
SOLIDARITYIOWA POSTAL

Vol. 19, No. 4 For All Members of DMI Area Local APWU, IPWU, BMC, and Waterloo APWU May, 2015

Iowa Postal Worker
P.O. Box 539
Des Moines, IA 50302

Non-Profit
U.S. Postage

P A I D
Jefferson City, MO

Permit No. 303

continued on page 2

by Omar M. Gonzalez, 
Western Region Coordinator’s
 No I’m not writing to Brennan 
the 74th (and first female) PMG. 
I’m directing this to you, Ben Frank-
lin. 
 Yes, I realize you were one of  the 
last PMGs of  the British Crown. 
And yes, it is technically Sam Os-
good who was the first PMG of  the 
USA. 
 But Mr. Franklin sir, to millions 
of  Americans you are considered 
our first PMG appointed by the 
Continental Congress in 1775. 
 So I write to you about what they 
are doing to our wonderful Ameri-
can postal system. The system you 
helped establish even when you 
were the Postmaster of  Philly way 
back in 1753.
 

Making Money 
 As the founding father of  our 
Postal Service you helped reorga-
nize it giving personal attention to 
visiting the Post Offices. You even 
posted a surplus! 
 Now, under the concocted no-
tion the Postal Service is broke the 
PMGs of  today have taken a course 
of  cutting services and deliberately 
delaying the mail. They do this de-
spite posting a $1.3 billion operating 
profit. 
 Your successor, retired PMG Do-
nahue, went to Congress in 2012 to 
claim the Postal Service was on the 
“brink of  default.” He set a crazed 
course of  cutting personnel, service, 
and ignoring rational calls to stop 
plans to deliberately delay our na-
tion’s mail. 

Slashing Workers 
 Today’s PMGs have slashed the 
workforce needed to give quality 
and full service to America. Unlike 
you, who only had a Secretary/
Comptroller, then 3 Surveyors, a 

Open Letter To The P.M.G. 
Of The United States

Dead Letter Inspector and 26 post 
riders before Postal HQ was moved 
to DC in 1800, today’s PMGs have 
increased their staff  at HQ while 
cutting opera-
tional staff  to 
the bone at our 
postal facilities 
u n d e r m i n i n g 
service. 
 And unlike 
you with a sal-
ary of  $1,000, 
today’s PMGs 
retire with gold-
en parachutes 
of  more than 
$4,000,000 yet 
they don’t be-
lieve younger 
postal workers 
should be prom-
ised a govern-
ment pension.
 

Dismantling Your Organization 
 As Chairman of  the Committee 
of  Investigation to establish a postal 
system, and as PMG, you planned 
and put into operations our postal 
system. 
 Ordinances have since been ad-

opted to codify postal laws/regula-
tions. The Post Office Act of  1792 
allowed access to the P.O. to the en-
tire country and the privacy of  mail. 

The P.O. Act of  
1845 lowered 
postage and en-
couraged com-
munication.
 By 1863 we 
had free deliv-
ery followed by 
RFD in 1896. 
We evolved into 
the People’s 
Postal Service 
when in 1877 
the US Supreme 
Court ruled that 
the Post Office 
was not con-
fined to the in-
strumentalities 

that existed at the time the Constitu-
tion was adopted. 
 The Postal Policy Act of  1958 
declared that the Post Office was 
to unite more closely the American 
people. “The P.O. is not a business 
enterprise conducted for profit or 
for raising general funds. The Post 
Office is a public service!” You 

would be proud that in 1982 postage 
stamps were declared a postal prod-
uct and not a tax. Tax payer money 
doesn’t go to operate the P.O.! 
 But, I believe you would be sad-
dened by the Postal Enhancement 
and Accountability Act of  2006 that 
is turning a profitable service into 
a paper debt ridden mess. This law 
is being used to destroy Motor Ve-
hicle Services founded in 1914 and 
to dismantle the metro and sectional 
center systems that gave rise to one 
of  the most efficient code systems in 
the world – ZIP. 
 Today’s PMGs call postal work-
ers their most important asset while 
they disrupt their work and home 
lives with insane staffing plans that 
don’t work time and again. All this 
they do while deliberately delaying 
the mail. 

Rest In Peace 
 So Mr. Franklin, I’m sorry if  I 
disturbed your peace. We will con-
tinue to fight to preserve the postal 
system you founded and what I ask 
from you now is for you and Saint 
Peter to say a prayer for us that we 
prevail!               

— reprint Unionizer

by Al Ross,
Legislative Director
 My Brothers and Sisters.
 Soon after Megan Brennan was 
placed in the position of  Postmaster 
General of  the United States Postal 
Service, it released information that 
stated a new employee survey called 
the “Postal Pulse” would be released 
in the early part of  the year 2015 to 
collect employees’ feedback about 
the workplace “to ensure teams and 

Just Say NO To The Postal Pulse
individuals are en-
gaged and work 
to their fullest po-
tential.” This new 
survey, which will 
occur twice a year, 
replaces the Voice 
of  the Employee 
(VOA) survey 
which was viewed 
as largely unpopu-
lar, ineffective, and 
tied to supervisor 
bonuses. Some 
employees even 
expressed the be-
lief  that the more 
abusive a super-
visor was viewed, the more likeli-
hood that supervisor would remain 
in their position under the assump-
tion that they were doing something 
right if  the employees gave them 
such negative rating. This new sur-
vey is supposed to right some past 
wrongs and even Brennan tried to 

give it a positive spin.
 “We need to provide you with 
greater flexibility to resolve prob-
lems and improve the way we oper-
ate,” she said.
 However, the American Postal 
Workers Union does not share the 
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same view. The APWU has long 
opposed the use of  employee sur-
veys because management uses 
them against its members during 
contract negotiations. Management 
has already incurred the wrath of  
the Union because of  the timing of  
the release of  information about the 
survey. That information was re-
leased on February 19, 2015 which 
was the day that contract negotia-
tions began! The information also 
stated the survey would be released 
on March 16, 2015 and concludes 
on April 3, 2015. Coincidence? The 

East Bay Area Local doesn’t think 
so.
 “It’s not a coincidence,” says Lisa 
Ortega, who is the Vice President 
of  the East Bay Area Local of  the 
APWU. “It’s obvious that manage-
ment is using the survey as a ploy 
to undermine the Union’s contrac-
tual objectives in obtaining a good 
contract that would be satisfactory 
to all APWU postal employees.”
 The USPS further angered the 
APWU when they stated in that 
released document, that they held 
briefings with the Unions and the 
Unions expressed support for the 

goals of  the Postal Pulse Program. 
Because of  that lie, the Union filed 
an Unfair Labor Practice charge 
with the National Labor Relations 
Board on February 25, 2015 to pro-
test management’s false claim.
 The APWU’s historical disagree-
ment with employee surveys can be 
traced back to 1998. During that 
year, employees participated in the 
first VOA and management took the 
results of  that survey to the bargain-
ing table in an attempt to support 
their position in collective bargain-
ing. They argued the survey clearly 
illustrated employees were satisfied 
with their jobs, happy with their 
salaries, and other items that were 
connected to collective bargaining. 
The Union was astonished by man-
agement’s attempt to use the survey, 
so shortly after this the APWU Na-
tional Executive Board adopted a 
resolution that opposed the use of  
surveys, focus groups, polls, and 

Just Say NO To The Postal Pulse
audits, as a means of  interviewing 
employees and Union officials to 
evaluate job-related internal issues.
 That position remains to this day. 
APWU National President Mark 
Dimondstein made the Union’s po-
sition clear on this matter.
 “Don’t let management take 
your pulse!” he said. “Our voices 
are more powerful when we raise 
them together, through our Union, 
than when we speak individually 
with management.”
 If management gives you a direct 
order to fill out the form, immediately 
inform management of your need to 
see a Shop Steward to protest that ac-
tion. Do not feel pressured into filling 
out that survey! If  you have any ques-
tions on this issue, please contact ei-
ther your Union rep or the EBAL for 
further clarity. Remember, what do 
you do when you’re under attack??? 
STAND UP, FIGHT BACK!!!

— reprint Unionizer

continued from page 1

A Reminder
 MAY 18 is the deadline for receipt of  2015 PPA Awards Program 
entries. Entries received after May 18 will not be considered. Awards 
Program rules, categories and entry form are available on the PPA 
website www.apwupostalpress.org.
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National And Iowa APWU 
Charting A Progressive Course
by Bruce Clark,
Iowa State President APWU
Brothers and Sisters, 
 As you should have seen in these 
pages and at the APWU website and 
in your mailbox, national APWU 
has embarked on a bold course to 
fight for a new contract and to save 
a public Postal Service.
 Our national union has launched 
great new campaigns in recent years 
to fight the movement of  our work 
to Staples stores and they launched 
a nation-wide boycott of  Staples to 
fight back. They have also launched 
a national alliance to save a public 
postal service 
fighting for re-
form legislation 
to end the pre 
funding disaster 
and to expand 
postal services 
into much need-
ed postal banking. I hope you are all 
following these campaigns closely 
and are calling your Congressional 
people and telling your friends and 
family about these campaigns as 
you are asked to by your union.

APWU In Iowa Secures 
Jobs For Our Members

 Here in Iowa we just concluded 
our annual State Convention and 
also charted a progressive plan to 
fight for our members. As you know 
with the Post Plan and huge changes 
that accompanied that process, your 
state organization grabbed that is-
sue by the horns and secured agree-
ments that gave our PTF’s and PSE’s 
around the state unprecedented op-
portunities to move to other Post 
Offices where jobs were available 
and in order to move into or away 
from the new NTFT jobs in 6 hour 
offices and new Lead Clerk duty as-
signments. Inevitably, some of  you 
were forced into situations you didn’t 
want but that is what one comes to 
expect working for the Postal Service 
but hundreds of  you were able to 
get your first choice of  where to go 
thanks to the process your state offi-
cers got the district to agree too.
 Now we begin another phase of  
that process. The vast movement 
of  work from Postmasters to the 
bargaining unit that our national 

agreement achieved has opened up 
a lot of  work around the District. In 
addition, under our last contract we 
now have the NTFT concept where 
a “regular” job can now be between 
30 and 48 hours and can work 6 days 
a week in some cases. Now most of  
us would certainly prefer the tradi-
tional 5-8 hour day job I suppose 
and we will strive to make those jobs 
wherever possible. But in many of-
fices clerks were destined to work as 
Part Time Flexibles with uncertain 
schedules and no hour guarantees 
for the rest of  their career. For these 
members we now have the chance to 

make it so, even if  they have to work 
6 days they can be regulars with a 
guaranteed schedule so they can 
plant their lives in advance and also 
guaranteed hours so they don’t live 
if  fear of  having their hours cut on 
the whim of  their Postmaster.

IPWU Will Fight For Better 
Jobs Across The State

 We are now moving to aggres-
sively find and grieve to create many 
more regular jobs in offices where 
the schedule indicates we can get a 
regular job using all of  the tools at 
our disposal. We are reviewing offic-
es around the state and if  you have 
questions or think it is likely your of-
fice should be reviewed, feel free to 
contact us. This process is time con-
suming but over the coming months 
we plan to cover the state so be pa-
tient and we will be in touch.
 We are also making plans to have 
a round of  area meetings as have a 
few times over the years. We will try 
to plan these so there is a meeting 
within no more than an hour of  ev-
ery member to come learn about our 
plans and ask questions and learn 
how you can help fight for your own 
job and your future.

Postmasters Violating Work-Hour 
Prohibitions In Level 18 Offices

 In addition to working to create 

new jobs we are also dealing with 
the new standards for Postmasters 
performing bargaining unit (clerk) 
work. Under the Global Settle-
ment of  our long standing disputes 
over what Postmasters can do, in a 
level 20 office the Postmaster and 
any Supervisors can perform NO, 
ZERO, ZIP, of  our work. No distri-
bution, no window work, no bulk 
mailings, no unloading trucks, not 
dispatch, NOTHING!!! In level 18 
offices they are allowed to work 
only 15 hours a week total. If  you 
have RMPO’s and the Postmaster 
goes to help run one of  these those 

hours would be included in the 15. 
Postmasters are supposed to be self-
reporting how much of  our work 
they do now on something called 
an e1260 or web1260. So of  course 
your Postmaster might lie about 
what they put in there or they may 
tell the truth as it seems many are. If  
in doubt the clerks can record what 
work the PM does during the week 
and then we can request the report 
they fill in and compare the two to 
see if  they are being honest.
 There is a national procedure 
where the Post Office is supposed to 
give this information to our national 
union. We assume we will be griev-
ing it here in any case as we discover 
a violation which the Postal Service 
is supposed to normally make the 
payments we tell to make for the vi-
olations without even filing a griev-
ance. Sounds highly unlikely to me 
but who knows, it may work that 
way. So monitoring the work done 
by Postmasters is another piece of  
our plan to protect your work and 
your rights. We will need all our 
members out there to help us watch 
for violations to enforce the contract 
in this area.

Organize! Organize! 
Organize! Organize!

 All of  these plans require state 
resources which come from your 

dues. I want to thank all of  our 
wonderful members across the 
state of  Iowa who pay dues every 
pay period to keep us able to fight 
to defend your rights. Please un-
derstand that the few of  us who do 
all this work are not full time peo-
ple and all have full time jobs with 
the Postal Service just like you. I 
think we do a pretty good job of  
representing folks but I am aware 
that on occasion someone may 
fall through the cracks. We work 
very hard to not let that happen 
but besides Sheryl Stagg who does 
a great job in Southeast Iowa, the 

rest of  the state 
is pretty much 
under Dan 
Skemp and I. 
So if  you have a 
grievance that is 
taking a while, 
try to be patient 

but if  we don’t get you called back 
right away sometime I apologize 
and try again and we will get to 
you.
 One way to help with everything 
is if  we can get everyone to belong 
to the union. We travel around the 
state to represent our members 
and those costs add up and come 
from the dues of  those who belong. 
We are running a large organizing 
drive as part of  this overall plan. A 
mailing soon will be going out to 
all non-members. If  you know any-
one who doesn’t belong please talk 
to them about joining. For most of  
us a Postal job even with some of  
the hassles, is by far the best job we 
could likely get in a smaller com-
munity in rural Iowa. Please ex-
plain to any coworkers who haven’t 
joined that your dues are paying for 
their benefits and you want them to 
help carry the load.
 We will be in touch on all these 
plans and setting up area meetings. 
In the meantime have a wonderful 
spring now that it seems to have ar-
rived and support all the work of  
your union and remember what 
our great President Emeritus Moe 
Biller always said “The struggle 
continues” and keep in my mind 
my admonition to you also “ don’t 
let the bastards get you down”.
 In Working Class Solidarity.

“We are now moving to aggressively find and grieve to create 
many more regular jobs in offices where the schedule indicates 
we can get a regular job using all of  the tools at our disposal.”
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O v e r  T h e  C O l e s

by Lance Coles, Editor

 The New APWU is trying to build bridges with 
the public and other organizations. 

 We are inviting you to an exciting event 
which will bring dozens of  progressive 
Iowa organizations together, for the 
first-time ever, in a Working Families 
Summit on Saturday, May 16, 9 a.m. 
to 5 p.m., at the Scheman Building in 
Ames. (On the ISU campus)

 The event features keynote speaker 
and former Secretary of  Labor Rob-
ert Reich and other leading civil and 
progressive rights advocates for a full 
day of  action, break-out sessions, 
and discussion on issues like Raising 
Wages, Protecting Civil Rights, and 
Making Work Family Friendly. 

 This event is FREE, but we are ask-
ing that you bring a donation of: Crack-
ers, soups, ramen noodles, rice, hamburger 
helper, toilet paper or hygiene products, that 
will be donated to Mid-Iowa Community Ac-
tion. 

 For many Iowa families, the economic recovery is still a 
distant dream. Minimum wage jobs, student loan debt 

and rising health care costs are just a few of  the 
everyday factors that keep families from get-

ting ahead. Bringing a coalition of  progres-
sive organizations together for a day of  

discussion and action to work together to 
help strengthen working families, deter-
mine a road map to change, and work 

toward effective legislative remedies 
is a step in the right direction.

 If  you want to see change and a bet-
ter future for the 90 percent of  Iowans 
who are not positively affected by eco-
nomic gains, come to the summit and 

find out how to make a difference. 

 Register at progressiowa.org or 
call 1-800-372-4817 for more informa-
tion. Space is limited, so register now. 

Registration ends May 11. 

 This is a great opportunity for postal 
workers to make friends with dozens of  pro-

gressive organization around Iowa and estab-
lish a relationship to help each other.

Attend The Working Families Summit

2015 Iowa Postal Workers Conference
 The 2015 Iowa Postal Workers conference was held in Cedar Rapids 
(April 24-26). Those in attendance spent the weekend learning how to 

write an initial grievance and then moving it on through all the steps of  
the process.                                                             — photos by Lance Coles

United We Stand, Divided We Fall!
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BY

BATES

The Union Steward

by MJ Bates, President
 “Who are these of  lowly pay, with 
haggard look and hair of  grey? They 
get no rest by day or night. They’re al-
ways wrong. They’re never right. They 
do not have a law degree, but go to bat 
for you and me. Though seldom have 
they been to college, they must possess 
the widest knowledge, of  labor grades 
and when to grieve, vacation pay and 
sickness leave, of  overtime and who’s 
to brew it. The how and which and 
why and when, and all the problems of  
women and men. If, with forepersons 
they agree, then they’re rats who’ve go 
weak knees. If, to the workers they try 
to cater, they’re branded as agitators. 
Those who have to take this slop are 
called the STEWARDS of  the shop.”        

— Anonymous 
 A steward’s job is important and 
exciting. You protect the jobs and 
welfare of  your fellow employees 
and use your leadership skills to 
build the union. Your position, 
however, is not without perils. To 
be effective, you must protest man-
agement actions that violate the 
collective-bargaining agreement, 
are arbitrary or unfair, or threaten 
the health or safety of  employees. 
In response to management may 
try to intimidate or harass you or 
impose discipline. To prevent re-
prisals and to gain management’s 
respect you must be well prepared. 
Your most valuable tools are union 
solidarity, contract rights and la-
bor law rights. 
 Union Solidarity. This is the 
militancy and determination of  
the employees you represent. A 
steward backed by a unified group, 
willing to act if  the steward is at-
tacked, has significant freedom of  
action. 
 Contract rights. A strong union 
forbids discrimination against 
union activities, guarantees time 
for union business, and provides 
super-seniority for Union repre-
sentatives. 

 Labor law rights. Federal and 
state labor laws prohibit interference 
with legitimate union activities, pro-
tect stewards in presenting griev-
ances, force employers to supply 
grievance information, and require 
employers to bargain before making 
changes that affect employees. 
 The above Article was writ-
ten by Robert M. Schwartz, the 
book is called “The Legal Rights 

of  Union Stewards” The Union 
needs you! 
 Do you like helping people? 
Did you like what you read above 
about being a Union steward? Do 
you stand up for injustice? Well 
the DMI-APWU is looking for 
new stewards. We really need your 
help. With all the Union stewards/
officers retiring, we are left with a 
shortage of  stewards. If  you have 
ever considered being a steward, 
now is the time to step up and help 
out YOUR UNION! If  you would 
like to be considered for a steward 
position, please contact any stew-
ard or officer. You can also call the 
hall at 515 265-7371. 
 DSM P&DC NEWS: Bids are 
cycling every month. We have fi-
nally got all the retreat rights done 
for Tour one automation section. 
Most of  the unassigned regulars 

have been arbitrarily assigned to 
window jobs. At this point of  time 
management is looking at posting 
the residual vacancy jobs on the 
21 day posting and then they will 
look at e-reassign and conversion 
of  more PSEs. We are still fighting 
over the reversion of  bids! This is 
a constant theme. We win a couple 
of  bids through the grievance pro-
cess and they take two more away. 

Our position is that as long as they 
have 64 PSEs in the plant, how 
can they say the work went away! 
Management’s position is we only 
“earn” 275 full time regular clerks 
and of  course, we don’t give a 
damn about your earned clerks . . . 
 DSM STATION NEWS: I re-
member the day when a station 
bid was a really good job. Well not 
any longer! The leadership or lack 
of  leadership or better yet, the mi-
crochips have ruined everything. 
The powers to be, micro manage 
everything and everyone. Holding 
ALL the power in their little hands! 
Looking for their next victim to 
harass or belittle. It is not just bar-
gaining unit employees, but EAS 
employees are bailing out of  the 
customer service side because of  
the behavior and unprofessional at-
titudes of  upper management. Bar-

gaining unit employees are bailing 
out and bidding to the plant, taking 
their scheme knowledge with them! 
Customer service is down about 15 
bids and has about 20 PSEs who 
are texted their schedules daily, 
sometimes after 5pm, so of  course, 
these employees can’t plan any-
thing with their families, doctor’s 
appointments or anything else. The 
turnover rating is very high as you 
could probably imagine. 
 I met with District Manager, Jim 
Herrmann on the mismanaged sta-
tions in Des Moines. He wanted 
me to meet with the postmaster, so 
I did. Talk about lip service! The 
Postmaster tells the unions what 
they want to hear, but rarely fol-
lows through with anything. The 
meeting was a waste of  time. Ev-
erything we negotiated never hap-
pened. Employees are still waiting 
for their pay adjustments. PSEs are 
still getting texted, management re-
fuses to OPT PSEs into the residual 
vacancies, management still won’t 
provide members with stewards 
and or delays the request. RFIs are 
not being provided within the 48 
hours after the request as agreed 
upon. The list goes on and on! 
 The Union has been processing 
grievances and documenting man-
agements failures. We will con-
tinue fighting for OUR RIGHTS, 
YOUR RIGHTS! Please report any 
supervisor doing clerk work im-
mediately to your steward. Report 
any harassment or intimidation 
of  any kind to YOUR UNION! 
STAND UP AND FIGHT BACK! 
ENOUGH IS ENOUGH! 
 Area office news: The Postal 
Service started filling PTF jobs 
back in January and then put the 
process on hold. They were not fill-
ing the jobs by the pecking order 
and had to go back to step one. At 
this point they are sending letters 
to the PSEs that are within the 50 
mile radius to canvass for PSEs that 
want to convert to PTFs. Once that 
is done they will go to the last step 
of  hiring off  the street. The Post 
plan was a struggle, but we did our 
best to work through the ups and 
downs. 
 The remedy for 1.6.b has yet to 
be disbursed, because our National 
union cannot get HQ at the postal 
service to provide the information 
to make a determination of  who 
to pay and how much. The Union 
will keep you informed on this is-
sue.
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Union 
Needs 
YOU!
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DMI Area APWU Auxiliary 
Raises Over $800 At Fundraiser

by Mark Sarcone, Auxiliary Editor
 The DMI Local 44 Auxiliary 
to the APWU raised over $800 on 
March 14, 2015 at the DMI Local 
APWU Hall to help send delegates 
to the National Convention next year 
in Orlando.
 The event, titled the “St. Patrick’s 
Day FUNdraiser,” attracted about 40 
participants who played either Bingo 
or Texas Hold ‘em Poker and also 
bought a playing card to be entered 
into one of  four 50/50 drawings dur-
ing the evening.
 Jon Arnold won the Texas 
Hold’em Poker tournament with 
Robin Arnold finishing second and 
Mike Gillespie. 
 Winners of  the 50/50 drawing 
for playing cards were Ellen Gripp, 

Viola Seger, Xay Louvan and Robin 
Arnold.
 Almost everyone who attended 
the event won a prize in the Bingo 
game with Cindy Housh, Bev El-
lis, Ellen Gripp, Barb Parks, Regina 
Marean, Kelly Snyder, Jennifer Race 
and Vicky Lenig winning the fea-
tured prizes.
 Of course, being St. Patrick’s Day, 
corn beef  and cabbage was served. 
Special thanks to Jon Arnold who 
“slaved” over a hot stove all day to 
make this traditional meal. 
 The Auxiliary would be remised if  
a VERY SPECIAL “THANK YOU” 
was not extended to Carol Messner 
who went above and beyond in mak-
ing this event the special night that it 
was. Messner donated all of  the fea-

tured prizes for the bingo game. She 
also donated a beautiful and festive 
spread of  Irish-themed candy, nuts, 
cheesecakes, cheeses and beers. 
 The Auxiliary also thanks Lonnie 
Matticks, Cindy Housh, Christine 
and Mark Sarcone, Karen Tallman, 
Patricia Clark, Vancee and Morrie 
Ringleb, Ellen Gripp, Debra Dick-
erson, Robin and Jon Arnold, Sally 
Whitman, Pam Pauley and Viola 
Seger for all of  their time and effort 
in making this event the fun success 
it was.
 Finally, the Auxiliary thanks the 
DMI Area APWU for the use of  the 
hall and for donating beverages. Ev-
eryone had a good time and the Aux-
iliary is considering having a similar 
event in the future.

Auxiliary St. Patty’s Day Party
 On March 14th, the DMI Aux-
iliary held a St. Paddy’s Day party 
to raise funds for their organiza-
tion. It raised close to $1000.00 for 
their organization. Bingo and Texas 
Hold’em were the games played by 
the quests who arrived. The tradi-

tional corn beef  and cabbage along 
with many other food dishes were 
served. There was even a nut and 
candy bar for the quests to help 
themselves. 
 The union hall was decorated by 
the auxiliary members and green 

was everywhere. The bingo prizes 
were outstanding and it seems not 
one quest went home empty hand-
ed. 
 I hope this event becomes an an-
nual tradition as everyone who at-
tended had a great time. 

Karen Tallman and Patricia Clark

Lonnie Matticks Carol Messner
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— Cindy’s Outlook —
by Cindy Housh, Editor
 Window Clerks: It seems the postal inspec-
tors are bored and are out to slam window clerks 
or after your job. Recently a female inspector 
has been going to the Des Moines Stations and 
seeing if  the window clerks will ask them the 
hazmat question. The postal inspector hands 
a package going to Canada and it is clearly 
marked on the custom form that it is an antique 
thermometer with mercury. If  the window clerk 
doesn’t ask the hazmat question, out comes the 
postal badge and the clerk is reprimanded or be-
littled in front of  customers for not asking the 
proper questions. Then I guess your supervisor 
and the postmaster is notified, and the clerk gets 
harassed some more or disciplined. First of  all, 
do not speak to a Postal Inspector by yourself. 
ASK FOR A UNION STEWARD IMMEDI-
ATELY. The postal service doesn’t worry about 
the staffing on the windows, the long lines of  
customers out the door, providing better service 
to the public, but let’s nail a window clerk. No 
wonder none of  the PSE’s want to become win-
dow clerks and are failing the training. Did the 
postal inspector go to these grocery stores or 
staples and see if  their clerks would take their 
packages? Hell no, their intent is to fire postal 
employees, is that how they get a bonus on their 
paychecks?
 House GOP: It seems the Republicans are go-
ing to balance the budget on the backs of  federal 
workers. In their budget they propose to gradu-
ally reduce the government share of  your health 
paid premiums. Also all federal workers would 
be contributing 6.6 percent to FERS plan. Right 

now, employees pay anywhere from 0.8 percent 
to 4.4 percent of  their salaries toward retirement. 
These two plans would reduce your take-home 
pay, and don’t even think you would get a raise 
to make up for the loss of  pay. Also if  you are 
trying to save money, they want to stop that too. 
They are going after the G Fund in your TSP ac-
counts. Instead of  the interest rate being based 
on a four-year average, they want it based on a 
three-month average. This would drop the inter-
est to virtually zero, which would make the G 
Fund worthless to the TSP participants. I suggest 
you contact your House Representative and tell 
him to go after the corporations and have them 
pay their fair share of  taxes. Also tell him to sign 
on to House Resolution 54, this is asking the 
Postal Service to roll-back the service standards 
that the Postmaster General degraded starting in 
2012. Not one of  our House Republicans in the 
state of  Iowa has supported HR 54. I get so tired 
of  these elected officials forgetting where they 
came from, and not supporting the workers. 
 Upcoming Events: The regular union meet-
ings will be going to the summer schedule, so 
starting in May, we will have one union meeting 
per month thru September. Why not plan to at-
tend a union meeting on May 20th at 7:00 PM, 
June 6th at 10:00 AM, July 15th at 7:00 PM, 
August 1st at 10:00 AM, or September 16th at 
7:00 PM. The annual picnic will be on Sunday, 
July 19th from 11-5, plan to attend, everything 
free, we have food, beverage, kid’s bounce toys, 
ice cream truck, kid’s games, face-painting, and 
a band. 
 Contract: Hard to believe the Union Con-

tract will expire on May 20th, 2015. I know our 
National Union Officers are working hard to get 
a contract by the deadline, but they are working 
with the Postal Service. I am sure the Postal Ser-
vice wants to give no raises, have more tempo-
rary workers, and contract out more work. Join 
us in a rally on May 20th, in front of  the main 
post office from 4-6 PM. We deserve a fair and 
decent union contract. 
 COPA Tickets: COPA tickets on sale, lots of  
prizes to be given away at the picnic. See any 
union officer or steward to buy your tickets, 
$1.00 for one or $5.00 for six. COPA (Commit-
tee for Political Action) is done because NONE 
of  your union dues go towards political activ-
ity. We hold this raffle because it raises money 
to support candidates that support the Postal 
Service. They have to sign off  on Postal Issues 
ONLY, before they get any of  our money. With 
the current status of  the Postal Service, it is more 
vital than ever to elect pro postal representatives. 
Please give generously. 
 Retirees: The Retiree luncheon meeting will 
be on Tuesday, May 19th at 10:00 AM. If  not a 
member, sign up that day, but be sure to register 
for the luncheon by calling the union hall (515) 
265-7371 by May 15th, so we know how much 
food to make.
 Happy Retirement: Congratulations goes out 
to following employees who decided to take the 
big plunge and retire: Patty Tonsi, Ed Sable, Bill 
West, Dale Bielenberg and Steve Chevailier, and 
anyone else who is retiring in the next couple of  
months. I hope you join the Retiree Chapter for 
$3.00 per month. 

LAST DAY OF 
CONTRACT

May 20, 2015 
4:00 – 6:00PM

Main Post Office
1165 2nd Ave., Des Moines

For Information Contact:

Lonnie Matticks               Patricia Clark
       240-8124                   669-9642

RALLY 
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 The 2015 Tri-State convention was held in 
Columbia, MO on March 19, 20, and 21st. 
This is where the union locals of  Missouri, 
Arkansas, and Iowa come together. This year 
the Missouri locals held a dinner to honor our 
Senior National Business Agent, Mr. Robert 

(Bob) Kessler. It was such an honor to be at the 
dinner and see former Presidents of  some lo-
cals and former National Business Agents give 
words of  appreciation and memories of  Bob. 
Mr. Kessler has given his whole life to serv-
ing the needs of  the American Postal Work-

ers Union. Our members in our local have be 
awarded many money settlements and some of  
our members can thank Bob for savings their 
jobs. We appreciate you and thank you for your 
many years of  service, dedication and for your 
love of  the APWU.

2015 Tri-State Convention

Kevin and Linda Beener, Robin Arnold.

Patricia Clark and Cindy Housh.

Julie Kestel and Mike Bates. Mr. Bob Kessler.
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Come Join The Fun . . .
APWU Spring Retiree Meeting

Retiree Members & Their Spouse or Significant Other Only
If  you are not a member, sign up today by 

calling 265-7371 or sign up the day of  the meeting.

TUESDAY, MAY 19th, 10:00 A.M.
at UNION HALL, 1200 E. EUCLID

SPEAKER: 
Michael Cooper, PR Specialist, American Income Life

Lunch will be served by the DMI-APWU Local 44 Auxiliary.  
MENU:  pasta, bread, salad, fruit, dessert, and beverages 

DOOR PRIZES

MAKE YOUR LUNCH RESERVATION BY
May 15th, 2015, call Viola at 265-7371

 The DMI-APWU Auxiliary requests that you send to Cindy Housh or 
Christine Sarcone, your email address so that they may notify you of  future 
events.

Cindy Housh, Retiree Chapter President
Email:  cindermarie@msn.com

Christine Sarcone, President, DMI-APWU Auxiliary
Email:  Lucy11563@centurylink.net

   Happy Spring

Postal Pulse (The New VOE Survey)
by Cindy Housh, Editor
 Don’t be fooled by the envelope the Postal Service is giving out 
that is entitled “Postal Pulse.” This is just a new title for the old 
VOE survey, so it is still postal propaganda. So rather than returning 
this survey to management, let the DMI-APWU take your PULSE!! 
Just write “Refused” on the envelope, give to a steward or officer or 
take it to the union table at the main post office. We will put all the 
envelopes in a big box and will draw one out. That lucky member 
will receive $100.00 from the union. We just had a drawing and 
union member Jeff  Harvey won $100.00. 
 The Postal Service has a history of  using employees’ answers 
against the union in contract negotiations. “The APWU vehement-
ly opposes Postal Pulse, and any other employee opinion survey 
– despite management claims to the contrary,” said President Mark 
Dimondstein. “We are more powerful when we raise our voices to-
gether, through our union, than when we speak individually in a 
survey the bosses can manipulate.”
 So I urge you to decline to take the survey and turn it in for our 
drawing. Who knows it could be worth $100.00.

 President Mike Bates presenting a $100.00 check to member Jeff Harvey.  Jeff’s 
envelope containing his “Postal Pulse” survey was drawn out as the winner at 
the regular union meeting held on April 4th, 2015.

Des Moines Iowa 
Area Local – APWU

APRIL 1, 2015

Notice of Local 
Elections Results

VICE PRESIDENT 
* Sharon Colbert - 131 

Patricia Clark - 130 

TRUSTEE 
* Dan Ramirez - 183 

* David Bostwick - 182 
* Bryon Preminger - 165 
Debra Dickerson - 150 

George Bennett - 82 

STATE DELEGATE 
* Robin Arnold - 212 

* Sharon Colbert - 141 
* Debra Dickerson - 137 
* Bryon Preminger - 134 

* Dan Ramirez - 120 
Steve Chevalier - 118 
Mike Gillespie - 100 
Patricia Clark - 88 

Tedd See - 75 
Stephanie Hansen - 71 

Jeff  Kyle - 65 
George Bennett - 63 

NATIONAL DELEGATE 
* Robin Arnold - 163 

* Bryon Preminger - 131 
* Mike Gillespie - 99 

Jon Arnold - 74 
Debra Dickerson - 68 

Patricia Clark - 68 
Sharon Colbert - 63 
George Bennett - 44 

Tedd See - 40 
Jeff  Kyle - 33 

Stephanie Hansen - 16 
 *Asterisk denotes elected candidate/del-
egate.
 Congratulations to those who were elected 
and thanks to those who participated in the 
democratic election process.
As certified by:

John Gregg, Chairperson, Local Election Committee

LocaL 44 News
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by Cindy Housh, Editor
 I have printed the DMI-APWU local elec-
tions results. As you can see, Vice-President 
Sharon Colbert won by one vote. I do not ever 
remember an election this close. Now when a 
person says they are not voting, what differ-
ence will my vote make, we can show them the 
results of  the 2015 election. Congratulations to 
all the winners, and I look forward to working 
with you for the next two years.
 Thanks to the election committee, who did 
such a great job. Chairperson John Gregg re-
ported at the regular meeting on April 4th, that 
742 ballots were mailed out. Only 281 ballots 
were returned, 3 were disallowed, 1 was ineli-
gible, and a total of  277 ballots were counted. 
 As you can see from the count, some peo-
ple voted for some of  the offices, but didn’t 
vote for all the offices. Maybe they just 
voted for the names they recognized. If  
you didn’t vote, why? I would just like 
to hear from one person of  why they 
didn’t vote. I heard from several retired 
employees who wished they had the right to 
vote in the local election. Sometimes I wonder 
where we are headed down the road. We can’t 

get our members to vote, we can’t get our mem-
bers to come to union meetings, events like the 
picnic, St. Paddy’s Day or Halloween parties, 
and we can’t get our members to rally with the 
union outside the main post office on issues 
that affect their postal jobs. What issues 
are important to you? Would you be 
upset if  you didn’t get overtime, 
or didn’t get a paycheck? Who 
do you go to when man-
agement messes 
up your 
over-

time or your paycheck? What if  the Union 
wasn’t there to help you resolve these issues? 
Well, I hope you know you never have to fight 

your battles by yourself, united we conquer and 
divided we fail. It’s time to get involved, get 
your head out of  the sand, join the battle, the 
next time a vote is taken, it could be to SAVE 
OUR POSTAL JOBS!

— One Vote Counts —

COME ONE, 
COME ALL!!!

DMI-APWU 
Annual Picnic

Sunday, July 19, 2015    
Approx. 11:00 a.m. – 6:00 p.m.

LABOR PARK
4640 Morningstar Drive, Des Moines
  The DMI-APWU Local 44 needs volunteers for 
the annual picnic. Needs of service are for set-
up, prepare side dishes, cooking on grill, serving, 
clean-up, and unload back to the Hall. If you can 
help, please contact Mike Bates, Bryon Preminger 
or Viola Seger at 515-265-7371.

Any help will be greatly appreciated!

 With the Collective Bargaining Agreement 
set to expire in less than a month, APWU ne-
gotiators – and members – are turning up the 
heat.
 The union is launching an ambitious pro-
gram to mobilize support for the final stretch, 
including a postcard campaign.
 APWU members are working to secure sig-
natures on postcards that bear the message, 
“I Stand with Postal Workers,” which will be 
mailed to Postmaster General Megan Brennan.
 Two postcards are being mailed to every 
member, with an additional supply sent to local 
and state presidents, national officers, Contract 
Action Team (CAT) leaders, retiree chapter 
presidents and leaders of  the APWU Auxiliary 
for supplemental distribution to their members. 
Locals and state organizations as well as retiree 
and auxiliary chapters that submit large num-
bers of  signed postcards are eligible for special 
recognition.
 “I urge every APWU member to sign a post-
card, ask your family, friends and neighbors to 
sign a postcard as well, and mail them or return 
them to your local union officers,” said APWU 
President Mark Dimondstein. “Let’s turn up 
the heat and show the Postmaster General that 
the people stand with us!”                    — reprint

SEND A MESSAGE TO THE 
POSTMASTER GENERAL:

 I Stand With 
Postal Workers! 
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Cost Of Living Keeps Going Up
 If  it seems that the amount you 
are spending for almost everything 
you and your family needs is going 
up . . . YOU’RE RIGHT!
 Here are a few examples from the 
U.S. Bureau of  Labor Statistics of  
popular food and other necessary 
product items and their price chang-
es over the past year.
 The latest inflation report 
showed that consumer prices fell 
by about 1% over the past year, 
and that overall the world is fac-
ing a risk of  being in a deflation-
ary environment. Putting aside 
the economic impact of  deflation, 
which is very dangerous, the real-
ity is that the official figures hardly 
add up.

 Rising health-care costs — up 
over 25% in the past three years 
by some estimates — certainly do 
matter. Food costs are up signifi-
cantly as well.
 Beef  and veal + 22.5%, Ground 
beef  +21%, Steaks +14.9%, Pork 
+7.4%, Ham +11.5%, Whole 
Chicken +6.1%, Fresh Fish +3.5%, 
Eggs +8.2%, Cheese +7.8%, 
Fresh Vegetables +4.3%, Lettuce 
+12.2%, Tomatoes +9.6%, Coffee 
+6.7% and Butter +19.5%.
 And more examples of  climbing 
prices:
 Car insurance +5%, Medicinal 
Drugs +4.2%, Prescription Drugs 
+5.6%, Hospital Services +4.3%, 
Veterinarian Services +3.2%, 

Sporting Events +3.6% and Child-
care and Nursery School +3%.
 Fuel and energy costs dropped, 
significantly in fact, which is cer-
tainly beneficial to all consum-
ers. But given that this typically 
makes up less that 10% of  over-
all consumer spending, it doesn’t 
make nearly the impact that many 
argue.
 While Fed officials, policy mak-
ers and countries prognostica-
tors talk about falling commodity 
prices, the rising dollar and when 
the Fed might raise interest rates, 
they’re all missing the most criti-
cal point. The actual cost of  living 
continues to rise — and does so at 
a pretty sharp rate.

APRIL 21ST, – 22ND, 2015
 Call to Order: 1:30 pm, - 4:00 
pm Tuesday, April 21st & 8:00 am 
Wednesday, April 22nd, 2015; Steve 
Allen Chairman. 
 Roll Call: Members signed in.
 Minutes: Read by Frank Sample; 
accepted.
 Treasurer’s Report: Teresa 
Daleske reported on February and 
March financial statements: Above 
the regular monthly February expens-
es, was copier service, Flowers and 
Fruit for funerals and major medi-
cal absences including Renetta Da-
vis, and Patty Chapman, Retirement 
Gift Card for “Dave” Garbett, Office 
Supplies new QuickBooks software 
for new computer system compat-
ibility, Officer Salary category may be 
graphically visible on the new version. 
Above the regular monthly March 
expenses: The IFL per capita will 
be listed on another month’s state-
ment; flowers/fruit T. Kaufman, M. 
Caldwell, M. Sousa, D. Schachtner; 
Office Supplies were some Dell com-
puter items, 1 month of internet was 
not billed yet; Report Accepted.
 Communications: Postal Pulse 
Surveys sent to BMC employees. This 
survey replaces the Voice of the Em-
ployee Surveys. 
 President’s Report: Chairman 
Steve Allen read Local 7027 Presi-
dent Rob Moyer written communi-
cation. (Rob was out of  town) Rob 
had been contacted by NDC Mgr. 
In Plant Support Rochelle Rollins 
regarding management intentions 

to conduct a clerk bid realignment 
with less impact than the process 
last year. No specifics have been 
provided to date. No questions have 
been given answers. 
 MVS Craft: Andy Tuttle recount-
ed 1 TTO driver was transferring to 
Letter Carrier and that would lead 
to a TTO vacant position. Andy 
discussed the possibility of  a PSE 
conversion in MVS. A vacant VOA 
position is pending facility wide ap-
plications.
 Clerk Craft Director’s Report: 
Cyndi Miller was notified of  a new 
PSE Cindy Shanahan’s appoint-
ment beginning this week. 
 Cyndi Miller reported on the 
step 2 grievance discussion and 
decision meeting schedules with 
USPS Labor Specialist Sharon 
Worthen for April and May. 1 PSE 
scheduled over 8 hours in a service 
day grievance was settled. Several 
PSE scheduled over 8 hours I a 
service day were denied and ap-
pealed. Cyndi Miller discussed the 
times when grievances can be won 
regarding PSE assignments in the 
over 8 hour in a service day status. 
There were rumors about a June 
2015 Clerk Bid Realignment that 
would be implemented.
 Maintenance Director’s Report: 
A written report from Rob Moyer 
was read by Chairman Steve Allen. 
The USPS is attempting to reduce 
the number of  MPE - 9 mechanics 
and attempting to change more of  
the MPE work activities to MM-7 

Local 7027 Meeting Minutes
assignments. Rob promised to re-
port more on this subject when he 
returns from out of  town.
 Vice-President: Steve Allen has 
filed on non-compliance for unpaid 
settlements which have been lan-
guishing by management for many 
months. 
 Motion Passed: To authorize the 
Local 7027 Executive Board to de-
termine the delegates to the 2015 All 
Craft Conference to include secre-
tary/treasurer training workshops, 
president’s conference, and BMC 
Conference with expenses necessary 
to attend the respective events paid by 
the local treasury.
 Members Concerns: Manage-
ment’s SOPs on adequately culling 
mail that is too large for machinery 
being inducted into singulartor and 
PSM mail flow is not being staffed 
with trained cullers. Management 
reportedly has discouraged those as-
signed to culling from aggressively 
culling. Management SOPs on in-
ducting Priority Flats, are not being 
enforced and induction personnel 
have been told by some MDOs to 
induct the flats in parcel machinery. 
Customer Veterans Administration 
has a contract advisory to the USPS 
that it’s mailed medications are not 
to be processed on machinery such 
as singulator and PSMs but are not 
being kept out of  those mail streams. 
 More Member’s Concerns: PSEs 
are being used as backups while 
OTDL clerks are not being given 
overtime assignments. 

 Discussion was conducted to dem-
onstrate what tactics management 
has resorted to and when grievances 
exist. PSE utilized over 8 hours was 
used as an example. 
Some members would like individual 
ongoing status updates on their griev-
ance issues.
 Keyer Qualification was discussed.
 T-Shirt Winners: Dan Stamper 
and Mike Shepard.
 Cup Winners: 2 Meeting attend-
ees – Celeste Moor and Dan Waskel; 
1 to a member at work – Cathy Puls.
 Cups are available for purchase 
for $5.00 from Local 7027.
 Postal Pulse Survey $25 Drawing: 
Richard Tait, Tim Pettus, Karmen 
Smith, Todd Treichel, Ken Coughlin, 
Al Moseley
 Door Prize: $300.00 was not col-
lected by Anthony Hughes: He did 
not attend the April meeting.
 Recess: Tuesday 2:53 pm & 5:02 
pm.
 Adjournment: Wednesday 08:34 
am.
 (Secretary’s Note — It is recom-
mended that Postal Pulse survey re-
cipients do not complete those surveys 
as the USPS has a history of  using the 
responses to weight their negotiating 
positions to negatively affect wages and 
working conditions; The timing of  the 
surveys with ongoing contract negotia-
tions are no coincidence. Members are 
encouraged to enter their unopened 
Postal Pulse surveys in the Local 7027 
random drawing to be eligible for a 
$25.00 prize.)
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Des Moines
Bulk Mail Center
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PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 
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Cyndi Miller 

MAINTENANCE CRAFT
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acting Rob Moyer 
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Andrew P. Tuttle 
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Meetings on Third Tuesday
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BMC Local 7027
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Tuesday
May 19, 2015

1:30 PM & 4:00 PM

Wednesday
May 20, 2015

8:00 AM

Tuesday
June 16, 2015

1:30 PM & 4:00 PM

Wednesday
June 17, 2015

8:00 AM

Tuesday
July 21, 2015

1:30 PM & 4:00 PM
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July 22, 2015

8:00 AM

Give your unopened VOE Survey 
to your Steward for eligibility for a 

$25.00 drawing to be held each
quarter by Local 7027.
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Des Moines BMC APWU

50th Anniversary of the signing of the 1965 Voting Rights Act. 
President Johnson signed it into law on August 6, 1965.

by David Yao, Vice President, 
Greater Seattle APWU News
 How badly have the new, lower 
service standards hurt the Postal 
Service? The January 5 changes 
practically eliminated next- day 
first-class mail, and turned some 
two-day delivery 
areas into three-
day. Some custom-
ers don’t notice, but 
others who are rely-
ing on prompt ser-
vice are getting un-
pleasant surprises. 
 Does timely mail 
delivery of  bills, 
checks, medicines, 
Netflix, greeting 
cards, license re-
newals, still mat-
ter? I would guess 
it does. But the 
new mail process-
ing schedule is defi-
nitely worse than 
the old one, if  you 
look at the Postal 
Service’s plummet-
ing on-time delivery scores for First-
Class Mail. 
 The USPS website, under the 
heading “Our Future Network” has 
a “USPS Delivery Standards and 
Statistics fact sheet” which claims 
that “Today, total First-Class Mail is 
delivered in an average of  2.1 days. 
Prior to the service standard change, 
First-Class Mail was delivered in an 
average of  1.8 days.” 
 The USPS website is dead wrong. 
More than half  of  first-class mail is 
three-day mail, and last I checked, 
only 62% of  that mail was being 
delivered on time — so 38% was 
taking four or more days to deliver. 
According to the same fact sheet, 
eleven percent of  commercial mail 

New, Slower Mail Standards 
is overnight mail, meaning only 7% 
of  the overall first-class mail mix is 
l-day mail. 
 Without boring you with the 
math, a look at real numbers shows 
that first-class mail in the real world 
is delivered in an average of  at least 

2.6 days compared to the 1.8 days 
prior to January 5. That’s a much 
bigger delay in mail than the propa-
ganda sheet would have you believe. 
 Worse is yet to come. When/if  
the Postal Service proceeds with the 
consolidations scheduled for April, 
mail will be traveling longer distanc-
es and add volume to many plants 
that are already straining for capaci-
ty. And another round of  consolida-
tions planned for July (including Ta-
coma, Redmond, and Wenatchee) 
will add substantially more volumes 
to a shrunken number of  plants. 
 I hear that some local managers 
are very apprehensive about, if  not 
outright opposed to, the July con-
solidations. But Postal Headquar-

ters corporate vision of  cost-cutting 
means they are likely to force it 
down their throats, whether it works 
or not. 
 The sad part is that the loss of  
quality in an overburdened sys-
tem will drive away more business 

than the Postal 
service antici-
pates. Their projec-
tions of  declining 
first- class volume 
will be boosted 
along by their 
own moves to cut  
service. 
 Are we see-
ing the familiar 
pattern of  a public 
service being whit-
tled down, so that 
the worshipers of  
private profit can 
say “See, it doesn’t 
work and should be 
privatized”? 
 Most recent-
ly, I hear that our 
U.S. Senators have 

enough power to influence this pro-
cess. 
 If  you are concerned — and 
you should be — please call the 
offices of  Senator Patty Murray 
(206-553-5545) and Senator Maria 
Cantwell (206) 220-6400) to tell 
them you are opposed to the new, 
slower mail service standards, and 
that you would like the old ser-
vice standards (pre-January 5) re-
stored. You should also mention 
that it would mean plant closings 
in Tacoma and Redmond and the 
loss of  jobs. 
 The new service standards are 
undermining your job security, and 
this is your chance to do something 
about it. Thank you! 

A  BAD  DEAL . . .
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by Bryon Preminger, Legislative Director
 I have heard a lot about all the things congress 
wants to do to us and these are bills were introduced by 
the last congress. Once you have a new congress you hit 
the reset button on bills. Here are the bills introduced by 
the new congress. This is from www.govtrack.us and 
the probabilities are included. I sorted these bills by 
probability of  being enacted into laws. Unfortunately 
the bills we really want have almost no chance of  be-
ing enacted. Still go and contact your representatives to 
support the legislation.

H.R. 1563: Federal Employee 
Tax Accountability Act of 2015

Introduced: Mar 24, 2015 
Status: Failed Under Suspension on Apr 15, 
2015
 This bill is provisionally dead due to a failed 
vote on April 15, 2015 under a fast-track proce-
dure called “suspension.” It may or may not get 
another vote.
Sponsor:
 Jason Chaffetz 
Representative for Utah’s 3rd congressional dis-
trict, Republican
3/24/2015 – Introduced. 
Prognosis: 25% chance of  being enacted
 Makes any individual who has a seriously de-
linquent tax debt ineligible for federal employ-
ment or to continue serving as a federal employ-
ee.
 Defines “seriously delinquent tax debt” as a 
federal tax liability assessed by the Internal Rev-
enue Service and collectible by levy or court pro-
ceeding, except a tax debt:
 (1) that is being paid in a timely manner under 
an approved installment payment agreement or 
an offer-in-compromise,
 (2) for which a collection due process hearing 
has been requested or pending,
 (3) for which a continuous levy has been issued 
or agreed to by an applicant for employment, or
 (4) with respect to which such a levy is re-
leased because it has been determined to be an 
economic hardship to the taxpayer.
 Requires each federal agency to: (1) ensure 
that applicants for employment certify that they 
do not have a seriously delinquent tax debt, (2) 
review public records to determine if  a notice of  
lien has been filed against an employee or appli-
cant, and (3) restrict access to and use of  infor-
mation obtained under this Act.
 Authorizes an agency, if  a tax lien against a 
federal employee or applicant for federal employ-
ment is discovered in a public record, to:
 (1) request such employee or applicant to ex-
ecute and submit a form authorizing the Depart-
ment of  the Treasury to disclose to an agency 
head information describing whether the em-
ployee or applicant has a seriously delinquent tax 
debt, has willfully failed to file a required tax re-
turn, or has understated tax liability, and
 (2) request that Treasury disclose information 
authorized to be disclosed.
 Authorizes the head of  an agency to take per-
sonnel actions against an agency employee who 
willfully failed to file a required tax return or will-
fully understated federal tax liability.
 Requires the Office of  Personnel Management 
to:
 (1) promulgate regulations to carry out this Act 
that provide federal employees and applicants for 
employment with all due process rights and that 
allow, in a situation involving financial hardship, 
an employee with a seriously delinquent tax debt 
to continue employment; and
 (2) report to Congress annually on the number 
of  exemptions granted for financial hardship.
 Grants federal employees or applicants for fed-
eral employment 180 days to demonstrate that 

their tax debts are exempt from classification as 
a seriously delinquent tax debt under this Act.

H.R. 313: Wounded Warriors 
Federal Leave Act of 2015

Introduced: Jan 13, 2015 
Status: Reported by Committee  on Jan 27, 2015
 The committees assigned to this bill sent it to 
the House or Senate as a whole for consideration 
on January 27, 2015.
Sponsor:
Stephen Lynch 
Representative for Massachusetts’s 8th congres-
sional district,Democrat
Prognosis: 24% chance of  being enacted
 Entitles any federal employee who is a veteran 
with a service-connected disability rated at 30% 
or more, during the 12-month period beginning 
on the first day of  employment, to up to 104 
hours of  leave, without loss or reduction in pay, 
for purposes of  undergoing medical treatment for 
such disability for which sick leave could regu-
larly be used. Requires the forfeiture of  any such 
leave that is not used during such 12-month pe-
riod.
 Requires such employee to submit to the head 
of  the employing agency certification that such 
employee used such leave for purposes of  be-
ing furnished treatment for such disability by a 
health care provider.

 S. 606: Postal Employee Appeal 
Rights Amendments Act of 2015

Introduced: Feb 26, 2015 
Status: Referred to Committee on Feb 26, 2015
 This bill was assigned to a congressional com-
mittee on February 26, 2015, which will consider 
it before possibly sending it on to the House or 
Senate as a whole.
Sponsor:
 Jon Tester 
Senior Senator from Montana, Democrat
Prognosis: 4% chance of  being enacted
 Extends federal employee protections against 
adverse personnel actions, including the right to 
appeal such actions to the Merit Systems Protec-
tion Board, to any U.S. Postal Service (USPS) 
officer or employee who is not represented by a 
bargaining representative and is in a supervisory, 
professional, technical, clerical, administrative, 
or managerial position covered by the Executive 
and Administrative Schedule

H.R. 1658: Federal Employee
Accountability Act of 2015

Introduced: Mar 26, 2015 
Status: Referred to Committee on Mar 26, 2015
 This bill was assigned to a congressional com-
mittee on March 26, 2015, which will consider 
it before possibly sending it on to the House or 
Senate as a whole.
Sponsor:
 Jody Hice 
Representative for Georgia’s 10th congressional 
district, Republican
Prognosis: 3% chance of  being enacted
 Repeals provisions: (1) authorizing a federal 
employee representing an exclusive representative 
in the negotiation of  a collective bargaining agree-
ment official time for such purpose during the time 
such employee otherwise would be in a duty sta-
tus; and (2) requiring the Federal Labor Relations 
Authority to determine whether any employee 
participating for, or on behalf  of, a labor organiza-
tion in any phase of  proceedings before it shall be 
authorized official time for that purpose.

H.R. 1230: Government Employee 
Pension Reform Act of 2015

Introduced: Mar 3, 2015 

My Report On Our American Idiots
Status: Referred to Committee on Mar 3, 2015
 This bill was assigned to a congressional com-
mittee on March 3, 2015, which will consider it 
before possibly sending it on to the House or Sen-
ate as a whole.
Sponsor:
 Bruce Westerman 
Representative for Arkansas’s 4th congressional 
district, Republican
Prognosis: 3% chance of  being enacted

Civil Service Retirement System
Section 8331(4) of  title 5, United States Code, is 
amended—
 (1) by striking 3 consecutive years and insert-
ing 5 consecutive years; and
 (2) by striking 3 years and inserting 5 years. 

Federal Employees’ Retirement System
Section 8401 (3) of  title 5, United States Code, is 
amended—
 (1) by striking 3 consecutive years and insert-
ing 5 consecutive years; and
 (2) by striking 3 years and inserting 5 years. 

Conversion calculation
Section 302(a)(6)(A) of  the Federal Employees’ 
Retirement System Act of  1986 (5 U.S.C. 8331 
note) is amended—
 (1) by striking 3 consecutive years and insert-
ing 5 consecutive years; and
 (2) by striking 3 years and inserting 5 years. 
Effective date
 The amendments made by this Act shall take 
effect on January 1, 2017.

H.R. 1198: Postal Employee 
Appeal Rights Amendments Act

Introduced: Mar 2, 2015 
Status: Referred to Committee on Mar 2, 2015
 This bill was assigned to a congressional com-
mittee on March 2, 2015, which will consider it 
before possibly sending it on to the House or Sen-
ate as a whole.
Sponsor:
 Gerald Connolly 
Representative for Virginia’s 11th congressional 
district, Democrat
Prognosis: 2% chance of  being enacted
 Extends federal employee protections against 
adverse personnel actions, including the right to 
appeal such actions to the Merit Systems Pro-
tection Board, to any officer or employee of  the 
U.S. Postal Service who is not represented by a 
bargaining representative and is in a supervisory, 
professional, technical, clerical, administrative, 
or managerial position covered by the Executive 
and Administrative Schedule.

H.Res. 54: Expressing the sense of the House 
of Representatives that the United States 
Postal Service should take all appropriate 

measures to restore service standards 
in effect as of July 1, 2012

Introduced: Jan 27, 2015 
Status: Referred to Committee on Jan 27, 2015
 This resolution was assigned to a congressio-
nal committee on January 27, 2015, which will 
consider it before possibly sending it on to the 
House or Senate as a whole.
Sponsor:
 David McKinley 
Representative for West Virginia’s 1st congressio-
nal district, Republican
Prognosis: 0% chance of  being agreed to
 Expresses the sense of  the House of  Represen-
tatives that the U.S. Postal Service should take all 
appropriate measures to restore mail delivery ser-
vice standards in effect as of  July 1, 2012.

H.R. 784: Protect Overnight Delivery Act
Introduced: Feb 5, 2015 

continued on page 15
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First Class Credit Union
Serving Postal Employees and 

the Community since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

 We have good news to report that 
both Kansas City and Des Moines 
had arbitrations done in January 
20, 2015. We got an answer back 
in February 2015 that the arbitrator 
ruled in the Unions’ favor on all 6 
cases. We are glad to report that the 
company as started the process of  
awarding what the arbitrator stated 
each of  the 5 affected drivers were 
due.
 At this time the Union Contract 
Committee is preparing to meet to 
discuss the upcoming Company vs. 
Union contract negotiations. Driv-
ers will be notified of  CBA negotia-
tion dates as soon as they are con-
firmed. 
 Also, the Union, back in August 
2014, filed a labor enquiry on the 

wage determination for 2014 done 
by the Department of  Labor (DOL). 
This DOL wage determination af-
fected all routes that received a wage 
change in 2014. The DOL wage de-
termination in 2014, also, caused 
some if  not all the postal routes 
to receive wage cuts of  about $.17 
per/hour. As most of  you have all, 
learned the DOL 2014 wage change 
has now been determined be wrong 
and the wages should not have been 
cut. What this means is, Drivers on 
routes affected by the 2014 wage 
cuts will be getting wage increases 
and retroactive back pay!!! This 
is yet, again, an example of  your 
Union working for our members.                                  
 The Union would, at this time 
like to recognize four drivers, each 

of  which have a special event worth 
giving our “hats off  to”.

 Gary L. Bensley (Des Moines 
Union Driver) – Back in August 
2014, had a life changing expe-
rience. While traveling on his 
motorcycle, Gary was involved 
in a major accident, and subse-
quently, lost his left leg above the 
knee. Gary was the first MCA/
Salmon driver to receive a bene-
fit of  the newly approved Union 
Accident Benefit (APW-ABA) 
provided for each Union mem-
ber and paid for by the DMI-
Area Local APWU 44. Gary is 
working, extremely, hard to get 
his skills with his prostatic leg 
up to where he can return back 
to work as a driver. Continue the 

hard work Gary!
 Don Poyner (Kansas City 
Union Driver) – Don retired af-
ter nearly 14 years of  dedicated 
service to the company as a 
Union driver. Enjoy your retire-
ment Don!
 Bob Moore (Kansas City 
Union Driver) – Bob retired after 
nearly 36 years of  dedicated ser-
vice to the company as a driver, 
with nearly 14 years of  this time 
being a member of  the APWU. 
Enjoy your retirement Bob!
 David Lovvorn (Kansas City 
Union Steward/Driver) - David 
retired after nearly 21 years of  
dedicated service to the com-
pany as a driver, with nearly 14 
years of  this time being a mem-
ber of  the APWU and 4 years 
of  this being a Union Steward. 
Enjoy your retirement David!

 The Union is pushing manage-
ment to hire more drivers. As al-
ways, if  you have any questions, 
contact your steward.

From The Support Service 
Drivers At MCA/Pat Salmon

by Paul Felton
As we negotiate our contract  
Postal workers are under 
     attack  
They’re giving too much of  
     our work away 
And the mail we handle they 
     try to delay 
These issues will not be 
     resolved  
Unless the members get 
     involved  
Because that’s where our 
     power lies  
With active members and allies 
Like seniors and civil rights 
     groups  
Vets and our returning troops  
Building solid unity 
Throughout the whole 
     community 
A movement growing by the 
     hour  
Therein lies our union’s power  
Fighting not just for our pay 
But also to improve the way 
That we give the public we  
     serve  
The kind of  service they 
     deserve 
So join the fight, what do 
     you say  
Everyone has a role to play 
Join the fight, it is the way 
To bring about a better day

The 
Contract

 Fight
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STACY

Please phone (812) 923-1111
100% UNION . . . AND PROUD OF IT!!!

The Power of One!

publishing 
incorporated

 One word. One sentence. One 
union publication. The Power of 
One! Uniting the union movement. 
 As we serve organized labor 
exclusively, we can provide you 
with a quality product and quick 
turn-around time at a reasonable 
cost . . . All done by knowledgeable 
union employees. We invite your in-
quiry. The Power of One!

One uniOn publishing 
firm that dOes it all.

Status: Referred to Committee on 
Feb 5, 2015
 This bill was assigned to a con-
gressional committee on February 
5, 2015, which will consider it be-
fore possibly sending it on to the 
House or Senate as a whole.
Sponsor:
Rosa DeLauro 
Representative for Connecticut’s 
3rd congressional district, Demo-
crat
Prognosis: 0% chance of  being en-
acted
 Repeals the service standards 
for market-dominant products im-
plemented by the U.S. Postal Ser-
vice (USPS) on January 5, 2015, 
and directs USPS to reinstate the 
service standards that were in ef-
fect on December 31, 2011.

H.R. 614: SAVE Act
Introduced: Jan 28, 2015 
Status:
Referred to Committee on Jan 28, 
2015
 This bill was assigned to a con-
gressional committee on January 
28, 2015, which will consider it 
before possibly sending it on to the 
House or Senate as a whole.
Sponsor:
Patrick Murphy 
Representative for Florida’s 18th 
congressional district, Democrat
Prognosis: 0% chance of  being en-
acted

TITLE III — SAVE III
 Savings, Accountability, Value, 
and Efficiency III Act
 Requires the OMB to issue soft-
ware licensing policies for federal 
agencies.
 Amends the National Energy 
Conservation Policy Act to expand 
the definition of  “energy or water 
conservation measure” to include, 
in the case of  a contract in which 
the U.S. Postal Service (USPS) is a 
party:
 (1) the purchase or lease of  low 
emission and fuel efficient vehicles;
 (2) the upgrade of  USPS vehicles 
to increase average fuel economy 
and reduce carbon dioxide emis-
sions; or
 (3) the construction of  infrastruc-
ture to support such vehicles, includ-
ing electric vehicle charging stations.

 Directs the Postmaster General 
to develop guidelines for USPS 
vehicles that provide for specified 
carbon dioxide emissions and fuel 
economy standards.
 Requires the head of  each fed-
eral agency to ensure that agency 
desktop computers are shut down 
for at least 4 hours out of  each 24-
hour time period, except for cer-
tain computers that are in use for 
16 or more hours per day.
 Denies payment of  civil service 
retirement benefits and requires 
forfeiture of  thrift saving plan 
agency contributions for federal 

employees who are convicted of  
certain public corruption offens-
es.

H.Res. 28: Expressing the sense 
of the House of Representatives 

that the United States Postal 
Service should take all appropriate 
measures to ensure the continua-
tion of door delivery for all busi-
ness and residential customers.

Introduced: Jan 12, 2015 
Status: Referred to Committee on 
Jan 12, 2015
 This resolution was assigned to a 
congressional committee on Janu-

My Report On Our American Idiots
ary 12, 2015, which will consider it 
before possibly sending it on to the 
House or Senate as a whole.
Sponsor:
Susan Davis 
Representative for California’s 53rd 
congressional district, Democrat
Prognosis: 0% chance of  being 
agreed to
 Expresses the sense of  the House 
of  Representatives that the U.S. 
Postal Service should take all ap-
propriate measures to ensure the 
continuation of  door delivery for 
all businesses and residential cus-
tomers.

continued from page 13

by Roy Braunstein, 
Legislative Director
 Two congressional committees 
are proposing to solve the nation’s 
financial problems in part by 
reducing pay for millions of  postal 
and federal employees.
 Budget bills for fiscal year 2016 
proposed by House and Senate 
committees last week would cut pay 
for postal and federal workers by 
increasing the amount employees 
must pay into retirement accounts- 

Budget Bills: Cut Postal, Federal Pay
without any increase in benefits.
 Under the budget bills, up to 6 
percent of  a postal worker’s wages 
would go toward funding retire-
ment programs- reducing pay by 
thousands of  dollars each year. In 
recent years, Congress increased 
the contributions required from 
employees covered by FERS (Fed-
eral Employees Retirement System) 
from 0.8 percent to 4.4 percent.
 Over the past five years, law-
makers have already cut federal 

and postal workers pay and ben-
efits by $ 159 billion -— and now 
they want more.
 “There is no justification for 
these pay cuts,” said APWU Presi-
dent Mark Dimondstein. “The 
Postal Service is ‘off  budget’ and 
doesn’t get a dime of  taxpayer 
money,” he pointed out, “and 
postal pension accounts are al-
most fully funded.”
 “If  Congress was serious about 
reducing the deficit, they would 

eliminate the tax breaks for the 
Wall Street crowd instead of  com-
ing after workers,” he added.
 Legislative and Political Direc-
tor John Marcotte also condemned 
the proposals. “This is a blatant 
pay cut for postal workers,” he 
said. “Congress can’t continue to 
balance the federal budget on em-
ployees’ backs.
 “We will vigorously fight these 
bills,” Marcotte said.

— reprint Heatwave
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 This article is reprinted from New Hampshire Labor 
News. The author is a carrier in Royal Oak, Michigan. 
 Yesterday was a milestone for me. Not a day of  
sadness as much as a day of reflection. January 
12th, 2015, was the fifth anniversary of my father’s 
death. His demise came suddenly. A massive heart 
attack, then poof; he disappeared from our lives. I 
remember vividly getting the 
phone call from Big John. I 
was setting up my route and my 
phone kept ringing over and 
over. I was too busy to answer 
the damn thing but something 
didn’t feel right. I answered 
the fourth time John called. 
“You have to get to the hospital 
right away. Something’s wrong 
with Bob.” I dropped my mail 
and rushed to the emergency 
room. My heart sank and then 
shattered into a million shards 
when the doctor told me, 
“There was nothing we could 
do.” 1 felt like an orphan. 
 Bob “Moses” Dick was a 
proud union man. He had 
worked at the Ford Utica Trim Shop for thirty 
years. From 1963 to 1993 he sewed seats for the 
automobile giant. He was not a fan or a great ex-
ample of  what you might call the “work ethic.” 
He told me many times as I was growing up that 
his bosses and even the Ford family only cared 
about what he could do for them, and he was sure 
enough gonna return the favor. He said “I got 
a contract with those folks. I do my thirty years 
sewin’ those god dam car seats, and in return I 
have a decent paying job and a secure retirement. 
I don’t have to like them, and they don’t have to 
like me. Don’t ever fool yourself, son. You’re just 
a number to them. A cog in the wheel. I don’t give 
them any more than I have to.” 
 He would regale stories to me and my brother 
about working at the plant. He was outrageously 
honest, and claimed to have the worst discipline re-
cord at the Trim Shop. His temper was legendary, 
and if  he thought a supervisor was acting prickly 
it was not unusual for him to threaten the health 
of his bosses. According to Pops, at one discipline 
meeting his exasperated steward exclaimed, “We 

have no defense for his actions. We plead insanity!” 
He loved the UAW, but I am not sure the feeling 
was completely mutual. 
 He was proud when I became a letter carrier on 
October 7th, 2000. The first question he asked me 
was if  I had joined the union. He loved reading my 
Dicktations column and we had him added to our 

mailing list so that he would receive his own per-
sonal copy. He said something to me about my writ-
ing that I will never forget. He said I was profound. 
It was not his style to talk in that way, and all I could 
say was “Thanks.” His death was premature at the 
age of 70, but he at least was able to retire at the age 
of 54 and enjoy 16 years of a Ford pension. 
 Much has changed in the five short years since 
my father died. Michigan is now a right- to-work 
state and America is sliding backwards from the 
promises it had made to previous generations. 
The middle class is stagnating economically and 
the wealth gap between the richest and the poor-
est is dramatic. Many companies no longer make 
promises to their workers. My employer, the United 
States Postal Service, still does. But I have to won-
der “For how much longer?” 
 Our Postmaster General, Patrick R. Donahoe, is 
retiring in February after a nearly forty year postal 
career. He started as a mail clerk and worked his 
way up to the head honcho position of the Service. 
At a recent speech at the National Press Club hon-
oring his retirement, I was shocked to hear these 

comments from him: “Most young people aren’t 
looking for a single employer over the course of  
their careers. In today’s world, does it really make 
sense to offer the promise of a government pension 
to a 22-year-old who is just entering the workforce? 
And how reliable is that promise?” 
 Postmaster Buzz Kill made some other parting 

shots at the postal unions for 
single-mindedly fighting to 
preserve jobs and benefits and 
the myopic short-sightedness 
of the mailers for trying to 
keep postal rates affordable. 
Rumor has it he kicked a dog 
and pushed an old lady before 
the speech was over. For those 
of us who have been trying 
to understand the decisions 
and direction this man has 
taken the Postal Service over 
the last several years, this one 
speech wrapped it all up in a 
tidy package and put a bow on 
it for us. He is a true believer 
in the “New America,” where 
workers have no guarantees 

or contracts and bounce from job to job every few 
years. This is the philosophy of our very own Post-
master General. 
 In February, Megan Brennan will become the 
new Postmaster General. She has shattered the glass 
ceiling at L’Enfant Plaza and will become the first 
female to assume that position. I hope she has dif-
fering aspirations for what is possible for the United 
States Postal Service and its workers. We are the na-
tion’s second largest employer, and we are vital to 
this nation’s economy. The “twenty something’s” I 
work with deserve a promise from our employer for 
the hard work they do every day. This is not a job; 
this is a profession and a career. 
 A photo of my old man sits on the shot glass shelf  
of the bar I have in my basement. I will do tonight 
as I have done many nights in the past; I will raise 
a glass of strong libation and toast to his memory 
and honor. The toast will be one of his favorites and 
I will look at him with a salty tear in my eye; “God 
Bless the Union!” And for good measure, “Work 
sucks!”  Sad to see you go, Donahoe . . . 

— edited reprint from The Communicator

My Father Who Fought For Union Benefits

by Vicki Carios, CPWU 
Director of Education/Organization
 Do you understand how your annual and sick 
leave balances impact your retirement? Many 
members retire without knowing how their sick 
leave and annual leave balances play into their re-
tirement. Some members under the Federal Em-
ployees Retirement System (FERS) believe that 
they will be paid for the sick leave they have ac-
crued. This is not true! 
 Those who are covered by the Federal Employ-
ees Retirement System and either did or are retir-
ing after January 1,2014, will receive credit to-
wards their annuity computation for the sick leave 
they have accrued at the time of  their retirement. 
In other words, if  you retire with the equivalent of  
six months’ worth of  sick leave, six months will be  
added to the computation of  your annuity. 
Whether you are covered under CSRS or FERS, 
I you will not be paid for the balance of  your sick 
leave when you retire.  
 Many employees have requested advanced 
sick leave. If  you retire with a negative sick 
leave balance, you will owe the Postal Service 
the value of  the number of  sick leave hours 

that are in the negative. 
 If  you retire with a balance of  earned an-
nual leave hours you will be paid for those 
hours. Many employees have the misconcep-
tion that the leave that is advanced to them at 
the beginning of  the year is earned leave. It is 
not. Full-time regular employees are advanced 
their annual leave at the beginning of  the year. 
The amount that is advanced to an employee is 
based on years of  service (determines how many 
hours an employee receives per pay period) and 
the employee not being in a leave without pay 
status for the equivalent of  a full pay period or 
more throughout the year. The number of  hours 
earned is equal to the amount of  annual leave 
carried over from the previous year plus the 
number of  hours an employee has earned for 
each pay period up to the end of  a particular 
pay period. This information is contained in the 
annual leave section of  your paycheck stub. If  
you are an employee who receives annual leave 
advanced at the beginning of  the leave year and 
you retire in June, as an example, with an an-
nual leave balance of  zero hours, you will owe 
the Postal Service money for the annual leave 

that you used but had not yet actually earned. 
 As a full-time regular, if  you accumulate a num-
ber of  hours in a leave without pay status that is 
the equivalent of  one pay period, you will not earn 
the leave that would have been earned for a two 
week period. If  your leave was advanced to you at 
the beginning of  the leave year, you will see your 
leave balance decrease by the number of  hours  
you would earn in a pay period. You will not ac-
crue sick leave during the pay period in which 
you accrued the equivalent of  one pay period of  
leave without pay. If  you retire with a negative 
annual leave balance, just as with the negative 
sick leave balance, you will owe the value of  the 
negative annual leave balance to the Postal Ser-
vice. 
 It is my hope that this information will assist all 
members with their questions about annual and 
sick leave whether retiring this year or at some 
point in the future. If  you have any further ques-
tions about your annual or sick leave balances 
when you are preparing to retire, please request 
to meet with your Steward or contact an officer 
from your local or the Colorado Postal Workers 
Union. 

Annual, Sick Leave And Retirement

Our Union fights for us every day.


