
 Declaring that “the U.S. Postal Service is un-
der unprecedented attack,” the presidents of the 
four postal unions have formed a historic alli-
ance to fight back. 
 “A congressionally-manufactured financial 
crisis drains the USPS of vital resources,” the 
union presidents write in a proclamation signed 
over the last several days. “Six-day delivery is 
under constant threat of elimination. The re-
duction of service standards and the elimina-
tion of half of the nation’s mail processing cen-
ters has slowed service and wiped out tens of  
thousands of good jobs. Post offices in cities and 
small towns are being sold or closed or having 
their hours cut back. 

 “Our efforts will benefit all postal employees 
and the people of this country who expect and 
deserve a vibrant, public Postal Service for gen-
erations to come.”
 “Corporate privatizers seek to gain control 
over larger segments of postal operations – and 
to get their hands on the Postal Service’s $65 
billion of annual revenue. The Postmaster Gen-
eral’s policies of subcontracting and degrading 
service are fueling the privatization drive,” proc-
lamation declares.
 “The four postal unions stand together to end 
the attack,” it says. “We stand with the people 
of our country in defense of their right to a uni-
versal postal service operated in the public in-
terest.” The Postal Union Alliance commits the 
unions to work together to protect service and 
oppose the subcontracting of work and privati-
zation of services.
 It also vows to expand service to include basic 
banking, notary, check-cashing and other servic-
es; form a common front in the fight for genuine 
postal reform legislation, and “end the corpo-
rate welfare of excessive pre-sort discounts.”
 The unions also pledge to organize joint ac-
tions and encourage joint work at the local lev-
el; support maximum cooperation in the next 
round of contract negotiations, and build an al-
liance with the American people in defense of  
the public postal service. 
 APWU Mark Dimondstein called the for-
mation of the alliance “groundbreaking.” The 
proclamation is signed by Dimondstein, Presi-
dent Fredric Rolando, of the National Associa-
tion of Letter Carriers; President John Hegarty, 
of the National Postal Mail Handlers Union, 
and President Jeanette Dwyer of the National 
Rural Letter Carriers Association.
 “We have agreed to work together to defend 
a beloved national treasure,” Dimondstein said. 
“Our efforts will benefit all postal employees 
and the people of this country who expect and 
deserve a vibrant, public Postal Service for gen-
erations to come.”
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Divided We Fall!

 Every year on April 28, the unions of the AFL-
CIO observe Workers Memorial Day to remem-
ber those who have suffered and died on the job 
and to renew our efforts for safe workplaces. This 
year the struggle continues to create good jobs in 
this country that are safe and healthy and to en-
sure the freedom of workers to form unions and, 
through their unions, to speak out and bargain for 
respect and a better future.  It’s time for our coun-
try to fulfill the promise of safe jobs for all.
 Four decades ago, Congress passed the Occu-
pational Safety and Health Act, promising every 
worker the right to a safe job.  Unions and our 
allies have fought hard to make that promise a re-
ality — winning protections that have made jobs 
safer, saved hundreds of thousands of lives and 
prevented millions of workplace injuries and ill-
nesses.

Mourn For The Dead 
   But our work is not done. Many job haz-
ards are unregulated and uncontrolled. Some 
employers cut corners and violate the law, 
putting workers in serious danger and costing 
lives. Workers who report job hazards or job 
injuries are fired or disciplined. Employers 
contract out dangerous work to try to avoid 
responsibility. As a result, each year thou-
sands of workers are killed and millions more 
injured or diseased because of their jobs.
 The Obama administration has moved for-
ward to strengthen protections with tougher 
enforcement and a focus on workers’ rights. 
Much-needed safeguards on silica and other 
workplace hazards, stalled for several years due 
to fierce business and Republican opposition, 
have finally started to move forward. 

Workers Memorial Day
April 28, 2014
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Racist Attacks On The 
Working Class Accelerate
by Bruce Clark,
Iowa State President APWU
 With the election of  Barack Obama as Presi-
dent there was a lot of  talk about the United States 
becoming a “post racial” society somehow. That 
race was somehow no longer much of  
a factor in this society. I will grant you 
that is was a wonderful thing to see 
the majority of  Americans vote for 
the first African American to become 
President, but any notion of  the end 
of  racism is a fantasy and a lie.
 In fact, racist attacks on the working 
class have greatly accelerated as part of  
a larger attack on the whole working 
class. From my perspective these are 
always one and the same. The nature 
of  racism in the US is far more than 
a matter of  the collective bigotry of  
individual citizen’s. That personal 
“in your face bigotry” with it’s racial 
slurs may indeed have diminished 
especially as successive generations 
grow up with more exposure to others 
different than themselves.
 However, the additional 
exploitation, over and above that faced by white 
workers, is still very much in place with no 
significant reduction and no real plans to change 
that put forward by our first black President. 
Across a range of  indexes, there is no question 
that black and latin workers make much less 
money on average; have vastly higher rates of  
unemployment; on average attend schools that 
are the most underfunded; have an obscenely 
higher rate of  
incarceration in 
prisons, including 
the well known fact 
that penalties for 
“crack” (more of  
a ghetto drug) are 
much more severe 
than for “cocaine” 
(the more suburban 
form) and the list 
goes on for any measure you want to examine. 
 This nonsense of  a “post racial” society is 
peddled by those who want to cover up the 
continuing fact that American Capitalism rests 
heavily as it always has on the racist super 
exploitation of  the Black and Latin sections of  
the working class. Billions of  dollars pours from 
these racist wage and societal differentials into 
the pockets of  US Capitalists.
 Let’s be clear the whole American Working 
Class is exploited and their labor, which produces 
all the wealth of this society, is largely stolen from 
them. I reject the idea that others advance that white 
workers relatively better position in this economy 

based on wage slavery, gives them a vested interest 
in racism and keeping black and latin workers 
down. White workers also produce vastly more 
value than they take home with the excess wealth 
stolen from them. In addition, white workers suffer 

from racist divisions in the working class as these 
divisions weaken all workers and therefore weaken 
our collective struggle and drive down wages and 
standards of living for all workers. One has only 
to examine the long tragic history of the Southern 
working class to see how this plays out.

New Even More Vicious Racist Attacks
 When we are in periods of  economic 

downturn, or stated more honestly when the 
Capitalists wild greedy gambling again destroys 
the economy and throws millions out of  work, 
racist lies are cranked up to get the white working 
class to blame black workers, those on public 
assistance, latino immigrants, etc., rather than 
their real enemy the bankers and industrialists 
who created the mess.
 As this racist propaganda ramps up it results 
in cuts to welfare programs like food stamps 
that is framed as benefiting “welfare queens” the 
vicious racist image of  a young black woman in 
an urban city bearing more children to bring in 
more welfare. This lying racist stereotype has 

been promoted to once again blame the victim. 
Also this is not the average face of  those on public 
assistance. The average face is white and belongs 
to someone who may be disabled and mostly the 
face is the face of  a child.

 At the same time right wing 
racist politicians pass laws essentially 
criminalizing being young and black 
in America. The culture, music and 
dress of  young black men is painted 
as threatening and murderous “stand 
your ground laws” are passed to 
legalize the murder of  young black 
workers. It has long been the case 
that in much of  America folks are 
routinely stopped for “driving while 
black” and countless other ways the 
“criminal justice” system fills prisons 
with young black workers, but this 
has escalated with this new round 
of  “Stand Your Ground” laws that 
Republicans are passing in states 
they control. These laws are little 
more than a modern day approval 
of  murder of  young black workers 
who “look threatening”. In past 

years in the South this took the form of  lynching 
young black men who dared to “look at a white 
woman”. The difference between the murder of  
Trayvon Martin and the lynchings of  old is only 
the method of  killing.

How Does This Affect Postal Workers
 Postal employees and APWU members are 
among the most diverse work forces in most 

parts of  the country. 
Postal employment 
has long been one 
of  the relatively 
few places minority 
workers could 
find a decent job. 
In addition with 
deaf  workers and 
large numbers of  
Veterans we stand 

as a shining example of  a diverse workforce that 
is unionized and has secured a decent standard 
of  living with virtually no racist or sexist wage 
differentials that is standard in the country.
 This is another reason we become a target of  
anti-working class forces that want to privatize 
all public work and also want to destroy this 
example of  working class unity and diversity. 
I think it is important that we understand the 
importance of  this fact and see that our struggle 
to protect a public unionized postal system is 
really objectively a part of  the struggle against 
racism. To win our fights, our union struggles 

“And we must remember the words of  our 
great President Emeritus Moe Biller, ‘The 
struggle continues’ and remember as I tell 
you ‘Don’t let the bastards get you down.’ ”
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by Joe Gordon,
reprinted from The Communicator
 I have been getting calls from retirees re-
garding a variety of  retirement benefits and/
or changes in personal records. Some folks 
have tried to contact the Postal Service to make 
changes in their records, such as address chang-
es or withholding adjustments to their benefits. 
 The Postal Service no longer has any access 
to retirees’ records for anything regarding retire-
ment benefits; all inquiries and change requests 
must go through the Office of  
Personnel Management (OPM). 
 OPM can be difficult to reach 
by phone; however, you can try at 
1-888-767-6738 (toll free) or 724-
794-2005 but don’t be surprised 
to be on hold for a while. OPM 
seems to prefer that you go online 
at www.opm.gov to make chang-
es. If  you forgot your PIN, you can 
request a new one here: https://
www.servicesonline.opm.gov/
Security/reguestpassword.aspx. 
Alternatively, you can call the 
Retirement Operations Center at 
1-888-767-6738 and request a new 
PIN. The phone lines are open 
from 7:30 a.m. to 7:45 p.m. (East-
ern Standard Time). It is a busy phone number so 
call early in the morning or after 5:00 p.m. when 
the phone lines are less busy. 
 I have found the OPM website to be very 
helpful in answering many common ques-
tions that have been posed to me. So, even if  
you are uncomfortable making changes on-
line you may go to the OPM site for infor-
mation. You can find answers to such ques-
tions like: How much of  my retirement benefit 
is taxable? Where can I view a statement for my  
annuity payments online? I would like to have state 
taxes withheld from my retirement monthly payment. 
How do I accomplish this? And more. 

Medicare Part B 
 Those annuitants approaching age 65 are 
finding their mailboxes inundated with solicita-
tions for a variety of  coverage associated with 

Medicare. This can be daunting and has left 
many folks in a panic regarding, “what should 
I do?” Fortunately, three parts of  Medicare are 
essentially no brainers. The difficult question 
pertains to Medicare Part B. 
 Medicare basically has four parts: Part A is 
Hospital Insurance. Part B is Supplementary 
Medical Insurance. Medicare Part D covers 
many prescription drugs, although some are 
covered by Part B. Part C health plans, the most 
popular of  which are branded Medicare Ad-

vantage, are another way for Original Medicare 
beneficiaries to receive their Part A, B and D 
benefits (basically Part C is a public supplement 
option that can be compared with supplemental 
Medicare coverage from a former employer or 
private so-called Medigap insurance). All Medi-
care benefits are subject to medical necessity. 
 Let’s take these one at a time. Medicare Part 
A, as stated above is for hospitalization. As 
a 65 year old annuitant it is free, or more ac-
curately already paid for during your working 
years. Thus, everyone should sign up for Medi-
care Part A when eligible just prior to your 65th 
birthday. 
 Let’s take a look at Medicare Part C and D 
collectively. If  the annuitant is carrying con-
tinuing coverage under Federal Employee’s 
Health Benefits (FEHB), and I presume that 
everyone has done that in some capacity, there 

is no need for either Part C or D as your FEHB 
covers those areas very effectively. 
 So, the big question comes down to cover-
age under Medicare Part B, which is optional 
at the age of  65. The answer really depends 
on your needs. Part B medical insurance helps 
pay for some services and products not covered 
by Part A, generally on an outpatient basis. It 
also becomes your primary coverage and pays 
first when services are rendered. Your FEHB 
will then pay the balance. Unfortunately your 

APWU, HAP, BC/BS, (or any oth-
er plan) under FEHB, premiums 
will not decrease if  you take Part B, 
which will cost you $104.90/month 
in 2014. However, with both Medi-
care Part Band FEHB you will no 
longer pay deductibles or co-pays. 
Thus, the bottom line is: Will you be 
spending more than $104.90/month 
out of  pocket for your co-pays and 
deductibles? If  not, then why take 
Medicare Part B? However, if  you fail 
to take Part B when eligible but want 
it later there is a 10% penalty for each  
year you wait. 
 So, in review, the simple answers 
to the Medicare questions are: 
  Medicare Part A - Yes, take it 

at no additional cost. 
  Medicare Part B - It depends on personal 
need. Cost $104.90/month. 
  Medicare D & C - Not really necessary pro-
viding you have FEHB. 

NARFE 
 I would once again encourage all retirees to 
become members of  NARFE the National As-
sociation of  Retired (and active) Federal Em-
ployees. This organization is a lobbying group 
for retired federal workers regarding our retire-
ment benefits. We need to remain vigilant in re-
gard to the protection of  these benefits. Thus, 
it is incumbent upon each of  us to join in the 
fight by becoming active members of  both the 
APWU Retiree Department and NARFE. Con-
tact me for details at jflashgordon@sbcglobal.
net. 

RETIREES INFO: 

OPM And Medicare

must always ally with the fight 
against racism.
 We Postal workers must see that 
racism permeates every part of  
American culture in many different 
forms. Often this does not take the 
form of  outright bigotry and racial 
slurs. There is today this idea being 
popularized as I have witnessed in 
our local community of  Dubuque. 
Liberal seeming antipoverty types 
talk about programs to “mentor” 
poor people (usually they mean 
black and latin poor people) with 
how to be ready to have a job. 
Now don’t get me wrong, there 
are certainly things that could help 
young people know how to navigate 
the world of  job applications, etc. 
that they may never have been 
taught. But these programs go 
beyond that and ultimately, however 
well intentioned, tell us that folks are 
unemployed due to some failings of  

their own. I guess if  we just had a 
“better class of  poor people” they 
would all be working and successful.
 These ideas were being pushed 
on campuses when I was a student 
activist in the 60’s by a racist pseudo 
academic named Banfield. He said 
poor people, again mostly black 
workers, were not “future oriented” 
and couldn’t plan for their futures 
and a whole slew of  phony babble 
that explained why these workers 
were unemployed and on public 
assistance. As students we battled 
and exposed this garbage as nothing 
but racism. This modern version of  
this idea is still nothing but thinly 
veiled racism.
 When it comes down to it, if  
you look at the U. S., and you see 
gross racial disparities in every area, 
you can come to two conclusions. 
One, that we live in a racist society 
that in various ways disadvantages 
especially the Black and Latin 

Racist Attacks On The Working Class Accelerate
working class, or you can conclude 
that this flows from some inherent 
weakness or inferiority of  these 
people. These racist ideas from 
academia in the 60’s and the recent 
versions, don’t immediately seem 
like racism to a lot of  folks because it 
doesn’t typically involve the bigoted 
slurs and assertion of  inferiority 
that we are used to seeing as racism. 
These newer forms of  racism are 
simply thinly veiled and come down 
to saying that these working people 
are not born inferior but apparently 
become inferior shortly after birth.
 Racist divisions have been 
the biggest Achilles heal of  the 
American working class throughout 
the history of  our country. Jay 
Gould, railroad titan of  the late 
1800’s famously asserted: “I can 
hire half  the working class to kill the 
other half.” This has been too close 
to partly true in our history.
 If  you want to see a rebirth of  the 

strength of  the labor movement. If  
you want to see a bright future for 
your children and grandchildren 
and the rest of  the next generation 
of  the working class. If  you want to 
hold on to a public unionized Postal 
Service and other public services 
such as health care, retirement, 
etc. Then you must fight racism 
constantly, consistently, and with 
a great sense of  the importance it 
deserves. TO WIN WE MUST 
SMASH RACISM ! ! !
 This fight is a central part of  our 
larger fights and we must become 
acutely aware of  how this poison 
can slip into our thinking and see 
the lies that are spread to divide and 
confuse us. And we must remember 
the words of  our great President 
Emeritus Moe Biller, “The struggle 
continues” and remember as I tell 
you “Don’t let the bastards get you 
down.”
 In Working Class Solidarity.
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Des Moines BMC APWU

by Frank Sample,
Secretary, Local 7027
 It is spring. The Sun is visible half  
of the 24 hours in our earthly day. But 
the north wind has chilled another 
weekend. At last count another 3 
BMC APWU craft employees retired 
at the beginning of the month and 1 
long time supervisor also called it a 
career. 1 lady headed north to work 
in Saint Paul. We will miss all those 
who have left for their 
personal needs and hope 
they find their new pursuits 
enjoyable or at least a relief  
from the BMC.
 March has a reputation 
for change. Lately, Eastern 
Europe is in flux again 
with provinces of the 
former Russian empire looking for 
the best business partner and cultural 
brotherhood.
 And the United States and Western 
Europe can’t help but notice. The 
politicians get excited.
 Another passenger jet has gone 
missing from the skies with grief and 
much suspicion of its fate.
 At the Des Moines BMC / NDC 
change is being bandied about by the 
management. Clerk areas are being 
eyed for de-staffing and re-staffing 
by temporary PSEs with no hourly 
guarantees. In order to compensate 
for managements difficulty in 
applying their power to the challenge 
of assigning employees by seniority. 
It was noted that plant manager 
Joe Cherrier just wants a big pool 
of clerks that can be sent anywhere 

anytime management wishes. While 
that is a management dream, it is the 
source of many employee groans and 
grumbles. The clerks have a better 
grasp of the system of assignment 
than their supervisors. That is partly 
due to management promoting 
supervisors that have never worked 
in the craft or area or even facility 
where they will be assigned. They 
also don’t seem to apply the collective 

bargaining agreement or the LMOU 
even though their top general signed 
the national and the Plant Manager is 
supposed to have signed the LMOU. 
You have to suspect that they thought 
that was simply another photo – op. 
After all who do those employees 
and unions think they are? Contracts? 
Rubbish! Management can just order 
people around and those employees 
just better like it. It’s another case of  
arrogance run amuck.
  I must admit that I like most of  
my co-workers have been sheltered 
from the necessity of continually 
notifying supervisors and managers 
that they have failed to follow 
the contract. However since the 
retirement incentives of 2009 & 2013 
depleted the ranks of the Local 7027s 
steward corps I have found myself  

on the front lines in that battle. And 
unfortunately management has also 
found itself relying on a large number 
of mailhandlers and some clerks 
promoted to carry the radio. It is a 
phenomenon that repeats itself time 
and again. The people promoted 
forget all the times they were put 
between a rock and a hard place by 
dithering supervisors and managers. 
And Lo and behold, they are soon as 

cavalier as the jokers they used to be 
supervised by. One issue is these new 
supervisors expect their employees to 
tell them what to do to run their areas. 
But then the new supervisors refuse to 
listen and get huffy when things just 
don’t go smoothly. Another problem 
is the supervisors don’t seem to keep 
track of paperwork and employees 
requests for leave. Well that is such a 
bother. There is a lot of buck passing 
going on there. One supervisor just 
leaves it for the next supervisor to 
deal with as they are all rotating to a 
different position daily or are handing 
off the operation. This is adding to 
the confusion of employees and there 
is even more desire for employees to 
turn to a steward to find out what 
management did, why they did it, 
and what they are going to do to 

March Of Time And The Month Of Change

Are You Too Old To Fight?

correct it and to watchdog them until 
it gets done. This has added greatly 
to the amount of time stewards 
must investigate grievances, request 
information, meet with supervisors, 
make the contractual requirements 
known to the supervisors and 
employees, and try to get reasonable 
results from obstinate or embarrassed 
supervisors. There are lots of forms to 
complete, deadlines to meet. In too 

many cases, the supervisors 
force an issue to be appealed 
because they don’t want 
to be humbled by those 
annoying stewards.
  What happened 
to the NMO area? It is 
all MHAs and casual 
employees. And the 

United Parcel Service (UPS) is still 
sucking up the United States Postal 
Service parcels and sending them to 
UPS facilities. And if  you think the 
UPS NMO Pilot Study doesn’t have 
consequences, management claims 
that is a factor in the need to excess 
clerks from their bids; but no need 
to bargain with the APWU over 
that. Also management has solicited 
the mailhandler union to agree to 
staff secondary parcel area towveyer 
duties. Never-mind that clerks have 
done that job efficiently for the last 
37.3 years and know what the area 
needs are. But that is another case 
of holding the employees to a higher 
standard than management is held to. 
Well, you know what doing a good 
job around here is like? And nobody 
notices.

“In too many cases, the supervisors force an 
issue to be appealed because they don’t want 
to be humbled by those annoying stewards.”

by Paul Mendrick, 
Denver APWU Retirees Chapter
 Workers have been taking it on the chin 
for the past 40 years. Wages are stagnant and 
profits are up. CEO pay is 367 times greater 
than worker pay. Forty years ago it was only 
35 times greater. 
 With the inception of  the Walmart business 
model, we find our great nation in a race to 
the bottom. Add in the so-called trade treaties 
(NAFTA, CAFTA etc.) and you will under-
stand that American workers have been beaten 
to the point that there isn’t much more to give. 
 So, the question becomes, who will be the 
next group of  people to be attacked? The an-
swer is simple: The Seniors - current and future 
retirees. 
 Who will fight for the retirees? Unions 
have their hands full treading water. Are they 

equipped to put the retirees’ needs on the same 
priority as the needs of  current workers? 
 Retirees cannot take the chance we will 

become irrelevant. If  we choose to become 
lesser in our society, then shame on us. 
 There are some effective senior organiza-
tions that work diligently to ensure that the 
rights and dignity of  senior citizens are main-
tained (NARFE, AARP, etc.), Our union, the 
APWU, has an outstanding National Retiree 
Organization, but it can only be strong if  
there are local organizations supporting their 
efforts. 
 For this reason we have begun the process 
of  forming our own retiree chapter. We are 
committed to forming an active, vibrant or-
ganization that will fight to ensure that Se-
niors and Retirees aren’t the next group to be 
attacked. If  you’re looking to fight the good 
fight, work with me to build a strong retiree 
chapter. 

— reprinted from the Voice of  Colorado
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BMC Local 7027
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Tuesday
April 15, 2014

1:30 PM & 4:00 PM

Wednesday
April 16, 2014

8:00 AM

Tuesday
May 20, 2014

1:30 PM & 4:00 PM

Wednesday
May 21, 2014

8:00 AM

Tuesday
June 17, 2014

1:30 PM & 4:00 PM

Wednesday
June 18, 2014

8:00 AM

 Give your unopened VOE Sur-
vey to your Steward for eligibility 
for a $25.00 drawing to be held 
each quarter by Local 7027.

B

M

C

Des Moines BMC APWU

March 18th, – 19th, 2014
 Call to Order: Tuesday, March 
18th, 2014, 1:30 pm - No Quorum;
4:00 pm: Rob Moyer Chair; 
Wednesday, March 19th, 2014, 
8:00 am: Andrew P. Tuttle presid-
ing.
 Roll Call: Members signed in.
 Minutes: Read By Frank Sam-
ple; Accepted.
 Financial Statement: Accept-
ed.
 Communications: IFL Honors 
Dinner for Senator Tom Harkin
 Officers’ Reports: 
 Local 7027 President’s Report: 
Andrew Tuttle discussed the USPS 
privatization subcontracting Post 
Office window services to Staples 
Office Supply stores. 225 Staples 
stores are closing.
 An informational picket will 
take place April 10th, 2014 at the 
Staples store in Altoona. Nation-
wide, boycotting of  Staples stores 
is underway and a National Day 
of  Action April 24th.
 Andy reviewed an arbitration 
award regarding all hours even 
those scheduled to PSEs may be 
accumulated to create bids.
 Resolutions to improve the Na-
tional agreement may be prepared 
to be presented at the Local level 
for the 8 State/State Convention 
to consider for acceptance for the 
National Convention. Andy invit-
ed members to help get non-mem-
bers to join the APWU. Andy ad-
dressed a management proposed 
staffing realignment for the Des 
Moines NDC Clerk Craft. Andy 
noted management could change 
its tentative Clerk Craft reassign-
ment, so much uncertainty ac-
companied management’s charts 
and Andy was expecting to meet 
management for further discus-
sion on the matter. Andy invited 
members who wished for contract 
improvements to present resolu-
tions so they could be discussed at 

the State Convention and National 
Convention.
 Clerk Craft Director’s Report: 
Cyndi Miller noted 1 clerk Hye Na 
transferred to Saint Paul MN and 
1 Clerk retiree Kathi Labertew, 1 
PSE Chanel Akers will become a 
career full time clerk. Management 
is firing PSEs without much over-
sight. Grievances on PSEs work-
ing over 11.5 hours. One Tour 1 
supervisor cancelled overtime as-
signments over her plans to work 
PSEs overtime without assigning 
regulars to overtime. Management 
is proposing Tour 1 & 3 Primary 
bids excessing. The proposal indi-
cates plans for 1800 start times for 
different positions. MIPS Mgr Ro-
chelle Rollins declared a clerk bid 
freeze which is non-contractual re-
sulting in a step 2 grievance.
 Management is counting each 
time employees call in for Sick 
leave as an occurrence. If  you need 
more than 1 day, it is advisable to 
state your need for up to 3 days 
with the first call and don’t call for 
each day. PSEs are not issued time 
cards and there are episodes where 
supervisors are losing PSEs 1260 
time records and then employees 
are short paid or are facing Let-
ters of  Demand 1 of  which is ap-
pealed to arbitration. The NMO 
Spider has been converted into a 
subcontracting United Parcel Ser-
vice operation that consumes a 
great number of  machinable par-
cels. This is being grieved. Anyone 
who witnesses this is encouraged 
to see a steward. Rob Moyer reit-
erated the manner the USPS hires 
and fires PSEs to get someone 
they want hired. Rob covered lack 
of  training for PSEs. Rob noted 
the HR departments have all been 
moved to North Carolina. Rob 
commented on the proper duty for 
Lead Clerks. Now 204bs are being 
used instead of  Lead Clerks. 
 Maintenance Craft Direc-

tor: Rob Moyer noted MPE short 
staffing every day since the craft 
split to BEMs. Rob reported the 
staffing package MPEs was cut. 
Management is now applying ad-
ditional hours to get to 27 MPEs. 
1 MPE took a Mechanic position. 
3 maintenance employees are off  
for health issues. Larry Ketelsen 
& John Heward retired. A custo-
dial arbitration award grants the 
APWU the right to pursue the pay-
ment of  custodians. The National 
USPS has proposed a new MS-47 
custodial staffing. Other mainte-
nance employees will be used to 
cover Reed who is transferring to 
clerk craft. Rob noted the request 
for additional MOS clerks. 
 Motor Vehicle: Rob noted MVS 
has been quiet lately. 1 step 1 was 
settled. New MVS manager Bar-
ton-Greubel. Most problems are 
scheduling as very few employees 
to cover spots. 1 Network Special-
ist has been cut. So 1 additional 
supervisor has been arranged. 
 Members Concerns: Tour 1 
Primary is rumored to all lose bids 
and rumors are that PSEs will be 
assigned during those times. Bids 
can be filled and then taken away 
in a brief  period. Maintenance 
qualifications are barred once em-
ployees move to a different craft.

 Motion Passed: to attend the 
8 State Conference to be held in 
Altoona, Iowa April 10th – 12th, 
2014.

 T-Shirt Winners: Dan Stamper, 
Frank Sample, Steve Eddins, & 
Mike Cope.

 Door Prize: $300.00 was not 
collected by Darwin Haneca; he 
did not attend the meeting.

 Consolation Door Prize: $20.00 
name drawn was Mike Shepard

 Recess: Tuesday 4:43 pm.

 Adjournment: Wednesday 8:38 
am.

Local 7027 Meeting Minutes

 The March 6 announcement by 
Staples CEO Ron Sargent that the 
office-supply chain will close 225 
stores by the end of  2015, “Proves 
that it’s a bad idea to turn over 
public postal services to a private 
company that can close stores 
with no public input,” said APWU 
President Mark Dimondstein.
 “The Postal Service has given 
Staples a no-bid deal to operate 
postal counters — staffed by low-
wage, high-turnover employees — 
at more than 80 stores,” he said. 
The Postmaster General plans to 
expand the “pilot program” to all 
of  Staples’ 1,536 U.S. stores, Di-
mondstein noted, and bills pend-
ing in Congress would make it eas-
ier to close and sell Post Offices. 
 “The Postmaster General denies 
the Staple deal scheme is privati-

zation. But what else could it be? 
Taking the work of  the public U.S. 
Postal Service and turning it over 
to a private, for-profit business like 
Staples is privatization. Taking 
living-wage USPS jobs and replac-
ing them with low-wage jobs like 
the ones Staples offers is privatiza-
tion,” he said.
 “The Staples deal is a direct as-
sault on our jobs,” Dimondstein 
declared.
 The APWU has been waging 
a vigorous campaign against the 
program and insisting that postal 
counters in retail stores must be 
staffed with highly-trained, uni-
formed postal employees who are 
accountable to the American peo-
ple.
 “Instead of  bailing out a failing 
company like Staples, the Postal 

Staples To Close 225 Stores
‘Proves Postal Counters Are A Bad Idea’

Service should use its unmatched 
nationwide network to explore 
new opportunities, such as low-
cost basic banking, that meet the 
needs of  consumers.”
 The union is making plans for a 
National Day of  Action on Thurs-
day, April 24, to Stop Staples!
 In the meantime, the APWU is 
urging union members to sign the 
petition at StopStaples.com and 
to spread the word to families, 
friends and neighbors.
 We  must all come together to 
protect our jobs and the future of  
the United States Postal Service. 
This is truly a time for unity. Our 
union, almost 300,000 strong, will 
not stand by and see our enemies 
who are determined to destroy 
the greatest postal system in the 
world.
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Stop Taking Risks With Your Safety
by Kimberly Karol, 
President APWU Local 451
 Who is going to mourn you 
when you are gone? Have any of  
you stopped to think about the 
line of  this song? Have you found 
a convenience store specializing in 
spare body parts? Or did you find 
an insurance policy that absolutely 
protects you against 
all stupidity, including 
your own. Clue me in, 
cause at the frequency 
at which I see unsafe 
work behaviors I want 
a piece of  that action. 
STOP TAKING RISKS 
WITH YOUR SAFE-
TY! I understand that 
we don’t have enough 
help, and the temp-
tation is always there for you to 
choose between clearing the mail 
and your safety. Your “dedica-
tion” will not be rewarded when 
you end up injured. Think about 
this seriously. After an injury, how 
many managers have come up to 
pat the employee on the back and 
say “Wow, thanks for the extra ef-
fort, too bad you got hurt. Is there 
anything I do for you?” Odds are 
NEVER! If  you are lucky a disgust-
ed supervisor sits with you and asks 
you the questions to complete the 
accident report. If  you have to go 
to the hospital, if  the injury forces 
you into a limited duty assignment 
or prevents you from working you 
become the biggest scum bag on 
the workroom floor. You not only 
cost the supervisor their valuable 
time, you now have cost the com-
pany money for medical attention, 
lost time and more than likely over-
time to cover your absence. It is all 
about dollars and cents.
 Now what about the cost to you. 
If  you are injured on the job, the in-
jury could potentially affect every 
aspect of  your personal life outside 
of  the work place. If  you suffer a 
wrist injury from improperly snap-
ping your wrists while sorting mail 
into a manual case, or sweeping 
the DBCS machines one handed 
among other unsafe behaviors, you 
may lose your fine motor skills in 
that hand. If  you are right handed 
and you injure the right wrist it 
becomes painful even to sign your 
name. No more bowling, golf, sew-
ing, painting or playing guitar. If  
you strain your back because you 
are pulling equipment-especially 
multiple pieces of  full equipment, 

sitting hurts, standing hurts, walk-
ing hurts. No more basketball, 
baseball . . . hell probably no work. 
While some of  you are snicker-
ing and thinking Cool, no work, 
it isn’t so cool when you can’t pay 
your bills and the bank forecloses 
on your mortgage. It isn’t so cool 
when you can’t watch your son, 

daughter, or grandchild play their 
favorite sport or perform in the 
school play because you can’t sit in 
the bleachers or worse you are in 
the hospital or dead. This doesn’t 
even take into account the cost you 
may have for medical treatments, 
because I will guarantee you that 
any Workers Compensation claim 
you file will be challenged, forcing 
you into what seems like endless 
appeals, second opinions and what-
ever other hoops have been added 
to the process. Meanwhile your 
providers want their money. The 
account is ultimately in your name, 
which makes you responsible for 
the payment-one way or the other. 
If  you get yourself  killed, that’s 
final! There is no recovery from 
DEAD. Not to mention you have 
now left your family with a mess 
that could mean financial ruin.
 Yes Postal employees do get 
themselves killed on the job. Some-
times in accidents that were com-
pletely preventable. Detroit area, 
2010 or 2011 a maintenance em-
ployee is using a 6’ ladder to per-
form some routine task. It isn’t 
going to take very long so he just 
hops up on the ladder to get the 
work done. He loses his balance 
and falls off  the ladder striking his 
head on the work floor and is killed 
instantly. He chose not to follow 
Postal Policy and use a hard hat. 
Simply following the policy could 
have prevented this tragic end. (I 
bet his wife wishes he had followed 
the policy.) There is no job in the 
Postal Service worth risking your 
health or life to get done.
 Management is going to look 
the other way until you get hurt. 

Then all hell is going to break lose. 
While you are lucky enough not to 
get hurt you are saving them a boat 
load of  dough. They don’t have to 
staff  the facility appropriately be-
cause you are doing the work of  
2 or more people, the work is get-
ting done – why add the cost of  an-
other employee to the mix? Wait-

ing for a conversion- no way – they 
are getting too much work done 
at a much cheaper rate by keeping 
you in a non-career status. Think 
you are going to be able to bid on 
that choice weekend off  or day 
job when the next guy retires. No 
chance, the job is no longer going 
to be “earned” and management is 
going to revert the assignment be-
fore you get the chance. Are you 
starting to see the big picture? If  we 
as a bargaining unit are not work-
ing in accordance with the policies 
and procedures nothing is ever go-
ing to be improved. A safe work 
environment is your right! If  you 
do not exercise that right it is lost. 
At the moment we are seeing the 
erosion of  this right. Employees are 
not getting safety training, because 
many employees have treated the 
training like a joke and of  no value 
and we don’t have enough people 
to get the work done and allow the 
time for the training. If  you ever 
felt your were too busy, on break 
or whatever excuse you can think 
of  to not attend the training, you 
have contributed to the problem. 
As a result these types of  actions 
management looks at the training 
as a waste of  time and employees 
are not getting training because su-
pervisors are not giving Safety/Ser-
vice talks. This is especially dan-

gerous for new employees who are 
just becoming acquainted with our 
equipment and procedures. They 
may not recognize a hazard until it 
is too late because no one took the 
time to teach them.
 I think we have been extreme-
ly lucky up to this point, our ac-
cidents and injuries have been 

minimal in both over-
all numbers and af-
fects to the individual. 
I commend each and 
every one of  you for 
this miracle. If  we are 
not spending any time 
training employees, 
then the fact that we 
have not had many 
accidents and injuries 
cannot be attributed to 

training. If  supervisors are not do-
ing work observations and correct-
ing unsafe work practices, the fact 
that our incident rates are low can-
not be attributed to supervisors. 
That only leaves YOU. Employees 
must be stepping up often enough 
to keep the incident rate relatively 
low. The fact that accidents con-
tinue to occur and employees are 
suffering with injuries means you 
can’t do it alone, your efforts must 
be supported by training and the 
efforts of  management. The only 
way to get the needed support is 
to start pushing back. Insist on 
being trained properly to do your 
work. Do not KNOWINGLY per-
form work in an unsafe manner – 
EVER! If  the mail is late because 
you chose to work safely – oh 
well. I am not telling you to work 
slower, or deliberately delay mail. 
I am telling you to work safely – 
no short cuts – so the true cost of  
processing the mail on time can be 
determined. Only in this way will 
we be able to restore your right 
to a safe work place and achieve 
the proper staffing to improve the 
overall working conditions for this 
installation.
 MAKE SAFETY PERSONAL!
 Respectfully submitted.

W A T E R L O O
CORNERSTONE

“Do not KNOWINGLY perform work in an unsafe manner – 
EVER! If  the mail is late because you chose to work safely – oh 
well. I am not telling you to work slower, or deliberately delay 
mail. I am telling you to work safely – no short cuts – so the 
true cost of  processing the mail on time can be determined.”

APWU Local Officers
Kimberly Karol, President

Bill Henriksen, Vice-President/ 
Steward Director

Lisa Henriksen, Secretary/Editor
Penny Thompson, Treasurer

W A T E R L O O
Next Meeting Date

And Time
April 26, 2014

11:00 a.m.
The ‘Other Place’

Evansdale
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by Bryon Preminger,
IPWU Legislative Director
 March 19th I participated in Leg-
islative Director John Marcotte’s 
2nd Legislative Telecom. He is form-
ing a network of  legislative activists. 
I want to assemble a list of  politi-
cally active people in Iowa so I can 
send out information as it comes to 
me. This will make us stronger and 
more effective as we will all be better 
informed.
 It looks like S. 1486 has lost a lot 
of traction which is good 
for us. NARFE (Nation-
al Association of Retired 
Federal Employees) has 
been applying a lot of  
pressure for the nega-
tive things in the bill that 
would affect postal re-
tirees. Despite all of the 
opposition it appears that 
Carper still thinks this is 
the greatest bill ever.
 Over in the house 
Postal Enemy Number 
One Darrell Issa’s is pol-
iticking to remain Chair 
of  the House Oversight 
and Government Re-
form Committee. This 
is against normal rules 
but who in Washington 
follows rules anymore. 
Not only won’t he let 
bi-partisan legislation 
out of  committee but 
he even refuses to let the minority 
speaker talk. Issa is however trying 
to limited mail delivery in Alaska to 
One day a week.

Where the Article for 
the Headline Starts

 I am convinced that the only way 
to win this battle is to fire up Rural 
America. Most of  the members of  
Congress who are holding up mean-
ingful reform are the Republicans 
and as you can see the map on elec-
tion night people in rural areas tend 
to vote Republican.
 If  you are living in a rural area or 

are a Republican then we need you to 
start applying the pressure. I am going 
to give you information that you can 
use to fire up people in the rural base. 

The Post Office is
an American Issue

 The Postal Service should not be 
a political football between the par-
ties but something that each party’s 
constituents have a vested interest 
in saving. The Post Office is part of  
the constitution and until 1970 was 

part of  the President’s cabinet. Our 
founding fathers wanted to insure 
that everyone in America had a way 
to receive communication. Current-
ly the only people that lack electron-
ic communication are parts of  rural 
America. However for 49 cents a 
person who lives in a remote part of  
Alaska can mail a letter to someone 
that lives in the Grand Canyon and 
has their mail delivered by burro be-
cause vehicles can’t reach them.

Rural Offices Closing 
and Reducing Hours

 Since the onset of  the Postal Crisis 

one group of  American’s have been 
hit harder than anyone else. Rural 
America has seen thousands upon 
thousands of  offices either close their 
doors or reduce their hours. Instead 
of  expanding services to underserved 
rural areas they are making them 
more remote and isolated. Many ru-
ral areas’s lack banking services. Tell 
your representatives that the Postal 
Service can make more money in ru-
ral areas by providing them with ser-
vice currently unavailable to them.

 For many rural communities the 
Post Office is also the community 
center and serves as the one thing 
that gives the town an identity. One 
town in Iowa after there Post Office 
was shut down they unincorporated 
because they felt they had lost their 
identity. 

How Will Private Companies 
Treat Rural America

 Did you know that currently 2/3 
of  the Postal Service’s package de-
livery comes from Fed Ex and UPS? 
It is cheaper for them to give it to 
us to finish off  the deliver because 

there is no profit in delivering to ru-
ral America. In published privatiza-
tion plans companies have already 
said they don’t want the delivery 
network.
 Many people in small town now 
travel many miles to go to a bank or 
a grocery store because businesses 
will only set up shop where they can 
make the most money. If  the Postal 
Service is privatized you will see the 
same thing where many rural Amer-
icans are traveling great distances 

just to receive their mail.

The Postal Service uses 
NO TAX DOLLARS

 A viable institution 
that takes no tax dollars 
this is proof  that this 
is nothing more than a 
money grab. The Re-
publicans are always 
screaming cut taxes. If  
we sell off  everything 
that is profitable about 
the Postal Service and 
all we are left with is ru-
ral delivery then this bur-
den would shift to the 
tax payers and mean in-
creased taxes. If  it’s not 
funded then good luck 
getting your mail at your 
house or six days a week. 
I’m sure Darrell Issa will 
want to give you mail 
once a week like in rural 

Alaska.

USPS is making a Profit 
it’s an Artificial Crisis

 In 2006 during a Lame Duck ses-
sion of  Congress legislation was 
passed that created this artificial 
crisis. The legislation mandated that 
we prefund health care for retirees 
for the next 75 years for people not 
even born yet. We had to pay this in 
a 10 year period. That means since 
2006 we have started every year 
5.5 BILLION dollars in the hole. 
No other entity has to provide this 
amount of  prefunding. If  this were 
required of  companies on the for-
tune 500 many would go bankrupt. 
There is already 50 Billion dollars in 
this fund.
 Without this prefunding require-
ment the Postal Service made a 
profit last year. The debt they keep 
telling the American public is a debt 
on paper to fund something that is 
absurd. 

A Rural Call to Action
 Tell your representatives to end 
prefunding and expand services 
in rural areas. Stop closing and 
reducing hours of  Post Offices in 
rural America. Finally tell them 
to leave the Post Office alone and 
don’t privatize it. Then go to your 
political party and make sure that 
this is including in your political 
platforms. Most of  all talk about 
this at your community centers and 
churches. Let start a rural dialogue 
about saving the Postal Service. 
The office you save may be your 
own.

Saving Rural America

by Jeff Kyle, 
Support Services Craft Director 
 At this time the Union is work-
ing to get the company to agree on 
the timeliness of  some Arb cases. 
And to agree to dates so we can get 
these cases scheduled and give our 
members their day in court. The 
company has been dragging their 
feet.  We have been in contact with 

our national rep Steve Brooks who 
is working to get these cases heard.
 The company has notified the 
Union they are NOT going to give 
Drivers a second chance to correct 
their logs before they scan them 
and send them to Little Rock Ark. 
So Brothers and Sisters who report 
to Kansas City and Des Moines 
you must turn in your logs on time. 

News From The Professional Mail 
Haul Drivers At Salmon And Sons

And take the time to double check 
them for errors. When errors are 
found the company will issue dis-
cipline. So take the time on duty to 
take a second look at your logs and 
turn them in daily.  
 On another subject Des Moines 
is having problems hiring enough 
drivers. Management specs and de-
cides what tractors we need with-
out asking the professional drivers 
who drive what we need. And they 
add on board safety equipment. 
And with the cost of  our health in-
surance. Management can’t under-
stand why they can’t hire enough 
drivers.
 Working for all Union members.                                                                    
 Your Union Committee.
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American Postal Workers Union, AFL-CIO

United We Stand . . .
Divided We Fall!

S.1485 faces vehement
opposition from the four postal unions

by Lance Coles, Editor 
Iowa Postal Solidarity

RESOLUTIONS
 The national convention will be here soon, 
and members, locals and state organizations are 
busy working on resolutions for that conven-
tion.
 I am very familiar with resolutions and have 
submitted many to conventions.
 One thing to keep in mind, is that a resolution 
should be explained well in the whereas part and 
in the resolve, you need to offer something that 
people can understand. They don’t have to agree 
with your resolution exactly as you have written 
it, but they have to understand the intent.
 If  you are going to take the time to offer a 
resolution, then you or your delegates need to 
be prepared to support and explain it when it 
hits the convention floor.
 Be amendable to amendments, and don’t give 
up. Many of  my resolutions died or were with-
drawn only to return and try again. Some came 
back in a better resolution, some still died, but 
others were passed and went on to become con-
tract or constitutional language.
 The bottom line with making resolutions, is 
be willing and able to follow through with it 
when it comes up on the floor. Enjoy the floor 
fights!

ALLIANCE
 When I started at the post office, we had a 
CBA that we shared language with other unions. 
We went to the bargaining table together, we 
went on strike or prepared for another – togeth-
er.
 No it appears that we are heading in the right 
direction to once again work together. I’m not 
sure we will share a CBA, but we can be at the 
table together. This helps keep them honest, and 
makes it harder for the USPS to play us against 
the other postal unions.
 Here in Des Moines, we have had the Postal 
Council, made up of all the postal unions, and even 
other federal unions. The premise of this Council 
was we have a lot in common, and one being our 
employer. We need to work together on many is-
sues. We agreed to check cross-craft issues at the 
door – those will be addressed in another place.
 We have had joint labor management meet-
ing, all the unions, NALC, Mailhandlers, Ru-
rals and APWU – all in the same room, all 

together, with management. This kept things 
more out in the open, and allowed us to side 
with our union sisters and brothers, or express 
our concern with their agenda items.
 Management tried to break us up and do sep-
arate labor management meetings, but a labor 
charge and grievances got them to go back to all 
in the same room at the same time.
 We know that management does not like 
this, it’s called solidarity. We know it is the right 
thing to do. 
 I am hearing of  more locals that are forming 
unity groups with the other unions, and this is 
what we have to do.
 Brother Dimondstein has started back on the 
right track with his alliance, and proclamation is 
a strong document towards us standing together 
to preserve the USPS and protect our unions 
and our rights.
 I hope the political discontent can be shelved, 
while we try to work together to save America’s 
postal service.

O v e r  T h e  C O l e s

Stop Staples Rally
April 10, 5 PM

HOW THEY
DOWNSIZE 

YOU
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 The APWU has announced a National Day of  
Action on April 24 to protest the sweetheart deal 
between the USPS and Staples that puts postal re-
tail operations in Staples stores — and staffs them 
with low-wage, high-turnover Staples employees.
 “We are asking APWU members and support-
ers to mark their calendars and hold April 24 for 
a National Day of  Action to protest the privatiza-
tion of  postal retail services,” said APWU Presi-
dent Mark Dimondstein.  “This deal threatens the 
nation’s public Postal Service and thousands of  
postal jobs,” he said.
 “We support the expansion of  customer access 
to USPS services, but we insist that postal work 
must be performed by uniformed postal workers 
who have passed a background check, taken an 
oath of  office, and are accountable to the people,” 
he added.
 The union will organize protests outside Staples 
stores in cities across the country and invite cus-
tomers and supporters to attend, he said. Workers 
and supporters who are unable to attend will be 
asked to engage in other activities, such as signing 
petitions and sending text messages. More details 
will follow.
 “We’ve had large, sustained protests in Califor-
nia and Atlanta, and hundreds of  locals delivered 
letters to Staples management objecting to the 
deal,” Dimondstein noted, “but we must keep up 
the pressure.”

National Day Of Action To Stop Staples 
— April 24 —

by Bill Henriksen,
Vice President/Steward Director
 “First order last, last order first everything in 
between can kiss my ass”. That is what came to 
mind when I sat down to write this article. This 
was a phrase we used a lot in the military and it 
is one that I would like you to think about when 
you are getting conflicting instructions from the 
supervisors. What I am trying to say is you do the 
last instructions given to you. If  you want to be 
nice you could tell the later supervisor that anoth-
er supervisor gave you the instruction to perform 
your current task and ask them to let the other su-
pervisor know you are being moved; IF you want 
to be nice. This does 2 things, first it keeps you 

out of  trouble with both supervisors and second 
your declaration hopefully makes them commu-
nicate about who is doing what jobs.
 It has also been brought to my attention that at the 
last safety and health meeting there was no 1767’s 
to discuss. I find this hard to believe with all the 
safety issues that have been brought to my atten-
tion. I believe we should all start doing our part and 
filling these out if  we see a safety issue. It is impor-
tant that we start documenting hazards to demon-
strate that we did everything possible to avoid being 
injured or having an accident. If  you have notified 
management about the hazard and they chose not 
to address your concerns then they won’t be able to 
come back to you later and try to discipline you for 
being injured. Remember management has to re-
spond to your report by the end of the shift. Please 
make sure my self, Kim or one of the stewards have 
been made aware that you had an issue and com-
pleted the form so that we can follow up and make 
sure it is getting logged right.
 It would not be me if  I did not mention over-
time and the fact that if  you signed the O.T.D.L 

sign-up sheet that means overtime is not an op-
tion and you should be working the hours you are 
scheduled to work. 
 I also want to caution all of  you to police your 
breaks and lunches. Everyone is entitled to 2- 15 
minute breaks and a 30 minute rest period or 
lunch. If  you are taking long breaks you are away 
from your work area even though the production 
timer is still running. What I mean is that you 
may think you are putting something over on 
management and getting away with something, 
but really you are not. Time doesn’t stop and if  
the work isn’t getting done in the anticipated time 
because you were not there to perform the work 
the productivity numbers will tank. Management 
is looking at the productivity numbers when con-
sidering duty assignments and other things that 
affect scheduling. You may put something over 
on your supervisor, but you are only hurting 
yourself  and your co-workers. I sure would hate 
to see us all get assigned break and lunch times 
because of  the antics of  a few people .
 Hope to see everyone at the next meeting, 
April 26 at the Other Place in Evansdale.

How To Follow Orders

 The U.S. Small Business Administration 
has announced a new zero-upfront-fee loan 
program designed to help more veterans 
start or expand businesses.
 Starting January 1, veterans taking out 
SBA loans of  up to $350,000 will pay no 
upfront fee until the end of  the fiscal year. 
Loans between $150,000 and $350,000 typi-
cally require upfront payments anywhere 
between 2.25% and 4.75%. Fees for SBA 
loans of  less than $150,000 are currently set 
to zero.            — reprinted from the Communicator

SBA Fee-Free Loans
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Wounded Warrior Amputee Softball Team   
Fundraiser - Individual Shirt Order - $20 each 

 
Name _____________________________________ 

Address____________________________________ 

Phone #____________________________________ 

Email______________________________________ 
RED - Our Heroes CAMO - Limitless GRAY - Hope/Oppor TOTAL  Additional SHIPPING 
QUANTITY SIZE QUANTITY SIZE QUANTITY SIZE # SHIRTS Donation COST ** 

                  

**Add $5 PER SHIRT to cover shipping/postage. 

Grand Total $_______________________________ 

Make checks payable to:  DMI APWU Auxiliary. 

Mail this form and payment to:  DMI APWU Auxiliary; 
Attn:  Robin Arnold; 1200 E. Euclid Ave; Des Moines, 
Iowa  50316 

ALL orders must be received by April 15, 2014.  

ALL donations and proceeds from shirt sales go to Wounded Warrior 
Amputee Softball Team, a separate entity from the Wounded 
Warrior Project. 

Please allow 4-6 weeks for delivery. 

DMI Area APWU Auxiliary 
FUNDRAISER to benefit:

WOUNDED WARRIOR 
AMPUTEE SOFTBALL TEAM

Limited Edition T-Shirts - $20 each – 3 OPTIONS
Union-made Shirts - Union-printed in Iowa

 “Every member of WWAST is a war veteran who sacrificed a 
part of himself in Afghanistan or Iraq.  Before they were in the 
military they were high school or college baseball players.  In the 
process of making it back to the ball field, they are proving to 
everyone, including themselves, that despite missing limbs they 
are still the same focused, physically capable men they have al-
ways been.”  2011 Sports Illustrated article (edited)    
 The mission of WWAST is to raise awareness, through exhibi-
tion and celebrity softball games, of the sacrifices and resilience 
of our military. They travel around the country playing only able 
bodied teams.  They are a separate entity from the Wounded 
Warrior Project.   
 We are part of a larger project sponsored by the National 
APWU Auxiliary, to raise funds to help pay for the team’s travel 
expenses and whatever else they may need to be able to con-
tinue helping other veterans – some who may have the same 
disabilities - so that they may show them that “Life without a 
limb is limitless.”  www.woundedwarrioramputeesoftball-
team.org 

Contact a Des Moines Auxiliary member today to get your shirt.  
Donations are being accepted if you prefer not to make a purchase. 

Orders will be taken throughout February and March.  

For more information contact:  Viola at the hall – 515-265-7371 
Karen Tallman at the NDC – T/3 Forklift Driver – 515-991-5530 

Robin Arnold at the P & DC – 515-240-5788 
Christine Sarcone at the BMEU/DMU – 515-229-6906

 The National Postal Mail Han-
dlers Union (NPMHU) is offer-
ing “wholehearted support” 
for the ‘Stop Staples’ cam-
paign, the union has an-
nounced.
 In a memorandum 
to the field, NPM-
HU President John 
Hegarty wrote that the 
union is joining with 
the APWU “in fight-
ing the Postal Service’s 
decision to subcontract certain 
retail services at Staples office-
supply stores.”
 Hegarty urged NPMHU locals to “partici-
pate in this battle against privatization” and 
asked them to publicize the campaign and 
to encourage members to sign the petition at 
www.StopStaples.com. “If  there is a rally or 
other action in your area, please participate if  

possible,” he wrote.
 “Working together, we can stop 

this ill-advised action by the 
Postal Service, and other 

programs like it,” Presi-
dent Hegarty said.

Send Staples a Mes-
sage.

 APWU Presi-
dent Mark Dimond-
stein welcomed the 
official announcement 

of  support. “We greatly ap-
preciate the support of  our sister 

union, which is a follow-up on the verbal 
commitment we received from all of  the postal 
unions to support the Stop Staples campaign,” 
he said. “This is the true meaning of  solidarity.
 “We know this will strengthen our fight 
for a vibrant, public Postal Service.” APWU 
locals should be sure to reach out to our 

brothers and sisters in the Mail Handlers 
Union when they are organizing protests, he 
said. Contact information can be found at 
www.npmhu.org/about/local.

Mail Handlers Union Joins 
‘Stop Staples’ Campaign
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USPS Must Give APWU Staples Info
 In a complaint issued Feb. 25, Region 5 of  the 
National Labor Relations Board found merit in 
APWU charges that the Postal Service has im-
properly refused to provide the union with in-
formation about its agreement with Staples. The 
pilot program has placed postal 
counters in 82 Staples stores — 
staffed with Staples employees 
rather than postal workers. A 
hearing before an Administrative 
Law Judge has been set for March 
31.
 Region 5 of  the National Labor 
Relations Board (NLRB) has also 
recommended that the board seek 
an injunction in federal court to 
compel the USPS to provide the requested in-
formation to the APWU. 
 The decision to recommend an injunction is 
extremely rare, according to the union’s attor-
neys. Violations carry heavy penalties for man-
agement officials who fail to comply, up to and 
including incarceration. 
 APWU President Mark Dimondstein ap-
plauded the ruling. “This is an important vic-

  Training of  Staples employees; 
  Criteria for determining any Postal Service 
compensation to Staples;
  Discounts, if  any, to be offered by Staples, 
and

  Cost analyses of  the Staples 
project. 
 The APWU is demanding that 
postal employees staff  the postal 
counters at Staples stores. If  Sta-
ples refuses, the union plans to 
ask Staples customers to take their 
business elsewhere. Postal man-
agement, on the other hand, plans 
to expand the program to Staples’ 
1,600 stores across the country.

 The union submitted an extensive set of  ques-
tions about the pilot program to postal manage-
ment in November, shortly after the deal was 
announced. In January, management brushed 
off  the request, claiming that the Staples project 
was a pilot that was not covered by the Collective 
Bargaining Agreement. The APWU has filed a 
national-level dispute over the Postal Service’s 
contract violations.

tory for the APWU and for postal customers. 
The Staples deal is a brazen attempt to privatize 
postal retail services and it has been shrouded in 
secrecy,” he said. 
 “Postal officials seem to forget that the Postal 

Service belongs to the people,” Dimondstein 
said. “We intend to keep reminding them.”
 The union president said getting the com-
plaint issued was a group effort. “Special thanks 
go to Clerk Craft Director Clint Burelson and 
Assistant Director Lamont Brooks for all their 
work toward that goal.”
 The information in dispute includes:
  Measures to protect the sanctity of  the mail;

NLRB: 
 “This is an important victory for the APWU 
and for postal customers. The Staples deal is 
a brazen attempt to privatize postal retail ser-
vices and it has been shrouded in secrecy.”

— APWU President Mark Dimondstein

 Whether they are looking at U.S. 
business executives pocketing tax 
incentives while shipping jobs off  
to the Third World, or at Reagan’s 
cutbacks in human services, or at 
the latest shameful shenanigans of  
the union-busters, or at historic mo-
ments of  labor’s ongoing struggle, 
Huck and Konopacki contribute 
their special kind of  x-ray vision.  
 Their cartoons cut to the core 
of  the issues with tremendous per-
ceptiveness and wry humor that is 
always biting but never cynical,” 
Roger Bybee’s intro to Gary and 
Mike’s first cartoon collection “Bye 
American”.
 Gary Huck, right, is political 
cartoonist for the United Electri-
cal, Radio and Machine Workers 
of  America (UE), an independent, 
progressive, national union based 
in Pittsburgh, PA. Gary is the only 
cartoonist employed full-time by 
a union in the U.S. His work has 

appeared in Business Week, the 
Washington Post, and The Center 
for American Progress and a wide 
range of  other publications. He has 

Thank You For 30 Years Of Labor Cartoons

exhibited nationally and interna-
tionally, including the 1199 Gal-
lery, New York City, The Salon of  
Cartoon Art, San Antonio, Cuba, 

The Warhol Museum, Pittsburgh, 
PA, The Mattress Factory Museum, 
Pittsburgh, PA and The Museum of  
Cartoon Art, San Francisco, CA. 
 Huck and Konopacki’s original 
cartoons are in the permanent col-
lection of  New York University’s 
Tamiment Institute Library & Rob-
ert F. Wagner Labor Archives. 
 Mike Konopacki, left, gradu-
ated from the University of  Wis-
consin in 1974 with a Bachelor of  
Arts degree in Political Science. 
He began labor cartooning for the 
Madison Press Connection, a local 
daily created by striking newspaper 
workers in 1978. In 1983 he and 
Gary Huck created Huck! Kono-
packi Labor Cartoons, syndicating 
their cartoons to the labor press in 
the U.S. and Canada. 
 Since that time they have pub-
lished six collections of  labor car-
toons, Bye! American, THEM, 
MAD in USA, Working Class 
Hero,Two Headed Space Alien 
Shrinks Labor Movement and the 
latest American Dread. With Alec 
Dubro Mike has written and drawn 
comic books and comics on the 
World Bank, welfare reform and 
union organizing. 
 Mike is co-author and illustrator 
of  Howard Zinn’s graphic history A 
People’s History of  American Empire. 
In May of  2009 Mike earned his 
Master of  Arts from the University 
of  Wisconsin - Madison Art De-
partment. In 2010, Mike completed 
his MFA. 
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First Class Credit Union
Serving Postal Employees and 

the Community since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122             www.gofirstclass.org

WESTOWN  OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN  OFFICE
303 Euclid Avenue

Des Moines

by Paul Felton, Editor of 
The Communicator
 In our struggle to save the Postal 
Service – and our jobs – we have 
an advantage that very few unions 
enjoy. We have members in every 
community in 
America, from 
the biggest cit-
ies to the tini-
est towns. We 
are everywhere. 
Potentially we 
have an army of  
organizers who 
can spread the 
word throughout 
the land about  
the real causes of  the USPS finan-
cial issues. And most importantly, 
we can spread the word that there 
is no need to slash service to the 
public, despite what the PMG, 
Darrell Issa and others are saying. 
 But this army has yet to be mo-
bilized. 
 I’m not pointing a finger of  
blame at anyone, I’m just stating 
the facts as I see them. It’s a com-
mon problem throughout the labor 
movement. The rank-and-file are 
not involved. The leadership can 
blame the rank-and-file and the 
rank-and-file can blame the lead-
ership. Pointing fingers does no 
good. We need to look forward, 
not backwards. 
 Public sector unions have gen-
erally done a bad job of  publiciz-
ing a very simple message. When 
we bargain with management, we 
are also bargaining for the public. 
Teachers bargain for smaller class 
size, which leads to a better educa-
tion. Nurses bargain for a manage-
able nurse-to-patient ratio, which 
leads to better patient care. Bus 
drivers bargain for more routes 
and more frequent buses on each 
route, which leads to better bus 
service. 
 And so it is with postal workers. 
We are trying to keep the forces of  
greed from destroying a valuable 
public service. At the same time, 
we are trying to preserve good-
paying jobs which contribute to 
the economy of  every community 
in America. 
 As I write these word, there is 
pending legislation in Congress 
that will go a long way towards 
crippling the Postal Service. All 

An Army Of Organizers
four postal unions signed a letter 
to the Senate Majority Leader ex-
pressing their concern. Why can’t 
we do more than that? A couple 
of  years back, several unions com-
bined forces for a national day of  

action, with rallies in every con-
gressional district in the country. I 
believe another action like that is 
sorely needed.
 Meanwhile, I urge every mem-
ber and retiree to do your share. 

Talk to your friends and neigh-
bors. Talk to the leaders of  your 
church, synagogue or mosque. 
Talk to your block club. Don’t be 
afraid that you don’t know enough 
– you know more than you think 

you know, and you will be speak-
ing from the heart. I learned a 
valuable lesson at the Editors’ 
(PPA) Conference in Madison. 
We took turns being interview by 
TV reporters in a bit of  role play-

ing. I thought I stumbled a little 
while making some valid points. 
The instructor pointed out that 
getting our message out, even if  it 
isn’t done perfectly, is better than 
not getting it out at all. 

 The same 
is true for the 
member talking 
to your friends, 
families, and 
neighbors. You 
don’t have to be 
perfect. People 
who know you 
will listen to you 
before they lis-
ten to a stranger 

who is armed with facts and statis-
tics. Just speak from the heart. Get 
the word out. Help save your job 
and the public’s mail service. Be-
come a soldier in the postal worker 
army of  organizers. 

Let your voice be heard, 
attend your union meetings!
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 This is the official notice to all members of  the Iowa Postal Work-
ers Union for the state convention that will be held April 13 – 14, 
2014, in Altoona, Iowa.
 This is an election and resolution convention, and you have to be 
a certified delegate to vote. Credentials will be mailed out 60 days 
prior to the convention. Those locals in arrears will be notified. Cre-
dentials shall be returned no later than 14 days prior to the conven-
tion.
 Voting strength shall be the average number of  members on which 

A P R I L  1 3  -  1 4 ,  2 0 1 4
A LT O O N A ,  I O WA

per capita has been paid to the IPWU over the one year period im-
mediately preceding the issue of  the convention call.
 There will be elections for: President, Financial Secretary-Trea-
surer, Recording Secretary/legislative Director, Editor, one Craft 
Director for each craft, and three trustees.
 There will also be elections for delegates to the national conven-
tion and the strike board.
 The delegates will discuss, debate and vote on resolutions to be 
sent to the national convention. 

Iowa Postal Workers Convention Call

by Jim Hightower
 You know what America needs? More jobs, 
that’s what. 
 Not Walmart-style “jobettes,” but real jobs, 
stable ones with a good salary and benefits, 
union jobs so workers have a say in what goes 
on, jobs that have strong protections against 
discrimination. A job you could make a career, 
do useful work, take pride in it, earn promotions, 

US Postal Service Selling Out 
Workers And . . . America

and be respected for what you do. 
 Believe it or not, there is at least one place 
where such jobs still exist. But – and you really 
aren’t going to believe this – those in charge 
are pushing like hell to eliminate them, turning 
positions that ought to be a model for American 
job growth into just another bunch of  jobettes. 
The place? Your local post office. 
 Right-wing government haters in Congress, 
along with the corporate executives now sitting 
atop the US Postal Service, claim that in order 
to “save” this icon of  Americana, they must 
decimate it. These geniuses are privatizing the 
workforce, selling off  the invaluable community 
facilities, and shrinking services. Hello – the 
workers, facilities and services are what make the 

post office iconic and give it such potential for 
even greater public use. 
 Their latest ploy is a “partnership” with 
Staples, the big-box office supply chain. In a 
pilot program, 82 Staples outlets have opened 
“postal units” to sell the most popular (and 
most profitable) mail products. Rather than 
being staffed by well-trained and knowledgeable 
postal workers, however, the mini-PO’s will have 
an ever-changing crew of  Staples’ low-wage, 
temporary sales clerks with weak performance 
standards and no public accountability. 
 Cheapening postal work might be good for a 
few profiteers like Staples, but it will diminish 
postal service – and it’s exactly the wrong 
direction for America to be going. 

 While Republicans in Washington, D.C., are do-
ing their best to stop a federal increase to the mini-
mum wage, working families and their allies across 
the country are fighting to increase the minimum 
wage at the state and local level. America’s work-
ing families consistently support a minimum wage 
increase, supporting the idea that jobs should lift 
workers out of poverty, conservatives continue to 

rely upon disproven criticisms of increasing the 
wage. But Americans aren’t buying the conserva-
tive lies and are demanding that Congress and the 
president raise the wage for millions of workers, in-
cluding tipped workers. And many of them aren’t 
waiting for Washington to get the job done, they’re 
taking action across the country. The federal mini-
mum wage has remained $7.25 an hour since 2009 
and wages for tipped workers have been frozen at 
$2.13 an hour since 1991. Here’s the latest news on 
the push for a higher minimum wage across the na-
tion:
 Alaska: More than 43,000 signatures were col-
lected in favor of an August ballot initiative that 
would raise the wage to $9.75 over two years, with 
an annual increase for inflation.
 Arkansas: Labor and community groups are 
pushing for a ballot measure that would raise the 
the state minimum wage to $8.50 over the next 
three years.
 Idaho: Labor and community groups are work-
ing on legislation that would increase the wage in 
the state that has the highest percentage of mini-
mum wage employees in the nation.
 Iowa: With the rallying cry “We can’t survive on 
$7.25!” working families in Iowa are pushing for a 
bill that would raise the state’s minimum wage to 
$10.10.
 Maryland: Gov. Martin O’Malley (D) has 
joined with Raise Maryland in calling for the 
state’s wage to be raised to $10.10 an hour. 
They also are calling for tipped workers to earn 

AFL-CIO And Working Families Lead Efforts 
Across The Country To Raise The Minimum Wage

continued on page 15
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STACY

Please phone (812) 923-1111

100% UNION . . . AND PROUD OF IT!!!

The Power of One!

publishing 
incorporated

 As we serve organized labor 
exclusively, we can typeset, cre-
ate exciting layout designs and 
have printed and labeled your 
newspaper providing you with a 
quality product and quick turn-
around time at a reasonable 
cost . . . all done by knowledge-
able union employees. We invite 
your inquiry.

One uniOn publishing 
firm that dOes it all.

Iowa Postal Workers Convention Call

  They’re pushing a bill that would “fast track” 
the TPP and other trade deals.
  “Fast track” limits Congress’ and our abil-
ity to fight for a trade deal that works for us, not 
corporations and the 1%.
  Basically, it’s bad for working people.

“FAST TRACK”has been used before.
  Remember NAFTA? “Fast track” made that 
possible.
  Because of  “fast track,” we’ve gotten trade 
deals that are negotiated with too much corpo-
rate input behind closed doors.

These Members Of Congress
May Silence Your Voice

On The Biggest Trade Deal Ever: The Trans-Pacific Partnership (TPP)

MAX  BAUCUS ORRIN  HATCH DAVE  CAMP

And those deals have led to:
  More corporate power
  Millions of jobs shipped overseas
  Higher inequality
  Lower Wages
 If  you love democracy and hate corporations 
controlling our lives and our children’s future, 

sign our petition to oppose “fast track” now!
 Sign the petition to oppose the Baucus-Hatch-
Camp “fast track” scheme. “Fast track” would 
make the TPP and other trade deals work only 
for corporations and the 1% hurting working 
families around the world!

go.aflcio.org/fast-track

at least 70% of  the minimum wage.
 Minnesota: Working families and their allies are 
pushing to raise the state minimum wage to $9.50 
an hour by 2015, with future increases tied to infla-
tion.
 Missouri: Low-wage and tipped workers orga-
nized and testified at a critical committee hearing 
for a bill to increase the minimum wage to $10 an 
hour. The bill is active in the state Senate.
 Nebraska: The legislature is considering a pack-
age of bills backed by local labor groups that would 
raise the minimum wage to $9.00 an hour and re-
quire employers to provide paid sick days.
 New Hampshire: The state’s labor movement 
and community allies have made raising the mini-
mum wage to $9.00 an hour one of their top priori-
ties for 2014.
 Pennsylvania: A community coalition launched 
a campaign to raise Pennsylvania’s minimum wage 
to $10.10 an hour.
 Seattle: Working families in Seattle are trying to 
recreate the success of allies in SeaTac in an effort 
to raise the local minimum wage to $15 an hour.
 South Dakota: The South Dakota AFL-CIO 
and allies successfully placed a minimum wage in-
crease on the ballot that will be voted on in Novem-
ber, raising the state’s wage to $8.50 with an annual 
cost-of-living increase.                         — article edited

Minimum Wage
continued from page 14
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 Standing Up – Fighting Back is the 
theme of  the American Postal Work-
ers Union’s 22nd Biennial Conven-
tion, which is set for Monday, July 
21, through Friday, July 25, 2014, at 
McCormick Place Convention Cen-
ter in Chicago.
 The National Convention is the 
union’s highest decision-making 
body and helps the union chart its 
course for the future. Approximately 
2,500 APWU delegates will debate 
and vote on resolutions that will be 
introduced on a wide variety of  sub-
jects. The resolutions give focus to the 
union’s goals and help us better serve 
our members.
 APWU locals and state organiza-
tions are urged to send their full quota 
of  delegates. Members-at-Large (MAL) also 
are encouraged to attend. 
 Several other important union events will 
take place in the days before the convention. 
The APWU Research & Education Depart-
ment will conduct a series of  workshops on Fri-
day, July 18. Meetings for each of  the divisions 
— Clerk, Maintenance, Motor Vehicle Service, 
and Support Services — are set for the weekend 
of  July 19-20, as is the APWU Retirees Confer-
ence. The Bulk Mail Center (BMC) Conference 
is set for July 19. 

Plan Your Stay Well Ahead 
 Although the convention is months away, 
it is essential that locals, state organizations, 

Standing Up — Fighting Back!

22nd Biennial APWU National Convention 
Monday, July 21 – Friday, July 25 

To Be Held In Chicago, Illinois

members-at-large, and retirees make their ar-
rangements as soon as possible. 

Convention Credentials 
 APWU locals and state organizations are re-
quired to register delegates to the National Con-
vention online. Registration begins April 1.
 Officers will be prompted to log-in to the 
Members Only section of  the APWU web site 
and enter a password. Only authorized officers 
(the president and one of  the following: secre-
tary-treasurer, secretary, or treasurer) are permit-
ted to register delegates.

Delegate Registration
 Once they have logged in, officers should click 

on Convention Credentials in the blue 
left-hand column. They will then be 
provided with instructions for select-
ing and registering delegates.
 If  submitted by the president, del-
egate names must be verified by an 
authorized officer; conversely, names 
submitted by the secretary-treasurer, 
secretary, or treasurer must be ap-
proved by the president.
 If  the president makes the initial re-
quest, an e-mail message will be sent 
to the secretary, treasurer, or secretary-
treasurer. If  the secretary-treasurer, 
secretary, or treasurer makes the initial 
request, the request for confirmation 
will be sent to the president. The offi-
cer who receives the notice requesting 
confirmation of  the registration must 

visit the Convention Credentials registration 
page to confirm the request. Once the registra-
tion request has been confirmed, officers may 
print out delegates’ credentials.
 The Convention Credentials registration page 
will indicate the number of  delegates local offi-
cers are able to register; the number of  delegates 
that have already been registered, and the num-
ber pending verification.
 Officers may submit delegates’ names indi-
vidually or in groups. After delegates have been 
registered and verified, local officers will be in-
structed to print the credentials and bring them 
to the convention.
 Officers who need assistance should e-mail 
credentialshelp@apwu.org.

 MOUNT VERNON, Iowa - The Postal Re-
porter News Blog posted on March 19, 2014 
that a postal clerk working at the  Mount Ver-
non Post Office helped foil a scam that in-
volved hundreds of  thousands of  dollars in 
fake checks.
 Over two days in November, the office re-
ceived 131 express mail envelopes. Some came 
from the Cornell College mail room; others 
were dropped off. It all looked suspicious to a 
observant clerk, who contacted her boss.
 “There were some red flags that she noticed 
when they came in, that didn’t seem right,” 
said Postmaster Kim Raim.
 Raim said the large quantity of  envelopes 
was odd, also that the shipping labels couldn’t 
be scanned, and return addresses were from a 
local medical clinic.
 “We talked about it and called the postal in-

spectors,” said Raim.
 Those inspectors got approval to look inside 
the envelopes and found about $300,000 dol-
lars’ worth of  fake checks. Postal Inspector 
Ron Jewell said they were intended for people 
being scammed in a variety of  ways across the 
country.
 “Unbeknownst, the check is going to bounce 
and the money they wired away is just pure 
profit,” said Jewell.
 A Cornell student was sending the fake 
checks, but Jewell said she was being conned 
too. Scammers enlisted her help on Craigslist 
by telling her she would do payroll for a legiti-
mate business, and then sent her blank check 
stock.
 “The reason they recruit people to mail 
these out is that it lowers that flag. Mailing is 
not coming from Nigeria, or Morocco, or the 

U.K., or Canada. It’s somebody here in the 
U.S. that’s being duped,” said Jewell.
 Jewell thinks inspectors caught all of  the 
fraudulent checks before they reached their 
intended recipients. He said the quick action 
of  the employees at the post office potentially 
saved a lot of  people from financial harm.
 “I’m happy that nobody was hurt, because 
they could really get hurt,” said Raim.
 The next step will be to track down the peo-
ple behind the fake checks, which officials said 
won’t be easy. 
 Postal inspectors believe scammers are from 
Nigeria. Jewell said they’ve given the case to a 
special task force, which is still investigating. 
 Read more: http://www.kcrg.com/
news/local/Mount-Ver non-Post -Off ice-
Helps-Foil-Fake-Check-Scam-250915991.
html#ixzz2wcKw8Cn1
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