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Coronavirus Invades The United States
by Paula McKenna, President
 The Coronavirus (COVID-19) has taken hold in 
the United States. Schools throughout our state 
and country have closed for the school year. 
The Governor has issued a “Stay at Home” 
order and unfortunately, people still aren’t 
taking this seriously. For Major League 
Baseball, Basketball and all concerts be-
ing cancelled should tell us that this is 
more serious than our average flu sea-
son. When the Casinos in this state 
closed, that was the final straw for 
me on how bad this could be. 
 The APWU on a National, State 
and Local level have, and continue 
to be monitoring this on a daily ba-
sis to make sure that the Postal Ser-
vice is doing everything they need to 
do to protect our members from this 
virus. They have already had many 
stand-up talks to all of  their employees 
reminding them to do what needs to be 
done to stop the spread of  the Coronavi-
rus. But ultimately it’s up to each of  us to 
do what is necessary to take all the precau-
tions we can to stop the spread of  the virus to 
our coworkers and family and friends.
 We all need to take this seriously and follow the 
guidelines from the Center of  Decease Control (CDC). One 
of  the biggest things we need to do is to simply wash our hands regularly with 
soap and water for at least 20 seconds. While at work, do it at least every time 
you go on break and lunch. Cover your mouth when you sneeze or cough, 
and most importantly, stay home if  you feel sick. 
 The National APWU and the Postal Service have negotiated additional 
benefits for all Postal Employees in this stressful time. They have expanded 

the use of  Dependent Care and have issued a new liberal at-
tendance policy while the COVID 19 is still prevalent. 

All of  the new policies and service talks should be 
posted in your office.

  Postal management is also supposed to 
have sufficient hand sanitizer, wipes and 
additional cleaning supplies as well as 

more cleaning in the heavily used areas 
of  your Post Office. If  you are out of  
any needed supplies, ask your super-
visor to get more before your out. If  
they can’t get the needed supplies, 
call the union and we will do what 
we can to get them to you. 
  Most importantly, STAY AT 
HOME IF YOU’RE SICK!!!
   Below are some simple guidelines 
from the CDC that must be followed 

in order to stop the spread of  any vi-
rus.

  Avoid close contact with people 
who are sick.

  Avoid touching your eyes, nose, and 
mouth.

    Stay home when you are sick.

   Cover your cough or sneeze with a tissue, then 
throw the tissue in the trash.

    Clean and disinfect frequently touched objects and surfaces using 
a regular household cleaning spray or wipe.

  Follow CDC’s recommendations for using a facemask.

  CDC does not recommend that people who are well wear a facemask to 
protect themselves from respiratory diseases, including COVID-19.

   Facemasks should be used by people who show symptoms of  CO-
VID-19 to help prevent the spread of  the disease to others. The use of  face-
masks is also crucial for health workers and people who are taking care of 
someone in close settings (at home or in a health care facility).

  Wash your hands often with soap and water for at least 20 seconds, espe-
cially after going to the bathroom; before eating; and after blowing your nose, 
coughing, or sneezing.
  If  soap and water are not readily available, use an alcohol-based hand 
sanitizer with at least 60% alcohol. Always wash hands with soap and water 
if  hands are visibly dirty.
 For information about handwashing, see CDC’s Handwashing website. 
For information specific to healthcare, see CDC’s Hand Hygiene in Health-
care Settings. These are everyday habits that can help prevent the spread of  
several viruses. CDC does have specific guidance for travelers.

— edited for space, Badger Bulletin

Be Safe!



Page 2 IOWA POSTAL SOLIDARITY May, 2020

IOWA
POSTAL
WORKER

Official Publication of the
Iowa Postal Workers Union

P.O. Box 539
Des Moines, IA 50302

 The IOWA POSTAL WORKER is the official 
publication of the Iowa Postal Workers Union 
and is published 10 times a year. All articles 
or contributions for articles or Letters-to-the-
Editor must reach the IOWA POSTAL WORKER, 
Box 539, Des Moines, IA 50302 by the 20th of 
the month proceeding month of publication. 
Articles or comments should be typed or legibly 
written. 
 Opinions expressed in articles are those of 
the author, not necessarily the opinion of the 
IPWU Officers, Editor, Publishers or Advertisers 
of this publica tion. 

PROUD MEMBER:

IOWA POSTAL WORKERS UNION EXECUTIVE BOARD

TRUSTEES

MAL STEWARDS

STATE AUXILIARY
ROBIN ARNOLD, PRESIDENT

515-240-5788
KRISTY BROMMEL, VICE PRESIDENT
klbrommel@gmail.com  515-326-2037

DEBRA DICKERSON, SECRETARY/TREASURER

JANICE GILLESPIE, EDITOR
jarafa1@aol.com   515-664 1154

APWU National
Postal Press

Association, AFL-CIO

Iowa State Labor Press
Association, AFL-CIO

Midwest
Labor Press
Association

NATIONAL APWU OFFICERS
REPRESENTING THE STATE OF IOWA

SHARYN STONE, CENTRAL REGIONAL COORDINATOR
330 South Wells, Suite 800, Chicago, IL 60806

sstone@apwu.org  312-786-0370

ROBERT KESSLER, NBA, CENTRAL REGION, CLERK DIVISION and
rkessler@apwu.org  913-888-8555 

DAN SKEMP, NBA, CENTRAL REGION, CLERK DIVISION
10841 W. 87th St., Suite 400, Overland Park, KS 66214

 dskemp@apwu.org

JEFF BEATON, NBA, CENTRAL REGION, MAINTENANCE DIVISION
jbeaton@apwu.org

William Wright, NBA, CENTRAL REGION, MOTOR VEHICLE SERVICE DIVISION
55 East Jackson, Suite 400, Chicago, IL 60604

Tel. 312-986-8650  Fax 312-986-8749

STEVE BROOKS, NBA, SUPPORT SERVICES DIVISION
8009 34th Ave. S., Suite 1250, Bloomington, MN

sbrooks@apwu.org  952-854-0093

The Iowa Postal Worker is

100%
Union-Printer Produced
 Union Type Set
  Union Lay Out
		 Union Printed
	 Union Labeled

 United We Stand –
Divided We Fall!

As usual . . . leading the field.

812-923-1111

Serving 

Organized 

Labor 

for over 

40 years.

Kim Karol
PRESIDENT

Waterloo
iowaapwuprez@gmail.com

319-415-2298 (leave message)
PO Box 23, Waterloo, IA 50704

Brian Hammar
VICE PRESIDENT

Cedar Rapids
ipwuvp@gmail.com 

319-389-9566 (leave message)
 

Jon Arnold 
FINANCIAL SECRETARY

jaarnold@mchsl.com
200 39th St.

W. Des Moines, IA 50265
1500-2350 
Off Sat/Sun 

Home 515-299-9663 
Work 515-283-7617 
Fax 515-265-6270

 Lance Coles 
EDITOR

lanceapwu@yahoo.com
1106 SE Michael Dr.
 Ankeny, IA 50021 

Home 515-964-8028
Work 515-262-9571
Cell 515-669-8046

Sheryl Stagg 
RECORDING SECRETARY

Bi-State
309-781-0942

Kirk Brown
MOTOR VEHICLE
SERVICE CRAFT

DIRECTOR
Des Moines 

korker3@hotmail.com
 Cell 641-891-0292

Peggy O’Gara-Stone
CLERK CRAFT DIRECTOR

blarney_stones@hotmail.com
PO Box 2142 

Clinton, IA 52733
563-249-9169 

(leave message)

Carter Smith 
MAINTENANCE

CRAFT DIRECTOR
Fort Dodge

ctrsmith@gmail.com 
515-570-1154

Jeff Kyle 
SUPPORT SERVICES 

CRAFT DIRECTOR
kylejeff@gmail.com

4144 E. 8th St. 
Des Moines, IA 50313

Off Tue 
Home 515-262-0492 

Cell 515-422-0845 

Cindy Housh 
TRUSTEE 

Des Moines 
cindemarie@msn.com

515-669-9518

Lonnie Matticks
TRUSTEE

Des Moines 
515-240-8124

Theresa Long
TRUSTEE

Cedar Rapids
tlat1010@gmail.com

319-899-3160

George Bates
apwu109@gmail.com

563-293-6308
563-293-6308 

(leave a message if no answer)

Skylar Wessely
smwessely@gmail.com

319-883-7331

Cindy Lyons 
 cdlyons02@gmail.com

641-757-0508

 The Labor Press is the most important 
media to keep its members informed.

If your address and/or telephone 
information is incorrect or has 
changed, please contact the 

Union Hall Office.

 Due to COVID Pandemic, the Na-
tional Executive Board Votes to Postpone 
25th Biennial National Convention.

25th Biennial National Convention 
Postponed Due To COVID Pandemic

 After much thought and consid-
eration for the safety of  our Local 
and State delegates, national officers, 
families, guests and friends, and the 
ability to have a democratic and fully 
participatory convention, the Nation-
al Executive Board has made the diffi-
cult decision to postpone the APWU 
25th Biennial National Convention 
scheduled in Los Angeles, CA this 
coming August.
 The National Executive Board will 
soon be discussing where to go from 

here. There will be no stones left un-
turned in attempting to reschedule the 
convention in late 2020, if  possible, or 
sometime in 2021. 
 Locals/States need to cancel their 
hotel and travel arrangements as soon 
as possible.
 The postponement of  the nation-
al convention will allow those Lo-
cal unions who were unable to hold 
meetings and the State organizations 
who postponed their 2020 conven-
tions/conferences to hold their meet-

ings/elections prior to the National 
Convention. 
 Please continue to send any and all 
convention resolutions to 2020reso-
lutions@apwu.org
 Any and all questions related to 
the postponement of  the convention 
can be sent to Hannah Decker or An-
nette August-Taylor at apwu2020co-
nvention@apwu.org
 On behalf of the National Executive 
Board, thanks for all you do, be well 
and stay safe in these trying times.
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What A Strange World We Live In Right Now
by Kimberly Karol, IPWU President
 The worst viral outbreak in nearly a century has disrupted our lives. Just about 
every non-essential service has been closed for weeks forcing many to stay at 
home. Nothing has been “normal”. We have had to make changes in how we 
shop, socialize, relax and in many cases work. Most of  us have seen a change in 
mail flow and volume. This virus threatens not only our lives; it is also threaten-
ing our livelihoods. 
 Since the beginning of  the year the National APWU has been in negotiations 
with the Postal Service regarding the possible impact of  the Corona Virus on the 
Postal Service. While the focus has been on the safety of  the employees, 
measures have been discussed to help maintain service for our custom-
ers in the event that employees could not report to work. Through 
these efforts we have had several Memorandums to govern any 
short term exceptions to normal practices. All employees were 
provided with hand sanitizer and gloves soon after the Pan-
demic was announced. In retail the Mystery Shopper pro-
gram was suspended and sneeze guards were installed in 
addition to providing the Personal Protective Equipment. 
New employees were granted immunity from discipline 
for any COVID related leave that may be needed in their 
first 90 days. But most importantly cleaning and sanitizing 
was scheduled for all areas in which there was public access 
or where groups congregated such as lunch rooms and locker 
rooms. The most recent service talk regarding the mandate to 
wear face masks in areas where social distancing is not pos-
sible is also the result of  negotiations at the National level 
to help keep the bargaining unit safe. Even with all of  
this effort Postal Employees have become victims 
of  this virus and many have died. Please take 
the situation seriously. Use the Protective 
equipment provided; proudly wear a 
mask as a sign of  respect for your 
safety and the safety of  your families 
and customers.
 Closer to home the Districts 
have been conducting weekly Labor/Management meetings with the unions 
in an effort to identify any trouble spots and work together to find resolutions 
to any identified problems. The focus has been on making sure that all offices 
have access to the right equipment and sanitizing materials to keep the offices 
safe and clean. Concerns regarding the use of  Emergency Sick Leave and the 
Expanded FMLA leave have been discussed and resolved. As problems were 
raised by clerks in the field they have been addressed in these meetings and 
in every case management has taken action to resolve the issues. It is impor-
tant to continue to report any problems you may be experiencing related to 
COVID. While the focus is on safety first, unforeseen problems may result 
from temporary business closures or other measures as a result of  public policy 
changes. Please let us know about these issues as well. The District has been 
very responsive to resolving all kinds of  issues. It is in everyone’s best interest 
to promote safe practices while maintaining the highest level of  service as our 
customers expect.
 The COVID Pandemic and public policy response to try to control the spread 
of  the disease is having profound effects on the Postal Service. As business close 
and customers shelter in place there has been a significant drop in mail volume. 
With Postal products and services being the only income for the Postal Service 
this down turn is financially devastating. The 2006 Postal Accountability Act 
which requires the pre-funding for retirement 75 years into the future has been 
a financial burden for over a decade. Even when First Class mail volume was at 

its peak the pre-funding mandate was taking a toll on operations and ultimately 
service for our customers. The Postal Service has been in operation for over 200 
years and has perfected the process for providing delivery service to every home 
or business in this country during that time. It is no surprise that FEDEX and 
UPS depend on the Postal Service for over 40% of their deliveries. However our 
very success is what has made us the target for Privatization for many years. 
 The Postal Service has a physical presence in nearly every community in this 
country, in many cases having a coveted location in the center of  town on the 
main street. The prime location in combination with the extensive mail process-

ing network truck routes has competitors and opportunists chomping at the 
bit. Unfortunately these individuals have found a champion in Presi-

dent Trump. He has made it very clear that it is his goal to priva-
tize the Postal Service. To hasten this goal he has very publi-

cally denied any financial assistance to the Postal Service 
in any of  the recent COVID Stimulus packages that have 
been discussed and passed by Congress. The Postal Ser-
vice has been part of  each of  these bills and every time the 
President has said that he would not sign any legislation 
that included financial assistance for the Postal Service. 

This is unconscionable. The public should be outraged 
that they would provide over $60 billion dollars to Boeing, 

a company that disregarded safety in favor of  profit which 
resulted in the deaths of  hundreds of  people but not provide 
anything to the Postal Service the most trusted agency in the 
country because we provide reliable and cost effective service 

to everyone. The danger is very real! If  the Postal Service 
does not get any relief  it is predicted that we will run 

out of  money in June of  this year, and will no 
longer be able to meet payroll by September. 

Now is the time that every employee, re-
gardless of  craft needs to be contacting 
their Congressperson and Senators 
to demand that the Postal Service be 
provided with the financial assistance 
that is required to stay open. Now is 

the time to use whatever social media platform you have access to reach out to 
your contacts, explain the urgency of  situation, and call them to action. Please 
visit www.apwu.org. The National has made sending an email to your repre-
sentatives easy; in a few clicks of  your mouse you can blanket every member of  
Congress and Senator that represents you. Do this every day. Send letters or post-
cards with the same message. There are dozens of  electronic petitions to save the 
Postal Service and I encourage you to sign every one of  them. Long story short, 
we have to make so much noise in support of  a continued PUBLIC POST OF-
FICE it will be politically unpopular to deny relief  funds or move forward with 
privatization. COVID may prevent us from gathering in protest, but we can sure 
make our voices heard.
 It would be great if  the people we send to represent us in Congress were 
listening to those voices. Over the week the Iowa Federation of  Labor held the 
annual COPE (Committee On Political Education) Convention. In this meet-
ing labor leaders from across the state voted to endorse several candidates in up-
coming primaries. Every candidate that took the time to complete a Candidate 
Survey and participate in the Candidate Academy was considered for endorse-
ment. In this way the candidates could become educated on labor issues in this 
state and labor leaders could get a sense of  the candidate’s priorities. In the 
Congressional races only the Democratic candidates choose to complete sur-
veys and participate in the Candidate Academy; In First District Abby Finke-

continued on page 6
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continued on page 5

 Whatcha gonna do, Whatcha gonna 
do, Whatcha gonna do when they 
come for you? If  you have ever watched 
COPS on television, you may now be 
chuckling. It truly is amazing how silly 
some people behave. This, however, 
is no laughing matter. When the law 
enforcement arm of  USPS, the Postal 
Inspect On Service, comes to visit you, 
it is serious business. What will you 
do? How will you respond? Sing like 
a canary? Hang yourself ? Fall for the 
“good cop-bad cop” routine? Invoke 
your rights? Run? The correct answer 
is invoke your rights. Even if  you are 
not the subject of  their investigation, 
bad things could happen. They have a 
job to do, just like you and I. 
 As postal employees we are obli-
gated to cooperate in any postal in-
vestigation. We also have rights and 
owe it to ourselves to exercise those 
rights. If confronted by the Inspection 
service, even if you believe you are 
not guilty of any wrongdoing, request 
a steward. Say nothing and sign noth-
ing. Ask for, in fact, demand your stew-
ard. At that point, the inspectors have 
three legal options. They can get you a 
steward to consult with before proceed-
ing, they can terminate the interview, 
or they can ask whether you wish to 
continue without a steward. Never take 
door number three (proceed without a 
steward). Again, say nothing and sign 
nothing until you have consulted with 
a steward (or attorney if  necessary). “I 

request to see a steward” and SHUT 
UP until a steward is present. You owe 
it to yourself  to have a second set of  
friendly eyes and ears present. Absent 
that, it becomes your word 
against the Inspection 
Service’s word as to 
what transpired. 
Whom do you 
think will be be-
lieved later on? 
And while we 
are obligated 
to cooperate 
in any postal 
i n v e s t i g a -
tion, we are 
not required 
to provide any 
written state-
ments. Ever. 
 While you cart 
trust your union rep-
resentative, the same 
cannot necessarily be 
said about postal manage-
ment or the Inspection Service. 
After the Inspectors interview you, they 
put together their Investigative Memo-
randum (IM). The IM is their version 
of what was said at the interview/inter-
rogation. It is imperative that you have 
a witness should it become necessary to 
refute the contents of the IM later on. 
The facts will be the facts regardless. 
 Facts that are twisted embellished, 
or otherwise less than accurate, should 

not be accepted as gospel, but they will 
be unless there is a credible witness to 
testify otherwise. The best advice I can 
give is to not engage in any activity 

that could result in allega-
tions of  fraud, theft, 

misappropriation 
of  postal funds, 

criminal con-
duct, etc., espe-
cially so when 
such occurs in 
the course of  
your employ-
ment with the 
Postal  Ser-
vice. 

     Always pre-
sume you are 

being watched. 
The Inspection 

Service does not 
care whether you 

are working or not; 
that is a problem for your 

supervisor. The Inspection 
Service does care if  you violate 

the law, and well they should. If  you 
get caught with your hand in the cookie 
jar or your fingers in the honey, there 
are serious ramifications. Is your career 
worth the risk? I think not. 
 Does every Postal Inspection Service 
investigation ultimately lead to disci-
pline? More often than not they do. In 
the seventeen years I have been a union 
representative I can only recall one in-

Whatcha Gonna Do?
stance where I sat in on an Inspection 
Service interrogation that did not result 
in discipline. Generally, when discipline 
does get issued, it is a Removal. 
 You also have the right to union 
representation any time you are 
interviewed by postal management 
and you reasonably believe the result 
of the interrogation could lead to 
discipline. You must affirmatively as-
sert this right. Request a steward and 
then SHUT UP. More often than not, 
management has already decided your 
fate. While that is wrong, it is a fact of 
life. The purpose of a “pre-disciplinary 
interview” is to allow you the oppor-
tunity to respond to the allegations 
so management can decide whether 
discipline is really warranted. It would 
be nice to believe your responses may 
lead to discipline not being imposed. 
Sometimes it happens. More often 
than not however, your supervisor has 
already made up their mind, or is just 
following orders, and there is noth-
ing that can be said that will stave off 
the discipline. Again, a second set of 
eyes and ears is important. If nothing 
else, the steward may start develop-
ing a strategy to help you defeat the 
discipline when it is ultimately issued. 
Depending on what transpires at the 
“pre D,” the discipline may ultimately 
be rendered lacking in just cause and 
thrown out. But it is up to you to in-
voke your rights from the start. 

— Flash Report 

 “We now need Congress to tell 
Mnuchin, ‘There will be no incentive 
package that you want without the 
Post Office in it.’”
 The president of  the 200,000-mem-
ber American Postal Workers Union 
is calling on Congress to make emer-
gency funding for the Postal Service 
a necessary condition in negotiations 
with the Trump White House over 
the next coronavirus stimulus pack-
age as the prized government institu-
tion faces the possibility of  imminent 
collapse.
 Mark Dimondstein, who has 
served as president of  the Postal 
Workers Union since 2013, told In 
These Times in an interview recently 
that “we had bipartisan support in the 
House and Senate” for direct USPS 
funding in the CARES Act, a multi-
trillion-dollar stimulus package that 
President Donald Trump signed into 
law last month.

 But as the Washington Post re-
ported, Trump and Treasury Secre-
tary Steve Mnuchin stepped in and 
threatened to tank the legislation if  it 
included the $13 billion direct grant 
that congressional negotiators origi-
nally agreed to. A $10 billion loan 
for USPS was ultimately included in 
the final package, but the Treasury 
Department has yet to approve the 
funds.
 “A Wall Street, Goldman Sachs 
Secretary of  the Treasury said to both 
parties, ‘You will not have an incen-
tive package that the Post Office is in.’ 
Even though they gave $500 billion to 
the private sector,” Dimondstein said. 
“So we have to flip it. We now need 
Congress to tell Mnuchin, ‘There will 
be no incentive package that you want 
without the Post Office in it.’”
 The Postal Service — which runs 
on revenue from stamps and other 
products and hasn’t taken federal 

funding since the 1980s — has been 
hit hard by the steep decline in mail 
volume caused by the Covid-19 pan-
demic. Postmaster General Megan 
Brennan told lawmakers earlier this 
month that USPS will “run out of  
cash” by the end of  September with-
out congressional action.
 USPS also remains bound by a 
2006 congressional mandate requir-
ing it to pre-fund its retirees’ health 
benefits through 2056, a law analysts 
say is at the heart of  the agency’s cur-
rent financial turmoil.
 “The Post Office is not taxpayer 
funded, so it normally runs on rev-
enue from postage and services,” Di-
mondstein said. “And if  40 to 50% 
of  that dries up in this pandemic — 
which is what looks like it’s happen-
ing, in a very quick and precipitous 
way — then that money has to be 
made up.”
 “So the Postal Board of  Gover-

A RIGHT OF THE PEOPLE: 

Leader Of Postal Workers Union Demands 
USPS Funding In Next Stimulus Bill

nors is asking for $25 billion for relief, 
and another $25 billion for modern-
ization, which gives them money to 
modernize the fleet,” said Dimond-
stein. “This is a relief  for every single 
person in the country. It’s not a relief  
for a private entity.”
 Dimondstein warned that Repub-
licans and the Trump administration 
could be attempting to use the coro-
navirus crisis to advance the conser-
vative movement’s longstanding goal 
of  privatizing the Postal Service.
 Asked about the Postal Service’s 
crisis in a press briefing earlier this 
month, Trump dismissed calls for 
USPS funding and said the agency 
should simply “raise prices.”
 “I think it’s pretty straightforward,” 
Dimondstein said of  Trump’s agenda. 
“In June of  2018, an Office of  Man-
agement and Budget report — that’s 
the White House — openly called 
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by Mike Bates President 
DMI APWU LOCAL 44 
 Since the outbreak of  
the coronavirus COVID 19 
the DMI APWU Area Lo-
cal 44 has taken the lead 
in preparing our process-
ing and distribution center, 
stations and area offices. 
We partnered with district 
and local management who 
have been very supportive 
in our efforts to protect our 
workers. Being on the front 
line as essential workers we 
come to work everyday and 
put our best foot forward. 
We are all stressed and 
scared not just for our own 
safety but for our families 
safety. 
 The union shines best 
when it goes above and beyond in 
the name of  safety! It is our roots as 
union activists. Some of  the ways we 
have protected our workers is placing 
barriers between employees and their 
customers. Since the state shut down a 
lot of  businesses, there has been a lot 

more foot traffic coming into the post 
office. We put sneeze guards (Plexi-
glas) at our window operations, we 
sanitize our work stations before we 
do anything. 
 One of  the biggest things we do is 
follow the CDC guidelines so we prac-

tice social distancing, we put tape on 
the floor to give employees and cus-
tomers a visual of  what 6 feet really 
looks like. As soon as the CDC said to 
wear masks we jumped out and started 
wearing masks. Some people give you 
the stink eye like “really”. We tell our 

DMI Is Following CDC Guidelines
members that the mask is a 
symbol of  respect, respect 
for myself  and respect for 
you! It is funny how it start-
ed out with a few people 
wearing the mask to this 
day of  most people doing it. 
   Organizing and commu-
nication is a very powerful 
tool for the union during 
this pandemic. We start-
ed “zoom” meetings at 
8pm every week, Monday 
through Friday to update 
and report what is going 
on at the plant, stations and 
area offices. We make sure 
every employee has sup-
plies. This is a great oppor-
tunity to listen to our mem-
bers concerns and their 
needs. They have been very 

appreciative that we have been very 
responsive to their needs. The Unions 
were built to provide SAFETY, JOB 
SECURITY and LIVING WAGE 
and those are the things we will fight 
like hell to protect.
 Respectfully and in solidarity.

Due to COVID-19 the following 
events have been cancelled:

May Retiree Luncheon
June Membership Appreciation Day

Union Meetings

 As the heroic role of  postal work-
ers in the midst of  a pandemic grabs 
headlines (MSNBC, Boston Globe, 
NY Times), the Postal Service has 
taken one more accolade – it is once 
again the public’s highest rated fed-
eral agency in an annual survey re-
leased by Pew Research Center.
 With 91 percent of  those surveyed 
viewing the Postal Service favorably, 
the ranking is an increase from re-
cent years’ high marks and far out-
strips any other federal agency.
 The poll showed that party affilia-
tion was not a factor on satisfaction 
with the people’s Post Office – 91 
percent of  Democrats and Republi-

cans alike viewed the Postal Service 
favorably. 
 Yet despite record favorability 
and the public’s wide recognition 
of  the vital role of  the post office 
in both ordinary times and mo-
ments of  crisis, the very survival of  
the Postal Service is at risk. As the 
fallout from the pandemic deepens, 
mail volumes are plummeting and 
the Postal Service may be out of  
cash by the end of  the summer.
 And despite bipartisan support 
in both the House and Senate for 
immediate cash relief  to the Postal 
Service in congressional negotia-
tions for the CARES act, the White 

Postal Service Is Highest Rated Federal Agency – Again
House and Treasury Secretary 
Mnuchin refused crucial measures 
to ensure the Postal Service’s future 
viability.
 As Congress prepares another 
federal funding package, we must 
do all we can to fight for the fund-
ing the Postal Service desperately 
needs to survive. Members of  Con-
gress from both parties and in both 
chambers must hear from their con-

stituents who overwhelmingly sup-
port the Postal Service, as the Pew 
Survey reminds us.
 It is only with strong bipartisan sup-
port across both houses of  Congress 
that we can effectively fight against 
the White House’s opposition. The 
Postal Service is loved by the people 
of  this country, it is time for us all to 
stand together and demand Washing-
ton protect it, not dismantle it.

for an opportunity to sell off  the Post 
Office to private corporations. Their 
agenda is to enrich a few of  their pri-
vate sector friends at the expense of  
the people of  our country… The un-
derlying thing is, they’re coming after 
a right of  the people.”
 One of  the central components of  
the White House’s proposal, which it 
touted again in February as the Postal 
Service warned of  looming financial 
disaster, was rolling back postal work-
ers’ right to organize.
 “The presidential task force that 
Mnuchin headed up actually called 
for anCommondreams end to our 

collective bargaining rights,” Dimon-
stein noted. “So that’s on their agenda 
too.”
 Dimondstein vowed to “vigorously 
oppose” any effort by the Trump ad-
ministration to gut workers’ wages or 
union rights as a condition for desper-
ately needed coronavirus relief  funds.
 “You’ve got postal workers on the 
front lines, doing essential work,” 
said Dimondstein. “We’ve had over 
30 postal workers die from the coro-
navirus. Thousands have been sick, 
thousands more have been quaran-
tined. And they’re gonna talk about 
coming after our wages and benefits? 
No way.”               — postalreporter.com

continued from page 4

Leader Of Postal Workers Union Demands 
USPS Funding In Next Stimulus Bill
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continued from page 3

Workers’ Culture Corner
by Bruce Clark,
Retired Old Fart Past President
 I thought I would suggest to our great Editor 
Lance Coles that we have a regular feature on what 
I call workers’ culture. By this I mean that the boss-
es and corporations who own all the media we are 
exposed to, have limitless places to tell their sto-
ries and their slant on history, etc. We need more 
than ever a place for workers to share the books, 
stories, films, songs, plays, etc by and for work-
ing people that tell our stories and lift us up and 
unite us and help us understand better how to 
unite and fight for our families and our class.
 With many people more confined at home 
with all the Coronavirus problems, what bet-
ter time to sit down and read a good book 
about working people that may also be en-
tertaining or informative.
 So for the first installment of  what I hope 
will become a regular feature in the Iowa 
Postal Solidarity paper I thought I would 
highlight a mystery series you may not be 
familiar with.

 THE LENNY MOSS MYSTERIES
 This is a great series of  mysteries by a wonderful 

author Tim Sheard. 
The stories are mys-
teries set in James 
Madison Hospital. 
The detective is Len-
ny Moss who is a 
custodian and intrep-
id Union Steward in 
the hospital. These 
books are just won-

derful examples of  highlighting what heroes working 
people are. 
 Lenny brings his coworkers together to fight for 
their rights but also uses his dedication to these co-
workers to solve crimes they are sometimes unjustly 

accused of. Lenny as a custodian is 
the perfect detective. 
Management tends to 
not even see custodi-
ans, especially as agents 
of  their own destinies. 

Lenny is able to move 
all over the hospital and 
investigate these murders 

and has connections on 
every floor and ever de-
partment including many 

of  the doctors.
 These stories, now nine 
in all so far, will keep you 

spell bound as any good 
mystery can and at this same 
time they will inspire you and 

and give you a chuck- le or two as you see the clever 
steward outsmart management and solve the crime.
 The books all stand on their own but if  you want 
to start at the beginning, the first book in the series is
“THIS WON’T HURT A BIT”, again by Tim 
Sheard.
 These great books are published by Brother Tim 
Sheard’s pro worker publishing house, Hard Ball 
Press, where you can find other great stories by 
and about workers and some wonderful childrens’ 
books too.
 Go to Hard Ball Press and order some to have 
a wonderful reading experience and support a pro 
worker publishing operation. Spread the word.
 If  you have seen a film or read a book or seen a 
play or heard some music that helps to tell the sto-
ries of  working people or illuminates or uplifts us 
in our struggles, please write a simple review and 
share it with other union folks. Send reviews and 
or suggestions to Lance Coles, Editor, Iowa Postal 
Solidarity.

Congressman Joe Neguse Introduces Legislation To Protect 
Front Line Postal Workers And Ensure On-Time Mail Delivery
 The bill would provide $25 billion 
to the Postal Service Fund.
 Washington D.C. – 3/31/20 – To-
day, Congressman Joe Neguse intro-
duced legislation to provide emergency 
supplemental appropriations to the U.S. 
Postal Service amidst the coronavirus 
pandemic to protect local postal work-
ers and post offices. The Protect Our 
Post Offices Act would provide $25 bil-
lion for the Postal Service Fund. 
 “As this public health emergency 
worsens, our frontline postal workers 
remain vulnerable to the coronavirus 
and our post offices require immediate 
support to maintain on-time and con-
sistent deliveries for customers who are 
quarantining or vulnerable and rely on 

mail for essential supplies and food,” 
said Congressman Joe Neguse. “This 

legislation would ensure needed sup-
port for the postal service, our frontline 

postal workers and ensure all Ameri-
cans can continue to take advantage of  
mail services while they remain in their 
homes. This will help shore up postal 
operations throughout the 2nd District 
from Boulder to Evergreen to Bailey to 
Fort Collins.”
 The Postal Service is anticipating a 
significant revenue loss due to the coro-
navirus. With a negative net worth of  
$65 billion and additional billions in un-
funded liabilities, the USPS originally 
expected to run out of liquidity by 2021 
without intervention, according to For-
tune. That has accelerated rapidly be-
cause of COVID-19, with fewer people 
and businesses sending mail because 
of the outbreak. Additionally, just like 
hospitals, post offices are facing critical 
shortages of essential products to pro-
tect their workers from the coronavirus 
outbreak.

nauer, In Second District Rita Hart, 
In Third District Cindy Axne, and in 
Fourth District J.D. Scholten. There 
was more competition in the Senate 
race challenging Joni Ernst. Several 
candidates participated in the endorse-
ment process and many scored very 
well. Ultimately labor leaders across 
the state felt that Theresa Greenfield 
was the candidate that demonstrated 
the leadership skills and commitment 
to labor that will be needed to unseat 
the incumbent Joni Ernst. These indi-
viduals scored very highly on the can-
didate survey and demonstrated their 
support for a variety of  labor issues to 
include protecting the Postal Service. 
This election cycle could be unlike any 
other in history. If  the Corona virus 
continues to affect this country we will 
not be able to conduct elections in the 
same way. Candidates will not be able 
to go door to door to meet with vot-
ers. They will not be able to host ral-
lies to share their vision for our state. 
Now more than ever we need to be 
building electronic networks and con-
necting with one another to share reli-
able information. We need to get out in 
front of  the billion dollar donors that 
are going to be buying television spots 
and dominating newspapers. Become 
a part of  the APWU Action network 
and receive notices when there are im-
portant electronic events being sched-
uled. Sign up on apwuiowa.com so 
that you can be notified about state 
events
 This is now a bread and butter issue 
for our members-how you vote could 
determine whether or not you contin-
ue to be employed.

What A Strange World 
We Live In Right Now
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 The Families First Coronavirus Re-
covery Act (FFCRA) extends to postal 
employees some additional leave ben-
efits due to the Coronavirus and the 
illness it causes--COVID-19. APWU 
represented employees, both career and 
non-career, are entitled to the leave pro-
visions enacted by the FFCRA.
 Two new leave types are now ex-
tended to postal employees. 
  Up to 80 hours of Emergency Paid 
Sick Leave for specific qualifying rea-
sons.
  Public Health Emergency Leave, 
which amends the Family and Medical 
Leave Act (FMLA), allowing employ-
ees to take up to 12 weeks of leave re-
lated to the closure of a minor child’s 
school or place of care due to COV-
ID-19.
 The law went into effect on April 1, 
2020, and covers absences from that 
day forward. If  you were off work 
prior to April 1st, you cannot retroac-
tively claim benefits under the new law. 
However, you can claim benefits for 
any qualifying absences from April 1 
through December 31, 2020.
 No matter your length of service or 
status as a career or non-career employ-
ee you are eligible for the Emergency 
Paid Sick Leave. If  you meet one of  
these qualifying reasons:
 You will be paid up to 80 hours at 
your regular rate of pay up to a maxi-
mum of $511 per day (APWU repre-
sented employees do not go over this 
limit) if:
 1. You are subject to a Federal, State, 
or local quarantine or isolated order 
related to COVID-19 (state and local 
“shelter in place” or “stay at home” or-
ders are not considered “quarantines”).
 2. You have been advised by a health 
care provider to self-quarantine related 
to COVID-19.
 3. You are experiencing COVID-19 
symptoms and are seeking a medical 
diagnosis.
 The following reasons allow you to 
receive 2/3 of your regular rate of pay, 
up to $200 per day, for the following 
qualifying reasons:
 4. You are caring for an individual 
subject to an order described in num-
bers 1 and 2 above. 
 5. You are caring for your child un-
der the age of 18 whose school or place 
of care is closed (or child care provider 
is unavailable) due to COVID-19 relat-
ed reasons.
 6. You are experiencing any other 
substantially-similar condition specified 
by the U.S. Department of Health and 
Human Services.
 FMLA is expanded if  the employ-
ee meets qualifying condition five (5) 
above. The following regulations apply:
  An employee only needs 30 days 
of employment to qualify for expanded 
benefits.
  The usual 12-weeks of FMLA is 
not expanded.
  The first two weeks are not paid; 

but you can use Leave Without Pay 
(LWOP), sick or annual leave you have 
accrued to cover the two-week period. 
You may also use the 80 hours of Emer-
gency Paid Sick Leave to cover the first 
two weeks; but if  used here, it would 
not be able to use it for any other quali-
fying reason or combination of reasons.
  The remaining 10-weeks of FMLA 
for the indicated qualifying reasons is 
paid leave – without charge to any con-
tractual paid leave available to the em-
ployee; but it is paid at 2/3 the regular 
rate of pay with a cap of $200 per day 
and $12,000 for the ten weeks.
  All of the regular FMLA rules 
and benefits remain unchanged when 
FMLA is taken for any reason other 
than qualifying reasons five above. 
 Employees who qualify and use these 
types of leave may not be removed, dis-
ciplined, or discriminated against for 
lawfully exercising their rights to the 
emergency paid sick leave or the ex-
panded family and medical leave act. 
 The APWU reached agreement with 
the USPS that using this type of leave 
cannot be considered when a new em-
ployee is to be separated on during their 
90-day probation (career employee) or 

first 120-calendar days of work or 90 
days worked by PSEs. Anyone who be-
lieves this has happened should contact 
their local union stewards or officers.
 Employees who wish to use this 
leave are obligated to give notice to 
management that they will be absent 
for one of the qualifying reasons and 
request Emergency Sick Leave or the 
Public Health Emergency Leave (ex-
panded FMLA) benefits. You would 
request this leave through your normal 
leave request procedures by either call-
ing the normal phone number or sub-
mitting a PS Form 3971 directly to your 
supervisor or manager. On the form 
3971 for type of leave you are request-
ing, check “other” and write in “Code 
077-19” for reason 1-3. In the remarks 
section write “Emergency Sick Leave--
Self”. For reasons 4-6 check the other 
box and write in “Code 081-19” and in 
the remarks section write “Emergency 
Sick Leave--Other.” If you call in and 
request this leave make sure you verify 
your PS 3971 upon your return before 
signing. You should also verify your pay 
stubs to ensure you received the proper 
type of leave.
 As with all FMLA related absences 

you will be required to provide docu-
mentation consistent with Depart-
ment of Labor regulations and the Act. 
Medical documentation for reasons 1-3 
should not be given to your supervisor 
or manager but rather provided to your 
local medical unit or the FMLA coor-
dinators department at the Human Re-
sources Shared Service Center. Medical 
confidentiality policies and procedures 
still apply. For qualifying reasons 4-6 
one of the following should be provid-
ed 1) a notice of closure from a state/
county/city school system or your pri-
vate school system; and/or 2) notice of  
closure from your daycare center; and/
or 3) written statement from the em-
ployee stating the need for leave due to 
the school closure, daycare closure, or 
unavailability of the usual caregiver of  
the minor child should accompany the 
PS Form 3971.
 We expect the Postal Service to be 
constantly updating the processes that 
will need to be put in place to imple-
ment this leave. We continue to have 
regular discussions with the Postal Ser-
vice on these new provisions and when 
we receive updates additional develop-
ments we will provide them to you.

The Families First Coronavirus Recovery Act

AFL-CIO President Trumka told Trump ‘Workers 
Have To Have A Say’ In How Economy Is Restarted
 The head of  the AFL-CIO, Richard 
Trumka, said recently he told Presi-
dent Donald Trump that American 
workers must have input into how the 
U.S. economy restarts from the coro-
navirus pandemic. 
 “Workers have to have a say in how 
we go back at every level, whether it is 
in the industrial level, the workplace 
level,” and all levels of  government, 
Trumka said on CNBC’s “Squawk on 
the Street.”
 Trumka is a member of  the White 
House’s Great American Economic 
Revival Industry Groups, which were 
announced Tuesday as part of  the 
president’s efforts to “open” back up 
parts of  the U.S. economy. 
 Trump had calls with the various 
business leaders earlier this week and 
on Thursday released broad new fed-
eral guidelines for easing up on social 
distancing measures imposed to com-
bat the spread of  Covid-19.
 The plan does not include any spe-
cific dates but includes “phases” that 
can guide decisions by individual state 
leaders. 
 The new White House guidelines 
follow signs that daily increases in 
new Covid-19 cases in the U.S. may 
be slowing.
 Trumka, who was first elected to 
lead the AFL-CIO in 2009, said the 
safety of  workers needs to be central 
in any plan to reboot portions of  the 
economy. 
 In particular, the labor leader said 

there should be an infectious disease 
workplace standard put in place at the 
federal level so “workers have a way 
to know they can be protected.” 
 Trumka said employers would 
craft a plan “specific to their location” 
that would detail how they will train 
workers in new safety protocols, for 
example. He said he hopes the stan-
dard would be mandated in the next 
coronavirus relief  package.
“That standard is absolutely essen-
tial,” argued Trumka. He added that 
other business leaders on the call with 
Trump said they needed more direc-
tion on how to bring workers back. 
 Trump “listened intently to the 
leaders who spoke about their com-
panies, industries and groups,” an ad-
ministration official who declined to 

be named told CNBC. “It seemed like 
everyone on the call was on the same 
page with respect to getting America 
back to work in a safe and efficient 
manner.”
 Trumka also stressed that the U.S. 
needs a “massive” increase in per-
sonal protective equipment — and in 
rapid testing for Covid-19 — in order 
to safely restart the economy. 
 Trumka said he worries about a 
“second surge” of  Covid-19 cases 
if  workers return to the job without 
these measures. 
 “We can’t even take care of  the 
people’s health and safety that are 
working. We have more people getting 
infected in all the different industries, 
so we have to focus on that,” Trumka 
said.

Richard Trumka, President, AFL-CIO
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The Effort to Sell the USPS 
and Eliminate the Unions

To learn more, go to
usmailnotforsale.org

Some have talked of selling 
off the Postal Service for 
many decades, mostly 
pushed by anti-government, 
anti-union, corporate 
business forces. This effort 
is different because of the 
White House’s strong push.

GET THE FACTS  1
The Effort to Sell the USPS 
and Eliminate the Unions

To learn more, go to
usmailnotforsale.org

Parts of the USPS are 
already privatized. 
One example is the 
surface transportation 
work – formerly 
APWU work is mostly 
contracted out.

GET THE FACTS  2
The Effort to Sell the USPS 
and Eliminate the Unions

To learn more, go to
usmailnotforsale.org

President Trump established a Task 
Force on the Postal Service in April 
2018 to make recommendations on the 
future of the USPS. Chaired by Treasury 
Secretary Mnuchin, the Task Force also 
included Office of Management and 
Budget (OMB) Director Mulvaney and 
the acting Secretary of the Office of 
Personnel Management – all former 
Wall Street executives and not exactly 
friends of labor.

GET THE FACTS  3

 Due to safety concerns surrounding the Coro-
navirus (COVID-19), the parties agree that on a 
temporary basis, and based on operational need 
and availability of  equipment as determined by the 
Postal Service, certain Information Technology and 
Accounting Services (IT/AS) bargaining unit em-
ployees may be allowed to telework in accordance 
with the provisions described below.
 Telework is defined as being able to successfully 
and efficiently perform the assigned duties from an 
alternate location.
 The operations being considered for telework are 
as follows:
 o Information Technology (IT) Service Desk
 o Computer Operations
 o Accounting Service Centers
  o IT Solutions Centers
 If  some employees within the above-mentioned 
operations will be required to report to the facility, 
the process for determining who will be allowed to 
telework will be agreed upon by the National par-
ties.
 The parties agree that the following work rules 
will apply when IT/AS bargaining unit employees 
are teleworking:
  In order to telework, an employee must have 
internet access at their telework site. Those employ-
ees who do not have internet access should contin-
ue to report to the facility as scheduled. Based on 
equipment availability and carrier signal strength, a 
cellular device may be provided to those individuals 

who do not have internet access and want to tele-
work.
  Due to limited equipment availability, employ-
ees may need to use their personal or home com-
puters to access the Virtual Desktop Infrastructure 
(VDI) until equipment can be made available.
  Equipment will be made available for employ-
ees to use at their telework site based upon avail-
ability. Equipment/hardware may include a laptop 
or other components.
  Employees will be expected to work their nor-
mal bid duty assignment from the alternate loca-
tion, including breaks and lunch.
  Employees will be paid for all hours worked 
in accordance with the Fair Labor Standards Act 
(FLSA).
  Employees who work outside of, or in excess 
of, their normal bid duty assignment must have ad-
vance authorization from their supervisor or man-
ager.
  Employee's work hours will be tracked through 
Postal Service systems and PS Form 1260, Non-
Electronic Badge Reader Card.
  The contractual work hour guarantees and 
overtime as identified in Article 8 of  the National 
Agreement will apply.
  While teleworking, employees are expected to 
minimize non-work disruptions, such as child/de-
pendent care, personal phone calls, and visitors.
  The Postal Service is not responsible for any 
increase in an employee's personal utility costs that 

may result from the employee using his or her per-
sonally owned property as an alternate worksite, 
including maintenance, insurance, or utilities (e.g., 
heating, electricity, or water).
  Upon expiration of  this MOU, employees will 
return all postal equipment used offsite and the 
Postal Service will have the ability to revoke all ac-
cess that was granted to enable teleworking.
 This MOU will expire May 11, 2020. The par-
ties will revisit this issue immediately prior to this 
MOU's expiration to determine if  extension is ap-
propriate.

— apwu/usps

IT/AS Memorandum Of Understanding

Protect 
yourself 
and others
Please follow the CDC 
recommendation and keep a 
minimum of 6 feet between 
you and others while in the 
Retail Lobby.
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Protect yourself
and others
Please follow the CDC
recommendation and keep
a minimum of 6 feet
between you and others.

 Just two months into the new year, 
and the Motor Vehicle Service Craft 
Division has been hard at work with 
several updates for the membership. 
Of primary issue are the Department 
of Transportation’s changes impact-
ing MVS Operators with Commercial 
Drivers Licensing. More information 
will be provided, pending further dis-

cussions and meetings with the USPS.

FAT Testing Concerns For 
Mercedes Metris RHD Van

 In mid-January, MVS APWU repre-
sentatives attended the First Article Test-
ing of the Mercedes Metris Right Hand 
Drive Van resulting in several concerns. 
The main issue for the testers was vis-

MVS Updates: Mercedes First Article Testing 
Concerns, CBD Impacts On Drug Testing & DOT 

Clearinghouse For Drug & Alcohol Testing Violations
ibility. On January 28, MVS Director 
Michael O. Foster sent a detailed list of  
concerns that must be addressed by the 
USPS, per Article 39.3.B. The USPS 
responded on February 12, 2020. They 
provided an explanation for each issue 
and committed to making appropriate 
adjustments. Special thanks to MVS 
National Business Agent Bruce Amey, 

PVS Operator & South Carolina Postal 
Workers Union President Nate Walker, 
and VMF Lead Tech Timothy Schwar-
zbauer from the Upper Piedmont Area 
Local.

USPS Warns Employees To 
“Use Caution When Considering 
Whether To Use CBD Products”

continued on page 9
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The Effort to Sell the USPS 
and Eliminate the Unions

To learn more, go to
usmailnotforsale.org

In June 2018 the OMB published a 
blasphemous report that it needs to 
“prepare [USPS] for a future conversion from 
a Government agency into a privately-held 
corporation.” The report also recommended 
cuts to service. The Task Force issued its 
public report in December 2018. It laid out a 
roadmap to meet the OMB’s plan of selling 
off the USPS. The Task Force recommended 
cuts to service, eliminating delivery days, 
increasing private mail sortation, and even 
franchising of the mailbox.

GET THE FACTS  4
The Effort to Sell the USPS 
and Eliminate the Unions

To learn more, go to
usmailnotforsale.org

GET THE FACTS  4
The Effort to Sell the USPS 
and Eliminate the Unions

To learn more, go to
usmailnotforsale.org

GET THE FACTS  5

The Task Force 
report called for the 
elimination of postal 
workers’ collective 
bargaining rights and 
cuts to union workers’ 
pay and benefits.

The Effort to Sell the USPS 
and Eliminate the Unions

To learn more, go to
usmailnotforsale.org

In 2019, the threat continued 
as pro-privatization groups 
spread misinformation 
surrounding the financial 
standing of the Postal 
Service and its ability to 
remain a viable public 
institution.

GET THE FACTS  6

MSSC Memorandum Of Understanding

RE: Mailing & Shipping Solutions Center (MSSC) 
Bargaining Unit Telework
 Due to safety concerns surrounding the Coro-
navirus (COVID-19), the parties agree that on a 
temporary basis, and based on operational need as 
determined by the Postal Service, American Postal 
Workers Union (APWU) bargaining unit employ-
ees are allowed to telework in accordance with the 
provisions described below.
 Telework is defined as being able to successfully 
and efficiently perform the assigned duties from an 
alternate location.
 The parties agree that the following work rules 
will apply to Mailing Requirements Clerks (MRCs) 
assigned to the MSSC:

  The Postal Service will provide the necessary 
equipment/hardware for employees to perform the 
duties. Equipment/hardware may include, laptop, 
Virtual Private Network (VPN) token, and access to 
Postal Service systems.
  Internet access is required for authorization 
to telework. Those employees who do not have in-
ternet access should continue to report to the facil-
ity as scheduled. Based on equipment available, a 
MiFi device may be provided to those individuals 
who do not have internet access and want to tele-
work.
  Employees will be expected to work their nor-
mal bid duty assignment from the alternate loca-
tion, including breaks and lunch.

  Employees will be paid for all hours worked 
in accordance with the Fair Labor Standards Act 
(FLSA).
  Employees who work outside of, or in excess 
of, their normal bid duty assignment must have ad-
vance authorization from their supervisor or man-
ager.
  Employee's work hours will be tracked through 
Postal Service systems and PS Form 1260, Non-
Electronic Badge Reader Card.
  The contractual work hour guarantees and 
overtime as identified in Article 8 of  the National 
Agreement will apply.
  While teleworking, employees are expected 
to minimize non-work disruptions, such as child/
dependent care, personal phone calls, and visitors.
  If  some MRCs will be required to report to 
their domiciled facility, the decision on who will be 
authorized to telework will be based on the avail-
ability of  equipment and health concerns in the 
geographic location where the employee is domi-
ciled.
  The Postal Service is not responsible for any 
increase in an employee's personal utility costs that 
may result from the employee using his or her per-
sonally owned property as an alternate worksite, 
including maintenance, insurance, or utilities (e.g., 
heating, electricity, or water).
  This MOU will expire May 11, 2020. The par-
ties will revisit this issue immediately prior to this 
MOU's expiration to determine if  extension is ap-
propriate.

— apwu/usps
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Please follow the CDC 
recommendation and keep a 
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you and others while in the 
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 On February 20, the MVS Divi-
sion received a general interest no-
tice regarding the Department of  
Transportation’s announcement 
concerning the use of  Cannabidiol 
products. In pertinent part, the let-
ter states, “DOT requires testing for 
marijuana and not CBD. However, 
the use of  CBD products could lead 
to a positive drug test result . . . em-
ployees should use caution when 

considering whether to use CBD 
products.” 

Congress Creates A 
“Clearinghouse” Impacting 
MVS Operators With CDLs

 By notice dated February 20, the 
USPS informed APWU of  its com-
pliance with a recent act of  Congress 
that has established a drug and al-
cohol “Clearinghouse”. The Clear-
inghouse is a secure online database 

providing employers, state licensing 
agencies, and enforcement officers 
with real-time information about 
commercial driver’s license (CDL) 
holders’ violations of  the Depart-
ment of  Transportation (DOT) drug 
or alcohol testing rules. The USPS 
notice states:
 The Postal Service is required to 
query the Clearinghouse for current 
and prospective employees’ drug 
and alcohol violations. The Postal 

Service is required to annually que-
ry the Clearinghouse for each driver 
they currently employ. Employees 
will be required to sign a consent to 
allow the Postal Service to run the 
annual query. (See 49 CFR 382. 701 
(b)). The Postal Service anticipates 
to run the first query in late 2020.
 More information will be forth-
coming. If  you have questions or 
concerns, please contact the MVS 
National Office or your MVS NBA.

MVS Updates: Mercedes First Article Testing Concerns, CBD Impacts 
On Drug Testing & DOT Clearinghouse For Drug & Alcohol Testing Violations

continued from page 8
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— Sally Knows Best —
 Sally gets up for work in 
the morning. She drives to 
work and parks in the em-
ployee parking lot at the post-
al facility she works at. She 
wears her uniform to work 
and is appreciative that the 
APWU has negotiated that 
she be given a uniform allow-
ance to help with the cost. 
This is nice because at the job 
she held prior to being hired 
by the USPS she had to pur-
chase her own work clothes 
and pay the full cost.
 Sally completes her 8 hour 
day at work. She is grateful 
that she is guaranteed 8 hours 
of  work and 40 hours per 
week thanks to the union con-
tract. Her friends and family 
are surprised to hear that she 
gets a guarantee like that as 
they have never heard of  such 
a rule. She tells them her union ne-
gotiated it.
 Some of  Sally’s co-workers men-
tion that a pay raise for all employ-
ees is coming soon. Sally is glad that 
she doesn’t have to beg her boss for a 
raise as she had to do at her previous 
employer. She remembers her for-

mer employer constantly promising 
she would get a raise but never re-
ceiving one. She knows that the con-
tract between APWU and manage-
ment has provided her a pay raise, a 
step increase and even COLAs over 
the years. All guaranteed under the 

contract. Thanks to her union nego-
tiated salary, she has also been able 
to buy a home, make her car pay-
ments and help put her son through 
college.
 Sally signed the quarterly over-
time desired list and noticed she is on 

the overtime call to work her 
scheduled day off. The union 
negotiated a fair rotation for 
the employees to work over-
time and it is her turn. At her 
previous employer, people 
would be called randomly for 
overtime based on who the 
boss liked or didn’t like.
 Sally works her overtime 
the next day and appreciates 
the fact that it is at 150%. At 
her previous employer, she 
wouldn’t get overtime pay 
until she went over 40 hours 
for the week. She knows and 
appreciates that the union has 
negotiated that career postal 
employees get 150% or even 
200% of  her base rate de-
pending on when she works 
the overtime.
 It’s time to make annual 
leave picks for next year. Sal-

ly makes her picks with the other 
employees based on seniority. Sally 
and the employees appreciate how 
the union negotiated that there is 
a guaranteed number of  employees 
allowed off  on annual leave on any 
given day of  the year.
 They also like how the annual 
leave picks are done fairly and not 
awarded by management based on 
who they like or don’t like. Sally gets 
her annual leave slip back approved 
and she makes plans knowing she 
will have the time off  thanks to the 
union negotiated rules.
 The USPS decides it must reduce 
the staffing in the facility where 
Sally works. However, unlike most 
companies, Sally and her co-workers 
know that thanks to the union nego-
tiated contract, as a career employee 
she cannot be laid off. Her friends 
and family can’t believe she gets this 
guarantee as they have never heard 
of  any employer with such a rule. 
Not having to worry about being 
laid off  is a huge relief  for Sally as 
she had been laid off  at a previous 
employer and had problems making 
ends meet while unemployed. Sally 
knows she now will still be able to 
make her house payment, pay her 
bills and provide for her family with 
no worries thanks to the union.
 Sally notices that there is addi-
tional money for an adjustment on 
her paycheck. She hears that the 
union settled a grievance over man-
agement violating the contract. She 
is glad the union is there to help pro-
tect the worker’s rights and appreci-
ates the additional money that she 
will use on her vacation. She never 
had to call the union much over the 
years but is grateful for the time the 
union steward filed a grievance for 
her when management attempted 
to discipline her for something that 

continued on page 11

1
 1830 - Birthdate of renowned labor organizer Mary 
Harris “Mother” Jones. A fiery speaker, and fearless agita-
tor, she lived a full 100 years. Most of her time in the La-
bor Movement was spent on behalf of coal miners, but 
she fought for workers everywhere. At the age of 89 she 
was active in the great steel strike of 1919.
 1886 - 350,000 workers demonstrate in Chicago for 
eight-hour workday, beginning tradition of May Day as 
International Workers’ Day.
 1888 - Nineteen machinists at the East Tennessee, Vir-
ginia, and Georgia Railroad assembled in a locomotive 
pit to decide what to do about a wage cut. They voted to 
form a union, which became the International Associa-
tion of Machinists.

3-4
 1886 - Four people were killed when police opened 
fire in a crowd of workers participating in a general strike 
at McCormick Harvester Company in Chicago. At a rally 
in Haymarket Square the following day to protest police 
brutality, events once again took a violent turn. A bomb 
exploded killing one police officer. Police responded by 
firing into the crowd, killing one and wounding many. 
Subsequently eight labor leaders were framed for the 
bombing. Four were eventually put to death.

9
 1970 - UAW and former CIO President Walter Reuther 
killed in a plane crash while visiting union’s educational 
center at Black Lake, Michigan.

10
 1894 - Pullman Railway car employees strike to pro-
test wage cuts. Nationwide walkout broken by federal 
troops and court injunctions.

13
 1971 - Members of five postal unions vote in favor 
of merger. Nationwide vote for merger was 152,460 to 
6,453 constituting a majority of 95.9%.

17
 1977 - Death of Francis “Stu” Filbey, first general presi-
dent of APWU.

22
 1920 - Lehlbach-Sterling Retirement Bills signed by 
President Wilson allowing Railway Mail Clerks retirement 
eligibility at 62, clerks, carriers, mechanics at 65, all oth-
ers at 70.

26
 1937 - “Battle of the Overpass.” Ford Motor company 
police attack and severely beat United Auto Workers 
(UAW) organizers at a Ford plant in Dearborn, Michigan. 
Despite Henry Ford Senior’s determination to “never 
recognize the United Auto Workers Union or any other 
union,” Ford Motor Company eventually signed a collec-
tive bargaining agreement with the UAW in 1942.

30
 1937 - “Memorial Day Massacre.” Ten striking steel-
workers are shot and killed by police and 100 wounded 
while peacefully demonstrating outside Republic Steel 
Company in Chicago.

Milestones in labor History
— May —
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by Nancy Olumekor, 
APWU National Retirees Director 
 Medicare is health insurance for 
people 65 and older, people under 65 
with certain disabilities, and people of  
any age with End-Stage Renal Disease.

What is Original Medicare?
 Medicare Part A and Part B is re-
ferred to as “original” Medicare.
 Medicare Part A is hospital insur-
ance. It covers inpatient care in hospi-
tals; it also includes coverage in criti-
cal access hospitals and skilled nursing 
facilities. It covers hospice care and 
home health care, though you must 
meet certain conditions to get these 
benefits. Medicare Part A is free for 
most people.
 Medicare Part B is medical insur-
ance. It covers medically necessary 
services like doctor’s visits, outpa-
tient care, and other medical services 
that Part A doesn’t cover, such as 
lab work and durable medical equip-
ment. Part B also covers many pre-
ventive services. Medicare Part B 
has a standard monthly premium for 
most people. The 2020 Part B pre-
mium is $144.60. People with higher 

incomes may pay a higher premium.
 Original Medicare has deductibles 
for inpatient hospital stays, medical 
coverage and coinsurance. Medicare 
usually pays 80 percent of  the Medi-
care-approved amount for medically-
necessary care. The coinsurance is 
usually 20 percent of  the Medicare-
approved amount. Original Medi-
care does not pay for prescription 
drugs, long-term care, routine dental 
services, routine vision care, and oth-
er services.
 Most postal and federal retirees 
also keep their Federal Employees 
Health Benefit Plan (FEHB) which 
covers the co-pays and deductibles 
that Medicare Parts A and B doesn’t 
cover. Medicare Parts A and B along 
with your FEHB plan should keep 
most out-of-pocket medical costs 
down.

When Can You Enroll in 
Medicare Part A and Part B?

 There are three (3) possible enroll-
ment periods for Medicare A and B: 
the Initial Enrollment Period, General 
Enrollment Period and Special Enroll-
ment Period.

Medicare Initial Enrollment 
Period (IEP)

 If  you get Social Security retire-
ment or disability benefits before age 
65, the Social Security Administra-
tion will automatically enroll you in 
Medicare Parts A and B the month 
you turn 65. You’ll get a “Welcome 
to Medicare” booklet and your Medi-
care card about 3 months before your 
65th birthday.
 If  you aren’t getting Social Security 
benefits or Railroad Retirement ben-
efits you will need to enroll in Medi-
care Parts A and B during your Initial 
Enrollment Period. This is the period 
during the seven months surrounding 
the month you turn 65, when you’re 
first eligible for Medicare. This period 
begins 3 months before the month 
you turn 65, it includes the month you 
turn 65 and ends 3 months after the 
month you turn 65.

Medicare General Enrollment 
Period (GEP)

 The General Enrollment Period 
is the time period from January to 
March 31 of  every year when you 
can enroll in Medicare Part B for 

MEDICARE AND YOU

 The Postal Service inspector gen-
eral’s office has said it is continuing to 
see “deficiencies” in building mainte-
nance, safety and security as it starts a 
new round of  inspections based on its 
previous findings.
 Over the last two years the IG has 
issued a series of  reports on condi-
tions in postal buildings, the first set 
focusing on post offices and the sec-
ond set focusing on other facilities. 
Based on that work, it developed a 
checklist of  common issues to use in 
further assessments, a blog posting 
said.
 At three facilities in the Indiana 
district, inspectors identified 33 de-
ficiencies “ranging from minor to 
serious violations” and at three post 
offices in the Mid-Carolina’s dis-
trict, “we found that building main-
tenance and safety were not up to 
standards, with 20 deficiencies iden-
tified.”
 Among the issues were: rusting and 
damaged walls; missing ceiling tile; 
crumbling concrete on loading dock; 
damaged sidewalk and potholes; 
restrooms in need of  major repair; 
buckling of  floors and uneven metal 
plates; and “a substance on walls that 
appeared to be mold.”
 “We recommended immediate cor-
rective action with clear evidence that 
actions have been completed. Also, 
we recommended regular housekeep-
ing duties inspections be undertaken, 

Safety Issues Again Cited At Postal Facilities
and remediation plans established for 
those items needing long-term correc-
tive action,” it said.

 “Our work in this area will contin-
ue as we identify additional facilities 
with many deficiencies, or improve-

ments, based on our checklist,” the IG 
added, inviting suggestions for facili-
ties to examine.

the first time.
 If  you enroll during the General 
Enrollment Period your Medicare Part 
A and B coverage will begin on July 1. 
In most cases, you’ll have to pay a late 
enrollment penalty.

Medicare Special Enrollment 
Period (SEP)

 If  you are turning 65 or over 65 
and you or your spouse is still working 
and covered by an employer or union 
group health plan through your or 
your spouse’s current or active employ-
ment, you can enroll in Medicare Part 
A and B during the Special Enrollment 
Period. There is usually no late enroll-
ment penalty.
 This is the eight (8) month period 
from the month you retire or the em-
ployer/union group health plan ends to 
enroll in Medicare Parts A and B. There 
are other circumstances that will allow 
you to enroll in Medicare Parts A and B 
during the Special Enrollment Period.
 For additional information, contact 
the Social Security Administration at 
1-800-772-1213 or visit your local So-
cial Security office. You may also go 
online at socialsecurity.gov.

was not her fault. She knows that 
thanks to the union the discipline 
was rescinded.
 The job bids are posted and there 
is a job that Sally wants where the 
schedule is better for her and her 
family. She appreciates that the 
awarding of  the jobs will be based 
on either seniority or qualifications 
that the union helped negotiate and 
not awarded to whoever the boss 
likes or to the biggest butt kisser. She 
knows that the union will make sure 
the jobs are awarded fairly in accor-
dance with the contract.
 Years go by and Sally has had a 
long career at the post office and de-
cides it is time to retire. She is grate-
ful that she gets a retirement package 
that allows her to retire comfortably. 
She knows that some forces (includ-
ing many in Congress) think that 
postal workers get too much in re-
gards to employee pay, benefits and 
retirement. Thankfully, the union 
has successfully fought against those 
forces over the years. Sally can retire 

continued from page 10

— Sally Knows Best —
knowing she has financial security 
in large part because the union be-
lieves workers should have a decent 
retirement.
 Sally knows that thanks to the 
union she has all of  the previously 
mentioned pay and benefits in ad-
dition to many other things postal 
employees enjoy and sometimes 
take for granted. She understands 

that the union has fought and won 
these things for her and which she is 
grateful for.
 Special thanks to the overwhelm-
ing majority of  Clerks, Maintenance 
and Motor Vehicle Services employ-
ees who belong to the APWU. Your 
membership is greatly appreciated 
by ALL!                      

  — The Hi-Lites

Affiliate Website Directory
American Postal Workers Union  .......................... www.apwu.org
APWU National Postal Press Assn ....www.apqupostalpress.org
APWU Auxiliary ........................................www.apwuauxiliary.org
APWU Health Plan ............................................ www.apwuhp.com
APW Accident Benefit Association .................. www.apw-aba.org
Postal Employees Relief Fund .................... www.postalrelief.org
AFL-CIO ...................................................................www.aflcio.org
Union Label .................................................... www.unionlabel.org
Union Plus ....................................................... www.unionplus.org
Labor Start .......................................................www.laborstart.org
Economic Policy Institute ..........................................www.opl.org
APWU Voluntary Benefits Plan www.voluntarybenefitsplan.com
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by AJ Jones,
Eastern Region Coordinator
 (This article first appeared 
in the March/April 2020 issue 
of  the American Postal Worker 
magazine)
 Greetings Brothers and Sis-
ters from the Eastern Region 
officers and staff. I would per-
sonally like to thank all our 
members who participated in 
the recent APWU elections, 
and especially those who sup-
ported me in being elected 
your new Eastern Region Co-
ordinator. I look forward to 
working together with every-
one during these challenging 
times as we move forward.
 Thank you to Mike Gal-
lagher, our outgoing Eastern 
Region Coordinator, for all 
his years of  dedication and 
service to the American Post-
al Workers Union and for his 
continued support as I navi-
gate this new position. I wish 
him the best in his retirement.

Humanity in the Workplace
 I am a people person and 
enjoy working with others 
to get the best results. Dur-
ing my travels, I heard many 
stories from members about 
degrading and disrespect-
ful treatment from manage-
ment. I believe we need to 
work with our employer to 
bring back humanity in the 
workplace. This is a positive 
approach that will hopefully 
foster healthy working rela-
tionships.
 If  you experience a hostile 
work environment, contact 
your local union representa-
tive and complete a Form 1767 
(Report of  Hazard, Unsafe Condition 
or Practice). These forms are required 

to be on the workroom floor and eas-
ily accessible for all employees. Please 

remember to keep a copy for your re-
cords to share with your union.

The Importance of Education, 
Training, Communication and 

Networking
 I am a firm believer in educa-
tion and training for all, good com-
munication with one another, and 
networking. These practices create 
a solid foundation affording the 
best representation and leadership. 
We can learn from each other, and 
everyone has something to offer. 
Entertaining this methodology will 
allow for our best efforts to be re-
vealed.
 I reached out to each state and 
local president in the Eastern Re-
gion to create a line of  communica-
tion to keep folks up to date. I sent 
out an information contact sheet 
and requested it be completed and 
returned. Thank you to those who 
have responded, and I hope the re-

maining folks will follow 
suit. I look forward to ex-
panding this effort by using 
other forms of  communica-
tion, such as Zoom, to further 
enhance our network. Any 
state or local that needs as-
sistance, I am here for you, 
please do not hesitate to con-
tact me at 856-740-0633 or 
ajjones@apwu.org.

Article 12 Rearing 
Its Ugly Head

 Upon taking office, I walked 
into multiple Article 12.5.C.5 
notices (excess outside craft 
or installation) in the Main-
tenance Craft. These notices 
failed to provide the union 
with the required 6-month 
advanced notice whenever 
possible. They also failed to 
provide the basic information 
necessary to support an Area/
Region meeting no less than 
90 days prior to the move date 
of  Feb. 29, 2020. Therefore, 
no meetings took place, effec-
tively holding off  any excess 
of  employees for now. Some 
of  these events may end up 
being canceled or reduced to 
local impacts. We will contin-
ue to assist locals in fighting 
any improper excess attempts 
by the employer.
 I also received communica-
tions from the Postal Service 
requesting that the parties 
meet at the Area/Region level 
regarding potential impacts 
when no official Article 12 
implementation had been is-
sued. The union held strong, 
and will only agree to meet 
on actual events we have been 
properly notified about after 

the necessary information has been 
provided in advance. Recently the 
union was notified that Article 12 
events from Nov. 2019 will not en-
dure any excess (outside of  instal-
lation or craft) until the next move 
date of  June 2020.
 I would like to thank our Nation-
al Maintenance Craft officers: Di-
rector Idowu Balogun, Asst. Main-
tenance Director Jimmie Waldon, 
and Asst. Maintenance Director 
Terry Martinez, along with Eastern 
Region Maintenance Craft National 
Business Agent Jason Treier, as well 
as Northeast Region Coordinator 
Tiffany Foster, Central Region Co-
ordinator Sharyn Stone, Southern 
Region Coordinator Kennith Beas-
ley, and Western Region Coordina-
tor Omar Gonzalez, who have all 
come together, committed to each 
other. We are working together to 
fight back against this recent attack 
on Maintenance Craft jobs.

Facing Challenges Together
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APRIL 21ST – 22ND, 2020
 Call to Order: Tuesday, April 21st, 
2020, 1:30 pm – 4:00 pm Wednes-
day, April 22nd, 2020, President Rob 
Moyer presiding.
 Roll Call: Members signed in.
 Financial Statement: March 2020

 Officer’s Reports: 
 President Rob Moyer addressed 
Covid – 19 issues impact on Postal 
Service.
 Maintenance Craft: Rob Moyer 
addressed additional Covid – 19 
cleaning assignments; Workplace 

stress; 1 Emergency Placement.
 Safety: CDC is recommending 
all employees wear face masks in the 
workplace.
 April 2020  T-Shirt Winners: 
Mark Clifford and Mike Cope
 Meeting Cup Winners: Teresa 

Daleske and Frank Sample
 Plant Cup Winner: Brian Heim 
$200.00 
 Door Prize: Not Won: Name 
Drawn: Jeff  Weller
 Recesses: 2:15 & 4:15 PM Tuesday
Adjournment: Wednesday 9:00 AM

Local 7027 Meeting Minutes

Use Of Personal Vehicles While On Duty
 Sometimes, postal employees are told by management they should use their 
personal vehicles to complete their postal duties. Often they convince them-
selves it’s better to appease a supervisor with the offer to use your personal 
vehicle justifying it with your personal convenience at the end of  your tour 
 For instance, Window Clerks holding a Pool & Relief  assignment may, at 
times, be required to travel to another station or branch to complete their eight 
hour tour. 
 Supervisors know they have to supply you with 
a ride to your second duty station and back at the 
end of  the tour to cover a window but instead 
tells you to use your own car so you can leave 
at the end of  your tour from the second sta-
tion. 
 You try to protest but are told that others 
are doing it and if  you won’t use your own 
car, you can’t hold the job. So you do it so 
you won’t have to deal with an unpleasant 
supervisor who will make your work life a 
little bit more miserable. 
 Ninety-nine percent of  the time nothing 
will happen. The one time something goes 
wrong may change your life. 
 If  you are involved in an accident while on the clock moving from one sta-
tion to another, the Postal Service may pay your medical bills through OWCP 
and may pay for any damage and medical bills to the privately owned vehicle 
but will NOT pay for the damage sustained by your personal vehicle even if  the 
accident was not your fault. 
 If  your insurance company finds that you were acting within the scope of  
you employment with the Postal Service, they may have legitimate grounds to 
deny your insurance claim and/or increase your insurance premiums possibly 
canceling them all together. 
 There are no bargaining unit positions in the APWU that requires you to 
use your personal vehicle for postal business with the exceptions of  a Letter 
Carrier and a Rural Carrier. 
 The use of  their personal vehicles to perform their postal job is written in to 
the cost of  a contract with the Postal Service. It is called “car hire.” 
 If  the Service wanted you to use your vehicle to perform your job, it would 
have been part of  the bid posting! 
 By doing that supervisor a favor, is it worth the risk of  increasing or losing 
your auto insurance for the measly few cents a mile they offer? I think not. 
Most times it’s not worth the time it takes to fill the form out to recoup a small 
number of  miles.
 The last time I looked, there were well over 8 staff  cars idly sitting in the 
parking lot where the Letter Carriers park their cars. After all, I used to fix 
them.
 Another problem is that you have cooperating employees who will willingly 

use their own vehicles as a matter of  convenience to themselves. This makes it 
harder for the rest of  us to do our jobs. 
 While the Postal Service is liable for damage to postal-owned or postal 
leased vehicles, they will turn their backs on the damage to your vehicle if  you 
are involved in an accident. 
 According to the Postal Service‘s Regional Counsel, Lyman T. Johnston: 

 “Fault does not enter into whether the Postal Service would 
pay damages except in determining whether payments are 

due to the driver or owner of  other vehicles involved 
in the accident or other parties injured in such an 

accident. The Postal Service is liable for any such 
damages which are attributable to the wrongful 

of  negligent conduct of  a Postal Service em-
ployee acting in the scope of  his or her em-
ployment. The postal employee is entitled to 
OWCP benefits whether or not he or she was 
at fault in the accident. The Postal Service 
will not pay damages to the employee’s ve-

hicle even when the employee is not at fault.” 
 “The Postal Service will not pay any in-

crease in premiums if  the insurance company 
charges more as a result of  use of  a private vehicle in postal employment.”
 The memo goes on: 
 “There are some circumstances where postal employees have contracted to 
use their personal vehicle in the performance of  Postal Service duties. In such 
situations, it is possible that there may be some right to order them to use their 
private vehicle. 
 “Unless there is a contract between the employee and the Postal Service for 
the use of  that private vehicle, there would never be any circumstances in which 
the Postal Service could order the employee to use his private vehicle. If  such an 
order were given, the employee would be entitled to refuse to obey. It would be 
a wrongful effort to exert domain over private property on behalf  of  the Federal 
Government. The Judicial process for such an exercise is quite detailed, and the 
Postal Service only follows such judicial route under the most unusual of  circum-
stances. This would never be applicable to an effort to require an employee to use 
his personal vehicle for Postal Service purposes.” (Emphasis added)
 From this we can see that Bulk Mail Technicians, SSPC Tech’s, Window 
Clerks, Dispatch Expeditors and others should not use their own vehicle to per-
form postal duties. 
 If  management wants you to report to a second location to complete your 
tour, they either have to provide you transportation to and from the second sta-
tion or assign a staff  car for you. There are certainly plenty of  staff  cars parked 
out in the parking lot that could be used. 
 So when your supervisor claims there is no vehicle available for you, you re-
mind them this is a management problem and not yours. Your vehicle is not at 
the disposal of  the supervisor.
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BMC Local 7027
Meeting Schedule

Tuesday
May 19, 2020

1:30 PM & 4:00 PM

Wednesday
May 20, 2020

8:00 AM

Tuesday
June 21, 2020

1:30 PM & 4:00 PM

Wednesday
June 22, 2020

8:00 AM

Tuesday
July 21, 2020

1:30 PM & 4:00 PM

Wednesday
July 22, 2020

8:00 AM

May Door Prize Amount: $220

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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by Margaret Wilson, 
Vice President
San Francisco APWU Local
 I want to share reminders of  what 
Window Clerks should be cautious 
of  while working on the windows. 
Recently there has been an increase 
of  Clerks being issued Letter of  De-
mands for drawer shortages, unit 
audits and money order errors. Al-
ways remember that you are respon-
sible for your drawer. Don’t EVER 
give the password to anyone. Some 
Clerks have given their passwords 
to a T7 or supervisor so they can 
do their audits at another station. 
Don’t ever do that! Always count 
your own drawer. Management 
wants to take shortcuts so they don’t 
have to transport you from one sta-
tion to another to do your count. 
It’s your money and your responsi-
bility, so do your own count. Man-
agement must provide transporta-
tion and must allow you time on 
the clock to do your own count. If  
you have given your password out, 
please change it immediately. The 
only time management uses your 
sealed envelope with your password 
is if  you are not available. If  you are 
at work and on the clock, then you 
are available. Your two witnesses do 
not have to be a Clerk who works at 
your station and should never ever 
be a supervisor. Your listed witness-
es are someone you trust to count 
your drawer. The witnesses are 
used when you are on leave. Man-
agement must make every effort to 
count your drawer with you prior to 
you taking leave unless you are on 
extended leave.
 Another shortcut is when a Lead 
SSA accepts their new stamp stock 
without counting it. I have witnessed 
that when the T7 received the stamp 
stock from Topeka, they accepted it 
without counting it. Then when the 
Unit Reserve is counted, there is a 
shortage. To avoid this, make the 
change on POS ONE exactly what 
was counted, what is missing and 
have a witness count and sign that 
acceptance form. Also, when the T7 
counts the floor 
stock, another 
Clerk must also 
physically count 
the stock as well. 
If  the T7 counts 
the Unit Reserve 
the supervisor 
should also count 
the stock as well. 
You never accept 
the count on your 
log on if  you did 
not actually do the 
audit. All audits 
must be physically 
counted--meaning 
count those sheets 
of  stamps and 

don’t assume it’s the same amount 
you counted last time. One error a 
Clerk made was when she assumed 
there were 100 NBA artwork in one 
box, however the correct quantity in 
the box was 90. You must open the 
box and do the count yourself.
 Customers still do scams. We all 
have been warned in our classroom 
training to be aware of  these scams. 
One customer will be at your coun-
ter purchasing $2,500 work of  mon-
ey orders. Another customer will 
ask a quick question while you are 
counting the cash to distract you. 
Now you must recount that money 
since you were distracted. While the 
customer distracted you, the other 
customer may have slipped $500 
from the $2,500 into his or her pock-
et. It has happened! Always count 
money two or three times before is-
suing money orders. Always place 
the money in your drawer immedi-
ately. Don’t allow management to 
rush you while you are on the win-
dow. All they care about is the wait 
time in line and not your drawer.
 When there are numerous large 
shortages in the floor stock or miss-
ing parcels that were never delivered 
to the customers--BEWARE! Postal 
Inspectors have posed as customers 
to see if  any SSAs are not input-
ting every transaction or are taking 
shortcuts. They will assume you 
are pocketing some money. Postal 
Inspectors have planted cameras 
at stations. It’s so small you would 
think it was a pinhole in the wall. If  
a Postal Inspector interviews you for 
any reason, request for your Shop 
Steward. Management will not pro-
vide you a Steward automatically. If  
you don’t request for a Union Rep, 
they will interrogate you as a vic-
tim and play the good cop/bad copy 
game on you. DO NOT answer any 
questions until your Steward is pres-
ent. Remember, YOU must make 
the request. Don’t jeopardize your 
job, benefits or retirement pension.
 If  you work within your bid as-
signment (cluster of  stations) you 
are only out of  schedule if  your 

hours and/or days off  are changed. 
If  you work two stations in one day, 
management must pay you mileage 
or provide you transportation. If  
management needed Clerks to work 
outside of  their bid assignment, it 
must be voluntary only. If  you vol-
unteer to work outside of  your bid, 
management must pay you out of  
schedule for all hours you worked 
outside of  your bid. If  you are be-
ing required to work outside of  your 
bid, contact the Union.
 Lastly, many stations have Car-
riers & supervisors performing 
Clerk work such as scanning par-
cels, sorting mail and working as 
Lobby Director. Please write a 
statement and fax it to the Union 
office. That statement needs to con-
tain the first and last name of  the 
Carriers or supervisor doing Clerk 
work, the station, date of  the viola-
tion, the time they started, the time 
they ended and exactly what work 
they performed. Please sign AND 
print your name legibly and include 
your phone number in case the Lo-
cal needs to get ahold of  you. Lead 
SSAs should make sure that Car-
riers are clocking into Clerks’ op-
eration when they are performing 
Clerk operations: 352-Lobby Direc-
tor; 558-office duties/other clerks’ 
duties; 150-letters distribution; 
170-flats distribution; 079-parcels 
distribution, etc. Also, don’t forget 
to hit the proper dynakeys during 
non-revenue transactions. If  you 
are not aware of  these keys, ask 
your Lead SSA. 
 We need to protect our jobs. Jobs 
are being reverted (not posted once 
vacated) because we are allowing 
other crafts and management to do 
our jobs. Also, Lead SSAs should 
notify the Union if  they have the 
Unit Reserve because you should 
not work the windows based on the 
“Separation of  Duties” clause in the 
F-101 & F-1 handbook. Remember, 
no shortcuts and protect yourself  
and your job because the job you 
save may be your own.                                

   — Unionizer

Be Safe On The Windows!
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by Omar Gonzalez,
Western Region Coordinator
 Since the March 1st reports of an in-
fected postal worker at the Seattle NDC 
surfaced, the US Postal Service officials 
and Union officials have been proactive 
in dealing with the emergency that has 
engulfed most of the world.
 USPS HQ officials responded quick-
ly to the situation and in activating in-
ternal protocols. The same can not be 
said about all local management and 
work floor supervision. As in the past, 
directives emanating from Washington 
do not always filter down to or are acted 
upon by managers tasked with ensuring 
the nation’s mail is processed and de-
livered often hampered by short staffs. 
Safety is seldom first to the bosses.
 “But now is not the time to point fin-
gers, now is the time to partner and act 
as the postal family that has gotten us 
through so many other adverse times,” 
said Regional Coordinator Omar Gon-
zalez. “As Union Officials we tend to 
get frustrated and angered by the con-
stant refusal of management to comply 
with the contract and their own safety 
and health rules on a daily basis,” he 
added.

Some Bosses, But Not All, Step Up
 We get alarmed when bosses ignore 
their own rules in a crisis. And like our 
fellow Americans, we look for leader-
ship in times of turmoil. In the Western 
Region the Union has heard from the 
Postmaster General, (albeit via video) 
who has directed that employees who 
are sick stay home.
 The Unions heard from Pacific Area 
Vice-President Larry Munoz on tele-
coms, but to date Western Area VP 
Gregory Graves has not reached out to 
the Unions.
 Some Districts in the Pacific Area 
have been in contact with their coun-
terparts in the Local Unions through 
telecoms and meetings. There are no 
known telecoms in the Western Area 
and perhaps some sporadic meetings at 
the local level.
 Some managers, but not all, are 
conducting ‘Town Halls’ with employ-
ees. At times the Occupational Health 
Nurse Administrator (OHNA) is invit-
ed to the Town Hall but not always.

The Union’s Role
 The Union is certified by law to en-
force the contract in regards to working 
conditions, hours and wages. Under 
Article 14 of the collective bargaining 
agreement (CBA) the Union cooperates 
with and assists management to live up 
to their responsibility to provide safe 
working conditions.
 Far too often the Union has to go 
over and beyond just assisting manage-
ment, we have to file complaints and 
pursue statutory relief over occupation-
al hazards.
 During this crisis the National 
Union has been proactive, not only with 

postal officials, but also internally with 
the entire National Executive Council 

Being Postal In A Pandemic

(the leadership of the Union) and local 
unions. By all indications the emergency 

is going to worsen. “Unfortunately, and 
undoubtedly, we are just in beginning 
throes of this crisis as we stay union 
strong in defense of the health and safe-
ty of our members and our families,” 
said National Union President Mark 
Dimondstein.
 “The rest of this Special Edition of  
the PWW is being offered as an educa-
tional tool for our members. It is based 
on the most recent communiques, direc-
tives and official regulations. There are 
some recommendations proffered as 
well, but they are offered for consider-
ation and not as policy,” said Coordi-
nator Gonzalez. “Policy comes from 
Headquarters!”        

– Postal Worker West
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 Safety is everyone’s obliga-
tion. Any concerns regarding 
the manner in which manage-
ment:
  Does not follow cleaning 
protocols
  Allows sick employees to 
be at work without contacting 
OHNA.
  Does not conduct man-
datory safety talks
  Does not provide hand 
sanitizers
  Does not provide masks 
& gloves
  Does not have CDC 
posters posted
  Shares health informa-
tion about employees, includ-
ing the names of employees 
suspected or who have been 
confirmed to have COV-
ID-19.*
  Attempts to make medical deci-
sions about employees
  Does not issue employees the 
OHNA contact info should be reported 
on PS Form 1767 Report of Hazard, 
Unsafe Condition or Practice.

 “PS Form 1767 is designed to . . . 
provide prompt action when employees 
report a hazard. This form provides a 
channel of communication between 
employees and management that pro-

motes a prompt analysis and response 
with corrective action to reports of . . . 
unsafe conditions, or practices.” [ELM 
824.61]

 Postal regulations require the su-
pervisor to:
  Investigate the alleged condition
  Initiate immediate corrective ac-
tion or make appropriate recommenda-
tions.
  Record actions or recommenda-
tions on PS Form 1767
  Forward original PS 1767 and a 
copy to the next appropriate level of  
management (i.e., the approving offi-
cial).
  Give the employee a copy signed 
by the supervisor as a receipt.
  Immediately forward the 3rd 
copy to the facility safety coordinator.

 Postal regulations require the Ap-
proving Official to:
  Initiate action to eliminate or min-

Taking Safety Seriously

 Jim Hightower is a 
national radio com-
mentator, writer, public 
speaker, and author of 
the book, Swim Against 
The Current: Even A 
Dead Fish Can Go With 
The Flow. Hightower 

has spent three decades battling the Pow-
ers That Be on behalf of the Powers That 
Ought To Be – consumers, working fami-
lies, environmentalists, small businesses, 
and just-plain-folks.

How Social Distancing Can Bring Us Together

by Jim Hightower
 Suddenly, “social distancing” is 
our new national etiquette abruptly 
supplanting handshakes, hugs, gath-
erings, and other forms of  ingrained 
communal behavior by us humans. 
Awkward. Disconcerting. Isolating.

 Yet, as we frantically scramble 
to deter the health and economic 
ravages of  Covid-19, we might ben-
efit by pondering a self-inflicted 
cause of  the contagion’s disastrous 
spread: Social distancing! For some 
40 years, American corporations 
and governments have imposed eco-
nomic, political, and social policies 
to distance the financial fortunes of  
the wealthy few from the well-being 
of  the workaday majority.
 Consider the interrelationship of  
multimillionaires with the unseen 
kitchen staff  of  restaurants where 
they dine. To further enrich them-
selves, such multimillionaires have 
forced low-wage policies on food 

preparers, denied health coverage 
for them, and lobbied to kill propos-
als to provide paid sick leave. So, a 
kitchen worker coughs because he 
or she is infected with coronavi-
rus, but doesn’t know it, since the 
worker has no healthcare coverage 
for testing. Even though running a 
fever, the staffer must come to work 
or lose the job. A few days later, a 
multimillionaire coughs, because… 
well, Covid-19 doesn’t distinguish 
between rich and poor.
 The very proposals that pluto-
crats have been blocking for years 
(Living Wages, Medicare for All, 
Paid Sick Leave, Family Medi-
cal Leave, Free College and Trade 

School Tuition, Home Healthcare, 
and others) are exactly what a sane 
government would adopt to avoid 
the consequences of  inequality that 
now confronts every American.
 The actual disease that’s forcing 
social distancing on our country is 
not a pathogen, but the widening-
separation of  rich elites from the 
rest of  us – and the cure is a nation-
al push for renewed social cohesive-
ness. As commentator Glenn Smith 
recently puts it: “[COVID19] puts 
into focus a biological, psychologi-
cal, economic, and socio-political 
fact that we too often deny: We are 
a species of  completely interdepen-
dent beings.”

imize the hazard
  Submit work orders (as 
necessary)
  If  there are no reason-
able grounds to believe a haz-
ard exists the employee must 
be notified in writing.
  If  the hazard was abated 
through actions of the ap-
proving official the employee 
must be notified in writing.
  Forward the original PS 
1767 to the safety office with 
a statement of actions taken.

Postal regulations require 
Safety Personnel to:
  Log and sequentially 
number all hazard reports on 
PS Form 1773.
  Review all 1767s for ac-
curacy, completeness, and fol-
low up.

 Postal regulations require Mainte-
nance to:
  Notify the approving official when 
any PS 1767 maintenance related work 
order has been completed
[ELM 824.63]

 Members are recommended to:
  File the 1767 (make a copy before 
submitting it)
  If  not responded to during the tour 
of duty contact the union representa-
tive. (steward, local president, etc.)
  ensure the Union Rep follows up 
by filing grievances, reporting the issue 
to the Joint L-M Safety Committee and 
or immediately contact with Region/
National Union.
  ensure the issues regarding coro-
navirus are elevated to the Regional 
and/or National level ASAP if  not 
abated!
 * There is a delicate balance between 
employee privacy & the workers’ need 
to know.                 – Postal Worker West


