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 On February 27th, the U.S. 
House of Representatives passed 
H.R. 1319, the “American Rescue 
Plan Act of 2021.” This bill prom-
ises to help stabilize communities 
across the country and provide 
emergency assistance to the work-
ing class. If passed in the Senate 
and signed into law by the Presi-
dent, the $1.9 trillion package will 
provide workers long-overdue and 
much-needed relief they deserve. 
 Many workers had hoped that 
the previous package which passed 
in December would have extended 
the leave provided in the Families 
First Coronavirus Response Act 
(FFCRA). Unfortunately, the FF-
CRA paid leave was not included 
in the December package and ex-
pired on December 31st. As your 
paid leave dwindled, Industrial 
Relations Director Vance Zim-
merman collaborated with the 
Legislative Department, and we 
shared your stories with members 
of Congress and built support for 
a legislative solution. After intense 
advocacy, we were able to secure 
several postal worker provisions 
in the House’s American Rescue 
Plan Act of 2021:
  Emergency paid leave. The 
pandemic has exacerbated many 
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Using The JCIM To Settle Disputes
by Vance Zimmerman, 
National APWU 
Industrial Relations Director

 Finalizing all the documentation 
around a contract is a long process. For 
the 2018-2021 contract, the APWU 
and the USPS first had to agree on the 
production of the written contract. This 
included agreeing to the finest details 
like the color of the cover, the font, and 
to use the cliché, making sure that every 
“i” was dotted and “t” was crossed.
 It does not end there. Next was final-
izing the Joint Contract Interpretation 
Manual (JCIM). This past December, 
the text of the JCIM was finalized and 
printed. I want to thank all of the na-
tional officers who helped update the 
new version.
 Each state and local president was 
sent complimentary copies for their lo-
cal. Additional copies can be purchased 
from the APWU store. You can also 
download a copy of the bookmarked 
JCIM and other important documents 
from this page: apwu.org/contract-in-
formationand- frequently-used-resourc-
es.
 The JCIM is the manual that should 
be used by both parties when attempt-
ing to settle disputes, whether in the 
grievance process or before it becomes 
necessary to file a grievance. The JCIM 
addresses various contract subjects. Not 
all contract issues are addressed; rather 
it is a collection of agreed-upon inter-
pretations that have been made over de-
cades of collective bargaining. Whether 
those interpretations have been made 
by simple discussion and agreement, 

interpreted by a national arbitrator in 
arbitration proceedings, agreed upon 
in memoranda of understanding or 
through dispute settlements, the JCIM 
is the final word on issues printed in the 
booklet for all levels of the grievance 
process.
 The purpose of the JCIM is stated at 
the beginning of the manual:
 When a dispute arises, the parties 
should first go to the JCIM to determine 
if  the issue in disputes is addressed. If  it 
is, the parties are required to resolve the 
dispute in accordance with this manual. 
If  the parties effectively use and consult 
the JCIM, many disputes can be settled 
early on in the grievance/arbitration 
process.
 Some of the changes that were made 
in the 2020 version of the JCIM include 
the following:
  Language updated in Article 8 to 
reflect PSE overtime application in ac-
cordance with the Workforce Benefits 
Fund settlement.
  Language added on the citing of  
previous discipline issued prior to a ca-
reer conversion.
  In Article 26 – added items to the 
authorized Uniform and Work Clothes 
Programs and updated PSE uniform al-
lowance.
  In Article 37, updated Mutual 
Exchange language as well as multiple 
questions and answers.
  In Article 38, multiple sections 
were updated, including the Filling of  

Doing Too Little In This Moment Of Crisis 
Will Come Back To Haunt The U.S. Economy

by Thea M. Lee
 The $1.9 trillion American Rescue 
Plan (ARP) is essential to a robust and 

equitable recovery. The risk of doing 
too little is far greater than the risk of  
doing too much, and the American 
Rescue Plan meets the scale of the cri-
sis.
 The overall size and components of  
the ARP have been carefully studied 
and considered. Given the balance of  
risks facing the economy and the dan-
ger of delay, passing the plan at its cur-
rent scale and composition is the most 
prudent thing policymakers can do to 
ensure a rapid and fair recovery. Clear-
ly, this is necessary.
 As the Senate debates what belongs 
in the final relief bill this week, poli-
cymakers must not shortchange aid to 
state and local governments, which is 

essential to a robust recovery. While 
projected state and local revenue short-
falls are shrinking from the horrify-
ingly large forecasts of last year, fis-
cal stresses remain intense, driven by 
demands on state and local spending 
that have increased because the CO-
VID-19 economic pain has been con-
centrated among low-wage workers. 
This state and local aid is the best and 
most immediate way to finance public 
investments in education and safety net 
programs. Scaling back this aid would 
make our economy, and the people in 
it, worse off. Further, we should extend 
pandemic unemployment provisions to 
October 3 so relief does not expire in 
August while Congress is in recess.

Maintenance Vacancies pecking order.
  In Article 39, added new language 
in multiple sections and updated Ques-
tion No. 23 on retreat rights.
 These are just a few of the updates. 
All of the updates are listed at the begin-
ning of the JCIM in the “Summary of  
Changes” table on pages I-IV.

Article 16 Changes
 One change that is of particular note 
was the change to Article 16. Article 16 
covers the procedure the USPS must fol-
low when disciplining an employee. The 
Postal Service had taken a position in the 
field that when a PSE was converted to 
career status that any previous discipline 
followed them. Management was citing 
discipline PSEs had been issued as being 
“progressive” for removals that newly 
converted career employees were subse-
quently issued. Throughout the country, 
local stewards and officers had argued 
that this discipline should not follow 
PSEs into career status. Many of these 
cases went to arbitration where arbitra-
tors were ruling that citing this previous 
discipline was improper. With rulings 
mounting against them, the Postal Ser-
vice agreed to put language in the JCIM 
that PSE discipline would not follow 
new career employees.
 If  not for the hard work of our front-
line stewards, officers, NBAs, and arbi-
tration advocates this change may not 
have been added to the JCIM.
 Solidarity!
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workers’ need for paid leave, whether 
they have fallen ill, been exposed to CO-
VID or have increased need to care for 
their family.  This bill creates a fund for 
federal agencies, including the Postal 
Service, to extend additional paid leave 
under certain conditions for workers to 
take time off to for COVID-19-related 
leave. 
  Workers Compensation. This bill 
will improve the process for COVID 
related workers compensation claims.  
Workers who contract COVID-19 will 
be assumed to have contracted the ill-
ness on the job, streamlining the work-
ers’ compensation claims process from. 

In addition, individuals who filed CO-
VID-19 related claims and were denied 
will be able to resubmit them.
  Direct cash assistance. The bill 
provides each qualifying citizen with a 
$1,400 stimulus payment.
  Raising the federal minimum wage 
to $15 per hour.
  State and local aid – The bill will 
also provide billions in aid to state and 
local governments to help meet growing 
public service needs and to help safely re-
open schools and other critical services. 
 Now that this bill has passed the 
House, it has been sent to the Senate 
for deliberation. During this process, 
APWU will continue to fight off at-

tempts to weaken the bill or remove 
worker protections.
 “I would like to thank the Chair-
woman of the House Committee on 
Oversight and Reform, Carolyn Ma-
loney, and the House Education and 
Labor Committee Chairman Bobby 
Scott for their leadership and hearing 
our needs and taking action to address 
them,” commented Legislative and Po-
litical Director Judy Beard. “Once this 
bill becomes law, our members can help 
slow the spread of COVID-19 by stay-
ing home when they are sick or take 
leave to care for a sick loved one, with 
fewer worries about how to make ends 
meet.”

 “This positive step shows what we 
can accomplish when we all work to-
gether,” said APWU National President 
Mark Dimondstein. “Director Beard 
has shared your stories with members 
of Congress and we fought successfully 
to ensure these pro-worker provisions in 
the bill.” 
 In future legislation, we will continue 
to work collectively to address the chal-
lenges that face our members during this 
pandemic. Together, we will work to en-
sure that the Postal Service receives the 
$25 billion infrastructure funding and 
emergency COVID-19 funding it needs 
to continue serving the American peo-
ple.

House Passes The American Rescue Plan Act Of 2021
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Submit A 
Campaign 

Slogan
 APWU National is again putting 
out the call to active members and 
retirees to submit slogan ideas for 
the 2021 Contract Campaign.
 The last year was historic for 
the country and historic for postal 
workers. We reminded our commu-
nity members about our essential 
services and the need for reliable, 
public postal services.
 Throughout the pandemic, postal 
workers courageously fulfilled our 
mission to ‘bind the nation togeth-
er.’ From vital medicines to ecom-

merce and business mail, from dis-
tant greetings and gifts, from census 
forms to 65 million mail-in ballots, 
postal workers proved once again 
that we are essential to every person 
and community across the country.
 Now is the time to create a slo-
gan for our contract negotiations 
for good wages, strong benefits, and 
safe workplaces that incorporates 
our essential work and our tremen-
dous community support.

CONTEST RULES:
 Open to all active and retiree 
APWU members and auxiliary 
members.
 Must be submitted no later than 
April 20, 2021 (exactly five months 
before our contract expires)!
 Enter as many times as you wish 
by filling out this online form. Ideas 
can also be submitted by mail in a 

Window Clings 6” X 6” 
 

Make checks payable to: Auxiliary to the APWU 
Mail to: Auxiliary to the APWU 
               2836 Highway 88 
               Minneapolis MN 55418 
   
 

 

 

 

 

 

 

 

 

 
 

USA and union made 
 

A great way to show your support for the United States Postal Service.  They are a 6X6 cling that can be 
placed in a car or house window and will remove easily.  If you need larger quantities, you can contact 
Treasurer Bonnie Sevre for pricing details.  bsevre@apwuauxiliary.org include shipping 

 

 Prices include shipping 
Item Price Quantity Total Total Price 

1 Cling $2.00    

3 Clings $5.00    

10 Clings $15.00    

50 Clings $75.00    

100 Clings $140.00    

101+ Call for Pricing (612) 788-3440   

  Totals    

 

Mail my clings to: (Please print legibly) 

Name  

Address  

City State Zip  
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— Imperfect Storm —
by Mark Dimondstein, 
National APWU President
 The mail system is in chaos. 
Postal workers are tired and frus-
trated. Customers are angry.
 Despite the courageous efforts, 
hard work and dedication of  postal 
workers throughout this dangerous 
pandemic, service has deteriorat-
ed to levels never seen in modern 
times. On-time first class mail de-
livery has fallen below 50 percent 
in many areas. Medicines, greeting 
cards, holiday gifts and vital corre-
spondence are arriving late, not by 
days, but by weeks.
 Several factors have created such 
an “imperfect storm.” The Postal 
Service suffers from chronic under-
staffing. COVID-19 pressures have 
exacerbated staffing issues, as has 
large turnover of  the workforce. 
Packages have reached record vol-
umes. Congress has still not re-
solved the manufactured postal fi-
nancial crisis created by the absurd 
2006 mandate to pre-fund retiree 
health benefits.
 One can debate how much the 
arrival of  PMG Louis DeJoy has 
led to this debacle with the mail. 

Certainly, some problems were in-
herited, others are results of  man-
agement policies. We certainly wel-
comed the recent positive step of  
increasing career staffing in mail 
processing.
 But there is no argument that De-
Joy is the captain of  the ship that 
is sinking on his watch. He must 
be held fully accountable by the 
Postal Board of  Governors, elected 
officials and the public for the de-
lays, loss of  revenue and business, 
and for breaking the bond of  trust 
between the people and the public 
Postal Service.
 The Postal Board of  Governors 
is responsible for setting the policy 
and direction of  the Postal Service. 
The Board, not the U.S. President, 
hires, fires and directs the PMG.
 The APWU initiated a petition 
campaign urging President Biden 
to quickly nominate strong postal 
advocates to the four vacant Board 
positions. More than 400,000 sig-
natures, many from members like 
you, were recently presented to the 
White House.
 These are critical appointments. 
We have submitted recommenda-

tions for passionate pro-worker, 
pro-postal nominees to the Biden 
administration. A strong Board can 
go a long way to holding the cur-
rent postal leadership accountable 
to the needs of  the people and the 
requirement of  the law that prom-
ises “prompt, reliable and efficient” 
services.
 We can influence the direction of  
the Postal Service in other ways, as 
well.
 National negotiations for a new 
union contract (collective bargain-
ing agreement) are around the cor-
ner. Our current contract expires 
September 20, 2021 and official ne-
gotiations commence in June. We 
will be dealing with many issues 
critical to postal workers – includ-
ing wages, COLA, job security and 
safety. It is also a great opportunity 
to “bargain for the common good.”
 We have a role to play in de-
fense of  the people and their right 
to robust public postal services. Is-
sues including staffing, expanded 
services such as financial services, 
reducing turnover in the workforce 
and increasing hours of  retail oper-
ations can all be discussed and bar-

gained with management. We plan 
to do so.
 Others have helped light the way 
of  progress through unity between 
unions and the needs of  the people. 
Karen Lewis, the outstanding for-
mer leader of  the Chicago Teachers 
Union, recently passed away after a 
long illness. Her passing is a huge 
loss for the labor movement. A ma-
jor part of  her wonderful legacy 
was positioning the union on the 
side of  parents and students – bar-
gaining for smaller class room siz-
es, more social workers and keep-
ing neighborhood schools open. In 
turn, parents and students stood 
with the workers. Unity between 
the workers and the community has 
been key to their union’s success in 
winning better public schools and 
education, along with better work-
ing conditions.
 The only way that postal priva-
tizers can succeed is to break the 
tremendous bond between the peo-
ple and their Post Office. The union 
will continue to defend and build 
this bond as it is the key to ensuring 
good jobs and vibrant public Postal 
Service for generations to come.

COVID-19 Spotlights The Need To Continue 
The Fight For Safety And Health

 Every year on April 28, workers 
come together for Workers Memorial 
Day to remember those who have died, 
been injured, or contracted an occupa-
tional disease at work. The memorial 
day is on the anniversary of  April 28, 
1971, when the Occupational Safety 
and Health Act became effective and 
the Occupation Safety and Health Ad-
ministration (OSHA) was formed.
 In a normal year, a worker is killed 
on the job every seven seconds. In 
particular, postal workers have some 
of  the most dangerous jobs in govern-
ment service. In the last year, the CO-
VID-19 pandemic has been an unprec-
edented disaster for working people in 
the country, including postal workers.
 Over 500,000 people have died of  
COVID-19 in the United States. Re-
cent studies show that essential work-
ers outside health care are 20 percent 
more likely to die from COVID-19 
than other workers. Tens of  thousands 
of  postal workers have been forced to 
quarantine, and over 150 have died.
 Other essential workers have also 
borne much of  the brunt of  the pan-
demic as they kept vital services run-
ning. Instead of  protecting their work-
ers, too many employers sacrificed 
their employees’ health and safety in 

ed the company’s poor safety policies, 
Amazon cracked down, firing work-
ers for speaking out and protesting for 
safe workplaces. New York Attorney 
General Letitia James brought a law-
suit against the company in February, 
suing Amazon for not properly con-
ducting contact tracing and improving 
ventilation in its facilities in the state, 
as well as illegally firing a worker at its 
Staten Island warehouse for whistle-
blowing about its lack of  safety.

OSHA Failed to Protect Workers 
During the Pandemic

 President Trump’s OSHA failed 
workers during the pandemic, mak-
ing many safety recommendations 
voluntary for employers and allowing 
them to determine whether a death 
from COVID-19 was workplace- re-
lated. Workers were forced to choose 
between putting food on the table and 
keeping themselves and their families 
safe during the pandemic. Fortunately, 
the Biden administration has made 
worker safety a priority, and important 
changes have been made on the fed-
eral level to protect workers across the 
country.
 Though this progress is welcomed, 

the name of  the economy. COVID-19 
tore through meatpacking plants, long-
term care facilities, kitchens, Amazon 
warehouses, and countless other work-
places across the country, while work-
ers were left without proper PPE and 
the White House took a ‘hands off ’ 
approach to worker safety.
 As of  January, At least 239 meat-
packing workers died and 45,000 had 
contracted the coronavirus since the 

start of  the pandemic, according to a 
USA Today report. Some employers 
did not report these deaths to OSHA.
 In New York City alone, 136 transit 
workers had died of  COVID-19 by the 
end of  January.
 At Amazon, which has made re-
cord profits during the pandemic, 
nearly 20,000 workers were reported 
to have contracted COVID-19 by Oc-
tober 2020. When employees protest-
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Point In Time
by Mark Sarcone, Editor/
Legislative Director
 Postal reform is coming. It won’t 
be easy, but it’s coming.
 Back in the 1980’s the band The Police 
had a song that started out like this:
 Too much information running through 
my brain
 Too much information driving me insane
 Too much information running through 
my brain
 Too much information driving me insane
 Considering all that has been going 
on, just in the postal legislative world, 
not to mention the cruel and draconian 
measures being passed in the Iowa Leg-
islature, including restrictions on voting, 
there’s a lot of information to keep up 
on.
 Almost 10 months ago, Postmaster 
General Louis DeJoy was installed as 
the head of the U.S. Postal Service in 
the midst of a crippling pandemic and 
on the eve of the most critical election 
of our lives. A controversial selection 
himself, he has instituted radical chang-
es that he believes will return the postal 
service to sustainability. Most recently, 
he has implemented an organizational 
shakeup, including the abolishment of  
the Hawkeye District. Hawkeye District 
has been folded into the adjoining states 
of Nebraska and South Dakota, with 
the western part of Illinois removed. 
It’s hard to keep up with all of the orga-
nizational changes. Personally, it’s not 
the union’s concern what management 
does in that regard until the contract is 
violated. Then, we got concerns.
 Fortunately, it has not come to that 
yet and DeJoy even said in his testimo-
ny before the House Oversight and Re-
form Committee in February, that his 
proposals can be implemented “while 
sustaining and improving our valued 
benefits to our employees.” What ex-
actly does he mean by “valued?” The 
proof will be in the pudding and by 
pudding, I mean the 10-year business 
plan “Delivering for America” that was 
released literally as this article was go-
ing to the printer. He said he will con-
tinue to support maintaining a two-day 
delivery standard for some mail but said 
some mail currently in that category 
would be slowed and less of it would 
use air transportation. 

 The essence of this proposal did not 
sit well with Representative, Stephen 
Lynch (D-MA). “If the business plan 
for the postal service is to deliver an 
inferior product, and we’re in competi-
tion with FedEx, and UPS and Ama-
zon, that spells trouble. That sounds to 
me like we are going into a downward 
spiral.” 
 De Joy said he does support the 
USPS Fairness Act, currently in com-
mittee in both chambers. He said he be-
lieves the “status quo” is unsustainable. 
 De Joy later appeared, via Zoom, be-
fore the House Financial Services and 
General Government (Committee on 
Appropriations) in early March where 
he gave himself an “A” for effort when 
asked how he would grade himself? Re-
ally, an A?! When our service standards 
have turned into a dumpster fire? When 
he tried to lower delivery standards by 
delaying trucks, removing mail process-
ing machines, and drop boxes last sum-
mer in the run-up to the elections—only 
to be called out on it. An A? Really? I’d 
like to think he truly has the postal ser-
vice’s true mission at heart, but talk is 
cheap. Its actions that matter.
 The good news. DeJoy cannot, le-
gally, go about this alone. When postal 
reform legislation is passed and signed 
into law, the USPS would have to set 
annual performance goals to meet de-
livery service standards. The Postal 
Regulatory Commission (PRC) would 
be charged with making sure that the 
post office is in compliance. If  the 
postal service fails to meet these goals, 
management would have to draw up a 
new plan to do so or adjust the service 
windows and this plan would have to be 
approved by the PRC.
 Changing delivery standards gives 
me pause. Meaning, DeJoy, with the 
Board of Governors blessing, could de-
cide to make the postal service lean and 
mean. By lean and mean, I mean plant 
consolidations, small offices closed, 
and reduction in hours in other small 
offices, more automation, and fewer 
bids. Hence, I believe that since we 
won’t need to meet such stringent deliv-
ery standards, customers will take their 
business elsewhere as DeJoy also plans 
to raise prices on some mail, too. The 
Universal Service Obligation won’t go 

anywhere but the customers, who rely 
on it, will. Especially, when you jack up 
your prices and are no longer competi-
tive. He will force the market to shift to 
other delivery services. A horrible idea 
now given that you can look out your 
front window and see an Amazon de-
livery van most any day. I believe that 
parts of this 10-year business plan will 
conflict with postal reform legislation, 
expected to be passed in to law some-
time this year. Stay tuned. This thing is 
just getting heated up.
 In the wake of DeJoy’s testimony in 
both February and March, Rep. Gerry 
Connolly (D-VA), Chairman of the 
House Subcommittee on Government 
Operations, Rep. Earl Blumenauer (D-
OR), Chairman of the House Ways & 
Means Subcommittee on Trade, and 
Rep. Bill Pascrell, Jr. (D-NJ), Chair-
man of the House Ways & Means Sub-
committee on Oversight, led over 50 of  
their colleagues in writing to President 
Joe Biden to urge him to immediately 
remove and replace the six current mem-
bers of the Postal Service Board of  
Governors, according to the U.S. House 
website.

 There’s been pressure on Biden to 
just have DeJoy removed. While that 
would be nice, it’s beyond Biden’s au-
thority. However, it’s hoped that with 
Biden’s three nominees to the Board of  
Governors put forth, that with a board 
consisting of majority Democrats, they 
will keep DeJoy, and his privatizing 
ways, in check. It’s generally believed 
that Biden wants to approach this in a 
bipartisan manner if  he can. However, 
if  DeJoy continues to run amok, the 
board could . . . and should, in my opin-
ion, sack him!
 In the meantime, we can put pres-
sure on our Senators to sign on as 
co-sponsors to S. 145, the USPS Fair-
ness Act. This Act would remove the 
onerous obligation for the USPS to 
pay $5.5 billion per year for 10 years 
for future retirees’ healthcare. You can 
reach Senator Chuck Grassley at 202-
224-3744 and Senator Joni Ernst at 
202-224-3254. As of this writing, Con-
gresswomen Cindy Axne from Iowa’s 
Third District and Mariannette Miller-
Meeks, from Iowa’s Second District 
have signed on as co-sponsors to H.R. 
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695, the companion bill to S. 145. You 
can reach House Representatives Ash-
ley Hinson at 202-225-2911 and Randy 
Feenstra at 202-225-4426 and ask them 
to sign on as well. It’s imperative that 
we get this legislation through without 
much delay. I believe both bills will have 
some bipartisan support as the postal 
service is, truly, a nonpartisan facet of  
our government. 
 Most likely, there’s going to be a 
tradeoff (isn’t there always?) for passage 
of this legislation in both the House 
and Senate. It’s called Medicare Inte-
gration. When postal employees retire 
or are still working and are enrolled in 
Medicare at 65 or older, their Medicare 
coverage becomes their primary health 
coverage and their FEHB plans become 
their secondary health coverage. Most 
private sector employers — and many 
state and local governments — that pro-
vide retiree health care to their employ-
ees require them to enroll in Medicare 
parts A and B.
 While current postal retirees are not 
required to enroll in Medicare when 
they become eligible at age 65, the ma-
jority of retirees do so voluntarily. In 
fact, three out of four retirees sign up 
for Medicare Part B because they deter-
mine that having both Medicare and an 
FEHB plan provides a better value for 
their out-of-pocket medical costs. 
 Current legislative propos-
als being discussed in Congress 
would require that the Postal 
Service’s FEHB plans integrate 
with Medicare. If  this Medicare 
integration is enacted, these pro-
posals would be similar to what 
occurs in the private sector and 
at the state and local government 
levels. By the way, this proposal, 
as part of postal reform legisla-
tion, has support from all stake-
holders, including the unions. I 
believe this is a case of the “don’t 
let the perfect be the enemy of  
the good” situation. 
 The kicker is that postal em-
ployees would no longer be eli-
gible for an FEHB plan but only 
health insurance geared toward 
postal employees. I believe this 
is another way DeJoy can set the 
table for the USPS moving to-
ward privatization. Just another 
way to stick it to the working 
class!!!

Where’s Our COVID-19 
VACCINES???!!!

 Many of you might be ask-
ing: Where’s our COVID-19 
vaccine that we thought we 
would be getting in February?!!! 
Good question. It’s been re-
ported that the postal service 
did make arrangements to get 
all postal employees, nation-
wide, vaccinated. However, in 
the end, it was left to each state 

continued from page 5

Point In Time
governor and departments of health to 
administer the vaccines and, at least in 
Iowa, it was determined by Iowa Gov-
ernor Kim Reynolds, in February, that 
postal workers did not qualify for tier 
1b, as recommended by the Centers 
for Disease Control and Prevention. 
Maybe they think we are not at high 
risk. Wrong! We work a lot of the time 
in close quarters in our plants, associate 
offices, and stations. Often, some of our 
co-workers choose not to wear a mask, 
leaving everyone else who chooses to 
wear a mask with a greater chance of  
contracting the coronavirus. We’ve had 
over 800 positive, reported cases of CO-
VID-19 in the Hawkeye District alone 
in the past year!
 Further, our clerks working at the 
windows are exposed to a more diverse 
population on a daily basis as they in-
teract with postal customers. Mean-
while, I personally know of people who 
are not considered “essential” employ-
ees who have had one or both jabs by 
mid-March. I get it that everyone wants 
this pandemic to be over and they’re 
all (those that want to be vaccinated, 
that is) rushing out to get their jab but 
it seems like we are now left to fend for 
ourselves and fight for whatever vaccine 
is available “hunger games” style in 
each of our individual states. So much 
for being “essential.”
 As of this writing, Reynolds has an-

nounced that vaccines should be avail-
able to anyone in Iowa by April 5th and 
Biden has stated that by May 1st, anyone 
who wants a shot should be able to get 
one. It’s been a long, dark, cold COVID 
winter. We all want it to be over ASAP. 
At least Spring is here. Happy Spring! 

Stay. In. The. Know!!!
 Up-to-the-minute information about 
postal reform legislation, the status of  
the Postal Board of Governors, the Post-
master General, the status of legislation 
moving through the Iowa Statehouse 
and Congress, COVID-19, and much, 
much more can be yours if  you follow us 
on our social media platforms. You can 
like our Facebook page at: APWU Des 
Moines Iowa and follow us on Twitter 
at: APWU Local 44 Des Moines Iowa 
(@DMIAPWU). Further, I would 
highly recommend that you join (by in-
vite only) the Facebook page: Rank and 
File Postal Organizers. They have about 
100 members and are looking to grow 
their membership with more current 
postal employees who want to increase 
their activism. Most of their members 
are retired but some are active, and they 
meet via Zoom each Sunday at 7 p.m., 
Central Daylight Time. 
 Until next time . . . In Solidarity.
 “A vote is a kind of  prayer about the 
world.” 

— U.S. Senator Raphael Warnock
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we must continue to demand that 
OSHA aggressively enforce workplace 
health and safety regulations, and 
hold employers accountable for unsafe 
working conditions.
 “The APWU’s top priority is keep-
ing postal workers safe. Management’s 
priority must be the same,” said Indus-
trial Relations Director Vance Zim-
merman. “As we honor the struggles 
of  our fellow workers during this diffi-
cult year, we must continue to demand 
management honor their responsibility 
to us each and every day.”
 On April 28, we will remember 
our fellow workers who have been 
hurt or died on the job, and recom-
mit ourselves to the fight for safe jobs 
and workplaces through the pandem-
ic and beyond. Mark your calendars 
and start speaking to your local rep-
resentatives about what your local/

state union or retiree chapter can do 
to mark the day.
 “As essential workers, postal work-
ers have deeply felt the impact of  CO-
VID-19 in the workplace,” said Presi-
dent Dimondstein. “On every Workers 

continued from page 5

COVID-19 Spotlights The Need To Continue The Fight For Safety And Health
Memorial Day, we ‘remember the 
dead, and fight like hell for the living.’ 
This year has shown just how impor-
tant that fight still is.”
 Resources: khn.org/news/tag/lost-
on-the-frontline/

We Need You!
by Janice Gillespie,
Legislative Aide–Editor
National Auxiliary APWU
 The Auxiliary to the APWU is an 
organization that consists of  APWU 
members, retirees, and family and 
friends of  both. It costs very little to 
join, but the rewards are huge. As you 
can imagine, the pandemic has affect-
ed us, but before asking for help, let me 
explain what the Auxiliary is and what 
its members do.
 Auxiliary members support the 
APWU by preparing mailings and 
helping with marches, phone calls, 
and letter writing. They host parties, 
luncheons, and picnics. Their focus is 
on assisting the union, advocating for 
favorable union legislation, and help-
ing with human and public relations. 
Joining the Auxiliary allows members 
to have fun while doing some good for 
the APWU and their communities. 
 The National APWU has an execu-
tive board made up of  four General 
Officers and coordinators representing 
seven districts across the US. Many 
Auxiliary members attend conferences 
and conventions to aid the APWU by 

making preparations, taking registra-
tions, and staffing booths. The Na-
tional convention for the Auxiliary 
coincides with the APWU and is an 
excellent opportunity to make friends 
and gain contacts. They have awards 
programs, a scholarship fund, and just 
since 2019 have raised over $51,000 
for the Fisher House project. They are 
there to assist and guide local and state 
chapters in their endeavors to make a 
difference. 
 We need to grow our state Auxilia-
ry here in Iowa. The lack of  in-person 
gatherings due to Covid-19 has made 
recruiting new members difficult. We 
hope to incorporate zoom meetings 
for Iowa members even after it is safe 
to get together. We did have a State 
convention via zoom last October with 
elections. The current officers are new 
in their positions and cannot build this 
chapter by themselves. The foundation 
is there, but an expansion is needed. 
 The DMI local, under the leader-
ship of  Christine Sarcone, is very suc-
cessful. Chris started from scratch and 
has been an inspiration to all. Over the 
years, she has been instrumental in 

collecting and delivering clothing and 
toiletries for the Hawthorn Hill Wom-
en’s Shelter, organizing the Angel Tree 
Christmas drive, arranging the retiree’s 
luncheons, and so much more. 
 Unfortunately, it is time for her 
and a few other officers to move on, 
leaving behind a proud legacy. Their 
shoes would be hard to fill if  not 
for the groundwork they have estab-
lished. We desperately need to fill 
these openings to keep the local in-
tact. There are no qualifications or 
experience required. 
 Working union members may feel 
that they haven’t the time to give, but 
what about spouses, children, sib-
lings, parents? APWU members’ rela-
tives gain a better understanding of  
the Postal Service and its demands on 
employees when they join the Auxil-
iary. An Auxiliary membership does 
not require a lot of  time or work. We 
ask that each person give what they 
can. Some people can make some-
thing for one luncheon a year or 
donate a few hours a month to sort 
clothing or help with a mailing. If  
that is what you have to give, we will 

welcome you with open arms. Volun-
teering will not obligate anyone to do 
more than they are capable. Yes, we 
need leaders also — activists who are 
passionate about the APWU and their 
communities. Those who are willing 
and able to learn the ropes by shad-
owing the current officers. Young and 
old alike with fresh eyes and ideas. 
 The yearly membership is minimal 
at $5.00 for the National and $5.00 for 
the state, and $5.00 for the DMI lo-
cal. If  you are in the Des Moines area, 
you will pay $15.00 for a year.  You 
will receive the bi-monthly “News and 
Views” newsletter, join our bi-monthly 
educational zip-line meetings, receive 
the Newsflash periodically and have 
the chance to go to conferences and 
conventions. 
 After receiving a personal invita-
tion, I became involved in the Auxil-
iary, so this is our invitation to each of  
you and your family members. Please 
join us. 
 The Auxiliary is a group of  like-
minded individuals who want to make 
a difference and form new friendships. 
It is camaraderie at its finest. 

by Sharyn M. Stone,
Central Regional Coordinator
 Moving forward into 2021, we 
can be amazed and be proud of  how 
we persevered and managed to get 
through the past year of  COVID-19 
battered but unbowed. The work of  
representation did not stop, but the 
way we got the work done had to 
be identified and modified. Local, 
state, regional, and national levels 
of  APWU are working together to 
serve the membership to the fullest 
extent necessary. You can see some 
of  the vital union business being 
conducted through MOUs and bul-
letins. Our national officers contin-
ue to work tirelessly to stay on top 
of  all relevant issues and ensure that 
necessary information is sent out.
 In this new world, where every-
thing that can be done virtually is 
online for the safety of  all involved, 
we use Zoom as a means to commu-
nicate with each other, do trainings, 
conduct union meetings and discuss 
issues.
 We have also utilized Zoom to 
assist locals with issues including 
a means to address constitutional 
issues and have timely elections in 
accordance with local/state and our 
national constitutions. With this 
tool we have extensively educated, 
informed and stayed in touch with 
the membership.
 I look forward to continuing the 
work with our locals and our officers 
at every level to maintain represen-
tation and move the union forward.

Postal Workers Are Essential Workers
Safety

 It is imperative that all members 
know their rights and assert them, 
especially your right to representa-
tion and the right to be safe.
 Wearing a mask and maintain-
ing social distancing is not always 
easy, but it is always necessary. 
We are still in the throughs of  CO-
VID-19. We have to make safety a 
priority, especially now. Continue to 
mask up and stand up for safe jobs 
while maintaining social distancing. 
We’re not just essential workers; for 

the most part there are not enough 
employees to replace us. Please do 
everything you have to do to protect 
yourself, which also protects your 
loved ones and family.
 Now that we have a COVID-19 
vaccine, hopefully state/local health 
authorities will prioritize vaccinat-
ing essential postal employees.
 Essential workers: we get the job 
done!
 We need everyone to get involved. 
There are still many opportunities 
for all our members to get active and 

support our organization. You do 
not have to be a national, state, or 
local officer to be involved. Mem-
bers are our most important as-
set. Volunteer for a committee or a 
single event, or just attend a local 
meeting. My first local position was 
Entertainment Committee member. 
We all have something to contribute.

Get up, Stand up
Stand up for your rights

Get up, Stand up
Don’t Give up the fight

– Bob Marley
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APWU Statement On The Release 
Of The Postal Service’s 10-Year Plan

 On March 23, Postal Service 
management issued a 10-year plan 
they are calling Delivering for 
America. The plan lays out a num-
ber of  steps management hopes to 
take to bridge the projected $160 
billion financial shortfall projected 
over the next ten years. There are el-
ements of  this plan the APWU will 
support and there elements of  the 
plan we will oppose.
 For generations, postal workers 
and the United States Postal Service 
have fulfilled the postal mission of  

“binding the Nation together” by 
providing the “prompt, reliable and 
efficient” services the law requires. 
Postal workers are justifiably proud 
of  our commitment to service and 
our role in connecting every home, 
business and civic institution in the 
country.
 Our experience of  the past year 
amidst the pandemic has only un-
derscored the essential role the 
Postal Service plays in every com-
munity across the country. Howev-
er, the Postal Service is at a critical 

juncture and the future of  the Ser-
vice itself, hundreds of  thousands 
of  family-sustaining postal jobs 
and a critical national institution, 
lay in the balance. The Postal Ser-
vice’s finances, squeezed by more 
than a decade of  a congressionally-
manufactured crisis and a lack of  
much-needed investment in people, 
processes and equipment, are in a 
dire state. On-time mail delivery is 
at unprecedented and unacceptable 
low levels.
 It is no exaggeration that the fu-

ture of  our national treasure, the 
public Postal Service, will be deter-
mined by the actions of  Congress, 
the Postal Service, postal work-
ers and the mailing public in the 
months to come.
 Some elements of  the plan are 
welcome proposals which reflect 
the enormous dedication of  postal 
workers and the Postal Service’s un-
rivaled network and its unmatched 
presence in communities across the 
country. We share management’s 
optimism in the Postal Service’s 
potential to grow new lines of  busi-
ness, capitalize on the booming 
package market, connect everyone 
more closely with all levels of  gov-
ernment, and to increase and im-
prove services offered to business 
and household mailers alike.
 The APWU will continue to 
work to ensure the Postal Service 
succeeds in expanding and enhanc-
ing service to the public. We wel-
come those proposals in the plan 
and will also continue to advocate 
for other enhanced services, like ex-
panding postal financial services.
 There are parts of  the plan that 
raise deep concerns to the APWU 
and our members. At a time that the 
public is demanding faster delivery 
of  mail and packages, proposals 
that would slow the mail and reduce 
retail services – such as changing 
service standards, plant consolida-
tions and reducing operating hours 
at post offices – will only have a 
negative effect on postal workers 
and the public. We will proactively 
engage with management, the PRC, 
Congress and the public to address 
areas of  concern and defend the 
jobs and living standards of  APWU 
members. As always, the APWU is 
united with the people of  the coun-
try in our demand for prompt, reli-
able and universal postal services.
 The APWU considers manage-
ment’s introduction of  the plan an 
opportunity to debate and discuss 
the future of  the United States 
Postal Service and the jobs and live-
lihoods of  the postal workers who 
make it the most trusted agency in 
America. We have a vision for the 
future of  the Postal Service that 
shares some of  the proposals in this 
plan, and departs from it in other 
areas.
 Above all else, the plan under-
scores the urgent need for Congress 
to act swiftly and boldly to provide 
the Postal Service with critically-
needed relief  from the financial 
constraints of  the 2006 Postal Ac-
countability and Enhancement Act, 
funding to make the Postal Service 
whole from COVID-related losses 

continued on page 9
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 Local 44 is on Facebook 
and Twitter. We also have 
a Flickr site where you can 
view photos from Local 44 
events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 
 APWU Local 44 Des Moines 
        Iowa on Twitter
 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!

by Mary Sitko
 Effective February 27, 2021, 
APWU career employees will receive 
a 20 cents per hour cost-of-living ad-
justment (COLA). Our 5th of  6 CO-
LA’s under the 2018-2021 CBA. The 
pay increase will appear in paychecks 
dated March 19, 2021 (Pay Period 06-
2021). Annually, full time employee’s 
increase will be $416.00 and hourly 
rates for part-time employees will be 
adjusted accordingly. Cost of  living 
Adjustments are in addition to nego-
tiated wage increases. Post Support 
Employees (PSE’s) will receive sev-
eral general wages increases instead 
of  COLA under the 2018 contract. 
PSE’s will receive a 20-cent raise ef-
fective May 22, 2021.
 So, imagine my surprise when I re-
ceive phone calls, texts and emails from 
employees asking how to resign from 
their Union membership. I’m told by 
these employees that they can’t afford 
to pay the extra money. My response to 

the member is to think of those dues as 
job assurance.
 Union dues protect the wages and 
benefits you receive in your paycheck. 
The APWU uses union dues to nego-
tiate with the USPS to prove we are 
entitled to regular wage increases, cost-
of-living increases, health insurance, 
annual/sick leave, FMLA protection, 
paid holidays, no lay-off protection, 
pension plan, TSP (thrift savings), 
EAP and many other benefits regard-
ing work place safety, uniform/work 
clothes allowance and due process/
grievance rights.
 Just as you would buy insurance to 
protect your house, vehicles or life, pay-
ing union dues is a small price to pro-
tect these guarantees for you and your 
family.

— Job Insurance —
 During contract negotiations the 
APWU utilizes our dues for lawyers, 
craft witnesses, economic experts to 
testify in front of an arbitration panel 
to convince them we are dedicated, 
essential, loyal employees and worthy 
of the benefits. Another use of dues 
money is for the training of our offi-
cers and stewards; to educate them on 
contract language. We are able to use 
local dues contributing to community 
service projects, scholarship programs 
and national campaigns to save the 
Postal Service from privatization.
 Paying union dues isn’t just about 
filing grievances. We enforce, ap-
ply and hold postal management ac-
countable to the agreement they made 
or what an arbitrator awarded to the 
membership. ALL MEMBERS have 

that responsibility to protect and up-
hold the contract, not just the officers 
and stewards.
 My union struggles are from a dif-
ferent era. The new employees are 
enjoying the rewards from our fight. 
PMG DeJoy will be revealing a 10-
year business plan and there will be 
new challenges to confront. A new ap-
proach with fresh ideas will be needed. 
Union leadership will be asking the 
members to be part of  the solution. 
Members need to ask what THEY 
can do instead of  waiting for someone 
else to fix everything for them. The 
job insurance you invest in now will 
reap union dividends throughout your 
postal career.
 The Struggle Continues.

— Ohio Postal Worker

and funding to allow the Postal Ser-
vice to invest in the people and in-
frastructure needed to improve and 
expand postal services for genera-
tions to come. The last year has em-
phasized the vital role of  reliable, 
speedy and universal postal services 
for all communities. Congress has 
an important role to ensure the 
Postal Service and postal workers 
have the resources needed to deliver 
on our promise to the public.
 The American Postal Workers 
Union will continue to advocate for 
postal workers and the people of  
the country who rely on the essen-
tial service we proudly provide each 
and every day.

continued from page 8

APWU Statement On The Release 
Of The Postal Service’s 10-Year Plan
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by Joyce B. Robinson, 
National APWU Research & 
Education Director
 The COVID-19 pandemic has 
had a devastating impact on postal 
employees. Many are working lon-
ger hours with a reduced workforce 
and are required to listen to custom-
er complaints about bad service and 
slow delivery of  mail.
 This, along with the loss of  fam-
ily members, close friends and/or 
co-workers can be stressful and over-
whelming. Data from the Substance 
Abuse and Mental Health Services 
Administration (SAMHSA) re-
vealed that symptoms of  anxiety 
and depressive disorder increased in 
the United States last year and that 
stress, substance abuse and mental 
illness are on the rise.

Learning To Cope With The 
Stress Of COVID-19

 Although it is necessary during 
this pandemic to practice social dis-
tancing, this leads to isolation and 
loneliness for many people. In or-
der to maintain our mental stability, 
we must find healthy ways to cope. 
When faced with a highly stressful 
event in your life, use these methods 
to help you cope:
 Keep a stable home environment 
– Avoid making major changes in 
your home and schedule so you can 
focus on any stressors caused by the 
pandemic. 
 Clear your mind – Use medita-
tion, deep breathing and other calm-
ing exercises to clear your mind of  
negative thoughts.
 Focus on the present – The past 

Alleviating Stress During The COVID-19 Pandemic
is gone and the future will take care 
of  itself. Focus on how to make 
things better today.
 Return to other successful cop-
ing methods – If  you’ve successfully 
dealt with stress from other causes 
in your life, use the methods from 
that situation in dealing with your 
current one.
 Take action – Promise to yourself  
to deal with what is causing stress 
in a reasonable way. Action can be 
an effective way to reduce stress. Do 
not fear taking an action because 
you may make the wrong decision. 
 Value yourself – You are some-
body. Respect your abilities and for-
give your errors.
 Limit projects – Stop trying to 
accomplish everything. Finish one 
task before starting another. 

 Delegate Authority – No one 
person can do it all. Utilize others 
who are willing to help.
 Maintain a positive attitude – 
Avoid relationships with negative 
thinking people.
 Take time to relax – Music, ex-
ercise and other activities can help 
calm the mind.
 Learn to compromise – Find al-
ternative solutions to handling inci-
dents; stop arguing or fighting.
 See your doctor regularly – As-
suring that you are in good health 
aids stress reduction.
 Know when to walk away – 
Avoid prolonged bad relationships 
and friendships.
 In closing, never be ashamed to 
seek help.
 If  you are or someone in your 
family is suffering from severe de-
pression, anxiety or if  you have or 
suspect they have suicidal thoughts, 
contact the USPS Employee’s As-
sistance Program (EAP) toll-free 
hotline: 1-800-327-4968 or TTY: 
1-877-492-7341. Counselors provide 
confidential emergency, urgent care 
intervention for Postal employees 
and family members.
 Also, the Substance Abuse and 
Mental Health Services Administra-
tion National Helpline, 1-800-662-
4357 or TTY: 1-800-487-1889, is a 
confidential, free, 24-hour-a-day, 
365-day-a-year, information service, 
in English and Spanish.
 Resources: The USPS Employ-
ee’s Assistance Program, Substance 
Abuse and Mental Health Services 
Administration, “How to Beat Se-
rious Stress,” via Blue Cross Blue 
Shield of  Massachusetts.                              

–  apwu.org

letter addressed to:
APWU Contract 2021

National Campaign Committee
1300 L. Street, NW

Washington, DC 20005
 Include in the letter your name, ad-
dress, phone number, email, local/
state/chapter name, and union posi-
tion (if  applicable).
 By entering the contest, partici-
pants agree to grant the APWU ex-
clusive rights to use the chosen entry.
 The winning entry will be deter-
mined by the APWU National Ex-
ecutive Board. The Board reserves the 
right to pick a second and third place 
entry to be used as a secondary slo-
gan.
 Remember to keep the suggestions 
focused and short – it will need to fit 
on T-shirts, buttons and stickers. The 
winner will be featured online and in 
The American Postal Worker.

continued from page 3

Submit A 
Campaign Slogan
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SENATE GOES BLUE – $10 Billion In 
Pandemic Relief But DeJoy Still In Charge

 The fortunes of  postal workers 
and communities just got brighter, 
as the run-off  election in Georgia 
gave the U.S. Senate a Democratic 
majority, paired with a Democratic 
majority in the House and a Demo-
crat president.
 The Democratic Party platform 
includes this statement on the US 
Postal Service: “Strengthening the 
U.S. Postal Service: The U.S. Post-
al Service (USPS) is the world’s 
most efficient mail carrier, and 
Democrats are wholly committed 
to supporting a public USPS. We 
will fight all efforts to privatize the 
USPS and will work to ensure the 
USPS is financially sustainable, in-
cluding by repealing the mandate 
that the agency “pre-fund” retiree 
health costs. Democrats will pro-
tect the Postal Service’s universal 
service obligation as a core Ameri-
can value and maintain six-day 
and doorstep mail delivery, which 
is a lifeline for rural Americans. 
And we will work to restore ser-
vice to appropriate levels, includ-
ing overnight delivery of  first-class 
mail and periodicals within the 
same metropolitan area, main-
taining six-day and door-to-door 
delivery, and appointing members 
to the Board of  Governors and the 
Postal Regulatory Commission 
who champion a strong public 
Postal Service. We will also sup-
port new revenue streams for the 
USPS, including allowing secure 
shipping of  alcoholic beverages by 
mail and exploring options to en-
able unbanked and underbanked 
Americans to access financial ser-
vices through the Postal Service.
 Paired with the recent $10 Bil-
lion Congressional funding for “op-
erational expenses” related to Cov-
id relief, and a USPS report of  $14 
Billion “cash on hand” at the end 
of  fiscal year 2020, the possibilities 
for significant reversals of  past de-
cades cuts, closures and mail delays 
look good. Even the possibility of  
improvements such as electric ve-
hicles and postal banking.
 However, Louis DeJoy, the 
Trump mega-donor crony, the cru-
el, corrupt and criminal Postmaster 
General is still in charge. DeJoy can 
only be removed or reined in by the 
Postal Board of  Governors, which 
is all made up of  Trump appoin-
tees (4 Republicans, 2 Democrats), 
whose terms expire in a year to nine 
years. Although Congress (first the 
House and now the Senate) can 
and should certainly continue its 
pressure on and investigations of  

DeJoy — the last House sub-poena 
of  DeJoy’s calendar turned up a to-
tally redacted version – the removal 
of  DeJoy is up to the Postal Board 
of  Governors (PBOG).
 The American Postal Workers 
Union has launched a petition — 
https://www.apwu.org/petition 
— to President Biden and the Sen-
ate Majority and Minority Leaders 
to quickly fill the vacancies on the 
PBOG with members who will rein 
in DeJoy and his destructive policies.
 “. . . We call on you to quickly fill 

the four vacancies of  the Postal Board 
of  Governors with diverse and com-
munity-based members who will build 
back better the Postal Service, serve 
our communities and help heal our 
economy.
 To: President Biden, Senate Major-
ity Leader, Senate Minority Leader 
 From: [Your Name]
We call on you to quickly fill the 
four vacancies of  the Postal Board 
of  Governors with diverse and com-
munity-based members who:
  Are fully committed to vibrant, 

public and universal postal services 
  Reject the Postmaster General’s 
agenda of  cutting service and slow-
ing the mail
  Will champion emergency CO-
VID-relief  for USPS 
  Will support an agenda of  ex-
panding the role of  the USPS in 
serving our communities
 Filling the vacancies on the postal 
board is essential to build back better 
the Postal Service and to serve our 
communities and to help heal our 
economy.”                apwu.org/petition
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by Judy Beard
 APWU members have so much to 
be proud of  right now. With the fate 
of  USPS and our union jobs hanging 
in the balance, we gave the Georgia 
runoff  election our all.
 Together, we elected Reverend Ra-
phael Warnock (D) and Jon Ossoff  
(D) as Georgia’s newest senators, 
helping secure a pro-worker, pro-
Postal Service majority in the Senate.
 We registered people to vote, made 
sure voters requested and returned 
their mail-in ballots, helped people 
find their polling locations, and had 
meaningful conversations with our 
fellow union co-workers, family 
members, and neighbors about the 
issues at stake. You spent significant 
time and energy making phone calls, 
sending texts and emails, and knock-
ing on doors. When the people’s right 
to the public Postal Service and our 
democracy are under attack, APWU 
members always show up.
 Our fight to pass crucial legisla-
tion continues. Now we have the 

opportunity to strengthen our union 
jobs, secure concrete victories for 
working people, and win additional 
funding for the USPS. To make that 
a reality, we must press on and keep 
holding our elected officials account-
able. As we enter into the 117th Con-
gress, and President Joe Biden and 
U.S. Vice President Kamala Harris 
begin their first 100 days in office, we 
must turn our attention to crucial leg-
islative fights ahead.
 I am proud of  you for the energy 
and courage you brought to the chal-
lenges we have faced. Together, amid 
the coronavirus pandemic and at-
tacks on our public Postal Service, we 
secured $10 billion emergency fund-
ing via H.R. 133, the Consolidated 
Appropriations Act, which passed in 
late December. Unlike previous CO-
VID-19 packages, this funding will 
be available at the Postal Service’s 
request and will not need to be paid 
back.
 Immediately after the November 
3 election, your Legislative & Po-

litical department began laying the 
groundwork for much needed leg-
islative reforms to ensure that the 
Postal Service may continue serving 
the American public. We now have a 
window of  opportunity to make real 
changes in this 117th Congress, as 
well as advocate for the appointment 
of  individuals to the USPS Board of  
Governors who support a vibrant, 
public Postal Service.
 As always, we will continue to 
fight for the issues that are important 
to us, including:
  Removing the unfair pre-fund-
ing requirement by passing the USPS 
Fairness Act. The pre-funding man-
date makes up 88 percent of  USPS 
financial losses. While the House 
of  Representatives passed the USPS 
Fairness Act in the last Congress, it 
never made it to the Senate floor for 
a vote.
  Investing in USPS infrastruc-
ture. In the last Congress, the House 
of  Representatives passed H.R. 2, 
providing USPS with $25 billion to 

invest in a new electric fleet and re-
build its infrastructure. With a new 
Senate and White House, we will 
fight even harder to make sure USPS 
has the resources it needs to better 
serve the American public.
  Providing needed sick leave for 
workers. On December 31, 2020, 
public health emergency leave to em-
ployees affected by the virus under 
the Families First Coronavirus Re-
sponse Act expired. We will fight to 
have this leave reinstated.
	 Ensuring adequate access to the 
postal services. APWU will continue 
fighting to prevent mail slowdowns 
and post office and facility closures. 
Access to a local post office and reli-
able services are rights!
  Diversifying the products and 
services the Postal Service can of-
fer. Current law restricts the United 
States Postal Service from offering 
new non-postal products and servic-
es. They should be free to innovate 
and provide needed, dynamic servic-
es to the public.                — apwu.org

Turning Our Attention To The 117th Congress

by Debby Szeredy, National APWU
Executive Vice-President 

What is Next?
 Each year, the rate of  suicide 
attempts and deaths peaks in the 
spring. The USPS Employee Assis-
tance Program (EAP) published a 
list of  suicidal signs you might no-
tice from your co-workers.
 The following are just a few signs 
you may observe:

  Talking, discussing, fixating on 
death or suicide

  Giving away valuable or mean-
ingful possessions

  Having reckless and dangerous 
behavior

  Increasing the use of  alcohol 
and/or drugs

  Sleep issues, too much or too 
little

  Not taking basic care of  self

  Having a history of  suicide at-
tempts

  Putting personal business in or-
der

  Neglecting doctor’s orders

  Increased anger & intensified 
mood swings

  Withdrawing, isolating and dis-
connecting from others
 The EAP notes that suicidal signs 
may reveal themselves in conversa-
tion, through actions or even social 
media posts. APWU members are 

encouraged to recognize the above 
signs, reach out and speak up.
 Remember that our EAP program 

APRIL SUICIDE ALERT: 

EAP And You To The Rescue

CALL US TODAY: 800-327-4968

800-EAP-4YOU | TTY: 877-492-7341
WWW.EAP4YOU.COM

This material was developed exclusively at the private expense of New Directions Behavioral Health, L.L.C. and constitutes limited rights data/restricted special works consistent with the provisions of the United States Postal 

Service (USPS) Supplying Principles and Practices. Use of this material is authorized in connection with EAP services provided by New Directions under contract no.  2BMICS-18-0013 and conveys no additional rights.

is here to help. Utilize the tools at 
www.EAP4YOU.com or call 800-
327-4968, TTY 877-492-7341. Turn 

on the light for someone else, and 
with love and persistence we can 
make a difference.
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Des Moines BMC APWU

March 16th - 17th, 2021
 Call to Order: Tuesday March 
16th, 2021, 1:30 pm - 4:00 pm; 
Wednesday March 17th, 2021, 08:00 
President Rob Moyer presiding.
 Roll Call: Members signed in.
 Membership: Ray Pudans retired; 
R. Mark Clifford retired. Congratula-
tions to them!
 Financial Statement: The Janu-
ary Financial Report was prepared 
by Local Treasurer Teresa Daleske. 
Monthly office expenses, utilities, 
taxes, and officer salaries were the 
normal amounts; IFL per capita for 
3 months. Balance designations were 
cumulatively reported. 
 Officers Reports: President Rob 
Moyer reported the National Of-
ficers had nominated the Rank and 
File Committee to be seated for the 
upcoming National APWU Contract 
Negotiation Proposal Recommenda-
tions. Rob discussed the committee 
appointments of  Scott Hoffman, Ja-
vier Piñeres and Yared Wonde with 
National Maintenance Division Di-
rector Idowu Balogun. The American 
Rescue Plan Act of  2021 also known 
as the 2021 stimulus check legislation 
has a provision for paid leave for CO-
VID 19 symptom and/or illness, care 
for family with the illness, absences 
requiring quarantines for exposure, 
for children with disabilities whose 
day care is unavailable due to COVID, 
care for minor children whose schools 
are closed or reduced, time spent for 
inoculations. The leave will not pay 
towards retirement or for earned 
leave balances, or FMLA qualifica-
tion minimum work hour balances.
 Rob Moyer reported on the 1st 
COLA of  2021 on pay checks for the 
pay week of  February 27th. $416.00 
per year. President Biden has nomi-
nated 3 candidates to US Postal Ser-
vice Board Of  Governors including 
APWU General Counselor Anton 
Hajar lately of  Anderson – Murphy 
that Rob had worked with at the Na-
tional Level on Maintenance Arbitra-
tion Staffing/MS-1 cases. Rob said 
he was impressed with Mr. Hajar’s 
abilities and dedication to the work-
ing class. The Hawkeye District for 
management has been combined with 
districts in Nebraska and South Da-

Local 7027 Meeting Minutes
kota. Little has been settled on how 
the current Hawkeye district manage-
ment staff  will be redirected. Manage-
ment employees have an early retire-
ment opportunity with no incentive, 
and with 20 years’ service age 55, or 
25 or more years of  service at any age. 
Apparently management plans to as-
sign fewer management personnel at 
the current district level. 
 Maintenance Craft Report & Dis-
cussion: Rob Moyer discussed Main-
tenance Training Course Assignments. 
Rob had gotten more settlements on 
cardboard craft work violations. There 
were new Maintenance Bid Awards. 
Rob reminded members to have their 
Preferred Assignment Register Sheets 
completed prior to the Maintenance 
Notice of  Intent closing date and 
time. Rob related how the Rank and 
File Committee had turned down the 
USPS management Contract Proposal 
which resulted in arbitrating the Na-
tional Bargaining Agreement. Rob 
addressed the Arbitrators award had 
improved some Line H and Staffing 
impacts over what the management 
proposal had offered. A BEM rever-
sion case was appealed to step 3. 
 Clerk Craft Report & Discussion: 
Dock Clerks had been umbrella’d 

into the new MVS finance number 
and had then improperly been taken 
off  the BMC Clerk seniority ranking 
which appears to have improperly 
but technically made BMC Local 
Clerk bidding subject to potentially 
improper bid awards. The NDC mail 
processing MDOs are having a bar-
rier to paying Dock Clerk grievance 
settlements on GATS due to the 
change in Dock Clerk finance num-
ber assignment. As it is, the bids will 
probably be funneled through WEB-
coins which would expect to be af-
fected by finance number.
 MVS Craft Report & Discussion: 
Rumors were 1 or more Operation 
Support Specialist would be moved 
from NDC MIPS to assist the MVS 
department.
 January Drawing 
 T-Shirt Winners: Dan Stamper 
and Jeff  Shook
 Meeting Cup Winners: Tabbatha 
Bailey and Rob Moyer
 Plant Cup Winner: Michael Chris-
tian
 $300.00 Door Prize: Not won 
as the following names drawn were 
members who were too busy to attend 
the meeting.
 Kosi Kogue, Yesica Madison, 

Frank Garcia, Darin Roberts, Brian 
Heim
 February Drawing 
 T-Shirt Winners: Rob Anderson 
and Julie Mclain
 Meeting Cup Winners: Cyndi 
Miller and Frank Sample
 Plant Cup Winner: Mikealjohn 
Ashby
 $300.00 Door Prize: Not won 
as the following names drawn were 
members who were too busy to attend 
the meeting.
 Lori Meugniot, Marquis Veasley, 
Edwin Mann, Calista Bates, Peter 
Saiid, Brian Suchanek
 March Drawing
 T-Shirt Winners: Nick Sharp and 
Rob Moyer
 Meeting Cup Winners: Nick 
Sharp and Rob Moyer
 Plant Cup Winner: Sue Seo
 $300.00 Door Prize: Not won 
as the following names drawn were 
members who were too busy to attend 
the meeting.
 Komlavi Awoesso, Jordan Byerly, 
Julie Valderrama, Troy King, Liz 
Scott, Richard Nelson, Kevin Baugh-
man.
 Recess: 14:30 pm, 4:35 pm.
 Adjournment: Wednesday 8:50 am

by Jim Hightower
 Hunters have come up with euphe-
misms to make what they do sound… 
well, less unpleasant. For example, ani-
mals aren’t killed, they’re “harvested.”
 Corporate America is now adopting 
this verbal ploy, for CEOs urgently need 
to soften the image of their constant 
hunt for ways to kill jobs. Their urgency 
is that they’re now pushing a huge new 
surge in cuts – this time targeting col-
lege-educated, white-collar profession-
als. Their weapon is the same sort of  

neutron bomb they’ve used to dispatch 
millions of blue-collar workers: Robots.
 But robot is a negative term, so 
it’s been replaced with a nondescript 
acronym: RPAs – “Robotic Process 
Automation.” These sophisticated au-
tomatons are armed with artificial in-
telligence, enabling them to take over 
cognitive work that had been the niche 
of such highly-paid humans as financial 
analysts, lawyers, engineers, managers, 
and doctors.
More than just an incremental ex-
tension of  a long, slow automation 
process, this is a Big Bang. It’s pres-
ently ripping through the workforce 
at warp speed and most of  America’s 
vulnerable employees have no idea 
of  what’s coming. In a survey of  
corporate executives last year, nearly 
80 percent of  them had already put 

Is Your Job In The Robot Kill Path?
 Jim Hightower is a nation-
al radio commentator, writer, 
public speaker, and author 
of the book, Swim Against 
The Current: Even A Dead 
Fish Can Go With The Flow. 
Hightower has spent three 
decades battling the Powers 

That Be on behalf of the Powers That Ought To 
Be – consumers, working families, environmen-
talists, small businesses, and just-plain-folks.

some forms of  RPA in place, with an 
additional 16 percent planning to do 
so within three years. That’s 96 per-
cent of  corporate employers! McK-
insey, the world’s biggest corporate 
strategy consultant, had calculated 
in 2019 that the thinking robotics 
would displace 37 million US work-
ers by 2030. Now, seeing the current 
corporate stampede to impose RPAs 
on US workplaces, McKinsey has 
upped its projection to 45 million job 
losses in this decade.
 Returning to the hunting analogy, 
professional jobs requiring human-level 
judgement have been presumed to be 
beyond the range of robotic firepow-
er. But, as one labor economists now 
notes, with the mass deployment of  
RPA technology, “that type of work is 
much more in the kill path.”



Page 14 Iowa Postal Solidarity ●  Des Moines BMC APWU April, 2021

BMC Local 7027
Meeting Schedule

Tuesday
April 20, 2021

1:30 PM & 4:00 PM

Wednesday
April 21, 2021

8:00 AM

Tuesday
May 18, 2021

1:30 PM & 4:00 PM

Wednesday
May 19, 2021

8:00 AM

Tuesday
June 15, 2021

1:30 PM & 4:00 PM

Wednesday
June 16, 2021

8:00 AM

August Door Prize Amount: $300

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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Des Moines BMC APWU The Merger Guidelines: What Are Our Options?
by Elizabeth Powell, 
National APWU
Secretary-Treasurer
 When locals are faced with cir-
cumstances whether foreseen or un-
foreseen that result in the local being 
unable to provide the representation 
it was chartered to provide and com-
ply with LMRDA provisions, the 
procedures provided in the Merger 
Guidelines would need to be consid-
ered and administratively fulfilled.
 The merger guidelines outline the 
steps and documents locals consider-
ing a merger would need to follow 
and submit to the Secretary-Treasur-
er’s office. Upon receipt the docu-
ments are reviewed to ensure the cri-
teria for the type of  merger requested 
is met and documented. The merger 
guidelines stipulate that members 
must vote to approve a merger and 
set the terms of  the merger. There are 
three guidelines to consider depend-
ing on the local’s status.
 Local/Area Local Merging with 

a Local/Area Local: Merging with 
an existing local is usually the best 
option for a local that wants to main-
tain a locally negotiated contract, but 
does not have the dues structure, of-
ficers, or stewards to represent local 
members. Locals that merge into ex-
isting locals become members of  that 
local and often can negotiate specific 
terms for the merger that ensure a 
voice in local affairs.
 Member-at Large (MAL) Merg-
er with a Local or Area Local: A 
Member-At-Large (MAL) merger is 
between a MAL office and a Local or 
Area Local, so long as the requesting 
MAL office is within the jurisdiction 
of  the gaining Local or Area Local.
 Dissolve the local and become 
Members-at-Large: If  a merger is 
not an option because of  location 
or membership choice, local mem-
bers can choose to dissolve their lo-
cal and become members of  the state 
APWU. In these cases, the state’s 
union representative serves as stew-

ard and chief  negotiator. If  the lo-
cal is dissolved, the members of  the 
defunct local become Members-at-
Large (MALs).
 A copy of  the Merger Guidelines 
can be obtained from the Secretary-
Treasurer’s page on apwu.org. Lo-
cal officers can also request a copy 
by emailing Annette August-Taylor, 
Executive Assistant to the Secretary- 
Treasurer, at aaugust@apwu.org.

Schedule a Virtual Finance Training
 During the month of  January and 
February, the Secretary-Treasurer’s 
department provided training on 
covering important information that 
will assist in keeping local finances in 
compliance with their legal require-
ments. Local officers, either newly-
elected or looking to schedule a re-
fresher training for executive board 
members, can schedule a specific 
local training utilizing Zoom. Please 
contact Annette August-Taylor to 
schedule your request.

4
 1968 - Martin Luther King, Jr. assassinated while help-
ing striking sanitation workers in Memphis, Tennessee.

15
 1889 - Birthdate of A. Philip Randolph, an African-
American union organizer and civil rights leader. Found-
er and first president of the Brotherhood of Sleeping 
Car Porters in 1925, he took on the powerful Pullman 
Company forcing them to bargain with his union. In the 
1940s, he showed the same determination in pressuring 
two presidents to integrate the defense industries and 
armed forces. A decade later, he led civil rights demon-
strations culminating in the 1963 March on Washington 
for Jobs and Freedom.

16
 1970 - Post Office and leaders of seven exclusively 
recognized postal unions announce agreement on a 
plan for Postal Reorganization, leading to creation of the 
U.S. Postal Service.

20
 1914 - Company gunmen attacked a tent colony of 
striking mine workers and their families in Colorado, set-
ting it ablaze and killing 19 men, women and children in 
what is remembered as the Ludlow Massacre.

25
 1917 - Charter granted by the American Federation 
of Labor to “National Federation of Postal Employees,” 
a product of the merger of the National Federation of 
Post Office Clerks and the Brotherhood of Railway Postal 
Clerks.

27
 1825 - Carpenters strike for 10-hour day.

28
 1989 - Workers’ Memorial Day established to remem-
ber all workers killed or injured on the job.

29
 1979 - APWU POWER (Post Office Women For Equal 
Rights) founded in Saint Louis, Missouri.

Milestones in labor History
— April —

USPS And APWU Reach Function 1 And 4 Staffing 
Increase Agreement – Over 1,000 PSEs To Be Converted

 Postal Management and the Ameri-
can Postal Workers Union signed an-
other Memorandum of Understanding 
(MOU) to continue to address the sig-
nificant understaffing at mail process-
ing facilities and post offices through-
out the country. 
 Under the terms of the new agree-
ment, 874 Postal Support Employees 
will be converted to career status in 37 
facilities to be identified by the Postal 
Service. These positions will be an in-

crease to the current workforce. 
 In addition, the Postal Service will 
convert no less than 200 PSEs currently 
in Function 4 to career status. 
 These conversions will occur no later 
than May 22, 2021. 
 As a transition to the creation of the 
new career positions and PSE conver-
sions, combined with continued COVID-
related absences and a backlog of mail 
and packages, the APWU has agreed to 
extend the period where management 

can retain PSEs above the PSE cap. 
 “This is the second staffing increase 
by the Postal Service in three months, 
totaling over 6,500 new workers into 
to the APWU bargaining unit,” said 
President Dimondstein. “Management 
is starting to address the severe staffing 
shortages that the union has been rais-
ing. In addition to bettering the lives of  
over 1,000 PSEs, this agreement will 
benefit our postal customers, who ex-
pect timely, reliable postal services.”
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

Postal Service Should Nix Plan 
To Further Slow Mail Delivery

The Poor, Elderly, and Rural 
Americans Will Be Hit Hardest

 The U.S. Postal Service (USPS) is 
reportedly considering a strategic plan 
that would severely erode the quality of  
first-class mail delivery, its most popular 
product with the American people. Ac-
cording to a February 12 article in The 
Washington Post, USPS wants to elimi-
nate the two-day standard for delivering 
first-class mail to a local address and 
instead lump it into a three- to five-day 
delivery window.
 The American people deserve much 
better. And for decades they had much 
better.
 From 1971-2012 USPS had a one-
day delivery standard for first-class mail. 
USPS delivered 42 percent of first-class 
mail in one day in 2011, 57 percent in 
two to three days, and the remaining 
one percent in four to five days.
 Mail delivery standards were previ-
ously degraded in 2012. Starting then, 
USPS had at least two days to make 
first-class mail delivery. USPS never 
met these new, lower standards. In six 
of the past eight years, service declined 
further culminating in the currently 
abysmal service levels.
 Despite all this, first-class mail is alive 
and well in the United States as USPS’s 
most profitable business line. For fiscal 
year 2020, USPS reported 52.6 billion 
pieces of first-class mail were sent, re-
sulting in revenues of $23.8 billion.
 While the Internet has reduced first-
class mail volume by 32 percent over 
the past 10 years, many Americans 
either must, or want to, use first-class 
mail.
 Tens of millions of Americans do 
not have high-speed Internet service. 
According to the Federal Communica-
tions Commission, in 2018 18.3 million 
Americans lacked access to fixed-terres-
trial high-speed Internet. Most of these 
were people in rural areas. Even with 
access, high-speed Internet is still not 
affordable to many.
 Other Americans, including many 
senior citizens, simply prefer to use the 
mail and they should not be penalized. 
Many choose to pay their bills by mail 

because of identity theft, or concerns 
about cyberattacks make them wary of  
using the Internet for financial transac-
tions.
 In 2011, Fredric Rolando, president 
of the National Association of Let-
ter Carriers, raised prophetic concerns 
about USPS’s plans to significantly low-
er its first-class mail standard. “High-
quality service is essential to preserving 
the value of our networks and to any 
future growth strategy. Degrading stan-
dards not only hurts the public and the 
businesses  we service, it is also coun-

terproductive for the Postal Service 
because it will drive more people away 
from using the mail,” Rolando said to 
The New York Times.
 He was right. It would be tragic for 
USPS to repeat the same mistake twice.
 A better course is for USPS to es-
tablish a business plan which will 
provide high-quality first-class mail 
service that preserves this $23 billion 
a year business. To get there it should 
clearly separate mail from package 
operations, including having a sepa-
rate balance sheet for its mail business 

so that costs and pricing are clear.
 Americans are willing to pay a few 
cents more for higher postage and guar-
anteed delivery times. For many, this is 
a better deal than assorted costs, such as 
credit card penalties for “late” bill pay-
ments and the cost of high-speed Inter-
net.
 Regulators at the Postal Regulatory 
Commission and Congress should de-
mand that USPS fix its current defi-
ciencies in service and advocate for the 
American people to have a truly first-
class mail program.
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Announcing 
Iowa Mini State Convention 

Tri-State 2020 ReBoot 
Agenda & Registration Information 

 
WEDNESDAY APRIL 21 

 
9:00-11:00 AM-  
THE POWER OF THE INTERVIEW- Lock down the facts in management’s own words.  Get tips and best practices for how 
to ask questions that give you the best evidence in a grievance.  Presented by APWU NBA Jeff Beaton and Dan Skemp. 
 

BREAK 11:00-12:00 
12PM-4PM  
RECOGNIZING RACISM & DISCRIMINATION As our nation wrestles with addressing systemic racism, taking ownership of 
the important and unique role we play, as union leaders, to decrease racial bias in our workplaces is key. The first step is 
recognizing our own implicit biases related to race. This session heightens our awareness of our own perceptions, helps 
us lead from a place of understanding and appreciation for diversity, identifies potential instances of discrimination, and 
expands our ability to engage in important conversations about racial equity in the workplace.  Presented by Guillermo 
Morales- Labor Educator at the University of Iowa Labor Center 

 
THURSDAY APRIL 22 

8AM-12PM  
ENGAGING MEMBERS APRIL -As generational demographics within the workforce quickly change, we must endeavor to 
understand how to energize and engage new and young members. Identifying what moves them and learning how to 
talk to them in effective ways is essential. This session provides insight regarding differences and similarities in 
generational values and behaviors, highlights elements of effective intergenerational communication, and outlines the 
importance of mentorship in succession planning, so we can mentor the next generation of leaders from a place of 
understanding.  Presented by Robin Clark-Bennett, Director of the University of Iowa Labor Center 

 
BREAK 12:00-1:00 

1PM-4PM  
STEWARD SUPERPOWER- Understanding your rights and limitations as a steward.  Use your Power to get released on 
union time for grievance investigation; best practices for requesting information and much, much more. 
 
JCIM Changes- Discussing the changes and how it may affect grievances. 
 
STUMP THE NBA- Your time to ask difficult questions and tackle unique problems in your work unit. 

 
THIS TRAINING IS BEING CONDUCTED ONLINE VIA ZOOM 

This training is presented by the Iowa Postal Workers Union,  
Registration is FREE to members, stewards, & officers 

REGISTER TODAY 
Register at APWUIOWA.COM


