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Big Win For MVS Subcontractor’s Application For Safety 
Exemption Denied Hundreds Who Spoke Out Made The Difference 
 The APWU won an important 
victory on March 15 – one that 
will save lives and help protect the 
jobs of  Postal Service drivers.
 After hearing outcries from 
APWU members and allies, the 
Federal Motor Carrier Safety Ad-
ministration (FMCSA) denied a 
request from a private subcontrac-

tor seeking exemption from a fed-
eral safety rule. The request by the 
National Star Route Mail Contrac-
tors Association (NSRMCA) would 
have permitted private commercial 
drivers that haul mail for the U.S. 
Postal Service to operate trucks after 
more than 14 hours on duty follow-
ing a break of  less than 10-hours.

 NSRMCA represents approxi-
mately 17,000 small companies 
that transport mail for the Postal 
Service in trucks of  various sizes. 
Many of  them are so small that 
drivers are exempt from the drug 
and alcohol tests that Postal Ser-

vice drivers are required to take, 
adding to the danger.
 When the request came to the 
APWU’s attention late last sum-
mer, the union urged postal work-
ers and others concerned with 

Fight
for the
Living!

MOURN FOR THE DEAD.

Workers Memorial Day April 28, 2016

Clinton: 1 PM 
9th Ave North and Riverview Dr.  (RV park 
entrance).Speakers, snacks and beverages.

Iowa City: Ped Mall 12:30. Speakers

Keokuk: Wreath of Remembrance at the 
Labor Temple. 

Quad Cities: USW Local 105 Hall. 11 AM

Cedar Rapids: 5:30 PM 
IBEW Local 405 Hall - 

1211 Wiley Blvd SW. Cedar Rapids. 
Speakers: State Senator Liz Mathis 

and U of  I Labor Center - 
Paul Iversen. 

Des Moines: State Capitol Grounds (west). 
Speakers. 11 AM 

Dubuque: at the Labor Temple 
1610 Garfield Avenue at 5:30 pm.

Northwest Iowa: 7 PM 
3038 S Lakeport, Sioux City. 
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 Students organized coordinated actions in nine cities to send a 
message to the office-supply chain: The U.S. Mail is NOT for Sale.

 On the heels of  their endorsement of  the Stop Staples campaign 
in February, members of  United Students Against Sweatshops 
(USAS) held a day of  action at Staples locations on March 24 to 
show their support for the public Postal Service and against threats 
to privatize it.

 USAS is a national student organization fighting for workers’ 
rights with chapters on over 150 campuses.

 Actions were held in nine cities, including New York; Philadel-
phia; Boston; Austin, TX; Cambridge, MA; Durham, NC; Kent, 
OH, State College, PA, and Washington, DC.  

 More actions are planned for this week.

 To learn more about how students are joining the fight against 
postal privatization check out usas.org/stopstaples/. Check out 
the slideshow for photos and tweets from the day of  action. 

Pictured to the right are USAS members at their action in Boston.

United Students Against 
Sweatshops Joins Staples Fight
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 “You need to get over yourselves folks. This is work 
we secured for you and it is your livelihood and will 
help make jobs also. No you are not too good to do some 
cleaning which we presume you do at home already.”

by Bruce Clark, Iowa State 
President APWU 
 Brothers and Sisters, Well there 
is certainly a lot going on and a lot 
of  issues out there. Let me try to 
cover a few things that are major 
issues to try to clear a few things 
up.
 First, “show me the money”. I 
know there has been some angst 
about the national grievance pay-
ments for the Postmasters working 
violations. For starters remember 
that this was a “global” settlement 
rather than settling the many indi-
vidual grievances we filed for you. 
That means that every clerk who 
was a PTF (not regular) from May 
of  2011 to Dec. 5th of  2014 is en-
titled to a “share” of  
the settlement for ev-
ery week in that pe-
riod if  you were in a 
level 15, 16 or 18 of-
fice. We know some 
of  you have gotten 
tiny incorrect pay-
ments or some of  you 
more. To determine 
your entitlement, you 
can go to our website “apwu.org” 
and go to the members only sec-
tion. Before you sign in to that 
there is a place to put your EiN 
number and bring up what APWU 
thinks you are entitled to. If  you 
think that figure is wrong you can 
contact Dan or I or Sheryl Stagg 
in Southeast Iowa to check it out. 
If  you have not received that fig-
ure yet, don’t freak out. The USPS 
has this a little screwed up but they 
are working on it. Not sure exact-
ly when but you will receive that 
amount at some point. They have 
told us there is nothing for us to 
do about that so please don’t call 
each week asking about that spe-
cific thing.
 There may still be a few late 
payments also on the money Dan 
and I worked through last summer 
for the time since Dec. 2014. That 
was a huge task and I think labor 
just about has those all entered 
and you should get those if  you 
have not yet, soon.
 Post Plan which on the one 
hand gained us hundreds of  jobs 
for the bargaining unit of  course 
has had it’s issues. One of  those 

concerns the relationship of  RM-
PO’s to their APO’s.
 At the beginning of  Post Plan, 
Dan Skemp and I presumed we 
were creating “installations” of  
these offices grouped together un-
der the definitions of  our contract. 
The national settlement however, 
only considers these offices as “bid 
clusters” for the purposes of  job 
bidding, excessing under Article 
12 and conversion to career. This 
means that for a host of  other is-
sues these are still stand alone of-
fices. It is a little nuts in some ways 
but it is what management seems to 
have insisted on. One advantage for 
them is that if  there is a NTFT job 
in an “installation” they can’t make 

anyone work overtime. Thus all 
those new 6 hour NTFT jobs would 
block all forced OT in those APO’s.
 On the other hand there are at 
least two very important issues for 
you that are also affected. They 
are Leave and Travel.

Leave
 Under the national memo for 
small offices without a local there 
is a procedure for bidding for some 
guaranteed Annual leave. This bid-
ding takes place in early February. 
I heard about that time that offic-
es were including all clerks in the 
“cluster” for leave bidding. THIS 
IS ABSOLUTELY WRONG. It 
makes sense because the APO has 
to provide relief  for the RMPO’s 
but because each office is “stand 
alone”. Every office must bid its 
own leave unless you are part of  
an area local that has negotiated 
something different.
 On your behalf, I notified the 
District that they had to rebid ev-
ery office in the state correctly. Of  
course this could create problems 
covering all the offices if  everyone 
chose overlapping weeks. I said 

they must first follow the contract 
and plan to cover the absence with-
in the “cluster” or under the Hub 
Clerk agreement, within 50 miles 
with the army of  PTF;s they hired 
who aren’t getting enough hours.
 Then I said if  we had offices 
that could not be covered within 
50 miles I would sit down with the 
District and decide how to move 
forward for those offices.
 Labor, I believe sent this in-
struction to the field which doesn’t 
mean they followed it. If  you had 
your leave denied because of  the 
absence of  a clerk in another of-
fice in your cluster then you need 
to let us know. If  you are both in 
the same office then of  course only 

one of  you may get off  at a time 
but if  it is the RMPO or the APO 
if  you are in the RMPO then we 
have an issue.

Travel
 Many of  you know this is my pet 
issue. I have fought this for many 
years in our district and we may be 
one of  a small group of  Districts 
in the country who do travel cor-
rectly.
 Because the RMPO’s are sepa-
rate offices you are paid travel to 
them just like if  you are going to an 
office in a different “cluster”. This 
means that if  I am told to report to-
morrow to one of  my RMPO’s then 
I must be paid “on the clock” to 
travel from home to that office and 
back home at the end of  the day. 
If  I report to my home office and 
then am told to go to another of-
fice I am paid on the clock to travel 
there. This would be the actual trav-
el time not necessarily all the time 
from punching out to punching in 
at the other office and again if  you 
finish in the other office you will 
be paid on the clock to travel back 
to your office or home depending 

Our Members At Large Especially . . . Yes It Is A Long 
Article . . . And Yes You Need To Read Every Word!!!

on your schedule. THERE IS NO 
EXCEPTION TO THIS IN IOWA. 
You only don’t get this pay if  you 
travel to a “suburb” of  your office 
and there are no RMPO’s in Iowa 
that are “suburbs” of  another of-
fice. In Iowa pretty much if  you get 
in your car to travel to anther of-
fice you MUST BE PAID ON THE 
CLOCK. 
 Mileage is a bit different. Any 
time you travel WITHIN 50 
MILES to another office they will 
subtract your normal commute 
to work. If  you travel OUTSIDE 
50 MILES then all miles are paid 
with no reduction. If  you have 
already commuted to work for 
the day and they have you drive 

to another town you 
should also get all the 
miles as you have al-
ready “commuted” 
for the day.

Cleaning Small 
Offices

 This is another 
contentious issue. 
Most of  you should 

know that if  offices without a cus-
todian where they cleaning time 
determined by an MS47 Survey is 
2 hours or less per day, this work 
is to be done by the clerks rather 
than be contracted out.
 Management has been tell-
ing clerks that you are to do this 
in “down time” while you work 
the window. So when a customer 
comes to your window you would 
say. “Oh I just had my hands in the 
toilet what sort of  stamps would 
you like me to hand you?” Now a 
couple of  words. There have been 
a small number of  clerks who have 
apparently been offended at the 
thought that they must clean their 
6 or 4 hour office or the APO. You 
need to get over yourselves folks. 
This is work we secured for you 
and it is your livelihood and will 
help make jobs also. No you are 
not too good to do some cleaning 
which we presume you do at home 
already.
 We now have a national agree-
ment signed that these are ADDI-
TIONAL HOURS ON TOP OF 
THE CLERK WORK. YOU DO 
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by David Fielder, President
Postal Benefits Group
Office:  636-875-5206
david@postalbenefitsgroup.net
www.postalbenefitsgroup.net
 I’ve had the privilege of  counseling over 10,000 
postal employees over my career. Each one of  
these employees had different situations and cir-
cumstances that influenced when they should re-
tire. Notice I said SHOULD retire and not when 
they COULD retire. 
As you approach re-
tirement its important 
to know your numbers 
so you can determine 
when you SHOULD 
retire and not just 
when you are eligible.
 The best way I can illustrate my point is to use 
some actual employee scenarios. 

Scenario #1
 Dale was a FERS employee who had 30 years 
and had met his Minimum Retirement Age of  
57. He was eligible to retire and called me to 
make sure he knew his numbers. Here were his 
numbers:
  Net pension would be  $1,100
  FERS Supplement  $   900
  Total Fixed Income:  $2,000

 Dale was bringing home $1,500 every two 
weeks working and his budget was based on mak-
ing that much per month. As you can see he was 
$1,000 a month short of  what he needed. Dale 
had an option to draw the money he needed from 
the TSP but he only had $200,000 in the TSP. As 

Solving The FERS Retirement Puzzle
a general rule employees should not draw more 
than 3% of  their TSP balance annually to lessen 
the chances of  running out of  money. If  Dale 
took out the 3% he was still going to be short on 
what he needed.

Solution:
 Dale and I discussed his specific situation and 
both came the conclusion that he didn’t want to 
retire and feel broke. He asked my opinion of  

when he should retire and I suggest age 62. Look 
at how his numbers changed by working until 62:
  Net Pension would be  $1,350
  SSI at 62  $1,550
  Total Fixed Income:  $2,900

 Not only did Dale increase his monthly in-
come by $900/month for life, but he also con-
tributed an additional $50,000 to his TSP. Now 
Dale has $250,000 in his TSP and the 3% he 
can draw per year from the TSP will bring his 
retirement income per month to over $3,500 a 
month.

Scenario #2
 Paula has worked 20 years for the postal service 
and is eligible to retire because she has reached 
the age of  60. She wasn’t sure if  she could afford 
to retire so she called me to run her numbers. 

  Net pension:  $   900
  FERS Supplement:  $   750
  Total Fixed Income:  $1,650

 Paula’s pension and supplement were not enough 
for her to retire. She needed about $3,000 a month 
to live comfortably in retirement. Paula’s case is a 
good example of how the TSP can compensate for 
working a shorter career. Paula had accumulated 
over $325,000 in her TSP. We looked at her risk tol-

erance and found a pro-
gram where she could 
draw 4% of the balance 
for the rest of her life 
and never worry about 
running out of money. 
This program gave 
Paula another $1,083/

month which more than covered what she needed 
for retirement.

Conclusion:
 Every employee has unique circumstances that 
must be considered when considering retirement. 
There is no “one-size-fits-all” when it comes to re-
tirement. The first thing you must do is know your 
numbers. How much will you make a month (fac-
toring in all deductions) based on a given retirement 
date. Second you have to know how much you need 
in retirement. For most people, they need just as 
much per month as they do working unless homes 
are being paid off. Last, you have to factor in the 
TSP and determine YOUR best date to retire.
 If  the idea of retirement and running all these 
numbers intimidates you we are here to help. We 
have been offering retirement seminars through 
postal unions for years and we are confident we can 
get you the answers you need. 

“Every employee has unique circumstances that must 
be considered when considering retirement. There is 
no “one-size-fits-all” when it comes to retirement.”

highway safety to oppose the re-
quest. Hundreds responded. Ac-
cording to the FMCSA, “The 
Agency received 562 comments, 
542 of  which opposed the exemp-
tion request. The commenters ob-
jected to the extension of  the duty 
day, which they said would lead to 
more fatigued drivers and, poten-
tially, an increase in CMV [Com-
mercial Motor Vehicle] crashes. 
Several commenters saw this re-
quest as a cost-cutting measure 
which would enable NSRMCA 
members to reduce the number of  
CMV drivers they employed while 
performing the same level of  mail 
delivery service. Others noted that 
FMCSA had denied an identical 
request for the same exemption 
filed by the USPS (74 FR 23467, 
May 19, 2009). USPS had failed 
to demonstrate that the exemption 
would maintain a level of  safety 
equal to, or greater than, the level 
of  safety established by the current 
HOS rules.
 “Only 10 comments supported 
the exemption request, and two 
of  them were filed by the original 
petitioner, NSRMCA,” the agency 
noted.
 “This is a significant victory for 
the safety of  the public and postal 
drivers,” said Motor Vehicle Ser-

vice Craft Director Michael O. 
Foster. “The ruling will undoubt-
edly save lives. Hopefully this 
should finally convince manage-

ment of  the value of  postal drivers, 
and slow their endless pursuit of  
privatization and subcontracting. 
I would like to thank all of  our 

members and the Grand Alliance 
for answering our call and making 
the many comments on the FMC-
SA website.”                  — apwu.org

Big Win For MVS Subcontractor’s Application For Safety 
Exemption Denied Hundreds Who Spoke Out Made The Difference 

LOCAL PRESIDENT
Thomas (Tom) Doyle

CLERK/MAINTENANCE CRAFT DIR.
Kelly Albrecht

SECRETARY-TREASURER
Kathy Bunda

SERGEANT OF ARMS
Tim Anderson

SAFETY/HEALTH REPRESENTATIVE
Tim Anderson

STEP 2 DESIGNEE’S
Tom Doyle & Kelly Albrecht

Current Officers and Stewards for Fort Dodge for 2016-2018
CHIEF STEWARD  

Kelly Albrecht

STEWARDS
TOUR 1

Kelly Albrecht & Molly Baker

Tour 2
Molly Baker & Kelly Albrecht

CLERK BACK-UP STEWARDS
Kathy Bunda

Maintenance Steward
Doug Gregerson

Back-up Maintenance steward
Carter Smith

Newly Elected Fort Dodge Local 
Officers Recently Took Office
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UPDATES
BY

BATES

Update By Bates

by MJ Bates, President

When to know 
your RIGHTS!

written by San Antonio 
Alamo Area Local 
 Your rights, wages, hours and 
working conditions are provided 
by your Contract-the National 
Collective Bargaining Agreement 
(CBA) and your Local Memoran-
dum of  Understanding (LMOU). 
Your Contract is your protection 
on the job and was signed by both 
the APWU and the USPS. Manage-
ment must abide by its provisions.
 Your shop stewards are respon-

sible for protecting your rights un-
der the contract. They will not only 
respond to your disputes and prob-
lems with management, but they 
will respond to any questions or 
concerns you have about your job. 
Proper representation is our pur-
pose, our concern and your RIGHT.
 Management may appear to be 
helpful, but remember, they are un-
der no obligation to inform you of  
your rights under the contract. They 
are, after all, still management! If  
you feel your rights have been violat-
ed, or if  you have a question regard-
ing your rights under the contract, 
request to see your shop steward or 
send an e-mail to the this address. 
DMIAPWU44@GMAIL.COM
 Demand that your rights under 
the Contract be enforced. Know 
“when to request a Steward”. If  you 
do not assert your rights you will 
lose them. Be informed. Stay in-
formed.

When to request a steward
 You should request a steward if  . . .
 You are issued any form of  disci-
pline.
 You are issued a letter of  demand.

 You are charged AWOL
 You are ordered to obtain a medi-
cal documentation for any absence 
of  three days or less.
 You are on the overtime desired 
list and were bypassed for overtime.
 You bid on a job and it is awarded 
to a junior employee.
 You are asked to leave the work-
room floor by or with a supervisor, 
for any reason.
 You are given a day in court, re-
quest a Steward immediately. (A 
steward is not required and should 
not be present during a discussion).
 Your supervisor intimidates or 
harasses you.
 You are approached by any Post-
al Inspector. You have the right to 
have a steward present during ques-
tioning, so demand a Union Stew-
ard immediately!
 If  you have any questions about 
your job, your duties, your leave, 
your health insurance, your pay, 
your rights, request to see your stew-
ard.
 If  you will be undergoing any 
medical, dental or optical exami-
nation or treatment of  any kind, 

by Bryon Preminger,
IPWU Legislative Director
 I have to admit that I have be-
come fascinated by the Republican 
nomination for President. I have 
caught myself  binge watching polit-
ical channels as the race has turned 
into one of  the most fascinating re-
ality TV shows at the expense of  the 
Republican Party.
 Let’s start with a recap of  how we 
arrived where we are at. It started 
out that every Republican wanted 
to be President with 17 candidates 
in the field. This made it difficult 
for the Republican establishment 
to get behind a single candidate. As 
primaries and caucus unfolded it 
started to become apparent that Ted 
Cruz was the candidate for the reli-
gious right, Donald Trump was the 
candidate for the disenfranchised 
voter but the establishment still had 
too many candidates to solidly get 
behind one candidate.

The Remaining Candidates
 Ted Cruz who was elected dur-
ing the rise of  the Tea Party may 
have been a favorite of  the disen-
franchised that started the move-
ment but in Congress Cruz has been 
selfish, rude, a grand stander, and 
attacks fellow Republicans. The es-
tablishment would have to have no 
other choice than to side with him.
 Donald Trump has tapped into 
the fears of  the far right disenfran-
chised. He harkens a message that 
we are going to give this country 
back to white America. He has 
taken his popularity as a reality TV 
star and name recognition to give a 
voice to those who felt America had 
left them behind. He says the things 
you hear from some individuals 
in your life and just roll your eyes. 
Most of  these people have never 
participated in the political process 
but see Trump as themselves. This 
is an amazing accomplishment con-
sidering he lives a life that 99 per-
cent of  his supporters will never see. 
Then he has his slogan on 1970 style 
trucker hats saying “Make America 
Great Again.” From what I see 
America isn’t great again but it sure 
is irate and hates again. This has 
caused demonstrations and protests 
that haven’t been seen in politics 
since the 1960’s.
 The establishment isn’t thrilled 
with Trump. He is after all a busi-
nessman and would take a business-
man’s approach in the white house. 
This means many sacred Republi-
can principles would be on the table 
for negotiation. The Republican es-
tablishments have become experts 
at being obstructionists to protect 
their ideals and now that would 
all be in jeopardy. He has garnered 
some support from the establish-
ment as several in congress fear a 
Cruz Presidency.
 John Kasich is a candidate that 
the Republican establishment can 

The Republicans
(A Reality TV Miniseries)

get behind. His main problem is that 
the field was so crowded with Marco 
Rubio, Chris Christie, Jeb Bush, and 
others they didn’t know who would 
emerge. Republican donors poured 
tons of  money into Rubio and Bush 
but they couldn’t get the traction 
necessary in a crowded field. Now 
that Kasich is the last establishment 
candidate he is too far behind in the 
delegate count to win the Repub-
lican nomination outright, but is 
staying in the race to hope for a bro-
kered Republican convention where 
he has a chance at the nomination.

Counting Delegates
 There are 2,472 available in the 
Republican race. In order to win 
the outright nomination a candidate 
must secure 1,237 of  these delegates. 
There are 944 delegates remaining. 
Trump needs 498 of  these delegates 
to secure the nomination. Here are 
the numbers as of  March 23rd.

Trump 739
Cruz 465
Rubio 166
Kasich 143
Uncommitted 9
Carson 8
Bush 4
Fiorina 1

 The question becomes can Trump 
secure enough delegates to win the 
nomination outright. There are still 
plenty of  delegates out there to get 
the nomination. Several winner take 

all states could increase Trump’s 
total by 209 delegates (Montana, 
South Dakota, Nebraska, New Jer-
sey, and Delaware). Trumps nomi-
nation will probably be decided on 
June 7th when the California pri-
maries take place. There are 172 
delegates at stake in California.

What Happens if Trump 
Can’t Secure the Nomination

 If  Trump can’t secure the nomi-
nation then we go to a brokered 
convention. In a brokered conven-
tion delegates must vote for the can-
didate their state elected during cau-
cuses and primaries. If  no one wins 
a majority then the delegates are 
considered released and can support 
anyone they choose. They continue 
voting until one candidate has the 
majority of  delegates. 

Trump Probably Won’t 
Win a Brokered Convention

 There have been 10 brokered con-
ventions in Republican history. The 
most famous candidate that came 
from a brokered convention was 
Abraham Lincoln who coincidently 
received the fewest delegates prior 
to the convention.
 In these 10 conventions only 
three times did the candidate with 
the most delegates heading into the 
convention received the nomina-
tion. Each time this candidate lost 
the general election. In five of  these 
conventions the candidate with the 
fewest delegates received the nomi-

nation. John Kasich is counting on 
what Republicans call the Lincoln 
strategy to get the nomination. The 
Republicans in the past have elected 
a candidate with no delegates. The 
speaker of  the house Paul Ryan has 
been mentioned as a possible choice 
for the nomination.

It’s Either Trump or Chaos
 If  Trump doesn’t get enough del-
egates then it could be anyone that 
will be the Republican candidate for 
President. The question is what will 
be the fallout for the Republicans by 
selecting someone that the voters 
didn’t select. Trump predicts there 
will be riots. Considering his voting 
base is the disenfranchised who are 
new to the political arena anything 
can happen.
 No matter what happens the 
Republican Party is broken and no 
matter what happens there will be 
people that feel even more alien-
ation. The Republicans have caused 
this by courting single issue voters. 
The people vote for them for their 
issue but don’t agree with the rest of  
the Republican agenda. For exam-
ple, several single issue voters don’t 
like how the Republicans repress 
the minimum wage and give all the 
goodies to the wealthiest people in 
American. This is finally starting to 
bite them in the ass.
 However it turns out it will con-
tinue to be great reality TV. I just 
hope that America doesn’t lose in 
the long term.

continued on page 8
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 Three more days of  hearings in 
the arbitration for a new contract 
wrapped up on March 10.
 In testimony that lasted most of  
the day on March 8, union econo-
mist Kathryn Kobe reviewed a se-
ries of  graphs and charts illustrating 
the current state of  the workforce 
and supporting the union’s propos-
als for wages increases, retaining 
cost-of-living allowances (COLAs), 
and other monetary matters.
 On March 9, Professor Jeffrey H. 
Keefe of  Rutgers University offered 
supporting testimony, which com-

Contract Arbitration Update
pared postal jobs with similar jobs 
in the private sector.
 Later that day, a union attorney 
dissected the problems caused by 
multi-tiered workforces. Jennifer 
Kelly of  the United Auto Workers 
union outlined the detrimental ef-
fects multiple pay and benefit struc-
tures had on employee morale in the 
auto industry.
 On March 10, nine Postal Sup-
port Employees (PSEs) from the 
Clerk, Maintenance and Motor 
Vehicle Service Crafts offered emo-
tional testimony, telling compelling 

stories about the devastating effect 
low wages have on every aspect of  
their lives.
 “I salute the PSEs for their will-
ingness to come forward and give 
honest and forthright testimony,” 
said APWU President Mark Di-
mondstein. “They shared their real-
life stories in an effort to improve 
conditions for themselves and all 
workers. I’m confident that their 
testimony will have a positive im-
pact on the arbitration panel.
 “The most important witnesses 
throughout the proceedings have 

been the workers themselves – the 
PSEs who spoke recently and the 
career employees who testified in the 
first round of  hearings,” he said. Sev-
enteen career employees testified in 
six separate panels about their work-
ing conditions on Feb. 18 and 19.
 The union and management have 
agreed that the new contract should 
have a three-year term, which would 
run from May 21, 2015, when the 
last contract expired, through May 
20, 2018.
 Hearings were resumed on April 
5.

 Every year more people 
are killed at work than in 
wars. Most don’t die of  mys-
tery ailments, or in tragic 
“accidents”. They die be-
cause an employer decided 
their safety just wasn’t that 
important a priority. Work-
ers’ Memorial Day (WMD) 
commemorates those work-
ers.
 Workers’ Memorial Day 
is held on 28 April every 
year, all over the world work-
ers and their representatives 
conduct events, demonstra-
tions, vigils and a whole host 
of  other activities to mark 
the day.
 The day is also intended to 
serve as a rallying cry to “re-
member the dead, but fight 
for the living”.
 In 2016 the theme for the 
day is “Strong Laws - Strong 
enforcement - Strong Unions” because across 
the world we are seeing growing attacks on 

Workers Memorial Day

health and safety protection, including in Brit-
ain where the Government have removed pro-

tection form millions of  self-
employed workers, and across 
Europe where the European 
Commission are pursuing a 
dangerous de-regulatory strat-
egy. However strong laws are 
not enough if  they are not 
going to be enforced. That is 
why we need proper inspec-
tions and enforcement action 
against those who break the 
laws. The number of  inspec-
tions has fallen dramatically in 
the past five years, however in 
many other countries enforce-
ment has always been non-
existent. That is why we also 
need strong unions. Unionised 
workplaces are safer, yet the 
Government is trying to stop 
unions protecting the health 
and safety of  their members by 
restricting the right of  health 
and safety representatives to 
take time off  to keep the work-

place safer, and also trying to reduce our right to 
strike when things go wrong.
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 It was a pleasure to spend time 
with APWU brothers and sisters at 
the All-Craft Conference. I truly en-
joyed the opportunity to discuss our 
legislative and political goals and ef-
forts, both on the national level and 
in individual districts.
 Spending time with folks from 
our locals, chapters and state orga-
nizations made me feel recharged 
and gave me valuable insight that 
will be relayed to members of  Con-
gress as discussions on postal issues 
continue.
 I would like to say a special thank 
you to our retirees and to Retirees 
Director Judy Beard for including 
me in the very successful retiree 
training program. I find retiree 
training very productive because the 
retirees get training they want and 
need – and active members benefit 
greatly from our retirees’ experi-
ences in successfully advancing our 
union.

COPA Requests
 It was brought to my attention at 
the National President’s Conference 
that the assembled delegates had a 
great interest in understanding the 
process that takes place when there 
is a request that COPA contribu-
tions be allocated to candidates for 
political office.
 Requests for COPA contributions 
made to the Legislative and Political 
Department are evaluated as soon 
as possible. In cases involving sit-
ting members of  Congress, the first 
thing we consider is their record of  
support for legislation that benefits 
postal workers and the working 
class. In cases involving other can-
didates, we consider their responses 
to an APWU candidate’s question-
naire, which gauges their position 
on postal, federal, retiree and work-
er issues.
 We also consider how competi-
tive a candidate’s race is, the com-
mittees he or she serves on, the lead-
ership positions he or she holds, and 
the amount of  money in the COPA 
fund. Recommendations are sent to 
President Dimondstein, who evalu-
ates them.

 If  necessary, the president meets 
with the legislative director, who 
provides any additional information 
and answers any questions the presi-
dent may have. The department rec-
ommendations that the president 
approves are included in a packet 
assembled for each COPA Commit-
tee member.
 Then, a COPA Committee meet-

ing is held as soon as members are 
available. The committee evaluates 
each name on the list of  approved 
recommendations, and votes to ac-
cept or reject them.
 After approval of  contributions, 
the Legislative Department contacts 
the campaigns and decides how to 
use the contribution to maximum 
effect in advancing the interests of  

postal workers. Arrangements are 
made for those locals, chapters and 
states that want to present the check 
to their respective candidates. Fed-
eral Election Commission (FEC) 
rules govern where and in what time 
frame checks may be presented to 
candidates.

Government Shutdown Avoided
 In October a deal on several 
budgetary issues prevented yet an-
other destructive federal govern-
ment shutdown. Thankfully, the bill 
doesn’t contain cuts to federal and 
postal workers’ pay and benefits as 
recent budgets have. It also ensures 
that 11 million Americans on Social 
Security Disability Insurance, who 
would have experienced a 20 per-
cent cut in 2016, continue to receive 
full benefits through 2022.

— apwu.org

What Happens To COPA Requests? 

This COPA solicitation is paid for by the American 
Postal Workers Union, AFL-CIO, 1300 L. St., N.W., 
Washington, D.C. (202) 842-4200; it is not authorized 
by any candidate or candidate’s committee. Contribu-
tions or gifts to COPA are not deductible as charitable 
contributions for federal income tax purposes. COPA 
will use the contributions it receives for political pur-
poses, including making contributions to candidates 
for federal, state and local offices and addressing 
political issues of public importance. Contributions to 
COPA are voluntary. More or less than the suggested 
amount may be given, and the amount given or the 
refusal to give will not benefit or disadvantage the 
person being solicited. Federal law requires political 
action committees to report the name, mailing ad-
dress, occupation, and employer for each individual 
whose contributions aggregate in excess of $200 in 
a calendar year.

Don’t Have Your USPS PIN?
To obtain your PIN: Call 1-877-477-3273. Press #1 for PostalEASE. When prompted, enter your Social Security number. 
When prompted for your PIN, pause, then press #2. Your PIN will be mailed to your address of record the next business day.

To Contribute to COPA via Electronic Fund Transfer
Please fill out this form and mail with a voided check or a copy of a check to:

APWU COPA • PO Box 630759 • Baltimore, MD 21263-0759
The COPA fund will automatically deduct the amount you choose to contribute, with no fee to you.

I hereby authorize my bank to deduct from my checking account the sum of:
 $1        $2       $4        $6        $10        $__________________
per pay period and forward that amount to the American Postal Workers Union, Committee on Political Action (COPA).

I make this authorization voluntarily and may revoke it at any time by notifying the APWU COPA Committee in writing.

If you are currently contributing to COPA through EFT and want to change the amount of your deduction, please check this box:  

Name: _________________________________________________________________________________________________

Social Security # or Employee ID#: ___________________________________________________________________________

Address: _______________________________________________________________________________________________

City ___________________________________________________________________________________________________

State: ____________________________  Zip: ___________________________  Date: _______________________________

Local: __________________________________________________________________________________________________

Occupation: _____________________________________________________________________________________________

 Please fill out this form and mail with a voided check or a copy of a 
 check to: APWU COPA • PO Box 630759 • Baltimore, MD 21263-0759

To Contribute to COPA by Check or Credit Card
Please fill out this form and mail to:

APWU COPA • PO Box 630759 • Baltimore, MD 21263-0759

 My check in the amount $__________________ is enclosed.
          (Please make your check payable to APWU COPA)

 I would like my contribution of $___________ charged to my:

(Check one)   MasterCard    Visa   American Express   Discover Card

(Check one)   Monthly    Quarterly     One-time Only

Card Number: ___________________________________________________________________________________________

Expiration Date: __________________________________________________________________________________________

Signature: ______________________________________________________________________________________________
                                                   I authorize COPA to charge my contribution to my credit card.

Name: _________________________________________________________________________________________________

Social Security # or Employee ID#: ___________________________________________________________________________

Address: _______________________________________________________________________________________________

City ___________________________________________________________________________________________________

State: ____________________________  Zip: ___________________________  Date: _______________________________

Local: __________________________________________________________________________________________________

Occupation: _____________________________________________________________________________________________

This COPA solicitation is paid for by the American 
Postal Workers Union, AFL-CIO, 1300 L. St., N.W., 
Washington, D.C. (202) 842-4200; it is not authorized 
by any candidate or candidate’s committee. Contribu-
tions or gifts to COPA are not deductible as charitable 
contributions for federal income tax purposes. COPA 
will use the contributions it receives for political pur-
poses, including making contributions to candidates 
for federal, state and local offices and addressing 
political issues of public importance. Contributions to 
COPA are voluntary. More or less than the suggested 
amount may be given, and the amount given or the 
refusal to give will not benefit or disadvantage the 
person being solicited. Federal law requires political 
action committees to report the name, mailing ad-
dress, occupation, and employer for each individual 
whose contributions aggregate in excess of $200 in 
a calendar year.

This COPA solicitation is paid for by the American 
Postal Workers Union, AFL-CIO, 1300 L. St., N.W., 
Washington, D.C. (202) 842-4200; it is not authorized 
by any candidate or candidate’s committee. Contribu-
tions or gifts to COPA are not deductible as charitable 
contributions for federal income tax purposes. COPA 
will use the contributions it receives for political pur-
poses, including making contributions to candidates 
for federal, state and local offices and addressing 
political issues of public importance. Contributions 
to COPA are voluntary. More or less than the sug-
gested amount may be given, and the amount given 
or the refusal to give will not benefit or disadvantage 
the person being solicited. Federal law requires politi-
cal action committees to report the name, mailing ad-
dress, occupation, and employer for each individual 
whose contributions aggregate in excess of $200 in 
a calendar year.

To Contribute to COPA through PostalEASE
(Employees may designate three payroll allotments.) Follow the instructions below:

1.  Add your Social Security number to the 8-digit COPA account number (29320001) in line 11 on this form. This 17-digit  
 number (no hyphens) will enable the APWU to identify this contribution as having come from you.
2.  Dial 1-877-477-3273 (1-877-4PS-EASE).
3.  Press #1 for PostalEASE.
4.  When prompted, enter your employee identification number.
5.  When prompted again, enter your USPS PIN number. (If you do not have a USPS PIN or cannot remember your PIN,  
 follow the instructions on this form, under “Don’t Have Your USPS PIN?”)
6.  When prompted, choose option #2 (to select payroll allotments).
7.  When prompted, choose option #1 (to select type of allotment).
8.  When prompted, press #2 to continue.
9.  When prompted, press #3 to “add” the allotment.
10.  When prompted, ad routing number: 054001220.
11.  When prompted, enter the COPA account number: 29320001 _________, followed by your Social Security number (no 
 hyphens, 17 digits total). Press #1 if correct.
12.  When prompted, press #1 for checking.
13.  When prompted for the dollar amount of the allotment, enter $______.00, your choice for a biweekly allotment. Press #1 
 if correct.
14.  When prompted, press #1 to process. At this point, you’ll be provided with a confirmation number and the start date of the 
 allotment. Record the confirmation number ____________ and start date _________________.
15.  Press #1 to repeat, or press #9 to end the call.

COPA       YES!
Doing Our Part to Build a Better Future

COPA       YES!
Doing Our Part to Build a Better Future

COPA       YES!
Doing Our Part to Build a Better Future

COPA       YES!
Doing Our Part to Build a Better Future

Protect your job. 
Protect your future. 

Get involved in your Union!

It’s your move . . .
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will be held 
Saturday, July 16th
11:00 a.m. – 6:00 p.m.

The DMI-APWU 
Local 44 Annual

Plan your Prime Time to attend the picnic.
Come for lunch even if you have to work!

Location of Picnic:
LABOR PARK 

4640 MORNINGSTAR DR.
DES MOINES

ATTENTION
 All Retirees of the 

Des Moines Chapter
 Please Save the Date to attend 
our Spring Luncheon to be held 
on May 17th, 2016.

 You will be getting some flyers 
with information about our lun-
cheon in the mail in April.

 If  you are retired and not a 
member, please join by calling the 
Union Hall at 515-265-7371 and 
we will send you an enrollment 
form.

 Stop Staples activists 
“ruined Staples’ day” on 
March 15, protesting in 
front of  the NASDAQ 
building in Times Square, 
while Staples executives 
gathered to ring the stock 
market’s opening bell.
 Holding Stop Staples 
posters, John Dennie, 
Dennis O’Neil, Delphine 
McRae, Pat Parrish, Car-
ol Thomas and Kevin 
Walsh gathered outside 
the glass front of  the 
building at 9:15, just be-
fore the ceremonial bell-
ringing.
 Protesters could see in, 
and the Staples and NAS-
DAQ executives could 
see out. After the execu-
tives saw the protesters, 
“their cell phone cameras 
came out,” O’Neil said.
 A high-ranking secu-
rity officer soon came outside and approached 
O’Neil.
 “You know what he said to me?” O’Neil re-
counted with a laugh. “He said, ‘Please don’t do 
this. This is their day. You are ruining their day.’”

 “I told him, ‘Staples is ruining the day of  post-
al workers, customers and their own employees 
around the country. We will do everything we 
can to ruin Staples’ day!’”
 Throughout the exchange, the protesters held 

their Don’t Buy Staples 
posters high.
 Just before the actual bell-
ringing, NASDAQ ex-
ecutives lowered shades, 
blocking the view of  their 
highly-touted ceremony.
 “It was way too late,” 
O’Neil said. “We were re-
ally successful hitting this, 
even if  we didn’t see the 
bell rung.”
 Stop Staples activists 
in New York City and 
around the country have 
been protesting outside 
Staples stores on a regular 
basis and vow to keep the 
heat on the office-supply 
chain until they get out of  
the mail business.
 “Staples stock has been 
plummeting in recent 
months, at least in part as 
a result of  the boycott,” 
APWU President Mark 

Dimondstein pointed out. And Fortune maga-
zine said the company is “desperate for new av-
enues of  growth as the odds of  its planned $5.5 
billion acquisition of  Office Depot grow slimmer 
by the day.”                                           — apwu.org

Staples Rings NASDAQ Bell, 
Protesters ‘Ruin Their Day’ 

A security officer asks O’Neill not to ruin Staples’ day.

including examination and/or 
treatment for pregnancy, and you 
provide notice in advance, you 
may elect to use your sick leave on 
your Form 3971. The absences, if  
applied for in advance, are NOT 
unscheduled absences, but are con-

sidered pre-approved absences. If  
management cites any pre-approved 
absence against you, request to see 
your steward. 
 The Des Moines, Iowa P&DC 
and stations has had a long stand-
ing policy that if  you turn in medi-
cal documentation four hours prior 

to your begin tour, management 
MUST schedule the leave. Remem-
ber, no matter who you give your 
documentation to, always request a 
copy for YOUR records. 
 Do not rely solely on your super-
visor’s opinion and/or knowledge. 
You may listen to what your super-

visor has to say, but remember, your 
supervisor is management. You 
should still be afforded the opportu-
nity to see your steward.
 BE INFORMED, STAY IN-
FORMED. IN KNOWLEDGE 
THESE IS POWER, IN UNITY 
THERE IS STRENGTH!

— Update By Bates —
continued from page 5
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 But our work is not done. Many job hazards 
are unregulated and uncontrolled. Some employ-
ers cut corners and violate the law, putting workers 
in serious danger and costing lives. Workers who 
report job hazards or job injuries are fired or dis-
ciplined. Employers contract out dangerous work 

to try to avoid responsibility. As a result, each year 
thousands of  workers are killed and millions more 
injured or diseased because of  their jobs.
 The Obama administration has moved for-
ward to strengthen protections with tougher en-
forcement and a focus on workers’ rights. Much-

Mourn For The Dead
needed safeguards on silica and other workplace 
hazards, stalled for several years due to fierce 
business and Republican opposition, have finally 
started to move forward.
 We must redouble our efforts to make sure 
these safeguards are finalized and put in place.
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by Kevin Osak, Clerk Craft Director
 The Postal Service earned $1.3 billion in the first 
quarter of  Fiscal Year 2016. 
 The truth shall set you free. How 
many times have we heard that before? 
With the Postal Service making money, 
how can they justify sending the con-
tract to Binding Arbitration? 
 As you all know, since 2006, the USPS 
has had to pay out almost $55 Billion for 
Retiree Health Benefits Prefunding. It makes 
the USPS look like its losing money. That has 
“justified” the USPS in their efforts to close 
plants, reduce staffing and slow down the mail. 
 Unfortunately for them, we all do such a great 
job that they can’t hide the fact any longer that we 
are making money. 
 At the time I write this article the USPS and 
the Rural Carriers Union have reached a tenta-
tive 3 year agreement. It comes out to around a 
2% raise a year. 
 All of  a sudden the USPS, probably after they 
found out they made money, reached out to the 

Rural Carriers Union and offered to settle. Or it 
could be a negotiating tactic, settle a contract with 
the least possible, and hope the rest follow suit. 
 I cannot judge what other Unions do, so I 
won’t. 
 I just hope that our leadership doesn’t take 
the same deal. The reason being “$1. 3 Billion 
Profit.” The average 1.2% is an insult. We also 
have been taking these lousy deals for the last few 
contracts due to the USPS losing money. Well it’s 

2016 and boy how things have changed. 
 Our leadership needs to let the USPS know 

that we deserve our piece of  the pie. The top 
make so much money, and get 6 figure re-

tirements. We deserve not a good contract, 
but a great one. 

 We should finally get a nice 
wage increase and a possible level 
increase. Pay less for our healthcare, 

and possibly get more sick and/or an-
nual leave. All the PSEs should be con-

verted to career status, and there should 
no longer be a lower wage tier/temporary 

work position. Everyone should once again be 
a career employee. 
 In the real world they get great raises, and the 
USPS is always trying to pit us against the real 
world. Well USPS, “show us the money.” You 
told the world you are making money, so don’t 
try to spin a tale at arbitration. Tell the truth be-
cause “the truth shall set you free”. 
 Until next time — The fight continues! 

— The Communicator

— Big USPS Profit —

by Omar Gonzales, 
Wester Region Coordinator
 Postal workers are killed at work 
and each year about 30,000 or so 
are injured. Yet, according to Postal 
Regulations all injuries can be pre-
vented. (ELM 811.24a)
 Management, at all levels, is re-
sponsible and accountable to pre-
vent injuries. Not by harassing you 
but by complying with their own 
regulations and federal safety laws. 
(ELM 811.24b)
 Every single task you perform 
at work has a risk of  causing you 
injury. Supervisors are required to 
identify and list ALL potential haz-
ards and potential accidents associ-
ated with the tasks they assign you 
to perform. 
 Every single unit you are as-
signed to is required to have an 
updated complete JOB SAFETY 
ANALYSIS (JSA Form 1783). This 
form describes what you do at work, 
the hazards and effects and the safe 
work practices that will ensure you 
are not injured. (EL 801) 
 WHY THEN ARE YOU 
FORCED TO WORK IN UN-
SAFE/DIRTY CONDITIONS? 
 Frankly, we work in unsafe and/
or dirty conditions because we let 
management get away with it! 
 Postal Safety Regulations are 
some of  the strongest in the United 
States. Federal Safety Law embel-
lishes USPS Safety Regulations and 
violations of  safety standards can 
result in fines, sanctions and even 
criminal prosecution. 
 Each and every day BEFORE 
you report to work your supervisor 
is required to inspect your work area 
AND ELIMINATE unsafe condi-
tions and hazards. If  you report to 
work to unsafe or dirty conditions 
your super- visor has violated postal 
regulations EL 801 Safety Hand-
book. 

Fight For Your Work Life
 According to the contract and 
regulations your obligation is to 
REPORT THE HAZARD and the 
failure of  your supervisor to ensure 
your life and limb is protected. You 

do this by submitting a PS FORM 
1767. [Article 14 CBA; ELM 824.6). 
 Other issues (e.g., only 1 person 
on automation, no breaks, poor 
lighting, unsafe vehicles, no dust-
ing, abusive supervisors, blocked 

Who Cares If You Die At Work?
aisles, etc.) must also be reported 
using PS 1767. Management is re-
quired to take corrective action to 
eliminate the condition DURING 
your tour. If  they don’t then file a 
Safety Grievance the VERY NEXT 
DAY 1 

Your Steward Must Step Up
 Once you have done your part 
and reported the hazard/ unsafe 
condition the Steward MUST follow 
up and file a documented grievance 
at STEP 2 and if  management fails 
to correct the issue file an appeal to 
the Safety Committee then appeal 
to arbitration. No way should any-
one allow management to play with 
your life. But, we must follow the 
procedures. Make sure your Local 
Union notifies the National Busi-
ness Agent to CERTIFY the appeal 
to arbitration!      

  — The Newscaster 

by Ron Ely, MPWU Area 3 Dir
Attention ALL CLERKS: 

 We need your eyes in the offices 
we represent from all levels. We espe-
cially need your eyes in the smaller of-
fices we represent where a steward or 
Area Director is not present. You may 
not see us or know us by name but we 
are fighting the battle of Article 1.6 
Management Performing Bargaining 
Unit Work and the Global Settlement 
all clerks won dealing with manage-
ment’s 1260s. 
 In level 20 offices and above man-
agement is NOT allowed to perform 
bargaining unit work unless it is 
an emergency. Define emergency: 
AN UNFORESEEN CIRCUM-
STANCE. Not to save paying over-
time, not because the schedule did 

not have enough coverage, shortage 
of clerks or any other issue manage-
ment could have prevented. 
 In level 18 offices the postmaster, 
OIC, supervisor or 204Bs are not per-
mitted to perform more than 15 hours 
of bargaining unit work in a 40 hour 
week. In level 16 & 15 offices the post- 
master, OIC, supervisors or 2048s are 
not permitted to perform more than 
25 hours of bargaining unit work in a 
40 hour week. 
 Is management performing more 
bargaining unit work in your office 
than what is allowed in your size of-

fice? Are they performing more hours 
than they are recording on their 1260s 
time sheet? That is where we need 
your eyes. If  you see that manage-
ment is performing more bargain-
ing unit work than they are allowed 
please report it to your Steward or call 
the union office in Ferndale. They 
are stealing money out of your pay-
checks. The bigger picture they are 
stealing a job that belongs in the clerk 
craft. Do not let management scare 
you and make you afraid to fight for 
the benefits the union has fought hard 
to win for each and every bargaining 
unit employee. 
 We are in this fight together. Let’s 
keep all bargaining unit work in the 
clerk craft. Have a blessed year. 

— The Communicator

We Need Your Eyes
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by Frank Sample, Secretary
 I spent a lot of  time documenting the massive 
subcontracting of  parcel mail distribution from 
the Des Moines NDC to a private subcontrac-
tor during the month of  December and filing a 
grievance on behalf  of  the craft. Not having been 
notified of  the subcontracting, it was through 
management failing to deny that subcontracting 
was taking place that the local discovered the 
subcontracting was taking place. Management 
never provided a great deal of  information the 
union requested, including an acknowledge-
ment, they were indeed subcontracting. But evi-
dence slowly appeared from a variety of  sources 
which could not deny, but would not confirm. I 
documented hundreds of  trailer loads of  parcel 
mail that were taken from the Des Moines NDC 
to the private contractor’s distribution facility. 
I believe Management intended to keep this a 
secret from our Local Union and the craft, and 
the public. They nearly did. It appears that man-
agement does not have much of  commitment to 
Art. 31 Labor Management Cooperation and 
sharing information with the Union on behalf  
of  the employees. It was never made known to 
the union, who the name of  the subcontracting 
company, their address or contact, information, 
how many employees they hired, what those 
employees were paid, etc. I believe that the com-
pany was paid a profit that is more than it cost 
to process the mail. Take into account that the 
subcontractor had to provide a large building, 
equip it with at least the basic material moving 
equipment, pay the utilities, provide supervi-
sion, have computer internet business linking in 
some sort of  connection with the United States 
Postal Service computer intranet, set up payroll 
accounting system, a timekeeping system, pro-
vide custodial cleaning, and business trash and 
garbage removal, pay workers compensation, 
do employee interview, hiring determinations, 
Tax payment, employee tax withholding cal-
culations and state and federal employee with-
holding payments; Insurance for equipment and 
building lease or rent.
 I believe there was a profit made by the sub-
contractor on each of  those expenses and that 
profit was paid to the private subcontractor by 
our employer. What also was probably experi-
enced was that it wasn’t just mail from the Des 
Moines NDC that was sent there, but mail from 
all of  the tier 2 and tier 1 NDCs that the Des 
Moines NDC services and Denver NDC services 
but also the Des Moines P&DC, the Cedar Rap-
ids Postal Operations, the Sioux Falls Postal Op-
eration, Quad cities Postal Operation, Waterloo 
Operation, and Omaha Postal Operation. This 
was another step towards complete privatization 
of  the United States Postal Service Mail Process-
ing division. This was another step beyond the 
UPS Liaison conducted through the Des Moines 
NDC that lasted approximately 6 months in 
2014, when management made a deal to divert 
all the mail it could to the United Parcel Service 
Company. United States Postal Service Manage-
ment seems to have a proclivity to privatize the 

Postal Service Operation in any way that it can, 
any time that it can regardless of  the cost, which 
while they are in charge of  the figures can make 
absurdly high cost comparisons, and try to justify 
their claimed need. What I believe about Postal 
Management from the top down is they lust af-
ter the opportunities that management in the pri-
vate sector practices and profits from while the 
Postal managers have few of  the skills or business 
smarts of  the private sector and would be pushed 
out in short order if  they were to seek similar jobs 
in the private sector, because in the private sector, 
blunders, hugely unprofitable business arrange-
ments, and giving the business away to other 
firms is not rewarded with permanent employ-
ment and bonuses even if  the Postal management 
bonuses are smaller than the private sector. The 
grievance I filed for the improper subcontracting 
has been appealed to step 3 and as it is a contract 
issue will be in the queue for a long wait as the 
Postal management contract violations are dai-
ly, hourly, and require endless hours for the few 
stewards who devote themselves to the interest of  
the employees the union represents. I don’t doubt 
that without a union that the United States Postal 
Service would have contracted out vastly more 
of  the work which the clerk craft depends on for 
its bread and butter, mortgage payments, bring-
ing up children, and paying medical bills. People 
wonder why immigrants come to the United 
States. The remaining moderately survivable jobs 
available in the United States even with the stag-
nant wage rates and the dogged recovery from 
the 2008 recession brought on by unregulated 
mortgage banking and the wild speculations of  
investment firms, are still an opportunity main-
tained by unions and populist leaders who stood 
up to exploitation from grasping and overpower-

ing corporations and uncaring investment firms 
and the management they impose on their work-
places. The future for all of  us will be directed 
to a degree by the leaders we put in office. If  we 
should allow the business conservatives to repre-
sent our interests, you should expect the United 
States to degrade into the levels which other na-
tions experience to a much greater degree than we 
have for the last 75 years. Be sure to make your 
choice known and I hope that your choice results 
in what you hope for. But if  you vote for a corpo-
rate agent such as those that rhyme with stump 
and stews, and are clustered in the so called con-
servative camp you should expect that corporate 
serpent to squeeze you. There is after all a corpo-
rate tightening going on in your own work place. 
Each time you relax and don’t support the union 
and the representatives that supports it, that cor-
porate serpent is going to squeeze you tighter 
 Please remember if  you don’t vote you are not 
protecting yourself  against that serpent. It has an 
overpowering affect on those who are hypnotized 
by it. Our Senior Senator from Iowa is unable 
to resist the overpowering corporate mind con-
trol and has departed from his maverick image 
choosing to be another corporate politician turn-
ing the democratic process into a grab bag for the 
corporate powers that are controlling his mind. 
In this pathetic state he has committed to refus-
ing to even have the appearance of  considering 
the democratically elected president’s nominee 
to the Supreme Court. That is corporate political 
partisan ship motivating a confrontation between 
the Republicans and the Commander in Chief. 
The fact is Senator Charles Grassley is old and is 
incapable of  independent judgment. It happens. 
The question is will you allow it to keep happen-
ing? 

Things You Should Know
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Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
April 19, 2016

1:30 PM & 4:00 PM

Wednesday
April 20, 2016

8:00 AM

Tuesday
May 17, 2016

1:30 PM & 4:00 PM

Wednesday
May 18, 2016

8:00 AM

Tuesday
June 21, 2016

1:30 PM & 4:00 PM

Wednesday
June 22, 2016

8:00 AM

Give your unopened Postal Pulse
 Survey to your Steward for eligibility 

for a $25.00 drawing to be held 
each quarter by Local 7027.

Cups are available for purchase 
for $5.00 from Local 7027.
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Des Moines BMC APWU Local 7027 Meeting Minutes
JANUARY 19TH - 20TH, 2016

 Call To Order: Tuesday, January 
19th, 2015 -1:30 PM: No Quorum; 
Rob Moyer presiding Tuesday, Jan-
uary 19th, 4:00 PM & Wednesday, 
January 20”, 2016 8:00 AM. 
 Roll Call: Members signed in. 
 Minutes: Read by Frank Sample; 
accepted. Correspondence: APWU 
has begun the National Contract 
Arbitration process and an arbitra-
tion panel with Neutral Arbitrator 
Goldberg chosen by the parties 2 
representative arbitrators. National 
Executive Vice-President Debby 
Szeredy was in the Des Moines area 
and visited the Des Moines NDC 
during her trip. Ground Rules will 
be established January 20th, and 
the Arbitration presentation of  po-
sitions will begin February 17th, 
2016. There should be an address 
of  most of  the Arbitration hear-
ing issues by mid June 2016. Most 
of  the focus is on the pay and ben-
efits package. Among the USPS 
positions are regaining the casual 
employee category, a return of  the 
PTFs to large facilities, a greater 
variability in NTFT schedules, in-
cluding 5 hours within 8 hour peri-
ods, 1 year pay freeze for bargain-
ing unit, No COLA, Any wage in-
creases to be in form of  Lump Sum 
with no carry over year to year. The 
mailhandlers have a history of  ac-
cepting lump sum settlements and 
it costs employees in the long run. 
The MVS PSE established wage 
scale and hiring incentive pay has 
not been completely resolved and 
the MVS Craft and Maintenance 
Craft tentatively agreed for no 
PSEs in those crafts. There was a 
withdrawal of  an attempt to imple-
ment reduced pay and conditions 
which had an impact on the desire 
of  MVS PSEs to remain working at 
the Des Moines MPO. Locally there 
are 3 bids posted for MVS depart-
ment. The DA codes need better 
identification on the bid postings. 

The eWHEP work hour imple-
mentation Arbitration was won by 
APWU; The USPS lengthened the 
hearing on eWHEP 6-7 days. The 
USPS has refused to comply with 
the eWHEP Arbitration Award. If  
there is a need for additional full 
time employees the process is 3 PSE 
conversions for I transfer. A settle-
ment was reached on Scheme train-
ing which USPS was attempting 
to stop addressing scheme trained 
employee bids and attempting to 
end employee scheme training and 
keyer training programs. Transpor-
tation Manager is required to spend 
a great deal of  time in Plant Man-
ager video conferences with Area 
management reducing ability to ad-
just scheduling issues. Past Custo-
dial Tl-S Item 6 is being addressed 
to determine the amount due in the 
2015 period which USPS failed to 
complete custodial work. Rob went 
over issues related to returning more 
TACS work to Lead Clerks. 
 Rob discussed the process of  
replacing retired supervisor. Man-
agement changed maintenance em-
ployee schedules. The current main-
tenance staffing package. 1 MPE is 
retreating to a lower level position. 
1 MPE position was reverted. There 
is a management consideration to 
change BEM workhours and staff-
ing. USPS thinks its remote track-
ing of  systems will correctly inform 
them of  equipment function status 
and need for attention. That system 
is not as dependable for a variety of  
conditions as USPS believes putting 
expensive equipment at risk from 
lack of  proper attention and adjust-
ments. USPS hopes employees they 
have reduced grade on will continue 
to perform higher level work with-
out higher level pay. USPS may look 
at occupation group SDDs if  larger 
number in craft groups result from 
downgrades. A new package could 
affect excessing processes and a dif-
ferent ratio of  employees per tour. 

 Motions Passed: 
 To Authorize the Local 7027 
Executive Board to Determine the 
Delegates to attend the BMC Con-
ference in June in Passadena, Cali-
fornia, and the delegates to the 2016 
National APWU Convention in 
Florida to authorize the Local 7027 
treasury to pay the expenses neces-
sary for Delegates to attend those 
functions. 
 To authorize the Local 7027 to 
purchase computer equipment to 
replace the presidents obsolete lap-
top and the secretary desktop at the 
APWU Hall on Meredith Dr. 
 T-Shirt Winners: Mike Shepard 
& Troy King.
 Cup Winners: 2 Meeting attend-
ees – & Dave Hefel & Andy Tuttle; 
1 cup to a member at work: Richard 
Tait.
 Door Prize: $300.00 – Andy Tut-
tle won as he attended the meeting.
 Recess: 16:29 p.m.
 Adjournment: Wednesday 8:26 
a.m.

FEBRUARY 16TH - 17TH, 2016
 Call to Order: Call to Order 1:30 
p.m.; 4:00 p.m. Tuesday, February 
16th, & 8:00 am Wednesday, Febru-
ary 17th, 2016; Rob Moyer presid-
ing. 
 Roll Call: Members signed in.
 Treasurer’s Report: Treasurer 
Teresa Daleske reported efforts 
made by her and President Moyer 
to work with National Secretary 
Treasurer Office to arrange the cor-
rect dues and member assignments 
to the Local. Teresa went over copi-
er lease expense, postage, January 
Flowers Mike Turner father death, 
Peggy Heuer sick leave, Ken March-
ant sick leave, Telephone, Office 
supplies legal pads copier paper, 
pens, clips, the Trustees completed 
an Audit in December. Outstanding 
check to member K. Smith postal 
survey winner resolved. Trustee’s 

continued on page 13
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advisory for Local Credit Card Use: 
Accepted.
 Clerk Craft Report: Cyndi Mill-
er discussed OT Bypass, OT Cir-
cumvention, Bidder Displacement, 
Higher Level assignment disputes; 
Supervisors did craft work, AWOL 
& AOT problems, 4 removals, 2 
got their jobs back, Denied Stew-
ard. Cyndi noted 4 people got their 
out of  schedule grievance payouts 
put into the GATS system for pay-
ment. Another Delayed bid posting 
got a tour 3 clerk substantial back 
pay. 3 clerks got bid awards. 2 clerks 
improperly paid for months after 
converting to career, are getting the 
difference in what they should have 
been paid. Pay adjusts for PSEs who 
didn’t have TACS and did not get 
proper leave credited. PSE sched-
ules posted late get the PSEs a 50% 
premium. Clerks weren’t allowed 
to use voter leave requested. 1 clerk 
was sent home by management over 
coming to work with a contusion 
but no restrictions. Subcontracting 
case appealed to step 3. 1 employee 
on extended military leave and his 
position being covered by a detail: 
Accepted
 Safety: Mechanics lock out SPBS 
before work on machine and also 
P-Dumpers, Tour 3 MDO wanted 
lock outs removed. Warning alarms 
are being tampered to not sound on 
machine start. Discuss OSHA ex-
pectation. Management is calling 
the craft the enemy.
 Presidents Report: Rob Moy-
er discussed National Contract 
Arbitration beginning day was 
2/17/2016. A 2012 Act of  God 
blizzard arbitration resulted in those 
unable to commute to work during 
the storm would get annual leave 
used would have their leave restored 
and those who took LWOP would 
get up to 8 hours pay. A 2014 Veter-
ans Day holiday grievance is pend-
ing arbitration, and discussion over 
the advocate is underway.
 Maintenance Report: Rob Moy-
er discussed member’s fears that 
PSE custodians would be laid off  
and custodial staffing would be cut. 
Strapping machine parts ordered 
months ago have not arrived. It was 
alleged that management would not 
schedule employees to perform the 
repairs on strappers. 1 vacated MPE 
bid was reverted. 1 maintenance 
employee seeking PER upgrade will 
get an interview this week. Rob dis-
cussed open and vacant bids. Rob 
discussed employees desire to detail 
in other positions. A revised MS-1 
staffing package is being compiled 
and may cause some staffing reduc-
tion. There were comments that 
management didn’t even staff  for 
the items they are supposed to cover 
now. The current staffing is already 
low, and if  there are holidays and 
reductions there won’t be any main-
tenance coverage. Rob discussed 
PSE caps percentages. There is a 
possibility they will convert PSEs. 
Rob noted the area had sent a team 
to remeasure the building for main-

tenance staffing. Rob discussed low 
wages failed to attract employees to 
work for USPS requiring locally au-
thorized high starting wages.
 MVS Report: Rob Moyer had 
received an e-mail that MVS PSE 
converted would be paid. It was 
noted that management had post-
ed an MVS bid award prior to the 
day the bid closed for bidding. Rob 
discussed bid SDO dynamics and 
some employees SDO desires. Rob 
discussed barrier of  PSE transfer. 
 T-Shirt Winners: Lance Peck & 
Steve Allen.
 Cup Winners: 2 Meeting attend-
ees – Dave Hefel & Troy King; 1 cup 
to a member at work: Bill Collier.
 Door Prize: $300.00 – Clinton 
Parrish name was drawn but did not 
attend.
 Motions Passed: To authorize 
the Local to purchase a capable 
replacement for the President’s 10 
year old laptop & to authorize the 
local to purchase a capable replace-
ment cup for the Local to replace 
the Windows XP secretary desk 
computer. To Authorize the Local 
7027 Executive Board to determine 
the number and the names of  del-
egates the local will send to the 2016 
BMC Meeting May 22- 25 in Pasa-
dena California.
 To Authorize the Local 7027 
Executive Board to determine the 
number and the names of  delegates 
the local will send to the August 
2016 APWU National Convention 
August 22-25 Orlando Florida
 Recess: 14:25 &16:58 pm.
 Adjournment: Wednesday 08:29 
a.m.

MARCH 15TH - 16TH, 2016
 Call to Order: 1:30 p.m.; 4:00 
p.m. Tuesday, March 15th, & 8:00 
a.m. Wednesday, March 16th, 2016; 
Rob Moyer presiding. 
 Roll Call: Members signed in.
Financial Statement: Treasurer Te-
resa Daleske had prepared Febru-
ary financial statements which were 
available for members’; reviewed by 
President Moyer. Question on col-
umn placement on balance sheet
 Minutes: February 2016 edi-
tion Read by Frank Sample 08:00 
Wednesday; Accepted.
 President’s Report: Rob Moyer 
went over National Contract Arbi-
tration Presentations Wage package 
highlights PSE testimony of  finan-
cial difficulty surviving on low wage 
position. USPS 2010 promises to 
return work to craft have not been 
done. The APWU 2010 financial 
forbearance was based largely on 
job creation which USPS has con-
tinued to attack. A temporary agree-
ment may influence the arbitration 
to limit PSEs to clerk craft. Expec-
tations for an arbitrators’ award are 
June to July 2016. Rob noted that a 
Local Negotiation period will be ex-
pected to follow the National Con-
tract Arbitration Award. 
 Maintenance Report: Rob Moy-
er reported on National APWU fil-
ing suit on USPS failure to imple-
ment Arbitrator Jaffe’s award on 

USPS maintenance staffing. Rob 
noted before 2011 the NDC had 61 
MPEs and more ETs but now BMC 
has 25 MPEs and a Building Equip-
ment Mechanic Section which used 
to be performed by the larger MPE 
section. 1 MPE bid has recently 
been reverted. 2 other vacant MPE 
assignments are not processed for 
bids or e-reassign. 1 vacant MPE 
position is pending step 3 appeal 
settlement or arbitration. Manage-
ment claims these MPE positions 
would be replaced with MM-7 me-
chanics. There are concerns there 
is another management effort to al-
ter Building Equipment Mechanic 
staffing. Rob reviewed options if  
there is excessing. Maintenance 
must be limited to a 50 mile excess-
ing radius if  saved grade down-
graded positions are accepted. If  a 
veteran demands to remain at the 
same level, a same level position is 
required to be accepted at a poten-
tially greater distance. Management 
claims they are not going to per-
form the same amount of  work as 
they are going to allow machinery 
to simply break down and the facil-
ity to deteriorate. Several Mainte-
nance employees are looking at ac-
cepting maintenance mechanic or 
MPE promotions possibly putting 
them on other tours. Management 
has failed to post current PERs. 
Rob noted management would 
never achieve custodial work com-
pletion and their TL-5 type costs 
would only increase. Rob had ap-
pealed the TL-5 remand and man-
agement has taken the position that 
they will not implement arbitration 
remedies. Rob recommended Man-
agement include unfinished work 
hours on staffing package. Rob had 
gone on the Safety Committee Fa-
cility Inspection and pointed out 
the vast amount of  combustible pa-
per dust buildup subject to friction 
origin fires. 1 manager agreed with 
Rob that the dust must be removed 
to reduce fire potential. Rob dis-
cussed former blow-down cleaning 
practices. Cleaning practices alleg-
edly changed in 2013 to route polic-
ing rather than cleaning. Rob noted 
that 1767s should be submitted 
if  lunchrooms are filthy. Rob told 
members the type of  work each 
maintenance occupational group is 
allowed to perform. Management 
would not agree to make their Art. 
14 Level 7 improper assignment 

continued from page 12

Local 7027 Meeting Minutes
issue corrections citable. Rob re-
minded employees to not perform 
work their level is not trained for. 
Maintenance reported a noticeable 
expectation of  being given multiple 
or simultaneous calls. Management 
is attempting to reduce work hours 
related to inspection and area as-
surance situation reporting. This 
could lead to excessive damage 
due to not keeping malfunctioning 
equipment from damaging itself  
and safety & health hazards from 
leaks and moisture related contam-
inations. Management is attempt-
ing to keep their work assignment 
inventories from being known to 
the craft. Maintenance Manager 
attended meeting in Kansas City 
where a methodology was circu-
lated to say this type of  work load 
is expected to have this percentage 
of  cut in manpower work assign-
ments. Rob will request notifica-
tion if  there are cuts and whether 
the method will be attrition or ex-
cessing. Machinery units are being 
listed with serial number and mod-
el. Work assignment for which em-
ployees are not capable of  perform-
ing which is above their level may 
likely be unsafe for the employee. 
Voter leave for caucus attendance 
has been denied by a recent USPS 
policy which conflicts with the 
ELM and was not bargained over. 
Rob reported the Local computer 
upgrade to move aging steward of-
fice computer to hall for secretary 
and the new cpu to be at the stew-
ard office. Local President’s 10 year 
old laptop has been replaced.
 Clerk Craft Report: Clerk Craft 
Director Cyndi Miller discussed 
cross craft work violations, Voter 
Leave denied grievance.
 MVS Report: Rob Moyer dis-
cussed MVS PSE Hiring premium 
pay issues with National APWU 
MVS Director Mike Foster.
 T-Shirt Winners: Mark Clifford 
& Dan Stamper.
 Cup Winners: 2 Meeting attend-
ees - & Chris Strait & Mark Clifford; 
1 cup to a member at work: Teresa 
Daleske.
 Cups are available for purchase 
for $5.00 from Local 7027.
 Door Prize: $20.00 – Toni Lak-
ers name was drawn but had not at-
tended.
 Recess: 14:50 p.m. &16:45 p.m.
 Adjournment: Wednesday 8:42 
a.m.
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Iowa Postal Workers Convention Call

 After years of  singing the blues, 
postal officials had reason for a 
praise song.
 For the first time in almost five 
years, they reported a U.S. Postal 
Service quarterly net profit. The 
$307 million in net income for the 
first quarter of  fiscal year 2016, 
which ended Dec. 31, is 
a $1.1 billion turnaround 
from the $754 million net 
loss during the same pe-
riod a year earlier.
 Sounds like cause for 
celebration. But maybe 
it’s a matter of  don’t let 
the good news fool you.
 During a conference 
call with reporters, USPS 
executives continued to 
accentuate the negative and play 
down the positive.
 “We do face some strong head-
winds,” Postmaster General and 
Chief  Executive Officer Megan J. 
Brennan said during last week’s call. 
“Our financial situation is serious 
but solvable. That’s the reality of  the 
balance sheet.”
 Rather than the top person an-
nouncing the profit, and implicitly 
taking credit for it as Washington 
administrators generally do, that 
task was left to the second speaker, 
Chief  Financial Officer and Execu-
tive Vice President Joseph Corbett. 
He wasn’t celebrating.
 The favorable net income was 
“essentially due to” a drop in work-
ers’ compensation expenses related 
to prevailing interest rates, accord-
ing to Corbett, and it doesn’t mean 
the Postal Service no longer loses 
money. “Excluding the favorable 
impact of  interest rate changes and 
the exigent surcharge, we would be 
reporting a net loss of  approximate-
ly $700 million in the first quarter,” 
he said. “Absent legislative reform, 
the exigent surcharge is expected to 
roll back in April, and our losses will 
increase by approximately $2 billion 
per year.”
 With all that talk about the exi-
gent surcharge, which is a tempo-
rary price hike, Corbett sounded like 
a real killjoy.
 His tone contrasted sharply with 
that of  the president of  the National 
Association of  Letter Carriers, Fred-
ric Rolando, who heralded “this im-
pressive performance.”
 “These results aren’t a fluke,” he 
said. “They stem from two structur-
al factors: An improving economy 
has helped stabilize letter revenue, 
and Internet-driven online shopping 
has sent package volume sharply 
upward — up 16.2 percent over the 
first quarter of  last year.”
 The improving postal picture has 
some benefits for consumers. No 
longer is the Postal Service pushing 
to end Saturday mail delivery. That 
proposal had long been a staple in 
statements from postal officials who 
insisted the cut in service was neces-

sary. Now they don’t mention it.
 “These results demonstrate that it 
is time to expand — not cut — the 
services we provide to the American 
people,” added Mark Dimondstein, 
president of  the American Postal 
Workers Union.
 Saying they wanted to continue 

providing “prompt, reliable and 
predictable service,” USPS officials 
had previously postponed consoli-
dating facilities, another plan af-
fecting customers and employees 
that once had a prominent place on 
their agenda. The number of  postal 
workers has steadily fallen since its 
peak of  almost 800,000 in 1999. 
Now there are about 500,000. Pres-
ident Obama’s budget plans a 2 
percent cut in postal employment, 
including at the Postal Regulatory 
Commission.
 “The continuing financial up-

swing shows the importance of  
maintaining and strengthening 
the unparalleled — and profitable 
— postal network, which offers 
Americans the world’s most afford-
able delivery services,” Rolando 
said. The USPS quarterly operat-
ing profit of  $1.3 billion, he added, 

“builds on back-to-back years of  
operating profits each exceeding $1 
billion, without a dime of  taxpayer 
money.”
 Brennan praised the postal 
unions for cooperating with poli-
cies that have allowed the agency to 
employ some staff  at a lower wage 
rate. The Postal Service operates on 
income from its products and ser-
vices and not tax dollars, as other 
agencies do.
 Despite the immediate financial 
picture, labor, management and 
industry mailers agree some leg-

Why USPS Doesn’t Celebrate Rare Net 
Profit; And A Big Service-Cut Plan Dies

islative reforms are needed. Vari-
ous organizations are converging 
on legislation that can potentially 
draw broad support. Congress has 
considered postal reform for years. 
But now, more than at any time re-
cently, the possibility seems real.
 A bill sponsored by Sen. Thom-

as R. Carper (D-Del.) 
would reform a financial-
ly burdensome obligation 
to prefund retiree health 
benefits, which has long 
been sharply criticized 
by union and postal of-
ficials. Under his bill, 
the Postal Service could 
provide new products 
and services, including 
the delivery of  beer, wine 

and hard liquor. Eligible postal retir-
ees would be required to participate 
in Medicare, and the 4.3 percent 
temporary surcharge would become 
permanent.
 The “good news” about postal 
finances, Rolando said, is “consis-
tent with — and reinforces — the 
emerging consensus among key 
lawmakers, the Postal Service, post-
al unions, businesses, mailers and 
industry groups to move forward 
with practical reform that all stake-
holders can buy into.”

— The Postal Wire

 “The continuing financial upswing shows the importance 
of  maintaining and strengthening the unparalleled — and 
profitable — postal network, which offers Americans the 
world’s most affordable delivery services,” President of  the 
NALC, Fredric Rolando said.

 (This article first appeared in the Janu-
ary-February 2016 issue of  The American 
Postal Worker magazine.) 
 It’s not news that corporate vul-
tures would like to get their hands on 
the most profitable parts of the Postal 
Service. Right-
wing think tanks 
and politicians, 
along with the 
Postal Service’s 
competitors, have 
been advocating privatization for de-
cades. But in September, a prestigious 
“independent” think tank published a 
paper arguing that the USPS should 
be split in two – with its profitable 
package-delivery component priva-
tized and universal delivery of letter 
mail remaining the responsibility of  
the Postal Service. 
 The paper, “Delaying the Inevi-
table: Political Stalemate and the 
U.S. Postal Service,” published by 
the Brookings Institution, ignited 
a flurry of media coverage. Several 
member organizations of A Grand 
Alliance to Save Our Public Postal 
Service (AGA) jumped into the fray, 
publishing articles opposing the pa-
per’s recommendation. To make her 
case that the USPS financial “crisis” 
is beyond repair, the report’s author, 

Elaine Kamarck, relied heavily on a 
paper by Robert J. Shapiro that was 
funded by UPS – which would ben-
efit immensely from privatization of  
package delivery. 
 Dave Johnson of Campaign for 

America’s Future, an AGA signa-
tory, posted a rebuttal, noting that in 
addition to the influence of UPS, the 
Brookings Institution lists Federal Ex-
press on its “Honor Roll of Contribu-
tors.” Kamarck, the author of the 
Brookings paper, serves as co-chair 
of RATE, a coalition that aims to de-
crease corporate taxes. Its members 
include FedEx and UPS, which have 
an interest in privatizing the Postal 
Service. 
 In the 1990s, she ran the Clinton 
administration’s “Reinventing Gov-
ernment” program, which cut the 
federal civilian workforce by 14 per-
cent – about 300,000 people. Brook-
ings Under Scrutiny In September, 
Sen. Elizabeth Warren (D-MA) ques-
tioned the independence of the Brook-
ings Institution regarding a report it 

issued on proposed regulation of the 
conduct of financial services advisors. 
In a letter to Warren, President Mark 
Dimondstein praised her efforts to 
“unmask the influence of corporate 
funders on the work of the Brookings 

Institution” and 
encouraged her to 
call “public atten-
tion to the think 
tank’s role in the 
assault on our na-

tional treasure, the public Postal Ser-
vice.” 
 APWU will continue to work 
closely with the National Association 
of Letter Carriers and other members 
of AGA to shine a light on the Brook-
ings Institution and how its corporate 
funders may be compromising its 
scholarship.                          — apwu.org

Let us help you put 
the pieces together

Join the Union!

Is UPS Behind Think Tank’s 
Attack On The Postal Service?
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 This is the official notice to all members of  the Iowa Postal Work-
ers Union for the state convention that will be held May 14-15, 2016, 
in Waterloo, Iowa.
 This is an election and resolution convention, and you have to be 
a certified delegate to vote. Credentials will be mailed out 60 days 
prior to the convention. Those locals in arrears will be notified. Cre-
dentials shall be returned no later than 14 days prior to the conven-
tion.
 Voting strength shall be the average number of  members on which 

per capita has been paid to the IPWU over the one year period im-
mediately preceding the issue of  the convention call.
 There will be elections for: President, Financial Secretary-Trea-
surer, Recording Secretary/Legislative Director, Editor, one Craft 
Director for each craft, and three trustees.
 There will also be elections for delegates to the national conven-
tion and the strike board.
 The delegates will discuss, debate and vote on resolutions to be 
sent to the national convention. 

Iowa Postal Workers Convention Call
M AY  1 4 - 1 5 ,  2 0 1 6

WAT E R LO O ,  I O WA

I P W U  A u x i l i a r y  Co nve n t i o n  Ca l l
 The Iowa Postal Workers Union Auxiliary will convene May 15th in Waterloo, Iowa. The IPWU Auxiliary will meet in the afternoon of  the 15th 
at the Ramada Inn, Waterloo, Iowa, 205 W. 4th St. 800-345-2995.
 The election of  officers will take place at the meeting. Officers to be elected are: President, Vice President, Secretary-Treasurer and Editor. 

Ramada Inn, 205 W. 4th St., Waterloo, IA    800-345-2995

Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit UnionNOT CLEAN WHILE WORK-

ING THE WINDOW. YOU 
NEED TO CLOCK OVER OR 
FILL OUT A GREEN CARD 
TO DOCUMENT THE MOVE 
TO LDC 38 TIME. AND IF 
YOUR PM WORKS THE WIN-
DOW WHILE YOU CLEAN 
THAT COUNTS FOR THEIR 15 
HOURS OF WORK. 
 This instruction was also sent 
out by District Labor Relations but 
again many of  your Postmasters 
ignore them and think they run 
their own little worlds with their 
own rules . If  they are not comply-
ing with this let Dan or I or Sheryl 
or Don O’Hern our Maintenance 
Craft Director know and we will 
educate your Postmaster.
 There are some other hot issues 
out there but I can only cover so 
much in one overdue article for 
Lance Coles our excellent patient 
State Editor.
 My beautiful Brothers and Sis-
ters, have a wonderful Spring. Stay 
safe and sane. Don’t forget if  it is 
getting to be too much to use the 
EAP program that is there for you. 
And don’t forget the immortal 
words of  our great former Presi-
dent Moe Biller “The Struggle 
Continues” and don’t forget my 
own admonition to you “Don’t let 
the bastards get you down !!!”
 In Working Class Solidarity.

Our Members At Large 
Especially . . . Yes It Is A Long 
Article . . . And Yes You Need 

To Read Every Word!!!
continued from page 3

LET YOUR VOICE  
BE HEARD!

ATTEND 
UNION 

MEETINGS!
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 The start of  a new year almost al-
ways brings New Year’s resolutions. 
Most people take the opportunity 
to start anew and make sweeping, 
life-changing resolutions. However, 
resolutions need not be huge to be 
effective. Consider committing your-
self  to better health by participating 
in an annual mammogram program 
and managing your hypertension. 
These are two attainable goals that 
could save your life or improve the 
quality of  your life.
 Mammograms are one of  the 
most effective ways to diagnose 
breast cancer early and give patients 
the best options and outcomes for 
treatment. They are low-dose x-rays 
that examine the breast to look for 
abnormal changes, such as lumps 
and calcifications. Mammograms 
are performed by x-ray technicians; 
the images are read by a radiologist.
 Recently, medical experts have 
offered differing opinions on the 
appropriate age to begin regular 
mammogram screenings, which is 
why women should discuss mam-
mograms with their health care 
providers. Your doctor will make a 
recommendation for you based on 
medical guidelines and your person-
al and family health history.

Hypertension
 Hypertension, also known as 
high blood pressure, is a common 
condition that carries very serious 
risks if  it is left unchecked. The dan-

Committing To Better Health
gers include heart attack, heart fail-
ure, and stroke.
 Most often, hypertension devel-
ops silently over the course of  many 
years without any symptoms. The 

few symptoms that may present 
themselves – headaches, shortness 
of  breath, and nosebleeds – are so 
common that they aren’t typically 
recognized as symptoms of  high 
blood pressure. Even worse, these 
symptoms don’t occur until hyper-
tension has reached a life-threaten-
ing stage.
 Risk factors for hypertension 
include age, race (hypertension is 
particularly common among Afri-
can-Americans), family history, be-
ing overweight, not being physically 
active, using tobacco, too much salt 
in your diet, too little potassium and 

Vitamin D in your diet, drinking too 
much alcohol, stress, and certain 
chronic conditions.
 Testing for high blood pressure 
is done simply with an inflatable 

arm cuff, and is part of  every regu-
lar medical appointment. You can 
also monitor your blood pressure in 
between doctor’s visits with a home 
blood pressure monitor or with a 
blood pressure cuff  machine, which 
is often available for use in a drug 
store or pharmacy.
 If  you have hypertension the 
most important thing you can do 
to get healthy is to change your life-
style by eating a healthy diet with 
less salt, exercising regularly, quit-
ting tobacco products, and main-
taining a healthy weight. If  these 
things are not enough to control 

your high blood pressure, your doc-
tor may prescribe medication.

They’re Covered
 All Federal Employee Health 
Benefit carriers offer coverage for 
mammograms and hypertension. 
APWU Health Plan coverage in-
cludes:
 Routine Mammograms: Annual 
routine mammograms are covered 
at 100% with in-network providers, 
starting at age 35 as follows: 
  From age 35 through 39, one 
during this five-year period.
  From age 40 through 64, one 
every calendar year.
  At age 65 and older, one every 
two consecutive calendar years.  
  Hypertension: The APWU 
Health Plan offers its High Option 
members free access to its Hyperten-
sion Management Program. High 
Option members with hypertension 
should enroll and participate in the  
Hypertension Management Program 
to receive 100% coverage for:
  In-network medical office visits 
for the specific purpose of  lowering 
your blood pressure.
  In-network lab tests related to 
hypertension management.
  Generic drugs purchased 
through mail order.
  Phone consultations with a 
coach every 90 days.

Make 2016 your best 
and healthiest year yet! 

— apwu.org

Wounded Warriors Federal Leave Act 
 President Obama signed the Wounded War-
rior Federal Leave Act of  2015 into law on Nov. 
5. After passing the House in a voice vote on 
Sept. 28, the bipartisan bill was approved by 
“unanimous consent” in the Senate on Oct. 
26. The bill was initially introduced in the 
House in January 2015 by Rep. Stephen 
Lynch (D-MA) with 33 co-sponsors, in-
cluding 27 Democrats, and six Republi-
cans.
 The new law grants up to 104 hours of  
paid leave to all newly hired federal em-
ployees who are veterans with at least a 
30 percent service-connected disability 
rating. These veterans are entitled to use 
the additional leave during their first year 
of  federal employment in order to receive 
medical care for their service-connected dis-
abilities without having to suffer loss or reduc-
tion of  pay.
 Employees are eligible to take advantage of  this 
benefit from their first day of  employment. Any 
leave that remains unused by the end of  the initial 
12-month period will be forfeited – carry over is 
not permitted.
 Thanks to President Herbert Hoover, who 
signed Executive Order 5396 on July 17, 1930, dis-
abled veterans who are civilian federal employees 
have long had the right, essentially without limit, 
to take sick leave, annual leave or leave without 
pay (LWOP), without penalty for the purposes 
of  obtaining medical treatment and recuperation. 
The 85-year-old Executive Order, which is still in 
effect and binding on all Executive Branch agen-
cies – including the Postal Service – has great val-
ue to veterans and their families.

 However, until the passage of  the Wounded 
Warriors Federal Leave Act of  2015, new hires 
were often forced to choose between losing pay or 
sacrificing medical care because they had no paid 
leave available to them so early in their careers.
 The new law will surely help to relieve veter-
ans from having to make that choice. Veterans 
who use leave under either the Executive Order 
or the Wounded Warriors Federal Leave Act are 
required to submit certification to their employer 
from a recognized health care provider to verify 
that the leave credited to them was used for its in-
tended purpose.

 The Postmaster General will be responsible for 
prescribing regulations with respect to the leave, 
including the form and manner of  the required 
certification for employees and officers of  the 
Postal Service and the Postal Regulatory Com-

mission within nine months of  enactment. The 
Director of  the Office of  Personnel Manage-

ment is charged with doing the same for all 
other federal employees.
 Other rights that benefit veterans, U.S. 
service members serving in the Reserves or 
National Guard, and their families include:
  An entitlement to take LWOP, if  nec-
essary, to perform military training duties 
under the Uniformed Services Employ-

ment and Reemployment Rights Act of  1994 
(USERRA), Public Law 103–353.

  Up to 12 workweeks of  absence within a 
leave year for one or more of  the reasons covered 

by the Family Medical Leave Act, including any 
qualifying exigency arising out of  the fact that the 
employee’s spouse, son, daughter, or parent is a 
military member on covered active duty (or has 
been notified of  an impending call or order to cov-
ered active duty) in the Armed Forces.
  Up to 26 workweeks of  leave during a single 
12-month period to care for covered service mem-
bers with a serious injury or illness.
 Members of  the military, our veterans and their 
families all have made tremendous sacrifice for 
our country, but all too often the Postal Service 
and other employers put the needs of  the agency 
or company above the rights service members and 
veterans have earned and are legally and contrac-
tually entitled to. Challenge violations. To learn 
more, review ELM 514.22.


