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APWU Responds To White House Budget
 On Monday, February 10, Presi-
dent Trump issued his budget for the 
next fiscal year. Among its proposals 
were the entirety of  the recommen-
dations of  the 2018 White House 

Task Force on the Postal Service, 
which include service cuts, lower 
pay and for postal workers and ac-
celerated outsourcing and privatiza-
tion of  postal work.

 “The President’s Budget is another 
broadside attack by this White House 
on postal workers, our union and our 
customers’ well-deserved right to a 
public Postal Service that meets their 
needs,” said APWU President Mark 
Dimondstein. “It doubles down 
on the Task Force proposals which 
would deteriorate the mail, lead to 
the loss of  thousands of  decent jobs, 
and set the Post Office up to be sold 
off  to the highest bidder.”
 The previous week, the House of  
Representatives passed the USPS 
Fairness Act, with overwhelming bi-
partisan support. The bill would re-
peal the prefunding mandate which 
led to the manufactured financial 
crisis in the Postal Service. Nonethe-
less, the White House budget calls continued on page 3

IN HIS OWN WORDS:

African Immigrant And Clerk, Monde de Zeade,
Is Grateful To Become U.S. Citizen

 Friday February 7, 2020, was a great day for me and my family and any other 
friends. That day was my Naturalization day. I was so excited to see this big day 
going through positively where finally my dreams came to effect. A CITIZEN 
OF THE UNITED STATES OF AMERICA. A remarkable moment in my 
life.
 This moment as compared to the date I entered this country for the first time 
from Africa, it is like (my) credit score jumping from poor to excellent.
 America is a great country. This country give opportunity to real living 
condition to who so ever live in. To be specific talking about good job, health 
care, education, easy access to loans, living in nice houses, possessing good 
vehicles, and freedom to everyone to speak his/she mind. Let God Bless this 
country more and more every day.
 Honestly this country shows big different to that of  ours on so many levels. 
For me I really want to take this time to say thank to the leaders of  this country 
for their everyday hospitality.
 We want to take this time to say many thanks to Mr. and Mrs. (Michael) 
Bates for their present to my naturalization ceremony that day. The couple 
took a day off  just for that day. We really appreciate that.
 Besides, I am happy to be a United States Postal Service worker since my 
arrival in the States. I began postal job as mail handler in NDC Urbandale, 
Iowa and then later apply for e-reassignment for Clerk position in P&DC Des 
Moines IA, my present position.
 Right now, in addition to my Clerk work I have been selected by APWU 
President Mr. Mike Bates to serve as Tour 1 Steward.
 Thank you so much America. Thank you, Mr./Mrs. Bates. And Thank you 
my lovely wife Eva Koso-De Zeade.

— H William Monde de Zeade

H. William Monde de Zeade, with 
Local 44 President and Clerk Craft 
Director, Mike and Julie Bates re-
spectively, proudly shows off is citi-
zenship certificate.

I pledge 
allegiance to 
the flag of the 
United States of 
America and to 
the Republic for 
which it stands, 
one Nation under 
God, indivisible, 
with liberty and 
justice for all.

on USPS to resume prefunding pay-
ments, no matter their impact on post-
al finances.
 “Simply put, this is an insult to 
the hundreds of  thousands of  dedi-
cated and hardworking postal work-
ers who make the Postal Service the 
most efficient post in the world and 
this country’s most trusted institu-
tion,” continued Dimondstein. “Our 
collective struggle to defend the pub-
lic Postal Service and our jobs must 
continue, from the workroom floor 
to the streets, from the ballot box to 
Congress and the White House.”
 The budget also proposes slashing 
social safety net programs, eliminat-
ing or reducing CSRS and FERS cost 
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— Welcome To 2020 —
by Sheryl Stagg 
Secretary/Legislative Director
 A 2/3 majority of  the House of  
Representatives has passed the USPS 
Fairness Act, HR 2382, which will 
repeal the prefunding mandate that is 
100% responsible for the Postal Ser-
vice’s financial losses since 2013. The 
prefunding mandate forces the USPS 
to pay NOW for retiree benefits as far 
as 70 years into the future. No other 
corporation or agency is required to 
make such a payment.
 Now we must build support in the 
Senate for the companion bill, S2965. 
On February 25, there will be a na-

tional call-in day of  action. Urge all 
members, their families and friends 
to ask their senators to cosponsor this 
important bill.
 Another important bill to watch 
is the Social Security 2100 Act. This 
bill will expand benefits for all current 
and future social security recipients, 
cut taxes for over 10 million seniors 
and ensure the system remains sol-
vent for the rest of  the century.
 This bill would provide an increase 
to all beneficiaries that is the equiva-
lent of  2% of  the average benefit. It 
protects against inflation by improv-
ing the annual cost of  living adjust-

ment (COLA) formula to better reflect 
the costs incurred by seniors through 
adopting a CPI-E formula.
 It protects low income workers. 
The new minimum benefit will be 
set at 25% above the poverty line and 
would be tied to wage levels to ensure 
that the minimum benefit does not 
fall behind.
 It cuts taxes to over 12 million So-
cial Security recipients and would re-
quire millionaires and billionaires to 
pay the same rate as everyone else.
 Many in Washington talk about 
raising the retirement age or propos-
ing cuts to Social Security’s modest 

benefits. Some refer to these ben-
efits as “entitlements”. Hardworking 
Americans do not want to wait to 
retire until they are 75 or older. They 
have paid into this system their entire 
life. Americans deserve to retire with 
dignity. There is not a Social Security 
crisis in this country, there is a retire-
ment crisis. No one that has worked 
their whole life should have to retire 
into poverty. That is why we must pre-
serve and enhance the one program 
that Americans have always been able 
to count on. Let your elected officials 
know how important this bill is to 
you.



March, 2020 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 3

IOWA
POSTAL
WORKER

Official Publication of the
Iowa Postal Workers Union

Vol. 61, No. 3
March, 2020

Vote At Home
by Kimberly Karol, 
IPWU President
 It seems to be increasingly common 
for individuals to be affected by cyber-
crimes. Incidents of identity theft have 
been on the rise. Criminals can infect 
computers remotely with malware and 
ransomware that electronically lock up 
computers until their owners pay the 
culprits to free their systems. As we turn 
to smart phones, and computers to con-
duct our everyday business we are be-
coming more vulnerable. Now it seems 
even we may not be able to protect our 
election systems. 
 I have been working with the Na-
tional Association of Letter Carriers, 
NALC on promoting “Vote at Home” 
for several months. By persuading the 
Iowa Legislature to allow County Au-
ditors in the state to have the option to 
conduct elections by mail we provide 
a secure method of conducting elec-
tions which is much less expensive for a 
county. Currently the Auditors have to 
arrange to have multiple polling places 
available, open, and staffed for the du-
ration of the election. The ballot ma-
chines or election stations must be set 
up and the ballots secured and returned 
for counting. This is a very expensive 
undertaking which can be simplified by 
leveraging the Postal Service resources 
to delivery ballots to voter and complet-
ed ballots collected and returned to the 
election appropriate office. 
 Absentee ballot requests have been 
increasing in recent years. In the mid-
term election nearly 69% of total bal-
lots cast were from mailed out ballots. 
Many people are working longer hours 
making it much harder to get to polling 
places on election day. Mobility issues 
prevent many people from being able to 
get the polls; the elderly and physically 
challenged often find it difficult to ar-
range transportation to get to the polls. 
Finding a secure means to overcome 
these challenges provides for the great-
est opportunity to participate in the 
election process. It is an excellent way 
to increase mail volume and provide yet 
another valuable service for our com-
munities.
 In the coming weeks we will be 
speaking with a variety of groups to 

promote and educate them on the ben-
efits of conducting elections by mail. 
It is not simply a matter of convincing 
auditors that this is a valuable alter-
native to traditional polling stations, 
we must convince State Legislators to 
change the law. Currently there is no 
mechanism that allows the auditors to 
conduct an election using the mail. We 

will be lobbying state representatives 
to amend the law to give each county 
auditor the choice of conducting an 
election by mail. It is our hope that we 
will be able to show the trends are mov-
ing in this direction and provide them 
with the success stories from other 
states that already have this as an op-
tion. Although the largest transition has 

been in the western states of California, 
Nevada, Washington, Oregon and oth-
ers, our neighboring states of Nebraska 
and Michigan have also made changes 
to their election laws that have allowed 
voters to “Vote at Home”.
 While we may not be able to achieve 
the legislative changes that are required 
for the upcoming Presidential elections 
in November, I am hopeful that we may 
have enough bi-partisan support to in-
troduce legislation that could change 
how we conduct elections in the fol-
lowing year. At the core of our efforts is 
the belief that democracy thrives on the 
participation. Finding ways to encour-
age more individuals to participate in 
the process in a way that fits modern life 
and work can only strengthen our de-
mocracy. Bringing more diversity to the 
process allows for new and inventive 
ideas for solving problems. I am proud 
to be working with the NALC in to ad-
vocate for the changes that are needed 
to allow Iowans to “Vote at Home”.
 In Solidarity.

 This is the official notice to all members of the Iowa Postal 
Workers Union for the state convention that will be held April 
3-4, 2020 at Prairie Meadows, Altoona, IA. Hotel Reserva-
tions: call 515-957-3000 or 800-325-9015 or www.prairiemead-
ows.com. Code 04022020APW.
 This is an election and resolution convention, and you have 
to be a certified delegate to vote. Credentials will be mailed out 
60 days prior to the convention. Those locals in arrears will 
be notified. Credentials shall be returned no later than 14 days 
prior to the convention.

 Voting strength shall be the average number of members on 
which per capita has been paid to the IPWU over the one year 
period immediately preceding the issue of the convention call.
 There will be elections for: President, Financial Secretary-
Treasurer, Recording Secretary/legislative Director, Editor, 
one Craft Director for each craft, and three trustees.
 There will also be elections for delegates to the national con-
vention and the strike board. The delegates will discuss, debate 
and vote on resolutions to be sent to the national convention 
and state convention.

Iowa Postal Workers Convention Call
A p r i l  3 - 4 ,  2 0 2 0

A LT O O N A ,  I O WA

of  living increases, increasing em-
ployee retirement contributions, and 
changing the way retirement is calcu-
lated. “This budget is a blueprint of  

the administrations priorities and it 
is clear they do not value the dedicat-
ed postal and federal workforce, se-
niors, or those in need of  assistance” 
said Legislative and Political Direc-

continued from page 1

APWU Responds To White House Budget
tor Judy Beard. “As Congress devel-
ops their own budget, we will remain 
vigilant and work with our bipartisan 
allies to fight back against the attacks 
laid out in the White House budget.
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Leave My Leave Alone
by Omar Gonzalez APWU 
Western Regional Coordinator 
 Management doesn’t give you 
leave — You earn it. Sick leave pro-
tects you against a loss of  pay if  you 
are unable to work because of  ill-
ness, injury, pregnancy, or confine-
ment. Also, you don’t always have 
to be sick to use sick leave because 
under the rules (ELM 513.11) you 
can also use sick leave for medical 
examinations and treatments in-
cluding optical and dental. 
 Are you required to be regular 
in attendance? Of  course — we all 
are. But under our contract man-

agement does not have the right to 
set a specific number of  absences 
by which they determine whether 
to discipline you. In fact, postal 
regulations do not define “regular 
attendance.” What the rules do say 
is – “The General Administration 
Policy is to administer the leave 
program on an equitable basis for 
ALL employees, considering (a) the 
needs of  the Postal Service (b) the 
welfare of  the individual employee. 
Management tends to skip (b) and 
violate ELM 511.1 and therefore 
also violate Article 10 of  our con-
tract.” 

Don’t Let Them Abuse Your Leave 
 The current crack down on leave 
usage has some wayward supervi-
sors imposing harsh tactics to keep 
employees from using their earned 
leave. Yes, you should protect your 
leave balance to ensure pay when 
you are incapacitated for duty. 
However, if  you are sick your illness 
should not be compounded by ha-
rassment from a boss trying to keep 
attendance at a certain percentage 
and denying you your rights. Let me 
give you some highlights to help you 
fight back when they try to deny you 
leave or harass you for using your 
leave: 
  Approval v. Disapproval of  
Leave is to be done on a case-by-case 
basis. If  the leave request is disap-
proved the supervisor MUST state 
a reason on the PS 3971. “Sched-
uled and Needed” may not consti-
tute a legitimate reason. Everyone 
is scheduled and needed. Manage-
ment has to also consider the wel-
fare of  the individual employee on 
an equitable basis. 
  AWOL is serious. It means the 

supervisor has determined that no 
kind of  leave is granted. AWOL is 
a management decision. The Su-
pervisor MUST state a reason for 
marking an absence as AWOL. All 
AWOL’s should be challenged es-
pecially if  based on unreasonable, 
arbitrary, capricious reasons. Disap-
proving a leave request and giving 
the reason as AWOL violates ELM 
512.342;442 
  Deems Desirable is a demand 
for medical documentation or other 
acceptable evidence of  incapacita-
tion to protect the interests of  the 
service. For absences of  more that 
three (3) days employees are re-
quired to provide medical documen-
tation or other acceptable evidence. 
For absences of  3 days or less such 
a demand must have legitimate busi-
ness reason. It cannot be arbitrary, 
capricious or unreasonable. If  the 
eRMS call in system automatically 
marks the 3971 as “Deems Desir-
able” and the absence period, the 
record, or you are not on the Re-
stricted Sick Leave List this must be 
challenged and grieved. 

APPLICATION FOR

South Central Iowa Federation Of Labor, AFL-CIO
Jim Caffrey $500.00 Scholarship

 Applications are required to attach an essay, double spaced and at least one page in length. The 
topic of  the essay will be “What does Right to Work mean?
  The deadline for applications and essay is March 30th, 2020. The scholarship winner will 
be notified by April 9th, 2020. Send completed application form and essay to South Central Iowa 
Federation of  Labor, 2000 Walker Street, Suite H, Des Moines, Iowa 50317.

Applicant Name: ___________________________________________________________________

Applicant’s Parents or Guardian: ______________________________________________________

Address: __________________________________________________________________________

Phone: ____________________________________________________________________________

Email Address: ____________________________________________________________________

Local Union Of  Parent or Guardian: __________________________________________________

High School you attend: _____________________________________________________________

Describe your College, Career goals or Trade goals:

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

List any special honors/recognitions received in high school or from the community:

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

 Traditionally South Central has awarded one $500 Scholarship, to any high school senior in a 
South Central affiliated union household.

Send completed application form and essay to: 
South Central Iowa Federation of Labor 

2000 Walker Street, Suite H
Des Moines, Iowa 50317
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Updates By Bates . . . And Bates

by MJ Bates, President

UPDATES
BY

BATES
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Report Violations To 
Your Supervisor ASAP

 Management is reverting a lot of  
clerk craft jobs, and we need you to 
report all violations immediately to 
your steward! To report violations, 
please request a union steward, so 
the steward may be released to see 
you. Get statements and address your 
concerns. Please remember, stewards 
have full time postal jobs and need 
you to make that request in order to 
release them from their postal duties 
to file the grievance(s).
 If  you see city carriers doing clerk 
work, request a union steward!
 If  you see rural carriers doing clerk 
work, request a union steward!
 If  you see mail handlers doing 
clerk work, request a union steward!
 If  management says it’s okay, be-
cause the carrier is on limited or light 

duty, request a union steward!
 If  you see management doing clerk 
work, request a union steward!
 If  you see a new supervisor or 
204B doing clerk work, request a 
union steward!
 Upon request, your manager 
MUST provide a steward immedi-
ately, within two hours of  the request 
but NO LATER THAN the end of  
your tour on the day the request for 
a steward is made. Don’t let man-
agement tell you a phone call satis-
fies their obligation! You need to see 
your steward in person to exchange 
information, statements, etc. If  man-
agement fails to provide you with a 
union steward within this timeframe, 
please call Mike Bates (515)229-9089.
 Your concerted rights as a union 
member protect you by law against 
retaliation, bullying and threats of  
discipline for requesting a union stew-
ard!
 Our union is only as strong as its 
members, so help us help you and to-
gether we will continue to protect our 
jobs and strengthen our great union!
 Management is reverting clerk jobs 
at the Plant and Stations, causing 
improper staffing, resulting in undue 
stress for clerks and poor service to 
our customers! 
 Management is also implementing 
Consolidated Casing pilot programs 
which assigns carriers to do just clerk 
work at the Stations. 
 We are under attack! 
 We must stand up and fight back! 
 United we stand, divided we fall!

by Julie Bates, Clerk Craft Director
 Once again, management is 
screwing with start times at the plant 
in a regurgitated effort to “maximize 
efficiency.” Management’s excuse 
for every service failure is: “if  your 
people would just come to work” 
and the new Hawkeye District Atten-
dance Control Officer will undoubt-
edly be enforcing their Attendance 
Control Employee Availability (AC/
EA) crackdown.
 However, ACEA cannot change 
or be in conflict with the leave rules 
that have existed in the Collective 
Bargaining Agreement, Article 10 
and the ELM Chapter 510 for over 
40 years. ELM 665.11 requires to 
be regular in attendance; however, 
ELM 511.1 requires management to 
administer leave on an equitable ba-
sis for all employees considering a.) 
the needs of  the service and b.) the 
welfare of  the individual employee. 
 For management to use specific 
rules or mandates, such as three ab-
sences in 90 days requires discipline, 
is a violation of  the contract. Per the 
JCIM 10.2/Article 10.1: “It is the su-
pervisor’s review of  the attendance record 
in light of  all relevant evidence, NOT any 
set number of  absences that determines 
whether corrective action is warranted.” 

Know Your Rights
 Per ELM 513.11, you have the 
right to earn and use sick leave which 
insures you against loss of  pay if  
you’re incapacitated because of  ill-
ness, injury, pregnancy, confinement, 
medical exams, appointments/treat-
ments (including optical/dental). 
 You have the right to challenge 
management’s actions including us-
ing scheduled sick leave in discipline 
as well violations of  official leave 
regulations, such as failing to give 
you copies of  your 3971s.
 Just Cause, Not Just ‘Cause I 
Can:
 Article 16 of  the contract requires 

management to have “just cause” 
when issuing discipline and there 
are several “tests” they must use be-
fore proposing discipline. Discipline 
must also be progressive and correc-
tive, and not punitive.
 Tests include reasonable atten-
dance rules and proof  you’re aware 
of  them. Official rules can’t be al-
tered (Article 10, JCIM), must be ap-
plied fairly, without discrimination, 
and be consistently and equitably 
enforced. 

No Scripted Inquisitions
 Your supervisor must complete 
a thorough objective investigation, 
which includes your “day in court” 
right to know in detail the charges 
as well as the specific discipline be-
ing considered BEFORE they can 
issue discipline. Under Weingarten 
Rights, you have a right to have your 
steward present during any discus-
sion which you feel may lead to disci-
pline. Without union representation, 
you can choose not to participate in 
the discussion. Per EL 921 stewards 
have the right to:
	 Fully participate in the inter-
view
	 Ask the supervisor questions 
	 Comment on misleading ques-
tions from management
	 Help clarify your answers to 
questions
	 Discuss favorable facts, such as 
your past record and other relevant 
factors

Deems Desirable
 With the ACEA crackdown comes 
increased instances of  management 
deeming documentation desirable. 
When an employee requests sick 
leave for absences of  three days or 
LESS, medical documentation or 
other acceptable evidence of  inca-
pacity to work or need to care for a 
family member IS ONLY required 

Attendance Crack Down 
And Bid Realignments

continued on page 15

Say You Don’t Like Unions?
 Will you be giving back your higher pay, weekends, paid leave, overtime pay, 
child labor laws, safety regulations, job protection, and right to negotiate together?
 Not to mention every other benefit you enjoy that working people before you 
have struggled for?      

— AFL-CIO I’m sticking with my union!
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PH. 515-229-9089
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Mike Gillespie  

gillespiemd@yahoo.com 
PH. 515-283-7743

TREASURER
Jon Arnold 

jaarnold@mchsi.com 
PH. 515-229-9663
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Prime Time For 2020
by Bryon Preminger, 
Represented by DMI Area Local 44
 This article applies to the Des 
Moines Plant and Stations. However, it 
does include some good advice on sub-
mitting leave no matter where you are 
submitting it. For leave regulations for 
the Associate Offices (AO’s) you should 
consult your Local Memorandum of  

Understanding (LMOU) to know your 
prime time rules. If  you have questions, 
contact your steward or go to APWUI-
OWA.com to see your agreement on 
Prime Time.
 The deadline for 2020 annual leave 
submissions is March 15, 2020 at 11:59 
P.M.
 These requests should be submitted 

in triplicate to your supervisor. Upon 
turning in the leave slips, your supervi-
sor should sign each request as received, 
and return the third copy. This copy is 
your only proof that you submitted for 
the leave request. Inevitably, some leave 
requests get lost every year and this is 
your only protection. It is hard to win a 
grievance when you have no proof that 
you submitted for the leave.

Prime Time Dates
 Leave submissions fall into two cat-
egories, Prime Time and outside of  
Prime Time. The Prime Time period 
runs from May 1, 2020 until September 
30, 2020. Outside of Prime Time runs 
from October 1, 2020 until January 2, 
2021. The week prior to a holiday, or 
any week including a holiday, isn’t con-
sidered part of Prime Time for PSE’s.
 Management is required by local 
agreement to let off 16% of a section 
during May through September. After 
September 30, management is required 
to let off 10% of the section. In sections 
of less than 10 employees they are re-
quired to let off at least one employee 
during Prime Time. Management is 
also obligated by the local agreement to 
round up when the percentage of em-
ployees equals .5 or higher. For exam-
ple, if  a section has 10 employees, 16% 
of 10 is 1.6. Management is required to 
let 2 employees off per day. Manage-
ment bases these percentages on the 

DMI Area Local Meeting Schedule
Meetings held at 1200 E. Euclid Ave.

March 7th @ 10:00 AM
March 18th @ 7:00 PM
April 4th @ 10:00 AM
April 15th @ 7:00 PM
May 20th @ 7:00 PM
June 6th @ 10:00 AM
July 15th @ 7:00 PM

Keep up-to-date with what’s going on in your union, 
attend your monthly union meetings!

DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU

EDUCATE TO ORGANIZE

August 1st @ 10:00 AM
September 16th @ 7:00 PM

October 3rd @ 10:00 AM
October 21st @ 7:00 PM

November 7th @ 10:00 AM
November 18th @ 7:00 PM
December 5th @ 10:00 AM

continued on page 10

Scribbles from the VP . . .
Hey Management! Make Up Your Mind!!!

by Michael Gilispie,
Vice President
 The times they are a changing.
 Here we go again. For the third 
time in the last four years, the hours 
for the automation section at the Des 
Moines P&DC are changing. And 
this is after major changes several 
years ago that made everyone have to 
rebid.
 The latest change on tour two is 
to move us all to a 6 a.m. start. This 
seems odd because a couple of  years 
ago, our bids got changed to hav-
ing two starting times in automation 
on tour two because management 
claimed that there wasn’t enough mail 
for us to process when we all came in 
at 7 a.m. So, they split the shift and 
half  of  us came in at 7 a.m. and the 
other half  at 9 a.m. This required ev-
eryone to have to rebid. Then months 
later, they claimed that the two start-
ing times didn’t work so they moved 
all the people with 9 a.m. start times 
back to 7 a.m.
 We didn’t have to rebid this time as 

we were put on temporary schedule 
changes. Now, they claim that it will 
be better if  we all come in at 6 a.m. 
to start running mail. What happened 
to not having enough mail at 7 a.m., 
let alone having mail at 6 a.m? And, 
several years ago, the post office said 
we didn’t even need a tour two auto-
mation and eliminated the entire au-
tomation section. Then, they brought 
back the tour two automation section 
a short time later.
 Tour three has also had major 
disruptions. Whey they changed 
tour two to the two start times, 
they changed tour three to hav-
ing four different start times: 3:30, 
4:00, 5:00, and 7:00 p.m. Now, they 
are putting the tour three bid hold-
ers on temporary schedule changes 
to move them all to a 2 p.m. start 
time. Tour one is also changing their 
hours slightly. 
 What is ironic is that for many 
years, tour one started at 10:30 
p.m.; tour two started at 6:30 a.m., 
and tour three started at 3 p.m. and 

it seemed to work well. I know that 
there were other start times for tour 
three bid holders but I cannot re-
member all of  them. Management 
says they are doing these changes to 
see if  we can process mail better. But, 
as one person said to me: “It’s like 
having a pie and a piece is missing. 
No matter how you turn the pie, the 
piece is still missing.” 
 If  tour two starts earlier, will we 
just have to help finish zones and not 
get into the mail we normally process? 
Will tour three just have to finish the 
mail tour two normally did and will 
tour three have the mail they did on 
their tour done before tour one comes 
in? The missing pieces could be not 
having the number of  employees you 
need to run mail in the automation 
section. All three tours in the automa-
tion section seem to have a shortage 
of  employees. Maybe I just don’t see 
the big picture but after seeing many 
changes in the starting times of  the 
automation section, I may be just jad-
ed that this will work.
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Point In Time
Michael Moore Stumps For 

Apwu-Endorsed Bernie Sanders
 You just never know who might 
show up on your doorstep leading 
up to the Iowa Caucuses. Being 
first-in-the nation will cause those 
kinds of  things to happen. 
 Senator Bernie Sanders (I-VT) 
was endorsed for President of  the 
United States by Local 44 on Janu-
ary 15th, after carefully review-
ing where all of  the candidates, in 
both parties, stood on supporting 
the postal service and labor in gen-
eral. Shortly thereafter, the National 
APWU Executive Board endorsed 
Sanders, as well. With news of  
APWU’s endorsement, the Sanders 
campaign asked if  they could rent 
space at our hall to use as a canvass-

ing hub late in the campaign. 
 Academy Award winning film-
maker and surrogate for the Sanders 
campaign, Michael Moore, spoke 
to a mix of  about 100 campaign 
workers and APWU members at the 
APWU hall on February 1st, just 
two days prior to the Iowa caucuses. 
Moore was in the midst of  several 

campaign stops in a whirlwind tour 
around Iowa. We were fortunate 
enough to sit down with him to get 
his thoughts on why he believes 
Sanders is the best candidate and 
why he’s the best candidate for post-
al workers.
 “I think, if  you are for a Demo-
crat, other than Bernie, there are 
many good Democrats running this 
year. That’s the truth. That stage was 
full of  people that are pro-union; 
they want the minimum wage dou-
bled; they believe in women’s rights 
. . . the whole gamut. I think you 
can say that about most of  the can-
didates on that Democratic debate 
stage.”
 Moore stressed that beating Don-
ald Trump, who wants to privatize 
the postal service, is job one. “The 
question really then becomes, who 

can beat Trump? The polls show us 
that there are actually 4-5 Demo-
crats that when they go head-to-
head in a poll against Trump, they 
beat Trump. So, then it’s who beats 
Trump by the most? That’s Bernie 
Sanders. He’s consistently at the 
top of  the Democrats, when they 
ask the public if  it’s between Trump 

and fill in the blank. More 
people say Bernie then any 
other of  the Democratic 
candidates.”
 Moore has his own 
philosophy on how an un-
conventional candidate like 
Trump came to power. “I 
understand why a lot of  
people voted for Trump. Re-
member, Trump didn’t just 
run against Hillary Clinton, 
he ran against the Republi-
can Party. He stood on that 
Republican debate stage 
and crucified Jeb Bush, Ted 
Cruz, Marco Rubio in such 
a vicious way, too. Not just 
against their policies but 
called them names. He said 
that Ted Cruz’s father had 
something to do with the 
Kennedy assassination. 
 He went so overboard 
in attacking Republicans. 

I think that a lot of  people 
who voted for Trump. You 
know that there are 8 million 
Obama voters who voted for 
Trump? A lot of  voters voted 
for Trump, not because they 
liked him, or not because 
they agreed with his policies, 
it’s because they saw Trump 
as a ‘human Molotov cock-
tail’ that they could throw in 
to the system that has made 
life very hard for them and 
blow up the system. That’s 
how they look at Trump. 
Because whether you are a 
postal worker, whether you 
are an auto worker, whether 
you’re working in a cubicle 
somewhere, your wages don’t 
go up. You have to fight so 
hard to get the little tiniest 
of  increases. The scraps. And 
you’re mad. You should be 
mad! And, so along comes some-
body like Trump and they’re like, 
‘I don’t really like him that much 
but, man, he’s gunna mess them up’ 
and I think that’s where a lot of  the 
Trump base was at.”
 Now that Trump has a record to 
run against and that record includes 
privatizing the postal service, Moore 
has this to say: “If  you’re still for 
Trump, three years in to Trump and 
you’re a union member; you’re a 
postal worker and he wants to priva-
tize the postal union, let me tell you 
what’s going to happen with that. A 
third of  you are going to lose your 
jobs. Right away. It’s already hap-
pening with the auto workers union. 
There’s now a two-tier pay system. 
That’s why we need a fighter this 
time. We can’t just vote for someone 
because we like them or because 
they sound nice. Bernie doesn’t 
sound nice ‘cause he won’t be nice 
to all of  the people who are making 
life miserable for the people living 
paycheck-to-paycheck. People say: 
‘Bernie sounds grumpy.’ I say I’m 
glad he sounds grumpy! We need 
more grumpy now. We need more 
people who are mad at what is go-
ing on!”
 He spoke on the merits of  Medi-
care for All: “Wait till you get sick!” 
He said even if  you have medical in-
surance as a union member that pri-
vate insurance company will do all 
they can to deny your claim. “They 
will do everything they can because 
the more they deny claims, the more 
profit they make. Would we put 
the police or fire department in the 
hands of  a private company? They 
would try to do it with as few fire 
fighters or police as possible.”
 As for those who remain apathet-
ic to all politics, Moore said, “I say 
to them. Politics is very interested in 
you because the political establish-

ment is — every day — looking for 
ways to make a bigger profit for the 
one percent and it’s at your expense. 
They don’t want to do good for you. 
They got you in their sights and, I 
mean, that’s everything. It’s not just 
big issues like healthcare or college 
or whatever. It’ about that railroad 
crossing that should have an arm 
coming down, and bells, and lights 
going off. But, it just has a little 
railroad crossing x. And how many 
people have been killed crossing 
those tracks? That’s politics. That’s 
politics. 
 When you’re in Flint, Michigan 
and the water coming through those 
pipes has lead in it, and that’s not 
just true for Flint but it’s true for 
many cities. That’s politics. The fact 
that they haven’t fixed the lead in the 
pipes. That’s politics. You can’t ever 
say if  you’re breathing…if  you’re 
standing and you’re breathing, that, 
‘I don’t have anything to do with 
politics.’ Oh really…well politics 
has a lot to do with you! And that’s 
why you don’t make more than 
you should. You should be making 
more. If  your kids want to go to col-
lege, they shouldn’t be in debt for 
the next 30 years. That’s politics. If  
you’re a woman making less than 
a man. That’s politics. Politics is 
hammering you every single day. So 
don’t ever say that you or you are sit-
ting it out. You might be sitting it 
out because you are not voting. It’s 
not sitting it out on you. It’s sitting 
on you! I think we are going to see a 
record number of  young people vote 
this year. I can see that right now.”
 Finally, he sang the praises of the 
postal service and its responsibility to 
every American, especially in times of  
need. “I don’t know how many people 
know this but if  there was an outbreak 
of a virus, like the virus going around 

by Mark Sarcone, Editor/
Legislative Director

Bernie Sanders supporters listen intently to Bernie Sanders surrogate, Mi-
chael Moore.

Michael Moore addresses Bernie Sanders 
supporters.

Retired IPWU State President and volunteer 
for the Bernie Sanders campaign, Bruce Clark, 
discusses the issues with Michael Moore. continued on page 11
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John Richards with the Pittsburgh, Pennsylvania  Local Remembers the Great Postal Strike of 1970
by Mark Sarcone, Editor/Legislative Director
 Imagine we have lost our right to bargain; our 
workplace rights have been stripped away from us; 
our pay has been cut in half; we can be laid-off for any 
reason since Iowa is already a right-to-work (for less) 
state. This and much more was just the case for postal 
workers in the 1950’s and 60’s and by 1970, they had 
had ENOUGH! 
 On March 17, 1970, members of the National 
Association of Letter Carriers (NALC) in New York 
City, met in Manhattan and voted to STRIKE. It was, 
and continues to be, illegal for postal workers to strike 

yet these workers had 
the intestinal fortitude to 
forego the security they 
had in their lives in order 
to pave the way for the 
rights and benefits we all 
enjoy (and I believe, take 
for granted) today. 
 As we approach the 
50th anniversary of that 
fateful day when 200,000 
postal workers went on 
strike, I was invited by the 
APWU Communications 
Department at the 2019 

All Craft Conference to sit-in with them and John P. 
Richards, past-President of the Pittsburgh, Pennsylvania 
local, to recall what the strike was like for him then and 
now, in a sometimes, emotional, interview:
 Q.: What was it like to work in the Post Office before the 
strike?
 A.: “I started as substitute clerk and was converted 
to a regular clerk through attrition. I worked on the 
afternoon tour (Tour II) and also on Tour I. We had 
very limited union rights then. President Kennedy 
helped us out with an executive order that gave us some 
recognition but it was very tenuous. We had a grievance 
procedure that did not work. It was always populated 
by two managers and one non-manager at the hearing 
level, so you could not win. I endured that for about 
13 years. I didn’t win a case during that time, despite 
having many grievances.”
 Q.: What kinds of  grievances?
 A.: “Who should do what job? Seniority was the big 
issue. Seniority was a big issue then and now. What I 
mean by that is day-to-day seniority; not bidding on 
jobs. We had window shortages for our window clerks 
that they were receiving discipline for. Back in those 
days, the department stores, if you didn’t pay your bills, 
would contact the postal service, and they would lean 
on the workers with discipline to pay store bills outside 
of the post office, using as a basis for that position, the 
goodwill, the good reputation of the post office . . . you 
were harming the reputation by not paying your bills. 
That, of course changed, when they figured out that 
when you keep people in debt, that’s where the money 
is. Be that as it may, we represented all crafts then. The 
National Postal Union (represented) the letter carriers, 
motor vehicle, maintenance clerks. There was a big 
merger in the postal service around that time when the 
railway mail service was in decline and it was merged 
together as a single entity with highway post offices. Both 
are no longer in existence. In 1970, of course, by then, we 
had been begging for salary increases, often, to congress. 
Never got enough. I can remember, it was a landmark in 
my career, when we earned $2.00 per hour.”

 Q.: What kind of  impact did that have on people and 
their well being on their lives when they were not getting 
those increases?
 A.: “That meant that you lived poor. Unlikely, 
you couldn’t send your kids to college. You had to 
live in the poorer neighborhoods. It was just a poorer 
lifestyle. There was a pretty good impact on the families 
because of that. The spouses always had to work, long 
before it became popular, as a necessity to contribute 
to the income. When we came up to 1970, we had a 
big problem in New York. In New York, (many of)
the members were on welfare while working for the 
postal service because of the cost of living in that area. 
When President Nixon decided they weren’t going to 
get much of a raise, that’s when the stuff hit the fan. In 
New York City, the letter carriers were the first ones to 
walk out, followed by the National Postal Union, and 
led by President Moe Biller. In Pittsburgh, our President 
was Oscar Leckman. I was the business agent for our 
local. When we struck, ironically, the letter carriers, 
decided on a Sunday, to strike, which meant that none 
of their people were working. We set up a picket line in 
front of the Pittsburgh Post Office and the much larger, 
Federation of Post Office Clerks, in the main, honored 
that picket line. They brought in the troops to try to 
keep the mail moving. It was hilarious seeing the news 
clips of the troops looking at these letter cases and with 
a handful of mail. You could hear one of these troops 
talking to a supervisor: ‘what do I do, just put one in 
each hole. Is that how this works?’ So, It didn’t take 
the country long to come to a stand-still. Although, the 
strike was really effective because of the cities in which 
it worked. Most of the country did not go on strike. 
Most of the smaller post offices . . . in fact there were 
tales at that time, that the clerks would come to work 
and be put in the lunch room and just sit there because 
there was no mail for them to distribute, joking that they 
were hoping we would stay on strike forever, because 
they did not have to work (but) they got paid for it. That 
was, in my mind, was the landmark event in the U.S. 
Post Office, and now called the U.S. Postal Service. That 
changed everything.”
 Q: What kind of  work did you do beforehand to help 
organize the strike? What was the buildup to the strike like?
 A.: “The best way for me to describe that would 
be in those days we had bulletin board wars. Each 
organization would (post) material that was beneficial 
to them and all of the employees would read it because 
it was pretty interesting to see this dispute going on 
between the workers. In those days, in order to prepare 
that material, you had to have something called a 
mimeograph machine with a stencil that would tear 
and it was always an ordeal to get this stuff done. In 
our case, Oscar Leckman, who was our president, had 
a room in his house where he had this stuff set out. His 
wife did the typing. We would go every night to his 
house after a days work and prepare the bulletin board 
material for the next day. By the time the stuff hit the 
fan, the workers pretty much knew what was going on 
and there could be some kind of activity coming. They 
were screaming “STRIKE!” up in New York and we, of  
course, reported on it. Ultimately, when we went out (we 
called it going out on strike). While there were a few of  
the other workers . . . the federation workers, who went 
through those picket lines. It was insignificant in terms 
of distributing the mail. Ultimately, day after day, they 
decided maybe they should stay out with us…most of  

them. Interestingly, in the Pittsburgh post office, we had 
a tunnel set up to the railroad station. That tunnel set up 
was to accommodate very large conveyers that would 
carry mail bags back and forth. Some of the workers 
knew about the tunnels and would sneak in through 
these tunnels. Of course, we had people taking names 
and taking pictures so we pretty much identified who 
the scabs were. We had postal inspectors, who were out 
everyday, with their cameras, photographing the people 
that were walking on the picket line. We had significant 
picket lines around that post office. There was no doubt 
in the city that the post office was on strike. We took 
pictures of the inspectors. They took pictures of us. We 
were not without humor in this situation. I guess for 
99 percent of the people that were on strike, it was the 
first time they had ever been on strike. Bear in mind that 
we had the good fortune of having a huge number of  
World War II veterans who were working in the post 
office at that time. So, they had a little more ‘worldly’ 
experience and they were the bulwark that we leaned on 
for instruction and so forth. Our local rented a room at 
the William Penn Hotel, about a half block away from 
the post office, under the name of one of our rank and 
file members. That’s where the (union) leadership tried 
to hang out because we knew that the postal service had 
been to court and had received temporary restraining 
orders and injunctions against the strike. They had 
to serve those (papers) on the leadership. So, our 
leadership hid out, along with the letter carriers, who 
did the same thing. Ultimately, we had to go home. I 
had a little kid at home, wife, so forth. I remember being 
at home and seeing a government car pull up outside 

the house. Our house 
was on a terrace, as most 
houses in Pittsburgh are. 
When they were coming 
to the front door, I was 
out the back door, down 
over the hill, in to the 
woods, so they couldn’t 
serve me. Because, if  
they had caught us, they 
could have forced our 
strike to end with severe 
sanctions. We could have 
wound up with prison 
time for some of us. I was 

a young man in my 20’s. I had a baby. I had just gotten 
a mortgage on a house. Like most of our folks, we had a 
lot at stake. A lot of us, I think, didn’t really understand 
in the beginning how much we had at stake but we had 
that problem. That continued until finally they did what 
they did in Washington. They solved the strike. We 
went back to work. Very happy to working again and 
the rest is history.”
 Q.: What was the difference when you went back after 
the strike? How did it feel to walk back in on that first day 
and how did it affect your life after that?
 A.: “It felt pretty good. It felt pretty good . . . By then, 
now the unions were talking about merger and that’s 
where the fuss was at that time because there were some 
animosities from the previous days between the various 
unions. Between the Federation and the National Postal 
union, especially. Forming a joint local became a real 
problem, and in Pittsburgh, it was a real problem. It was 
a problem because the Federation had a relief fund in 

50th Anniversary 
of the Great Postal Strike
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John Richards with the Pittsburgh, Pennsylvania  Local Remembers the Great Postal Strike of 1970
their local and the National Postal Union had a relief  
fund but the Federation, by virtue of their size, had a 
much bigger, larger amount in their relief fund. They set 
up a meeting of the former Federation only. They had 
guards at the door. They would not admit anyone from 
the National Postal Union into that meeting because 
they were going to divvy up the proceeds of their relief  
fund. Our local went out on to the work floor (holding 
back tears) and took donations. Eventually, the two 
unions merged.
 Oscar Leckman became the first local president. 
When I became president in 1974, I had portraits made 
of all of these people to put on the wall and here we 
are now. We don’t have a perfect union, in my opinion. 
We are in a stepping stone situation. We don’t have a 
true industrial union. We don’t have a merger with the 
letter carriers, which I have been after since day one, as 
others that think like me have wanted the same. But, 
we persevere. I think we have done very well by our 
members.”
 Q.: What was it that prevented folks from creating a 
single, industrial union?
 A.: “The primary reason that they could not complete 
the merger was greed, in my opinion. There were so 
many full-time offices of these unions that you could 
not amalgamate them all together. It would have been 
impossible. You don’t need that many officers. In fact, I 
think the APWU has far too many officers. But, it was 
basically greed and . . . ego. Everyone thought everybody 
was better than everybody else. I guess that’s part of the 
human condition. I don’t know but anyway, since they 
missed that opportunity in 1970, I don’t know if they will 
ever achieve it. Particularly now that the postal service, 
itself, is trying to bifurcate the work. They believe the 
letter carriers should continue as the last mile delivery, I 
think that’s how they describe it. They are trying to follow 
some of the international models and would like to 
contract out as much as the ‘inside’ work as they possibly 
can. The letter carriers, I think, at this point, have less of  
an incentive, if they might have an incentive, to merge 
with the APWU and this officer structure really needs . . . 
and we’ve been trying, for years, to do something with this 
structure. It really needs a lot of work to professionalize a 
lot of the operation and diminish these massive numbers 
of elected officers which are a financial drain, I think, 
on the union. In my experience, strong locals are more 
important than strong national officers in the field because 
we are there where the problems are. Of course, with all 
these tiny constituencies, that elect all of these different 
officers, and the hope that maybe, someday, I could move 
in to that spot that’s the counterbalance . . . against . . . of  
trying to do something about this structure. We even had 
a constitutional convention in Kansas City that may have 
been in ’75, that was there to restructure the union and 
we left with no free structure because everyone had their 
constituency. They argued for their position. In fact, what 
they tried to do at that convention was to try to increase the 
number of national officers so that . . . killed the effort.”
 Q.: How did the strike and collective bargaining, that 
was achieved as a result of  the strike and the merger, change 
postal workers lives?
 A.: “The most obvious response to that is money. We 
got a pretty good raise as a result of the first contract. 
In fact, if  I recollect correctly, those negotiations went 
so well, (Francis) ‘Stu’ Filbey, then the President, was 
able to settle the contract and take a vacation before the 

deadline. We had what I would describe as a ‘whopping’ 
raise, then, compared to what we had under President 
Nixon. The monetary raise end has been very good 
since that time thru the years. Which means . . . we now 
have a little better standard of living. We can send our 
kids to college. Both of mine did. One’s a lawyer. One’s 
an economist (fighting back tears of pride). Anyway, I 
think we live a decent middle class lifestyle now. Not 
too thrilled with the PSE situation now. I think that 
contract was a major step backward for the union. I 
make no bones about it. All in all, I think we are at some 
part of the middle class. I don’t know how you define 
it, what the monetary values are but I think we are in 
there somewhere. I’m now retired. My wife just retired 
from the post office this week. We have two cars. Nice 
lifestyle. Living it up in Vegas, even while we are here for 
a conference. We have been able to travel the world, my 
wife and I. So, we have lived a pretty good lifestyle.”
 Q.: Did you see any difference with the way supervisors 
and managers treated you before and after (the strike)?
 A.: “The postal service has always had a problem with 
supervisors. They have been described as marionettes, 
at one time or another. The political system that creates 
the supervisors, I think, is heavy on the politics and 
light on the ability. It’s not to say that I haven’t worked 
with some decent supervisors in my time. I have. You 
have to understand this . . . when I came in to the postal 
service. It was the political parties that really determined 
who the supervisors would be. There was a standing 
joke in Pittsburgh that it cost $5,000 to talk to the 
Democratic chairman to even see if  that person could 
be considered to be a postmaster, for example. I don’t 
know if it’s true or not but that’s the stuff that was going 
around. When postal reorganization took place, the 
emphasis shifted from the political parties to an internal 
procedure. So, now the personal politics seem to be the 
primary consideration. It’s not to say that we don’t have 
supervisors without ability because we do and that’s at 
all levels. I’m a person, in my career, that I’ve always 
leaned toward the professional side. For example, when 
the postal service in the Pittsburgh area wanted to create 
a training academy for their window clerks. I had a 
good relationship with management at that time. They 
asked my opinion. I hired the University of Pittsburgh 
as a screening agent for the applicants. Management 
agreed with me and I agreed with them. Whoever 
the college said were the best applicants, regardless of  
anything, would be the instructors. That’s the kind of  
thinking I had. But, when I see trailing spouses. When 
I see nephews and nieces. When I see cousins and in-
laws working their way very quickly not just into line 
management but upper management jobs. Not the top, 
but upper management jobs. Well . . . I know what the 
products going to be. But, I still think we have a good 
institution. The best job.”
 Q.: What can newer and younger workers learn from 
the past. What you and so many people fought for to make 
what they enjoy today. What would you recommend that 
they do?
 A.: “Let me relate this to my case. My father was a 
steelworker so I knew union from day one. I don’t know 
how you can replace that legacy with this new situation 
but I do know it’s a problem. My advice to them (to the 
younger workers) is to what we did was to ask what I can 
do to help out in the union. That’s where I would start. We 
faced some of this back when the BMC’s started up. The 
BMC’s started up, they hired a lot of kids off the street 

with a McDonald’s background; a first job background. 
We organized them but we had to get them on board first. 
They didn’t have the handicaps that the PSE’s have. They 
have major handicaps, the PSE’s. You have to reach out 
to them from the union perspective, I believe. You have 
to engage them and involve them. They’re not going to 
come to you; you have to go to them. Whatever it takes 
to get them interested, you have to do, as a union. You 
have to do. That would 
probably vary from city to 
city and person to person. 
I know in Pittsburgh, 
our experience with the 
BMC’s that the BMC’s, 
when they started, 
formed their own locals, 
but with no experience. 
There were forces in the 
APWU in Washington 
that were fomenting 
this so they would have 
control over that group or 
at least some control over 
that group and some support from that group, by the way. 
We merged them in to Pittsburgh with the promise of  
union activity. We had a meeting at the Pittsburgh BMC. 
A 24-hour union meeting. We went in to session when 
one shift was beginning and one was ending. We only 
promised them one thing that got them interested. We 
promised them day to day seniority on the work floor.
 We made that promise with the backdrop that we 
had arbitrated that case a few years back and won it. On 
the work floor, in my opinion, there are two things of  
importance: your assignment and your seniority. If  you 
can control both of those from the worker’s perspective, 
you have a decent work life. That’s what we did with 
that young crowd. Now they’re retiring. But for today’s 
younger workers, I can’t make them be in a union family 
when they grew up. That was the key for us.”
 Q.: How do we get younger workers to understand the 
significance of  labor unions?
 A.: “You have to reach out to them. And not just at a 
conference. You have to reach out daily with newsletters; 
bulletin boards; talking it up on the workroom floor. 
One-on-one conversations. I don’t know how impressed 
they are when you tell them about the strike.
 Telling them about the strike is like telling them 
about the Versailles Treaty. What’s that? It happened 
to these old people. I don’t want to hear about this 
strike stuff. I could see that in their eyes (at the young 
member’s conference). One of  the problems the union 
has with this because of  decreasing numbers in various 
locals their outreach program has diminished. A lot 
of  them have curtailed their newsletters in frequency. 
I don’t know how they do their bulletin board stuff  
because I’m not active anymore. It’s harder to reach 
the newer employees because of  their situation (of  
being a PSE). I always believed that when you mailed 
information to the homes, the whole family would be 
able to read what was going on. We are in the mail 
business. I think that has been lost, somewhat, but 
I know the younger generation wants to use newer 
modes of  communication. So you got to make a way 
to make that interesting. I think the current president 
of  the APWU is on to a lot of  this stuff. I think you got 
to try.” 
 When asked what the union is to him, he said: “The 
union is life.”

50th Anniversary 
of the Great Postal Strike
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APWU SPRING RETIREE MEETING
Retiree Members & Their Spouse or Significant Other Only
 You must make lunch reservation for you and your guest by May 
19th. If for any reason you need to cancel your reservation, please let 
us know as soon as possible since the retiree chapter has to pay for each 
person that is registered for lunch, whether or not, you attend.
 If you are not a member, sign up today by calling 265-7371 or sign up 
the day of the meeting.

TUESDAY, MAY 19th, 10:00 A.M.
at UNION HALL, 1200 E. EUCLID

SPEAKER: TBA
Lunch will be served by the DMI-APWU Local 44 Auxiliary. 

DOOR PRIZES
MAKE YOUR LUNCH RESERVATION BY
May 15th, 2020, CALL Viola at 265-7371

DATES TO REMEMBER:
Reserve Your State Fair Tickets, May 19th – July 31st 
Membership Appreciation Day, Sunday,  June 28th

Cindy Housh, Retiree Chapter President
Email: cindermarie@msn.com

Happy 
Come Join The Fun

Prime Time For 2020

total number of employees assigned to 
the section or the number of bids in the 
section, and the number of the Postal 
Support Employees in that section. 
They are required to use the greater of  
these two numbers. 

a.k.a Mini-Prime Time
 If  you want to submit for January 2, 
2021 through April 30, 2021, you may 
do so from April 9, 2020 through May 
1, 2020. Management has until June 1, 
2020 to return these slips. This leave is 
approved on a seniority basis. Though 
this requesting period has no official 
name, you might have heard it called 
“Mini Prime Time”. It has been my 
experience that management is much 
more generous when you’re requesting 
for leave that is nine or more months 
away than they are when you try to sub-
mit for it in the new leave year.

Filling Out Your Slips
 When filling out your Prime Time 
requests, start your slip at your end tour 
the day before you want your annual to 
commence. This will keep you from hav-
ing to stay regular or mandatory over-
time prior to commencing your leave. If  
you do want to be available for day off  
overtime during your vacation, you will 
need to submit a buck-slip to your super-
visor indicating your intention and like 
everything else, MAKE A COPY, pref-
erably with your supervisor’s initials.
 When submitting your Prime Time, 
it is important to number your choices. 
According to our LMOU, management 

grants each employee two choices dur-
ing Prime Time on a seniority basis. If  
you are junior there is a good possibil-
ity that one or more of your choices 
isn’t available. By marking a 3rd, 4th, 
5th, 6th, choice, you are indicating to 
management which choices are most 
important to you. 
 When you fail to number your slips, 
I have seen management approve the 
two slips that occur first in the calendar 
year. Don’t let management prioritize 
your leave.
 The biggest mistake I see supervisors 
make is applying the Mail Handler con-
tract to our first two choices. Mail Han-
dlers receive their first choice and their 
second choices are not considered until 
all have had a chance at a first choice 
leave period. If  your supervisor does 
this in your section, ask for a union 
steward immediately. 
 The biggest mistake that I see our 
members make is indicating Prime 
Time choices outside the Prime Time 
period. Your first choice may be Octo-
ber 25-31, but it will not be considered 
for Prime Time choices. Any request 
after September 30, 2020 will be ap-
proved on a seniority basis. Do not 
waste your Prime Time choices.
 The contract provides that employ-
ees who earn 104 hours of annual leave 
per year may not request more than 10 
continuous days of annual leave and 
employees that earn 160 or 208 hours 
of annual leave may not request more 
than 15 days of continuous annual 
leave during Prime Time.
 Employees may request two choices 

during Prime Time in units of either 
five or 10 working days, with the total 
not to exceed the 10 or 15 days men-
tioned previously. For example, if  you 
earn 160 or 208 hours of annual leave 
and your first choice is for three weeks, 
you will not be granted a second choice. 
Your other choices will be granted as 
your seniority and the percentages al-
low after everyone in your section has 
been granted two choices. This was put 
in place to allow all employees to have 
a nice vacation during the Prime Time 
period. 
 All career employees are granted 
two choices, then the PSEs are granted 
one choice. Management will grant the 
remaining Prime Time choices based 
on seniority. Employees are to receive 
their slips back for 2019 by April 8, 
2019. Even if  your leave is denied you 
should hold on to your annual leave 
slips. Employees often turn in annual 
leave which makes these leave dates 
available to the first denied employee.

Taking The Holiday Off 
With Your Leave

 There are only two ways to ensure 
the holiday off with your annual leave. 
1. If  you take 32 hours of annual or 
more with a holiday it doesn’t matter 
where the holiday falls in your block, 
you will have it off if  approved. 2. Ship-
man’s memo lets you block in a holiday. 
If  you take eight hours of annual prior 
to the holiday, and eight hours after 
the holiday, and it is approved, you are 
guaranteed the holiday off. These are 
the only two ways to guarantee the holi-
day off.
 You can submit a slip of less than 
32 hours, which doesn’t block the holi-
day, and write in remarks, “to include 

continued from page 6

The DMI-APWU
Membership Appreciation Day

will be held on
Sunday, June 28, 2020

11:00am – 5:00pm
 There will be kid’s activities, crafts, face painters, an 
ice cream truck, music, COPA prizes, Auxiliary raffle, 
and plenty of food. We need volunteers for set-up and 
clean-up.

TO VOLUNTEER CONTACT:
Viola Seger, 265-7371 or Cindy Housh, 669-9518

Labor Park, 4640 Morningstar Dr.
Des Moines, IA.

 
Mark your calendars and plan on attending!

holiday and days off.” If management 
approves it with this wording, you get 
the holiday off. However, management 
is within their rights to approve it, and 
write that you are still subject to the 
holiday schedule. In this case, you will 
get the day or days of annual you sub-
mitted but may be forced subject to the 
holiday schedule.

Hold Your Supervisor Accountable
 When receiving your denied slips 
back, make sure your supervisor indi-
cated which days resulted in the slip be-
ing denied. For example: if  your slip is 
for August 9-15, 2020, and August 9 is 
maxed out, but the rest of the days are 
available. When you resubmit (exclud-
ing August 9) for August 10-15, 2020, 
your leave will be approved.
 Too many times our members have a 
supervisor who doesn’t annotate which 
days were unavailable on the slip. This 
results in our members submitting for 
the same dates and being denied for the 
same reason.

Turning Back Approved Annual Leave
 This applies to clerk craft employees 
only. When an employee turns back 
previously approved annual leave, they 
must do so within 72 hours in advance 
of the approved leave commencement 
date. This allows management to offer 
the leave to other employees that were 
previously denied. If  you don’t turn 
in the leave within 72 hours, then you 
must take the annual leave. Tell other 
people in your section that you are 
turning leave in. Many times some-
one turns leave in and the next person 
in line is not automatically offered the 
leave. Take care of your union brothers 
and sisters.  



March, 2020 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 11

now, the Federal Emergency Manage-
ment Agency would employ postal 
workers for processing and deliver-
ing the necessary medicines to every 
household in America. The next day! It 

Point In Time
continued from page 7

Michael Moore with Local 44 members and retirees at the union hall.

would be a crime if  we let it shut down. 
If we treat the postal service like Block-
buster Video. Whoever thought Block-
buster would ever be out of business? 
But times change. Technology changes. 
But the need to have a connection to 

 Local 44 is on Facebook 
and Twitter. We also have 
a Flickr site where you can 
view photos from Local 44 
events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 
 APWU Local 44 Des Moines 
        Iowa on Twitter
 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!

House Passes USPS Fairness Act; APWU Now 
Turns Its Attention Toward Passage In The Senate 

by Mark Sarcone, Editor/
Legislative Director
 The wheels of  congress grind slow-
ly but with patience and persistence, 
many issues can be resolved one way 
or another. On February 5th, the U.S. 
House of  Representatives moved a 
step closer to abolishing the onerous 
provision that the US Postal Service 
pre-fund retirees healthcare 75 years 
in to the future, resulting from the 
2006 Postal Accountability and En-
hancement Act. This is the provision 
in this act that has placed a weight 
around the postal service, since 2007, 
and has created the illusion that the 
postal service is bleeding money. No 
other federal agency or private cor-
poration has ever been required to do 
this. 
 What is real is that had this pro-
vision not been placed on the postal 
service, our books would have looked 
much better than they do and the post-
al service would be free to invest in its 
future on much more stable ground.
 The bill, H.R. 2382, the USPS Fair-
ness Act, passed 309-106. Of  those 
309, 87 were Republican showing 
bipartisan concern for returning the 
USPS to financial viability. In Iowa, 
the bill passed on party lines 3-0, with 
Steve King abstaining. Thanks to all 
of  you who made the effort to spend a 
few minutes of  your day calling your 
respective congressperson to help get 
this bill passed. The house bill was sent 
to the senate on February 10th and is 
also the USPS Fairness Act, S. 2965. 
It currently has just two co-sponsors 

and is in the committee stage. The 
National APWU conducted a call-in 
day to our Senators on February 25th 
to get them to sign-on as a co-sponsor 
to this companion legislation to the 
house bill. Again, thank you to all of  
you who made the effort to call your 
Senators. They do keep track of  how 
many calls they get on all bills so your 
efforts are not in vain. We may not be 
able to control the outcome of  a bill 
but we can definitely influence its 
path based on how involved we are!
 Local 44 President, Mike Bates, and 
I had the opportunity to speak to Sena-
tor Chuck Grassley’s Washington, 
D.C. legislative aide, Liesel Crocker, 
via telephone in the wake of  the pas-
sage of  the house bill. “I will bring it 
to the Senator’s attention that it passed 
in the house but since he’s not on the 
Senate Homeland Security and Gov-
ernment Affairs Committee and until 
the committee does something with 
that bill, there’s not really much the 
Senator can do with it,” said Crocker.
 We asked Crocker, if  Grassley, 
due to his senior status in the Senate, 
could “nudge” his colleagues on the 
committee to support this bill. She 
said she would do so and is hopeful 
some form of  postal reform can pass 
in the Senate, too. 
 We also discussed creating a pub-
lic-private partnership of  secure, in-
ternet broadband “hot spots” in ru-
ral parts of  Iowa that could benefit 
people that live where there’s little to 
no internet service and could create a 
new revenue stream for the postal ser-

vice. “That’s a good idea!” she said. 
Crocker said she will bring this idea 
to Senator Grassley’s attention. We 
agreed to keep lines of  communica-
tion open going forward. Like I said, 
congress grinds slowly but we will 

continue to be patient and persist.
 I have also posted a letter from 
Iowa Third District Congresswom-
an, Cindy Axne, expressing her sup-
port of  ensuring the longevity of  the 
USPS, in this issue.

our government. You are our only daily 
connection and we need to figure out 
how else can you help us?”
 Etcetera: Still waiting on the arbitra-
tor’s award. As of press time, we are 
still waiting on Arbitrator Goldberg 

to issue the award on our 
collective bargaining agree-
ment. It should be out soon 
and details may already be 
available by the time this pa-
per lands in your mailbox. 
Let’s hope so and let’s hope 
it’s good news! No word yet 
on who the next Postmaster 
General will be but by all in-
dications, it could very well 
be someone appointed by 
President Trump. That same 
Trump who wants to see the 
USPS privatized. Watch this 
space…
 “If  there is no strug-
gle, there is no progress.” 
–-Frederick Douglass
 Until next time. In Soli-
darity…
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by Debby Szeredy, 
APWU National Vice President
 Some thoughts we may be having 
about our current work situation:
  I hate this job and the people I 
work with – especially management.
  I don’t really care about my job 
– I just want a decent paycheck.
  There are parts of  the job I love 
and some good people here.
  I know this job can be better, 
and that’s why I’m involved in our 
local union.
 Sometimes the vision of  the na-
tional/local officers and stewards 
does not reach the member on the 
workroom floor.
 Our union’s vision, to be effective, 
calls on everyone to play a part and 
get involved with something they 

care about. Goals must be set 
and everyone needs to do their part.

Can We Have A Happy Workplace?

What Would Make 
A Happy Workplace?

 A clean and brightly designed 
workplace; an ergonomically safe 
environment in all work sections; 
supervisors and managers that do 
not discriminate and do not disci-
pline, but provide assistance; super-
visors and managers that have posi-
tive attitudes and provide support.
 Happy workplaces have warm 
and energized workers interacting 
with customers, businesses/com-
munity organizations and with each 
other – working as a family. They 
are a place where everyone is treat-
ed with dignity, respect and all of  
us have the right to participate and 
share in working together. Workers 
should have time to laugh and keep 
each other’s spirits high while tak-
ing work responsibilities seriously 
and accomplishing goals.
 We need our employer to provide 
great wages and benefits, adequate 
staffing and training, and a great 
contract, with trust, support and 
camaraderie. We must support our 
retirees and provide a part for them, 
because after all, they have helped 
to keep the Postal Service around 
for us. It should be a place where the 
work culture supports innovation, 
and expansion of  services. A place 
where we work together to build a 

strong future to keep the Postal Ser-
vice a public community treasure.

Will You Help APWU 
Achieve Our Vision?

 Every one of  our members should 
experience a sense of  belonging. 
We see unions today getting better 
contracts, with better working con-
ditions. Union worker power can 
start with our local union and in our 
communities. Two recent examples 
of  power; the people of  Puerto Rico 
(see next page) and union power 
with the teachers. We need to know 
that each task we win together will 
help us get closer to our goal, that 
“happy, safe workplace.”

Take The First Step
 Go to a local union meeting and 
offer your services to help make the 
workroom floor better. Provide your 
ideas and suggestions. If  members 
can’t make it to the meeting, utilize 
online tools like GoToMeeting and 
Zoom. Locals can communicate 
by tele-texting, town halls, special 
weekly news bulletins, specialized 
meetings on campaigns.
 You don’t have to be a steward 
to help. Thank your steward for 
the work that goes into filing griev-
ances and resolving work issues, but 
remember they are not an island 
alone. They need your help to docu-
ment, form a committee, become 
educated in your contract rights, 
and help get others in your work 
section to work with the union to 
take the steps necessary to get that 
“happy workplace.”
 Build union worker power through 
small wins each day. You don’t have 
to be radical – you just have to work 
on campaigns together. I want to give 
a shout out to the Western Colorado 
Area Local, who have held union 
meetings on “GoToMeeting” for over 
a year, so that members from associ-
ate offices 2-4 hours away, like Aspen 
and Durango, get to participate and 
have a voice.

Tri-State Conference
April 23rd – 25th, 2020

Des Moines, Iowa
 When: Thursday, April 23rd through Saturday, April 25th. Please plan 
to arrive on Thursday, April 23rd and depart on Saturday, April 25th.
 Where: Prairie Meadows Casino and Hotel 
        1 Prairie Meadows Dr., Altoona, IA. 50009 
        Phone: (515) 967-1000 or 957-3000
 Hotel Reservations: Reservations may be confirmed by calling (515) 
967-1000. State that you are attending the American Postal Workers 
Union (APWU) Conference. You must make your reservations before 
the hotel deadline of  February 28, 2020. Check-in time is after 4 P.M. 
on the day of  arrival. Check out time is before 11 A.M. on the day 
of  departure. You must provide a valid credit card to guarantee your 
room and obtain the negotiated rate of  $112.00 per night for king or 
double queen occupancy. 
 Parking: FREE
 Registration: The Registration Fee is $80.00 for delegates and guests, 
($90.00 late registration after April 5th, 2020) which includes, Hospital-
ity on April 23rd, lunch and banquet on Friday, April 24th and Saturday, 
(lunch on your own). Send Registration to: Jon Arnold, 1200 E Euclid 
Ave., Des Moines, IA. 50316.
 Contact Numbers: 
  Mike Bates, (515) 229-9089, President of  Host Local 44 
  Jon Arnold, Secretary-Treasurer, Local 44 (515) 229-9663 
  Cindy Housh, Event Coordinator, Local 44 (515) 669-9518 
 Friday Classes:  General Session/Labor Center Classes (TBA)
 Saturday AM Classes: Craft Breakout/Robert’s Rules/Retirement
 Saturday PM Classes: Stewards Training/TSP

   
Iowa – Missouri – Arkansas

A lesson from the geese
 Have you ever stopped to think about why geese 
fly in formation? When flying in a “V”, the flap of 
each goose’s wings creates an “uplift” for the bird 
flying behind. The flock thus achieves about 70 
percent more flying range than if each goose were 
to fly alone.
 Perhaps this is a lesson from nature that can be 
applied to all of us. When workers, for example, 
share a common sense of purpose and direction, 
they can get where they are going faster and easier 
by moving ahead on the “thrust” of one another.



March, 2020 Iowa Postal Solidarity ●  Des Moines BMC APWU Page 13

continued on page 16

B

M

C

Des Moines BMC APWU

Local 7027 Meeting Minutes
February 18th – 19th, 2020

 Call to Order: Tuesday, February 
18th, 2020, 1:30 pm, 4:00 pm Wednes-
day, 19th 2020, President Rob Moyer 
presiding.
 Roll Call: Members signed in.
 Officer’s Reports: 
 President Rob Moyer has been an-
ticipating the APWU National Collec-
tive Bargaining Arbitration award will 
be announced in the next month. Rob 
let members know to let him know if  
they have problems or recommenda-
tions with the wash up, annual leave, 
holiday, and overtime pecking order, so 
the Local Negotiations may be apprised 
of those issues. The Local may only ne-
gotiate for the menu the National pro-
vides through the CBA Art. 30. Plant 
Manager Michael Bahrend has been 
detailed to the Des Moines Post Office 
Plant Manager position. 
 Maintenance: Management has 
still not found a valid contractual way 
which they can move the BEMs around 
as they wish to try to compensate for the 
5 they are actually proposing excessing 
for and management claims the 5 BEMs 
are not being excessed. A step 4 agree-
ment addresses the mail equipment 
and building equipment division that 
management seems intent on ignoring. 
Allegation a Tour 3 supervisor chose 
to drive his manager to a residence in 
the Postal Service Snow Movement ve-
hicle with the plow engaged rather than 
air up their personal vehicle tire. There 
are a number of Level 7 maintenance 
mechanic positions management has 
left unfilled allegedly as there are no 
applicants. It is believed the pay rates 
are so low that those jobs do not have 
a competitive attraction for job seekers. 
Some new maintenance assignments 
were posted and filled. Watkins to tour 
2 Sat –Fri MM7. Cooper to Kenny’s 
vacancy. Management is focusing more 
on attendance. Management issued a 
service advisory to stay home if you are 
sick with flu like symptoms.
 Clerk Craft: Cyndi has 33 cases in 
the step 2 appeal process (which hap-
pens when the union is unable to get 
management to resolve the grievances 
at the supervisory level or at step 1.) 
The issues management does not want 
to resolve are improperly transferred 
employees, unconverted PSEs, 7 out 
of 9 cross craft cases, stewards denied 

steward work time – 3 resolved – 4 
not resolved, Employees who have re-
moval, improper Overtime List out of  
section, resolving 2 holiday assignment 
cases, resolving grievant denied stew-
ard, resolving using PSEs over 8 prior 
to using available OTDL clerks, resolv-
ing 4 supervisor doing bargaining unit 
work, discussed Letter of Warning, 
waiting decisions on supervisor doing 
bargaining unit TACS work, delayed 
bid posting pending decision, Saturday 
– Sunday bid reversion, 14 day suspen-
sion case for next step 2 meeting, as 
well as the steward work Cyndi is do-
ing on management failure to provide 
information, a Removal, delay in being 
permitted to return to work, Mail Flow 
Control OTDL Rotations, and getting 
the clerks paid for settled grievances. 
Several Employees wish to move from 
current craft jobs into the clerk craft. 

 December 2019 T-Shirt Winners: 
Tabbatha Bailey and Rob Moyer
 December Meeting Cup Winners: 
Teresa Daleske and Cyndi Miller
 December Plant Cup Winner: Cha-
nel Akers
 December $120.00 Door Prize: Not 
Won
 Name Drawn: Roger C. McGee

 January T-Shirt Winners: Shannon 
McGuire and Todd Storesund
 January Meeting Cup Winners: Ju-
lie McClain and Rob Moyer
 January Plant Cup Winner: Antho-
ny Thompson
 January $140.00 Door Prize: Not 
Won
 Name Drawn: Vicki Chandler-
Weller

 February T-Shirt Winners: Troy 
Heuermann and Mike Cope
 February Meeting Cup Winners: 
Rob Moyer and Kirsten Vandervort
 February Plant Cup Winner: 
Shannon McDermott
 February $160.00 Door Prize: 
Not Won
 Name Drawn: Tom Terhark
 2019 National Union Election 
Ballot Mailing Certification - $50 
Drawing Winner: Julie McClain
 2019 National Union Election 
Ballot Mailing Certification - $25 
Drawing Winners: Todd Storesund, 
Maha Merhi, James Barr, Joann 
Huddleson Mark Mernone, Andrew 
Tuttle
 2020 door prize
 Recesses: 14:20 PM Tuesday
 Adjournment: Wednesday 9:15 
AM

 Over the last few months I have 
been called to several offices because 
co-workers and/or management are 
not getting along when everyone 
thought they were all “friends.” I 
am not saying management and 
employees or office co-workers can-
not be friends or friendly outside of  
work or even at work, but what I am 
saying is that when the friendships 
go through trying times it cannot 
affect the workplace. This has been 
an ongoing issue for some time but 
I have never addressed this issue be-
fore because how I (APWU) handle 
management is and should be com-
pletely different than how you estab-
lish your relationships with your su-
pervisors and co-workers. I will tell 
you that it is management’s respon-
sibility to separate work and home 
and to ensure the workplace is safe 
and hostile free. I do not think that 
it is appropriate for management to 
be friends with just a few employees 
outside the workplace and exclude 
other co-workers. This causes is-
sues every time. I also know that the 
workroom floor is not where we dis-

cuss what happened the night before 
or over the weekend. That is what 
lunches, breaks or phone calls after 
work are for. While we think we are 
not disrupting the office by stopping 
to talk to a co-worker who continues 
to perform their duties, management 
always brings this up when they are 
addressing other issues. The union 
has also had PDIs held because of  
the cell phone policies. The cell 
phones cannot be used at the win-
dow or when you are on the work-
room floor during the performance 
of  your duties. The policy is that 
the cell-phones should be in lock-
ers and not on the workroom floor 
at all but we all know that supervi-
sors will be lenient on these policies 
until someone gets hurt or another 
issue is being addressed then all of  
a sudden they want to say that the 
employee is not following their last 
instruction. Sometimes it is because 
we forget or we just get complacent 
with following all rules and regu-
lations, just like supervisors forget 
the policies until someone gets hurt 
or they are upset about something 

completely different. I know it can 
seem as if  it is easy for me to say 
all of  these things, but trust me I 
have lived through everything I am 
addressing. Management is not our 
friend. I would never say they are 
our enemy, but please remember this 
is your workplace. You are there to 
do the job to the best of  your abil-
ity in a safe manner every day. A 
fair day’s work for a fair day’s pay 
comes to mind. It is in the contract. 
Please follow postal policies as they 
have been established for a reason. 
The APWU wants you to come to a 
hostile-free work environment every 
day and the key is doing the job you 
are paid to do and making the union 
aware of  ongoing problems. There 
is not a quick fix for some of  the 
more personal issues as feelings are 
in play and once we say things they 
are not easily forgotten or forgiven. 
Please remember you are working to 
provide for yourself  and your family 
and personal problems are best ad-
dressed through other resources out-
side of  the post office such as EAP, 

Please Don’t Bring Personal Issues 
To Work Or Make Work Personal
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BMC Local 7027
Meeting Schedule

Tuesday
March 17, 2020

1:30 PM & 4:00 PM

Wednesday
March 18, 2020

8:00 AM

Tuesday
April 21, 2020

1:30 PM & 4:00 PM

Wednesday
April 22, 2020

8:00 AM

Tuesday
May 19, 2020

1:30 PM & 4:00 PM

Wednesday
May 20, 2020

8:00 AM

March Door Prize Drawing $180

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272

B

M

C

Des Moines BMC APWU

 If  you steal from the Postal Service, 
you will get caught. You may not get 
caught today or tomorrow, but even-
tually you will be found out and fired. 
An automation clerk was taken off the 
machine by the postal inspec-
tors. When confronted, she 
admitted to stealing for over 
a year, even though she had 
only been under investigation 
for three months. By her own 
admission she had been tak-
ing $100-$200 every night that 
she worked. She signed waiv-
ers giving the postal inspectors 
permission to search her car 
and her home. Forty-two gift 
cards were found as a result 
of these searches. She never 
asked for a shop steward or 
an attorney, she simply admit-
ted to being a thief and lost 
her job. If  you find yourself  
in a similar situation, ask for 
a shop steward and say noth-
ing till your steward arrives. If  you think 
criminal charges may be forthcoming, 
ask for an attorney. Her only question 
was, “Can I come back as a mail han-
dler?”
 If you did not bring it in when you 
came in, don’t take it out. This includes
UBBM, magazines, coupons, news-
papers or anything else from the mail 
stream.
 Too many times employees — clerks, 
mail handlers, even supervisors — are 

tempted by what they think is easy 
pickings only to find out it’s a set-up. In 
some cases the Postal Service has even 
chosen to prosecute the offenders. Now 
not only have you lost your livelihood, 

you have a felony conviction making 
it hard to find another job. Some have 
even served jail sentences for their 
crimes. A word to the wise, don’t steal, 
it’s not worth it.
 The post office is a workplace and 
should be treated as such. Don’t let 
your personal life clash with your job. 
Conflicts should not occur on the work-
room floor or on the roof. Weapons are 
not allowed on postal property. A clerk 
was removed from the workroom floor. 

Consider The Consequences 
Of Your Actions

1
 1918 – President Wilson signs into law a Post 
Office appropriation increasing entrance salary to 
$1,000 a year and the maximum to $1,500.

2
 1913 – Postal workers granted 8 hour day.

18
 1970 – Beginning of the first postal strike in U.S. 
history.

21
 1970 – Postal strike reaches peak involving more 
than 230,000 workers in 200 cities across the
U.S. Back-to-work order rejected.

23
 1970 – President Nixon declares national emer-
gency, orders 30,000 troops to New York City to 
break postal strike.

24
 1970 – Troops enter New York City post offices. 
Secretary of Labor advises unions negotiations will 
begin March 25.
 1974 – Coalition of Labor Union Women (CLUW) 
founded at a meeting of 3,000 women trade union-
ists from 58 labor organizations. The coalition was 
formed to promote equal rights and better wages 
and working conditions for women workers.

25
 1911 – Triangle Shirtwaist Company fire in New 
York City. Killed were 147 young workers, most of 
them Jewish and Italian immigrant women. The 
workers were locked in by their employer. The trag-
edy inspired new fire safety laws.
 1970 – Postal strike ends. Tour 3 workers in New 
York City return to work following mass rally out-
side GPO after eight days on the picket lines.

Milestones in 
labor History

— March —

His car was searched and a gun was re-
covered. No matter the circumstances, 
never bring a weapon on postal prop-
erty.
 Many of the newer employees don’t 

know the rules. If  you have 
a question, ask your shop 
steward. I would hate to 
see someone lose their job 
because they simply didn’t 
know. One rule that many 
employees seem to disregard 
involves the cell phone poli-
cy. Clerks have been removed 
from the post office for viola-
tion of the cell phone policy. 
Walking around texting is 
good way to get into trouble.
 Most people don’t 
look where they are going 
while letting their fingers do 
the talking. Many times em-
ployees have almost walked 
into me while texting. This 
is a dangerous practice and 
should be avoided at all 

times. If  you cause an injury while tex-
ting or wearing your earphones, man-
agement will try to fire you.
 Let’s all enjoy the many benefits of  
working for the post office. Hopefully, if  
you choose to make the Postal Service 
your career, you won’t have to leave un-
til you are ready to retire. Consider the 
consequences of your actions before 
you do something that could cost you 
your job.
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Unioncontinued from page 5

 On February 10, the Maintenance 
Craft Director, Idowu Balogun and 
the Postal Service signed off  on the 
implementation of  Arbitrator Gold-
berg’s Award on POstplan Custodi-
al Staffing in (APO/RMPO) Instal-
lations in case number Q10T-4Q-C 
15206030. The outstanding issue in 
implementing the Award was the 
process of  returning custodial clean-
ing in POStPlan Installations to the 
Maintenance Division.
 In the settlement, the parties 
agreed to the following:
  Determining whether a con-
tract cleaning service can be utilized 
in an Administrative Post Office 
(APO) and its associated Remotely 
Managed Post Offices (RMPOs) 
within a POStPlan Installation will 
be based on the Memorandum of  

Understanding (MOU) Re: Subcon-
tracting Cleaning Services;
	 Custodial duties that are cur-
rently performed by contractors and 
other non-Maintenance Craft em-
ployees will be assigned to custodial 
employees within 180 days;
  Cleaning contracts that include 
a penalty for cancelling the contract 
will be reviewed at the national lev-
el regarding cancellation;
  Current custodial employees 
who are within a POStPlan Instal-
lation will not be involuntarily reas-
signed to a different office within 
the POStPlan Installation or have 
their duty assignment reposted to 
change their principal assignment 

area from one office to another;
  The Postal Service may require 
that future custodial duty assign-
ments require the use of  a private-
ly-owned vehicle (POV) to travel 
between offices in a POStPlan In-
stallation. The Postal Service re-
serves the right to provide postal 
vehicles and/or transportation at 
its option. This exception is limited 
only to PostPlan Installation and 
Maintenance Craft.

Summary of PostPlan 
Custodial Staffing Award

 The June 2017 Award held that:
 “As the Union points out, the 
POStPlan office structure is almost 

Agreement Reached On POStPlan Award Implementation!
identical to the main post office - 
station/branch structure described 
in Article 38.2.B. Simply switch the 
names from APO to main post of-
fice and from RMPO to station or 
branch, and the management and 
operational structure of  the POSt-
Plan and non-POStPlan offices are 
exactly the same…
 “Whether an APO-RMPO clus-
ter constitutes an installation for 
custodial staffing purposes is a ques-
tion is to be resolved under Article 
38.2.B of  the National Agreement.
 “A POStPlan cluster of  an APO 
and associated RMPOs is an instal-
lation as that term is used in Article 
38.2.B.”

when an employee is on Restricted 
Sick Leave (see ELM 513.39) OR 
when the supervisor deems docu-
mentation desirable for the protec-
tion of  the interests of  the Postal 
Service. The determination by man-
agement must be:
	 Made on a case by case basis.
	 Must not be arbitrary, capri-
cious or unreasonable. [There can-
not be an automatic requirement to 
have an employee submit documen-
tation for a 3 day or less absence. 
It is based on a case by case situa-
tion. It cannot be arbitrary (whim, 
impulse, because I said so…) nor 
capricious (changing all the time, 
unpredictable…) or unreasonable 
(not fair, not sensible, not sound). If  
such demand is made by a supervi-
sor, FILE A GRIEVANCE asking 
for reimbursement of  medical bill, 
travel, parking, etc. and to have the 
absence leave approved.]
	 Steward should ask for all infor-
mation relied upon to deems docu-
mentation desirable for the employee. 
Burden of  proof  lies on management 
to demonstrate precisely how deem-
ing documentation protects the inter-
est of  the Postal Service.
 Whether management imposes 
discipline for excessive absenteeism 
must be determined on a case by case 
basis and taking into account all rel-
evant factors and evidence. Be sure to 
challenge every instance of  AWOL, 
unscheduled leave determinations, 
return to work meetings, improper 
demands for documentation, inaccu-
rate 3971s and unjust discipline. 
 Hold management accountable! 
Know your rights, and if you feel 
they’ve been violated, request your 
steward and file a grievance!

Attendance Crack 
Down And Bid 
Realignments
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20 Things All Clerks Should Know
 1. You have the right to a shop 
steward when going into a meeting 
with management.
 2. You have the right to refuse to 
put your signature on anything, in-
cluding 3971s.
 3. If  you need to see a shop stew-
ard, make sure you inform your su-
pervisor. They have two hours to 
make the request.
 Never walk over to the steward 
booth on your own. When asked the 
reason for a shop steward, all you 
have to let them know is that it is a 
postal issue (wages, hours, or working 
conditions).
 4. If  you are on vacation and be-
come ill, you can call down to your 
unit and let your supervisor know you 
would like to change your vacation 
leave to sick leave. According to the 
contract (Article 10.5) your request 
cannot be denied.
 That way you save annual leave. 
You will have to provide documenta-
tion upon your return. If  you cannot 
reach your unit, call the union booth.
 5. Always call the 1-877-477-3273 
number when you have an unsched-
uled absence. Calling the unit will not 
suffice.
 Make sure you jot down your con-
firmation number.
 6. Employees will get compensated 
150 percent (time and a half) when 

they document and file a grievance 
on management performing bargain-
ing unit work such as running the ma-
chines, sweeping the stackers or mov-
ing containers which are occupied 
with mail. It is a contract violation.
 7. Throughput is a goal of  manage-
ment. There is nothing in the contract 
pertaining to throughput. The con-
tract states “a fair day’s work for fair 
day’s pay” (Article 34 section A). It is 
not “fair” if  you are working one to 
the machine. Always work in a safe 
manner. Safety first.
 8. When you work on your non-
scheduled day, you may be required 
to work more than eight hours.
 9. If  you have work restrictions, 
always keep a copy of  your doctor’s 
statement in your possession in case 
management asks to see it.
 10. Make sure you always make 
your four basic clock rings; BT, OL, 
IL, ET.
 11. In the handbooks and manuals 
it says that if  you are using unsched-
uled sick leave you have to call in “as 
soon as you possibly can.” Remem-
ber; always call in when taking an un-
scheduled day.
 12. Documentation is the key in ev-
ery grievance.
 13. If  you feel you are working in a 
hostile working environment, inform 
your supervisor and your shop stew-

ard immediately.
 14. There is zero tolerance for cell 
phone usage on the workroom floor.
 15. Always fill out an accident re-
port if  injured while performing your 
duties. Cover yourself. If  there is no 
documentation, it’s as if  it never hap-
pened.
 16. PSEs have the right to FMLA 
if  qualified.
 17. No employee may be required 
to work more than six continuous 
hours without a meal or rest period of  
at least a half  hour.
 18. You have 14 days to file a griev-
ance after you are aware of  an inci-
dent or infraction.

 19. Always follow your last instruc-
tion unless it’s an issue which may put 
your safety at risk.
 20. If  you are asked, “Where were 
you?” When you return from an un-
scheduled absence, document it and 
inform your shop steward immediate-
ly. Your only obligation when calling 
in for an unscheduled absence is to 
write down your confirmation num-
ber, not explaining where you were. 
Anything else is a form of  harass-
ment. Management has already been 
informed to cease and desist with that 
behavior.
 Work safe. Work smart.
 Let’s get the mail to the customers.

continued from page 13
the Employee Assistance Program.
 As always, if  you need immedi-
ate assistance, you can always call 
me when you are on breaks, lunch 
or after your workday has ended. 
I will be able to discuss the issues 
with you and help you decide the 
best way to address them. Some-

Please Don’t Bring Personal Issues 
To Work Or Make Work Personal

times a phone call asking a question 
can help you resolve the issue and 
sometimes, as most of  you know, I 
ask you to request a steward. Please 
remember the union is available to 
answer questions and if  you want 
the correct answer to the question 
ask the union not management or a 
co-worker.


