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 “We cannot divorce this round of  contract negotiations 
and these hearings from what happened in the negotiations in 
2011 for the 2010-2015 Collective Bargaining Agreement.”

continued on page 4

 On the opening day of  arbitra-
tion for a new contract, APWU 
President Mark Dimondstein stated 
the union’s case in an impassioned 
presentation to the arbitration pan-
el. The text is below. 
 “The interests of  the 200,000 
postal workers represented by the 
American Postal Workers Union, 
AFL-CIO, are contained in the pre-
amble of  the APWU National Con-
stitution. ‘We believe all members 
of  labor have the right to economic, 
political and social justice.’ That is 
what we are continually seeking, 
including in this round of  collective 
bargaining, now culminating in this 
interest arbitration process.
 “Postal workers are passionate in 
our support for the crucial mission 
of  the public Postal Service, which 
is outlined in the 1970 Postal Reor-
ganization Act: ‘To provide postal 
services to bind the Nation togeth-
er,’ to ‘provide prompt, reliable, and 
efficient services to patrons in all 
areas,’ and to ‘render postal services 
to all communities’…
 “Postal workers are extremely 
proud of  and dedicated to this mis-
sion of  universal and uniform ser-
vice to the people from all walks 
of  life -- A mission 
so eloquently stated 
at the former Wash-
ington, D.C., Post 
Office, now the site 
of  the Smithsonian 
Institution’s Nation-
al Postal Museum, 
which says,
Messenger of  Sympathy and Love

Servant of  Parted Friends
Consoler of  the Lonely

Bond of  the Scattered Family
Enlarger of  the Common Life 

Carrier of  News and Knowledge
Instrument of  Trade and Industry
Promoter of  Mutual Acquaintance
Of Peace and of  Goodwill Among 

Men and Nations
 “This noble mission is performed 
in a variety of  ways by the workers 
our union proudly represents. My 
own experience as a postal worker 
is typical: I started as a part-time 

flexible Letter Sorting Machine op-
erator. As a PTF I had no set sched-
ule, worked long hours, and was as-
signed a variety of  jobs. I switched 
to automation to make full-time 
regular. Over my career I ran OCRs 

and BCSs, had bid jobs on pouch 
racks and manual distribution, the 
outgoing LSM, Data Site and even-
tually window distribution clerk, 
both working the window and per-
forming box mail duties. I never had 
a Saturday-Sunday off-day bid that I 
can recall, worked various Tour III 
jobs most of  my career, and had to 
work 15 years before I gained a day-

time bid job in Greensboro, North 
Carolina, despite many attempts 
throughout my career. I suffered a 
severe back injury early in my postal 
career, had jobs abolished and days 
off  and times changed.

 

“Clerk Craft employees, of  which I 
was a part, process and sort mail and 
serve customers’ many postal needs 
at tens of  thousands of  retail units 
from the smallest towns in rural 
America to the densely populated 

neighborhoods of  the largest cities. 
Maintenance Craft employees keep 
the complex equipment running 
and the buildings of  this massive 
public infrastructure cleaned and 
maintained. Motor Vehicle Craft 
employees move mail in all kinds of  
weather and repair the fleet of  vehi-
cles that keep the Letter Carriers at 
our doors six, and now even seven, 
days a week.
 “And we do all this 24 hours a 
day, seven days a week, with much 
night, weekend and holiday work. 
We face excessing events, job abol-
ishment, frequently changing work 
schedules and mandatory overtime 
that can negatively impact our lives 
and that of  our families. Working 
conditions are far from ideal with 
36,000 injuries a year, largely due to 
poor ergonomics of  mechanization 
and automation. 

 “And we carry out our mis-
sion frequently short staffed, under 
stress, and all too often in the envi-
ronment of  management decisions, 
such as processing facility closings, 
reduction in retail hours, subcon-
tracting and service standard reduc-
tions – decisions that undermine 
our work and service to the people 
of  this country.
 “Postal workers earn the right to 
be justly compensated for our ser-
vice and hard work. The economic 
lot of  workers should be constantly 
improving, and those improvements 
should be passed on from genera-
tion to generation. We earn the right 
to be provided a safe workplace, free 
of  harassment and discrimination, 
and, after concluding our careers, to 
enjoy a secure and dignified retire-
ment.
 “Since the advent of  collective 
bargaining in the Postal Service, the 
equal opportunity provided to all 
workers in the USPS, the equal pay 
for equal work, the equal opportu-
nity for securing preferred duty as-
signment through seniority bidding, 
is not only a core principle of  our 
union, but a beacon for all work-
ers throughout the country. And it 

should be a model 
for all employers. 
Sadly it is not.
 “According to facts 
based on Bureau of  
Labor Statistics re-
search, the wage gap 
for women workers 

is 78 percent relative to their male 
counterparts. For African American 
workers compared to Caucasian 
workers the wage gap is approxi-
mately 69 percent. For Hispanic 
women this wage gap grows even 
further to an astounding 54 percent!
 “It is in the interest of  postal 
workers, and really all workers, that 
the USPS be the model employer it 
is mandated to be – an employer that 
doesn’t discriminate and doesn’t re-
quire local and state governments to 
help its employees make ends meet 
– essentially subsidizing the employ-
er.
 “Let me divert with a quick story. 
Years ago my wife was hired at a 
job at a non-union computer com-
pany in Boston. She was young and 
Caucasian. Workers were instructed 
that they were not allowed to talk 

OPENING DAY OF CONTRACT ARBITRATION

Dimondstein: ‘Postal Workers Earn The Right To Be 
Justly Compensated For Our Service And Hard Work’ 
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Divided We Fall!

As usual . . . leading the field.

812-923-1111

Serving 

Organized 

Labor 

for over 

40 years.

O v e r  T h e  C O l e s
by Lance Coles, Editor

All Politics Is Local
 If  you think you vote doesn’t mat-
ter, then you are an idiot!
 We, citizens of the USA, take 
many of our right for granted – like 
voting
 Unless you have 
been living under a 
rock, you are aware 
that this year’s elec-
tion is going to be 
interesting – to say the least.
 We need to listen and VOTE! Don’t 
just vote in the big races, all elections 
are important. Vote for City Coun-
cil, State rep and dog catcher. These 
people that run for these city and state 
offices could be the next US Congress 
person or President of the USA.
 Sometimes it seems like you vote 
may count, but every vote counts 
even if  the political party franchise is 
stacked.

 Voting is just one part of exercising 
a constitutional right – you also need 
to get active in this process. It doesn’t 
matter who is running for what – they 
are only as good as the people on the 
ground working for them.
 This election year labor unions are 

being targeting like no other year, it 
is imperative that we get active and 
knock on door, attend rallies, help get 
out the vote and elect candidates that 
will help the working people of this 
great county.
 Are you ready to take your country 
back from the 1%?

And Speaking Of Getting Active
 When I first got active in the local 
union, there were lots of people at the 

meeting. Many more active in the lo-
cal. The auxiliary was in active in ev-
ery large city. Every local election had 
people running for office and there 
were races to vote on.
 Now I attend union meetings, 
and it is mostly attended by officers 

and stewards. The union belongs to 
all the members, not just those that 
are active. There are elected posi-
tions that no one wants to run for. 
There is a real need for people to 
step up and be a union steward or 
representative to help protect work-
er’s rights.
 Where are you people?
 The union is lot like your teeth – ig-
nore them and they will go away!
 It’s real easy to sit on the sidelines 

watching and bitching – so get up and 
help out.
 You don’t all have to be stewards 
or officers, there is a lot that members 
can do that assist all the things the 
union does. There is never a shortage 
of volunteers when it comes to help-

ing out your union.
 The majority of  
the elected officials 
in this union are re-
tired or very close to 

it. When they leave – they have to be 
replaced, and I do not see people at-
tending meeting or being active that 
the replacements. 
 You can’t just walk up be ready to 
lead a local or state organization, you 
need to get active and learn and now 
is the time.
 Get active or get ready for the 
outcome – and I don’t think you 
are going to like a country without 
unions! 

 “Get active or get ready for the outcome – and I don’t 
think you are going to like a country without unions!”
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Take My Pulse? Just Say 
NO For Your Health!!!

by Bruce Clark, Iowa State 
President APWU
Brothers and Sisters, 
 What sort of  headline is 
that Bruce? When the Nurse 
wants to take my pulse that 
is to be sure I am ok and to 
protect my health. And that 
is true but I am talking about 
the “Postal Pulse” survey that 
the Post Office trots out every 
quarter and asks you to fill 
out. Some of  you are pretty 
new to the Postal Service 
and don’t know the history 
of  these employee surveys. A 
number of  years ago at a time 
not so different from now with 
contract negotiations, Postal management did on 
of  these survey of  our members to rate our job sat-
isfaction. All the same BS about how we just want 
your opinions to improve your workplace.
 Naturally, on a survey our members largely said 
they really like their jobs working for the Ameri-
can people and serving the nation. They also said 
that they are proud of  the pay and benefits their 
union has been able to negotiate for them. 
 Unbelievably, Postal Management in DC intro-
duced these surveys into our arbitration proceed-

ings as evidence that the members were happy 
with their pay and benefits and didn’t care about 
the improvements our union was negotiating for. 
Well once screwed over but never again. Ever since 
we have asked you to refuse to participate in this 
survey. Some locals hold raffles where turning 
in your survey to a steward gets you entered for 
a prize, others just remind all our members. You 
may be given time on the clock to fill it out and this 
year I see they are sending them by email to those 
of  on the Blue Page computer at work so you will 

fill it out without thinking 
about it. Your union, because 
this has been used as tool 
against us, asks you to tear up 
the survey and recycle it. If  it 
is on our work computer de-
lete it. Nothing will happen to 
you they cannot require you to 
fill it out and cannot discipline 
you for refusing. If  they try be 
sure to call us.
 Management says they 
just want to listen to the “voice 
of  the employee” really? Since 
when. They must work some 
place different than I do. 
 MY VOICE AS AN EM-
PLOYEE IS MY UNION 

I AM PROUD TO SAY. MY UNION THE 
AMERICAN POSTAL WORKERS UNION 
SPEAKS FOR ME WHEN DEALING WITH 
MANAGEMENT AND THEY NEED TO 
GET USED TO IT. IF YOU WANT TO KNOW 
WHAT I WANT TO HAVE HAPPEN AT 
WORK CONTACT MY PRESIDENT MARK 
DIMONDSTEIN AND ASK HIM . . . HE REP-
RESENTS ME.
 POSTAL PULSE . . . JUST SAY NO!!!
 In Working Class Solidarity.

by Bryon Preminger,
IPWU Legislative Director
 Like many of  you I was surprised 
at the result of  the New Hampshire 
Primary. Despite Bernie Sanders 
large victory the delegate count was 
considered even because of  super 
delegates. 
 They were established after the 
1968 election when George Mc-
Govern was selected by the people 
and was defeated by Richard Nixon 
for President. The leaders of  the 
Democratic Party decided that the 
party leaders needed to have more 
influence on who ended up with the 
party’s nomination.
 A super delegate is an unelect-
ed delegate who is free to support 
any candidate for the presidential 
nomination at the party’s national 

convention. Super delegates make 
up one-fifth of  the delegates or 20 
percent. They are selected based on 
the status of  current or former office 
holders and party officials including 
all Democratic members of  Con-
gress and democratic governors.
 Each state party can select un-
pledged delegates. These delegates 
are seated without regard to their 
presidential preferences. Many 
chose to announce endorsements 
but are not bound. They can even 
support candidates who have 
dropped out of  the race.
 Jim Mowrer who is running for 
the 3rd district house seat in Iowa 
has been a super delegate and he 
said that this election was different 
than most. Hillary Clinton was seen 
by the super delegates as the shoe 

in nominee for President. In order 
not to find disfavor with the obvious 
nominee for President many of  the 
delegates committed their support 
to Clinton prior to the primaries and 
caucuses. 
 Even though the super delegates 
gave their support to Clinton early 
they are not bound to keep that 

commitment. They question is how 
do we have any influence other than 
our votes? You can contact your su-
per delegates and demand that they 
represent your state as a whole. In 
Iowa the super delegates should be 
split evenly as the caucus was decid-
ed by less than one percent.

Do Super Delegates Rig 
The Election Process

The Super Delegates for Iowa are:
Jan Bauer Iowa Women for Hillary Clinton Pledged Clinton
Scott Brennan Democratic National Committee Pledged Clinton
Michael Gronstal State Central Committee Pledged Clinton 
Danny Homan State Central Committee Pledged Clinton
Linda Langston Democratic National Committee Pledged Clinton
Dave Loebsack Representative Pledged Clinton
Andy McGuire State Central Committee Uncommitted
Sandy Opstvedt Democratic National Committee Pledged Clinton
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THE  POSTAL  VORTEX

by Loren Adams, Editor, 
Razorback Scheme, Fayetteville, Arkansas
 Congratulations! You’ve finally landed a good 
job – probably after a long search. Been there, done 
that. If  it wasn’t for the postal job, I couldn’t have 
retired with security and dignity.
So, now that you’ve “arrived”, how do you keep it?
 A mail-handler friend once described the oft con-
flicted, dysfunctional atmosphere at the Post Office 
as such: “THE POSTAL VORTEX”.
 It seems – well-adjusted, good-natured folk are 
okay the minute before walking through the door, 
but instantly after crossing the threshold (the “vor-
tex”) they turn into rabid, raging malcontents. 
Sweet little kittens outside/wild untamed animals 
inside. That visual stuck with me.
 But there’s no reason postal life should involve a 
dark magical transformation based on just “walk-
ing through the door”.
 There are 7 basic things you can do to improve 
your life at the Post Office while maintaining it.
 1. Show pride in your work. Educate yourself  
how best to complete your work. You’re not after 
brownie-points, but rather that sense of self-accom-
plishment. Determine to excel at your work. Medi-
ocrity puts your job in jeopardy. Excellence is the 
best insurance policy.
 2. Set goals for yourself. Whether it’s learning 
zip codes or dispatch schedules – learn all you can 
to make your job go smoother. The more you know, 
the more you grow.
 3. Determine to get along with everyone. That 
requires showing dignity and respect to co-workers 
and supervisors alike. Smiling helps! If  you meet 
others with a smile and thoughtful words, Karma 
will reward you. “A kind answer turneth away 
wrath.” Be self-reliant while at the same time de-
termined to work with others. The combination of  
personal responsibility and teamwork is the magic 
formula.
 4. Be helpful. Keep on the move to get the 

mail out. The mailstream can only flow if every-
body does their part. Don’t wait on Suzy or Sam. If  
constantly looking over your shoulder to see what 
others are doing (or not), you lose focus. And your 
attitude sours. Postal workers have only become 
“disgruntled” because they succumbed to the blame 
game – always faulting others for whatever ails.
 5. Follow instructions. One of the top rules is: 
“Follow orders, grieve later if  you think the order 
conflicts with the Contract.” There is time later for 
filing, but meanwhile, you’ve got a job to do. Don’t 
talk back to your supervisor either. Leave that up 
to the grievance process, because you don’t want to 
put your job in jeopardy by insubordination. The 

reason you have union representation is to go to bat 
for you. There’s no excuse for getting in hot water 
unnecessarily, especially in a union-shop.
 6. Keep conversations light. The universal rule 
is “Don’t talk about religion or politics”. These two 
most often lead to heated conflict. But so are other 
subjects. Avoid deeply personal conversations like 
your health, sexuality, relationship problems, or 
finances. Gossip is another killer. Remember the 
game “Post Office”? It was a word-game where 
one story was whispered in the first person’s ear 
and then passed along to where finally the ninth 
or tenth person’s “interpretation” was something 
totally different. Gossip – whether true or false – 
is hurtful and destructive. These exclusions limit 
your choices somewhat, but so what? Your goal is a 
healthy work climate.
 7. Dress for success. This includes personal hy-
giene. One of the best ways to show dignity and 
respect in the workplace is simple: Take a bath or 
shower! About 20 years ago, a clerk was sent home 
because he hadn’t showered in weeks. Can you 
imagine? We could smell him coming in the plant. 
The “Postal Vortex” took on a whole new dimen-
sion. Someone who comes to work unwashed is a 
person who holds no respect for others, much less 
for himself/herself. And daubing on gallons of co-
logne is no solution. The cover-up is worse than 
the crime. Co-workers get sick from not only foul 
smells, but toxic perfumes. Dress appropriately. 
Wear work clothes that fit and don’t expose too 
much skin. The Postal Service has a dress code that 
is reasonable and must be honored.
 Now, I’ve laid out the 7 basics. Some may ask, 
“What have these got to do with the Union?” Well, 
if  you want represented properly, you need to take 
these baby steps. Officers can and will represent 
you to the best of their abilities and contractual 
knowledge, but if  you don’t follow these basic com-
mon sense principles, they can only go so far. It’s up 
to you.

How To Get Along At The Post Office

to other workers about their wages. 
She worked side by side with an Af-
rican American long-term worker, 
doing the same job and much more 
skilled than my wife, the new em-
ployee. They became friends and lo 
and behold, it came to light that my 
wife was hired off  the street at sub-
stantially higher wages than her co-
worker, who, by the way, was also a 
mother of  nine children. This is the 
inherent discrimination in private-
sector non-union workplaces that 
differs so much from the equal pay 
and opportunity of  unionized postal 
employment. And this inherent dis-
crimination is part of  what manage-
ment relies on for their argument that 
postal workers are paid too much.
 “Likewise, it is in our interest to 
ensure that the Postal Service pro-
vides an opportunity for career em-
ployment for veterans, especially dis-
abled veterans. The Postal Service’s 
leadership of  many decades in this 
realm has quickly disintegrated with 
the advent of  a non-career workforce 
that has become the entry position 
for almost all hiring and has become 
a barrier to the hiring of  veterans.

 “We cannot divorce this round of  
contract negotiations and these hear-
ings from what happened in the ne-
gotiations in 2011 for the 2010-2015 
Collective Bargaining Agreement.
 “In 2011 the American Postal 
Workers Union and the Postal Ser-
vice reached a voluntary agreement 
that resulted in a sea change of  sig-
nificant and far-reaching conces-
sions. The 2010-2015 Agreement 
contained wage freezes for the first 
two years of  a four and one-half  
year contract (followed by extremely 
modest wage increases for the last 
three years of  1 percent, 1.5 percent 
and 1 percent), eliminated two cost-

of-living allowances, deferred a third 
and fourth one, increased employee 
contributions to health insurance 
premiums by approximately 20 per-
cent, created a second, lower-tier pay 
scale of  career employees at entry 
wage rates five to eight steps lower, 
and lowered the top steps of  pay by 
five steps for most levels of  pay.
 “The terms redefined full-time 
work to as little as 30 hours a week 
and created new flexibility and thus 
further savings for the Postal Ser-
vice. And it created a new ‘non-
career’ bargaining unit employee, 
the Postal Support Employee, who 
receives low wages, extremely lim-

ited benefits, no sick leave, holiday 
or retirement benefits, and no guar-
anteed career conversions.
 “It should shock the conscience, 
it should demand the attention of  
this Arbitration Board, that be-
fore the postal strike of  1970 many 
postal employees qualified for pub-
lic assistance and here we are 46 
years later with the same unaccept-
able state of  affairs. The non-career 
workforce makes up approximately 
30,000 employees of  our bargaining 
unit, or about 17.5 percent of  career 
complement numbers.
 — edited for space read entire 

article at apwu.org

OPENING DAY OF CONTRACT ARBITRATION

Dimondstein: ‘Postal Workers Earn The Right To Be Justly Compensated For Our Service And Hard Work’ 

 Mike Gronstal is the major-
ity leader in the Iowa Senate. Dave 
Loebsack is the only Democrat rep-
resenting Iowa in Congress, Danny 
Homan is President of  AFSCME 
Iowa Council 61, Andy McGuire 
is the chair of  the Iowa Democratic 
Party. Linda Langston serves on the 
Linn County Board of  Supervisors, 

Sandy Opstvedt IBEW union rep-
resentative from Des Moines, Scott 
Brennan Lawyer and former Iowa 
Democratic Party chair.
 Now that you know who they 
are you can contact them and let 
them know that their almost 88 
percent support of  Hillary Clin-
ton doesn’t support the voters of  
Iowa. In order to show the Dem-

ocratic Committee is not out of  
touch with Iowa we need at least 
four of  them to cast their votes for 
Bernie Sanders. It’s obvious that 
the American people are upset 
with the status quo and with both 
parties National Committees. It’s 
time we let them know that maybe 
they need to change the way they 
do business.

continued from page 3

Do Super Delegates Rig The Election Process
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BY
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Update By Bates

by MJ Bates, President
Foresight, Orchestration 

and Communication
 Having foresight in a company’s 
operation is the key to success. 
The postal service must first have 
a goal and a foresight on how to 
reach that goal. The union’s point 
of  view is “every piece every day.” 
It all sounds so simple and yet 
we have a hard time getting mail 
moved from one installation to an-
other and mail moved out to our 
carriers for them to deliver it to our 
customers. Management looks at 
cost and at times rightfully so, but 
they also must understand that WE 
are a non- profit organization that 
is merely a service to the Ameri-
can people. The postal service op-
erates on zero tax- payers dollars. 
Foresight; the ability to predict or 
the action of  predicting what will 
happen or be needed in the future. 
Predicting the future, with so many 
variables is difficult. I think it’s 
time the postal service thinks out-
side the box and find ways to add 
revenue, like postal banking, hunt-
ing and fishing license and drivers 
license renewals for example. 
 “**New business concepts are al-
ways, always the product of  lucky 
foresight.**That’s right — the essential 
insight doesn’t come out of  any plan-
ning process; it comes from some cock-
tail of  happenstance, desire, curiosity, 
ambition and need. But at the end of  
the day, there has to be a degree of  fore-
sight — a sense of  where new riches 
lie. So radical innovation is always one 
part fortuity and one part clearheaded 
vision.

[first-line bold by author][2002] 
p.23”Author: Gary Hamel

 Orchestration; custodians keep 
work areas clean and safe, mainte-
nance keeps the machines and take-
aways operating. They also keep the 
employees of  the building safe and 
comfortable (BEMs). Mailhandlers 
bring mail to the clerks running the 
machines, clerks run the mail and 

expeditors make sure the mail gets 
on the right trucks. Window clerks 
sell our products and bring in more 
mail to be worked.  Station clerks 
work the mail and get it ready for 
the carrier and the carrier takes 
the mail to the customers. So that 
sounds pretty simple, especially if  
you work every piece, every day. 
We are all part of  the process and 
when we do our jobs to the best of  
our ability day to day, we are most 
likely to succeed. Management is 
in transition and most of  the new 
supervisors don’t know the rules, 
some of  them don’t want to know 
the rules. Other managers are try-
ing the best that they can on a day 
to day basis and are learning along 
the way. It is very frustrating when 

the boss doesn’t even know YOUR 
job! It’s our jobs to train the new 
supervisors of  our expectations 
and hold them accountable.
 “Action w/o orchestration is burn out; 
orchestration w/o action is manage-
ment; action with orchestration is lead-
ership.”                 — Orrin Woodward
 Communication is KEY! We all 
know how important it is to com-
municate with one another. Com-
munication seems to get lost and 
everyone is pointing the finger at 
one another like “I thought some-
one else was taking care of  that.” 
We have people retiring, that did 
a lot of  work, that was not part of  
their day to day jobs and when they 
are gone, that work gets lost. Man-
agement needs to get a better han-

dle on this and they need to be bet-
ter communicators. The unions are 
getting tired of  management telling 
us one thing and then doing the 
exact opposite. It is management’s 
obligation under the contract to ne-
gotiate the working conditions of  
the people, we represent, prior to 
unilaterally changing the working 
conditions. Again WE need to keep 
training our management team of  
our expectations and hold them ac-
countable.
 Take advantage of  every opportu-
nity to practice your communication 
skills so that when important occasions 
arise, you will have the gift, the style, 
the sharpness, the clarity, and the emo-
tions to affect other people.       

 — Jim Rohn

DMI Gets New Look

We have a new look to the DMI Union Hall. Thanks to member Lonnie Matticks and his son.
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Cindy’s Outlook
by Cindy Housh, Editor/ 
Legislation Director
 “DO YOUR DAMN JOB”: I 
quote AFL-CIO President Richard 
Trumka in his message to the Sen-
ate Republicans, when President 
Obama selects the next Supreme 
Court nominee. “Do your job.” Do 
what tens of  millions of  American 
workers do every day. We wake up, 
go to work and do the job that we 
were paid to do. We don’t just do 
the parts of  the job that we like, or 
only work with people we like, or 
choose when to show up. No, we 
go to work and we do our job, be-
cause that’s what we agreed to. To 
the Senate Republicans, that’s what 
you agreed to as well. Mr. Trumka 
is saying what the American people 
have wanted all along. Shame on 
Senator Chuck Grassley, our Iowa 
Senator leading the pack to have all 
the Republicans oppose President 
Obama’s nominee. It is his duty as 
leader on the Senate Judiciary Com-
mittee to hold hearings and confirm 
the nomination. This is his oppor-

tunity to lead, and not to be “just 
a farmer” as former Representative 
Bruce Braley once said. I am not 
bashing farmers, because my dad is 
a farmer and I know plenty of  them, 
but Senator Grassley has not done 
anything outstanding on the Judi-
ciary Committee that I have seen. It 
is just my opinion, but it is time for 
him to retire. I think Senator Grass-
ley has done some great things in 
his career for Iowa, but to suggest 
a delay in nominating the next Su-
preme Court justice hurts the Amer-
ican people. How does one know 
the next president would nominate 
someone better? The Republicans 
need to stop blocking everything 
President Obama does. DO YOUR 
DAMN JOB!!! I encourage every-
one to contact Senator Grassley and 
tell him to stop the delay and to ap-
point a Supreme Court Justice this 
term.
 SAVE THE DATES: The Retiree 
Luncheon will be held on Tuesday, 
May 17th, 2016 and the DMI An-
nual Picnic will be held on Satur-

day, July 16th, 2016. If  you have 
any ideas on what you would like 
to have for food at either of  these 
events, please call the union hall 
and give us your ideas. We also need 
volunteers to help set up, or clean 
up, or you can cook at the picnic. It 
is you, the member, who makes it a 
great event.
 COPA PRIZES: I will be gather-
ing prizes for our Copa drawing that 
we have every year. If  you have any 
ideas that you think would be great 
prizes, please contact me. If  you 
have something to donate, like those 
unwanted Christmas gifts, that you 
couldn’t return, or gift cards you will 
not use. You could donate prizes and 
get copa tickets in exchange for your 
donation. You can also just buy copa 
tickets and win the prizes. Remem-
ber every $25.00 donation to copa, 
gets you in our “Christmas Cash” 
drawing held the first Saturday in 
December. Start buying your tickets 
and you can also give thru payroll 
deduction. A big thank you to the 
members who donate to COPA!

by Mark Sarcone,
Recording Secretary
 Christine Sarcone, President of  
the Des Moines Iowa Area Ameri-
can Postal Workers Union Local 44 
Auxiliary recently presented a check 
in the amount of  $1,769.39 to Mi-
chelle Book, CEO of  the Food Bank 
of  Iowa. The money was raised in 
support of  the National Auxiliary 
to the APWU’s biennial Human 
Relations project to raise money for 
the Feeding America Backpack Pro-
gram.

Feeding Backpack 
Program A Success

 APWU Auxiliaries across 
America were challenged by the 
national executive board at the 
National Convention in 2014 to 
raise funds for their local’s Feed-
ing America Program. The Des 
Moines Auxiliary raised most of  
their funds selling raffle tickets for 
cash and other cool prizes award-
ed at the local Auxiliary’s meeting 
October 3, 2015. 
 The “Feeding America Back-
pack Program” sends children 
home with healthy food and 

snacks for the weekends and vaca-
tions when school meals are not 
available. At the National level 
of  Feeding America, every dollar 
raised equals 11 pounds of  food, 
9 meals or $19 worth of  groceries 
(wholesale value). The National 
APWU Auxiliary has adopted 
the “Feeding America Backpack 
Program” as its Human Relations 
project for the term of  2014-2016.
 Thank you again to everyone 
who contributed to make this proj-
ect a big success!

Christine Sarcone presenting a check to the Food Bank of Iowa CEO. She presented the check on Monday 
February 15, 2016.
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— Local 44 Update —
by MJ Bates, President
 PRIME TIME DSM INSTALLATIONS: 
Please get your PRIME TIME submissions in 
by March 15th 2016. If  submitted in triplicate, a 
copy of  the Form 3971 shall be dated by the su-
pervisor, signed upon receipt, and returned to the 
employee for record of  receipt. Your submissions 
must be returned no later than April 8th. Remem-
ber, Prime T ime runs from May 1st through Sep-
tember 30th. This is also a good time to put in 
for the rest of  the 2016 leave year as well. THE 
DMI-APWU LOCAL 44 PICNIC will be held 
on Saturday, July 16 from 11am-6pm.
 WEINGARTEN RIGHTS: The DMI-AP-
WU has Weingarten Rights cards available at the 
stewards table for our members. The card states: 
“If  this discussion could in any way lead to my 
being disciplined or terminated or have any effect 
on my personal working conditions, I respectful-
ly request that my Union representative, officer, 
or steward be present at this meeting. Without 
Union representation, I choose not to participate 
in this discussion”. So if  you have a supervisor or 
manager wanting to talk to you and you feel that 
the discussion could lead to discipline, you can 
exercise your rights. Remember, it’s up to you to 
invoke your rights! NEVER TALK TO AN OF-
FICE OF INSPECTOR GENERAL AGENT 
WITHOUT YOUR UNION STEWARD PRES-
ENT!
 REQUESTING A UNION STEWARD: 
Number one thing! DON’T BE SCARED! 
DON’T BE INTIMIDATED. EXERCISE 
YOUR RIGHTS AS A UNION MEMBER and 
STAND UP FOR YOUR RIGHTS! If  you need 
a Union steward, request one through your im-
mediate supervisor. All you have to tell them is 
a general reason why you’re requesting a Union 

steward, or just say working conditions. The 
supervisor MUST provide you with a steward 
within 2 hours after the request is made, or no 
later than by the end of  your tour. If  you have 
any problems, please let me know immediately. 
You can call the Hall at (515)265-7371. We need 
to know your name, the supervisor’s name, and 
when the request was made. 
 National Pre-Arbitration Awards: Recently 
the National APWU and the United States Postal 
Service have resolved four cases that were pend-
ing arbitration.
 1. The interpretive issue in this dispute, is 
whether the MOU RE: Clerk Craft Jobs, Section 
2.D requires that if  the 204-B detail assignment 
exceeds the 90-day limit, the supervisory work 
performed by the 204-B, on the 91st day and be-
yond, must be considered bargaining unit work. 
The parties agree there is NO interpretive issue 
regarding the 90-day limitations. 
 2. Light and limited duty employees in mail 
processing WILL NO LONGER BE an excep-
tion to the negotiated day-to-day seniority for the 
assignment of  Clerk craft employees outside their 
principal assignment area. 
 3. LEAD CLERKS ACCESS TO TACS. It 
has been resolved by the parties as follows.
 A. All clerk craft employees occupying lead 
clerk duty assignments will be provided the re-
quired training for the lead clerk clock office role 
in TACS.
 B. Access to the lead clerk role in TACS and 
assignment of  TACS duties is based on local op-
erational circumstances.
 C. The parties agree that the provisions above 
are only applicable in facilities that meet the crite-
ria for lead clerk duty assignments in accordance 
with the MOU.

 D. In facilities that are authorized lead clerks 
and in POStPlan offices that are authorized lead 
clerks in the APO installations, TACS duties will 
be assigned to the lead clerk in accordance with the 
TACS LEAD CLERK CLOCK OFFICE ROLE. 
 For more information, please visit APWU.
ORG.
 

QUESTIONS AND ANSWERS
 4. When the two hours or less of  custodial 
work cannot be combined with other mainte-
nance duties to create a duty assignment, in those 
situations, clerks perform the duties.
 Q. How will the time be recorded when per-
forming the custodial duties?
 A. It will be recorded under the maintenance LDC 
38 and the applicable operations number (747 or 748), 
and the custodial duties will be in addition to the clerk 
craft duties that are part of  the bid duty assignment.
 Q. How much additional time will be al-
lowed?
 A. The time allowed for custodial duties will be 
based on Line H of  the MS-47.
 Q. Can a PTF or PSE be assigned to the facil-
ity to perform the custodial cleaning duties?
 A. Yes, when the custodial duties can’t be added to 
an existing duty assignment.
 Q. Will the employee performing custodial 
duties receive required OSHA training?
 A. They will receive required OSHA training based 
on the duties expected to be performed.
 Q. Will clerks be required to perform custo-
dial duties between waiting on customers?
 A. NO. 
 Finally, we can put a lot of  these issues to bed! 
I want to thank our National officers for their due 
diligence and work on these very important issues.
 SOLIDARITY FOREVER!!!

These officers and stewards, pictured left to right are Clerk Craft Director Mike Gillespie, Steward Barb Wilson, MVS Craft Director Lonnie Mat-
ticks and Pres. Mike Bates, working hard in the stewards area for the members of DMI. A big thank you to all the officers and stewards for the extra 
mile you go to help the members of DMI.

A Big Thank You!
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On January 20th, Vice-President Debby Szeredy took a tour on the Des 
Moines processing plant and got to meet some members of  DMI.  

Vice President Debby Szeredy Tours DMI

will be held 
Saturday, July 16th
11:00 a.m. – 6:00 p.m.

The DMI-APWU 
Local 44 Annual

Plan your Prime Time to attend the picnic.
Come for lunch even if you have to work!

Location of Picnic:
LABOR PARK 

4640 MORNINGSTAR DR.
DES MOINES

ATTENTION
 All Retirees of the 

Des Moines Chapter
 Please Save the Date to attend 
our Spring Luncheon to be held 
on May 17th, 2016.

 You will be getting some flyers 
with information about our lun-
cheon in the mail in April.

 If  you are retired and not a 
member, please join by calling the 
Union Hall at 515-265-7371 and 
we will send you an enrollment 
form.
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by Cindy Housh, Editor 
 On January 21st, House Repre-
sentative David Young took a tour of  
the main post office, after accepting 
the APWU invitation to come and 
see our postal operation. Mr. Young 
was glad to pose for some pictures, 
in one picture is our President Mike 
Bates, Representative David Young, 
and plant manager Mary Alt. Mr. 
Young even stopped to talk to some 
of  our employees, like Jeff  Harvey. 
Another member Chester Rice came 
to him in the plant manager office to 
personally thank his office in work-
ing with him and OPM about his up-

coming retirement. As you can see in 
one the pictures, Mr. Young is stand-
ing by all the political mail that was 
going to be processed that day due 
to Caucus coming up February 1st. 
All the flyers in the picture were from 
Bernie Sanders and Hillary Clinton, 
too bad Mr. Young wouldn’t hold up 
any of  the flyers. Representative Da-
vid Young has met with APWU on 
several issues concerning the post of-
fice and has also co-sponsored some 
of  the reform bills for the post office. 
We hope we can continue to get his 
support, so the postal service will 
continue to survive.

House Rep. David Young 
Accepts APWU Invitation

by Julie Kestel, 
DMI Local 44,
Steward

  I’d like to thank 
the DMI local 44 
membership for the 
opportunity to at-
tend the Iowa Feder-
ation of  Labor Leg-
islative Conference 

held at Prairie Meadows in Altoona, IA Feb 
8-9 2016. This experience gave me a greater 
understanding of  the legislative process and a 
real appreciation for the essential role we all 
play in the fight for middle class family issues, 
as well as the significance of  making connec-
tions and forming relationships with our local 
Representatives. 
 The first day kicked off  with a Conference 
Welcome from IFL Secretary/Treasurer Char-
lie Wishman , followed by various speakers 
sharing pertinent information on hot topic is-
sues currently at the forefront of  the legislative 
agenda. 
 Senator Joe Bolkcom took the floor and ad-
dressed the subject of  taxes and how they are 
dispersed. He shared that only 2% is appropri-
ated for education in Iowa. The Iowa Federa-
tion of  Labor supports school funding at NO 
LESS THAN 4% for the 2016-2017 school year. 
 STOP MEDICAID PRIVATIZATION: 
Senator Liz Mathis provided an update on cur-
rent Medicaid issue. In 2015, Governor Brand-
stad unilaterally began the process of  turning 
Iowa’s entire Medicaid system over to four pri-
vate companies, called “managed care organi-
zations. These MCOS are accountable to share-
holders, not patients, caregivers, or the people 

of  Iowa. These companies promise to cut costs 
but also must show a profit for shareholders. 
How do they do this? By cutting services and 
denying care! Currently, the Center for Medic-
aid Services have delayed Branstad’s privatiza-
tion scheme until March 1, 2016. Please call 
and urge your Congressman to support Senate 
Study Bill 3081 which pushes to terminate the 
contracts made with these private companies 
slated to take over Iowa’s Medicaid program.
 PAY EQUITY AND WORKING FAMI-

LIES: Representative Abby Finkenauer re-
minded us that currently women on average 
make 77 cents on the dollar for what men make, 
and if  you’re a minority, the gap is even larger. 
While Iowa has equal pay laws, women are of-
ten unaware of  the gap due to pay disclosure 
restrictions. On average, Iowa women who are 
employed full-time lose a combined total of  ap-
proximately $4,647,286,539 every year due to 
the wage gap, and of  the 121,055 households in 
Iowa that are headed by women, 31% of  those 
households have income that falls below the 
poverty level. Please support SSB 3071, Wage 
Discrimination Act, to put a stop to the unfair 
pay issue in Iowa!
 We discussed the TPP and took a few minutes 
to call the AFL-CIO Trade Hotline at 1-855-
856-7545 to STOP TPP – the largest trade deal 
in US History. We need to make sure our repre-

sentatives vote against any deal that eliminates 
jobs, threatens wages, weakens workers’ rights 
here at home and abroad, increases corporate 
influence over our economy and undermines 
our democracy. Please feel free to call and you 
will be connected with your representative.
 SCHOOL FUNDING AND EDUCA-
TION: Melissa Peterson, from ISEA, echoed 
the 2% proposed by the Iowa House for fund-
ing education is too low and should not be a 
partisan issue, as the quality of  education in 

Iowa is central to our goal of  expanding the 
middle class. Iowa is legally obligated to set the 
amount of  allowable growth for the next school 
year, and the fact that the Governor vetoed 
school aid last year, has put our schools further 
behind. She emphasized the importance of  the 
partner relationship between the State of  Iowa 
and local schools and communities to help stu-
dent achievement, raise teacher quality, avoid 
unnecessary layoffs and staff  reductions, and 
also to prevent class size increases as well. The 
allowable growth is monumental in attracting 
the best teachers while supporting them with 
fair and just wages for the important work they 
do with our students. These are all reasons why 
we should fight for supporting school funding 
at NO LESS than 4% for the 2016-2017.
 MINIMUM WAGE: Iowa House needs to 

Iowa Federation Of Labor Legislative Conference

 “We are only as strong as we are 
united, as weak as we are divided.”

continued on page 10



Contract: 1978-1981  
Average wage: $21,630 
Wage increase over life of contract: 31.08%  
Term of Contract: 3 years 
History: 
	 Negotiations resulted in a tentative agreement that included a capped 
COLA. 
	 The APWU Rank-and-File Bargaining Advisory Committee rejected 
the agreement, as did union members. 
	 Blinding arbitration – provided for under the Postal Reorganization Act 
– was invoked to resolve the impasse. Arbitrator James J. Healy was retained 
to decide the COLA and no-layoff provisions. 
	 The bargaining committee included the APWU, (NALC), and (NPM-
HU). The (RLCA) negotiated separately. 
	 Locals threatened to strike. 
	 The arbitrator’s ruling uncapped the COLA and required six years of  
continuous service to achieve protection against layoff. 
	 Cost No-Layoff protection regardless of years of service required to 
achieve No-Layoff status. 

Contract: 1990-1994  
Average wage: $35,604 
Wage increase over life of contract: 12.08%  
Term of Contract: 4 years 
History: 
	 Negotiations resulted in referral to arbitration. 
	 The APWU and NALC bargained together. 
	 Arbitrator Richard Mittenthal imposed a four- year agreement, which 
included Transitional Employees. 
	 He referred the issue of the employer’s contribution to health benefit 
premiums to a separate process. 
	 Ruled postal employees overpaid - back to Kerr. 
	 Arbitrator Rolph Valtin decided the issue of health benefits premium 
payment in 1993, which resulted in a 4% increase in employees’ share of  
healthcare costs. 
	 APWU loses on health benefits premiums. Start of health Premiums 
being a constant issue of and increased cost for health premiums. 
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take action on bills such as HF 
71, which would raise the mini-
mum wage from $7.25 to $10.10 
an hour. Even a raise to $8.75 an 
hour (SF 269) has been ignored by 
the House, although it passed the 
Iowa Senate with both Democrat 
and Republican votes. Iowa now 
has a lower minimum wage than 
every other state surrounding us, 
with the exception of  Wisconsin. 
Paul Iversen, from the University 
of  Iowa Labor Center, discussed 
local initiatives and shared how 
Johnson County banded together 
to fight for a county ordinance and 

was successful in implementing an 
increase in minimum wage within 
the county itself.
 WAGE THEFT: The Iowa 
House has refused to address this 
issue, as SF 270, which would 
hold employers accountable for 
stealing from workers, has not 
been brought up for even a sub-
committee hearing. As it stands, 
employers get nothing more than 
a slap on the wrist when caught 
stealing from workers. 
 REGULATIONS ON PAY 
CARDS: Many Iowans are paid 
through “pay cards” which unfor-
tunately is leading to wage theft 

and confusion for workers, as the 
deals between the banks and em-
ployers come literally at the ex-
pense of  the workers, in many 
cases. Action must be taken on 
SSB 1004 and HSB 94 regarding 
regulations to prevent this type of  
manipulation. Bruce Clark, Presi-
dent Iowa Postal Workers, tied in 
the benefit of  Postal Banking and 
how it would help eliminate this 
type of  wage corruption.
 LEAVE FOR ADOPTIVE 
PARENTS: SF 375, the bill that if  
passed by the Iowa House, would 
grant adoptive parents the same 
maternity and paternity leave of-
fered by an employer to “natural” 
birth parents.
 The evening concluded with a 
dinner where we enjoyed meet-
ing our local representatives and 
discussing these very important 
issues affecting working families 
everywhere. 
 On Tuesday morning, we gath-
ered to hear speakers Midge Slater 
and Sue Dinsdale from the Iowa 
Alliance for Retired Americans 
(ARA) address topics pertaining 
to elderly care. They expressed 
the need for a long-term care om-
budsman, who travels the state 
to investigate facilities for elder 
abuse. This program was cut from 
the budget recently, but is essential 
in protecting our elderly commu-

Iowa Federation Of Labor Legislative Conference
continued from page 9

Contract: 1984-1987  
Average wage: $27,401 
Wage increase over life of contract: 13.35%  
Term of Contract: 3 years 
History: 
	 Negotiations resulted in arbitration. 
	 The APWU and NALC bargained together 
	 Arbitrator Clark Kerr interpreted the standard of “wage comparability” 
required by the Postal Reorganization Act, and issued an award covering a 
42-month period. 
	 In 1971 postal employees at poverty level – wage increase exponentially 
during the 1973, 1975 and 1978 contracts. 
	 Wage comparability is complicated formula – government index with 
private sector; CPI-1; use to be Article 9. 
	 Arbitrator Kerr changes rules on ‘wage comparability’ – postal employ-
ees make too much money in wages and benefits. Serves to undermine the 
Union position on wage comparability moving forward. 

Contract: 1994-1998  
Average wage: $37,831 
Wage increase over life of contract: 6.25%  
Term of Contract: 4 years 
History: 
	 Negotiations resulted in referral to arbitration. 
	 Arbitrator Jack Clarke imposed a four-year agreement. 
	 Each of the postal unions bargained separately. 
	 Clarke says postal employees overpaid and limits wage increase. 

Contract: 2000-2003  
Average wage: $43,099 
Wage increase over life of contract: 6.49%  
Term of Contract: years 
History:
	 Negotiations resulted in referral to arbitration. 
	 Arbitrator Stephen B. Goldberg imposed a 3 year agreement 
	 Each postal union negotiated separately Favors USPS modest wage in-
crease – relies on history (Kerr, Mittenthal, and Clarke – wage comparability)

APWU History Of Interest Arbitration

nity in Iowa. They also support 
the Care Act, Senate File 465, 
which provides protection for se-
niors with health issues by allow-
ing them to go home and get care 
from designated caregivers, who 
are currently grossly underpaid. 
ARA also is in strong opposition 
to the privatization of  Medicaid.
 The afternoon was spent board-
ing busses to the Capitol to meet 
with our State Representatives in 
an effort to express our concerns, 
persuade and encourage support 
of  issues affecting working fami-
lies, and to ultimately be a part 
of  and make a difference in our 
legislative process. There was an 
awesome feeling of  unity, as we all 
gathered with common interests 
and goals, working for change. 
 In conclusion, to be an active 
participant in this great process 
was a rewarding experience that I 
would be honored to do again and 
would encourage others to do as 
well. It reminded me that we all 
have a voice and that together we 
can accomplish great things. To 
quote JK Rowling: “We are only 
as strong as we are united, as weak 
as we are divided.” So, please con-
tact your State Representatives 
and urge them to support these 
bills that benefit working families 
of  Iowa.
 In Solidarity.
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 The U.S. Postal Service hopes to bring on 125,000 
new employees this year, continuing a recent hiring 
binge caused by the agency’s blossoming package-
delivery business.
 The agency hired 117,000 new workers during 
Fiscal Year 2015, virtually all of them into non-
career positions, postal officials said Thursday in a 
document presented to the Postal Regulatory Com-
mission.
 “The Postal Service still has a continued need 
to hire 125,000 non-career employees in FY16 
to maintain the appropriate levels,” the USPS 
document says. “Continued hiring of non-career 
employees (including PSEs [Postal Support Em-
ployees] and MHAs [Mailhandler Assistants) is 
necessitated by conversions to career positions and 
current attrition rates.”
 Among last year’s new non-career workers, 
52,000 have left the USPS (including 22,000 short-
term, peak-season hires), 5,000 were converted to 
career positions, and 60,000 were still in non-career 
positions at year-end.

 The USPS ended FY2015 with nearly 492,000 
career employees and 130,000 non-career workers, 
both numbers slightly higher than a year earlier. 
The payroll continues to grow: The Postal Service 
ended December with 7,000 more careerists and 
4,600 more non-career workers than it had a year 
earlier.
 An e-commerce-driven surge in package de-
liveries, plus the addition of such new services as 

Sunday delivery, are fueling the hiring binge and 
employment growth. It’s a huge turnaround for an 
organization that cut an average of 21,000 workers 
annually between 2000 and 2013 and rarely had to 
hire new ones. And it runs counter to government 
and news-media reports predicting further USPS 
cutbacks.

Growing pains 
 The growth is also causing new headaches for 
the USPS.
 “Recruiting for City Carrier Assistants (CCAs) is 
a challenge in some regions due the physical nature 
of the position and extreme outdoor environments, 
as well as local economic conditions,” the report 
said.
 The wave of new hires has been blamed for ev-
erything from higher work-related accident rates 
to increased problems with delivering poorly ad-
dressed mail. The USPS has struggled to orient, 
train, and equip the new hires – sometimes, for 
example, failing to provide cold-weather gear to 
rookie carriers.                               — The Postal Wire

Postal Service Revs Up Its Hiring

 You may have heard politicians 
talking about income inequality 
recently, but did you know that:
  Approximately 42 percent of  
Americans work for $15 or less 
an hour – and there is a growing 
movement to make $15 an hour 
the federal minimum wage.
  Just over 50 percent of  all 
African-Americans earn less than 
$15 an hour.
  Nearly 60 percent of  Latinos 
earn less than $15 an hour.
  72 percent of  welfare costs go 
to working families, costing tax-
payers over $153 billion a year.
  America’s wealth grew by 60 
percent in the past six years – more 
than $30 trillion dollars.
  During the same time frame, 
the number of  homeless children 
grew by 60 percent.
  Among industrialized nations, 
the U.S. has the largest number of  
homeless women and children.
  The U.S. has one of  the high-
est child poverty rates in the devel-
oped world.
  Over half  of  public school stu-
dents are poor enough to qualify 
for lunch subsidies.
  Almost half  of  African-Amer-
ican children under the age of  six 
are living in poverty.
  Nearly half  of  all food stamp 
recipients are children.
  In 2007, about 12 out of  every 
100 kids were on food stamps. To-
day it’s 20 out of  every 100.

Time For A Political Revolution?
  $153 billion in taxpayer mon-
ey supplements the wages of  work-
ers whose employers refuse to pay 
a livable wage. This is your money!
  Six of  the 10 most common 
occupations with median wages of  
less than $15 are among the jobs 
that are projected to grow the most 
by 2022: retail sales, food prepa-
ration and serving, laborers and 
freight movers, janitors and clean-
ers, stock clerks and order fillers, 
nursing assistants, and personal 
care aides.
  Most of  the jobs that pay $15 
or less are not going away and they 
can’t be outsourced.
  Women are the primary bread-
winners in 6 out of  10 households, 
yet earn just 77 cents for every dol-
lar a man makes.
 Employees of  Walmart, the 
largest civilian employer in the 
country, frequently need some 
form of  welfare to survive. In fact, 
Walmart encourages its workers 
to apply for Medicaid and food 
stamps. 
  The average Walmart employ-
ee makes $8.81 an hour.
  The Walton family – the heirs 
of  Sam Walton, the founder of  
Walmart – is the richest family in 
the world, with a combined wealth 
of  $144.7 billion dollars. Their for-
tune equals the combined wealth 
of  the lowest 42 percent of  Ameri-
can earners.
  Through Medicaid and food 

stamp payments to Walmart em-
ployees, taxpayers are subsidizing 
the retail giant to the tune of  about 
$5,815 per employee.
  There are 1.3 million Walmart 
workers in the U.S., meaning tax-
payers subsidize Walmart by more 
than $75 billion a year.
 Meanwhile, Walmart is very 
profitable. The company could 
raise wages for employees and re-
main well in the black, but instead 
it actively resists paying anything 
resembling a living wage.
 Walmart has created 78 subsid-
iaries in 15 tax-haven countries to 
avoid paying U.S. taxes. It has at 
least $76 billion in assets in shell 
companies based in low-tax na-
tions like Luxembourg and the 
Netherlands.
 Walmart’s total no-tax or bare-
ly-taxed earnings is much higher, 
because the company also puts 
money in other low-tax countries, 
including Hong Kong, the Cayman 
Islands, Switzerland and Curacao, 
which don’t disclose financial in-
formation.
 When people ask the rich and 
the corporations to pay their fair 
share of  taxes or to pay their 
employees a livable wage, they 
respond by calling it “wealth re-
distribution,” “socialist,” or “anti-
American.”
 So instead of  the corporations 
properly paying their workers, oth-
er working people like you and me 

end up paying way too much in 
taxes and having our money subsi-
dizing major corporations. This is 
just wrong. It has to change.
 The only answer to the increas-
ing disparity is to elect representa-
tives who truly have the interests 
of  working people at heart. It 
seems most people running for of-
fice will sell out to the millionaires 
and billionaires who fund their 
campaigns.
 We need election finance re-
form that will stop the super-rich 
from buying elections. We need 
representatives who are for the 
people. We need legislation that 
will:
  Increase the minimum wage 
so that no full-time worker lives in 
poverty;
  Allow the minimum wage to 
rise at the rate of  inflation;
  Allow for greater opportuni-
ties for unionization with its asso-
ciated collective bargaining;
  Punish those that illegally re-
strict workers’ rights to free asso-
ciation, and
  Eliminate trade deals that ship 
good-paying American jobs out of  
our country only to exploit low-
paid workers in other countries.
 Please join me and my fellow 
coordinators, Sharyn Stone, Ken-
nith Beasley, Omar Gonzalez and 
John Dirzius in the political revo-
lution.

— apwu.org
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by Walter Frick
 Wherever government extends 
its tentacles, innovation follows.
 To some contemporary tech-
nologists, that might sound like a 
joke without a punch line. But it’s 
a reasonable description of  19th 
century America, according to a 
new working paper by Daron Ac-
emoglu of  MIT, James Robinson 
of  the University of  Chicago, and 
Jacob Moscona of  Harvard.

 The 1800s set the stage for 
America’s technological domi-
nance and, as the researchers doc-
ument, in that era invention and 
government expansion went hand 
in hand.
 The paper presents a novel da-
taset for measuring government 
expansion. “The 19th-century 
U.S. state quickly started forming 
a huge web connecting the coun-
try,” the authors write. “At the 
center of  this web was the post 
office, created by the Post Office 
Act of  1792, which soon became 
the single most important govern-
ment employer in the first half  of  
the 19th century… The New York 
Times in 1852 described it as the 
mighty arm of  civil government.”
 And so the researchers collected 
data on the creation of  post offices 
in counties throughout the U.S. in 
the 19th century, and compared it 
to patent data from the same pe-
riod. The authors offer a couple of  
reasons why a post office could it-
self  increase an area’s innovation. 
Counties with a post office were 
exposed to more information and 
ideas. And filing patents was con-
siderably easier once a post office 
was present, particularly because 
patent applications could be sent 

without paying for postage.
 More than that, though, the re-
searchers see post offices as “as a 
proxy for the general presence and 
infrastructural power of  the state.”
 The authors found a correlation 
between the presence of  a post of-
fice and the subsequent number of  
patents issued in a particular coun-
ty. That relationship remained 
even after accounting for popula-
tion and numerous other variables. 

Moreover, because the patenting 
burst followed the arrival of  a post 
office, rather than vice versa, the 
authors argue the relationship 
could plausibly be causal.
 The researchers came to this 
question after they were asked to 
discuss an influential new book 
on American growth by economic 
historian Robert Gordon.
 “We sort of  felt what [the book] 
is missing is a real understanding 
of  how the institutional environ-
ment has impacted technological 
change in the U.S.,” said Robin-
son. Discussion of  American eco-
nomic growth ignores “the kind 
of  factors that you’d be discussing 
if  you were discussing Africa or 
Colombia or Argentina,” he said. 
“Our view is that doesn’t make 
any sense. The growth in the U.S. 
is influenced by the same kind of  
factors.”
 Chief  among those factors is 
the quality of  public institutions, 
as Robinson and Acemoglu have 
documented in prior work.
 When we spoke, Robinson cited 
the 1862 Homestead Act as an ex-
ample as an example of  how impor-
tant institutions are to economic 
growth. The law designated hun-
dreds of  millions of  acres – roughly 

10% of  the land area of  the country 
– to be claimed by U.S. citizens or 
those intending to become citizens. 
That movement west is associated 
with America’s “frontier” phase of  
development, but Robinson argues 
that what set the U.S. apart wasn’t 
the available land, but the actual 
enforcement of  property rights (at 
least for eligible homesteaders) that 
came along with it.
 It’s that sort of  institutional sup-

port that Robinson and his coau-
thors had in mind when research-
ing post offices and patenting 
activity. In the U.S. “there is this 
capacity to enforce the rules, to 
provide public goods or property 
rights that doesn’t exist in Colom-
bia or poor countries,” he said.
 Today, property rights and post 
offices aren’t necessarily what 
Americans have in mind when 
they debate the merits of  expan-
sive government. And, of  course, 
the economic role of  the Post Of-
fice has been transformed by the 
internet. But America’s legacy of  
comparatively effective, demo-
cratic institutions helps explain its 
technological prowess, and there 
is even evidence that the more ex-
pansive modern state continues to 
boost innovative output today.
 “I look at the U.S. from the per-
spective of  developing countries,” 
Robinson told me. He believes that 
Americans often underestimate 
the quality of  their institutions 
relative to other countries. “One 
of  the big secrets of  the U.S., his-
torically, is the construction of  this 
immensely capable state.” 
 Walter Frick is a senior associate 
editor at Harvard Business Review.                                                                         

— Save The Post Office

How The Rise Of The Post Office 
Explains American Innovation
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A Brief History Of “Why The Hatch Act”
by Bonnie Sevre
 Spoils system (also known as a patronage system) 
is a practice in which a political party, after winning 
an election, gives government jobs to its supporters, 
friends and relatives as a reward for working toward 
victory and as an incentive to keep working for the 
party — as opposed to a merit system, where offices 
are awarded on the basis of some measure of merit, 
independent of political activity. 
 Before the election of Andrew Jackson modera-
tion had prevailed in the transfer of political power 
from one presidency to another. President Andrew 
Jackson’s inauguration signaled a sharp departure 
from past presidencies. Jackson supporters had been 
lavished with promises of positions for political sup-
port. These promises were honored by an aston-
ishing number of removals amounting to 10% of  
government postings. The hardest hit organization 
within the federal government was the post office. In 
one year 423 postmasters were, deprived of their po-
sitions, most with extensive records of good service. 
 Less obvious than the incompetence of its po-
litical appointees was the spoils system’s propensity 
for installing already corrupt public officials. The 
spoils system for filling government positions con-
tinued for almost 50 years. 
 After the assassination of President James A. 
Garfield by a rejected office-seeker in 1881, the calls 
for civil service re-form intensified. Moderation of  
the spoils system at the federal level came with the 
passage of the Pendleton Act in 1883, which creat-
ed a bipartisan Civil Service Commission to evalu-
ate job candidates on a nonpartisan merit basis. By 
1900 most federal jobs were handled through civil 

service and the spoils system was limited to very 
senior positions. 
 The separation between the political activity 
and the civil service was made stronger with the 
Hatch Act of 1939 which prohibited federal em-
ployees from engaging in many political activities. 
It prohibits any government employee from partici-

pating in political activities such as canvassing or 
intimidating, influencing or affecting the voters by 
any means. This act provides the much needed as-
surance to the public of the political neutrality of  
government employees. The Act also prohibits the 
use of any federal funds for political purposes or 
benefits. 
 The constitutionality of the Hatch Act has been 
challenged numerous times over the decades, as it 
can be interpreted as infringing on the First Amend-
ment rights of government workers, but the U.S. 
Supreme Court has largely upheld the law’s provi-
sions. However, federal employee labor unions suc-
cessfully lobbied for changes to the Hatch Act that 
were eventually passed in 1993. While the effect of  
those changes — known as the Hatch Act Amend-
ments of 1993 — was less than the unions had 
hoped, it did remove some of the restrictions on 
whether federal employees could engage in parti-
san political activities in their free time. The revised 
Hatch Act continues to prohibit political participa-
tion on the part of government employees under 
certain circumstances, such as the prohibition on 
the employee’s using “his official authority of influ-
ence for the purpose of interfering with or affecting 
the result of an election,” and “knowingly solicit-
ing, accepting, or receiving a political contribution 
from any person,” unless such person is a member 
of the same federal labor organization and there 
is no superior-subordinate relationship involved 
among interested employees. 
 This being a presidential election year, postal 
workers — being federal employees — need to be 
especially aware of the Hatch Act restrictions. 

compiled by Bonnie Sevre
 With the popularity of  social 
media, primarily Facebook and 
Twitter, we need to take a look at 
how federal employees can and 
cannot use social media and still 
be in compliance with Hatch Act 
restrictions. These Hatch Act re-
strictions apply to all forms of  so-
cial media. 
 May a federal employee write a 
blog on which he or she expresses sup-
port or opposition to partisan political 
candidates and political parties? Yes, 
but subject to the following limita-
tions, Federal employees are not 
prohibited from expressing their 
opinions concerning partisan po-
litical candidates and political par-
ties. However, they are prohibited 
from engaging in “political activ-
ity,” that is, activity directed at 
the success or failure of  a political 
party, partisan political candidate, 
or partisan political group, while 
on duty or in a building occupied 
in the discharge of  official duties 
by a federal officer or employee. 
However, doing so outside of  duty 
hours and in another location 
would not violate the Hatch Act. 
 The Hatch Act also prohibits 
federal employees from using their 
official authority or influence to 
affect the result of  an election. 
Therefore, they should not identify 
their official titles or use their sta-
tuses as federal employees to bol-
ster the opinions concerning polit-
ical parties, partisan candidates, or 

partisan groups that they post on 
their blogs. 
 Finally federal employees are 
prohibited from soliciting, accept-
ing or receiving political contri-
butions at any time. Thus, at no 
time should they suggest or ask 
that readers of  their blogs make 
contributions to a political party, 
partisan political candidate, or 
partisan political group. Further, 
they should not post links to the 
contribution page of  any of  those 
entities’ or individuals’ websites. 
 If  a federal employee has listed his 
official title on his Facebook profile 
page, may he fill in the field provided 
for “political view” on his Facebook 
profile? Yes. Although the Hatch 
Act and its attendant regulations 
prohibit federal employees from 
using their official titles while en-
gaging in political activity, simply 
identifying the political party that 
they support on the Facebook pro-
files, without more, is not “politi-
cal activity,” that is, activity direct-
ed toward the success or failure of  
a political party, partisan candi-
date, or partisan political group. 
 May federal employees advocate for 
or against a political party, partisan 
political group, or candidate for par-
tisan public office on their Facebook 
pages or on the pages of  others? Yes, 
to the extent such activity is not 
expressly prohibited by the Hatch 
Act. Federal employees must not 
post comments or opinions on 
Facebook that advocate for or 

against a political party, partisan 
political group, or candidate for 
partisan political office, while they 
are on duty or in a federal work-
place. They may, however, do so 
after duty hours and in another lo-
cation. 
 What should a federal employee do 
if  one of  his Facebook friends posts a 
comment on the employee’s Facebook 
page that solicits contributions to a po-
litical party, partisan political group, 
or partisan candidate, posts a link to 
the contribution page, or otherwise 
solicits political contributions? Al-
though federal employees are pro-
hibited from soliciting, accepting, 
or receiving political contributions 
at any time, they are not respon-
sible for the acts of  a third-party, 
even if  the third party’s actions 
appear on their Facebook pages. 
However, he should not post any 
comments that would tend to en-
courage other readers to donate. 
 May a federal employee become 
a “friend” or “fan” of, or “like,” the 
Facebook page of  a political party, 
partisan political group, or partisan 
candidate? Yes, but subject to the 
following limitations. Specifically, 
federal employees are prohibited 
from engaging in political activity 
while on duty or in a federal build-
ing. In addition, federal employ-
ees are prohibited from soliciting, 
accepting, or receiving political 
contributions at any time. Thus, 
if  an employee receives an invita-
tion from the party, group, or can-

didate to a fundraising event via 
Facebook or Twitter, the employee 
would be prohibited from sharing 
that invitation with others. 
 May a federal employee continue 
to “follow” the official White House 
Twitter account, or be a “fan” or 
“friend” or, “liking” the official White 
House Facebook page, after the Presi-
dent has become a candidate for re-elec-
tion? Yes, a federal employee may 
continue to follow the “official” 
White House Twitter account, i.e., 
the account the President uses to 
comment on his official functions, 
even after the President begins his 
re-election campaign. The same is 
true for being a “fan” or “friend” 
of, or “liking” the official White 
House page on Facebook. 
 May a federal employee “follow” 
the Twitter account of  a political 
party, partisan political group, or par-
tisan candidate’s campaign? Yes, but 
he must not engage in any activity 
that would otherwise violate the 
Hatch Act, as previously stated. 
 Maya federal employee use an alias 
to create a Facebook page or Twitter 
account and be a “fan” or, “like,” or 
“follow” a political party, partisan 
political group, or partisan candi-
date? Yes: however, be advised that 
employees remain subject to the 
Hatch Act even when they act un-
der an alias. 

 This is a partial list of  questions 
and answers put out by the Office of  
Special Counsel (202) 254-3650. 

The Hatch Act And Social Media
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 Editorial by Marty Wisniewski, Po-
litical Director, DMAL Retiree Chapter 
 What if  only 20% of  our colo-
nies fought for independence? I 
would think the outcome of  the 
Revolutionary War would have 
been dramatically different. 
 In the recent election our county 

had less than 20% (unofficially) of  
its registered voters participate in 
the election. We are talking about 
48,600 voters out of  243,000. This 
is slightly more than the population 
of  the city of  Northglenn, out of  a 
county that boasts 302,000 voting 
age residents. 

 Yes, I know this was only a lo-
cal election. But local elections give 
the voters more of  a say and votes 
more influence than any state or 
federal election. 
 The mail ballot has increased 
voter turn out, but not to the extent 
that you would expect. When you 

take into account some races were 
decided with less than 10 votes, ev-
ery vote mattered. 
 What does matter, is most of  the 
populace is disengaged from our de-
mocracy and only vote when they 
are hounded by a multitude of  po-
litical ads. This is not only sad, but 
lets big money into our political pro-
cess. How do we change this behav-
ior? How do we get the disenchant-
ed and politically lazy to the ballot 
box? Here are some ideas based on 
what other countries have done. 
  If  you are a citizen, you are 
a registered voter. Why we have 
placed a layer over the process that 
is the right of  every citizen is be-
yond me. 
  If  you don’t vote, you will get 
a fine or at least get a tax credit if  
they do vote. Seems harsh, but vot-
ing is a responsibility of  the citi-
zenry akin to jury duty. The money 
received from those fines would 
finance public elections. The elec-
tion process should be limited 
to 3 months. This would require 
politicians to do the work of  the 
people instead of  endless fundrais-
ing.  
	 Lastly, we need truth in politi-
cal ads. Fear mongering and scan 
tactics would be out and would be 
replaced by logic and reason. 
 These four steps, could bring our 
democracy back, instead of  what 
we have now, which is an oligarchy. 
Big money would be out and the 
voice of  the people would be heard.
 We have gone away from what 
the founding fathers saw in our 
political system. We have become, 
lazy and uninformed populace 
victims of  the corporate and fi-
nancial world. We have become 
the sheep of  the trending, instead 
of  providers of  facts. We have let 
others watch our public officials an 
have given up our responsibility of  
oversight. How can we make differ-
ence? By voting. How can we get 
there? See above. 
 Like Martin Luther King, I have 
dream. A dream that we take hold 
of  our democracy and embrace 
our responsibility as citizens and a 
Americans to be informed voters.

— Be An Informed Voter —

Complete this form and mail to: APWU COPA, 1300 L. St. NW, Washington, DC 20005

YES! I Want to Give Ten to Win.
 I authorize a payroll deduction 
to COPA in the amount of   $10 
or  $_______ per pay period.

 These contributions will ap-
pear on a line identified as VBP 
on your paycheck. You can ad-
just or cancel your contribution 
at any time by contacting APWU 
at (202) 842-4211.

 This COPA solicitation is paid for by the American Postal Workers Union, 1300 L. Street, NW, Washington, DC 
20005, (202) 842-4200; it is not authorized by any candidate or candidate’s committee. Contributions or gifts to COPA 
are not deductible as charitable contributions for federal income tax purposes. COPA will use the contributions it 
receives for political purposes, including making contributions to candidates for federal, state and local offices, and ad-
dressing political issues of  public importance. Contributions to COPA are voluntary. The amount given or the refusal 
to give will not benefit or disadvantage the person being solicited. Federal law requires political action committees to 
report the name, mailing address, occupation, and employer for each individual whose contribution aggregate in excess 
of  $200 in a calendar year.

Name  ____________________________________________________
 Last  First  MI

Employee ID # ____________________________________________  
Should we need to contact you, please include phone and email address

Phone: ____________________________________________________

Email address: _____________________________________________
Please write clearly

Signature _________________________________________________

Iowa Postal Workers Convention Call
 The Postal Service intends to pilot the use 
of  Mobile Delivery Devices (MDDs) in PVS. 
MDDs are sophisticated scanners with Global 
Positioning Systems (GPS) and navigational 
software capable of  tracking drivers in real 
time. In order to challenge this initiative at the 
headquarters level, we have initiated a Step 4 
Dispute, HQTV20150846. Highlights of  the 
dispute include: Article 1.6 prohibits supervi-
sors from performing bargaining unit work, 
except under five specific circumstances. The 
parties agreed in the MVS Jobs Memorandum 
of  Understanding that if  particular duties and 
responsibilities may be evolved from either an 
APWU craft position or an EAS position, the 
employer will apply a presumption that the du-

ties will be returned to the APWU craft. The 
information intended to be captured by the 
MDDs has historically been collected and re-
corded by craft employees. 

 The Postal Service notified the APWU on May 
26, 2015, of  its intent to pilot the MDDs begin-
ning in mid-summer of  2015 at the Indianapolis 
Processing and Distribution Center (P&DC). 
Subsequently, management announced the ex-
pansion of  the MDD Pilot to three additional 
sites: 1. Phoenix P&DC 2. Louisville P&DC 
3. West Palm Beach P&DC The Postal Service 
wrote, “These devices will be used by PVS driv-
ers to scan barcodes at specific service points. 
This feature, along with the Global Positioning 
System (GPS) navigation software that MDDs 
contain, will be used to enhance PVS route effi-
ciencies, facilitate optimized schedules and, by 
extension, reduce vehicle mileage.” The key is 

GPS Tracking Coming Soon

continued on page 14
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 This is the official notice to all members of  the Iowa Postal Work-
ers Union for the state convention that will be held May 14-15, 2016, 
in Waterloo, Iowa.
 This is an election and resolution convention, and you have to be 
a certified delegate to vote. Credentials will be mailed out 60 days 
prior to the convention. Those locals in arrears will be notified. Cre-
dentials shall be returned no later than 14 days prior to the conven-
tion.
 Voting strength shall be the average number of  members on which 

per capita has been paid to the IPWU over the one year period im-
mediately preceding the issue of  the convention call.
 There will be elections for: President, Financial Secretary-Trea-
surer, Recording Secretary/Legislative Director, Editor, one Craft 
Director for each craft, and three trustees.
 There will also be elections for delegates to the national conven-
tion and the strike board.
 The delegates will discuss, debate and vote on resolutions to be 
sent to the national convention. 

Iowa Postal Workers Convention Call
M AY  1 4 - 1 5 ,  2 0 1 6

WAT E R LO O ,  I O WA

I P W U  A u x i l i a r y  Co nve n t i o n  Ca l l
 The Iowa Postal Workers Union Auxiliary will convene May 15th in Waterloo, Iowa. The IPWU Auxiliary will meet in the afternoon of  the 15th 
at the Ramada Inn, Waterloo, Iowa, 205 W. 4th St. 800-345-2995.
 The election of  officers will take place at the meeting. Officers to be elected are: President, Vice President, Secretary-Treasurer and Editor. 

Ramada Inn, 205 W. 4th St., Waterloo, IA    800-345-2995

Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

that the Postal Service’s real intent 
is to reduce workhours and thereby 
cut jobs. Management will attempt 
to accomplish this task not just by 
reducing mileage, but by shifting 
work primarily done by bargaining 
unit employees to EAS positions, 
such as supervisors. We must not 
underestimate the length the Post-
al Service will go to eliminate our 
jobs. Therefore, it is very important 
to make certain we take advantage 
of  the MDDs and use them to our 
benefit. It is vitally important to: 1. 
Accurately track the work we do. 
2. Annotate any and all extra work 
outside of  Form 4533. 3. Ensure all 
scanners work correctly.

— apwu.org

GPS Tracking 
Coming Soon

continued from page 13

MCA – Salmon Des Moines Driv-
er recently arrived first child. The 
names are Jacoby Putney son of 
Dennis Putney (driver) and Laura 
Spurgeon.

Congratulations



Page 16 Iowa Postal Solidarity ●  IOWA POSTAL WORKER March, 2016

2016 Tri-State APWU Convention
Iowa-Missouri-Arkansas

Thurs.-Sat., March 31-April 2, 2016

HOLIDAY  INN  CONVENTION  CENTER
1500 S. 48th Street    Springdale, Arkansas 72764

Just off I-49 at Exit 72 in Springdale
 

Phone: 1-877-834-3613 code APW Or Call Hotel Reservation Desk Directly: (479) 751-8300
Room Rates: $104 per night + tax  Hotel reservations must be received 

by the cut-off date – Wednesday, March 2nd. 

 If Holiday Inn is booked - exceeding the 60-room block-off, call HAMPTON INN, Springdale: 479-756-3500. HAMP-
TON INN is across the parking lot from HOLIDAY INN. The room rate for HAMPTON is $109 plus tax.

HAMPTON INN, 1700 S. 48th St., Springdale, AR 72762
$60 REGISTRATION 

Address to: Arkansas Postal Workers Union
Randy Cope, Sec.-Treas., Attention: Tri-State

P.O. Box 181118    Fort Smith, AR 72918
 Please send registration by March 26th. Include full names, addresses, phone numbers, and local positions for 
each delegate. 

Friday Night Banquet provided as part of registration.
Registration 5 - 7 pm Thursday

Hospitality Thursday night, 7 pm - Midnight

National APWU President MARK DIMONSTEIN may also appear.
SPEAKERS & CLASSES: (planned thus far, possibly more TBA)

LAMONT BROOKS, National Assistant Clerk Craft Director
TONY McKINNON, National Industrial Relations Director

STEVE RAYMER, National Maintenance Craft Director
JEFF BEATON, Maintenance NBA, Central Region
Secretary-Treasurer Class by Roosevelt Stewart

Maintenance Classes by NBAs Bob Kessler & Dennis Taff

 For more information, contact KERRY HINTON, State President. email: prezkerm92@windstream.net or 
contact him at cell 870-550-0019 (text too) 
 NOTE: Program sheets of classes will be distributed at Registration Table.
 The ARKANSAS POSTAL WORKERS will be conducted their state convention beginning at 9 a.m. Thursday, March 
31st and continuing all day, WHEREAS the Iowa and Missouri Postal Workers are welcome to arrive at 5 p.m. (Thur., 
March 31) for Registration (5-7) and Hospitality (7-midnight).


