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 Our current contract between the 
American Postal Workers Union 
and the United States Postal Service 
expires May 20, 2015. The contract 
sets the wages, hours and working 
conditions for 200,000 APWU-rep-
resented postal employees. 
 Negotiations between the APWU 
and the USPS for a new col-
lective bargaining agreement 
commenced on the morning 
of  Feb. 19, with opening state-
ments by both sides. (You call 
watch videos or read summa-
ries of  the statement I present-
ed on behalf  of  the APWU, as 
well as statements of  support 
by actor-activist Danny Glov-
er and AFL-CIO President 
Richard Trumka, at www.ap-
wuncc.org.) 
 The APWU presented the 
first of  our bargaining propos-
als on the afternoon of  Feb. 19 
and Feb. 20. 

Our Message 
 The motto of  the APWU 
negotiating team is, “Good 
Service. Good Jobs!” That 
is the message that the negotiating 
team brought to the bargaining table 
and the message thousands of  union 
members brought to the workroom 
floor on opening day, wearing stick-
ers bearing that slogan. The negoti-
ating team’s approach is to get down 
to serious business quickly. 
 The APWU believes postal work-
ers deserve to be well-compensated 
for their work, with good benefits, a 
safe work environment, and respect 
on the job. We also believe the peo-
ple of  the country deserve a vibrant, 
public Postal Service, not a postal 
service driven into the ground by 
corporate privatizers. 
 In addition to improvements in 

wages and benefits, the APWU 
negotiating team will focus on the 
most important problems that need 
to be fixed in our current Collective 
Bargaining Agreement — the three-
tier wage structure, career conver-
sion of  PSEs, living wages for all 
postal workers, protection of  full-
time work, and real limits on sub-
contracting our work. 

 We also will focus on protecting 
and expanding services to the Amer-
ican people, which directly impact 
our wages, hours and working condi-
tions. 

Conceptual Bargaining 
 The APWU negotiators will ini-
tially present many of  proposals in 
“conceptual” form. This way we 
will discuss general problems and 
possible solutions before we attempt 
to write specific contract language. 
Conceptual bargaining will iden-
tify areas of  potential agreement be-
tween the union and management. 
Once we agree that an issue needs 
to be addressed and have general 

agreement on how, specific propos-
als for contract language will follow. 
The APWU and USPS management 
have agreed to meet multiple days 
every week between now and the ex-
piration of  the current contract. One 
week the APWU will present pro-
posals. The next week the USPS will 
present proposals. 
 In addition to meetings at the 

“main table,” where items of  general 
interest will be discussed, the Clerk 
Craft, Maintenance Craft, Motor 
Vehicle Service Craft and Support 
Services Craft will hold “craft table” 
meetings. 

Our Proposals 
 On the opening day, the APWU 
bargaining team presented three 
“main table” conceptual proposals 
dealing with the following issues: 
 1. The problems with Non Tradi-
tional Full-Time (NTFT) work as-
signments and the erosion of full-time 
work, full-time pay and full-time ben-
efits: 

 2. The problems with man-
agement’s acceleration of  
subcontracting our work and 
the negative impact on our 
jobs and living wages. (We 
shared two examples: man-
agement’s effort 10 subcon-
tract all a truck driving (PVS) 
work and the shift of  retail 
work to Staples.); 
 3. The opportunity to provide 
a broad array of basic financial 
services to the public (“postal 
banking”), which would pro-
vide postal workers with job 
security, offer a much-needed 
service to the people of the 
country, and serve as a signifi-
cant source of revenue to the 
Postal Service. 
 As lead negotiator for the 
APWU. I also requested that 

management, as a show of good faith, 
issue a moratorium on plant closures 
for the entire length of negotiations. 
 The Maintenance and Clerk Divi-
sions also presented proposals specifi-

APWU President Dimondstein
Reports On Negotiations

continued on page 5

Memorial For Workers
I write these words of honor, for those who gave their lives,
And for their families, their husbands and their wives.
For those whose lives were spent, doing what they must 
Working for a living like every one of us.
Their time cut short, by things that didn’t have to be;
To make the workplace safer, for people like you and me.
To make sure their stories will never go untold;
To always keep their memories from 
     every growing cold.
We must remember the price they 
     all had to pay;
When we honor the men and women on 
     Workers Memorial Day.                                      — reprinted
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Getting BIG MONEY 
Out Of Our Politics

 Across the country, thousands of  CWAers 
and activists from Common Cause, Public 
Citizen, environmental and reform groups held 
actions and events to mark the fifth anniversary  
of  the disastrous Supreme Court Citizens United 
decision. 
 “Money out, voters in” was the message, 
and across the country, activists pressed for a 
small donor financing system, accountability 

and transparency in political contributions and 
congressional action to make it clear that money  
is not speech. 
 So far, more than 5 million activists signed a 
petition calling for a constitutional amendment 
to get money out of  politics. 
 The Democracy Initiative — a broad 
coalition of  50 environmental, community, 
labor and citizen organizations representing 

more than 30 million activists — 
is fighting to restore the political 
voice of  ordinary Americans. 
 In its Citizens United decision in 
2010, the Supreme Court affirmed 
that money equals speech and 
corporations equal people. That 
decision, combined with last 
year’s McCutcheon decision that 
allowed virtually unlimited 
political spending, has enabled 

a flood of  dollars from corporations and the 
wealthiest Americans to cripple our political 
process and drown out the voices of  ordinary 
citizens. 
 Five years ago, Justice Anthony Kennedy 
assured Americans that disclosure requirements 
would ensure that “citizens can see whether 
elected officials are ‘in the pocket’ of  so-called 
moneyed interests.” 
 No one believes that today. Today, 
our political process is marked by secret 
contributions, stealth donations and very little 
transparency in who is spending these big bucks 
at the federal, state and community levels.
 A record $4 billion was spent in the 2014 
congressional elections. 
 In 2012, $7 billion was spent on presidential 
and congressional elections, a record that likely 
will be broken, especially with the pledge by 

continued on page 7
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Post Plan Implemented In Hawkeye 
Through Cooperation But Problems Remain
by Bruce Clark,
Iowa State APWU President
 Brothers and Sisters, I have written 
several columns on the subject of the 
Post Plan implementation process in 
our District. This process is mostly 
over now with a few loose ends still 
being ironed out.
 We ended up doing this differently 
in the Hawkeye District than many 
other places.
 The national agreement of course 
granted APWU bargaining unit 
members the work in new 6 hour of-
fices, with this being assigned to new 
Non Traditional Full Time (NTFT) 
members, and gave the work in 4 
hour offices to PSE’s and the work 
in 2 hour offices 
is not bargain-
ing unit work 
and will be per-
formed by Post-
master Replace-
ments (PMR) 
which is the only 
place this type of employee can work 
now.
 This agreement created many new 
jobs in offices that there had been no 
clerk in some cases for many years.. 
Wherever management had been us-
ing a PSE to run or work in a level 18 
or 20 office, they had to replace them 
with PTF’s. And they had to place 
clerks in the new NTFT jobs in all 
the vacant level 6 offices. It was also 
agreed they would create new Lead 
Clerk positions in all APO offices 
that had at least 5 RMPO offices un-
der them. Where there was a regular 
they would just be converted to Lead 
Clerks but where there were no Regu-
lars they would have to create a fill a 
new Lead Clerk job.
 Our District began that process in 
about early November as I recall as 
they had a deadline of mid to late 
December to implement the changes. 
They sent a letter to all PTF’s and 
PSE’s listing available new jobs and 
asking them to express their prefer-
ence. I objected to this process. It was 
within the contract but it did not make 
clear to our members what these jobs 
involved. You could select an office 
and end up being forced into a 6 hour 
office under that office which you 
might not want or that opportunity or 
to be a lead clerk might be there and 
you wouldn’t know to select it if  you 
did want that opportunity.

 I asked that it be sent out again 
with clear information as to what 
was involved in each office. District 
Management agreed to do this with 
some desired concessions from me. 
So a second letter went out including 
the new information to our members. 
Again the District began to process 
the filling of the new jobs. The senior 
PTF in each Installation or “bid clus-
ter” was being assigned to the 6 hour 
NTFT jobs as per the contract.
 Again, I objected to the process as 
I knew many had expressed an inter-
est in some other office and this was 
not being processed until after the as-
signments were made which would 
make honoring those requests im-

possible. Again District management 
entertained our objections and after 
much discussion agreed to do the 
preferencing process yet a third time. 
Again they exacted some concessions 
from me for redoing their whole pro-
cess and they were at this point under 
some pressure from the Western Area 
to complete and implement Post Plan.
 This last time after discussions with 
Dan Skemp, your Clerk Craft Direc-
tor and I and the District Manager Jim 
Hermann and his staff we arrived at a 
plan to offer all the new jobs and all 
existing offices to all PTF’s and PSE’s 
in the District in one grand operation 
where all clerks would have a list of  
the existing vacancies and all other 
level 18 or 20 offices which could be-
come available through the process. 
You all had a chance to list any offices 
within 500 miles that you would like 
to move to in your preferred order. We 
explained that this was a very com-
plex process so anything you chose 
you must take . . . no changing your 
mind later.
 These letters were sent out and we 
processed the whole thing based on 
seniority and your stated preferences 
one Saturday in Des Moines as I have 
explained before.
 A great many of you got your first 
choice and most clerks got one of  
their choices. A very few PSE’s did 
not get any of their choices but most 

of those were in a PSE job at a plant 
or larger office where they could stay 
as a PSE. Some people were forced 
into NTFT jobs they did not want 
but keep in mind it meant they made 
regular which PTF’s often wait their 
whole career hoping to achieve. Simi-
larly some PSE’s were “forced” to 
become career PTF’s which again I 
would have assumed they all wanted 
but a few did not. These are results 
of the process and the contract and 
could not be helped. For the vast ma-
jority of you, you achieved what you 
wanted and I have to say that this is 
the greatest advancement for small of-
fice clerks that I have seen in my 37 
year career and in the 25 years that I 

have been your State President.
 There are some remaining prob-
lems and some new developments. 
On February 7th, the great move day 
when all of you took your new jobs 
by and large, Postmasters in 4 hour of-
fices who were still there had a choice 
to retire, be riffed, or they got a last 
minute choice to drop back to being a 
PTF and stay in their 4 hour Post Of-
fice. Around 15 or 20 I think did this 
and let we welcome these new PTF’s 
to our ranks. In each bid cluster where 
a Postmaster did this, the other 4 hour 
offices in that cluster also all had to 
become PTF’s which gained us about 
another 40 PTF jobs in the district. 
These jobs of course were not in the 
original process of selection and they 
were offered within the bid cluster to 
PTF’s and then they converted PSE’s 
within the cluster by seniority.
 In this whole process, management 
requested some additional PTF’s to 
be hired around the district over and 
above replacing existing PSE’s, etc. 
Their concern is that with all the new 
RMPO clerks, that they would not 
have enough folks to relieve everyone 
for annual and sick leave and don’t 
want to face closing an office for no 
help.
 We agree with that concern and I 
am never generally going to oppose 
hiring more clerks to help out and 
become members. However, there continued on page 5

has developed in some offices a prob-
lem that we have one clerk who has 
worked there for many years and got-
ten around 30 hours a week. Now 
they hire an additional PTF and in 
some cases propose to give them half  
the hours of the existing PTF. WE ab-
solutely oppose that and point out that 
there is no contractual requirement 
to split the hours in half. We believe 
that if  they find they need additional 
coverage that the new clerk should be 
given the hours of that coverage to 
help relieve in their cluster and within 
50 miles under the Hub Clerk Agree-
ment. These clerks should be hired 
with this understanding that they 
will work the additional hours over 

and above what 
the current clerk 
works.
 This posi-
tion is what we 
consider fair but 
it also is not con-
tained in the con-

tract so much of this is not clear cut 
and we are in additional discussions 
with the District to try to reach a com-
mon understanding.
 The process of filling the 4 hour 
offices is being accomplished now 
which we did not do together with 
management this time. Some of these 
and some remaining PTF jobs that no 
one chose in the first round are being 
“hired off the street” which means 
through postings at the USPS web site 
where they now do their hiring. We 
tried to get the word out that any one 
still interested in these jobs should go 
there and apply.
 I gather there are some folks with 
concerns or complaints about this part 
and these were fazed in over a month 
or more because they could not have 
every 4 hour PSE in the district have 
the same break in service time or we 
could never replace them all.
 By the time you read this, they re-
ally should all be in place. If  there are 
still PMR’s running any office other 
than a 2 hour office please let us know.
 There also remain some disputes 
that have to be resolved in Washing-
ton. One concerns the cleaning hours 
in offices. Many of your postmasters 
are telling you to do the cleaning that 
clerks have been assigned in small of-
fices while you are working the win-
dow. This is absolutely wrong!!! You 

“Many of  your postmasters are telling you to do the cleaning 
that clerks have been assigned in small offices while you are 
working the window. This is absolutely wrong!!!”
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O v e r  T h e  C O l e s

by Lance Coles, Editor
 Recently 47 U.S. Senators signed a letter 
and sent it to the Government of  Iran, basi-
cally saying even if  you reach a deal with our 
sitting President, we – the United States – will 
not honor it with the next president.
 Some people have called this treason, and 
drug up the Logan Act, that may apply. 
 The real harm here is that these Senators, 
who are supposed to represent us, have at-
tempted a coup. They have told the rest of  the 
world that the President of  the United States 
has no authority, and Congress has it all.
 Imagine if  this were applied to our current 
contract negotiations. Imagine if  the National 
President Conference sent a letter to the Post-
master General telling her that it doesn’t mat-
ter what agreement you reach with President 
Dimondstein, the local president are not go-
ing to accept it, so you might as well not waste 
your time.
 This would be disastrous to negotiations. 
Actually there would not be any.
 I have faith in Brother Dimondstein, in that 
he will do the best that he and our other of-
ficers can, to get the best contract possible. I 
believe that the National President Conference 
will not send such a letter to the PMG. 
 Voting against a contract is one thing, but 
sabotaging negotiations is another.

Voting By Mail 
In Trouble In Iowa

 The Iowa house recently pass a bill that 
would hinder the voting rights of  many Io-
wans.
 House file 506.
 These representative and county auditors 
should be working on ways to make sure every 

vote cast prior to the close of  the election is 
counted.
 I testified at Senate and House hearings on 
this issue. I explained to them that the USPS 
goes out of  its way to make sure all ballots are 
postmarked. They go out of  their way to iso-
late ballots from the regular mail stream, and 
hand delivered to the appropriate office.
 The county auditors even testified at these 
meetings, that when they receive ballots, all 
ballots that they “time stamp” the envelope 
with a date and time. They do their own form 
of  time stamp that validates they received the 
ballot prior to the close of  the election – with 
or without an official “postmark”. They ad-
mitted that the hundreds of  these ballots were 
received in their county office prior before the 
polls closed, but because they were not post-
marked, they did not county them.
 It appears to me that there really is not a 
major issue here with this process. It appears 
to me that these concerned county auditors 
don’t want to deal with these ballots because 
it too much work. That is their job – right? So 
once or twice a year they have to do their jobs 
and count ballots – every ballot done on time 
should be counted.
 Does some mail get through the postal 
system not postmarked – yes? Every day the 
Iowa postal system handles millions of  pieces 
of  mail, so there is potential for some going 
through automated systems to not receive a 
postmark.
 Postmasters in smaller offices can even hold 
out absentee ballots, in their counties, and 
hand deliver them directly to the county. They 
can and should hand stamp – hand postmark 
each of  these ballots.
 I have talked to postal officials here in Iowa 
and they tell me that they have tried to work 

with the county auditors on this issue. The 
USPS claims that there is an easy fix to the 
alleged problem, and this is working with the 
USPS on changing the format of  the outside of  
the return ballot envelope – one that is better 
received with the USPS postmarking system. 
 The county auditors say they need this change 
because the USPS does not post mark all mail, 
and that Iowans will not have their vote county 
because it did not arrive with a postmark to ver-
ify it was mailed before the election. They don’t 
trust the USPS. They can physically receive the 
ballot – hand-to-hand, but because the ballot 
does not have a “postmark” on, it they won’t 
county it. This is wrong. 
 I find it very concerning that the elected of-
ficial – state and county do not trust the USPS. 
Mail, once deposited in an official mail recep-
tacle, is federally protected by law. Tampering 
with them, once in official USPS hands, if  a 
federal offense. So if  that mail, that ballot, is 
in the possession of  the USPS, and processed 
for delivery – with or without a postmark – it 
should be accepted as secure, protected and of-
ficially cast. It is disheartening that the county 
auditors are blaming the USPS for people not 
getting their ballots counted. I agree that these 
ballots need to meet strict deadlines, but the 
fact that some do not have a postmark, but are 
yet delivered by the USPS, should not deny Io-
wans their voting rights.
 The United States Postal Service is the most 
trusted federal agency out there. If  they re-
ceived ballots prior to the close of  the election, 
and they hand delivered them prior to close of  
the election – with or without a postmark, they 
should be counted.
 These representative should be working with 
the USPS to make sure every persons vote counts, 
not finding ways to take away voters rights.

Voting Against A Contract Is One 
Thing, But Sabotaging Is Another

Iowa Federation Of Labor Legislation Day

Deb Dickerson and Cindy Housh talk to Iowa 
representatives at the Iowa Federation of Labor 
Day.

Bruce Clark makes presentation at the IFL 
Legislative Conference.

IPWU President, Bruce Clark, lobbies a state 
representative at the Iowa Federation of Labor 
Legislative Conference.

Look 
for the 

Union label
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 When postal officials lowered 
“service standards” on Jan. 5, they 
didn’t just slow down America’s 
mail: They set in motion a process 
that is causing serious disruption 
in the lives of  thousands of  hard-
working postal employees. As man-
agement reconfigures mail process-
ing, they are also causing massive 
reassignments and shift changes for 
workers. 
 “It’s an outrage,” said APWU 
President Mark Dimondstein. 
“Postal bureaucrats are virtually 
eliminating overnight delivery of  
first-class mail and periodicals, 
slowing down all mail delivery 
across the country, and jeopardiz-
ing the future of  our great national 
treasure. At the same time, they’re 
causing major upheaval in the lives 
of  workers.
 “In implementing the changes, 
they ignored the pleas of  51 sena-
tors and 178 members of  the House, 
who asked for a one-year moratori-
um on the reduction in service stan-
dard and the closure and consolida-
tion of  mail processing facilities,” 

Service Cuts Disrupt Workers’ Lives

Dimondstein said. “They disre-
garded the warnings of  the USPS 
Office of  Inspector General, the 
Government Accountability Office 
(GAO) and the Postal Regulatory 
Commission, which raised seri-
ous concerns about delayed mail. 
Management even overlooked the 
concerns of  some mailing industry 
trade associations. 
 “They also ignored the demands 

of  postal unions and the hundreds 
of  thousands of  workers we repre-
sent,” Dimondstein added.
 “Postmaster General Patrick 
Donahoe is ending his reign the 
way he began – undermining, de-
grading, and weakening the public 
Postal Service he was supposed to 
lead, and spitting in the eyes of  tens 
of  thousands of  proud postal em-
ployees.

 Responsibility for the upheaval 
in the lives of  postal workers rests 
squarely on his shoulders,” the 
union president said.

 “The APWU has fought long 
and hard to stop the destructive 
changes from taking effect, and we 
intend to keep up the fight. Our ral-
lying cry, ‘Standing Up and Fight-
ing Back,’ doesn’t mean we will 
win every battle. But if  we don’t 
wage the struggle, we are guaran-
teed to lose,” he noted. 

 “The struggle must continue on 
many fronts,” Dimondstein said. 
“The APWU – from the national 
officers to members on the work 
floor – must renew our efforts to 
win support for postal legislation 
that restores the previous service 
standards. We must fight for better 
service and better jobs when con-
tract negotiations get underway in 
February, and we must act in con-
cert with our many allies who are 
demanding a vibrant public postal 
service for generations to come.”

—apwu.org

should be moving to a different time 
card or operation on the badge reader 
while you do the cleaning and these 
hours are in addition to clerk hours 
not part of them. As I said we are 
waiting to get the final ruling on all 
these issues from Washington.
 There are some other issues related 
to who relieves clerks in these RM-
PO’s and if  there is any connection 
between the RMPO clerks leave and 
those in the APO (at this point we say 
there is not) Please keep raising ques-
tions but understand that all of this is 
a work in progress so be patient.
 We are proud of the way we imple-
mented the Post Plan for our mem-
bers here in the Hawkeye District. 
We know there are concerns but keep 
asking questions and we will all get 
through this together.
 Have a wonderful Spring if  it ever 
comes to stay and support your union 
through the Contract Action Team 
process to fight for a decent contract 
and for service for the American 
people. And as always remember the 
words of President Moe Biller “The 
Struggle continues” and my admoni-
tion “Don’t let the bastards get you 
down!!!”
 In Working Class Solidarity.

The Des Moines, IA Area 
APWU Auxiliary Wishes to THANK YOU! 

THANK YOU! THANK YOU!
 Thank you for attending our St. Patrick’s Day Fundraiser”—March 14, 2015. 
Many attended and enjoyed the “Bingo” and “Texas Hold’em” Games. Many priz-
es were awarded.
 Over $800 dollars was raised for our DMI APWU Auxiliary Convention Fund.
The DMI APWU Auxiliary has amazing members. They make every event a suc-
cess!!!
 Special Thanks to the following members for their endless donations of  food, prizes, 
decorations, time, efforts and energy — Great job!!!
 Carol Messner, Lonnie Matticks, Cindy Housh, Christine and Mark Sarcone, 
Karen Tallman, Patricia Clark, Vancee & Morrie Ringleb, Ellen Gripp, Debra 
Dickerson, Robin and Jon Arnold, Sally Whitman, Pam Pauley, Viola Seger and 
the APWU.

Thank you to the DMI Area APWU for the use of  the APWU Hall and Beverages.

cally related to Article 38 and Article 
37, respectively. 
 On Feb. 20, the second day of ne-
gotiations, the APWU presented 
three more proposals: 
 1. Improvements in safety and 
health, especially in light of a number 
of work-related deaths; 

 2. Halting plant closings and con-
solidations and reversing service-
standard changes that virtually elimi-
nated overnight delivery of  first-class 
mail; 
 3. Problems with changes to USPS 
Handbooks and Manuals. These 
changes can have a big impact on 
our working conditions but there is 
no quick process to resolve disagree-
ments when changes are made. 
 On the second day, the Motor Ve-
hicle Craft also presented proposals 
related to Article 39.

 What’s Next? 
 At the next bargaining session, 
management will present Postal Ser-
vice proposals. The union typically 
presents our economic proposal to-
ward the end of the negotiating pro-
cess, with the earlier period address-
ing contract language. 
 Negotiations will be difficult. For 
every proposal the union makes to 
improve our contract, enhance the 
well-being of  postal workers, and 
protect postal services, management 
will likely have proposals to contin-

ue “the race to the bottom.” 
 However, even with these differ-
ences, we hope to negotiate a posi-
tive agreement. The APWU negoti-
ating team is off  to a good start and 
the National Contract Campaign 
Committee and Contract Action 
Teams will keep you posted as ne-
gotiations proceed. And always, re-
member: We are in this together — 
every member has a role to play in 
the fight for “Good Service! Good 
Jobs!” 
 In solidarity. 

continued from page 1

APWU President Dimondstein Reports On Negotiations

continued from page 3

Post Plan Implemented In 
Hawkeye Through Cooperation 

But Problems Remain
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Union Says ‘Return-to-Sender’ 
 Postal management has launched a 
new offensive – one that clearly reveals 
the sinister goals of its no-bid deal with 
Staples.
 The Postal Service has sent a mass 
mailing to “postal customers” advertis-
ing 20 percent discounts on USPS ship-
ping services. But the coupon glued in-
side isn’t for use at your neighborhood 
Post Office. 
 It’s for USPS shipping services at 
Staples. “Mail & Ship at Staples 7 Days 
a Week,” the ad says. “Bring this cou-
pon to a participating Staples store.”

A Slap in the Face
 Calling the USPS-sponsored ad 
a “slap in the face to postal work-
ers” Vince Tarducci, president of  
the Philly BMC Local, got busy. Af-
ter discussing the ad with infuriated 
union members, the local decided 
to organize a response: “Mark their 
Staples mail, ‘Return to sender,’ and 
send it back where it came from,” the 
local wrote in a flyer for union mem-
bers.
 APWU President Mark Dimond-
stein praised the action. “I applaud the 
Philly BMC Local for taking the initia-
tive to get this started. I urge every local 
to be on the lookout for the ads and to organize a 
similar response. I encourage every postal employee 
to ask their family and friends to do the same.”
 “Every union member who receives the ad can 
take part,” he said. “Just cross out the bar code, 
write ‘Return to Sender,’ and drop it off on your 
way in to work,” he said. “It’s easy.”
 It’s unclear how widespread the Postal Service’s 
ad campaign on behalf of Staples is. Besides Phila-
delphia, the union has received reports that the 
mailer was received in New York City, Connecticut 
and Utah.
 In Philadelphia, ads were sent in bulk to pub-
lic schools for distribution to teachers. Locals 
should remind teachers in their cities and towns 
of  the boycott, Dimondstein said, noting that the 

American Federation of  Teachers (AFT) and the 
National Education Association (NEA) have 
signed on the Stop Staples campaign.

No Doubt
 “If there ever was any doubt about the goal of  
the Postal Service’s dirty deal with Staples, this set-
tles it,” Dimondstein said. 
 “The USPS is using its resources – resources it 
got from postal customers – to advertise and subsi-
dize a private retailer.
 “The intent is clear: to incentivize customers to 
abandon their neighborhood post offices in favor of  
Staples,” he said.
 “Next, management will conduct a study and 
discover that traffic is down in post offices. And 

USPS TELLS CUSTOMERS: 

Get Postal Discounts At Staples
they will say that justifies closing 
them,” Dimondstein added.
 The union is pursuing the is-
sue at the national level with the 
USPS Office of Inspector Gen-
eral. The union is also renew-
ing its demands for information 
about the no-bid deal between 
the USPS and Staples, which has 
been cloaked in secrecy from the 
outset.
 “The Postal Service has taken 
the Staples fight to another lev-
el,” Dimondstein said. “This ad 
underscores why we are fighting 
and why we must continue to 
fight.
 “I ask every postal employee 
to encourage their family and 
friends to take their business else-
where until Staples gets out of  
the postal business,” he said.

Why We’re Boycotting
 In the fall of 2013, the Postal 
Service and Staples implemented 
a pilot program that established 
knock-off post offices in 82 Sta-
ples stores. The postal counters 
are staffed with low-wage Staples 
employees rather than highly-
trained USPS employees.

 After months of protests, the union launched a 
Don’t Buy Staples campaign, which was endorsed 
by the AFL-CIO, American Federation of Teach-
ers, National Education Association, AFSCME, 
SEIU, the International Association of Firefighters, 
the Coalition of Black Trade Unionists, our sister 
postal unions and many other labor organizations.
 In July, the USPS and Staples discontinued the 
trial, but replaced it with a modified version of the 
program, which it plans to expand to all Staples 
stores.
 The APWU objects to the Staples deal because it 
privatizes the retail operations of the public Postal 
Service; transfers living-wage, union jobs to low-
wage jobs, and compromises the safety and security 
of the mail.                                               — apwu.org

The Case For Postal Banking
by Laura Clawson
 Nearly 17 million American 
adults live in households where 
no one has a checking account; 
more than 50 million more have a 
checking account, but also have to 
rely on things like payday lenders 
and check cashing stores, accord-
ing to a new report from United 
for a Fair Economy. These num-
bers include more than half  of  
black households and nearly half  
of  Latino households, and it takes 
a huge toll: these overwhelmingly 
low-income households spend 
around $3,000 a year — more than 
10 percent of  the total annual in-
come for many — on interest and 
fees to predatory fringe lenders, 
adding up to $103 billion a year 
nationwide. But there’s an easy an-
swer to make affordable, reliable 
banking services available to most 
of  these people: postal banking.
 A new campaign has launched to 
press for postal banking, David Day-

en reports, with groups like Ameri-
cans for Financial Reform, Public 
Citizen, and Interfaith Worker Jus-
tice joining with postal unions to 
press for this solution to the problem 
of  predatory lending and to revenue 
problems at the Postal Service.
 With over 31,000 branches and a 
high level of  trust among the public, 
post offices, which already perform 
some financial services through 
money orders and international 
money transfers and used to offer 
savings accounts from 1911-1967, 
can fill the need for affordable bank-
ing alternatives by providing debit 
cards, savings accounts and even 
small loans. The physical reach 
of  the post office is a major asset. 
“Thirty-eight percent of  zip codes in 
this country have no bank; every one 
of  those has a post office,” the AP-
WU’s Dimondstein said. In contract 
negotiations slated to begin Febru-
ary 19, the APWU plans to demand 
postal banking as part of  a menu 

of  revenue-raising 
options. “Our po-
sition is to expand 
and enhance post-
al services, not un-
dermine them and 
degrade them,” 
APWU president 
Mark Dimond-
stein says. “Finan-
cial services will 
be on the table, 
it’s a significant 
area where we will 
have a conversa-
tion with the Post-
al Service management.” 
 While seeking service changes is 
somewhat unusual in a labor con-
tract, in this case, Dimondstein be-
lieves it connects directly to wages 
and hours for postal employees. 
Postal banking would be a win-win 
for low-income people, jobs, and 
anyone who likes to get mail — it 
would be a loss, though, for people 

who want to privatize government 
services and those who would spe-
cifically profit from weakening the 
Postal Service. Of  course, we know 
how a typical fight pitting low- and 
middle-income people against the 
very wealthy usually turns out. But 
that’s why it’s important to actually 
make this a fight.

— Daily Kos Labor
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by Paul Felton
When you go into a Staples store  
You see printers, faxes and more 
But one thing that should not be there  
Is a post office -buyer beware! 
You really should not be surprised 
That the clerks know more about office supplies  
Than they know about postage rates 
But allover the United States 
They plan to spread this travesty 
And jobs in your community 
That help the local economy 
Will now begin to disappear 
The plans are in the works I fear 
To have the real post offices close  
While there’s a big increase in those  
“Post offices” in some retail 
Outfit that shouldn’t handle mail  
The workers there get minimal pay  
And on the job they have no say  
Non-union are these employees  
And as anyone clearly sees 
The unions they are trying to bust  
So now we absolutely must 
Join forces and take up this fight  
The postal unions must unite  
Along with the public who relies  
In cities and towns of  any size  
On proper handling of  the mail  
In this struggle we cannot fail 
If  we can beat back this attack 
And continue to watch each other’s back  
We will begin to turn the tide 
And we’ll be able to say with pride  
That once this battle we have won  
We’ll put these vultures on the run  
And when you visit a Staples store  
The phony PO will be no more 

Stop Staples 
Poem

 Right now, the House and Senate are considering 
“Fast Track” legislation for trade deals including 
the Trans-Pacific Partnership. Fast Track means 
Congress will have to vote on the 1,200+ page 
trade deal as written, with almost no debate and no 
ability to make any changes. 
 Members of Congress will be voting to give 
the TPP this expedited approval process with-  
out having actually read the TPP agreement! 
 Can we stop Fast Track? Yes! In 1998, Fast 
Track was voted down in a bipartisan vote (171  
Democrats and 71 Republicans). 
 About 200 members of the House, both 
Democrats and Republicans, are opposed to Fast 
Track. Rep. Rosa Delauro (D-Conn.) is leading 
the fight in the House, with Reps. Mark Pocan, 
Louise Slaughter and many others standing tough. 
In the Senate, Democratic leader Harry Reid, Sens. 
Sherrod Brown, Elizabeth Warren and Bernie 
Sanders, among others, are in the fight. 
Our coalition of 100 groups is working together 
— union members, people of faith, environmental 
activists, civil rights and community leaders, 
women, students and others — to stop Fast Track 
and TPP. We can win this. 

The Fight To                      Fast Track And The TPP!
FAST TRACK TO NOWHERE BARGAININGJ O B S









 The TPP would make it even harder to bargain 
good con- tracts, because it encourages employers 
to send our jobs overseas, driving down our 
wages and benefits and eroding our collective 
bargaining rights. As U.S. companies send jobs to 
Vietnam, where the average hourly wage is about 
$1, or Malaysia, which relies on slave labor in 
some industries, those same companies will put 
pressure on U.S. workers to accept lower wages 
or face the loss of  their jobs altogether.

 Just three trade agreements — NAFTA, 
China and Korea, caused a net loss of  more than 
4 million U.S. jobs. Here’s what we can expect 
from the TPP.    

 Projected loss of  91,500 U.S. auto jobs to 
Japan with a reduction of  225,000 automobiles 
produced in the U.S. (Source: Center for Automotive 
Research.) 

 Projected loss of  522,000 jobs in the U.S. 
textile and related sectors to Vietnam over an 
eight year period. (Source: National Council of  
Textile Organizations.)

 Corporations already have offshored an  
estimated 3.4 million U.S. service jobs, including 
call center jobs and IT work. The TPP would 
encourage even more offshoring of  service jobs 
because the TPP would permit any foreign firm 
to supply services to the U.S. without employing 
any U.S. workers. 

 Millions of  public sector jobs are at risk. 
The TPP requires that foreign firms operating 
in the U.S. get equal access to federal and state 
procurement contracts. 

Jobs Lost 2001-2013
Due To 

NAFTA & CHINA
In Iowa alone, 

we lost 
31,100 jobs

billionaire brothers Charles and 
David Koch who said they will 
spend nearly $ 1 billion — $899 
million — in the 2016 elections. 
 This is not what democracy looks 
like. 

What’s The Solution? 
Democracy For All. 

 An amendment to the U.S. 
Constitution that overturns Citizens 
United and other obstacles to 
campaign finance reform. Its point is 
clear: corporations aren’t people and 
money isn’t speech.
 
 The DISCLOSE Act would 
require disclosure from all groups 
making political donations. 
 Legislation to establish a 

publicly financed, small donor 
matching system. New York City 
and other communities already have 
adopted this model for elections. 
It works. Bills already proposed 
include the Government by the 
People Act and the Fair Elections 
Now Act, and the Empowering 
Citizens Act.
 The Sunlight for Unaccountable 
Nonprofits Act would require tax-
exempt groups to disclose the names 
of  donors who give more than 
$5,000. 
 Since 2010, 16 states and more than 
500 local governments have called on 
Congress to overturn Citizens United 
through ballot initiatives, resolutions 
or other measures. We’re growing 
stronger every day in the fight to take 
back our democracy. 

continued from page 2

Getting BIG MONEY  Out Of Our Politics
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 It can never be too early to plan for retirement. 
Allow me to borrow a line from the PAC Em-
ily’s List: Early Money Is Like Yeast, it makes the 
“bread” grow. This adage holds true as well in the 
realm of retirement investments. 
 The money invested early in one’s career obvi-
ously has years of earnings opportunities and can 
be multiplied several times over, in the right fund(s}. 
Thus, I must stress to those recently converted PSEs 
to take full advantage of your opportunity to invest 
in the Thrift Savings Plan (TSP). 
 I suppose there are two struggles that must be ad-
dressed this year if  we are to maintain viable postal 
careers and eventual postal retirements. First, we 
must address the detrimental actions taken by the 
recently resigned Postmaster General and the lack 
of effective Congressional action to make needed 
corrections. The reduction in delivery standards 
which has led to plant closures and the loss of jobs 
must be addressed. Every member should join the 
fight to overturn these negative actions by spread-
ing the message to your friends and neighbors. 
 Secondly, we are entering national contract ne-
gotiations. This too is sure to be a significant strug-
gle. The Postal Service has been severely down-
sized and with the changes in delivery standards 
we can expect an interesting period of  negotia-
tions. Time will tell exactly what will be included 
in the resulting contract. The outgoing Postmas-
ter General, who reportedly is getting a fat retire-
ment package, has gone on the record questioning 
whether any retirement package should be offered 
to new hires. I seriously doubt that any further re-
duction in FERS retirement benefits will be con-

sidered during the upcoming bargaining; however, 
you never know. 
 Finally, we get to the retirement struggle, clearly 
we need to be successful on the first two fronts to 

have realistic intentions of  ever being able to retire 
with adequate benefits. The current postal work-
force consists of  mostly FERS covered employees. 
The “old timers” covered under CSRS are a rapid-
ly dwindling breed. These folks did not get match-
ing funds in their optional TSP investments and 
many did not participate. Then, things changed 
in 1984 and a new retirement program was insti-
tuted, the Federal Employees Retirement System 
(FERS). 
 The FERS program includes three components: 
1) A defined benefit pension, about half of a CSRS 

pension, 2) Social Security or FERS supplement, 3) 
Thrift Savings Plan (TSP). I have seen reports that 
there are efforts to reduce or even eliminate compo-
nents # 1 and #2 above. Thus, it is imperative that 
everyone covered under FERS and especially those 
young newly converted PSEs take full advantage of  
their TSP options. 
 The current annual maximum TSP contribu-
tion allowed for employees under 50 years of age 
is $18,000 and I doubt that many of you can afford 
to invest at that level. However, I think everyone 
should strive to invest at least 5% of earnings which 
will generate another 5% matching amount. Thus, 
a 5% investment results in an amount equal to 10% 
of your earnings, before taxes, going into the TSP 
investment fund of your choice. The earlier in one’s 
career that money goes into the investments the 
more likely there will be a positive outcome. 
 It is possible or even likely that many of the re-
cently converted PSEs will never complete a postal 
career but that does not mean one can disregard the 
need to take advantage of the TSP matching funds 
option. Once an employee becomes vested in the 
pro- gram the matching funds are his or hers to “roll 
over” into a qualifying retirement plan should they 
leave Federal Service. 
 Thus, I know from personal experience that it is 
difficult to put a high priority on retirement invest-
ments while still in your twenties, it is something 
that cannot be ignored. If  you simply look at the 5% 
TSP withholding as a necessary expense, just like a 
tax or social security, you will be glad you did at the 
time of retirement.

— The Communicator

The Retirement Struggle

Tribute To Bob

Robert ‘Bob’ Kessler
Senior National Business Agent

Bob Kessler – 35 Years
 When the Postal Service hired 
Robert Kessler on October 3, 1960, 
they did not know down the road 
what they were going to be in for. 
Bob was on of  the 1st LSM op-
erators in the Kansas City Office 
in 1967. He then became a Union 
Steward in 1975, elected as the Lo-
cal President in 1976, and served 2 
terms of  the GKCMAL Local.
 Bob was a strong advocate for 
the involvement of  females, mi-
norities, as well as young people 
in the Local. The Marvin L. Smith 
Scholarship was initiated and led 
by him. 
 He was elected in 1978 serving 
2 years as the National Representa-
tive of  the Clerk Craft while serv-
ing as the Local President. In 1980 
he was elected National Vice-Pres-
ident (title changed to National 
Business Agent in 1982) and is cur-
rently the Senior NBA and one of  
the original officers in APWU his-
tory.

       Thank you for all the:

 Hours you spend

 Attention you give

 Needs that you tend

 Knowledge you pass on

 Your special touch 

 Offering guidance

 Undaunted by much

 Time you spend planning

 Efforts you make

 Angles to learning

 Chances you take

Here’s to our 
NBA Robert (Bob) Kessler, 

we Salute you!

Appreciation can make 
a day, even change a life.

If  the only prayer you said in 
your life was “Thank You” that 

would suffice, so
THANK YOU, BOB!
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 The APWU is fighting a secretive deal be-
tween the U.S. Postal Service and Staples that 
jeopardizes mail service and local post offices – 
along with thousands of  living-wage jobs. 
 The Postal Service and Staples launched a 
no-bid, trial program in the fall of  2013 that 
established postal counters in 82 of  the office-
supply stores, which they planned to expand 
to locations across the country. The knock-off  
post offices were staffed with low-wage, poor-
ly-trained Staples employees rather than USPS 
employees.
 The APWU objected to the program, asserting 
that the American people have a right to post of-
fices staffed by highly-trained, uniformed Postal 
Service employees, who are sworn to safeguard 
the mail and who are accountable to the people. 

Don’t Buy Staples

Stop Staples Update . . .
The union offered to participate in the trial pro-
gram if  the postal counters in Staples stores were 
staffed with USPS employees, but postal man-
agers and Staples rejected the idea. They also 
refused to provide the union with information 
about the deal.
 After months of  stonewalling by the USPS 
and Staples, in April 2014, the APWU launched 
a ‘Don’t Buy Staples’ campaign, which was en-
dorsed by the AFL-CIO, the American Federa-
tion of  Teachers, the National Education Asso-
ciation, AFSCME, SEIU, and many other labor 
organizations.
 In an effort to derail the ‘Don’t Buy Staples’ 
movement, in July 2014 the USPS and Staples 
announced they were ending the trial program, 
but replacing it with another program that was 

essentially the same. Soon after, they announced 
the “new” program would be expanded to all of  
Staples’ 1,500 U.S. stores.
 The Staples program is bad for postal custom-
ers, who receive less-than top-notch service, and 
whose letters and packages are unprotected while 
they sit in Staples stores awaiting pick-up by 
USPS employees. It threatens the Postal Service 
as we know it, as the postal management closes 
neighborhood post offices and shortens operat-
ing hours. The deal also replaces living-wage jobs 
that our communities depend on with low-wage 
jobs that hurt our economy.
 The APWU is continuing to fight the shady 
Staples deal with ongoing protests at Staples 
stores in numerous cities and by telling support-
ers: ‘Don’t Buy Staples.’

 The Postal Service is cut-
ting overnight delivery as it 
prepares to close mail-process-
ing centers across the country 
this spring and end overnight 
shifts at other centers, includ-
ing at Columbus’ main post 
office on Twin Rivers Drive.
 If  your grandma doesn’t 
mind that the birthday card 
you send her today won’t ar-
rive across town until Friday, 
then you might not care that 
overnight delivery of  first-
class mail is ending.
 However, if  you’re a busi-
ness owner such as Travis Da-
vis, you’re not happy about it.
 “That’s another day or two 
I have to wait for payment,” 
said Davis, who operates The 
Green Landscaper. He sent 
out his latest round of  invoices 
on Friday and received pay-
ments on Monday. Excluding Sunday, that’s a 
day to the client and a day back to him.
 “I have another bunch (of  invoices) I’m drop-
ping off  today,” he said on Monday after walk-
ing out of  the Grandview Heights post office. “I 
might not get paid until next week.”
 Some local post offices are telling customers 
that overnight delivery has already stopped.
 The U.S. Postal Service said that, starting this 
month, local delivery will take two to three days, 
depending on the destination’s ZIP code, for sin-
gle-piece, first-class mail such as a personal letter, 
bill invoice or payment or a greeting card.
 It’s part of  Phase 2 of  the service’s “network 
rationalization” and can save the Postal Service 
$3.5 billion over five years. The use of  first-class 
mail has declined 53 percent in the past 10 years, 
postal officials said. They are handling fewer let-
ters and considerably more packages, they said in 
a public letter last summer.
 Phase 1 began two years ago and resulted in 

Mailing A Letter Across Town Today? 
Don’t Expect It To Arrive Tomorrow

no layoffs of  bargaining-unit employees. Offi-
cials said they will continue to make every effort 
to reassign employees. Phase 1 is expected to 
save $4 billion over five years.
 The savings will help the service better com-
pete in the package-delivery business.
 The Postal Service is cutting overnight deliv-
ery as it prepares to close mail-processing centers 
across the country this spring and end overnight 
shifts at other centers, including the Twin Riv-
ers Drive and Port Columbus centers. Those two 
will pick up work after centers close in Akron, 
Dayton, Toledo and Youngstown this spring and 
summer.
 Mail delivered to the two Columbus centers 
will sit there overnight until it can be processed 
the next day and delivered the following day, Ste-
ven Charles, president of  American Postal Work-
ers Union Local 232, has said.
 Charles said the Postal Service is hamstrung 
by a congressional requirement that it prefund 

retiree health benefits for 75 
years in the future, which is 
costing it $5.8 billion a year.
 The Postal Service es-
timates that 20 percent of  
first-class mail will be deliv-
ered overnight, but it will be 
mostly large-volume custom-
ers such as online shopping 
outfits. Grandma’s card and 
the like will take two to three 
days.
 Davis, whose Columbus 
company has four employees 
and is in the fourth year of  
operation, said neither he nor 
his customers are prepared 
for online bill paying.
 “I could email them their 
invoice,” he said, but decided 
he would wait to see what 
impact the postal change will 
have on his business.

— apwu.org
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by Nora Mendez
 Social Security is the nation’s most successful 
anti-poverty program and it remains a fundamen-
tal pillar of the American economy. For 78 years, 
Social Security has succeeded in keeping millions 
of senior citizens, widows, and the disabled out of  
poverty. And it has a surplus today of $2.8 trillion.
 The U.S. Postal Service is America’s most trust-
ed government agency and the backbone of a tril-
lion dollar industry. It is the second largest civilian 
employer in the country and has been the gateway 
into the middle class for thousands of postal work-
ers and their families. The USPS generates about 
$67 billion in revenue a year. Had it not been for the 
ridiculous prefunding requirements, USPS would 
be in the black.
 Yet despite the importance of both agencies to 
the people and the economy of this country, both 
administrations are closing offices and degrading 
services.
 The SSA has cut 11,000 front line, direct service 
employees since 2011,closed 80 field offices and 
vowed to cut essential services at the remaining of-
fice locations. In the future, the43 million Ameri-
cans who visit community offices annually would 
instead be required to go online.

 The USPS has “consolidated”hundreds of mail 
sorting facilities. It has closed stations in communi-
ties, reduced hours in thousands of post offices, and 

sold off historic public buildings. It has been trying 
for years to cut down delivery days.
 Make no mistake about it, the proposed deep 
budget cuts in public service workers’ pensions, 
jobs and benefits is what anti-union zealots have 
been proposing for decades. The roots of the efforts 

to attack Social Security and America’s Postal Ser-
vice run deep in the far right. Billionaires like the 
Koch brothers, Pete Peterson, the CEO of FedEx, 

Frederick W. Smith and others are spending huge 
amounts of money funding right-wing think tanks 
that actively advocate the privatization of these 
agencies. As part of this campaign, an enormous 
amount of misinformation is floating around.

The Unions Fight Back
 “We will champion efforts to strengthen Social 
Security and undo the damage already suffered by 
opening shuttered field offices, restoring all servic-
es, ending long wait times, and hiring all the staff  
needed to meet the mission,” said AFGE (Ameri-
can Federation of Government Employees) Na-
tional President J. David Cox, Sr., who represents 
SSA workers.
 “We have a common struggle and a fight against 
privatization of public services,” said APWU Pres-
ident Mark Dimondstein. “Social Security and 
Medicare are constantly in the crosshairs of budget 
cutters. Everything that stands for the public good 
— public libraries, parks, schools, utilities, transpor-
tation and postal services — are under severe at-
tack, as are public-sector workers and our unions.”
 We must fight to preserve these public services 
and protect the stable union workforces who pro-
vide them.           

 — N ew York Area Metro,
Union Mail 

Social Security, The Postal Service And 
The Right-Wing Rhetoric To Privatize

COLA Information:
 To try to keep pace with the increased cost of  living, our Contract provides for Cost of  Liv-
ing adjustments (COLAs) based on the Consumer Price Index (CPI-W). The COLA is rolled 
into the base pay which can be viewed on the APWU web site at www.apwu.org. The sixth 
COLA adjustment under the 2010 National Agreement was effective as of  PP20/14 (Pay 
Date Sept. 26, 2014):
 Per Annum: $686.00 Per Pay Period: $26.40 Cents Per Hour: 33¢
 So far, under the 2010 National Agreement, employees have received cost-of-living adjust-
ments totaling $1,830.00. The next COLA increase will be based on the January 2015 CPI-W 
and will be effective in March 2015.
 Career employees covered by the APWU/USPS Contract will also receive a 1% increase 
in their annual salaries effective Nov. 15, which will be reflected in paychecks dated Dec. 5, 
2014. Postal Support Employees (PSEs), who are not eligible for COLAs, will receive a raise 
of  2.5% effective Nov. 15, 2014.

COME ONE, 
COME ALL!!!

DMI-APWU 
Annual Picnic

Sunday, July 19, 2015    
Approx. 11:00 a.m. – 6:00 p.m.

LABOR PARK
4640 Morningstar Drive, Des Moines
  The DMI-APWU Local 44 needs volunteers for 
the annual picnic. Needs of service are for set-
up, prepare side dishes, cooking on grill, serving, 
clean-up, and unload back to the Hall. If you can 
help, please contact Mike Bates, Bryon Preminger 
or Viola Seger at 515-265-7371.

Any help will be greatly appreciated!

Use your Union 
made pay to buy 

Union made 
products.
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by Frank Sample, Secretary
 Bob Seger’s lyrics “Last night I woke to thunder; 
How far off I sat and wondered.” “working on my 
night moves” Seem appropriate for a tour 3 stew-
ard.
 Those of us on the tour 3 are on the busy side of  
the grievance machine. It is a phenomenon that the 
USPS has the greatest mail processing workload 
and the highest expectations for getting the volume 
generated by the NDC workforce distributed and 
dispatched to hundreds of local post offices and sta-
tions in the 3 state area.
 It is a phenomenon that Postal management 
staffs the tour 3 mail processing with a few of the 
most inexperienced and most self  assuming group 
of supervisors and MDO(s).
 The USPS for the most part seems to just turn 
these people loose with a radio and not much else 
to attempt to move the nation’s mail through the 
NDC.
 It appears that a fairly high percentage of these 
management employees are expected to be mere 
puppets of a robotic minded MDO in addition to 
the other Engineer turned MDO whose existence 
revolves around numbers.
 With this manner of subordinate domination as 
a practice of management, ½ of communication 
within the USPS at the NDC is highly impaired. 
It has become common for management to fail to 
arrange the proper timely notification employees of  
their correct schedules by the contractual timeline. 
Management has limited the General Clerk ranks 
to 1 on tour 3 and tour 2 and none on Tour 1 and 
although the union did arrange to have a tour 1 po-
sition posted for tour 1 general clerk that position 
remains unfilled due to the short staffing of clerks 
at the NDC.
 For reasons known only to management, man-
agement has ignored the PSE opt-in provisions of  
the agreement. As can be predicted management 
is of two minds when it comes to keeping regular 
schedules. They expect their employees to be regu-
lar in attendance and have perfect clock rings, but 
management forces the schedules they cause to be 
ever changing, often duplicitous, or to have more 
than one set of SDOs for employees, and to have di-
rected more than one employee to create conflicting 
schedules for a number of employees. In addition 
to the ever changing PSE SDO mix and match and 
tour changes, management changes career employ-
ees start times on their SDO overtime assignments. 
You might think that management needed these 
employees to mirror their bid hours as that is when 
management believed it was advantageous to have 
employees scheduled, but that is not the case when 
it comes to overtime. On overtime, it appears those 
same employees are not needed at the normal time, 
but at a significantly different start time. 
 It is also common for management to direct the 
revising of overtime schedules up to 4 times in one 
night. Have they been watching to much “me tv”? 
Catch me if  you can as the ad goes. Then there is 
the constant need to check the employees hourly 
assignment half hourly in case it gets changed and 
no-one in management feels the need to notify the 

employee other than to print out a different piece 
of paper and tack it to the bulletin board. Woe be-
tide the employee who didn’t frequent the bulletin 
board enough and catch wind of management’s 
eeny meeny miny moe game.
 In many of these situations, management has vi-
olated the Collective Bargaining agreement. When 

this is discovered either through an aggrieved em-
ployee or with stewards scrupulous review of spo-
radically provided documentation, a grievance is 
inevitable. In nearly every case when this is pre-
sented to management, there is a negative response 
from management. First they want to claim they 
are too busy to meet with a steward, Then they 
want the steward to choose a different supervisor or 
MDO to meet with, then they claim they are just a 
204b or that they haven’t been trained to conduct a 
grievance discussion. If  a steward actually manages 
to meet, the supervisor who is in 3 cases out of 4 
a 204b, they will summon the MDO. In the case 
of Jean Johnson, she participates only to the most 
minimal amount in a grievance discussion and in 
every case I have had either Jean Johnson or with 
a supervisor that summoned Jean Johnson to show 
the way, there has been no decision rendered. This 
is of course in every 
case another violation 
of the contract. The 
parties agree in Art. 15 
that a grievance deci-
sion will be provided 
within 5 calendar days. 
On the occasions I have 
attempted to prompt 
an answer from John-
son, there still has been 
no decision rendered. 
From the rumors that 
have gone around, 
Johnson has directed 
her supervisors one 
and all to not settle any 
grievances. This forces 
the union to appeal 
even the most simple 
open and shut cases 

to step 2. This management imposed moratorium 
on grievance participation, refusal to provide deci-
sions, and the order to not settle grievances is a vio-
lation of Art 15 which the parties agreed to bargain 
in good faith.
 If  management condones MDO Jean Johnson, 
or possibly is even encouraging Johnson’s posture 
on union grievance settlement there is a vast cam-
paign on the part of management at more than the 
local level to fail to follow the Collective Bargaining 
Agreement.
 This should be highly disturbing to every mem-
ber and every officer and business agent in the 
APWU. If we negotiate anything based upon the 
understanding that management will bargain in 
good faith, it is becoming necessary to have more 
than a wink and a nod that management will not 
simply ignore their part of the agreement and shove 
the stewards out of their way.
 I do not know what the National negotiations 
will yield to assist the APWU to bring local man-
agement to their part of the collective bargaining 
agreement, but as it is in practice now, a cluster of  
arrogant managers and supervisors and 204bs can 
cause the number of cases appealed to step 3 or ar-
bitration to rise astronomically.
 The APWU should take a queue from manage-
ment and see the large increase in numbers of ap-
peals are a sign of a cluster of management that 
refuses to follow the contract and refuses to correct 
the malpractices it has created.
 This should be met with APWU bargain-
ing positions that the percentage of  stewards 
per employee must be allowed to increase with 
an increased number of  appeals to step 2 and 
step 3/arbitration and that there should be au-
tomatic extensions to union appeal deadlines in 
cases where information has been denied. Any-
thing less is naïve. Also these will of  course be 
difficult to achieve and as usual would be totally 
unexpected should they be achieved at National 
Negotiations. But I hope that they at least try to 
achieve them. And as ever Good Luck and watch 
the Bosses BS.

— Midnight Oil —
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Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS 
Richard Schneider

Russ King
Dave Hefel

Stephen Allen, Tour 1 & 3 Clerk
Mark Clifford

Dave Hefel

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
April 21, 2015

1:30 PM & 4:00 PM

Wednesday
April 22, 2015

8:00 AM

Tuesday
May 19, 2015

1:30 PM & 4:00 PM

Wednesday
May 20, 2015

8:00 AM

Tuesday
June 16, 2015

1:30 PM & 4:00 PM

Wednesday
June 17, 2015

8:00 AM

Give your unopened VOE Survey 
to your Steward for eligibility for a 

$25.00 drawing to be held each
quarter by Local 7027.
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Des Moines BMC APWU

MARCH 17TH, – 18TH, 2015 
 Call to Order: 1:30 pm Tues-
day, March 17th, 2015 & 8:00 am 
Wednesday, March 18th, 2015 Rob 
Moyer Presiding; 4:00 pm Tuesday – 
No Quorum. 
 Roll Call: Members signed in.
 Minutes: Reading waived by vote. 
 Communications: National 
APWU Teleconference on Thursday 
3/19/2015 on continuing National 
Bargaining Agreement contract nego-
tiations. 
 President’s Report: Rob Moyer 
covered opening National Negotia-
tions with a demonstration of solidar-
ity with 3 union presidents, all NBAs 
present, AFL-CIO president Trumka 
and media celebrity Danny Glover. 
Rob noted the universal desire to 
provide PSE employees with more 
opportunities to opt and convert. 
Rob addressed concerns about “life-
time security clause” 6 year require-
ment was not expected to be altered. 
Rob’s contacts at national felt mainte-
nance issues were progressing. There 
seemed to be an undue focus on small 
office POSTPLAN issues. Money 
issues are always the last to be dis-
cussed. Rob encouraged everyone to 
speak to non-members regarding the 
need to be a member. Rob discussed 
progress made upgrading treasurer 
workstation CPU at the hall and to 
replace the obsolete laptop. Rob ac-
knowledged the large number of con-
tract violations on Tour 3.
 MVS Craft: Management ran 
afoul of NLRA provisions which 
require the union to be party to any 
settlement made with an employee, 
so a settlement has been agreed upon 
which brings management into com-
pliance with NLRA provisions.
 Clerk Craft Director Cyndi Miller 
noted a step 2 clerk appeals had been 

held with a Sharon Worthen who was 
filling in for the absent Kyle Helm. 
While management denied 15 ap-
peals at step 2, 2 PSE grievances had 
been settled for pay. Cyndi had been 
apprised that New Tour 3 MDO Jean 
Johnson had pressured Tour 3 super-
visors to not settle any grievances. 
MDO Jean Johnson has been an in-
stigator in having Tour 3 stewards 
being unreasonably denied Union 
steward grievance processing work 
time. Investigation revealed manage-
ment had directed the general clerk 
to apply mailhandler overtime con-
tract provisions when making clerk 
overtime assignments. Hopefully, that 
erroneous method will end now. We 
have had late PSE postings due to 
vacation time and management not 
deciding which general clerk to desig-
nate the PSE list process to which led 
to differing lists with uncertain SDOs 
for PSEs being posted and reposted. 
MDO Jean Johnson has not been as-
signing overtime to 1800 start time 
clerks for reasons she will not admit 
to. 1 Clerk bid late posting was subject 
of grievance for out of schedule pay. 
Tour 3 management is issuing job dis-
cussions and discipline for extra units 
of overtime. Attendance disciplines 
are being issued. 2 clerks accepted 
Tour 1 primary retreat opportunities 
and 6 Tour 1 primary clerk vacancies 
are posted for bids as well as 2 Tour 
3 bids, 1 in SPBS and 1 in secondary. 
Management posted 1 - Tour 3 Sun/
Mon bid which they claim can only 
be submitted by manual bid through 
the APWU office with no informa-
tion provided to APWU why that 
process is implemented. Manage-
ment is improperly employing 1 PSE 
as lead clerk and 204b. 1 bid was cre-
ated in Secondary and improperly as-
signed to unencumbered clerk. This 

Local 7027 Meeting Minutes
was filed on to post the bid to the craft. 
Rob Moyer noted his discussion with 
management for PSE conversions to 
career. PSEs are improperly sched-
uled over 8 hours in a service day 
and is subject for grievances. 1 case 
remanded from step 3 was denied by 
USPS at step 2 without discussion. A 
new National Clerk Craft Assistant 
Director Lynn Pallas – Barber has 
been installed as Lyle Krueth retired. 
Cyndi noted the former management 
“Voice of the Employee” surveys had 
been renamed the “Postal Pulse.”
 Maintenance Director’s Report: 
Rob Moyer noted Promotion Eligibil-
ity Roster open season and described 
the process of getting on register for 
qualification tests. “T-L” Uncom-
pleted Custodial Work tracking set-
tlement is still being discussed. Rob 
went over the “barriers” which pre-
vented simply bidding between BEM 
and MPE. Rob listed the manner 
which employees are able to qualify 
for reassignment and to be allowed to 
retreat or transfer with qualifications. 
Rob discussed employee qualification 
process. 
 Motion Made: To authorize the 
Local 7027 Executive Board to de-
termine the delegates to the 2015 All 
Craft Conference to include secre-
tary/treasurer training workshops, 
president’s conference, and BMC 
Conference.
 T-Shirt Winners: Steve Eddins 
and Rod Gamache.
 Cup Winners: 2 Meeting attend-
ees – Dan Waskell and Frank Sample; 
1 to another member – Lance Scott.
 Door Prize: $300.00 was not col-
lected by Bounkeo Cam: He did not 
attend the March meeting.
 Recess: Tuesday 3:20 pm.
 Adjournment: Wednesday 08:25 
am.

 Their sacrifice often goes unno-
ticed, their contribution to America’s 
prosperity ignored, their families’ loss 
glossed over or simply missed by a 
thrill-seeking mass media. In 1996 
more than 6,000 workers died in the 
United States as the result of an occu-
pational injury. Over 3.9 million more 
suffered disabling injuries. 
 April 28 is a day set aside for us 
to remember our brothers and sisters 
who have fallen in the line of duty, or 
who have been injured or made ill by 
the job. It is a day to pay homage to 
their memory and to take action in 
support of the right of every worker 
to be free of unnecessary hazards on 
the job. 
 This year the struggle continues to 
create good jobs in this country that 
are safe and healthy and to ensure the 
freedom of workers to form unions 
and, through their unions, to speak 
out and bargain for respect and a bet-
ter future.  It’s time for our country to 
fulfill the promise of safe jobs for all.

Mourn for the Dead! Fight for the Living!
Workers Memorial Day — April 28, 2015

 Four decades ago, Congress passed 
the Occupational Safety and Health 
Act, promising every worker the right 
to a safe job.  Unions and our allies 
have fought hard to make that prom-
ise a reality — winning protections 
that have made jobs safer, saved hun-
dreds of thousands of lives and pre-
vented millions of workplace injuries 
and illnesses.
 

Mourn For The Dead 
 But our work is not done. Many 
job hazards are unregulated and un-
controlled. Some employers cut cor-
ners and violate the law, putting work-
ers in serious danger and costing lives. 
Workers who report job hazards or 
job injuries are fired or disciplined. 
Employers contract out dangerous 
work to try to avoid responsibility. 
As a result, each year thousands of  
workers are killed and millions more 
injured or diseased because of their 
jobs.
 The Obama administration has 

moved forward to strengthen protec-
tions with tougher enforcement and 
a focus on workers’ rights. Much-
needed safeguards on silica and other 
workplace hazards, stalled for sev-
eral years due to fierce business and 
Republican opposition, have finally 
started to move forward.
 We must redouble our efforts to 
make sure these safeguards are final-
ized and put in place.
 Protecting strong health and safety 
standards is the right thing to do. It is 
good for workers, good for business 
and good for communities. When we 
push for protection for ourselves and 
brothers and sisters or hold fast to the 
protection we have, we are honoring 
the memories of those who have paid 
the ultimate price. What better tribute 
could we give them on Workers 
Memorial Day? 
 April 28 is our day to help them 
remember. 
 If  we do not remember, we are in 
trouble.
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by Jeremy Gantz
 In the century to come, new labor has to step 
back, give up its control over the old labor law 
remedies and let workers do things for them-
selves.’
 It is not difficult to 
imagine the United States 
without a labor move-
ment. Less than 7 percent 
of  the country’s private-
sector workforce is union-
ized. Twenty-four states 
have enacted “right to 
work” laws that sap union 
treasuries by allowing 
workers to benefit from 
union contracts without 
paying dues. Even Michi-
gan became right-to-work 
in 2012.
 Is labor’s decline ter-
minal? Long-time labor 
lawyer Thomas Geoghe-
gan says yes — unless we 
redesign the legal system 
upon which the mod-
ern labor movement was 
built.
 The title of  Geoghe-
gan’s new book, Only One 
Thing Can Save Us: Why 
Our Country Needs a New Kind of  Labor Movement 
(The New Press), signals a manifesto. Geoghe-
gan methodically builds his case around two ar-
guments. First, for labor to make a comeback, 
American workers must be less beholden to hide-
bound unions and the federal National Labor 
Relations Board (NLRB), the agency that refer-
ees union elections and mediates labor disputes. 
Workers must have the opportunity to more di-
rectly control their lives through workplace de-
mocracy.
 Geoghegan’s second argument is that a new 
kind of  movement can only be born through new 
laws — which means the Democratic Party must 
return to its labor roots. 
Geoghegan pleads with 
Democrats to do more 
than tinker with the 
mini- mum wage and 
tout college diplomas. 
Given that most jobs be-
ing created in the United 
States do not require a 
four-year degree, he ar-
gues, Democrats must foster a new and stronger 
labor movement to combat rampant inequality.
 Only One Thing Can Save Us is vintage Geoghe-
gan: erudite, witty, autobiographical and com-
pulsively tangential. (He’s not shy about his love 
for John Dewey and John Maynard Keynes.) 
There’s also some guilt. While running for Chica-
go Mayor Rahm Emanuel’s old Illinois congres-
sional seat in a 2009 special election, Geoghegan 
barely mentioned organized labor. He got clob-
bered (his word) in the primary and now gives us 
this “act of  expiation.”
 Geoghegan churns out a book every three or 
four years, all while representing embattled work-
ers and unions (including the Chicago Teachers 
Union). He was bound to return to the fate of  
the U.S. labor movement, having started there in 
1991 with his first book, Which Side Are You On?: 
Trying to Be for Labor When It’s Flat on Its Back. 
 Now labor’s back seems to be broken, and 
Geoghegan is tired of  losing. The ambivalence 
about unions (not to be confused with workers’ 
rights) that animated Which Side Are You On? has 
become 11th-hour desperation. Outmatched by 
union-busting employers in court and hobbled by 
the bottleneck of  the NLRB, organized labor’s 

last best hope is to conduct “political strikes” that 
force deep change, he argues.
 “To go up against employers with the idea of  
bringing labor back is futile,” Geoghegan writes. 
“Yet if  the real target is the Democratic Party 

and not the employers, enough disruption, made 
up of  little hit-and-run strikes, might change the 
world.”
 He advocates one-day strikes, concluded be-
fore employers can legally replace workers, as a 
way to disrupt business-as-usual for employers 
and to shame Democrats into pushing a pro-
labor agenda. An example of  the approach is 
the SEIU-backed Fight for 15 campaign’s fast-
food worker strikes, which seem to have pushed 
a minimum wage increase onto the Democratic 
agenda this year.
 But Geoghegan is after more than wage boosts. 
“The goal is to build up to a 1968-style political 

fight to force the Democratic Party to sign on to 
a revamping of  corporate law,” he writes. The 
revamp would substitute a “stake-holder” corpo-
rate model for our current one. In other words, 
follow the lead of  Germany, where labor power 
is baked into company operations through “co-
determined” boards of  directors featuring elected 
employees and “works councils” unaffiliated 
with any union that help manage local working 
conditions. He explored such themes in his last 
book, Were You Born on the Wrong Continent? How 
the European Model Can Help You Get a Life, which 
declared his love for Germany’s labor relations 
and well-guarded industrial base.
 Yet Geoghegan’s push for the stake-holder 
model has an air of  unreality, and not just be-
cause it’s nigh impossible to imagine Democrats 
altering the DNA of  American-style corpo-
rate capitalism. Importing the German labor-
management model would also change unions. 
Under current labor law, only an elected union 
representing all workers can negotiate working 
conditions.
 Geoghegan thinks this model alienates Ameri-
cans who are looking for control rather than 
solidarity — like “a guy in Alabama who deep 

down is waiting for a labor movement that won’t 
be imposed on him.” So unions must surrender 
some control, he writes, in a passage sure to an-
ger some union officials:
 The period of  childhood or tutelage — the 

nature of  it depends on 
which union is the “par-
ent”—has to end. In the 
century to come, new la-
bor has to step back, give 
up its control over the old 
labor law remedies, and 
let workers do things for 
themselves.
 Sounds great. But why 
would unions flex what 
little muscle they have 
left to push for changes 
that undermine their own 
power — especially given 
what appears to be long-
term GOP control of  the 
House and the Senate 
filibuster. (The filibuster, 
Geoghegan notes ac-
idly, “has always existed 
in part to ensure a pool 
of  either slave or low-
wage labor.”) Mindful of  
Washington’s perpetual 
gridlock, he suggests that 

state governments might first experiment with 
amending the corporate model to boost workers’ 
power. For example, they could give tax breaks to 
any company that allows employees to elect half  
of  its board of  directors.
 A more straightforward way to bolster the 
labor movement would be to amend the Civil 
Rights Act to include the right to join a union. 
This would allow individuals to bypass cumber-
some NLRB procedures and sue anti-union em-
ployers in federal court. Geoghegan is so confi-
dent that a civil right to unionize would grow the 
movement that he proposes — if  the filibuster 
isn’t abolished! — stomaching a national right-

to-work law in exchange 
for the amendment.
 It is a troubling 
paradox that his vision 
for a new kind of  move-
ment — less hierarchi-
cal and dependent on 
NLRB-certified elec-
tions and contracts — is 
so predicated on govern-

ment action. A New Deal Democrat, Geoghegan 
sees the modern labor movement as a glorified 
federal policy project gone off  the rails. It began 
with Washington elites arming workers with le-
gal tools, which have since rusted into useless-
ness.
 Apparently, then, the one thing that can really 
save us is a new kind of  Democratic Party. But 
as implausible as Geoghegan’s vision for labor — 
and the Democratic Party — may be, its premise 
is right: Unions can only survive by fighting — 
and evolving.

 — The Communicator

Let Old Labor Die

continued from page 12

“To go up against employers with the idea of  bringing labor 
back is futile,” Geoghegan writes. “Yet if  the real target is the 
Democratic Party and not the employers, enough disruption, 
made up of  little hit-and-run strikes, might change the world.”

Get Active 
With Your 
Fellow 
Retirees
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Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

 The Postal Service’s $647 million operating 
profit for October 2014 was followed by a $69 
million profit in November, totaling $716 million 
for the first two months of  the 2015 Fiscal Year, 
as reported on the website of  the Postal Regu-
latory Commission. This follows a $1.4 billion 
operating profit for the 2014 Fiscal Year which 
ended September 30. And December’s results, 
which will be announced as part of  the quarterly 
figures released early in February, should reflect 
a large profit, based on the high revenues of  the 
busy holiday mailing season. 
 Nevertheless, the Postal Service will once 
again announce a big (paper) loss by counting 
$1.425 billion for pre-funding for retiree’s future 
health benefits, plus an additional guesstimate 
for workers compensation costs. But postal cash 
in the bank, last reported at $ 6 billion, should 
keep growing. 

Campaign For Postal Banking 
 The APWU is part of  a coalition that just 
launched the Campaign for Postal Banking, as 
announced in a January 19 press release. The 
USPS Office of  Inspector General released a re-
port last year, which pointed out that expanding 
financial products (beyond the current money or-
der and Dinero Seguro offerings) would benefit 
many Americans in poor and rural communities, 
as well as being profitable for the Postal Service. 
Our outgoing Postmaster General/CEO pooh-
poohed the idea; let’s hope the new one is more 
visionary. 

Postal Commissioner Goldway 
Criticizes Consolidation 

 Ruth Goldway, who has been serving on the 
Postal Regulatory Commission since 1998, wrote 
an article critical of  the lowering of  service stan-

USPS Two-month Profit:

dards and mail 
processing con-
solidation. It 
stated: “This latest 
round of  opera-
tional cuts, how-
ever, threatens the 
very integrity and 
concept of  Univer-
sal Service — the 
Postal Service’s 
primary obligation 
under the law. 
 These measures 
will result in a two-tier 
patchwork network in which service to smaller 
cities and rural areas will be degraded much 
more than major urban areas.” 
 She also noted the Inspector General’s finding 
that the Postal Service has not been fully forth-

coming to stakeholders and the pub-
lic about what these changes would 
mean for their mail service, and has 
not fully evaluated and made pub-
lic the impacts of  the first round of  
consolidations, on service and on 
postal finances.    

 — apwu.org

$716  MILLION!

Minimum 
Wage Poem
by Paul Felton
The fight to raise the minimum wage  
Is in a very critical stage 
We need signatures, yours and mine  
And everyone you know should sign 
And since some folks may not have  
       heard  
We all have got to spread the word 
To make $7.40 an hour 
Doesn’t give you much buying power  
The proposal that’s on the table  
Means that these workers will be able  
To spend some money at the store 
To feed their families and what’s    
       more  
It helps build a stronger tax base 
In any town, in any place 
It will be in a few years when  
The wage will rise up to $10.10 
It’ll reach that much a few years later  
For your waitress and your waiter  
And this proposal calls for giving  
Adjustments for the cost of  living  
This proposal is quite modest 
But it does represent some progress  
These workers all deserve a raise  
Those who object really amaze 
Me, when there’s so much corporate  
       greed  
We surely can help those in need 
If  we stand together in this fight 
We can assert our collective might 
If  this passes it helps us all 
The time is now, so heed the call  
Let’s turn a historical page 
And let’s increase the minimum wage
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How To Make A Delayed Mail Report
by David Yao
 Delayed Mail is recorded by the 
Postal Regulatory Commission each 
quarter and documented every year. 
Most people don’t even know that the 
ability to report delayed mail service 
exist. We are depending on everyone 
to let our community contacts and 
our members know that they can 
spread the word and educate every-
one on how to report their delayed 
mail pieces. 
 Please submit, and encourage oth-
ers to submit, reports of any delayed 
mail to the Postal Regulatory Com-
mission. That includes mail that ar-
rives on time under the new delivery 
standards, but has been delayed by 
them. For example, some reported/
complained that it now takes at least 4 

days to mail their Netflix DVD and get 
the next one back, instead of two days. 
 If  they get no feedback or com-
plaints then everything’s fine with the 
slower delivery schedule, right? 
 Go to: www.postalregulatory 
commission.gov
 Click on the home page “contact 
us” upper right hand corner; OR go 
straight to www.prc.gov/contact.
 Click “message”, then click 
“Complaint”. Next in the subject 
area click “Mail Delivery/Postal 
Services”. Give your name and ad-
dress, then describe your complaint 
in the message box (can only type  
1000 characters). 
 In the message box state informa-
tion about the delayed mail piece or 
pieces, dates, location (where it was 

from and going to), that you’re near 
a plant scheduled for closure, and/
or mail has been delayed more than 4 
days due to service standard changes. 
Ask PRC to rescind the new service 
standards changes & stop closures. 
Then click submit. 
 If you prefer to write a letter: 
Postal Regulatory Commission, 
901 New York Ave NW, Suite 200, 
Washington, DC 20268. 

 Scan this code with your smart-
phone to go straight to the website to 
report delayed mail. 

— Greater Seattle APWU News

 Three in-depth flyers and a bro-
chure just published by the APWU 
dispel common misconceptions about 
the Postal Service. 
 “With contract negotiations under-
way, it’s important for union mem-
bers – and the public – to know the 
truth about the Postal Service’s phony 
financial crisis, the threat of privatiza-
tion, and the potential for expanded 
and enhanced postal services,” said 
APWU President Mark Dimond-
stein.
 “I encourage union activists to 
pass out the flyers in break rooms and 
cafeterias as they discuss the contract 
campaign with their co-workers,” he 
said.  Flyers have been mailed to local 
presidents for distribution.
 The information is also available 
in a brochure format, which can be 
used when speaking with allies and 
potential allies. “I hope APWU ac-
tivists will distribute the brochures at 
meetings with local labor councils, 
state federations, community organi-
zations, elected officials, the media, 
and others,” Dimondstein added.
 “APWU members across the 
country are doing outstanding work – 
building unity, enthusiasm and activ-
ism in our campaign for a good con-
tract. Members are involved at every 
level of the organization – in Contract 
Action Teams, locals, state organiza-
tions, retiree chapters and the APWU 
auxiliary,” he pointed out.
 “With your continued activism, we 
will fight to protect our vibrant, pub-
lic Postal Service for generations to 
come!” 

Setting The Record Straight

by Tony Lui
 Well, Brothers and Sisters, we 
know no one really enjoys slow, de-
layed delivery service which took 
effect on around January 5, 2015. 
This is outrageous, frustrating, and 
unnecessary. This is a way to turn I 
think some of our long-time custom-
ers away and use USPS competitors 
like UPS and Fed-Ex even if  they cost 
more. On February 19, 2015, I filed 
a complaint to the PRC via online to 
address my unhappiness, frustration, 
and anger over delayed mail delivery 
service. I told them I had mailed a 
package via First Class mail on Febru-
ary 10, 2015 to Los Angeles. I mailed 
it as soon as I could and had hoped 
the item would arrive at the L.A.’s 
household before the President’s Day 
holiday (January 16, 2015). However, 
according to my tracking record, the 
item did not arrive until February 19, 
2015. Now, are we walking about ef-
ficient, prompt service? I do not think 
so! Lets blame this miserable service 
to then — Postmaster General/CEO 
Pat Donahoe and the Republican in 
the US House and US Senate. Those 
federal officials have not done a thing 
to rescue to Postal Service to prevent 
consolidations and reduction in ser-
vice! I have stated in one of my pre-
vious union newsletter article that 
we should not assume there will not 
be any consolidations or reduction in 

service. Therefore, I think we all need 
to step up and notify the PRC about 
the constant delayed mail delivery. 
The relaxation of Service Standards 
is really hurting “prompt, efficient 
service.” I remember in the past, de-
livery of First-Class Delivery was like 
2-4 days even from the East Coast to 
the West Coast. But not anymore? My 
package from Cleveland, Ohio arrived 

in my then — Oregon home after just 
three days of delivery. Can we say this 
is excellent delivery service? 
 Lets not assume that “don’t wor-
ry,” we do not need to do anything 
because we have lots of seniority at 
work. We still have to think about 
providing good service to the public. I 
urge you, Union Brothers and Sisters 
to report the delayed mail especially 

A Story Of Delayed Mail
after more than four days to the PRC. 
Do not be surprised some households 
like myself had to wait like 6-9 days to 
receive a first class letter. It is not fun 
and we want to let the PRC know that 
delayed mail service whether it is in  
delivery or mail that is sitting in the 
workplace is a big-time problem, na-
tionwide. 

— Greater Seattle APWU News

STACY

Please phone (812) 923-1111

100% UNION . . . AND PROUD OF IT!!!

The Power of One!

publishing 
incorporated

 As we serve organized labor 
exclusively, we can provide 
you with a quality product and 
quick turn-around time at a 
reasonable cost . . . All done 
by knowledgeable union em-
ployees. We invite your inquiry.

One uniOn publishing 
firm that dOes it all.
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“It’s important to know that ‘right-
to-work’ is not what it seems.”

by Chris Czubakowski, 
Milwaukee Area Local APWU
 “I’m a supporter of  the labor laws we have 
in the state of  Indiana and I’m not interested in 
changing any of  them—not the prevailing wage 
law and certainly not a ‘Right to Work’ laws we 
have.” 

— Indiana Republican Governor Mitch Daniels

 “Rick Snyder is a bridge builder. He refuses, 
for instance, to enter the fight over a controversial 
right-to-work law, recognizing that the fissures 
such a proposal uncovers are not worth the 
potential benefits.”

— The Grand Rapids Press, Sept. 18th, 2010

 Both Republican Governor 
Mitch Daniels (Indiana) and 
Governor Rick Snyder (Michigan) 
signed ‘Right to Work’ legislation 
into law after months of  phony 
lip service in their respective 
states. As of  today, twenty-four states have 
passed ‘Right to Work’ legislation. Historically, 
these anti-union states were in the south and 
west but after the Republicans won sweeping 
victories in 2010 (and the subsequent historic 
gerrymandering that followed in that census 
year) right-to-work laws regained momentum in 
the United States.
 Fast forward to 2014. Days after the November 
election, an organization called “Wisconsin 
Right to Work” took to the airwaves promoting 
‘Right to Work’ legislation. The group is run by 
a former operative of  Americans for Prosperity, 
the Koch Brothers political front organization 
that funnels millions in campaign contributions 
to Governor Walker and the Wisconsin GOP.
 Since then, countless other plutocrat extremists 
and their dark money groups have joined this 
effort as they seek a return on investment from the 
most gerrymandered and loyal GOP Assembly 
and Senate that their money could buy. Who’s 
calling the shots here is obvious!
 Thus, as this article goes to press, it’s not a 
surprise that the Wisconsin GOP is fast tracking 
‘Right to Work’ legislation. Meanwhile, 
Governor Walker is continuing with his own 
phony “I’m reluctant to support Right to Work” 
lip service reminiscent of  Governor Daniels and 
Snyder.
 Don’t be fooled. While the Governor won’t 
stake out a clear position on ‘Right to Work’ 
his track record on this issue speaks volumes. 
His entire career has been based on pleasing his 
corporate right wing extremist donors. In fact, 
in 1993 Walker cosponsored legislation that 
sought to turn Wisconsin into a ‘Right to Work’ 
state.
 It’s important to know that ‘Right to Work’ is 
not what it seems. It is a power grab by CEO’s 
and corporations seeking to use their money 
and BIG GOVERNMENT to “stamp out” 
unions in order to “stack the deck” even more 
in their favor. It’s a power grab by the same 
Corporatocracy that ships our jobs overseas 
and then offshores their profits to avoid paying 
taxes (while shifting that burden to the rest of  
us). And Yes, their meticulous “Right to Work’ 
agenda comes at the expense of  the wages and 
benefits of  workers.
 The advocates of  these laws are trying to 
trick us. ‘Right to Work’ legislation is cleverly 
disguised and wordsmithed as a law that will 
actually help workers. The truth is it does 
nothing but depress wages and benefits in order 
to increase corporate profit margins/shareholder 
dividends and consolidate political clout. The 
laws are specifically designed to cripple union 
activism and stifle union political opposition to 
things that are detrimental to working people. 

Right To Work Hurts Everyone
The extremist spin on this is that ‘Right to Work’ 
gives workers more “freedom”. However, under 
‘Right to Work’ workers are only “free” to be 
freeloaders.
 That is because state ‘Right to Work’ laws 
stop employers and employees from negotiating 
a type of  agreement-known as a union security 
clause that requires all workers who receive 
benefits of  a contract to pay their share of  the 
costs of  representing them (including higher 
wages, benefits, training, education, safety and 
protection from unfair discipline). This means 
that if  a worker who is represented by a union 
(but doesn’t pay dues) is fired, the union must 
still use its funds, time and resources to defend 

the worker the same as if  he was a member.
 Currently in Wisconsin, private businesses 
and employees can freely negotiate to make sure 
everyone who benefits from a union contract 
pays their fair share of  the costs of  obtaining 
and protecting those wages and benefits. But 
a state ‘Right to Work’ law would allow BIG 
GOVERNMENT to interfere in the freedom 
shared between a private business and its 
employees and restrict the right of  that business 
to negotiate with their employees. Shouldn’t 
employers in the free market be allowed to 
negotiate the terms of  employment with their 
employees without BIG GOVERNMENT 
intrusion?
 Mountains of  evidence reveal that under 
‘Right to Work’, all workers, union and non-
union, also take an economic hit. According 
to data from the U.S. Department of  Labor, 
workers in ‘Right to Work’ states have a 
consistently lower quality of  life then in other 
states. This includes lower wages, higher poverty, 

less access to health care and poorer education 
systems. Why should our state adopt a losing 
strategy that lowers the standard of  living for our 
workers and their families? What’s so appealing 
about the standard of  living in backwater ‘Right 
to Work’ states like Mississippi and Alabama 
that we should want to become like them?
 The GOP controlled state legislature should 
focus on strengthening our economy and making 
sure it works for all Wisconsinites instead of  
pandering to billionaires that are obsessed with 
self-serving political and social engineering. 
The policies of  this pandering have not been 
good for the state. Wisconsin continues to trail 
thirty one other states in job creation and is 

suffering from an enormous loss 
of  revenue. As such, we have a 
current year budget deficit (that 
we didn’t have in January 2011) 
and a larger deficit looming in 
the 2015-17 budget than we had 
in the 2011-13 budget. Any talk 

from Governor Walker and his spokespeople on 
AM radio about how “our budget is better off  
than it was four years ago” is simply not true.
 A three decade strategic assault by the 
Corporatocracy and their political minions has 
dramatically weakened unions. This has kept 
middle-class wages virtually stagnant while the 
wealth of  those at the top has multiplied more 
than any time in American history. Thus, the 
income gap between rich and poor is also at a 
historic level. Under the regressive policies of  
this “Second Gilded Age” powerful corporate 
bosses have now replaced those mythical union 
bosses of  long ago. The difference is these 
wealthy corporate bosses couldn’t care less 
about working people.
 It’s up to workers . . . all workers, to decide 
whether or not they want to come together and 
hold those at the top accountable. Opposing 
“Right to Work” laws would be a good first step 
in the right direction.

— The Hi-Lites


