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by Mark Sarcone, Editor, DMI Local 44
 What a difference four years make! This was the 
first time in four years that I attended the annual Iowa 
AFL-CIO Legislative Conference at Prairie Mead-
ows, March 21-22, 2018. I, along with DMI Local 
44 Officers Mike Bates, 
Julie Bates, Bryon Pr-
eminger and Steward, 
Kassandra McDermott, 
spent two days listen-
ing to presentations 
ranging from gutting 
IPERS Retirement; 
Real Economic Facts in 
Iowa; Changes in Voter 
Laws; an update on la-
bor laws as they pertain 
to the recent gutting of  
public sector bargain-
ing; labors’ strategies 
for the upcoming mid-
term elections; and Or-
ganizing communities 
to defend local union 
contracts. A record 150 
members of various state labor organizations attend-
ed the conference. Four years later, Iowa’s legislature 
and governorship are all in the hands of Republicans. 
And Republicans 
have been a force, 
to say the least.
 We also had 
the opportunity 
to lobby our state 
re presenta t ives 
and senators at the 
Capitol. Unfortunately, I was unable to meet with my 
representative as he was in caucus and my senator, 
who was recently promoted to Senate Majority Lead-
er, had bigger fish to fry in the Senate chambers. Both 
are Republicans so I don’t know how much it would 
have mattered as my state representative and senator 
have voted in favor of labor issues five and six percent, 
respectively, in their time at the statehouse. Neverthe-

IFL Fights Dangerous Legislation
less, I always have an upcoming legislative forum to 
press them on their positions. All was not a loss as 
Preminger and McDermott were able to meet with 
their representatives. Further, we had the opportunity 
to attend a rally of hundreds of people in support of  

killing Senate File bill 481, legalizing racial profiling 
and requiring local police to work with federal Immi-
gration and Customs Enforcement. Basically, it’s the 

legislature’s way to rid the state of all “sanctuary cit-
ies.” It was good to see that the people — and they 
are people — affected are just like the rest of us. They 
work hard, pay their taxes and are productive mem-
bers of this society. 
 The conference kicked-off with some jarring news. 
Although it’s an election year and the Republican ma-
jority will not even think of touching IPERS (the state’s 

version of our FERS/
CSRS) this session but 
look out . . . if  Republi-
cans maintain control of  
the House, Senate and 
Governorship in Novem-
ber . . . they’re going to 

gut IPERS like they did collective bargaining. Most 
Republicans are doing the bidding of the American 
Legislative Exchange Council (ALEC) and the Koch 
Brothers-backed Americans for Prosperity. Don’t let 
the name fool you. The last thing these organizations 

want to see is the work-
ing class be prosperous. 
Think of that when you 
go to the ballot box in 
November. Oh, and 
don’t think Federal Em-
ployees are safe. Again, 
think about that when 
you go to the ballot box 
in November.
 Mike Owen and Pe-
ter Fisher, two very, 
very smart guys, from 
the Iowa Policy Project 
spent about an hour de-
bunking so many myths 
we hear about Iowa 
having some of the 
highest business taxes 
in the land. Truth be 

told, we rank in the middle of the pack ranking 28th 
and 29th by two, independent studies. When politi-
cians try to lure corporations to Iowa, they hand out 

large corporate 
welfare monies 
on the myth that 
our taxes are too 
high for these 
corporations. In 
exchange, the 
state, as it is now, 

goes into deep debt due to this fiscal irresponsibility. 
Because of this fiscal irresponsibility, someone has to 
pay and it’s not gunna be the corporations or million-
aires. It’s you and me. It’s education. It’s social pro-
grams. It’s Medicaid. The working class must carry 
the brunt of the weight of this debt. Think about that 
when you go into the voting booth in November. 
 They delved into other topics like Research Activi-
ties Credits (RAC) that I will not bore you with here. 
However, you should be aware of joint resolutions in 
both the Iowa House and Senate calling for a consti-
tutional convention! As in Article V of the U.S. Con-
stitution. Again, ALEC is pushing this. Who knows 
what this could lead to?? Think about that when you 

Bryon Preminger, Kassandra McDermott, Mike Bates and Julie Bates listen to speakers at the 2018 Iowa 
AFL-CIO Legislative Conference.

 “They’re (Republican legislators) rippin’ the shit out of  Iowans and it’s 
our responsibility, as union activists, to educate and urge our members to 
vote in their best economic interests. Losing is just not in the cards.”
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 The Labor Press is the most important 
media to keep its members informed.

April 26: Workers Memorial Day:
 SIOUX CITY – Thursday April 26th. 6 pm 
UFCW # 222 hall - 3038 S Lakeport, Sioux City

April 27: Workers Memorial Day:
 BETTENDORF: USW LOCAL 105 – Friday, 
April 27th @ 11am @ USW Local 105 Hall (880 
Devils Glen Road in Bettendorf, Iowa) LEAD: 
Brad Greve 563-343-7652
 CEDAR RAPIDS – 5:30 PM. IBEW 405 Hall, 
1121 Wiley Boulevard, SW, Cedar Rapids. Iowa.
 CLINTON – Clinton Labor Congress AFL-
CIO will host a Memorial Service for Workers 
Memorial Day on Friday April 27th at 1 p.m. in 
Clinton at the Riverview Recreational Vehicle 
Park. Local 25 retiree Robert Krajnovich is secre-
tary of  Clinton Labor Congress and will officiate 

the ceremony. Light snacks and beverages will be 
provided. (303 Riverview Drive in Clinton, Iowa) 
LEAD: Bob Krajnovich 563-242-4298
 COUNCIL BLUFFS – 6 pm Roberts Park, 1000 
N 25th St, Council Bluffs
 DES MOINES – 11:00 AM Iowa Capitol. West 
steps. Des Moines. Iowa.
 DUBUQUE FEDERATION OF LABOR – 
Friday, April 27th @ 5:30pm @ Dubuque Labor 
Temple (1610 Garfield Avenue in Dubuque, Iowa) 
LEAD: Pete Hird 563-212-1529
 LEE COUNTY LABOR COUNCIL – Thurs-
day, April 26th @ 5:30pm @ Keokuk Labor Temple 
(301 Blondeau Street in Keokuk, Iowa) LEAD: 
Penny Logsdon 319-520-8742
 WATERLOO – April 27. 5:30 PM. Waterloo 
Labor Remple, 1695 Burton Ave.

WORKERS MEMORIAL DAY
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by Bruce Clark, 
Iowa State President APWU 
 Brothers and Sisters, this will be 
my next to the last column as your 
State President. Representing you 
with management, the public and on 
various boards in the union move-
ment has been one of  the 
great pleasures in my life. I 
was elected in 1988 and ex-
cept for two years, have been 
your President ever since. I 
retired and this is my last 
term and a new President 
will be elected at the State 
Convention in early May.
 So now the question before 
you is what will our union do 
going forward. I do not ask 
that because I am even re-
motely hard to replace. As of-
ficers we work hard and with 
dedication and it is worth 
remembering that none of us 
have ever been full time offi-
cers and like you work for the 
USPS all week and do the union work 
on top of that to a large degree. But at 
the same time none of us entertains the 
illusion that others will not step up to 
carry on the work.
 We have always had 
some difficulty find-
ing state officers and 
especially state area 
stewards. We did not 
come to this work magi-
cally endowed with the 
knowledge and skills to 
do this union work. We 
agreed years ago, in my case over 30, 
to take on this task and to learn in the 
struggle and from our members and 
other locals and our National Busi-
ness agents how to carry on the fight 
for our members.
 I have said this for many years, but 
please think again about the nature of  
your union. While it is a benefit and 
seeks to protect you and your family, 
it is NOT LIKE AN INSURANCE 
COMPANY!!! With your car insur-

ance, for instance, you pay premiums 
(dues) and if  you have an accident or 
some problem, you call your agent 
(steward). It your agent (steward) 
does a good job and solves your prob-
lem you are pleased. If  not, you are 
not happy and may look for another 

insurance company. And APWU 
leaders must remember that no mat-
ter how happy we all are with our 
insurance, we will never call up our 
State Farm agent and ask if  there is 

anything we can do to help build the 
company. It is a straight forward ar-
rangement. I pay and you protect me.
 APWU and other unions must nev-
er be seen that way by our members 
or our officers. Unions, in order to be 
strong and successful, must be fighting 
organizations of  workers banded to-
gether for their mutual benefit. If  you 
don’t see APWU that way then this is 
the fault of  your officers like me who 
can easily get bogged down in the day 

to day grievances and forget that we 
must rely on the members. I always 
say, “we can’t get new members but 
we can get new officers”. It is crucial 
to our future, especially with all the at-
tacks on our jobs and lives, that every 
member see this as YOUR UNION. If  

you think it needs improving, then get 
involved and share you strength and 
creativity to make it better.
 Our national union, under President 
Mark Dimondstein is moving APWU 

forward in this direction with more 
member activism but just as they say 
“all politics is local” so your involve-
ment must be at the local and state lo-
cal discussing with your fellow workers 
what the problems are and what we can 
do to address these problems. 
 Some new folks have stepped up re-
cently to learn to be area stewards for 
parts of the state. This is what we need. 
The main qualification for this work is 
an abiding dedication to your fellow 

workers and moving us all forward 
rather than each of us out for ourselves. 
If  you see your future in management, 
we are not a stepping stone in that di-
rection, and you should get busy kow-
towing to your Postmaster and POOM 
as that will be your career.

 But if  you want to rise to-
gether with your Coworkers 
under the banner of “An in-
jury to one is an injury to all”; 
If  you see the concerted at-
tack on our members and all 
workers in the state and coun-
try, and say “ENOUGH!!! 
TIME TO FIGHT BACK”; 
then please join in this great 
historical struggle.
 If  you will join us in some 
capacity to bind together 
and represent our members, 
please contact your officers 
and volunteer. IT may take a 
little while for them to figure 
out how to fit you into the 
process but be patient and 

keep volunteering. Like you they are 
trying to build the American Postal 
Workers Union and the larger work-
ing class struggle; and like you they will 
make mistakes but we can overcome 

these problems and keep 
moving FORWARD TO-
GETHER.
 The world around 
you says to see yourself  
under attack but from 
workers in other coun-
tries, minority workers, 
women, immigrants and 

gays. This is the GREAT LIE!!! Yes, 
you and your family are under attack 
but from the Capitalist Class which 
wants to make ever greater profits by 
destroying your livelihood.
 Your salvation lies not in hatred 
and bigotry toward other workers; and 
it lies not in following some politician 
who will be your savior. It lies in build-
ing your union, and united working 
class that will never be divided and 

 “Unions, in order to be strong and successful, 
must be fighting organizations of  workers banded 
together for their mutual benefit.”

continued on page 14

On To The Future 
For Our Great Union
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by Bryon Preminger, 
IPWU Legislative Director
 I attended the Tri State Conference 
in Kansas City last month and at-
tended a session hosted by Judy Beard 
our National Legislative Director. We 
received our packets, which did in-
clude many bills that affect the Postal 
Service, Federal Employees, and Retir-
ees. Unfortunately, during this current 
climate, bills that would benefit us are 
out there but the chance of  passage is 
slim.
 I wrote extensively about the 2017 
budget proposal that would devastate 
Postal Workers in May of last year. Un-
fortunately, that proposal is back and 
ready to destroy our future again. Here 
is an excerpt of that article as it sums up 
the same anti-postal worker agenda that 
they are proposing again: 
 “Our retirement is now under attack. 
President Trump’s proposed budget is 
designed to crush the ability for some 
employees to retire. It also attacks cur-
rent retirees and our younger workers. 
Under the proposal if  you can’t retire 
by January 1, 2018 because you’re not 
eligible it could cost you your ability to 
retire and if  you are a younger worker it 
could cost you well over $100,000 dol-
lars over your life.”

What FERS Employees Can 
Expect With This Proposal

 Your contributions to your retire-
ment will increase one percent for the 
next six years. FERS employees have 
always paid .8% toward their annuity. 
This would increase that to 6.8%. What 
do you get in return for this money that 
you will never see again? NOTHING!
 Your retirement annuity would be 
based on your highest five years of base 
salary instead of the current three years 
resulting in lower annuities for all FERS 
employees. What do you get in return? 
NOTHING!
 Your Social Security Supplement 
would be eliminated. What does that 
mean? Under FERS if you retire prior 
to age 62 with 30 years of Federal Ser-
vice you can elect to receive a supple-
ment equal to what you would earn 
from Social Security. A friend of mine 
told me his supplement is around 
$11,000 a year. What do you get in re-
turn for the loss of so much retirement 
income? NOTHING!

The Total You Can Expect To Lose
 I will use myself as the example in this 
scenario. I am 52 with over 33 ½ years 
of government service. When I turn 56 
and 2 months, I am eligible to retire. In 
this three-and-a-half-year contract, we 
will receive 3.8% in raises plus COLAS. 
However, when computing my high- five 
they will add in two more years of lower 
wages that will reduce my annuity.
 I created the following table on the 
assumption that my last five years will 
include a 1.3% raise and I threw in 285 

It’s Time To Make A Stand

Already Retired, There 
Coming for YOU, Too

CSRS
 Cost of Living Adjustments will be re-
duced by .5 percent a year.

FERS
 Your Cost of Living Adjustments will 
be gone forever.”

It Almost Passed!
 The House passed this disastrous bill, 
but the Senate passed a bill that didn’t 
destroy our jobs. When the House took 
the Senate version under consideration 
it passed by FOUR votes. Yeah. FOUR 
VOTES!!! We were that close to sacri-
ficing everything to pay for the tax cuts 
that benefited the top one percent.

Survive And Advance
 It’s NCAA tournament time and 
survive and advance is the mantra. We 
have done a great job of surviving in 
a climate that is set to destroy us, but 
there is more work to do. We can’t put 
all of our eggs in the midterm election 
basket until that time arrives. Until then 
we must stay vigilant, stay the course, 
and play great defense. Contact your 
representatives and inform them how 
their actions are destroying the middle 
class that built this country.

Visiting Your Representative
 I don’t recommend this, unless you 
are prepared. I visited one of  our rep-
resentatives and saw that one of  our 
members visited them earlier in the 
day. Please call and email but please re-
frain from visiting your representatives 
about Postal issues. I only see our rep-
resentatives when it concerns the Post-
al Service. I don’t want to be labeled 
and cast aside. I only talk about Postal 
Issues that I have hard facts and litera-
ture to hand to our representative that 
backs up the message I am delivering. 
It is so important to stay on point and 
not deviate from the message. I love 
the dedication of  many of  our mem-

dollars for COLA for year one equal-
ing 1,000 dollars raise a year. I know 
COLA fluctuates so I will keep my an-
nual raise at 1,000 dollars a year for the 
sake of explaining how this works and 
how it might affect you.
 Year 1 .................. $55,000
 Year 2 .................. $56.000
 Year 3 .................. $57,000
 Year 4 .................. $58,000
 Year 5 .................. $59,000
 Under a high-three, I can expect my 
annuity to be based on $58,000, which 
is the average for my high-three. Under 
high-five my annuity will be based on 
$57,000. This reduces my retirement 
benefits. 

This Proposal Could Cost Some 
Retirees 1/3 of Their Retirement

 Using rough numbers currently 
my retirement after 38 years would 
be about $33,000 a year including 
the Social Security Supplement. Un-
der this plan, it would drop to under 
$22,000 a year. For people like me 
who started at the Post Office with a 
pacifier in their mouth, I would have 
to work 44 years for the Post Office 
and retire at 62 to recoup all the loss-
es this proposed budget will do. This 
article isn’t intended to be a cry-for-
me article because I wasn’t the only 
baby that started at the Post Office at 
an early age. I know several of  our 
members children started at the Post 
Office at an early age, too, and this 
affects them.

How This Proposal Affects 
Our Younger Members

 If  your retirement contribution is in-
creased and you make 50,000 dollars a 
year after six years you will be paying 
3,400 dollars a year instead of the 400 
dollars you currently pay. That is a $125 
increase per check. Can you afford this? 
Over a 30-year career, he is stealing an 
extra $90,000 dollars out of your pocket 
book. You can forget sending your kids 
to college.

bers but I don’t want an unprepared 
member unintentionally confusing a 
representative. If  you need advice on 
how to approach your representative 
in a face-to -face meeting please con-
tact me at postalswami@gmail.com 
and I will arm you and train you so 
you can be an effective representative 
to get our agenda to that representa-
tive.

But, How Can I Help?
 There are so many things you can do. 
Once again, call and email about issues 
that affect us. You can attend rallies and 
events that help support us. Please be 
generous with your COPA donations. 
These dollars go to Pro-Postal candi-
dates in their bid to help us in Congress. 
Attend your union meetings, where you 
can be informed on what is going on at 
work. Read your union paper, where 
many great activists are educating you 
on the issues of the day. You can also 
become involved with your Central La-
bor Councils which are targeting can-
didates that have your best interests in 
mind.

Western Iowa Labor Federation
President, Ernie Colt

ecolt@ncsrcc.org
712-223-9423

Hawkeye Area Labor Federation
President, Kelly Steinke
kellysteinke@ymail.com

319-396-8461

South Central Iowa Federation 
of Labor

President, Mark Cooper
mark@scifl.org
515-975-5627

Great River Area Labor Federation
President, Brad Greve

Greatriveralf@gmail.com
563-343-7652

The Midterm Election Is Vital
 Right now, the President has a blank 
check to rewrite our lives in favor of the 
richest in America. The Koch brothers 
will be spending millions to support 
their anti-worker agenda. We don’t 
have millions of dollars but we do have 
millions of feet. Let’s not get satisfied 
or complacent with the victories in Ala-
bama or Pennsylvania where we turned 
traditionally Republican seats into 
Democratic ones. We were complacent 
in 2016 and it brought us Trump and a 
Congress bent on returning the middle 
class back to the Middle Ages. 
 If  you are ready to fight and turn 
the tide of oppression brought on by 
the Trump plague, contact the Iowa 
Federation of Labor at 515-262-9571 
or email them at ifl@iowaaflcio.org 
and tell them you want to door knock, 
phone bank, or do anything to bring 
this nightmare to an end.
 In Solidarity.
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 I would like to thank DMI Area Lo-
cal 44 stewards, officers, Retirees de-
partment, Auxiliary department and 
membership for allowing me to be your 
President. Thank you for sending me 
to the National Presidents Conference, 
All Craft Conference, State conven-
tions, Fall Seminar and National con-

ventions. I am very proud of our local 
and I want everyone to know just how 
blessed we are to have a strong local. 
 Our local has always stood up for 
what we have felt is right. We have edu-
cated our members, stewards and we 
have held management accountable for 
over a century. We are one of the oldest 
locals in the country. President of the 
Local 44 Retirees department, Cindy 
Housh, is a great leader and helps not 
just APWU employees, but also has 
helped mail handlers with their blue 
books as well. The retirees are a very 
strong group of educated, experienced 
and loyal members who have endured 
the good as well as bad times that often 
come with a United States Postal Ser-
vice career. Thank you for teaching us 
the meaning of Unity, Solidarity and 

Blessed With A Strong Union
teaching us about our RIGHTS on the 
workroom floor as Union members. 
 Christine Sarcone is President of the 
Local 44 Auxiliary department. She 
is dedicated, loyal and is a very strong 
leader. When she puts her mind to 
something, nothing can stop her. She 
leads a group of individual’s young, 
old, female, male and some are not 
even postal workers. Auxiliary mem-
bership cost fifteen dollars a year. That 
is right: fifteen dollars a year! The aux-
iliary does a lot of charity work. Every 
year they pick families from the fam-
ily enrichment center to put together 
an Angel Tree. Angels are made with 
Christmas presents on them and our 
members pick the Angel off the Christ-
mas tree to buy for children and their 
families. This is a great way for our 

members to give back to people that are 
less fortunate. The Auxiliary provides 
help for homeless vets, women’s shel-
ters and children. The Auxiliary has 
the biggest hearts that just keeps giving 
and giving to help others! Thank you 
AUXILIARY for giving people a help-
ing hand! If you would like to join the 
Auxiliary, please let a steward or officer 
know and we will get you a form.
 

A LETTER TO OUR MEMBERS: 
 Dear member, we would like to first 
and foremost thank you for being a 
member! We want you to know that if  
you know a non-member please talk to 
them about signing up for the Union. 
It is only right that we all pay our fair 
share for the protections and benefits 

continued on page 7

by Brian Brommel, 
Maintenance Craft Director
 I would like to thank the mem-
bership of  DMI APWU Local 44 
for sending me to the Tri-State Con-
ference in Riverside, MO, on March 
8th-11th. There were numerous 
takeaways from the conference that 
I would like to share.
 First, as many of  us are starting 
to learn, there is a major push on 
attendance control. For our part, it 
will become more important than 
ever to watch our attendance, get 
FMLA if  necessary, and challenge 
any discipline issued by manage-
ment. If  you are falling outside the 
attendance guidelines, it is time to 
make changes before discipline oc-
curs. If  you receive discipline, it is 
important to ask for your steward, 
so we can challenge it with a griev-
ance. Management may not get it 
right the first few times, but eventu-
ally, if  you’re still having issues with 
attendance, they will go after you, 

Tri-State Conference Highlighted By Attendance Crackdowns; 
MS-1 Settlement; And Thrift Savings Plan Planning Advice

and may even succeed.
 The second takeaway I would 
like to touch on is the MS-1 settle-
ment. This entails the building 
maintenance staffing, and require-
ments, affecting the BEM staffing. 
The settlement has been reached 
that over the next year, management 
will develop a new MS-1 manual, 
which will need to be approved by 
the union. During this time, there 
will be no excessing, or moving of  
work from BEM’s to FMO’s. At 
the end of  the year, the new MS-1 
will take effect, and staffing levels 
will change to reflect the new MS-1. 
With so much in the air about what 
changes will take effect, it is in your 
best interest to be prepared for the 
worst. If  you have not yet, get on 
the PER for AMT if  available, and 
any other PER’s available for your 
facility. Look at E-Reassign, if  there 
is somewhere else you would like to 
be, take the opportunity to get there 
before any possible excessing takes 

place. We do not know how staff-
ing will be affected yet, if  at all, but 
make no mistake that management 
at the top levels is doing their best 
to reduce staffing across the postal 
service.
 The third take-
away I got affected 
newer employees 
much more than 
I had previously 
thought. It is impor-
tant to look at your 
TSP early in your 
career and ensure 
that your funds are 
being invested cor-
rectly for the stage 
you are at in your 
career. Just upping 
how much you put 
in is not enough. 
There are multiple 
different funds to 
choose from to make 
your money work 

for you. Early in your career, it is bet-
ter to allocate more of  your funds to 
a higher risk, higher reward fund. As 
you progress in your career, it is bet-

continued on page 9
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go into the voting booth in November.
 Speaking of voting, Polk County 
Auditor, Jamie Fitzgerald gave a pre-
sentation on the changes to the voting 
laws that are now in effect. One area 
that he touched on, in-depth, was the 
Voter ID Card vs. the Voter Acknowl-
edgement Card. This led to some con-
fusion in the recent special Polk County 
sales tax election in March of this year. 
What it boils down to is voters without 
an Iowa Driver’s License or Non-Op-
erator ID will be issued voter ID cards, 
which can be used for identification at 
the polls. The voter acknowledgement 
card cannot be used as identification at 
the polls and is provided to voters with 
an Iowa Driver’s License number. Re-
member this new procedure when you 
go to the polls in November.
 Jay Smith with Smith and McEl-
wain Law Firm, the legal counsel for 
both the Iowa Federation of  Labor and 
DMI Local 44, gave a spirited talk on 
the legal fallout of  the gutting of  the 
collective bargaining laws (Chapter 20) 
in 2017. He said he believes the spirit 
and intent by the legislators, who voted 
to end the collective bargaining laws, 
as they had existed for over 40 years, 
was to sew confusion and doubt with 
the ultimate goal of  breaking Iowa’s 
public sector unions. He said, “97 per-
cent of  the Republicans who voted 
for the bill (the bill passed on a party 
line vote) didn’t even know what was 
in the bill!” However, Americans for 
Prosperity sure did. This was a clear 
give back to AFP and a clear betrayal 
to all of  Iowa’s workers. He added it 
was Republicans, doing the bidding for 
AFP, that were complicit in their goal 
to consolidate wealth and power while 

making it more difficult for everyone 
to vote. Think about THAT when you 
go into the voting booth in Novem-
ber. If you’re allowed to.
 Members of the Iowa AFL-CIO Ex-
ecutive Board gave presentations rang-
ing from the weakening of state and, 
then, federal pensions; 2018 Get Out 
The Vote (GOTV) strategies; and using 
social media as a tool to communicate 
our message everyday.
 Betty Brim-Hunter, Political Direc-
tor, was the most direct and forceful in 
her message: “They’re (Republican leg-
islators) rippin’ the shit out of Iowans 
and it’s our responsibility, as union ac-
tivists, to educate and urge our members 
to vote in their best economic interests. 
Losing is just not in the cards. We must 
flip seats in both chambers or at least, 
change Governors, or it’s going to get 
even worse in this state.” I will not 
tell you who to vote for. That’s your 

choice but you just might want to look 
beyond social issues when you go into 
the voting booth in November.
 The conference wrapped up with 
a presentation by Jen Sherer from the 
University of Iowa Labor Center and 
Karen Nichols from Iowans for Public 
Education. Sherer said it’s likely that 
multiple unions represent public sec-
tor employees where you live. Most of  
those unions must now conduct a recer-
tification vote once per year. As a result 
of the legislature gutting collective bar-
gaining for most public sector employ-
ees in 2017, the member’s agency now 
presents a starting point for local nego-
tiations. It was a culture shock for many 
public sector employees last fall when 
they were presented with “contracts” 
that had permissive topics. 
 Basically, the only mandatory topic 
that must be discussed in negotiations 
is wages. All other non-prohibited top-
ics are “permissive,” and can be left in 
contracts or discussed in negotiations, 
as long as both parties agree. Some ex-
amples of  “permissives” include but 
are not limited to: Overtime pay; breaks 
and lunches; “just cause” standards to 
ensure due process in discipline; and 
seniority. In other words, many of  the 
same provisions that many of  us take 
for granted in our APWU-USPS mul-
tiple year contract, must be negotiated 
yearly if  you are an Iowa public sector 
employee. Be thankful we, as postal 
workers, have what we have and defi-
nitely think of the bad that has been 
inflicted upon our Iowa public sector 
labor union brothers and sisters when 
you go to the ballot box in November.
 Sorry for the gloom and doom but 
this is just some of  the bad that came 
out of  the 2017 Iowa General As-
sembly. Many of  these items were not 
even MENTIONED by the same peo-
ple who voted for them, in their 2016 
campaigns. Think about that when you 
go to the polls in November! Like I said, 
what a difference four years make.

IFL Fights Dangerous Legislation

Bryon Preminger, with Mark Fallis from the NALC, meet with their state 
representative.

Kassandra McDermott lobbies her state representative.
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that the Union provides to all mem-
bers. We want you to know that you are 
NOT an AT WILL EMPLOYEE. You 
have rights as a Union member! Come 
to work, be on time, take your 15-min-
ute breaks and take your lunch. Give 
a fair day’s work for a fair day’s pay. 
Educate yourself on your rights on the 
workroom floor. Go to APWUIOWA 
and sign up to read all the rules and 
regulations of your rights. Be educated, 
loyal and professional. Report to the 
Union any crossing craft issue’s (mail 
handlers, rural carriers and city carriers 
doing clerk work). Report supervisors 
performing clerk work. Report mail de-
lays or falsifying of box up scans. Please 
let the Union know about harassment, 
threats, verbal abuse or any abusive su-
pervisors. Volunteer to help the Union. 
 We need help planning and working 
the day of the union picnic, which is 
September 15, 2018 
from 11am to 6pm. 
Be a member of the 
Auxiliary depart-
ment and help chari-
ties. It’s only fifteen 
dollars a year. Give 
to COPAMATIC 
and we will give you 
a Union hat or glass! 
Get involved and help us protect what 
our retirees have fought so long and 
hard for. You can YouTube the 1970 
postal strike and watch how they fought 
for collective bargaining. You have to 
know where you came from to know 
where you are going! Please VOTE in 
all elections and VOTE in Union elec-
tions! 
 Elections really do have consequenc-
es! I am attaching the NO FEAR ACT 
NOTICE, ANTI-DISCRIMINATION 
LAWS, WHISTLE BLOWER PRO-
TECTION, and RETALIATION 
FOR ENGAGING IN PROTECTED 
ACTIVITY AND DISCIPLINARY 
ACTIONS. If you are disciplined you 
have 14 days from the date you receive 
the discipline to file a grievance. Please 
do not wait, contact your steward im-
mediately. We want you to understand 
that working for the Postal Service is 
completely different from working for 
the private sector because you have 
RIGHTS! The Postal Service is nothing 
more than a SERVICE to the American 
public that operates on ZERO Tax Pay-
er dollars. The most beautiful part is the 
Postal Service puts PEOPLE BEFORE 
PROFITS! If you have questions or 
concerns, call Mike Bates at 229-9089. 
 

No FEAR Act Notice
 On May 15, 2002, Congress enacted 
the “Notification and Federal Employ-
ee Antidiscrimination and Retaliation 
Act of 2002,” which is now known as 
the No FEAR Act. One purpose of the 
Act is to “require that Federal agen-
cies be accountable for violations of  
antidiscrimination and whistleblower 

protection laws.” Public Law 107-174, 
Summary. In support of this purpose, 
Congress found that “agencies cannot 
be run effectively if  those agencies prac-
tice or tolerate discrimination.” Public 
Law 107-174, Title I, General Provi-
sions, section 101(1).
 The Act also requires the United 
States Postal Service (Postal Service) to 
provide this notice to Postal Service em-
ployees, former Postal Service employ-
ees and applicants for Postal Service 
employment to inform you of the rights 
and protections available to you under 
the Federal antidiscrimination laws and 
whistleblower protection regulations.

Antidiscrimination Laws
 A Federal agency cannot discrimi-
nate against an employee or applicant 
with respect to the terms, conditions or 
privileges of employment on the basis 
of race, color, religion, sex, national 

origin, age, disability, marital status 
or political affiliation. Discrimination 
against Postal Service employees and 
applicants on these bases is prohibited 
by one or more of the following statutes 
and regulations: 29 U.S.C. 206(d), 631, 
633a, 791, 42 U.S.C. 2000e-16, Em-
ployee and Labor Relations Manual 
(ELM) 665.23, 666.12.
 If  you believe that you have been 
the victim of unlawful discrimination 
on the basis of race, color, religion, 
sex, national origin or disability, you 
must contact the Postal Service Equal 
Employment Opportunity (EEO) of-
fice using the central telephone number 
within 45 calendar days of the alleged 
discriminatory action, or, in the case of  
a personnel action, within 45 calendar 
days of the effective date of the action, 
before you can file a formal complaint 
of discrimination with the Postal Ser-
vice. See, e.g. 29 CFR 1614. The central 
telephone number is:

888-EEO-USPS (888-336-8777)
Deaf and hard of hearing call: 

800-877-8339
 (Federal Relay Service)

 If  you believe that you have been 
the victim of unlawful discrimination 
on the basis of age, you must either 
contact the EEO office as noted above, 
within the time period noted above, or 
give notice of intent to sue to the Equal 
Employment Opportunity Commis-
sion (EEOC) within 180 calendar days 
of the alleged discriminatory action. If  
you are alleging discrimination based 
on marital status or political affiliation, 
you may pursue a discrimination com-
plaint by filing a grievance through the 

Postal Service’s administrative or ne-
gotiated grievance procedures, if  such 
procedures apply and are available. If  
those procedures do not apply or are 
not available, you may file a written 
complaint including as much specific 
information on the alleged violation as 
possible with the:

Vice President Labor Relations
Postal Service

475 L’Enfant Plaza, SW
Washington, DC 20260-4100

Whistleblower Protection
 A Postal Service employee with au-
thority to take, direct others to take, 
recommend or approve any person-
nel action must not use that authority 
to take or fail to take, or threaten to 
take or fail to take, a personnel action 
against an employee or applicant be-
cause of disclosure of information by 
that individual that is reasonably be-

lieved to evidence violations of law, 
rule or regulation; gross mismanage-
ment; gross waste of funds; an abuse of  
authority; or a substantial and specific 
danger to public health or safety, un-
less disclosure of such information is 
specifically prohibited by law or such 
information is specifically required by 
Executive order to be kept secret in the 
interest of national defense or the con-
duct of foreign affairs.
Retaliation against an employee or ap-
plicant for making a whistleblower pro-
tected disclosure is prohibited by ELM 
666.18. If  you believe that you have 
been the victim of whistleblower retali-
ation, you may file a written complaint 
with:

Postal Service Office of Inspector 
General Hotline

1735 N. Lynn Street
Arlington, VA 22209-2005

or via telephone through the toll free 
Office of  Inspector General Hotline 
at 888-USPS-OIG (888-877-7644). 
Deaf  and hard of  hearing may use 

the TTY telephone number 866-OIG-
TEXT (866-644-8398). You may 
also contact the Office of  Inspector 
General Hotline through email at 
hotline@uspsoig.gov.

Retaliation For Engaging 
In Protected Activity

 The Postal Service cannot retali-
ate against an employee or applicant 
because that individual exercises his 
or her rights under any of  the Federal 
antidiscrimination laws or whistle-
blower protection regulations listed 
above. If  you believe that you are the 
victim of  retaliation for engaging in 
protected activity, you must follow, as 
appropriate, the procedures described 
in the Antidiscrimination Laws and 
Whistleblower Protection sections of  
this notice or, if  applicable, the ad-
ministrative or negotiated grievance 
procedures in order to pursue any le-

gal remedy.

Disciplinary 
Actions

 Under the existing 
laws, the Postal Ser-
vice retains the right, 
where appropriate, 
to discipline a Postal 
Service employee for 

conduct that is inconsistent with Feder-
al Antidiscrimination Laws and Whis-
tleblower Protection regulations up to 
and including removal. Nothing in the 
No FEAR Act alters existing laws or 
permits the Postal Service to take un-
founded disciplinary action against a 
Postal Service employee or to violate 
the procedural rights of a Postal Service 
employee who has been accused of dis-
crimination.

Additional Information
 For further information regard-
ing the No FEAR Act refer to Public 
Law 107-174 and the Postal Service 
No FEAR Act Web page http://www.
usps.com/nofearact.

Existing Rights Unchanged 
 Pursuant to section 205 of  the No 
FEAR Act, neither the Act nor this 
notice creates, expands or reduces any 
rights otherwise available to any em-
ployee, former employee or applicant 
under the laws of  the United States.

continued from page 5

Blessed With A Strong Union

 “The Postal Service is nothing more than a SERVICE 
to the American public that operates on ZERO Tax Pay-
er dollars. The most beautiful part is the Postal Service 
puts PEOPLE BEFORE PROFITS!”

The APWU 
Annual Local 
44 PICNIC
is Saturday, 

September 15, 2018
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Point In Time
by Mark Sarcone, Editor
State And Local Delegates Attend

Annual Tri-State Convention 
In Missouri

 I had the privilege of  attending 
my second Tri-State Convention last 
month in Riverside, Missouri. As 
Editor, I had the opportunity to meet 
and discuss current labor and politi-
cal issues with our national officers. 
My take away from this convention 
is that they have a lot on their plate 
and the success of  this union will ride 
on the level of  enthusiasm from the 
grassroots members level and not the 
other way around. Translated – this 
is your union and your involvement 
will ultimately determine the success 
or failure of  its existence. No national 
officer working in an office in Wash-
ington, D.C. can make it happen 
alone. 
 With that said, Clerk Craft Direc-
tor Clint Burelson said that it is not 
enough for the union to be active 
when our rights are attacked. We 
need the support from the broader 
community in order to keep a strong 
Postal Service. “We have strength in 
numbers. Millionaires have the mon-
ey but we have the numbers but we 
can only beat those dollars if  we are 
strong together.”
 The name of  the 2018 Contract Ac-
tion campaign is: Good Service! Good 
Jobs! Good Contract! Speakers covered 
the goals and objectives of  the 2018 
Contract Action Team (CAT): Ensur-
ing job security, including protecting 
no lay-off  provisions and limiting 
sub-contracting; Providing fair pay 
raises that reward postal workers for 
their hard work and contributions; 
Bridging the gaps between the divisive 

“three tier” wage and benefit struc-
ture; Protecting and expanding career 
jobs; Uplifting the Postal Support 
Employee (PSE) workforce; Holding 
abusive managers accountable; and 
expanding and enhancing postal ser-
vices. Charlie Cash, President of  the 
Salt Lake City local, spoke at length 
about the CAT and likens it to that 
of  a political campaign. “We need to 
mobilize our members and get them to 
show management and the public of  
the importance of  a good union, well-
paying jobs and a strong postal ser-
vice.” He said we have both internal 
and external challenges to overcome 
from management pitting employees 
against each other to the conserva-
tive think tank, Heritage Foundation, 
pushing the idea of  privatization to 
the public, 
at-large. A 
small, but ef-
fective way to 
counter these 
challenges is 
by employ-
ees showing 
solidarity by 
wearing their 
union t-shirts, 
buttons and 
wristbands at 
least one day 
per week at 
work. Man-
agement does 
take notice 
when they see 
this solidar-
ity in action. 
Note: if  you 
are in uni-
form, you are 
only allowed 
to wear the “Fired up! Ready to Go!” 
wristbands. Look for local CAT team 
members to disseminate buttons and 
wristbands in the near future. Con-
tract negotiations are scheduled to 
begin June 26.
 Industrial Relations Director, 
Vance Zimmerman, said postal man-
agement does pay attention to when 
employees are having their ‘t-shirt 
days’ so it is a small way to help fight 
for our contractual rights, better pay 
and benefits. He said the national offi-
cers met with national postal manage-
ment and demanded that an incentive 
be included with the latest VERA 
(“early out”) but management refused. 
He said we cannot tell members to 
take or not take the early out but “we 
laid out all of  the reasons not to take 
it so they could make a well-informed 
decision.” Finally, he addressed the 
recent phenomenon of  persons mail-
ing fentanyl and carfentanil thru the 
mail. He said a police officer in Ak-
ron, Ohio working on a drug bust re-
cently “came in contact with a very 

tiny amount of  this, passed out and 
almost died.” It’s a white powder sub-
stance and it needs to be treated seri-
ously just like Anthrax.” He said the 

postal service 
is giving the 
“bomb safety” 
talk given in 
1990 instead 
of  addressing 
the real threat. 
If  members 
are exposed to 
this, follow the 
protocol for 
white powder, 
he said.
 Legis lat ive 
Director Judy 
Beard gave an 
i n f o r m a t ive 
and intriguing 
presentation 
on the present 
state of  where 
the Postal Ser-
vice stands 
in the face of  
the current 

Congress. What struck me were two, 
in my opinion, scary 
bills that have been 
proposed in congress 
that strip union rep-
resentation and a pro-
posed national right 
to work law. Specifi-
cally, the first bill is: 
HR 3257, The PAGE 
Act: What this bill es-
sentially does is strip 
union representation 
and protections from 
new postal and fed-
eral employees, mak-
ing them “at-will” 
employees, subject to 
discipline or termina-
tion at management’s 
discretion. Just like 
the U.S. President: if  
he doesn’t like you, 
you’re fired. 
 The second bill is: 
HR 785, National 
Right-to-Work Act. 

This act would remove the require-
ment for employees to join a union/
pay dues as a condition of  employ-
ment. This would seriously reduce a 
union’s collective bargaining power. 
Personally, I’ve worked in both union 
and non-union environments in both 
the private and public sector and I 
would never want to go back to a non-
union environment!!! You know what 
they say: “United we bargain. Divid-
ed we beg.” I’ve been on the begging 
end and it sucks. I’m guessing I’m not 
alone in that sentiment. 
 On the flip side of  things, APWU 
does support H.R. 756, The Postal 
Reform Act of  2017, which is cur-
rently stuck in the House Energy & 
Commerce and Ways & Means Com-
mittees; H.R. 760, Postal Financial 
Improvement Act of  2017; H.R. 676 
& S. 1804, Medicare for All; and H.R. 
2669 and S. 1231, Vote by Mail Act.
 Regardless of  where you stand on 
the political spectrum (or if  you don’t 
stand at all) I would highly encourage 
all of  you to contact Third District 
Congressman David Young’s office. 
It’s not likely you’ll talk to Congress-

Clint Burelson, Clerk Craft Director

Iowa Delegates

Vance Zimmerman, Industrial Relations Director

Judy Beard, Legislative and Political Di-
rector
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Point In Time

Deb Dickerson and Kristy Brommel sold union tote bags to raise money for 
the DMI Local Auxiliary to the APWU.

man Young but you can tell his aid who answers 
the phone to oppose and support the aforemen-
tioned bills. Here’s his phone numbers: Washing-
ton, D.C.: 1-202-225-5476; Des Moines: 515-282-
1909. You can call these numbers 24/7/365 (and 
I have) and can leave a message if  you call after 
business hours. I almost always get a response, 
usually by email of  their position. Let’s do the 
same for calling Senator Chuck Grassley. His 
Washington, D.C. number is: 1-202-224-3744. 
In Des Moines it’s: 515-288-1145 and for Sena-
tor Joni Ernst, you can reach her in Washington, 
D.C. at: 1-202-224-3254 and in Des Moines: 515-
284-4574. It only takes a few minutes of  your 
time but it might make a big difference in your 
future and the future of  the postal service.
 Day one wrapped up with an extremely infor-
mative session given by a representative from the 
Thrift Savings Plan. She could have gone on for 
days but regardless, the information was invalu-
able! The DMI Local has extended an invitation 

to the national retirees department to have her 
give another presentation sometime in the fall of  
2018. I would highly recommend members attend 
regardless of  whether you are just starting out in 

continued from page 8 your career or already 
retired. 
 Day two was high-
lighted by a 90-minute 
presentation by Carla 
K. Coffman, Senior 
Field Examiner with 
the National Labor Re-
lations Board. She pro-
vided great and useful 
information and tools 
for our local and state 
union stewards to use.
 Finally, the after-
noon session of  day 
two consisted of  break-
out classes for the 
Clerk, Maintenance, 
Motor Vehicle and Sup-
port Services Crafts. I 
attended the Clerk Craft class and as veteran Clerk 
Craft NBA Robert Kessler said: “Armageddon is 

coming.” What he was 
referring to was man-
agement’s aggressive 
attack on employees 
for “failure to maintain 
a regular work sched-
ule.” The postal service 
has rolled out their At-
tendance Control Of-
ficers nationwide with 
the goal of  enforcing 
failure to maintain a 
regular work sched-
ule. National Business 
Agent Dan Skemp said 
that postal management 
will not hit their goal of  
downsizing the work-
force by 15,000 thru the 
recent early out offer so 
they are going to “fire 
their way to 15,000.”
 Several scenarios 
were discussed in the 

Iowa Delegates

spirited, three-hour class and some cases are win-
nable for the union but many are not because 
stewards are defending an employee who does 
not have a winnable case. The union will do all 
they can to win a case for employees but if  the 
employee is not willing to help themselves, there’s 
not much the union can do to defend. Both Kes-
sler and Skemp said, “the main purpose of  the 
session was to assist stewards in tipping the bal-
ance in favor of  the employee, and to help stew-
ards in formulating successful arguments in atten-
dance related discipline.”
 Finally, I must make a push for members to 
voluntarily participate in the APWU’s “Ten to 
Win” program to raise money for political can-
didates — OF ALL STRIPES — who support 
Postal Workers and their Families. The suggested 
amount to give is $10 per pay period but you can 
contribute less or more. COPA is not authorized 
by ANY candidate or candidate’s committee. For 
more information, you can go to: www.apwu.
com/copa and login to your member section and 
follow the links to contribute to COPA. Thank 
you.
 “I may be redundant, but I will not be remiss . . .” 

— APWU National Business Agent Bob Kessler

Robert Kessler, Clerk Craft NBA

ter to move to lower risk, but also lower reward 
funds. Even newer employees will benefit from re-
tirement seminars to learn how best to invest your 
money for a comfortable retirement. It’s never too 

continued from page 5

Tri-State Conference Highlighted By Attendance Crackdowns; 
MS-1 Settlement; And Thrift Savings Plan Planning Advice

early to start planning for you retirement.
 Thank you for the opportunity to attend the 
Tri-State Conference. There were many things 
to learn. Watch your attendance, prepare for the 
worst, and plan for your retirement.

It shall be the objective of the APWU to secure 
through collective bargaining and legislative 
effort a safe and healthy work environment, 

better working conditions and a better standard 
of living for the members of the APWU and their 
families.        – Article 2 of the NAtioNAl coNstitutioN
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 It will take more than pink hats or marches 
to defeat Trumpism in the mid-term elections; it 
will take well organized politics.
 So maybe you’ve gone to a march and even 
knitted a pink pussy hat. You’ve written to your 
senators (unsuccessfully) to oppose cabinet nomi-
nations and you laughed at Melissa McCarthy’s 
impression of  Sean Spicer on Saturday Night 
Live.
 You expressed solidarity with Elizabeth War-
ren’s persistence in reading Caretta Scott King’s 
letter on the Senate floor, but it still feels kind of  
empty.
 Ready to do something tangible that pushes 
back against Trumpism? It’s all about the 2018 
elections. And you’d better start thinking differ-
ently right now. It is no longer enough to make a 
nominal contribution. This time it’s going to re-
quire a real commitment of  time and energy. Get 
ready to hammer some yard signs, stump for local 
candidates and own the topics that swing voters 
care about the most.
 President Donald Trump has about a year a 
half  to show tangible results to “make American 
great again.” A short checklist of  what he needs 

Want To Beat Trumpism In 2018? Get Organized
to do based on his campaign promises might in-
clude: improving the health care system, creat-
ing more jobs, justifying the building of  a border 
wall, improving infrastructure, providing middle-
class tax relief, rolling back the heroin epidemic 
and restoring a culture of  civility and respect to 
American politics.
 So instead of  getting sucked into the daily mo-
rass of  Kellyanne Conway-Nordstrom-Russia-
popular vote loser-pray-forArnold Schwarzeneg-
ger-mess, focus on the issues. Repealing and 
replacing Obamacare didn’t happen on Trump’s 
day one, as previously promised. And as the days 
pass, the timetable gets murkier. And the 20 mil-
lion people who experts say will be affected if  
Trumpcare (whatever that is) becomes Jaw sud-
denly have emerged as very motivated 2018 vot-
ers.
 The president says that he has a cheaper, more 
affordable plan for everyone that also will allow 
people with pre-existing conditions to keep their 
coverage. Given that the Affordable Care Act was 
passed seven years ago, when do we get to see 
this magical new proposal? Anyone want to bet 
that if  there is a Trumpcare by 2018, it will cover 

fewer people, cost more and be Jess effective than 
what’s currently on the books by the time we go 
to the polls again?
 In the end, it’s always going to be about the 
economy, and Wisconsin’s top two trading part-
ners are Canada and Mexico.
 The Trump administration’s wished-for rene-
gotiation of  NAFTA needs to show an improve-
ment in the export economy that will lead to jobs 
for people in Manitowoc and Mequon. The Mex-
ican president canceled his January visit to Wash-
ington and scored political points at home for do-
ing so. Canada’s Prime Minister Justin Trudeau 
has perhaps Jess in common with Trump than 
any other international leader.
 A new NAFTA by 2018 looks bleak. True Rea-
gan conservatives and liberal internationalists 
found common ground around free trade because 
they both believed in Adam Smith’s “Wealth of  
Nations” maxim, “if  a foreign country can supply 
us with a commodity cheaper than we ourselves 
can make it, better buy it of  them with some part 
of  the produce of  our own industry, employed in 
a way in which we have some advantage.” Where 
are the new jobs? Even if  the stock market con-
tinues to roar as the new administration cuts cor-
porate tax rates and tears down post-recession 
regulations, when does that start to help the self-
employed plumber in Sheboygan who voted for 
Barack Obama in 2008 and 2012, but switched to 
vote for Trump this last time around?
 Unless you believe in quick trickle down 
economic miracles, it’s not going to happen be-
fore 2018. And didn’t Trump promise to fix La 
Guardia Airport and all sorts of  bridge-road in-
frastructure, too? So-called fiscal conservatives 
should have anxiety about an exploding national 
debt if  he does so. Is Trump a real conservative 
on fiscal issues? And what about that big, beauti-
ful wall? New estimates show it will cost $21 bil-
lion to build a barrier on the U.S.-Mexico border.
 And now, to even get started on construction, 
we will have to spend our own treasure first. As 
the entire nation, including rural Wisconsin, reels 
from a growing heroin epidemic, 2018 candidates 

continued on page 13

Veterans Corner
Veterans Benefit In Iowa
by Mike Gillespie, Veteran’s Affairs Rep.
 Iowa Lifetime Hunting/Fishing License for 
Resident, Disabled Veterans. Veterans who 
served on active duty in the armed forces of  
the United States and are in receipt of  at least 
a 0% service connected disability can receive 
a lifetime combination hunting/fishing license 
for $7.00. Disability must be service-connect-
ed. Applicants can also qualify based on POW 
status. To qualify due to disability, the law re-
quires that the veteran be entitled to a service 
connected disability rating under the United 
States Code, Title 38, Chapter 11.
 You can apply online at http://www.iowad-
nr.gov/LinkClick.aspx?fileticket=Wtlg9P2-
avs%3d&tabid=1602 or you can print off  the 
form and mail it with proof of  disability or 
take the form along with your proof of  disabil-
ity to one of  the following DNR offices: Spirit 
Lake, Manchester, Lewis or Des Moines For 
more information on this benefit or other vet-
eran benefits go to va.iowa.gov/benefits.

Happy Spring
COME JOIN THE FUN . . .

APWU SPRING RETIREE MEETING
Retiree Members & Their Spouse or Significant Other Only

You must make lunch reservation for you and your guest by May 11th.
If for any reason you need to cancel your reservation, please let us know as
soon as possible since the retiree chapter has to pay for each person that is

registered for lunch, whether or not, you attend.
If you are not a member, sign up today by calling 265-7371 

or sign up the day of the meeting.

TUESDAY, MAY 15th, 10:00 A.M.
@

UNION HALL
1200 E. EUCLID

Speaker:
To Be Determined

Lunch will be served by the DMI-APWU Local 44 Auxiliary.  

Menu:  sandwiches, salads, and desert 
DOOR PRIZES

MAKE YOUR LUNCH RESERVATION BY
May 11th, 2018, CALL Viola @ 265-7371

Dates to Remember:
Reserve Your State Fair Tickets, May 15th – July 27th

DMI-APWU Picnic, Saturday, September 15, 2018

Cindy Housh, Retiree Chapter President
Email:  cindermarie@msn.com



April, 2018 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 11

 “I’m not here to be liked. The sheep are still 
asleep. So I’m here to Wake them up.”

 “To survive, one must be harmless as doves- but 
wise as serpents.” Such was the guidance of  Christ 
to His followers, whom He called His “sheep.”
 The instruction is fitting to all, regardless of  
ideology and job 
description.
 What if  the 
sheep are no lon-
ger sufficiently in-
formed against the 
tyrant, the wolf, 
which is about to eat them? What if  they are un-
able to distinguish between a regular lamb and a 
wolf  dressed up as one of  their own — a “wolf  in 
sheep’s clothing?”
 I think I just described working people’s and 
America’s Achilles Heel. Chronic naivety and gull-
ibility are not harmless disorders. What is called 
“the dumbing-down of  America” 
is no laughing matter.
 Soon after the Revolution, 
America’s first Postmaster Gener-
al, Benjamin Franklin, was asked, 
“Well, doctor, what have we got- a 
monarchy or a republic?” Old Ben 
replied, “A republic . . . if  you can 
keep it.”
 America prevented dictator-
ships throughout its history be-
cause of  the practice of  “checks 
and balances” established by the 
framers. They divided govern-
ment into branches to prevent 
take-over. With that foundation, 
only one other ingredient was nec-
essary to sustain liberty: “An in-
formed citizenry that will main-
tain vigilance to guard against 
the encroachment of tyranny,” as 
Thomas Jefferson ominously ex-
plained.
 The other day I was at a store 
in conversation with some Millen-
nials — the youngest generation. 
The girl confessed to me she didn’t 
even know how to write in cursive; 
she couldn’t even sign her name to 
a check or legal form! I was po-
lite and kept my mouth shut, but 
thought. “My cow! They don’t 
teach cursive but they sure know 
how to curse!”
 Same for Driver’s Ed; it’s an 
obsolete subject. As a result, traf-
fic gets worse and worse. Drivers 
are on their phones 20% of  the 
time — a distraction which causes 
countless wrecks and deaths. So. I 
make an effort to look at drivers to 
see what they’re up to — if  they 
have their eyes on the road.
 The Union Contract is some-
what like the Bible for workers — 
in a sense. If  one knows it, they 
can use it; they can take advantage 
of  it. If  you want to know how to 
resist and fight the Devil, you read 
the Bible. If  you want to know 
your rights and how to fight for 
them, you read the contract.
 A lot of  members carry it 
around religiously but seldom 
open it. Meanwhile, others brag 

about knowing it. But for some reason dust cov-
ers it — like that neglected old family Bible on a 
coffee table. Their contract is stuck in their locker 
somewhere at work — never to be pried opened.

 In this sense — work sheep are similar to church 
sheep. They like to be led and cared for, but sel-
dom does one step forward to lead. Both kinds of  
sheep are threatened by wolves in sheep’s clothing 
— traitors, backstabbers, management’s little spies 
who’d rather kiss-up to bosses rather than be your 
true friend. And sheep want others to be educated 

to defend them -while they’re too lazy to do their 
own homework and their own defending. Baaaaa! 
Good thing there are stewards around, right?
 A workforce that backslides into ignorance is 

a workforce on 
verge of  los-
ing its rights 
— soon to be 
devoured by 
wolves. BTW, 
ignorance is not 

bliss; it’s a blitza losing battle. Take a time capsule 
to the past. Ask survivors of  the Dark Ages what it 
was like to succumb to ignorance.
 There is no escaping more personal and collec-
tive tragedy if  the lambs again fail to tell the differ-
ence between sheep and wolves.

— Arkansas Postal Worker

Silence Of The Lambs
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 This is the official notice to all members of  the Iowa Postal Work-
ers Union for the State Convention that will be held May 4-5, 2018 
Cedar Falls, Iowa.
 This is an election and resolution convention, and you have to be 
a certified delegate to vote. Credentials will be mailed out 60 days 
prior to the convention. Those locals in arrears will be notified. Cre-
dentials shall be returned no later than 14 days prior to the conven-
tion.
 Voting strength shall be the average number of  members on which 

per capita has been paid to the IPWU over the one year period im-
mediately preceding the issue of  the convention call.
 There will be elections for: President, Financial Secretary-Trea-
surer, Recording Secretary/Legislative Director, Editor, one Craft 
Director for each craft, and three trustees.
 There will also be elections for delegates to the national conven-
tion and the strike board.
 The delegates will discuss, debate and vote on resolutions to be 
sent to the national convention. 

Iowa Postal Workers Convention Call
M a y  4  &  5 ,  2 0 1 8

C E D A R  FA L L S ,  I O WA

 Waterloo Local #451 is hosting this year’s 
APWU State Convention, May 4, 5 and 6th. 
The Iowa State Auxiliary will be holding a 
raffle drawing for the all-new UB-2017 10 inch 
Tablet. This is a Union made tablet made by 
Union Built PC. You can check this tablet out at 
www.unionbuiltpc.com.
 Some of  the features include 10.1” IPS Touch 
Screen; Built-in Bluetooth Module; Built-in GPS; 
Dual SIM Card Call Phone; Dual Camera; 1920-
1200 high definition screen; Office; Browser; 
Gallery; Clock; Calculator; Calendar; Gmail; 

Web TV and more. This tablet comes with a one-
year warranty.
 This is the State Auxiliary’s first fundraiser for 
2018. The profits for this drawing will be divided 
equally between our 2016-2018 National Human 
Relations Project (Child Inc) and for our National 
Convention which will be held in Pittsburgh, Pa.
Tickets for the drawing are $5.00 for one or $10.00 
for three. You can contact any of  the following 
State Auxiliary members to purchase your tickets:

Karen Wolver – State President
515-771-7183

Debra Dickerson – State Vice President
515-721-4219

Robin Arnold-Secretary/Treasurer
515-240-5788

 Tickets will go on sale starting March 1 and the 
deadline is May 5. The drawing will be held dur-
ing our State Auxiliary Meeting on Sunday, May 
6. Winners not present during the drawing will be 
notified by phone following the meeting.
 Thanking you in advance for helping support 
your Iowa State Auxiliary.
 In Solidarity. Karen Wolver.

W A T E R L O O
HOSTING APWU STATE CONVENTION

 Three years ago, North Carolina’s Reverend Dr. Wil-
liam Barber spoke at the APWU National Convention 
and received a standing ovation from our delegates with 
the call for labor to join with the fight for civil rights — to 
take on the moral battle for social justice. 
 In January 2018, Bishop Barber tweeted: “Voter 
suppression & the lie of  voter fraud is systemic rac-
ism.
 Attacking & deporting immigrants is white su-
premacy. Gutting the government to give a tax 
break to the wealthiest Americans disproportion-
ately impacts black and brown people. That’s sys-
temic racism.”
 In order to justify disenfranchising people of  
color, youth, and the elderly, President Trump es-
tablished a “Commission on Election Integrity,” to 
find proof  of  his absurd claim that millions of  the 
popular votes against him were fraudulent. After 6 
months of  “investigation” at taxpayer expense, no 
evidence of  voter fraud was unearthed. This Janu-
ary, Trump was forced to disband the discredited 
Commission.
 While this was a victory of  sorts, more than half  
the states had already enacted voter suppression 

strategies prevented as many as 6 million African-
American voters from participating. The fight to 
vote has become a central civil rights issue.
 Our APWU President, Mark Dimondstein, 
summed this up: “We are in an era of  new Jim 
Crow’ laws intended to suppress the voting rights 
of  minorities, the poor, the disenfranchised, the 
working and the elderly.” Without convenient and 
fair access to the ballot box, the right to vote “is 
indeed a right diminished.”
 In 1964, Malcolm X and Fannie Lou Hamer 
told a Harlem audience that those legislators who 
were elected while denying millions of  their con-
stituents the vote were in office illegally. “If  we had 
the ballot in that area, those racists would not be 
in Washington, D. C. There would be some black 
faces, there would be some brown and some yellow 
and some red faces there.” This was such a threat 
to white supremacist rule in the south that a cam-
paign of  terror was unleashed against black voters.
 In Mississippi, Fannie Lou Hamer and other or-
ganizers were jailed, beaten, and murdered for the 
“crime” of  registering black citizens to vote.

Fight For Voting Rights

laws since the Supreme Court gutted the 1965 Vot-
ing Rights Act in 2013, impacting the 2016 Presi-
dential election. At the State of  the Black World 
Conference,
Larry Hamm, Chair of  Newark’s People’s Orga-
nization for Progress, said that voter suppression continued on page 16

In February 2009, USPS issued a Medgar Evans 
and Fannie Lou Hamer stamp as part of a com-
memorative issue honoring 12 civil rights pioneers.
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APW-ABA Scholarship Program
Honoring

Thomas Hartos, Michael Tosches & Eugene Johnson
Application Deadline — May 15, 2018

INCOMPLETE APPLICATIONS WILL BE RETURNED

NAME:_________________________________ ADDRESS:_________________________________________________

CITY:__________________________  STATE:_______  ZIP:__________  PHONE #:  (       )__________________________

I will graduate from ____________________________________________________________ High School, which is located
 
in _____________________________________________________________, in _____________________________.
      (City-State)           (Month-Year)

I will be enrolled for the ___________ term of ____________ at_______________________________________________        
                                          (Year)               (School)

in _____________________________________________. My father, mother or legal guardian is a member in good standing 
                 (City-State) 

in the ABA and the ________________________________________________________________________ Local APWU.  
           (Local Name) 

ABA Members email address is:___________________________________________________ @______________________

__________________________________________________________________________________________________________
(Student – printed name & signature)    

_______________________________________________________________________________________________________
(Parent/Guardian – printed name & signature)

This section to be completed by Local or State President or ABA Nat’l Director)

This will certify that _______________________________________, ___________________________________________
            (APW-ABA members name)                   (SSN or EID # of member)

is a member in good standing of the Accident Benefit Association.

Date:____________Signed:_____________________________________________________________________________
                (ABA Local Rep/President or ABA Natl. Dir’s)

ALL Applications must be sent to: ABA Scholarship Program P.O. Box 120, Rochester, NH 03866-0120

THE BELOW IS FOR ABA USE

Local Name_______________________ Local Number _______  Date received:_______ 100% Local _____Yes   ______No

This application has been reviewed and certified __________________________________________ ABA National 
Director(s)

2018 SCHOLARSHIP 
GUIDELINES

 1). The scholarship announce-
ment, application and guidelines will 
be mailed each year to all Local and 
State Presidents and ABA Board of  
Directors, no later than March of  
each year. The announcement and 
application will also be printed in the 
ABA Quarterly News Digest as well as 
posted on the official ABA website. 
The deadline for returning the schol-
arship application will be set forth by 
the ABA.

 2). All entrants must submit a com-
pleted application which will be veri-
fied by their local or state president 
or by the ABA home office. Properly 
completed applications will be entered 
into a drawing for a one thousand 
dollar ($1,000) scholarship. Entrants 
must be a graduating high school se-
nior who is the son, daughter or legal 
ward of  a member of  the ABA.

 3). The scholarship award is limited 
to a one time amount of  one thousand 
dollars, ($1,000). Two scholarships 
will be awarded per calendar year.

 4). The scholarship drawings will 
be held at the ABA home office no 
later than June of  each year. These 
drawings will be strict “luck of  the 
draw”, meaning the ‘entrants pulled 
are the winners. No preferential treat-
ment will be given to any entrant. All 
applicants will be assigned a random 
number for drawing. The winners will 
be drawn from amongst all applicants 
and notified by certified mail.

 5). Scholarships will be paid di-
rectly to the school that has been des-
ignated on each winners application. 
Each winner will also be required to 
submit an acceptance letter and pho-
tograph accompanied by a biography 
which will appear in an issue of  the 
ABA Quarterly News Digest.

 6). The National Director will 
coordinate the scholarship program 
with the authority to settle any or all 
eligibility requirements or disputes 
that may arise.

2018 Scholarship Guidelines
American Postal Workers Accident Benefit Association

continued from page 10
can ask voters: spend billions on a 
border wall 1,900 miles away from 
Fond du Lac or help our fellow 
citizens and law enforcement of-
ficials struggling to contain rising 
addiction and drug violence closer 
to home? And then there is the gen-
eral undertone of  it all. Think there 
are any Trump supporters out there 

who might now have a twinge of  re-
gret about their decision to “drain 
the swamp?” Maybe billionaire 
Commerce Secretary Wilbur Ross 
will lead the charge to change the 
culture in D.C., but it’s hard to see 
how Trump’s cabinet appointments 
speak to voters in Two Rivers or 
Omro.
 In 2018, it’s no longer going to be 

a choice between Trump and Hill-
ary Clinton. She’s not on the mid-
term ballot. The election in 2018 
will be a referendum on Trump’s 
politics and policies, and on those 
career elected officials who have 
stood by while the new president 
has (take your pick) denigrated the 
federal judiciary, the intelligence 
community, diplomatic relations 

Want To Beat Trumpism In 2018? Get Organized
with allies and respect for honesty 
and transparency in government. 
Outside of  Trump’s diehard sup-
porters, many Republicans and 
Democrats know that America can 
do better than this.
 No, in fact, they know that we 
must do better than this. The 2018 
elections will be the first time to 
prove it.

Iowa Postal Workers Convention Call
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

 If  you’ve never heard of buying back 
your military time, now is the time to 
learn. If  you know what it means, but 
haven’t started the process, then it’s time 
to stop thinking that you’ll get around 
to it. 
 The Postal Service gives the option 
for those who’ve served our country and 
received an honorable discharge to have 
their time served applied towards Postal 
retirement. Allow me to use myself as 
an example. I served on active duty for 
three years, nine months and received 
an honorable discharge. I’ve worked 
for the Postal Service for 26 years, three 
months, but after buying back my mili-
tary time, I now have 30 years of cred-
itable service. I have 30 years of credit 

Veterans, Buy Your Time Back
towards my Postal retirement and pen-
sion income. When I retire at age 56, 
I’ll have 37 years of combined service. 
 The extra years matter toward your 
pension income. I waited more than 20 
years after hiring in to buy my time and 
it cost me about double the price that 
I would have paid had I started paying 
when I was first hired. You cannot buy 
back your military time after you retire. 
It takes time, so you should not wait un-
til you’re ready to retire. 
 I recommend you take the plunge 
and start the process now! There’s no 
interest charged if  your time is bought 
when you’re new to the Postal Service. 
 There is a two-year grace time before 
interest begins accruing. The good news 
is even after waiting 20 years my total 
was only about $3,600. The better news 
is you can use a payment plan that you 
designed to pay it off. You can pay one 
lump sum, or utilize payroll deductions 
for as low as $25 per check. I did $50 
dollars per check. I was finished paying 
in less than three years. You choose the 
payment amount that works for your 
budget. 
 Having bought back my military 
time will result in extra pension in-
come of about $190 dollars per month. 
I’ll make my $3,600 back about a year 
and a half into retirement. It’s all gravy 
from there. 
 I urge every honorably discharged 
veteran to take advantage of this pro-
gram. You’re leaving money on the 
table if  you don’t. A fixed income re-
tirement can always use a boost of  
cash. After all, you’ve earned it! To get 
started call HRSSC Shared Services at 
1-877-477-3273, option 5. 
 For the deaf or hard of hearing, call 
(TTD/TTY) 1-866-260-7507. 
 Have your Employee Identification 
Number ready. Shared Services’ hours 
of operation are Monday through Fri-
day, 7 AM to 8:30 PM eastern time.           

— Source: Weston Peterson, 
The Mountaineer

therefore will never be defeated.
 Some may have been waiting for an 
article about ongoing contract issues 
and I will try to cover ongoing postal 
struggles in my last column next month 
but first we need you to step up as the 
generation before you moves on.
 GET INVOLVED IN BUILDING 
YOUR UNION. OUR UNION IS 
LIKE OUR COMBAT UNIT WITH-
IN THE LARGER WORKERS’ 
STRUGGLE AND WE MUST BE 
STRONG TO CARRY OUR SHARE 
OF THE STRUGGLE. 
 With Great Affection and In Work-
ing Class Solidarity.

On To The Future 
For Our Great Union
continued from page 3
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 I want to talk about the good old USPS. It is the 
only company I know of that the first day on the job is 
the same day management tries to get rid of you. The 
games begin with management wanting the work-
room floor in disarray. Wanting Paul mad at Mike, 
Mike mad at Joe, etc. 
 What’s going on in todays world of the USPS is 
disheartening. By Feb. 3, management was to excess 
16,000 clerks across the country. Yes, I said 16 thou-
sand. Like in Littleton, Colorado, management told 
the APWU that they have never seen an office so over-
staffed. Ten clerks have to go. The hardest part about 
this order was the workroom floor knows for a fact 
Littleton is not overstaffed. Lines out the door and two 
window clerks. Carriers not getting out on the street 
due to them having to wait for the four clerks scan-
ning parcels. Routes not being taken out on a daily 
basis. Box mail sits until the next day. Second notices 
are three weeks behind and most times just being sent 
back without the second notice. No Obvious Value 
Mail (NOVM) sits for weeks. The dock and the work-
room floor is full of this mail. Then, all of a sudden, 
over a weekend, the mail disappears. 
 Management has their little pets that will do the 
dirty work for them. There is one in every office, it 
seems. I’ve seen a clerk just dump that mail without 
going through it. A clerk scans the box when the mail 
hasn’t been touched. And then scans the Hot Case 
without the work being finished. Most of us know that 
there is a lot of First Class mail in the NOVM. 
 Customers are being lied to about box mail being 
scanned when it isn’t. It’s all about cutting clerk hours. 
For management to get their bonus money, they have 
to show that the work is getting done with the little 
amount of clerks that they have. Then on paper it 
looks like stations are overstaffed. 
 In order to be in management now-a-days, you 
have to have a sharp pencil. I’ve talked to good super-
visors trying to do it right. I ask them, “Why haven’t 
you been promoted?” They answer, “Because I have 
no sharp pencil.” Management’s weeding out the ones 
that don’t have one, and replacing them with the ones 
that do. Believe me, they are the sharpest pencils I’ve 
ever seen. 
 Now that management can show the offices are 
overstaffed on paper. Let’s get rid of them. By seniority, 
of course. I’ve seen on TV that the USPS has the most 
employees who are 55 and older. So management’s 
plan is to attack the elderly. That’s right, attack. 
 Let’s repost all the Clerk jobs around the country, 
change days off, move starting times up four hours, 
anything to upset the workroom floor. 
 I heard in California, management’s plan was to 
do this every three months to see how many em-
ployees management can get to retire. That’s what 
it’s all about. I thought there were laws against age 
discrimination, but I guess they don’t apply to the 
USPS. 
 A single parent came to me and said, “Dave, I have 
three small girls I take care of and work full time. If 
they change my starting time or n/s days off, I have to 
rearrange my life. Then three months later I have to 
rearrange my life again.” She was in tears, as you can 
imagine. 
 The Denver Metro went through this last year. 
Management paid out thousands of dollars in out-
of-schedule pay, but management felt they came out 
ahead, due to them getting 20 plus employees to retire. 
Sad but true. We all hate change. I understand that. 

But what I see and hear in the way the USPS is run 
now, it will change more in the next few years – than it 
has in the last 20 years. 
 Sad but true, this works. I’ve had clerks tell me, “I 
am just going to retire.” Clerks with lots of seniority 
say, “I am going to transfer to the carrier side.” All this 

just to get rid of you. This is a mortal sin, if you ask 
me. Turning peoples lives upside down just to make 
a quota. 
 Management claims they do not get bonus money 
anymore. I hear it’s called pay for performance. Wow, I 
can’t figure out the difference. 
 A week before Christmas, employees working 14 
hours a day, 7 days a week; management sends out let-
ters of job abolishments to the clerk. If your job wasn’t 
abolished, you got a letter saying your job is are-write 
and re-post. To top it off, management brought in bur-
ritos for the employees. One clerk said, “I guess man-
agement is celebrating clerks getting our jobs abol-
ished.” Nothing like throwing salt into the wound. 
 Management was going to do this in September, 
then they postponed it. This time till May. They love 
throwing that salt around, don’t they? 
 Believe me when I say the day you were hired is 
the day management finds ways of getting rid of you. 
United we stand!                                                  – CPWU

No Sharp Pencil
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 In a July 2017 filing to the UN, 
Reverend Barber evoked this historic 
movement for voting rights: “Enfran-
chisement is essential to human free-
dom and dignity . . . To deny citizens’ 
right to vote is to deny their full hu-
manity. Too many people have bled 
and died in America’s long fight for 
voting rights. Their blood cries out 
against this evil. Racist voter sup-
pression and district gerrymandering 
undermine the influence of  the poor 
in the political process and allow ex-
tremists to get elected and promote 
policies that exacerbate injustice and 
inequality.”
 Reverend Barber points out that 
Jones defeated Moore in Alabama 
last month despite the voter sup-
pression laws. This was due in part 
to a huge turnout of  black voters. 
Just think what power we can have: 
“Jones won Alabama with James 
Crow, Esquire, in control of  the elec-
tion boards. If  a Senate seat can flip 
under those conditions, then what 
might be possible of  the Voting 
Rights Act were restored by Con-
gress, if  automatic voter registration 
were instituted at the state level, and 
if  we were able to mount a mass voter 

education/mobilization campaign, 
resulting in record voter participation 
across the South?
 What felt like an exception to the 

Fight For Voting Rights
continued from page 12 political rule in 2017 could be the 

new reality in 2018: progressive can-
didates could run and win across the 
South.”

 Today, the fight to vote is a criti-
cal civil rights issue. 53 years after the 
Voting Rights Act, the struggle con-
tinues.

Quislings And Oligarchs

 “It has become a well-worn axiom that we expect politicians to 
lie. Politicians distort the facts to serve one purpose or another, 
often just to get re-elected. But lately, that falsification by some 
politicians has exceeded mere distortion of  fact.”

by Donald L. Foley
National Business 
Agent, retired 
 In my more than thirty years of  
union work, I have always advocated 
that the democratic principles of the 
Union (especial-
ly the APWU) 
worked to ensure 
that we upheld 
what the Union 
was supposed to 
be all about. I have 
argued that, when 
the members have 
enough informa-
tion to make informed decisions, they 
will make the right decisions.
 Outside of union business, these 
last couple years of national politics 
seemed to belie that theory. And recent-
ly developed information about where 
political “information” comes from 
certainly seems to prove that “enough 
information” is not the operative prin-
ciple in ensuring that democratic pro-
cesses work in the best interests of the 
public.
 I plied the craft of arbitration ad-
vocacy for most of my career in the 
union, working in the ages-old process 
of argumentation. This process has 
formed the basis of most dispute reso-
lution systems, including common law, 
judicial systems and labor arbitration. 
It has served humans well for centuries. 
It necessarily involves the providing 

of information that leads to decision 
making. And, in a generally informal 
way, it is employed in our political 
processes to help the public reach de-
cisions about issues and the selection 
of those who will represent us. One of  

its most crucial principles involves the 
very nature of information. That is the 
principle that, in order to legitimize the 
process and in order to reach a correct 
and fair decision, the people involved 
in this process of arguing the pros 
and cons of a dispute must start with 
agreed upon facts. But more than that, 
the facts must be verifiably true or ac-
cepted outright. A mere statement may 
reflect a true fact or it may not. When 
a statement is challenged for its truth, 
evidence that would support the state-
ment should determine the truth of it.
 What we have seen develop in our 
national political processes is an aban-
donment of these fundamental neces-
sities. The result may very well be an 
undermining of argumentation itself  
– an undermining of the very basis of  
justice and democracy, as well.

 It has become a well-worn axiom 
that we expect politicians to lie. Poli-
ticians distort the facts to serve one 
purpose or another, often just to get 
re-elected. But lately, that falsification 
by some politicians has exceeded mere 

distortion of fact. It has become a bla-
tant refusal to accept clearly provable 
or well known fact. And it has become 
a systematic method that attempts to 
delegitimize the very structure of our 
government. It has gone so far as to 
convince a large swath of the public 
that usually well accepted sources of  
fact – offices of the government, sci-
entific consensus and well established 
journalistic sources – cannot be trust-
ed. What is most alarming about this 
development is that those responsible 
refuse to recognize the inherent danger 
they have created and continue to pro-
pound outright lies. The result leads to 
anarchy – if  facts are not facts and no 
one in authority can be trusted, then 
there is no authority.
 But it has also become increasingly 
clear over the years that there is one 

group in society who promotes and 
benefits from the decimation of our 
ability to rationally govern ourselves. 
It is the oligarchs. The huge banks 
and multinational corporations and 
those who own and run them – the 

billionaires who 
own more of the 
world than the 
other 98% of the 
world’s popula-
tion; it is they 
who promote this 
anarchy and ben-
efit greatly from 
its progression. 

Wealth grows from the destruction 
of common society, and it cares not a 
whit about the deprivations of the pub-
lic. As wealth takes greater and greater 
control of the levers of government – 
here and around the world – the work-
ers of the world will only suffer greater 
and greater losses.
 Were I a visionary, perhaps I could 
imagine the point at which the public 
recognizes the problem for what it is. 
But, at this point, I cannot. I cannot see 
that there will be a point at which the 
public has become so disabused of the 
lies, that effective change will be made. 
That is because effective change re-
quires the people who operate the gov-
ernment – the politicians – to accede to 
the will of the public. What will it take 
for the public to throw out the quislings 
in Washington who won’t?


