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 In accordance with the 2015-2018 
Collective Bargaining Agreement, 
career employees represented by the 
APWU will receive a 25 cent per hour 
cost-of-living adjustment (COLA), ef-
fective March 3. The increase is the 
result of  a rise in the Consumer Price 
Index (CPI-W). It will appear in pay-
checks dated March 23, 2018 (Pay Pe-

riod 06-2018), and will total $520.00 
per year. The COLAs are in addition 
to general wage increases.
 This is the sixth cost-of-living in-
crease under the 2015-2018 contract:
  $0.00 The first COLA would 
have been effective Sept. 5, 2015
  $0.00 The second COLA would 
have been effective March 5, 2016.

  $21.00 The third COLA was ef-
fective Sept. 3, 2016.
  $333.00 The fourth COLA was 
effective March 18, 2017.
  $270.00 The fifth COLA increase 
effective Sept. 2, 2017.
  $520.00 The sixth COLA effec-
tive March 3, 2018.
 The COLAs received so-far during 

First COLA Increase Of 2018
the 2015-2018 CBA will total $1,144 
per year. Postal Support Employees 
(PSEs) do not receive cost-of-living in-
creases, but have five general wage in-
creases under the 2015-2018 contract. 
 On Nov. 25, 2017, PSEs received a 
pay increase of  2.3 percent and will 
receive a 21-cent raise on May 26, 
2018.

 The White House introduced its 
proposed Fiscal Year 2019 budget 
to Congress last week. This non-
binding proposal begins an annual, 
months-long government funding 
process and also showcases the Ad-
ministration’s funding priorities, 
setting the tone for budget negotia-
tions.  
 For postal and federal workers, 
this budget is largely a reintroduc-
tion of  last year’s failed attacks on 
our pay and benefits, but takes them 
even further. It:
  Increases employee FERS con-
tributions 1% a year for each of  the 
next six years;
  Eliminates FERS Cost of  Liv-
ing Adjustment (COLA), and reduc-
es CSRS COLAs by 0.5%;
  Eliminates the special retire-
ment supplement;
  Reduces retirement benefits 
by using a “high five” salary aver-
age formula, rather than the current 
“high three” average;

  Lowers the G-fund interest rate 
to provide worse returns on Thrift 
Savings Plan investments;
  Increases the share postal and 
federal workers pay for care under 
the FEHBP;
  Slashes Postal Service person-
nel costs and reduces mail service to 
the American people to achieve $44 
billion dollars in postal-specific sav-
ings;
  Decrease FECA compensation 
for injured workers and institute a 
new waiting period before they can 
receive benefits;
  Cuts $237 billion from Medi-
care.
 Each of  these proposals would be 
severe cuts to dedicated postal em-
ployees, both active and retired.
 “We’ve been down this road be-
fore, and once again we cannot al-
low the budget to be balanced on 
the backs of  working people,” said 
President Mark Dimondstein.
 As justification for attacking our 

paychecks and retirement security, 
the White House cites the need to 
reduce the federal deficit; how-
ever, the White House and its al-
lies seemed unconcerned with the 
deficit when they passed a $1.5 tril-
lion bill to finance tax cuts for the 
wealthy elite.
 “Just as we feared when we fought 
against the disastrous tax proposal, 
the White House is coming after our 
hard-earned pay and benefits to ‘fix’ 
the deficit they are growing,” said 
Legislative and Political Director 
Judy Beard.
 Many of  the Administration’s 
disastrous proposals were incorpo-
rated into last year’s House budget, 
as part of  a $32 billion dollar cut 

White House Budget For 2019 Continues 
Attacks On Postal And Federal Workers

targeted at federal and postal work-
er pay and benefits. Postal workers, 
active and retired alike, rallied last 
year against the budget attacks and 
stood arm-in-arm with our sisters 
and brothers in the Federal-Postal 
Coalition to defend our livelihoods. 
We flooded Congress with tens of  
thousands of  calls on our coordinat-
ed Day of  Action against the bud-
get, and thanks to our activism, we 
were victorious. Congress ultimate-
ly abandoned the House budget and 
instead adopted the Senate budget 
which excluded these terrible provi-
sions.
 As this year’s budget process be-
gins anew, we will bring that same 
vigilance and action to succeed.

(AP Photo/J. Scott Applewhite, File)
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 The Labor Press is the most important 
media to keep its members informed.

 On Jan. 26, the MVS Divi-
sion and the USPS settled Class 
Action Grievance USPS NO. 
Q15V-4Q-C17473798/APWU No. 
HQTV20170179.
 In the settlement, the parties 
agreed that when an external post-
ing to hire contains an incorrect sal-
ary for the position in question, the 
Postal Service may correct the error 
pre-employment. Correction of  the 
error must be made prior to a written 
job offer being accepted by the appli-
cant.

MVS New Hire Salary Dispute Settled
 If  an applicant accepts a written 
job offer which incorrectly lists a sal-
ary higher than the entry level for 
that position, the applicant will be 
placed in a salary which is on the ap-
propriate Article 9 pay table, but not 
lower than the salary on the accepted 
job offer.
 In various parts of  the country, the 
USPS was recruiting and hiring PVS 
operators by offering to pay these 
new employees higher than the en-
try level salary for that position. This 
action is against every principle of  

Article 9 Salaries and Wages of  the 
Collective Bargaining Agreement.
 In some locations, management 
would then rescind the offer after the 
employee was hired and pay a lower 
rate. Often, the employee would re-
ceive a letter of  demand for overpay-
ment of  their salary.
 The parties agreed to resolve this 
issue with language that dictates once 
the USPS hires an employee with an 
improper salary, they are contractu-
ally obligated to pay that employee at 
the rate they agreed to upon hire.

 “The APWU is pleased to resolve 
this issue and bring relief  to the new-
ly-hired drivers who left previous em-
ployment on the assumption that the 
USPS would abide by the accepted 
salary,” said MVS Director Michael 
O. Foster. 
 “There are no authorized salary 
exceptions for career employees. Ev-
ery employee should be hired and 
paid off  of  the Article 9 pay chart. 
Any letter of  demand based on this 
issue can now be resolved using this 
settlement.”
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by Bryon Preminger, 
IPWU Legislative Director
 What the hell is wrong with the 
Iowa GOP that controls the House, 
Senate, and Governorship? I still re-
member when they were put into of-
fice, an Iowa Congressman said the 
people have spoken so don’t complain 
about our agenda.

 We have seen the destruction they 
caused public workers by stripping 
away their collective bargaining rights 
and making it difficult to maintain a 
union in the state.
 Cities tried to protect workers by 
enacting minimum wage legislation 
because our state hasn’t raised the 
minimum wage since they had to in 
2009 because the federal government 
raised the minimum wage. They 
want Iowan’s without skills to live 
on nothing to promote what they say 
is a healthy business climate. Iowa 
should change its motto to: Iowa a 
land of  opportunities on the backs 

The Iowa Power Gods
state rights. We are the UNITED 
STATES. The federal government 
passes laws that we preserve in each 
state so as Americans we stay UNIT-
ED. The states are free to pass legisla-
tion so that a state can preserve their 
right to stay united. Cities are free to 
pass laws that keep them united.
 If  Iowa does become the 13th state 

to call for a change to the constitution 
to limit the federal governments rights 
then it is time that we call for a change 
to the Iowa constitution to limit the 
states rights. 
 If  a city wants to treat its work-
ers better and attract more qualified 
workers then they should have the 
power to do that. Let’s stop the hy-
pocrisy. Iowa’s legislature wants you 
to believe that they know better than 
the Federal Government and the citi-
zens of  your community on what is 
right for everyone. Quit trying to be 
power gods, because at the end of  the 
day you’re just a legislator from Iowa. 

APWU Reaches Monetary 
Settlement With USPS

 Iowa should change its motto to: 
“Iowa a land of  opportunities on the

backs of  our most vulnerable citizens.”

of  our most vulnerable citizens. 
 Now if  you think that the state 
should have jurisdiction over cities be-
cause they are the next higher author-
ity, explain this. An Iowa Senate sub-
committee advanced a bill to the full 
Senate that would change the consti-
tution of  the United States to limit the 
power and jurisdiction of  the Federal 

government. This was passed last year 
by the Iowa House and if  it is passed 
in the Senate, Iowa will become 13th 
state to call for a convention of  states.
 One of  the quotes I read in the 
Des Moines Sunday Register was from 
Mike Wyatt of  Indianola that said, “I 
have more faith in Iowans than I do 
in the federal government.” I have a 
question for you Mr. Wyatt do you 
have more faith in the citizens of  In-
dianola than you do in the state of  
Iowa?
 The battle for states rights has long 
been an issue. Some would tell you 
that the civil war was a battle over 

 On February 9, the Clerk Craft 
reached a $49.9 million dollar settle-
ment with the USPS on POStPlan 
staffing violations. The monetary 
settlement follows a ruling by Ar-
bitrator Stephen Goldberg that the 
Postal Service violated Arbitrator 
Goldberg’s previous award of  Sep-
tember 5, 2014 and a subsequent 
Memorandum of  Understanding 
(MOU) dated September 22, 2014.
 The dispute was initiated after 
the Postal Service admittedly failed 
to honor their agreement that after 
December 22, 2014, the ‘POStPlan’ 
Remotely-Managed Post Offices 
(RMPOs) open 4 or 6 hours a day 
would be staffed with bargaining unit 
clerks, and Level 18 offices would be 
staffed with career employees. Long 
after the agreement, Postmaster Re-
liefs (PMRs) were still working in 4 
or 6 hour RMPOs across the country 
and Level 18 offices reported still us-
ing PSEs instead of  career employ-
ees.
 “Our goal is for management to 
abide by their contractual obliga-
tions in the first place. When they 
don’t, it is best if  management ad-
dresses the problem as quickly as 
possible, in this case to properly staff  
the POStplan offices,” remarked 
President Dimondstein. “Unfortu-
nately, neither happened, and I con-
gratulate the Clerk Craft in insuring 
that these management violations 
have consequences as a deterrent to 
future violations.”
 The money from the settlement 
will be distributed among Clerk 
Craft employees to be identified by 
the National APWU. The Postal 
Service is required to cooperate and 
provide information necessary for 
the union to identify employees eli-
gible for payment. Updates on the 
implementation of  the settlement 
agreement will be provided to local/
state organizations and the member-
ship through the APWU website.
 “It is important we have arbitra-

tors willing to rule that monetary pay-
ments and other strong remedies are 
necessary to address willful and/or 
repeated violations of  the contract,” 
said Clerk Division Director Clint 
Burleson, “It is even more important 
that the membership work together to 
develop the leverage to win grievances 
at the local level and ideally prevent 
violations from occurring in the first 
place.
 “Many thanks goes to Assistant 

Clerk Craft Director Lynn 
Pallas Barber,” Burleson con-
tinued, “who served as the 
case officer for the grievance, 
provided testimony at the 
hearing, and developed the 
leverage to secure the $49.9 
million in remedy. Thanks 
also go to Assistant Craft Di-
rector Lamont Brooks for his 
assistance in negotiating the 
final settlement.”
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 Have you ever found your-
self  saying, “I haven’t ever used 
the union,” or “that [craft, tour, 
post office/station, or co-work-
er] got something I didn’t get?” 
How about, “I pay my dues, but 
the union hasn’t represented me 
or didn’t do anything for me?” 
Let’s take a moment to address 
your concerns.
 First and foremost, it can 
never be said enough, YOU 
ARE THE UNION. If  you ever 
find yourself  thinking that the 
union did not do something for 
you, ask yourself  what you can 
do. If  you want to see change, 
let it begin with you.
 Having a local union repre-
sentative does not take away the 
responsibility that comes with 
being a member.
 Ask local officers how you 
can help, attend union meet-
ings, participate in a union gear 
day. Be active in your communi-
ties and help increase commu-
nity support in protecting our 
jobs.
 If  you currently have an 
APWU-represented duty as-
signment, or have retired from one, 
you my friend can thank the labor 
movement. Any workplace benefits 
and livable wages you receive(d) are 

What Has The Union Done For You?

because of  what union postal work-
ers fought for – what we achieved by 
standing together.
 “Using the union” should not be 

defined as whether or not you have 
ever requested steward time or asked 
that a grievance be filed on your be-
half. If  you have ever taken a day of  

annual or sick leave, if  you have 
ever received overtime, and if  
your seniority ever came into 
consideration for conversion 
to career, vacation sign-up, job 
bidding, or holiday work – you 
my friend can thank the union. 
I could go on and on. Let’s be 
clear, we have all benefited 
from being in a union.

Strength Comes 
From Standing Together

 My point is simple: Our 
strength will only come from 
us standing together, being on 
the same team. We all will go 
through times when we are 
tested, when a force attempts 
to divide us. Some may be led 
to believe they are better stand-
ing alone, or on the outside. If  
we allow others to divide us, we 
will not succeed.
 Management never gave us 
anything. Union members take 
steps and fight, benefit by ben-
efit, dollar by dollar, to bring 
everyone up to a viable stan-
dard of  living. We do this for 
ourselves, and as those before 

us did. We do it for the future of  our 
friends, families, and co-workers.
 Our union will only be as strong as 
we make it.
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 I would like to take this time to 
thank all the men and women in the 
Des Moines Iowa Area Local 44 for all 
the hard work you do day in and day 
out. It’s not easy moving the mail these 

days! Management has slashed staff-
ing making it very difficult to move the 
mail and to get customers through the 
long lines at our stations. Management 
is unilaterally shifting clerk craft work 
to other crafts. Our union has turned 
into a massive grievance machine. We 
are paying out free money to our mem-
bers but are still not getting credit for 
the cross craft work. This reflects in the 
infamous labor scheduler as though 
the work is getting done, despite these 
reductions and, as a result, could re-
sult in more job cuts in the future. It’s 
a never ending spiral to the bottom. 
Mail is being delayed at the plant and 
stations. UBBM mail is dated back to 

Our Union Has Massive Grievances
January 31st and clerks are finding im-
portant first class mail in it. Services 
our customers pay extra for, such as 
BRM, Premium Forwards and Second 
Notices are also delayed. These delays, 
in essence, are ripping off  our custom-
ers. This is completely unacceptable! 
We are recording all the delayed mail 
and have filed a grievance to get man-
agement to process the mail without 
delay. The Des Moines, Iowa post of-
fices have been in the news twice this 
year already for customers not receiv-
ing their mail for days and weeks at 
a time. When asked for comment, all 
the Postal Service could come up with 
is “minor” staffing issues. Yes, that’s 

right they said MINOR! The second 
excuse was even more pathetic when 
they blamed it on the poor weather, but 
customers weren’t buying it, as weath-
er conditions have been no worse this 
year than any other year. The Postal 
Service declined comments to the me-
dia. A facebook article reported that in 
response to similar delays in the New 
York area, local elected officials have 
fired off  a letter to PMG Megan Bren-
nan. We will try to get our elected of-
ficials here in Des Moines to do the 
same thing. We must hold the Postal 
Service accountable for their inability 
to manage and failure to perform their 

continued on page 9

by Mark Sarcone, Editor/Legislative Director
 Over a year ago (January 31, 2017) HR 756, 
“The Postal Service Reform Act” was introduced 
by Utah Congressman Jason Chaffetz, “to restore 
the financial solvency and improve the governance 
of  the United States Postal Service in order to en-
sure the efficient and affordable nationwide deliv-
ery of  mail, and for other purposes.”
 Although not a perfect bill by any means (very 
few are), the American Postal Workers Union got 
behind it because something . . . anything more 
than is currently being done, must be done to stop 
the hemorrhaging of  postal resources. The hemor-
rhaging I refer to is a result of  the disastrous 2006 
Postal Accountability and Enhancement Act. This 
bill was basically written and passed to purposely 
weaken postal resources by including a mandate 
that health benefits be paid, at $5.5 billion a year, 
over a 10-year period, to fund future postal employ-
ee health benefits, 75 years into the future. A finan-
cial “crisis” was created to give the appearance that 
the postal service can no longer pay their bills. 
 Iowa Third District Congressman, David 
Young (R), said, “there’s been a change in chairs 
in the Governmental Affairs Committee. This bill 
was introduced by Congressman Chaffetz but 

Despite ‘Hiccups’, Congressman 
David Young Sees Postal Reform As A Priority

his resignation from Congress 
threw a hiccup into the proceed-
ings and now the committee is 
chaired by Trey Gowdy.” Chaf-
fetz resigned June 30, 2017 and 
now Gowdy has announced he 
will not be running for Congress 
in 2018. “I’m hopeful that we 
can get it done,” said Young. “I 
can’t promise you an outcome 
but I have talked to leadership 
and have told them that this is 
a priority for not just myself  or 
the people that I represent but 
as well as for other members of  
Congress, too. I would hope no-
body would want to force (the 
postal service) to go bankrupt” 
He added he does not know, at 
this time, what the prospects are 
in the Senate.
 Young made his comments 
about postal reform and other 
pressing issues, at a Town Hall 
gathering at the Iowa State Fair-
grounds in late January. 
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by Mark Sarcone, Editor
 Long-time Member, Steward and 
Officer of the DMI Local APWU, 
Cindy Housh, was honored for her 
30-plus years of dedication, commit-
ment and loyalty to the DMI Area 
Local 44. 
 She was presented with a cer-
tificate from local President, Mike 
Bates, at the annual Appreciation 
Dinner, hosted by the DMI Local 
Auxiliary, on January 27th, in front 
of about 20 other Stewards and Of-
ficers.
 Housh said when she first started 
at the Post Office, at the age of 23, 
she was not even aware of unions 
as she had not been raised around 
union activists. She decided, early 
on, that she wanted to be involved 
and engaged, for the good of the lo-
cal, instead of sitting on the sidelines 
and just complaining when things 
did not go her way.
 She said your union brothers and 

Much Appreciated!!!

sisters become like a “second fam-
ily” and that the success of any or-
ganization cannot happen without 
all of those who volunteer to strive 
to make the local a better organiza-
tion for all members.
 Finally, she said that it’s impera-
tive that we bring younger mem-
bers “into the fold” as they will, 
ultimately, determine the future 
success of the local.
 Christine Sarcone, local Auxil-
iary to the APWU President, said 
she “cannot thank the union for 
all of the work they do, 24/7/365. 
Sometimes people do not notice 
the things the union does for them 
until the union stops doing them. 
When I talk to a manager, I get 
the feeling that they are important. 
When I talk to a leader, I get the 
feeling that I am important.” 
 Thank you to the Auxiliary for 
hosting a very fun evening of great 
food, fun and games.

The APWU 
Annual Local 44 

PICNIC
is Saturday, 

September 15, 2018
Remember to include this date when 
you submit your “Primetime Leave.”



March, 2018 Iowa Postal Solidarity ●  DMI NEWS & VIEWS Page 7

by Bryon Preminger, 
Benefits Representative
 This article applies to 
the Des Moines Plant and 
Stations. However, it does 
include some good advice 
on submitting leave no 
matter where you are sub-
mitting it. For leave regu-
lations for the Associate 
Offices (AO’s) you should 
consult your Local Mem-
orandum of  Understand-
ing (LMOU) to know 
your prime time rules. If  
you have questions, con-
tact your steward or go to 
APWUIOWA.com to see 
your agreement on Prime 
Time.
 The deadline for 2018 
annual leave submissions 
is March 15, 2018 at 
11:59 P.M.
 These requests should be submitted in tripli-
cate to your supervisor. Upon turning in the leave 
slips, your supervisor should sign each request as 
received, and return the third copy. This copy is 
your only proof  that you submitted for the leave 
request. Inevitably, some leave requests get lost ev-
ery year and this is your only protection. It is hard 
to win a grievance when you have no proof  that 
you submitted for the leave.

Prime Time Dates
 Leave submissions fall into two categories: 
Prime Time and outside of  Prime Time. The 
Prime Time period runs from May 1, 2018 until 
September 30, 2018. Outside of  Prime Time runs 
from October 1, 2018 until January 5, 2019. The 
week prior to a holiday, or any week including a 
holiday, isn’t considered part of  Prime Time for 
PSE’s.
 Management is required by local agreement 
to let off  16% of  a section during May through 
September. After September 30, management is re-
quired to let off  10% of  the section. In sections of  
less than 10 employees they are required to let off  
at least one employee during Prime Time. Man-
agement is also obligated by the local agreement 
to round up when the percentage of  employees 
equals .5 or higher. For example, if  a section has 
10 employees, 16% of  10 is 1.6. Management is 
required to let two employees off  per day. Manage-
ment bases these percentages on the total number 
of  employees assigned to the section or the num-
ber of  bids in the section, and the number of  the 
Postal Support Employees in that section. They 
are required to use the greater of  these two num-
bers. 

a.k.a Mini-Prime Time
 If  you want to submit for January 6, 2019 
through April 30, 2019, you may do so from April 
9, 2018 through May 1, 2018. Management has 
until June 1, 2018 to return these slips. This leave is 
approved on a seniority basis. Though this request-
ing period has no official name, you might have 
heard it called “Mini Prime Time”. It has been my 
experience that management is much more gener-
ous when you’re requesting for leave that is nine or 
more months away than they are when you try to 
submit for it in the new leave year.

Prime Time Fever

Filling Out Your Slips
 When filling out your Prime Time requests, 
start your slip at your end tour the day before you 
want your annual to commence. This will keep 
you from having to stay regular or mandatory 
overtime prior to commencing your leave. If  you 
do want to be available for day off  overtime dur-
ing your vacation, you will need to submit a buck-
slip to your supervisor indicating your intention 
and like everything else, MAKE A COPY, prefer-
ably with your supervisor’s initials. 
 When submitting your Prime Time, it is im-
portant to number your choices. According to 
our LMOU, management grants each employee 
two choices during Prime Time on a seniority ba-
sis. If  you are junior there is a good possibility 
that one or more of  your choices isn’t available. 
By marking a third, fourth, fifth or sixth choice, 
you are indicating to management which choices 
are most important to you. 
 When you fail to number your slips, I have 
seen management approve the two slips that oc-
cur first in the calendar year. Don’t let manage-
ment prioritize your leave.
 The biggest mistake I see supervisors make is 
applying the Mail Handler contract to our first 
two choices. Mail Handlers receive their first 
choice and their second choices are not consid-
ered until all have had a chance at a first choice 
leave period. If  your supervisor does this in your 
section, ask for a union steward immediately. 
 The biggest mistake that I see our members 
make is indicating Prime Time choices outside 
the Prime Time period. Your first choice may be 
October 25-31, but it will not be considered for 
Prime Time choices. Any request after Septem-
ber 30, 2018 will be approved on a seniority basis. 
Do not waste your Prime Time choices.
 The contract provides that employees who 
earn 104 hours of  annual leave per year may not 
request more than 10 continuous days of  annual 
leave and employees that earn 160 or 208 hours 
of  annual leave may not request more than 15 
days of  continuous annual leave during Prime 
Time.
 Employees may request two choices during 
Prime Time in units of  either five or 10 working 
days, with the total not to exceed the 10 or 15 
days mentioned previously. For example, if  you 
earn 160 or 208 hours of  annual leave and your 

first choice is for three weeks, 
you will not be granted a second 
choice. Your other choices will 
be granted as your seniority and 
the percentages allow after ev-
eryone in your section has been 
granted two choices. This was 
put in place to allow all employ-
ees to have a nice vacation dur-
ing the Prime Time period. 
 All career employees are grant-
ed two choices, then the PSEs 
are granted one choice. Manage-
ment will grant the remaining 
Prime Time choices based on se-
niority. Employees are to receive 
their slips back for 2018 by April 
8, 2018. Even if  your leave is de-
nied you should hold on to your 
annual leave slips. Employees 
often turn in annual leave which 
makes these leave dates available 
to the first denied employee.

Taking The Holiday Off With Your Leave
 There are only two ways to ensure the holiday 
off  with your annual leave. 1. If  you take 32 hours 
of  annual or more with a holiday it doesn’t mat-
ter where the holiday falls in your block, you will 
have it off  if  approved. 2. Shipman’s memo lets 
you block in a holiday. If  you take eight hours of  
annual prior to the holiday, and eight hours after 
the holiday, and it is approved, you are guaran-
teed the holiday off. These are the only two ways 
to guarantee the holiday off.
 You can submit a slip of  less than 32 hours, 
which doesn’t block the holiday, and write in re-
marks, “to include holiday and days off.” If  man-
agement approves it with this wording, you get 
the holiday off. However, management is within 
their rights to approve it, and write that you are 
still subject to the holiday schedule. In this case, 
you will get the day or days of  annual you sub-
mitted but may be forced subject to the holiday 
schedule.

Hold Your Supervisor Accountable
 When receiving your denied slips back, make 
sure your supervisor indicated which days re-
sulted in the slip being denied. For example: if  
your slip is for August 9-15, 2018, and August 9 is 
maxed out, but the rest of  the days are available. 
When you resubmit (excluding August 9) for Au-
gust 10-15, 2018, your leave will be approved.
 Too many times our members have a supervi-
sor who doesn’t annotate which days were un-
available on the slip. This results in our members 
submitting for the same dates and being denied 
for the same reason.

Turning Back Approved Annual Leave
 This applies to clerk craft employees only. When 
an employee turns back previously approved an-
nual leave, they must do so 72 hours in advance 
of  the approved leave commencement date. This 
allows management to offer the leave to other em-
ployees that were previously denied. If  you don’t 
turn in the leave within 72 hours, then you must 
take the annual leave. Tell other people in your 
section that you are turning leave in. Many times 
someone turns leave in and the next person in line 
is not automatically offered the leave. Take care of  
your union brothers and sisters. 
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APPLICATION FOR

South Central Iowa Federation Of Labor, AFL-CIO
Jim Caffrey $500.00 Scholarship

 Applications are required to attach an essay, double spaced and at least one page in length. The topic of  the 
essay will be “If  in the future your career offers you the opportunity to join a union, will you?” Please explain why 
or why not.
 The deadline for applications and essay is March 30th, 2018. The scholarship winner will be notified by 
April 12th, 2018. Send completed application form and essay to South Central Iowa Federation of  Labor, 
2000 Walker Street, Suite H, Des Moines, Iowa 50317.

Applicant Name: ____________________________________________________________________________

Applicant’s Parents or Guardian: _______________________________________________________________

Address: ___________________________________________________________________________________

Phone: _____________________________________________________________________________________

Email address: ______________________________________________________________________________

Local Union Of  Parent or Guardian: ___________________________________________________________

High School you attend: ______________________________________________________________________

Describe your College, Career goals or Trade goals:
___________________________________________________________________________________________

___________________________________________________________________________________________

___________________________________________________________________________________________

___________________________________________________________________________________________

List any special honors/recognitions received in high school or from the community:
___________________________________________________________________________________________

___________________________________________________________________________________________

___________________________________________________________________________________________

 Traditionally South Central has awarded one $500 Scholarship, to any high school senior in a South Central 
affiliated union household.

Send completed application form and essay to: 
South Central Iowa Federation of Labor 

2000 Walker Street, Suite H
Des Moines, Iowa 50317

Iowa Postal Workers Union 
Official Scholarships 

E.R. Stowers and Aaron Baer 
 
NAME _______________________________________________________________________ 
 
ADDRESS ____________________________________________________________________________ 
              City    State      Zip      
       ________________________       _____________________     _________________________ 
    SSN #        Phone      Phone 
 
       _________________________________________   __________________________________ 
                          e-mail address          e-mail address 
 
NAME OF PARENT/UNION MEMBER ____________________________________________________ 
 
LOCAL MEMBER OF/OR MEMBER AT LARGE ____________________________________________ 
              Office working in 
 
I WILL GRADUATE FROM _______________________________________________ ON ___________ 
(For High School students only) 
 
I understand that I am responsible for sending the required essay to the Iowa Postal Workers Union 
Treasurer by the stated deadline.  
I further understand that I must attend a college or university, which meets the requirements set forth in the 
rules and guidelines in the coming year. 
Failure to comply with these requirements will mean forfeiting the scholarship. 
 
________________________________________     ___________________________________________ 
   Applicants Signature         Parents Signature (For High School Applicants) 
 
List any supplementary information: ( Such as scholarships, honors, awards, special experiences, 
organizations active in, etc) 
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________ 
 
----------------------------------------------------------------------------------------------------------------------------- ---- 
 
THIS SECTION TO BE COMPLETED BY LOCAL OFFICER OR IPWU TREASURER 
 
THIS IS TO CERTIFY THAT ____________________________________________________________ 
IS AND HAS BEEN A MEMBER IN GOOD STANDING OF THE IPWU  FOR THE PAST 12 
MONTHS (OR IF DECEASED FOR ONE YEAR PROCEEDING DEATH) 
 
__________________________________________________________________     ________________ 
SIGNATURE OF LOCAL PRESIDENT OR IPWU PRESIDENT/TREASURER       DATE 
 
RETURN THIS APPLICATION WITH THE REQUIRED ESSAY by June 1  TO: 
IPWU Scholarships, PO Box 539.  Des Moines, IA. 50302 
 

Point In Time
by Mark Sarcone, Editor
 About 37 shiny objects ago — and counting, at the 
time I am writing this article, the U.S. President had 
the audacity to spend his time in the White House, the 
People’s House, conducting a “Fake News” award 
“ceremony.” I try to ignore what 
he says and pay more atten-
tion to what he does. How-
ever, this stunt, hit a nerve 
with this journalist/union-
ist/postal worker and I just 
cannot let it go without say-
ing something. I would much 
rather spend newspaper space 
talking about more construc-
tive things but when the Presi-
dent of the greatest democracy 
in the history of humanity attacks 
the First Amendment, I must speak up. To do 
otherwise would only make me complicit to this 
folly.
 The First Amendment to the U.S. Constitution 
reads:
 “Congress shall make no law respecting an establishment 
of  religion, or prohibiting the free exercise thereof; or abridg-
ing the freedom of  speech, or of  the press; or the right of  the 
people peaceably to assemble, and to petition the government 
for a redress of  grievances.”
 By that logic, I fully accept that the U.S. President 
has every right, under the First Amendment, to con-
duct his “Fake News” award ceremony. American 
citizens have fought and died for that right and I’m 
not here to say he cannot conduct that. 

 However, when these awards are coming from the 
leader of the free world, one cannot help but wonder 
what is going on in this persons mind? 
How many world 

leaders in a free society actually attack 
the free press? How many want stricter libel 

laws to imprison more journalists? Granted, most 
Presidents have had a history of disagreements with the 
press but this President routinely invokes the phrase 
“fake news” as a means of discrediting anything re-
ported in the mainstream media. The president has 
also called reporters “the enemy of the American Peo-
ple” and “a stain on America.” He once reportedly 
asked former FBI Commissioner James Comey for 
his loyalty and now he wants complete loyalty from 
all of the media. Otherwise, they are all “fake news.” 
So far, he has only been successful with the likes of  
Fox News, among others.

 According to a December 2017 article in the New 
York Times, when Amnesty International released a 
report about prison deaths in Syria, the Syrian presi-
dent, Bashar al-Assad, retorted that “we are living in a 

fake-news era.” President Nicolás Maduro 
of Venezuela, who is steadily rolling 

back democracy in his coun-
try, blamed the global media 
for “lots of false versions, lots 
of lies,” saying “this is what 
we call ‘fake news’ today.”
 In Myanmar, where inter-

national observers accuse 
the military of conducting a 

genocidal campaign against the 
Rohingya Muslims, a security of-
ficial told The New York Times 
that “there is no such thing as 

Rohingya,” adding: “It is fake 
news.” In Russia, a Foreign 

Ministry spokeswoman, Maria 
Zakharova, told a CNN reporter to “stop spreading 
lies and fake news.” Her ministry now uses a big red 
stamp, “FAKE,” on its website to label news stories it 
dislikes.
 Around the world, authoritarians, populists and 
other political leaders have seized on the phrase “fake 
news” — and the legitimacy conferred upon it by an 
American president — as a tool for attacking their 
critics and, in some cases, deliberately undermining 
the institutions of democracy. In countries where 
press freedom is restricted or under considerable 
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jobs efficiently and conscientiously. 
We must get into action NOW! We 
can’t sit back and complain, we must 
have action. We must urge our leg-
islators to force the Postal Service to 
move delivery standards back to the 
2012 standards. Why is first class mail 
down? It is not rocket science it’s the 
fact that USPS changed the delivery 
standards in 2014 and a first class letter 
leaving Des Moines going to Madison 
Wisconsin takes 8-9 days when it used 
to take 2 days. These delays are forc-
ing our customers to find alternatives 
to utilizing the Postal Service. Our cus-
tomers deserve prompt and efficient 
mail delivery.
 Here is 18 US Code 1703 law please 
read:
 (a) Whoever, being a Postal Service 
officer or employee/unlawfully secretes, 
destroys, detains, delays, or opens any 
letter, postal card, package, bag, or mail 
entrusted to him or which shall come 
into his possession, and which was in-
tended to be conveyed by mail, or car-
ried or delivered by any carrier or other 
employee of the Postal Service, or for-
warded through or delivered from any 
post office or station thereof established 
by authority of the Postmaster General 
or the Postal Service, shall be fined un-
der this title or imprisoned not more 
than five years, or both.
 (b) Whoever, being a Postal Service 
officer or employee, improperly detains, 
delays, or destroys any newspaper/
or permits any other person to detain, 
delay, or destroy the same, or opens/
or permits any other person to open, 
any mail or package of newspapers not 
directed to the office where he is em-
ployed; or Whoever, without authority/
opens, or destroys any mail or package 
of newspapers not directed to him, shall 
be fined under this title or imprisoned 
not more than one year, or both.

Des Moines P&DC NEWS:
 The management team at the plant 
will be moving forward with the F-1 
scheduler. Management is posting 
minimal bids on the bid schedule for 
employees to bid on. If  you are an 
unassigned regular it is in your best 
interest to get into a bid. Even if  it is 
not desirable at this time, get into a 
bid. Protect yourself  from being arbi-
trary assigned into a bid. We have in-
section bidding up at this time and if  
a bid goes residual from the posting 
management will be offering retreat 
rights to the section. As you know ev-
erything management tells us is subject 
to change. Management is also in the 
process of  preffing all the unassigned 
regulars in F-l and F-4. If  you have 
received a copy of  the pref  sheet and 
have questions please bring them to the 
stewards area and we will answer your 
questions or concerns. Management 
is telling people that if  they are an un-
assigned regular and fail the training 

they could be subject to termination. 
Unassigned regulars will be assigned 
by currently qualified, partially quali-
fied and by seniority order. If  you pref  
a BMEU bid and fail the pre-requisite 
test you would not be subject to termi-
nation. If  you passed the pre-req test 
and went down to Norman, Ok and 
failed the BMEU training then you 
would be subject to termination. This 
is adding a lot of  undue stress to our 
members who are already under ex-
cessing outside the installation. The 
Union has filed several grievances for 

employees who were improperly ex-
cessed out of  their bids and therefore 
should NOT be unassigned regulars. 
Let me be clear as I can, this is a com-
plete mess and we are doing our best to 
serve the employees to the best of  our 
ability. We filed grievances for bids that 
were vacated and management failed 
to do anything with the bid for 28 
days. We filed grievances for employ-
ees who were unassigned regulars for 
over 120 days and several grievances 
for improper excessing. The grievance 
machine is operating at full force!
 

Keep Reporting Violations, 
Delayed Mail Or Falsification 

To The UNION:
 A big thank you goes out to all the 
eyes and ears on the workroom floor 
who are reporting violations to the 
Union. Without your statements man-
agement would be getting away with 
more jobs. If  you see something wrong 
report it! If  you see delayed mail, re-
port it. If  management scans box up 
when all the mail is not done, report 
it! Our customers deserve better! If  you 
see your coworkers being harassed re-
port it! Let’s stand together and show 
management we are UNITED and 
STRONG!

First COLA Increase Of 2018
 In accordance with the 2015-2018 
Collective Bargaining Agreement, 
career employees represented by the 
APWU will receive a 25 cent per hour 
cost-of-living adjustment (COLA), ef-

fective March 3. The increase is the 
result of  a rise in the Consumer Price 
Index (CPI-W). It will appear in pay-
checks dated March 23, 2018 (Pay Pe-
riod 06-2018), and will total $520.00 
per year. 

Stopping Workplace Harassment
 (This article first appeared in the Janu-
ary-February 2018 issue of  the American 
Postal Worker magazine)
by Joyce Robinson, Research & 
Education Director
 Employees have the right to work in 

an environment free of  harassment or 
intimidation. The Equal Employment 
Opportunity Commission (EEOC) 
defines harassment as “unwelcome 
conduct that is based on race, color, 
religion, sex (including pregnancy), 
national origin, age (40 or older), dis-
ability or genetic information. Harass-
ment becomes unlawful where 1) en-
during the offensive conduct becomes 
a condition of  continued employment, 
or 2) the conduct is severe or pervasive 
enough to create a work environment 
that a reasonable person would con-
sider intimidating, hostile, or abusive.”

What Kind of Behavior 
Constitutes Harassment?

 According to the EEOC, annoy-
ing comments and isolated incidents 
(unless extremely serious) are not the 
kind of  harassment that is actionable 
in court unless the conduct creates a 
work environment that is intimidating, 
hostile, or offensive to reasonable peo-
ple. Offensive conduct may include, 
but is not limited to:
  Making offensive or derogatory 
comments, nicknames, or racial slurs.
  Engaging in physically threaten-
ing, intimidating, or humiliating ac-
tions.
  Circulating or showing written 
or graphic material that belittles or 
shows hostility towards an individual 
or group.
  Using racially derogatory words, 
phrases, or nicknames.
  Expressing derogatory comments 

relating to and arising out of  a person’s 
military service.
 Displaying posters or symbols of-
fensive to individuals of  a certain race, 
sex, national origin, religion, etc.
  Making derogatory references to 
an employee’s physical or mental im-
pairment.

What to Do if You Are Harassed?
 Any level of  serious harassment has 
no place at work. If  you are offended 
by someone’s conduct:
  Try to tell the harasser that his/
her behavior is unwelcome.
  Talk to your shop steward or a lo-
cal union officer.
  Report the incident to a supervi-
sor, manager, or postmaster.
  Keep a diary at home of  inci-
dents, dates, times, places, behavior, 
what was said, and of  all witnesses.
  File a grievance and an EEO 
Complaint. If  a supervisor, manager 
or postmaster is doing the harassing, 
insist that the “proposed solution” 
does not adversely affect you. Insist 
the harasser be the one who is inconve-
nienced or moved.

How Can Co-Workers Help?
 Co-workers can help stop harass-
ment in the workplace by taking it seri-
ously. Do not laugh or condone teas-
ing, jokes, remarks, or questions that 
may be hurtful or inappropriate. Ask 
the harasser to stop, even if  the behav-
ior is not directed at you. Report the 
harassment to the union steward, a su-
pervisor, manager, and/or a postmas-
ter.
 If  you don’t feel like you can speak 
up for yourself/or others, tell a union 
steward or officer who will speak up 
for you. And if  you feel that you are 
retaliated against for speaking up or 
making a report, that is a form of ha-
rassment and should be reported, too.

What Kind of Legal 
Action Can I Take?

 If  harassment and/or retaliation 
is happening in your workplace and 
you’ve raised it to management but it 
doesn’t stop, you can file a grievance 
against management to document that 
the Postal Service knew about the ha-
rassment and was given an opportu-
nity to stop it. In addition, file an EEO 
complaint within 45 days of  the inci-
dent by calling 1-888-336-8777. You 
must file a timely EEO complaint to 
bring a lawsuit over harassment.
 If  the alleged harasser’s behavior 
included assault and battery or rape, 
file criminal charges with the police 
and consult an attorney. Also, the Em-
ployee Assistance Program (EAP) is 
available to give employees emotional 
support for problems that may result 
from being harassed. Contact the EAP 
at 1-800-327 -4968.
 References: EEOC (Harassment) and 
USPS Policy on Workplace Harassment

Our Union Has Massive Grievances
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 The Angel Tree is sponsored by the 
Des Moines Iowa APWU AUXILIA-
RY. 
 In addition to the Angel gifts, the 
family also received a food basket. 
Special Thank you to the DMI Area 
APWU Local 44, for Donating the 
Food Basket to the Angel Tree Fam-
ily. Thank you for your generosity.
 Years ago, when the Auxiliary cre-
ated the Angel Tree, we imagined that 
the wish list would be a list of  toys. 
What we came to realize, over the 
years, was that the wish list was made 
up of  everyday personal and house-
hold items. To these families, having 
a home and everyday necessities were 
their “wishes” for Christmas.
 Thank you for sharing your bless-
ings to help a less fortunate family. 
Thank you to everyone that pur-
chased MORE than one Angel, es-
pecially Debra Dickerson. Thank 
you many times over. Thank you to 
the DMI APWU Retiree Associa-
tion for donating two-$50 Fareway 

The DMI APWU Auxiliary 
Thank YOU!!!  

For Supporting The 2017 Angel Tree 
Christmas Charity Project

Gift Cards. You are too generous.
 Thank you to Mike Bates, Cindy 
Housh, Debra Dickerson, Barb Wil-
son, Karen Wolver, Mark Sarcone, 
Robin Arnold, the DMI APWU 
members and the DMI APWU Auxil-
iary members and all those that helped 
make this project a huge success.
 Special Thank you to Viola Seger. 
Year-after-year, Viola goes above 
and beyond to prepare the Angels. 
Also, special thanks to Barb Wilson 
for erecting the Christmas Tree and 
the decorated donation box, in the 
second floor break room at the Des 
Moines Main Post Office. Great 
Job!
 You are generous beyond words. 
Thank you and blessings to you all.

 Look for the An-
gel Tree again, in 
November 2018. 
 Thank you, 
Christine Sarcone, 
President, DMI 
APWU Auxiliary

by Christine Sarcone, President, 
DMI APWU Auxiliary
 Thank you for your time and ef-
forts to help decorate, host, clean 
and provide food for the DMI AREA 
APWU LOCAL 44 – “Appreciation 
Dinner, January 27, 2018”.
 This is an annual event hosted by 
the DMI APWU Auxiliary. We take 
a day out of  the year, pause, and 

A BIG THANK YOU!
say Thank you and we Appreciate 
You-to The DMI Area APWU Offi-
cers, Stewards, Employees and their 
spouses or guests.
 We hosted over twenty guests. 
Mike Bates awarded Cindy Housh 
with a Certificate of  Appreciation, 
for her years of  service to the APWU 
Union. We had a delicious meal, 
dessert, a birthday cake for Mark 

Thank you to the DMI APWU Auxiliary MEMBERS!
Sarcone (his birthday), snacks, and 
a variety of  beverages.
 We played games, had fun and 
look forward to doing it all over 
again next year!!!
 Thank you to the DMI APWU 
Auxiliary Volunteers – for making 
this event a huge success!!! Thank 
you for your time and efforts-al-
ways.

 Special Thanks to Cindy Housh, 
Debra Dickerson, Viola Seger, Kar-
en Wolver, Barb Wilson, Karen Tall-
man, Vancee and Morrie Ringleb, 
Cindy Weems, Christine and Mark 
Sarcone, Kristy Brommel and Ber-
nita Jones.
 Thank you to all those that helped 
make this event a fun night of  appre-
ciation for all.

continued from page 8
threat — including Russia, China, Tur-
key, Libya, Poland, Hungary, Thailand, 
Somalia and others — political leaders 
have invoked “fake news” as justifica-
tion for beating back media scrutiny.
 To those who despise that “fake 
news” has become a cudgel for strong-
men, it is shocking that the U.S. is lead 
by a President who subscribes to the 
same tactics. For the record, the New 
York Times won some of these “Fake 
News” awards. Are mainstream news 
journalists perfect? No, of course not but 
I believe most strive to collect facts in a 
careful and meaningful way and present 
them as objectively as they possibly can. 
 Even a member of the President’s 
own party, Sen. Jeff Flake (R-AZ), 
called out the President on the floor of  
the Senate on January 17, 2018: Flake 
said: “Not only has the past year seen 
an American President borrow despotic 
language to refer to the free press, but 
it seems he has in turn inspired dicta-
tors and authoritarians with his own 
language. That is reprehensible.” Flake 
went on to say: “the enemy of the peo-
ple was how the President of the Unit-
ed States called the free press in 2017. 

Mr. President, it is a testament to the 
condition of our democracy that our 
own President uses words infamously 
spoken by Joseph Stalin to describe his 
enemies. It bears noting that so fraught 
with malice was the phrase enemy of  
the people that even Nikita Khrushchev 
forbade its use telling the Soviet Com-
munist Party that the phrase had been 
introduced by Stalin for the purpose of  
“annihilating such individuals” who 
disagree with the Supreme Leader.”
 One might say that Flake went too 
far in comparing the current president 
to Joseph Stalin and I’m not about to go 
down that rabbit hole but I believe the 
intent of his message is that the Presi-
dent of the United States is, above any-
one else, supposed to be the torchbearer 
of freedom and all that is in the U.S. 
Constitution. When the president took 
the oath of office, he said the words: 
“I Donald John Trump, will faithfully 
execute the Office of President of the 
United States, and will to the best of my 
ability, preserve, protect and defend the 
Constitution of the United States.”
 We can all disagree on policy. 
That’s what makes America the Great 
country it already is! However, when 

Point In Time
the leader of  the free world, and his 
minions, continuously attack the free 
press and the constructs of  the First 
Amendment, I have to seriously ques-
tion his ability to protect and defend 
the Constitution of  the United States. 

Where do his loyalties really lie? 
 “Were it left to me to decide whether we 
should have a government without newspa-
pers, or newspapers without a government, 
I should not hesitate a moment to prefer the 
latter.”   —Thomas Jefferson

Veterans Corner
Are you a Military Veteran?

by Mike Gillespie, Veteran’s Affairs Rep.
 Here is a benefit available in the State of  Iowa.
 Property Tax Exemption: This benefit reduces a veteran’s assessed 
home value for property tax purposes by $1,852.
 In order to qualify, a service member must have served on active duty 
during a period of  war or for a minimum of  18 months during peace-
time.
 For more information: Iowa Property Tax 
(https://tax.iowa.gov/property-tax-credits-and-exemptions#Military)

Apply: Property Tax Exemption Application 
(https://tax.iowa.gov/sites/files/idr/forms1/54146.pdf)

 You can look up other benefits for Iowa Military Veterans at 
https:va.iowa.gov/benefits
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by Pierrette “Petee” Talley,
Secretary-Treasurer Ohio AFL-CIO 
 The U.S. Supreme Court is hearing 
a monumental case that will impact 
voting rights.
 The case, Husted v. A. Philip Ran-
dolph Institute (APRI), challenges a 
procedure the state of  Ohio uses to re-
move voters from the registration rolls 
based on their failure to vote. The 
precedent set by this Supreme Court 
case will have ramifications for voting 
rights for generations and, if  the court 
decides against APRI, it could poten-
tially harm entire swaths of  the voting 
public.
 APRI argues that Ohio’s voter 
purge procedure violates the National 
Voter Registration Act — sometimes 
called the Motor Voter law — which 
prohibits a state from removing a per-
son from the voter registration rolls be-
cause of  that person’s failure to vote. 
The 6th U.S. Circuit Court of  Appeals 
agreed with APRI that Ohio’s re-
moval procedure violates federal law, 

which prompted Ohio Secretary of  
State Jon Husted to ask the Supreme 
Court to weigh in. Under Ohio’s pro-
cess, if  a registered voter does not vote 
or update their registration during a 
two-year period, the county board of  
elections will send a postal notice to 
the voter asking them to confirm their 
registration at that address. Recipients 
of  the notice are removed from the 
rolls if  they neither respond to the no-
tice nor subsequently vote during the 
following four-year period.
 For many people — including 
working people and especially low-
wage workers — voting is not easy 
and this “use it or lose it” policy is 
unfair. Limited voting hours, erratic 
job schedules, child care needs, the 
closing of  neighborhood polling 
places, inadequate or inaccessible 
transportation and the costs associ-
ated with obtaining a photo ID, to 
name just a few obstacles, mean that 
many eligible voters are unable to 
cast ballots on Election Day — de-

spite registering where nec-
essary, being motivated to 
vote in the particular elec-
tion and, in some cases, 
even arriving at the correct 
polling place and waiting 
in line. As a result, Ohio’s 
voter purge procedure falls 
disproportionately on those 
citizens for whom various 
features of  the voting pro-
cess already present signifi-
cant obstacles to participa-
tion.
 At a time when we 
should all be working to 
bring our government closer 
to the people, voter purges like Ohio’s 
disenfranchise many voters who wish 
to have their vote counted. A bad 
ruling in this case could allow states 
hostile toward voting rights to under-
mine the Motor Voter Act by purg-
ing voters from the rolls just because 
they did not vote in certain elections. 
It’s happened before, and it will keep 

Voting Rights For Millions At 
Risk In Supreme Court Case

 Books and movies about unions and worker 
solidarity.
 The Labor Movement has a rich tradition 
of  ordinary working men and women stand-
ing up for justice in extraordinary ways. 
 Fortunately, the stories of  many of  these 
working class heroes are told in books, mov-
ies and documentaries we can learn from 
and enjoy today. 

MOVIES 
 Norma Rae is a 1979 drama telling the 
story of  Norma Rae Webster, a textile work-
er in North Carolina who is determined to 
organize her factory to combat poor work-
ing conditions. Sally Field won the Oscar for 
Best Actress for her portrayal. 
 Bread & Roses is a 2000 drama about 
two undocumented Latina sisters who are 
non-union maintenance workers. A service 
workers’ union representative persuades one 
them to organize her fellow janitors, but the 
other sister doesn’t want problems with man-
agement. 
 Matewan is writer-director John Sayles’ 
acclaimed 1987 drama about a revolt by coal 
miners in 1920s West Virginia. 
 Newsies is a 1992 Disney musical about 
a 1899 strike by New York’s newsboys. The 
film failed at the box office but developed a 
cult following on the strength of  its rousing 
score by Alan Menken and J.E. Redford and ac-
robatic choreography by director Kenny Ortega. It 
later was adapted into a hit Broadway musical. 
 The Pajama Game is a Tony-winning 1954 mu-
sical about a strike for fair wages at a pajama fac-
tory. Featuring a trove of  hit songs, including “Her-

nando’s Hideaway,” “Hey There” and “Steam 
Heat,” it was adapted as a 1957 movie starring Do-
ris Day. 
 Salt of the Earth is a 1954 drama about Mex-
ican-American workers protesting their unsafe 
working conditions at a zinc mine in New Mexico. 

With help from their wives and daughters, the 
workers prevail in their fight for equality. 

DOCUMENTARIES 
 Roger & Me is a 1989 documentary by 
Roger Moore that examines the closure of  a 
General Motors plant in Flint, Mich., result-
ing in the loss of  33,000 jobs in the film-mak-
er’s hometown. The film also follows Moore’s 
often humorous pursuit of  an interview with 
GM CEO Roger Smith. 
 The Fight in the Fields is a 1997 docu-
mentary chronicling Cesar Chavez’s life and 
his work for the United Farm Workers Union. 
 The Price of Sugar is a 2007 documentary 
exposing the poor working conditions Hai-
tians endure at sugar cane plantations and the 
tactics the owners use to maintain their power. 

BOOKS 
 They’re Bankrupting Us! And 20 Other 
Myths About Unions by Bill Fletcher, Jr. 
debunks popular myths spread by anti-union 
forces. 
 The Union Member’s Complete Guide: 
Everything You Want- and Need - to Know 
About Working Unions by Michael Mauer 
details how unions work on behalf  of  their 
members. 
 The State of the Union: Century of 
American Labor Politics by Nelson Lichten-

stein offers a look at the past 100 years of  unions in 
America. 
 Your local library may have all of  these titles in 
stock, so be sure to ask. Your preferred streaming 
or DVD service also may feature some of  the video 
titles. 

Learning About The Labor Movement
THANKS TO THELABORMOVEMENT

happening unless the Supreme Court 
sides with APRI and with the voters 
of  Ohio.
 We need to resist these cynical 
and unfair attacks on our democracy. 
And we need to stand up for our right 
to vote. Our future and the future of  
our democratic institutions depend 
on it.
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 America’s union leaders are about to find out if  
they were right to fiercely oppose Neil Gorsuch’s 
nomination to the Supreme Court as a pivotal, po-
tentially devastating vote against organized labor.
 The newest justice holds the deciding vote in a 
case to be argued Feb. 26 that could affect the finan-
cial viability of  unions that are major supporters of  
Democratic candidates 
and causes. The unions 
represent more than 
5 million government 
workers in 24 states and 
the District of  Colum-
bia who could be af-
fected by the outcome. 
The other eight justices 
split 4 to 4 when the is-
sue was last at the court in 2016.
 The court is being asked to jettison a 41-year-old 
ruling that allows states to require government em-
ployees who don’t want to be union members to pay 
for their share of  activities the union undertakes on 
behalf  of  all workers, not just its members. These 
so-called fair share fees cover the costs of  collective 
bargaining and grievance procedures to deal with 
workplace complaints.
 Employees who don’t join the union do not have 
to pay for the unions’ political activities.
 Conservative anti-union interests are backing 
an Illinois government employee who says that be-
ing forced to pay anything at all violates his First 
Amendment speech rights.

 “I’m not against unions,” said the employee, 
65-year-old Mark Janus, who is represented by 
American Federation of  State, County and Munici-
pal Employees Council 31. “I don’t oppose the right 
of  workers to organize. But the right to say no to 
unions is just as important as the right to say yes.” 
He said he opposes his union’s fight for wage and 

benefit increases when the state is “in pretty terrible 
financial condition right now.”
 William Messenger, the National Right to Work 
Legal Defense Foundation lawyer who is represent-
ing Janus at the Supreme Court, said everything the 
union does, including its bargaining with the state, is 
political and employees should not be forced to pay 
for it.
 The issue might have been settled in Janus’ favor 
two years ago. In January 2016, the court heard an 
identical complaint from California teachers and ap-
peared to be ready to decide that states have no right 
to compel workers to pay money to unions.
 But less than a month later, Justice Antonin Sca-
lia died and the court soon after announced its tie, in 

effect a win for the unions. The one-sentence opin-
ion did not identify how each justice voted, but the 
court appeared split between its conservatives and 
liberals, the same breakdown seen in two other re-
cent cases about public sector unions.
 Those unions cheered President Barack Obama’s 
Supreme Court nomination of  Judge Merrick Gar-

land to fill the court’s 
vacancy. But the Senate 
took no action on Gar-
land’s nomination, Pres-
ident Donald Trump 
won the election and the 
union opponents rushed 
new cases to the court to 
challenge the union fee 
arrangement.

 Union sentiment about Gorsuch was unvar-
nished when he was nominated and confirmed. “In 
Neil Gorsuch, Trump has nominated an extremist 
judge intent on overturning basic, well-established 
Supreme Court precedents,” American Federation 
of  Teachers president Randi Weingarten said.
 Following Gorsuch’s Senate hearing, the Service 
Employees International Union said, “Throughout 
the last three days of  testimony, Judge Gorsuch has 
again proved that he isn’t the kind of  judge who 
gives working people a fair shot at justice.”
 Having won an unexpected reprieve in 2016 and 
with Gorsuch on the bench, labor leaders are pre-
dictably fatalistic about where this case is headed, 
focusing on how they might adapt to a world with-

out compulsory payments.
 Union leaders have described the 
years-long fight against fair share 
fees as a political attack launched by 
wealthy special interests that want to 
destroy the labor movement.
 Their fear is that a ruling for Janus 
that frees employees from supporting 
the unions financially will cause union 
members to stop paying dues, too.
 “Are you going to lose some peo-
ple?” asked Lee Saunders, president 
of  the American Federation of  State, 
County and Municipal Employees. 
“Sure. I’m not going to lie to you.”
 Three Nobel Prize-winning econo-
mists and 33 other scholars described 
the potential fallout as a classic free-
rider problem.
 “If  individuals are not required 
to contribute, many who undisput-
edly benefit will nevertheless withhold 
their contributions out of  simple self-
interest, and others will withhold their 
contributions to avoid being taken 
advantage of  by the free riders,” the 
academics wrote in a Supreme Court 
filing in support of  the unions.
 But Saunders, Weingarten and oth-
er union presidents said their focus has 
been on reconnecting with members, 
who have been more engaged since 
Trump’s election.
 “The opportunity here is to re-en-
gage in a way that the reason for unions 
in the first place becomes a prominent 
reason again,” Weingarten said.

Gorsuch Deciding Vote In Key 
Labor Union Funding Case

 “Union leaders have described the years-long 
fight against fair share fees as a political attack 
launched by wealthy special interests that want to 
destroy the labor movement.”
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 The U.S. Postal Service’s first 
quarter results are usually its stron-
gest, due to the peak in business it 
receives during the holiday season. 
However, USPS reported a $540 mil-
lion loss for the first quarter of  fiscal 
2018, compared to a $1.4 billion net 
profit the year before.
 Despite continued growth in 
its shipping and package business, 
USPS cited accelerating declines 
in first-class mail and marketing 
mail volume, as well as double-digit 
growth in its operating expenses, as 
reasons for ending the quarter in the 
negative.
 First-class mail revenue decreased 
by $309 million in the first quarter of  
FY 2018 — a decline of  about 2 bil-
lion pieces of  mail, or 4.4 percent, in 
volume. Marketing mail revenue fell 
by $248 million, or 5.2 percent. In 
total, the Postal Service’s quarterly 
revenue of  $19.2 billion remained 
nearly unchanged compared to last 
year.
 Revenue from its shipping and 
package business increased by $505 
million, or 9.3 percent, during the 
quarter. USPS has averaged double-
digit growth in package growth over 
the last three years.

Advertisement
 “Although we continue to win 
customers and grow our package 
business, these gains are not suf-
ficient to offset continuing declines 
in our mail business,” Postmaster 
General Megan Brennan said during 
a conference call Friday announcing 
the quarterly finances.
 USPS reported a $2 billion, or 11 
percent, increase in its operating ex-
penses for the quarter, which were 
driven by a $1.4 billion increase in 
worker’s compensation brought on 
by rising interest rates. The rising 
operating costs also included a $293 
million increase in unfunded retire-
ment benefit costs and a $210 mil-
lion increase retiree health benefits 
costs.
 “We have not ignored the eco-
nomic realities facing our business. 
To the contrary, we’ve dealt with our 
challenges head-on. Where we have 
the authority, we have taken actions 
to proactively adapt to changing 
market forces,” Brennan said.
 Given the decline in mail, Bren-
nan said USPS reduced the size of  
its workforce by 152,000 workers 
and reduced its overall real estate 
footprint by consolidating opera-
tions at more than 350 facilities, 
or 56 percent of  its total real estate 
holdings.
 David Partenheimer, a USPS 

spokesman, told Federal News Ra-
dio following the quarterly call that 
the workforce reductions were the 
result of  ongoing attrition at the or-
ganization.
 Chief  Financial Officer Joe Cor-
bett said Postal Service cut more 
than 50 million work hours in the 
first quarter.
 “At the start of  2018, we set the 
stage for further efficiencies by of-
fering certain employees a voluntary 
early retirement to facilitate a reduc-
tion in employees in places impacted 
by declining mail volumes,” Corbett 
said.
 In January, USPS made early re-
tirement offers to more than 26,000 
mail handlers and postal clerks.
 Corbett said the Postal Service 
has made recent upgrades to its sort-
ing equipment at mail processing 
plants and at regional last-mile de-
livery facilities

USPS Awaits Action 
From Congress, PRC

 While the Postal Service has 
made attempts to right-size its or-
ganization, Brennan also called for 
oversight action from Congress and 
the Postal Regulatory Commission.
 Brennan said she expects the Sen-
ate will confirm President Donald 
Trump’s three nominees for the nine-
member Postal Board of  Governors 
before the next financial quarter call 
in April. The last appointed mem-
ber stepped down in December 2016 
after his term expired. The board 
needs a quorum to make major busi-
ness decisions like approving postal 
rate increases.
 She also called on Congress to 
pass its Postal Service Reform Act, 
which would require postal retirees 
in the Federal Employees Health 
Benefits Program to enroll in Medi-
care parts A and B, and would large-
ly reduce the burden USPS currently 
has prefunding health benefits for 
future retirees.

 “The root cause of  our financial 
instability is a flawed business mod-
el, which cannot be fixed without 
congressional action. Under current 
law, a large percentage of  our costs 
are imposed on us, and these costs 
are growing,” Brennan said.
 The bill passed the House Over-
sight and Government Reform 
Committee last February, but has yet 
to receive a House floor vote.
 Despite a year of  inactivity on 
the legislation, Brennan remains 
optimistic on the chances of  postal 
reform legislation getting passed by 
Congress.

 “The process is moving forward, 
it can be a protracted timeline, just 
given some of  the process steps, but 
we’re encouraged that in talking to 
some of  our key public officials, 
that they understand the urgency of  
this,” she said.
 Meanwhile, the Postal Regulato-
ry Commission is nearing the March 
1 deadline for comments for its pro-
posed rule, which would allow the 
Postal Service to raise the price of  
first-class stamps each year for the 
next five years. Under current law, 
the price is capped under the Con-
sumer Price Index (CPI).
 Fredric Rolando, president of  
the National Association of  Letter 
Carriers, called on the PRC to con-
sider a more appropriate approach 
to decide if  and when to increase 
prices.
 “At present, USPS is constrict-
ed in its ability to adjust rates by 
no more than the Consumer Price 
Index, but the CPI is an economy-
wide measurement of  consumer 
goods and services that doesn’t fit 
a transportation and delivery pro-
vider. The PRC has the ability to 
correct this mismatch and relieve 
the resulting financial pressure,” 
Rolando said.

Postal Service: ‘Flawed Business 
Model’ To Blame For First-Quarter Loss
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Iowa Postal Workers Convention Call At the All-Craft Conference, the 
American Postal Worker sat down and 
spoke with a few young APWU lead-
ers about why they decided to get in-
volved in their local. Many shared the 
same sentiment – they saw things on 
the workroom floor they did not like 
and decided to take action.
 “As a PSE, I worked 12-hour days, 
all the time,” recalled Lisa Dunbar, 29, 
acting president of  the North Platte 
Local and state representative for the 
Nebraska Postal Workers Union. “I 
also saw what the workplace was like 
. . .We have safety issues.” 
 Ashley Cargill, 34, who serves as 
Oklahoma Postal Workers Union 
President and clerk trustee and stew-
ard for the Oklahoma City Area Lo-

Catching Up With APWU Young Leaders
cal, agreed. “Things were not getting 
resolved and I didn’t like it,” she said. 
“When you start, you don’t even know 
what the violations are.”
 Chris Johnson, 32, Maintenance 
Craft Director of the Indianapolis Area 
Local, noted that in his office, “Every-
one else serving as stewards and direc-
tors were on their way to retirement, so 
I stepped up to learn the ropes . . . I did 
it because I had to protect the workers.”

Importance Of Union
 Johnson’s great-grandfather was a 
letter carrier and his father a mail han-
dler. He used to be a member of  the 
International Brotherhood of  Electri-
cal Workers before joining the APWU 
five years ago. He noted a lot of  them 

other young members he speaks with 
“do not fully grasp or understand what 
the union does and how it works. Even 
though I explain it to them, they just 
think it’s always going to be there.”
 Denisha Dean, 28, is president of  
the Long Beach Area Local (CA). 
She said she saw the importance of  
being in a union at a young age when 
her mother was injured working at 
the post office. “Management lied to 
her,but the union helped her get back,” 
Dean recalled.
 “Without the members, there is no 
union,” Cargill said. She noted that 
sometimes workers do not report an is-
sue because they do not want to “cause 
a wave in their office.” However, if  the 
worker does not report it, and the union 

does not enforce workplace standards 
and the contract, the protections will 
disappear. “It is important for us to be 
involved.”
 Johnson stressed the importance of  
educating yourself, “If  you don’t like 
what’s going on, you have to fix it,” he 
said. “You can’t sit on the sidelines and 
hope someone else does it for you.”  
 Dean noted that belonging to a union 
comes with opportunities for growth. 
“Health care, solidarity, education – I 
wouldn’t have any of that without the 
union,” she said, adding that she is an 
active member of Post Office Women 
for Equal Rights (POWER) and Coali-
tion of Labor Union Women (CLUW). 
“The union has all these sub-branches 
to help you not only become a good 
worker and know your rights, but to be-
come a better person, too.”
 “If  not for the union, we don’t have 
a future,” Dunbar said. “It’s our job to 
continue the legacy that’s left before 
us.”

 On 26 February, the Janus vs AFSC-
ME Supreme Court case will be heard. 
It represents the biggest anti-union legal 
move in half a century. The case is sup-
ported by big monied conservatives in-
cluding the Koch Brothers with the goal 
of diminishing the power of the labour 
movement under the guise of freedom 
of speech.
 If the court rules in favour of the 
plaintiff, fair share fees paid by non-
member workers to cover their repre-
sentation will no longer be obligatory 
– yet Unions will still be legally-bound 
to represent them. This case warps the 
idea of freedom of speech by enabling 
one person’s complaint to undermine 
the interests of millions of workers 
across the country who benefit from 
collective bargaining. The Amicus Cur-
iae brief prepared by our U.S. affiliates 
for the court shows how fair share fees 
are central to an efficient and effective 
public sector.
 On 24 February — two days before 
the Supreme Court deliberates Janus vs. 
AFSCME — a massive mobilization 
aims to get thousands into the streets in 
a show of labour strength. Called the 
“Working People’s Day of Action,” the 
nationwide rallies will invoke the spirit 
of Martin Luther King Jr. and the sani-
tation workers who walked off their 
jobs in Memphis 50 years ago.
 This case should not be seen as an 
isolated, domestic event but rather as 
part of a global attempt to erode union 
power, seen in other countries in cases 
such as the recent UK Trade Union 
Act. We encourage all PSI affiliates to 
recognize the threat that this poses to 
our movement and to support our US 
comrades on their day of action, 24 
February. 

Solidarity With American 
Unions Facing Dangerous Janus 
vs AFSCME Supreme Court Case
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 This is the official notice to all members of  the Iowa Postal Work-
ers Union for the State Convention that will be held May 4-5, 2018 
Cedar Falls, Iowa.
 This is an election and resolution convention, and you have to be 
a certified delegate to vote. Credentials will be mailed out 60 days 
prior to the convention. Those locals in arrears will be notified. Cre-
dentials shall be returned no later than 14 days prior to the conven-
tion.
 Voting strength shall be the average number of  members on which 

per capita has been paid to the IPWU over the one year period im-
mediately preceding the issue of  the convention call.
 There will be elections for: President, Financial Secretary-Trea-
surer, Recording Secretary/Legislative Director, Editor, one Craft 
Director for each craft, and three trustees.
 There will also be elections for delegates to the national conven-
tion and the strike board.
 The delegates will discuss, debate and vote on resolutions to be 
sent to the national convention. 

Iowa Postal Workers Convention Call
M a y  4  &  5 ,  2 0 1 8

C E D A R  FA L L S ,  I O WA

 Waterloo Local #451 is hosting this year’s 
APWU State Convention, May 4, 5 and 6th. 
The Iowa State Auxiliary will be holding a 
raffle drawing for the all-new UB-2017 10 inch 
Tablet. This is a Union made tablet made by 
Union Built PC. You can check this tablet out at 
www.unionbuiltpc.com.
 Some of  the features include 10.1” IPS Touch 
Screen; Built-in Bluetooth Module; Built-in GPS; 
Dual SIM Card Call Phone; Dual Camera; 1920-
1200 high definition screen; Office; Browser; 
Gallery; Clock; Calculator; Calendar; Gmail; 

Web TV and more. This tablet comes with a one-
year warranty.
 This is the State Auxiliary’s first fundraiser for 
2018. The profits for this drawing will be divided 
equally between our 2016-2018 National Human 
Relations Project (Child Inc) and for our National 
Convention which will be held in Pittsburgh, Pa.
Tickets for the drawing are $5.00 for one or $10.00 
for three. You can contact any of  the following 
State Auxiliary members to purchase your tickets:

Karen Wolver – State President
515-771-7183

Debra Dickerson – State Vice President
515-721-4219

Robin Arnold-Secretary/Treasurer
515-240-5788

 Tickets will go on sale starting March 1 and the 
deadline is May 5. The drawing will be held dur-
ing our State Auxiliary Meeting on Sunday, May 
6. Winners not present during the drawing will be 
notified by phone following the meeting.
 Thanking you in advance for helping support 
your Iowa State Auxiliary.
 In Solidarity. Karen Wolver.

 The Postal Service is reminding 
employees how to report their absenc-
es when they take unscheduled leave.
 You must call the Interactive Voice 
Response system at 877-477-3273 to 
report any unscheduled leave as soon 
as possible. To request unscheduled 
leave, select option 4 when prompted.
 Here are some additional tips to re-
member:
  Have your employee identifica-
tion number ready. You’ll be asked to 
enter the number to report your ab-
sence via phone.
  You can key in your responses. 
You’ll also be asked to specify the type 
and expected time off  of  your illness. 
For example, if  you have strep throat 
and expect to be out for two days, you 
should specify “illness or injury” and 

USPS Wants Postal Employees To Use 
Interactive Voice Response System

“16 hours.” Other options include 
“personal emergency,” “community 
disaster” and “wounded warrior.”
 If  your illness restricts your abil-
ity to talk, you can use your phone’s 
numerical key pad. Also, if  you are 
reporting your illness the morning 
before your shift and expect to miss 
one day, you should report “today” as 
both the start and end date.
  You will receive confirmation. 
When your call is completed, you’ll 
receive a confirmation number. You 
should record this number as your re-
ceipt.
 Employees are also being reminded 
to take precautions to avoid contract-
ing or spread the flu during this year’s 
influenza outbreak.

— PostalRecorder

W A T E R L O O
HOSTING APWU STATE CONVENTION
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Facebook Plans To Use 
U.S. Mail To Verify IDs 
Of Election Ad Buyers

 Facebook Inc will start using 
postcards sent by U.S. mail later this 
year to verify the identities and loca-
tion of  people who want to purchase 
U.S. election-related advertising on 
its site, a senior company executive 
said on Saturday.
 The postcard verification is Face-
book’s latest effort to respond to 
criticism from lawmakers, security 
experts and election integrity watch-
dog groups that it and other social 
media companies failed to detect 
and later responded slowly to Rus-
sia’s use of  their platforms to spread 
divisive political content, including 
disinformation, during the 2016 U.S. 
presidential election.
 Facebook revealed the plans a day 
after U.S. Special Counsel Robert 
Mueller unsealed an indictment ac-
cusing 13 Russians and three Russian 
companies of  conducting a criminal 
and espionage conspiracy using so-
cial media to interfere in the elec-
tion by boosting Republican Donald 
Trump and denigrating Democratic 
candidate Hillary Clinton.
 The process of  using postcards 
containing a specific code will be 
required for advertising that men-
tions a specific candidate running 
for a federal office, Katie Harbath, 
Facebook’s global director of  policy 
programs, said. The requirement 
will not apply to issue-based politi-
cal ads, she said.
 “If  you run an ad mentioning 
a candidate, we are going to mail 
you a postcard and you will have 
to use that code to prove you are in 
the United States,” Harbath said at 
a weekend conference of  the Na-
tional Association of  Secretaries of  
State, where executives from Twitter 
Inc and Alphabet Inc’s Google also 
spoke.
 “It won’t solve everything,” Har-
bath said in a brief  interview with 
Reuters following her remarks.
 But sending codes through old-
fashioned mail was the most effec-
tive method the tech company could 
come up with to prevent Russians 
and other bad actors from purchas-
ing ads while posing as someone 
else, Harbath said.
 Foreign nationals are prohibited 
under U.S. law from contributing or 

donating money or anything else of  
value or making any expenditure in 
connection with any federal, state or 
local election in the United States.
 The indictment released on Fri-
day laid out in specific detail how 
prosecutors believe Russians ad-
opted false online personas to push 
divisive political content, including 
ads. The Russians also allegedly 
posed as Americans to stage politi-
cal rallies in the United States and 
persuade real Americans to engage 
in pro-Trump activities.
 Harbath did not say when Face-
book would begin relying on post-
card codes, but said they would be in 
use before this year’s mid-term con-
gressional elections in November.
 A Facebook spokesman declined 
to provide further details on the 
plan, but referred to a company blog 
post from last October announcing 
plans to roll out more robust iden-
tification verification measures for 
political advertisers.
 That blog post did not specify 
what the verification process would 
entail.
 (Reporting by Dustin Volz; Editing 
by Damon Darlin and Leslie Adler)

USPS Is Mum On Plans To 
Reopen Zanoni, MO, Post Office

 Thursday, Feb. 8, was the deadline 
for area residents to submit propos-
als and offers for a site to be leased 
for the Zanoni, MO, post office “al-
ternate quarters” being proposed by 
the U.S. Postal Service. But USPS 
personnel involved with the matter 
declined to provide any information 
about the USPS plan Monday.
 USPS real estate specialist Vic 
Spikes, who presided over a public 
meeting here Jan. 8, said he was 
unable to speak to the media about 
the matter, referring the Times to 
Kansas City-based USPS strategic 
communications specialist Stacy St. 
John.
 When contacted by the Times, St. 
John at first said that Feb. 8 was the 
deadline for “customer input” about 
the matter, not for site proposals. Af-
ter the Times emailed her a copy of  
the materials distributed at the Jan. 
8 meeting saying that Feb. 8 was the 
deadline for submitting site propos-
als and offers, she replied by email, 
“Unfortunately at this date we have 
nothing new to share.”
 Paul Rose, who owns the build-
ing that housed the Zanoni post of-
fice from 1970 until USPS closed it 
under “emergency suspension” in 
February 2016, said Monday that 
he had withdrawn his earlier pro-
posal to have the USPS locate the 
“alternate quarters” on his land. 
Spikes said at the Jan. 8 meeting 
that the new facility would be a 
modular 500-square-foot building 
equipped with a “self-incinerating 
toilet” for the USPS employee who 
would work there two hours a day 
during the week and four hours on 
Saturday. USPS planned to spend 

$270,000 to $280,000 to open the 
facility.

Florida Postal Workers Protest 
Staffing Shortages

 U.S. Postal Service workers and 
American Postal Workers Local 620 
union members are protesting staff-
ing shortages resulting in mail de-
lays and an overextended workforce.
 The Key West Citizen reports 
Monday’s protesters collected sig-
natures near two different USPS of-
fices in Key West while waving signs 
reading “Cutting Service Is Not The 
Answer” and “Keep High Delivery 
Standards,” among other phrases.
 The newspaper reports protesters 
say the harm caused by lowering ser-
vice standards in 2015 and closing 80 
distribution centers needs to be ad-
dressed by the U.S. Postmaster Gen-
eral and the USPS Board of  Gover-
nors. Union President Omayra Cruz 
says offices across the country are 
increasingly short staffed, causing 
long lines, late nights, unsent mail 
and unopened offices.
 Cruz says the union isn’t planning 
a strike.

Congresswoman Presses US 
Postal Service On Unresolved 

Mail Delivery Issues 
 U.S. Congresswoman Debbie 
Dingell (MI-12) today pressed U.S. 
Postal Service (USPS) Postmaster 
General and Chief  Executive Officer 
Megan J. Brennan on continued is-
sues with mail delivery in Ypsilanti.
 Dingell wrote to Ms. Brennan in 
January detailing recurring prob-

lems reported by constituents and 
city leaders, including long delays in 
pickup and delivery, periods where 
no mail is delivered for days at a 
time, and unresponsive and unreach-
able customer service. Despite writ-
ten assurances from USPS that the 
problems are being addressed, Ding-
ell has received more than 100 com-
plaints from residents since her last 
letter detailing continued mail delays 
and other issues.
 “This letter is to once again ad-
dress the significant issues with 
mail delivery service in Ypsilanti, 
Michigan and to request that the 
U.S. Postal Service take prompt ac-
tion to rectify the problems that the 
community is having in this regard,” 
Dingell wrote. “This is the third time 
that I have had to reach out to USPS 
on behalf  of  the Ypsilanti residents 
since 2016 and the second time this 
calendar year. Residents of  Ypsilanti 
deserve to have timely and consistent 
mail service, and the magnitude and 
duration of  these mail problems is 
unacceptable. Please provide me an 
updated assessment of  the problems 
the Ypsilanti Post Office is facing as 
well as steps taken to address these 
delivery issues.”
 Dingell requested detailed an-
swers to questions raised about the 
operation of  the Ypsilanti Post Of-
fice, including staffing issues and 
the management of  the mail deliv-
ery workload. She also requested a 
meeting with senior USPS staff  in 
Washington, D.C. and a follow up 
meeting with regional USPS person-
nel in Michigan.


