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Putting Service Back In The Postal Service
By Bob Dyer
 The Postal Service/Staples illegal 
deal has been defeated, but some of  
the same ploys the USPS used to at-
tempt to drive customers into Staples 
stores are now being used to simply 
drive them out of Post Offices. Now, 
postal customers are being offered a 
discount if  they go online and order 
stamps and other services. Their on-
line ad actually says “Postal Services 
– Why go to the Post Office? Stamps.
com”3 Imagine, the local Fred Mey-
ers or Sears telling their customers 
NOT to go to their stores, and offering 
a discount on purchases to stay away! 
 Instead of  offering postal discounts 
to entice customers into buying 
stamps online and saying, “why go 
to the post office?” with such ill-ad-
vised ploys as stamps.com, the USPS 
should be seeking to provide previ-
ously offered banking service to the 
public, and bring more business and 
customers into the Post Office, not 
trying to drive them away—so that 
postal employees can be laid off, and 
office services discontinued. 

Returning to what works
 Yes, the US Postal Service used to 
offer banking privileges to their cus-
tomers, and a recent OIG report sug-
gests that if  the post office were to re-
implement these banking services it 
could generate some $10 Billion dol-
lars a year in additional revenue.4
 “Postal banking existed in the 
United States from 1910 to 1966 and 
it worked well; in fact, it was so cen-
tral to our banking system that it was 
almost the alternative to federal de-
posit insurance, and served as such 
from 1910 until 1933. 
 The system prevented many bank 
runs during a turbulent time in the 

nation’s banking history—essentially 
performing central banking functions 
before the Federal Reserve was up to 
the task. Postal banking helped fund 
two world wars and reduced a mas-

sive government deficit after the Great 
Depression.”5
 Do you trust your local Post Of-
fice more, or your local bank . . .

Saving the US Postal Service
 It is a must, if  the USPS is to sur-
vive and prosper, that it employs 
leaders and managers who have a 
plan to make it a successful thriving 
entity, and whose goal is to increase 
the customer base and revenue of the 
operation. There is no way that this 
can be achieved by cutting service, 
and giving up more and more of  the 
market share to competitors.
 For all the talk that comes out of  
L’Enfant plaza headquarters about 
wanting to be a private company, 

they sure don’t walk the walk. If  
the US Postal Service wants to act 
more like a private company, then 
why doesn’t the leadership come 
up with a plan to take a larger por-

tion of the market share from the 
competition—instead of  attempting 
to abandon portions of  it [Saturday 
delivery], and giving them the profits 
that are to be made? 

Seizing the moment
 With the current National Security 
issues that exist around the world, US 
Post Offices could be created in em-
bassies in every country, and security 
would be backed by a federal agency 
on all mail shipped to the United 
States. The soaring market of  incom-
ing packages—the result of  America’s 
runaway trade deficit—is the business 
that UPS has bet their future on, and 
they have their own planes, their own 
trucks, and the drivers in those trucks 
have higher wages than their counter-
parts in the US Postal Service. What 
do they know that the Postal Board 
of Governors does not?
 Some have also pointed out the fact 
that UPS and FedEx do not have an 
emergency preparatory response in 
place to deal with a major disaster or 
crisis. The Postal Service does, and it 
carries the responsibility and weight 
of a full federal agency. Should a 
major emergency occur, the Postal 
Service is ready to deliver critical 
medicine and supplies to every resi-
dence it services. This was proven to 

be crucial and successful after hur-
ricane Katrina in 2005.2
 If the US Postal Service had leaders 
in charge who were planning to actively 
seek more of the market share of pack-
ages and other services, and to domi-
nate the competition instead of down-
sizing, cutting service, closing offices, 
and surrendering more and more of the 
$65 Billion in revenue that it currently 
takes in every year, then it would be 
on the right track, and it would have a 
bright future in the days ahead.

Congress must do its part
 The economic woes that the US 
Postal Service has recently faced is 
the direct result of  being forced to 
prefund health care benefits 75 years 
into the future in just 10 years—a bur-
den which no other agency, private or 
government, has ever been required 
to do. If this same burden was forced 
upon UPS, FedEx, and all of the 
mail houses out there, not one of 
them would even still be in business. 
They would all be bankrupt, and 
long gone by now, and they would 
be screaming bloody murder, and 
shouting “UNFAIR”!!!
 Congress is totally to blame for any 
Postal Service shortfalls, and the true 
problems facing the US Postal Service 
are not economical, they are political. 
Were it not for the unconscionable 
congressional meddling, the USPS 
would not be in financial distress at 
all. Competition is not the problem, 
and neither is the internet. The prob-
lem is that the Postal Service’s lead-
ership does not have a plan for suc-
cess, and they are not behaving at all 
like the private enterprise support-
ers that they claim to be. They are 
a bunch of phonies, who are driving 
the Postal Service out of business 
with their inept management and 
lack of imagination.
 If  the current leadership was in a 
private company, they would all be 
fired, because they have done a miser-
able, lousy job, and they do not have 
any answers for the company other 
than to put up a white flag, and sur-
render. It is totally un-American to 
quit, and surrender. It is unaccept-
able—the management that has 
failed America should be fired and 
replaced with someone who is will-
ing to commit to the future success 
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 The Labor Press is the most important 
media to keep its members informed.

 New APWU members at the 
Mail Transport Equipment Service 
Center (MTESC) in Urbandale, IA, 

MTESC Workers Unanimously Ratify First Contract
unanimously ratified an initial two-
year contract.
 The workers, employed by Pa-

cific Architects 
and Engineering, 
Inc. (PAE) and are 
newly organized 
members of  the 
Des Moines Area 
Local, voted to join 
the APWU last Oc-
tober. Contract ne-
gotiations for their 
first collective bar-
gaining agreement 
started on Jan. 23.
 The contract will 

increase job security through the 
implementation of  a grievance pro-
cess, a guaranteed number of  full-
time employees and a “no-lay-off ” 
clause. The APWU also secured 
enhanced safety commitments from 
the company with improved pay 
and better benefits.
 “The negotiation team spent 
numerous hours bargaining with 
management over the terms,” said 
Support Services Division Director 
Steve Brooks. “This initial collective 
bargaining agreement gives the em-
ployees a strong foundation to build 
on.”
 The workers are “very happy 

with the gains they have made 
through collective bargaining,” said 
Des Moines Area Local President 
Michael Bates. “Now when man-
agement goes to discipline them for 
not making production, they have 
union representation and a voice.” 
The contract will be printed in both 
English and Spanish, to accommo-
date the primarily Latina workforce 
at the center.
 President Dimondstein stressed 
the need for all workers to have 
union representation. “In these tu-
multuous times, it’s crucial that ev-
ery person has a voice in the work-
place,” he said.  
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by Bruce Clark, Iowa State 
President APWU 
Brothers and Sisters,
 As always, there is no shortage of  
things going on with Postal Workers.
 First let me say I am still reeling 
from an incredibly kind surprise rec-
ognition dinner, given for me, at the 
recent Tri-State Conference, April 27-
29, in Des Moines. They completely 
surprised me in honoring me as I re-
tired Feb. 3 from the Postal Service. I 
am still your State President and have 
agreed to stay on for the rest of  my 
term which ends in May of  2018. 
 So I have to extend my deepest 
gratitude to my friends and union 
comrades for this incredible honor. 
The evening was kicked off  by our 

State Editor Lance Coles who was 
elected to that spot at the same time 
I was first elected State President in 
1988. We have come on a long jour-
ney together with so many other good 
union friends.
 Kim Karol our wonderful new 
Clerk Craft Director conspired for 
some time to set this up also and keep 
it a secret from me. Also my very dear 
friend and cohort Dan Skemp who 
has gone on to be one our Clerk Craft 
NBAs and is and will serve with such 
great distinction. He is still fighting 
for us but just a step up the ladder 
where he will help win and settle our 
grievances.
 My long friend and senior NBA in 
the country in APWU, Bob Kessler, 

gave a very flattering description of  
some of  years fighting back together. 
To listen to him you might leave with 
the crazy idea that I am an OK guy. 
Bob has been my hero and mentor 
in all things pertaining to the con-
tract and arbitration and exemplifies 
the very best qualities of  a National 
Business Agent who works for you 
tirelessly. My wonderful friend and 
dancing partner and our National 
Secretary Treasurer, Liz Powell was 
at the conference and so kindly pre-
sented my with a pocket watch for the 
occasion. 
 There are too many wonderful 
brothers and sisters in this great union 
to mention them all but working with 
all of  you these several decades has 

been among the greatest joys of  my 
life just behind my amazing children 
and my new life partner.
 The kindness showed to my by my 
union comrades and the their gener-
osity and that of  my own local giv-
ing me money for a trans continental 
train ride I have always dreamed of  
was just incredible.
 Your state organization is mov-
ing ahead with exciting new plans. 
We have several new folks who have 
agreed to be area stewards. We have 
rarely had a full complement of  area 
stewards and now we have all but one 
of  our areas covered which is a huge 
step forward.
 We are planning area meetings 

The More Things Change, The 
More They Stay The Same. Sadly

continued on page 13

continued on page 4

by Bryon Preminger, 
IPWU Legislative Director
 It has been a busy time politically for 
the country as well as postal workers. I 
went to Washington D.C. where I had 
the opportunity to attend the legislative 
conference and lobby our representa-
tives.
 I raised a lot of my concerns to our 
Legislative Director Judy Beard and 
received some good answers and a few 
times not sufficient answers. Though 
I’m not completely happy with H.R. 
756 the newest version of Postal Re-
form I did receive answers on why 
some things are in the bill. 
 I was concerned with this bill putting 
the Postal Service in its own category 
under FEHB. The reason that this is be-
ing created is so that the Postal Service 
qualifies for an Employer Group Waiv-
er. The rest of the Federal Government 
is not eligible for this waiver and we 
weren’t either.
 This would allow retirees over 65 to 
keep the same pharmacy benefits with-
out interruption or additional costs. 

face any destructive amendments when 
it hits the floor of the House.
 Maybe it’s because the Republicans 
have so much on their plate right now 
that they have stopped fighting Postal 
Reform that doesn’t completely cripple 
us. Whatever the reason it appears this 
is the first opportunity we have had in 
years to pass much needed reform.
 A companion bill is H.R. 760 The 
Postal Service Financial Improvement 
Act of 2017. This reform will give us 
much needed relief in funding our fu-
ture health care benefits. The Postal 
Service defaulted on 33 billion dollars 
in payments and without legislation we 
are still on the hook for this money or if  
they forgive it our opponents will call it 
a bailout which will just fuel the desire 
for privatization.
 DMI Vice President Sharon Colbert 
and myself were able to talk to an aide 
of Representative Dave Loebsack un-
fortunately he was delayed in Chicago 
due to the snow storm. We were able 
to drop literature off and express some 

Legislative Update From The Capitol

Prescriptions would be subsidized by 
Medicare funding which could lead to 
possible premium savings.
 The main reason our national union 
is championing this bill so hard is be-
cause for the first time in a long time the 
chair of the committee Jason Chaffetz 
(R-UT) is putting up the road blocks 
that former chair Darrell Issa (R-CA) 

did which means that it could actually 
come out of committee. We had trouble 
with a Democratic majority getting a 
bill to the floor for a vote.
 This bill doesn’t face any major oppo-
sition from the Postal Service, mailers, 
or the unions. The bill is bi-partisan and 
after talking with Iowa Representative 
David Young and his staff it shouldn’t 
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continued from page 3
key points to Representative Rod Blum’ 
office. The meeting with David Young 
was very productive. Our union has 
done an excellent job of establishing 
inroads with Congressman Young. Un-
fortunately, Steve King’s office was un-
der lockdown after his latest of bizarre 
quotes.
 I have printed contact information 
several times but now have twitter ad-
dresses so you can follow what are rep-
resentatives are telling us. I encourage 
everyone to sign up at their websites for 

Legislative Update From The Capitol
newsletters and alerts.
Chuck Grassley: chuckgrassley
Joni Ernst: senjoniernst
Rod Blum: reprodblum
Dave Loebsack: daveloebsack
David Young: repdavidyoung
Steve King: stevekingia
 Back on the Homefront I encourage 
everyone to attend town hall meetings 
and legislative events with your elected 
officials. In the political climate facing 
everyone right now it is important that 
workers across Iowa show an united 
front.

of the US Postal Service. Laying off 
hundreds of thousands of employees 
is not a plan for success—that is a plan 
for going out of business.

 1. The Plight of  the Postal Service; Ralph Nader; 
Huffington Post; 05/03/2013
 2. www.stamps.com

 3. Wall Street Journal; USPS Could Boost Reve-
nue By Expanding Banking Services, Report Says; Laura 
Stevens; & Huffington Post; & Coming to a Post Office 
Near You: Loans You Can Trust?; Elizabeth Warran
 4. A Short History of  Postal Banking; J. Alton 
Hosch associate professor of law at the University 
of Georgia School of Law and author of How the 
Other Half  Banks http://www.slate.com/articles/
news_and_politics/history/2014/08

— Evergreen State Postal Worker

continued from page 1

Putting Service Back In The Postal Service

by Weston Peterson
 In 2015 the top ten lobbying groups 
spent over $60 million in just the first 
three months of the year. Luckily none 
of the ten had anything to do with the 
Postal Service. I have heard many rea-
sons why Postal Workers don’t con-
tribute to politicians, political action 
committees (PACs), or even our own 
APWU run COPA (Committee on Po-
litical Action). Some of these reasons 
for not contributing to COPA appear to 
be valid in my eyes but none of them let 
us off the hook for what has been and is 
still happening in Washington D.C.
 Many employees make a valid point 
that they do not support the same views 
of the politicians who receive the major-
ity of the funds. The point is furthered 
when we all watch how corrupt our gov-
ernment has become on both sides of  
the aisle. We live in a time when nearly 
all politicians can be bought for a price. 
The price is often relatively cheap. Give 
a politician $50,000 and they’ll vote for 
legislation that allows a company to 
make millions and even billions.
 The APWU has a large number of
Republicans, Demo-
crats, and Indepen-
dents. It is a myth 
that all Labor Unions 
are made up of Lib-
eral Democrats. People 
from all walks of life 
make up the Postal 
Service including the APWU. In our 
government it appears that the little 
support unions and the Postal Service 
receive comes from the Democratic 
side of the aisle.
 I’m positive there is a fix that could 
ensure APWU wages, benefits and re-
tirement; which is dear to all career em-
ployees. Once an employee retires there 
is no solution for cuts in payments from 
pension and Social Security payments. 
Going back to work at a low paying job 
that destroys an aging body is no way to 
spend our golden years.

So Here’s the Fix
 For our hard earned money to work 

We Can’t Win If We Don’t Play
in a way that will secure your future and 
that of our families we need absolute as-
surances that the money given doesn’t 
support any issues other than those that 
protect us as Postal Workers. There is 
only one way to make this happen. We 
have to be able to compete with the big 
players. Right now we are playing T-
Ball while the big lobbies are playing 
World Series level baseball.
 I despise the corrupt lobbying system 

of our entire government as much as 
anyone. I don’t really trust either politi-
cal party but we are in very real danger 
of losing our entire way of life if  we 

don’t jump into the game immediately 
and in a big way. Republican politicians 
now have the power to drastically cut 
our wage and benefit packages and even 
sell or completely privatize the USPS. 
Democrats have done little to help the 
situation. I believe the reason for all of  
this is simple. MONEY. Always follow 
the money.
 FedEx and UPS gave an approxi-
mate combined total of $26 million to 
politicians and PACS in 2016. Neither 
company is a top ten lobbyist. The 
APWU run COPA program struggles 
to raise and give $1 million each year. 
The APWU represents over 200,000 
Postal employees. I understand not ev-

eryone is a union member but we all 
have skin in this game if  the USPS goes 
down. Only a small percentage of em-
ployees give anything to COPA.
 The percentage of union representa-
tives that give is frankly embarrassing.

Ok Now the Numbers
 If  200,000 employees gave $25 per 
check through payroll deduction/allot-
ment COPA would have $130 million 

per year to use for protecting our jobs, 
wages, and retirements. That’s $5 mil-
lion every two weeks. I promise you 
that all politicians would be coming 

to us and asking what we want. The 
worry about Republicans or Demo-
crats getting the money would be done. 
Nearly all of them would be in line to 
do our bidding. The only problem then 
is what issues we want to address. I’m 
confident that with that kind of money 
coming in it would be easy to get con-

trols put into place with COPA that 
limit our issues to only those helping 
APWU represented employees.
 So now for the other biggest reason 
why people won’t sign up for a COPA 
allotment . . . $25 is a lot of money 
from my pay check. I agree it’s a lot of  
money. I give $40 per check and I’m 
struggling, but once the allotment start-
ed it was no longer noticed. By the way, 
if  everyone gave that amount it would 
be $208 Million per year. I know that 
won’t happen but allow me my dream.
 The fact is most of us earn far more 
than we would if  we were employed in 
the private sector and without union 
representation.
 This is not about unions though. 
This is about absolute security of our 
jobs and pensions. It’s a fact that we can 
no longer afford not to contribute.
 This point is made clear by what the 
politicians are constantly trying to slip 
by the American public. The legislation 
getting passed and the people getting 
appointed to high ranking government 
positions include large donors and the 
wishes of the PACs.

 There are compa-
nies that give money 
and are drooling over 
getting their hands on 
our revenues. A priva-
tized, split up Postal 
Service will make 
many people wealthy. 

However, it will devastate our jobs, pen-
sions and way of life.
 The numbers above are my dream 
of security to my last days. My hope 
is that others can put aside all the ex-
cuses and start playing the only game 
that will keep our future as middle class 
citizens.                 — The Communicator

 “The fact is most of  us earn far more than we 
would if  we were employed in the private sector 
and without union representation.”

COPA       YES!
Doing Our Part to Build a Better Future



DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU

EDUCATE  TO  ORGANIZEVol. 52, No. 3 May, 2017

Updates By Bates

by MJ Bates, President

UPDATES
BY

BATES

May, 2017 Iowa Postal Solidarity ●  DMI NEWS & VIEWS Page 5

VICE PRESIDENT
*  Sharon Colbert - 186
 Jack Nichols - 54

STATE DELEGATE
* Robin Arnold - 195
*  Mike Gillespie - 165
* Barb Wilson - 159
* Dan Ramirez - 150
* Julie Kestel-Bates - 149
 Patricia Clark - 112
 Mark Sarcone - 107
 Jack Nichols - 65

Notice of Local Elections Results
TRUSTEE

*  Bryon Preminger - 184
* Dan Ramirez - 168
*  David Bostwick - 163
 Julie Kestel-Bates - 137

NATIONAL DELEGATE
* Robin Arnold - 145
* Bryon Preminger - 136
* Julie Kestel-Bates - 101
 Sharon Colbert - 94
 Jon Arnold - 89
 Patricia Clark - 69
 Jessica White - 32
 Harold Robinson - 23
 Hamish White - 14

*Asterisk denotes elected candidate/delegate.

Congratulations to those who were elected and thanks to those who par-
ticipated in the democratic election process.

As certified by:

_____________________________________________________________
Debra Dickerson, Co-Chairperson, Local Election Committee

LOCAL 44 NEWS
Des Moines Iowa Area Local-APWU

April 7, 2017

 Here we go again! Just when you 
thought it couldn’t get any worse! 
Management takes your bid! Your 
duty assignment! You’re left with 
just one thought, why? I am senior! 
Shouldn’t there be excessing? You go 
to your Union but at the time they 
don’t have many answers because 
they were NOT involved in the pro-
cess and the people know what’s go-
ing on prior to the Union. THIS IS 
WRONG! IT’S ALL WRONG!

 On April 12, 2017 thirty clerks in 
the plant and two clerks at the sta-
tions were notified that their bids 
were going to be abolished. The 
Union argued with management that 
they can’t arbitrarily abolish a senior 
employees bid and leave junior em-
ployees in the section. We argued 
that they must excess within the sec-
tion because they are reducing the 
number of  bids in a section. Manage-
ment is sticking with their “march-
ing” orders to reduce the number 
of  duty assignments to match their 
“earned compliment”. Here is what 
you need to know. The Union is filing 
individual grievances for impacted 
employees. We are filing other griev-
ances that will hopefully create bids 
and prove that the bids they abol-
ished were in fact abolished arbitrary 
and capriciously. This is nothing new 
to the Union! You should understand 
that management has been trying 

It’s A Management Problem
to shrink the crafts and downsize 
the Postal Service. OUR UNION 
IS FIGHTING HARD TO KEEP 
JOBS FOR OUR MEMBERS!
 Some members BLAME the 
Union for what is happening. May-
be it is just easier to be mad at the 
Union than management. I’m not 
sure but I can tell you one thing the 
Union does NOT run the Postal 
Service! The Union reacts to man-
agements decisions that violate the 
contract when running the business. 
I have been in meetings with man-
agement and have fought like hell 
for our members and unfortunately 

if  they don’t listen then we just have 
the grievance procedure to fix any 
adverse actions management is tak-
ing against our members. SO STOP 
BLAMING THE UNION!
 We must recognize that if  it wasn’t 
for the Union and we worked in the 
private sector those of  us who got 
abolishment letters might be look-
ing for a new job outside the com-
pany. We must count our blessings 
and understand that the job we are 
doing today we might not be doing 
tomorrow but at least we will still be 
making the same pay working for 
the same company. 

Happy Retirement

Violet Gilbride who retired April 1st. 
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PRESIDENT
Michael J Bates 

mjbates2002@yahoo.com 
PH. 515-229-9089
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Sharon Colbert 

cwnicegirl@yahoo.com 
PH. 515-865-0372
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Jon Arnold 

jaarnold@mchsi.com 
PH. 515-229-9663
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Cynthia M Housh 

cindermarie@msn.com 
PH. 515-669-9518
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Mark Sarcone 
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Robin Arnold 
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CRAFT DIRECTORS
Mike Gillespie - Clerk 
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PH. 515-283-7743

John Bohl - Maintenance 
jbohl6557@yahoo.com 

PH. 515-240-2181

Lonnie Matticks - MVS 
unionpops@yahoo.com 

PH 515-240-8124

Lee Gray - Support Services 
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Cindy’s Outlook
by Cindy Housh, Editor/ 
Legislation Director 
 THANK YOU: Thank you to all 
the wonderful volunteers that helped 
during the 41st Tri-State Convention 
held on April 27, 28 and 29th. The 
DMI local hosted the event with 168 
delegates attending from Missouri, 
Arkansas, Iowa, Illinois, Colorado, 
and Washington, DC. The volun-
teers that helped with the hospitality 
room was Deb Dickerson, Lonnie 
Matticks, Mike Bates, Julie Kestel, 
Robin Arnold, Jon Arnold, Barb 
Wilson, Bernita Jones, Viola Seger 
and Cindy Housh. Special thanks 
to Barb Wilson, Karen Wolver, Jon 
Arnold and Sharon Colbert for mak-
ing some homemade food for the 
hospitality room. A HUGH Thank 
You to Lance Coles for putting to-
gether the Tribute to Bruce Clark at 
the banquet, for filming it, and tak-
ing pictures. The volunteers for regis-
tration table, COPA table, Auxiliary 

table, and NAFRE table was Viola 
Seger, Jon Arnold, Cindy Housh, El-
len Gripp, Karen Wolver, Deb Dick-
erson, Barb Wilson, Robin Arnold, 
Marsha Herman, Gloria Andrews, 
Christine Sarcone, Cindy Weems, 
Bernita Jones, Karen Tallman, and 
Nicole Ramirez. This event was a 
huge success due to all these wonder-
ful volunteers. 
 PICNIC 2017: The picnic will 
be held on Sunday, July 16th. We 
need 10 to 15 volunteers to help with 
the set up and clean up. There will 
be a picnic committee meeting on 
Wednesday, May 17th at 5:00 PM. 
We may have to cancel the picnic if  
we do not get enough volunteers. If  
you are unable to attend the picnic 
committee meeting and you would 
like to volunteer to help, please con-
tact Cindy Housh 515-669-9518 or 
the union hall. 
 Retirees: The spring luncheon 
will be held Tuesday, May 16th. I 

want to welcome the following new 
members who recently joined our 
chapter this year, Dan Duff, Violet 
Gilbride, Mark Shoemaker, Donald 
Foutz, Terry Gilley, and Charles Ca-
paldo.
 CSRS & FERS: At the Tri-State 
Convention, we held a retirement 
seminar for any member that wanted 
to come and get answers to their ques-
tions, prior to retiring. It was a huge 
success. Our National APWU sent 
the Retiree Dept. Director Nancy 
Olumekor along with their instructor 
Joe Gordon. If  you attended please 
let me know what you thought of  
the classes. I told the members if  you 
need any further questions answered 
or need help to retire, give me a call 
and I will try to assist you. Don’t for-
get to join the Retiree Chapter, it is 
only $3.00 a month, which provides 
two luncheons a year, two state fair 
tickets, and a Christmas party with 
door prizes. 

Please volunteer 
to help with the 

Picnic on 
July 16th

Looking for 10-15 
Volunteers to set 
up or clean up.

Come to the 
Picnic Committee 
Meeting at 5:00 

p.m. on May 17th
We may cancel 
the picnic if we 

get no volunteers. 

Contact the 
Union Hall at 

515 265-7371 to 
volunteer or 

Cindy Housh at 
515 669-9518.

The APWU 
Annual Picnic 
will be held on 

Sunday, 
July 16, 2017
11:00 am - 6:00 pm

There will be kid’s games, crafts, face 
painters, ice cream truck, music, 
COPA prizes and plenty of food.

Need volunteers for set up and clean up.
Location of Picnic:

LABOR PARK
4640 MORNINGSTAR DR

DES MOINES, IA
Mark your calendars and plan on attending.

Volunteers 
Needed
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 New Online Appointment Scheduling 
Service Integrated with My HealtheVet
 Have you heard the good news? 
Veterans in many parts of  the country 
are now able to use the new Veteran 
Appointment Request (VAR) App to 
request or schedule certain appoint-
ments online. VAR is a new web ap-
plication that is also accessible via 
smartphones, tablets and desktops. 
More than 60 VA Medical Centers 
(VAMCs) have started using VAR, 
and more are coming online every 
few weeks. Visit the VA App Store to 
see where VAR is available.
 What does this mean for you? If  
you are a Veteran who receives VA 
health care, where the VAR App is 
live, you will be able to:

  View or Cancel existing clinic 
appointments
  Make requests for help schedul-
ing primary care and mental health 
appointments at facilities where you 
receive care
  Self-schedule primary care ap-
pointments with your assigned pri-
mary care provider
 VAR is going to make scheduling 
appointments easier and more acces-
sible for Veterans. Here is everything 
you need to know before you access 
the app.

What Is VAR? 
 VAR is a web-based app that works 
on any compatible web browser, 
whether on your desktop or mobile 
device.

How Do You Use VAR?
 To use VAR, visit the VA App 
Store. The link also includes a user 
manual, quick start guide and answers 
to frequently asked questions to assist 
you with how to use the app on your 
mobile phone or desktop computer.

What’s Required To Use VAR?
 You must have a DS Logon Level 
2 – Premium account to use VAR. 
If  you need help getting an account, 
please call the VA Mobile Solutions 
Help Desk at 1-877-470-5947 or visit 
the DS Logon “My Access Center” 
website.
What Else Can VAR Help You Do?
 You can use VAR to view all of  
your upcoming appointments any 
time of  day. You can also cancel 

Veterans Can Now Schedule Their Appointments Online With Smartphones
most currently scheduled appoint-
ments, including all appointments 
made through the app. VAR only al-
lows new appointment requests at this 
time. To make changes to a primary 
care or mental health appointment, 
you should first cancel the existing 
appointment, and then use the VAR 
App to either schedule or request a 
new one. Any updated information in 
your schedule will appear both in the 
VAR App and in My HealtheVet.

When Will VAR Be 
Available Everywhere?

 Over the next few months, VAR 
will be made available to many more 
Veterans who receive VA health care. 
Go to the VA App Store to see if  VAR 
is currently available at your VAMC.

DMI Delegates at Tri-State 

DMI New Officers being sworn in

NBA Kessler, Retired NBA Taff, DMI stewards

DMI Auxiliary Table DMI Retirees working COPA Table

Support Services Meeting
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— More False Populism —
 So, if  the tRump is such a great busi-
nessman and if  government ought to 
be run more like a business, how does 
the “buy American, hire American” ex-
ecutive order fit? No great businessman 
– at least none who practice today’s 
American capitalism – would ever de-
cide to pay $15 for an American made 
product if  he could just as well buy the 
same thing for $10 but made in Cana-
da. (Clearly, most American consum-
ers won’t either.) American capitalist 
businesses operate to maximize profit, 
which implies to the “run government 
like business” folks that government 
would be more efficient and less costly 
if  similarly operated. So, in that con-
text, why would government ever de-
cide what to buy and whom to hire for 

reasons other than cost? The simple an-
swer is, it wouldn’t.
 In fact, such a simplistic policy as the 
tRump’s executive order implies – if  it 
were actually enacted – would damage 
the American economy in today’s glob-
al, interconnected economy. Almost 
any decent economist would tell you 
that.
 While the tRump continues to 
con American workers with his 
fake populist messages, the very real 
problems workers have with compet-
ing in the global economy go unad-
dressed. The tRump claims he will 
abandon NAFTA as he has the TPP 
trade agreement. But never has he – 
nor have any Republican politicians 
– criticized international trade agree-

ments for their real problems.
 These agreements have always been 
about protecting the interests of corpo-
rate capitalism – specifically, the large 
multinational corporations whose lob-
byists dictate so much of what gets 
done in governments around the globe. 
Never have international trade agree-
ments been negotiated with real input 
from labor; never have international 
trade agreements been negotiated with 
the interests of workers as a principle 
consideration; never have these agree-
ments protected workers and their 
home environments from degradation 
by the multinational corporations who 
dictate their terms.
 Characteristically, these internation-
al trade agreements grant multinational 

corporations immunity from sovereign 
countries’ laws and allow them to sue 
in secret courts to force countries to 
change laws that protect their workers 
and their environment or compensate 
the “injured” corporation. What injury 
you ask? Why damaged, potential (i.e., 
real or speculative) profit, of course. A 
country’s laws that, say, require corpo-
rations to take positive measures to pro-
tect the health and safety of their em-
ployees may be challenged by a foreign 
corporation as being “injurious” to its 
profits. Such challenges to environmen-
tal protection laws have already been 
successful and have forced countries to 
either change their laws or pay the “in-
jured” corporation.
 The real challenge for American 
workers is to see changes in interna-
tional trade agreements that actually 
put their work in fair competition with 
other countries’ workers. However, the 
tRump and the GOP he leads will not 
pursue this in a manner that would raise 
the pay, benefits and general well-being 
of workers in foreign markets to be 
more in line with what American work-
ers are used to. Just as we have seen for 
the past forty years, the continuing push 
will be for American workers to simply 
settle for less – less pay, less benefits, less 
protection from abuse, less of every-
thing the labor movement has achieved 
over the past one hundred years.
 Why would workers believe a bil-
lionaire businessman who has gotten 
rich exploiting workers (as well as other 
businessmen) would be the person who 
will take up their cause and protect their 
jobs?
 And why might the AFL-CIO buy 
into the false promises of the tRump? 
When the UAW supports boosting the 
coal industry, it promotes the short term 
interests of mine workers, but it violates 
the broader values of the labor move-
ment and it ignores the environmental 
degradation intrinsic to the coal indus-
try. Labor would do far better to advo-
cate for good jobs in new industries that 
will inevitably – regardless shortsighted 
decisions by industry or labor – sup-
plant the fossil fuel industry. Yet, recent-
ly, we hear from the AFL-CIO muted 
praise for the tRump’s “buy American, 
hire American” theme. Labor must be 
very guarded not to get co-opted by the 
false populism now being embraced by 
the GOP.

— Donald L. Foley
Retired National Business Agent

 
 

 
 
 

THE DES MOINES IOWA AREA APWU LOCAL 44 
AUXILIARY 

 
Wishes to THANK YOU!! 

Thank you for your generosity and support. Thank you for purchasing our 
Raffle tickets for the “Mother’s Day Raffle” & “Father’s Day Raffle” 

 
CONGRATULATIONS TO THE WINNERS: 

 
“Mother’s Day Raffle” — Bob Oldt   

Ticket #0963066 
 

“Father’s Day Raffle” — Sandra Perkins  
Ticket # 976969 

 
The DMI APWU Auxiliary sold over 800 tickets and rose over $2700. 

The funds will benefit our Convention Fund.  Thank you!! 
We will use the funds to send our Officers and Delegates to the  

National APWU Auxiliary Convention in 2018. 
 

Postal Worker Families are the Best!!! 
 

Christine Sarcone, President, DMI APWU Auxiliary 
Aim for the Future, get 

involved with your 
union! Stay informed!
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 The recent financial report from 
the U.S. Postal Service once again 
shows an operating profit – $522 mil-
lion for the first quarter of  Fiscal Year 
2017. In spite of  this terrific news, 
critics of  the USPS continue to spin 
the facts. They claim the Postal Ser-
vice is irrelevant, in financial trouble 
or a monopoly that needs breaking 
up.
 One frequent critic, Brian Mc-
Nicoll, declared the Postal Service, 
“Should Not Be Left Out of  the 
Swamp Draining.” McNicoll is a for-
mer senior writer for The Heritage 
Foundation, an organization with a 
long history of  advocating a priva-
tized Postal Service. In one blog, he 
called on the Trump administration to 
lend their “management skills” and, 
in another, declared that “what hurts 
the Postal Service is bad business de-
cisions – a multi-million dollar deal 
with Amazon that has proven to be a 
huge loser.”
 American Postal Workers Union 
President Dimondstein shot back: 
“The hatchet job on the public Postal 
Service from columnist Brian Mc-
Nicoll . . . borders on fake news.” 
Dimondstein continues: “Despite 
USPS’s obvious strengths in package 
delivery, McNicoll calls its deal with 
Amazon a loser. For real?
 The Postal Service delivers 40 
percent of  Amazon packages. Per-
haps his view is skewed due to ties 
to the pro-postal privatization Heri-
tage Foundation and their funding 
by UPS, which is vying for lucrative 
Amazon business.” And Fred Rolan-
do, president of  the National Associa-
tion of  Letter Carriers, called out the 
writers of  “’sky-is-falling’ pieces that 
mislead about Postal Service finances 
while ignoring the broader context of  
its value to the society.”
 The USPS responded to McNicoll, 
“While the Postal Service always wel-
comes constructive dialogue regard-
ing its current fiscal challenges, com-
mentary brimming with half-truths 
and inaccuracies is not helpful.” It 

also asserted that “studies consis-
tently show that the Postal Service is 
one of  the most efficient posts in the 
world.”
 The influence of  pro-privatization 

groups like the Heritage Foundation 
on our politicians is growing. Many 
recent cabinet picks support handing 
over control of  the public good to pri-
vate corporations. It is more impor-

A Grand Alliance To Save 
Our Public Postal Service

tant than ever for A Grand Alliance 
to join with and organize our allies to 
beat back the privatization push and 
keep the Postal Service in the hands 
of  the people.

Get Active 
With Your 

Fellow Retirees
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Des Moines Iowa Area APWU
AUXILIARY

“UNION PRIDE” TOTE BAGS

$20 each

 The APWU victory in forcing Staples to drop 
its postal retail counters is by now old news, but I 
don’t know if  everyone appreciates how important 
it was. The Postal Service’s plan was — and still 
is — to shift retail work to any and all businesses 
they could enlist. By privatizing this work they 
wanted to slash clerk jobs and save money, despite 
the unreliability of  relying on profit-oriented com-
panies (Staples closed many unprofitable stores re-
cently).
 The campaign to encourage the public to boycott 
Staples, reinforced by picketing in many parts of  
the country (including Burien!), was a success even 
before Staples threw in the towel. Other companies 
shield away from participating, unwilling to invite a 
similar boycott and campaign by the APWU.

 Unlike the union’s successful court case and arbi-
tration which saved 12,000 Motor Vehicle Services 
jobs from being privatized, winning this campaign 
required getting support from allies like the teach-
ers unions, and being persistent in doing public ac-
tions.
 When Staples’ brass “as invited to ring the bell 
to open trading at the New York Stock Exchange, 
APWU picketers showed up to “ruin their day’’ as 
one observer stated.
 When Staples tried to merge with the already 
merged Office Depot/Office Max, the APWU 
and others filed a complaint that forced the Fed-
eral Trade Commission (FTC) to examine the mo-
nopoly that this merger would have created. When 
the FTC made its final ruling against the merger, 

Staples stock fell by 30% and it dumped its top of-
ficer.
 When we have an employer who aggressively 
tries to wriggle out from the decent wages and ben-
efits of  a union contract, we need to respond just as 
aggressively to defend our livelihoods. Expect the 
APWU to do just that under our current national 
leadership. Stay tuned for the next struggle to begin. 
(I was invited to speak about the Staples campaign 
at the March 25 annual fund-raising dinner of  APA-
LA, the Asian Pacific American Labor Alliance).
 The Trump Administration has begun with a 
bang, making a number of  controversial appoint-
ments, which have been rushed through Congress, 
but not without opposition.
 On February 6, the Senate deadlocked 50-50 on a 
vote to confirm billionaire Betsy Devos as Secretary 
of  Education, with Vice President Pence breaking 
the tie to confirm her. DeVos has advocated shifting 
tax dollars from public schools to private and char-
ter schools, and had an embarrassingly bad perfor-
mance at her confirmation hearings.
 On February 16, by a vote of  51-49, the Senate 
confirmed Mick Mulvaney as director of  the Of-
fice of  management and Budget. As a congressman 
from South Carolina, he advocated the privatiza-
tion of  Medicare and raising the Social Security 
Retirement Age.
 On February 17, by a 52-46 vote, the Senate con-
firmed Scott Pruitt as head of  the Environmental 
Protection Agency. Pruitt had been part of  a lawsuit 
against regulations on coal-fired power plants and 
had tiled fourteen other actions against the agency 
he now will head.
 But one appointment has finally derailed. An-
drew Pudzer. CEO of  a fast-food chain, had been 
nominated to be Secretary of  Labor. Talk about the 
fox guarding the hen house! His company had been 
cited numerous times for violations of  labor law lie 
talked about the virtues of  using robots over human 
workers. He also faced allegations of  spousal abuse, 
as well as hiring a domestic employee and paying 
no taxes on her wages — until he was nominated!
 After Pudzer withdrew or was told to withdraw, 
Trump nominated Alex Acosta, about whom Think 
Progress said: “Trump has (therefore) picked some-
one to run his Department of  Labor who is tainted 
by the last Republican administration’s willful at-
tempts to undermine civil rights protections and 
promote lies about voter fraud.’’ Okay, so he’s a 
conservative lawyer, but Pudzer was such a wildly 
inappropriate choice that some had said he would 
be the Anti-Secretary of  Labor. 
 Pudzer’s downfall was caused by a nationwide 
uproar and organized opposition over his nomina-
tion as well as others, which spurred Democratic 
Senators to vigorously investigate and oppose the 
more outrageous nominations.
 On a slightly different note, postal reform legis-
lation has finally been voted out of  a House com-
mittee on a bipartisan basis(!) and it is supported 
by all four postal craft unions. I will learn more 
about it at the March 10-13 legislative meeting of  
the National Presidents Conference, which Presi-
dent Umali graciously decided to send me to at-
tend in her place. Stay tuned to learn more about 
this, as it could improve our job security, and we 
may be asked to make phone calls, send emails, 
and/or make congressional visits to our local rep-
resentatives’ offices.

STAPLES VICTORY:
Something To Be Proud Of 

 Tote Bags are made in the USA by “The Algoma Net Company”, Algoma, Wiscounsin. UFCW 
Union Members. Screen printed at “I Work & Play”, WDM, Iowa. CFW Union Members. Image 
designed by Mellissa Housh. Proceeds to benefit the DMI APWU Auxiliary.Tote Bags are nylon cov-
ered twill, zippered top, 4” wide flat base. Tote bags are Navy Blue with red details and red handles.

Three varities: 
“APWU” logo — “APWU Auxiliary” logo — “No logo”

All bags have the “Union Pride” design.

To purchase a Tote Bag — Contact:
Robin Arnold at 515-240-5788 T/3 General Clerk

Christine Sarcone at 515-229-6906 T/3 BMEU
See any DMI Auxiliary Member

APWU Steward’s Office 
Or 

Call the APWU Hall at 515-265-7371 
Thank you!!!
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Des Moines BMC APWU

April 18th, – 19th, 2016 
 Call to Order: Tuesday, April 18th, 
1:30 & 4:00 PM. Wednesday, April 
19th, 8:00 AM: Meeting Chaired by 
Frank Sample.
 Roll Call: Members signed in.
 Treasurer’s Report: Teresa 
Daleske presented the March Finan-
cial Statement: accepted.
 Minutes: February minutes read 
by Frank Sample at 1:30 pm accepted; 
suspended by vote at 4 pm & 8 am.
 President’s Report: Rob Moyer 
preparation for arbitration Holiday 
Scheduling with NBA Jeff  Beaton.
 Maintenance: Steve Allen dis-
cussed his change from Clerk Craft to 
Maintenance. Rob Moyer discussed 
mailpiece integrity when packages are 
blindly packed into the induction belts 
for singulators allegedly on the direc-
tive of  Plant Manager to get mail-
pieces immediately into an induction 
system. Mailhandlers allegedly have 
been directed not to cull the inducted 
parcels. 

 MVS Craft: 1 employee put off  
work. 
 Clerk Craft: Clerk Craft Director 
Cyndi Miller discussed management 
focus on attendance discipline is-
sues. Noncompliance cases on TACS 
bargaining unit work done by super-
visors are pending proposed resolu-
tion meetings with Local President 
Rob Moyer and Hawkeye District 
Labor Relations Manager Pettinger. 
Overtime bypasses continue. OT as-
signment notification is being done 
outside the LMOU time periods. 
Management is not returning Leave 
Submission Actions in a timely man-
ner. 204b supervisor assignments 
have extended beyond the contractu-
ally permitted period. Members were 
reminded that if  a supervisor is do-
ing clerk craft work to please docu-
ment it and provide the information 
to your steward. Management is al-
lowing machinable parcels and SPRs 
and magazine bundles on the (Low 
Cost) Universal Sorter. Members are 

asked to document if  they observe 
any of  those items being worked on 
the Universal Sorter, and to provide 
the information to your union stew-
ard. Our work is being taken from 
us by management and by the other 
non-clerk mail processing craft, and 
is costing us all work hours, over-
time hours, bids, career appoint-
ments, earlier step increases, career 
rate benefits, and reduced leave op-
portunities. 1 employee Letter of  De-
mand is appealed to arbitration. Bid 
Abolishments have been issued to 10 
clerks, 2 on Tour 3 Secondary, and 8 
on Tour 1 primary. Unofficial discus-
sion between Manager In Plant Sup-
port Grandberg and Local President 
Rob Moyer related those abolished 
would continue to follow their cur-
rent schedule and tour and area as-
signment until further notice. 1 PSE 
was given a 360 day appointment but 
is not yet in the system. 
 BMC Meeting: Delegates to 
Washington D.C. April 30 – May 3 

Local 7027 Meeting Minutes
are Cyndi Miller and Steve Allen.
 Financial Officer Training: Teresa 
Daleske authorized to attend the Tri-
State Training April 28 - 30.
 Stewards Training: Lynn Rum-
baugh and Frank Sample are autho-
rized to attend the Tri-State training 
April 28 - 30
 Safety: Past Committee meeting 
with USPS Labor Relations Specialist 
Sharon Worthen on Mail Flow Con-
trol Room Staffing Issues. 
 April T-Shirt Drawing: Todd 
Storesund & Julie McClain
 April Cup Drawing for Attend-
ees: John Hroscikoski & Julie Mc-
Clain.
 April Cup For a Member at Work: 
Carol Gass
 April Door Prize: $300.00 Name 
Drawn: Yawavi “Golda” Kpedjrokou 
- Not Present
 Recessed: Tuesday 14:56 &16:40 
PM.
 Adjournment: Wednesday. 08:50 
am

 “We must fight back, both by using litigation to overturn 
these laws and by working directly with the communities 
these laws disenfranchise. We cannot allow a new generation 
of  black voters to face exclusion from our most sacred right.”

continued on page 12

 Donald Trump’s presidency is just one 
element of  our disintegrating democracy.
by Russ Feingold 
 Normally, our democracy is consid-
ered the most legitimate form of govern-
ment because the power rests with the 
people. But when this power dynamic 
is altered and citizens lose their influ-
ence, the legitimacy of the 
system is threatened. And 
that’s what we now face: 
a system in which money 
speaks louder than voters, 
voting is increasingly dif-
ficult, and the votes that 
are cast may not matter 
because of an archaic sys-
tem known as the Elector-
al College. As a result, we, as citizens, 
are governed by representatives who do 
not reflect or respect the values and pri-
orities of the majority, and our demo-
cratic legitimacy is in grave danger as a 
consequence. 
 To understand the roots of our cur-
rent crisis, we must first look to the or-
chestrated attack on the pillars of our 
democracy that began seven years ago, 

starting with the lawless Citizens Unit-
ed decision. In the years that followed, 
the attack continued with the recent 
wave of racially targeted voter-suppres-
sion laws and last year’s hijacking of the 
Supreme Court by the GOP, capped off  
by a president who lost the popular-
vote margin by nearly 3 million votes. 

Yet we cannot treat these issues as one-
off concerns. Instead, we must respond 
as a citizenry, as a movement, to the 
broader threat, taking action from the 
local level on up, and refusing anything 
less than the restoration of the power of  
the people — and our democratic legiti-
macy. 
 First, our democracy is built on the 
pillar that elections are determined by 

the voters — not by money. The Su-
preme Court’s 2010 ruling in Citizens 
United has turned political campaigns 
into proxy wars between billionaires 
and giant, multinational corporations 
who don’t seek to buy just election re-
sults but the legislative and policy de-
cisions of the government itself. The 

result has been a Gilded Age on ste-
roids, with about $6.8 billion spent on 
the 2016 election alone. In my recent 
race for the US Senate, I saw personally 
how much influence these dark-money 
groups now enjoy, and how normalized 
their influence over down-ballot elec-
tions has become. In fact, the press now 
treats the strategy and plans of these 
groups as near-definitive indicators of  

whether a candidate can win. In the 
eyes of pundits, support from a billion-
aire now means a candidate on the rise. 
Only seven years after Citizens United, 
activity from the groups it created is as-
signed as much predictive power as any 
credible poll. This era of massive insti-
tutional corruption must end, and the 

only way to end it is by 
returning elections to the 
voters with a system that 
puts power back into their 
hands.
 Second, the funda-
mental right to vote must 
not, once again, be re-
stricted for cynical, po-
litical purposes. Voter-ID 

requirements may be the latest tactic, 
but we’ve seen this evil before, in the 
form of the literacy tests and poll taxes 
of Jim Crow, which unconstitutionally 
suppressed the voting rights of African 
Americans. In today’s version, Republi-
cans, despite no evidence, have invented 
charges of voter fraud in a deliberate at-
tempt to justify voter-suppression laws 

 The Very Legitimacy of Our Democracy Is Under Threat
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BMC Local 7027
Meeting Schedule

Tuesday
May 16, 2017

1:30 PM & 4:00 PM

Wednesday
May 17, 2017

8:00 AM
Tuesday

June 20, 2017
1:30 PM & 4:00 PM

Wednesday
June 21, 2017

8:00 AM

Tuesday
July 18, 2017

1:30 PM & 4:00 PM

Wednesday
July 19, 2017

8:00 AM
 Give your unopened Postal Pulse 
Survey to your Steward for eligibility 
for a $25.00 drawing.
 The Des Moines BMC Local 7027 
Union Hall Is Moving to The 8400 
Block University Boulevard, Clive IA 
50325.

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

B

M

C

Des Moines BMC APWU

continued from page 10

 Join United Students Against 
Sweatshops and activists around the 
world who want to know — what is 
Nike trying to hide? 
 Nike, the gargantuan apparel 
brand that racked in more than $32 
billion in revenue in 2016 alone, is 
dismantling critical protections for 
the workers who make its apparel. 
Thanks to student and worker or-
ganizing in response to deplorable 
conditions in apparel supply chains, 
many universities have required 
Nike and other major brands to al-
low independent inspection and 
monitoring in factories that produce 
college-brand apparel to prevent 
abuse. However, Nike recently de-
cided to bar independent watchdog 
the Worker Rights Consortium from 
entering its factories.
 Nike does not have a great track 
record on respecting human rights 
in its factories, including reports of  
wage theft, violence and discrimina-
tion against women, unsafe working 
conditions and retaliation against 
union organizers. The decision to re-
fuse independent inspections could 
result in such human rights abuses 
going undiscovered. 
 If  Nike is going to hide condi-
tions in their factories, cover up their 

profit-making swoosh logo!
 Joining the USAS #NikeCover-
UpChallenge is simple: 
 1. Grab any piece of  Nike gear 
you own: shirts, hats, shoes, etc.
 2. Tape an X over the Nike 
swoosh with masking or duct tape 
and clearly write #NikeSweatshops 
over the tape.
 3. Post a picture or a video across 
all social media platforms (Face-
book, Instagram, Snapchat, Twitter) 

with the caption: Nike, let the WRC 
inside! We can see your dirty side!
 4. Use hashtags: #NikeCoverUp-
Challenge and #NikeSweatshops. 
Tag: @usas and @nike whenever 
you can.
 5. Send all photos and videos to 
organize@usas.org.
 6. Tell all your family and friends 
to do the same!
 Check out: https://
nikesweatshops.org for more info!

Take The #NikeCoverUpChallenge And 
Demand Justice For Nike Workers

that disproportionately — and inten-
tionally — suppress minority and low-
income voting. We must fight back, 
both by using litigation to overturn 
these laws and by working directly 
with the communities these laws dis-
enfranchise. We cannot allow a new 
generation of black voters to face ex-
clusion from our most sacred right. 
 Third, protecting the vote means 
protecting the power of the popular 
vote. Two of the last three presidents 
have been elected by the Electoral 
College in defiance of the national 
popular vote. The Electoral College is 
a historical relic designed to balance 
power between slave-owning and non-
slave-owning states. Our democracy 
has come a long way since then, yet we 
have stuck with this electoral relic. It is 
time to leave it to the history books and 
ensure that the popular vote decides 
national elections. The best solution 
is a constitutional amendment that re-
moves the Electoral College. But states 
also have the power to at least nullify 
the College by joining the National 
Popular Vote Interstate Compact; 11 
states have already done so and more 
should join.   
 Finally, the legitimacy crisis facing 
our system of government has also 
extended to the judicial branch, when, 
last year, GOP senators decided to 
abandon their constitutional respon-

sibilities by blocking Barack Obama’s 
nomination of Merrick Garland to the 
Supreme Court. They offered no legal 
justification for their actions, fully ad-
mitting that their sole intention was to 
sacrifice the legitimacy of the Court on 
a bet that a Republican would win the 
White House and they could secure 
their own nominee. I have never seen 
a politics more cynical than this strat-
egy, crafted by majority leader Mitch 
McConnell. The severity of this action 
and what it means for the country can-
not be overstated, because the legitima-
cy of the Court will be questioned for 
a generation. The difference between 
Garland and Donald Trump’s nomi-
nee, Neil Gorsuch, could be the differ-
ence between overturning or cement-
ing voter-suppression laws, with future 
elections in the balance. 
 Dark money and voter suppres-

 The Very Legitimacy of Our Democracy Is Under Threat
sion would be severe problems even 
in isolation, but combined they are 
devastating threat to the standing of  
voters in our democracy. This is the 
crisis of  our lifetime, and must be met 
with a call to action — to restore our 
democratic legitimacy. As citizens, 
as voters, we have work to do. And it 
starts at the local level: ensuring that 
we have a democratic governor in Vir-
ginia to prevent hyper-partisan gerry-
mandering; increasing the number of  
states that enact the National Popular 
Vote Interstate Compact; overturning 
Citizens United. We may not have an-
other national election for four years, 
but there are nationally relevant laws 
being debated and issues being ad-
dressed right now. What happens in 
four years depends on what we do to-
day. And nothing less than the legiti-
macy of  our democracy is at stake.

It’s your shot . . .

Protect your job. 
Protect your future. 
Get involved in your Union!
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By Dave Brain,
 The Union cannot fail in its re-
sponsibility to represent our loyal 
Union members and even our non-
union members. We do not want to 
let down the members who depend 
on our knowledge to argue with 
postal management. Non-union 
members deserve to be represented 
as well, although there is no rule 
stating how well the representation 
needs to be. In all of  my past rep-
resentation of  non-union employ-
ees, I try my hardest to slam dunk 
their cases in the hope that they 
will eventually join the union and 
become a dues paying member. 
 Our members’ dues money has 
many different effects on our local. 
Out of  this money comes what is 
outlined in our budget and approved 
by the members at a General Mem-
bership Meeting. It is very impor-
tant to support our local with union 
dues, because without that support 
we couldn’t exist. Some of  our 
members call non-union employees 
scabs, and say that they don’t de-
serve to be represented to the high-
est degree that the union has to of-
fer. I agree only to a small degree 
on that line of  reasoning. Unless a 
non-member has spent his or her 
entire career being a non-member, 
then I believe there is still a chance 

that they can be made members and 
become active participants in our 
local. I’ve signed up people that 
were mad at the union for one rea-
son or another, and felt they were 
wronged in some way; then, when 
represented to their satisfaction on 
another case, they rejoined. 
 It’s important for our Officers to 
realize what it takes to make our 
members feel represented, and it’s 
important for our members to real-
ize and appreciate all the hours it 
takes to represent. If  any members 
think that they have been wronged 
by a steward or an Officer you can 
always file an informal complaint 
with our union Secretary. This is 
the correct venue to voice your frus-
trations, because it will be heard by 
the Executive Board and hopefully a 
desirable outcome can be achieved. 
If  you are not satisfied with the out-
come then our Secretary will guide 
you to the next step. 
 It is equally important that our 
union Officers stay united in the 
ever present battle with manage-
ment. When politics or arguments 
get in the way of  our duties and 
our ability to stay within the pa-
rameters of  our constitution, then 
we need to stay united. That’s why 
we are called a union; we should 
never feel we are all alone in our 

Unity Is A Very Powerful Tool

struggles. We are in this struggle 
together. We must remain unified, 
and we must replace the weak links 
that aren’t. Those who we pres-
ently have on our Executive Board 
were the choice of  our loyal dues 

paying members. 
 In this day and age, with all that 
is happening in our various crafts, 
we need to be united as ONE 
VOICE.

— Evergreen State Postal Worker

 Below are key provisions of the Grievance Review and Arbitration Scheduling 
MOU:
  Representatives will be assigned by the parties on the national and regional 
level to monitor compliance with the MOU.
  All arbitration appeals and Step 3 grievances will be reviewed.
  Cases that can be heard without witnesses will be identified.
  APWU and USPS will jointly determine arbitration dates and locations prior 
to soliciting arbitration dates.
  There will be time limits for scheduling letters, identifying advocates and pre-
discussion of cases.
  When time permits, multiple cases will be heard on each hearing date.
  Advance approval will be required to refer an expedited case to regular arbi-
tration.
  Arbitration awards and settlements shall be complied within a timely manner.

Grievance Review And 
Arbitration Scheduling MOU

and/or on line meetings to get the 
most contact possible with our 
many small office members. This 
will help us pass on valuable infor-
mation and updates and let us hear 
your problems and concerns. Plans 
for these meetings will appear in our 
state paper and on our great website, 
“apwuiowa.com” 
 Kim Karol and I have been meet-
ing with the District Labor Relations 
staff  to resolve a number of  grievanc-
es that have dragged on way to long. I 
know it is very frustrating when your 
issue can’t be recognized right away 
but sometimes that can’t be avoided. 
We have settled cases reposting some 
reverted jobs and also won thousands 
of  dollars in back pay for cases where 
management continues to violate the 
contract week after week with im-
proper PSE scheduling.
 Travel pay is my personal obses-
sion after fighting for seven years to 
get them to agree to pay our mem-
bers on the clock for travel time. The 
District and I am in agreement on 
travel issues and if  you don’t get paid 
PLEASE let one of  us know right 
away so we can stop this. We settled 
many older drive time cases already, 
Now we have a new settlement that 
calls on APWU and management to 

sit down and review travel pay and 
correct this. If  you think you have not 
been paid this Please call us.
 I hope you all saw that we settled 
a major District Wide Leave policy 
for members at large in small offic-
es. Along with the newly negotiated 
national agreement we agreed to al-
low the Hawkeye District to treat the 
whole “bid cluster” as a bidding unit 
for leave , but in exchange we wanted 
some things.
 Now in each Bid Cluster you get 
22% of  the APWU group off  any day 
of  the year. What that means is that 
if  you have 7 clerks from the APO, 
then you get two clerks off  at once all 
the time.
 Also no more waiting for the Su-
pervisor, Postmaster or whoever to 
give your 3971 back saying I can’t de-
cide now for a day off  months from 
now.
 Now if  they don’t act on your leave 
slip within 10 days of  when they re-
ceived it, the leave is automatically 
approved.
 There has also been a rash of  un-
necessary discipline lately. We have 
put a couple people back to work and 
working on others. They are now set-
ting up “single drawer” accountabil-
ity, this means that several clerks all 
work out of  the same drawer. There-

The More Things Change, The More They Stay The Same. Sadly
continued from page 3 fore, if  there is a shortage they can’t 

really blame any one person and yet 
they do. Follow all procedures care-
fully and make them do an accurate 
audit with a witness to ensure some-
thing isn’t missed. If  you are ques-
tioned by your boss for possible dis-
cipline or by the OIG, immediately 
request a steward which is your right 
but they don’t have to offer that. You 
must request this called your “Wein-
garten Rule”

 Finally, please stay engaged with 
your union, your community and 
with politics. These are perilous times 
for all workers but especially public 
sector workers.
 Keep in the fight. Unite with and 
support all workers struggles.
 As Moe Biller always said “The 
Struggle continues” and as I always 
tell you, “Don’t let the bastards get 
you down.”
 In Working Class Solidarity.
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by Nancy Olumekor, APWU 
Retirees Director
 The USPS and Staples deal is over! 
APWU retirees worked tirelessly on the 
Stop Staples campaign to help the union 
achieve a big victory. We must continue 
actions to achieve other successes for re-
tired and active members.
 The biggest challenge facing retirees 
and postal workers today is making sure 
our voices are heard on Capitol Hill by the 
115th Congress. On Nov. 8, many of  us 
took action by voting to elect the President 
of  the United States as well as Congressio-
nal representatives and Senators from our 
respective states. The will of  the people, 
state by state – from Alaska to Florida, 
from Hawaii to New Hampshire, from sea 
to shining sea – comes together on Capitol 
Hill. It is the states who decide the make-
up of  our federal government, not the 
majority vote. Always remember that the 
states rule! 
 Retirees, it is now or never! We must 
tell our representatives in the House and 
the Senate, no matter the party affiliation, 
to keep their hands off  the retirement ben-
efits we worked our whole lives to earn. 

Promises made must be kept.
 Let Congress know we are op-
posed to privatizing Medicare and 
Social Security. Let Congress know 
that we want the Windfall Elimina-
tion Provision (WEP) and Govern-
ment Pension Offset (GPO) either 
reformed or repealed. Let Congress 
know you want the Cost of  Living 
Adjustment (COLA) calculated by 
using the Consumer Price Index 
(CPI) for retirees based on CPI-E, 
the Consumer Price Index for the 
Elderly, instead of  CPI-W, the Con-
sumer Price Index for Workers. Let 
Congress know we want to vote by 
mail. Let Congress know you stand 
with the APWU on postal reform. 
Let your representatives know you 
intend to build a relationship with 
them.
 As retirees, unionists and citi-
zens we must be vigilant! When 
called upon to act, we must contact 
our representatives and senators on 
Capitol Hill. When and how do 
you contact them? What do you 
say and how do you say it?

— Success In Action! —
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

 The American Postal Workers 
Union (APWU) submitted com-
ments before the March 20 deadline 
to the Postal Regulatory Commis-
sion (PRC) for their ongoing “10 
Year Rate System Review,” required 
by Congress in the 2006 Postal Ac-
countability and Enhancement Act 
(PAEA). The Commission is review-
ing the effects of  the current rate sys-
tem, capped by the Consumer Price 
Index (CPI), to see how it impacts 
the Postal Service’s ability to meet 
the objectives stated in the PAEA. 
The PRC requested comments from 
stakeholders, including the public, 
about the Postal Service’s rate set-
ting system. 
 This rate setting system blocks 
the ability for the USPS to raise rev-
enue. The union’s recommendations 
included eliminating the CPI cap 
on “market dominant products,” in-
cluding products such as First Class 
Mail. This would allow the Postal 
Service to have the flexibility need-

APWU Weighs In, Calling
For An End To CPI Price Cap

ed to meet their financial challenges.
 Due to the lack of  revenue from 
the rate cap, as well as the retiree 
health pre-funding requirement not 
factored into the pricing system, 
the USPS cut costs. The cuts in-
cluded consolidations of  mail pro-
cessing facilities, service standard 
degradation and cutting hours, 
thus denying good quality postal 
services to thousands of  communi-

ties across the country.
 The APWU outlined in their 
comments how the “Price Cap is the 
barrier to achieving a public postal 
system that satisfies the Universal 
Services Obligation and meets all 
the objectives set out by Congress.”
 The financial pressures of  this 
CPI cap places the Postal Service 
at risk. It holds back the necessary 
infrastructure changes, needed capi-

tal investments and the ability for 
the USPS to fix safety and health is-
sues – such as replacing an outdated 
fleet of  vehicles. It also strangles the 
USPS’ ability to restore and protect 
good postal services.
 “Under any reasonable view of  
the Postal Service’s financial con-
dition, it is evident that laboring 
under the Price Cap for the past de-

continued on page 16

 On March 10, the Union signed 
a Memorandum of  Understanding 
(MOU) with the Postal Service that 
remedies the situation where Motor 
Vehicle Service Postal Support Em-
ployees (PSE) who had been granted 
a salary exception were converted to 
career status within the same craft but 
to a lower level and received a start-
ing salary rate in accordance with the 
June 6, 2014 MOU “Re: Resolution 
of  Postal Support Employee (PSE) 
Salary Exception Issues,” and its 
April 3, 2015 addendum.
 This MOU achieves the following:
  Restores the salary rate of  Level 
8 PSEs who were converted to a ca-
reer Level 7 position within the Mo-
tor Vehicle Craft and subsequently 
forced to take the Level 7 salary rate;
  Upgrades the salary rate of  any 
Level 7 MVS employee who is senior 
to the newly converted PSE but is re-
ceiving a lower salary rate;
  Preserves the principle of  step 
progression
  Rescinds any Letter of  Demand 
that was issued to a PSE receiving a 
higher rate of  pay based on their sal-
ary exception after being converted 
to career
  Resolves national dispute 
HQTV20160071
 The parties agree to address any 
issues as a result of  this MOU, at the 
national level.

MVS PSE 
Salary Exception 

Agreement Reached 
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By Charles P. Smith
 I have a list of  things not to do, 
but it’s not really a long list. 
  Do not let other crafts do your 
work, PERIOD.
  No custodians, carriers in the 
box section.
  No clerks taking out trash if  
there is a custodian in the building.
 If  you are 
in a level 20 or 
above office, 
do not:
  Let man-
agement do 
clerk work. 
 If  you are in 
a level 18, do 
not:
  Let your PM do more than 
15 hours a week (Sat-Fri) of  clerk 
work.
 Clerk work in a level 18 and be-
low office is virtually everything:
  Staff  the window. Staffing the 
window means staffing the window. 
If  all the clerks are gone by 1 p.m. 
and the PM is covering the win-
dow from 1 to 5 p.m., your PM just 
staffed the window for 4 hours, PE-
RIOD end of  story. It has nothing 
to do with transactions.
  Throw box mail.
  Distribute mail to carriers.
  Check carriers in and out.
  Custodial work (if  the office 
does not have a custodian and there 

Don’t Do It, Don’t Do It, Don’t Do It . . .
is less than two hours a day of  cus-
todial work, that is clerk work).
  WebBats, PO Box mainte-
nance.
  Throw parcels.
  Dispatching mail.
  I am sure I am missing some 
things, but pretty much all work in 
an 18 is clerk work, other than cas-

ing mail for a carrier route and ac-
tually managing employees.
 Lately management’s poor staff-
ing model seems to have created a 
lot of  quasi emergencies in many 
offices. PTFs and PSEs should be 
careful about how they allow them-
selves to be treated, for instance:
  Do not travel 50 or more miles 
from your home office to work else-
where unless you are being paid 
travel time and mileage from your 
front door and back to your front 
door.
  If  you are going to drive any-
where to help, you should almost 
always be on the clock for all or a 
portion of  that commute and re-
ceiving mileage.
  If  you are commuting between 

offices, get proper insurance on 
your car. Most insurance compa-
nies WILL NOT insure you if  you 
wreck while on the clock.
  You have almost no obligation 
to use your car to drive between of-
fices (there are a few exceptions). 
You have an obligation to arrive at 
work in the morning. You can do 

that by bus, train, horse, bicycle, 
broom or whatever. The assump-
tion that you have a car for hire is 
wrong.
  PTFs should not be asked to 
work in a Level 21 or above office. 
If  you are a PSE in that level 21 you 
should consider a grievance.
  PSEs within an APO should 
not be working in the level 18 APO 
or any level 6 RMPOs within that 
APO unless relieving a window 
clerk who is on leave, PERIOD. 
  If  a level 18 is a stand-alone 
office (not an APO with RMPOs), 
there should be NO PSE usage in 
the office. PERIOD.
  Clerks that perform custodial 
duties should NEVER perform 
custodial duties in-between cus-

tomers. This means, even in a small 
RMPO where customers don’t 
come that often, if  there is a pos-
sibility that once you start clean-
ing, a customer could walk in, you 
should not be cleaning. You should 
be cleaning at the beginning or end 
of  your shift, or your lunch should 
be shortened so you can clean dur-

ing that time-
frame.
  Never al-
low yourself  to 
be interviewed 
by manage-
ment without 
a Union Stew-

ard. Simply ask for a steward. It is 
management’s job to provide you 
one; it is not your job to hunt down 
a steward for an Investigative Inter-
view.
 More and more very new em-
ployees are moving up the ladder. 
Do not take their word as the gos-
pel. Ask questions of  your Union 
Reps. Management counts on you 
to not learn your rights. They count 
on you to be sympathetic to THE 
MISSION. We all should be sym-
pathetic to providing great service, 
however at some point you have to 
call a spade a garden tool and call 
them out on their consistently poor 
management. 
 — Evergreen State Postal Worker, 

edited for content

 “More and more very new employees are moving up the ladder. 
Do not take their word as the gospel. Ask questions of  your Union 
Reps. Management counts on you to not learn your rights.” 

cade has put the Postal Service in 
a difficult financial situation,” the 
APWU added in the comments 
submitted to the Commission. “It is 
evident that the Price Cap prevents 
the Postal Service from achieving 
its statutory Objectives and mis-
sion. Particularly in meeting Ob-
jectives to maintain quality service 
and achieve adequate revenue for 
financial sustainability.”
 The APWU’s comments were 
prepared by a committee of  offi-
cers, union members, attorneys and 
economic specialists. They pulled 
studies and utilized the research 
available on the last 10 years of  
USPS’ failings in meeting the nec-
essary objectives as required by law.
 The PRC will review the com-
ments submitted and complete the 
project as required by Congress and 
the PAEA. Their proposal is expect-
ed by the fall of  2017.
 The APWU will continue to be 
engaged with their sister postal 
unions throughout this process to 
ensure the protection of  the public 
Postal Service. Many organizations, 
including the four postal unions, 
postal management, a number of  
signatories of  A Grand Alliance to 

Save Our Public Postal Service and 
other stakeholders submitted com-
ments exposing the crippling effects 
of  the price cap. 

Thank you to participating
APWU members

 APWU wants to 
thank the local pres-
idents and members 
who also submitted 
comments to the 
PRC. Their expe-
rience shows that 
there is widespread 
reductions in the 
quality of  postal ser-
vices, affecting com-
munities across this 
country. 
 Locals who par-
ticipated: Omaha 
Area Local (NE), 
Joplin Area Local 
(MO), New York 
Metro Area Local, 
Wilmington Area 
Local (NC), Mont-
gomery County 
Area Local (MD), 
Des Moines Area 
Local (IA), Fox 
Valley Area Lo-

cal (IL), Wichita Area Local (KS), 
Mississippi Coast Area Local, New 
Hampshire State, Central NY Area 
Local, Prescott Local (AZ), Great-
er Northland Area Local (Duluth, 
MN)

APWU Weighs In, Calling For An End To CPI Price Cap
continued from page 15  Also a special thank you to Byron 

Preminger (Des Moines Area Local 
Legislative Officer) and David Yao 
(Seattle Area Local Vice President) 
for submitting their own comments 
to the Commission. 


