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The Union Is Not A Spectator Sport
by Martha Foote 
 I have said on numerous occasions, 
unionism is not a spectator sport. You 
must participate to some degree for 
YOUR Union to work. Your 
Union Steward can only do so 
much; but he/she needs your 
help. Too many members be-
lieve all union representatives 
need to do is to write up a 
grievance form and presto 
it gets adjudicated. I have 
heard some say, that is why I 
pay union dues. Really? Let 
me be the one to tell you it is 
not that simple.
 When your contractual 
rights are violated it is the 
Union’s burden to prove and 
many times it takes a myriad 
of  documentation to support 
the violation. You may need 
to write a statement or be inter-
viewed. You may have to iden-
tify the person in management who 
violated your rights. You may have to 
involve co-workers who witnessed the 
incident. There are times when you 
cannot remain anonymous. Think 
of  your Union Steward or Business 
Agent as a detective or lawyer. Think 
of  your grievance as though someone 
robbed you. You would call the police 
(union) you would give details (state-
ment) you may be interrogated (in-
terviewed) you may have to identify 
the suspect (name the management 
personnel involved) you may know 
the person who robbed you and they 
live next door; you see them everyday 
or you may work next to them every 
day. They may be your supervisor and 
you fear they will take steps to get you 
fired. Tough decisions, but when your 
contractual rights are compromised 
you need to decide if  you are going 

to live in fear of  retaliation or are you 
going to take a stand and say, “enough 
is enough”.

 Now comes the time when the po-
lice make an arrest (union files the 
grievance, names the management per-
sonnel and cites the contract language) 
management defies the union – imag-
ine that. Do we lay down and say well 
management is not going to settle? Oh 

no, we take it to the court of appeals 
(Step 3 or arbitration) and if  there are 
enough cases (grievances) just like 

yours, the National Union gets involved 
and it goes to Step 4 (Supreme Court) 
A favorable decision at Step 4 makes 
it binding contract language. What 
wins arbitrations and Step 4 appeals, 
YOU the members who say, “enough 
is enough” and get involved and work 

with the union. Those who fight not 
just for themselves but for their co-
workers. The members who dare to get 

involved and stay committed. Does 
it take time? YES, Does it take a 

long time? YES, Is it worth it? 
YOU BET IT IS!
 Management will use the 
contract and hold you to the 
language; I say it’s about time 
management is made to real-
ize they are also bound by the 
terms of the contract. Would 
you let management bully 
your children, spouse, par-
ent, friends, union steward??? 
Our strongest asset is YOU 
the members. Being a Union 
Steward is not easy, it takes a 
certain type of person with the 
innate ability to deal with man-

agement’s shenanigans. Join 
your union brothers and sisters 

and send the message the contract 
is binding on everyone and help your 
Union Steward help YOU.

GET INVOLVED TO
 SOME DEGREE

HELP YOUR UNION 
WORK FOR YOU!

— Indianapolis Area Local

APWU Contract Going To Arbitration
 After five months of  contract 
negotiations, including a national 
day of  action and weekly shop 
floor actions with t-shirts and but-
tons; after pledges to substantially 
improve or eliminate the Postal 
Support Employee job classifica-
tion; after a tentative agreement 
which was turned back by the Rank 
& File Bargaining Advisory Com-

mittee (only the second time this 
has happened in the union’s histo-
ry); the American Postal Workers 
Union contract with the US Postal 
Service will go to arbitration for a 
binding award. That process will 
take months, as the National As-
sociation of  Letter Carriers begins 
its own contract negotiations in 
May.

 Sen. Bernie Sanders (I-VT) intro-
duced the “Expand Social Security 
Act,” legislation that would expand 
benefits and add almost 50 years of  
solvency to the program. Social Se-
curity, in its current form, is paying 
out more money to recipients than it 
takes in, and will no longer be able 
to pay out full benefits by 2034.
 This looming problem is due to 

the cap on payroll taxes at $132,900, 
meaning each person only pays the 
12.4 percent Social Security tax up 
to that amount, no matter how much 
income they earn. The vast major-
ity of  workers pay the full 12.4 per-
cent on most of  their income – Jeff  
Bezos, by comparison, pays about 
.00028 percent of  his income.
 Sen. Sanders’s bill, first intro-

duced in the Senate in 2017, would 
remove this cap, and require those 
making over $250,000 per year to 
pay full Social Security taxes. The 
bill also includes a new 6.2 percent 
tax on single people with investment 
income above $200,000 and couples 
above $250,000.
 In addition to keeping Social Se-

New Social Security Legislation Introduced
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 The Labor Press is the most important 
media to keep its members informed.

 This information is provided to you by the 
www.eap4you.com website. If  you have any 
questions regarding your rights and responsibili-
ties, please call your program toll-free number 
800-327-4968 (TTY: 1-877-492-7341) and a rep-
resentative will be able to assist you.

Statement of Member’s Rights
A Member has the right
	 to be treated with dignity and respect.
	 to fair treatment. This is regardless of  the 
members race, religion, gender, ethnicity, age, 
disability, or source of  payment.
	 to have treatment and other member infor-
mation kept private. Only as permitted or re-

quired by law, may records be released without 
member permission.

	 to easily access Care in a timely fashion.

	 to know all about treatment choices. This is 
regardless of  cost or coverage by the member’s 
benefit plan. 

	 to share in developing a plan of  care.

	 to information in a language that is under-
standable.

	 to have a clear explanation of  the condition.

	 to a clear explanation of  the treatment op-
tions.

	 to get information about available services 
and role in the treatment process.

	 to know the clinical guidelines used in pro-
viding and managing the care.
	 to information about provider work history 
and training.
	 to provide input on program policies and ser-
vices.
	 to know about advocacy and community 
groups and prevention services.
	 to freely file a complaint, grievance or appeal 
and to learn how to do so.
	 to know about laws that relate to the mem-
bers rights and responsibilities.
	 to know of  the members rights and responsi-

Member Rights & Responsibilities

continued on page 3
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by Kim Karol, 
IPWU President
  I  am  writing  something  quick 
to  reintroduce  myself  and  to  give 
you  some  ideas  of my  hopes  for  the 
APWU in the state of Iowa. My name 
is Kimberly Karol and  I have been a 
Postal employee for 27 years. I started 
as a Transitional Employee (the fore-
runner  of  the PSE, CCA,  and MHA) 
delivering mail in Cedar Falls, IA. In 
only  a  few  months  the  APWU  won 
several  grievances  that  provided  me 
with a career opportunity as a clerk in 
the Post Office in Waterloo, IA. Hav-
ing  a  very young  family  I  jumped  at 
this  chance  and  that  is where  I  have 
remained. During my  time  in Water-
loo I have worked in operations sort-
ing mail manually  and on  automated 
equipment. My ability to type landed 
me the Postmaster’s Secretary, where 
I have spent the bulk of my career. In 
this  capacity,  I  learned  a  great  deal 
about  human  resources,  safety,  and 
some finance skills. I am now a retail 
clerk in Waterloo working 0850-1750 
Monday-Friday. It was not  long after 
my  career  appointment  that  I  began 
representing  co-workers  as  an  alter-
nate steward on Tour 1. I am currently 
the  Local  President  in Waterloo  and 
have  held  that  position  for  the  last 
eight years. I have been active in the 
state  organization  for  almost  as  long 
holding various positions before, once 
again, becoming the State President.
  I  am  committed  to  improving  the 
education  and  representation  of  our 
brothers  and  sisters  in  the  small  of-
fices throughout the state. By incorpo-
rating multiple  types  of  communica-
tion such as email, internet video, and 
written correspondence it  is my hope 
that as an organization we will be able 
to  dispel  myths  created  by  manage-
ment and assist members in achieving 
the  best  work  experience.  This  will 
require  everyone’s  active  participa-
tion. We will  need  to  start  collecting 
email addresses, and cell phone num-
bers  from  members  who  wish  to  be 
included in the informational sessions 
that are in development. It is my hope 
that we will be able  to provide valu-
able  information  on  how  to  ensure 
you  are  being  paid  correctly,  to  tips 

We Need Your Participation
on  the best ways  to  secure  leave and 
plan for your retirement. As things de-
velop, I hope to provide the members 
with  a  means  to  suggest  topics  for 
these sessions. This will be a member 
only benefit. To participate please go 

to www.apwuiowa.com  and  register. 
This web  site  has  been  developed  to 
help  Iowa  members  find  answers  to 
frequently  faced  issues  and  provide 
additional resources that may be help-
ful.
  I am also looking for members who 
are interested in  learning about stew-
ardship. I know we have very talented 

members in the small offices that have 
the  capacity  to  be  powerhouse  stew-
ards  if  they  are  given  the  right  tools 
and guidance. Even if you don’t con-
sider yourself a powerhouse, you will 
be  amazed  at  the  impact  you  might 

have  in  just  correcting  a misconcep-
tion,  or  getting  a  safety  issue  ad-
dressed. Quite a lot of what is required 
is  being  able  to  answer  questions. 
With  the  Postal  Service  changing/
minimizing  training  many  employ-
ees  are  left  fending  for  themselves 
when  they get  to  their offices.  In ad-
dition, many offices have leaders that 

have not been with the Postal Service 
very  long. This  inexperience coupled 
with  inadequate  training  is  a  recipe 
for  disaster.  With  enough  stewards, 
we  could  provide  guidance  and  best 
practice advice which could avoid the 
need for grievances. If you are willing 
to explore the possibility of becoming 
an  area  steward  please  email  me  at 
kimberly4apwu@gmail.com.  Please 
include  a  brief  work  history,  where 
you are  currently  assigned, your  em-
ployment  status-full  time,  PTF,  or 
PSE (yes PSE’s can be stewards) and 
why you would  like  to be a  steward. 
If  you  would  prefer  to  talk  with  me 
in person please include your contact 
information  and  the  best  time  to  call 
in your message.
  As a final note, I want to emphasize 
that it is important to leave messages 
when you are contacting stewards and 
officers. Everyone that is working for 
the  state  in  a  representative  capac-
ity also works for  the Postal Service, 
most  full  time. Answering  the  phone 
is  not  always  possible  and  in  some 
cases, your waking schedule is during 
someone  else’s  sleep  period.  Provid-
ing your name, assigned office and the 
best time to reach you will help facili-
tate  a  return  call  when  both  parties 
can  fully commit  to  the conversation 
about any issues you are having.
  Respectfully submitted in Solidarity.

STEWARDS 
NEEDED

If anyone is interested in being a 
Member-at-Large Steward, please contact 

Kim Karol or Brian Hammar.

bilities in the treatment process.

Statement of 
Member’s Responsibilities

A Member is responsible
	 to treat – those-giving care with 
dignity and respect 
	 to give providers information 
they need. This is so providers can 
deliver the best possible care.
	 to ask the providers questions 
about their care. This is so the mem-
ber can understand their care and 
their role in that care.
	 to follow treatment plans for 
the members care. The plan of  care 

is to be agreed upon by the member 
and provider.
	 to keep appointments. Mem-
bers should call their providers as 
soon as possible if  they need to can-
cel visits.

continued from page 2

Member Rights & Responsibilities
	 to not take actions that could 
harm others.
	 to report abuse.
	 to report fraud.
	 to openly report concerns about 
quality of  care.
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It’s Hammar Time

GREAT PLAINS SUMMER SCHOOL
STEWARD TRAINING

July 14 -July 20, 2019
University of Nebraska-Omaha – Scott Hall

 BASIC AND ADVANCED STEWARD TRAINING
Intense training. Mock arbitrations

Advanced training requires letter of recommendation from Local or State President. 

Lodging consists of pods with 4 single rooms with shared restrooms and living space. 
Pods will NOT be co-ed.

Registration $600 – Includes Lodging, Materials, and Meals
Registration Deadline is May 15. Late Registration is $675, space permitting.

For more Information, contact
NBA Christine Pruitt  – Phone: (405) 378-0391 – Email: cpruitt@apwu.org

by Brian Hammar,
 IPWU Vice President 
 I suppose an introduction is in or-
der as I have never written an article 
for Solidarity, the official publication 
of  the Iowa Postal Workers Union. I 
am Brian Hammar, Vice President of  
the IPWU as well as President of  the 
Rapid Area Local 166 (Cedar Rap-
ids). I have been a dues-paying mem-
ber my entire USPS Career and have 
been actively involved with the Union 
for some 15 years now. 
 A vacuum was created in the IPWU 
when Bruce Clark retired and we lost 
Dan Skemp to the national ranks and 
I decided that I wanted to learn and 
assist our members across the state. 
So, last May, I accepted the nomina-
tion for Vice President of  the IPWU, 
and it has been an eventful first year. 
It continues to be a battle against some 
of  the nitwits in management. A con-
stant learning process for myself  as I 
am a Maintenance Craft employee 
that had a VERY limited understand-
ing of  Clerk issues let alone small of-
fice issues. Thankfully, I spent many 
hours in our local union office with 
Skemp so I was able to at least have 
an understanding of  the language and 
small office issues. But one never stops 
learning and I continue to enjoy learn-
ing and helping out others. 
 Well, the IPWU has gone through 
a trying difficult transition as our 
President, Bryon Preminger, recently 
resigned due to personal issues. We 
all wish brother Preminger the best 
in his life and appreciate the time 
that he was able to give to the IPWU. 
As per the IPWU Constitution, I as-

sumed the role of  President upon Pr-
eminger’s resignation, something that 
I had never desired nor did I feel that 
I could do it justice while still being 
President of  my local. Needless to 
say, I was a little bit overwhelmed and 
stressed out. I would not simply turn 
away from this but was unsure how 
to manage the sheer volume of  griev-
ances and issues that come along with 
these two positions. For instance, in 
Cedar Rapids, we are on pace for over 
350 grievances this year, whereas the 
past two years we averaged half  of  
that.
 Thankfully, Kim Karol from Wa-
terloo, wanted to be the President as 
she had run against Preminger in the 
election last year and lost. It appeared 
that we would be calling for an elec-
tion at our Mini State this Spring. I 
was relieved and happy that Kim 
would do a wonderful job. After dis-
cussing this with other members of  
the IPWU Executive Board and Mike 
Bates of  DMI Local, I was informed 
that according to our Constitution I 
could simply appoint Kim as the Vice 
President and then resign thus mak-
ing Kim President and she, in turn, 
could appoint me back in as the VP.
 This would expedite the process by 
almost three full months and get the 

IPWU back on track. So even though 
the Constitution was extremely clear 
concerning my ability to appoint, I 
wanted to afford the State Executive 
Board the opportunity to vote on this. 
In essence, if  they were not comfort-
able with my decision, I would revisit 
my appointment and resignation and 
we would send out credentials to hold 
an election in late April.
 The IPWU Executive Board voted 
and approved my decision. We then 
held a Zoom Meeting (internet tele-
conference) Thursday, February 7, 
2019. During this Executive Board 
meeting, I emailed my resignation to 
the entire Executive Board thus con-
stitutionally placing Kim Karol as the 
President and she then appointed me 
back as the Vice President. So now we 
move forward and continue to do the 
good work that those before us did and 
we strive to do as well. Some people 
on the Executive Board had their reser-
vations around how this was resolved, 
and I respect that as well as understand 
that it almost seems like a back door 
way or possibly gives the perception of  
something slick being done.
 I can assure you that it most cer-
tainly was not and no one on the Ex-
ecutive Board claimed that it was un-
constitutional, just that it didn’t have 

the best appearance. However, they 
understood that the ultimate outcome 
would have been the same had we 
spent more money and sent out cre-
dentials and held an election in late 
April. So again we move forward and 
the struggle continues.
 I would like to take the time to at-
tempt to reach out to those of  you 
that may be interested in getting in-
volved actively with your IPWU. We 
are always looking for people that 
want to join the struggle in an active 
role. Understand this is a ‘thankless’ 
job, meaning you are not going to 
get a ‘way to go’ hurrah hurrah and 
pat on the back every time you help 
someone, nor are you going to get 
rich being a Union Steward. BUT 
if  you realize that absent the ‘good 
job’s’ and ‘way to go’, the simple 
satisfaction of  knowing that you 
helped stop that abusive supervisor, 
or got your fellow Clerk the proper 
Travel Pay, or saved someone’s job 
is more than worth any amount of  
pay, MAYBE you should be a Mem-
bers At Large Steward. If  interested, 
contact ANYONE listed in the front 
of  this publication and we will get in 
touch with you and hopefully give 
you the tools you need to help out 
others. In Solidarity.

Resignations And Representation

curity fully solvent, the bill would 
increase benefits for all Social Secu-
rity recipients, provide higher cost-

of-living and prescription drug cost 
adjustments, and provide an addi-
tional $1,300 per year to low income 
seniors. The bill would also allow 

children of  those with disabilities to 
receive benefits until they turn 22, 
provided they are in school full time 
– a four-year difference from current 
law.

 Sen. Sanders’s bill is cosponsored 
by multiple 2020 Democratic candi-
dates, including Kirsten Gillibrand, 
Elizabeth Warren, and Cory Book-
er. It also shares many similarities 
with a similar bill – the Social Se-
curity 2100 Act – introduced in the 
House by Rep. John Larson (D-CT-
1) last month. That bill raises payroll 
taxes for everyone, but removes the 
income cap at $400,000. That bill, 
co-sponsored by 203 other congress-
people, would keep Social Security 
solvent until 2092.

 “The APWU wholeheartedly 
supports the strengthening and ex-
pansion of  Social Security benefits,” 
said APWU President Mark Di-
mondstein. “It would be good for all 
working folks including for postal 
workers who are now mostly cov-
ered by the Federal Employee Re-
tirement System (FERS) of  which 
Social Security is a core compo-
nent.”

New Social Security Legislation Introduced
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the non-partisan association of  state 
attorneys and instead allow partisan 
leadership in the Legislature to ap-
point these members. This bill also 
removes the requirement of  Senate 
confirmation for the Governor’s ap-
pointments to the commission.
 “I find this troubling. Supporters 

Point In Time
by Mark Sarcone, 
Editor/Legislative Director
 Although we’re entering an “off ” 
election year on the state and national 
level, there was plenty to talk about as 
labor’s positions were bandied about 
at the annual Iowa Federation of  La-
bor Legislative Conference, February 
4-5. 
 Topics ranged from the latest hap-
penings with the University of  Iowa 
Labor Center to potential judicial 
retention changes at the state level 
to protecting Iowa’s public sector re-
tirement to 2018’s attacks on federal 
workers by the Trump administra-
tion.
 As usual, the conference was high-
lighted by a trip to the state capitol to 
meet with our local State Representa-
tives and Senators. 
 One issue that was front and cen-
ter was the latest news on Saving the 
Labor Center. Jen Sherer, Director of  
the University of  Iowa Labor Cen-
ter, spoke on what has happened and 
what is to come. She said that the Iowa 
Board of  Regents met in November, 
2018 and they approved the closing 
of  the Labor Center. However, she 
said: “The Labor Center is still open 
and we’re not going anywhere.” She 
said the Center is close to a short-term 
deal to secure enough funding to keep 
the Labor Center sustainable for the 
next year from the University of  Iowa 
Law School. She outlined how groups 
ranging from workers to faith leaders 
to faculty to students to parents to 

alumni to civil rights and elected lead-
ers have all stepped up and sounded 
off  to save this Iowa treasure. But, 
“we’re not there yet, so we must keep 
up the pressure.”
 “One of  the important long term 
discussions we must have is to show our 
friends and foes, across the aisle in the 
legislature, that we all have a stake in 
keeping the center open, for the long-
term.” If  you haven’t already, you can 
sign a petition to save the labor center 
at: www.saveourlaborcenter.com. 
 Another issue addressed was the 
Republican Party’s, who holds the tri-
fecta in the state legislature and gov-
ernorship, proposal to bring politics 
into the current judicial nominating 
process. 
 Republicans are proposing to do 
away with the more than 50-year old 
process of  selecting judges on merit, 
using a non-partisan commission. 
According to State Representative 
Heather Matson, the current system 
requires the state commission to be 

comprised of  eight lawyers elected by 
their fellow lawyers in the state, eight 
members appointed by the Governor 
with Senate confirmation, and the 
most senior member of  the Supreme 
Court that is not a Chief  Justice.
 House Study Bill 110 would re-
peal the selection of  the lawyers for 
the commissions currently made by 

Some members of the Local 44 Executive Board posed to show their support of the University of Iowa Labor Center 
on Valentines Day. 

Local 44 Officers Show Their 
Love For The Labor Center
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EXECUTIVE BOARD

PRESIDENT
Michael J Bates 

mjbates2016@gmail.com 
PH. 515-229-9089

VICE-PRESIDENT 
Sharon Colbert 

cwnicegirl@yahoo.com 
PH. 515-865-0372

TREASURER
Jon Arnold 

jaarnold@mchsi.com 
PH. 515-229-9663

EDITOR
Mark Sarcone 

sarconeapwu@gmail.com 
PH. 515-265-7371 (union hall)

SGT. OF ARMS
Robin Arnold 

arnoldre@mchsi.com 
PH. 515-240-5788

CRAFT DIRECTORS
Mike Gillespie - Clerk 

gillespiemd@yahoo.com 
PH. 515-283-7743

Brian Brommel - Maintenance 
bdbrommel@gmail.com 

PH. 515-975-7323

Lonnie Matticks - MVS 
unionpops@yahoo.com 

PH 515-240-8124

Lee Gray - Support Services 
leeapwulocal44ssc@gmail.com 

PH 641-975-6718

TRUSTEES
Dave Bostwick 

davidbostapwu@yahoo.com 
PH 515-283-7536

Dan Ramirez 
ramirezapwu@yahoo.com 

PH 515-554-6370

Bryon Preminger 
postalramman@yahoo.com 

PH 515-808-0804

of  this bill claim it will help eradi-
cate ‘judicial activism,’ but in reality 
it threatens to destroy the system of  
checks and balance we have held dear 
since our country was founded,” she 
said, adding: “Unfortunately, this bill 
seems to be nothing more than a pow-
er grab. When you don’t like the rul-
ing, you try to change how you pick 
the people who make the rulings.” 
 Jay Smith, with Smith & McElwain 
Law and the IFL’s legal counsel, said 
“lawyers know what make a good 
judge and selecting judges should not 
become politicized!”
 Charlie Wishman, Iowa AFL-CIO 
Secretary/Treasurer, brought up two 
other bills that would be a further set-
back to Iowa’s working class. House 
Study Bill 42 and Senate Study Bill 
1086 would weaken the unemploy-
ment system in Iowa by making work-
ers wait longer and jump through 
more hoops just to stabilize their life 
immediately after being laid-off. “It’s 
wrong to shore up the unemployment 
trust fund on the backs of  workers. 
It’s already financially strong to begin 
with.” 
 Wishman also stressed that we 
must remind our legislators NOT to 
change IPERS. “We don’t want to go 
from a defined benefit to a defined 
contribution system on the backs of  
Iowa’s public workers.” 
 Another topic of  interest was pre-
sented by Buzz Malone, National 
Representative with the American 
Federation of  Government Employ-
ees (AFGE). He said that millions 
of  appropriated dollars for veterans 
mental health remain unspent despite 
20-30 veteran suicides every day.
 Also, Trump appointees at numer-
ous agencies launched a coordinated 
attack on official time for stewards/
officers in 2018. They tried to be 
clever by using the term: “tax payer 
funded union time.” This was part 
of  a larger attack on federal unions, 
and workers in late May, 2018 by the 
Trump Administration. In August 
2018, the courts struck down portions 
of  these executive orders as unconsti-
tutional, and a breech of  the separa-
tion of  powers. He made it clear that 
the Trump administration has been no 
friend to federal workers and workers 
as a whole, based on their actions. 
 Other topics included: Corporate 
Taxes; Being Effective at Legisla-
tive Forums; Updates from the Iowa 
House and Senate; and an update 
from State Auditor, Rob Sand.
 I would like to thank the member-
ship of  Local 44 for allowing me to at-
tend along with Mike and Julie Bates 
and Kassandra McDermott. Until 
next time. In Solidarity . . .
 Editor’s Note: Just prior to this ar-
ticle going to press, the University of  
Iowa Daily Iowan reported that Col-

lege of  Law Dean Kevin Washburn 
and Sherer signed a memorandum 
of  understanding to remove general-
fund dollars as a funding source to 
the center “while providing limited 
financial support for four years to 
give the center time to generate new 
or additional revenue,” according to 
a statement from the University of  
Iowa. “Students, faculty, workers, and 
community leaders have all reminded 
us of  how critical the center’s educa-
tion and research are for our univer-
sity and our state,” said Sherer. “I am 

grateful that we worked together to 
find a way for this work to continue.”
 The statement said the college will 
primarily fund the center with unspent 
revenue from the Institute of  Public 
Affairs, which closed in May, 2018.
 “In our glorious fight for civil rights, 
we must guard against being fooled by 
false slogans, such as ‘right-to-work.’ It 
provides no ‘rights’ and no ‘works.’ Its 
purpose is to destroy labor unions and 
the freedom of  collective bargaining . . . 
We demand this fraud be stopped.”

— Martin Luther King Jr.

Point In Time
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 2019 E. C. HALLBECK SCHOLARSHIP PROGRAM 
 

INTRODUCTION 
 

When  the  five  predecessor  unions  merged  to  form  the  APWU  in  1971,  the  new  union  decided  to  maintain  an  academic 
scholarship program created in 1969 by the United Federation of Postal Clerks (UFPC) as a tribute to UFPC president E.C. “Roy” 
Hallbeck.  Today the APWU Hallbeck Memorial Scholarship program is a self‐perpetuating financial fund for providing significant 
educational assistance to children of APWU union members.  It awards $2,000 per year for four consecutive years of college to 
one male and one female student from each of the five postal regions. 
 

 

ELIGIBILITY REQUIREMENTS 
 

 A senior attending high school or other corresponding secondary school.   
 

 Child or grandchild, including stepchild or legally adopted child of an active member, Retirees Department 
member, or deceased member of the American Postal Workers Union. 

 
 Parent or grandparent must be a full dues paying member or retiree member [as defined in the APWU National 

Constitution  and Bylaws,  reference Article  3,  Section 1,  Section 4(d)]  in good standing or must have been a member 
immediately preceding death.  

 
 E.C. Hallbeck scholarship recipient must attend an accredited college or university.   

 
 Must maintain: 

  1.   “B” average, or 
  2.   “Pass” if Pass/Fail system 

EXCLUSIONS 
 

 Children/grandchildren of all Elected National Officers. 
 Sponsor is currently a postal manager.   
 Scholarship will be discontinued if the sponsor becomes a postal manager. 
 Applicants from other Postal Unions (NALC, NRLCA, NMPHU) 

 

 
INSTRUCTIONS AND DEADLINES 

 

 Application form with instructions must be obtained from the APWU website:  
(http://www.apwu.org/dept/sec‐treas/stscholarships) 

 

 Applicant is responsible for submitting a COMPLETED APPLICATION and required materials. 
 All application materials must be submitted in ONE ENVELOPE.  
 Transcripts and teacher/community  leader assessment must be  in separate sealed envelope or 

emailed by a school official.  

 

Send envelope to:      APWU SCHOLARSHIP PROGRAM  Send email to:  scholarships@apwu.org 
       American Postal Workers Union 
       1300 L STREET, NW 
       WASHINGTON, DC 20005  
 

DEADLINE:    March 31, 2019  
Winners will receive notice by July 1.   

American Postal Workers Union, AFL-CIO 
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DMI Area Local Meeting Schedule
Meetings held at 1200 E. Euclid Ave.

March 2nd  10:00 AM
March 20th   7:00 PM
April 6th  10:00 AM
April 17th  7:00 PM
May 15th   7:00 PM
June 1st  10:00 AM
July 17th   7:00 PM 

August 3rd  10:00 AM
September 18th  7:00 PM
October 5th  10:00 AM
October 16th 7:00 PM
November 2nd  10:00 AM
November 20th   7:00 PM
December 7th  10:00 AM

Keep up-to-date with what’s going on in your union, 
attend your monthly union meetings!
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Barb Wilson Recognized For 
Her Years Of Service To Local 44

 Barb Wilson, longtime Steward 
and Bid Coordinator, was recog-
nized by Local 44 President Mike 
Bates on January 26th for her 
“Years of  Commitment, Dedication 
and Loyalty to the American Postal 
Workers Union”. Wilson passed on 

a little bit of  advice to newer Stew-
ards: “They’re going to test you all 
the time. Therefore, give them as 
much s*** (in return) but back it 
up with facts. Back it up with hand-
books and manuals. That’s what 
gives you the validity.”

 Thank you for volunteering to help host the Third Annual DMI Area 
APWU Local 44 – Appreciation Dinner January 26, 2019.
 The DMI Area APWU Officers, Stewards and Employees, go above and 
beyond to police our Union Contract and Fight for our Members. It was an 
honor to shower them with Appreciation!!!
 Thank you for your TIME and EFFORTS to provide an evening of Fun! 
Great Food + Great Friends = Great Fun by all!
 Thank you to Cindy Housh and Debra Dickerson for decorating the hall 
for the Appreciation Dinner. To Cindy Housh for organizing the dinner and 
games. The games were so much FUN!!
 To Cindy Housh for picking up all of the needed items for the Dinner. 
 To Karen Wolver for the Patriotic decorations.
 So nice to see our hard working Officers and Stewards laughing and having 
a good time.

Thank you to all of  the Volunteers that made or brought food for the Dinner:
Lonnie Matticks, Cindy Housh, Karen Wolver, Christine Sarcone, 

Dan Ramirez, Viola Seger, Vancee Ringleb, Julie Backsen, 
Barb Wilson, Kristy Brommel, Robin and Jon Arnold.

 Lonnie, thank you for working hard in the kitchen all day, the soups were 
delicious! You ALL made the night a great success and YOU are Appreciated!!

 Congratulations to Barb Wilson, Steward and Bid Coordinator, for being 
honored with an Appreciation Award by Mike Bates, President, DMI Area 
APWU Local 44 and;

 Congratulations to Janice Gillespie, Editor, for being honored with an 
Appreciation Certificate by Christine Sarcone, President, DMI Area APWU 
–Auxiliary.
 We are Union Brothers & Sisters . . .WE are Union Family!
 Thank you, Christine Sarcone

EAP Minute — Stop Negative Thinking
 One of  the biggest hindrances 
to remaining calm are your own 
thoughts. Having “the sky is fall-
ing” views increases your anxiety 
and hampers your ability to make 
rational and useful decisions. When 
you find yourself  in a frenzied or 
escalating situation, stop and take 
the time to challenge your negative 
thinking.

 Are my 
t h o u g h t s 
making the 
s i t u a t i o n 
worse than 
it really is? 
Is my initial 
response nec-
essary or am 
I upsetting 

myself  unneces-
sarily? Am I lim-
iting my options 
by not thinking 
things through?  
How would I ad-
vise someone else 
to handle this sit-
uation?
 By taking the 
time to stop, prac-

tice mindfulness, and think through 
not only the situation but your 
thoughts about it, you can take a step 
back, logically look at what is going 
on, and form a clear and concise re-
sponse. When you are able to do this, 
you are able to approach things in a 
calm and solution-focused way.

 Other ways that our thoughts 
help to produce negative results is 
to have unrealistic expectations. If  
your thinking includes words such 
as must, always, need, never, and to-
tally, you may need to rethink your 
opinion. Things are rarely always 
a certain way and expecting some-
thing to never happen isn’t necessar-
ily accurate.
 When you find your stress level 
increasing and your anxiety be-
coming more than you can handle, 
stop and think. Are your thought 
processes contributing to the worry 
and pressure? If  so, challenge them. 
Work to change your thoughts and 
reactions to a more positive, helpful 
response.
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Vancee Ringleb

RECORDING SECRETARY 
Karen TallmanEDITOR 

Janice Gillespie

Candidates For Local 44 Elections
Robin Arnold — Sergeant-at-Arms Nominee
 Thanks for allowing me to serve as Sergeant-At-Arms last term. I’m 
asking for your vote because I’d really like to continue! 
 The Sergeant-At-Arms ensures that only members attend meetings, 
and must keep order during 
those meetings when necessary. 
I appreciate that our members 
are respectful towards each 
other, even when we disagree on 
issues. It makes this part of  the 
job easier. 
 Since our Local has an 
attendance policy for Officers and 
Stewards, it’s important to keep 
track of  who comes to meetings. 
This is part of  the Sergeant-At-
Arms’ responsibility.
 He or she also conducts and 
tracks the COPA 50/50 raffle at 
regular meetings. It’s a fundraiser for the APWU Committee on Political 
Action, so our voices are heard in Washington, DC. The fund supports 
candidates and elected officials who support us.
 I am also seeking your vote as delegate to the State and National 
conventions.
 It’s important to keep two-way communication open between members 
and leaders of  our Union, and you know I always strive to do that.
 If  you ever have a question or concern you need brought up, please 
contact me at 515-240-5788 or arnoldre@mchsi.com. Previously I was 
the Tour 3 General Clerk, but nowadays you’ll find me in the Registry 
Room, where scanners are checked in and out.
 I will always help you find the information you’re seeking. If  I don’t 
know the answer, I’ll keep looking until I find it.
 Please vote Robin Arnold for Sergeant-At-Arms, and State and 
National conventions delegate. Thank You!! 

Lonnie Matticks — Sergeant-at-Arms Nominee
 Hi, I am Lonnie Matticks and I am running for Sergeant-At-Arms. 
I have been a steward, craft director, or an officer of  a union for over 
50 years. I started working for the United States Postal Service in 2001 
and became a union steward 
for APWU on my 91st day of  
employment. I was the MVS 
Craft Director for 14 years and 
I am currently a steward for 
MTESC, MVS and the Director 
of  Organization for DMI Local 
44.
 Sergeant-At-Arms duties 
include preparing the local hall 
both before and after all regular 
and special meetings. The 
Sergeant-At-Arms is stationed at 
the door during meetings to see 
that no one but members in good 
standing is admitted without the consent of  the local. I am asking for your 
vote so I can continue to share my knowledge and experience with the 
union membership. Thank you for your support.
 In Solidarity,
 Lonnie Matticks

THANK YOU! THANK YOU! 
THANK YOU!

 Thank you – to ALL of  YOU – 
that participated in the Angel Tree 
Project – 2018. 
 A Christmas Tree decorated with 
“Angels” was placed in the main 
break room at the DSM P&DC, 
from November 15, 2018 thru De-
cember 15, 2018.
 The DMI Area APWU Auxiliary 
works with a Family Advocate, the 
Advocate selects and meets with the 
family then sends their Christmas 
wishes to the DMI APWU Auxil-
iary. The family wish list turns into 
“Angel” decorations on the Christ-
mas tree.
 The 2018 Angel Tree Family con-
sisted of  a single Mother with three 
small children. 

THANKS TO YOU!!!
 Thanks to your kindness, gener-
osity and beautiful Christmas spirit, 
all 66 – Angels were selected from 
the Angel Tree and purchased for 
our family. In addition to the An-
gel tree gifts, we received monetary 
donations. Hy-Vee Gift Cards and 
a new Microwave were purchased 
with those donations. Postal Work-

ers are the MOST generous of  
ALL!!! 

THANKS TO YOU!!!
 Our Angel Tree family woke up 
on Christmas morning to a home 
filled with the blessings of  Christ-
mas gifts, gift cards and a new Mi-
crowave. 
 Thank you again for your gener-
osity.
 Special Thanks to the following 
people: Monetary donations re-
ceived from; Dan Duff, Chuck Wall, 
Brent Barrett, the estate of  Car-
roll Bracewell and the DMI Area 
APWU Retiree Association.

DMI Area APWU Auxiliary Local 44 –
’Angel Tree Project – 2018’

 Thank you to the DMI Area 
APWU Local 44 for the Food Gift 
Basket.
 The Angel Tree would not have 
been such a success without the time 
and efforts of  the following people: 
Mike Bates, Viola Seger, Barb Wil-
son, Cindy Housh, Debra Dicker-
son, Dan Ramirez, Robin Arnold, 
Mark and Christine Sarcone
 On behalf  of  the DMI Area 
APWU Auxiliary, we thank you for 
your support, 
 Christine Sarcone, President
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Sara Cart — State and National Convention Delegate Nominee
 My name is Sara Cart and I am asking for your vote for State and 
National delegate in our local’s upcoming elections!
 What this means is I would be given the opportunity to represent 
Des Moines as a delegate to the State and National conventions held 
by APWU. I have never attended a state convention, but I would love 
to be given the opportunity! I have been blessed to attend two National 
conventions, never as an elected delegate, but with the National APWU’s 
program for age 35 and under members, where the National APWU 
helped fund my attendance.
 During these conventions, we receive intensive training, motivational 
speeches, the opportunity to connect with other members we would not 
know otherwise and can find resources and information to bring back with 
us in order to better serve our members. We are also given opportunities 
to present resolutions for issues we may be facing, and we have a vote on 
whether or not we want to negotiate those resolutions in future contracts.
 Attending these conventions gives me the energy, motivation, and 
smarts that I need to keep fighting the never-ending battle, and I am proud 
to help DMI Local 44 continue to strive as one of  the greatest locals in the 
country!

Mike Gillespie — State and National Convention Delegate Nominee
 I am running to be your representative at the Iowa Postal Workers 
Union State Conventions (held every year) and to be your representative 
at the American Postal Workers National Convention which is held every 
two years. At these conventions many resolutions are discussed to make 
our Union better and to make the Postal Service a better place to work for 
all our members.
 As a 27 year Union Steward and being the Clerk Craft Director the last 
six years I have the experience and knowledge to be your representative at 
both the State and National Conventions. I have represented employees 
in the plant and also the stations and many of  the associate offices. In 
doing so, I have a wide range of  knowledge to represent all our members 
regardless if  they are in the plant or out in the field. 
 I have always taken the role as a Union Steward very seriously and have 
put in the hours, even if  it meant on my own time, to stand up for our 
members. As the Clerk Craft Director for the last six years I have fought 
for the rights of  our members and I believe have been very successful in 
doing so. 
 As the newly elected Vice President for our great local, I will continue 
to defend our Union members rights going forward and would appreciate 
your vote.
 Thank you and please vote in our local elections regardless of  who you 
vote for.
 Mike Gillespie

Candidates For Local 44 Elections

Tedd See — State and National Convention Delegate Nominee
 I would like to be a delegate to state and national conventions. I have 
several resolutions and changes I would like to bring to the floor. I also 
would like to have some input on the election of  our new state president. 
If  elected, I will be interested in any issues you may have for me to take to 
the conventions. I have never been affiliated with management. 
 In Solidarity,
 Tedd See

 Thank you to the VOLUNTEERS that helped host the DMI Area APWU 
Retiree Association Christmas Party on December 18, 2018. Everyone had a 
festive time celebrating the spirit of Christmas with good friends. 
 Thank you to the VOLUNTEERS that helped prepare for the party, helped 
host, brought or made food and helped clean after the party and washing the 
dishes.
 Thank you for your time and efforts to make the Retiree Christmas party 
such a success! The Christmas Season is a busy time of year, especially if  you 
are a Postal Worker.
 Thank you to the VOLUNTEERS that took time off work, or volunteered 
on their day off. 
 Thank you to the VOLUNTEERS that made food or dropped your food 
off at the hall. 
 Thank you all – for your time.

SPECIAL THANK YOU TO THE FOLLOWING PEOPLE:
Karen Tallman, Vancee & Morrie Ringleb, Marsha Herman, 
Debra Gaskins, Ellen Gripp, Kristy Brommel, Karen Wolver, 

Janice Gillespie, Robin and Jon Arnold, Viola Seger, 
Mike Bates and Christine Sarcone. 

 Spiked punch, holiday treat platters, delicious food, a photo booth, and fun, fun, 
fun!!! The perfect combination to be . . . A Retiree!!! My apologies for the delay in send-
ing this Thank you, you are all appreciated and no event would be a success without 
YOU!!
 Thank you, Christine Sarcone, President
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APPLICATION FOR

South Central Iowa Federation Of Labor, AFL-CIO
Jim Caffrey $500.00 Scholarship

 Applications are required to attach an essay, double spaced and at least one page in length. The 
topic of  the essay will be “Should the United States Postal Service be Privatized – Yes or No? And ex-
plain why or why not?
  The deadline for applications and essay is March 29th, 2019. The scholarship winner will 
be notified by April 13th, 2019. Send completed application form and essay to South Central Iowa 
Federation of  Labor, 2000 Walker Street, Suite H, Des Moines, Iowa 50317.

Applicant Name: ___________________________________________________________________

Applicant’s Parents or Guardian: ______________________________________________________

Address: __________________________________________________________________________

Phone: ____________________________________________________________________________

Email Address: ____________________________________________________________________

Local Union Of  Parent or Guardian: __________________________________________________

High School you attend: _____________________________________________________________

Describe your College, Career goals or Trade goals:

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

List any special honors/recognitions received in high school or from the community:

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

 Traditionally South Central has awarded one $500 Scholarship, to any high school senior in a 
South Central affiliated union household.

Send completed application form and essay to: 
South Central Iowa Federation of Labor 

2000 Walker Street, Suite H
Des Moines, Iowa 50317

 Local 44 is on Facebook 
and Twitter. We also have 
a Flickr site where you can 
view photos from Local 44 
events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 
 APWU Local 44 Des Moines 
        Iowa on Twitter
 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!

APWU Contract 
Going To 

Arbitration
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What’s going to change?
 When the new withdrawal poli-
cies go into effect, you will have 
more options for how and when you 
can access money from your TSP 
account. These options fall into the 
following categories:
  Multiple age-based (for those 
59’12 or older) in-service and post-
separation partial withdrawals will 
be allowed.
  You’ll be able to choose whether 
your withdrawal should come from 
your Roth balance, your traditional 
balance, or a proportional mix of  
both.
	 You will no longer be required 
to make a full withdrawal election 
after you turn 70 1/2 and are sepa-
rated. (You will still need to receive 
IRS required minimum distributions 
(RMDs).)
 If  you’re a separated participant, 
in addition to the option of  monthly 
payments, you’ll be able to choose 
quarterly or annual payments, and 
you’ll be able stop, start, or make 
changes to your installment pay-
ments at any time.

Partial Withdrawals
 Right now, you’re limited to one 
partial withdrawal in your life time 
either an age-based in-service with-
drawal (when you’re 59 1/2 or old-
er) or a partial post-separation with-
drawal.
 Under the new policy,

  you’ll be able to take up to four 
age-based in-service withdrawals 
per calendar year.

  there will be no limit of  the 
number of  partial withdrawals you 
can take after separating from fed-
eral service (except that you won’t 
be able to take more than one every 
30 days).

  you’ll be able to take partial 
withdrawals while you’re receiving 
post-separation installment pay-
ments; and

  having taken age-based in ser-
vice withdrawals will not prevent 
you from taking post-separation 
partial withdrawals.

Roth, Traditional, or Both
 Currently, when you take a with-
drawal, the money comes from your 
traditional and Roth balances on a 
pro rata basis. For example, if  80% 
of  your account is in your tradi-
tional balance and 20% is in Roth, 
any withdrawal you take will be 
80% traditional and 20% Roth. Un-
der the new rules, you can still use 
this method, but you’ll also have 
the option to take your withdrawal 
only from your Roth balance or only 
from your traditional balance. These 
options will be available for all types 
of  withdrawals.

Changes To The TSP Withdrawal Options
Withdrawal Deadline

 By law, the TSP currently requires 
that you make a full withdrawal 
election after you turn 70 1/2 and 
have separated from federal service. 
If  you fail to do that, we initiate an 
account “abandonment” process.
 The new law does away with this 
requirement. You will never be re-
quired to make a full withdrawal 
election. You will still need to re-
ceive IRS-required minimum dis-
tributions (RMDs). You can satisfy 
the requirement by taking a partial 
withdrawal or installment pay-
ments. If  you take no action or just 
don’t withdraw enough to meet your 
RMD, we will automatically send 
you the remaining RMD amount.

 If  your account has already been 
abandoned, you’ll be able to restore 
the account without making a full 
withdrawal election. Your restored 
balance can remain in the plan (sub-
ject to RMDs) with all the new with-
drawal options available.

Installment Payments
 Monthly payments are currently 
the only option you have for receiv-
ing regular post-separation install-
ment distributions from your ac-
count. The new rules will also allow 
you to receive payments quarterly or 
annually.
 Right now, if  you’re receiving 
monthly payments, you can only 
change the amount of  those pay-

ments during an open season be-
tween October 1 and December 15.
 In the future, you’ll be able to 
change the amount and frequency 
(monthly, quarterly, annual) of  your 
installment payments and change 
from life expectancy payments to a 
dollar amount at any time through-
out the year.
 Now, if  you want to stop your 
monthly payments, you must re-
ceive the remainder of  your account 
in a final withdrawal paid to you or 
transferred to an IRA or other eli-
gible plan. The new rule eliminates 
that requirement.                     

 — (Edited For Space) 
(Includes changes effective 

September 2019)
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The Corporate Me
by Bob Dyer
 Corporate interests have been very 
successful in their campaign to influ-
ence the attitudes of  the American 
public—especially during recent times. 
Everyone has probably sat around the 
table at dinner, as a kid, and had Mom 
or Dad say to us, “Clean up your plate; 
there are starving kids in other poor 
parts of  the world”. The gist of  such 
comments is that we should be thank-
ful for what we have, and not waste it, 
because there are those who are much 
less fortunate in the world who would 
be very thankful to have what we do. 
 This is a noble enough concept, and 
might even be used to urge some of  us 
to want to help the less fortunate in this 
world; however, there is a much more 
subtle and cynical influence out there 
these days—and it has been spread 
quite successfully—that has shaped 
peoples’ attitude in a way that is not 
only unhealthy, even selfish, but which 
is antagonistic towards the struggling 
few who are still fighting for what is 
left of  the dying American middle-
class.

Antagonism At The Dinner Table
 Imagine sitting down for dinner as a 
kid with visiting neighbor guests who—
when Mom brought out a nice roast 
chicken—piped up and said something 
like, “We don’t have enough money to 
eat chicken. Why should you be able 
to have chicken for dinner if  we don’t? 
I think you guys must be overpaid at 
work.” 
 This has probably never happened 
at the dinner table, but it is basically 
what is going on out there amongst 
the many struggling to keep their head 
above the rising water that is the pov-
erty level.

Corporate America has been
very successful at planting
a garden of antagonism—
turning former blue-collar

workers against one another
as wages, benefits, and

jobs disappear.

 Strangely, it is the corporate execu-
tives and the company barons that are 
responsible for robbing the middle- 
class of  their jobs and benefits; yet, 
they have somehow deflected the anger 
of  the American average Joes against 
each other—as if  it was the working 
stiffs’ fault that America has a large 
trade deficit, and decent jobs have 
migrated over seas, and “by God—if  
some of  us are suffering then we’re all 
going to suffer!!!”
 It makes no sense at all, and it is 
a totally bizarre phenomenon that 
former members of the dwindling 
middle-class would actually turn on 
each other this way. It is a crazy men-
tality—that instead of  fighting for fair-
ness and to improve income and ben-

efits that they themselves have already 
lost, many would opt to blame others 
who are still fighting for what is left of  
theirs. 
 These attacks are not only unde-
served and unwarranted, but they also 
will do absolutely nothing to improve 
anyone’s situation—which begs the 
question, “Why would anybody do 
this???”

Credit Where Credit Is Due
 It is not the fault of  the shrinking 
unemployed middle-class that those 
who have lost decent jobs are unem-
ployed or underpaid—it is the cor-
porate greed that has shipped once 
American blue-collar work overseas. 
You would think that those suffering 
here in America would do whatever 
we could to help our neighbors to 
avoid going through the same thing—
not criticize and resent those who are 
fortunate enough to still have a decent 
Union, livable wage job.

Just think what the American
middle-class could do
if we all got together.

 We could unite to support the 
Union jobs that are still left in Amer-
ica, and pressure corporate entities to 
produce their products here through 
selective buying. We could speak out 
in public forums, and complain to our 
political leaders about the unfairness 
of  the huge wage inequity that ex-
ists between corporate executives and 
workers, instead of  turning the work-
ers against one another—like a bunch 
of  hungry jackals arguing over what is 
left of  the dead carcass that once was 
the middle-class Union job market in 
America.
 We could get together at the vot-
ing booth, and support those in Con-
gress and the White House that will 
ensure a plan that will create Union 
jobs for the middle-class in America, 
and not support those elected by cor-
porate interests who are shipping them 
overseas, or who pretend that there is 
nothing that can, or should be done to 
protect the American job market. 
 For two hundred years those in Con-
gress and the White House protected 
American borders with tariffs, but tar-
iffs are not supposed to be directed at 
certain countries or products as some 
sort of strong-arm political bargain-
ing tactic—tariffs should be uniform, 
and on all products imported from 
anywhere outside the United States. 
Tariffs are the taxes that must be paid 
by foreign interests who wish to have 
access to the American market, and 
everybody should pay that tax—there 
is no free lunch for some countries, 
but not for others. 
 Corporations that employ workers at 
wages that are illegal in this country, and 
then turn around and ship their products 

back to America—thereby increasing 
profit margins—will have to pay their 
fair share or they will not be allowed 
to sell their products here any longer.

Corporate interests make
billions during hard times

 Does it seem odd to anyone that the 
highest profits in the entire world his-
tory of  corporate free enterprise have 
been made by companies during the 

biggest financial crisis in America’s 
history since the 1930s?1 Is it disturb-
ing to anyone that of the top 12 com-
panies with the highest profits in the 
history of  the world, twice it was the 
Industrial & Commercial Bank of  China 
in 2011 & 2012, and of the remaining 
10 spots, 9 of them were all gas com-
panies between 2005 and 2011????1

Does it mean something that in 
every case, these companies are 
making the highest profits in the 
history of the world during the 
same recent 7 year period?1

 The very fact that the highest prof-
its ever made were during the worst of  
times, should wake up what is left of  
America’s middle, and lower-class, to 
the fact that corporate entities do not 
necessarily want things to get better for 

America. They have made more mon-
ey during hard times than they ever did 
during the best of times. Corporations 
care about the bottom line, not about 
America or American consumers.
 The only way for America to come 
out of this cycle to reestablish a mid-
dle-class job base, and employ more 
workers in decent Union jobs. When 
Americans are working, and paying 
taxes on their income—instead of  col-
lecting unemployment checks—then 

and only then will economic recovery 
be a reality in America and the higher 
the wages and benefits, the better it is 
for America’s budget. This should be 
a clue to dealing with the economic 
challenges that currently face the US 
Postal Service as well.
 This can be done by supporting 
Union’s—which provide decent mid-
dle-class jobs and increase America’s 
tax base—and by doing away with 
excessive corporate profit margins as 
a motivation for moving companies 
out of  America to avoid paying liv-
able wages and benefits. Also, com-
prehensive unilateral tariffs should be 
imposed to protect the American job 
market, instead of  using discriminato-
ry tariff-taxing to pick political fights.
 It is time that our leaders plan for 
success, instead of  failure in Washing-
ton, DC. 

ntality Of America
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The soaring market of  incoming pack-
ages—the result of  America’s runaway 
trade deficit—is the business that UPS 
management is planning their future 
on, and they have their own planes and 
their own trucks. What do they know 
that the Postal Service Board of Gov-
ernors does not?
 Some have also pointed out—like 
Ralph Nader—the fact that UPS and 
FedEx do not have an emergency pre-
paratory response in place to deal with 

a major disaster or crisis. The Postal 
Service does, and it carries the re-
sponsibility and weight of a full fed-
eral agency. Should a major emergen-
cy occur, the Postal Service is ready 
to deliver critical medicine and sup-
plies to every residence it services. 
This was proven to be crucial and 
successful after Hurricane Katrina in 
2005.2

 If  the US Postal Service had lead-
ers in charge who were planning to 
actively seek more of  the market share 
of  packages and other services, and to 
dominate the competition instead of  
downsizing, cutting service, closing of-
fices, and surrendering more and more 
of  the $65 Billion in revenue that it cur-
rently takes in every year, then it would 
be on the right track, and it would have 
a bright future in the days ahead. Talk 
of  privatizing the US Postal Service 

needs to stop. That is a dumb idea, 
and is counter-productive to the suc-
cess of  the operation.

Putting Service Back
In the Postal Service

 The Postal Service/Staples illegal 
deal has been defeated, but some of  
the same ploys the USPS used to at-
tempt to drive customers into Staples 
stores are now being used to simply 
drive them out of the Post Office. 
Now postal customers have been of-
fered a discount if  they go online and 
order stamps and other services. 
 Their online ad actually said “Post-
al Services – Why go to the Post Of-
fice? Stamps.com”3 Imagine, the lo-
cal Fred Meyers or Sears telling their 
customers NOT to go to their stores, 
and offering a discount on purchases 
to stay away! 
 Imagine, offering postal discounts 
to entice customers into buying 
stamps online and saying, “why go to 
the post office?” with such ill-advised 
ploys as stamps.com, trying to drive 
the American public away—so that 
postal employees can be laid off, and 
office services discontinued, and more 
and more Post Offices closed.

The USPS should be seeking
to provide previously offered

banking service to the
American public, and bring

more business and customers 
into the Post Office.

 Yes, the US Postal Service used 
to offer banking privileges to their 
customers, and a recent OIG report 
stated that if  the post office were to 
re-implement these banking services 
it could generate some $10 Billion 
dollars a year in additional revenue.4 
Postal banking existed in the Unit-
ed States from 1910 to 1966 and it 
worked well; in fact, it was so cen-
tral to our banking system that it was 
almost the alternative to federal de-
posit insurance, and served as such 
from 1910 until 1933.
 “The system prevented many bank 
runs during a turbulent time in the 
nation’s banking history—essentially 
performing central banking functions 
before the Federal Reserve was up to 
the task. Postal banking helped fund 
two world wars and reduced a massive 
government deficit after the Great De-
pression.”5

Congress Must Do Its Part
 The economic woes that the US 
Postal Service has faced over the last 
twelve years was the direct result of  be-
ing forced to prefund health care ben-
efits [for employees who aren’t even 
born yet, or working at the USPS] 75 
years into the future in just 10 years—
a burden which no other agency, pri-
vate or government, has ever been 

required to bear. If this same burden 
was forced upon USP, FedEx, or any 
of the mail houses out there, then 
not one of them would even still be 
in business. They would all be bank-
rupt, and long gone by now, and they 
would be screaming bloody murder, 
and shouting “UNFAIR”!!!
 Congress is totally to blame for this, 
and the real issues facing the US Postal 
Service are not economical, they are 
political. Were it not for unconsciona-
ble congressional meddling, the USPS 
would not be in financial distress at all. 

Competition is not the problem,
and neither is the internet.

The problem is that the Postal
Service’s leadership does not

have a plan for success.

 They are not behaving at all like the 
private enterprise supporters that they 
claim to be. They act like a bunch of  
politically motivated phonies, who are 
intentionally driving the Postal Service 
out of  business with their inept man-
agement and lack of  imagination. If 
the current leadership was in a pri-
vate company, they would all be fired, 
because they have done a miserable, 
lousy job, and they do not have any 
answers for the company other than 
to put up a white flag, and surrender. 
 It is totally un-American to quit, 
and surrender to the competition. It is 
unacceptable—the management that 
has failed America should be fired 
and replaced with management that 
is willing to commit to the future 
continued success of the US Postal 
Service. Laying off  hundreds of  thou-
sands of  employees is not a plan for 
success—that is a plan for going out of  
business.

 1. List of  largest corporate profits and losses; 
Wikipedia, the free encyclopedia
http://en.wikipedia.org/wiki/List_of_largest_
corporate_profits_and_losses
 And
 Corporations Show Largest Profits in History 
Amidst Jobs Crisis; FDL News Desk; David Dav-
en; 11/23/10;
h t tp ://news. f i r edog lake. com/2010/11/ 
23/cor porat ions -show- larges t -prof i t s - in - 
history-amidst-jobs-crisis/
 And
 Corporate profits hit record as wages get 
squeezed; Chris Isadorra; @CNN; 12/4/12; 
CNNMoney
http://money.cnn.com/2012/12/03/news/econ-
omy/record-corporate-profits/index.html
 2. The Plight of  the Postal Service; Ralph Nad-
er; Huffington Post; 05/03/2013
 3. www.stamps.com
 4. Wall Street Journal; USPS Could Boost 
Revenue By Expanding Banking Services, Report 
Says; Laura Stevens; & Huffington Post; & Com-
ing to a Post Office Near You: Loans You Can 
Trust?; Elizabeth Warran
 5. A Short History of  Postal Banking; Meh-
rsa Badaran that is J. Alton Hosch associate 
professor of  law at the University of  Georgia 
School of  Law and author of  How the Other Half  
Banks http://www.slate.com/articles/news_
and_politics/history/2014/08/postal_banking_ 
already_worked_in_the_usa_and_it_will_work_
again.html

— Evergreen State Postal Worker

Saving The US Postal Service
 It is a must, if  the USPS is to sur-
vive and prosper, that it employs 
leaders and managers who have a 
plan to make it a successful thriving 
entity as well, and whose goal is to 
increase the customer base and rev-
enue of the operation. There is no 
way that this can be achieved by cut-
ting service, and giving up more and 
more of  the market share to competi-
tors.

For all the talk that comes out
of L’Enfant plaza headquarters

about wanting to be a
private company

they sure don’t walk the walk.

 If  the US Postal Service wants to 
act more like a private company, then 
why doesn’t the leadership come up 
with a plan to take over a larger por-
tion of the market share from the 
competition—instead of  attempting 
to abandon portions of  it [e.g. Sat-
urday delivery], and giving them the 
profits that are to be made? 
 With the current National Security 
issues that exist around the world, US 
Post Offices could be created in em-
bassies in every country, and security 
would be backed by a federal agency on 
all mail shipped to the United States. 

ntality Of America
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by Omar M. Gonzalez,
Western Region Coordinator

Task Force Report Side Steps 
Privatization – Or Does It?

On the eve of  the National Day of  
Mourning the White House released 
the over due report and recommenda-
tions ordered under Executive Order 
in April 2018. Because of  the timing, 
the report got very little press or me-
dia coverage.
 The Wall Street Journal, among 
other media, warned that the pro-
posed changes could raise prices for 
many mailers not just Amazon (many 
believed the Executive Order was a 
result of  a purported feud with that 
company’s CEO). Other news organi-
zations, like CNN, reported the Task 
Force did not call for full privatization 
of  the Postal Service. But is privatiza-
tion really excluded from the White 
House plans? The privatization of  the 
Postal Service has been recommend-
ed in a previous report issued as a re-
sult of  an Executive Order. In essence 
it calls for fattening up the Postal Ser-
vice in order to sell it. So, to privatize 
or not to privatize?

No Congress Needed
 The current report titled – United 
States Postal Service: A Sustainable Path 
Forward spells out fifteen (15) chang-
es that the White House claims can 

. . . Loves Me Not!
be done “administratively” without 
Congress. One of  which is to pro-
vide a “targeted” definition of  essen-
tial postal services. Also, it says that 
administratively, access to the postal 
system MUST only be sufficient to 

implement the new definitions and 
standards of  delivery. The report calls 
for requirements to increase prices, 
reduce service costs, or exit the busi-
ness for any mail products that are not 
deemed an essential service and don’t 
cover their direct costs.
 Yea, but does that all mean priva-
tization? Consider that a supposed 
“strategic option” the White House 

says can be done now administra-
tively is to evaluate USPS operations 
that could be expanded to third par-
ties such as (mail) processing. Also, 
allow private companies and corpora-
tions to pay a fee to be able to deliver 

to mailboxes. And since USPS charg-
es less to deliver packages in certain 
areas more should be charged by the 
postal service so that it does not drive 
(competitors) out of  the market. So, 
to privatize or not to privatize?

Postal Jobs Will Suffer
 All of  these if  and when imple-
mented will affect your postal em-

My New Year’s Resolution
by Dan Sullivan,
Southwest Michigan Postal Workers 
Union from 1975 – 2008, 
Editor for the Union Flash
 I don’t usually make New Year’s 
Resolutions. I can’t remember the last 
one I made, but it must have been a long 
time ago. I also don’t drink champagne 
on New Year’s Eve, sing Auld Lang 
Syne or watch the Ball drop in Times 
Square at midnight while blowing on a 
noisemaker. I guess I’m a party pooper.
 But not this year. This year I’m mak-
ing a New Year’s Resolution and I in-
tend to keep it. I have decided to pay 
the same attention to Donald Trump 
that I pay to news out of Inner Mon-
golia, the size of the Kardashian sisters’ 
posteriors, the standings in the Eastern 
Division of the National Basketball As-
sociation and the thousands of other 
things I have no control over or interest 
in.
 This New Year’s Day I’m adding 
Trump to my lengthy list of people and 
things I pay no attention to.
 Adding Trump to this list will, I 
hope, leave more time for productive 
activities such as improving my golf  
game, composing hillbilly anthems 
and preparing for next year’s fantasy 
football draft.

 Like the weather 
and the size of the 
Kardashian sisters’ 
rear ends, there is 
nothing I can do 
about Trump. I can 
read and repost on 
social media every in-
sane remark he utters 
and comment on his 
every idiotic tweet, 
all to no effect. Un-
less angering his fans 
living in the Twilight 
Zone is somehow 
considered therapeu-
tic.
 I can predict he will lead us into an-
other Great Depression or bungle his 
way into a Third World War and what 
will it get me? Just a reputation as a 
Cassandra among my college educated 
friends which is, quite frankly, not a 
reputation anyone should want.
 Like millions of my fellow Ameri-
cans I’ve spent the last two years railing 
at this monstrosity that is Trump on So-
cial media, on the golf course, at family 
gatherings, in email correspondences 
and anywhere else I happen to be when 
I get news of another Trump outrage. 
And to what good? He’s still here, as 

ployment, especially if  you are in the 
Clerk, MVS and Maintenance crafts – 
Here are some examples: If  mail pro-
cessing is “contracted out” the plants 
will be phased out and consolidated 
with very little or no need for process-
ing clerks. If  processing is phased out 
and sub-contracted that will affect the 
maintenance craft since much fewer 
mechanics and Electronic Techs will 
be needed to keep skeleton postal pro-
cessing plants open. Private process-
ing plants will likely not use postal 
trucks to deliver processed mail to 
stations and branches reducing the 
need for drivers and auto mechanics. 
Where will all these impacted em-
ployees go? Privatization or not?

What About Congress
 In the White House Task Force re-
port nine recommendations require 
legislative policy action such as elim-
inating collective bargaining over 
postal worker compensation. Also, 
to have postal workers pay more into 
FERS and eventually go from federal 
retirement to a 401K type of  system. 
So not to privatize or to privatize?
 It is like pulling petals off  of  a 
daisy in the old game – “He Loves Me 
He Loves Me Not” except this is NOT 
a game, your government employ-
ment and your family’s livelihood is 
at stake. Take heed and get ready!

— The Unionizer

vile, intemperate, crazy and treasonous 
as ever.
 I can protest the right wing preach-
ers who have misled their Evangelical 
flocks into following an anti-Christ with 
their endorsement of this vain, narcis-
sistic, lying demagogue and still mil-
lions will gather in the churches each 
week to drink the kool aid.
 I can rail at the utterly corrupt Re-
publican Party and it just goes on its 
merry way, doing the bidding of the 
Oligarchs while groveling and scraping 
at the feet of the Madman.
 So what’s the point? Am I just blow-

ing off steam? Or could it be worse than 
that? Could paying too much attention 
to Trump be as corrosive to me as it is to 
his supporters?
 I know people who follow the news 
about Trump as compulsively as any 
soap opera fan follows their favorite 
melodrama, their emotions swinging 
back and forth as they mock his every 
stupid remark and bemoan each exam-
ple of boot-licking obsequiousness from 
some Republican Party hack trying to 
curry favor. I’ve been guilty of it myself  
at times.

continued on page 16



March, 2019 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 15

by Omar Gonzalez,
Western Regional Coordinator
 33,400+ employees are absent 
daily claims management, triggering 
their Attendance Control Employee 
Availability (AC/EA) crackdown 
while they impose so-called “Dynam-
ic Scheduling.”
 Leave rules in CBA Article 10 and 
the Employee & Labor Relations 
Manual (ELM) Chapter 510 have ex-
isted for 40 years. ACEA can’t change 
those rules. ELM 665.11 requires you 
to be regular in attendance. However, 
ELM 511.1 requires management to 
administer leave on an equitable basis 
for all employees considering a) the 
needs of  the service b) the welfare of  
the individual employee.
 Too often management imposes 
discipline using select rules and dic-
tates, such as, three (3) absences in 90 
days requires discipline. This dictate 
violates the contract. “It is the super-
visor’s review of  the attendance re-
cord in light of  all relevant evidence, 
NOT any set number of  absences that 
determines whether corrective ac-
tion is warranted.” (Article 10.1; 10.2 
JCIM).

Stand By Your Rights
 You have the right to earn and use 
sick leave which insures you against 
loss of  pay if  you’re incapacitated 
because of  illness, injury, pregnancy, 
confinement, medical exams, ap-
pointments/treatments (including op-
tical/dental) (ELM 513.11).
 Management has always claimed 
they can issue discipline even for ap-
proved sick leave. However, properly 
documented and approved sick leave 
should not be used in and of  itself, in 
a way that is against your interests. 
Nor can management violate official 
leave regulations like failing to give 
you copies of  your 3971s. You have 
the right to challenge management’s 
actions. (PSEs please see below)

Not Just Cause They Can
 To issue discipline our Contract re-
quires management have “just cause.” 
There are several “tests” your supervi-
sor must use before taking discipline. 
Also, discipline must be corrective, 
progressive and not punitive [Article 
16 JCIM].
 Tests include there be reasonable 
attendance rules and proof  you’re 
aware of  them. Official rules can’t be 
altered [Article 10 JCIM], must be ap-
plied fairly, without discrimination, be 

consistently and equitably enforced.

No Scripted Witch Hunts
 Your supervisor must complete a 
thorough objective investigation BE-
FORE they can issue discipline which 
includes your “day in court” right to 
know in detail the charges, to be able 
to defend yourself. Under Weingarten 
rules you have a right to have your 
steward present: Per EL 921 stewards 
have the right to:
  fully participate in the interview
  ask the supervisor questions
  (e.g., on application of  rules, 
equal treatment etc.)
  comment on supervisor’s ques-
tions (especially leading/misleading 

questions read from a script)
  help clarify your answers to ques-
tions
  discuss favorable facts (e.g. your 
past record and other relevant factors)
 Whether management may impose 
discipline for alleged excessive absen-
teeism (including approved leave) is 
a question of  fact and must be deter-
mined on a case by case basis in light 
of  all relevant factors/evidence (Arb. 
Case NCNAT-16 285; JCIM 10.2). 
You should challenge every instance 
of  AWOL; unscheduled leave deter-
minations, return to work meetings, 
improper demands for substantiation, 
inaccurate 3971s; and unjust disci-
pline.

Change Is Here
 The mid-term elections have conse-
quences. Our contract fight continues 
as our Brother, Northeast Coordina-
tor John Durzius retires. Coordinator 
Stone, Gallagher, Beasley and I wish 
you a blessed New Year and extend 
our prayers for those who passed on 
in 2018.
 Under the 2015 CBA, PSEs do 
not earn sick leave; they accrue an-
nual leave. PSE attendance rules are 
on page 71 JCIM. PSEs can also file 
grievances for violations of  these 
rules, improper AWOL and unjust 
discipline. The CBA (page 255) pro-
hibits management from firing PSEs 
for exercising their grievance rights.

Is The Postal Service Sick?

Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
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West Des Moines
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— Social In Security —
 Here’s the deal on the so-called entitle-
ment of  Social Security and why Republicans 
want to reduce it. For years Congress and 
Presidents have literally “borrowed” 
money from the Social Security 
Trust Fund to spend on other 
Federal Government proj-
ects. Promissory notes with 
interest have been issued to 
the fund but now the those 
interest payments are add-
ing up plus the money is ac-
tually no longer in the Trust 
Fund. Because of  this their 
“spending” (whether you 
want to call it reckless or 
not is up to you) its getting 
time to pay the piper as the 
Federal deficit balloons to 
its highest amount ever thanks in no small part to 
last years massive tax cut legislation. (What about 
the Supplemental Benefit for pre-62 year old retir-
ees? Where is that coming from?) With the recent 
partial shutdown of  the Federal government, we 
have seen how far things can go in Washington to 
just not pay people who are owed money. If  hun-
dreds of  thousands of  government employees can 
just blithely be told they are not getting paid, when 
or who will be next told they are not getting the 
money due them? Hint: go back and read the first 
sentence of  this paragraph.
 Speaking of  last year’s tax cuts for which I got 
about an extra $45 a month take home, it was 
quickly eaten up by increases in Medicare and Fed-
eral Employees Health Insurance (FEHBP) premi-
ums. Also prescription drug co-pays went up. And 
now the Internal Revenue Service is saying many 
people’s tax refunds will be reduced because of  the 
tax cuts. Am I the only one saying things don’t add 

up here under a Republican government which says 
it is helping out the middle and lower income tax-
payers?
 I recently noticed in the ubiquitous Facebook a 
group called U.S. Postal Service Employees Plan-
ning to Retire. A question was posed by one mem-
ber of  how many people would continue to pay at-
tention to the USPS after they retired.
 The overwhelming response was pretty much no 
attention at all. Talk about cutting your nose off  to 
spite your face. Without the continued viability of  
the Post Office and its payments into the Civil Ser-
vice, FERS, FEHBP, Life Insurance plans, how long 
will there remain sufficient money to fund these 
programs? I’m not even talking about the stupid FE-
HBP pre-funding requirement of  75 years into the 
future but just the very near future for our Health 
Insurance. You may think you can just walk away 
from USPS and forget about them but the fact is 
your livelihood is still dependent upon the Post Of-

fice just as much as when you 
were working there. And 

employment there did give 
us a decent standard of  

living. Sure we were 
bossed around by idi-
ots much of  the time 
and the place seemed 
like one great men-
tal asylum, but with 
our Union fighting for 
us we earned decent 
wages and benefits and 
managed to buy hous-
es, cars, feed our fami-
lies, etc. I for one am 
grateful for my Postal 
employment and the 
American Postal Work-

ers Union. Of course there were times when I dis-
agreed with Union leadership at both the National 
and Local level, but I always realized I was better off  
with them than without them. (Full disclosure – I 
was a part time APWU officer for over 20 years as a 
Local Steward and President, Michigan State Union 
Officer, and National Arbitration Advocate all on 
the Union payroll).
 Today I remain concerned about the Post Office, 
its employees, and postal retirees. Anything else 
would be short sighted. There are those political 
candidates friendly to Postal issues to support at the 
ballot box, through even small cash contributions, 
letters, emails, and phone calls that show I am be-
hind them and with them. Apathy and ignorance 
are the greatest enemies right now of  us all. With-
out considerable demonstrated involvement by cur-
rent and former Postal employees, don’t be count-
ing or relying upon money and benefits.

— Michigan Messenger

 Wallowing daily in the muck and 
mire of Trumpism can’t be good for 
anyone’s mental and spiritual health. 
By paying too much attention to this 
madness am I somehow becoming as 
unhinged as his millions of loony fol-
lowers?
 I hope not, but just to be safe I am 
taking active measures to protect my-
self. I’m going Cold Turkey. I’m kick-
ing the habit.
 Trump can curse the Pope, malign 
the works of Mother Theresa, claim the 
Moon landing was faked and the Earth 
is flat, insult the Queen of England, 
lower tariffs on Russian goods and 
commit all manner of vile and villain-

My New Year’s Resolution
continued from page 14 ous acts and I won’t so much as arch an 

eyebrow anymore.
 My resolution and intent is to hunker 
down until the hurricane has passed, 
saving my energy and breathe for the 
inevitable cleanup after the storm. And 
what a cleanup it will be.
 Of course they say the best laid plans 
of mice and men often go awry. And 
New Year’s Resolutions are notoriously 
more impressive in design than execu-
tion. So we’ll see how long my determi-
nation lasts.
 Right now I have an email to an-
swer. A Trump supporter just trolled 
me and I have to give the damn fool 
a piece of  my mind before the clock 
strikes midnight.

 Claiming that U.S. Postal Service 
employees are paid much better than 
workers at FedEx and UPS, a presi-
dential task force wants to de-fang 
the postal labor unions.
 “USPS employees enjoy a pay and 
benefits premium over their private 
sector counterparts, although the size 
of  this premium is likely falling,” the 
Trump-appointed Task Force on the 
United States Postal System said in a 
report released recently.
 “Based on Treasury [Department] 
staff  analysis of  10-K filings, in 2017, 
total per-employee cost at the USPS 
was $85,800, compared to $76,200 
and $53,900 at UPS and FedEx, re-
spectively.”
 (A Dead Tree Edition analysis of  
a USPS report largely corroborates 
the claim about Postal Service com-
pensation: Average base pay for post-
al employees in Fiscal Year 2017 was 
$25.23 per hour, which works out 
to nearly $53,000 annually. Benefits 
and overtime added about $31,000 
per full-time equivalent employee.)  
 The panel recommended that “the 
Federal Service Labor-Management 
Relations Act be amended to apply to 

the USPS and its employees,” which 
would ban collective bargaining for 
postal workers’ compensation. The 
vast majority of  USPS employees 
are represented by one of  nine labor 
unions or two management associa-
tions.

 Not In The Mainstream Media 
The anti-collective bargaining pro-
posal, which has gone mostly un-
noticed by the mainstream media, 
“would enable the USPS to address 
the costs and complications with its 
current labor system, and allow for 
better workforce planning and cost 
control within its rapidly evolving 
business model,” the panel’s report 
says.
 “USPS employees should not be 
afforded protections and rights not 
enjoyed by other federal employees.”
 The Postal Service spends 76% of  
its budget on compensation and ben-
efits, which the panel said is “a much 
higher share of  . . . costs when com-
pared against other private courier 
companies.” That’s despite postal 
officials achieving “limited labor re-
forms” in recent years.

 “Postal salaries have risen at slow-
er rates than those in the private sec-
tor, collective bargaining agreements 
have gradually transferred a portion 
of  health premiums from the USPS 
to individual workers, and the USPS 
has been able to lower the number 
of  employees, from a high of  over 

USPS Workers Are Overpaid And Should Lose Collective-Bargaining Rights
905,000 in 1999 to around 634,000 
in 2018, relying more heavily on non-
career employees.”
 But the panel noted that the post-
al workforce has actually increased 
by about 4% in the past three years 
because of  the rapid expansion of  
package deliveries.


