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APRIL 26: FRIDAY 
Bettendorf:11:30 A.M. 

USW Local 105
880 Devils Glen Road. 

Contact financialsec105@gmail.com

Dubuque: 5:30 P.M. 
Dubuque Labor Temple

1610 Garfield Ave. 
Contact Pete Hird 563-212-1529 

dubuquelabor@gmail.com

APRIL 27: SATURDAY 
Keokuk: 5:30 P.M. 

Keokuk Labor Temple 
301 Blondeau St. 

Contact Penny Logsdon 319-520-8742 
onecentiii@yahoo.com

APRIL 28: SUNDAY -
Clinton: 2 P.M. 

Riverview Recreation Vehicle Park 
511 Riverview Dr. 

Contact - Dave Keefer 309-230-6476 
dkeefer@lu25.org

Sioux City: 4 PM 
UFCW #222 Hall 

Contact Scott Punteney 402-657-1007 
spunteney@wilfaflcio.org

Waterloo: 4 PM 
Labor Temple

1695 Burton Ave. 
Contact Jerry 319-230-3757 

Hageman slinky1.jh@gmail.com.

APRIL 29: MONDAY 
Council Bluffs: 6 P.M. 

Roberts Park, 1000 N 25th, Council Bluffs, 
IA. Contact Scott Punteney, 402-657-1007 

spunteney@wilfaflcio.org

Des Moines: 11:00 A.M. 
Iowa State Capitol

Contact Mark Cooper 515-265-1862 or 
southcentral@scifl.org

CONTRACT NEGOTIATIONS UPDATE:

Management And Union Exchange 
Final Economic Proposals

 On March 7, 2019, the APWU and 
United States Postal Service negotiators 
exchanged their final economic propos-
als as both sides continue their prepara-
tion for interest arbitration.
 The APWU put forward proposals 
that reward postal workers for our hard 
work. The Union’s proposals include:
  Solid annual pay raises,
  Two COLA increases every year,
  Adding top Steps to the lower ca-
reer pay scale,
  Reduction of the non-career work-
force and increasing the career work-
force,
  Automatic PSE conversion to ca-
reer after a set time of service,
  Increased company contributions 
to health insurance premiums,
  Raising the pay of PSEs.
 The union had previously presented 
many proposals, and continues to fight 
for these demands: work hour guaran-
tees for PTFs; guaranteed weekly day 
off for PTFs and PSEs; elimination of  
all subcontracting, including continua-
tion of moratorium of subcontracting 
of any existing MVS/PVS work; mora-
torium on plant closings; addressing 
the hostile work environment, includ-
ing sexual harassment; elimination of  
management performing bargaining 
unit work in Level 18 offices; and no 
mandatory overtime.
 USPS economic proposals are noth-
ing short of draconian and regressive. 
Their proposals include:
  No increase in pay rates – a freeze 
for current employees;

   One lump-sum payment in lieu 
of the usual annual pay raise;
   Lump-sum payments in lieu of  
COLAs.
  Decreasing the career workforce:
   Increasing the percentage of  
non-career employees to 25% in the 
clerk craft;
   Reintroduction of 10% PSEs 
into the maintenance workforce, undo-
ing the all-career maintenance craft;
   Reintroduction of 10% PSEs 
into the MVS Craft.
  Pay and benefits substantially cut 
for all future conversion to career and 
future hires:
   A converted PSE would take a 
pay cut of almost $1.00 per hour and 
work into year three before getting back 
to the PSE rate.
  Current career employees with less 
than six years seniority must work 15 
years to gain “no lay-off” protection.
  Elimination of no lay-off provision 
for all future workers.
 USPS management also had made 
numerous regressive proposals includ-
ing: Universal PSE Clerk with no re-
strictions on working the window, PSEs 
allowed to work in Level 18 offices and 
then replace career jobs; replace career 
PTFs with non-career PSEs; eliminate 
the 50-mile limit on excessing employ-
ees; subcontract custodial work under 
conditions of unforeseen long-term ab-
sences; eliminate penalty pay; eliminate 
all existing Local Memos; eliminate 
any on-the-clock steward union time to 
represent employees.  

 Chief Spokesperson for the APWU, 
Industrial Relations Director Vance 
Zimmerman, told the Postal Service 
negotiators, “This is blatant disrespect 
for postal workers. They provide a valu-
able service to their country. This is not 
even close to respecting the value of the 
service we give. I could go on and on 
but I will just say I find this insulting.”
 President Mark Dimondstein said, 

“There are clearly two sides in this fight 
and the battle lines have been drawn in 
our efforts to obtain a contract that hon-
ors and respects postal workers.  The 
USPS proposals reek of contempt for 
the workforce.  APWU members will 
fight for what we deserve in the inter-
est arbitration process as we continue 
‘Fighting Today for a Better Tomor-
row.’”

April 28 – Workers Memorial Day 
Events Around Iowa

Fight
for the
Living!

MOURN FOR THE DEAD.
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 United We Stand –
Divided We Fall!

As usual . . . leading the field.

812-923-1111

Serving 

Organized 

Labor 

for over 

40 years.

Kim Karol
PRESIDENT

Waterloo
iowaapwuprez@gmail.com

319-415-2298 (leave message)
PO Box 23, Waterloo, IA 50704

Brian Hammar
VICE PRESIDENT

Cedar Rapids
ipwuvp@gmail.com 

319-389-9566 (leave message)
 

Jon Arnold 
FINANCIAL SECRETARY

jaarnold@mchsl.com
200 39th St.

W. Des Moines, IA 50265
1500-2350 
Off Sat/Sun 

Home 515-299-9663 
Work 515-283-7617 
Fax 515-265-6270

 Lance Coles 
EDITOR

lanceapwu@yahoo.com
1106 SE Michael Dr.
 Ankeny, IA 50021 

Home 515-964-8028
Work 515-262-9571
Cell 515-669-8046

Sheryl Stagg 
RECORDING SECRETARY

Bi-State
309-781-0942

Kirk Brown
MOTOR VEHICLE
SERVICE CRAFT

DIRECTOR
Des Moines 

korker3@hotmail.com
 Cell 641-891-0292

Peggy O’Gara-Stone
CLERK CRAFT DIRECTOR

blarney_stones@hotmail.com
PO Box 2142 

Clinton, IA 52733
563-249-9163 

(leave message)

Don O’Hern 
MAINTENANCE

CRAFT DIRECTOR
Sioux City

oherndonald3@gmail.com
712-251-2784 

Jeff Kyle 
SUPPORT SERVICES 

CRAFT DIRECTOR
kylejeff@gmail.com

4144 E. 8th St. 
Des Moines, IA 50313

Off Tue 
Home 515-262-0492 

Cell 515-422-0845 

Cindy Housh 
TRUSTEE 

Des Moines 
cindemarie@msn.com

515-669-9518

Lonnie Matticks
TRUSTEE

Des Moines 
515-240-8124

Theresa Long
TRUSTEE

Cedar Rapids
tlat1010@gmail.com

319-899-3160

Rachel Martin
Rachel.r.martin22@gmail.com

712-251-2784

Skylar Wessely
smwessely@gmail.com

319-883-7331

George Bates
apwu109@gmail.com

563-293-6308
563-293-6308 (leave a 
message if no answer)

 The Labor Press is the most important 
media to keep its members informed.

 As we are aware, management is on a discipline 
streak particularly when it comes to attendance. 
Too often I am seeing that we are actually giving 
them leverage on this one. I want to start out by 
saying this: Just because you’re loyal to your job 
that does not guarantee that management will be 
loyal to you in return. Often I hear explanations 
about how “I don’t have an attendance problem. 
I only called off  5 times in the last two months.” 
Don’t get me wrong, I get it! We’re overworked 
and feel exhausted at times. My advice to you, as 
members, is that if  you are really getting to that 
point and you are feeling that way, submit a 3971 
for a day or two off. Sometimes if  you express this 
with management, you’ll be surprised to find that 

they may just be more willing to listen and help it 
if  at all possible. As the Chief  Steward at my of-
fice, I encourage members to talk with their super-
visor if  they’re having an ongoing issue that could 
have potential effects on their attendance. I sit in 
on too many official discussions where manage-
ment is unaware of  any problems and would have 
tried to work something out had they known. I 
want to remind everyone that you are only one 
person and therefore you can just do one job. Let’s 
be real here, do we really expect management to 
get us more help when they know you can do two 
jobs (maybe even three) at one time? You’re doing 
it to yourself ! We have to remember that if  you do 
the crime, please be prepared to do the time. Your 

union can only save you but so many times, but 
with repeated occurrences, there’s a limit on we 
can do.
 Also, please remember not to bring others down 
with you. It was not a team effort in you being 2 
hours late every day, so let’s not make it a team ef-
fort and shine a light on every employee that’s more 
than 8 units late!
 Your union is here for you, but it would be ap-
preciated if  you could help and do your part as well. 
Know your contract! It’s available to you for the 
low price of  FREE. Google it, ask for a copy, go to 
the apwu.org website, etc. . . . It’s out there and the 
more you know, the better you’ll be! 

— The Communicator

Attendance: Caught Red-Handed
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by Kim Karol, 
IPWU President

???

Brief Observations From D.C.
by Kirk Brown, IPWU 
MVS Craft Director
 I recently had the privilege to 
attend the National President’s 
Conference in Washington D.C. 
I listened to the opinions of  11 
different senators, who are definitely 
not all on our side, at the Hearing 
on the President’s Postal Task Force. 
I also attended classes on Postal 
Reform.

 Some of  things that were addressed 
were that we only have two Postal 
Governors on a board that should 
have at least seven. They discussed 
what the Postal task force had come 
up with and other ideas such as mail 
pricing.
 As of  now, nothing was decided, 
but we were able to be heard on many 
of  these issues and other subjects as 
well.

Postal Privatization Is A Real Threat
by Sheryl Stagg, IPWU 
Recording Secretary
 “A revolution will only be achieved 
when the ordinary people of  the 
world, us, the working class, get up off  
our knees and take back what is right-
fully ours.” James Connolly
 Postal Privatization is a real threat. 
Privatization has been creeping in for 
many years. Contract postal units, 
presort houses, companies making 
their own deliveries like Amazon and 
Walmart.
 Privatization has nothing to do with 
improving service. The bottom line is 
that prices would go up and service 
would suffer. Many good paying union 
jobs would be lost. The current White 
House embraces anti-union thinking. 

The elimination of  the largest orga-
nized workforce in the United States is 
the goal.
 The Postal Service ranks first as 
the most trusted government agency. 
HR993 and SR633 are bills that ex-
press the intention of  keeping the Post-
al Service an independent agency of  
the US Government. The have many 
co-sponsors. Make sure your represen-
tatives have signed on to these bills
 HR993 – Expressing the sense of  
the House of  Representatives that 
Congress should take all appropriate 
measures to ensure that the United 
States Postal Service remains an in-
dependent establishment of  the Fed-
eral Government and is not subject to 
privatization.



Page 4 Iowa Postal Solidarity ●  IOWA POSTAL WORKER April, 2019

 Who is in control of  this behemoth called the USPS?
 We’ll start with the Board of  Governors, then on to the Presi-
dent of  the United States, The U.S. Senate, and finally the Post-
al Regulatory Commission.
 What is the Board of  Governors? The Board of  Governors 
is basically an 11 seat board much like a private company would 
have except it’s for the postal system. There are 11 members of  
the board, nine which are appointed by the current President of  the 
United States. That doesn’t mean that they automatically get to go 
to the board they have to be first get confirmed by the Senate, spe-
cifically the Senate Homeland Security and Governmental Affairs 
Committee.
 These nine members choose the next Postmaster General. Then 
the ten members choose the next deputy Postmaster General. 
This bit of  information that I’m going to share with you is 
crucial!!! Did you know the last time the board had been fully 
staffed was 2010?
 Currently we only have two; we have the Postmaster General 
and the Deputy Postmaster General. In order to make these 
meetings with board members valid you need to have quorum. 
Quorum would be at least six members. Our current president 
has only nominated 3 since October 2017. As of  right now the post 
office is being run by an emergency committee. The name of  that com-
mittee is called the Temporary Emergency Committee (TEC), which 
includes the Postmaster General and the deputy Postmaster General. 
This committee will be in place until the board has full quorum again.
 Let’s move on to the United States Senate Homeland Security and 

Who Is The Captain Of The Ship?
Governmental Affairs Committee. This is the Senate committee 

within the Senate that appoints these board members. The 14 
member committee is made up of  seven Republicans and seven 
Democrats. The last time there was a hearing for board member 

was April 18th 2018. These 14 Senators could not work together 
to get any of  those three appointees through the Senate.

 The Postal Regulatory Commission (PRC) set the rates for dif-
ferent classes of  mail. To make a long story short the USPS cannot 
put forward any sales promotions to the PRC without full Quorum 
in the board of  governors which cannot be handled by the TEC. Well 
brothers and sisters do you feel more confident in the powers-that-

be to take care and steer the post office in the right way? Can you 
sleep well at night knowing that there is a Captain at the helm for 
the Post Office?
 Let’s be realistic, they couldn’t have made it more confusing. 

This is a bona fide quagmire. No, not the guy on that cartoon 
rather a real quagmire, but a gauntlet of  confusion, a spec-

tacle of  irresponsibility. Who’s really wearing the big adult 
pants? Who’s going to step up and steer the ship right.

 The President and these Senators I mentioned work for us. We 
pay their salaries. They were elected to be accountable and do their 

damn job!
 Let your current Senator and congressman know that you’re not hap-
py with how the USPS has been treated. You know who’s going to steer 
the ship right “We Are!” The power is in your hands to be informed 
and let the Senators and Congress know that you are informed. 

— Alamo Area Local Dispatch

Bullying On The Floor
Do You Let Your Coworkers

 Intimidate You? Why? 
Do you let your coworkers intim-

idate you? Why? Last month I wrote 
about supervisors who bully, except 
that I used a $100 word: intimida-
tion. 

NO, you can’t file a grievance 
against another employee, member 
or non-member, or any other craft. 
Your Union is not in the business 
of  helping management fire people. 
Grievances can only be filed against 
management, for failure to main-
tain a safe working environment. 
It is not your job to take care of  a 
problem with another employee. It 
is their job to take care of  it. You 
need to leave it alone. 

So, what do we do when we have 
a coworker who is rude, who ap-
parently doesn’t care how they treat 
other people? The answer is another 
question: what did you do when you 
were in kindergarten? Or in high 
school? Or at home with an irritat-
ing sibling? 

Well, I can only tell you what I 
would do, and hope that it will some-
how help you to find your own way. 
What did I do? I stood up to them. 
I didn’t run away. I didn’t curse and 
swear. I didn’t throw a punch. I didn’t 
beg. I didn’t tell my big brother. Oh 
wait. I didn’t have a big brother. 

If  someone wanted to start a fight, 
I might say something like, “If  you 
feel froggy, jump.” Or, “Why don’t 
you mind your own business?” Or, 
“Who died and left you in charge?” 
I once had a coworker on the bar-

code sorter throw a big fit because 
he didn’t like the way I tied out the 
machine (this was before the DBCS 
was born). 

But, my coworker wasn’t my 
boss. He had no business giving 
me orders, especially since I had 
four years of  experience to his four 
months. We never became friends, 
of  course, and we rarely worked 
together after that. But that was his 
choice, not mine. I can get along 
with anybody -until they start giv-
ing me orders. 

All of  my early years, before the 
military, I was always the skinny 
kid, meaning there was always some 
bigger kid around who wanted to 
pick a fight with me. But I only ever 
got into one fight in school, because 
bullies are always cowards, and they 
always look for weak spots in oth-
ers. Usually they’re pretty good at 
it. But if  you stand up to them, they 
will almost always walk away. They 
will talk a lot of  trash while they 
walk away, to try to get you to throw 
the first punch. 

Don’t do it. Don’t take the bait. 
Don’t let some coworker (who 
needs to get a life) get in your busi-
ness. Don’t let some supervisor with 
a god complex ruin your day. They 
are not worth it. 

I am not recommending any form 
of  violence, and absolutely never at 
work. It won’t work. You will be 
doing the bully’s work for them. 
The Bible says “a soft answer turns 
away wrath.” That is the best way to 
handle a problem with another per-

son. Be calm. Be reasonable. Speak 
quietly. Be tactful. Be respectful. Be 
better than the one giving you the 
problem. 

Don’t let a problem with a super-
visor or coworker mess up your ca-
reer and cause you to make a terrible 
mistake. Your Union is here for you, 

but we can’t work miracles. Protect 
yourself. Be smart. Be safe. Don’t be 
your own worst enemy. 

This article first appeared in the 
July 2017 issue of  The Spectrum, the 
newsletter of  the Oklahoma City 
Area Local.   — Edited for clarity and

 space The Communicator 



Scribbles from the VP . . .
Stop The Sale Of The US Mail

by by Michael Gilispie 
Vice President
 Is the US Postal Service in danger 
of  being privatized?
 Are there people and organizations 
that want us to be privatized? Who are 
they? And is there a plan to sell the 
Postal Service? The APWU believes 
there is and it has already started.
 I went to Washington DC, the week 
of  February 25th to March 1st, along 
with approximately 15 of  our fellow 
APWU brothers and sisters to take a 
Train the Trainer program on the AP-

WU’s campaign to “Stop the Sale of  
the US Mail.” Those of  us that were 
trained will give the training to other 
APWU members and also other la-
bor organizations. We will also talk 
to our elected representatives to tell 
them not to allow the Postal Service 
to privatize. 
 We learned about the Office of  
Management and Budget’s report in 
June of  2018 that basically said to 
privatize the USPS. Then the Presi-
dents Task Force on the Postal Ser-
vice stated the following: 

 “The Task Force recommends that 
the Federal Service Labor-Manage-
ment Relations Act be amended to 
apply to the USPS and its employ-
ees, and remove USPS compensation 
from collective bargaining. Doing so 
would enable the USPS to address the 
costs and complications with its cur-
rent labor system, and allow for better 
workforce planning and cost control. 
In the meantime, the USPS should 
take immediate action where current 
statutory authority exists, including, 
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 The United States Postal Service 
talks about employee engagement, 
employee safety, and the importance 
of  providing dignity and respect in the 
workplace, as well as good service to 
our customers. 
 The agency portrays this facade 
as its mission. However, their actions 
speak louder than words. We believe 
that management, at the highest level 
of  the Postal Service, is sabotaging the 
operations entrusted to it, and pur-
posely driving the customers and busi-
ness away. They are deliberately trying 
to sink the Postal Service and drive it 
into privatization. Management is the 
wolf  in sheep’s clothing! 
 Management devalues its number 
one asset: its employees. Management 
continues to berate and belittle em-
ployees which, in turn, lead to a toxic 
workplace. This has driven morale to 
an all-time low. Management is re-
sponsible for staffing, yet our employ-
ees are forced to work through their 
breaks and lunches. When confronted 
by the Union all they can say is “well 
if  your people would come to work!” 
Our reply to this is maybe if  you valued 
your employees and treated them with 
respect, they would come to work. 
 In my 25 years of  working for the 
Postal Service, I’ve rarely heard of  
employees resigning, but that has 
changed. This year, a transfer wrote 
me a letter that she was transferring be-
cause of  the toxic work environment. 
Another employee resigned and wrote 
on her resignation form “toxic work 
environment” and most recently, a 
personal friend of  mine who happens 
to be a model employee, suddenly re-

signed. Even management admitted to 
being shocked at his resignation. The 
steward reminded management that 
they took his bid for no reason and 
made him an unassigned regular and 
asked what was expected when they 
treat employees like crap! 
 This trend has to be 
stopped! Our mem-
bers in the DMI 
Area Local 44 take 
pride in our work. 
We love our cus-
tomers and will not 
stand by and let the 
service implode! 
We are united and 
strong! We have 
reached out to man-
agement to improve 
the workplace. We have 
filed several grievances 
to paper trail the abuse of  power and 
the abuse of  our members by manage-
ment. We have reached out to our Na-
tional officers to make them aware of  
the environment that our members are 
experiencing. It is an honor to work for 
the United States Postal Service, and 
it is a great job and it has treated our 
families well. We just need to work to-
gether and hold management account-

A Wolf in Sheep’s Clothing
able like we are held accountable every 
day. 
 All employees want is the tools and 
means to do the job to the best of  their 
ability. We want to be left alone to do 
our jobs and we want the time off  work 
that we request and understand that, at 

times, that might not be possible. We 
encourage management to lead in a 
professional and ethical manner and 
expect them to lead by example. We 
encourage upper management to hold 
supervisors accountable! Be good to 
your employees, and they will be good 
to you! We can do better and will do 
better!
 The Office of  Inspector General is 

investigating the high percentage of  
new employees who leave the Postal 
Service. There are several reasons why 
they leave the Postal Service. The way 
the PSEs are treated as second-hand 
citizens is just wrong. PSEs get very 
little benefits, and they are often on 

call or work day-to-day 
schedules. The lack of  

advance scheduling 
leads to problems 
with daycare, doctors’ 
appointments and 
special events that 
come up in life. PSEs 
are devalued even 
more than the full-
time regulars. The 
solution to the prob-

lem is to hire them as 
a PTF. Give them ben-

efits and let them put 
money away for retirement. 

 To management, invest in your 
number one asset: your employees. 
Treat your employees with dignity and 
respect. Value your customers and em-
ployees. Give your employees the tools 
and means to do their job. Be profes-
sional and polite. Be a decent human 
being. Your actions speak louder than 
your words!

continued on page 6
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continued from page 5
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DMI-APWU 
EXECUTIVE BOARD

PRESIDENT
Michael J Bates 

mjbates2016@gmail.com 
PH. 515-229-9089

VICE-PRESIDENT 
Sharon Colbert 

cwnicegirl@yahoo.com 
PH. 515-865-0372

TREASURER
Jon Arnold 

jaarnold@mchsi.com 
PH. 515-229-9663

EDITOR
Mark Sarcone 

sarconeapwu@gmail.com 
PH. 515-265-7371 (union hall)

SGT. OF ARMS
Robin Arnold 

arnoldre@mchsi.com 
PH. 515-240-5788

CRAFT DIRECTORS
Mike Gillespie - Clerk 

gillespiemd@yahoo.com 
PH. 515-283-7743

Brian Brommel - Maintenance 
bdbrommel@gmail.com 

PH. 515-975-7323

Lonnie Matticks - MVS 
unionpops@yahoo.com 

PH 515-240-8124

Lee Gray - Support Services 
leeapwulocal44ssc@gmail.com 

PH 641-975-6718

TRUSTEES
Dave Bostwick 

davidbostapwu@yahoo.com 
PH 515-283-7536

Dan Ramirez 
ramirezapwu@yahoo.com 

PH 515-554-6370

Bryon Preminger 
postalramman@yahoo.com 

PH 515-808-0804

DMI Area Local Meeting Schedule
Meetings held at 1200 E. Euclid Ave.

April 6th  10:00 AM
April 17th  7:00 PM
May 15th   7:00 PM
June 1st  10:00 AM
July 17th   7:00 PM 
August 3rd  10:00 AM

September 18th  7:00 PM
October 5th  10:00 AM
October 16th 7:00 PM
November 2nd  10:00 AM
November 20th   7:00 PM
December 7th  10:00 AM

Keep up-to-date with what’s going on in your union, 
attend your monthly union meetings!

DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU
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Stop The Sale Of The US Mail
but not limited to, aligning collec-
tive bargaining agreements with these 
principles. USPS employees should 
not be afforded protections and 
rights not en-
joyed by other 
federal employ-
ees.”
 In other words, 
gut the Union and 
go back to collec-
tive begging like 
there was before 
1970 when Postal 
employees went 
on strike and we 
earned the right to 
negotiate a contract. 
So, the OMB and the 
Presidents task force 
says basically that 
we need to be priva-
tized. And there are 
far right-wing groups 
like the Heritage Foun-
dation that believe 
we should be sold off  
and privatized. Why? 
For big business profit. 
They would skim off  the 
profitable parts to make 
money. Delivery in a ma-
jor city may be profitable 
but what about a rural 
area? No way. It wouldn’t 
be profitable to deliver mail 
to a farmhouse miles from the town. 
 The Postal Service can do it since 
we balance the profitable with the 
not profitable and we basically break 
even. How many companies would it 
take nationwide to take over deliver-
ing mail to the US? And if  it ceased 
to be profitable would they just go 
bankrupt and stop delivering? Rural 
deliveries are just one problem. City 

dwellers could be affected if  the areas 
aren’t profitable. Even though there 
are numerous problems with the at-
tempt to privatize 

the Postal 
Service it wouldn’t stop our en-

emies from trying.
 Don’t just think that since we have 
a Democratic majority in the US 
House that it can’t happen. Some of  
our allies in the past had made com-
ments that we could privatize and just 
recently I talked to a Democrat in the 
US House of  Representatives about 
privatization and they said that there 
could be parts of  the USPS we could 

privatize. What parts do you ask? The 
processing of  mail in the plants for 

one. The maintenance of  the 
machines and our trucks 
and vehicles. Janitorial ser-
vices and truck drivers. 
 The public doesn’t see 
us so no one would care 
if  we were sold off  and 
privatized. In this sce-
nario, the Letter Carriers 
would continue to de-
liver mail since they are 
the “face” of  the Postal 
Service but all of  us be-
hind the scenes could 
be gone. And the Car-
riers contract could be 
gutted and they would 
lose the right to bar-
gain over their wages. 
What can you do to 
help stop the priva-
tization? Attend one 
of  the classes on the 
“Stop the Sale of  
the US Mail.”
 You can also get 
information on the 
Union website at 
APWU.org. Look 
for the Fighting 
Privatization tab 
or look under cam-

paigns. The information will 
give you facts so you can talk to the 
public and your elected representa-
tives about how privatization would 
be detrimental.
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Point In Time
by Mark Sarcone, 
Editor/Legislative Director
 “It’s not serious.” “You’re just 
crying wolf  again.” “Why are you 
always trying to scare us with threats 
of  postal privatization?” “They’re 
never going to privatize the post of-
fice.” Just relax. “I’m so close to re-
tirement that I don’t even care what 
they do as long as I get mine.” 
 Those are just a few of  the refrains 
postal workers, especially the long-
timers, mumble to themselves when 
they read another of  these postal 
privatization “scare” articles. OK. I 
get it. It hasn’t happened yet but it’s 
happened in drips and drops over 
the years from private pre-sort mail 
houses to FedEx and UPS hauling 
our mail. And, if  the privateers get 
their way, it will be everything we 

know today will be handed over to 
the lowest bidder. Right now, those 
privateers, led by the Heritage Foun-
dation, have never been in a better 
position to wield their influence on 
the White House and Congress.

 APWU sums up privatization as 
follows: “Privatization means the 
end of  our publicly owned and op-
erated United States Postal Service, 
to be replaced in part or in whole by 
private corporate interests. It means 
the elimination of  our jobs with all 
of  our negotiated benefits. Further, 
it jeopardizes the future of  our hard-
earned retirement and healthcare 
benefits. Finally, it would mean the 
end of  Universal Service. 
 Privatization of  the USPS is 
FRONT and CENTER in the wake 
of  the Presidents task force report 

released in December 2018. We’re 
as close to DEFCON 1 as I’ve seen 

in my near-25 year post-
al career. 
 Despite the gloom and 
doom, there is hope on 
the horizon. I recently 
had the honor and privi-
lege to go to Washing-
ton, DC to lobby most 
of  Iowa’s Representa-
tives and both Senators 
with a group of  offi-
cers from Local 44 and 
from the Iowa Postal 
Workers Union. What 
I came away with was 

that, unanimously — but for differ-
ent motivating factors, nobody from 
the Iowa delegation wants to see the 
postal service privatized. “No priva-
tization. No privatization! I get tired 
of  people thinking that this is the 

only way we can do any of  this stuff. 
It’s nonsense. Complete nonsense,” 
said Second District Congressman 
Dave Loebsack. It will hurt service, 
especially in rural areas,” he added.
 Loebsack has signed on to House 
Resolutions 23 (keep door delivery); 
33 (no privatization); 54 (keep 6-day 
mail delivery); 60 (restore service 
standards to 7/1/2012).
 He added that he would sign on 
to any future resolutions that would 
add Postal Banking and Nationwide 
Vote by Mail if  those are introduced.  
 One of  the neat things about our 

visits to Capitol Hill was meeting 
with two of  Iowa’s newest Con-
gresswomen: Cindy Axne, who 
represents Local 44 in the Third 
District and Abby Finkenauer, who 
represents Iowa’s First District. 
Axne gave a presentation at the Lo-
cal 44 general mem-
bership meeting the 
weekend prior to 
the 2018 midterm 
elections. Like Loe-
bsack, Axne and 
Finkenauer both 
said they are solidly 
in our corner. 
 “I will see what 
kind of  support we 
can get for postal 
banking on the 
House Financial Services Commit-
tee, for which she is a member, said 
Axne. Like Loebsack, she is a co-
sponsor of  the aforementioned reso-
lutions with the exception of  HR 60 
but would be in favor of  “strength-
ening services, not downgrading 
them.”
 After a little break, we met at 
Finkenauer’s office in the same 
building. She wasn’t able to meet 
with us for most of  the appointed 
time, as she had pressing business 
on the hill, but we had an excellent 
Q & A session with her aide, Fran 

Swanson, that lasted nearly 30 min-
utes! We informed her of  many of  
the barriers the postal service faces 
in being able to provide additional 
services, in addition to the services 
we currently provide. She noted 
that Finkenauer did vote for HR 1, 
which included a provision for auto-
matic voter registration. “HR 1 said 
that if  you are eligible to vote, you 
are eligible to vote by mail.” She 
added that HR 1 will have a tough 
future in the Senate but thinks that 
a specific Vote by Mail Act would 
have bipartisan support and the sup-
port of  Finkenauer. 
 Local 44 President, Mike Bates, 
was able to educate her on how 
postal banking would enhance the 
viability of  the postal service and 
provide badly needed, basic bank-
ing services in areas with no bank-
ing services available. Like Axne, 
Finkenauer is a co-sponsor on all the 
aforementioned bills we support, ex-
cept HR 60 (2012 service standards) 

but will look to add her name to this 
bill soon. 
 Our meeting with Senator Chuck 
Grassley consisted of  a five-minute 
conference call (as he was waiting 
to give a speech on the Senate floor) 
in a small, warm room in the Hart 
Senate Office Building and he was 
adamant that “postal privatization 
has been voted on before and I voted 
no then and I’ll vote no if  it comes 
up again.” We asked him to sign on 
as a co-sponsor to Senate Resolu-
tion 99, which, to paraphrase, keeps 
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continued from page 7
the postal service as an independent 
establishment of  the Federal Gov-
ernment and is not subject to priva-
tization. We informed him of  the 
previously-mentioned bills on the 
House side and ask that he would 
support any future, companion bills 
in the Senate. We also stressed the 
importance of  enhancing postal ser-
vices, like postal banking, and urged 
Grassley to support such services. 
 Our day ended at the offices of  
Senator Joni Ernst. We asked her to 
sign on to Senate Resolution 99, post-
al privatization. She asked for more 
information on what that bill entails. 
In principle, she said she was against 
privatization of  the postal service. 
We also discussed voting by mail and 
asked her to co-sponsor Senate S. 26. 
 We informed her of  postal legis-
lation on the House side and asked 
her to co-sponsor any similar legisla-
tion introduced in the Senate. “I’ll be 
honest. I don’t know if  any of  those 
are going to rise up to the top in this 
Congress. I think there are a lot of  
pressing issues out there that we will 
be addressing and I don’t know of  
any of  those big issues, like postal 

Point In Time

privatization, will come up in this 
Congress.” We stressed to her that 
privatization would hurt her home-
town of  Red Oak as a private mail 
and parcel delivery company may 
only offer limited services, for higher 
fees. With regard to postal banking, 
we will get ‘huge pushback’ from the 
banks and credit unions if  you in-
fringe upon the services they already 
provide.”
 Concurrently, while we had pre-
viously scheduled meetings with 
our Members of  Congress, a Sen-
ate hearing on the President’s Postal 
Task Force was taking place.

 You can watch the hearing and 
read statements from the chairman, 
ranking member and, witnesses 
at this link: https://www.hsgac.
senate.gov/hearings/a-path-to-
sustainability-recommendations-
from-the-presidents-task-force-on-
the-united-states-postal-service We 
were fortunate to have a large cadre 
of  delegates in our group, that some 
were able to attend this hearing. 
Look for their take on this in this and 
possible future issues of  Solidarity. 
‘Til next time. In Solidarity. 
 “Pray for the dead. Fight Like Hell 
for the Living.”               —Mary Harris 
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Come join the fun . . .
APWU SPRING RETIREE MEETING

Retiree Members & Their Spouse or Significant Other Only
 You must make lunch reservation for you and your guest by May 17th.  If 
for any reason you need to cancel your reservation, please let us know as 
soon as possible since the retiree chapter has to pay for each person that is 
registered for lunch, whether or not, you attend.
 If you are not a member, sign up today by calling 265-7371 or sign up the 
day of the meeting.

TUESDAY, MAY 21st, 10:00 A.M.
UNION HALL

1200 E. EUCLID
Speaker: To Be Determined

Lunch will be served by the DMI-APWU Local 44 Auxiliary.  
Menu: “Italian” pasta, homemade rolls, etc., and pies for dessert

DOOR PRIZES

MAKE YOUR LUNCH RESERVATION BY
May 17th, 2019, CALL Viola @ 265-7371

DATES TO REMEMBER:
Reserve Your State Fair Tickets, May 15th – July 27th

DMI-APWU Picnic, Saturday, September 7, 2019

Cindy Housh, Retiree Chapter President
Email:  cindermarie@msn.com

 We have employees that 
choose not to pay dues. They give 
weak excuses as to why they are 
not paying dues. You do not have 
to participate in the business of  
the local, but by paying your dues 
you help us to fight for the rights, 
protection and benefits that we 
are all receiving. These non dues 
payers are relying on the welfare 
of  others to protect their wages, 
benefits, and conditions of  em-
ployment. These selfish individu-
als are hurting themselves and 
the remainder of  us who pay our 
dues.
 Dues are used to bargain con-
tracts, to arbitrate grievances, 
to administer the affairs of  the 
local, and to train officers and 
stewards. Dues are not used for 
contributions to political candi-
dates. Encourage those who are 
not signed to join.
 We need everyone’s help to fight to maintain our 
benefits. Educate them on what their wages and ben-
efits will become if  they do not stand up to Corpo-
rate Greed.

 We see what the company has done to those 
without representation. Ask these individuals if  
they would volunteer to take a pay cut, to take the 
next surplus package, to give their pension back to 

the company. Remind them that 
without their strength we ALL 
lose. Below is a written passage 
that will put things in perspec-
tive:
 Have you ever driven down the 
road and run upon a hitchhiker? 
Most of  the time, their thumb is 
giving a clear message: We have 
hitchhikers in our Union too. In 
one way or another they’re say-
ing: “If  you supply the protec-
tion of  a contract, negotiate that 
contract, protect me at work, get 
me fair and decent wages, health 
benefits and hours of  work, I’ll 
ride. But you’re crazy if  you 
think I’m going to get involved 
and help you make this a better 
place to work. And by the way, 
if  anything happens that irritates 
me, you’ll hear from me.”
 Think about it – are you just 

thumbing a free ride?
Or can you do a little more to help us all?

— Author Unknown, the Communication 
Workers of  America – CWA 3682

— Union Hitchhikers —
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 I remember the day my letter arrived in 
the mail. It was just a thin piece of  paper 
in an official USPS envelope. My heart 
raced as I opened it to see if  I made it. Yes! 
I got in! As I look back, it was probably 
one of  the best days of  my life. This was 
more than just a J.O.B. (I was Just Over 
Broke) - it was a career.
 I joined the union during my orienta-
tion on the advice of  a family member. I 
was told the union fights for wages, health 
insurance, safe working conditions and 
good pay.
 There are union stewards who volun-
teer to uphold the contract and fight on 
your behalf. Did you ever think about 
that? Your local steward is volunteering. 
They don’t have to be a steward. They do 
it because they believe in the union.
 Sometimes I hear people complain that their 
union steward didn’t help them or there was some 
reason their grievance didn’t work out. They place 
the blame on the union steward and not manage-
ment or their own actions. Not every grievance 
can be won in your favor. If  a supervisor does the 
paperwork right and you continually do wrong, 

Which Side Are You On? We Are On The Same Side!

there’s only so much they can do.
 While the local union fights their hardest to 
uphold the contract, it’s the national union who 
fights for major settlements and contracts. The na-
tional union is in the middle of  contract negotia-
tions right now. The APWU is fighting for a good 
contract while the USPS wants to give you as little 

as possible. Actually, the USPS as usual, 
wants to cut your rights and benefits.
 When you pay your union dues, 
only a small portion goes to your local 
and state union. That covers officer pay, 
training, travel, and other local union ex-
penses. The majority of  your dues goes to 
the national level. They are the ones fight-
ing for your wages and benefits.
 I have seen people get mad at their 
steward and get out of  the union. I have 
also seen people say they don’t need the 
union because they don’t get in trouble. 
They obviously don’t have a full under-
standing of  what the union does. The 
union fights against the politicians in 
Washington that want to take our benefits 
away. They picket and rally against com-
panies who try to take our jobs away. They 

are negotiating OUR wages right now.
 Could you imagine what your life would be like 
if  tomorrow the union just ended? What would 
happen if  the they just closed up shop? It would 
be just you and management. They could fire you 
and hire their brother. They could just toss out 
the contract and you would be an at-will worker. 
They wouldn’t have to pay you extra for working 
on a holiday or give you any type of  leave. Who 
else do you know that gets paid leave for 10 Holi-
days? Management could slash your wage, make 
you work harder, give you no benefits, change your 
hours at will and if  you have a complaint then you 
can hit the door. They don’t need you.
 Lucky for us we have a union. A strong union! 
One that fights for a decent contract and stewards 
who volunteer their time for the cause. There are so 
many things to be thankful for that so many peo-
ple take for granted. So instead of  getting mad at 
your union steward because you don’t like the way 
they represent remember this: The union is all of  
us. There is so much division in the world and the 
union is one of  the things that brings us together. 

 Local 44 is on Facebook 
and Twitter. We also have 
a Flickr site where you can 
view photos from Local 44 
events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 
 APWU Local 44 Des Moines 
        Iowa on Twitter
 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!

There will be kid’s activities, crafts, 
free ice cream truck, music, 
COPA prizes, Auxiliary raffle, 

and plenty of food.

The DMI-APWU 
Membership 

Appreciation Day
will be held on

Saturday, 
September 7, 2019

11:00 a.m. – 6:00 p.m.

 LABOR PARK
4640 Morningstar Dr.

 Des Moines, IA.

We need volunteers for set-up and clean-up.
TO VOLUNTEER CONTACT:

Viola Seger, 265-7371 or Cindy Housh, 669-9518
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 Employees need to be treated with 
dignity and respect. This includes co-
workers and supervisors. The USPS, 
according to law and the contract, 
should provide a work environment 
free of  harassment. This is based upon 
race, color, religion, national origin, 
age, mental or physical disability, ge-
netic information, uniformed service, 
or reprisal for a complaint/report of  
discrimination and sex which includes 
pregnancy, sexual orientation, and 
gender identity.
 Harassment is generally defined as 
a course of  conduct which threatens, 
intimidates, alarms, or puts a person 
in fear of  their safety. Harassment is 
unwanted, unwelcomed and uninvited 
behavior that demeans, threatens or 
offends the employee and results in a 
hostile environment.
 Harassing behavior may include, 
but is not limited to, labels/nick-
names, derogatory comments or slurs 
and lewd propositions, assault, imped-
ing or blocking movement, offensive 
touching or any physical interference 
with normal work or movement, and 

visual insults, such as derogatory car-
toons.(US Law and Legal Definitions)
 Severe verbal or physical conduct 
that interferes with conditions of  your
Grievant’s employment by creating a 
hostile or abusive work environment 
is not and should not be condoned. 
These are activities that are prohibited 
by law and prohibited by the United 
States Postal Service.
 Even if  your problem does not rise 
to the definition of  harassment, you 
may contact your Union to address the 
behavior of  others.
 If  you are being harassed at work, 
the first thing to do it confront the ha-
rasser tell them to stop. This makes it 
clear that you feel the behavior is ha-
rassment. It also makes it clear to the 
harasser that their behavior is unac-
ceptable and could be a violation of  
the law. If  you do not feel comfortable 
telling the harasser, call on your Union 
Steward or President to step in and as-
sist.
 The Union can make a difference 
by confronting the harasser and mak-
ing them know that there is a problem. 

There is no requirement to tell the ha-
rasser to stop, but hopefully by making 
the harasser aware it will stop.
The next step is to report it and keep
a written record of  everything that has 
occurred. Your Union steward can be 
a part of  this process by taking this is-
sue to management. Management has 
a responsibility to ensure that the work 
environment is safe and free of  harass-
ment. They must take appropriate ac-
tions to ensure that this behavior does 
not happen again.
 You have a right to file a grievance 
for harassing behavior. In your griev-
ance we need you to document and 
show us your written record of  every-
thing that has occurred. We need to 
know if  anyone has witnessed these 
events so that we can interview co-
workers. We can demand that man-
agement at the local level address our 
concerns regarding behavior and the 
hostile work environment.
 Employees can also make a com-
plaint by contacting EEO. They can 
call toll-free 1-888-EEO-USPS (1-888-
336-8777). Deaf and Hard of  Hear-

Treat Workers With Dignity And Respect
ing employees can call 1-888-325-2914 
(Federal Relay Service). Veterans can 
file a USERRA complaint by contact-
ing USERRA at 1-866-4-USADOL 
or visit its website at http://www.dol.
gov/vets
 Individuals who have suffered from 
harassment can ask for a solution that 
does not adversely affect you. You do 
not have to be moved out of  your job 
for reporting and proving your case. 
Further, retaliation against employees 
who raise a claim of harassment, re-
port inappropriate conduct, or provide 
evidence in any investigation is against 
the law.
 Everyone can do their part in stop-
ping harassment. If  you hear some-
thing, say something do not condone 
harassment or inappropriate behavior 
by actively remaining silent. Do not ig-
nore teasing, jokes or hurtful remarks.
 It is only through taking some steps 
and then filing a grievance or other 
complaints can we demand compli-
ance of  the CBA and force manage-
ment to change their ways. Stand 
United.

Did I say us? Yes. We are the APWU. American 
Postal Workers Union. We are the same. There is 
equality.
 We are on the same team. We all want fair wag-
es, health insurance for us and our families, den-
tal insurance, vision insurance, life insurance, an 
employer match of  retirement savings, a pension, 
a 40-hour work week, safe working conditions, no 
layoffs, cost of  living increases and the ability to 
one day retire with dignity. It’s the union that gives 
us that. While so many in the world try to divide 
us, we are more alike than we know. The APWU 
has a motto that says: United We Bargain – Divid-
ed We Beg.
 Anyone not in the union is just taking advantage 
of  those of  us who are. Those non-union members 
(some call them scabs) will let all of  us pay for their 
benefits. They are takers. We’ve all known people 
like that. They will gladly take their share of  a 
monetary settlement but won’t give up a few dol-
lars to make our contract stronger. They are proud 
they aren’t in the union while they laugh at the 
ones paying their way. I’ve noticed the ones not in 
the union are quick to ask for a steward and many 
times the first ones to complain about everything. 
We’ve all heard it over and over again. The next 
time someone tells you they aren’t in the union 
because they are mad at their steward or don’t get 
in trouble just ask them a few questions. Ask them 
why they should still benefit from the contract the 
union has fought for and secured. Ask them what 
makes them entitled to get something for free while 
everyone else does their part to keep the union 
strong. Ask them who they are punishing and they 
will probably tell you their steward. (That’s the 
man or woman who is volunteering to stand up 
and make a difference because nobody else will) 
I’m sure you can’t get a good solid answer. They 
don’t want to pay their share.
 The truth is that they are punishing the national 
representatives who are fighting for all us. They are 

continued on page 12

Which Side Are You On?
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 1. The Scholarship announce-
ment, application and guidelines will 
be mailed each year to all Local and 
State Presidents and ABA Board of  
Directors, no later than March of  
each year. The announcement and 
application will also be printed in the 
ABA News Digest as well as posted 
on the official ABA website. The 
deadline for returning the scholar-
ship application will be set forth by 
the ABA.
 2. All entrants must submit a com-

Scholarship Guidelines American Postal 
Workers Accident Benefit Association

pleted application which will be veri-
fied by their local or state president 
or by the ABA home office. Properly 
completed applications will be en-
tered in a drawing for a one thou-
sand-dollar ($1,000) scholarship. 
Entrants must be a graduating high 
school senior who is the son, daugh-
ter or legal ward of  a member of  the 
ABA.
 3. The scholarship award is limit-
ed to a one-time amount of  one thou-
sand-dollars ($1,000). Two scholar-

ships will be awarded per calendar 
year.
 4. The scholarship drawing will be 
held at the ABA home office no later 
than June of  each year. These draw-
ings will be strict “luck of  the draw”, 
meaning the entrants pulled are the 
winners. No preferential treatment 
will be given to any entrant. All ap-
plications will be assigned a random 
number for drawing. The winners 
will be drawn from amongst all appli-
cants and notified by certified mail.

 5. Scholarships will be paid direct-
ly to the school that has been desig-
nated on each winner’s application. 
Each winner will also be required to 
submit an acceptance letter and pho-
tograph accompanied by a biography 
which will appear in an issue of  the 
ABA News Digest.
 6. The National Director will co-
ordinate the scholarship program 
with the authority to settle any or 
all eligibility requirement or disputes 
that may arise

punishing themselves. Moreover, they 
are punishing those of  us that pay our 
union dues.
 We meet many people in our lives 
and some are just takers. It’s a char-
acter issue. I hope a day never comes 
that our national representatives don’t 
have the financial resources to fight 
for us.
 If  that ever happens, we will all get 
an envelope in the mail. It won’t be 
good news. We will all be looking for 
a new job and really will be Just Over 
Broke. Be thankful for your union and 
support them. You should encourage 
others to support them too. It’s not 
about that one steward who someone 
doesn’t like personally or how some 
grievance didn’t turn out the right 
way. It’s a big picture and there’s a lot 
more to what meets the eye. While 
the union may not be perfect, they 
are the only ones who truly have our 
back. They always have.

Which Side Are You On?
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Des Moines BMC APWU

Local 7027 Meeting Minutes
March 19th, 2019

 Call to Order: March 19th, 4:00 
pm – President Rob Moyer presiding.
 Roll Call: Members signed in.
 Membership: Congratulations To 
Ron Leonard and Best of  Luck on his 
retirement. Congratulations to new 
Mom Maria Delira – Orozco. The Lo-
cal expressed condolences to the Jeff  
Bell family – Jeff  passed away unex-
pectedly March 9th, after a brief  but 
severe illness. Several new PSE clerks 
have become APWU members: con-
gratulations to Walter Dade, Alex 
Mbayo, Stephen Jerrett, and Amelia 
Rourk.

Officer’s Reports: 
 President Rob Moyer listed the con-
tract concessions the USPS is claiming 
the APWU must accept which Na-
tional APWU president brought to the 
Contract Rank & File Committee for 
Their consideration. The Committee 
turned down the concessions and the 
negotiation offer. The concessions in-
cluded permitting more management 
performing bargaining unit work by 
allowing post master work hours to be 
compounded by the month instead of  
the week, to essentially permit a lift-
ing of  PSE window clerk per centage 
ceilings to allow 813 PSEs to work 814 
windows “when needed as the 813 per-
centages are double the 814 per cent-
ages;” 204B supervisor details to be 
exempt from challenge from the union 
even when supervisor absences are 0 – 
14 days and when 204Bs work beyond 
90 days; and the curtailing of  Line H 
when there are substantial hours of  
absence in the custodial craft. As ne-
gotiations did not resolve the wage 
and benefit disagreements, the expec-
tation is the arbitration process will be 
relied upon. The NALC has arbitrated 
to prevent clerk craft and other postal 
employees from being placed in the 
carrier craft if  they are excessed. That 
is a departure from the job security 

features of  Postal Employment and 
would obstruct employees from find-
ing employment closer to home. It is 
believed the Letter Carriers arbitrated 
in hopes of  converting more LCAs 
to career Letter Carrier assignments. 
President Moyer described ways man-
agement could resolve their staffing 
grievances. Rob noted the nationwide 
reduction of  custodians and the con-
tinuation of  uncleaned facilities. The 
Des Moines NDC has suffered less 
custodial reductions than some large 
city P&DCs. Management continues 
to expect employees to designate their 
routes and PMs as completed but not 
to permit the employee do all the work 
the assignment requires. Rob noted 
Mail Flow Control understaffing safe-
ty challenges faced by maintenance 
employees who may not be near a 
shut off  point. Blow down of dirt from 
high steel is not permitted in the effort 
to limit potential contamination from 
biological and toxic materials. Level 7 
mechanics have the duties as the em-
ployees who must be assigned to the 
high steel cleaning work. National Of-
ficer Elections will be held this year. 
Candidate materials are expected to be 
appearing for campaigns.
 Local Maintenance Craft Director 
Steve Allen read reports he prepared 
regarding the Arkansas, Iowa, Mis-
souri Tri-State Conference at which 
General President Mark Dimonstein 
presented his take on the challenges 
facing APWU in contract procedures 
and craft officers including Lamont 
Brooks regarding the problems with 
the Postal Services proposals and Na-
tional APWU efforts to compromise 
to avoid arbitration. Steve listed the 
numerous vacant Maintenance duty 
assignments and the shuffle of  bid 
awards at Des Moines NDC. Group 
Leader grievance is appealed to step 3. 
There are days when there are no Tool 
& Parts MSS clerks at work which 
management is doing the Bargaining 

Unit Work which Steve is challenging. 
Supervisor is making parts runs.
 Motion Made: To authorize the 
Local 7027 executive board to deter-
mine the number and the delegates 
to represent the Local at the 2019 All 
Craft Conference, Secretary Treasurer 
training, Presidents Conference in Las 
Vegas NV October 25th – 31st, and 

BMC Meeting possibly November 1st, 
2019.
 T-Shirts: Won by Rob Moyer, Dan 
Stamper.
 Door Prize: $300.00 was not won 
as Mark Veasley did not attend the 
meeting.
 Recesses and Adjournment: March 
19th, 2019 5:15 p.m.
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BMC Local 7027
Meeting Schedule

Tuesday
Tuesday, April 16, 2019

1:30 PM & 4:00 PM

Wednesday
April 17, 2019

8:00 AM

Tuesday
May 21, 2019

1:30 PM & 4:00 PM

Wednesday
May 22, 2019

8:00 AM

Tuesday
June 18, 2019

1:30 PM & 4:00 PM

Wednesday
June 19, 2019

8:00 AM

 The Des Moines BMC Local 
7027 Union Hall has Moved to 
8435 Suite 1, University Boule-
vard, Clive, IA 50325.

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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Des Moines BMC APWU

continued on page 16

 The leave that is offered through 
the Wounded Warriors Leave 
(WWL) Act of  2015 is provided to 
all eligible employees at the begin-
ning of  each leave year.
 This began leave year 2019 (Janu-
ary 5, 2019). The eligible employ-
ees will receive an allotment of  104 
hours of  WWL. WWL will con-
tinue to be provided to newly hired 
employees at the beginning of  their 
term of  employment as required by 
the terms of  the 2015 Act.
 WWL is an authorized absence 
from work to undergo medical treat-
ment for a service-connected dis-
ability rated 30% or more. It is a sep-
arate leave category, distinct from 
sick leave. Approved WWL cannot 
be adversely used against an eligible 

Wounded Warriors Leave Act Of 2015

employee for attendance and disci-
pline purposes. To request WWL an 
employee must submit a PS Form 
3971 to their appropriate supervisor. 
There is an exception to the advance 
approval for unexpected treatment 

that qualifies for WWL. The super-
visor is responsible for approving or 
disapproving the PS Form 3971.
 To verify that WWL requested is 
appropriately used for the treatment 
of  the service-connected disability, 
the requesting employee must sub-
mit to the supervisor a copy of  PS 
5980, Treatment Verification for 
WWL, certified by a health care 
provider that the employee used the 
leave to receive treatment for the 
covered disability. The employee 
must provide the verification no 
later than 15 calendar days after the 
employee returns to work. A prop-
erly completed PS Form 5980 also 
provides for frequency and/or du-
ration of  prescribed treatment that 
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continued on page 16

Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

 Have you ever heard of  Restrict-
ed Sick Leave? If  so, it’s probably 
been a very long time. Have you 
ever heard of  anyone actually on 
Restricted Sick Leave? Probably 
not! Why? Primarily because it re-
quires supervisors to have to cre-
ate Restricted Sick Leave files and 
monitor whether the employee’s 
sick leave absences have improved. 
And if  they show improvement, it 
would be difficult to discipline the 
employee. What a hassle! No, postal 
management would rather transfer 
the hassle to the employees. 
 ELM 513.361 is the provision 
that regulates when management 
can require an employee to pro-
vide documentation. “For periods 
of  absence of  3 days or less, super-
visors may accept the employee’s 
statement explaining the absence. 
Medical documentation or other ac-
ceptable evidence of  incapacity for 
work or need to care for a family 
member is required only when the 
employee is on restricted sick leave 
(see 513.39) or when the supervisor 
deems documentation desirable for 
the protection of  the interests of  the 
Postal Service. Substantiation of  the 
family relationship must be provid-
ed if  requested.”
 Too often employees believe that 
when a supervisor tells them to 
bring in documentation, they as-
sume the supervisor meant ‘medical 
documentation.’ No. If  you tell the 
supervisor that you were sick that 
should explain the absence. You can 
also put it in writing that you were 
sick, sign and date it. Medical docu-
mentation is only required when 
the employee is on Restricted Sick 
Leave. But since hardly anyone is 
on Restricted Sick Leave these days, 
supervisors tell employees that they 
are on a “Deems Desirable” list. 
 That’s because ELM 513.361 
also states that an employee has 
to provide documentation, “when 
the supervisor deems documenta-
tion desirable for the protection of  
the interests of  the Postal Service.” 
If  the supervisor can deem anyone 
desirable to provide documenta-
tion at their discretion, then what’s 
the point of  having a Restricted 
Sick Leave process? What were the 
unions thinking when they permit-
ted the Postal Service to abuse the 
“deems desirable” intent? 
 Actually management does not 
have as much discretion as the 
unions have permitted. ELM 865.1 
addresses requirements to clear an 
employee to return to duty after a 
medical absence. In pertinent part 
it states: “In making the decision 
whether to require documentation 
in order to clear the employee’s re-
turn to work, management must 
consider the essential functions of  
the employee’s job, the nature of  
the medical condition or procedure 

Do You Know What Restricted Sick Leave Is?
involved, and any other reliable and 
objective information (emphasis 
added) in order to make an individu-
alized assessment whether there is a 
reason to require the return-to-work 
documentation.” 
 In other words, supervisors can-
not ask an employee not on Restrict-
ed Sick Leave to produce documen-
tation to substantiate their sick leave 
absence of  three days or less. If  the 
supervisor does not have some type 
of  reliable and objective information 
to support a request for documenta-
tion under the pretext of  “deems de-
sirable,” then the employee should 
file a grievance. Make the supervi-
sor produce the objective evidence. 
 This is the only way the unions 

will be able to put a stop to this 
abuse by supervisors towards em-
ployees who use their sick leave. 
 What’s the point of  strictly an in-
formative article without a little bit 
of  a rant? So here goes. 
 Why are employees being disci-
plined for using their sick leave at 
all? Sick leave is part of  your em-
ployment compensation, just like 
your paycheck is. The Postal Service 
agreed to give each employee a cer-
tain number of  sick leave hours in 
exchange for a fair days work. But 
then they tell you they don’t want 
you to use it. In fact, if  you do use 
more than they think you should, 
you could be subjected to discipline. 
Everybody knows that! Do you 

know how ridiculous of  a concept 
that is? Does the Postal Service tell 
you where and how to spend your 
paycheck? And that if  you don’t 
spend it in just a certain way you 
could be subjected to discipline? Of  
course not! Then why do the unions 
permit the Postal Service to disci-
pline employees for using their sick 
leave?
 If  the unions, through their con-
stituents, feel that having a Restrict-
ed Sick Leave policy is in the best 
interest of  all employees, then fine. 
But there currently is no Restricted 
Sick leave policy being implement-
ed. There is only management’s 
freedom to make “deems desirable” 
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demands of  employees without ful-
ly following their own regulations 
by producing reliable and objective 
evidence supporting the reason for 
requiring an employee to produce 
documentation. It’s well past time 
for the unions to at least enter into 
a Memorandum of  Understanding 
with the Postal Service that com-
pels supervisors to provide objective 
evidence to prove that “deems desir-
able” documentation is in the inter-
ests of  the Postal Service. 
 Yours in Union Solidarity.       

  — The Newsroom

continued from page 15

Do You Know What 
Restricted Sick Leave Is?

would necessitate the employee tak-
ing WWL beyond the date of  ap-
pointment identified in the Employ-
ee Information portion of  the form.
  Eligible new hires will receive 
104 hours of  WWL upon hire (as 
required by the 2015 law) to be used 
for the remainder of  the current cal-
endar.
  Each January, all disabled vet-
erans with a 30% or more disabil-
ity rating will receive 104 hours of  
WWL to use during the calendar 
year.
  At the end of  each calendar 
year, any remaining WWL will be 
forfeited, but assuming the employ-
ee still has a combined disability 
rating of  30% or more, he/she will 
receive a new 104 hours at the start 
of  the new year.
  Any unused WWL is not rolled 
over to the next year, nor will it be 
paid out if  the employee leaves.
  WWL can be used concurrent 
with FMLA, when appropriate.

Wounded Warriors 
Leave Act Of 2015

continued from page 14


