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Eight State Conference Very Successful

 The Eight State Conference held in 
Altoona, Iowa, April 10-12, 2014, had over 
170 representatives from many states in 
attendance.
 Photos of IPWU Officers being sworn in 
appear on page 3. See page 6 for APWU 
members protesting Staples Stores.



Legislative Alert

 Senator Bernie Sanders (I-VT) and 
Rep. Peter DeFazio (D-OR) have intro-
duced legislation which addresses many 

of  the problems currently facing the 
U.S. Postal Service.  Most important-

ly, the bills introduced in both the 
House and the Senate would pro-

vide significant financial relief  to 
the Postal Service by ending the 

unfair, unnecessary and un-
precendented requirement 

that it pre-fund a large 
share of  the costs of  re-

tiree health benefits 
in a 10-year period.  
If  enacted, the 
“Postal Service 
Protection Act” 
would:
 1. Fix the Post-
al Service’s im-

mediate financial 
crisis by ending the 
mandate that re-
quires the USPS to 
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pre-fund healthcare benefits for future 
retirees – a burden no other government 
agency or private company bears.
 2. Allow the Postal Service to recover 
overpayments the USPS made to federal 
pension plans; 
 3. Re-establish overnight delivery stan-
dards for first-class mail, which would 
ensure the timely delivery of  mail, help 
keep mail processing facilities open, and 
protect jobs;
 4. Protect six-day delivery;
 5. Allow the USPS to develop new 
products and services that would gener-
ate new sources of  revenue, and
 6. Protect rural post offices by giving 
give the Postal Regulatory Commission 
(PRC) binding authority to prevent post 
offices from being closed based on the 
effect on the community and the effect 
on the employees.  
 Please immediately contact your U.S. 
Representative and both Senators to urge 
them to cosponsor and work for passage 
of  these important bills.

Support HR630 And S316  
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The District Wide Struggle 
Continues Over Many Issues
by Bruce Clark,
Iowa State APWU President
 Brothers and Sisters,
 In a recent column I ranted a bit about the 
District once again violating travel policies we had 
settled years earlier. I am optimistic that we have 
again gotten the 
District to begin 
paying this correctly. 
Please understand 
that virtually 
anytime you travel 
for the Post Office be 
it training or loaning 
to another office, you should be paid on the clock. 
A new policy statement has been sent out in regard 
to training travel to update correctly both mileage 
and time on the clock. 
 Briefly if  you drive within 50 miles of  your 
home duty station (not your home) this is local 
travel for mileage purposes and your normal 
commute to work will be subtracted from that 
(there is an exception if  you stay overnight). If  
you travel farther than 50 miles there is to be 
no deduction for the local commute. It seems 
to be finally Spring and of  course hope springs 
eternal, so I hope this will be correctly followed 
going forward. I must thank Jeanine Minshall at 
the District for working with me to get the policy 
statement corrected that is being sent out.

PSE Matters
 This week 49 PSE’s in small offices were 
converted to PTF. This is high time and was done 
unilaterally by District Management I assume in 

recognition that they were blatantly in violation 
of  the National Agreement. Many of  these PSE’s 
were in the illegal 818 category and were being 
underpaid. This issue is pending as a District 
wide grievance and a national arbitration. We 
are also in discussions with the District about a 

second possible wave of  PSE conversions in level 
18 and 20 offices. 
 This is in addition to and separate from the 
issue of  converting PSE’s into Residual Full Time 
vacancies that is being grieved in a number of  
larger offices. There is of  course the new national 
agreement on the process for filing additional 
residual vacancies at this time and at least until 
October when it will either sunset or be extended.
 Your union is doing everything we can to get our 
PSE brothers and sisters converted to career for 
full pay and benefits.
 

Post Plan Doings
 The issues raised by POST PLAN are being 
discussed in Washington between our national 
officers and postal officials. The union has grieved 
that under Post Plan the offices that have become 
Remotely Managed Post Offices are managed by 
Postmasters at the APO and as such there is not 
management work at the RMPO and therefore all 

the remaining work in these offices is clerk work. 
All RMPO’s report at least to a level 18 office where 
Postmasters are limited to 15 hours of  bargaining 
unit work a week and some are attached to level 
20 and above offices where there is no bargaining 
unit work performed by management. RMPO’s 

it is clear become 
administratively part 
of  the installation 
of  the APO by all 
postal definitions. 
They are essentially 
“stations” of  the 
APO. We have filed 

a few grievances over this in the District which 
will be held pending the resolution of  the national 
dispute over POST PLAN.
 I assure you the members that we are fighting 
all of  these issues and that your state officers are 
taking on these issues in a creative and effective 
way that we feel will prevail ultimately in the 
grievance procedure.
 We welcome the new PSE’s into the career 
workforce though they were already union 
brothers and sisters in our bargaining unit. All 
these new career folks should know they can 
contact their state union as questions arise about 
their new rights on the job. It goes without saying 
that all these folks should immediately join the 
union if  they have not already.
 As always, in the words of  our great President 
Emeritus Moe Biller “the struggle continues” 
and as your state President reminds you “Don’t 
let the bastards get you down”.
 In Working Class Solidarity.

“I assure you the members that we are fighting all of  these issues and that 
your state officers are taking on these issues in a creative and effective way 
that we feel will prevail ultimately in the grievance procedure.”

New IPWU Officers Sworn In

Newly elected officers of the Iowa Postal Workers Union, APWU are shown being sworn in for their new term of office.
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 An important March 20 agreement 
between the APWU and USPS out-
lines a procedure for filling residual 
vacancies in the Clerk, Maintenance 
and Motor Vehicle Crafts, and will 
result in the conversion of Postal Sup-
port Employees to career status and 
the conversion of Part-Time Flexible 
Clerks to full-time, APWU President 
Mark Dimondstein has announced. 
 “Establishing a fair procedure for 
converting Clerk Craft PSEs to career 
is a major accomplishment,” he said. 
“In addition, the settlement protects 
the contractual rights of career em-
ployees, ensuring that workers who 
were excessed are given the right to re-
treat into residual assignments, where 
they are eligible. It also will give mo-
bility to unassigned full-time employ-

ees and to part-time flexibles who are 
converted,” he said.
 The precise number of conversions 
that will take place as a result of the 
agreement is not yet known because 
it depends on the number of residual 
vacancies and other factors, Dimond-
stein said. 
 The agreement stipulates, however, 
that residual assignments that were 
related to the Area Mail Processing 
(consolidation) excessing and have 
been released from withholding will 
be considered “viable” and will be 
filled without being subject to addi-
tional review. 
 The agreement, as it relates to the 
Clerk Craft, will remain in effect until 
Oct. 31, 2014, and may be extended 
by mutual agreement. It establishes 

APWU, USPS Reach Agreement On Filling Residual 
Vacancies Settlement Will Result In PSE, PTF Conversions

the “pecking order” below for fill-
ing residual assignments in the Clerk 
Craft. Procedures for implementation 
also are enumerated. 
 1. Unencumbered clerks in the 
same installation;
 2. Employees with Clerk Craft re-
treat rights;
 3. Full-Time Regular Clerks from 
an installation impacted by excess-
ing who request transfers within the 
district or a 100-mile radius through 
eReassign 21-Day Posting;
 4. Conversion of Part-Time Flex-
ible Clerks in the installation;
 5. Full-Time Regular Clerks im-
pacted by excessing who request vol-
untary transfers beyond the district 
or a 100-mile radius through regular 
eReassign;
 6. One-time posting of remaining 
residual assignments to PTF Clerks in 
other installations in the district who 
are on the rolls as of March 20;
 7. Priority consideration trans-
fers through eReassign from other 
APWU crafts and regular transfers 
through eReassign from all crafts, and
 8. Conversion of Clerk Craft PSEs 
to career status within the installation. 
 In the Maintenance Craft, duty as-
signments will be filled in accordance 
with Article 38.3, 38.4, 38.5 and the 
Order for Filling Vacant Maintenance 
Positions in the Joint Contract Inter-
pretation Manual (p. 280). After ap-
plying Item 7.a (Maintenance trans-
fers), custodial duty assignments will 

be filled by offering conversion to PSE 
custodians. The APWU and USPS 
will address procedures concerning 
PSE conversion in the Maintenance 
Craft in a separate memorandum.
 In the Motor Vehicle Craft, residual 
duty assignments will be filled by ap-
plying Articles 39.1.B.6, 39.1.B.7 and 
39.2.A.11. Residual vacancies will be 
filled in accordance with these articles 
by converting PSEs working in the 
same position as the residual vacan-
cies (i.e., Mechanic, Technician, Trac-
tor-Trailer Operator or Motor Vehicle 
Operator) in the same installation. 
 The agreement was negotiated by 
Dimondstein and the USPS vice pres-
ident of Labor Relations.
 “Hammering out this important 
agreement was an arduous process, 
and it required a collective effort by 
many APWU officers, including Di-
rector of Industrial Relations Tony 
McKinnon Sr., Clerk Craft Director 
Clint Burelson and Assistant Direc-
tors Lamont Brooks and Lynn Pallas-
Barber, Maintenance Craft Director 
Steve Raymer, Motor Vehicle Craft 
Director Michael Foster and other 
national officers,” Dimondstein said. 
“I commend them for their assistance, 
insight and cooperative spirit. 
 “I encourage locals to immediately 
review the records of all residual and 
withheld vacancies and ensure that lo-
cal management adheres to the agree-
ment,” he said. For more informa-
tion, visit www.apwu.org.

Do YOU Want To Be Our PAL?
by Bryon Preminger,
IPWU Legislative Director
 I want to thank everyone for re-electing me to 
represent postal workers in Iowa as your Legisla-
tive Director/Recording Secretary at the recent 
State Convention. This year like many others is a 
crucial year to elect pro-postal politicians.
 Unfortunately we live in a world of  corpora-
tions drafting legislation and buying elections. 
The Koch brothers two of  the richest men in 
America have gone as far as pumping money 
into a city council race in Iowa City to advance 
their agenda. That agenda is destroying unions 
and driving down workers’ wages. It is time 
for the working class to stop corporations like 
those before us in the early 20th century where 
they stopped the onslaught of  the corporate 
agenda. We need to get to a place where we 
just stop electing people that don’t represent 
the working people of  America.

Grassroots Campaigning Can Defeat Money
 Unfortunately corporations have what the 
ordinary worker doesn’t which is plenty of  
money. We also have a Supreme Court who has 
ruled that it’s alright for the wealthiest people 
in America to throw money at elections. How 
do you defeat a never ending supply of  money? 
Talk to your friends and neighbors and have 
them talk to their friends until the truth rises out 
of  the masses instead of  through television ads.
 National Legislative Director John Marcotte 
has started a grassroots effort within APWU. 
We have three grassroots coordinators that 
cover the United States. These grassroots coor-
dinators then disseminate important informa-
tion to their State PALS (Political Action Lead-

ers) who then send the information on to their 
PALS throughout the state. Bruce Clark, Presi-
dent of  IPWU and myself  are your state PALS 
and I am pleased to announce the creation of  a 
PAL network throughout Iowa. These are the 

individuals in your area who you can contact 
to be involved politically and get information. 
Please contact the individuals below to become 
a local PAL to APWU. In the world of  politics 
things happen fast and with very little warning 
so this network is vital to our existence.

Legislative PALS
Cedar Rapids

Mike Hansen mimamima4@aol.com 
Cindy Volz Cindykvolz@gmail.com 

Des Moines
Cindy Housh Cindermarie@msn.com 

Mark Sarcone sarconeapwu@yahoo.com 
Mike Bates mjbates2002@yahoo.com 

Dubuque
Bruce Clark hawkeyerad@hotmail.com 

Iowa
Bryon Preminger  postalramman@yahoo.com 
Bruce Clark hawkeyerad@hotmail.com  
 

Quad Cites
Jared Webber  webberjared@ymail.com  

Sioux City
Andrea Mertens  apwulocal186@yahoo.com 

Waterloo
Chris Salinas  chrissalinas2@gmail.com

Iowa Postal Workers Union Endorsements
 At our state convention we endorsed the fol-
lowing candidates. These candidates have filled 
out questionnaires on APWU postal issues and 
have responded that they have our backs.

District 1: Pat Murphy

District 3: Staci Appel

District 4: Jim Mowrer

Senate: Bruce Braley
 There was also a motion passed to endorse all 
candidates that are endorsed at the 17th Biennial 
IFL-CIO COPE (Committee on Political Action 
Education) Convention on May 3rd.

Important Dates To Remember
District Conventions – April 26th

Democratic Convention – June 21st
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 Hello Brothers and sisters.
 A lot of  rumors still going around concern-
ing closure. The Postal Service announced in 
the Federal Register on Jan. 24 that it is post-
poning Phase 2 of  its latest mail processing 
consolidation plan, which was slated to begin 
on Feb. 1. The USPS is also delaying imple-
mentation of  changes to service standards that 
would have further slowed the mail, to the det-
riment of  customers and postal workers. The 
USPS will announce the new implementation 
date in the Federal Regis-
ter at least 90 days before it 
takes effect.
 APWU President Mark 
Dimondstein “We are 
pleased by the decision to 
delay further cuts to the mail 
processing network,” but we 
will continue the fight for 
a vibrant public Postal Ser-
vice. “The Postal Service 
must find ways to expand 
and enhance service, not cut 
it,” he said. “We will work 
to make that happen and 
enlist our members and peo-
ple of  this country in that 
fight.”

(Deems Desirable) 
For Members 

And Officers And Stewards 
 The Deems Desirable 
is not a Clerk specific is-
sue, but a subject that con-
tinues to resurface and has 
to be addressed. First and 
foremost, it is a Manage-
ment concept and is not jointly agreed to by 
both parties (Union and Management), nor is 
it a viable resource. The fact of  the matter, the 
whole Deems Desirable concept is a bad idea 
and the Union should not engage in. Manage-
ment wants justification to require documen-
tation when we already have language set in 
place solely for the purpose they contend they 
are using the Deem’s Desirable. In utilizing 
this concept management is unilaterally plac-
ing employees on its Deem’s Desireable List 
and by-passing the Restricted Sick Leave (RSL) 
provision under ELM 513 the Postal Service 
contends that they put out this so call manage-
ment tool for Labor Management Profession-
als in conjunction with the eRMS (Enterprise 
Resource Management System) to require 
documentation for less than 3 days to protect 
the interests of  the Postal Service. The docu-
ment states, “Supervisors will be required to 
make a comment as to why the Deems Desir-
able option has been activated. (Practice shows 
this is not being done). It further states, “Once 
a check is placed in the Documentation Re-
quired box, the Supervisor Comments window 
appears and Supervisors are required to enter 
the reason why the request for documentation 
was made in order to complete the Deems De-
sirable activation process. Supervisors’ com-
ments should be made in a professional man-
ner and must abide by proper business rules.” 
Again, this does not happen. In fact, when a 
Supervisor checks off  Deems Desirable, noth-
ing pops up asking for comments, or reason. 
Anyone with access to eRMS can check off  
“Deems Desirable”, and there is no way to 
verify who did it, or why.

 We do not disagree that Management has 
the right to do what it can to protect the inter-
est of  the Postal Service, but it cannot do so 
by violating the Collective Bargaining Agree-
ments and/or provisions of  Handbooks and 
Manuals. 

The Top 10 Things You Should Know 
About The U.S. Postal Service

 10. The Smithsonian Institution’s National 
Postal Museum is dedicated to the preservation, 

study and presentation of  postal history and 
philately. The Museum, located in Washington, 
DC, was created by an agreement between the 
Smithsonian Institution and the United States 
Postal Service in 1990 and opened to the public 
in 1993. In 2013, the William H. Gross Stamp 
Gallery — the world’s largest gallery dedicated 
to philately — opened its doors. The gallery 
provides an experience available nowhere else 
and offers something for everyone, from casual 
visitors to experienced collectors. 
 9. The phrase by Herodotus etched atop the 
James A. Farley Building in Manhattan — 
“Neither snow nor rain nor heat nor gloom of  
night stays these couriers from the swift com-
pletion of  their appointed rounds” — is not the 
official Postal Service motto. The Postal Ser-
vice does not have a motto.

 8. The Postal Service is environmentally 
friendly and is a respected sustainability leader. 
It promoted sustainable practices long before 
doing so was encouraged, mandated or gov-
erned.
 7. The Postal Service is the only organiza-
tion in the country that has the resources, net-
work infrastructure and logistical capability 
to deliver to every residential and business ad-
dress in the nation.
 6. The Postal Service has the country’s larg-

est retail network — larger 
than McDonald’s, Starbucks 
and Walmart combined, do-
mestically.
 5. The Postal Service can 
and does compete with the 
private sector — and it col-
laborates with it, too. UPS 
and FedEx pay the Postal 
Service to deliver more than 
470 million of  their ground 
packages to residences, tak-
ing advantage of  the Postal 
Service’s expansive delivery 
network. The Postal Service 
pays UPS and FedEx for air 
transportation, taking ad-
vantage of  their comprehen-
sive air networks.
 4. Mail is a great commu-
nication tool. No monthly 
plans. No signal outages. No 
roaming charges. Regard-
less of  geographic location, 
anyone can send a letter for 
just 49¢ to anywhere in the 
United States, its territories 
and U.S. military and diplo-

matic installations worldwide.
 3. Mail is reliable, trusted and secure — more 
than 200 federal laws protect the sanctity of  the 
U.S. Mail. These laws are enforced by the U.S. 
Postal Inspection Service. U.S. Postal Inspec-
tors are federal agents, mandated to safeguard 
the nation’s mail — including the people who 
move it and the customers who use it.
 2. The Postal Service continues to improve 
customer service by increasing access to postal 
services online, on smart-phones and in the 
places people visit every day: grocery stores, 
drug stores, ATMs and local retailers.
 And most importantly . . .
 1. The Postal Service receives NO tax dol-
lars for operating expenses and relies on the 
sale of  postage, products and services to fund 
its operations.

by Jason Stevens,
St. Paul, Minnesota
 The National Defense Authorization Act 
(NDAA) for Fiscal Year 2010 allowed the 
use of  accrued unused sick leave hours to be 
added to total service in computing the retire-
ment annuity of  Federal Employees Retire-
ment System (FERS) employees. Now that we 
have passed December 31, 2013, 100 percent 

FERS Accrued Unused 
Sick Leave Now At 100%

The USPS Is Delaying Implementation 
Of Changes To Service Standards

of  FERS employees’ accrued unused sick leave 
hours will be added in the computing of  their 
retirement annuity. 
 This new rule permits the counting of  ac-
crued unused sick leave only to calculate a 
FERS employee’s annuity. Sick leave may not 
be counted in determining eligibility to retire. 
The final computation will be made by the Of-
fice of  Personnel Management. 
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APWU Members At Iowa State 
Convention Protested At Staples

APWU members show their solidarity and determination in keeping their jobs by protesting at Staples stores.
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UPDATES
BY

BATES

— The Pillars —

by MJ Bates, President
 There are four pillars that hold up or 
make a great Union and this great Com-
munity!

DMI APWU
 The Des Moines, Iowa Area Lo-
cal has been blessed over the years 
with great leadership, Lloyd Weems, 
Barb VerSteegh and Lance Coles, 
just to name a few of the past Presi-
dents. We are a progressive Union 
with foresight, vision, and struggles 
to come. Since I have been involved, 
we have always been the black sheep 
of the National APWU family, so to 
say, like when we voted against the 

National Contract. Going against the 
“norm” and questioning our leaders, 
but doing so with respect and getting 
respect while doing so. I am so proud 
to be leading this Union during some 
of the most uncertain times ever faced 
by this local. We have a very strong 
core of individuals, that together, can 
take on anything. Although at times 
we don’t agree on things, we respect 
one another, understand we don’t just 
follow, we question when necessary, 
we speak up when warranted and 
we bind together to always steer this 
Union through the rough waters.
 We just had an 8 pack convention 
where most of our National officers 
attended. The State and DMI Local 
was complimented by the National 
President, Mark Dimondstein. I had 
the great privilege of giving him a tour 
of the Des Moines P & DC. He was 
the first National President to tour our 
facility and the members on the floor 
were very impressed and pleased that 
he took the time to talk with everyone 
he met. Mark, thank you for being en-
gaged at the ground level and show-
ing concerns of the everyday events 
that happen on the workroom floor. 

Our members and officers really ap-
preciate the time you took to come to 
Iowa.

Des Moines Retirees 
Chapter

 How fitting is it that our retiree 
chapter is one of the best and largest 
in the country? As members of the 
Union retire, they have joined our re-
tiree chapter and are staying involved. 
They remember when the Union was 
their family. They remember fighting 
for what we have now! It is not just 
the leaders that are joining, but the 
solid workers that are enjoying their 
retirement and want to help protect 
their job benefits, they fought so hard 
to get. It would be so easy for them 
to just walk away and forget what 
they left behind. They are a relentless 
bunch of hell raisers and have seen 
the struggles first hand that Postal em-
ployees must face day in and day out. 
With time on their side they are en-
gaged, reaching out to congress and 
legislators, and giving to COPA. They 
come to rallies and help with the chil-
dren’s Christmas party and the Union 
picnic each year. They are strong and 

are always willing to lead a hand. 
They continue to fight for their rights 
inside of our Union, by voting in our 
National Union elections and trying 
to get a voice on the executive board.

Des Moines Auxiliary
 Recently, an article appeared in the 
“National Auxiliary News & Views” 
calling our local auxiliary a “SUPER 
LOCAL”. Here is what it stated:

“2013 was a very good year!”
 “The Des Moines, Iowa Auxiliary 
is a great example of how team work 
and hard work go hand in hand. With 
prizes donated by the members, the 
local has held Valentines, Mother’s 
and Father’s Day raffles. A Christmas 
in July event had the local collecting 
needed items for the Hawthorn Hill, a 
women’s and children’s shelter. They 
even added extra diapers and bus to-
kens to the several tables of items that 
were collected. The Auxiliary caters 
two APWU Retiree luncheons per 
year. They also have been successful 
at getting new members and continue 
to work at increasing their member-
ship. In November, the Auxiliary pro-

continued on page 12

Des Moines Members Protesting At Staples

Members of the Des Moines Local joined the multitude of other local members at the conference protesting at Staples.
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by Mark Sarcone, 
Auxiliary Editor
 The DMI Auxiliary continues 
their ambitious efforts as one of the 
nation’s top Auxiliaries to the APWU 
on several fronts.
 First, some officers remain while 
new ones have joined the fold. Chris-
tine Sarcone continues in her third 
term as President; Cindy Weems 
stepped up to Vice President; Debra 
Dickerson remains Treasurer; Karen 
Tallman remains Secretary and I 
am the Editor. All officers ran unop-
posed. Delegates also running unop-
posed include: Robin Arnold, Tina 
Cotton, Cindy Housh, Pam Pauley, 
Vancee Ringleb, Viola Seger; and 
Cindy Weems. The Auxiliary would 
be remised if  a huge THANK YOU 
was not given to Robin Arnold for 
going above and beyond the call of  
duty as Vice President of  the Auxil-
iary in making our Auxiliary one of  
the best in the nation. Thanks, Rob-
in!!!
 Viola Seger reported that 90 angels 
were selected from the Angel Tree in 
the Second Floor Break room at the 
plant for needy families for Christmas 
2013!!! This was a huge jump from 
58 angels selected in 2012. A hearty 
congratulations goes out to all that 
made the annual Angel Tree Project 
an overwhelming success. 

 The Auxiliary concluded another 
successful fundraiser with a “Super 
Bowl Raffle.” The drawing was held 
at the Saturday January 18th meeting. 
Winner of the Grand Prize was Sha-
ron Benesh (ticket number 976590). 
First Prize went to Tina Cotton 
(ticket number 976144); and Second 
Prize went to Vancee Ringleb (ticket 
number 976170). A total of $950 was 
raised by the Auxiliary to support fu-
ture projects and events held through-
out the year. A special “thanks” to all 
that contributed prize items for the 
fundraiser and to all who purchased 
raffle tickets.
 Local 44 President Mike Bates has 
invited and urges all auxiliary mem-
bers to attend and provide input at the 
monthly Iowa Postal Council Meet-
ings. Members should be receiving 
dates and times of the meetings from 
Christine Sarcone via email.
 The latest fundraiser for the Aux-
iliary is for the Wounded Warrior 
Auxiliary Softball Team (WWAST). 
Look for Auxiliary members wear-
ing one-of-a kind, union made t-shirts 
in red, gray and camouflage in most 
sizes with special slogans on each for 
just $20. Just ask any Auxiliary mem-
ber how you can get one (or several). 
More importantly, it is for a very wor-
thy cause that was initiated by the 
National Auxiliary to the APWU at 

the 2012 National Convention in Los 
Angeles. The goal of the nationwide 
fundraiser is to raise $20,000 with the 
funds to be delivered to the WWAST 
in July, 2014. To learn more about 
WWAST, go to: www.wounded-
warrioramputeesoftballteam.org/ 
There’s even some cool and heart-
warming links to videos of what they 
are all about.
 Most recently, the Auxiliary was 
visible and active at the APWU Eight 
State Convention at Prairie Meadows 
Convention Center April 10-12, 2014. 
Members who volunteered to assist 
with registration and hospitality were 
also instrumental in selling between 
50-75 WWAST t-shirts.
 Finally, the Auxiliary will also 
host, as they always do, the APWU 
Retirees Luncheon Tuesday May 20, 
2014 at the APWU Local 44 Union 
Hall. The luncheon will have a “pic-
nic” theme to celebrate Spring after a 
brutal Winter in the heartland.
 Welcome new members Kae Dav-
enport, Susan Dickerson, Cathie 
Fuller, Steve Fuller, Ellen Gripp, Lois 
James, Cyndie Lamb, Le Ann Lamb, 
Hubert Lundberg, Harold Noland, 
Pam Pauley, Bryon Preminger, Ja-
net Preminger, Carolyn Ross, Mark 
Sarcone, Dorothy Weems and Sally 
Whitman.
 In Solidarity.

Auxiliary To DMI 
APWU News

DMI-APWU 
EXECUTIVE 

BOARD
PRESIDENT

Michael J Bates             
mjbates2002@yahoo.com              

PH. 515-229-9089

VICE-PRESIDENT 
Bryon Preminger   

postalramman@yahoo.com        
PH. 515-402-1372

TREASURER
Jon Arnold                    

jaarnold@mchsi.com                       
PH. 515-229-9663

EDITOR
Cynthia M Housh               

cindermarie@msn.com                   
PH. 515-669-9518

RECORDING SECRETARY
Deb Dickerson          
call union hall                      

PH. 515-265-7371

SGT. OF ARMS
Robin Arnold              

arnoldre@mchsi.com                      
PH. 515-240-5788

CRAFT DIRECTORS
Mike Gillespie  - Clerk                       

gillespiemd@yahoo.com               
PH. 515-283-7743

John Bohl  - Maintenance                 
jbohl6557@yahoo.com                 

PH. 515-240-2181

Lonnie Matticks - MVS                     
unionpops@yahoo.com                 

PH 515-240-8124

Lee Gray - Support Services           
leeapwulocal44ssc@gmail.com      

PH 641-975-6718

TRUSTEES
Dave Bostwick                                     

davidbostapwu@yahoo.com          
PH 515-283-7536

Dan Ramirez                                        
ramirezapwu@yahoo.com              

PH 515-554-6370

Stephanie Hansen                              
steph0303h@yahoo.com                 

PH 515-283-7625

by Mark Sarcone, 
Auxiliary Editor
 The Auxiliary to the Iowa 
Postal Workers Union conducted 
a very productive and fast-paced 
convention under the direction of  
National Auxiliary to the APWU 
President, Kathy Danek.
 Approximately a dozen APWU 
and Auxiliary to the APWU mem-
bers attended the three-hour con-
vention held at Prairie Meadows 
Convention Center April 12, 2014. 
Committees included credentials, 
resolutions, audit and elections. 
 Attendees spent most of  the 
convention time considering and 
voting on 13 resolutions. The reso-
lutions committee was chaired by 
delegate Robin Arnold Most of  the 
resolutions dealt with changes in 
the language of  the current Iowa 
state constitution to reflect the lan-
guage of  the current national con-
stitution to create greater consis-
tency with the parent organization. 
 Delegates Stephanie Hansen 
and Cindy Weems, co-chaired the 
Audit Committee. Since all of  the 
proper and necessary documents 
were not available for review at the 
convention, Hansen and Weems 
will conduct their audit and report 

to District Three Coordinator, 
Bonnie Sevre, by May 3, 2014.
 Finally, the Elections Commit-
tee was chaired by Dan Ramirez, 
Hansen and Mark Sarcone. Those 
running unopposed were: Viola 
Seger, State Auxiliary President; 
Jon Arnold, State Vice President; 
and Debra Dickerson, State Sec-
retary-Treasurer. Congratulations 
to all three and thank you for step-
ping up to further the cause of  

the Iowa State Auxiliary to the 
APWU.
 Seger will represent the Iowa 
State Auxiliary at the National 
Convention in Chicago in July. 
 The Iowa State Auxiliary is very 
grateful for Danek and Sevre lend-
ing their expertise to this conven-
tion. Thank you to IPWU Editor, 
Lance Coles, for making this very 
successful convention possible. 
 In Solidarity.

Auxiliary To IPWU State 
Convention Wrap Up
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Scribbles from the VP . . .

PSE Conversions Finally!
by Bryon Preminger,
Vice President
 (Note: At the writing of  this article the Q&A’s for the 
PSE memo have not been signed off  on. Details such 
as the methods of  selecting positions and probationary 
period will be released in that memo). 
 After almost three years of  waiting PSE’s are 
on the verge of  being converted to career status. 
This includes the announcement from Postal 
Management that they will be converting 49 
PSE’s at associate offices. This includes PSE’s 
in Grimes, Indianola, Perry, and Waukee which 
are represented by Local 44 in Des Moines. 
Congratulations! These conversions wouldn’t 
have happened if  the Postal Service wasn’t trying 
to limit liability on grievances filed by APWU that 
are soon to be heard in arbitrations concerning 
associate office PSE’s.

Residual Vacancies
 The conversion process heated up after APWU 
signed a Memorandum of  Understanding to fill 
Residual Vacancies. The Des Moines Installation 
which includes the plant, stations, and district 
office has a total of  54 residual vacancies. The 
goal of  the memorandum was twofold. To give 
PTF’s in small offices many of  which have 
worked years without full-time hours to have a 
chance at full-time conversion and give PSE’s a 
pathway to career which didn’t exist in the most 
recent contract.
 The real fight with management will be 
keeping them from trying to revert any of  these 
54 residual vacancies. It is APWU position that 
management had the opportunity to revert these 
bids properly and did not. Therefore any of  these 
positions that are reverted we will grieve. 
 Starting May 1st these 54 residual vacancies 
will be posted to PTF’s within the district. I think 
only a couple PTF’s may take these vacancies as 
they have had a previous opportunity at them 
and passed them up. 
 The next step starting June 1st will be to accept 
transfers through eReassign from other APWU 
crafts and employees with priority consideration 

and then transfers through eReassign from 
all crafts and employees without priority 
consideration. For every employee that takes one 
of  these positions the one in four or the one in 
six rules will apply. What does that mean? In the 
one in four rules: For every transfer we get three 
PSE’s converted in our Installation. 
 When this process has been completed then 
the rest of  the residual vacancies will be used 
to determine the number of  PSE’s converted to 
career in the Des Moines Installation.

Word Of Caution
 If  you end up being converted into a job that 
requires window training. You must pass this 
training or you will go back to being a PSE. This 
same requirement doesn’t apply to Bulk Mail 
Entry Unit Bids. If  you do not pass the training for 
one of  those you will remain an unencumbered 
career employee.

Base Staffing Model
 While the details of  this MOU were being 
hammered out management began their own 
initiative to convert PSE’s. The result of  this will 
be a limited amount of  PSE’s being converted 
in Des Moines. The PSE’s that management 
converts will be unencumbered employees and 
will be able to bid on postings. These conversions 
will not reduce the amount of  residual vacancies.

Maintenance Conversions
 The maintenance memo allows for 
conversions of  PSE’s into residual vacancies 
based on district seniority. This was done 
because there wasn’t a method in place to 
convert PSE custodian’s in offices were there 
wasn’t any chance of  being converted to career. 
PSE’s who are Vet Preference will be offered 
career conversion first.

What Does It Mean To Be Career
 It means that you will now have access to 
a whole array of  benefits such as sick leave, 
long term Care insurance, life insurance, and 
retirement benefits which includes and annuity 
and the Thrift Savings Plan. The one thing that 
didn’t change in your journey to become career 
is that the union has been the one constant. We 
fought for you as a PSE. This local will introduced 
many resolutions at the National Convention 
this year to better the lives of  PSE’s until they 
make career. The national union worked on a 
method to convert you to career and now we will 
be there to make sure you get your rights under 
the contract as a career employee. We are the 
ones who have your back no matter what your 
status as an employee. I encourage everyone to 
get involved in the local. Don’t wait until you are 
career and if  you did the door is always open. We 
are ONE UNION!

Retiree Members & Their Spouse or Significant Other Only
If you are not a member, sign up today by calling 

265-7371 or sign up the day of the meeting.

TUESDAY, MAY 20th, 10:00 A.M. at UNION HALL
1200 E. EUCLID

Speaker: Matt Sinovic, Executive Director at Progress Iowa
MAKE YOUR LUNCH RESERVATION BY

May 16th, 2014, CALL Viola at 265-7371

WHAT:  DMI-APWU Annual Picnic
WHEN:  SATURDAY, JUNE 28TH, 2014  
                 Approximately 11:00 a.m. – 6:00 p.m. 
WHERE:  Labor Park, 4640 Morningstar Dr., Des Moines

PICNIC HIGHLIGHTS:
ROAST HOG, HOT DOGS & CHIPS    ICE CREAM TRUCK 1:30 - 4:00p.m.

INFLATABLE’S & CRAFTS 12:30 – 4:30p.m.    LIVE MUSIC – Triple Play 3:00-6:00p.m.

The DMI-APWU Local 44 Auxiliary is taking donations for 
New Directions Shelter, CHRISTMAS IN JULY!!!   

There will be a collection box at the picnic.
The DMI-APWU Local 44 needs volunteers for the annual picnic.  

Needs of service are for clean-up.  If you can help, please contact Mike Bates, 
Bryon Preminger or Viola Seger at 515-265-7371.

Any help will be greatly appreciated!

Come Join The Fun . . . 
APWU Spring Retiree Meeting

COME ONE, COME ALL!!!

Let your voice 
be heard, 

attend your 
union meetings!
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Member’s Spotlight

Don Kalsem Recently Retired
by Cindy Housh, 
Editor, DMI News & Views
 Don Kalsem is retiring May 2nd, 2014. He 
has worked for a total of  39 years, 3 months, 
and 12 days. He started with the Postal Service 
in 1976 and worked until 1979, then went to 
the VA Hospital, then came back to the post of-
fice in 1984. He has worked in the box section 
since 1991 and worked his current bid since 
1995. He has two daughters, and four grand-
children, three boys and one girl. He plans to 
enjoy his many train sets and maybe help his 
daughter and son-in-law with their hardware 
store in Ohio once in awhile. 
 A few of  his co-workers had a few statements 
they wanted to say about Don and to tell him 
he will be greatly missed.
 Natalie Welter – Don is a very customer ori-
ented person. His name to customers is “lobby 
Don”. I am really going to miss him. He is so 

nice, patient, so giving and he helps the win-
dow clerks all the time.
 Larry Roberts – Don is my security. He 

DON  KALSEM

knows the answer to any question I may have. 
He is very pleasant and he is a MAJOR “Cus-
tomer Service” guy.
 Patty Tonsi - What I will miss the most about 
Don is always being greeted with that “perky” 
attitude, hearing the latest “scoop”, and his 
constant supply of  smart ass comebacks. 
 Cindy Housh – I got to know Don when I 
started to work at the Main Office Windows. 
We would go to Don if  we wanted things to 
get done, like keeping supplies out for custom-
ers, fixing the passport camera, where we could 
find the supplies we needed for the counter, and 
fixing the APC. All the postal customers love 
Don and he would help us out when our lines 
were long. All the box office customers enjoyed 
looking at his train sets and the special one he 
would put up at Christmas time. The train set 
would light up, blow smoke, and toot its horn.
 Have a great retirement!!!

On  A  Mother’s  Love 
 There is no love so lasting, so strong, so disinterested, so unself-
ish, so devoted as that first and purest of  all loves, a mother’s love. 
It begins with your birth, and ends with her death. It will follow 
you through childhood, youth, and manhood, from the cradle to 
the grave--if  not in reality, in memory; it will stimulate you to every 
noble and heroic action you may contemplate or do, and deter you 
from many an evil one. The memory of  it alone will sweeten many a 
cup of  sorrow in after years, lighten many an hour of  darkness, and 
the soft music of  her voice in gentle accents you will oft hear years 
after she, perhaps, is no more. You may lose everything in this world, 
and a mother’s love will alone stick by you; you may go down, down 
to the lowest depths of  degradation, be steeped in crime and sin, 
an outcast from your fellow beings, when, at the eleventh hour, the 
memory of  your mother and her undying love may come like a 
golden cloud, and with all its early strength and warmth, may be the 
means of  wresting you from the very jaws of  hell. The blessing of  
having had a good and a kind mother is one blessing unequalled, I 
may say, by any other on earth, and your heart will oft turn with the 
tenderest love to the years when you knew it, to the scenes where 
you felt it, long, long after her sweet and gentle voice is hushed in the 
cold grave. Boys and girls, youths and maidens, when about to sin, 
remember your mother, and break not her fond heart.           

 — a short essay by T. Augustus Forbes Leith

May 11
, 2014
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— Hell Week —
by Bryon Preminger,
Vice President
 Monday morning this week was 
disturbing for our members and the 
union. Scott Krause sent out a mes-
sage to his minions telling them that 
they were eliminating Tour 2 Auto-
mation as we know it. It started that 
2 clerks would get bids starting at 3:30 
am and the rest would start at 1:30 
pm. far different from the 6:30 am to 
3 pm that they have worked for years. 
By the next days they decided that 6 
clerks would go to the 3:30 am start 
time to do PARS. It’s obvious that 
they didn’t even consult with their line 
level supervisors on what they needed 
to work the mail on tour 2.

The Lies
 Krauss made it sound like the 
union was onboard. Then he stated 
in his message that there was a meet-
ing yesterday to talk to APWU. We 
had no idea of  what he was up to 
until you found out. The meeting 
yesterday never happened and was 
never scheduled by Krauss. We were 
as stunned as the rest of  you.

What Management Is Proposing
 That this will be a six month pe-
riod and employees will get paid out 
of  schedule premium pay which is 
50% extra.

How Are We Responding?
 Tomorrow is a Labor Manage-
ment Meeting. We are putting all 
of  our questions in writing because 
in this forum the answers are put in 
writing. Screw a meeting with no 
minutes when so many of  our em-
ployees are being screwed.
 Mike and I do not manage the 
union in a vacuum. We believe that 
the union is U and I and we need to 
get your input and we have put togeth-
er a group that includes tour 2 and 
tour 3 stewards and we are getting all 
input before making some decisions. 
We have also been on the floor. I will 
be on the floor tomorrow. I was told 
the union sucks, the contract means 
nothing. We can control some things 
based on the contract and agreements 
from the past. We will enforce those. 
Management does have the right to 
mismanage and they do it well.
 We are also insisting that this test 
lasts only 30 days. If  they can’t figure 
it out by then. We need to abolish 
and repost bids so that people with 
seniority can get bids that there se-
niority has earned. We will also be 
monitoring automation every day. 
When there is no mail on the SPBS 
they better not be in automation. 
When those senior clerks that stayed 
have prime time or are sick and there 
is not enough you better not staff  au-
tomation. This will only be ammuni-
tion to bring the day clerks back.

We Have Been 
Through This Before

 Do you remember Labor Sched-
uler in 2001 or when they eliminated 
days in 2005? It sucked but we made 
it through and days came back. Its 
new management doing what failed 

in the past. Unlike then, we have 
played this game before and have the 
experience to fight it again.

I Feel Your Pain!
 I have lost 5 bids during my career. 
I remember when I lost my first bid 
6 months after I finally became full 
time. I went to then Vice President 
Pam Bostwick to complain and she 
said I’ve lost my bid nine times in my 
career so suck it up and I did. Then 
in 2011 I lost my training bid and 
was put on tour 3 and bid South Des 
Moines with Sunday/Tuesday off  
with an hour lunch. I was 9 of  11 in 
seniority with 25 years seniority. The 
grievance procedure finally prevailed 
after 1 1/2 years but I came back. Be 
patience. We can’t stop them from 
stupidity but we can grieve it and re-
ceive justice delayed.

Nobody Is Going 
To Be Really Happy

 We have a situation where bid 

holders from days will be on straight 
time and mixed with tour 3 employ-
ees. There is official agreements that 
says when a person is sent out of  
section it will be the junior person 
that holds an automation bid regard-
less of  where there bid is. They are 
being forced and are bid holders in 
automation. They will also be able 
to work overtime if  they’re on the 
list. 
 We have never had the ultimate 
right to seniority prevailing on the 
floor in all instances but in those in-
stances where we have agreements 
that go by seniority we will stand by 
it as we believe that seniority should 
rule. Tour 3 clerks are going to suffer 
some inconveniences and that can’t 
be avoided because we have to think 
of  the union as a whole. 

It’s Only Going To 
Get Worse (Stations)

 My phone was blowing up with 
steward’s requests from stations. 

They are extending their lunch and 
moving there hours. They have said 
that based on all this new staffing 
they need to create bids that are 
11am to 7:30pm. Station clerks wait 
for the fallout. I know your hearing 
rumors and they may be true but un-
til they do it we can’t react to rumors 
or speculation. I will ask tomor-
row what is the impact of  the plant 
changes to the stations and keep you 
posted.

Feeling Frustrated 
What Can You Do?

 If  you don’t like what we’re do-
ing then volunteer to become in-
volved in the union. The union is 
all of  us and if  you think we suck 
then step up. If  you don’t step up 
to help all of  us then you have no 
right to complain. I am dedicated 
to protecting the rights of  all of  
our members and will work to pro-
tect you the best that I can.
 In Solidarity.
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— Cindy’s Outlook —
by Cindy Housh, Editor
 It’s been about a month since I retired, and I 
am loving every minute of  it. I was given a Retire-
ment Party by my postal friends. It was a wonder-
ful party and thanks to everyone for coming to it. 
 My first project was to help with the 8 Pack 
Convention held on April 10, 11, & 12th. Then the 
Iowa State Convention was held on April 13th & 
14th. The 8 Pack convention consisted of  8 states 
which was Nebraska, Iowa, Missouri, Arkansas, 
Kansas, Texas, Louisiana, and Oklahoma. We 
also had about 12 National Union Officers coming 
from Washington, DC to join us. I was in charge 
of  getting the food for the Hospitality room, get-
ting the COPA prizes, selling tickets, and anything 
else that needed to be done. A big thank you to 
my helpers, Lonnie Matticks and John Bohl. I also 

asked three retirees, Ellen Gripp, Carolyn Ross, 
and Ray Brunk, to come out and help sell COPA 
tickets at the convention. We raised over $2300.00 
for COPA. Hooray for Iowa! The State convention 
started on Sunday, April 13th. Elections were held 
for State and I am now a Trustee for the next two 
years. 
 Upcoming events for our local consist of  the 
Auxiliary meeting on May 3rd at 1:00 PM. If  you 
are not a member, please join, we have the best in 
the nation.
 There will be a Retiree Luncheon on May 20th 
at 10:00 AM. If  you are a retiree, become a mem-
ber and you will have lots of  fun. We need volun-
teers to help with different projects or just enjoy 
the meals that are in May and September that the 
Auxiliary makes.

 On May 21st, will be a regular union meeting, 
we will be making final plans for the picnic in 
June. If  you can’t make that meeting, join us on 
June 7th.
 On June 28th, the picnic will be held at the La-
bor Park. 
 On July 18th, your elected union leaders will 
be heading to the National Union Convention in 
Chicago, IL for a week. They will be representing 
you, the members, on what we would like to see in 
our next union contract.
 This retiree is not ready for the rocking chair. 
If  you are bored, with nothing to do, contact our 
Local president Mike Bates or Retiree president 
Barb VerSteegh or Auxiliary president Christine 
Sarcone and they will give you many ideas on how 
to stay active . . .

motes an annual “Angel Tree”. A tree is placed in 
the main lunch room at the Des Moines post office 
where it is decorated with cut out paper angels that 
employees can choose what gifts to donate. The 
Auxiliary then wraps and matches the gift to each 
child and parent. What a great way to bridge a hu-
man relations project between the Auxiliary and 
the union members.”
 The Auxiliary hasn’t slowed down for the 2014 
year. Another fundraiser was the Super Bowl 
Raffle. That money was raised to offset expenses 
for the National Convention. The project to raise 
money for the National Human Relations Project 
(WWAST) is selling American made t-shirts that 
will be printed by a local print shop. The WWAST 
logo will appear on the back and the National Aux-
iliary logo with the “DMI AUXILIARY” logo on 
the front. They have even gone so far as choosing 

the color red (since veterans wear red on Fridays) 
and dark gray and green camouflage. All the mon-
ey raised for the Wounded Warriors will be given 
to them at the National Convention in July in Chi-
cago. I would not normally go into such detail of  
what our Auxiliary is doing, but there are so many 
great ideas to share that I just had to do it.
 Thanks for all your hard work Des Moines Aux-
iliary!

Iowa Postal Council
 The Iowa Postal Council was made up a long 
time ago to battle management. Lance Coles, Don 
Bailey and Russ Vonk worked hard at building up 
the alliance of four unions back in the day.
 The Grand Alliance is strong in Iowa to this day. 
We are a group of NALC, NPMHU and APWU 
that meet once a month. We recognize the impor-
tance of SOLIDARITY! Our meetings rotate from 

— The Pillars —
continued from page 7 Union hall to Union hall. We are engaged in politi-

cal activities and figuring out ways to build a stron-
ger alliance with other groups who share the same 
interest in protecting the People’s Post Office. We 
understand the fight is not with our organizations 
but against the attacks on Postal workers as a whole. 
Together we stand tall and if  its 5 day delivery, ser-
vice standards or UPS subcontracting OUR work, 
we will fight together! The Postal Service is driving 
towards privatization and they are trying to replace 
good union paying jobs with low wages and tempo-
rary jobs with no benefits. Take the Staples fight, for 
example, of them subcontracting our work out. The 
Unions at the National level have joined together to 
fight this battle. We must all get involved in any way 
that you can. Educate your families, friends and co-
workers. The time to fight is NOW before it is too 
late and you are left with nothing to fight for!!!
 IN SOLIDARITY.

This Retiree Is Not Ready For The Rocking Chair

The Bright Side
by Reverend James McNear
 Nature has taught us, to look on the dark side 
of things; expected accidents, sickness etc. Moth-
ers enter childbirth with – the apprehension or 
fear on not coming through alive, “the bright 
side” multitudes of mothers have come through 
with flying colors as she beholds here beautiful 
new born.
 Whew . . . it’s finally over . . . what a winter. 
We paid high utility bills, felt for and given to 
support the homeless, as we cringed in subzero 

weather. Don’t curse the darkness, light a candle, 
all work and no play makes Jack a dull boy. One 
may say my little prayer and giving won’t do any 
good. Really . . . all it takes is a little spark to 
burn a forest down, our unselfish little can be far 
reaching. God has always had a bright side, the 
first thing he said was, “let there be light” when 
the world was full of darkness, Genesis 1:3. This 
book also records the story of a man who chose 
to obey God, being in an ark in a flood 150 days 
a float the dark side, Genesis 8:1 “And God re-

membered Noah. The bright side, Noah could 
say to his family, – We are still here.
 Spring has sprung, April showers bring May 
flowers. Snow shovels have been put away, time 
for new life. Greening lawns and trees, “the bright 
side” April has a day in Easter after a tough win-
ter of 3 days and nights in the grave . . . the dark 
side . . . he arose for us the bright side, Let us link 
up with God, share with family and friends . . . 
Tough winter . . . Yes . . . “the bright side” we are 
still here.

Be American,
Buy American
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Des Moines BMC APWU

by Frank Sample,
Secretary, Local 7027
 The 8 State Conference was held 
near Des Moines, Iowa at the Prai-
rie Meadows Casino Hotel. I for 
one did not try out the gambling op-
portunities for amusement. Mostly 
because there were ongoing union 
officer presentations and classes to 
help our stewards and officers rep-
resent the members in the forums 
which we all too often 
find ourselves while we 
are attempting to resolve 
problems on behalf  of  our 
APWU members.
 This was an opportuni-
ty for quite a few stewards 
who probably would only 
meet national officers 
at the National Convention in the 
event they are delegates. But in this 
event the National
 Officers traveled to our event. 
These are the officers that won the 
last election. National President 
Mark Dimondstein directed me to 
converse with Assistant Clerk Craft 
Director Lamont Brooks regarding 
the subcontracting of  distribution of  
machineable parcels to the United 
Parcel Service Company. It is ap-
parent the subcontracting program 
is something other than what it is 
billed as a Non-machineable Out-
side handling.
 In the classification of  items the 
United States Postal Service han-
dles, it is a mis-identification from 
the beginning to name the United 
Parcel Service the UPS “NMO” 
Pilot Program. What the UPS Pilot 
program really revolves around are 
“Machineable Outsides” and Ma-
chineable Parcels.
 They pretend the program is for 
NMOs.
 But that is not what it is about. 
That is a falsehood. The real 
NMOs depicted on the Postal Chart 
“C”shows NMOs to be items that 
largely must be handled manu-
ally. But the UPS Pilot Program re-
ally turns down these real NMOs – 
those items that are much too long, 
are awkward, have uneven surfaces 
which would be causes to jam in 
postal equipment, or be of  a density 
that is extreme which actually would 
tear through other parcels if  it were 
inducted into the parcel system.
 What UPS (United Parcel Ser-
vice) really wants is the Machine-
able Outsides and the Machineable 
parcels for its new Sorting machines. 
The Operations Specialists the Post-

al Service has positioned at the Des 
Moines NDC claim that the
 Parcels it is subcontracting to 
UPS are going to be damaged by 
the Parcel Sorting Machines that 
the United States Postal Service 
uses every day to process the exact 
same parcels. What the Operations 
Specialists don’t seem to view as the 
emperor’s new clothes are that these 
same parcels are going to be run 

through the United Parcel Service 
“Large Parcel” Sorting equipment 
that is just a larger version of  the 
Parcel Sorting Machines which the 
United States Postal Service uses ev-
ery day. It is unlikely the UPS Large 
Parcel Sorting equipment is any 
more gentle to the mail our Postal 
Service Operations Specialists claim 
is at risk in our own parcel sorting 
machinery; Another falsehood.
 These high paid observer/advi-
sors must know they are perpetuat-
ing untruths and yet act as if  the em-
ployees they are telling these lies to 
are idiots and destructive zombies. 
And they will tell the same lies to 
anyone who inquires.
 What is really being studied is 
what non-union temporary labor can 
be forced to accept for distributing 
the parcels that have been entrusted 
to the United States Postal Service by 
loyal customers who want the securi-
ty, surety of  delivery, and the econo-
my offered by the United States Post-
al Service. This study will be brought 
out at contract time in 2015 to pres-
ent at Contract Negotiations with the 
APWU. The USPS management will 
present this so called study as a bot-
tom line cost comparison with Postal 
Union wages, leave costs, retirement, 
productivity goals, and job rules and 
no layoff  costs. The USPS manage-
ment will tell the unions and perhaps 
a panel of  arbitrators that this is all 
that it should cost to process the mail. 
They will state that Postal employees 
are no different than UPS employees 
and that they should be treated and 
compensated exactly as the figures 
they have developed from the UPS 
Pilot Study Subcontracting initiative. 
If  the Unions don’t accept the Postal 
Service demands, UPS will be the 

new go to operation for all parcel dis-
tribution.
 I did not get this information from 
the presentation at the 8 State Con-
ference. It is simply obvious on its 
face what the United Parcel Service 
subcontracting is about and the kind 
of  influence the Postal Service man-
agement expects to bring on its own 
work force in the next 16 months.
 What can you do about this ongo-

ing challenge to the future of your 
career and your economic stability? 
Please take the time to observe the 
UPS NMO Pilot operation. Take note 
of the amount of time that employees 
work there. Ask to see your steward 
and give the stewards a written record 
of the characteristics of the parcels 
that you see being prepared for trans-
fer to the United Parcel Service.
 A steward can only do so much 
of  this themselves. There need to be 
members who are willing to partici-
pate in the witnessing of  this huge 
challenge to their employment, 
earnings and security, and are will-
ing to join in bringing their obser-
vations to the Stewards on a daily 
basis. If  you think it only affects the 
mailhandlers, it will sneak up on the 
rest of  us before you know it. The 
future will not simply let us to con-
tinue unaffected. There needs to be 
a greater community presence of  
what the United States Postal Ser-
vice means to all the citizens of  this 
nation. There needs to be a much 

2 And 1/2 Days In April
larger political awareness of  the eco-
nomic benefit to the community of  
Postal Jobs and the stability and the 
centering the Post Office brings to 
the community. 
 Another subcontracting initiative 
is the Staples Office Supply Postal 
Window Services, subcontracting ini-
tiative. Non–Postal employees paid 
near minimum wage, with very few 
benefits, many with no health insur-

ance, little vacation time, 
probably no sick leave, no 
job security, no right to 
be transferred to another 
store if  theirs closes, which 
over 225 of their outlets 
have recently experienced. 
This is being conducted to 
challenge Window Clerks 

and their wages and benefits. If  you 
don’t feel this is your fight, ask your-
self  where the 30 thousand employ-
ees who are going to be put out of a 
position are going to be excessed to? 
Do you have the maximum seniority 
to withstand another influx of dis-
placed Postal employees? Standing up 
and standing together is the only way 
to confront these ongoing challenges 
from Postal Management and the pri-
vate sector lobbyists. There are many 
things that need to be done to keep 
the worst case scenario from becom-
ing your tomorrow. We all need to 
start doing them before it is too late. I 
know that what is concerning most of  
us at the BMC is the bid realignment 
and the possible impact on our daily 
schedules. But that is just the most ap-
parent insult. The other things I have 
mentioned will be mounting major 
impacts on the careers and the bene-
fits that most of you take for granted. 
We need to start working together to 
make our future more secure and we 
need to start soon.

“There need to be members who are willing to participate in 
the witnessing of  this huge challenge to their employment, 
earnings and security, and are willing to join in bringing 
their observations to the Stewards on a daily basis.”
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Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Andrew P. Tuttle 

VICE-PRESIDENT 
Mark Clifford

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 
Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

Robert Moyer 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS 
Richard Schneider

Russ King
Dave Hefel

Stephen Allen

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
May 20, 2014

1:30 PM & 4:00 PM

Wednesday
May 21, 2014

8:00 AM

Tuesday
June 17, 2014

1:30 PM & 4:00 PM

Wednesday
June 18, 2014

8:00 AM

Tuesday
July 15, 2014

1:30 PM & 4:00 PM

Wednesday
July 16, 2014

8:00 AM

 Give your unopened VOE Sur-
vey to your Steward for eligibility 
for a $25.00 drawing to be held 
each quarter by Local 7027.
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Des Moines BMC APWU

LOCAL 7027 MEETING
 MINUTES

APRIL 15TH, – 16TH, 2014
 Call to Order: 
 Tuesday April 15th, 2014 1:30 
pm; & 4:00 pm
 Wednesday April 16th, 2014, 
8:00 am - Andrew P. Tuttle presid-
ing.
 Roll Call: Members signed in.
 Minutes: Read By Frank Sample 
on Tuesday; Accepted. Waved by 
motion Wednesday.
 Financial Statement: Misc. 
was sweatshirt jacket sales; travel 
seminars was 8 State Conference / 
IPWU convention; Office Supplies 
was Internet, copier lease, toner & 
paper; Quarterly taxes; March Soli-
darity News – print & distribution; 
AFL-CIO rebate.
 Local 7027 President’s Report: 
Andrew Tuttle discussed the success 
of  the 8 State/State Convention to 
which the Local sent most of  the of-
ficers and stewards to attend classes 
and National Officer reports Thurs-
day through Saturday. Andy noted 
the high level of  access to National 
Officers who were in attendance at 
the Conference and spoke and Na-
tional President Mark Dimondstein 
sat in on classes with the other at-
tendees. Local Steward Steve Allen 
was impressed as his former work-
place union seemed to provide little 
chance of  ever meeting a national 
officer. The IPWU Convention was 
the following Sunday and Monday 
with the Local President, and 2 Lo-
cal Craft Directors attending. New 
IPWU Officers were elected and 
numerous contract proposals were 
considered and promoted. Andy 

was a member of  the elections and 
credentials committee, Cyndi was a 
member of  the resolutions commit-
tee, Rob Moyer was a member of  
the constitution committee. The up-
coming national APWU convention 
will offer an incentive to Locals to 
help send delegates under 35 years 
of  age. The Local is looking at 2 Lo-
cal stewards to send under this pro-
gram. Attendees at the 8 State Con-
ference along with many National 
APWU Officers participated in the 
Stop Staples Rally near the Altoona 
Staples Store. A nationwide chain, 
Staples Office Supply has entered 
into subcontracting of  USPS win-
dow and retail postal services that 
only employ non Postal employees 
at vastly lower wages and typical 
retail working conditions. This sub-
contracting initiative is being used 
to cut thousands of  Postal Window 
Clerk positions. At the BMC a bid 
realignment process being unilater-
ally imposed by management has 
progressed to the posting of  bids 
with many apparent posting flaws. 
Andy noted how remote planners 
want to eliminate certain positions 
and MDOs want those positions to 
be retained. So even different levels 
of  management are at odds on what 
they want for staffing in the clerk 
craft. Andy fielded numerous ques-
tions on the manner in which the 
bid realignment was being imple-
mented.
 Clerk Craft Director’s Report: 
Cyndi Miller reported on escorting 
APWU National Clerk Craft As-
sistant Director Lamont Brooks on 
a survey tour of  the Des Moines 
NDC. They were met by Plant Mgr 

Joe Cherrier and MDO Matt Bee-
dle. While Director Brooks was at 
the BMC he met and conversed with 
clerk craft employees, Mike Ashby, 
Vicki Manken, Sue Seo, and Taylor 
Stringer among others. The UPS 
NMO Pilot Program subcontract-
ing process was viewed and as usual 
small non - NMO items had been 
processed in the NMO process and 
loaded on the trailer assigned to the 
UPS destination. Cyndi related the 
history lessons learned from Clerk 
NBA Bob Kessler. The low wages 
prior to the 1970 strike; The impo-
sition of  Attendance Disciplines 
when Postal Workers achieved wage 
increases; & The evolution of  the 
grievance process.
 Maintenance: A custodial bid 
will be posted on Tour 1; Two ad-
ditional Tour 1 bids will be posted.
 Members Concerns: UPS NMO 
Pilot Program ongoing processing 
of  machinable parcels that are not 
NMOs being subcontracted to UPS. 
 Flawed Bid Postings are the ba-
sis of  much clerk craft uncertainty 
and dismay. A of  town hall meeting 
conducted by Plant Mgr Joe Cher-
rier left those in attendance with a 
feeling of  consternation about how 
this was being conducted. 
 T-Shirt Winners: Mike Shepard, 
Tom Terhark, Mark Clifford, Rob 
Anderson.
 Door Prize: $300.00 was not col-
lected by Karmen Smith; she did 
not attend the meeting.
 Consolation Door Prize: $20.00 
name drawn was Frank Sample.
 Recess: Tuesday 2:45 & 5:45 pm.
 Adjournment: Wednesday 08:45 
am.

Local 7027 Meeting Minutes

Each year on Memorial Day a national moment of remembrance takes place at 3:00 p.m. local time.

Evolution Of Memorial Day 
 Memorial Day, as Decoration Day gradu-
ally came to be known, originally honored 
only those lost while fighting in the Civil 
War. But during World War I the United 
States found itself  embroiled in another ma-
jor conflict, and the holiday evolved to com-
memorate American military personnel who 
died in all wars.
 For decades, Memorial Day continued to 
be observed on May 30, the date Logan had 
selected for the first Decoration Day. But in 
1968 Congress passed the Uniform Monday 
Holiday Act, which established Memorial 
Day as the last Monday in May in order to 
create a three-day weekend for federal em-
ployees; the change went into effect in 1971. 
The same law also declared Memorial Day a 
federal holiday.

Memorial Day Traditions 
 Cities and towns across the United States 
host Memorial Day parades each year, often 
incorporating military personnel and mem-
bers of  veterans’ organizations. Some of  the 
largest parades take place in Chicago, New 
York and Washington, D.C. Americans also 
observe Memorial Day by visiting cemeter-
ies and memorials. On a less somber note, 
many people throw parties and barbecues on 
the holiday, perhaps because it unofficially 
marks the beginning of  summer.

Observe Memorial Day On Monday, May 26
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Each Of Us Has Capacity To Effect Change
by Kimberly Karol, 
President APWU Local 451
 The butterfly effect: Small efforts 
aimed at making the same change 
could be very effective; you don’t 
have to spend all of  your waking 
hours trying to change the world. 
 Each of  us has the capacity to 
effect change. That was the point 
of  the demonstration 
against the Staples deal 
with the Postal Service 
organized at the 8 State 
Convention. It was the 
perfect opportunity to 
bring attention to the 
dangers this deal pres-
ents to communities 
across the country. The biggest of  
those is the shift of  services to an 
unregulated corporate entity whose 
sole mission is to make a profit. If  
the deal is not profitable it will end 
and the communities that have be-
come dependent upon that loca-
tion as their Postal location will no 
longer have access to our services. 
Having everyone at the convention 
participate in the picket got the at-
tention of  the media and many resi-
dents that were shopping near the 
location or passing by at the end of  
their work day. It only took a small 
portion of  our day to make a very 
big statement. 
 Be the change you want to see in 
the world. We need to focus on a 
few key issues, ideas or accomplish-
ments and then lay out a strategy to 
achieve those things over the course 
of  time. A successful strategy is one 
that is accomplished by setting a se-
ries of  goals that can be reasonably 
achieved building on each success 
until the ultimate goal is achieved. 
To start this effort I invite you to 
participate in the CASH MOB be-
ing organized by the Iowa Federa-
tion of  Labor. I challenge all of  you 
to plan on visiting Popcorn Heaven 
on Franklin Street May 1st. This 
small business pays their employees 
at a rate that is higher than the mini-
mum wage. This action will high-
light a business owner that is making 
balanced financial decisions; giving 
employee benefits an equitable con-
sideration to other business factors 
such as profits. If  working people 
join together to frequent business 
such as this it becomes a win-win 
for the community. Rewarded be-
havior gets repeated. When this is 
successful other business will want 
to have CASH MOBS at their estab-
lishments which will begin to turn 

the tide of  under paid, low income 
wages in this community. Buying 
great tasting popcorn is a small 
price to pay to facilitate this change.
 How much will you take? How 
long will you allow corporations 
to dictate your choices? The things 
that are made available to you to 
purchase, what you read, what you 

see on television, who you associ-
ate with, are all being influenced by 
corporations. Corporate executives 
have been very effective in influ-
encing public policy through asso-
ciations such as ALEC- American 
Legislative Exchange Council. This 
right wing group is responsible for 
systematically introducing legisla-
tion at both the state and national 
level that limits individual freedoms 
and promotes corporate profits. 
ALEC was organized for one pur-
pose, keep control of  the money 
at all costs. Very wealthy found-
ers donated money to candidates 
in exchange for influence in policy 
making designed to return more 
profits to the donors. Emotional 
responses are triggered by carefully 
orchestrated publicity stunts, news 

releases, or other media outlets; al-
most always fabricated with very 
little truthful content . . . Check it 
out on alecexsposed.org. 
 If  we held policy makers accountable 
for lying, and cheating they would not be 
successful in building organizations like 
ALEC. Keeping the masses divided 
prevents the unity that could result 

in the real change that is needed 
through the revolt that would en-
sue. This is so prevalent that even in 
the state of  Iowa several key leaders 
have been corrupted by the process. 
It is no surprise to me that Gover-
nor Terry Brandstand is a found-
ing member of  this group. Now the 
group is targeting local politics in 
an effort to influence policy even 
closer to home. An off  shoot of  
ALEC called ACCE-American City 
County Exchange has been created 
to target similar policy changes at 
the local level, i.e. city council and 
school boards. This will give corpo-
rate lobbyists a direct line to policy 
makers at every level of  govern-
ment. It is increasingly important 
that we become more involved in 
local politics. Working for candi-

dates that promote the agenda of  
the working class, a living wage, re-
tirement plans, and health care are 
among the things that are becoming 
extinct. Spending just a few hours 
to pass out leaflets, stuff  envelopes, 
make a few calls or any other small 
task the may be needed will go a 
long way to getting the right poli-

cymaker in office. The 
IPWU endorsed Pat 
Murphy, and Bruce 
Braley in our area. Call 
the candidates directly 
to volunteer for their 
campaigns; Braley 319-
287-3233 or Murphy 
563-451-7969. In May 

the IFL will release recommenda-
tions for other candidates that are 
willing promote policy that benefits 
working people. 
 The butterfly effect suggests that 
a hurricane in China could be start-
ed with the flit of  a butterfly’s wing 
in Brazil. That which appears to be 
unrelated is inextricably linked. I 
believe this principle applies to all 
aspects of  being. Choosing to do 
nothing allows the activity around 
us to continue without restriction, 
growing in momentum. Taking ac-
tion, no matter how small neces-
sitates a change in the momentum 
by creating resistance and forcing a 
reaction or redirection of  energy. Be 
a butterfly, take action. I think you 
will be amazed by the result.
 Respectfully submitted.

W A T E R L O O
CORNERSTONE

“If  we held policy makers accountable for 
lying, and cheating they would not be successful 
in building organizations like ALEC.”

APWU Local Officers
Kimberly Karol, President

Bill Henriksen, Vice-President/ 
Steward Director

Lisa Henriksen, Secretary/Editor
Penny Thompson, Treasurer

W A T E R L O O

8 State Convention A Success
by Bill Henriksen, 
VP/Steward’s Director 
 First off  – we just finished anoth-
er awesome 8 state convention with 
a ton of  very educating classes and 
I am very thankful that I was able 
to attend. Sending 5 members to 
this conference allowed us the op-
portunity to attend a wide variety of  
classes, to provide us with the broad-
est training for our local. I know this 
may sound crazy but I have learned 
something new at every conference. 
This conference was attended by a 
majority of  the resident National 
Officers of  the APWU. It was my 
great pleasure to sit next to the Na-
tional President, Mark Dimonstien 
during one of  those classes. So not 
only was there a wide variety of  
classes, but many of  them were be-

ing taught by the officers that are 
responsible for the issues addressed 
at the National level. It doesn’t get 
much better than that!
 As an organization, the APWU 
understands that training on Con-
tractual issues is important. How-
ever equally important is educating 
the membership on political issues 
that affect them. Every election is 
important, but once again we are 
faced with serious challenges to in-
cumbents that have championed is-
sues important to all workers as well 
as new candidates supportive of  
labor issues. State races are of  par-
ticular importance; there is only a 1 
vote margin in the State Senate and 
should that change the State of  Iowa 
could become the next Wisconsin 
putting basic worker rights in jeop-

ardy. Sacrificing the Postal Service 
would not be far behind. One of  the 
more exciting things we did was to 
loaded up 3 buses with around 180 
APWU members including our na-
tional president Mark Dimonstien 
to rally against the Staples deal with 
the Post Office. It was an effort to 
help educate the communities in this 

continued on page 16
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state about the very real dangers this 
deal poses to a continued Postal Ser-
vice such as security problems and 
the real dangers that the only Postal 
venue in a community may become 
a Staples. Consider the consequenc-
es when the only Postal venue in 
your community becomes a Staples 
and then when the corporate deci-
sion to close this store is made, what 

8 State Convention A Success
continued from page 15 happens to the Postal outlet, gone 

with no recourse. Now the commu-
nity is protected by oversight against 
the closure of  a Post Office, Staples 
is not. In addition there are security 
issues and revenue protection con-
cerns that the National APWU has 
taken a leadership role in trying to 
bring to light. 
 We also wrapped up our state con-
vention. This is the meeting where 

National policy is born. Member’s 
ideas are put into resolutions that are 
perfected and then forwarded to the 
National Convention. It is the only 
effective way for officers to get feed-
back from the field about the needs 
of  the everyday working member. 
This is a business meeting for the 
state organization. Officers are elect-
ed, and the budget is set in addition 
to discussing the resolutions. 

 Keep in mind the weather is final-
ly turning warmer. Please watch for 
children, they have been locked up 
all winter and may not be paying at-
tention as they are playing outside. 
Motorcycles will be pulled out of  
garages and put on the road. Please 
be mindful of  all this additional out-
door activity as you are out either 
working or enjoying your day.
 Be safe and God bless!

 We were notified at the 8 State 
Convention that the Postal Service is 
seeking to change several handbooks 
affecting maintenance staffing. 
Where management failed to notify 
the union when they implemented 
changes to the MS-47 in 2008 and 
got their asses kicked in arbitration 
for that oversight, they are not mak-
ing that mistake again. Things are 
about to change, and the change is 
going to negatively impact staffing 
across the country. Our office is no 
exception. I have already entered 
into discussions with the new Main-
tenance Manager on our situation lo-
cally. Like it or not, the changes that 
have been proposed are going to be 
implemented. I have successfully in-
terceded to make sure that they are 
made in accordance with Article 12. 
Additional grievances will be filed 

as grievances are discovered. It will 
be important that work is performed 
strictly within the appropriate occu-

Update For Maintenance

pational groups and documented in 
eWHEP, eMARS or whatever other 
program management may develop. 

I have made a request of  the Nation-
al to send a staffing advocate to Wa-
terloo to assist in our efforts to pro-
tect as many maintenance positions 
as possible in Waterloo. Luckily an 
advocate is available in Des Moines, 
so the cost will be minimal to send 
him into Waterloo. I also spoke with 
the advocate during the 8 State so he 
has some idea of  what is happening 
here in advance of  his visit.
 Change sucks. I am trying to pull 
together as many resources as I can 
to help formulate and implement a 
plan that will minimize the effects 
of  this change on the local crew. Be 
vigilant in documenting your work 
and staying within the occupational 
groups. Be patient as we work to 
become familiar with new manuals 
and develop a strategy for respond-
ing to the changes.

by Lance Coles, Editor 
Iowa Postal Solidarity
 The Des Moines Iowa Area Local and the 
Iowa Postal Workers Union were not aware of  
the protocol of  an 8 state event. We are use to 
a tri-state, where it is just our National Business 
Agents (NBA), so we don’t formally invite them 
to the tri-state – they just know they are auto-
matically invited and expected to show.
 It was not a snub, but an oversight, when we 
did not send invites to all NBA’s from the 8 states.
We will make sure that when we host the 8 state 
again, we will invite all the applicable NBA’s and 
national officers.
 Most of  you know me, and even if  I was un-
happy with you, I would still invite you to our 
events.

Good Job DMI And IPWU
 I think the 8 state was a success. There were a 
few hiccups, but overall it went well.
 The DMI local volunteers, DMI Auxiliary, 
IPWU Auxiliary, and IPWU officers all did an 
excellent job that make this event a success.

Thank You All For A Great Rally
 We had a great showing at the “Stop Staples 
Rally”, in Altoona, May 10.
 I am very proud of  the local DMI members, 

other postal unions and labor members that par-
ticipated.
 It was a great rally, and was a fun afternoon 
as well – despite the local police concern and the 
absolute fear the manager of  Staples expresses to 
the local police – I guess we got his attention.
The staples issue is one of  many attacks on post-
al employees. We need to work together to stop 
them all.

O v e r  T h e  C O l e s
Sorry, Eight State NBA’s

USPS Back To Old Tricks
 The USPS likes to play games with the con-
tract. They know they signed it, and agreed to 
comply with it, but what they didn’t say was that 
they would delay agreeing with it.
 They like to violate the contract, knowingly, 
then drag out the grievance process. This makes the 
union look bad, it causes issues with the workers, 
and the postal service saves to pay another day.

APWU members photographed here realize that they are in a fight to protect their jobs!


