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 “For the past century, the labor movement has been the greatest threat 
to the power of  wealth in this country. It is no surprise, then, that for the 
past century the American aristocracy and their political servants have 
dedicated enormous energy to impeding, corralling, and destroying it. ” 

by Emmett Rensin and 
Lucy Schiller
 The ascendance of  Donald 
Trump is often mistaken for a sud-
den turn in the history of  the United 
States. It isn’t. Trump’s election was 
only the capstone of  an era when 
reactionaries have seized every level 
of  power in the country. Over the 
past eight years, the Republican Par-
ty has taken eleven Senate seats, 62 
House seats, twelve governorships, 
and nearly 1,000 seats in state leg-
islatures. At present, the GOP con-
trols every branch of  government in 
24 states; in eight more, they merely 
control both houses of  the legisla-
ture. It is in these states, far from 
the depravity of  Washington or the 
fires in Berkeley, that the full extent 
of  conservative ambitions is finally 
being realized. In Iowa, where we 
live and work, the successful Repub-
lican capture of  the state Senate has 
completed the GOP trifecta, and the 
consequences, unseen by the larger, 
distracted nation, have unfolded 
with astonishing speed. 
 In 1974, a few years after a pub-
lic teachers’ strike 
in which school-
teachers spent 
19 hours in jail 
cells, then–Re-
publican Gover-
nor Robert Ray 
signed the Iowa 
Public Employ-
ment Relations 
Act into the Iowa Code. The legisla-
tion was hyped as a thoughtful bal-
ance between employers’ and public 
unions’ interests. Chapter 20, as the 
deal came to be called, presented 
Iowa’s public workers with a trade-
off: They lost the right to strike, but 

won the legal recognition of  their 
unions and their right to collective 
bargaining. The law outlined man-

datory bargaining issues, topics on 
which employers were required to 
negotiate, including wages, insur-
ance, overtime, vacation, health and 
safety. While not entirely satisfying 

to either party, Chapter 20 has es-
sentially worked: No public sector 
workers have struck since 1974, and 
each year, 98 percent of  public con-
tracts move forward without bind-
ing arbitration. 
 But now, with the GOP fully in 

control of  the state, a cadre of  Re-
publicans have moved to gut Chapter 
20, beginning with a bill introduced 

Tuesday morning that moves both 
health insurance and supplemental 
pay from the mandatory to prohibit-
ed column. If  passed, the bill would 
bar Iowa public unions from raising 

these topics in negotiation, thereby 
allowing public employers to unilat-
erally impose whatever terms they 
like. What will become of  health 
insurance? In 2011, Governor Terry 
Branstad (now preparing to leave for 
China as Trump’s ambassador) pro-
posed a plan to slash the carefully 
negotiated health options tailored to 
individual populations and replace 
them with a single, once-size-fits-all 
option, causing a spike in premium 
costs that would have reduced pub-
lic employees’ annual take-home 
pay by as much as 20 percent. That 
plan was crushed six years ago, 
but under the proposed Chapter 20 
modification, it is likely to return. 
That these changes fall short of  
the outright abolishment of  public 
unions is not a comfort; if  anything, 
it is strategy. Rather than provide a 

single inflection point, as we saw in 
2011 in Wisconsin, Iowa Republi-
cans will simply give public employ-
ers permission to exploit their work-
ers and leave every union to fight its 
particular battle in isolation.
 Even this is an optimistic scenar-
io. With no opposition capable of  
checking the state Republican Party, 
public employees around the state 
have been warned that everything, 
from wages to safety guarantees, are 
on the table. Forty years of  carefully 
negotiated agreements beneficial 
to both worker and employer are 
about to be erased, threatening the 
livelihoods of  teachers, firefighters, 
public janitors, and graduate stu-
dents. These changes will hit female 
workers hardest, who comprise 61 
percent of  Iowa’s public workforce. 
Iowa’s towns, already dwindling in 
the twilight of  neoliberalism, will 
wreck the jobs they still have left, 
in public schools, courthouses, cor-
rectional facilities, fire departments, 
sanitation departments, and univer-
sities. The state, perhaps, will profit. 
Its citizens will not. 

 W h i l e 
unions and their 
allies have mo-
bilized to resist 
these changes, 70 
years as a right-
to-work state have 
weakened their 
ability to organize 
and undercut their 

capacity to keep political allies in 
power. Removing the sole remain-
ing power of  Iowa public unions — 
their capacity to negotiate over vital 
quality of  life issues — is liable to 
destroy them entirely. That is exact-
ly what Iowa’s government is after.
 The strategy of  the powerful is 
simple: Locate any rival and destroy 
it. For the past century, the labor 
movement has been the greatest 
threat to the power of  wealth in this 
country. It is no surprise, then, that 
for the past century the American ar-
istocracy and their political servants 
have dedicated enormous energy to 
impeding, corralling, and destroying 
it. Now, with the full power of  the 
federal government turned over to 
the most reactionary elements of  the 
Republican Party, the effort to crush 
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American labor for good will not 
remain confined to states like Iowa. 
 The goal is to destroy the most vi-
able and proven rival to the power 
of  wealth.
 Last week, Republican congress-
men Steve King, of  Iowa, and Joe 
Wilson, of  South Carolina, intro-
duced a national version of  the 
so-called “right-to-work” laws that 
paved the way for the assault we are 
now experiencing in the Midwest. 
This law, which would allow work-
ers in every state to opt out of  union 
dues while still receiving the con-

tractual benefits negotiated by those 
unions, has been in effect in Iowa 
since 1947, and there is a straight 
line from that first assault on labor 
power to the fight we find ourselves 
in today. The goal of  these laws is 
not to shore up the strength of  any 
vulnerable “right.” The goal, as al-
ways, is to cripple the financial and 
political power of  unions, weaken-
ing their efforts to secure better lives 
for their members and undermining 
their capacity to wage future politi-
cal battles. The goal is to destroy the 
most viable and proven rival to the 
power of  wealth. 

 Millions of  Americans have come 
out into the streets to protest the de-
pravity of  the Trump administra-
tion. The variety and severity of  his 
assaults on the public good, even in 
these first few weeks, already border 
on the overwhelming. But it is es-
sential, even amid menacing tweets 
and burning cars, to recall the threat 
of  ordinary politicians acting in the 
service of  financial power. They are 
not obscene. They do not telegraph 
their intentions or buck the decorum 
of  civil life. They work quietly and 
professionally, in Washington and 
in Iowa, away from the flashpoints 

of  our collective anger and fear. 
But it is these mundane legislators, 
as much as Trump and DeVos and 
Spicer and Bannon, who are work-
ing to destroy the sliver of  power 
it has taken American workers a 
century to seize. It is they, as much 
as any vulgar president, whom we 
must organize to resist.

 Emmett Rensin is a writer based 
in Iowa City, Iowa, as well as a con-
tributing editor to the Los Angeles 
Review of  Books.

 Lucy Schiller is a graduate student 
instructor at the University of  Iowa.

Republicans Are Set To Destroy Iowa’s Labor Unions
continued from page 1

 The Labor Press is the most important 
media to keep its members informed.
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 “If  I was writing this bill it would have taken five 
minutes. Adjust the cost of  a first class stamp to cov-
er the prefunding payment. Done.”

by Bryon Preminger, 
IPWU Legislative Director
 A bi-partisan bill HR 756 is set to 
come to the House floor. It is being 
backed by the Postal Service as well 
as postal unions. Personally, there are 
things in this legislation that are trou-
bling.

We Do Need Postal 
Reform

 Postal Reform is 
necessary for the Postal 
Service to survive. The 
Postal Reform bill of  
2006 has required the 
Postal Service to pay 5 
and half BILLION each year to fund 
future Health Care costs. This legisla-
tion does extend this out for 40 more 
years which will result in manageable 
costs for the Postal Service.

Where This Bill Falls Short
 Why did they need to mess with 
our Health Benefits or benefits under 
Medicare? This bill will force all Postal 
Employees into a Postal FEHB plan in 
2019 and automatically enroll all retires 
in Medicare A and B.
 Currently we are under the Federal 
Employees Health Benefit Program 
(FEHBP) and have the same health 
care choices as a Federal Workers. This 
bill would establish Postal FEHBP 
which will be an umbrella under the 
FEHBP. Any plan such as Blue Cross 
Blue Shield that currently enroll at least 
1,500 postal employees and retirees 
can offer a separate plan in the Postal 
FEHB.
 Two things scare me. First why does 
a company have to offer up plans that 
are different for Postal Workers and 
what changes will they make. Most 
government agencies are office jobs. 
There isn’t a lot of surgery liability for 
disabling injuries. The Postal Service 
is known for the number of surgeries 
that their workers incur. I can see Postal 
Plans requiring members to pay more 
for surgeries, have higher out of pocket 
maximums, and a reduction of benefits 
over the plans that will be offered in the 
regular FEHB.
 My other concern is why are they 
separating us out from the rest of the 

government. This feels like the cutting 
of another cord linking us to the gov-
ernment and on the way to privatiza-
tion. Forcing our retirees into parts of  
Medicare that everyone has a choice 
in taking is just wrong. It’s being justi-
fied with the fact that 80% of retirees 
also have both. SO! Whenever choice is 
eliminated you have lost some of your 

freedom and why just us?
 If I was writing this bill it would have 
taken five minutes. Adjust the cost of a 
first class stamp to cover the prefunding 
payment. Done. 
 I don’t understand why we need un-
necessary adjustments to Postal Ben-
efits in a bill that should be tasked with 
either getting rid of the prefunding or 
giving us a mechanism to pay for it. If  I 
was writing this bill it would have taken 
five minutes. Adjust the cost of a first 
class stamp to cover the prefunding pay-
ment. Done. We are already the lowest 

postage in the world at 49 cents. Cana-
da charges a dollar for a first class letter.

Why All The Support
 I think it has to do with the climate 
in Washington D.C. With our Federal 
Government being under the complete 
control of the Republicans it stands to 
reason that this bill could have been 

more destructive than it is. It is still bi-
partisan. However, supporting it now 
before it has hit the House floor for de-
bate and the oppressive amendments 
that some anti-postal worker congress-
men will propose its way too early to 
start singing the praises of this bill.
 I will continue to monitor the prog-
ress of this bill and it’s soon to be Senate 
counterpart bill and keep you updated.

H.R. 6278 Promote Accountability 
And Government Efficiency Act

 This bill was introduced last year 

and was pretty devastating. It never 
made it out of  committee but it does 
tell you what some congressman think 
of  you, especially Todd Rokita, R, In-
diana 4th. It would make new higher 
employees At-Will which means they 
have no just cause and can be fired for 
anything. The other thing in this bill 
was the elimination of  union officials 

to work on grievances 
on the clock. This 
would seriously ham-
per the unions ability 
to file grievances and 
would result in finan-
cial crisis for govern-
ment unions.

 I searched but it seems this bill 
hasn’t been re-introduced in this con-
gress however President Trump did 
meet with Governor Scott Walker 
who destroyed Wisconsin’s Pub-
lic Sector Unions. We watched it go 
down in Iowa and Federal Workers 
are next. The greatest blessing we 
probably have is that the Republicans 
do not have super majorities in Con-
gress like they do in Iowa where they 
were able to shove their bill down ev-
eryone’s throat despite overwhelming 
opposition.

Postal Reform – I’m Not Sold

1st Quarter USPS Operating Profit in $millions
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USPS reported a $522 million operating profit for the first quarter of Fiscal Year 2017. This profit reflects the growth of the Postal Service 
into the No. 1 e-commerce delivery provider. The agency provides more last-mile deliveries than any private carrier. The financial results 
also have been supported by growth in marketing letter mail and by a slowing rate of decline in First-Class letter mail. During the first 
quarter, USPS benefited from an influx of election-related mail, and a large volume of packages and other holiday mail (cards, catalogs, 
etc). It continued its operating profitability despite the loss of revenue from a 2016 stamp price cut, which reduced quarterly revenue and 
operating profit by $570 million.                                                                                   — SOURCE: Actual results from USPS 10-Q reports for 1Q 2012-1Q 2017
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— RESIST —
by Donald Foley
 . . . We hold these truths to be self-evident, that 
all men are created equal, that they are endowed by 
their Creator with certain unalienable 
Rights, that among these are Life, Lib-
erty and the pursuit of Happiness. . .

Declaration of Independence, 
July 4, 1776

  In  the  aftermath  of  the  election 
and, certainly, in response to the blitz 
of  actions  by  the  tRump  from nomi-
nations of department secretaries and 
agency heads to executive orders, we 
on the left have spent a lot of energy 
wondering  about  and  expounding  on 
the mystery  of  why  so many  of  our 
fellow  citizens  voted  for  the  man.  I 
have  spent many  restless  hours  puz-
zling  how  seemingly  otherwise  nor-
mal,  intelligent people  I have known 
could have voted for the tRump – all 
to no avail. There are many explana-
tions  for  certain Americans’  reasons 
for their votes, but those reasons may 
be as varied as the voters themselves.
  What  seems  more  important  to  me  –  because  it 
seems impossible  to persuade tRump voters  that  they 
were wrong – is to focus on another factor in the elec-
tion. We have heard or read many, many times that the 
tRump lost the popular vote to Hillary Clinton by nearly 
3 million votes. That is relevant to the unlikely prospect 
that support could be generated for the elimination of 
the electoral college, and it is important to the fact that 
the tRump does not have any kind of mandate from the 
American electorate for the agenda he will pursue. But 
there is a far more important factor. Of the 231 million 
eligible American  voters,  a mere  27% actually  voted 

for the tRump to be our president. More than 40% of all 
eligible American voters did not vote at all.
  So, I would ask – Why didn’t you show up? Why 

were you so indifferent to the potential for disaster that 
you did not vote to avoid it? I realize that for many of 
these non-voters  it was not a matter of  indifference. 
Some were made unable to vote for various legitimate 
reasons, some were prevented from voting by actual 
voter suppression legislation; but there were millions 
and millions of eligible voters who either were indif-
ferent or, perhaps, thought voting was pointless.
  I’ve  seen  some expressed opinions by people of-
fended by what they believed about Clinton to the ef-
fect that supporting the Democratic party was point-
less; that the Democratic party had failed to represent 

the  interests  of working  families;  that  its  candidate, 
just like all other politicians, was bought and sold by 
big money. And –  therefore –  they would not, could 

not  vote  for  Clinton.  Some  of  them 
voted for  the  tRump, some voted for 
a third-party candidate, others just sat 
it out. Some of  the impassioned sup-
porters  of  Bernie  Sanders,  discour-
aged by the Democratic party primary 
process, were in this last group. They 
were,  perhaps,  determined  to  “stand 
on principle”  and never  cast  a  ballot 
for Clinton. Great.
  To  those  in  this  last group  I  ask – 
How  could  you  possibly  have  been 
so  short-sighted?  How  could  you,  if 
you were astute enough  to  recognize 
Sanders’s value, fail to see the poten-
tial for real disaster in a presidency of 
the tRump? So you “stood on princi-
ple,” and you and we now suffer  the 
consequences.
  But  I  won’t  belabor  the  point.  If 
there  is  one  truth  people  on  the  left 
ought  to  recognize now,  it  is  that we 
cannot afford to be divided. We need 

to analyze and fix what went wrong in the Democratic 
party and, more broadly, among the American citizens 
who believe in the values of American working fami-
lies. The vast majority of Americans do not  support 
the xenophobic, narrow-minded, exclusionary agenda 
that drives the tRump administration. We must not al-
low  ourselves  to  become  the  new  “silent majority”; 
we must, instead, agitate and advocate for inclusive-
ness, economic justice, peace and protection of the en-
vironment. And we must resist; resist  the temptation 
to feel hopeless and resist every initiative the tRump 
takes to undermine our unalienable rights.



DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU

EDUCATE  TO  ORGANIZEVol. 52, No. 2 April, 2017

Updates By Bates

by MJ Bates, President

UPDATES
BY

BATES

March, 2017 Iowa Postal Solidarity ●  DMI NEWS & VIEWS Page 5

 Victory! It has been a busy year 
for the DMI APWU. The Union has 
secured a contract for the new PAE 
employee group that was organized 
last year. The final contract will go 
to the members of  PAE for ratifi-
cation of  the agreement. I would 
like to thank APWU Support Ser-
vices Director, Steve Brooks, Sup-
port Services NBA, Judith McCann 
and DMI APWU organizer, Lonnie 
Matticks for negotiating a fair con-
tract for the PAE employees. What 
does PAE stand for? It stands for 
Pacific Architects and Engineer-
ing, Inc. The company is contracted 
by the Postal Service to maintain 
empty equipment, sleeves, bags and 
trays. As Unionist’s, we must orga-
nize private sector companies into 
the APWU ranks! As you all know, 
the powers that be are trying to 
eliminate unions and now is a great 
time to grow the union movement. 
I think people are tired of  living on 
starvation wages. Most American’s 
are living paycheck to paycheck, 
and it’s just wrong! We are hopeful 
that the PAE members will ratify 
their first contract and improve their 
working conditions!
 Plant/Stations: Our Union keeps 
pushing for PSE conversions and 
working hard to protect clerk bids! 
We have been successful at getting 
reverted jobs back through the griev-
ance procedure. Your stewards are 
working very hard at representing all 
of  our members. We just converted 
six more PSEs and one more on the 
way! We are excited for those mem-
bers who are converting to full time 

regular status with the opportunity 
to start their careers with good wag-
es, benefits and a dignified future, 
all thanks to our GREAT UNION! 
We are also happy for those wrap-
ping up their postal careers. We have 
fought hard to secure great retire-
ment benefits for those moving on 
to the next chapter of  their lives. 
The President of  the DMI APWU 
Retiree chapter, Cindy Housh, con-
tinues to help members with their 
blue books. The blue books from 
the postal service can be intimidat-
ing for most people whether they 
are coming or going. If  you need as-
sistance with your blue book please 
call 515 265-7371 and leave your 
name and number and someone will 
get back with you to assist you or 
answer your questions. 
 DMI APWU ELECTIONS: The 
DMI Area Local 44 elections are 
coming up very soon! The nomina-
tion meeting will be March 4TH 
2017. I would like to thank Mike Rice 
and the election committee for volun-
teering their services to process the 
election. I would also like to thank the 
stewards and officers for their servic-
es during the last two years. Articles 
are being written by members, stew-

ards and officers who are running 
for an office of  our Local. Please get 
involved with your Union and let’s 
show management that we are united 

and are proud to be UNION!
 M.C. of  A. Private sector truck 
drivers new agreement is not perfect 
but it’s a start!

 Career employees represented by 
the APWU will receive a 16 cent 
per hour cost-of-living adjustment 
(COLA) effective March 4, in ac-
cordance with the 2015-2018 Collec-
tive Bargaining Agreement (Postal 
Support Employees are not eligible 
for cost-of-living increases, but they 
receive five general wage increases 
under the 2015-2018 contract). The 
increase is the result of  an increase 
in the Consumer Price Index (CPI-
W). The increase will appear in pay-
checks dated March 24 (Pay Period 
06-2017), and will total $333.00 per 
year.
 This is the second cost-of-living in-
crease under the 2015-2018 contract.
 APWU COLA benefits “under-

Significant COLA Increase
score the importance of  collective bar-
gaining rights,” said President Mark 
Dimondstein. “It is because APWU 
members have joined together in a 
union, and negotiate together, that the 
contract includes COLA raises based 
on the CPI.”
 The next COLA increase will be 

based on the July 2017 CPI-W and 
will be effective in September 2017. 
Additional COLAs will be based on 
the January 2018 and July 2018 CPI-
W.
 The cost-of-living adjustments are 
in addition to general wage increases.

— apwu.org

Get Active 
With 
Your 

Fellow 
Retirees
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Cindy’s Outlook
by Cindy Housh, Editor/ 
Legislation Director 
 VOTE, VOTE: You will be receiv-
ing a ballot in March to vote for officers 
to run your local union. The new or 
returning officers will take office prior 
to April 1st upon official posting of the 
election results by the Election Com-
mittee. I would like for every member 
to exercise their right to vote, and vote 
for candidates who will do the best job. 
You also get to vote for delegates to go 
to the National and State Conventions. 
These candidates represent our union 
and speak for you at these events, so get 
to know the candidates and send only 
the best to these conventions. 
 UNION BUSTING: That is exactly 
what the Republicans and Governor 
Branstad are doing right here in Iowa. 
They are not listening to the people of  
this state and seem to have their own 
agenda they want to ram down our 
throats in a short amount of time. I 
was at the Capitol and I talked to my 
Senator Julian Garrett. He had no idea 
what was in the bill, but he felt the peo-
ple voiced their opinion in November, 
when Republicans were voted to take 
over the House and the Senate. That 
does not give them the green light to do 
anything they want. The collective bar-
gaining law has been in place in Iowa 

for 42 years. It has been successful. This 
is the bottom line, break the unions and 
it will break the Democratic Party. It 
seems the Republicans are going for 
power, greed and money and to hell 
with the people. I am still in shock that 
they took away the collective bargain-
ing rights for the workers in Iowa. They 
can fire anyone for any reason, hire 
their best friends or family members, 
give raises to their friends, no grievanc-
es on discipline, no job security, and re-
duce your pay and hours for no reason. 
It sounds like we are back to the good 
old boys club, you pat my back and I 
will pat your back. If  enough states do 
this to the union workers, don’t think 
you are safe because you are a federal 
employee, they will be coming after our 
collective bargaining rights next. Wake 
up union members, we have to vote for 
candidates that are for the union jobs, 
get involved, let’s show our representa-
tives they work for us, not for their per-
sonal agenda.
 FAKE NEWS: As you turn on 
the TV, you might be thinking you are 
watching a Reality show, but instead it 
is our President of the United States do-
ing a Press Conference. This is the first 
president that shows no respect or class 
when speaking to the American public 
or media. I just want him to quit act-

ing like a clown, do his job, keep our 
country safe, and put candidates in his 
administration that are qualified to do 
the job, not because they are million-
aires. So far, I have disagreed with his 
putting a freeze on federal hiring, expe-
diting permits for construction of Key-
stone XL and Dakota Access pipelines, 
immigration ban, the wall we will pay 
for along the border of Mexico and re-
pealing Affordable Care Act without 
a replacement. Just when you think 
things could not get any worse, Presi-
dent Trump opens his mouth. It’s going 
to be a long four years… 

Candidates Running In 
The DMI Local 44 Election

MIKE  BATES
 I am running for President of DMI 
Area Local 44. Over the last 4 years I 
have been the President of the local. 
I am proud to say we have one of the 
strongest locals in the country. I have 
held several offices including Sergeant 
at Arms, Maintenance Craft Director 
and Vice President. I have dedicated 
my time and energy to help our mem-
bers in every way possible, and I would 
appreciate the opportunity to continue 
my services to our members and to 
our great union. Please exercise your 
rights and vote for the best candidates! 
I respectfully request that you vote for 
Mike Bates for President.

VOTE  FOR  JULIE  KESTEL  
(BATES)

 FOR  TRUSTEE
 Hi, my name is Julie Kestel. I grew 
up in a Union household. My father is a 
retired Letter Carrier and proud NALC 
Union member for over 30 years. My 
mother was a Union steward for AFC-
SME, retiring after 30 years as a state 
worker. I have Union in my blood! So 

when asked to become a steward for 
the DMI APWU, I graciously accepted 
the challenge! I have been a steward for 
three years and have had much success 
in representing OUR members! I enjoy 
helping people, fighting for justice, and 
I have a passion for the work I do. I 
would love the opportunity to do more 
to serve OUR Union and OUR mem-
bers. I am dedicated, reliable, respectful 
and honest. I am running for TRUST-
EE, and I respectfully request that you 
VOTE for Julie Kestel (Bates). If  elect-
ed, I look forward to serving ALL the 
members of our great Union. 

DAN  RAMIREZ
Hello,
 My name is Dan Ramirez and I am 
asking for your vote to be a Trustee 
for the APWU Local #44 here in Des 
Moines, Iowa. I started in 1993 as a 
Mail handler at the NDC (Bulk Mail 
Center) for 1 year. I then transferred 
to the Main Plant, and have worked 
there for almost 23 years as an Auto-
mation Clerk. I am starting my 11th 
years as an APWU Union Steward on 

Tour 3. I am currently serving my 4th 
term as a Trustee, three of  those terms 
I served as Chief  Trustee. Conducting 
both financial and physical audits of  
the union’s documents and assets for 
the past 8 years has given me valuable 
insight to the business of  this local. I 
have also Chaired and Co-Chaired 
the annual APWU Picnic, along with 
helping at the Christmas party. I have 
help prepare and/or moderate the 
APWU Labor Day Float for almost 
a decade. I have been to several State 
and Multi-State Conventions as a del-
egate or volunteer during my tenure. I 
also serve on the Ergonomic Risk Re-
duction Program Team (ERRP) at the 
Des Moines P & DC almost since its 
inception in 2006. I promise to always 
think of  new and efficient ways to im-
prove our Local and its assets. Thank 
you for your support.
 In solidarity,
 Dan Ramirez

Tied Up In Knots?

CHECK WITH 
THE UNION!
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by Christine Sarcone, President
 On January 28, 2017, the DMI 
APWU Auxiliary sponsored an 
“APPRECIATION DINNER”
For The DMI Area APWU Local 44
Officers, Stewards their Employees 
and Guests
 We hosted over 25 guests! The 
food was delicious; we served Zuppa 
Toscana soup, Baked Pasta, Cavatelli, 
salad, bread, vegetables, relish tray, 
snacks and desserts.
 We served a variety of  beverages 
and Sharon Colbert made her special 
frozen Margarita shots. Yum!
GREAT JOB!!!
 Lonnie Matticks received the very 
1st “Appreciation” Award
 Congratulations Lonnie!! You are 
appreciated!!
 We played board games: “Cards 
Against Humanity” and then divided 
into teams of  Women vs. Men and 
played the board game, “Battle of  the 
Sexes”.
 $10 dollar Gift cards were awarded 
to the game winners.
 It was a fun night; we hope to make 
this an annual event. The night could 
not have been a success without the 
help of  all the volunteers that made 
the food, decorated and cleaned the 
hall and helped host the event. Thank 

Thank You! You’re Appreciated!

you so much for all your time, efforts 
and enthusiasm,
 YOU are VERY MUCH APPRE-
CIATED!!

SPECIAL THANKS TO:
 Deb Dickerson, Karen & Bri-
an Tallman, Bernita Jones, Cindy 
Weems, Cindy Housh, Morrie & 
Vancee Ringleb, Robin Arnold, Karen 
Wolver, Mark & Christine Sarcone. 
Sharon Colbert, Janice Gillespie, Vi-
ola Seger and the DMI Area APWU.

1 Prairie Meadows Dr., Altoona, IA. 50009
800-491-9657, www.prairiemeadows.com

Retirement  Seminar 
(Presented by National APWU)

Des Moines, Iowa

RACETRACK, CASINO AND HOTEL

Fee: $10.00 each, Lunch Included
Register now to attend the Retirement Seminar 

held on Saturday, April 29th. 
Must pre-register for the class you want to attend 
and pre-pay prior to April 1st. LIMITED SEATING 

APWU Members Only and Spouse
CSRS, 9:00AM – 12:00PM
Lunch 12:00PM – 1:00PM

FERS, 1:00PM – 5:00PM
Mike Bates, President, Checks payable to:  DMI-APWU Local 44

Call to Register before April 1st, (515) 265-7371

The APWU 
Annual Picnic 
will be held on 

Sunday, 
July 16, 2017
Mark your calendars 

and plan on attending.
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Like Local Democracy? Use It While You Got It . . .
 If  the attacks on education, im-
migrants, collective bargaining and 
more weren’t enough, some legisla-
tors at the state capitol have some-
thing else in store for us – shutting 
us out of  politics where it matters 
most, our own local communities.
 Over the past two years organized 
labor, community groups like Iowa 
CCI, the faith community and oth-
ers worked hard to get county-wide 
minimum wage ordinances passed 
in four Iowa counties (Polk, John-
son, Linn and Wapello). We did this 
because for the past decade, Iowa’s 
minimum wage remained at a star-
vation wage of  $7.25/hr and legis-
lators stayed silent and neglected to 

take action while states around ours 
raised their minimum wage.
 Now that we took action when 
they would not, some legislators 
want to silence our voices. House 
File (HF) 295 was a direct response 
to the organizing that labor and 
community groups did to raise the 
minimum wage for hard-working 
families, and now legislators want 
to “preempt” these local ordinances 
and keep everyone’s minimum wage 
at a paltry $7.25/hr.
 But it’s not just about minimum 
wage – it’s about taking away our 
ability to pass policies at the city or 
county level that effect the bottom 
line of  big business and the corpo-

rate elite. That’s why we’re calling 
HF 295 the “Our Rights We Will 
NOT Maintain” bill.

HF 295 would:
  Lower the minimum wage for 
over 100,000 hardworking Iowans in 
Linn, Wapello, Polk, and Johnson 
counties
  Invalidate all city and county 
civil rights ordinances that have any 
provisions different from the state 
civil rights act
  Make it illegal for cities or coun-
ties to set their own standards on 
hiring practices, employment leave, 
employment benefits or scheduling 
practices

  And much more
 We can’t let them get away with 
this corporate power grab and all 
out assault on our democracy. The 
only way to beat organized money 
is with organized people. HF 295 
passed out of  the House Local Gov-
ernment Committee, but it’s not to 
the Governor’s desk yet.
 Take action. Call your State Rep-
resentative. Call your State Senator. 
Write a letter to the editor. Let them 
know they can’t strip our democracy 
away from us without a fight. The 
people united will never be defeated.
 For more information on where 
this bill is at in the legislative pro-
cess, how to contact your state leg-
islators, tips for writing letters to 
the editor or more contact Matthew 
Covington at Iowa CCI at 515-282-
0484 or matthew@iowacci.orgAPPLICATION FOR

South Central Iowa Federation Of Labor, AFL-CIO
Jim Caffrey $500.00 Scholarship

 Applications are required to attach an essay, double spaced and at least one page in length. The 
topic of  the essay will be “Which labor strife do you think was the most historical changing event and 
why?”
 The deadline for applications and essay is March 30th, 2017. The scholarship winner will be 
notified by April 13th, 2017. Send completed application form and essay to South Central Iowa 
Federation of  Labor, 2000 Walker Street, Suite H, Des Moines, Iowa 50317.

Applicant Name: ___________________________________________________________________

Applicant’s Parents or Guardian: ______________________________________________________

Address: __________________________________________________________________________

Phone: ____________________________________________________________________________

Email address: _____________________________________________________________________

Local Union Of  Parent or Guardian: __________________________________________________

High School you attend: _____________________________________________________________

Describe your College, Career goals or Trade goals:

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

List any special honors/recognitions received in high school or from the community:

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

 Traditionally South Central has awarded one $500 Scholarship, to any high school senior in a 
South Central affiliated union household.

Send completed application form and essay to: 
South Central Iowa Federation of Labor 

2000 Walker Street, Suite H
Des Moines, Iowa 50317

Never Use Your Sick Leave 
As “Extra Vacation”

 It is your right to use your sick 
leave when your actually ill, but re-
member the people that you leave to 
pick up your work during your ab-
sence when you are not ill. Be con-
siderate.
 I fortunately had never used my 
sick leave as a supplemental leave. 
I thank the people that contacted 
me to offer to donate leave but for-
tunately I had enough sick leave. It 
baffles me how some people brag 
about abusing their sick leave and 
these are the same people that are 
surprised when something bad hap-
pens in there lives and they ask for 
people to donate leave to them and 
they don’t get it.

The Importance Of 
An Emergency Fund

 The rule of  thumb is that you set 
up a six month to a year emergency 
fund.

Retirement Savings
 Thousands of  postal employees 
who are enrolled in the Federal Em-
ployee Retirement program (FERS) 
turn down free money by failing to 
take advantage of  the USPS match-
ing contribution to the Thrift Sav-
ings Plan (TSP) retirement sav-
ings program. Contribution from 
FERS employees up to 5 % will be 
matched. Beyond that, any career 
employee –FERS or CSRS- can take 
advantage of  voluntary contribu-
tions to TSP, up to the maximum 
IRS limit for that year (2017 is the 

Positive 
Things To 
Consider

continued on page 15
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 For those of  you unfamiliar with 
the Delivery Barcode Sorter (DBCS), 
Stacker 2 is the bin where all “out-of-
sort” mail’ is routed. If  mail, not be-
longing to the DPS scheme being run, 
is loaded onto the feeder it will come 
out in the Stacker 2 bin. That missent 
mail must then be re-run on another 
machine and is usually sent to the as-
sociate office as manual rejects which 
must be sorted by hand.
 The Postal Service wants to mini-
mize the amount of  Stacker 2 mail. 
They are concerned because the 
amount of  Stacker 2 mail run shows 
up on a report and it is one of  the 
“indicators” that operational perfor-
mance is based upon.
 What I cannot understand, or con-
done, is the overzealous way they at-
tack people who are not responsible 
for these errors. If  a DBCS run pro-
duces more than 100 pcs of  mail in 
Stacker #2 over a 15 minute period, 
the clerk loading the mail is disci-
plined. Those 100 pcs of  out-of-sort 
mail represent about 01.3% of  all mail 
run during that 15 minute period. So, 
98.7% of  the mail is correct, but that 
1.3% out-of-sort makes the run a fail-
ure that is worthy of  discipline?
 Worse still, the DPS clerk played no 
part in causing that out-of-sort mail. 
Who did? Perhaps a mailer mislabeled 
a tray or co-mingled mail from differ-
ent schemes into one tray using a single 
DPS label. Could be a Mail Handler on 
the high speed tray sorter mis-threw a 
tray. Or a clerk on another DBCS swept 
a handful of mail into the wrong tray. 
All of these could result in out-of-sort 
mail at the wrong machine. The only 
person in the chain who definitely did 
not cause the mistake is the DPS opera-
tor, yet they are the ones disciplined if  
they don’t catch the error. (Which by 
the way is almost impossible!)
 Consider that there can be as many 
as 300 - 400 letters in a tray. The op-
erator is only checking three (3) let-
ters out of  400 which means 99.25% 
of  that tray goes unchecked, yet the 
operator is deemed responsible for 
all of  that mail. The DPS clerk is the 
scapegoat in all of  this. Management 
views them as the last line of  defense 
to catch the mistakes made by other 
employees. If  the operator does not 
catch the error they get disciplined 
while the person who made the error 
goes unpunished.
 The Local has been filing, and will 
continue to file, grievances for any 
clerk disciplined for Stacker #2 “fail-
ures.” We are discussing the matter 
with the Plant Manager as you read 
this and are also investigating other, 
non-traditional methods, of  getting 
the word out and having our message 
heard. Stay tuned!

What More Can I Do?
 This is the first question any clerk 

facing discipline for Stacker 2 mail 
should ask the supervisor conduct-
ing their Pre-Disciplinary Interview, 
“What more can I do?” What could I 
have done to prevent out-of-sort mail 
getting to Stacker #2? The answer is 
nothing! Even if  you perform the re-
quired checks and are as diligent as 
possible you can still wind up with 
mail in Stacker #2.
 As a DBCS operator, management 
instructs you to check the label of  
each tray before you load it to verify it 

is the right mail for that scheme. They 
also instruct you to do a 3-pt check by 
looking at the first, middle and last 
letter in the tray to verify there is no 
mis-trayed mail. Those are the only 
two instructions you have been given.
 I have asked supervisors and man-
agers: “If  I verify the label and do 
the 3-pt check will I be guaranteed 
not to have any Stacker #2 mail?” 
Of  course they answer, “No.” Short 
of  doing an “every point” check and 
checking every piece of  mail prior to 

loading there is absolutely no way, 
you as an operator, can ensure 0% 
Stacker #2 mail. That is what makes 
Stacker #2 discipline so ridiculous. 
As an operator, I have done every-
thing you asked me to do. Any sub-
sequent Stacker #2 mail is beyond 
my control. What more can I do? 
Perhaps, management should focus 
more of  it attention on how this mail 
got into the wrong tray (on the wrong 
DPS machine) in the first place.         

 — Lehigh Valley Visions

— Idiotic Discipline —

APWU SPRING RETIREE MEETING
Retiree Members & Their Spouse or Significant Other Only
 You must make lunch reservation for you and your guest prior to May 
12th. If for any reason you need to cancel your reservation, please let us 
know as soon as possible since the retiree chapter has to pay for each per-
son that is registered for lunch, whether or not, you attend.
 If you are not a member, sign up today by calling 265-7371 or sign up the 
day of the meeting.

TUESDAY, MAY 16th, 10:00 A.M.
at UNION HALL, 1200 E. EUCLID

Lunch will be served by the DMI-APWU Local 44 Auxiliary. 

DOOR PRIZES
MAKE YOUR LUNCH RESERVATION BY
May 12th, 2017, CALL Viola at 265-7371

DATES TO REMEMBER:
Order State Fair Tickets, May 17th – July 28th 

(no exceptions) 
Picnic July 16th

Cindy Housh, Retiree Chapter President
Email: cindermarie@msn.com

Happy 
Save the Date…
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 “At what point does it stand to reason that talking to the em-
ployees in each section that move the mail, would give one a much 
better result when it comes to learning an operation?”

 Another year has come and gone and still we 
fight for change! We inform management of  our 
worth yet things remain the same.
 It has always puzzled me how an organization 
as large as the United States Postal Service does 
such a crappy job of  
training their Manag-
ers and Supervisors 
when it comes to the 
interaction with em-
ployees and the mo-
tivation of  personal! 
Managers and Super-
visors alike appear to 
be promoted based on friendship not skill. And 
these promotions bring an attitude of  “I know it 
all!” You would think that in this day and time 
someone at a higher level would understand that 
to move the mail, one has to understand the way 
the mail moves! It’s not enough to stop by a fa-
cility such as the Michigan Metroplex and think 
you have everything figured out. Or to stop by an 
Associate Office (A.O.) and claim you understand 
the day to day operations of  the A.O. Hell if  you 
stop by a funeral home, it doesn’t make you a 
Mortician does it?

 At what point does it stand to reason that talk-
ing to the employees in each section that move the 
mail, would give one a much better result when it 
comes to learning an operation?
 The employees that work in these areas such 

as cancellation, processing, distribution, window, 
etc. are for the most part very proficient in their 
jobs and could help in the training and under-
standing of  their respective areas! The problem is 
this will probably never happen as the employees 
which are selected to manage or supervise would 
rather get hit by a bus than to ask you about the 
movement of  mail in your operation! To them this 
would indicate that they don’t know what they’re 
doing, and we all know they can’t have that! This 
being what it is, if  titled supervisors won’t ask 
questions to become better supervisors what do 

you think the 204-B program is producing? For the 
most part CRAP!
 Most of  these individuals will lie, cheat, get 
caught in the lie, and lie again to cover up the 
first lie! All in hopes of  elevating themselves to a 

permanent supervi-
sory position! Now 
the APWU encour-
ages and promotes 
the upward mobility 
of  our membership. 
However, the tearing 
down of  one APWU 
represented employee 

to elevate another is not acceptable. And yet the 
204-B program seems to encourage this behavior.
 Why are these issues important? The main 
reason is because management consistently want 
to see a change in the employees to achieve their 
goals, when the need for change resides squarely in 
the ranks of  management! With the arrogance and 
ignorance of  some of  their own, we the member-
ship in 2017 won’t hold our breath waiting to see 
a change because we know that the more things 
change the more they stay the same!!! Knowledge 
Is Power!   — The Communicator, Gary Thomas, V.P.

The Gump Approach

 Casual? What is a casual? Before 
the 2010 National Agreement, the 
Postal Service needed a temporary 
supplemental work force to “fill in the 
gaps” for career employee vacations 
and heavy volume periods at various 
times. Casuals would come in and 
work their butts off  with the Postal 
Service’s “promise” of  a career job 
if  they did a good job. This was an 

empty promise because casuals could 
not be hired as career employees. You 
had to take a test and be hired by test 
score form a hiring register to gain ca-
reer employment. Casuals were just 
fired when they weren’t needed any 
longer. Casuals could be fired for any 
reason from your work performance 
to them not liking the length of  your 
hair or the way you looked at some-

one. There was no such thing as job 
security being a casual. 
 Then came the 2010 National 
Agreement and a new category of  
workers - Postal Support Employ-
ees (PSEs). Again, PSEs are not ca-
reer employees but the promise of  
a career job is not empty. Often, if  
the PSE shows himself  or herself  to 
be a good employee, they are kept 

What Is A Casual?
until converted to career. 
 They can get health insurance 
which no casual ever had access to 
get. 
 They are paid at a higher rate of  
pay than casuals were paid. 
 They get 6 paid holidays. 
 They have contractual rights that in-
clude entitlement to the grievance pro-
cedure when those rights are violated. 
 They have access to the discipline 
procedure and cannot just be fired 
without any justification. 
 With all of  the aforementioned, 
PSEs can be and are represented by 
the union – something casuals NEV-
ER had. All of  this was fought for 
and gained by the American Postal 
Workers Union. So if  you are a PSE 
or a former PSE and now a career em-
ployee and someone asks why you are 
a member, you can tell them because 
you went from having a low paying 
job, or no job at all, to gaining a job 
that could lead to a career position 
with great wages and benefits and the 
opportunity to have an awesome re-
tirement at the end of  your career!!!                         

— The Word

Are You 
Confused?

Think about getting involved in your 
UNION. Your UNION needs you!
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Des Moines BMC APWU

 Call to Order: Tuesday, Febru-
ary 21st, 1:30 & 4:00 P.M. Wednes-
day, February 22nd: 8:00 A.M: Rob 
Moyer presiding.
 Roll Call: Members signed in.
 Minutes: January minutes pub-
lished in Iowa Postal Solidarity News
 President’s Report: Rob Moyer 
noted the Staples/USPS subcon-
tracting initiative had been ended, 
with USPS in a position of  litigation 
with Staples over the breakup; Iowa 
State Legislature passage of  law 
depriving Public sector workers of  
collective bargaining for health ben-
efits, for seniority, for disciplinary 
processes, work rules, promotions, 
layoffs, and anything but wages.
Maintenance: Rob Moyer reported 
step 3 appeals of  the TL-5 case for 
uncompleted custodial work, and 
Jaffe award BMC Maintenance 
staffing noncompliance. Rob noted 
ETs were being used to work down 
to cover MPE duties. Rob discussed 
the propriety of  route sheet record 
keeping, and described when some-
thing was part of  a route and when 
work required a work order. High 
Bay dusting is not being assigned. 
Tour 2 custodians are being assigned 
calls not on their routes. Manage-
ment brought in outside cleaning 
materials and temporarily vastly ex-
panded cleaning times on custodial 
routes and acquired cleaners that 
are not part of  the TL -5 mandated 
chemicals to try to impress visit-
ing USPS area managers and vice–
president scheduled to visit the Des 
Moines NDC. Rob discussed staff-
ing with members. Rob had been in-
formed of  a new parts procurement 
system, SEAM, basically a comput-
er link which seems currently used 
for Vehicle Maintenance Facilities 
that is supposed to limit USPS Ve-
hicle Parts Procurement work. Rob 
discussed veterans rights in cases 
where they are not allowed to work. 
1 Manager of  Maintenance Opera-
tions has been put off  work. Rob 
discussed lift utilization and lighting 
replacement processes.
 MVS Craft: Rob discussed the 
MVS Lot Door Lane Lines, and Un-
der Canopy Lighting Deficiencies. 
Rob praised former MVS NBA Mer-
lie Bell for his work, but Merlie has 

retired after health issues. New MVS 
NBA William Wright is the current 
MVS NBA. Drivers discussed ba-
twing trailer door conditions
 Clerk Craft: Clerk Craft Direc-
tor Cyndi Miller reported 7 step 2 
appeals which included noncom-
pliance for prior settlements which 
awarded TACS adjustments & cor-
rection entry work to the clerk craft, 
cross craft – distribution work not 
assigned to clerk craft, 1 Letter of  
warning, higher level assignments, 
Unscheduled Sick Leave, Absent on 
Overtime, Leave slips not returned 
in violation with the LMOU, 1 late 
holiday period assignment seeking 
corrective action of  replacement 
“admin” leave, stewards rights vio-
lated, bids not posted in a timely 
manner, annual and pay improper-
ly not paid. There is a letter of  de-
mand, 4 people denied holiday leave 
pay, PSE who was casual was not 
paid for casual appointment work. 
Light Duty employee denied work. 
Clerks displaced by junior employ-
ees. Step 2 settlements were made 
for 3 late placements, One Clerk got 
$ 500.00. Management is attempt-

ing to apply a counterfeit settlement 
offer as if  it were a settlement. Sev-
eral Non-compliance Supervisor 
doing Bargaining Unit Work TACS 
entrees have been remanded to step 
2. Cyndi appealed 14 grievances to 
step 3 in one single day. 1 PSE has 
been rehired following the January 
PSE - RIF. Grievance on supervisor 
harassing steward with obscenity. 
MDO Beedle appears to accept ad-
ditional work hours he performs af-
ter tour entering TACS corrections 
that could be assigned to the Tour 3 
Lead Clerk. 4 Tour 2 Clerk bids will 
be posted in March from desirable 
duty assignment hours grievance 
settlement. 1 clerk was denied a full 
day of  work when MDO Sims said 
go home.
 President Rob Moyer had ad-
dressed a clerk craft/mailhandler 
work jurisdiction RI-399 dispute pro-
cess involving the Local Dispute Res-
olution over the staffing on the Low 
Cost Universal Sorter. There were 2 
meetings and Rob has sent the issue 
to the regional level for discussion 
and resolution. Rob reported some 
mail flow control clerks solo staffing, 

Local 7027 Meeting Minutes
that leaves machinery unattended 
when the clerk uses the restroom etc. 
 Motion Made: To authorize the 
Local 7027 executive board to ap-
prove the Local 7027 delegates ex-
penses to attend the 2017 BMC 
Meeting in Washington, DC April 
30 – May 1, 2017, The 2017 Tri-State 
Conference in Altoona, Iowa, April 
28 & 29, and the 2017 National All 
Craft Conference in Las Vegas, NV 
including Fiduciary Officer Train-
ing Sept 29 – Oct 4. The Motion will 
be in order for voting member at the 
March Meeting. State Convention/
Mini Convention delegation is con-
stitutionally described.
 February T-Shirt Drawing: Dar-
lene Steinbeck & Mark Clifford
 February Cup Drawing for At-
tendees: Troy King & Julie McClain.
 February Cup Drawing for Mem-
ber at the Plant: Fred Jones
 February Door Prize: $260.00 
Name Drawn: Melissa Bougher - 
Not Present
 Recessed: Tuesday 14:19 &4:12 
PM.
 Adjournment: Wednesday 08:34 
a.m.

by Frank Sample, Secretary
  The Union for the members of  
the Clerk Craft, the Maintenance 
Craft, and the 
Motor Vehicle 
Services Craft at 
the United States 
Postal Service of  
which the Des 
Moines NDC is 
a part of  is the 
American Postal 
Workers Union, AFL-CIO. We had 
experienced periods of  sometimes 
years without our employer hiring 
new co-workers for quite a while. 
Having been a new facility fully 
staffed in 1976 with a lot of  young 
new employees, there weren’t al-
ways retirements and the unfortu-
nate who couldn’t handle the work 
regimen had been mustered out. A 
lot of  the employees had long ca-

reers to become informed of  the 
terms of  their collective bargaining 
agreement, their pay records, their 

annual leave, overtime and holiday 
“pecking order” found in the Local 
Memorandum of  Understanding.
 Now with maturity of  a genera-
tion of  employees who have reached 
their goals for retirement or have 
challenges to their health along with 
the USPS temporary worker hiring 
and staffing provisions, many new 
people are on the scene, and not 
many have been nurtured in a home 

with parents who had worked in a 
union represented place of  employ-
ment.

 The Ameri-
can Postal Work-
ers Union was a 
relatively young 
Labor Union 
compared to 
some of  the tra-
ditional craft 
unions and pri-

vate sector single employer indus-
trial unions. In the 19th century as 
industrialization became the larger 
employers a new workers organi-
zational strategy began to develop 
in the factory which was different 
from the craft unions whose ori-
gins were more skill related, mod-
eled to a degree after the European 
Guilds, with family traditions and 

Helping The Union Help You

 “The unions’ leadership has devoted untold 
hours fighting, demonstrating, and lobbying 
and supporting political candidates to get these 
types of  protections in place for all workers.”

continued on page 12
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BMC Local 7027
Meeting Schedule

Tuesday
March 21, 2017

1:30 PM & 4:00 PM

Wednesday
March 22, 2017

8:00 AM

Tuesday
April 19, 2017

1:30 PM & 4:00 PM

Wednesday
April 20, 2017

8:00 AM

Tuesday
May 16, 2017

1:30 PM & 4:00 PM

Wednesday
May 17, 2017

8:00 AM

 Give your unopened Postal 
Pulse Survey to your Steward for 
eligibility for a $25.00 drawing..

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

B

M

C

Des Moines BMC APWU

business owners who actually did 
some of  the work of  the business. 
That also changed with the scale 
of  the projects which grew due to 
the vast wealth of  the 19th century 
new world and the rapid industri-
alization and mechanization from 
invention, investment, technology 
and even better health and sanita-
tion necessary for larger numbers 
of  humans to live together without 
vast plagues decimating their num-
bers. The craft unions changed to be 
able to staff  large businesses, large 
developments, and specialized pro-
cedures developed for the new ap-
plications. Steam and Electric, and 
finally petrol based power affected 
everything from tools, to agricul-
ture, the height to which buildings 
would be built to the distance be-
tween dwellings and businesses. 
Shipping became carried on ocean 
vessels made of  iron and steel pow-
ered by coal and oil where but a few 
years prior were wooden and wind 
powered. The iron horse replaced 
river rafts and horse drawn wagons 
and carriages. The factories which 
were producing all of  those raw ma-
terials and finished products were 
staffed with a large number of  new-
ly arrived immigrant laborers from 
the less prestigious parts of  South-
ern and Eastern Europe and the 
Near East. While slavery had been 
abolished, wage slavery was pretty 
much how the system operated. 
The employee was paid little, had to 
rent housing from the factory own-
er, buy food and clothing from the 
factory owner’s store, and it became 
even expected that families children 
would work in factories, mines and 
fields along with some adults. Edu-
cation was for the wealthy to a large 
degree. These people had a life ex-
pectancy of  40 odd years. Child 
birth still left high mortality among 
mothers and infants alike. Fami-
lies with 10 - 15 children were the 
norm. Widows were numerous as 
well as the industrial workplace had 
many work related deaths and fatal 
injuries which medical care had not 
developed ways to resolve. The in-
dustrial unions were promoted by 
working class people to bargain for 
a better life out for the employees 
who produced the wealth of  the 
nation which found its way most-
ly into the pockets of  business ty-
coons, and factory owners. By strik-
ing, wages and adequate rest were 
gained for workers who had been 
required to work 12 hours per day 
7 days per week with no higher pay 
for the long hours. There were no 
pensions. If  you couldn’t work you 
had to hope for handouts or beg, or 
go without until you died. Perhaps 
that is what our current president 

Mr. Trump refers to when he says 
make “America Great Again.” That 
seems to be what the Iowa & Wis-
consin Legislatures have done with 
their Public Sector Union Busting 
Laws voted through by Republican 
Majorities. You might want to help 
the Union help you to keep your job 
security, your pension, your over-
time premiums, and your affordable 
health care.
 This can all be lost by your in-
action when businesses lobby Leg-
islative and Congressional Action. 
There seems to be a corporate ad-
vantaged lobby that is currently 
more influential than the unions 
whose numbers have not been main-
tained because a percentage of  em-
ployees believed they did not need 
to bother to support a union con-
tract in their workplace. Currently 
many of  the workers in the nation 
rely on laws which unions fought 
for to establish overtime standards 
to require employers to pay more 
for workdays longer than 8 hours.
 Overtime isn’t as desirable when 
you don’t get paid a higher rate and 
you mostly get tired and it can get 
more corrupt when the employer 
expects you to put in some time 
without any pay to sweeten your 
chances to remain employed as op-
posed to someone else who works 
part of  the time for free.
 You may want to think about 
keeping those labor friendly laws 
and government agencies who you 
could go to if  you didn’t get paid or 
don’t get paid the legal rate for your 
work. The unions’ leadership has 
devoted untold hours fighting, dem-
onstrating, and lobbying and sup-
porting political candidates to get 
these types of  protections in place 
for all workers. The business own-
ers and financiers have spent vast 
amounts to lobby, and support po-
litical candidates to keep you from 
being protected by labor friendly 
legislation. The vast amount which 
the business owners spend on at-

tempting to get laws which cheat the 
workers while profiting the business 
investor are derived from the work 
and productivity of  the workers but 
get siphoned away from the workers 
pay and are then called profits. No 
working person gets profits. When 
the union needs to file the expen-
sive lawsuit, or travel to lobby in a 
far away city, the will only be able 
to do so if  all their co-workers chip 
in to get them there to advocate on 
your behalf. Travel may seem glam-
orous, but hotels are pretty austere, 
noisy, and somewhat soulless. They 
are definitely not like home. While 
there are some saints and some sin-
ners in each group, the business lob-
by tends to want legislation to guar-
antee vast profits at the expense of  
workers less than living wages and 
fewer and less providential benefits 
offered and profits instead of  em-
ployees pay raises or shorter work 
days. You can help the union help 
you by reading and understanding 
your collective bargaining agree-
ment and your Local Memorandum 
of  Understanding. You can help the 
union help you by observing safety 
precautions which include your rest 
breaks, and rotations from repeti-
tive duties. You can help the union 
help you by not complaining to 
your supervisor about how you are 
a superior employee and pointing 
out the faults of  your co-workers to 
the employer. You can learn to look 
at your pay stub and understand all 
of  the fields on the stub. You can 
help the union help you by coming 
to the union when you have a pay 
shortage, or a discipline, and come 
to the union long before the 14 day 
deadline approaches that may ren-
der your grievance to be ungriev-
able. You can help the union by un-
derstanding that in most cases the 
steward is not just enjoying them 
self  with sitting around in the union 
office idly frittering time away.
 You can help the union help you 

Helping The Union Help You

continued on page 13 

continued from page 11
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by paying a small amount of  dues 
each month to support the entire 
system necessary to uphold your 
hourly pay standards, assure that 
extra hours means extra hourly pay, 
that you don’t have to bribe a fore-
man to keep a job, that you don’t 
have to be a sex toy for a foreman 
to keep your employment; that you 
don’t have to fore go medical treat-
ment because you don’t have health 
insurance and you become a char-
ity case who cannot work. You can 
help the union help you by under-
standing that you should stand with 
your co-worker and not turn your 
back on your co-worker in their 
time of  peril or “throw your co-
workers or your union rep” under 
the bus when management tries to 
railroad a co-worker or union rep 
out of  a job. You can help the union 

help you by understanding that co-
workers are people who all make 
some mistakes and may have some 
rough edges that require your for-
bearance rather than your criticism.
 You can help the union help you 
by registering to vote and going 

continued from page 12

Helping The Union Help You
to the voting polls. After you vote 
please remember to let your elected 
official hear from you that you are 
a union represented employee, and 
that you deserve to be respected and 
that you will commit to political ac-
tion when or if  that elected official 

does not respect your union’s collec-
tive bargaining rights.
 Your future begins today. You 
will be better off  when you work 
with your union to improve your 
employment and living standards. 
Make a commitment today.

 On Feb. 10, the APWU reached a 
tentative collective bargaining agree-
ment with Pacific Architects and 
Engineers (PAE) for Mail Trans-
port Equipment Services Center 
(MTESC) workers in Urbandale, 
IA, Support Services Director Steve 
Brooks announced.
 The workers approached the 
APWU seeking representation due 
to inferior working conditions at the 
company. After winning their Na-
tional Labor Relations Board election 
to unionize last October, the parties 
met to negotiate an initial bargaining 
agreement.
 The agreement, which will have 
to be ratified by the members, offers 
some cash payments, incentive bo-
nuses and increased benefits. Most 
importantly, the tentative agreement 
will improve job security through 
the implementation of  a grievance 
process, a guaranteed number of  full 
time employees and a “no-lay-off ” 
clause. The APWU also secured en-
hanced safety commitments from the 
company.
 The ratification process should 
be completed in the next couple of  
weeks.

Tentative Collective 
Bargaining Agreement 

Reached for MTESC Workers

The National Executive Board Adopt Proclama-
tion to Honor the Women of the APWU

 On Feb 27, 2017, The APWU National Execu-
tive Board adopted a proclamation to honor the 
women of  the APWU throughout March, in cel-
ebration of  Women’s History Month. The procla-
mation read: 
 Whereas, the great contributions of  American 
women in shaping our nation are observed in 

March, during Women’s History Month;
 Whereas, March 8th is International Working 
Women’s Day celebrated the world over;
 Whereas, women of  every race and ethnic back-
ground have been in the forefront of  every major 
progressive movement for social change;
 Whereas, women have played and continue to 
play a key role in the labor movement;
 Whereas, women have played a unique and 

powerful role in the American Postal Workers 
Union, therefore be it
 Resolved, we encourage all locals and state or-
ganizations to pay tribute to women during Wom-
en’s History Month for the contributions they have 
made in our continuing struggle, and be it further
 Resolved, we encourage all locals/states to or-
ganize and participate in International Working 
Women’s Day events.

Women’s History Month
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 The recent Wells Fargo 
scandal, involving the na-
tion’s third largest bank, 
revealed more than two 
million accounts and 
credit cards were opened 
largely without the knowl-
edge of  its customers. 
When questioned, Wells 
Fargo Chair and CEO 
John Stumpf  put the 
blame on “rogue” em-
ployees. 
 Sen. Elizabeth Warren 
(D-MA) accused former 
Wells Fargo CEO John 
Stumpfof  “gutless lead-
ership” during a Senate 
Banking Committee hear-
ing.
 What really happened is 
the bank created a corpo-
rate culture of  sales goals 
and quotas. It drove work-
ers to open fraudulent ac-
counts or risk losing their 
jobs. When workers could 
not meet the goals, “they 
were coached, disciplined and terminated,” ac-
cording to the Committee for Better Banks. “Fear 
of  discipline 
and termina-
tion became 
a significant 
sales motiva-
tor, and bank 
e m p l o y e e s 
suffered from 
high levels of  stress, anxiety and physical ail-
ments related to high-pressure workplace prac-
tices.”
 Wells Fargo employees tried to blow the whis-
tle on the fraudulent practices. For the past three 
years, they organized with the Committee for 
Better Banks, a project of  the Communications 
Workers of  America and other organizations. 
As the Committee’s Erin Mahoney put it, “when 
bank workers came together as an organization 
in a collective way, they had more power.” The 
employees are largely credited for the recent 
crackdown at Wells Fargo.
 Stumpf  resigned on Oct. 12 because of  the 
scandal. Wells Fargo settled with the government 
for $185 million and will possibly face additional 
investigation. But, much more needs to be done 
to stop the abuse of  bank customers and workers.
 Eight states and at least seven cities including 
Chicago, San Francisco and Seattle voted to cur-
tail or end business with Wells Fargo. The Com-
mittee on Better Banks and the Take on Wall 
Street campaign (of  which APWU is a part) is 
launching a nationwide effort to pass state and 
city resolutions to end business with Wells Fargo. 
Take on Wall Street continues to pressure Con-
gress for real financial reform to prevent future 
scandals.
 For more information on the Committee for 
Better Banks, visit http://betterbanks.org/.

Large Portion of U.S. Population 
Remains Unbanked

 A new report by the Federal Deposit Insurance 

Corporation (FDIC) finds that 24 million house-
holds are underbanked – they have a checking ac-

count but must rely on services such as payday 
and title loans, checking cashing stores, and pawn 
brokers. About seven percent of  households – 9 

million Americans – have 
no bank account at all.
 The number of  bank 
branches is declining. 
Low-income neighbor-
hoods have been hardest 
hit. Since 2008, 93 percent 
of  closings were in neigh-
borhoods with a median 
income below the nation-
al average. Another FDIC 
survey found only 43 
percent of  banks actively 
develop products and ser-
vices for the underserved.
 “What the Wells Fargo 
scandal reveals, is that 
when big banks don’t 
abandon these customers, 
they are likely to fleece 
them,” journalist Katrina 
vanden Heuvel wrote in 
the Washington Post.

Postal Banking: 
A Win-Win

 The Wells Fargo scandal 
shows the need for an al-

ternative to the big banks. Consumers want, need 
and deserve access to fair, non-profit and afford-

able financial 
services. With 
more than 
30,000 loca-
tions across 
the country, 
a mission to 
serve the pub-

lic and accountability to the people of  the United 
States – rather than shareholders – the U.S. Postal 
Service can do the job.                       — apwu.org

WELLS  FARGO  SCANDAL: 

A Labor Issue And One More Argument For Postal Banking

Sen. Elizabeth Warren (D-MA) accused former Wells Fargo CEO John Stumpf of “gutless 
leadership” during a Senate Banking Committee hearing.

 “What the Wells Fargo scandal reveals, is that when big banks don’t 
abandon these customers, they are likely to fleece them,” journalist 
Katrina vanden Heuvel wrote in the Washington Post.
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

  From 2003 to 2009 the Postal 
Service offered a series of  Voluntary 
Early Retirements (VER) with the 
approval of  the Office of  Personnel 
Management. Employees involved 
in these offers were not paid any sev-
erance pay. In 2008 the APWU filed 
a grievance concerning the failure to 
pay severance to certain employees.

 The general rule is that severance 
is not paid to employees who termi-
nate postal employment but are en-
titled to an immediate annuity pay-
ment like an optional retirement or 
a VER. The one exception is found 
in the layoff  provisions of  the con-
tract (Article 6.B.4) which provides 
that an employee can receive both a 
severance and a VER.

 The Postal Service argued that 
Article 6 layoff  provisions were not 
invoked or applicable to the VER 
offers USPS had been making; but 
rather the offers were made to fa-
cilitate Article 12 reassignments. 
Article 12 has no provisions similar 
to the severance pay provisions in 
Article 6. 

 Arbitrator Shyam Das agreed 
with the Postal Service that the trig-
gering events were reassignments 
under Article 12 and not Article 6; 
therefore, severance pay was not 
due.

Arbitrator Denies 
Severance Pay 

Grievance

SO

L ID
Y

ARIT

 
United

We 
Stand!

SOLID

Y

ARIT
continued from page 8
same as last year, 18000 max and 
6000 max catchup contribution). 
Participation in TSP does not limit 
the amount of  money that can be 
contributed to an individual retire-
ment account (IRA).

Minimize Negative Comments
 Every work environment pro-
vides ample opportunities for nega-
tivity, whether it is just workplace 
gossip or management asking ques-
tions on other employees. Hold 
back on the negativity and look for 

what positives you can find. DON’T 
BACKSTAB ANYONE – You will 
have many opportunities to “sell 
out” others in the workplace. Avoid 
it at all costs. Talk to your union 
representative about the situation 
or if  you choose to still discuss it 
with management, I urge you not to 
make it about an individual and in-
stead make it about the process that 
needs to be improved.

Build Positive Relationships With 
Everyone In The Workplace

 Be friendly to everyone. Ask how 
their day is going. Find some com-
mon interests and talk about them. 

Positive Things To Consider
The more people you develop posi-
tive relationships with (both up and 
down the hierarchy), the better off  
you’ll be.

Ignore Poisonous People
 Every workplace seems to have a 
poisonous person or two. I know I’ve 
interacted with plenty of  such peo-
ple in my years – and in a few cases, 
they’ve really reduced the quality of  
the work environment and made me 
more negative. If  you’re stuck with 
a poisonous person, just minimize 
all interaction with that person. 
When you do have to interact, stick 
with the facts and get back to your 

own tasks. That person might spew 
some poison about you, but most 
workplaces have clearly identified 
the poisonous people and take what 
they say with a grain of  salt, so don’t 
let their responses or backstabbing 
bother you. Get your work done and 
move on with life.
 Also work to ensure that the right 
people are elected to public office. 
Research public voting records and 
elect representatives (regardless of  
party) based on where they stand 
on issues that concern you. Support 
the APWU. It is the only organiza-
tion exclusively for rights as a postal 
worker.
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2017 Tri-State 
(IA, MO, AR)

Des Moines, Iowa
April 27-29, 2017

Friday, April 28 – General Session AM – VP Debby Szeredy
Friday, April 28th – Labor Center Classes

Friday, April 28 – Secretary/Treasurer Training PM
Saturday April 29 – Secretary/Treasurer Training (all day)
Saturday April 29 – Stewards Training (all day) Saturday

Saturday April 29 – Retirement Seminar, CSRS/FERS 
 Mike Bates, President, DMI-APWU Local 44

(515) 265-7371

GROUP ROOM RATES: $104.00
REGISTRATION: Thursday, April 27, 2017 

(Cost: $50.00) 3-7 p.m.
Prairie Meadows only has rooms for Friday/Saturday.

RACETRACK, CASINO AND HOTEL
1 Prairie Meadows Dr., Altoona, IA. 50009

1-800-325-9015, www.prairiemeadows.com

3200 Adventureland Dr., Altoona, IA. 50009
(515) 265-7321

ROOMS Now available at Adventureland Inn
Thursday/Friday/Saturday. The block of rooms are under APWU.


