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 “The passage of  this legislation, on a strong bipartisan 
basis, is a monumental victory for postal workers, the wider 
postal community, and the communities we are proud to 
serve,” said APWU President Mark Dimondstein.

continued on page 2

 In a historic moment, the Senate 
passed the Postal Service Reform Act 
of  2022 on March 8 with a vote of  
79-19. The House passed the bill last 
month with a vote of  
342-92. The legislation 
will now go to President 
Biden’s desk, where he 
will sign it into law. The 
enactment of  Postal Re-
form marks a turning 
point in the fight to pro-
tect and strengthen the 
people’s public Postal 
Service.
 “It is not an exaggeration to say that 
this bill is one of the most critical pieces 
of postal legislation in modern history 
— the struggle to win Postal Reform 
has been 15 years in the making,” said 

Legislative and Political Director Judy 
Beard.
 “The passage of this legislation, on 
a strong bipartisan basis, is a monu-

mental victory for postal workers, the 
wider postal community, and the com-
munities we are proud to serve,” said 
APWU President Mark Dimondstein. 
“This legislation strengthens the public 
Postal Service, a national treasure that 

has connected us for over 250 years.”
 The Postal Reform bill will place the 
United States Postal Service on the path 
toward financial stability by repealing 

the onerous and financially debilitating 
pre-funding mandate, ensuring six-day 
delivery, adding much-needed transpar-
ency to postal operations, and maxi-
mizing participation in Medicare — a 
program which the Postal Service and 

The Postal Service Reform Act 
Passes The Senate & Will Become Law

its employees have contributed over $34 
billion toward — by enacting prospec-
tive Medicare integration. Postal Re-
form is fair to active and retired postal 

workers and is a crucial 
development in the fight 
to preserve and strengthen 
the peoples’ Postal Ser-
vice.
 “Thanks to the ef-
forts carried out by postal 
workers, our sister unions, 
allied organizations, and 
the American public, 

comprehensive postal reform is now a 
reality,” said Legislative and Political 
Director Judy Beard. “The APWU ap-
plauds every member of Congress who 
played a role in crafting and passing this 
monumental legislation.”

 On Wednesday, March 16, 
2022, the Postal Service confirmed 
to the APWU important dates for 
implementation of  the pay provi-
sions of  the 2021-2024 National 
Agreement. There were significant 
changes to the pay and leave provi-
sions for this national agreement.
 Below you will see “effective” 
and “scheduled implementation” 
dates for the various pay provi-
sions of  the agreement. The effec-
tive date is the date the pay changes 
will be paid from. The “scheduled 
implementation” date is the date 
the Postal Service has informed 

Contract Pay Back Implementation Dates
the APWU that the payrate will 
actual begin being paid. We have 
also included the pay check date 
the pay changes are scheduled to 
show up in pay checks/direct de-
posits.
  1.3% General Increases for all 
employees
   Effective: November 20, 2021
   Scheduled Implementation: 
June 4, 2022 (Pay Period 13-2022)
   Pay Check Date June 24, 
2022
  1.0% Additional for Postal Sup-
port Employees (PSEs)
   Effective: November 20, 2021

   Scheduled Implementation: 
June 4, 2022 (Pay Period 13-2022)
   Pay Check Date June 24, 
2022
  $1310 Cost of  Living Allowance 
(Career Employees)
   Effective: February 26, 2022
   Scheduled Implementation: 
June 4, 2022 (Pay Period 13-2022)
   Pay Check Date June 24, 
2022
  PSEs’ Additional 50 cents per 
hour
   Effective: April 9, 2022
   Scheduled Implementation: 
June 4, 2022 (Pay Period 13-2022)
   Pay Check Date June 24, 
2022
  New pay rates for Grade 11 Em-
ployees

   Effective: September 21, 2021
   Scheduled Implementation: 
June 4, 2022 (Pay Period 13-2022)
   Pay Check Date June 24, 
2022
  Changes to the Grade 8 steps 
and slotting into new steps
   Effective: June 18, 2022
   Scheduled Implementation: 
June 18, 2022 (Pay Period 14-2022)
   Pay Check Date July 8, 2022
  Additional Pay for PTFs due to 
the Juneteenth Holiday
   Effective: January 1, 2022
   Scheduled Implementation: 
June 4, 2022 (Pay Period 13-2022)
   Pay Check Date June 24, 
2022
 Employees will receive retroac-
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tive payments for the difference in 
pay for the period between the “ef-

fective” date and the “scheduled 
implementation” date. The date 
of  the retroactive payments has 

not been finalized and cannot be 
finalized until the programming 
is complete. Once programming is 
completed, we will meet with the 
Postal Service and get a definitive 
date for the retroactive payments. 
Once the definitive date is known, 
it will then be released
 Significant programming of  the 
payroll systems is needed to im-
plement these pay changes. Upon 
ratification of  the agreement, our 
Union Family members who work 
in the Information Technology/
Accounting Services units began 

Contract Pay Back Implementation Dates
working on the changes. We want 
to recognize and thank the IT/AS 
employees for their hard work on 
these important provisions and do-
ing all they can to get the program-
ming changes completed so that all 
those affected receive the pay rates 
required by the National Agree-
ment.
 As a reminder, other provisions 
that do not have specific effective 
dates listed (e.g., the “repromotion 
rule”) went into effect on February 
28, 2022, per Article 43 of  the 2021-
2024 National Agreement.
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We Have A Lot To Celebrate, 
But The Fight Isn’t Over! 

by Kimberly Karol, 
IPWU President
 As many of  you may know, on March 8th 
the Senate passed the Postal Reform Act of  
2022. The concerted effort of  thousands that 
made calls to their Senators leading up to the 
day of  the vote had a significant impact on 
the results. Both Iowa Senators, previously 
on the fence or vacillating in their support of  
the legislation were swayed by the continuing 
public support of  this legislation and voted in 
favor. Receiving hundreds of  calls the day be-
fore may have been what solidified their sup-
port. 
 The legislation provides permanent relief  
from the oner-
ous prefunding 
mandate for 
retiree health 
care. That is not 
to say that the 
Postal Service 
does not have 
to fund retiree 
health care, but it is now returned to the pay 
as you go status that was working prior to in-
stituting the prefunding. In addition, retirees 
will be transitioned into mandatory enroll-
ment into Medicare Parts A & B when they 
become eligible. This will shift the burden 
from a FEHAB plan as the primary provider 
to Medicare. In doing so, many future retirees 
will not have out of  pocket expenses. A ben-
efit that people on fixed incomes will appreci-
ate. The savings that both aspects of  this bill 
provide should alleviate the ongoing austere 
policies to save money and balance the bud-
get for the Postal Service. Attention can now 
be directed towards more progressive insti-
tutional enhancements such as modernizing 
equipment, repairing facilities, and investing 
in employee training and development; all 
areas that were neglected or cut as cost sav-
ing measures. Once again, we will have to be 
united in our call for changes to be consider-
ate of  the needs of  today while being mindful 
of  the impact these decisions will have in the 
future.
 The ratification of  the contract is also 
something to celebrate. The economic security 
afforded by maintaining full COLA increases 
along with periodic hourly raises throughout 

the life of  the contract is a major achievement. 
For many in Iowa the work hour guarantees, 
and scheduling rules will have the most direct 
impact on their quality of  life. These gains will 
not be without struggle. Although the contract 
was signed on February 28th and became im-
mediately enforceable, many Postmasters are 
refusing to comply with these new provisions 
in the contract. If  this is happening to you or 
in your office, please contact someone in the 
union to get it corrected quickly. 
 We must exercise these new rights for the 
new scheduling rules and work hour guaran-
tees to become accepted practice and normal 
in all offices. A PTF employee is guaranteed 4 

hours of  work 
or pay each 
time they are 
scheduled to 
work in a day. 
If  you are not 
being sched-
uled to work at 
least 4 hours in 

a day, you are entitled to be paid for the dif-
ference up to the guarantee. It is important to 
note that if  you are scheduled for 4 hours of  
work, a 2 hour or less lunch break, and anoth-
er 2 hours of  work you have been scheduled 
6 hours of  work in a single day. This exceeds 
the work hour guarantee, but the time must 
be scheduled in advance. If  you are scheduled 
and work 4 hours, end your day and later are 
called to return to work you are once again 
entitled to the 4-hour guarantee. The key dif-
ference here is that you ended your day at the 
conclusion of  your scheduled shift and the 
additional hours worked are a result of  a call 
back. If  you have any questions about how 
you are being scheduled, please come to the 
union. Managers have little or no interest in 
learning about rules that limit their authority. 
Many will continue to deny you work hours 
or pay until you make it an issue. 
 Union officials, officers and stewards are in-
structed on the intent of  the new language and 
how it should apply in the workplace. We are 
here to help members understand how the lan-
guage applies in the workplace. We are here to 
help you get the full benefit of  the contract so 
please contact us. If  you have a contract ques-
tion, contact your union!

 The economic security afforded by main-
taining full COLA increases along with 
periodic hourly raises throughout the life 
of  the contract is a major achievement.
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 Postal workers should know both 
their rights and the role of  shop stew-
ards during questioning by a postal or 
acting supervisor (204B), manager, 
postmaster, officer in charge, postal 
inspector and/or office of  inspector 
general (OIG) agent.

What are Weingarten Rights?
“Weingarten Rights” are the rights of  
employees to have union representa-
tion in investigatory interviews. These 
rights were announced by the United 
States Supreme Court in their deci-
sion in the 1975 case NLRB vs. We-
ingarten, Inc.
 Employees have Weingarten 
Rights only during investigatory inter-
views. In The Legal Rights of  Union 
Stewards, author Robert M. Schwartz 
defines an investigatory interview as 
when: “(1) management questions an 
employee to obtain information; and 
(2) the employee has a reasonable be-
lief  that discipline or other adverse 
consequences may result.”
 Management is not required to in-
form the employee of  his/her “Wein-
garten Rights” – the employee must 
ask for union representation during 
the investigatory interview on their 
own. When an employee believes 
they may be subject to discipline 
during investigatory interviews, they 
should request a steward or a union 
representative and remain silent until 
they have consulted with them.

Advice to Follow When Questioned 
During Investigatory Interviews

If  questioned by an OIG agent(s) or 
by postal inspector(s), even if  they be-
lieve that they are not guilty of  any 
wrongdoing, employees should do the 
following:
  Remain calm and correctly iden-
tify yourself.
  Request a steward, a union repre-
sentative, or an attorney as appropri-
ate and remain silent until you have 

consulted with them.
  Do not sign any forms waiving 
your rights.
  Do not agree to a polygraph (lie 
detector) test.
  Do not write or sign any type-
written statements or make oral 
remarks without consulting with a 
steward, a union representative, or 
an attorney, as appropriate.

Union Representation During 
Investigatory Interviews

  Do not physically resist arrest or 
search of  your person or property.
  Request to see a search warrant. 
If  a search warrant is not available, 
inform the OIG agent(s) or postal 
inspector(s) that you do not consent 
to the search.
  Ask, “Am I a suspect in a crimi-
nal matter?” If  the answer is “Yes,” 
remain silent until you consult with 

an attorney.
  Do not deny or admit to any al-
legations without consulting with 
steward, a union representative or an 
attorney, as appropriate.

Stewards or Union Representatives 
Rights

 During Investigatory Interviews 
During investigatory interviews, 
stewards or union representatives 
should prevent management from 
coercing employees into confessions 
of  misconduct. Before the interview, 
as Schwartz writes, the steward must 
be allowed to have a private meeting 
with the employee, and management 
must provide the subject of  the inter-
rogation to the union representative if  
requested.
  During questioning, the union 
representative has the rights to:
  Interrupt to clarify a question or 
to object to confusing or intimidating 
tactics.
  Serve as a witness to prevent a su-
pervisor from giving a false account 
of  the conversation.
  Caution an employee to beware 
of  the “good guy, bad guy routine” 
and to never fall into their trap when 
one OIG agent or inspector acts as 
the bad guy, the other as the good guy 
to con you in believing that they are 
trying to help you.
  Advise an employee on when to 
stop speaking and to consult with an 
attorney.
 In closing, never allow postal man-
agement, OIG agents and/or postal 
inspectors to intimidate you. Always 
refuse to answer questions unless a 
steward, a union representative or an 
attorney, is present. What you say will 
definitely be used against you!
 Resource: The Legal Rights 
of  Union Stewards by Robert M. 
Schwartz, which may be purchased 
online at labornotes.org/store/le-
gal-rights-union-stewards.

WEINGARTEN RIGHTS
(If  called to a meeting with management, 
read the following or present this card to
 management when the meeting begins.)

If this discussion could in any way
lead to my being disciplined or terminated,
 or affect my personal working conditions, 

I respectfully request that my union representative, 
officer, or steward be present at this meeting.

Contact a Union Steward 
or register online at 

APWU.ORG

NOT  A  MEMBER  YET?
JOIN  NOW!
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by Mike Bates, President and 
Julie Bates, Clerk Craft Director

UPDATES
BY

BATES

Updates By Bates & Bates

They Are Watching You! / 
Protecting Clerk Work! 

 I want you all to be aware of  all 
the cameras that have been installed 
in the Des Moines, Iowa P&DC, in-
side and outside of  the plant. Man-
agement knows when you’re com-
ing and going. The parking lot gates 
have cameras, and they cover all the 
entrances of  the plant. Are these se-
curity cameras protecting the mail or 
are they watching us? I don’t know of  
any mail being processed in the break-
room so why are there two cameras 
in the second-floor breakroom? Defi-
nition of  surveillance: close observa-
tion, especially of  a suspected spy 
or criminal. Synonyms: observation, 
scrutiny, watch, view, inspection, 
monitoring, supervision, superinten-
dence, spying, espionage, intelligence, 
infiltration, and reconnaissance. Are 
we spies or criminals? 
 The Union strongly disagrees with 
cameras in the breakrooms, and we 
do not want to see them used for disci-
plinary purposes! We will be discuss-
ing this issue at our next Labor Man-
agement meeting. 
 The last article I wrote was about 
falsification, and I want to bring it 
up again. Integrity and honesty are 
something that we feel is worth talk-
ing about. We must have integrity 
and we must be honest when report-

ing our time. The 1260 form is used 
when your timecard is missing or bro-
ken. The 1260 form should only be 
used on rare occasions. Management 
has brought it to the unions attention 
that some employees are falsifying 
the forms. Remember that there are 
cameras everywhere. If  you report on 
your 1260 that you came in at your 
begin tour, management can use the 
cameras to verify this. So, if  you are 
doing this, please stop immediately! 
It is not worth your job to cheat the 
system. 
 After thousands of  dollars paid 
out in numerous grievances, lead 

clerks have finally been given the 
TACS work. The lead clerks will 
perform the work in a professional 
manner, but management must pro-
vide the proper documentation in 
order for the data to be input into 
the TACS system. Do not blame 
our lead clerks if  something is not 
entered, because it is management’s 
responsibility to provide the proper 
documentation to fix your clock 
rings. Also, management is the par-
ty responsible to make sure you are 
paid properly. The lead clerks will 
not input anything into the system 
without proper documentation, be-
cause if  they get audited by the Of-
fice of  Inspector General, they will 
have to explain why they did what 
they did. The best advice the union 
can give to you is to use your time-
card, make the correct entries for 
your four basic clock rings: begin 
tour, out to lunch, in to lunch and 
end tour. Doing this will ensure you 
are paid correctly. Make sure that 
you’re on the operation that reflects 
the work you are performing. It is 
only a matter of  time before man-
agement brings up “earned compli-
ment.” 

Don’t Let Management 
Take Your Job!!!

 Speaking of  “earned compliment,” 
management is attempting to degrade 
clerk positions once they’re vacated. 
When desirable positions such as 
Full-Time Regular bids are vacated, 
management is reverting those bids 
and replacing them with Part-Flexible 
(PTF) or Non-Traditional Full-Time 
(NTFT) bids. 
 Management is basing its decision 
to revert bids based on flawed business 
models that rely upon “earned hours.” 
The concept of  “earned hours” is no-
where in the Collective Bargaining 

Agreement (CBA) and has not been 
negotiated with the Union. What IS 
in the CBA is Article 37.3.A.1 which 
clearly states: “Every effort will be 
made to create desirable duty assign-
ments from all available work hours 
for career employees to bid. 
 The Union has been successful fil-
ing grievances to stop improper bid 
reversions.
 Maximization: Article 7.3.B 
states: “The Employer shall maxi-
mize the number of  full-time employ-
ees and minimize the number of  part-
time employees who have no fixed 
work schedules in all postal installa-
tions.” If  you feel the part-time hours 
worked in your office constitute a 
full-time position, please contact your 
union! 
 If  you want to help protect Clerk 
jobs, please do the following:
 Report Management perform-
ing clerk work: Please report to the 
union all instances of  management 
doing our work, including but not 
limited to: processing & distributing 
mail, box section, package look-ups, 
passports, Lobby Assistant, C360 
(customer complaints), WebBATS, 
WebEES, and other duties which are 

clerical, administrative, or technical 
in nature. Due to technological/au-
tomation changes, many of  these du-
ties are being performed via the ACE 
computers. These duties are/were 
performed by clerk bargaining unit 
employees. 
 204b’s: Please report all 204b’s 
working in your office. What we com-
monly refer to as the “204b MOU” 
is actually the creation of  the Lead 
Clerks to replace the use of  204b’s to 
supervise clerks. There are rules gov-
erning 204b assignments and in most 
instances, management does not fol-
low these rules. 

 Level 18 Offices: 1.6.B Global 
Settlement states in part, “Bargaining 
unit work performed by postmasters 
or supervisors should be consecutive 
hours to the extent practicable, so as 
to minimize the necessity for split 
shifts for Clerk Craft employees”. If  
you’re experiencing big splits while 
management is doing bargaining unit 
work, report it to your union steward! 
Clerks, please keep track of  the clerk 
work management is doing. We are 
finding that, in many cases, they are 
not being truthful (surprise, surprise)!
 Injured Employees Assigned to 
Perform Clerk Work: If  there is an 
injured carrier or other injured craft 
assigned to perform clerk work, 
PLEASE CONTACT THE UNION! 
In most cases, management does not 
fulfill their obligation to notify the 
president, in advance, and fails to 
make every effort to assign the em-
ployee to work in their own craft. 
 FOR QUESTIONS AND/OR TO 
REPORT VIOLATIONS, PLEASE 
CONTACT:
 Mike Bates – 
 mjbates2016@gmail.com
 Julie Bates – 
 jbatesapwu@gmail.com

 The Union strongly disagrees with cameras 
in the breakrooms, and we do not want to see 
them used for disciplinary purposes! 
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PH. 515-229-9089

VICE-PRESIDENT 
Mike Gillespie  

gillespiemd@yahoo.com 
PH. 515-283-7743
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PH 515-283-7572

Christine Sarcone 
lucyaux555@gmail.com 
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2022 DMI Area Local 
Meeting Schedule

Meetings held @ 1200 E. Euclid Ave.
 Contact MJBates2016@gmail.com for a Zoom meeting invitation.

April 2nd  10:00 AM
April 20th  7:00 PM
May 18th    7:00 PM
June 4th 10:00 AM
July 20th 7:00 PM
August 6th 10:00 AM
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September 21st    7:00 PM
October 1st  10:00 AM
October 19th   7:00 PM
November 5th   10:00 AM
November 16th   7:00 PM
December 3rd  10:00 AM

 “’L Funds” are chosen by your need. 
Participants with longer investment hori-
zons are able to tolerate more risk.” 
 The present economic conditions 
certainly determine your spending 
ability as well as your save-ability. 
This is why you should be proactive 
in your partici-
pation of your 
401(k).
 TSP’s abil-
ity to put enough 
money away 
along with the 
mindset that 
your employer 
contributions al-
low you to have 
that nest egg, if 
not for the simple 
reason to retire 
comfortably.
 You still need 
to be aware of 
how each fund 
performs and 
what amounts suit your goals and 
lifestyle.
 This requires staying on top of 
these funds based on what the market 
and current economic conditions are. 
For the last several years you could 
have been greedy holding the I and S 
funds. Now, you just have to be hap-
py playing the waiting game in the G 
fund, but in time that trend will once 
again change. The point is to partici-
pate!!!
 The Postal Service automatically 
contributes 1% whether or not you 
are enrolled. But why wouldn’t you  
elect for more???
 After the automatic 1%, they match 
an additional 3% dollar for dollar that 
you contribute each pay period and 
50 cents on the dollar for the next 2% 
of pay. The amounts you contribute 
above 5% are not matched. You’re 
turning down free money by not tak-
ing advantage of this opportunity.
 It is your responsibility to manage 
these funds based on how well the 
stock index you’ve selected is per-
forming.
 You can research the five individu-
al funds to choose from:
 G Fund (Government Securities)
 F Fund (Fixed Income Index)
 C Fund (Common Stock Index)
 S Fund (Small Cap Stock Index)
 I Fund (International Stock Index)
 TSP began offering “Life Cycle 
Funds” in 2006. This option relieves 
you of the headache of managing the 
performances of the funds you allo-
cated your money to.
 “L Funds” are chosen by your 
need. Participants with longer invest-
ment horizons are able to tolerate 

more risk. Participants who are ap-
proaching or have reached the time 
when they will need to use their retire-
ment savings have a lower tolerance 
for risk.
 The mix of stocks, bonds and 
Treasury securities differ according 

to the date when someone needs to 
use the investment money. An em-
ployee with many years left will in-
vest in a L Fund that includes more 
stocks, which are riskier but have po-
tential for higher returns in the long 
run.
 But as the date approaches in 
terms of needing the money, the L 
Fund will automatically change to 
include more bonds (less riskier than 
stocks) and Treasury securities (risk 
free).

 These are the (5) L Funds:
 L Income (for those preparing or 
already withdrawing their money)
 L 2030 (for those who plan to with-
draw between 2025 and 2035)
 L 2040 (for those who plan to with-
draw between 2035 and 2045)

 L 2050 (for those 
who plan to withdraw 
between 2045 and 
2055)
 L 2060 (for those 
who plan to withdraw 
between 2055 and 
2065)
 You can enter and 
leave any of the funds 
whenever you want. 
All postal employees 
can use Postal EASE 
to process your TSP 
elections. If you are 
changing an election, 
it must be processed 
by 12 noon (cen-
tral) by the second 

Wednesday (day 12) of each pay pe-
riod for the election to be effective 
in that pay period otherwise it will 
take effect the following pay period.
 Your USPS pin and TSP pin are 
needed. Employees in need of their 
TSP pin can go to the web site at 
www.tsp.gov or call the TSP thrift-
line toll free at 877-968-3778 (TDD: 
877-847-4385).
 Be active and knowledgeable in 
what your investing . . . it’s your 
money and future.       — The Hi-Lites

Thrift Savings Plan Choose 
Your Options Wisely
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Point In Time
by Mark Sarcone, 
Editor/Legislative Director
 I’m glad that’s over! 
 Over, meaning the long, long fight 
for postal reform passage. March 
8th, 2022, was a red-letter day for 
us postal workers as postal reform 
passed in the Senate with the bill go-
ing to the White House for President 
Biden’s signature. 
 However, by no means should we 
rest on our laurels or let our guard 
down. Especially with Louis DeJoy 
as Postmaster General. He would 
love nothing more than to set up a 
United States Postal Service, 
now on firm financial ground, 
for the privatizers to come in 
and start buying out our oper-
ations. We’ve seen it for years 
with presort houses and we’ve 
seen it more recently at the 
newly created Service Trans-
fer Centers (STC’s) operated 
by private companies with pri-
vate employees who are not 
required to respect the sanctity 
of  the mail. The passage of  
this bill will now create a shift 
in our battle to save the post 
office from the privatizers. 
 One week before passage of  
postal reform, I had the privi-
lege of  attending the Iowa Fed-
eration of  Labor’s (IFL) Legis-
lative Conference February 28 
and March 1st. It was good to 
have it in person after a one-
year hiatus due to COVID-19. 
The highlight was the trip to 
the State Capitol to meet with 
our respective state legislators. 
In my case, in more years than 
not, I was “ghosted” by both 
my state representative and 
state senator, as I believe neither one 
wanted to hear what I had to say. 
 Since 2017, Republicans have held 
the trifecta in state government and I 
believe they think that gives them the 
right to introduce, and pass, some of  
the worst anti-worker legislation this 
state has ever seen. A true rollback to 
the good ‘ol days when their business 
donors didn’t have to be bothered by 
those pesky unions or regulations 
that protect workers.
 As of  the time of  the conference, 
the IFL opposed Childcare Ratios 
where, depending on the age of  the 
child, would allow childcare workers 
to supervise one to seven for children 
two and under and one to 10 for chil-
dren three and older. Labor opposes 
this due to negative impacts of  low 
wages and worker burnout. 
 Speaking of  childcare workers, 
legislation, opposed by Labor, was 
introduced to lower their minimum 
age from 18 to 16 without additional 
adult supervision. What Iowa should 
be doing is investing more in daycare 

centers, increasing wages, and turn-
ing the jobs in to careers.
 The IFL also opposed changes to 
the plumbing codes. Despite the fact 
the code is designed to protect the 
safety and health of  Iowans, the leg-
islature wants to allow local jurisdic-
tions to ignore state of  Iowa plumb-
ing code which can endanger Iowans 
in the process. 
 You’ve probably heard of  the 
“Students First Scholarship” or 
more appropriately, the “voucher 
program” proposed by the Governor 
and supported by Republicans to al-

low students to use $76 million in 
public dollars for private education. 
This is nothing but giving our public 
tax dollars to those who wish to at-
tend private schools that are not held 
to any public accountability or trans-
parency.
 Things have gotten just silly, in 
my opinion, with the introduction 
of  a bill to ban books and jail teach-
ers. Give me a break, man. When 
did Iowa get this extreme? Well, 
when outside interests (think Ameri-
can Legislative Exchange Council or 
ALEC) first pumped unlimited dol-
lars into local elections in this state 
to get extreme candidates elected and 
then write extreme legislation to be 
introduced by these same extrem-
ist candidates once they’re elected. 
That’s what this is really about. It’s 
not government by the people, but I 
digress. The book banning bill rede-
fines “obscene materials” which in-
clude many books in libraries across 
Iowa. Violation of  this law would be 
considered a serious misdemeanor 

with fines and possible jail times. In 
my opinion, if  this law passes, you 
will start to see a significant loss of  
teachers in this state. The law is cer-
tain to be challenged in the courts.
 Finally, and probably the most an-
ti-worker bill introduced this session, 
is cutting unemployment benefits to 
workers. Governor Reynolds likened 
workers on unemployment to spend-
ing time in a hammock. Does she 
even know there was a reason these 
workers in “hammocks” became un-
employed in the first place? The leg-
islation creates a one-week waiting 

period for benefits to begin and cuts 
the time unemployed workers are 
eligible from 26 to 16 weeks. Accord-
ing to the non-partisan Iowa Legisla-
tive Services Agency, this one week 
waiting period will cost Iowa work-
ers $23.3 million in fiscal year 2023 
and almost $24 million in fiscal year 
2024. In many cases, workers will 
have to accept employment at a low-
er pay rate because they will have less 
time to look for a comparable-paying 
job. In my opinion, it’s nothing but a 
mean-spirited bill and if  you agree, 
you should contact your state legis-
lator. You can find their information 
here: legis.iowa.gov and click on 
“Find Your Legislator.” We’re the 
working class and we should support 
our fellow working class. Find your 
legislator and tell them you do not 
support cuts to unemployment.
 As always, we had excellent pre-
senters with timely topics ranging 
from the attacks on public education 
to a post-John Deere strike analysis 
to an update on postal reform and 

“Cutting Through the Echo Chamber” 
by Pat Rynard with Iowa Starting 
Line.
 Robin Clark-Bennett, head of  the 
University of  Iowa Labor Center, 
gave a presentation on how wages 
have decreased as union membership 
has dropped over the past decades. 
We also had an exercise where we 
had 10 people sit in chairs, but it got 
whittled down to one person sitting 
(actually laying across) nine of  10 
chairs to demonstrate how income 
inequality works. 
 Mike Beranek and Melissa Pe-

terson, with the Iowa State 
Education Association, said 
an unprecedented 1,833 bills 
were filed in this legislative 
session to attack public edu-
cation and make teachers 
the bogeyman. Beranek said 
“they are using all of  this 
crazy, off  the wall legislation, 
to distract from the fact that 
they are underfunding educa-
tion.”
 Day two of  the conference 
was highlighted by a presen-
tation, via Zoom, from Third 
District Congresswoman, 
Cindy Axne, in Washing-
ton. She has introduced the 
Striking Workers Healthcare 
Protection Act that would 
prohibit an employer from 
terminating or significantly 
altering the employer-provid-
ed health insurance coverage 
of  an employee engaged in a 
lawful strike. Congresswom-
an Axne is a true friend of  
labor, and we need to re-elect 
her in November. 
 As always, Jay Smith, who 

is a legal consultant to the IFL, was 
full of  fire and brimstone, as he up-
dated attendees on legal cases on 
current workplace litigation. In par-
ticular, he discussed a case involv-
ing shoulder injuries and how the 
law has been changed to put workers 
with injured shoulders at a disadvan-
tage. He said he is not hopeful that 
the Iowa Supreme Court will rule in 
favor of  workers. “That’s sad. It’s sad 
in this state that we have a court who 
doesn’t recognize that workers who 
suffer rotator cuff  injuries or inju-
ries to their shoulders. A lot of  them 
have a high school education, if  that. 
What job are they going to do? What 
job are they going to do that pays 
them more than minimum wage in 
this state? They don’t care. We can 
do better!”
 He also covered the do’s and don’ts 
of  what labor unions can and cannot 
do in making campaign contribu-
tions to state and federal candidates 
and how to avoid any land mines.

continued on page 9

APWU Iowa members and officers lobby their legislators at the State Capitol.
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 Local 44 is on Facebook 
and Twitter. We also have 
a Flickr site where you can 
view photos from Local 44 
events.  

Check them out at:
 APWU Des Moines Iowa 
        on Facebook 
 APWU Local 44 Des Moines 
        Iowa on Twitter
 APWU DMI Local 44 
        on Flickr

DMI Local 44 
Is Now On 

Social Media!

 Q1: What are the major provi-
sions of the Postal Reform Act of 
2022?
 A: The bill has four primary pil-
lars:1) ending the crippling retiree 
health benefit pre-funding mandate, 
2) providing for prospective Medi-
care integration, 3) adding trans-
parency to USPS service issues, and 
4) guaranteeing six-day delivery.
 Q2: Does the bill have bi-parti-
san support? 
 A: Yes. The Postal Reform Act 
passed in the House on February 8 
with bi-partisan support.
 Q3:  How will the bill protect 
the Post Office for future genera-
tions?
 A: The Bill is estimated to save 
the USPS at least $45 billion over 
the next ten years. It will guaran-
tee six-day delivery. In addition, it 
will ensure that letter mail, flats and 
packages remain combined into one 
postal network, helping to capture 
package growth in the future.

Pre-Funding Mandate
 Q4: What is the “Pre-Funding 
Mandate” and how does it impact 
the Postal Service?
 A: The Postal Accountability 
and Enhancement Act (PAEA) of  
2006 required that the Postal Ser-
vice “pre-fund’’ 100 percent of  its 
retiree health benefit liabilities, 75 
years into the future, at a cost of  
$5.5 billion a year over the first ten 
years. The USPS now “owes” the 
government over $35 billion of  the 
unpaid portion of  this legal obliga-
tion. The draconian pre-funding 
mandate is a large reason why the 
Postal Service slowed service and 
curtailed hours of  operation, closed 

processing plants, increased sub-
contracting, and severely reduced 
staffing. It also hurt the Postal Ser-
vice’s financial ability to upgrade 
buildings and infrastructure, and 
purchase a new vehicle fleet.
 Q5: How does this legislation 
address the pre-funding mandate?
 A: The Postal Reform Act will 
completely repeal this unfair law 
and absolve the USPS of  the por-
tion of  the “mandate” that they 
were unable to pay.  Retiree health 
care costs will return to the “pay as 
you go” system that was in place be-
fore the 2006 PAEA and was being 
successfully met by the USPS year 
after year. Repeal of  this mandate 
has been a major legislative goal of  
the APWU.

Medicare Integration
 Q6: How does “Medicare Inte-
gration” work?
 A: With Medicare Integration 
future retirees, when Medicare eli-
gible at age 65, will remain in the 
Federal Employee Health Benefit 
Program (FEHBP) in retirement. 
They will also be required to be en-
rolled in Medicare Parts A and B.  
Retiree health coverage will then 
become a combination of  Medi-
care and FEHBP. The provisions of  
Medicare Integration will become 
effective on January 1, 2025.
 Q7: If I am already retired will 
this obligation apply to me?
 A: No. Medicare Integration will 
be applied only on a prospective ba-
sis However, if  a current postal re-
tiree over age 65 with FEHBP who 
has not already joined Medicare B 
and now wishes to join will have a 
one-time opportunity to do so and 
have the “late enrollment” penalty 
waived.
 Q8: Will current and retired 
employees remain in FEHBP?
 A: Yes. The pending legislation 
keeps all postal workers in the Fed-
eral Employee Benefits Health Pro-
gram. All workers will be able to 
keep their current plans and avail 
themselves of  the annual open sea-
son if  workers wish to choose other 
options within FEHBP.
 Q9: Why does the Postal Re-
form Act established a “postal em-
ployee” program within FEHPB?
 A: The only way to capture the 
savings of  Medicare Integration for 
the individual employee and the 
Postal Service is to establish a post-
al group within FEHBP. The Postal 
Service will have no authority in 
administering the plans which will 
be run by FEHBP with the existing 
Office of  Personnel Management 
(OPM) oversight.

 Q10: If I am 65 or older (Medi-
care eligible age) and still an active 
postal employee will I be required 
to obtain Medicare Part B to main-
tain my FEHBP health insurance?
 A: No. The provision will apply 
only after a postal worker retires.
 Q11: If I am retired but have not 
reached the Medicare Eligibility 
age of 65, will I have to enroll in 
Medicare Parts A and B to main-
tain my health insurance?
 A: No. 
 Q12: Under this proposed bill, 
if I am an active USPS employee 
and currently under the age of 65, 
will I be required to have Medicare 
Parts A and B when I retire from 
USPS?
 A: Yes. Medicare Integration 
means enrolling in Medicare Parts 
A and B when you turn 65 in order 
to maintain your FEHBP coverage. 
However, if  you are at least 64 as of  
January 1, 2025, this would not ap-
ply to you.
 Q13. If I am retired and “Medi-
care Eligible” but live abroad, or 
receive health care from the Indi-
an Health Service, or the Veterans 
Administration (VA), will I be re-
quired to enroll in Medicare?
 A: No, the proposed bill includes 
these exemptions from the Medi-
care requirement.
 Q14: Will this pending legisla-
tion affect my prescription drug 
costs?
 A: Yes. The Postal Reform Act 
allows the various FEHBP plans to 
take advantage of  special Medicare 
D discounts for postal workers that 
many private employers use. These 
discounts lower the cost of  prescrip-
tion drugs to the recipients.
 Q15: How does Medicare Inte-
gration help postal workers?
 A: With Medicare Integration, 
Medicare becomes the primary pro-
vider, FEBHP becomes the second-
ary provider. FEHBP picks up what 
Medicare does not cover, and thus 
eliminates out of  pocket expenses 
such as co-pays and deductibles. In 
addition, with Medicare as the pri-
mary provider, the FEHBP plans 
save money which in turn helps to 
mitigate future costs of  the FEHBP 
plans. For these reasons approxi-
mately 80% of  APWU postal re-
tirees voluntarily join Medicare B, 
finding it beneficial to health and 
personal finances.
 Q16: How does Medicare Inte-
gration help the public Postal Ser-
vice?
 A: Medicare Integration also re-
duces the FEBHP health insurance 
premiums paid by the USPS for 
its employees and retirees because 

Medicare will pick up more of  the 
cost of  retirees’ health care. Maxi-
mizing participants’ use of  Medi-
care will eventually reduce health 
insurance costs relative to what they 
would have been without Medicare 
Integration. Postal employees and 
the Postal Service have long paid 
into Medicare, paying over $34 bil-
lion in Medicare payroll contribu-
tions since 1983. Postal employees, 
retirees, and the Postal Service will 
receive the full benefits of  these 
contributions to use through Medi-
care Integration.

Non-Postal Services
 Q17. Will the bill allow USPS 
to offer additional products and 
services?
 A: Yes. Similar to popular pass-
port services the Postal Service pro-
vides for the State Department, the 
bill specifically allows the USPS to 
work with State, Local, and Tribal 
governments to provide public ser-
vices which in turn will help USPS 
bring in additional revenue. 

Postal Service Transparency
 Q18: How will this bill increase 
transparency?
 A: The Postal Reform Act re-
quires USPS to set up a public 
“dashboard” on their website, 
which will publish weekly perfor-
mance data. This data will allow 
the public to monitor any service 
failures, identify mail slowdowns 
and pinpoint zip codes experienc-
ing consistent diminished service 
performance. These tools will also 
allow the public and the union  to 
determine specific areas across the 
country in need of  additional im-
provements, such as hiring more 
employees or improving transporta-
tion routes.
 Q19. Will the bill undermine 
our union rights? 
 A: No. Unlike some “postal re-
form” bills over the last few years, 
this legislation does not attack col-
lective bargaining rights, the right 
to dues check-off  or the right to of-
ficial grievance union time. 

Questions And Answers On The 
Postal Reform Act Of 2022
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continued from page 7

Iowa Postal Workers Union 
Official Scholarships 

E.R. Stowers and Aaron Baer 
NAME _______________________________________________________________________ 

ADDRESS ____________________________________________________________________________ 
              City    State      Zip      

________________________       _____________________     _________________________ 
    SSN #        Phone      Phone 

_________________________________________   __________________________________ 
                          e-mail address          e-mail address 

NAME OF PARENT/UNION MEMBER ____________________________________________________ 

LOCAL MEMBER OF/OR MEMBER AT LARGE ____________________________________________ 
              Office working in 

I WILL GRADUATE FROM _______________________________________________ ON ___________ 
(For High School students only) 

I understand that I am responsible for sending the required essay to the Iowa Postal Workers Union 
Treasurer by the stated deadline.  
I further understand that I must attend a college or university, which meets the requirements set forth in the 
rules and guidelines in the coming year. 
Failure to comply with these requirements will mean forfeiting the scholarship. 

________________________________________     ___________________________________________ 
Applicants Signature         Parents Signature (For High School Applicants) 

List any supplementary information: ( Such as scholarships, honors, awards, special experiences, 
organizations active in, etc) 
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________ 

----------------------------------------------------------------------------------------------------------------------------- ---- 

THIS SECTION TO BE COMPLETED BY LOCAL OFFICER OR IPWU TREASURER 

THIS IS TO CERTIFY THAT ____________________________________________________________ 
IS AND HAS BEEN A MEMBER IN GOOD STANDING OF THE IPWU  FOR THE PAST 12 
MONTHS (OR IF DECEASED FOR ONE YEAR PROCEEDING DEATH) 

__________________________________________________________________     ________________ 
SIGNATURE OF LOCAL PRESIDENT OR IPWU PRESIDENT/TREASURER       DATE 

RETURN THIS APPLICATION WITH THE REQUIRED ESSAY by June 1 TO: 
IPWU Scholarships, PO Box 539.  Des Moines, IA. 50302 

 Finally, he opined on the term 
“worker shortage.” “There is NO 
worker shortage!!! Anybody who 
tells you that there’s a worker short-
age, which is driving that piece of  
shit bill (unemployment cuts legisla-
tion) is lying to you!!!” People are fed 
up working for crap wages, no retire-
ment, bad healthcare . . . that’s it!!!”
 Finally, IFL President, Charlie 
Wishman summed up the role of  
labor in our anti-labor state: “La-
bor is always going to be in a fight. 
It doesn’t matter if  it was 100 years 
ago. 200 years ago. 300 years ago. It’s 
never, ever going to stop. We are at a 
place where things can get better for 
workers, or it can get way worse.”

24 Percent Of Members Voted
 . . . and that’s sad. Yes, only 24 
percent of  members nationwide, 
in good standing, of  the American 
Postal Workers Union took the time 
to vote. You know the saying, if  you 
didn’t vote, you don’t have the right 
to complain about the result. Look 
for updated information on the con-
tract on our social media.

Safety Is A Secret 
 Since most of  the jobs performed 
at the now-defunct Hawkeye Dis-
trict have been shifted, primarily to 
the Sioux Falls, SD office, the daily 
safety huddle has been held close 
to the vest by upper-level manage-
ment unlike before Iowa merged 

Point In Time

Local 44 Steward, Kassandra Mc-
Dermott, meets with State Senator 
Claire Celsi

with Nebraska and South Dakota. 
As a result, safety information and 
talks have become a rare event in 
our area. If  you have safety con-
cerns, approach your supervisor, 
managers, or postmaster and ask 
them to share the DAILY SAFETY 
HUDDLE sent via email by the dis-
trict Safety Manager, Erica Foss in 
Sioux Falls.
 This huddle is supposed to trickle 
down to all employees. Make them 
share it with you!! It is your daily 
safety talk!! Management must pro-
vide a safe working environment!!!
 If  they don’t know what you are 

talking about, then I guess they are 
not included in the email. Ask your 
supervisor/manager/postmaster to 
tell Foss to include them on her daily 
list so important safety information 
can be properly and timely dissemi-
nated. And, as always, red tag bro-
ken equipment and complete form 
PS 1767 to report safety hazards to 
your supervisor.
 As we approach Workers Memo-
rial Day on April 28th always re-
member: “Mourn the dead, fight like 
hell for the living.”                   

 — Mother Jones
 In solidarity . . .

Thank The
Union For:

1. Weekends
2. Paid Vacation
3. FMLA
4. Paid Sick Leave
5. Child Labor Laws
6. Social Security
7. Minimum Wage
8. 8 Hour Work Day
9. Overtime Pay
10. Health & Safety OSHA
11. Health Care
12. Dental Care
13. Vision Care
14. Collective Bargaining
15. Breaks
16. Wrongful Termination Laws
17. Age Discrimination Laws
18. Raises
19. Sexual Harassment Laws
20. American Disabilities Act
21. Holiday Pay
22. Military Leave
23. Equal Pay Act
24. Civil Rights
25. Workers Comp
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Concert will take place at 
Wells Fargo Arena on 

Sunday, September 4th at 6:45 p.m.
The two tickets are in:

Section:  115; Row:  P; Seats:  5 & 6

Win Two Tickets to 
REO Speedwagon & Styx 

with Special Guest Loverboy! 

Jump at the chance to have The Best of Times at 157 Riverside Avenue, or at least purchase a raffle 
ticket and have an enjoyable time at Wells Fargo with REO Speedwagon, Styx, and special guest 
Loverboy!

A wonderful way to support your DMI Area Local Auxiliary!
 Raffle Tickets are $10.00 each. Sales will start on Tuesday, March 9, 2022.   Contact any of the DMI 
Auxiliary Board Members listed below. The drawing will take place at the DMI APWU meeting on 
August 6th at 10:00 am.  Need not be present to win. Make sure to legibly include your name and 
phone number on the raffle ticket stub.

CONTACTS FOR TICKETS:
Karen Wolver – kwolver@apwuauxiliary.org  Ellen Gripp – 515-669-4106
Viola Seger – 515-265-7371    Bernita Jones – Main Post Office Tour 3 Outgoing 
Janice Gillespie – jgillespie@apwuauxiliary.org

The DMI Auxiliary Thanks You for Your Support!

by Karen Wolver, 
DMI Auxiliary President
 The Auxiliary to the APWU has 
been around since 1917. For 105 

need us, no matter how small or large 
the need is.
Which direction do we want to take 
to serve our members better? We need 
to start thinking outside of  the box. 
Unfortunately, we are all  busy with 
work, family, endless errands, and too 
many things to do on any given day. 
But, I can promise you that the Auxil-
iary is the fun part of  the union, so it 
does not seem like work!
 This year the DMI Auxiliary has 
decided not to have meetings on Sat-
urdays. We have had one meeting on 
a Tuesday at 3:00 pm, and our next 
meeting is on a Wednesday (April 
20th) at 5:00 pm. Knowing we cannot 
please everyone all the time, we are 
flexible and would like your feedback 
on what would work best for those 
wanting to attend either in-person or 
via ZOOM.
 We have several committees that 
you can be a part of  while know-
ing you will not be left alone to go 
it alone. Someone will always be on 

years, women, children, and their 
families have been helping our broth-
ers and sisters in the union. We will 
continue to assist them whenever they 

hand to help with the organizing and 
answer any questions you may have. 
What interests or talents do you pos-
sess? The following are committees in 
which we have openings:
  Audit Committee
  Constitution Committee
  Election Committee
  Travel Policy Committee
  Fundraising Committee
  Human Relations Committee
 Many of  these committees meet 
once a year to go through current 
policies and bring recommendations 
to the body. In addition, the fundrais-
ing and human relations committees 
bring ongoing ideas to the body to 
vote on and help get the word out.
 It took a small village to get the 
Auxiliary formed in 1917, and it will 
take a small village to keep our Auxil-
iary going. So I hope you can join us 
by getting involved and bringing your 
talents, desires, and smiles to help us 
grow our Auxiliary outside of  the 
box.

PRESIDENT 
Karen Wolver

VICE PRESIDENT 
Ellen Gripp

DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU

EDUCATE TO ORGANIZE

DMI-APWU 
AUXILIARY OFFICERS

TREASURER
Bernita Jones

RECORDING SECRETARY 
Viola Seger

EDITOR /LEGISLATIVE AIDE
Janice Gillespie

Auxiliary Connection 
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Coffee With Veterans’
 The weather might be chilly, but you 
can have coffee with veterans on . . .
 The 1st Wed of  the month at Gay-
lord Regional Airport at 0900.
 The 1st Thursday of  the month at 
Roscommon Co. Blodgett Airport 
Houghton Lake at 0900.
 The 1st and 3rd Thursday of  the 
month at Westminster Presbyterian 
Church in Harrisville at 0900.
 The 2nd Thursday of  the month at 
American Legion Post 106 in Gray-
ling at 1000.
 The 3rd Wednesday of  the month at 
Gaylord Elks (well, Lunch) at 1200.
 The 4th Wednesday of  the month at 
VFW Post 450 in Cheboygan at 0900.
 The 4th Thursday of  the month at 
“Art in the Loft” in Alpena County at 
0900.

VA App Store
 Refill and track prescriptions, ask a 
pharmacy question, receive appoint-
ment reminders, or learn mindfulness 
to reduce stress — download a variety 
of  free apps through VA’s app store.

Home Depot Discount
 If  you’re seeking the 10 percent 
military discount at The Home Depot, 
be prepared for a new policy. The na-
tional home improvement retailer has 
expanded its year-round discount to 
all veterans — potentially 16 million 
more veterans plus spouses — and the 
company has also tightened up its veri-
fication process for that discount. The 
military discount program is now open 
year-round to all veterans with other-
than-dishonorable discharges. Previ-
ously, only currently serving members, 
retirees, service-connected disabled 
veterans and their dependents with ID 
cards could use it year-round. Other 
veterans could only use it around 
certain holidays. To get the discount, 
those eligible must create an account 
and verify their eligibility through 
Sheer ID, in a simple process that takes 
about five minutes. Once you’re veri-
fied, to use the discount online, you’ll 
log in to your Home Depot account 
on HomeDepot.com, and the military 
discount will be automatically applied 
to eligible items during checkout. To 
use in store, you can download the 
Home Depot mobile app, and navigate 
to the military discount page. Scan the 
QR code during your transaction, and 
the discount will be applied to eligible 
items during checkout. You can also 
log in to your Home Depot account on 
HomeDepot.com on your mobile de-
vice and scan the QR code from there. 
The QR codes are updated regularly 
for security reasons.

New Tax Deductions 
For DAV’s

 Gov. Gretchen Whitmer recently 
signed Senate Bill 25 to expand income 
tax deductions to disabled veterans.

 The law allows disabled veterans 
to deduct taxable income attributed 
to cancellation or forgiveness of  a 
student loan pursuant to the U.S. 
Department of  Education’s Total 
and Permanent Disability Discharge 
Program. Under this bill, disabled 
veterans can deduct income attrib-
uted to the forgiveness of  a student 
loan for the 2016 to 2019 tax years 
and going forward beginning in 
2025. “Our nation’s disabled veter-
ans have served our country with 
honor and dignity, and this bill helps 
alleviate some of  their financial bur-
dens,” said Whitmer. “I am proud to 
sign Senate Bill 25 to recognize the 
sacrifices made by our veterans and 
their families and help make their 
lives easier.”
 Read more about Senate Bill 25 
on Michigan.gov.

No Free Covid Test Kits 
From The VA

 Veterans Affairs officials won’t 
be mailing out at home coronavi-
rus kits as demand for the tests sky-
rockets across America, but they 
are reminding veterans that depart-
ment medical facilities can offer 
free in-person tests in many circum-
stances. Department leaders recent-
ly acknowledged that requests for 
COVID-19 tests have risen signifi-
cantly in recent weeks as the Omi-
cron variant of the virus has swept 
across the globe. In a statement, VA 
officials said that they are “manag-
ing the demand for testing and will 
continue to provide high quality 
testing services for veterans.”

V.A. And Covid Tests Kits???
 A recent report has a group of  
U.S. senators pushing the VA to start 
providing at-home COVID testing 
kits to veterans for free, saying that 
individuals facing long commutes to 
medical centers or significant health 
complications may have no other 
way to check for the virus. Those 
who have served our country in uni-
form and receive healthcare services 

at VA deserve to have equal access 
to no-cost, at-home COVID-19 test-
ing, just as those in the private sec-
tor, the lawmakers wrote in a letter 
to VA Secretary Denis McDonough.

Bye Kitty
 Kitty Hawk, the last oil-fired 
Navy aircraft carrier, departed Na-
val Base Kitsap-Bremerton, Wash-
ington recently, for its final transit 
to a ship-breaking facility in Texas.
 Kitty Hawk served for 48 years 
before it was decommissioned in 
2009, earning the nickname “Shit-
ty Kitty” among some crew mem-
bers assigned to its aged, non-nu-
clear-powered hull. It sat at Puget 
Sound Naval Shipyard since retire-
ment and was moved into dry dock 
for a time early last year to remove 
marine growth from the hull be-

fore it began its trip south.
 Kitty Hawk was reportedly sold 
to the Texas ship-breaking company 
for a cent and will have to go all the 
way down to the tip of  South Amer-
ica and back up because it is too big 
to get through the Panama Canal.

Gold Star Family Day
 America recognizes troops’ time 
in service each November on Veter-
ans Day, but now a bipartisan group 
of  senators wants to set aside a day 
for Gold Star families each Septem-
ber to better honor their sacrifices. 
Recently, lawmakers introduced the 
new Gold Star Families Day Act, 
which would make the last Monday 
in September — just about six weeks 
before Veterans Day — a federal 
holiday to recognize families who 
have lost a loved one while serving 
in the military. “For the countless 
American families spanning genera-
tions who have given and sacrificed 
so much to defend our nation and 
protect our freedoms and way of  life, 
our country is eternally grateful,” 
said Sen. Joni Ernst, R-Iowa and an 
Army National Guard veteran. Ernst 
and Sen. Elizabeth Warren, D-Mass., 
are leading the effort, which would 
establish a 12th federal holiday in 
honor of  the families. Veterans Day 
(Nov. 11) and Memorial Day (the last 
Monday in May) are among the 11 
existing ones. In a statement, Warren 
said the move is needed “to honor 
and respect the painful sacrifice that 
continually lives with the families of  
our fallen heroes.”

— Michigan Messenger

— Veterans’ Affairs —

BREMERTON, WA, UNITED STATES, 01.15.2022. Photo by Petty Officer 
1st Class Heather Wamsley, Navy Public Affairs Support Element, Det. Northwest

The Ex-USS Kitty Hawk Came Out 
Of The Fog On Her Final Voyage!
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 Forgiving someone who has hurt 
you deeply — a family member, friend, 
employer or even a stranger — is one of  
the most difficult challenges you’ll face 
in life.
 Until you can forgive, anger, resent-
ment and bitterness will continue to eat 
away at your heart, mind and soul, caus-
ing emotional and even physical dam-
age because of increase “STRESS”.
 “Not forgiving means you carry 
in your heart the pain the person has 
caused you,” says Kathleen Griffin, au-
thor of The Forgiveness Formula: How 

to Let Go of Your Pain and Move on 
With Life”.
 Not letting go of this burden can 
keep you trapped in the past and unable 
to move forward into a better future”.
 People who have been deeply hurt 
often say there’s a “before” and “after” 
the hurt occurred. They remember the 
time before the hurt as one without 
problems, and withholding forgiveness 
becomes a way of trying to go back to 
how things use to be.
 To begin the way to forgiveness, you 
need to give up hope of things being 

as they were before the hurt occurred. 
Your life is different. Accepting that 
what happened to you really did take 
place, but that you can forgive and let 
go of the pain, is the first step.

Lighten Your Load
 Choosing to forgive, and it is a 
choice, can make a significant differ-
ence in your peace mind and peace of  
heart leading to future happiness.
 “Think of  people you know who 
can forgive,” says Ms. Griffin. Now 
think of  those who bear a grudge. 

Where would you rather be in??
 To imagine the difference forgiveness 
could make in your life, think about a 
time when you took a trip and packed 
too much.
 Remember how grateful you were 
to put down your bags and not have to 
carry them anymore?
 Your forgiveness issues are just the 
same. You may not be conscious of car-
rying them every day, but they weigh 
you down just the same
 Now imagine letting go of the bur-
den of your anger, resentment and bit-

terness.  Now think about 
how much easier and hap-
pier your life would be.

Practice Forgiveness
 Make two lists: an “easy” 
list of people who have not 
done you a great wrong but 
with whom you still have 
issues,  and a “hard list of  
those who have hurt you 
deeply. Begin by working 
to forgive the people on the 
easy list first.
 Forgiveness doesn’t mean 
forgetting what was done to 
you, but it does mean com-
pletely letting go of the hurt 
someone has caused you, 
because you have to decided 
to do so.
 Forgiveness is never 
about the other person. It’s 
all about you and your de-
cision to live a less painful 
and more liberated life.

Some Ideas
  Meditate to help center 
and calm your spirit. Sit qui-
etly with your eyes closed 
and become conscious of  
you breathing.* Take “life 
breaths” to help you cope 
with negative emotions. 
  Choose a word that de-
scribes your feelings, such 
as anger, fear, or hate. As 
you take a deep slow breath 
in through your nose, imag-
ine you’re breathing in the 
opposite words: hope, love 
or peace. Now slowly and 
deeply breaths out through 
your mouth breathing out 
the fear, anger and hate.
  Imagine a room deep 
within your heart. The room 
contains all the bitterness and 
pain of not forgiving. Open 
that room, clean it, and little 
by little, make it a part of  
yourself again so that no part 
your heart is shut down.
 If you need assistance 
CALL your EAP 800-327-
4968 or TTY:877-492-7341 
www.eap4you.com

— The Tarheel Postal Worker

— Forgiveness!!! —
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Des Moines BMC APWU

March 15th – 16th, 2022 
 Call to Order: Tuesday, March 
15th, 2022, 1:30 pm - 4:00 pm; 
Wednesday, March 16th, 2022 08:00 
President Rob Moyer presiding.
 Roll Call: Members signed in.
Financial Statement: Regular office 
monthly Expenses; Flowers for Mark 
Mernone family member funeral.
 Officers Reports: President Rob 
Moyer discussed The APWU Na-
tional Collective Bargaining Agree-
ment Ratification has passed and is in 
effect as of  February 28th, 2022 and 
will be in effect until September 20th, 
2024. The newest pay scaled has not 
been released as it is dependent on the 
1.3% contract increase and the latest 
COLA is based upon the 2nd full pay 
period following the January 2022 
CPI-U economic index publication 
and application with the USPS CPI-U 

Local 7027 Meeting Minutes
COLA per centage derivative. Rob’s 
estimation is between $1.03 and 1.07 
per hour. Robot Induction Units will 
be mounted on the Secondary Parcel 
Sorter Machines on 2 high speed in-
duction units on each of  PSM-3 and 
PSM-4 in 6 to 8 weeks time projection. 
Rob Moyer reviewed passage of  the 
Postal Reform Legislation in the US 
Congress and Senate. That legislation 
will end the $5 Billion dollar tribute 
the USPS was required to skim off  its 
operating budget each year to prefund 
a 75 year Future Postal Employee Re-
tiree Health Benefit Fund for employ-
ees who have not even been born yet. 
Other effects of  the Postal Reform are 
Retirees will be required changing the 
current practice of  some retirees who 
refrain from registering for Medicare 
and remaining solely on Federal Em-
ployee Health Benefit Insurance cov-

erage. Retirees may remain on FEHB 
for secondary coverage for what 
Medicare per centage does not cover. 
Rob reported on the pending APWU 
National Convention which the Local 
Officers are looking at attending with 
the caveat that the Pandemic could 
curtail any plans. Discussion on the 
Local Constitutional Amendment: 
Any increase in officer salary will not 
cause any member dues to increase. 
The formula is to tie officer salaries to 
employee wage scale rates so the Con-
stitution will not have to be modified 
each time there is a contract or COLA 
increase and Officer pay will not lose 
value from not changing when wages 
and Cost Of  Living Allowances in-
crease. Wages have increased 67 per 
cent since the last time Officer Sala-
ries were increased in 1998. The cur-
rent Officer Salary was shown to be 

out of  balance when MVS craft direc-
tor salary was less than the MVS di-
rector made when she was a steward. 
 Maintenance: Rob Moyer re-
ported on the newly ratified Collec-
tive Bargaining Agreement provides 
for Maintenance Employees to test 1 
time each year each March or April 
1 – 30th for promotion to higher 
craft occupational work assignments 
through the Postal Portal registration. 
The USPS Headquarters required the 
NDC to hire some Contract Cleaning 
Service for the Parcel Support Annex. 
Motion Vote: Discussion on the Local 
Constitutional Amendment Address-
ing Local Officer and Steward Salaries 
not been addressed for 24 years, to 
establish a formula for Local Officer 
and Stewards salaries to be tied to the 
continuing USPS pay rates and pay in-

Let’s All Do Our Part
 Every year April 22nd is celebrated around the world.
 Why, do you ask? Well, it’s Earth Day! But how many people are aware 
of  Earth Day or how it was started.
 The first Earth Day was April 22nd, 1970, when a senator from Wiscon-
sin named Gaylord Nelson proposed the idea. He chose April 22nd because 
it doesn’t interfere with Easter or college exams. His original thought was 

to hold environmental “teach-ins” 
on college campuses. Howev-

er, Earth Day has become 
so much more. It has 

become about protect-
ing the planet from 
pollution and many 
other environmental 
issues. Earth Day is 
about protecting this 
planet we live on for 
future generations.
 How can you 
help? Recycle, plant 
a tree, take part in an 

Earth Day celebration, 
pick up litter, conserve en-
ergy and water. Oh, did I 

mention recycling? Re-
cycling is one of  the 

easiest ways ev-
eryone can 

help. Did you know that one reusable bag can prevent the use of  up to 600 
plastic bags? I am sure some of  you remember your children coming home 
from school with what looked like one twig from an evergreen tree to be 
planted (I have one growing in my backyard). It may have been a packet of  
flower seeds for the yard for some kids. Still, others may have brought home 
a shriveled-up piece of  what looked like cardboard embedded with seeds. 
Learning to grow plants is one way our children are taught about Earth 
Day and are encouraged to get involved with helping our planet, along with 
recycling events within their school. If  our children can do it, so can you.
 Some fun Earth Day facts:
	  The first Earth Day, 1970, remains the largest single-day protest in hu-
man history.
  On the first Earth Day in 1970, President Nixon and the first lady 
planted a tree on the south lawn of  the White House.
  The largest funding for Earth Day is organized labor. UAW (United 
Auto Workers) was the largest contributor to the first Earth Day.
  On April 22nd, 2016, Earth Day, the Paris Agreement was signed by 
the U.S. and 120 other countries.
  Earth Day 2020 was the 50th Anniversary of  Earth Day. The large 
event was scheduled in Washington D.C but was canceled due to the pan-
demic.
 The theme for Earth Day 2022 is “Invest in our Planet.” So, when April 
22nd rolls around, stop and take some time to smell the roses, the ones that 
might not be there in the future if  we don’t all do our part, so think about 
what you can do to help with environmental issues. Can you recycle more, 
turn off  lights when not in use, shut down your computer when not in use, 
organize an event, educate another person on Earth Day? Whatever it is, 
remember, every little bit helps.                                          – APWU Auxiliary

continued on page 14
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BMC Local 7027
Meeting Schedule

Tuesday
April 19, 2022

1:30 PM & 4:00 PM

Wednesday
April 20, 2022

8:00 AM

Tuesday
May 17, 2022

1:30 PM & 4:00 PM

Wednesday
May 18, 2022

8:00 AM 

Tuesday
May 17, 2022

1:30 PM & 4:00 PM

Wednesday
May 18, 2022

8:00 AM
T-Shirt and Cup Drawing each Month

March 2022 Door Prize Amount:
$40.00

April 2022 Door Prize Amount: ???
LOCATION

8435 University Boulevard, Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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Des Moines BMC APWU

Save the Date!

APWU Biennial National Convention will be held 
August 15-18, 2022 at National Harbor in Washington, DC

    Pre-Convention workshops are scheduled for August 11th and 12th, 
with the craft conventions slated for August 13th and August 14th. 

Reporting Unsafe Conditions 
And Management Action

 The safety regulations and pro-
grams of  the Postal Service are one 
of  the strongest in the Country. But 
it is of  no value if  not practiced and 
enforced.
 Every postal worker has an obliga-
tion to INSIST on safe and healthful 
working conditions.
 If  YOU BELIEVE you are being 
required to work under unsafe condi-
tions you may and should:
 A. Notify your supervisor who is 
to immediately investigate the condi-
tion and take corrective action if  nec-
essary. (To fix the problem, not issue 
discipline)

 B. Notify you steward, if  available. 
Your Steward should discuss the alleged 
unsafe condition with your supervisor.
 C. File a grievance at step 2 of  
the grievance procedure within 14 
days of  notifying your supervisor if  
no corrective action is taken DUR-
ING your TOUR: and/or
 D. Make a written report to the 
Union Rep. from the Local Safety 
and Health Committee who may dis-
cuss the report with your supervisor.
 A supply of  PS form 1767 MUST 
be readily available in your work-
place.
 The Postal Supervisor’s Safety 

Handbook (EL 801) requires your 
supervisor to conduct a safety in-
spection of  your workplace DAILY, 
before the tour begins. Your supervi-
sor is required to abate(correct) haz-
ards in your workplace every day.
 When you report for duty, and 
you see hazards or dirty conditions 
that means your supervisor failed to 
comply with his/her responsibility. 
You MUST report the conditions by 
filling out a 1767 and ensuring every-
one follows through on it!

— Reprint from Safety Can Be Deadly, 
by Omar Gonzalez, 

Western Region Coordinator

creases First Month Vote Completed at 
the March 2022 Membership Meeting. 
The 2nd and Final Monthly Vote for 
the Local Constitutional Amendment 
Will Be Canvassed at the April 2022 
Monthly Membership Meeting.
 March 2022 Door Prize, Cup, and 
Shirt Drawings: Will be conducted 
during the April 2022 Meeting.
 Recess: Tuesday 14:43 
 Adjournment: Wednesday 08:55 
am

continued from page 13

Local 7027 
Meeting 
Minutes
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 Network news is a powerful outlet 
to the American public. It can plant 
seeds of  all kinds in the minds of  
those citizens watching, because it is 
the source of  news facts for millions. 
Most Americans have, and watch, 
their favorite newscaster and station. 
That newscaster is not only their fa-
vorite, he or she is chosen because 
they are trusted to tell the truth. Per-
haps it’s not just one particular news-
caster, but a favorite news app that 
is opened at the beginning of  each 
day and is believed to be a trusted 
news source. The Network News 
for DECADES has been based on 
truth, and it had always researched 
facts and falsehoods BEFORE it was 
reported nationwide. In years past, 
dedicated newscasters would NEV-
ER report lies as news. In fact, the 
network would NEVER let obvious 
lies even reach their desks for consid-
eration. WHAT HAPPENED in the 
last 5 or 6 years?
 Today, lies are not only reported 
as part of  the daily news report, 
they are reported repeatedly. His-
tory has recorded that Hitler and 
his propaganda minister, Goebbels, 
maintained that telling the same lie 
often enough would result in it being 
believed. If  you add the fact that it’s 
repeated on non propaganda, and be-
lieved unbiased National Networks, 
we are repeating history, but on a 
more dangerous scale. It’s more dan-
gerous because the reporting comes 
from an unbiased appearing source, 
as opposed to Hitler’s propaganda 
machine.
 Many may ask, “Why would any 
network knowingly permit lies to be 
reported with factual news?” I would 
think the first question should be, IS 
IT REALLY HAPPENING? There 
could be several reasons why. Net-
works are a business, and an expen-
sive one, they usually cost billions to 
purchase. Birds of  a feather usually 
flock together, and billionaires also 
have billions in common. There is 
also the need for networks to remain 
profitable, and ALL of  their income 
arrives from commercials. If  net-
works alienate companies by refus-
ing to broadcast from certain sources 
for any reason, they may lose large 
commercial accounts. They may 
even reason that the lies are obvious, 
to try and justify it. Regardless, lies 
have been reported as regular news 
FOR THE LAST 5 OR 6 YEARS. 
The main lie of  today challenges 
the will of  the American people and 
their votes. That obvious lie has been 
repeated so many times, some say 
they do believe it.
 The main problem caused by re-
porting obvious lies with news items, 
is that it is broadcast and heard by 
millions of  viewers without rebuttal. 
There is no way to respond timely, 

before the damage has been done. I 
have presented over 500 arbitration 
cases on behalf  of  APWU members. 
I would have loved to be the only one 
permitted to present an issue with 
the other side having no chance to re-
spond. The down side to that would 
be if  the other side was the only one 
allowed to present. If  they lie with-
out rebuttal, you have the same issue 
as the news media today.
 WHY, WHY, WHY, have we 
heard repeatedly on the news that 
the last election results were cheated? 
The courts and repeated recounts 
have proven that is a LIE, yet it is 
repeated on all the networks EV-

Obvious Lies Are Not News
ERY TIME that lie is told. Repeat 
the same lie often enough and people 
will believe it. Everyone may accept 
and expect certain candidates to lie, 
but we don’t expect the networks to 
report it as news, over and over.
 OBVIOUS LIES ARE NOT 
NEWS, AND AMERICA NEEDS 
IT’S NETWORKS TO RETURN 
TO REQUIRING FACTS AND 
TRUTH BEFORE OUR DEMOC-
RACY IS PERMANENTLY DAM-
AGED.
 The problem is also found in Old 
Glory our flag. Tens of  thousands 
have given their lives throughout 
history to protect what it stands for. 

The Pledge of  Allegiance beats in 
the heart of  EVERY American, but 
too many Americans don’t even re-
alize how they are desecrating Old 
Glory when they fly Old Glory with 
political and personal arguments en-
graved in it’s soul. The network news 
has also been showing views of  Old 
Glory in brutal, deformed standards.
 It’s bad enough that our Democ-
racy is being attacked from within, 
but our news media makes those lies 
look like news. It’s time everyone 
took the news media with a grain 
of  salt. God Bless America and the 
truth about it.

— Michigan Messenger

Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union
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One Year In, The American Rescue 
Plan Has Fueled A Fast Recovery

 March 11 marks the one-year anni-
versary of the signing of the American 
Rescue Plan Act (ARPA). This $1.9 
trillion dollar relief package was both 
an emergency measure to help the na-
tion through the worst pandemic in a 
century and an ambitious catalyst to 
jump-start efforts to redress the stagger-
ing economic inequalities in our econ-
omy. In its first year, ARPA helped the 
economy recover at a tremendous pace 
and aided working families through dif-
ficult times. In the year to come, state 
and local policymakers will have criti-
cal opportunities to use their substantial 
remaining ARPA funds to rebuild the 
public sector, support low-wage work-
ers, and target systemic inequities.

ARPA Supported A 
Year Of Strong Growth

 A full labor market recovery took 
more than a decade after the Great 
Recession began in late 2007. Federal 
stimulus, needed to restart the economy 
in times of recession, was inadequate 
to circumstances throughout the 2010s. 
The slow recovery of the economy 

during the Great Recession also gave 
ammunition to political forces that 
supported austerity, the dismantling of  
labor unions, and the continued weak-
ening of the social safety net.
 With inadequate federal fiscal aid, 
many states faced large budget short-
falls in the wake of the Great Reces-
sion, and many state and local lawmak-
ers responded by dramatically slashing 
budgets and cutting jobs. These cuts to 
state and local government had a dis-
proportionate impact on women and 
Black and Hispanic workers, who are 
more likely to be employed in the public 
sector. This austerity was not only un-
necessary, it also directly contributed to 
the slow pace of the economic recovery.
 This long period of anemic growth 
also meant a lost decade of potential 
wage growth for low-income and mid-
dle-income workers, and racial employ-
ment and wage gaps continued to ex-
pand.
 Along with COVID-related legisla-
tion like the Coronavirus Aid, Relief, 
and Economic Security (CARES) Act 
passed in 2020, ARPA has gone a long 

way to making sure the mistakes of the 
Great Recession were not repeated. 
Tens of millions were kept out of pover-
ty because of social insurance programs 
from CARES, ARPA, and other relief  
legislation. Despite a catastrophic cra-

tering of the economy in March 2020 
— with more than 20 million jobs lost 
— the country is on track to return to 
pre-COVID levels of employment be-
fore the end of 2022 (Figure A).

— epi.org

STAND UP FOR 
SAFE JOBS!

Remember those 
killed on the job!

WORKERS MEMORIAL DAY 
APRIL 28, 2022


