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 We have so much work ahead of  
us. Joining together, with the com-
mon goal of  organizing, is the only 
way we can strengthen our union.
 In 2015, we signed up 17,687 new 
members! That was a 61 percent in-
crease over the previous year. Great 
strides were made at every level of  
the union to make organizing a pri-
ority.
 But we can’t lose momentum. We 
can’t afford to be complacent about 
the size of  our organization.
 Being complacent means having 
the mindset that all we need to do 
is go to work, keep our heads down, 
put in our hours, and go home. 
When we become complacent, we 
forget where it all began, and the 
battles people fought so that we 
could enjoy the benefits we have to-
day.

I Got In
 More than 20 years ago, I walked 
into the post office for the first time, 
feeling on top of  the world because 
I “got in.” I had been told it would 
take years to get a postal job, if  I got 
one at all. But when I got hired, I 
knew my life was about to change.
 No longer would I be earning 
minimum wage, trying to raise two 
children. My new job with the post 
office was going to change my life. 
I thought about the things I could 

never afford before, the health insur-
ance I never had, and the paid leave 
I never had. I would soon be able to 
take time off  to spend with my kids!
 No longer was I going to have to 
try to raise my kids working multiple 
minimum-wage jobs, and never hav-
ing time for them. I felt as though I 
had been given a golden ticket.
 Sometimes, we need to remind 
ourselves of  the day we walked into 
the post office for the first time. As 
people retire and the new workforce 
comes in, each one of  us has an 
obligation to organize them, help 

Full Speed Ahead

them, and teach them.
 I challenge you to reach out to a 
non-member, talk to them one-on-
one, and ask them to join us.

Your Experience
 In order to reach our goals, we 
have to have a solid foundation at 
every level of  our union: local, state 
and national. By working together, 
we get some great grievance settle-
ments and benefits that help our 
families. Things might seem rosy, but 
like any family tree, if  we don’t have 
solid roots we will never be strong.

 We have a busy year ahead, with 
our contract in arbitration and the 
National Convention just around 
the corner. I encourage local and 
state leaders to continue making or-
ganizing a top priority, setting realis-
tic, measurable goals.
 If  your local or state organization 
has used methods that are work-
ing for you, or if  you have tried a 
new idea that just didn’t work out, 
I want to hear from you. We will 
pass on the lessons from your expe-
riences.
 This year, the Organization De-
partment will continue to conduct 
training for one-on-one communica-
tion with our non-members. We are 
reviewing organizing materials and 
updating them. While the current 
Welcome Book includes benefits 
and information for both career and 
Postal Support Employees (PSEs), 
some are struggling to understand 
where Part Time Flexible (PTF) em-
ployees fit in.
 PTFs are career employees. 
However, there is a flyer that out-
lines PTF’s rights and benefits that 
are different from the rights of  Full 
Time Regulars (FTRs), which can 
be found at www.apwu.org, under 
the Organization Department. As 
always, any comments and sugges-
tions are welcome.

— apwu.org

 A ruling by the Postal Regulatory 
Commission (PRC) that required 
the Postal Service to lower postage 
rates from 49 to 47 cents will “dis-
rupt service and undermine a great 
national treasure,” said APWU 
President Mark Dimondstein. “The 
decision is bad news for customers, 
workers and the Postal Service,” he 
said.
 The price reduction, the first 
since 1919, ended the emergency 

increase granted in the wake of  the 
Great Recession. It is expected to 
cost the Postal Service $2 billion in 
revenue annually.
 “We want our customers to enjoy 
the lowest postage rates possible, 
but postage can’t be so low that it 
destroys service and damages the in-
stitution,” Dimondstein said. “Our 
country needs a vibrant Postal Ser-
vice and the USPS needs revenue to 
properly serve the people.

2-Cent Postage Cut is ‘Bad News’ 
 “The PRC decision 
fits right in with the 
‘4 Ds’ strategy of  the 
privatizers: Defund 
the USPS; degrade 
service; demonize the 
workers, and disman-
tle the institution,” 
he said. “The ruling 
– along with the con-
gressional mandate 
that requires manage-
ment to pre-fund retir-
ee healthcare costs 75 
years into the future – 
defunds the USPS.
 “The 2-cent reduc-
tion is a boon to the 
major mailers who 
already get excessive 
discounts at the ex-
pense of  individual mailers. It won’t 
save individual mailers much mon-
ey at all.
 “But it will further damage ser-
vice and undermine a great national 

treasure. Two of  the three PRC 
members – one Republican and one 
Democrat – shamefully voted for 
the 2-cent reduction.”

 — apwu.org
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 United We Stand –
Divided We Fall!

As usual . . . leading the field.

812-923-1111

Serving 

Organized 

Labor 

for over 

40 years.

 Recently I called into work, 
for my FMLA covered condition. 
A couple of  days later, I received 
documentation from the FMLA 
coordinator at HRSSC, stating that 
I needed to re-certify. For those of  
you who have found yourselves in 
this predicament, you know what 
a hassle it is to try and get an ap-
pointment with your doctor, get the 
form(s) filled out and have them 
all back to the FMLA coordinator 

Some FMLA Advice
within the allotted time. I person-
ally had to ask for an extension, 
which wasn’t a problem. Like most 
of  you who have an approved con-
dition, I NEED my FMLA protec-
tion. Having this protection is a 
peace of  mind. It’s knowing that 
when/if  my condition flares, I can 
call into work without worrying 
about getting disciplined for atten-
dance. 
 However, with this protection 

comes a huge 
burden of  re-
sponsibility. That 
responsibility is 
making sure I 
don’t use and 
abuse my month-
ly “allotted” 
number of  ab-
sences. It’s almost 
like a trap. How 
many employees 
use their FMLA 
when they don’t 

REALLY need it, but in reality just 
don’t feel like going in to work that 
day? Sadly, a lot of  employees do it. 
We are fortunate to have this law in 
place, to protect us and our jobs. 
 We have to be careful not to fall 
into the “calling in trap.” What is 
that, you wonder? It’s when you call 
in so often or frequently, that it’s just 
easier to CALL IN THAN IT IS TO 
GO TO WORK. 
 Getting up every day, regardless 
of  your shift, and getting to work 
is habit forming. The more you go 
to work, the more you go to work. 
Thus, ultimately, the less you will 
call in. And it works in reverse too. 
The more you call in, the more you 
will call in. Thus, ultimately, the less 
you will go to work. It’s a vicious 
cycle. It’s a trap!!!
 One of  the main reasons the 
FMLA law was created was to 
protect the jobs of  employees who 
have a serious or chronic condition 
that prevents them from report-

ing to duty. You’re probably won-
dering what this “trap” has to do 
with you, when after all, you have 
FMLA coverage. Well, it has ev-
erything to do with you. By law, 
you are required to have worked 
1250 hours, in the 12 months prior 
to applying and being approved for  
FMLA coverage. 
 So, if  you are an employee who 
has a serious health condition, yet 
you never come to work, you will 
not have a good chance of  getting 
approved for the FMLA protection 
because you will not meet the 1250 
work hour requirement. 
 I am not saying that everyone 
who has FMLA coverage abuses 
it. All I am saying is that if  you are 
unfortunate enough to suffer from 
a severe health condition, don’t 
abuse the FMLA coverage that 
you receive for your condition. It’s 
like an “insurance” policy. It could 
save your livelihood . . . your job!!! 

— The Communicator
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 “We have, for too long, been spoon fed a lot of  gar-
bage, even by many union leaders that we are the middle 
class and that the unions ‘built this great middle class’.”

by Bruce Clark, Iowa State 
President APWU 
 Last month my column dealt with 
several hot issues for clerks in Iowa 
currently. These especially affected 
clerks in level 20 and below offices 
including leave provisions, travel and 
custodial duties in light of the chang-
es from Post Plan.

STRUGGLING IN THE 
POSTAL TRENCHES

 At this time also our National 
Union is involved in the struggle for 
a new Contract and to protect gains 
made in the past and to try to make 
concrete improvements 
in the lives of APWU 
members. 
 At the state level 
we are up to our eye-
balls fighting to defend 
against discipline and to 
enforce your rights un-
der the contract for pay 
and benefits and to create more good 
regular jobs and to convert more non 
career PSE’s to career.
 These battles are the guts of what 
APWU spends it’s time doing . de-
fending our members through the 
contract.

AND YET THE LARGER 
WAR RAGES AROUND US

 Yet this article tries to point to 
what else we are not doing enough 
of in addition to this important work. 
This work does not so much involve 
the special knowledge of stewards or 
officers with contract expertise or ar-
bitration skills.
 This work is the work of doing 
our part as postal workers in a larger 
struggle that is bigger than our con-
tract, our jobs, even the Postal Service 
but they are all a part of it.
 This, brothers and sisters is the 
class war that is raging around us ev-
ery day. Sometimes this is an obvious 
war but often it is shrouded in a lot of  
BS language to hide what is really go-
ing on.
 The standard of living of the 
American Working Class is under a 
huge assault that has been raging for 
decades but continues to worsen. The 
economy is rigged, as Senator Sanders 
points out, and all the new economic 
growth for decades has been going to 
the top 1% and less. 

 Following World War II, when we 
still had stronger unions and more 
of them, the economy benefited ev-
eryone and a rising tide really did 
mostly raise all boats to some degree 
(of course never as much for women 
or black and Latin workers). In the 
1970’s American Capitalists faced 
more competition globally and their 
rate of profit began to fall. Their so-
lution was to turn inward and decide 
they must drive down the wages and 
benefits of American workers to keep 
their profits high. 
 This took the form of deregulation 
of whole industries and increased 

monopolies over every sector of the 
economy. It also involved a plan to 
privatize all the “public” sphere that 
had done so much to save the econo-
my coming out of the depression and 
provided essential services equally 
to all and good jobs or millions. Of  
course this segment postal workers 
are familiar with as there has been an 
endless onslaught on the public post 
office. All public institutions must be 
destroyed and converted into profit 
machines for the Capitalist Class.
 Another part of the attack was to 
break or weaken unions, the orga-
nized arm of the working class. Sadly 
many unions had already weakened 
themselves fatally during the 50’s 
when attacking left wing forces in 
the unions drove out the militant and 
democratic forces in many unions 
turning them into “business unions” 
that were no longer a band of workers 
to fight back but more like insurance 
companies handling the claims of its 
“members”. In this already weakened 
state most unions were, to varying de-
grees, unable to rally their members 
who had been encouraged to become 
passive over the decades.
 Yet another vital piece in the boss’s 
war plans, has always been in Ameri-
can History to pit one group of work-
ers against another. And so a massive 
racist attack on black and Latin work-
ers has been always been waged but 

was accelerated to the point of bring-
ing back the old Jim Crow days with 
mass incarceration of Black working 
people for minor offenses and an at-
tack on the voting rights of minorities 
very much like the days of the Poll 
taxes and other then mostly southern 
attempts to keep black workers from 
voting.
 And some of these attacks are car-
ried out right under the seeming ban-
ners of reform. The wages and ben-
efits of women workers continue to 
stagnate far below that of male work-
ers with minority women hit doubly 
hard. Yet too much of some elements 

of the “women’s movement” focused 
on breaking the “glass ceiling” in the 
corporate board rooms which did 
nothing to help working class women.
 These are a few of the elements of  
the war we are engaged in and make 
no mistake this is an actual, if  perhaps 
undeclared, war with very real casu-
alties. That is without even touching 
on the International drive to defend 
American Capitalism all over the 
globe and to send young workers to 
die in defense not of freedom but of  
American Corporations.
 All of this amounts to a massive at-
tack on our class, the working class. 
Yes brothers and sisters, that is who 
we are and we need to understand 
and embrace that fact. If  we are to 
win going forward it is essential that 
we understand who we are and who 
our friends and enemies are.
 We have, for too long, been spoon 
fed a lot of garbage, even by many 
union leaders that we are the middle 
class and that the unions “built this 
great middle class”. How does that 
silly term help you understand your 
place in this world. It says you are be-
tween the rich people (including lot-
tery winners I guess) and very poor 
people (the poor are with us always).
 This is a destructive ideology 
pushed to confuse workers about who 
we are and who the enemy is. Eco-
nomic disasters for us are treated like 

We Don’t Struggle In A Vacuum! 
Unite With Your Class!!!

acts of God that no one caused. The 
truth is we are part of a grand struggle 
between workers on the one hand and 
Capital on the other. Oh No Bruce, 
that sounds so radical and maybe so-
cialistic. Where you believe you must 
head with that knowledge is another 
matter. Millions of workers have in-
deed concluded that they must replace 
Capitalism with some other system. 
Others believe that the government 
can tame Capitalism and force it to be 
humane. Regardless of the solution it 
does not help to deny the reality of the 
world that we are workers locked in a 
struggle with Capital.

 SO WHAT DOES 
THAT MEAN FOR 
POSTAL WORKERS 
IN IOWA???
 Well I think it means 
that you understand that 
our struggle for a new 
contract and against 
Postal Privatization is 

really the same fight as the “fight for 
$15” movement of low wage workers 
to demand a living wage. 
 It means understanding that we 
MUST – fight racism as the biggest 
Achilles heal of our movement and 
that even Postal workers in rural Iowa 
must support the “Black Lives Mat-
ter” movement. 
 It means if  we want other workers 
to support us to keep a public Postal 
Service that we must fight against the 
movement to privatize public edu-
cation by defunding it and pushing 
“charter schools” and such.
 It means if  we want to have a coun-
try for our kids where they can get a 
good affordable education and have 
a future, we must walk hand in hand 
with our immigrant brothers and sis-
ters who want the same exact things 
for their kids.
 It means we understand the great 
words of Martin Luther King that 
“none of us is free unless all of us are 
free.”
 These great struggles, including 
our own struggle to keep a public 
postal service, require great mass 
movements of working people. We 
can build such a movement, it is in 
our genes and in our history. All the 
gains of workers in the last 150 years 
were gained that way. Not by relying 
just on electing good folks but by mo-
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by Bryon Preminger,
IPWU Legislative Director
 We are in an election year and it’s time to look 
at our issues and what progress we have made on 
them with the current congress.  Let’s start by look-
ing at the voting issues of our house representatives 
on our issues.
Rod Blum (R-1st District)   0-2
Dave Loebsack (D-2nd Dist.)   2-0
David Young (R-3rd District)   0-2
Steve King (R-4th District)   0-2
 Now let’s look a little deeper.
 Rod Blum not only has a negative voting record 
but hasn’t co-sponsored any bills that are impor-
tant to us.  He serves as a member of the House 
Committee on Oversight and Government reform 
which has tied up six bills effecting postal workers 
and have prevented them from going to the floor for 
a vote.  Replacing Blum would get us a very impor-
tant step closer to getting a sizeable amount of our 
legislation heard.
 Dave Loebsack is currently the only member of  
the house from Iowa that has voted for our legisla-
tion every time.  He has also co-sponsored three dif-
ferent bills that are important to Postal Workers.  He 
has a proven track record of having our backs now 
let’s help him win re-election.
 David Young has co-sponsored two bills we 
support.  The problem is that when it comes time 
to vote he has voted the wrong way.  Personally I 
would rather have votes than co-sponsorships.
 Steve King the darling of the radical right.  Not 
only has he voted against our bills every time but 
he is the only member of the Iowa delegation to co-
sponsor a bill that would have negative consequenc-
es to postal workers.
 This congress has been very ineffective on our is-
sues.  Notice how almost all of them were sent to 
committees last year and have just sat there.  Please 
read the last to bills H.R. 1658 and 1230.  These 
bills would prevent the union from filing grievances 
for you on the clock which would let management 
quickly overrun the union on violations of the con-
tract and the other bill would reduce your annuity in 
retirement.
 Please go to apwu.capwiz.com to contact your 
legislators to let them know which bills you support 
and which bills you want them to vote against.

THE ISSUES
Workplace Democracy Act

Senate bill S.2142
Original Sponsor: Bernard Sanders (I-VT)
No Co-Sponsors from Iowa
About This Legislation:
We Support: This would Amend the National La-
bor Relations Act to establish an efficient system to 
enable employees to form, join, or assist labor orga-
nizations.
Status: 10/06/2015: Read twice and referred to the 
committee on Health, Education, Labor and Pen-
sions.

United States Postal Service Shipping Equity Act
House Bill H.R. 3412
Original Sponsor: Jackie Speier (D-CA)
No Co-Sponsors from Iowa
About this Legislation:
We Support: This would let the Postal Service ex-
pand the things that can be mailed.  For example 
like having breweries and wineries be able to ship 
alcohol.
 Status: 9/28/2015: Referred to the subcommit-
tee on Crime, Terrorism, Homeland Security, and 
Investigations.
 Expresses the sense of the House of Represen-

Postal & Federal 
Legislation Update

tatives that the U.S. Postal Service should take all 
appropriate measures to modernize and maintain 
a post office network.
House Bill H.R. 501
Original Sponsor: Mark Amodei (R-NV)
No Co-Sponsors from Iowa
About this Legislation:
We Support: Expresses the sense of the House of  
Representatives that the USPS should take all ap-
propriate measures to modernize and maintain a 
post office network.
Status: 10/28/2015: Referred to the House Com-
mittee on Oversight and Government Reform.

Expressing the sense of the House of Representa-
tives that the United States Postal Service should 
take all appropriate measures to restore service 
standards in effect as of July 1, 2012.
House Bill H.R. 54
Original Sponsor: David McKinley (R-WV)
Co-sponsors from Iowa: Dave Loebsack and Da-
vid Young
About this Legislation:
We Support: This restores service standards which 
include overnight delivery of first class mail in the 
local delivery area.
Status: 1/27/2015: Referred to the House Commit-
tee on Oversight and Government Reform.

Expressing the sense of the House of Representa-
tives that the United States Postal Service should 
take all appropriate measures to ensure the con-
tinuation of door delivery for all business and 
residential customers.
House Bill H.R. 28
Original Sponsor: Susan Davis (D-CA)
Co-sponsors from Iowa: Dave Loebsack 
About this Legislation:
We Support: That the Postal Service take all appro-
priate measures to ensure the continuation of door 
delivery for all business and residential customers.
Status: 1/12/2015: Referred to the House Commit-
tee on Oversight and Government Reform.

Urges the U.S. Postal Service (USPS) to 
take all appropriate measures to ensure the 

continuation of its six-day mail delivery service.
House Bill H.R. 12
Original Sponsor: Sam Graves (R-MO)
Co-sponsors from Iowa: Dave Loebsack and Da-
vid Young
About this Legislation:
We Support: This would continue six-day delivery
Status: 1/06/2015 Referred to the House Commit-
tee on Oversight and Government Reform.

Federal Employee Accountability Act
House Bill H.R. 1658
Original Sponsor: Jody Hice (R-GA)
Co-sponsors from Iowa: Steve King
About this Legislation:
We OPPOSE: Repeals provisions: (1) authoriz-
ing a federal employee representing an exclusive 
representative in the negotiation of  a collective 
bargaining agreement official time for such pur-
pose during the time such employee otherwise 
would be in a duty status; and (2) requiring the 
Federal Labor Relations Authority to determine 
whether any employee participating for, or on 
behalf  of, a labor organization in any phase of  
proceedings before it shall be authorized official 
time for that purpose.
Status: 3/26/2015: Referred to the House Commit-
tee on Oversight and Government Reform.

Government Employee Pension 
Reform Act of 2015

House Bill H.R. 1230
Original Sponsor: Bruce Westerman (R-AR)
No Co-sponsors from Iowa
About this Legislation:
We OPPOSE: To amend title 5, United States 
Code, to adjust the calculation of average pay for 
purposes of Federal civilian annuities from 3-high-
est to 5-highest pay years.
Status: 3/3/2015: Referred to the House Commit-
tee on Oversight and Government Reform.

bilizing millions of workers to fight back, on the 
job, in the streets and yes in the polling booth.
 When Postal Workers heroically struck in 1970 
and won the foundation for everything we have as 
postal workers today. They also did not STRUG-
GLE IN A VACUUM. Their strike occurred with-
in the context of tremendous struggles of the day. 
Black workers led the rebellion with open insurrec-
tion in the Ghettos of large cities, waves of wild cat 
strikes gripped the country as workers fought back 
and ignored many of their own labor leaders try-
ing to hold them back. Students fighting against 
racism and America’s Imperialist wars shut down 
universities and took to the streets. Postal workers 
benefited from all those struggles and we stood on 
the shoulders of these allies when we shut down 
the US Mail and won new rights and benefits for 
us and our families. At that time our rulers were 
afraid of the rebellion happening in the country and 
so Postal Workers unlike PATCO years later could 
prevail in that climate.

HELP TO BUILD A MASS 
MOVEMENT TO FIGHT BACK!!!

 Now there is a new era and new struggles but in 
so many ways the same fight. NOW IT IS OUR 

TURN FOR POSTAL WORKERS TO REPAY 
OUR CLASS FOR HELPING US IN 1970 , IT 
IS TIME FOR US TO STAND UP FOR ALL 
WORKERS WHETHER THEY ARE BLACK, 
LATIN, ASIAN OR WHITE AND MEN AND 
WOMEN AND NATIVE BORN AND IMMI-
GRANTS, GAY OR STRAIGHT. 
 WE MUST JOIN IN THIS LARGER CLASS 
STRUGGLE BY BUILDING OUR OWN 
UNION, OUR OWN PLATOON IN THAT 
ARMY, AND BY ACTIVELY SUPPORT-
ING OTHER WORKERS BY FIGHTING TO 
RAISE THE MINIMUM WAGE AND GIVE 
ALL WORKERS THE RIGHT TO ORGA-
NIZE ON THE JOB. AND BY FIGHTING 
THE EFFORTS OF BIGOTS TO PLAY ON 
OUR WORST FEARS AND DIVIDE OUR 
CLASS.
 EDUCATE OURSELVES ON THESE IS-
SUES SO WE UNDERSTAND WHAT THE 
BEST POSITION IS TO STRENGTHEN OUR 
CLASS WHICH STRENGTHENS US ALL.
 This is essentially what our President Emeritus 
Moe Biller always meant when he said “The strug-
gle continues” and it is what I mean when I tell you. 
“Don’t let the bastards get you down.”
 In Working Class Solidarity.

continued from page 3

We Don’t Struggle In A Vacuum! 
Unite With Your Class!!!
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Updates By Bates

by MJ Bates, 
President

Mass Conversions of PSEs Hit 
DesMoines, Iowa P&DC 

 DMI APWU steward Bryon 
Preminger filed a step one griev-
ance on 24 residual vacancies not 
being filled in May of  2014. The 
grievance made it’s way through 
the grievance procedure and when 
it got to step three National Busi-
ness Agent, Dennis Taff  appealed 
the case to the ADRP. The step 
three advocate for the postal ser-
vice agreed with our arguments, 
but stated that the case should be 
in the ADRP process. Assistant 
Clerk Craft Director Lynn Pallas-
Barber met with the postal service 
and got our case settled. Thanks 
Lynn for putting up with all of  my 
phone calls and emails on this is-
sue and thanks for giving our lo-
cal a boost of  moral! On April 2, 
2016 twenty-four PSEs converted 
to Unassigned Regulars! We also 
had six residual vacancies being 
filled making it a grand total of  
THIRTY conversions. We also 
converted two custodians in the 
maintenance craft and MVS has 
always been rolling conversions 
of  PSEs to full-time. Great work 
APWU and congratulations to all 
the new hires! 
 The new hires will be getting 
their blue books on benefits and a 
two hour mandatory L.M.S. com-
puter class on how to fill the books 
out. The DMI-APWU didn’t just 
stop there, we held two classes for 
our newly hired employees at the 
hall. Bryon Preminger educated 
the members and answered any 
questions they had relating to the 
benefits. 
 Take Pride in your work: We 
talk about it all the time. We re-
mind each other all the time. We 
all need to take pride in our work. 
Don’t worry about your cowork-
ers and their bad habits. It’s up to 

management to address those is-
sues. Be professional and always 
stay in good character. Come to 
work, be in your work area, do 
your job and you should never 
have a problem. Most of  us, only 
want the tools and means to do 
our jobs, leave us alone to do the 
job and give us the time off  work 
that we want. We are paid very 
well and it wasn’t just given to us. 
The union has fought for years for 
fairness and a living wage. We al-
ways need our members to help us 
continue to fight for dignity and 
respect and to be our eyes and ears 
on the workroom floor. Attend 
your local Union meeting. Get to 
know the people that represent 
you. Get involved in your Union! 
 DO NOT SIGN PS FORM 
2488 ...EVER!
 When an employee is injured at 
work, many forms will be placed in 
front of  the employee to sign. Most 
will be the standard forms. One will 
be slipped in and it is PS Form 2488. 
 This an authorization for medi-
cal report. Under no circumstances 
should this form be signed. It gives 
postal management the authority 
to dig into all your medical records 
from birth until today. Most of  this 
medical information postal man-
agement has no business knowing. 
If  management says an employee 
needs to sign this form in order to 
process their claim easier, this is 
totally false. This is your private 
record and management has no 
right to do it. DO NOT ALLOW 
THEM THIS ACCESS. If  a com-
pensation claim ensues from an in-
jury, the inspection service would 
use this to pry into your private life 
in order to find something to get 
you, the employee. 
 Remember, DO NOT SIGN 
PS FORM 2488. An employee 
has a perfect right not to sign this 
form. As a reminder, it is always 
best for an employee to read any 
form placed in front of  them by 
management. If  an employee has 
a concern, ask for a union steward 
to be present to answer your ques-
tions. 
 Be informed, stay informed. In 
knowledge there is power, in unity 
there is strength. — Written by San 

Antonio Alamo Area local

 Open The Doors: As employees 
of  the United States Postal Service 
there are several paths in your ca-

reer to take. I encourage all em-
ployees to open as many doors as 
possible. There are best qualified 
bids in training, AMS, secretary 
and Stats programs that come up 
for bid from time to time. Main-
tenance has opportunities at this 
time. I encourage you to take the 
test and get on registers for jobs 
because you can always decline 
the job when it becomes avail-
able. Keep this in mind. When 
management looks at transfers or 
reassignments, they look at your 
attendance, safety/accidents, and 
driving records if  applicable. For 
more information, ask your Union 
representatives!
 Grievance settlements: We 
can’t always make everyone hap-
py, but we do our best. The Union 
tries to correct a contractual vio-
lation by grieving for the employ-
ees who have been harmed. We go 
back and see how it should have 
been done contractually, and rem-
edy for those employees. Your 
Union representative should be 
able to show you how the griev-
ance was done and how the case 
got resolved. If  you have filed a 
grievance, your union representa-
tive should communicate to you 
what the status of  your case is and 
when it gets resolved. If  this is not 
happening, please let me know so 
I can correct it!
 BIDS: On Thursday, April 
21st, bids will be posted for the 
Des Moines, Iowa P&DC instal-
lation. The bid cycle will close on 
4/30/16. This includes all the sub 
stations in Des Moines. If  they are 
not posted by the end of  tour on 
April 21st, please notify the Union continued on page 6

UPDATES
BY

BATES

immediately. This bid cycle will 
be one of  the biggest bid cycles 
we have had in a while. There will 
be 24 newly created duty assign-
ments on this bid cycle! Here are 
some things to know, bid early, do 
NOT procrastinate! If  you have 
problems with the KIOSK, phone 
bidding, or computer bidding, 
please notify your supervisor and 
your Union representative imme-
diately. If  you need assistance bid-
ding, please ask your Union repre-
sentative. It states in the contract, 
“When absent employees have so 
requested in writing, stating their 
mailing addresses, a copy of  any 
notice inviting bids from the clerk 
craft shall be mailed to them by 
the installation head.” It is the 
employee’s responsibility to notify 
management that they want bids 
mailed to them. UARs, please bid 
on all jobs with qualifications. I 
highly suggest to get into a bid and 
start your career! 

Union Negotiates New 
Health Benefit for PSEs

Web News Article #: 085-2016 
 04/14/2016 – Postal Support 
Employees (PSEs) will soon be 
able to sign up for health insur-
ance during their first year of  em-
ployment, President, Mark Dei-
mondstein has announced. Cur-
rently, PSEs can enroll only after 
they complete their first 360-day 
appointment. Beginning with a 
Special Enrollment Period from 
May 16, 2016 to June 30, 2016, 
PSEs will be eligible to join the 
USPS Health Benefits (USPSHB) 
Plan. Coverage will be effective on 
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Cindy’s Outlook
by Cindy Housh, Editor/ 
Legislation Director
 COPA: Buy your copa tickets 
now, the drawing will be held at the 
picnic on July 16th. See any officer 
or steward in the steward’s area or 
come to the hall and get your tickets. 
The top prize is $250.00 cash and 
lots of  prizes to be given away. The 
prizes are on display at the Union 
Hall and I still have more prizes 
coming in. Our local was able to 
send in $634.00 for the 1st quarter to 
the National for COPA, this money 
came from our 50/50 drawings held 
at every union meeting, and a recent 
Texas Hold’em game played at the 
hall. 
 NEED HELP: If  you are close to 
retirement or thinking about it, you 
have some questions, please call and 
if  I can’t help, we can call the na-
tional APWU Retiree department. I 
know it is a little scary when you get 
your blue book to retire, but you can 
ask for help. 
 RETIREES: Plan to come to the 
spring luncheon on May 17th, we 
will be serving three kinds of  meat, 
pork loin, chicken breasts, and meat-
loaf. At the last Auxiliary meeting, 
we couldn’t decide what to have, so 
you get to choose. If  you are not a 
member, you can join that day, just 
be sure to call the union hall before 
May 13th and let us know you will 
attend. If  for some reason you sign 

up to attend, and other plans come 
up to prevent you from attending, 
be sure to call the hall to cancel, be-
cause we pay based on the number 
of  sign ups. If  you cancel ahead of  
time, we don’t have to pay for your 
meal.
 NARFE: I recently got to attend 
one of  the monthly meetings. It is 
held the third Friday of  every month, 
except August. The meeting was held 
at Bonanza Steakhouse on NE 14th 
St. in Des Moines. NARFE stands 
for National Active and Retired Fed-
eral Employees Association. I saw 
quite a few retired postal employees 
there. This great organization goes to 
battle for federal employees nation-
wide to fight Congress on political 
issues effecting federal employees. 
Their magazine is great and has a lot 
of  important information for retirees 
and active federal employees. Our 
retiree member, Sandee Tidball will 
speak about NARFE at our Spring 
Luncheon.
 NEW NATIONAL RETIREE 
DIRECTOR: Recently on April 
13th and April 14th, I participated 
in a teleconference with the Na-
tional APWU. Our Retiree Director 
Judy Beard will be leaving and will 
go to her new position as Legislative 
Director. President Diamonstein 
appointed Nancy Olumekor to the 
position of  Retiree Director. Nancy 
was a National Business Agent for 

Washington, DC and she retired 
from the Postal Service in 2013. We 
will really miss Judy as she did some 
wonderful things for the retiree de-
partment and she would answer 
your questions and get things done. 
A lot of  retirees on the conference 
call reminded Nancy that this is an 
elected position and some of  them 
expressed their concern about the 
president appointing someone to 
that position. Only the retirees can 
decide by election, who shall be in 
this position. It really was quite an 
interesting teleconference. Election 
is this fall, so time will tell who the 
Retiree Director will be. 
 NEED ADDRESSES: Recently 
I sent out a mailing to all the mem-
bers of  the Retiree Chapter, with 
the help of  Lonnie Matticks, Mark 
Morrison, Janice Gillespie, Amy 
Shumaker, Carolyn Ross, and my-
self  along with the help of  our won-
derful secretary Viola Seger. Thank 
you for helping me, I very much 
appreciated the time you took to 
help the Retiree Chapter. I have got-
ten back a few envelopes of  mem-
bers that we have invalid addresses 
for them. Please contact me or the 
union hall if  you know how to get 
ahold of  these members, so we can 
get a correct address. I need to lo-
cate Emmitt Fitzpatrick and Duane 
Goodmanson. Thanks for your 
help.

July 9, 2016. The Postal Service 
will contribute at least $125 per 
pay period toward the cost of  the 
insurance. “This benefit is a step 
forward, especially for those who 
need self-only coverage”, Dimond-
stein said. “This stop-gap measure 
will improve conditions for PSEs 
who need insurance for their first 
year.” “This benefit applies to all 
PSEs, regardless of  the number of  
hours they work”, Dimondstein 
pointed out. This is significant 
because the Affordable Care Act 
requires employers to cover only 
those workers who work a mini-
mum of  30 hours per week. Af-
ter the first 360-day appointment, 
PSEs can switch to the APWU 
Consumer Driven Health Plan, 
where the Postal Service pays 75 
percent of  total premium costs for 
self-only, self-plus-one, and self-
and-family coverage.
 To find out more, visit https://
liteblue.usps.gov/benefits or call 
1-877-477-3273 and select option 
1: TTY 866 -260-7507. To enroll 
by mail, complete the PostalEASE 
worksheet available on LiteBlue and 
mail it to: HRSSC Compensation/
Benefits, PO Box 970400, Greens-
boro, NC. 27497-0400
 New Employees: When you get 
your bluebook, make sure you im-

Updates By Bates
mediately notify your supervisor. 
You should get a 2-hr. computer 
class. Time is NOT on your side. 

Contact the Union if  you don’t get 
your training within 2 weeks!
 SOLIDARITY FOREVER!!!

continued from page 5
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by Mike Gillespie, 
Clerk Craft Director
 The Tri-State Convention for Arkansas, Mis-
souri and Iowa was held on April 1st & 2nd in 
Springdale, Arkansas. It was another great con-
vention. Once again the amount of  information 
given to us was extensive and jammed into a 
short amount of  time.
 On Friday morning there was a general ses-
sion where several of  our National officers gave 
us updates on what is happening at the national 
level. 
 President Mark Diamonstein spoke to us via 
video linkup as he was in Washington prepar-
ing for another round of  Arbitration hearings 
for our contract. On Tuesday, April 5th the 
APWU would finish our presentation and then 
the USPS would present their case on Wednes-
day and Thursday. More meeting dates will be 
scheduled after that but, he expected the Ar-
bitration award for our contract to be around 
the very end of  June. He also told us that the 
APWU would continue to fight for expanding 
Postal services such as banking and to STOP 
Staples. He also briefly said that this year is the 
national Union elections and more info would 
come later.
 Liz Powell, Secretary-Treasurer of  the 
APWU then came on and briefly spoke about 
the National Convention coming up in August 

and those coming need to get registered. 
 Debbie Szeredy, Vice-President said that all 
plant consolidations are on hold until the end 
of  the year at least. She also talked briefly about 
a few other subjects like getting money out of  
politics, voter rights and the Grand Alliance, 
which is many organizations getting together to 
save the Post Office.
 Steve Raymer, Maintenance Craft Director 

by Terry Grant, President 
OPWU AFL-CIO 
 In response to a letter written by 
Congresswoman Martha McSally 
(R-AZ) the Deputy Postmaster Gen-
eral wrote that the USPS’s plans for 
further consolidation remain in a 
deferred status. Congresswoman 
McSally’s letter was signed by 30 
other U.S. House of  Representative 
members seeking an update on con-
solidation plans.
 The DPG said the Postal Service 
was going to update the “feasibility 
studies” it conducted on facilities 
targeted for consolidation before 
they resumed any more plant clos-
ings. Prior to the DPG’s letter postal 
management had insisted they were 
going to rely on data from studies 
conducted several years ago, before 
service standards were changed and 
mail processing operations reconfig-
ured.
 That’s right - they were going to 
use data that has been proved over 
and over again to be not accurate (or 
should I say just downright false). 
 During the consolidation process 
in Ohio the USPS held community 
meetings all over the state to show 
the public how they decided on 
what plants would be consolidated. 
Many state and local officers attend-
ed those meetings to gain an insight 
into what information the USPS 
was using to choose plants for con-
solidation. I attended a dozen of  
these meetings and at every single 
one watched as postal management 
struggled to explain the facts & fig-
ures presented. It has been proven 
that this “data” was not only incor-
rect but most likely just plain made 

Postal Speak - ‘Deferred Status’ 
up. Management could not answer 
even the most basic of  questions 
from members of  the community, 
media, and union officials. Yet, they 
went ahead and consolidated eleven 
plants in Ohio and mail delivery has 
never been the same.
 Even after management changed 
the delivery standards the mail can-

not be processed and delivered in 
time to meet the new standards. 
 The DPG did not state when the 
update of  the “feasibility studies” 
would occur so the one-year mora-
torium on more than 70 plant con-
solidations and closures that was 
due to expire in April is now in lim-
bo.

 I guess that is good news for 
postal workers and our customers. 
Service won’t get any worse - it just 
won’t get better. Everyone is still 
waiting for Congress to do some-
thing about postal reform. That 
wait has now lasted more than six 
years and nothing is expected any-
time soon. 

COPA Tickets For Sale!!!
 Buy your COPA tickets now from any steward or officer.  You can also stop by the Union 
Hall and buy them.  Office hours at the Hall are Monday – Thursday, 8:00am – until 2:00pm.  
The tickets cost $1.00 each or 6 tickets for $5.00.  The COPA drawing will be held at the picnic 
on Saturday, July 16, 2016.
 Any individual who gives $25.00 or more, will be entered into the “Christmas Cash Draw-
ing” to be held at the regular union meeting on December 3, 2016.  Your name can be entered 
multiple times based on your donation throughout the year or by giving thru payroll deduc-
tion.
 COPA (Committee for Political Action) is done because NONE of your union dues go 
towards political activity.  We hold this raffle because it rais-
es money to support candidates that support the Postal Ser-
vice.  They have to sign off on Postal Issues ONLY, before 
they get any of our money.  With the current status of the 
Postal Service, it is more vital than ever to elect pro postal 
representatives.  Please give generously.

T H E  J O B  Y O U  S AV E  M AY  B E  Y O U R  O W N !

COPA       YES!
Doing Our Part to Build a Better Future

Tri-State Convention
spoke briefly about what the USPS offered in 
contract negotiations and also about how the 
first few days of  the Arbitration meetings on 
our contract went. One of  the things he was im-
pressed about was the witnesses for the APWU 
and how they talked about all the duties and re-
sponsibilities that each of  our positions in the 
USPS have. We aren’t just mechanics or truck 
drivers or window clerks, etc. our responsibili-
ties are a lot more than simply calling us a truck 
driver or window clerk. Steve also gave a great 
big pat on the back to our National Business 
Agent for Maintenance, Jeff  Beaton on how Jeff  
had written a great grievance on the cleaning of  
post offices. The grievance was so good it is now 
laying the ground work for all grievances nation-
wide on the cleaning subject. 
 John Marcotte, Legislative Director talked 
about a lot of  political issues, which I will ad-
dress in my article in the next issue of  the paper. 
Tony McKinnon, Industrial Relations Director, 
Sharyn Stone, Central Region Coordinator, Ja-
vier Pineras, Asst. Director of  MVS and Lamont 
Brooks, Asst. Clerk Craft Director, were also 
present. 
 Our local was able to send two officers, 
Sharon Colbert and myself, and two stewards, 
George Bennett and Kurt Brown of  MVS to this 
great convention. 
 In solidarity.
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will be held 
Saturday, July 16th
11:00 a.m. – 6:00 p.m.

The DMI-APWU 
Local 44 Annual

There will be kid’s games, crafts, inflatables, 
band, COPA prizes, and plenty of food. 

Need volunteers for set up and clean up. 

Location of Picnic:
LABOR PARK 

4640 MORNINGSTAR DR.
DES MOINES

 On April 5 and 6 the APWU completed the 
opening round of its case before the arbitration 
panel that will decide the terms of a new contract, 
with testimony supporting the union’s economic 
package and proposals to eliminate multiple tiers 
within the workforce.  
 The Postal Service began presenting its case 
the next day. Following the conclusion of manage-
ment’s case, each side will present rebuttal testimo-
ny.  Before resting its case, the APWU reviewed the 
testimony and evidence presented.
 Day 1: ‘We Deserve to Be Justly Compensat-
ed’
 President Mark Dimondstein gave an impas-
sioned presentation, telling the arbitrators, “Postal 
workers earn the right to be justly compensated for 
our service and hard work... The economic lot of  
workers should be constantly improving, and those 
improvements should be passed on from generation 
to generation. We earn the right to be provided a 
safe workplace, free of harassment and discrimina-
tion, and, after concluding our careers, to enjoy a 
secure and dignified retirement.”
 Days 2 and 3: Workers Testify
 Nineteen career Clerk, Maintenance and Mo-
tor Vehicle Service Craft employees testified about 
their jobs. Several themes emerged:
  Postal employees enjoy a tremendous degree 
of trust from the public.
  They work independently, in many cases with 
minimal supervision.
  Experience is crucial. It enables postal work-
ers to make important decisions that impact service 
and protect postal revenue.
  Postal work is hard work.
  Employees take great pride in doing their jobs 
well and are dedicated to serving the people of the 
country.

 Craft Directors Clint Burelson (Clerk), Steve 
Raymer (Maintenance) and Michael O. Foster 
(MVS) introduced the workers and gave context to 
their testimony.
 Day 4: The Facts Don’t Lie
 Union economist Kathryn Kobe reviewed a 
series of graphs and charts illustrating the current 
state of the workforce and supporting APWU pro-
posals for wage increases, retaining cost-of-living 
allowances (COLAs), and other monetary matters. 
Other witnesses offered supporting testimony. 
 Day 5: Compared to What?
 Union experts demonstrated that APWU mem-
bers’ wages are comparable to the wages of employ-
ees in large, unionized private-sector workforces. 
Jennifer Kelly, of the United Auto Workers union, 
dissected the detrimental effects multiple pay and 
benefit structures have had on employee morale in 
the auto industry and discussed significant strides 
the UAW made in eliminating them in their recent 
contract. 
 Day 6: Hardships and Indignities
 Nine Postal Support Employees (PSEs) from all 
crafts offered emotional testimony about the devas-
tating effect low wages have on every aspect of their 
lives. 
 Day 7: Survey Says!
 Dr. Anna Haley-Lock and Melody Waring, of  
the University of Wisconsin, reviewed the results 
of a survey of PSEs and career employees in the 
first two steps of the pay scale. The survey revealed 
a systematic pattern of economic hardship and re-
liance on public benefits to make end meets, they 
reported. These conditions are reminiscent of the 
situation in the late 1960s – conditions that pre-
cipitated the Great Postal Strike of 1970, the union 
pointed out.
 Day 8: Uniforms, Civil Rights and Bad Faith

 Maintenance Craft Assistant Director Idowu 
Balogun testified about the need to increase uni-
form and work-clothes allowances. 
 Retirees Department Director Judy Beard elabo-
rated on the important role postal employment has 
played in advancing civil rights and in realizing 
“equal pay for equal work.” Career employment at 
the USPS has given women and minorities an op-
portunity to have dignified and meaningful careers 
that enable them to support their families, she testi-
fied. 
 Clerk Craft Director Burelson, Assistant Direc-
tor Lamont Brooks, and Maintenance Craft Direc-
tor Raymer testified that after ratification of the 
2010 contract, the USPS failed to honor its commit-
ment to return a specific number of career jobs to 
each craft. (MVS Craft Director Michael O. Foster 
previously testified on the same issue.)

USPS Proposals: Insulting and Outrageous
 The arbitration panel should reject USPS attempts 
to use the 2010 contract as a base to demand ad-
ditional concessions, the APWU asserted. That 
concessionary contract should be considered a tem-
porary solution to temporary problems caused by 
the Postal Service’s congressionally-manufactured 
financial crisis and the 2008 economic meltdown.
 “Not surprisingly, as management proceeds with 
their case, they are pleading poverty and trying to 
devalue the work APWU members perform. This is 
an attempt to justify their call for more concessions 
from the workers. The Postal Service’s demands, 
including a new, lower-tier career workforce, elimi-
nation of cost-of-living allowances, and weakening 
the no-layoff clause are insulting and outrageous.
 “The arbitration panel should reject the Postal 
Service’s demands and grant the APWU’s propos-
als,” Dimondstein said.                            — apwu.org

Union Wraps Up Opening 
Round In Contract Arbitration

Congratulations Retirees!
Thank you to the following retir-
ees who recently joined the Retiree 

Chapter.
Jeff  Bolton 

Cortez Nichols 
Michelle & Kevin Olson 

Toni Williams
Jaime Siasoco 
Kathy Fenton 

Francis Walters 
Fonda McReynolds

Ed Sable 
Michelle Reasland 

Stan Patton 
Denise Cox

 I would like to extend an invita-
tion to the following recent retirees 
to join the Retiree Chapter: 

Shelly Lawlor 
Anthony Mihalovich 

Bryce Halbrook 
Sandra Gregg 
 John Gregg 

Michael Williams 
Gerald Moorehead 
Lawrence Good III

 Robert Dice is retiring on April 29th, 2016 with 43 years & 11 months 
of  service, this includes his service time and time with the Postal Service. 
Thank you for your years of  service. Enjoy your retirement.
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continued on page 10

Retiree Members & Their Spouse or Significant Other Only
 You must make lunch reservation for you and your guest prior to May 13th. If  for any reason you need to cancel 
your reservation, please let us know as soon as possible since the retiree chapter has to pay for each person that is 
registered for lunch, whether or not, you attend. If  you are not a member, sign up today by calling 265-7371 or sign 
up the day of  the meeting.

TUESDAY, MAY 17th, 10:00 A.M. at UNION HALL
1200 E. Euclid

SPEAKER:
Jim Mowrer – Candidate for US Congress
Sandee Tidball – NARFE Representative

Lunch will be served by the DMI-APWU Local 44 Auxiliary. 

MENU: meat, cheesy potatoes, green bean casserole, fruit, dessert, and beverages 
DOOR PRIZES

MAKE YOUR LUNCH RESERVATION BY
May 13th, 2016, CALL Viola at 265-7371

Dates to Remember:
Order State Fair Tickets, May 17th – July 29th (no exceptions)

Picnic July 16th

Cindy Housh, Retiree Chapter President
Email: cindermarie@msn.com

Happy Spring
Come join the fun . . . APWU 

Spring Retiree Meeting

 As our Collective Bargaining 
Agreement with the Postal Service 
begins the final phase of  binding 
arbitration, my article takes a look 
back at what the wages, benefits and 
working conditions were for Bar-
gaining Unit employees represented 
by the APWU. The Postal Strike of  
1970 was the birth of  Collective Bar-
gaining Rights for Postal employees 
and established the foundation of  
our Contract. A fundamental ele-
ment recognized and protected in 
every Contract is the provision of  
Seniority as the primary basis for 
administrating many articles of  the 
Collective Bargaining Agreement. 
Seniority dictates the awarding of  
positions, vacation time, overtime 
work and holiday work. Seniority 
is acquired from the date you are 
hired as a career employee and con-
tinues as long as you remain within 
the Craft and Installation. Most em-
ployees have a goal of  obtaining 30 
to 35 years of  Seniority and look 
forward to the benefits of  retire-
ment. Occasionally, an employee 
will achieve 40 or more years of  Se-
niority, but it is uncommon. And, in 
exceptional instances an employee 
will achieve 45 years of  Seniority. 
Recently, one of  our Minneapolis 
Area Local APWU members sur-
passed 45 years of  Seniority! 
 Clerk Gary Earl Lofgren was 
hired on June 20th, 1970 and re-
cently retired in February 2016 
after 45% years of  Service at the 
Minneapolis Main Post office as a 
Clerk! 
 I am quite sure that some of  you 
reading this article may not even 
be 45 years old, much less imagine 
working 45 years for the USPS! 
 Gary Earl Lofgren has expe-
rienced many changes with the 
Postal Service during his 45 years 
of  service. He spoke with me about 
the many improvements that have 
been achieved in wages, benefits 
and working conditions during the 
dozens of  Contracts negotiated by 
the APWU since he was hired in 
June of  1970. 
 The starting wage for entry lev-
el clerks in June 1970 was $3.25 
an hour. Entry level clerks were 
called “Subs” — short for substi-
tute as they were scheduled to sub-
stitute for regular clerks absent or 
on leave. Six day work weeks were 
the practice and the “subs” would 
place their name on the weekly cal-
endar for their desired one day off  
for the week — Tuesday, Wednes-
day or Thursday, until the available 
slots for the day were filled. 
 The majority of  the workforce 
was white males with most females 
working on the 4th floor in admin-
istrative functions. The 4th floor 
of  the Minneapolis PO was com-
monly referred to as “mahogany 
row” due to the desks in the offices 
where administrative and higher 
level managers worked. Most of  the 
mail was worked manually as few 
mechanized mail sorting machines 
existed at that time. Employees 

— Then And Now —
were expected 
to maintain a 
clean and neat 
a p p e a r a n c e 
with hair cut 
above the ears 
and collar, no 
tennis shoes, 
or jeans and 
most wore 
white shirts 
with a collar. 
 P o s t a l 
management used a building wide 
PA intercom system to make an-
nouncements regarding mail ar-
rival, mail departures and to round 

up the subs 
for work as-
signments or 
dismiss them 
for the day. 
Workers were 
allowed to 
smoke on the 
clock and had 
small metal 
clip-on ash-
trays attached 
to their mail 

case so they could smoke while 
sorting the mail. 
 Additionally, the Minneapolis 
Post Office had a Gun Range lo-

cated in the basement which was 
available for employees who were 
members of  the Gun Club to shoot 
their guns for target practice. Postal 
employees also formed softball, 
broomball and bowling leagues and 
developed a strong bond as friends 
and co-workers. 
 Prior to the expansion of  the 
building, parking space was ex-
tremely limited and awarded based 
on seniority, as it is today. Howev-
er, parking was limited to 8 hours 
in order to provide the next tour 
of  employees a parking spot, so 
groups of  employees would scram-
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An Auxiliary Christmas
 The Des Moines Area, Iowa, APWU-
AUXILIARY is hosting a spring/summer 
“Christmas” collection for MEN, WOMEN 
and CHILDREN. We will collect for two local 
charities: 
 Hawthorn Hill Women and Children’s Shel-
ter and the Des Moines Homeless Veterans 
Stand Down.
 Collection boxes will be posted in the break 
rooms at the DSM Main Plant, DSM VMF 

Des Moines Homeless
 Veterans Stand Down

E. 13th Street & Walnut Street
Capitol Grounds –Details TBA

 For the “Used Clothing Tents”, we take items for men, women, and 
children. Our greatest need is for new or good condition:

 
MEN’S ITEMS 

Jeans/Belts/Sweat-Shirts/T-Shirts/Coats/Jackets/Socks/
Underwear/Shoes/Bedding/Blankets/Backpacks/Duffel Bags 

Toys for Children

PAPER PRODUCTS NEEDED TO SERVE MEALS:
 Sturdy Paper Plates/Soup Bowls/Plastic Silverware/

Coffee Cups/Paper Towels/Napkins 

THERE WILL BE MANY SERVICES 
AVAILABLE FOR HOMELESS VETERANS: 

Haircuts, Dentistry, Employment Assistance, Spiritual Guidance, 
Medical Services, HIV Testing, Telephone Calls, Showers, IRS/

Income Tax Help, Legal Assistance, New and Used clothing, 
Veteran Benefits and other services.

Thank you for your generosity & support!

building and the Urbandale, NDC. Donations 
may also be dropped off  at the DSM APWU 
Union Hall -1200 E. Euclid Avenue, Des 
Moines, Iowa 50316. Please call first at 515-
265-7371.
 For more information about these charities, 
please see the following sites: Hawthorn Hill: 
http://www.hawthorn-hill.org and Veterans 
Stand Down: https://www.facebook.com/
VaCentralIowaHomelessVeteransStandDown

FOR QUESTIONS, PLEASE CONTACT:
DSM Plant: Robin Arnold at 515-240-5788, 

Christine Sarcone at 515-229-6906
Urbandale NDC: Karen Tallman 

at 515-991-5530 
 APWU Union Hall at 515-265-7371

Donations accepted Memorial Day 
through Labor Day 2016

(Donations delivered mid- September)

3001 Grand Ave, Des Moines, IA 50312
Phone (515) 243-7456 

 New Directions Shelter & Hawthorn Hill: Provides free, temporary, 
emergency shelter and services for homeless mothers and their children. 
Our greatest need is for new or good condition:

WOMEN & CHILDREN ITEMS 
Bottles/Sippy Cups/Pacifiers/Baby Lotion/Wash/Powder 

Formula/Cereal/Snacks (non perishable) 
Twin sheet sets/Blankets/Towels

Infant & Children clothing – 12 months and over Diapers Sizes 4, 5 & 6 
Pull ups-large sizes/Backpacks/School Supplies 

Garbage Bags 13 gallon & 39 gallon/Paper Towels/Toilet Paper
Cleaning supplies/Bleach

 
CASH OR CHECKS

Checks Payable to: “New Directions Shelter”
 Please place funds in an envelope, please write “Hawthorn Hill” on 
the envelope. Please place envelope in the “Hall” mailbox in the APWU 
Steward’s office or drop off  at the DSM APWU Union Hall.

Thank you for your generosity & support!

ble to move their cars out of  the 
ramp and onto the street if  over-
time was called. 
 Gary cites the inclusion of  the 
Cost of  Living into pay and retire-

ment as a significant benefit ob-
tained in contract negotiations by 
the APWU. He also mentioned 
the improvements in Safety on 
the work floor and the establish-
ment of  a work clothing allowance 

for certain positions as important 
achievements in our Contract. The 
ability to work a holiday to earn an-
nual leave and Christmas premium 
pay for working your designated 
Christmas holiday and not just on 
December 25th are also enhance-
ments achieved in our Contract 
since Gary was hired in 1970. 
 Gary also has served as an elect-
ed Officer for the Minneapolis Area 
Local for more than 25 years! He 
has been our most important fidu-
ciary officer, serving as Treasurer 
and ensuring financial integrity 
and compliance for our Local and 
the Membership. Gary indicates he 
may also be retiring from his elected 
position as Treasurer as the new 
term for elected Officers approaches 
and if  so, his skill, experience and 
dedication will be greatly missed! 
 Gary retires from his Postal em-
ployment as a level 7 clerk at the 
top step of  the APWU negotiated 

— Then And Now —
continued from page 9 pay scale — $27.87 per hour — an 

increase of  $24.62 per hour since 
he was hired! 
 Gary states Clerks now earn as 
much in one hour as he often made 
working an entire shift as a Sub! 
Obviously, 45 years is a long time, 
but it is also is a testament to the in-
cremental and continuous improve-
ments achieved by the APWU each 
time a Contract was negotiated. 
 Gary gave this message for the 
current members of  the APWU: 
“You aren’t really working for the 
Postal Service; you are working for 
the Customer who has mailed a let-
ter or package that is important to 
them, and it should be important to 
you. Pay attention to what is going 
on in our Union and get involved. 
It’s a privilege to be in the APWU 
and be a part of  the decisions and 
direction of  your future and the fu-
ture of  others.” 

— The Communicator
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 Workers received a terrifying 
message recently, one far more 
bone-chilling than Halloween 
ghouls or Freddie Krueger. It was 
this: Retirement security is only 
for CEOs, not for workers. 
 Two sources delivered this 
frightening news. One was a doz-
en Republican presidential candi-
dates insisting during last week’s 
debate that Social Security be 
slashed. The other was a new re-
port detailing how corporations 
killed worker pension plans while 
simultaneously gilding CEO re-
tirement accounts.
 There’s a simple explanation 
for this ill-treatment of  the vast 
majority. It results from the persis-
tent demand by CEOs and other 
1 percenters that all wealth get 
deposited in their pockets. That 
means grotesquely fat paychecks, 
perks and pensions for them and 
no raises and no retirement for 
workers whose labor creates cor-
porate profits. That means CEOs 
and 1 percenters paying Social Se-
curity taxes at a much lower rate 
than workers do, hobbling the 
program. The uber-wealthy get 
away with this because politicians, 
particularly Republicans, are their 
indentured servants. Billionaires 
bankroll their campaigns and get 
exactly what they want in return. 
 Federal rules facilitate CEOs 
amassing pensions worth hun-
dreds of  millions of  dollars. Work-
ers can’t contribute more than 
$24,000 a year to their 401(k) re-
tirement plans, but corporations 
can stash unlimited cash in special 
CEO retirement accounts – and 
then get a tax break for doing it!
 A report issued recently by the 
Center for Effective Government 
and the Institute for Policy Studies 
details the disparity in CEO and 
worker pension treatment. Titled 
“A Tale of  Two Retirements,” it 
notes that the 100 largest CEO 
retirement funds are worth a com-
bined $4.9 billion. That equals the 
entire old-age savings of  41 per-
cent of  all American families.
 These 100 CEOs have awarded 
themselves the same amount of  
pension money that 116 million 
Americans have scrimped and 
saved for retirement.
 Among those 100 high rollers, 
the guy with the most mammoth 

retirement account is David No-
vak, who moved this year from 
CEO of  YUM Brands to executive 
chairman. YUM, which owns the 
low-wage restaurant chains Taco 
Bell, Pizza Hut and KFC, handed 
Novak a $234 million pension.
 For Novak, that’s a pension check 

totaling $1.3 million every month 
until the day he dies. A million a 
month!
 In the meantime, YUM stopped 
providing pensions to new hires in 
2001 and owes its workers’ pen-
sion fund $310 million.
 This is typical corporate mis-
conduct. YUM poured $234 mil-
lion into Novak’s retirement fund. 
But the corporation just can’t seem 
to find the $310 million in owes 
the pension account for thousands 
of  its dedicated workers.
 The guy whose pension ranks 
number five on the list is John H. 
Hammergren, CEO of  McKes-
son. The corporation has handed 
him a $145.5 million pension 
fund, which means he can collect 
$819,243 a month.
 Though that’s less than what 
YUM gave Novak, McKesson 
bested YUM in one area. It denied 
pensions to new hires beginning in 
1996, five years before YUM did.
 Hammergren, whose average 
annual pay is $50 million, was a 
new hire at McKesson in 1996. 
Though he wasn’t named CEO 
until years later, clearly, he got 
himself  a special exemption from 
that no-pension for new hires rule. 
CEOs don’t follow the rules.
 Then there’s Marilyn Hewson, 

the female CEO with the largest 
pension account. Lockheed Mar-
tin deposited $60 million in her re-
tirement fund, enough to give her a 
monthly check totaling $341,649.
 Hewson’s corporation elimi-
nated pensions for newly hired 
salaried workers in 2006 and new-

ly hired union workers in 2012. 
Then, last year, it announced that 
it would begin freezing the pen-
sions of  48,000 salaried workers 
starting in 2016.
 That’s retirement luxury for CEO 
Marilyn Hewson; retirement pover-
ty for Lockheed Martin workers.
 While corporations stash more 
and more in the accounts of  CEOs 
like Hewson, they’ve slashed 
more and more from workers, like 
those whose labor makes profits 
for Lockheed Martin. In the early 
1990s, 35 percent of  private sector 
workers received a defined benefit 
pension plan at work. Now it’s 
18 percent. Today, nearly half  of  
all workers have no access at all 
to any retirement plan at work, 
no defined benefit pension, no 
401(k). Those with a 401(k) have 
paltry savings, an average of  
$18,433, only enough to provide a 
retirement check of  $104 a month 
– somewhat less than Novak’s $1.3 
million a month.
 Because so many corporations 
have decided only CEOs need 
pensions, a huge portion of  the 
nation’s elderly relies heavily on 
Social Security. For 24 percent 
of  the approximately 40 million 
senior citizens who receive So-
cial Security, it is the sole source 

Retirement Insecurity For Workers; 
Decadent Pensions For CEOs

of  retirement income. It amounts 
to $1,335 a month, about $16,000 
a year, barely enough to pay for 
food, shelter and health care.
 Yet Republicans running for 
President want to cut it. Or they 
want Americans to work longer be-
fore getting it. Sen. Ted Cruz, Sen. 
Rand Paul and Gov. Chris Christie 
have all said Americans should be 
forced to work past age 65. They’re 
demanding 66-year-old roofers and 
carpenters and iron workers con-
tinue to carry heavy loads and climb 
scaffolds and ladders. They’re just 
fine with 66-year-old tire builders 
and steelworkers and refinery work-
ers being forced to stand all day op-
erating body-battering machines.
 At the debate recently, Sen. Mar-
co Rubio said he’d protect Social 
Security for his mother but not for 
younger people. Former Hewlett-
Packard CEO Carly Fiorina, who 
left the company with a $40 million 
golden parachute when she was 
fired, said the government should 
do nothing to help workers.
 Sure. She was fine with the gov-
ernment giving Hewlett-Packard 
tax breaks that padded her pay and 
pension. Now that she’s got her 
$40 million, she thinks the govern-
ment should do absolutely nothing 
for working people’s pensions or 
for the 40 million Americans who 
depend on Social Security.
 The obvious fix for Social Se-
curity is to require the wealthy to 
pay the tax on all of  their income, 
just as middle class and low-wage 
workers do. As it is now, the 
rich pay the tax only on the first 
$118,500 they earn. They don’t 
pay a cent of  the tax on the rest. 
No matter how many millions 
they pull down.
 The obvious fix for pensions is 
to require corporations to provide 
for workers the same kind of  ben-
efits they gift wrap for top execu-
tives and to end the exclusive tax 
breaks given CEO pensions.
 Fiorina and other fat cat CEOs 
believe they’re special and shouldn’t 
have to follow the same rules or pay 
the same taxes as workers. Ameri-
can workers will continue to suf-
fer retirement insecurity until they 
stop electing politicians who are 
indentured servants to 1 percenters 
and CEOs like Fiorina.                      

— Electrical Union World
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Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
April 19, 2016

1:30 PM & 4:00 PM

Wednesday
April 20, 2016

8:00 AM

Tuesday
May 17, 2016

1:30 PM & 4:00 PM

Wednesday
May 18, 2016

8:00 AM

Tuesday
June 21, 2016

1:30 PM & 4:00 PM

Wednesday
June 22, 2016

8:00 AM

Give your unopened Postal Pulse
 Survey to your Steward for eligibility 

for a $25.00 drawing to be held 
each quarter by Local 7027.

Cups are available for purchase 
for $5.00 from Local 7027.
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Des Moines BMC APWU 34,000 POSTAL WORKERS WILL GET HURT –

 Are You One Of Them? 
by Omar Gonzalez
Western Region Coordinator 
 Over 43% of all Federal workers 
compensation claims are Postal, yet 
USPS official policy is that any occu-
pational injury and illness can be pre-
vented. Often Postal bosses boast that 
SAFETY IS NO. 
1, when in reality 
they give lip ser-
vice to safety.
 Sadly, too 
many of our 
members and 
even Union Rep-
resentatives fail 
to take safety se-
riously. When 
accidents or inju-
ries occur, far too 
often the injured 
worker experienc-
es insult added to 
injury and has to 
fend off repeated managerial attempts 
to undermine or controvert the com-
pensation claim. Ensuring you work 
in a safe and healthful workplace is 
the best way to ensure you are not ex-
posed to the danger of injury at work.

How Is Your Toilet?
 Seriously, ask yourself the follow-
ing questions:
 1. Is my restroom clean and sani-
tary? (required by OSHA)
 2. Is my work area clean and clear 
of slip/tripping hazards (required by 
OSHA and Handbook 801)
 3. Are all the potential hazards 
of my job documented and issued to 
me? (required by Handbook 801 and 
29 CFR 1910.132(d))
 4. Is all defective equipment 
tagged, removed from service, and 
not used until repaired? (required by 
Handbook 801)
 5. Are weekly safety talks given 
only on safety issues by my supervi-
sor? (required by Handbook 801)
 6. Does my supervisor harass, bul-
ly and/or intimidate me? (prohibited 

by ELM Handbook Chap 6)
 7. Is the Report of Hazard, Unsafe 
Condition or Practice (PS Form 1767) 
available and accessible? (required by 
Handbooks 801; ELM Chap 8 and 
Article 14 of the CBA)
 8. Does my supervisor take action 

during my tour of duty on reported 
hazards? (required by Handbooks 
801; ELM and CBA Article 14)
 9. Does my supervisor retaliate 
against me for reporting hazards? 
(prohibited by Handbook ELM 
824.631) 
 10. Do I give a damn if my work-
place is dirty, unsafe or hazardous? 
(obligation to report hazards by CBA 
and Postal Regulations)
 Ten simple questions to live by! 
The USPS Safety Program is one 
of the strongest in the nation, but of  
no value if  it’s not complied with by 
everyone--You, Your Supervisor, and 
Your Steward.

Nothing Happens
There are literally hundreds of safety 
rules your supervisor must comply 
with to protect you at work. Safety 
issues get the highest priority in our 
Contract and for the most part, within 
Postal regulations. No supervisor has 
the right to work you in an unsafe, un-
sanitary workplace. 
Even requirements for clean micro-

wave ovens and refrigerators are cov-
ered.  If  you report an unsafe condi-
tion, hazard, or practice (including 
a harassing supervisor making the 
workplace toxic and unhealthful), 
management is required to take ac-
tion during your tour of duty.

 If  not resolved on the same 
day that you reported the con-
dition, you must contact your 
Steward/Union Rep who must 
promptly investigate and ap-
peal the issue to Step 2 of the 
grievance procedure.  If  it is not 
resolved at Step 2 within 7-10 
days of receipt, the issue must 
be appealed to the Joint Safety 
& Health Committee. If  that 
committee is NOT functional 
(shame on us all if  it is not), or 
if  the Committee will not deal 
or resolve the dispute, the safety 
issue is appealed directly to ar-
bitration. The safety appeal is to 

be placed on TOP of the docket to be 
heard without undue delay.
 So why then do unsafe and dirty 
conditions go unabated?  BECAUSE 
WE ALLOW IT!  
 We all drop the ball!  We let man-
agement get away with it.  We fail to 
report the unsafe conditions. Then we 
fail to file timely and prompt grievanc-
es to STEP 2 locally.  Then we fail to 
properly appeal unresolved issues to 
the Safety Committee or arbitration. 
Then at the National level we fail to 
take safety issues seriously and either 
remand them back to the mess at Step 
2 or let them sit with the other 4,800 
cases for months or years. 
 That we work in unsafe, dirty Post 
Offices and use defective equipment 
that can maim us, is OUR FAULT if  
we do not report and challenge it.  DO 
NOT let them get away with exposing 
you to danger. REPORT the Unsafe 
Conditions and MAKE SURE THE 
UNION pursues it all the way to ar-
bitration. HOLD EVERYONE AC-
COUNTABLE! It just may save your 
life.
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APWU Supports NALC’s 
Annual ‘Stamp Out Hunger’

 APWU President Mark Dimond-
stein is encouraging APWU members 
to actively support the National As-
sociation of Letter Carriers’ 24th an-
nual Stamp Out Hunger Food Drive, 
slated for Saturday, May 14.
 “I urge every APWU member to 
make a donation and help the cause,” 
he said. “I hope APWU locals – and 
individual members – will assist with 
the organizational tasks that make the 
drive such a success.” 
 The concept is simple: Postal cus-
tomers across the country are asked to 

place non-perishable food donations 
in a sturdy bag and put the bag near 
their mailbox prior to their regular 
mail delivery on May 14. Letter Car-
riers will collect the donations as they 
deliver mail. (Many USPS worksites 
also set out containers to collect con-
tributions.)
 Volunteers can: organize dona-
tions as they come in; help transport 
contributions to local pantries; place 
posters and flyers about the food drive 
in public places; make sure family and 
friends know about the drive and how 

 In the October 2015 edition of  the Postmark, 
I provided an abridged version of  work and time 
standards in the work place and its evolution 
within the United States Postal Service. The in-
formation gathered from these sophisticated labor 
scheduling programs is the modern day equivalent 
of  work and time standards. The “data” provided 
by these programs are the evidence that manage-
ment uses to justify staffing cuts and label work-
ers as lazy and inefficient. The term most used is 
“earned complement” or the dated term matching 
work hours to work load. 
 Then earlier this month, I posted to my Face-
book account with a question concerning me 
wondering how many cameo appearances I 
made on surveillance videos that day. I was 
struck by how many times that day I saw video 
surveillance cameras while I went about my dai-
ly business. Shortly after, I read an article in the 
NALC newsletter discussing the new scanners 
that the carriers have been assigned which have 
GPS tracking capabilities tied to a computer pro-
gram that tracks their route to determine if  they 
are reaching each stop as required by their route 
on time. This program is also monitored by indi-
viduals in Denver and their own station. If  they 
are not making adequate progress the vehicle 

Workplace Surveillance

turns red and soon after they have their supervi-
sor talking with them on intercom through the 
scanner. Couple this with an article concerning 
MIT developing an employee badge which gath-
ers 4 gigabytes of  information concerning the 
worker’s habit each day sent me thinking on how 
much data the United States Postal Service gath-
ers concerning individuals work output each day 
and the corresponding surveillance an employee 
is subjected to in the work environment. 
 I have had discussions with Plant Managers 
concerning this information on many occasions. 
It goes something like a DBCS machine on tour 
3 only ran five hours while two employees were 

assigned to it for eight hours. The report showed 
when the machine ran when it was not running 
and finally who was assigned to it. Another dis-
cussion was why is it so hard for employees to 
punch the right operations while they are work-
ing. The Plant Manager stated sometime in the 
near future it was believed that the employees 
badge would be needed to start the machines 
and sweep them. Thus, ensuring the proper op-
erations would be correspondent to the programs 
being run on the machines. 
 This is not unlike a world found in a novel 
called 1984 by George Orwell in which he boldly 
states: “Big Brother is Watching You.” When I 
started at the USPS the ubiquitous inspectors’ 
catwalks were in all facilities; these have been re-
placed by video surveillance and computer pro-
grams that provide the secret surveillance in our 
workplace today. 
 It used to be that we as Americans fought for 
our right to privacy at work and home. However, 
it is quite clear that this freedom we are supposed 
to care about and guaranteed in the Constitution 
has been eroded quite quickly. While I do not 
have a solution to the erosion of  personal privacy 
to identify it as a problem which we must con-
front is a start.                                — the Postmark

 Leaving coins on the headstones of those who served in the military, 
especially those who died in combat, dates back at least as far as the Roman 
Empire.
 The practice became especially popular in the United States during the 
Vietnam War because of the political climate throughout the 1960s and 1970s. 
Friends of those who died in combat left coins to let family members know 
that someone had visited the gravesite. Leaving a coin on the headstone was 
more practical than contacting the family and risking possible involvement in 
a discussion about the war.
 Generally speaking, a visitor who did not know the deceased well enough 
to be considered a friend might leave a penny. Someone who went through 
boot camp or a training class with the deceased might leave a nickel. A friend 
who served in another platoon within the same company might leave a dime. A 
buddy who served in the same outfit, or was with the deceased when he died, 
might leave a quarter.
 Some Vietnam Veterans left coins as a “down-payment” to purchase a beer 
or play a hand of poker when he was eventually reunited with his deceased 
buddy.
 Today, the denomination of the coin left on the headstone has become less 
significant because so few people carry coins other than quarters.
 The coins left on headstones within National Cemeteries and State Veterans 
Cemeteries are collected by cemetery staff from
time to time and are used to maintain
the grounds. Some cemeteries use
the coins to help pay for the
burial costs of indigent 
Veterans.

Memorial Day
Land of the free because of the brave

Saluting the heroes that gave their all for our freedom

easy it is to donate, and spread the 
word on Facebook, Twitter, etc.
 For more information on how to 

get involved, contact Yael Foa, at 202-
639-6245 or yfoa@aflcio.org.

— apwu.org
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 This article, reprinted from Labor 
Notes, tells the remarkable story of  how 
Canadian postal workers and supporters 
in the community used creative tactics 
to fight back against the plan to elimi-
nate door-to-door mail service. Note: in 
Canada there is one union for all postal 
workers. 
 When she heard the trucks rum-
bling up her street to install a “Com-
munity Mailbox,” Patti Dalton and 
her neighbors sprang into action. 
 “My partner went right out and 
took a chair and sat in the site,” said 
Dalton, the president of  the Lon-
don and District Labour Council in 
Ontario, Canada. Neighbors soon 
joined in. Dalton posted the news on 
Facebook, launching a spontaneous 
“protest party” that lasted through 
two of  the summer’s hottest days. 
 She and her partner even brought 
out an air mattress and camped 
overnight: “It was sort of  funny 
waking up in the morning and say-
ing ‘Where am I? Oh yeah, I’m at 
the protest site.” 
 The campers won. The mailbox 
was never installed; the postal work-
er serving the neighborhood kept 
her job. And creative, grassroots 
actions like this one helped stop an 
overhaul of  Canadian postal servic-
es that would have decimated mail 
delivery and laid off  thousands of  
postal workers. 
 The “Save Canada Post” cam-
paign taught “a pretty powerful les-
son,” said Dave Bleakney, a nation-
al officer of  the Canadian Union 
of  Postal Workers (CUPW): “Peo-
ple saw we can stop them, we can 
change things.” 

GOING DOOR TO DOOR 
 The protest party didn’t come 
out of  nowhere. The union’s cam-
paign to Save Canada Post began 
after the agency announced in De-
cember 2013 that it would phase 
out door-to-door delivery in urban 
areas, eliminating up to 8,000 jobs. 
Customers would have to pick up 
their own mail from clustered Com-
munity Mailboxes. 
 London’s labor council had a his-
tory of  bringing together commu-
nity activists and cross-union alli-
ances, such as in campaigns to block 
cuts to public services and raise the 
minimum wage. So Dalton asked 
the local CUPW president, Dean 
Woronoski, how the council could 
help. 
 Together with local activists they 
formed Londoners for Door-to-
Door. The name was chosen strate-
gically to stress the local connection, 
and to show that postal workers 
weren’t the only ones concerned. 
 “Someone would ask, ‘Are you a 
postal worker?’ and I’d say, ‘No, I’m 
a teacher,” Dalton said. “We’d show 
there was this broad coalition work-
ing on it.” 
 “We identified as local people, 

fighting for mail delivery in London 
because we paid for it and we de-
serve it,” said Bleakney, who acted 
as a link between the London and 
national campaigns. 
Door-to-door outreach was key. 
Campaign members canvassed 
virtually every weekend between 
January and June of  last year. The 
canvasses were short, targeting 25-
30 houses – easily covered in an 
hour and a half. A CUPW member 
would pair up with a community or 
labor council activist. 

WELL-LOVED SERVICE 
 Canvassers hit a nerve. ‘There 
was a sense of  urgency,” said Dal-
ton. “People were angry about the 
potential loss of  door to door. They 
got it, and they wanted to do some-
thing.” 
 London CUPW President Dean 
Woronoski said common concerns 
included winter weather, the new 
obstacles that seniors or people with 
disabilities might face to get their 
mail, and simply “going down the 
street to do the work their letter car-
rier was already doing. “ 
 Canvassers were ready to offer a 
range of  actions, from speaking to 
a city council to signing a petition. 
Retirees who couldn’t knock doors 
phone-banked at the local CUPW 
office — which soon became a cam-
paign hub — asking supporters to 
call councilors or come out to ac-
tions. 
 Dalton says she’s never been part 
of  a campaign that resonated so 
strongly. “When people can con-
nect a public service with an actu-
al person with a human face, “she 
said, “they really understand what 
they’re losing.” 
 “What I learned is that everybody 
has the potential to be our ally,” said 
Woronoski. “Consider all groups, 
even those you probably normally 
wouldn’t consider.” For example, 
the activists set up tables at libraries 
and went to seniors’ meetings to talk 
about the cuts. 
 The flipside of  finding unex-
pected allies is learning to let them 

take the reins sometimes. Unions 
are often accustomed to tightly con-
trolling their own programs. Having 
community members at the center 
of  a campaign was an important 
shift, said Bleakney. 

BUCKING UP WORKERS 
 To reach postal workers, cam-
paigners took their message directly 
to the workplace. 
 “Workers had been demoralized 
by management and the (Conserva-
tive Prime Minister Stephen) Harp-
er government,” said Dalton, “so 
our intent was to speak to workers 
and let them know there was this 
coalition in the community that was 
supporting them.” 
 Bleakney recounted one of  the 
first visits. Coalition members 
showed up at a postal depot without 
management permission. 
 A union rep started by saying, “I 
know people are really overworked 
and you need to get out on your 
routes, but we have something really 
important to hear from a customer.” 
 “Postal workers are really loyal to 
the people they serve,” said Bleak-
ney. “As soon as that word ‘cus-
tomer’ was said, you could see body 
language shift.” 
 A community spokesperson 
spoke next: “I’m here to tell you I’m 
not letting my door-to-door go. I 
need you, and you need me. Sign up 
and we’ll be in touch about saving 
and expanding door-to-door deliv-
ery.” Over half  the workers signed 
up. 

GUERILLA GARDENS 
 As mailboxes began to be in-
stalled in communities across Can-
ada, the national news reported 
a slew of  problems — such as wet 
mail, malfunctioning keys, and un-
safe locations. 
 When the installers reached Lon-
don last summer, the campaign 
there heated up. 
 London supporters managed to 
block many of  the installations, and 
turn others into guerrilla gardens. 
An activist designed a wooden box 

Saving Door-to-Door 
Mail In Canada

that would fit over the concrete pad 
where a mailbox was to be installed. 
The box could be filled with soil, 
flowers, and “Save Canada Post” 
signs. 
 “We were conscious of  the fact 
that it was workers whose job it was 
to put these sites in,” said Dalton, 
“but after a couple weeks they were 
told not to interfere in these protest 
sites.” 
 Visible wins like the one on her 
street helped build confidence and 
momentum. And the regular actions 
in London attracted weekly media 
coverage, amplifying the campaign.
 

LOCAL GOES NATIONAL 
 Meanwhile, Save Canada Post 
had been taking off  across the coun-
try, too, from blockades at postal de-
pots in Quebec to protests in British 
Columbia. CUPW assigned union 
members temporary work as coor-
dinators to help build the campaign 
in their regions. 
 George Nickerson took on the 
member-coordinator role for the 
Atlantic Region. Locals there were 
some of  the first to get active, call-
ing an emergency multi-local meet-
ing to strategize how to save door-
to-door delivery. 
 Nickerson helped locals to “dig 
deep” and map their community 
networks. “Every community is dif-
ferent,” he said. “What works in St. 
John’s might not work in Frederic-
ton.” 
 Members in St. John’s, New-
found-land, voted up an emergen-
cy measure to increase dues for 12 
months to fight the cuts. Local 126 
held town hall meetings; members 
met with local politicians urging 
them to speak out against Canada 
Post’s plan. The mayor helped cir-
culate a petition and participated in 
local demonstrations. 
 Here too, door-to-door outreach 
was critical. Local 126 President 
Craig Dyer estimates members hit 
4,000 houses in a single blitz: “It was 
an opportunity to inform people of  
what was actually happening.” 

PROTEST HATS 
 As St. John’s residents lost their 
door-to-door service last October, 
Dyer saw the impact firsthand on 
his own route. He used to deliver 
to 430 houses in Mount Pearl — a 
community just outside St. John’s. 
Now he’s responsible for 1,540 ad-
dresses, but delivers all the mail to 
46 different Community Mailbox 
sites. 
 ‘There is an elderly woman who 
has to walk 500 feet uphill to get 
mail,” Dyer said. “That, to me, 
that’s not service. I’ve been deliver-
ing her mail a couple of  years and 
now she’s got to get it. That’s not 
right.” 
 The new routes also put a strain 

continued on page 15
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 We have reached the point 
where most APWU members cur-
rently working are covered under 
the FERS program. Thus, Social 
Security is one of  the three compo-
nents that make up the total FERS 
benefit. Therefore every member 
should be watchful in regard to the 
potential for changes in the Social 
Security regulations. 
 If  you have been following the 
presidential primary debates you 
are aware that Social Security has 
been a topic of  discussion. Several 
candidates have claimed that it is 
a forgone conclusion that the ben-

efits will be reduced in some man-
ner. Other candidates have claimed 
that they have the solution to the 
potential shortfalls by increasing 
the maximum earnings amount, 
which will lead to increased fund-
ing. 
 Thus, it is incumbent upon us 
to ensure the election of  those 
that want to save our benefits, 
Social Security, as well as other 
work related issues and benefits. 
The easiest and most effective 
way that any rank and file mem-
ber can assist in this cause is to 
donate to the APWU Committee 

On Political Action or COPA. 
 It is unfortunate that money 
plays such a dramatic role in our 
democratic system, but we cannot 
ignore reality. It takes money to buy 
the necessary political influence to 
get Congress to listen to our pleas. 
Thus, we use our APWU COPA 
funds to “buy” the required influ-
ence. Therefore, I am once again 
urging every member to donate to 
COPA. 
 There are several ways in which 
you can contribute. Active working 
members can set up payroll deduc-
tion. Retired folks, like myself, can 

Don’t Forget COPA!

on the remaining postal workers, 
who struggle to deliver it all: “You 
either work overtime or you’re not 
completing the route.” 
 In St. John’s alone, 28 full-time 
jobs were lost — out of  a local with 
350 members. 
 Early on, as a silent protest, Lo-
cal 126 members began wearing 
red “Save Canada Post” hats while 
delivering the mail. When manag-
ers told them not to wear the hats, 
“that fueled the fire,” said Dyer, 
“and of  course everyone wanted a 
hat.” Two years later, Dyer says, the 
employer has given up. The hats are 
now essentially part of  the uniform. 

TASTE OF VICTORY 
 Last August, the ruling Conser-
vative Party announced a federal 
election, and CUPW worked hard 
to make door-to-door mail an elec-
tion issue by lobbying Members of  
Parliament. 
 “We spoke with just about every 
MP in Atlantic Canada,” said Nick-
erson, “and chased Stephen Harper 
every time he came here.” Because 
of  public pressure, Bleakney said, 
all three political parties shifted 
their positions on the issue. 
 A week after the Liberal Party 
won a majority government in Oc-
tober, Canada Post announced a 
halt to the mailbox installations - a 
huge victory, though the union is 
still fighting to restore delivery in 
places where it was already lost, like 
St. John’s. 
 “Many people said to us, includ-
ing many city councilors, This is a 
done deal; you are wasting your 
time,’” said Dalton. “But we felt 
from the beginning it was an issue 
we could win on with careful strat-
egy and sustained actions.” 
 The Liberal government has 
promised to review Canada Post, 
and is expected to announce de-
tails soon. CUPW wants a public 
feedback process, including on its 
proposal to expand services and rev-
enue through postal banking. 
 In the meantime, the union is 
heading into bargaining - and post-
al workers have gotten a taste of  
their strength. “You’ve got 50,000 

people on doorsteps every day,” 
said Dyer. “We can make relation-
ships, especially when people are 

sympathetic to the cause.” 
 “Hopefully it inspires all grass-
roots movements,” said Woronoski. 

continued from page 14 “We need success stories to motivate 
people to keep fighting.” 

— The Communicator

Saving Door-to-Door Mail In Canada

set up a COPA withholding from 
your pension. You can also make 
contributions by simply sending a 
check to APWU COPA at 1300 L 
St NW, Washington, DC 20005. 
Remember, the money you invest 
in COPA may well payoff  down 
the road by saving your Social Se-
curity benefit. 

— The Communicator

COPA       YES!
Doing Our Part to Build a Better Future
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 You want stats on how unequal our 
globe has become? We have plenty of  
them for you. But we offer something 
more as well. We offer some real hope 
for a more equal future. 
 That hope has emerged on multiple 
fronts. We have a battle for the White 
House that has shoved inequality – 
and what to do about it – front and 
center politically. And now we also 
have a stirring new declaration from 
nine top leaders of our global civil so-
ciety. 
 These nine leaders hail from groups 
that range from Amnesty Internation-
al and Oxfam to Greenpeace 
and the International Trade 
Union Confederation. They’ve 
all agreed to work together 
“to tackle the root causes of  
inequality” and confront “dis-
parities of wealth and power.” 
 “We need change on a scale 
never seen before,” the civil so-
ciety leaders boldly and simply 
state. “We choose to imagine a 
better world.” 
 Meanwhile, here are more 
indicators of inequality by the 
numbers: 
  U.S. corporations are now 
paying $5,000 and up on an-
nual health physicals for their 
CEOs, a new analysis of ex-
ecutive perks reveals. Mean-
while, over the first 10 weeks of  
the 2016 federal fiscal year, 227 
corporate employees have died 
in on-the-job incidents, none of  
them CEOs. 
  JPMorgan Chase CEO 
Jamie Dimon had a sweet 20 
15. His compensation pack-
age jumped by 35 percent, to 
$27 million. Dimon’s most significant 
contribution in 20 15? He cut 6,761 
JPMorganjobs. 
  We may have more than a CEO 
pay problem in the United States: At 
Apple last year, five execs who rank 
below chief executive Tim Cook each 
pulled in $25 million. 
  The 16,000 Americans who 
make up the nation’s wealthiest 0.01 
percent hold about as much wealth as 
the 256 million Americans with net 
worths each under $277,000. 
  In 1983, the typical U.S. family 
had a net worth of $95,879, an infla-
tion-adjusted figure comparable to the 
$98,057 wealth of the typical U.S. fam-
ily in 2013. Over those same years, by 
contrast, upper-income house-holds 
– those with at least twice the wealth 
of typical households – saw their 
median worth soar from $323,402 to 
$650,074, notes a new Pew study. 
  A Harvard Business School 
analysis of  $2.4 trillion in Stan-
dard & Poors 500 company profits 
found 54 percent of  that income 
went to stock buybacks that help 
boost executive pay, 37 percent to 
dividends that enrich share-hold-
ers, and 9 percent to R&D and 

training and raises for workers. 
  Defenders of our deeply unequal 
global economic order had to put in a 
bit of overtime last month. They had 
to explain away the latest evidence, 
from the global charity Oxfam, on 
how concentrated our world’s wealth 
has become. A challenging task. 
 Back in 2010, Oxfam’s new stats 
show, the world’s 62 richest billion-
aires collectively held $1.1 trillion in 
wealth, far less than the $2.6 trillion 
that then belonged to humanity’s least 
affluent half. 
 Now the numbers have reversed. 

The world’s top 62 billionaires last 
year held $1.76 trillion in wealth, the 
world’s bottom half only $1.75 tril-
lion. 
 “Far from trickling down,” Oxfam 
concludes, “income and wealth are 
instead being sucked upwards at an 
alarming rate.” 
 Flacks for grand fortunes have a 
justification for this top-heavy state 
of affairs. We live, they assure us, in a 
meritocracy. Those with great wealth 
have made great contributions. 
 They merit their “success.” If we 
want to encourage talent and hard 
work, we simply have to accept the 
inequality that meritocracy will inevi-
tably produce. 
 But do those huge fortunes really 
reflect merit? Oxfam economist Di-
dier Jacobs last year set out to exam-
ine that question, and he has just pub-
lished a paper that offers a fresh new 
take on meritocracy and the rhetoric 
and reality behind it. His conclusion 
is “no.” 
 “People who defend grand for-
tunes typically don’t defend all grand 
fortunes,” Too Much Editor Sam Piz-
zigati said to Jacobs. “They’ll readily 
acknowledge that some rich people 

haven’t done anything that makes 
their riches merited. But then they’ll 
argue that most of our wealthy owe 
their wealth to personal talent and ef-
fort. What do modern philosophers 
have to say about this ‘meritocracy’ 
defense of inequality?” 
 Jacobs replied that “many phi-
losophers see talent as genetically or 
socially inherited. Even effort, phi-
losopher John Rawls contends, stands 
largely – if  not completely out of an 
individual’s control. Gifted people 
raised in supportive environments 
with access to great opportunities will 

find working hard to nurture their tal-
ents much easier than folks who lack 
a supportive environment. 
 “Proponents of meritocracy don’t 
consider inherited wealth to be mer-
ited. So why should the wealth that 
comes from inherited talent be mer-
ited?” he asks. 
 Meanwhile, the rise of wealth has 
hit the presidential campaigns, for the 
first time in decades. 
 The Democratic primary contest 
between former Secretary of State 
Hillary Clinton and Sen. Bernie 
Sanders, Ind. – Vt. – the self-described 
“Democratic socialist” and Congress’ 
leading analyst of the gap between the 
rich and the rest of us – may be focus-
ing more public attention on alterna-
tives for taxing the rich than any race 
for the White House since 1912. 
 Clinton is advancing a tax plan that 
would impose a 4 percentage-point 
“fair share surcharge” on incomes 
above $5 million. The 400 richest of  
these taxpayers, the IRS recently re-
vealed, paid only 23 percent of their 
average $250-million incomes in fed-
eral income tax in 2013. Under the 
Clinton plan, that overall tax rate 
would jump to 27 percent. 

 Clinton’s tax plan also shuts two 
prime loopholes the rich exploit 
at tax time, including the one that 
2012 GOP nominee Mitt Romney 
used to shield over $100 million in 
retirement accounts from taxes. 
 The Sanders tax-the-rich thrust 
would add several new high-tax 
brackets to the federal income tax. 
Under the Sanders plan, the nation’s 
richest 0.01 percent – about 13,000 
taxpayers in all – would pay Uncle 
Sam 52 percent of  their income over 
$10 million. 
 Income between $2 million and 

$10 million, meanwhile, 
would face anew 48 percent 
rate, with a new 43 percent rate 
on income between $500,000 
and $2 million. The current 
top federal marginal tax rate: 
39.6 percent. 
 Sanders would also raise 
the estate tax on the nation’s 
largest fortunes, eliminate the 
preferential treatment of  in-
come from capital gains and 
dividends, and prevent house-
holds making over $250,000 
from saving more than 28 
cents in taxes from every dol-
lar in tax deductions. 
 White House hopefuls 
haven’t talked this much about 
our rich since 1912. 
 And plans are underway 
for a March on Washington 
against wealth. 
 Over 1,500 Americans from 
all walks of  life have so far 
pledged to join “a sit-in to save 
democracy from the billion-
aire class.” They’ll be gath-
ering this spring at the U.S. 

Capitol, after a march that will be-
gin April 2 at Philadelphia’s Liberty 
Bell, “where the dream of  Ameri-
can democracy took flight.” 
 The 2016 election, the call for this 
civil disobedience action notes, will 
“be the most billionaire-dominated, 
secret money-drenched, voter sup-
pression-marred contest in modem 
American history.” A growing co-
alition of  over 50 organizations has 
so far endorsed the action. For more 
information, check Democracy 
Spring online. 
 More new thinking: A pair of  the 
worlds most perceptive analysts of  
wealth concentration – the French 
economist Thomas Piketty and the 
UK’s Anthony Atkinson-last month 
updated their take on the most 
promising approaches for creating a 
more equal world. 
 Both stress that must “change the 
pre-tax distribution of  income,” as 
Atkinson noted in an interview with 
Ethical Technology, and not rely 
solely on taxing the rich at higher 
levels. But higher taxes on the rich, 
both also stress, can help build a 
more equal “pre-distribution.” 

— Electrical Union World

Really, How Much Do The
Really Rich Really Deserve?


