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 On February 15, 2022 the 
members covered by the IT/AS 
Collective Bargaining Agreement 
voted to ratify the terms of  an 
extension which covers July 18, 
2020 through May 17, 2022. The 
membership spoke loud and clear 
with 341 members voting ”yes” 
to the terms, and 17 voting “no”. 
 The extension means there will 
be a retroactive payment which 
will include general increases of  
1.0%, or 1.3% if  the main APWU 
contract ratifies, for January 2021 
and January 2022. There will also 

IT/AS Contract 
Extension Ratification

 On February 8, the Postal Service 
Reform Act of  2021 (H.R. 3076) 
passed with overwhelming support 
in the House of  Representatives by 
a vote of  342-92. “After 15 years of  
fighting for much-needed and long-
overdue reforms, we are one step 
away from securing a critical vic-
tory for postal workers, the Postal 
Service and the public who rely on 
us,” said APWU President Mark 
Dimondstein.  “The strong bi-par-
tisan support for this legislation is 
a testament to the unrivaled service 
postal workers provide to people 
and communities across this coun-
try, no matter who we are or where 
we live.”
 The Postal Reform bill will place 
the United States Postal Service on 
the path toward financial stability 
by repealing the onerous and finan-
cially debilitating pre-funding man-
date, ensuring six-day delivery, add-
ing much-needed transparency to 
postal operations, and maximizing 
participation in Medicare — a pro-
gram which the Postal Service and 
its employees have contributed over 
$34 billion toward — by enacting 
prospective Medicare integration. 
Postal Reform is fair to active and 
retired postal workers and is a cru-
cial development in the fight to pre-
serve and strengthen our Postal Ser-
vice. Click here for APWU’s Q&A 
on Postal Reform to learn more.
 “The American Postal Workers 
Union extends our appreciation 
to House Speaker Nancy Pelosi, 
House Committee on Oversight 
and Reform Chairwoman Carolyn 
Maloney, and Ranking Member 
James Comer — all of  whom made 
forward movement on this bill a re-
ality,” said APWU Legislative and 

Political Director Judy Beard.
 APWU’s Legislative and Political 
Department is proud of  the work 
carried out by APWU members, 

the other postal unions, community 
organizations, and our allies for the 
efforts leading up to House passage 
of  this bill. “Thanks to our collec-

Postal Reform Act Steamrolling Onto The Senate
tive efforts, we are closer than ever 
to securing the most pivotal piece 
of  postal legislation in generations,” 
said APWU President Mark Di-
mondstein.
 The bill now moves to the Sen-
ate where the “Postal Reform Act 
(PRSA)” has already received bi-
partisan support. It’s taken years of  
effort to get this far. Now we need to 
raise our collective voices to make 
sure the Senate moves quickly to 
pass the PSRA and send it to Presi-
dent Biden’s desk. The APWU is 
urging all postal workers and our 
allies to call our senators and urge 
them to vote ‘yes’ on Postal Reform 
to strengthen the public Postal Ser-
vice.

CALL  YOUR  SENATOR’S  
OFFICE  AT  844-402-1001  
AND  URGE  THEM  TO  

PASS  THE POSTAL  SER-
VICE  REFORM  ACT.

be a retroactive payment for three 
Cost of  Living Allowances (CO-
LA’s). Those payments will be 
$395 effective PP 24/2020, $770 
effective PP 11/2021, and $1,560 
effective PP 24/ 2021. It will also 
include a future COLA effective 
PP 11/2022. It also includes a 4% 
salary increase for all level 19-23 
IT/AS bargaining unit employ-
ees.
 “Obviously, based on the over-
whelming vote for the terms, this is 
a good agreement,” stated Director 
Steve Brooks.

 Organizing with our co-workers is 
the only way we can strengthen our 
union. As 2021 came to a close, togeth-
er we have signed up over 25,000 new 
members!
 After coming out of a turbulent year 
in 2020, we made great strides in orga-
nizing at every level of the APWU. As 
we enter 2022, we cannot let that mo-
mentum die. Take a moment to enjoy 
the success of increasing our strength, 
but let’s not let it stop us from organiz-
ing the unorganized.
 Be on the watch for upcoming orga-
nizing events and drives to help keep 

Let’s Get Organized
our momentum going as we take on 
2022.

Union Power By Being An 
Informed,Involved And 

Active Member
 As every member prepares to ex-

press their voice and vote on the new 
Tentative Agreement (TA), our non-
member co-workers will have an oppor-
tunity to become members and express 
their voice by voting on the TA as well. 
I encourage each of you to be informed 
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 This is the official notice to all members of  the Iowa 
Postal Workers Union for the State Convention that will 
be held April 7-10, 2022 at the Gateway Hotel and Con-
ference Center, 2100 Green Hills Dr., Ames, IA. This is 
an election and resolution convention, and you have to 
be a certified delegate to vote. Credentials will be mailed 
out 60 days prior to the convention. Those locals in ar-

rears will be notified. Credentials shall be returned no 
later than 14 days prior to the convention.
 Voting strength shall be the average number of  mem-
bers on which per capita has been paid to the IPWU 
over the one year period immediately preceding the is-
sue of  the convention call.
 There will be elections for: President, Financial 

IPWU State Convention
A p r i l  7 - 1 0 ,  2 0 2 2

A M E S ,  I O WA
Secretary-Treasurer, Recording Secretary/legislative 
Director, Editor, one Craft Director for each craft, and 
three trustees.
 There will also be elections for delegates to the na-
tional convention and the strike board. The delegates 
will discuss, debate and vote on resolutions to be sent 
to the national convention and state convention.
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2022 Eligible Scholarships
by Kimberly Karol, 
IPWU President
 As spring draws near many of  us 
are looking forward to more hours of  
sunshine and warmer weather. It is a 
time when we start thinking more op-
timistically and planning towards the 
future. We are beginning to see the 
dormant winter season give way to the 
seasons of  spring and summer where 
growth and possibilities bloom. For 
many households, high school seniors 
are closing one educational chapter 
and preparing for the next stage in 
their lives. Some will move on to seek 
college degrees and others will pursue 
more technical training to prepare 
them to become productive members 
of  society. The Union recognizes and 
supports seniors as they move into 
this next stage of  life through multiple 
scholarship programs. Here are sever-
al that I would like to bring to your at-
tention to help your family members 
use every opportunity to offset the fi-
nancial burden of  higher education.
 The E.C. Hallbeck Memorial 
Scholarship awards 10 recipients, 
one male and one female from each 
of  the 5 postal regions, $2000 annu-
ally for four years to use to offset the 
expenses of  an undergraduate pro-
gram. Each candidate must submit a 
350–500-word essay with a completed 
scholarship application by March 31, 
2022. There are 3 topics for each stu-
dent to choose from for their essays; 
How they would use social media to 
organize an APWU rally with the 
theme “U.S. Mail is Not for Sale”. Dis-
cuss the current and future impact of  
computer technology on postal ser-
vice work, and finally what do you see 
as the benefits for you to work where 
a union exists as opposed to a com-
pany where no union exists. From 
the applicant pool one winner will be 
awarded “Best Essay” and receive an 
additional $2000 award towards their 
degree. Recognizing that college is 
not for everyone, the union has also 
developed a scholarship program for 
individuals that are seeking to learn 
skills provided by a trade, technical, 
industrial, or vocational school. The 
Vocational Scholarship will award 
5 applicants up to $3000 for up to 3 

years of  study in there chosen field. 
The essay portion of  this scholarship 
is the same as the requirement for the 
E.C. Hallbeck Scholarship. These 
applications must also be received 
before March 31, 2022. Both schol-
arship applications can be found at 
apwu.org/scholarship-programs.
 The Iowa Postal Workers Union 
has also established a scholarship pro-
gram. The E.R. Stowers and Aaron 
Baer Scholarship is available to the 
high school seniors of  
Iowa members belong-
ing to Locals or who are 
Members at Large. This 
scholarship deadline is 
not until June 1, 2022. 
Applicants must submit 
a 300-word essay discuss-
ing “Why America needs 
a strong trade union move-
ment.” This program 
awards one scholarship 
to graduating seniors, 
the son or daughter of  
an active or deceased 
IPWU member, and the 
other is for active mem-
bers of  the IPWU. There 
are several other union 
scholarships available to 
young people as they be-
gin their post-secondary 
education. I encourage 
you and your students to 
explore the many unions 
sponsored scholarships. 
Many links can be found 
at apwuiowa.com. 
 Finally, I want to re-
mind the Members at 
Large of  the Iowa State 
Convention scheduled 
in Ames April, 7-9 at 
the Gateway Hotel and 
Convention Center. Ev-
ery member can request 
credentials and attend 
the convention carrying 
their single vote. The 
IPWU Constitution was 
amended several years 
ago to provide for mem-
bers working in small of-
fices (Members at Large 
or MAL) to be seated as 

a delegate at convention and have a 
voice in the policies and goals of  the 
IPWU in the next 2 years. To be a del-
egate you would need to attend the 
MAL Caucus in Ames, Thursday, 
April 7th at 6:30PM. This meeting 
will provide a forum for introducing 
issues unique to small offices that 
can be submitted as resolutions to the 
Convention. Those in attendance will 
elect up to 5 delegates, as determined 
by the average members reflected in 

the DCO. The total voting strength of  
the MAL to be divided among these 
elected delegates. If  you are interested 
in attending the MAL Caucus or be-
ing a MAL delegate, please send me 
an email so we can have credentials 
sent to you in advance of  the Caucus. 
If  you would like to participate via 
ZOOM please indicate that as well so 
the proper arrangements can be made 
with the hotel.
 In Solidarity.

IPWU State Convention
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 “It’s a sad state of  affairs that we even have this issue. It really is 
not an issue. We have a constitutional right to vote on the CBA, and 
there is absolutely no reason to make any changes in the APWU 
constitution restricting, denying or limiting who can.”

O v e r  T h e  C O l e s
Why Did Full Dues Paying 

Retirees Have To Fight To Vote?
by Lance Coles, Editor 
 Initially all the retires that pay 
full union dues, were not sent a bal-
lot to vote on the ratification of  the 
contract.
 Why?
 According to a national officer, 
this has been the past practice (2006 
and 2011).
 If  so, shame on our national of-
ficers and/or “those running the 
process”. Shame on retirees for 
not catching this in 2006 and 2011. 
Shame on all of  us for allowing this 
to happen.
 Article 3, 
Section 4 of  the 
APWU Con-
stitution states: 
“(b) Members 
of  this Union 
who retire from 
e m p l o y m e n t 
in an APWU 
bargaining unit may maintain full 
membership with all rights of  such 
membership by continuing to pay 
full per capita taxes to the APWU 
plus whatever local dues may be 
required by their local union. They 
shall retain the same right to vote in 
all matters they had immediately be-

fore retiring from service.”
 “With all rights”
 What about all the “rights” in our 
Members Bill of  Rights?”
 Us full dues paying members are 
members! Members I good stand-
ing.
 A national officer’s response to 
this issue was, “the past practice in 
the last two ratification votes (2006 
& 2011) was that retirees, even full 
paying, did not vote on the Tenta-
tive Agreement with the idea that 
retirees do not have to live under the 

provisions of  the contract. Certainly 
in principle that makes sense so it is 
not a question of  recognition or not. 
And many of  the current full dues 
paying retirees may not know this 
history and the reasons behind it.”
 So if  I take this “principle” to vot-
ing outside of  the APWU, such as 

for School Board in my community, 
I should not be allowed to vote be-
cause I, without children in school, 
do not have to live under what the 
school board does.
 This practice is a form of  voter 
suppression, something the APWU 
should never practice.
 We the union push for and sup-
port changing voting rights in the 
U.S. To make it easier to vote. To get 
more people to vote in U.S elections, 
yet here we are saying this group of  
people, these members, should not 

be allowed to vote. Why?
 Did retired NBA’s and other na-
tional retired active  officers get a 
ballot?
 Are there national officers that 
are retired? Paying full dues?  There 
are. And some of  them with little or 
no  CBA policing to do They do not 
have “live under the provisions of  
the contract.”
 Who gave these people the au-
thority to say that full dues paying 
retires need not vote. To violate our 
constitution. Where was the over-
sight?
 There are thousands of  members 
in the APWU, and the percentage of  
full dues paying retires is no where 
near that.
 Are they saying that we don’t 
care. That our years of  being active 
in our union and our opinion is not 
worthy of  a say.
 There are full- ues paying retires 
that are  still local and state officers. 
That are still stewards. They are po-
licing and having to use this CBA, 
are you saying they should not have 
a vote?
 Or do you want a resolution that 
includes only them – much like this 
country used to be only white, male 
and  land owners can vote – those 
with a “  live under the provision . . .”
 Are they saying we have no vest-
ed interest? My 44 active  years of  
paying full-dues says I care.
 A national officer said “It is best 
that the convention clarify this mat-

ter” Clarify what? Is the clarifica-
tion to take away our rights?
 Why does there need to be a reso-
lution to change this? What are they 
afraid of ?
 It’s a sad state of  affairs that we 
even have this issue. It really is not 
an issue. We have a constitutional 
right to vote on the CBA, and there 
is absolutely no reason to make any 
changes in the APWU constitution 
restricting, denying or limiting who 
can.
 It is evident that someone decid-

ed we do have 
the right in the 
fact that after 
much discussion 
and communica-
tion with nation-
al officers, we 
now will get our 
ballot. Most too 
late to have our 

votes counted, unless time is extend-
ed to count these votes. I got my bal-
lot on Saturday February 20th, and 
it won’ enter the mail stream until 
Tuesday February 22nd. According 
the rules of  the vote, they have to be 
received by February 23rd. We all 
know there is no way my ballot will 
get there on time.
 Don’t suppress my rights. There 
is no reason to make changes in the 
constitution regarding this issue. Ev-
ery full-dues paying member has full 
rights – leave it at that.

IPWU Elections and Convention
 The Iowa Postal Workers State 
Convention is coming up. This is 
your time to get involved. Elections 
will be held for several positions.  
Even you do not want to run for of-
fice, this is your opportunity to be 
involved in who does.
 There could be resolutions of-
fered, that need to be discussed and 
refined. Again you time to have a 
voice.
 Be active in your union, attend 
this convention.

Help The IPWU Auxiliary
 The IPWU has had an Auxiliary 
for a long time. It went dormant for 
while, but does have officers again. 
They need more of  your and your 
family to be involved.
 This is a good way to be  active 
with the union, without being an of-
ficer or steward.
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continued on page 12

by Mike Bates, Local 44 President

UPDATES
BY

BATES

Do Not Pencil Whip Your Paperwork

 Maintenance employees receive 
their daily instructions in writing. 
When filling out this document make 
sure not to “pencil whip” the docu-
ment and take shortcuts. If  you do 
not get to a task on your paperwork, 
make sure you write “did not perform 
this task.” It has been reported to the 
union that on many occasions man-
agement will fill in the blanks on your 
paperwork and put it in the system as 
complete. If  your boss tells you that 
you can’t go over the estimated time 
to complete the task and the task is 
not complete you MUST put a “P” 
for partial. The best thing to do is to 
NEVER lie on your paperwork. Be 
truthful and make sure you do not 
falsify any documents that you fill 
out for the postal service. If  you think 
the boss is changing your paperwork, 
please take a picture of  it so the union 
can verify that your paperwork was 
changed, and we will contact the OIG 
and report it. Integrity in reporting 
work is very important. Management 
uses the number of  hours reported to 
determine the compliment of  jobs. 
Please protect jobs by reporting ac-
curately! If  your supervisor asks you 
to do a task that is not on your paper-
work, please make sure they give you 
a work order to document the work 
being done. 
 If  you use a green card to report 
your hours of  work each week, make 
sure to take a picture of  it for your re-

cords. We have had new employees 
in orientation that were not paid for 
the time spent in orientation. Please 
make copies of  everything you turn 
into management. If  you report to the 
annex and do not have a timecard fill 
out a PS Form 1260 card and at the 
end of  your shift, take it to the super-
visor and have them sign it, then take 
the 1260 to your supervisor. The an-
nex supervisor does not have access 
to your timekeeping and can not in-
put your work hours causing you to 
not be paid and management having 
to do a pay adjustment causing delays 
in your monies. If  you are having pay 
issues and your supervisor refuses to 
adjust your pay or delay’s your pay, 
please contact your union representa-
tive. 
 PSE, PTF and MHA’s: The Na-
tional Union and Postal Service Head-
quarters have negotiated a way for 

PTFs, PSEs and MHAs to transfer to 
other facilities within a 50-mile radius. 
The employees can view jobs that are 
open by going to LITEBLUE then 
EREASSIGN. Jobs will be posted 
every month. Management was man-
dated to give a service talk on this new 
opportunity. If  you have not received 
the service talk, please let me know. 
 COVID/ECOMP: If  you have 
been infected with COVID-19, it is 
presumed that you contracted it at 
work. You can file a claim by going 
to ECOMP.DOL.GOV. Register on 
the site and fill out the information. 
We are in the central area and under 
the IA/NE/SD area. If  you need 
any help, please contact a union rep-
resentative immediately. If  you file 
the claim within 30 days, you can 
request Continuation Of  Pay (COP), 
and if  your claim is approved, man-
agement will do a pay adjustment to 

put you in for COP and recredit your 
annual/sick leave. You must upload 
your medical information/test re-
sults on the site. If  you take a home 
test and test positive inform your doc-
tor and tell them you need medical 
documentation to file a workman’s 
comp claim. A test from home will 
not be approved by OWCP, you must 
have medical documentation. If  you 
go through Test Iowa and have a pos-
itive test, they will email you the re-
sults. You can upload that to the site 
and that documentation is enough to 
approve your claim.
 You can call or email Mike Bates 
at 515 229-9089 email mjbates2016@
gmail.com
 If  you want to be added to my email 
list to receive updates, information and 
invites to our union meetings please 
send me an email and let me know.
 In Unity.

Mr. Vance Zimmerman
Industrial Relations Director 
1300 L Street NW 
Washington DC 20005
 
 Mr. Zimmerman: 
 I am currently a Postal Support 
Employee (PSE) at a Remotely Man-
aged Post Office (RMPO) in Iowa. 
Recently, the Part Time Flexible 
(PTF) at my Administrative Post Of-
fice (APO) resigned, leaving that po-
sition open. I am the senior PSE in 
the cluster and am next in line for the 
opening which I am being told will 
be a conversion.
 I got word that the posting for the 
PTF position is likely to happen next 
week with conversion to follow. The 
problem is that I really don’t want to 
leave my current post office. I have 
discussed this with my Postmaster 
and a couple of  other people and 
have been told I cannot decline the 
appointment should it come . . . that 
it is a union contract issue. I have also 
been told I can resign and reapply for 
my current job, but I might not get 
it if  I do so. This seems unfair and 

A Major Conundrum
counterintuitive to me. Why force the 
job on someone who doesn’t want it 
and take it from someone who does? 
 I am pretty sure that isn’t the in-
tent of  the union but at this point it 
seems it is a reality, at least for me. 
Resigning my current position brings 
up a host of  potential problems: 
  What happens to my current in-
surance coverage, my premiums, my 
health reimbursement account? 
  And what about my annual leave 
and backpay once the new contract 
comes into play? Will those be lost as 
well? 
 I thought that the mission of  the 
APWU was to help safeguard my job 
and improve my employment situa-
tion. I am failing to see how causing 
me to have to resign, making me un-
happy, leaving me with no job and no 
benefits accomplishes that mission? 
 If  this comes to pass, I will be 
forced into a position I would prefer 
not to have and did not apply for. I 
realize the PTF position is a step up 
and the benefits, etc. are better than I 
currently have but, in this instance, I 
would sacrifice them in order to stay 

where I am . . . or if  conversion of  a 
PSE to PTF status is the real issue, 
why not convert me where I am and 
fill the opening by allowing a current 
PTF to take the open position? 
 The result would be the same and a 
fair and reasonable compromise. The 
community I work in is growing and 
perhaps that would be a good reason 
to make a change of  that nature. . . 
restructure the office some way and 
change my job description. I know 
most people would be happy if  they 
were in this position, but the timing is 
not right for me. I lost my husband to 
cancer six months ago and have been 
planning to move from my home of  
20 years to downsize and to be closer 
to my job and my kids. The people/
job where I work have given me love, 
support, and a reason to get up in the 
morning. 
 I am not looking to fix what isn’t 
broken and really don’t want anoth-
er major disruption in my life. I feel 
like I have been swimming against 
the current for too long and would 
just like to float awhile. Now, again, 
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Jon Arnold 
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Prime Time Fever
ten turn in annual leave which opens 
up availability to the first denied em-
ployee.

Taking The Holiday Off 
With Your Leave

 There are only two ways to take 
the holiday off  with your annual 
leave. 1. If  you take 32 hours of  an-
nual or more with a holiday it does 
not matter where the holiday falls in 
your block, you will have it off  if  ap-
proved. 2. Shipman’s memo lets you 
block in a holiday. If  you take eight 
hours of  annual prior to the holiday 
and eight hours after the holiday and 
it is approved, you are guaranteed the 
holiday off. These are the only two 
ways to guarantee the holiday off.
 You can submit a slip for less than 
32 hours and does not block the holi-
day and write in remarks “to include 
holiday and days off.” If  management 
approves it with this wording, you get 
the holiday off. However, manage-
ment has the right to approve it and 
write that you are still subject to the 
holiday schedule. In this case, you 
will get the day or days of  annual you 
submitted but may be forced in on the 
holiday schedule.

Hold Your Supervisor Accountable
 When receiving your denied slips 
back, make sure your supervisor indi-
cated which days caused the slip to be 
denied. For example, your slip is for 
August 9-15, 2022. August 9th is maxed 
out, but the rest of your days are avail-
able. If  you resubmit for August 10-15, 
2022, your leave will be approved.

by Mike Bates, President
DMI-APWU Local 44
 This applies to the Des Moines 
Plant and Stations, advice on submit-
ting leave no matter where you are 
submitting it. Leave regulations for 
the Associate Offices (AO’s) should 
consult your local memorandum of  
understanding to know your Prime 
Time rules. If  you have questions, 
contact your steward or go to APWU 
IOWA to see your agreement on 
Prime Time.
 The deadline for 2022 Annual 
Leave submissions is March 15, 2022 
at 11:59 P.M.
 Submit in Triplicate to your su-
pervisor. Your supervisor should sign 
each request as received and return 
the third copy. This copy is your only 
proof that you submitted the leave 
request. Inevitably some leave re-
quests get lost every year and this is 
your only protection. It is hard to win 
a grievance when you have no proof  
that you submitted for the leave.

Prime Time Dates
 Leave submissions fall into two cat-
egories, Prime Time and outside of  
Prime Time. The Prime Time period 
runs from May 1, 2022 until Septem-
ber 30, 2022. Outside of  Prime Time 
runs from October 1, 2022 until Janu-
ary 6, 2023. The week prior to a holi-
day or any week including a holiday is 
not considered part of  Prime Time for 
PSEs.

Filling Out Your Slips
 When filling out your Prime Time, 
start your slip at your end tour the 
day before you want your annual to 
commence. If  you do want to be avail-
able for day off  overtime during your 
vacation, you will need to submit a 
buck-slip to your supervisor indicat-
ing your intention. Like everything 
else MAKE A COPY, preferably with 
your supervisor’s initials.
 When submitting your Prime Time 
it is important to number your choic-
es. According to our local agreement, 
management grants each employee 
two choices during prime time on a 
seniority basis. By marking a 3rd, 4th, 
5th, 6th, choice, you are indicating to 
management which choices are most 
important to you. When you fail to 
number your slips, I have seen man-
agement approve the two slips that oc-
cur first in the calendar year. Do not 
let management prioritize your leave.
 The biggest mistake I see supervi-
sors make is applying the Mail Han-
dler’s contract to our first two choic-
es. Mail Handlers receive their first 
choice and their second choice is not 
considered until all have had a chance 
at a first choice leave period. If  your 
supervisor does this in your section, 
ask for a union steward immediate-
ly. 

 The biggest mistake I see our mem-
bers make is indicating Prime Time 
choices outside the Prime Time pe-
riod. Your first choice may be Octo-
ber 25-31, but it will not be considered 
for Prime Time choices. Any request 
after September 30, 2022 will be ap-
proved on a seniority basis. Do not 
waste your Prime Time choices.
 The contract provides that employ-
ees who earn 104 hours of  annual 
leave per year may not request more 
than 10 continuous days of  annual 
leave and employees that earn 160 or 
208 hours of  annual leave may not 
request more than 15 days of  con-
tinuous Annual Leave during Prime 
Time.
 Employees may request two choic-
es during Prime Time in units of  ei-
ther five or 10 working days, with the 
total not to exceed the 10 or 15 days 
mentioned previously. For example, 
if  you earn 160 or 208 hours of  an-
nual leave and your first choice is for 
three weeks, you will not be granted 
a second choice. Your other choices 
will be granted as your seniority and 
the percentages allow after everyone 
in your section has been granted two 
choices. This was put in place to allow 
all employees to have a nice vacation 
during the Prime Time period. 
 All career employees are grant-
ed two choices, then the PSEs are 
granted one choice. Management 
will grant the remaining prime time 
choices based on seniority. Employ-
ees should receive their slips back for 
2022 by April 8, 2022. Even if  your 
leave is denied you should hold on to 
your annual leave slips. Employees of-

2022 DMI Area Local 
Meeting Schedule

Meetings held @ 1200 E. Euclid Ave.
 Contact MJBates2016@gmail.com for a Zoom meeting invitation.

March 16th    7:00 PM
April 2nd  10:00 AM
April 20th  7:00 PM
May 18th    7:00 PM
June 4th 10:00 AM
July 20th 7:00 PM
August 6th 10:00 AM

DMI
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Official Publication of the Des Moines, Iowa Area Local #44, APWU

EDUCATE TO ORGANIZE

September 21st    7:00 PM
October 1st  10:00 AM
October 19th   7:00 PM
November 5th   10:00 AM
November 16th   7:00 PM
December 3rd  10:00 AM

continued on page 8
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Point In Time
by Mark Sarcone, 
Editor/Legislative Director

“Who’s Post Office? 
The People’s Post Office!!!”

 It’s been a long time in coming . . . 
and we’re so close we can taste it and 
smell it.
 15 years, countless petitions signed, 
phone calls made to our members of  
congress, many visits with our mem-
bers of  congress both here in Iowa and 
in Washington, numerous informa-
tional pickets, words spilled on paper, 
and lots of  yelling. Well, it looks like 
our voices have been finally heard. As 
of  press time (everything big always 
breaks at press time . . . LOL), the 
House of  Representatives had passed 
H.R. 3076, the Postal Service Reform 
Act of  2022, in amazingly bipartisan 
fashion 342-92. All of  Iowa’s house 
members voted in favor of  this bill. 
 Next, it was on to the Senate where 
it’s companion bill, S. 1720, was expect-
ed to have enough votes to pass as well. 
At press time, Senator Rick Scott (R-Fl) 
was delaying the bill, on a technicality, 
but passage was still expected in an ear-
ly-March vote. It was widely believed 
that this same legislation would pass in 
the Senate, without any changes. Hope-
fully, we’ll know by the time this paper 
hits your mailbox, if  not sooner.
 Much has been written and said 
about the onerous Postal Account-
ability and Enhancement Act passed 
in late December, 2006, with its Koch 
Brothers-inspired requirement that 
the postal service pay $5.5 billion dol-
lars per year, up to 10 years, to fund 
future retirees health insurance 75 
years in to the future, so this is a major 
weight lifted off  of  the postal service 
allowing it to meet its financial obli-
gations.
 What exactly does it all mean?
 According to Congress.gov, the 
House bill lays out the following:
  It requires the Office of  Person-
nel Management to establish, within 
the Federal Employees Health Ben-
efits Program, the Postal Service 
Health Benefits Program for USPS 
employees and retirees and provides 
for coordinated enrollment of  retir-
ees under this program and Medicare. 
The bill repeals the requirement that 
the USPS annually prepay future re-
tirement health benefits.
  Additionally, the USPS may es-
tablish a program to enter into agree-
ments with an agency of  any state 
government, local government, or 
tribal government, and with other 
government agencies, to provide cer-
tain non-postal products and services 
that reasonably contribute to the costs 
of  the USPS and meet other specified 
criteria.
  The USPS must develop and 
maintain a publicly available dash-
board to track service performance 

and must report regularly on its op-
erations and financial condition.
	 The bill requires mail delivery to 
occur at least six days a week.
  The Postal Regulatory Com-
mission must annually submit to the 
USPS a budget of  its expenses. It 
must also conduct a study to identify 
the causes and effects of  postal inef-
ficiencies relating to flats (e.g., large 
envelopes).
  The USPS Office of  Inspector 
General shall perform oversight of  
the Postal Regulatory Commission.
 Is the bill perfect? Not by a long 
shot and I don’t have the space in this 

column to flesh out the particulars 
of  the bill. Like our Collective Bar-
gaining Agreement, it involved hours 
upon hours of  negotiations with 
stakeholders of  varying interests with 
the goal of  putting together the best 
possible language that would aid in its 
passage. As usual the devil is in the 
details and one of  those devils is the 
requirement that Medicare-eligible 
postal retirees must enroll in Medi-
care and take on its Part B premium 
requirement. In exchange, the postal 
service will have its own health in-
surance program, within the Federal 
Employees Health Benefits Program. 

So, we are still part of  the FEHB. The 
post office will be a sub-group within 
a larger group. The National Associa-
tion of  Retired and Federal Employ-
ees (NARFE) had long opposed leg-
islation that would have allowed the 
postal service to pull its large number 
of  employees away from the exist-
ing federal employee pool. With this 
compromise, they have given its bless-
ing. According to the Congressional 
Budget Office score, this legislation 
will save the government $1.5 billion 
and the postal service $50 billion over 
the next 10 years. 

continued on page 8

Iowa Postal Workers Union 
Official Scholarships 

E.R. Stowers and Aaron Baer 
NAME _______________________________________________________________________ 

ADDRESS ____________________________________________________________________________ 
              City    State      Zip      

________________________       _____________________     _________________________ 
    SSN #        Phone      Phone 

_________________________________________   __________________________________ 
                          e-mail address          e-mail address 

NAME OF PARENT/UNION MEMBER ____________________________________________________ 

LOCAL MEMBER OF/OR MEMBER AT LARGE ____________________________________________ 
              Office working in 

I WILL GRADUATE FROM _______________________________________________ ON ___________ 
(For High School students only) 

I understand that I am responsible for sending the required essay to the Iowa Postal Workers Union 
Treasurer by the stated deadline.  
I further understand that I must attend a college or university, which meets the requirements set forth in the 
rules and guidelines in the coming year. 
Failure to comply with these requirements will mean forfeiting the scholarship. 

________________________________________     ___________________________________________ 
Applicants Signature         Parents Signature (For High School Applicants) 

List any supplementary information: ( Such as scholarships, honors, awards, special experiences, 
organizations active in, etc) 
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________ 

----------------------------------------------------------------------------------------------------------------------------- ---- 

THIS SECTION TO BE COMPLETED BY LOCAL OFFICER OR IPWU TREASURER 

THIS IS TO CERTIFY THAT ____________________________________________________________ 
IS AND HAS BEEN A MEMBER IN GOOD STANDING OF THE IPWU  FOR THE PAST 12 
MONTHS (OR IF DECEASED FOR ONE YEAR PROCEEDING DEATH) 

__________________________________________________________________     ________________ 
SIGNATURE OF LOCAL PRESIDENT OR IPWU PRESIDENT/TREASURER       DATE 

RETURN THIS APPLICATION WITH THE REQUIRED ESSAY by June 1 TO: 
IPWU Scholarships, PO Box 539.  Des Moines, IA. 50302 
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 Too many times our members 
have a supervisor who does not anno-
tate which days were unavailable on 
the slip. This results in our members 
submitting for the same dates and be-
ing denied for the same reason.

Turning Back Approved 
Annual Leave

 This applies to clerk craft employees 
only. When an employee turns back 
previously approved annual leave, 
they must do so 72 hours in advance 

continued from page 6 of the approved leave commencement 
date. This allows management to of-
fer the leave to other employees that 
were previously denied. If  you do not 
turn in the leave with 72 hours’ notice, 
then you must take the annual leave. 
Tell other people in your section that 
you are turning leave in. Many times, 
someone turns leave in and the next 
person in line is not automatically 
offered the leave. Take care of  your 
union brothers and sisters.
  Management is required by local 
agreement to let off  16 percent of  a 

Prime Time Fever
section during primetime May 1st 
through September 30th. After Sep-
tember 30, management is required 
to let off  10 percent of  the section. 
In sections of  less than 10 employees 
they are required to let off  at least 
one employee during Prime Time. 
Management is also obligated by the 
local agreement to round up when 
the percentage of  employees equals 
.5 or higher. The percentages are set 
by the number of  bids in the section 
or the number of  employees assigned 
to the section whichever is greater. 

 Right now, about 25 percent of  
Medicare-eligible postal workers/
retirees do not enroll. With the num-
bers in favor of  those that do vs. those 
that don’t, this change made it more 
palatable for all stakeholders, includ-
ing the APWU, to support. 
 With my joy that passage of  postal 
reform appears imminent, I recently 
stumbled upon an article that talks 
about how the postal service was in 
a strong position to convert their fleet 
from fossil fuels to renewables — in 
2006. About the same time that the 
PAEA passed. Many, including my-
self, believe that electric delivery vehi-
cles is the way to go moving forward 
but big oil money still talks. It talked 
in 2006 and it’s still talking today. So 
what does electric vehicles and postal 
reform have to do with each other?
 According to an article by progres-
sive talk show host Thom Hartmann, 
“the post office was poised to replace, 
primarily the gas-powered Long Life 
Vehicles (LLV’s), with battery powered 
transportation. Of course, once the big 
oil lobby got word of this, they had to 
find a way to hobble the postal service 
and stop this revolution dead in its 
tracks. The American Legislative Ex-
change Council (ALEC), which writes 
corporate-friendly legislation and re-
lies on its membership of Republican 
lawmakers around the nation to pass 
that legislation, just happened to have 
a model 2006 bill known as the Un-
funded Pensions Liability Act, which 
called on state governments to account 
for exactly how they plan to fund fu-
ture retiree benefits.
 Adapting that ALEC concept to 
the Post Office, the aforementioned 
PAEA, authored by Rep. John 
McHugh (R-NY) was passed by a 
voice vote in a lame duck Republican 
Congress and signed by Republican 
President George W. Bush.  There is 
no record whatsoever of  who voted 
or how they voted on the legislation.”
 Therefore, since 2006, the post of-
fice has had an obligation to pay for 
future retirees healthcare 75 years in 
to the future. So much for purchas-
ing those electric vehicles. We had to 
pay for an onerous obligation that no 
other federal agency or private com-
pany was forced to bear. Hartmann 
goes on to say, “Costing the Post Of-
fice $5 billion a year, it succeeded in 
stopping their plan to electrify their 
fleet dead in its tracks. 
 And it set it up more cleanly for 
eventual privatization, once enough 
infrastructure like postal drop boxes 
and million-dollar high-speed sorting 
machines was destroyed — a process 
(former President) Reagan called 
“Starve the Beast” — that “custom-
ers” were complaining about the ser-
vice and public opinion finally agreed 
the Post Office would work better in 
private hands.”

 So, once again, congress and the 
Postmaster General, will make us all 
feel good about legislation that fixes a 
problem they created 15 years ago but 
mostly ignores the threat of  climate 
change, which is now a regular thing 
in our lives. Again, those with the 
money and influence just don’t give a 

damn about the 
regular woman 
or man or the 
effect it has on 
our overall lives. 
I would highly 
recommend that 
you check out: 
labor4sustain-
ability.org, an 
o r g a n i z a t i o n 
that APWU has 
partnered with 
to educate our 
members on 
how to be envi-

ronmental leaders in their union and 
communities. They state their mis-
sion as: “to be a relentless force for 
urgent, science-based climate action 
by building a powerful labor-climate 
movement to secure an ecologically 
sustainable and economically just fu-
ture where everyone can make a liv-
ing on a living planet.”

I Hope You Voted
 History shows that members in 
this local vote for contracts and con-
tested officer elections in low num-
bers. I hope we brought our numbers 
up from past averages by voting in the 
recent collective bargaining agree-
ment ratification. Those don’t come 
along very often anymore. Watch 
for more information in future issues 
as voting was ongoing as this article 
went to press.

Changing Of The Guard
 Finally, it’s time to put out the 
“Help Wanted” sign for future lead-
ers of  YOUR union. Your local will 
experience a significant turnover in 
leadership in the next five to 10 years. 
From Recording Secretary, to Editor, 
and even President. The current lead-

 So, yes, we celebrate the end of  the 
obligation to pay for future retirees 
health care but we must lament what 
could have been? The post office could 
have been a world leader in the devel-
opment and use of  electrified delivery 
vehicles and could have spurred the 
growth of  even more electric vehicles 
(EV’s) along 
with the ubiq-
uitous charging 
station. 
 T h e r e f o r e, 
the battle to 
put the post of-
fice on a more 
sustainable eco-
nomic footing 
has been won, 
at least for now, 
but at a greater 
cost as the ex-
istential threat 
of  the effects of  
climate change is a clear and present 
danger. For now, Postmaster Louis 
DeJoy, continues to press on with his 
plans for a mostly gas-powered deliv-
ery fleet, despite pushback from the 
Environmental Protection Adminis-
tration and environmental groups. He 
is also pressing on with his 10-year 
plan, which, in my opinion, is a blue-
print to fatten up the post office for a 
private company to buy us out. But, I 
digress.
 History appears to be repeating 
itself  with respect to EV’s: “The 
Postal Service’s proposal as cur-
rently crafted represents a crucial 
lost opportunity to more rapidly re-
duce the carbon footprint of  one of  
the largest government fleets in the 
world,” according to EPA official, 
Vicki Arroyo in an article in The 
Hill. “A ten-percent commitment 
to clean vehicles, with virtually no 
fuel efficiency gains for the other 90 
percent is plainly inconsistent with 
international, national, and many 
state GHG (Greenhouse Gas) emis-
sions reduction targets, as well as 
specific national policies to move 
with deliberate speed toward clean, 
zero-emitting vehicles.”

continued from page 7

Point In Time
ers aren’t getting any younger and 
are quickly approaching retirement 
age. They’ve done their bit. Now it’s 
time for a younger generation to step 
up and take the reins. Our President, 
Mike Bates, has been recruiting new-
er members to be Stewards but please 
know that if  you have a passion for 
being on the side of  the working 
class, there’s a place for you in this 
union!!!
 You don’t have to be a Steward 
to be involved. Whether it’s writ-
ing meeting minutes, performing 
Editor duties, Treasurer, Vice Presi-
dent, President, or Craft Directors. 
All of  these key positions keep our 
local humming and we will need 
newer folks to take over as officers 
and stewards start retiring. If  you’re 
interested in knowing more about 
any of  these positions, feel free to 
reach out to any of  your local Exec-
utive Board: Mike Bates, President; 
Mike Gillespie, Vice President, Jon 
Arnold, Treasurer; Mark Sarcone, 
Editor; Robin Arnold, Sergeant-
at-Arms; Julie Bates, Clerk Craft 
Director; Brian Brommel, Mainte-
nance Craft Director; George Ben-
nett MVS Craft Director; and Dan 
Ramirez, Cindy Randolph, and 
Christine Sarcone, Trustees. If  you 
work at the plant, you can stop by 
the stewards office or you can call 
the Hall at 515-265-7371 and Viola 
can help get you in contact with any-
one on the executive board. 
 Also, come to a meeting. You don’t 
have to come to every one. Motions 
are made and debated to spend your 
money for the betterment of  the lo-
cal and the working class as a whole. 
You really ought to come and see 
what it’s all about. They last about 
one hour. We also have 50/50 draw-
ings for COPA (The APWU’s Com-
mittee On Political Action) and you 
could walk out of  the meeting with a 
fistful of  cash just for participating.
 “The only effective answer to orga-
nized greed is organized labor.” 
— Thomas Donahue, former AFL-

CIO President
 In Solidarity . . .

IPWU Auxiliary Convention Call
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 “The history of  the twentieth century was dominated by the struggle against 
totalitarian systems of  state power. The twenty-first will no doubt be marked by 
a struggle to curtail excessive corporate power.”                     — Eric Schlosser,

 Fast Food Nation: The Dark Side of  the All-American Meal

 “In my world, people are always plotting. You have no idea of  all the crimes 
people in business commit every day. Like it was nothing. Or there’s a set of  spe-
cial rules for them. Remember when Bush made that whole speech about ‘corpo-
rate ethics’ last year? What a fraud. You think stuff  like Enron or WorldCom 
is an aberration? It’s only the tip. Business is a religion. Probably the only one 
practiced all over the world.”                          — Andrew Vachss, Down Here

 “He knows how to market himself  well. Nowadays, that’s all that seems to 
count. He’s rebellious in a way that appeals to people with vain, shallow taste. So 
of  course he manipulates his audiences with the blessing of  his recording com-
pany and the financial investors behind his brand.”     — Jess C. Scott, Sven

 “When the greedy executives of  rich religions go before Him, they will say, 
“Remember me for who I was.” And God will answer, “I do remember but 
you have forgotten who you use to be.”                               — Shannon Alder

 “When workers’ jobs are easily sacrificed for short-term stock gains – 
stocks which the leaders own but the workers do not – then the truth becomes 
clear: We aren’t all in this together. You’re just in it for yourself, and I’m 
expendable.”

— Sean A. Culey, Transition Point: From Steam to the Singularity

 “It is only when a company cares for its consumers as much as the consum-
ers care for its products or services, can we create a healthy consumer culture 
– or else, corporate irresponsibility and consumer stupidity will only create a 
shallow, snobbish, insecure and ignoramus society.”           — Abhijit Naskar

 “Thou shalt have liberty, but no will. - A Corporate Commandment” 
— Lamine Pearlheart

Corporate Greed Quotes

by Karen Wolver, 
DMI Auxiliary President
 Have you ever thought about 
bringing your skills and talents 
to the State Auxiliary? If  not, its 
something I strongly encourage you 
to think about.
 We will be having our State Con-
vention on Saturday, April 9th in 
Ames, Iowa. We are looking for 
energetic people to help grow and 

bilities include:
 Communicate with your offi-
cers, members, and your National 
District Coordinator.
  Keep lines of  communications 
open with state and local APWU 
officers and members. 
  Make sure you are always time-
ly with your correspondence.
  Send articles to APWU and 
Auxiliary publications on a regular 
basis.
  Remind your members that you 
need to hear from them. Remember, 
you are representing them.
  State Presidents should send a 
request for time to address all dele-
gates during the State convention to 
the State APWU President before 
the convention.

 The State Secretary’s responsi-
bility include:
  Provide the President with a 
list of  unfinished business prior to 
the beginning of  meeting.
  Prepare a roll call of  officers.
  Maintain a complete listing 
of  all members in your state. Keep 

Auxiliary Connection 
keep our State Auxiliary strong for 
our APWU brothers and sisters and 
their families. 
 Following are a few of  the posi-
tions that are available. Do not let 
the duties and responsibilities scare 
you off. We have plenty of  mem-
bers who are still very active but 
can only wear so many hats in the 
Auxiliary.
 The State President’s responsi-

your records up to date and avail-
able.
  Prepare and send out creden-
tials for state convention and assist 
the credentials committee at the 
state Auxiliary convention.
  Order supplies from the Na-
tional Secretary.
 The Treasurer’s responsibilities 
include:
  Receive all monies of  your 
Auxiliary and give receipts for all 
monies received.
  Be a member of  your Auxilia-
ry’s budget committee.
  Prepare a monthly and quar-
terly financial report to be sent to 
the President and Secretary.
  Have an audit of  your books at 
least once a year.
  Send a complete membership 
listing to the National Treasurer for 
verification before convention.
 If  you have any questions or con-
cerns, please don’t hesitate to contact 
me or any of  the Auxiliary members. 
Remember, we are all in this togeth-
er and no one ever does any of  the 
things that need to be done alone.

PRESIDENT 
Karen Wolver

VICE PRESIDENT 
Ellen Gripp

DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU

EDUCATE TO ORGANIZE

DMI-APWU 
AUXILIARY OFFICERS

TREASURER
Bernita Jones

RECORDING SECRETARY 
Viola Seger

EDITOR /LEGISLATIVE AIDE
Janice Gillespie

 The Iowa Postal Workers Union Auxiliary will 
convene on Saturday, April 9, 2022, in Ames, Iowa 
at 12PM during the luncheon at The Gateway Ho-
tel and Conference Center, 2100 Green Hills Dr., 
Ames, IA 50010.
 The Nomination and Election of officers will 
take place at this meeting.

 Officers to be elected for the term 2022-2024 in-
clude: President, Vice President, Secretary/Treasurer, 
and Editor. The current Iowa Auxiliary Officers are:

President: Kristy Brommel
Vice President: Viola Seger

Secretary/Treasurer: Karen Wolver
Editor: Janice Gillespie

IPWU Auxiliary Convention Call
April 9, 2022

AMES,  IOWA
 All Des Moines Local Auxiliary Members 
are welcome to attend this Convention/Meeting. 
Since this is during a luncheon, pre-registration is 
required if  not attending the IPWU Convention. 
Contact Karen Wolver at kwolver@apwuauxilia-
ry.org if  you plan to attend the Auxiliary Conven-
tion/Meeting only.
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APPLICATION FOR

South Central Iowa Federation Of Labor, AFL-CIO
Jim Caffrey $500.00 Scholarship

 Applications are required to attach an essay, double spaced and at least one page in length. The 
topic of  the essay will be “What are the cause/affect/benefits of  a Labor Strike on all parties?
 Send completed application form and essay to South Central Iowa Federation of  Labor, AFL-
CIO, 2000 Walker Street, Suite H, Des Moines, Iowa 50317. Entry deadline is March 4, 2022.

Applicant Name: ___________________________________________________________________

Applicant’s Parents or Guardian: ______________________________________________________

Address: __________________________________________________________________________

City: _________________________________  State: ______________ Zip: _________________

Phone Number: _________________________ Email Address: _____________________________

Parent or Guardian Local Union: _____________________________________________________

Describe your College, Career goals or Trade goals: ______________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

List any special honors/recognitions received in high school or from the community: __________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

 Traditionally South Central has awarded one $500 Scholarship, to any high school senior in a 
South Central affiliated union household. The scholarship winner will be notified on March 10, 
2022.

Send completed application form and essay to: 
South Central Iowa Federation of Labor 

2000 Walker Street, Suite H
Des Moines, Iowa 50317

 Local 44 is on Facebook 
and Twitter. We also have 
a Flickr site where you can 
view photos from Local 44 
events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 
 APWU Local 44 Des Moines 
        Iowa on Twitter
 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!

continued from page 1
and involved – review the TA, attend 
the union town halls, ask your co-
workers and leaders questions. Most us 
have heard co-workers discuss improve-
ments they want in our contract with 
the Postal Service, now is the time to 
have that conversation and get those co-
workers involved in the process. What-
ever your position is, speak up. One 
vote can make a difference, and if  you 
are passionate about your position, let 
your co-workers know and encourage 
them to vote as well.

Printable Membership Cards
 As has been done, APWU member-
ship cards will be mailed out at begin-
ning of the year to every member on 
the rolls. The Organization Depart-
ment will still have a limited number 
of blank cards available for locals and 
states to offer to new members who join 

throughout the year. However, mem-
bers can now print their membership 
card at any time by visiting the Mem-
bers Only section of apwu.org.

Membership Involvement
 Our union is only as strong as the 
members who participate in it. To be 
effective, and have power on the work-
room floor and in our communities, the 

members must be active participants in 
the union. Since offering new members 
the chance to get involved on the mem-
bership applications, we have captured 
thousands of new members who have 
volunteered from the start. But we need 
every member actively involved. In the 
Members Only section of the website, 
members can learn how to get involved 

in the organizing activities that interest 
them most.
 The options available to choose from 
at this time include:
  Outreach – representing the 
APWU at events and meetings, etc.
  Welcoming New Members – ori-
entations, organizing, etc.
  Work Place Safety – daily huddles, 
weekly talks, safety captain, etc.
  Community Involvement – speak-
ing with neighbors, family and friends 
about issues
  Transportation – getting people to 
and from events, meetings, etc.
  Bilingual – please specify other 
language known
  Social Media Skills – creating 
websites, computer skills, data entry, 
etc.
  Local Involvement – annual pic-
nics, membership events, union hall as-
sistance, etc.
 If  you have other ways you can con-
tribute that aren’t listed, please send an 
email to Organization@apwu.org and 
we will be sure to pass that info on to 
your local or state for you.

Local Contact Info
 On a regular basis, the Organization 
Dept. receives inquiries from members 
who need representation but are not 
sure who they should contact. The con-
tact info for the Local or State union 
that represents you can be found in the 
Members Only section of the website, 
under “MY LOCAL”. Here you will 
find not only the Local Name, but the 
full address, union office phone num-
ber, fax number (if  one is available) as 
well as your elected officers.
 Above are just a few of the tools 
available to you on the Members Only 
section of apwu.org. You have a wealth 
of information at your fingertips. 
Should you have any issues logging in, 
do not hesitate to reach out.

Let’s Get Organized
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by Roscoe Woods 
 Hello Sisters and Brothers!!
 Since things are a bit light these 
days on Postal Legislation, I thought 
I would address an issue we have 
seen crop up lately.
 The information below gives you 
information as to how you handle 
a variety of  scenarios when dealing 
with the Inspection Service or the 
Office of  Inspector general (OIG).
 Since the Inspection Service and 
the OIG are arguably the more se-
rous of  the two entities you may find 
yourself  in front of, I will address 
what you should do if  you are ap-
proached by a postal inspection ser-
vice officer or a member of  the Office 
of  Inspector general (OIG).
 First, both and Inspection Service 
Agent as well as the Special Agent 
with the OIG will have badges, both 
may carry firearms regardless, you 
should speak to neither without your 
steward present. For your education 
I have copied from an APWU Hand-
book call Surviving the Postal Inspec-
tion Service written by Jeff  Khelert a 
couple of  scenarios to better guide 
you.

Scenario I
 A window clerk is on duty at the 
window counter waiting on a line 
of  customers. A person approaches 
from the work floor and identifies 
him/herself  as a Postal Inspector 
and begins making some small talk.

What To Do
 The clerk immediately tells the 
Postal Inspector that he/she wants 
a Union Representative. The clerk 
answers no questions and responds 
with no comments to the Postal In-
spector. 
 The Postal Inspector may insist 
this is not an investigation and that 
he/she is just being friendly. The 
clerk must neither accept nor believe 
that. Postal Inspectors often cover up 
their intentions with lies and half-
truths. 
 If  the Postal Inspector continues 
to persist, the clerk must ignore him/
her and/or get the manager and tell 
the manager the Postal Inspector is 
disrupting and distracting the clerk 
from performing his/her duties care-
fully and exercising reasonable care.
 *PLEASE NOTE – the author 
writes that the clerk “immediately 
tells the Postal Inspector that he/she 
wants a Union Representative”
 That is an important distinction in 
that the clerk did not say “Do I need 
a steward?” or something such as 
“Shouldn’t I have a steward?”
 You must make your request clear 
and unambiguous. Something like: 
“I will not talk to you until I have my 
steward present.” It becomes even 
more important once you make your 

request you remain silent until you 
have a chance to speak to your union 
steward.

Scenario 2
 A manager or Postmaster ap-
proaches you on the workroom floor 
and orders you to report to the office 
because “someone wants to speak to 
you.”

What To Do
 A. The employee asks the man-
ager/postmaster who it is that they 
are to speak with. If  the answer is a 
Postal Inspector, then the employee 
must
Immediately request Union Repre-
sentation. If  the manager or post-
master refuses to tell the employee 
who is waiting to speak to them, then 
the employee requests a Union Rep-
resentative. 
 The employee should not refuse to 
follow the manager/ postmaster in-
structions, but should make it clear 
he/she is requesting the Union Rep-
resentative. The employee should 
never attempt to have another craft 
employee witness the request. 
 B. Once the employee gets to the 
office, he/she finds the Postal In-
spector waiting. Immediately, the 
employee requests Union Represen-
tation and remains absolutely silent 
until one is provided.
 Note the similarity to the two sce-
narios – in both the employee asked 
for a steward, and they kept doing so. 
Far too often innocent employees be-
lieve they have no reason not to talk 
to these law enforcement personnel, 
it’s only after they find out there are 
jammed up that they call us and by 
then, well it’s too late.
 When you ask for a steward, here 
is one of  the more common situations 
we get confronted with these days:

Scenario 3 
 Postal Inspectors tell an employ-
ee there is no Union representative 
available and that cooperation is re-
quired without delay.

What To Do
 The employee must tell the Postal 
Inspectors he/she will cooperate, 
but only with a Union Representa-
tive present. Often, Inspectors will 
attempt to coerce responses to ques-
tions when they allege no Union rep-
resentative can be found. The em-
ployee must stand fast and assure 
the Postal Inspectors he/she will 
cooperate once the Union Repre-
sentative becomes available. This is 
regardless of whether the availabil-
ity occurs in hours, days or weeks.

Scenario 4
 Employee receives a visit at home 
from Postal Inspectors.
 (This is a tactic used to catch you off  
guard in an attempt to get you to talk)

What To Do
 When the employee answers the 
door and the Postal Inspectors iden-
tify themselves, the employee must 
not let them in his/her residence 
or speak to them. Postal Inspectors 

have ample opportunity to talk with 
employees at the Post Office, on the 
clock, with Union Representation. 
 Postal Employees must never 
speak to Postal Inspectors off  the 
clock at home or anywhere else. The 
employee must tell the Postal Inspec-
tors he/she will not speak to them 
or see them off  the clock, either at 
home or at any other location. The 
employee then must immediately 
contact a Union Representative or 
make it clear if  the inspectors want 
to talk elsewhere, they need to be cer-
tain your steward is there.
 The Inspection service isn’t there 
to make small talk, if  they are talk-
ing to you then they are investigating 
some level of  wrong doing. Make 
sure you are protected. ASK FOR 
YOUR STEWARD!
 Jeff Kehlert adds and I agree 
with the following:
 Postal Inspectors are in the busi-
ness of  causing resignations and fir-
ings, arrests and convictions of  Post-
al Workers. That is their function. 
Postal Inspectors are not in business 
to assist workers or protect workers’ 
rights. 
 Postal Inspectors will use any 
and every means at their disposal to 
justify their existence, their employ-
ment and the resources and monies 
expended in the course of  their in-
vestigation. They will misrepresent, 
threaten, promise and outright lie 
to serve their purpose of  obtaining a 
resignation, firing or conviction. 
 Postal Inspectors must never, nev-
er be trusted or relied upon by Postal 
Workers.
 Wrapping this issue up I will leave 
you with Jeff ’s Do’s and Don’ts when 
the OIG or Inspectors approach you:
 DO always insist on Union Repre-
sentation whenever anyone identifies 
him/herself  as a Postal Inspector;
 DON’T ever speak to Postal In-
spectors without Union Representa-
tion;
 DON’T ever take a lie-detector 
test (polygraph) under any circum-
stances;
 DON’T ever give a written or 
oral statement when requested by 
Postal Inspectors.
 In solidarity.

Info On How To Handle The OIG
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Window Clings 6” X 6” 
 

Make checks payable to: Auxiliary to the APWU 
Mail to: Auxiliary to the APWU 
               2836 Highway 88 
               Minneapolis MN 55418 
   
 

 

 

 

 

 

 

 

 

USA and union made

A great way to show your support for the United States Postal Service.  They are a 6X6 cling that can be 
placed in a car or house window and will remove easily.  If you need larger quantities, you can contact 
Treasurer Bonnie Sevre for pricing details.  bsevre@apwuauxiliary.org include shipping

 Prices include shipping
Item Price Quantity Total Total Price 

1 Cling $2.00    

3 Clings $5.00    

10 Clings $15.00    

50 Clings $75.00    

100 Clings $140.00    

101+ Call for Pricing (612) 788-3440   

  Totals    

 

Mail my clings to: (Please print legibly) 

Name  

Address  

City State Zip  

 

I find myself  in limbo waiting to see 
what happens with the conversion. 
I just went through a very similar 
situation a couple of  months ago, 
turning down a PTF opening in a 
town only blocks from my home for 
many of  the same reasons I wish to 
decline this one . . . the loss of  my 

continued from page 5

A Major Conundrum
husband, the impending move and 
my desire to stay where I work. I am 
hoping there is something that can 
be done to allow me to stay in my 
current position and that you can 
help with that or help me find some-
one who can.
 There are exceptions to every 
rule, and I would really like to be 

the exception to this one. I would be 
grateful for any aid you can provide 
and would love to talk to you fur-
ther. I can be reached by phone, text 
or email. I hope to hear from you 
soon as my time is probably running 
out. 
 Thank you for your help. 
 From a PSE in Iowa

 If  you have an idea to remedy this 
problem, please write up a resolution 
to be voted on at the local, state, and 
national level of  the APWU. If  it has 
enough support, it could be negotiated 
for at the next contract negotiations. If  
you need assistance writing the resolu-
tion, you can contact: Sarconeapwu@
gmail.com
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Des Moines BMC APWU

February 15-16, 2022
 Call to Order: Tuesday Febru-
ary 15th, 2022, 1:30 pm - 4:00 pm; 
Wednesday January 16th, 2022 08:00  
President Rob Moyer presiding.
 Roll Call: Members signed in.
 Financial Statement: Regular Ex-
penses; Flowers for member family 
funerals; Amazon for computer hard 
drives.
 Officers Reports: President Rob 
Moyer discussed what he believes to 
be the reasons to vote to ratify the pro-
posed and tentative APWU National 
Collective Bargaining Agreement:
 The COLA is carried forward as is 
with a March 2022 COLA to take ef-
fect; The pay raise increases are aver-
age of  all past pay raises and all Levels 
get the pay raise; step increase step A 
starting step for Level 8 and above; 
MVS all new hires start step A. All 
current MVS FF through BB will be 
advanced to step A in 120 days; All 
current MVS at Step AA will be ad-
vanced to step B within 120 days; All 
MVS above Step A will be advanced 
1 step above so Step O goes to new 
top step P. Time will not need to be 
taken to put in front of  an arbitrator. 
40 hours of  advance annual leave for 
PSE employees after they complete a 
360 day appointment. Maintenance 
employees training trips to Norman 
limited to no more than 3 per year. 
Levels 9 to 11 gets Step P for highest 
step. A repromotion MOU moves the 
employee to the step at the promotion 
rate they would achieve combined 
with the work at the lower level prior 
to repromotion. In the Clerk Craft in 
the 4 week period prior to accounting 
period 3 ( essentially the month prior 
to Peak Season) prior to using a PSE 
over 40 hours full time career OTDL 
clerks will be utilized for overtime pri-
or to utilizing a PSE over 40 or for 6th 
day overtime.
 Function 1 PSEs if  no converted 
sooner, are guaranteed to convert to 
career after a maximum 24 months 
of  PSE service. PSEs will receive 1% 
pay raises each year and a $.50 cent 
per hour pay raise shortly after ratifi-
cation. An offer to convert to vacant 
career PTF assignments within 50 
mile radius is to be offered to PSEs 
when there are no PTF applicants for 
the assignment. While there are no 

Local 7027 Meeting Minutes
PTFs at the NDC, PTFs elsewhere 
are guaranteed 24 hours per pay 
period. PTFs will be guaranteed at 
least 1 scheduled day off  each week 
except during the prime time period. 
Full Time career employees will be 
provided an additional holiday each 
year – The Juneteenth Day Holiday 
looks to be a Monday 06/20/2022 
schedule day. PSEs continue with 6 
holidays, New Years, Memorial Day, 
4th of  July, Labor Day, Thanksgiv-
ing, and Christmas. Small increases 
to Uniform and work clothes for 
current employees, but new employ-
ees to the uniform and work clothes 
programs get between $29 and $125 
more for their first year in the pro-
gram. Uniform/work clothes ac-
count balances will carry forward 
into future years. 
 Maintenance: Discussions ad-
dressed supervisor and maintenance 
management methodology to deter-
mine assignments as reports are Tour 
3 maintenance assignments are being 
assigned to Tour 1 employees; Com-
munication issues continue with Mail 

Flow calls. The person to person radi-
os allegedly have a software weakness 
which renders the device incommuni-
cado when the transmit/receive tog-
gling is not permitted enough num-
ber of  seconds between the selection. 
Software allegedly could be adjusted 
by technicians if  management actu-
ally purchased the software instead 
of  the current method of  radio pro-
gramming contract. More frequency 
for cleaning restrooms was allegedly 
needed. Container Dumper installa-
tion subcontracting is being proposed. 
 Motion Passed: To purchase a set 
of  appropriate chairs to replace the 
current meeting hall folding metal 
chairs. Voted on during the February 
15th – 16th, 2022 membership meet-
ing.
 Motion Made: Whereas Local Of-
ficer and Steward Salaries have not 
been addressed for 24 years, it should 
be resolved by establishing a formula 
for Local Officer and Stewards sala-
ries to be tied to the continuing USPS 
pay rates and pay increases.
 December 2021 Door Prize, Cup, 

and Shirt Drawings:
 December T – Shirt Winners: 
Steve Jerrett and Kim Fast;
 December Cup Winner: Todd 
Storesund and Steve Jerrett ;
 December Plant Cup Winner: 
Armia Endrawes
 December Door Prize: $120.00 
Door Prize Won! Name Drawn – 
Muitasim Meri – Present; 
 January 2022 Door Prize, Cup, 
and Shirt Drawings were ruled to be 
out of  order due to quorum issues in 
January.
 February 2022 Door Prize, Cup, 
and Shirt Drawings:
 February T- Shirt: Teresa Daleske 
and Cyndi Miller;
 February Cup Winner: Frank 
Sample and Nick Sharp
 February Plant Cup Winner: Dev-
on O’Neal
 February Door Prize: $20.00 – 
Not Won: Name Drawn Debbie Ben-
shoof  - Not in attendance. 
 Recess: Tuesday 14:10 & 16:25
 Adjournment: Wednesday 09:20 
am

Save the Date!

APWU Biennial National Convention will be held 
August 15-18, 2022 at National Harbor in Washington, DC

    Pre-Convention workshops are scheduled for August 11th and 12th, 
with the craft conventions slated for August 13th and August 14th. 
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BMC Local 7027
Meeting Schedule

Tuesday
March 15, 2022

1:30 PM & 4:00 PM

Wednesday
March 16, 2022

8:00 AM

Tuesday
April 19, 2022

1:30 PM & 4:00 PM

Wednesday
April 20, 2022

8:00 AM

Tuesday
May 17, 2022

1:30 PM & 4:00 PM

Wednesday
May 18, 2022

8:00 AM

T-Shirt and Cup Drawing each Month

March 2022 Door Prize Amount:
$40.00

LOCATION
8435 University Boulevard, Suite 1

Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272

B

M

C

Des Moines BMC APWU Defining The Workplace Bully
 Someone once told me “I have 
never worked at a place that tried to 
get rid of  you as soon as they hired 
you”. Not until years later would I 
understand what he meant by this. 
I believe he meant the atmosphere 
that management has created. The 
abusive humiliation and intimida-
tion tactics postal management uses 
on the work room floor is some-
thing supervisors and postmasters 
have learned from their manag-
ers, or the proudly self-proclaimed 

“LEADERS”. While some super-
visors and postmasters want the 
best for our customers and fellow 
workers, they are stuck between a 
rock and a hard place. They try to 
do the right thing involving their 
employees but are constantly un-
der pressure to make arbitrary and 
unrealistic goals. During volatile 
daily telecoms and weekly ‘leader’ 
meetings, upper management uses 
this as a platform to intimidate and 
belittle frontline EAS employees in 
front of  their peers. This is where a 
narcissistic senior manager deflects 
their unrealistic plan and leadership 
inadequacies and places them onto 
the “TEAM”. This is clear and bla-
tant harassment and middle school 
style bullying. This is where this 
unacceptable management style is 
normalized, learned and repeated. 
It is no wonder this unrealistic and 
abusive style of  management is now 
repeated commonly amongst front 
line supervision. 
 We, the workers who must imple-
ment a severely flawed business 
plan, know that management has 
understaffed our pay locations, low-
ered service and alienated our cus-

tomers. Stop and think about just 
how stupid and self-defeating that 
is . . . simply it is business suicide. 
Even with rampant and forced over-
time, at the end of  a shift we realize 
that required work is not finished. 
PSEs being the most vulnerable un-
der our collect bargaining agreement 
are being pulled in every direction, 
like a favorite rag doll in a day care 
center. Many PSEs are intimidated 
to violate the contract when it does 
protect them, while some unknow-

ingly respond to every whim. 
 We have supervisor texting in-
structions to personal cell phones 
while many are using their own 
private vehicles. Supervision knows 
this is not proper – instructions are 
to be given at your workplace – you - 
the employee are not on-call!  Trans-
portation being used to go from one 
workplace to another one in the 
same day is management’s respon-
sibility – not the employees! This 
has been in the JCIM for over 20 
years. (Page 222 in the 2017 JCIM). 
Additionally, over 4 years ago in a 
Labor Management Meeting (where 
Union and Management sit down to 
discuss issues dealing with employ-
ee’s rights) : Etravel was agreed to 
be set up for all PSEs in Postal One. 
If  employees were to choose their 
own vehicle (APWU and your per-
sonal insurance company does NOT 
recommend this as without com-
mercial coverage they will not pay 
for damages) management is to pay 
the employees at the GSA POV rate 
per mile if  you do use your vehicle. 
Always log and report your time, 
don’t give away your rights. Seek a 
steward if  you find management’s 

resistance to this or any rule imme-
diately.
 All the while, President Trump 
and his team are thinking of  ways 
to take away our pensions, health-
care and even injury compensation. 
Instead of  trying to satisfy and add 
to our customer base during an e-
commerce boom, it seems we are 
constantly shooting ourselves in the 
foot to try to cut service and turn 
business away. The ivory tower func-
tion schedulers generated in DC are 

a joke and management has admitted 
to them being biased and unrealistic. 
Mail is continuously delayed while 
the OIG turns a blind eye and reports 
that they will ‘give the Service time 
to recuperate with better scores.’ All 
the while more and more customers 
are being forced to use our competi-
tion. Parcels are not getting scanned 
when the customer expects as they 
are told on the front lobby window, 
APCs and from their home comput-
ers printing their postage from our 
employer’s site. Why? Because then 
the extent of  the delayed mail would 
be there for all to see. More impor-
tant to USPS management is that the 
truth may interfere with their bonus-
es. So truth be darned and onward 
with falsification, deception and mis-
leading of  the public.
 Be a part of  the solution not the 
problem. Report violations and de-
layed mail to your supervisor and 
document. Ask for your union stew-
ard if  the problem is not immedi-
ately corrected. Career employees 
need to mentor and help protect 
our PSE’s because that is what a 
UNION is all about. 

— Tennessee Postal Worker
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 COVID-19 vaccines are effective at 
protecting you from getting sick. Based 
on what we know about COVID-19 
vaccines, people who have been fully 
vaccinated can do things that they had 
stopped doing because of the pandem-
ic.
 These recommendations can help 
you make decisions about daily activi-
ties after you are fully vaccinated. They 
are not intended for healthcare settings.
 In general, people are considered 
fully vaccinated: ±
  2 weeks after their second dose in a 
2-dose series, such as the Pfizer or Mod-
erna vaccines, or
  2 weeks after a single-dose vaccine, 
such as Johnson & Johnson’s Janssen 
vaccine
 If you don’t meet these require-
ments, regardless of your age, you are 
NOT fully vaccinated. Keep taking all 
precautions until you are fully vaccinat-
ed.
 If  you have a condition or are taking 
medications that weaken your immune 
system, you may not be fully protected 
even if  you are fully vaccinated and 
have received an additional dose. You 
should continue to take all precautions 
recommended for unvaccinated people 
until advised otherwise by your health-
care provider.

What You Can Do
 If  you’ve been fully vaccinated:
 You can resume activities that you 
did prior to the pandemic.
 To reduce the risk of being infected 
with the Delta variant and possibly 
spreading it to others, wear a mask in-
doors in public if  you are in an area of  
substantial or high transmission.
 You might choose to wear a mask re-
gardless of the level of transmission if  
you have a weakened immune system 
or if, because of your age or an under-
lying medical condition, you are at in-
creased risk for severe disease, or if  a 
member of your household has a weak-
ened immune system, is at increased 
risk for severe disease, or is unvaccinat-
ed.
  You can travel.
 If  you travel in the United States, 
you do not need to get tested before or 
after travel or self-quarantine after trav-
el.
  You need to pay close attention 
to the situation at your international 
destination before traveling outside the 
United States.

  You do NOT need to get tested 
before leaving the United States unless 
your destination requires it.
  You still need to show a negative 
test result or documentation of recov-
ery from COVID-19 before boarding an 
international flight to the United States.
  You should still get tested 3-5 days 
after international travel.
 You do NOT need to self-quarantine 
after arriving in the United States.
 Wearing a mask over your nose and 
mouth is required on planes, buses, 
trains, and other forms of public trans-
portation traveling into, within, or out of  
the United States and while indoors at 
U.S. transportation hubs such as airports 
and stations. Travelers are not required 
to wear a mask in outdoor areas of a 
conveyance (like on open deck areas of a 
ferry or the uncovered top deck of a bus).
  You should still get tested if  you’ve 
had close contact with someone who 
has COVID-19 or if  you have symp-
toms of COVID-19.
  If  you’ve had close contact with 
someone who has COVID-19, you 
should get tested 5-7 days after your 
exposure, even if  you don’t have symp-
toms. You should also wear a mask 
indoors in public for 14 days following 
exposure or until your test result is neg-
ative.
  If  you have symptoms of COV-
ID-19, you should get tested and stay 
home and away from others.
  If  your test result is positive, isolate 
at home for 10 days.
  You will still need to follow guid-
ance at your workplace and local busi-
nesses.
 About the Delta Variant: Vaccines 
continue to reduce a person’s risk of  
contracting the virus that cause COV-
ID-19, including this variant. Vaccines 
are highly effective against severe ill-
ness, but the Delta variant causes more 
infections and spreads faster than ear-
lier forms of the virus that causes CO-
VID-19. Learn more about variants in 
the US.

What We Know
 COVID-19 vaccines are safe and ef-
fective at preventing COVID-19, includ-
ing severe illness and death.
 COVID-19 vaccines are effective 
against severe disease and death from 
variants of the virus that causes COV-
ID-19 currently circulating in the Unit-
ed States, including the Delta variant.
 Infections happen in only a small 

When You’ve Been Fully Vaccinated

proportion of people who are fully vac-
cinated, even with the Delta variant. 
When these infections occur among 
vaccinated people, they tend to be mild.
 If  you are fully vaccinated and be-
come infected with the Delta variant, 
you can spread the virus to others.
 People with weakened immune sys-
tems, including people who take immu-
nosuppressive medications, may not be 
protected even if  fully vaccinated.

What We’re Still Learning
  How long COVID-19 vaccines can 
protect people.
 Want to learn more about these rec-
ommendations? Read our expanded In-
terim Public Health Recommendations 
for Fully Vaccinated People.
 ± This guidance applies to CO-
VID-19 vaccines currently approved 
or authorized for emergency use by 
the U.S. Food and Drug Administra-
tion (Pfizer-BioNTech, Moderna, and 
Johnson & Johnson [J&J]/Janssen 
COVID-19 vaccines), and can be ap-
plied to COVID-19 vaccines that have 

been listed for emergency use by the 
World Health Organization (such as 
AstraZeneca/Oxford). Additionally, 
this guidance can be applied to clini-
cal trial participants from U.S. sites 
who received all recommended doses 
of  a COVID-19 vaccine that is nei-
ther approved nor authorized for use 
by FDA but is listed for emergency 
use by WHO, or who have received 
the full series of  an “active” (not pla-
cebo) COVID-19 vaccine candidate 
for which vaccine efficacy has been 
independently confirmed (e.g., by a 
data and safety monitoring board). 
Currently, participants in the U.S.-
based AstraZeneca and Novavax 
COVID-19 vaccine trials meet these 
criteria. These U.S. participants in 
COVID-19 vaccine trials can be con-
sidered fully vaccinated 2 weeks after 
they complete the vaccine series, if  it 
has been confirmed that they received 
“active” vaccine, and not placebo. 
More information is available at In-
terim Clinical Considerations for Use 
of  COVID-19 Vaccines | CDC.

Is It a Cold or the Flu? 
Symptoms Cold Flu 
Fever Rare Usual; high (100°F to 102°F; 

occasionally higher, especially in 
young children); lasts 3 to 4 days 

Headache Rare Common 

General Aches, Pains Slight Usual; often severe 

Fatigue, Weakness Sometimes Usual; can last up to 2 to 3 weeks 

Extreme Exhaustion Never Usual; at the beginning of the illness 

Stuffy Nose Common Sometimes 

Sneezing Usual Sometimes 

Sore Throat Common Sometimes 

Chest Discomfort, Cough Mild to moderate; hacking cough Common; can become severe 

Treatment Antihistamines Antiviral medicines— 
Decongestant see your doctor 
Nonsteroidal anti-inflammatory 
medicines 

Prevention Wash your hands often Annual vaccination; antiviral 
Avoid close contact with medicines—see your doctor 
anyone with a cold 

Complications Sinus congestion 
Middle ear infection 

Bronchitis, pneumonia; 
can be life threatening 

Asthma 

U.S. Department of Health and Human Services 
National Institutes of Health September 2005 
National Institute of Allergy and Infectious Diseases www.niaid.nih.gov 



Page 16 Iowa Postal Solidarity ●  IOWA POSTAL WORKER March, 2022

Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

by Jim Hightower 
 Suddenly, “social distancing” is 
our new national etiquette, abruptly 
supplanting handshakes, hugs, gath-
erings, and other forms of  ingrained 
communal behavior by us humans. 
Awkward. Disconcerting. Isolating. 

How Social 
Distancing Can 

Bring Us Together

Yet, as we frantically scramble to 
deter the health and economic rav-
ages of  Covid-19, we might benefit 
by pondering a self-inflicted cause 
of  the contagion’s disastrous spread: 
Social distancing! For some 40 
years, American corporations and 

governments have imposed econom-
ic, political, and social policies to 
“distance” the financial fortunes of  
the wealthy few from the well-being 
of  the workaday majority. Consider 
the interrelationship of  multimil-
lionaires with the unseen kitchen 

staff  of  restaurants where they dine. 
To further enrich themselves, such 
multimillionaires have forced low-
wage policies on food preparers, de-
nied health coverage for them, and 
lobbied to kill proposals to provide 
paid sick leave. So, a kitchen worker 
coughs because he or she is infected 
with coronavirus, but doesn’t know 
it, since the worker has no health-
care coverage for testing. Even 
though running a fever, the staffer 
must come to work or lose the job. 
A few days later, a multimillionaire 
coughs, because... well, COVID-19 
doesn’t distinguish between rich 
and poor. The very proposals that 
plutocrats have been blocking for 
years (Living Wages, Medicare for 
All, Paid Sick Leave, Family Medi-
cal Leave, Free College and Trade 
School Tuition, Home Healthcare, 
and others) are exactly what a sane 
government would adopt to avoid 
the consequences of  inequality that 
now confronts every American. The 
actual disease that’s forcing social 
distancing on our country is not a 
pathogen, but the widening separa-
tion of  rich elites from the rest of  
us – and the cure is a national push 
for renewed social cohesiveness. As 
commentator Glenn Smith recently 
puts it: “[COVID19] puts into focus 
a biological, psychological, eco-
nomic, and socio-political fact that 
we too often deny: We are a species 
of  completely interdependent be-
ings.”
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