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 Postal Service employees will be in 
the second group of Americans to re-
ceive the COVID-19 vaccine under a 

CDC Panel Designates USPS Workers 
As Next In Line For COVID-19 Vaccine

 A new legislative session 
brings with it every year the 
chance for our elected officials 
to help not only their constitu-
ents in their respective districts 
but to help every Iowan by vot-
ing for good legislation and 
against bad.
 For many sessions now, I’ve 
been submitting guest columns 
to call attention to bills that, if  
passed, would be harmful to 
working families in Iowa. I have 
called attention to bills that have 
passed that hurt our families as 
well.
 I have red-flagged bills that 
have decimated workers com-
pensation insurance, bills gut-
ting the ability of  public sector 
unions to bargain for working 
people and allowing unions to 
be charged for annual recertifica-
tion votes (Iowa Code Chapter 
20), bills eliminating Buy Ameri-
can standards and bills lowering 
the minimum wage by stripping 
counties of  local minimum wage 
control and bills that make it 
harder for workers and their fam-
ilies to sue a responsible party if  
they have been exposed to asbes-
tos. I’ve even warned about exec-
utive orders eliminating project 
labor agreements, hence allow-
ing low-paying contractors from 
out of  state to do our local work 
with little oversight. The list goes 
on and on. 

— postalemployeenetwork.com

new distribution plan recommended by 
a federal advisory panel this week. 
 Postal Service employees are now 
slated to be in Phase 1b of vaccine distri-
bution, as part of 49 million individuals 
older than 75 or part of the non-health 
care frontline essential workforce. The 
Center for Disease Control and Pre-
vention’s Advisory Committee on Im-
munization Practices made its recom-
mendation in a 13-1 vote, noting USPS 
workers were part of a group “critical to 
the functioning of society.” 
 USPS employees are part of the 
frontline workforce that has higher ex-
posure rates to COVID-19 and are over-
represented by demographic groups 
that have been worst affected by the 
pandemic, ACIP said. Eighteen percent 
of postal employees are Black, 20% are 

Latino and at least 15% are more than 
60 years old. 
 The exact timing of the distribu-
tions for postal workers and the logis-
tics of delivering the shots remain in 
flux and will be subject to availability 
and state plans. States are still in their 
initial Phase 1a distribution to frontline 
health care workers and nursing home 
residents. Unlike several other federal 
agencies such as the Veterans Affairs 
Department and Indian Health Service, 
USPS was not slated to receive its own 
distribution of doses to vaccinate em-
ployees directly. CDC’s advisory group 
recommended bringing vaccination 
sites close to workers such as those at 
the Postal Service to ensure ease of ac-
cess.  

GOP Bills Raise 
Red Flags For 
Iowa Workers

continued on page 10

What You Talkin’ About Willis? Using The ELM To 
Require Compliance With COVID Investigations

By James Stevenson 
 COVID-19 has been and is hav-
ing a devastating impact on both our 
lives and our employment. In the 
unfortunate event that you are ex-
posed to COVID-19 at work and you 
test positive you may be eligible for 
FECA (OWCP) benefits if  you fol-
low the procedures for filing a CA-l, 
CA-7, or CA-16 (as applicable). Con-
tracting COVID-19 at work can be 
considered a compensable traumatic 
injury.
 The USPS will not make this 
process easy for you but here are a 
few observations I have witnessed 
in actual COVID-19 claim process-
ing and what the USPS has done in 
some cases in order to controvert or 
dispute the claim. The USPS is not 
adhering to ELM Section 544 Re-
porting Procedures. 544.111 Gener-
al-When a notice of  traumatic injury 
or occupational disease is filed, the 
immediate supervisor is responsible 
for doing the following:
 a. Immediately ensuring that ap-
propriate medical care is provided.
 b. Providing the employee a Form 
CA-l or a Form CA-2.
 c. Completing the receipt attached 

to Form CA-l or a Form CA-2 and 
giving the receipt to the employee or 
the employee’s representative.
 d. Investigating all reported job-
related injuries and/or illnesses.
 e. Immediately notifying the con-
trol office or control point of  an in-
jury, disease, or illness.
 f. Prompt completion and for-
warding of  Form CA-l or CA-2 to 

the control office or control point 
on the same day it is received from 
the employee.
 All the steps require compliance 
by the USPS, but I will focus on 
Steps (b) and (d) and explain how 
the failure of  those two Steps allow 
the USPS to say, “What you talkin 
about Willis?” in response to an 
OWCP claim.
 Step (b) requires the employer to 
provide the employee a CA-l form 
or utilize the Employees Com-
pensation & Management Portal 
(ECOMP). In order to be compen-
sated under the 45-day continua-
tion of  pay provision an employee 
must submit a claim within 30-
days. I have seen several employees 
report that they have tested positive 
(traumatic injury) from an at-work 

exposure and the employer failed to 
provide or advise the employee of  
the CA-l or ECOMP procedures. By 
the time the employee finds out that 
he or she could have filed a CA-l they 
now have missed the 30-day window 
for filing a CA-l even though they 
may still be eligible to file a CA-7. 
The USPS who failed to inform the 

continued on page 4
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media to keep its members informed.

 Over the past four years, 
we’ve defended the Postal Ser-
vice against the most serious 
privatization threat in a genera-
tion. Now we must redouble ef-
forts to promote our vision of  
expanded and enhanced service 
that will reimagine the future of  
the post office.
 By meeting the needs of  160 
million homes and businesses 
through a year of  pandemic, the 
Postal Service has once again prov-
en it is a critically essential service.
 And yet, there are so many more 

ways the Postal Service could serve 
us every day. The People’s Postal 
Summit is an important gathering 
of  voices to discuss the future of  

the country’s favorite government 
agency – the United States Postal 
Service.
 With a physical location in virtu-

ally every community and one 
of  the largest vehicle fleets in the 
country, the Postal Service can 
be a vehicle for social, racial, en-
vironmental and economic jus-
tice.
 The summit will take place 
over three days – each day with 
two hour sessions focused on a 
different area.
 Save the dates (March 16, 17 
and 18, 2021) in your calendar 

– we will send more information 
and a registration link in the coming 
days.                      — agrandalliance.org

The People’s Postal Summit

March 16, 17 and 18, 2021
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We Need To Fight To Protect Our 
Rights And Benefits In This State

by Kimberly Karol, 
IPWU President
 We can no longer afford to sit 
back and let others fight to protect 
our rights and benefits in this state. 
For too long, many Postal workers 
have sat on the sidelines of  local 
and state politics. Treated as Federal 
Employees in many respects, it has 
been a mistake to think that local/
state actions do not affect us so we 
do not need to get involved. That 
can’t be further from the truth. Lo-
cal and State policies do affect you 
and will affect your friends and fam-
ily.
 How State Actions are affect-
ing you. Postal employees have 
been considered essential workers 
throughout the pandemic. As citi-
zens locked down to minimize the 
spread of  the deadly COVID virus, 
Postal workers were asked to contin-
ue to report to work and process and 
deliver essential goods to the public. 
This work continues to be asked of  
us even as the risk of  infection has 
increased exponentially. Thousands 
of  Postal workers have contracted 
COVID as a result of  their dedica-
tion to mail delivery in this country, 
and sadly many have made the ul-
timate sacrifice and died as a result 
of  their service. In Iowa over 800 
employees have tested positive for 
COVID with several thousand more 
forced to quarantine as a precaution 
to minimize community spread. 
Sadly 2 employees have died as a 
result of  COVID related complica-
tions in our state. Having employees 
coming into contact with the public 
on a repeated and continuous basis 
place both employees and the com-
munity at risk and yet Iowa has re-
moved Postal employees from the 
tier 1b for the COVID vaccination. 
No longer can Postal employees in 
Iowa receive the essential protection 
of  vaccination for the essential work 
of  daily delivery. This is wrong and 
needs immediate reaction from all 
Iowans insisting that Postal workers 

be returned to tier 1b for the protec-
tion of  communities and continued, 
consistent state wide delivery of  
mail. The APWU is organizing an 
ALL EMPLOYEE Petition drive to 
provide a means of  communicating 
directly with the Iowa Department 

of  Health and Governor Reynolds. 
Please visit www.apwuiowa.com 
to participate in this very important 
action. The petition will be made 
available for anyone to sign and 
share with their friends and family. 
Once the signing period has expired 
the petition will be presented to key 
leaders in the Iowa Department of  
Health and Governor Reynolds.
 It was hard to ignore National 
level politics in 2020. Presidential 
elections often overshadow local 
elections. Sadly in Iowa this has 
had terrible results for workers this 
session. Recently legislation was in-

troduced in Iowa and passed by the 
Senate to restrict voting in the state. 
At issue is the success of  the Vote at 
Home campaign and absentee bal-
lot used in the 2020 election. This 
effort was an unprecedented success 
allowing thousands of  voters to par-

ticipate in the process of  selecting 
law makers and local leaders. In a 
National pandemic where tradi-
tional practices made participating 
very risky for many the APWU and 
NALC joined forces to promote ab-
sentee ballots and Vote at Home. 
This not only provided much needed 
revenue to the USPS; customer sat-
isfaction was improved establishing 
renewed appreciation for the Ser-
vice we provide to the Nation every 
day. Our efforts to provide a secure 
alternative to in person voting and 
lead to a Nationwide awareness of  
the financial crisis facing the USPS 

and public outcry to protect the in-
stitution from privatization.  De-
spite this, the Republican lead Iowa 
Legislature fast tracked legislation 
to restrict early voting and prohib-
its the use of  the US Postal Service 
postmark to verify ballots.
 Instead of  celebrating the success 
2020 which saw the highest num-
ber of  Iowans participating in the 
electoral process in decades, and 
delivering nearly perfect election re-
sults these leaders took aim at the 
rules that allowed for this success 
and added new ways to strip away 
voting rights! Automatic absen-
tee request forms can no longer be 
sent to eligible voters, the time polls 
will be open will be reduced by an 
hour, and registered voters will be 
removed from the rolls if  you do not 
participate in EVERY general elec-
tion. Elections have consequences! 
This is the perfect example of  the 
necessity of  engaging in local poli-
tics to resist systemic changes that 
limit the democratic process in our 
state.
 The Iowa legislature has also in-
troduced legislation that target work-
ers and shamefully limit their access 
to unemployment benefits. In this 
session proposed legislation HR 203 
and SSB 1172 will make unemploy-
ment benefits much harder to obtain. 
Employees must wait a week before 
receiving unemployment; benefits 
have been reduced for workers with 
multiple dependents and reducing 
the benefit period by 13 weeks. Dur-
ing a pandemic workers have been 
forced off  the employer rolls for rea-
sons beyond their control the Iowa 
Legislature has limited their abil-
ity to bridge employment/education 
gaps and meet their basic needs. Elec-
tions have consequences! We can no 
longer sit back and allow our friends 
and family to be marginalized in this 
way. All work in this state needs to 
be treated as a noble effort provid-
ing a necessary service to communi-

continued on page 4
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continued from page 1
employee (per ELM 544) about the 
CA-l or ECOMP at the time the em-
ployee reported the ‘”positive” test 
result now turns around and takes 
the position that the employee has 
failed to file a claim within thirty 
(30) days. The employer now im-
properly becomes the beneficiary of  
their wrongful action of  not advising 
the employee of  the rights to file a 
CAl. Failure to comply with Step (b) 
potentially creates a statutory filing 
hurdle for applicants down the road.
 Step (d) requires the supervisor 
to investigate all job-related injuries 
and/or illnesses. This detailed inves-
tigation is noticeably missing from 
the COVID-19 reported injuries. A 

thorough investigation by the em-
ployer should contain a report of  
whether or not there were positive 
cases in the office where the com-
plainant worked and a detailed ac-
count of  the “contact tracing” for 
those positive cases. Why is Step (d) 
important, because the heart of  any 
and all OWCP claims is the “Causal” 
relationship between COVID-19 and 
your employment. The employer is 
required to conduct an investigation 
which would include “contact trac-
ing” and that investigation reveals 
that the complainant came into close 
contact with a positive employee 
that now presents a problem for the 
employer when they are required to 
respond to the OWCP claim. The 

USPS has to now 
disclose that the 
complainant did 
in fact have “close 
contact” with a 
positive employee. 
Such a report and 
s e l f - a d m i s s i o n 
by the employer 
would now un-
dercut attempts 
by the employer 
to later controvert 
the claim under 
the basis that the 
employee cannot 
establish a causal 
relationship.

 ELM Section 820 Reports and In-
vestigations is also very important as 
the Postal Service is required under 
29 CFR 1904, Recording and Re-
porting Occupational Injuries and 
Illnesses to follow certain procedures 
including but not limited to OSHA 
Forms 300-Log of  Work-Related 
injuries and Illnesses, Form 300A-
Summary of  Work-Related Injuries 
and Illnesses, and Form 301, Injury 
and Illness Incident Report.
 ELM Section 821.13 Reporting 
Using EHS/Completing the Acci-
dent Report in EHS:
 “The manager of supervisor of 
the employee or operation reports 
all accidents and occupational in-
juries and illnesses in EHS within 
24 hours. Managers and supervisors 
of the employee or operation are re-
sponsible for quickly and accurately 
investigating all accidents and oc-
cupational injuries and illnesses to 
determine root causes, and they are 
responsible for completing the acci-
dent report in EHS.”
 We cannot rely on the employee to 
voluntarily comply with these impor-
tant ELM provisions.  As it relates to 
Administrative leave for employees 
who were quarantined due to “con-
tract tracing” I filed a Step-4 National 
Interpretive Dispute 09/08/20 on the 
refusal of  the USPS to grant admin-
istrative leave which resulted in the 
USPS issuing a 09/15/20 statement 

from USPS Headquarters acknowl-
edging the requirement to grand ad-
ministrative leave per the USPS Con-
tract Tracing Guidelines.  So many 
employees were being placed in the 
streets without pay or being required 
to exhaust their own leave.  A big dif-
ference between obtaining benefits 
for FECA/OWCP coverage and the 
Administrative leave required under 
the Contract Tracing Guide is that 
for FECA coverage an employee 
must have been diagnosed with a 
Positive COVID-19 result, the Ad-
ministrative leave provisions under 
the USPS Contract Tracing guide are 
available to a quarantined employee 
regardless of  whether they ultimately 
rest negative or positive.
 It may be true that it is the employ-
ee’s burden to establish a “causal” re-
lationship for their injury claims with 
supporting medical documentation 
but as I have clearly demonstrated 
by the above, the employer also has a 
burden to comply with the ELM pro-
visions which fall under Article 19. 
When the employer claims that the 
employee has not met the threshold 
to establish causal relationship while 
at the same time failing to fulfill their 
contractual mandates under Article 
19 it violates the “Doctrine of  Un-
clean Hands” as they too share in the 
failure.
 In Solidarity.   

— Michigan Messenger

What You Talkin’ About Willis? Using The ELM To Require Compliance With COVID Investigations

ties and citizens regardless of  what 
task might be involved. Employment 
with basic benefits should be afford-
ed to all Iowans and this should also 
include benefits should employment 
be withdrawn due to circumstances 
beyond the employee or employers 
control. We need to become more 
involved in law making in this state 
to end the continued attack on work-
ers before our state becomes an em-
ployment dessert. Without actively 
engaging in the process we will see 
an exodus of  people leaving the state 
to find jobs where they do recognize 
the value of  work and provide work-
ers with basic benefits. This will be 
your sons, daughters, sisters, cous-
ins – family – moving away. When 
employers no longer have a resource 
pool for performing the work they 
need, employers will relocate shrink-
ing employment possibilities in ev-
ery community in the state. If  people 
can’t earn money, they won’t spend 
money and businesses will not see 
profits. This is the perfect recipe for 
economic disaster in Iowa. Investing 
in the integrity of  work, providing a 
living wage with benefits to employ-
ees that commit to the job they hold 
and perform the needed tasks, is the 

only way we can grow the economy 
of  this state and secure our future.
 It is so important for Postal em-
ployees to continue to be leaders in 
our communities. Advocating for all 
workers is a solid foundation for pro-
tecting all communities in our state; 
defending a rural lifestyle and pro-
moting all jobs that support agricul-
ture and related industries that sus-
tain these communities. Individuals 
can be very effective in engaging in 
local policy making without leaving 
their homes. The internet provides 
various opportunities for commu-
nicating directly with law makers. 
Traditional methods of  communi-
cation are still very effective tools 
for engaging law makers; write let-
ters or simply call elected officials 
to discuss worker challenges in your 
hometown. Most lawmakers have 
emails where constituents can com-
municate directly with their elected 
officials. Using email or other elec-
tronic communication tools can be 
the tool used for urgent communica-
tions. During the COVID Pandemic 
leaders have increasingly scheduled 
meetings electronically using Face-
book Live or ZOOM to allow safe 
participation in Town Hall Meetings 
and regular meetings held by city 

councils all across the state. Most 
communities have regularly sched-
uled meetings whose schedules 
can easily be found with a Google 
Search. Petitions are also a very ef-
fective way to demonstrate solidar-
ity for a cause or necessary action. 
Currently several very important 
petitions are being electronically cir-
culated that affect Postal Employees 
directly. The APWU is circulating 
a petition to encourage President 
Biden to fill the vacant seats on 
the Postal Service Board of  Gover-
nors. Nominating candidates that 
share the public’s desire to maintain 
Universal Service, restoring service 
standards, and preventing privatiza-
tion is critical to the future of  the 
Postal Service. 
 Postal Employees have the best 
opportunity to achieve real and 
substantial changes to secure the 
future of  this beloved public insti-
tution. Not only is President Biden 
sympathetic to addressing the USPS 
financial crisis, Congress is finally 
listening and conducting hearings to 
investigate and address changes that 
can profoundly change the future of  
our agency. The result of  the 2020 
election has provided our best op-
portunity to achieve real and posi-

tive changes, but we must act quick-
ly. Currently the Postal Service has a 
very high approval rating, achieving 
91% approval rating. If  we contin-
ue to shrink our service, slow mail 
down by changing service standards 
or institute other changes that pre-
vent customers from receiving time-
ly delivery of  their mail the approval 
rating will also change. Postal work-
ers have seen dramatic reduction in 
our ability to process and deliver 
mail, especially track able parcel 
mail since November. This is a very 
visible change and has an immediate 
effect on customer service when we 
fail to deliver goods and gifts as ex-
pected. We must act before this win-
dow of  opportunity closes. Now is 
the time for action. We must rise to 
the occasion and communicate with 
our Representatives and Senators 
to obtain their support for Postal 
reform that is meaningful and com-
mitted to the sustainability of  the 
Institution as a public service.
 “The world is a dangerous place 
to live, not because of  the people 
who are evil, but because of  the peo-
ple who don’t do anything about it.” 
Albert Einstein . . . and so goes the 
Postal Service.
 Respectfully submitted.

We Need To Fight To Protect Our Rights And Benefits In This State
continued from page 3 
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Omar M. Gonzalez, 
Western Region Coordinator
 (This article first appeared in the Sep-
tember/October 2019 issue of  the Ameri-
can Postal Worker magazine and is be-
ing reprinted with permission from its 
author) 
 We often hear that ‘management 
has the right to mismanage.’ NO 
THEY DON’T! Laws require that 
USPS be run efficiently, including 
managing the workforce.
 Postal regulations, statutes and 
our contract outline what manage-
ment cannot do. When we fight 
management, we must use all three 
resources.
 Postal life would be less hectic if  
only all parties followed the union 
contract. Regulations related to your 
working conditions, hours and wages 
are subject to the contract. Manage-
ment does not own the Postal Ser-
vice, they operate it.
 They don’t have the unilateral 
right to do our work unless permit-
ted by Article 1 Section 6a and b. 
In level 18 offices they can do only 
15 hours of  craft work per week. In 
larger offices they have to meet one 
of  the five exceptions, otherwise they 
have to pay the employee who would 
have performed the work.
 They don’t have the right to just 
make anyone a 204b unless a PS 
1723 is issued to the union in advance 
and restricted the use of  the 204b be-
fore an individual forfeits their bid.
 They don’t have the right to uni-
laterally change established past 
practices in your office even when 
new bosses take over. Article 5 and 
the law prohibits unilateral changes 
to the CBA or past practice, unless 
negotiated with the union after no-
tice is given.
 They don’t have the right to make 
cross craft assignments unless they 
meet certain conditions reasonably 
unforeseeable or unavoidable per Ar-
ticle 7. Intentional understaffing is 
not one of  those.
 They don’t have the right to im-
pose overtime without penalties 
which include additional premiums 
for exceeding the 12-hour daily/60 
hours weekly limits. Nor can they 
schedule overtime (OT) willy-nilly 

without penalty. CBA Article 8 has 
2.5 pages of  rules and the JCIM has 
13 pages on OT rules.
 They don’t have the right to 
change your work hours unless they 
comply with federal law, their own 
out-of-schedule premium rules and 
Article 8 contract restrictions. Nor 
can they change your rest days with-
out complying with the work week 
and craft articles.
 They don’t have the right to de-
mand medical documentation for 
sick leave absence of 
3 or less days unless 
they can show a legiti-
mate business reason 
do it. It is not just on 
their demand; they 
must also consider 
your welfare – equita-
bly on a case-by-case 
basis – per Articles 10, 
16, 19.
 They don’t have 
the right to reassign 
you at will. They must 
comply with seniority 
rules, bid rights, sec-
tion identifications, 
skill requirements, 
higher level pay rules 
and other contract re-
strictions.
 They don’t have 
the right to treat PSEs 
as servants or casu-
als, these employees 
have specific contract 
rights. Being a “Postal 
Support Employee” is 
not a green light for 
mistreatment. PSEs 
have their own CBA 
sections covering their 
employment and their 
conversion to career 
status.
 They don’t have 
the right to unilater-
ally deny light duty to 
injured workers, they 
are obligated to make 
every effort to find 
work that employee 
can perform. Being 
denied work is not 
automatic. There are 

strong protections in Article 13.
 They don’t have the right to work 
you in a dirty, unsafe place nor 
abuse you in any way. Many regula-
tions, laws and Article 14 offer strong 
protections. Federal law imposes 
penalties for unsafe conditions.
 They don’t have the right to 
impose discipline at will and 
must prove “just cause” exists by 
following six distinct rules. In dis-
cipline cases, management has the 
burden of  proof  and must comply 

They Don’t Have The Right
with due process procedures.
 The contract has 392 pages agreed 
upon work rules that have no value 
unless they are enforced by us all. 
You have a right to grieve violations.
 Access the CBA/JCIM at APWU.
org here and then fight to enforce it.
 We are fighting for a new con-
tract this year! Please stand with 
me and all Regional Coordinators, 
and the entire APWU like never 
before. You cannot spell UNION 
without U and I.
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Prime Time Fever
in your section has been granted two 
choices. This was put in place to allow 
all employees to have a nice vacation 
during the Prime Time period. 
 All career employees are grant-
ed two choices, then the PSEs are 
granted one choice. Management 
will grant the remaining prime time 
choices based on seniority. Employ-
ees should receive their slips back for 
2021 by April 8, 2021. Even if  your 
leave is denied you should hold on to 
your annual leave slips. Employees of-
ten turn in annual leave which opens 
up availability to the first denied em-
ployee.

Taking The Holiday Off 
With Your Leave

 There are only two ways to take 
the holiday off  with your annual 
leave. 1. If  you take 32 hours of  an-
nual or more with a holiday it does 
not matter where the holiday falls in 
your block, you will have it off  if  ap-
proved. 2. Shipman’s memo lets you 
block in a holiday. If  you take eight 
hours of  annual prior to the holiday 
and eight hours after the holiday and 
it is approved, you are guaranteed the 
holiday off. These are the only two 
ways to guarantee the holiday off.
 You can submit a slip for less than 
32 hours and does not block the holiday 
and write in remarks “to include holi-
day and days off.” If management ap-
proves it with this wording, you get the 
holiday off. However, management has 
the right to approve it and write that you 
are still subject to the holiday schedule. 
In this case, you will get the day or days 
of annual you submitted but may be 
forced in on the holiday schedule.

by Mike Bates, President
DMI-APWU Local 44
 This applies to the Des Moines 
Plant and Stations, advice on sub-
mitting leave no matter where you 
are submitting it. Leave regulations 
for the Associate Offices (AO’s) 
should consult your local memoran-
dum of  understanding to know your 
Prime Time rules. If  you have ques-
tions, contact your steward or go to 
APWUIOWA.com to see your agree-
ment on Prime Time.
 The deadline for 2021 Annual 
Leave submissions is March 15, 2021 
at 11:59 P.M.
 Submit in triplicate to your super-
visor. Your supervisor should sign 
each request as received and return 
the third copy. This copy is your only 
proof that you submitted for the 
leave request. Inevitably some leave 
requests get lost every year and this is 
your only protection. It is hard to win 
a grievance when you have no proof  
that you submitted for the leave.

Prime Time Dates
 Leave submissions fall into two 
categories, Prime Time and outside 
of  Prime Time. The Prime Time pe-
riod runs from May 1, 2021 until Sep-
tember 30, 2021. Outside of  Prime 
Time runs from October 1, 2021 until 
December 31, 2021. The week prior 
to a holiday or any week including 
a holiday is not considered part of  
Prime Time for PSEs. Management 
is required by local agreement to let 
off  16 percent of  a section during pri-
metime May 1st through September 
30th. After September 30, manage-
ment is required to let off  10 percent 
of  the section. In sections of  less than 
10 employees they are required to 
let off  at least one employee during 
Prime Time. Management is also obli-
gated by the local agreement to round 
up when the percentage of  employees 
equals .5 or higher. The percentages 
are set by the number of  bids in the 
section or the number of  employees 
assigned to the section whichever is 
greater. 

Filling Out Your Slips
 When filling out your Prime Time, 
start your slip at your end tour the 
day before you want your annual to 
commence. If  you do want to be avail-
able for day off  overtime during your 
vacation, you will need to submit a 
buck-slip to your supervisor indicat-
ing your intention. Like everything 
else MAKE A COPY, preferably with 
your supervisor’s initials.
 When submitting your Prime 
Time, it is important to number your 
choices. According to our local agree-
ment, management grants each em-
ployee two choices during prime time 
on a seniority basis. By marking a 3rd, 
4th, 5th, 6th, choice, you are indicat-
ing to management which choices are 

most important to you. When you fail 
to number your slips, I have seen man-
agement approve the two slips that oc-
cur first in the calendar year. Do not 
let management prioritize your leave.
 The biggest mistake I see supervi-
sors make is applying the Mail Han-
dler’s contract to our first two choic-
es. Mail Handlers receive their first 
choice and their second choice is not 
considered until all have had a chance 
at a first choice leave period. If  your 
supervisor does this in your section, 
ask for a union steward immediate-
ly. 
 The biggest mistake I see our mem-
bers make is indicating Prime Time 
choices outside the Prime Time pe-
riod. Your first choice may be Octo-
ber 25-31, but it will not be considered 
for Prime Time choices. Any request 
after September 30, 2021 will be ap-
proved on a seniority basis. Do not 
waste your Prime Time choices.
 The contract provides that employ-
ees who earn 104 hours of  annual 
leave per year may not request more 
than 10 continuous days of  annual 
leave and employees that earn 160 or 
208 hours of  annual leave may not 
request more than 15 days of  con-
tinuous Annual Leave during Prime 
Time.
 Employees may request two choic-
es during Prime Time in units of  ei-
ther five or 10 working days, with the 
total not to exceed the 10 or 15 days 
mentioned previously. For example, 
if  you earn 160 or 208 hours of  an-
nual leave and your first choice is for 
three weeks, you will not be granted 
a second choice. Your other choices 
will be granted as your seniority and 
the percentages allow after everyone 

2021 DMI Area Local 
Meeting Schedule

Meetings held @ 1200 E. Euclid Ave.
Email MJBates2016@gmail.com to attend via Zoom

March 6th 10:00 AM
March 17th    7:00 PM
April 3rd  10:00 AM
April 21st  7:00 PM
May 19th    7:00 PM
June 5th 10:00 AM
July 21st  7:00 PM
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August 7th 10:00 AM
September 15th    7:00 PM
October 2nd  10:00 AM
October 20th   7:00 PM
November 6th   10:00 AM
November 17th   7:00 PM
December 4th  10:00 AM

continued on page 7



March, 2021 Iowa Postal Solidarity ●  DMI NEWS & VIEWS Page 7

by Mark Sarcone, Editor/
Legislative Director
 For the first time since 2009, the 
stars have finally aligned and the hope 
of  repeal of  the onerous future retiree 
health care prefunding mandate is as 
close as ever.
 “We’re going to pass this in the 
House and we have momentum in 
the Senate,” said Cindy Axne, Iowa’s 
Third District Congresswoman. “I be-
lieve this will pass in the Senate, too, 
and the Biden Administration is a big 
supporter of  the Postal Service.” The 
bills she is referring to are H.R. 695 and 
S. 145, the “USPS Fairness Act.” She 
said she believes it will have enough bi-
partisan support in both houses but, if  
necessary, Vice President Kamala Har-
ris could come in to break any ties in 
the Senate, should it come to that.
 Axne recently met with Local 44 
President Mike Bates, Local 44 Clerk 
Craft Director, 
Julie Bates, and 
me via telephone 
to discuss end-
ing the prefund-
ing mandate, 
additional CO-
VID funding, the 
postal Board of  
Governors and 
OWCP doctor availability in Iowa.
 At the time of  our teleconference, 
Axne was unsure if  further COVID 
relief  funding, beyond the $10 billion 
already appropriated for the Postal 
Service in December 2020 would be 
included in the latest COVID relief  
bill, set forth by the Biden Administra-
tion. “Our focus has been on vaccine 
distribution, schools, childcare, and 
money in people’s pockets, so that has 
been where the priority has been laid 
and not as much in shoring up certain 
institutions.” This is a huge bill, she 
added, “and the markups alone took 
10-12 hours in the various commit-
tees.”
 In mid-February, it was reported 
in the Washington Post that Postmaster 
General Louis DeJoy was looking at 
a plan to slow mail processing, trans-
portation, and delivery and conversely, 
raising prices of  postage. DeJoy is pre-
paring to put all first-class mail onto a 
single delivery track, according to two 
people briefed on his strategic plan for 
the U.S. Postal Service, a move that 
would mean slower and more costly 
delivery for both consumers and com-
mercial mailers.
 DeJoy, with the backing of  the agen-
cy’s bipartisan but Trump-appointed 
governing board, has discussed plans 
to eliminate a tier of  first-class mail — 
letters, bills and other envelope-sized 
correspondence sent to a local address 
— designated for delivery in two days. 
Instead, all first-class mail would be 

lumped into the 
same three- to five-
day window, the 
current benchmark 
for nonlocal mail, 
according to the 
Washington Post.
 “This is the 
worst time to be do-
ing this. Too many 
of  the Republican 
administration and 
the people that 
they put in charge 
of  organizations 
(government agen-
cies) literally, if  you 
ask me, try to drive 
out the mission of  their organization. 
They are doing the opposite of  the 
mission of  their agency by sabotaging 
their departments. Obviously, I think 
DeJoy has to go. We have to push back 

against all his changes. We need to get 
a Board of  Governors that will support 
the mission of  the postal service. This 
change in service will drive customers 
away from the USPS,” she said.
 As for the recent calls by some 
Democrats in the House of  Represen-
tatives to President Biden to replace 
all current USPS Board of  Governors, 
Axne said, “ I would need to dig in to 

find out more about 
the current board 
members that are 
on the Republican 
side. Certainly, with 
him [Biden] filling 
all three vacancies 
with Democrats, it 
shifts the board to a 
Democratic major-
ity. I do know that 
he wants the board 
to be as bipartisan 
as possible.”
 “I think he would 
want to marry that 
with who are those 
Republicans that 

are currently on it and what are their 
stands and if  they’re so far off  from the 
mission of  the USPS, my hope would 
be that he would say ‘well, these are 
people that should not be a part of  the 

Board of  Governors.” I would tell you, 
though, that if  he can, my guess is that 
he would do this in a bipartisan fashion 
knowing that a majority of  Democrats 
could move the agenda forward. I am 
going to support the President what-
ever his decision is. He’s got a tough 
road to hoe here in regard to anything 
he’s doing, she said.”
 Adding, “what I would tell you that 

if  those Republican governors that are 
currently on there if  they don’t even 
remotely look to be bipartisan, they 
should go. We’ve got to have people 
on there that put the postal service and 
its customers first and foremost and if  
that is not their priority, I don’t think 
they should be a part of  that board.” 
 “We got to get our mail delivered 
on time. We can’t have delays in things 
like medicine being delivered. We’ve 
got a lot that we are relying on the 
postal service right now and, honestly, 
putting anything in there that hampers 
your performance is really a bad move 
for the American public. Thanks for 
everything you’re doing, literally, from 
the bottom of my heart.”
 When asked about the lack of  doc-
tors in Iowa that would deal with post-
al service employees injured on the job, 
“that’s painful to hear that they are not 
getting the medical care that they need. 

I would like to get 
more information 
so that this can 
be addressed fur-
ther,” she said.
 This reminder: 
to stay abreast 
of  current postal 
legislation, news, 
and positions 

from the union’s point of  view, like 
us on Facebook at Apwu Des Moines 
Iowa and follow us on Twitter at @
DMIAPWU APWU Local 44 Des 
Moines Iowa. Both are updated regu-
larly and contain timely news about 
what is happening and what is affect-
ing postal employees and organized 
labor in the state, in the nation and in 
the world.

Hold Your Supervisor Accountable
 When receiving your denied slips 
back, make sure your supervisor indi-
cated which days caused the slip being 
denied. For example, your slip is for 
August 9-15, 2021. August 9th is maxed 
out, but the rest of your days are avail-
able. If  you resubmit for August 10-15, 
2021, your leave will be approved.
 Too many times our members have 
a supervisor who does not annotate 
which days were unavailable on the 
slip. This results in our members sub-
mitting for the same dates and being 
denied for the same reason.

Turning Back Approved 
Annual Leave

 This applies to clerk craft employ-
ees only. When an employee turns 
back previously approved annual 
leave, they must do so 72 hours in 

AXNE: Repeal Of Prefunding Mandate And 
Changes In Board Of Governors Appear Imminent

Prime Time Fever

 “This is the worst time to be doing this. Obviously, I think 
DeJoy has to go. We have to push back against all his chang-
es. We need to get a Board of  Governors that will support the 
mission of  the postal service,” said Axne.

Representative Cindy Axne
D-Third District, Iowa

continued from page 6 advance of  the approved leave com-
mencement date. This allows man-
agement to offer the leave to other em-
ployees that were previously denied. 
If  you do not turn in the leave with 72 
hours’ notice, then you must take the 

annual leave. Tell other people in your 
section that you are turning leave in. 
Many times, someone turns leave in 
and the next person in line is not auto-
matically offered the leave. Take care 
of  your union brothers and sisters.
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Let ’s Pause To Remember Those We Lost Due To COVID-19
by Mark Sarcone, 
Editor/Legislative Director
 It’s been a long year. A very long, sad year for many.
 This month marks the one- year anniversary of  COVID-19 in our 
lives. Regardless of  who we are, none of  us escaped. As the saying 
goes, all gave some; some gave all.
 Instead of  my usual column, I would like to take time out to re-
member those who suffered and especially those who paid the ultimate 
price to this invisible enemy. 
 As of  this writing, 154 postal employees were part of  over 500,000, 
nationwide, who have died from coronavirus since the beginning of  
the pandemic.
 Three of  them worked in the Hawkeye District. One, a Tractor-
Trailer Operator (TTO) Driver at the Des Moines Processing and Dis-
tribution Center. One a Mail Handler at the NDC. One a Letter Car-
rier in Ames I also spoke with a fourth who had a close brush with 
COVID-19 but was able to survive. He is a Mail Processing Equipment 
(MPE) Mechanic at the Des Moines P&DC. 

Time Too Short
 John Andrew Hansen, age 39, passed away on October 15, 2020, 
just eight days after his 39th birthday. He had just begun his career at 
the post office in January 2020. He spent 52 days in the hospital inten-

sive care unit fighting the ravages of  coronavirus before passing.
 “He was a very quiet kid growing up. He loved his toys. He had a large, 
toy tractor collection. He was just there to help people when they needed 
help. He was on the Milo, Iowa (Volunteer) Fire Department for 18 years, 
                    going on rescue calls and fighting fires,” said his mother, Janet 
       Hansen.

 “He was there for everybody. He taught 
his oldest niece and her brother and one of  
my other daughters’ kids how to drive. They 
would never know where they were going or 
where they’d end up. He loved his animals. 
He suffered from hemolytic autoimmune 
anemia, since his teens, and one of  his cats 
could tell if  he was getting sick. She would 
follow him around out of  concern for him,” 
she said. 
 He enjoyed people and making them 
laugh. He was known for his sense of  hu-
mor, according to his remembrance of  life 
program. Further, John enjoyed hanging 
out with his friends and family. He loved to 
travel, work, fishing with his Dad, collecting 
John Deere signs, farm scenes, antiques, the 
Three Stooges, Mr. Bean and The Simpsons.
 She said the Milo Fire Department did 
the “Last Call” at his funeral and then they 
played the song, “Big, Bad John” by Jimmy 
Dean and everyone started laughing.
“It was a hard Christmas this year. It was his 
favorite holiday,” she said.
 According to Bob Hansen, his father, who works in the Dispatch Of-
fice at the Des Moines Plant, the coronavirus affected them both. He said 
he spent six days in the hospital. “It’s real. We were tired all the time. 
Didn’t want to do anything. Didn’t want to eat,” he said.
 He thought it was just a negative reaction to a new medicine he was on 
and then they realized it was not, so he was hospitalized for COVID-19. 
 “I’ll be the first in line to get a (COVID-19) shot,” that’s for sure.

Quadruple Whammy
 The next time you think you’re having a bad day, month, or year, you 
might think twice after reading this. 
 Gary Terrell, a Mail Handler at the Network Distribution Center 
(NDC) in Urbandale, passed away from COVID-19 on Christmas Eve, 
2020. He battled the coronavirus for eight days before passing. He was 66 
years old. He had worked at the NDC for about six years. He was married 
and had two children, Aja and Christopher and several grandchildren. 
“He only got sick once a year. He was in really good health,” said his 
surviving spouse, Samantha Terrell.
 “It was a really bad year for me,” said Samantha. She lost her moth-
er, she believes, to COVID-19 in February 2020. Then, on the day after 
Thanksgiving, her house in Elkhart, Iowa burned down. Then, on De-
cember 16th, a family friend who was living with her and Gary passed 
away due to COVID-19. “He dropped dead in front of  us,” she said after 
being diagnosed with the coronavirus two days earlier. She said she be-
lieves he caught COVID from Gary. The three had been living in a hotel 
room after their fire and she believes the family friend and herself, caught 
the coronavirus from Gary who, said she believes, caught it at work.
 “I lost almost everybody I loved and my house,” she said fighting back 
the tears. “When I lost Gary, I felt so alone. He was the greatest man 
I’ve ever had. He was my bestest friend. He’s the hardest worker I’ve ever 
known. He would give his shirt off  his back for you. He was so wonder-
ful. He really cared about people and his job. He had cool ring tones for 

Gary Terrell and his wife, Samantha

John Hansen
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Let ’s Pause To Remember Those We Lost Due To COVID-19

after it closed in 2012. He has worked for the USPS for nearly 30 years.
 “I’m not sure how I got it. I don’t really go anywhere but to work and 
maybe to the grocery store,” he said. 
 “I woke up on my Monday (Sunday) at 2 a.m., feeling achy, chills 
and had a temperature of  102 degrees. It got to the point that when I 
called Mike Bates, local 44 President to notify him, I could hardly talk. 
My wife took me to the walk-in clinic that Sunday morning to check. 
We weren’t sure if  I had it (coronavirus). I got tested that day and I 
found out a couple days later I was positive. I didn’t have an appetite. I 
had chills all the time. I was taking Tylenol every two hours. I was like 
that the entire week. Then, my wife was feeling the same and she got 
tested and hers came back positive for coronavirus, too. It was good that 
none of  my children were living at home. Only my son would drop off  
food and medicine. My wife and I took care of  each other,” he said.
 10 days later, I still tested positive, so I had to quarantine some more. 
“I didn’t want to take that to work and share it with my coworkers. I was 
off  work for almost four weeks. 
 I now feel OK, but I will follow up with my doctor in April to make 
sure I have fully recovered and don’t have any lingering effects. I can’t 
do quite as much as I did before. It’s going to take some time to get my 
energy level back to 100 percent. I have to listen to my body now. I can’t 
fully workout daily like I used to as a result,” he added.
 He said he followed all the CDC mitigation procedures at work before 
becoming symptomatic. He said my coworkers knew I took it seriously. 
“I would tell people to protect themselves and others. We now have new 
variants that are more communicable. You got to protect yourself  and 
others. Stay healthy and eat right. It’s going to be a long haul, despite 
the vaccines.”
 As a union family, we deeply mourn these losses and the 
losses suffered by countless people in the last year.

 Note: I reached out to the Ames, Iowa Post Office Postmaster 
but did not receive a reply.

all of  his buddies. He’s the best husband and 
father anybody could ever ask for. He made 
me feel so special. He had two children and 
they still call me ‘mom’ even though their fa-
ther died.” They had been married since June 
2014. 
 “He saved my life so many times, it’s un-
real. One time, I was in a diabetic coma and 
fell off  the bed. He came in, lifted me off  the 
floor, dressed me and called 911. If  he wasn’t 
there when he was, I wouldn’t be here right 
now.” 
 One of  his co-workers, Brian Tallman, said 
Gary was “always laughing and always cheer-
ful.”
 Gary was a Vietnam veteran and he once 
shared a funny story about his encounter with 
a tiger during the war. “He had to go village-
to-village and make sure the enemy had not 
been stashing any arms. They had to go hut-
to-hut and he said in this one village, he kicked 
open the door to a hut whose door was ajar 
and low and behold, he comes face to face 
with a tiger from the other side of  the room 

and he screamed! He told me he had to have ‘shrieked like a little girl.’ 
He immediately unloaded his clip into this tiger, killing it. It was kill or 
be killed. Of  course, all the commotion was heard by members of  his pla-
toon and they came down to see what had happened and from that day 
on, those guys would tease him so much for screaming like a little girl.
 That was their fun that they had amongst each other. He would be 
laughing while telling this story. He was always cheerful, courteous, and 
respectful trying to find the positives in a bad situation and making light 
of  it if  you had to. That’s the guy I’ll remember. Just a really, really good 
person. He’s going to be missed very much.”
 He had a pet phrase he would say to my wife, Karen Tallman, also a 
Mail Handler at the NDC: “Love you. No bullshit.”
 Samantha said in one of  their final conversations, while he was on 
life support, he said: “this COVID is nothing to mess around with. I’ve 
never felt so horrible. This is not a joke.” 
 She said she could not breathe when she caught COVID-19, adding 
“it’s nothing to mess around with,” she warned. 
 “I can’t believe how quickly he went downhill. I was unable to be 
with him. I didn’t even get to see him after he died. I didn’t get no clo-
sure,” she said. She did say that the church where they got married will 
conduct a memorial service for both Gary and her family friend and she 
said she will notify the NDC when that will happen.
 She said she is now in the process of  transitioning from living in a 
hotel to a new house.
 “He was such a good person and I want everybody to know that and 
I miss him so much and I know his kids and grandkids miss him a lot, 
too.” 

A Cautionary Tale
 Samtat (Sam) Saenbandith, 53, an MPE at the Des Moines Process-
ing and Distribution Center, suffered from COVID-19 beginning in ear-
ly November of  2020. He transferred from the Rockford, Illinois P&DC 

Gary Terrell and his wife, Samantha Samtat (Sam) Saenbandith
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Candidates For Local 44 Elections
 Thanks for allowing me to serve again this term as Sergeant-At-Arms, 
since this will likely be my last run prior to retirement. It is satisfying serv-
ing the membership.

 The Sergeant-At-Arms ensures that only members attend meetings, 
and must keep order during those meetings when necessary. I appreciate 
that our members are respectful towards each other, even when we dis-
agree on issues. It makes this part of  the job easier. 

 Our Local has an attendance policy for Officers and Stewards, so it’s 
important to keep track of  who attends meetings. This is part of  the Ser-
geant-At-Arms’ responsibility.

 He or she also conducts and tracks the COPA 50/50 raffle at regular 
meetings. It’s a fundraiser for the APWU Committee on Political Action, 
so our voices are heard in Washington, DC. The fund supports candidates 
and elected officials who support the USPS.

 I am seeking your vote as delegate to the State and National conven-
tions.

 It’s important to keep two-way communication open between mem-
bers and leaders of  our Union, and you know I always strive to do that.

 If  you ever have a question or concern you need brought up, please 
contact me at 515-240-5788 or arnoldre@mchsi.com. You can find me 
in the Registry Room on Tour 3, where keys and scanners are checked in 
and out.

 I will always help you find the information you’re seeking. If  I don’t 
know the answer, I’ll keep looking until I find it.

 Please vote Robin Arnold for State and National conventions delegate. 

 Thank You!! 

  Hello. My name is Bobbie Maxwell. I am asking for your vote for Vice 
President of APWU Des Moines Local #44. I have been with the postal ser-
vice since May 2014. I started as a PSE converted to a PTF at a small office 
then was converted to a full time regular in 2018. I am currently a tour three 
automation clerk. I have been a lead clerk at a larger office and have worked 
in almost every department in the PDC. I’m young, outspoken, and a quick 
learner. I became a steward in October 2020. I have many years left in the 
postal service and I plan on being a steward for the rest of them. I am running 
for vice president  to make a change,  to encourage other younger people  to 
join and sign up to be officers and stewards. I am experienced in office work 
and customer service. My main concerns as a steward are the treatment of our 
members and their well-being. I genuinely care about other people. I believe 
it is time to start getting younger and newer employees more involved in the 
workplace and with our local union. To correct the issues with management 
and bring to attention of the employees that we as a union do care about them, 
their safety, and the issues that do affect them. My goal is to spark interest in 
the union and to let the clerk craft know we’re there to help them.

In Solidarity

Bobbie Maxwell

 Local 44 is on Facebook 
and Twitter. We also have 
a Flickr site where you can 
view photos from Local 44 
events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 
 APWU Local 44 Des Moines 
        Iowa on Twitter
 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!

CDC Panel Designates USPS Workers As 
Next In Line For COVID-19 Vaccine

 “Reaching workers in rural loca-
tions, shift workers, those with multiple 
jobs or working in small cohorts may 
be challenging,” ACIP said. “Personal 
investments in time and travel to obtain 

vaccine may be a barrier for some es-
sential worker groups. Minimizing bar-
riers to access vaccination for frontline 
essential workers, such as vaccine clin-
ics at or close to the place of work, are 
optimal.”
 Dave Partenheimer, a USPS spokes-
man, said the mailing agency is still 
working out the details of how its work-
force will get inoculated.
 “The Postal Service is working with 
federal, state, and local authorities to 
determine when Postal Service em-
ployees will be eligible to receive COV-
ID-19 vaccinations as essential service 
workers, under state and local author-
ity distribution plans,” Partenheimer 
said. 
 Like much of the country, USPS is 
in the midst of a major coronavirus out-
break. As of earlier this month, 14,000 
postal workers were quarantining and 
7,000 were positive for the virus. That 
amounted to more than one out of ev-
ery 100 workers with active cases and 
two out of every 100 out of work. The 
uptick in cases—USPS has seen posi-
tive tests skyrocket by 43% in the last 
month—comes at a difficult time for 
the mailing agency, which always sees 
mail and package volume soar in De-

cember. The high rates of absenteeism 
have contributed to widespread delays 
during the holiday season. All told, 
more than 23,000 postal employees 
have tested positive for COVID-19 and 
more than 100 have died from related 
symptoms.
 Postal management has engaged its 
unions in discussions on vaccine distri-
bution, which it expects will take place 
around February. USPS is hopeful that 
it can set up vaccination sites at some of  
its larger facilities around the country, 

American Postal Workers Union Presi-
dent Mark Dimondstein said, but it will 
likely have to send staff at some loca-
tions that have only a few workers else-
where to receive doses. Ideally different 
groups of workers would not be com-
peting for the vaccine, Dimondstein 
added, though ultimately his group is 
pleased with the advisory panel’s rec-
ommendation. 
 “We support that essential workers 
will be next on the list and that will in-
clude postal workers,” he said.

continued from page 1
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Gearing Up For Contract 
Negotiations In 2021

by Vance Zimmerman
 Happy new year, sisters and broth-
ers! This past year brought challenges 
we had not seen in the Postal Service 
before. But all of  you accepted these 
challenges and proved how important 
the Postal Service is to those living 
in the United States. Your hard work 
delivered hope and normalcy to cit-
ies and communities across America. 
Throughout the pandemic the APWU 
has demanded that the USPS provide 
postal workers a safe work environ-
ment. We enforced our collective bar-
gaining agreement, and worked to im-
prove the hours, wages and working 

conditions of  the membership.
 I want to congratulate the more 
than 5,500 PSEs who are being con-
verted to career status. These conver-
sions bring improved scheduling, bet-
ter pay, retirement and all the other 
benefits of  being a career employee. 
I also want to welcome the nearly 
15,000 other non-career employees 
that were changed from the various 
“clerk assistant” designation to PSEs. 
These new PSEs will now be covered 
by our collective bargaining agree-
ment. These sisters and brothers will 
begin earning annual leave, be subject 
to overtime provisions, have opportu-

nities to become career, have access 
to the Article 15 process, and obtain 
Article 16 protections. These are just 
a few of  the improved benefits these 
new members will enjoy. Welcome to 
the APWU!

Upcoming Contract Negotiations
 Heading into 2021, the fight to 
better the hours, wages, and working 
conditions we enjoy under the APWU 
contract has started in earnest. The 
2018-2021 Collective Bargaining 
Agreement will expire in September 
of  this year. Preparations for negotia-
tions have already begun. Under the 

direction of  Chief  Negotiator, Presi-
dent Mark Dimondstein, the Industri-
al Relations Department has been ex-
amining previous Labor Management 
Resolutions, past proposals, as well as 
the results of  previous negotiations 
and interest arbitrations to help set 
priorities and goals for the 2021 ne-
gotiations. Input is being sought from 
the National Negotiations Commit-
tee, the National Executive Council, 
and of  course the membership.
 You will soon receive – or have 
received – your new 2021 APWU 
membership card. Included with your 

by Charles Broughton
 As we go into this year, we are again 
beginning to enter a year of contract ne-
gotiations. Our current contract expires 
this year, and our National Officers 
are beginning to begin another round 
of negotiations to try and to procure a 
contract that enhances the needs of all 
APWU represented Postal employees. 
As we know, there are a lot of different 
elements to the contract that employees 

want addressed. Some want to secure 
pay increases some want a better op-
portunity for advancement, some want 
a better way of dealing with abusive 
management and working in what they 
consider hostile environments, and a 
some just want a guaranteed work hour 
time slot without the abuse of having to 
work excessive hours, without a break 
or not being able to acquire enough 
hours to pay bills. These are all legiti-

mate concerns of the membership. 
 The latest APWU National Magazine 
came up with a questionnaire that ask 
the membership, a few questions about 
their desires for working in the Postal 
Service. I strongly advise the member-
ship that if  they have real concerns, 
that they participate by completing this 
survey and letting the National Nego-
tiating Team know their thoughts. Let 
us remember, that this is negotiations, 

we bring our thoughts and concerns to 
the Postal Service and we trust our Na-
tional Officers to do what is best for the 
Union and the employees we represent. 
 The union must know the concerns 
of the membership before it can rea-
sonably talk to management about le-
gitimate concerns that we, the frontline 
employees, are facing on a day-to-day 
basis. 

— Georgia Mailbag

Let Your Voice Be Heard!
continued on page 12
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by Jim Hightower
 One of  my favorite cartoons strips 
is Pearls Before Swine, created by 
Stephan Pastis. In a December draw-
ing, his cantankerous character, 
Rat, is writing out his “Goals for the 
Next Year,” which he boils down to 
one demand: “Be better than the last 
@#$%&*@! year.
 I’m with Rat. The pandemic made 
2020 excruciating, but the long political 
year also whipsawed our emotions with 
rushes of highs and lows: Trump’s dai-
ly outrages; Bernie Sanders’ progressive 

surge; mass protests over police murders 
of Black people; the GOP’s flagrant 
rush to suppress people’s right to vote; 
an extraordinary burst of grassroots or-
ganizing, especially by young people of  
color and climate activists; Democratic 
Party power brokers’ orchestrated as-
sault on progressive candidates, groups, 
and policies; Trump’s tumble into more 
and more naked megalomania; pro-
gressive groups that lifted the soporific 
Biden campaign to victory in key swing 
states, flipping even the GOP strong-
holds of Arizona and Georgia. Recent-
ly, with only a couple of exceptions, the 
president-elect has chosen corporate-
approved Washington insiders as his 
top officials and advisors, signaling an-
other Democratic agenda of minimal-
ism and incrementalism that leaves the 
grassroots progressive movement on 
the outside looking in.

Let’s Push For A Political Deep Cleaning
 Jim Hightower is a nation-
al radio commentator, writer, 
public speaker, and author 
of the book, Swim Against 
The Current: Even A Dead 
Fish Can Go With The Flow. 
Hightower has spent three 
decades battling the Powers 

That Be on behalf of the Powers That Ought To 
Be – consumers, working families, environmen-
talists, small businesses, and just-plain-folks.

 The year ended with neither a bang 
nor a whimper but a mass sigh of relief. 
At least, it’s over.
 Happy New Year. Please!
 Here’s to a happy, healthy 2021. But 
here’s the deal: It’s going to take you 
and me to make 2021 a happy political 
year. “Wait,” you might groan, “can’t 
we take a year off?” After all, we’ve 
busted our butts for years to drag that 
Orange Menace kicking and tweeting 
out the White House door, along with 
his grotesque kakistocracy of Barr, 
DeVos, Giuliani, Kushner, Mnuchin, 
Pence, Scalia, Pompeo, and a mess of  
other truly-awful human beings.
 Yes, you did. Job well done. Thanks 
to all involved.
 But the American struggle to make 
real the promise of our democratic ide-
als – the creation of a society based 
on the egalitarian values of economic 

fairness, social justice, and equal op-
portunity for all – is not a one-year, one-
president job. Removing Trump’s nar-
cissistic, plutocratic, autocratic regime 
is not the achievement of our progres-
sive goals, but the opportunity to come 
out of our four-year defensive crouch 
and go on the offensive again. So, no, 
we can’t take a year off, because his-
tory is calling on progressives to move 
quickly and forcefully – a la 1932 – “to 
restore America to its own people,” as 
FDR rightly expressed the overarching 
challenge.

membership card is a survey that we 
are asking everyone to complete on 
what you believe our priorities should 
be in negotiations. You can complete 
this survey online or by filling out the 
physical survey and mailing it back to 
the Industrial Relations Department. 
This input is invaluable to negotia-
tions.
 Soon the Rank-and-File Advisory 
Committee will be appointed in accor-
dance with the APWU Constitution. 
The committee is made up members 
who are appointed by the National 
Executive Board. Each member of  
the Board appoints one member to 
the committee, with the President ap-
pointing one additional member to 
represent the Deaf  and Hard of  Hear-
ing Task Force.
 Negotiations require massive 
amounts of  data collection, data an-
alyzation, and input from outside 
economists, labor relations experts, 
and our attorneys. The data and in-
formation to support our demands is 
being gathered, experts are being con-
sulted, and our strategy is being fully 
developed and finalized.
 As we go into negotiations, it can-
not be understated how important 
every member is to the process. Like 
past negotiations, we will be asking all 
members to participate. Your support 
in past contract actions, as well as 
legislative actions, has been an impor-
tant part of  our fight for not only the 
contract we deserve, but also for pro-
tecting the Postal Service as a whole. 
Our efforts led directly to the public 
expressing unprecedented support for 
postal workers during the pandemic 
and the 2020 elections. Continued 
public support is vital to our 2021 
negotiations. These negotiations will 
be challenging as we face a new Post-
master General and a worldwide pan-
demic that will more than likely have 
an effect on the negotiations process, 
but together we will meet the chal-
lenges head-on and work for a con-
tract we deserve.
 Solidarity!                     — apwu.org

continued from page 11

Gearing Up For Contract 
Negotiations In 2021
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Des Moines BMC APWU

 The first week of  February, both 
the House of  Representatives and the 
Senate, re-introduced the bi-partisan 
USPS Fairness Act (S. 145 and H.R. 
695). This legislation would repeal, 
in full, the onerous prefunding of  
retiree health care benefits which 
Congress required when it passed the 
Postal Accountability and Enhance-
ment Act (PAEA) in 2006. This law, 
forced the Postal Service to prefund 
its retiree health care benefits 75 
years in advance, paying for retire-
ment health care for individuals who 
had not been born yet, let alone enter 
the workforce. The pre-funding man-
date is accountable for 92 percent of  
the Postal Service’s net losses since 
2007 and is a constant threat to the 
financial sustainability of  the Postal 
Service. 

 APWU applauds members of  
Congress for their efforts to repeal 
this unfair mandate and place the 
Postal Service on solid financial foot-
ing with the USPS Fairness Act. Spe-
cifically, the bill’s original cosponsors, 
Representatives Peter DeFazio (OR-
04), Tom Reed (NY-23), Carolyn B. 
Maloney (NY-12), Brian Fitzpatrick 
(PA-01), and Colin Allred (TX-32) in 
the House and Senators Steve Daines 
(R-MT) and Brian Schatz (D-HI) in 
the Senate.
 APWU fully supports the USPS 
Fairness Act. The pre-funding man-
date has created a manufactured cri-
sis that drains the Postal Service’s 
funds, and limits its ability to make 
vital innovations and expand servic-
es.
 “The bi-partisan USPS Fairness 

USPS Fairness Act Reintroduced In The House And Senate
Act is one of  the first steps toward re-
turning the Postal Service to solid fi-
nancial footing, and I urge Congress 
to quickly pass this critical legisla-
tion,” said President Mark Dimond-
stein.
 The USPS Fairness Act would 
return the Postal Service to the pro-
cedures in place prior to the PAEA, 
utilizing a pay-as-you-go method for 
retiree benefits, the standard practice 
across federal agencies and private 
businesses. “Ending the pre-funding 
mandate gained immense support 
from both sides of  the aisle in the last 
Congress,” said Legislative & Politi-
cal Director Judy Beard. “Now is the 
time to right the errors of  the failed 
pre-funding policy, and allow USPS 
to remove this manufactured debt 
from its books.”

 House Democrats are calling on 
President Joe Biden to fill the remain-
ing vacancies on the U.S. Postal Ser-
vice’s Board of Governors to give it a 
Democratic majority that could vote 
out Postmaster General Louis DeJoy, 
with 80 lawmakers sending a letter to 
the president Wednesday in their largest 
push for DeJoy’s ouster yet.

Key Facts
  The House Democrats, led by 
Reps. Alma S. Adams (D-N.C.), Peter 
DeFazio (D-Ore.) and Gerry Connolly 
(D-Va.), encouraged Biden to nominate 
board members to fill the three current 
vacancies “as expeditiously as pos-
sible.”
  Doing so will allow the board to 
“function in a more nonpartisan, effec-
tive manner,” the lawmakers wrote, as 
well as “seriously consider” whether 
DeJoy should remain in his role.
  In addition to the House letter, 33 
Democratic senators wrote to DeJoy 
Wednesday to demand information 
about continued mail delays, saying 
they “question whether your decisions 
and directives continue to hinder mail 
delivery.”
  The USPS board is currently 
made up of six Trump appointees—
two of whom are Democrats—who 
have backed DeJoy, a GOP donor and 
Trump ally who imposed changes that 
caused widespread mail delays.
  Biden can fill three vacancies on 
the nine-person board, and could also 
replace board chair Ron Bloom, a 
Democrat whose term technically ex-
pired in December.
  If  Biden fills the remaining vacan-
cies with Democrats, the board will 
have a 5-4 Democratic majority that 
could theoretically vote to oust DeJoy, 
who can only be fired by the board.
 “We do not doubt that the Postal Ser-
vice requires some thoughtful reforms 
in order to continue to provide excellent 
service to the American people in the 
years to come; however, there is a pleth-
ora of evidence that Postmaster Gen-
eral DeJoy is not equipped to meet the 
rigors of these challenges,” the House 
lawmakers wrote. “Filling the vacant 

80 House Democrats Tell Biden To Fill Postal 
Service Board Vacancies In Order To Oust DeJoy

seats on the Postal Service’s Board of  
Governors with strong, passionate ad-
vocates for the institution will allow it 
to function in a nonpartisan manner.”
 The White House hasn’t yet respond-
ed to a request for comment, but the 
Biden administration has said before 
that Biden intends to fill the remaining 
vacancies with “officials who reflect 
his commitment to the workers of the 
U.S. Postal Service.” If Biden does get 
a Democratic majority on the board, 
it’s still not guaranteed that DeJoy 
will be ousted immediately, as current 

Democratic members Bloom and Don-
ald Moak have backed the postmaster 
general in the past. In that case, Biden 
would have to replace Bloom and wait 
until an additional board vacancy be-
comes available in December to get five 
members who would vote out DeJoy.

Surprising Fact
 No more than five board mem-
bers on the nine-person board can 
be from the same party, so Biden 
will likely have to appoint Republi-
cans to the board later in his presi-

dency as vacancies become avail-
able.

Key Background
 Democrats have long been critical of  
DeJoy, and some accused the Republi-
can of conspiring with former President 
Donald Trump to intentionally hinder 
mail-in voting ahead of the November 
election. (DeJoy repeatedly denied this, 
and the agency deployed additional re-
sources to ensure election mail arrived 
on time.) That opposition has only in-
tensified since Biden has taken office, 
particularly as the postmaster general 
prepares major changes to the agency 
that reportedly may result in slower and 
more costly mail delivery. Four Demo-
cratic lawmakers have encouraged Biden 
to fire and replace all the current board 
members, including Connolly and Sen. 
Tammy Duckworth (D-Ill.), and the 33 
senators called on DeJoy Wednesday 
not to impose any additional changes 
that “will harm service for the American 
people.” The House Oversight Commit-
tee will also hold a hearing on Feb. 24 
with DeJoy and other postal leaders to 
discuss the agency’s future.  

— postalnews.com
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BMC Local 7027
Meeting Schedule

Tuesday
February 16, 2021
1:30 PM & 4:00 PM

Wednesday
February 17, 2021

8:00 AM

Tuesday
March 16, 2021

1:30 PM & 4:00 PM

Wednesday
March 17, 2021

8:00 AM

Tuesday
April 20, 2021

1:30 PM & 4:00 PM

Wednesday
April 21, 2021

8:00 AM

August Door Prize Amount: $300

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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Des Moines BMC APWU Even The Pandemic Didn’t 
Stop Contract Violations

by Tonya Freeman
 Hello, Sisters and Brothers.
 I pray everyone has fared well this 
year during the pandemic; and with 
vaccines being distributed, there 
is finally light at the end of  a very 
dark tunnel. However, while co-
vid-19 is still a threat, we must still 
wear our face masks for our safety 
and for the safety of  our loved ones. 
The Postal Service should be in full 
compliance with the government 
mask mandates. If  your supervisor 
or postmaster is not wearing a mask, 
respectfully insist they wear one. If  
management still refuses to wear a 
mask, please contact your district 
representative. This is a violation of  
CBA Article 14 Safety and Health. 
The APWU demands that our mem-
bership work in a safe environment. 
 If  you have experienced any bul-
lying behavior, intimidation, or ha-
rassment of  any kind at work from 
another employee or coworker, you 
must report it to your immediate su-
pervisor or postmaster right away. 
Make sure you also inform your 
steward. Do not give management 
a chance to say they didn’t know 
about it. If  these behaviors are com-
ing from management, inform your 
steward right away. It is important 
to document any occurrences. Keep 
a list of  dates, times, names, details 
of  what happened, and ask for wit-
ness statements. If  you have alerted 
your supervisor, document that as 
well as the response. 

 Employees from other crafts 
should not be working in the Clerk. 
This includes injured carriers. 
Many times, management will in-
struct an injured carrier to perform 
duties that are normally assigned to 
the Clerk Craft. If  this is happening 
in your office, inform your steward. 
Management would rather violate 
our contract than to let the injured 
carrier sit at home while getting 
paid if  there is no work within their 
own craft. Upon investigation, the 
Union oftentimes learn there is ac-
tual work within their restrictions 
that the carrier could be doing in 
their own craft. It is imperative that 
you alert your steward of  these vio-
lations. After all, if  management 
has enough clerk work for a carrier 
to work 30 – 40 hours a week, that 
is a full-time position that should 
be created and posted for bid in the 
Clerk Craft. We need to secure our 
jobs and not give our work away. 
Report any cross-craft violations to 
your steward. 
 The same applies to management 
doing our work. Article 1.6.A Su-
pervisors (including postmasters) 
are prohibited from performing 
bargaining unit work at post offices 
with 100 or more bargaining unit 
employees, except:
 1. In an emergency;
 2. For the purpose of  training or 
instruction of  employees;
 3. To assure the proper operation 
of  equipment;

 4. To protect the safety of  em-
ployees; or
 5. To protect the property of  the 
USPS.
 Article 1.6.B In offices with less 
than 100 bargaining unit employ-
ees, supervisors are prohibited from 
performing bargaining unit work ex-
cept as enumerated in Section 6.A.1 
through 5 above or when the duties 
are included in the supervisor’s po-
sition description. In level 18 of-
fices the supervisor, or postmaster, 
is allowed to perform bargaining 
unit work up to a limit of  15 hours 
a week. Anything after the 15-hour 
limit is considered bargaining unit 
work that belongs to the Clerk Craft. 
Contact your steward right away if  
management is in violation of  work-
ing our mail. We do not want to lose 
any jobs by allowing Management 
to get away with working our mail 
in violation of  Article 1.6. 
 For the previous two years, and in 
the absence of  a District 6 Represen-
tative, I represented the state offices 
in the 278-279 zip code area. As a 
result of  our recent state election, I 
am pleased to announce that Craig 
Ayscue is now the District 6 Rep-
resentative. I am still the District 3 
Representative, representing state 
offices in the 275, 276, 277 zip code 
area. I look forward to serving the 
membership for the next two years. 
 Stay safe, Sisters and Brothers.
 In Union Solidarity.
— THE TARHEEL POSTAL WORKER

1
 1918 – President Wilson signs into law a Post 
Office appropriation increasing entrance salary to 
$1,000 a year and the maximum to $1,500.

2
 1913 – Postal workers granted 8 hour day.

18
 1970 – Beginning of the first postal strike in U.S. 
history.

21
 1970 – Postal strike reaches peak involving more 
than 230,000 workers in 200 cities across the
U.S. Back-to-work order rejected.

23
 1970 – President Nixon declares national emer-
gency, orders 30,000 troops to New York City to 
break postal strike.

24
 1970 – Troops enter New York City post offices. 
Secretary of Labor advises unions negotiations will 
begin March 25.
 1974 – Coalition of Labor Union Women (CLUW) 
founded at a meeting of 3,000 women trade union-
ists from 58 labor organizations. The coalition was 
formed to promote equal rights and better wages 
and working conditions for women workers.

25
 1911 – Triangle Shirtwaist Company fire in New 
York City. Killed were 147 young workers, most of 
them Jewish and Italian immigrant women. The 
workers were locked in by their employer. The trag-
edy inspired new fire safety laws.
 1970 – Postal strike ends. Tour 3 workers in New 
York City return to work following mass rally out-
side GPO after eight days on the picket lines.

Milestones in 
labor History

— March —
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

by Melani Brown
  Greetings members. Let’s start off  
by saying I hope everyone had a won-
derful holiday and has a prosperous 
new year. With that being said, I find 
that throughout the year I have had sev-
eral instances where I have been called 
out to an office or received a phone call 
from a clerk and they have just been is-
sued a seven day suspension or a notice 
of removal. Imagine my shock as the 
shop steward to get these calls and not 
even being aware that the individual on 
the other end of the line has ever re-
ceived any discipline.
 Management is not required to call 
and request a shop steward when giving 
you a PDI. They are suppose to inform 
you that it is taking place so that you 
can have a shop steward present. There 
is no documentation to sign for a PDI. 
If management calls you into the office 
and gives you a document that needs 
to be signed READ IT FIRST! This 
includes 3971s, as they are notorious 
for getting the type of leave you want 
wrong, or putting you in for LWOP 
when you want sick leave and on and 
on.
 Discipline requires a signature.
 It also states in the last paragraph, 
above where you sign at, that a griev-
ance can be filed on the issue as long as 
the grievance is filed (within) 14 days of  
the receipt of the discipline.
 Please call the Union Hall as soon 
as the discipline is received so that we 
have ample time to get the grievance 
processed.
 Management will not and is not re-
quired to call the union when they issue 
discipline. In fact they would rather you 

didn’t call your shop steward because 
you are then sitting on that discipline 
(whatever it is) for two years. This 
makes it much more difficult to get any 
further discipline reduced if  you are al-
ready sitting on live discipline. Also, it 
makes it virtually impossible for you to 
transfer to another office, as discipline 
and poor attendance are the two things 
that will keep you from transferring to 
someplace you might want to be.
 Although you may think one piece 
of discipline is no big deal, an uncon-
tested letter of warning could be the 
building block for your exit out of the 
post office. You should always read 
what you sign or it could be a recipe for 
disaster.                           — Press On

— Read What You Sign! —

I wish all tipped workers
a very 

$15 minimum wage
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How The PRO Act Would Restore 
Workers’ Freedom To Form A Union

 The Protecting the Right to Organize (PRO) 
Act would strengthen workers’ rights to form a 
union and negotiate with their employers for bet-
ter wages and working conditions. Specifically, 
it would reform our nation’s labor law so that 
private-sector employers can’t perpetually stall 
union elections and contract negotiations and co-
erce and intimidate workers seeking to unionize. 
The PRO Act:

Gives workers more control
 Under the PRO Act, workers and the National 
Labor Relations Board, not employers, control 
the timing of  union elections and employers can’t 
force employees to attend anti-union meetings.

Imposes real penalties when 
employers break the law

 Under the PRO Act, employers and corporate 
executives are penalized for illegally retaliating 

against workers trying to organize, and workers 
get monetary damages or other remedies if  they 
are illegally fired or harmed; fired workers must 

also be reinstated while their cases are pending.

Creates a roadmap to a first contract
 Under the PRO Act, employers and workers 
have a set process to follow to negotiate a first 
union contract, and if  they can’t reach an agree-
ment they go to binding arbitration.

Strengthens strikes
 Under the PRO ACT, employers are prohibited 
from permanently replacing workers when they 
strike, and workers are no longer banned from en-
gaging in so-called “secondary” activity, such as 
boycotts, seeking leverage in negotiations.

Cracks down on worker misclassification
 Under the PRO Act, workers can’t be wrong-
ly deprived of  their organizing and bargaining 
rights by being misclassified as supervisors or in-
dependent contractors.                             — epi.org

	Mail delay – driving away business 
and undermining public confidence
	Understaffing – which could have 

Cruel, Corrupt, And Criminal 
Two Dozen Reasons To Dump DeJoy

been anticipated (Covid quaran-
tine, online shopping, FedEx & UPS 
dumping)

 Poor safety practices (testing, 
contact tracing, masks, social dis-
tancing) leading to infections and 
understaffing
	Low wages, forced overtime, 
stressful conditions (speed-up) 
leading to new employees washing 
out
	Long hours and no days off lead-
ing to early retirements
	Removal of mail processing ma-
chines and collection boxes 
	Running private contractors 
(trucking) on long unnecessary trips, 
profiting those companies (and De-
Joy’s investments in XPO)
	Criminality – Broke U.S. and 
North Carolina campaign finance 
laws with a “straw donor” scheme: 
Pressured employees to make cam-
paign donations. Reimbursed em-
ployees for such donations, and used 
corporate money to support individ-
ual politicians (The House Committee 
on Oversight and Reform has opened an 
investigation into these allegations and 
the possibility that DeJoy lied to the 
committee, and has called for the Postal 
Service to suspend him)
  coworker.org/petitions/inves-
tigate-louis-dejoy-s-illegal-cam-
paign-donations
 Corruption – Contributed mil-
lions to Trump and Republican Na-
tional Committee then jumped to 
the front of  the line to be hired (Did 
not go through the normal vetting pro-
cess for Postmaster General; two sepa-
rate search firms were used by the USPS 
board, and neither firm mentioned De-
Joy in their list of  candidates)

 Continues to hold stock (through 
his children) in his former company 
that contracts with USPS – XPO— 
which has increased their business 
with USPS under DeJoy (New 
Breed Logistics overbilled the USPS 
when DeJoy was CEO)

 Bad for workers – A history of  
leading companies (New Breed 
Logistics & XPO) guilty of  union-
busting, discrimination, excessive 
injuries, sexual harassment, inap-
propriate use of  temps and inde-
pendent contractors, denial of  paid 
leave.
  A history of  leading companies 
that eliminate jobs through auto-
mation and speed-up
 Replaced or reassigned 23 senior 
USPS executives, displacing insti-
tutional knowledge Plans to reduce 
work hours by 10% through 
   Running trucks & mail car-
riers on schedule, with or without 
mail

   Eliminating overtime

   Reducing retail hours

   Consolidating plants

   Closing post offices
 Plans to raise prices 
   for delivery to Alaska, Ha-
waii, and Puerto Rico
   for non-profit mailers

 Ideological commitment to 
privatization of public services 
– a board member of  the Fund for 
American Studies in Washington, 
DC.                            — cpwunited.com


