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by Bob Dyer
 It is truly a sorry sight when some-
one does not know who they are in life. 
All manner of  behavioral dysfunctions 
appear, as that person lives out fan-
tasies of  various sorts — illusions of  
grandeur; imaginary friends and foes; 
denial; displaced anger; irrational and 
compulsive controlling behavior and 
even psychosis. The quest for living 
out such fantasies feeds the need for 
personal recognition, that is, the need 
for an “identity”. This is the current 
plight of the United States Postal Ser-
vice.
 Peculiar and unprecedented in the 
federal government, the US Postal 
Service is currently suffering from an 
identity crisis; however, the proverbial 
ego (Freud’s observation) is not at issue. 
No, we postal workers know who we 
are, but it is the leadership within the 
US Postal Service — the id — which is 
out of control, and in desperate need 
of therapy.
 Sigmund Freud, the father of psy-
choanalysis, theorized that the human 
personality is made up of three parts — 
the ego, superego and the id.

Ego is defined by Webster’s 
New Encyclopedic Dictionary as:

 The one of the three divisions of 
the personality in psychoanalytic the-
ory that acts as a go-between demands 
of the outside world and basic inner 
drives.
 This would correspond to the craft 
employees of the US Postal Service. 
We are the go between which is in di-
rect contact with the public; we deliver 
the mail.

The USPS – a healthy ego
 The ego of the US Postal Service is 
functioning very well. We have the best 
mail delivery system in the world. We 
have a service oriented system, which 

frees up the Postal Service to zero-in on 
the goals of service-oriented mail deliv-
ery, and the good of the American pub-
lic.
 The USPS is working very well 
— if delivery of the mail to serve the 
American public is truly the goal of 
the organization. 
 The American public is generally 

pleased with their mail delivery, and 
there is no public servant more be-
loved in America than the mail car-
rier who delivers to the front door 
seven days a week now — thanks to 
the Amazon contract. Few in public 
service experience the public’s re-
spect and trust like those who wear 
a US Postal Service uniform.
 Although the Postal Service is a “ser-
vice” and not a business, nevertheless, 
it is a good thing for not-for-profit orga-
nizations to be in the black, as opposed 
to operating in the red. But herein lies 
the rub — there are those who just 
cannot accept the existence of any or-
ganization which is not driven by an 

underlying greed for more, and more 
and MORE profit. This is where the id 
comes in . . .

The ill-behaved id
 Id is defined by Webster’s as:
 The one of the three divisions of 
the psyche in psychoanalytic theory 
that is completely unconscious and is 
the source . . . of energy derived from 

instinctual needs and drives.
 The sordid, soft underbelly of the 
id is always lurking somewhere nearby 
just out of sight . . . and the id is where 
the problem lies in the Postal Service.
 This would be the upper manage-
ment of the United States Postal Ser-
vice . . .
 It’s not that the id is inherently evil 
— it is an integral part of the personal-
ity — but if  left to itself  the id may man-
ifest all manner of sociopathic behavior, 
as unchecked inner drives — some of  
which are not necessarily healthy — are 
allowed to run rampant without restric-
tion or conscience.
 The ego of the US Postal Service 
— those who deliver the mail — are 
very aware of the existence of the id 
— upper management — and also of  
the fact that the id is not a cognizant 
part of the conscious function of the 
USPS. Craft employees are painfully 
aware that upper management is totally 
“unconscious” much of the time, and 
driven by visceral and basic desires and 
needs in their decision making — needs 
which are not necessarily interested in 
providing a “service” to the Ameri-
can public.

The USPS inner sanctum
 The driving instincts of those in up-

The USPS Is Suffering An Identify Crisis
per management are clearly, and fairly 
portrayed as manifestations of the un-
conscious — the deep, dark, dank re-
cesses of the United States Postal Ser-
vice personality, where all the dirty 
little secrets reside, and where greed 
and the irrational, sociopathic need to 
establish an alternate identity — other 
than that which it was born with — is 
fermenting in the miscreant nefarious 
mind of the id.
 Greed — the instinctive need for 
profit and the unfettered pursuit of 
such — is not a good thing.
 It destroys the service/client rela-
tionship that has well served America 
for over two centuries. It is also not 
consistent with the personality of the 
Postal Service, as it was created, and 
is something other than what the US 
Constitution mandates. Greed is the 
driving force that is at the very heart of  
the id of the United States Postal Ser-
vice. 
 It is also the substance of the dreams 
of those who wait in the eaves—UPS, 
Fed Ex et al — hoping and dreaming 
[Freud & Jung’s observation] for the de-
mise of the USPS existence Oddly, it is 
not a desire for the id to make and re-
tain money for the US Postal Service 
budget, but rather, the desire to destroy 
the inherent personality of the US Post-
al Service in favor of a new “business” 
model, and to allow the multi-billion 
dollar USPS annual revenues to flow 
into the hands of businesses who care 
nothing about a not-for-profit service 
to the American public. 
 These businesses have only one thing 
in mind — to make more and More 
and MORE MONEY!!! They don’t 
give a hoot or a holler about providing 
a “service” to American citizens, or the 
public abroad; however, this is not the 
only problem in the Postal Service’s 
personality these days.

USPS A Split Personality?
 In essence, the USPS is suffering 
from personality disintegration, as the 
id has declared war upon the ego, and 
is attempting to eliminate, or at least 
minimize the ego’s role in the Postal 
Service. This is where the superego en-
ters the picture.
 The superego is defined by Web-
ster’s to be:
 The one part of the three divisions 
of the psyche in psychoanalytic theory 
that . . . represents the incorporation of  
parental conscience and the rules of so-
ciety . . .

continued on page 7
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 The Labor Press is the most important 
media to keep its members informed.

 The U.S. Postal Service manages 
about 30,000 contract actions (awards 
and modifications), and spends 
roughly $13 billion on contracts an-
nually. The sheer volume of  contracts 
and the huge dollar amounts involved 
make it an area to regularly monitor 
for fraud, waste, and abuse.
 It also means USPS contract of-
ficers (COs) have a big responsibility 
given the essential role they play in 
the contracting process.
 COs are responsible for solicita-
tion, award, management, and termi-
nation of  contracts. COs can extend 
contracts when there is a good reason 

for it, such as when there is a con-
tinuing need for goods or services or 
when maintaining the current suppli-
er would represent the best value for 
the Postal Service.
 Our recent audit report found COs 
were not consistently extending con-
tracts according to policies and proce-
dures.
 We selected for review 62 contracts 
out of  313 open contracts over eight 
years old, for which the Postal Ser-
vice paid over $520 million. We found 
COs:
 Added options after contract award 
that continuously extend 14 contracts.

  Inconsistently used option claus-
es when exercising options for 39 con-
tracts.
  Improperly extended 33 con-
tracts by repeatedly using one-time 
renewal clauses.
  Failed to incorporate required 
contract extension clauses into the 
contract language for 46 contracts.
 Our report noted that without 
adequate processes over contract 
administration, the risk of  not com-
plying with policy increases and 
contracts can be improperly ex-
tended. This hinders competition, 
reducing the opportunity to get the 

best value, and may impact the con-
tinuity of  goods and services. Also, 
contracts not closed properly may 
still have funds obligated that the 
Postal Service could use for other 
purchases.
 We recommended management 
revise policy and strengthen train-
ing and communication around the 
proper use of  option and renewal 
clauses.
 Do you have any ideas for ways to 
improve the Postal Service’s contract 
program? Have you seen indications 
of  misuse? Are there ways that the 
program can be more efficient?

Reducing Risk In Contract Extensions
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by Bruce Clark, 
IPWU President
 Brothers and Sisters, dear dedi-
cated Iowa members of  the American 
Postal Workers Union.
 Has it really been 30 years since I 
was sworn in as your President? May 
5th will be the end of  my long run 
as your State President. For most of  
you, I am the only Iowa State Presi-
dent you have been represented by in 
your career, for better or worse. Over 
those years I have worked with some 
incredible people who were your oth-
er Iowa State Officers.
 Only one has been 
there the entire time. 
Lance Coles, our won-
derful, award winning 
editor was first elected 
State Editor in 1988 
along with me. He and I as part of  
your leadership team, have attempted 
to provide you with the highest level 
of  information and representation 
possible. There have been and will al-
ways be, a few folks who have fallen 
through the cracks and who were not 
well represented. It is useful to recall 
that your State Organization does not 
have and has never had full time of-
ficers and we all have done this work 
on top of  our Postal jobs.
 Looking back, there are moments 
I recall now with particular pride at 
things accomplished by the Iowa 
Postal Workers Union. 
  In 1991 we got a hold of  the USPS 
Plan to lower delivery standards and 
we began a mass campaign here in 
Iowa with the aid of  Senator Harkin 
to stop the reduction of  standards 
to allow for centralized automation. 
While unsuccessful ultimately the 
fight put Iowa on the map and then 
President Moe Biller sent out our 
Plan around the country telling other 
locals and states to do what we were 
doing.
 Around this same time, it became 
clear to me that we were being weak-
ened by the different postal unions 
fighting over the same job and by 

then bargaining separately (prior to 
that the national unions negotiated 
together). I wrote an article here in 
our state paper called “Unite and 
Fight : a plan” which was reprinted 
by some other locals and we began to 
develop a cadre of  activists to pursue 
the dream of  one Postal Union. One 
of  the very active organizers of  this 
effort also was our current President, 
brother Mark Dimondstein. We orga-
nized Workers for One Postal Union, 
a worthy goal still today.
 And so the Iowa Postal Work-

ers Union voted to fully support this 
drive and helped to build a national 
network of  rank and file activists in 
all the postal unions. This idea espe-
cially found support in APWU and 
was passed at our National Conven-
tion. Sadly the other unions never got 
on board but this network of  activists 
later became active in Private Sec-
tor Organizing and other progressive 
campaigns in APWU.
 Iowa locals and the state were also 
prominent in the fight against casual 
violations. These 90 day employees 
were hired in gross violation of  the 
contract. Thanks to excellent training 
by the National Union and especially 
our tremendous National Business 
Agent, Bob Kessler, we pursued griev-
ances across the state and ultimately 
won millions of  dollars in back pay.
 During this time as mail was con-
centrated in large plants in the state, 
management began forcing small of-
fice clerks to “loan” into the plants 
and other offices. In response to 
complaints, I studied the whole issue 
of  travel and realized that under the 
manuals in fact all the time spent do-
ing this travel should be compensated. 
We began filing grievances and finally 
solicited clerks to pursue this issue. 

This was a seven year battle before we 
won all related issues in arbitration 
and affirmed our right to do that in a 
way that looked back for several years. 
As these cases were finally settled in 
the District by Clerk Craft Director 
and current NBA Dan Skemp, our 
members won many many thousands 
of  dollars they had been deprived of. 
After years of  struggle our District, 
with an occasional exception, pays 
travel pay correctly which seems to 
still seem not to be the case in some 
parts of  the country. If  you continue 

to have issues with this please contact 
the state union as the District now 
agrees with us and will settle this.
 When level 21 and above offices 
were all converted to Full Time work-
forces, it was interpreted as meaning 
there were no PTF hours in larger 
offices and so area PTF’s could no 
longer loan there. For some clerks 
who didn’t want the hours and travel, 
this was great, but these were also 
our members and we could use their 
hours to fight for more full time jobs 
anyway. I began raising hell at confer-
ences and with our national officers 
that we were hurting our own mem-
bers. Finally, when additional lan-
guage came out on this , they agreed to  
“Grandfather” in only the PTF’s who 
had already been loaning already. 
Mike Morris, our excellent Director 
of  Industrial Relations at the time, 
called this “the Clark rule” and said if  
others didn’t like it they should blame 
me. This allowed some of  our mem-
bers in Iowa to continue to get enough 
hours to support their families.
 The coming of  Post Plan created 
a whole new world of  jobs and office 
categories and gave our members new 
chances at new jobs. Under the plan 
all the clerks were to be in place by 

December of  2014. The district sent 
out a list of  available offices for clerks 
to select but I was concerned that our 
members had no information about 
these jobs. Were they to be the senior 
PTF after they moved and become a 
NTFT in 6 hour RMPO? Some want-
ed that but some did not. I objected to 
this with the District and they agreed 
to resend the list with more informa-
tion.
 Then they announced they would 
begin assigning jobs. Again, I object-
ed and said they first must honor the 

requests made because 
they some may no lon-
ger be in a particular 
office with an RMPO. I 
asked that first all pref-
erences be allowed and 
then fill remaining jobs. 

This plan would mean that the jobs 
would not be filled within the agreed 
national timeline. I got permission 
from Washington to alter the dates. 
Jim Hermann, District Manager at 
the time and his staff  spent an entire 
Saturday late into the evening with 
Dan Skemp and I processing all pref-
erences down through the order of  
preferences for jobs. By the end of  the 
day, the entire process was done and 
most of  our clerks got their desired 
choices of  offices.
 Related to this was a new Nation-
al Report on Postmasters that were 
working over their allotted 15 hours a 
week. Some offices had no PTF’s af-
ter PSE’s were removed from level 18 
offices. Dan Skemp and I spent much 
of  entire summer with Anjie Pettinger 
from Labor Relations and with help 
from George Bates from the Bi state 
local and Barb Wilson and Mike Bates 
from Des Moines, determing the back 
pay owed to our members. These ef-
forts, though extremely time consum-
ing resulted in over half  a million dol-
lars to Iowa small office clerks.
 One last issue still concerned us. 
Under the National Agreement, an 
APO office and its RMPO’were not 

 “Looking back, there are moments I recall now with particular 
pride at things accomplished by the Iowa Postal Workers Union.”

continued on page 13

30 Years Of Struggle
Fight For Postal Workers And The Whole Working Class
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 The following is a reprint 
of  a column by APWU of  
Wisconsin President Steve 
Lord that ran in the Novem-
ber-December 2017 issue of  
The Badger Bulletin. On Jan. 
3, Lord retired after a 41-
year postal career, serving as 
APWU of  Wisconsin presi-
dent for the past 12 years. 
Prior to that, he was APWU 
of  Wisconsin’s Legislative 
& Political Director for four 
years, Oshkosh Area Local 
President for 14 years and 
Oshkosh Area Local Vice 
President for five years. Lord 
became an active APWU 
member in 1978. 
 So, I haven’t changed my 
mind about retiring. I only 
have 50 days left at the USPS 
and a few months as State 

Changed My Mind
President but, I have changed 
my mind about a few other 
things. One of  the things I 
have changed my mind about 
is term limits for our elected 
U.S. representatives.
 How much longer will we 
put up with a bought and 
paid for Congress and Sen-
ate? How much longer will 
we put up with a Congress 
that does absolutely nothing 
to help working and middle-
class Americans?
 Corporate wealth and bil-
lionaire individuals have 
bought our government and 
are having their way with our 
democratic system. I used to 
be firmly in the camp against 
term limits but not any lon-
ger. The latest tax bill is an-
other slap in the face. Calling 
it the Jobs Act is a joke. The 

Tax Cut and Jobs Act will line the pockets of  the 
rich and cut deductions for the middle-class and 
will increase the deficit by 1.5 trillion dollars.
 Maybe term limits would give us legislators that 
aren’t beholding to the rich and powerful. I am will-
ing to see if  it will work. Something has to be done. 
Another thing that I used to think was a bad idea is 
forming a labor party. I used to think that a Labor 
Party would be too divisive and hand easy victo-
ries to the Republican Party but, labor is so taken 
for granted that Democrats count on us at election 
time then ignore us at legislation time. They think, 
where else will we go? What else will we do? Form 
our own party that is what. Other countries do it. 
Coalitions are formed.
 Labor’s wants and needs would have to be ad-
dressed. True change in our government is needed. 
The other thing I have changed my mind about is 
Right-to-Work Laws. One state after another passes 
Right-to-Work legislation calling it a worker’s choice 
bill instead of  what it is, a wage reduction bill. So 
when I say I have changed my mind about the legis-
lation, I guess what I mean is that I have changed my 
mind about how to fight it.
 When legislators introduce these bills as workers’ 
rights bills we need to say, if  you want to make it easy 
for workers to quit or not join a union let’s make it 
equally as easy to join and form unions. If  you want 
to call it a workers’ rights bill, let’s truly make it that 
and see who prevails. Our government is broken and 
needs to be fixed soon. Wise up! Rise up!

— American Postal Worker

Wake Up! Rise Up! 
Our Government 

is Broken!

ADDRESS AND TELEPHONE UPDATE

Name ____________________________________________

Address ___________________________________________

City_____________________ State_______ Zip___________

Telephone_________________________________________

 H a s  y o u r 
name changed? 
Are you moving? 
If so please sub-
mit the change to 
your steward or 

call the Union Hall so we are current on your 
mailing address.

“AN AUXILIARY CHRISTMAS 2018” 
 

 
 

The Des Moines Area, Iowa, APWU-AUXILIARY is hosting a spring/ summer “Christmas” collection for 
MEN, WOMEN and CHILDREN.  We will collect for two local charities:   
Hawthorn Hill Women and Children’s Shelter and the Des Moines Homeless Veterans Stand Down. 
 
Collection boxes will be posted in the break rooms at the DSM Main Plant and the DSM- VMF building. 
Donations may also be dropped off at the  
DSM APWU Union Hall -1200 E. Euclid Avenue, Des Moines, Iowa 50316.  
Please call first @ 515-265-7371. 
 
For more information about these charities, please see the following sites:   
Hawthorn Hill:  http://www.hawthorn-hill.org   and Veterans Stand Down:  
https://www.facebook.com/VaCentralIowaHomelessVeteransStandDown 

For Questions, please contact: 
DSM Plant:  Robin Arnold @ 515-240-5788, Christine Sarcone @ 515-229-6906 

 APWU Union Hall @ 515-265-7371 
 

Donations accepted Memorial Day thru Labor Day 2018 
(Donations delivered mid- September) 

 
 
Des Moines Homeless 
 Veterans Stand Down 
September 2018- Dates & location to be announced. 
 

For the “Used Clothing Tents”, we take items 
for men, women, and children. Our greatest 
need is for new or good condition: 

 Men, Women &Children 

Jeans / Belts/ Socks / Shoes 

Sweat-Shirts / T-Shirts 

Coats / Jackets / Bedding / Blankets 

Men’s White T-Shirts/ underwear 

Backpacks / Duffel Bags  

Toys/ misc. for children 

Garbage bags 13 & 39 gallon 

Cash or Checks: payable to: 

                        Auxiliary to the APWU 

Paper products needed to serve meals: 

 Sturdy Paper Plates / Soup Bowls 

 Plastic Silverware/  Coffee Cups 

 Paper Towels / Napkins  
There will be many services available for 
Homeless Veterans: Haircuts, Dentistry, 
Employment Assistance, Spiritual Guidance, 
Medical Services, HIV Testing, Telephone Calls, 
Showers, IRS/Income Tax Help, Legal Assistance, 
New and Used clothing, Veteran Benefits and 
other services. 

Thank you for your generosity & support  

 

 

 
3001 Grand Ave, Des Moines, IA 50312 
Phone   (515) 243-7456                                                                                       
New Directions Shelter & Hawthorn Hill:    
Provides free, temporary, emergency shelter 
and services for homeless mothers and their 
children.  Our greatest need is for new or good 
condition: 
 

Women & Children items  
Women’s clothing / Coats / Misc. 
Infant & Children clothing – 12 months and over 
Toiletries / cleaning supplies 
Bottles   /   Sippy Cups   /   Pacifiers 
Baby Lotion   /   Wash   /   Powder   
Formula   /   Cereal   /   Snacks   (non perishable) 
Twin sheet sets   /   Blankets   / Towels 
Diapers Sizes 4, 5 & 6   /Pull ups-large sizes  
Backpacks / School Supplies   
Garbage Bags 13 & 39 gallon 
Paper Towels   /   Toilet Paper 
                         
                                                   
CASH OR CHECKS 
Checks Payable to:  “New Directions Shelter” 
Please place funds in an envelope, please write 
“Hawthorn Hill” on the envelope. Please place 
envelope in the “Hall” mailbox in the APWU 
Steward’s office or drop off at the DSM APWU 
Union Hall. 
 
Thank you for your generosity & support  
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By Bryon Preminger,
IPWU Legislative Director
 In a vote, which ended in thun-
derous applause, Nate Boulton was 
endorsed for the Democratic Nomi-
nation for Governor of  Iowa. Labor 
leaders from around Iowa endorsed 
the candidate that fought throughout 
the night to keep the current adminis-
tration from gutting workers rights. In 
the end it, didn’t stop the Iowa Legis-
lature from destroying workers rights 
to organize and bargain. Boulton 
is now leading the charge to restore 
workers rights and unseat Governor 
Kim Reynolds. 
 It’s time for workers to unite and 
do what it takes to get Nate Boulton 
elected. He fought for us and now it’s 
time to return the favor for a candi-
date who has our backs. Give Nate 
your back and contact your Labor 
Councils and the Iowa Federation of  
Labor to phone bank, door knock, or 
get flyers to energize your coworkers.
 The C.O.P.E. (Committee on Po-
litical Action) Convention hosted 
by the Iowa Federation of  Labor on 
April 14th is comprised of  labor lead-
ers from across the state to endorse 
candidates. Questionnaires are sent 
to candidates to get their commit-
ment on Labor issues. Many times, 
there are several candidates that are 
running for an office that have filled 
out this questionnaire positively and 
in most of  those cases, the convention 
recommended no endorsement.
 Here are the endorsements from this 
convention for contested primary races:

GOVERNOR
Nate Boulton

U.S. CONGRESS
HOUSE OF REPRESENTATIVES
First District – Abby Finkenauer

IOWA
HOUSE OF REPRESENTATIVES

District 30 Kent Balduchi
District 31 Rick Olson
District 38 Heather Matson
District 56 Lori Egan
District 57 Leo Gansen

IOWA SENATE
District 41 Mary Stewart

USPS Collateral Damage In 
Trump’s Fight With Amazon

 President Trump recently dragged 
us into the spotlight in his feud with 
Jeff  Bezos, the owner of  Amazon and 

the Washington Post. He issued an ex-
ecutive order to form a “task force” to 
evaluate our finances.
 The committee will be looking at 
several areas. I could speculate on 
what this committee will find or rec-

Nate Boulton Endorsed For Governor

Iowa Delegates listen intently at the COPE Convention.

ommend but based on the Trump 
budget proposals it will not be good.
 The irony of  this committee is that 
there is already a system in place to 
look at the U.S. Postal Service and 
recommend changes. It’s called The 
Board of  Governors. The Republi-
cans have refused to appoint anyone 
and even though we have three nomi-
nees which still have to be confirmed, 
six vacant seats remain. The board is 
to have four Democrats and four Re-
publicans and the controlling party 
has the last seat.
 This board is designed to repre-
sent the best interests of  everyone. 

This committee is circumventing this 
process and allowing the President 
to pick whomever the hell he wants 
without confirmation from Congress 
or a mandate to include both parties 
in the process. This is gerrymandering 
the process so that there is no opposi-
tion to their plans to rip us apart piece 
by piece.

Contact Your Labor Council
 To Volunteer 

Then VOTE On June 5th!

Western Iowa Labor Federation
 President, Ernie Colt
 ecolt@ncsrcc.org
 712-223-9423
Hawkeye Area Labor Federation
 President, Kelly Steinke
 kellysteinke@ymail.com
 319-396-8461

South Central Iowa
Federation of Labor
 President, Mark Cooper
 mark@scifl.org
 515-975-5627

Great River Area
Labor Federation
 President, Brad Greve
 Greatriveralf@gmail.com
 563-343-7652

Iowa Federation of Labor
 Political Director,
 Betty Brim-Hunter
 bettybrim@aol.com
 515-262-9571

 When a retiree receiving Civil Service Retirement System/
Federal Employee Retirement System (CSRS/FERS) 
benefits dies, recurring monthly payments may be 
made to the surviving spouse if  the retiree elected 
a reduced annuity to provide the benefit. If  you 
are married when you retire, the Office of  Per-
sonnel Management (OPM) will compute full 
survivor benefits for your spouse, unless you 
and your spouse elect a lesser amount or no 
annuity.
 To qualify for the benefits, the surviving 
spouse must have been married to the retiree 
for at least nine months. If  the death occurs 
before the ninth month of  marriage, a survi-
vor annuity may still be payable if  the retiree’s 
death was accidental, or if  a child was born 
during the marriage.
 The survivor benefit election may not be re-
voked or changed, or another survivor named 
later than 30 days after the date of  the first regular 
monthly annuity payment to the retiree. Should the 
marriage terminate before the retiree dies, the amount of  
annuity will be increased by the survivor annuity. If  the re-
tiree remarries, a selection can be made to provide the new spouse with 
survivor benefits.
 Retirees who are not married at the time of  retirement, but marry after, can 
request that the annuity be changed to include survivor benefits by notifying 
OPM in writing no later than two years after the marriage.

Spousal Survivor Benefits
    Survivor claims for death benefits are processed by 

OPM. To minimize processing delays, the eligible survivor 
should:

  Promptly notify the bank and request they re-
turn any payments received after the date of  death 
to the Treasury Department. OPM cannot autho-
rize a survivor benefit until the Treasury Depart-
ment informs them there are no outstanding 
checks payable to the deceased annuitant.
  Notify OPM by completing the form 
at apps.opm.gov/retire/death/death.cfm, 
emailing retire@opm.gov or calling 1-888-
767-6738 or 1-724-794-2005.
  Complete the Application for Death Ben-

efits; attach certified copies of  the annuitant’s 
death certificate and any other forms and/or 

evidence and send to: OPM Retirement Opera-
tions Center, Attention: Survivor Processing Sec-

tion, PO Box 45 Boyers, PA 16017-0045.
  Any accrued annuity, unpaid to the be included 

in the benefits to the eligible survivor. Survivor bene-
fits are effective the day after the retiree dies and continue 

until the survivor remarries before age 55. The surviving spouse 
can still receive the annuity if  they remarry after age 55.

 The surviving spouse and any coverage with your health insurance (FEHBP) 
only if  a survivor annuity was provided, unless the survivor would otherwise 
be eligible. The premiums will be withheld from monthly survivor payments, 
provided the premium is less than the monthly survivor annuity.
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 The APWU was informed on Oc-
tober 26, 2017 of the Postal Service’s 
intent to roll out a new program called 
the Safety Ambassador Program. The 
Postal Service intends to replace the 
safety captain program, and any other 
local safety programs, with this “stan-
dardized” and nationally controlled 
program. The American Postal Work-
ers Union does not support, agree with, 
or endorse this program.
 Using their latest catch phrase — 
employee engagement — the Postal 
Service claims that this program “will 
focus on employee engagement, train-
ing, communication, hazard identifica-
tion/abatement, and accident reduc-
tion.” Having a safe workplace is every 

worker’s right and you must fight for 
that right! However, the Safety Ambassa-
dor Program appears to be nothing more 
than an end-around our currently negoti-
ated joint union-management safety pro-
cedures.
 We have multiple issues with the 
program including, but not limited to, 
the following:
  Rather than encouraging that 
safety hazards be reported on PS Form 
1767, the Service encourages “verbal” 
reporting of hazards where there would 
be no record or tracking of the hazard. 
Written records are the basis for show-
ing the hazard was reported.
  Ambassador selection would be 
at sole discretion of installation head 

USPS Safety Ambassador Program
(manager, postmaster) without any 
union input. Many locals have elected 
officers and appointed officials who are 
responsible for safety. We also have re-
ports from the field that management 
has instructed those making selec-
tions to specifically avoid using union 
representatives and “agitators.” It has 
been reported that the Postal Service 
is encouraging its managers to select 
employees who are not active in their 
unions as ambassadors.
  Ambassadors are supposed to be 
“volunteers.” However, multiple re-
ports from the field are showing that 
employees are being forced to become 
Ambassadors.
  Local Safety and Health Commit-

tees are not part of the program.
  Ambassadors would participate 
in creating Job Safety Analysis (JSA) 
which is currently the function of Ar-
ticle 14 Safety and Health Committees.
  Ambassadors will be observing 
their coworkers, telling them they are 
being unsafe, and providing feedback 
and coaching to them, as well as report-
ing back to the supervisors on their co-
workers’ actions.
	 Ambassadors will be trained on the 
use of the USPS Safety Toolkit which 
again is in the purview of the Safety 
and health Committees.
 The APWU has initiated an Article 
19 appeal to arbitration on the imple-
mentation of this program (Q15C-4Q-
C 18055498). We believe the Service 
has violated Article 5 Prohibition of  
Unilateral Action (past practice of safe-
ty programs and failure to negotiate), 
Article 14 Safety and Health, Article 19 
Handbooks and Manuals, ELM Chapter 
8. Questions on the dispute should be 
directed to the Article 14 officers at 
headquarters, Lynn Pallas-Barber and 
Terry Martinez. Copies of all relevant 
documents were sent to the NBAs in 
the field.
 We request that any local or state or-
ganization that has Safety and Health 
Committees immediately file a griev-
ance that the Safety Ambassador pro-
gram is a violation of Article 14 and the 
negotiated Safety and Health Commit-
tee processes as well as Article 1 Union 
Recognition — that the APWU is the 
exclusive bargaining representative for 
those we represent. Safety programs 
are subject of bargaining and the union 
must be included in the decisions about 
any safety program. Grievances should 
also be initiated where employees have 
been involuntarily required to act as 
ambassadors. No one is required to be 
an ambassador and they can decline 
the offer to be one. Any grievances on 
this issue held, pending the Article 19 
appeal, must be held at Step 3 only, to 
provide better tracking.
 The APWU believes strongly that 
your workplace must be a safe place to 
work. We believe bargaining unit mem-
ber participation is important to a safe 
work place and that we all need to act 
together to make sure it is. As an indi-
vidual and in groups you should be able 
to feel that you can act through using 
1767s, workroom floor actions, and fil-
ing grievances. You should not have to 
go through a management-appointed 
intermediary in order to have a safe 
workplace!
 As the Postal Service remains the 
most dangerous place to work of all 
federal agencies in the country, we must 
fight for our rights to have fair, reason-
able, and successful safety programs. 
The Safety Ambassador Program does not 
fit that description as it was fully devel-
oped and implemented by management 
while completely ignoring your union.

 
 

 
 

THANK YOU!!! 
 

Thank you, to the DMI APWU Auxiliary Members, Family and Friends!! 
 

Together, we sold 75 -Younkers “Community Days Spring Event 2018” booklets! 
Total funds = $375 dollars.   

 
We qualified for a Younkers “Bonus” check of $113.39 dollars.   

For a Grand Total = $488.39 dollars. 
 Proceeds benefit the DMI APWU Auxiliary. 

 
Thank You! Thank You! Thank You! 

Thank you so much for all your time and efforts to make this 
 fundraiser a huge success!!  Thank you for returning your booklets and funds on 

time and for your hard work and support!  You ROCK! 
 

Special Thank YOU! To Vancee Ringleb and Christine Sarcone for selling booklets 
at the Valley West Mall Younkers, on Saturday, March 3, 2018. 

 
As our Auxiliary slogan states:  

 “Standing United with Labor and Community”.   
 

Thank you so much, 
 

Christine Sarcone, President, DMI APWU Auxiliary 
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continued from page 1
Superego – The Union

 Prior to 1971, decisions concerning 
wages in the Post Office were decided 
by the United States Congress and 
unions could only negotiate working 
conditions; however, since 1971, with 
the passing of the Postal Reorganiza-
tion Act by President Nixon, decisions 
concerning both wages and working 
conditions in the Postal Service were 
placed within the jurisdiction of col-
lective bargaining, and the unions 
came to the forefront of the picture to 
represent Postal Service employees.
 Since then, the unions — including 
the APWU — have taken on the role of  
the superego in the Postal Service, but 
not entirely. The Postal Service is still 
under the direction of the United States 
government and the US Constitution 
which requires the id to provide a uni-
versal postal service to the American 
public, and to enter into both collec-
tive bargaining and binding arbitra-
tion with the unions. 
 This is what is driving the id entire-
ly insane — unless the Postal Service 
is privatized, the unions, the decisions 
of national arbitrators and the US Con-
gress must be dealt with, and the id cur-
rently has no choice in the matter.
 The id is not happy about this . . 
. the id is tired of having to answer to 
the superego. Binding arbitration with 
the superego is viewed, by the id, as 
the source of every problem within the 
Postal Service — a sort of postal “infe-
riority complex” [Alfred Adler’s obser-
vation]. The id is therefore hell-bent on 
eliminating the ego, the superego and 
binding arbitration.

Saving The Service
 It is time for the American public to 
come to the aid of the US Postal Service, 

before the id destroys the fine personal-
ity that our founding forefathers created 
when the United States originally gave 
birth to the Post Office Department, 
and which our federal government has 
so carefully nurtured through its infan-
cy and into adolescence. 
 If the id is allowed to destroy the 
ego and superego, then the US Postal 
Service will cease to exist as a ser-
vice to the American public, and the 
ramifications to the personality of the 
USPS will be irreversible.
 An integral part of  the cure is for the id 
to simply admit that its mission is to serve, 
not to profit from service. The Postal Ser-
vice has always been a service, not a busi-
ness.
 We postal workers are “federal em-
ployees”, no matter how bad the id 
wants us to be privatized. Why do you 
suppose that postal workers are covered 
by FEHB — Federal Employees Health 
Benefits? Why are we postal workers a 
part of FERS — the Federal Employees 
Retirement System? 
 Because US Postal Service employ-
ees ARE “federal employees”.
 The id must admit that it has a 
problem, if  the Postal Service is going 
to find self actualization of any kind 
[Maslow’s observation]. This will only 
happen if  the US Congress says no to 
the id’s plans for privatization and prof-
iteering off the revenues generated by 
the Postal Service. 
 It is time for our leaders to step up to 
the plate and say, “No, we are not going 
to privatize the Postal Service. We are 
going to continue to provide a service 
to the public, and will not sell-out our 
citizens by turning over their mail deliv-
ery to the whim of greedy, self-serving 
strictly for-profit businesses.”
 It is time for the United States 
Congress to stop “enabling” the id 

to engage in the arbitrary and capri-
cious self-destructive behavior of 
privatization.
 It is time for the USPS leadership 
to openly admit that they are sup-
posed to provide a service, not operate 
a business, in America, and that we 
postal workers are legitimate federal 
employees, not the bastard children of 
private enterprise.
 The id entertains the fantasy that we 
are a private business on a daily basis, 
but the delusional id has a very selective 
memory when it comes to referring to 
us as “federal employees”, which is de-
monstrative of the kind of denial which 
is present in the id — a clear indication 
of the pathological dysfunction of 
those in upper management.

USPS Management’s 
Mental Breakdown 

 It is a schizophrenic manifestation for 
the id to continue to pervasively enter-
tain fantasies of privatization, when the 
very personality of the US Postal Ser-
vice would be destroyed if such a trag-
edy ever take place. In that case, only a 

The USPS Is Suffering An Identify Crisis

O v e r  T h e  C O l e s
This Can’t Become The Norm
  This can’t become the norm.
  Don’t  let  this  become  the  norm. Trump  lies,  at-
tacks and  threatens people, with out any regard for 
the truth.
  We can not just sit back and accept this behavior 
as normal or Ok. 
  We must stand up and speak out. Attend rallies, fo-
rums and town halls. Let your elected officials know 
how you feel about that is going on in our government.
  Trump  is  throwing  the USPS  under  the  bus  be-
cause he does not like the owner of Amazon. 
  What a childish behavior.
  He doesn’t care about anyone or anything. He will 
say he does one day,  then say  just  the opposite  the 
next day. This is not just typical political rhetoric, this 
is work of an unstable person
  Any form of discussion, activism and sharing re-

garding  the way  things  are  and  they way  they  are 
heading, will be welcome. Don’t just posting some-
thing  on  social  media,  stand  up  and  be  heard.  Be 
seen. Be active.

Primary elections
  Iowa primary elections will be held June 5. 
  Voting is a right we do not want to lose. If you take 
the  position  that my vote  doesn’t  count,  or  I  don’t 
know or like either candidate, then you are in trouble.
  You vote counts, and it will continue to count as 
long as we exercise our rights to it. 

  With elections, someone is going win. You don’t 
have to like the candidates, I have yet to find a can-
didate that I support 100%. I know they will not be 
able to do everything they want to. I know they sup-
port issues I do not always agree with, but the point 
is, someone is going to be elected and you must find 
the one that most closely comes to your values and 
expectations.
  We should all vote in every election that comes up, 
from dog catcher to President. 
  Most importantly we should make vote easier for 
all. Every eligible voter should get a ballot in the mail 
for every election that comes up. This would ensure 
that everyone has an opportunity to vote and would 
also keep hackers from the ballot machines – and it 
would also benefit the USPS.
  Remember to vote – It is your right!

VOTE June 5th

The APWU 
Annual Local 44 

PICNIC
is Saturday, 

September 15, 2018

priest could be of any help — exorcism 
would be the sole remaining option.
 The only hope of salvaging the fine 
personality which has been the United 
States Postal Service for so many years 
is if  the postal unions, US Congress 
oversight, and the collective bargain-
ing process are allowed to continue to 
function and fulfill their respective roles 
in the process of giving the USPS the 
service oriented personality that Ben 
Franklin envisioned, and created.
 The ill-behaved id needs to lay 
down on a couch, reflect on its child-
hood, and seriously consider the moti-
vations that are behind these delusion-
al dreams of privatization, instead of 
seeking to turn the US Postal Service 
into a living nightmare.
 “Our labor unions are not narrow, 
self-seeking groups. They have raised 
wages, shortened hours, and provided 
supplemental benefits. Through col-
lective bargaining and grievance pro-
cedures, they have brought justice and 
democracy to the shop floor.”

— John F. Kennedy
— Evergreen State Postal Worker
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CHANGES IN VOTER LAWS

Historical Landscape
 Prior to the 2017 Legislative session Iowa had: 
 1. A permissive early voting system 
 2. Absentee ballots that were mailed out 40 days prior to the election 
 3. NO Voter ID required 

Current Landscape
 Legislation was passed that now: 
 1. Requires Iowans to have identification in order to vote 
 2. Voter registration forms have been changed to include the libertarian Party 
 3. The ability to reguestan absentee ballot (ABR) has now been reduced by 11 days 
 4. The ability to vote by mail has been reduced by 29 days. 
 5. Straight party voting is eliminated 
 6. City and School Elections are combined beginning in 2019 
 7. Voter registration cancellation for answering “no” on Jury duty form 
 8. Cannot remove ballots from satellite/auditors office 

VOTER ID LAW

Voter ID
  Only for voters that DO NOT have an Iowa Driver’s License or Non-Operator ID
  Voter ID Cards (free) will be mailed to voters who DO NOT have an Iowa Driver’s License 
or Non-Operator ID 
  Voter ID Cards must be signed by the voter
  Confidential PIN number is needed to request absentee ballot (located on the Voter ID 
Card)
 During calendar year 2018, voters will be asked to show their 10 before voting at the polls. 
Anyone who does not have the necessary ID will be asked to sign an oath verifying their identity, 
and will be allowed to cast a regular ballot. 
 Beginning January 1, 2019, Iowa voters will be required to show a driver’s license, non-driver’s 
ID, passport, military 10, veterans ID, or Voter ID Card at the polls before they vote. Voters 
without the necessary 10 will be offered a provisional ballot and can provide ID up until the time 
of  the county canvass of  votes (Monday after election day for Primary and General Elections).

Proof of ID
 If  you do not have an Iowa driver’s license you may use a photo ID that is current, valid, and 
contains an expiration date.
 The following are acceptable ID’S:
  Iowa non-driver’s license or non-driver ID card 
  Out-of-state driver’s license or out of  state non-driver 10 card 
  U.S. passport 
  U.S. military ID 
  ID card issued by employer 
  Student ID issued by Iowa high school or college 

Proof of Residence
 If  your photo ID does not contain your current address, you may use another document to 
prove where you live if  it contains your name and current address.
 The following are acceptable proofs of  residence: 
  Residence lease 
  Utility bill (including a cell phone bill) 
  Bank statement 
  Paycheck 
  Government check or other government document 
  Property Tax Statement (current within 45 days of  final payment date) 

Attester
 If  you cannot prove who you are and where you live with the documents listed above, a 
registered voter from your precinct may attest for you. Both you and the attester will be required 
to sign an oath swearing the statements being made are true. Falsely attesting or being attested 
for is registration fraud. It is a class “D” felony and is punishable by a fine up to $7,500 and up 
to 5 years in prison. 

EARLY VOTING – ABSENT BALLOT

Absentee Ballots 

New Items for 2018 Absentee Ballot (ABR) Form: 
  Requirement for Iowa Drivers License, Non-Operator 10 Number or PIN number
  Contact Information that will not be put into the voter database 
  Added Libertarian to political parties 
  If  there are deficiencies on the form the Election Office can contact the voter “by the best means possible” 
which includes phone and via mail to ask security questions 

Absentee Timelines: 
  Absentee Ballot Requests cannot be accepted more than 120 days before election 
  29 days before the election is the first day ballots can be mailed or voted 

Voter ID and Absentee Ballots 
 Voters requesting Absentee Ballots will be required to include their driver’s license/non-driver’s 10 numbers on 
their request form. Voters receiving the Voter 10 Card will be required to include their card’s four-digit PIN number 
on the absentee ballot request form. 

Ensuring Absentee Ballot Request is filled out properly 
  All items marked with an asterisk (*) MUST be completed (please see highlighted areas below) 
  Prior to 2018, the most overlooked item on the form was the Signature Line (Requester Affidavit) 

Voter Information For June 5th Iowa Primary Elections
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VOTER REGISTRATION

Voter Registration
 The new law does not affect Iowa’s voter registration process. There are still multiple ways to register to vote, 
including at the polls on Election Day, and online. Voters registering on Election Day still need to bring a picture 
ID and proof  of  residency in the precinct, like a utility bill. This has not been changed from previous elections. 
Voter registration forms have been changed to include the Libertarian Party.

VOTER ID LAW

Voter ID
  Only for voters that DO NOT have an Iowa Driver’s License or Non-Operator ID
  Voter ID Cards (free) will be mailed to voters who DO NOT have an Iowa Driver’s License 
or Non-Operator ID 
  Voter ID Cards must be signed by the voter
  Confidential PIN number is needed to request absentee ballot (located on the Voter ID 
Card)
 During calendar year 2018, voters will be asked to show their 10 before voting at the polls. 
Anyone who does not have the necessary ID will be asked to sign an oath verifying their identity, 
and will be allowed to cast a regular ballot. 
 Beginning January 1, 2019, Iowa voters will be required to show a driver’s license, non-driver’s 
ID, passport, military 10, veterans ID, or Voter ID Card at the polls before they vote. Voters 
without the necessary 10 will be offered a provisional ballot and can provide ID up until the time 
of  the county canvass of  votes (Monday after election day for Primary and General Elections).

Proof of ID
 If  you do not have an Iowa driver’s license you may use a photo ID that is current, valid, and 
contains an expiration date.
 The following are acceptable ID’S:
  Iowa non-driver’s license or non-driver ID card 
  Out-of-state driver’s license or out of  state non-driver 10 card 
  U.S. passport 
  U.S. military ID 
  ID card issued by employer 
  Student ID issued by Iowa high school or college 

Proof of Residence
 If  your photo ID does not contain your current address, you may use another document to 
prove where you live if  it contains your name and current address.
 The following are acceptable proofs of  residence: 
  Residence lease 
  Utility bill (including a cell phone bill) 
  Bank statement 
  Paycheck 
  Government check or other government document 
  Property Tax Statement (current within 45 days of  final payment date) 

Attester
 If  you cannot prove who you are and where you live with the documents listed above, a 
registered voter from your precinct may attest for you. Both you and the attester will be required 
to sign an oath swearing the statements being made are true. Falsely attesting or being attested 
for is registration fraud. It is a class “D” felony and is punishable by a fine up to $7,500 and up 
to 5 years in prison. 

 If  you have questions about all the voting changes and the process, please contact the Iowa Secretary of  State’s 
office at their web page: sos.iowa.gov or call 888-767-8683.
 You can also call the Iowa Federation of  Labor AFL-CIO officer at 515-262-9571 or at 
ifl@iowaaflcio.org.
 Remember to vote June 5th.

Voter Information For June 5th Iowa Primary Elections
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Happy Spring
COME JOIN THE FUN . . .

APWU SPRING RETIREE MEETING
Retiree Members & Their Spouse or Significant Other Only

You must make lunch reservation for you and your guest by May 11th.
If for any reason you need to cancel your reservation, please let us know as
soon as possible since the retiree chapter has to pay for each person that is

registered for lunch, whether or not, you attend.
If you are not a member, sign up today by calling 265-7371 

or sign up the day of the meeting.

TUESDAY, MAY 15th, 10:00 A.M.
@

UNION HALL
1200 E. EUCLID

Speaker:
Sam McCrorey, Site Supervisor 

at the Central Senior Center

Lunch will be served by the DMI-APWU Local 44 Auxiliary.  

Menu:  sandwiches, salads, and desert 
DOOR PRIZES

MAKE YOUR LUNCH RESERVATION BY
May 11th, 2018, CALL Viola @ 265-7371

Dates to Remember:
Reserve Your State Fair Tickets, May 15th – July 27th

DMI-APWU Picnic, Saturday, September 15, 2018

Cindy Housh, Retiree Chapter President
Email:  cindermarie@msn.com

 “I don’t get in trouble so I don’t 
need the union. Besides, the union 
has to defend me regardless”. That’s 
what I’ve been told by some nonunion 
members as their excuse for never 
joining. With Florida being a right 
to work state, it makes it that much 
easier for them to feel justified in their 
stance. Brothers and sisters based on 
that statement alone, I believe they 
are under the misconception that the 
Postal Service is more than willing to 
play fair and nice with us (employ-
ees). And I won’t even mention the 
selfishness of  using the resource while 
not paying the dues. 
 Of  course the employer vows to always 
give us fair living wages and benefits, pro-

vide a safe working environment as well as 
extend equal opportunities to all employ-
ees. This “contract negotiation” thing is 
just a formality. As much as I’d like to 
believe it, that’s just not so. We need 
a strong union to ensure the rights 
of  the employees. Just to be clear, 
this is not an article to bash the non-
members. Quite the opposite. I want 
to focus on changing their narrow 
perception of  the union and hopeful 
their membership status to brothers 
and sisters. 
 How do we accomplish this? One 
non-member at a time. If  you know 
your co-worker is not a member yet 
reaps the benefits of  your union dues, 
have a little talk with them the next 

time you’re at break. Point out all the 
reasons you are a part of  the union 
and how we could demand much 
more with a solid, unified union 
body. Pick any article of  the contract 
to use as the bases for your defense. 
Let them know that there are over 30 
Article in the Collective Bargaining 
Agreement and only one addresses 
discipline. Simply start with Article 
1, Union Recognition. Management 
“has to recognize” the union and the 
contract. So no matter what a supervi-
sor may feel personally, the contract 
is law and binding. Article 8 outlines 
Hours of  Work. Night differential 
and Sunday premium is not automat-
ic. It’s negotiated in the contract.

 The right to the grievance process 
(Article 15), is in jeopardy. Manage-
ment would like for all union work 
to be conducted off  the clock. This 
means no more seeing the steward 
while at work: do it on your own time 
(i.e. day off). 
 Health and Safety: This basic 
workplace principle should not have 
to be spelled out, but it is in Article 
14. Under Article 16 Veterans have 
an extended level of  protection that is 
also protected under the CBA. Senior-
ity plays a big part in so many aspects 
of  our job. Without the provision in 
the CBA the premium bid jobs/off  
days could be given to employees at 
management discretion. Not to the 
senior bidder. One of  the most impor-
tant is the Layoff  protection (no lay-
off  clause) Memorandum of  Under-
standing (MOU). Management wants 
this GONE!!! These are some of  the 
benefits that must be fought for. They 
are NOT automatic. So if  you find 
your co-worker isn’t with you in the 
fight, let ‘em know the struggle is real. 
 There’s always strength in num-
bers. By increasing the membership, 
we strengthen our power to keep 
what we’ve gained over the years and 
solidify job security for the future. 
To achieve that goal of  100% mem-
bership it’s going to take each mem-
ber reaching out to non-members to 
change their old way of  thinking. 
 In solidarity.

— Voice and Views

It’s Not Always About Discipline

Your
Vote 

is your 
Voice

VOTE 
June 5th
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by Omar Gonzalez, 
Western Regional Coordinator
 The more postal changes occur, 
the more they remain the same - a 
mess! Mismanaged repeated 
schedule/tour realignments 
and excessing will continue 
through 2018.
 Bosses use Mail Process-
ing Schedulers/Customer 
Service Variance Reports 
from inaccurate data to dis-
rupt service and lives of  
employees continually abol-
ishing reassignments and ex-
cessing.
 Why doesn’t the union 
stop them? Pursuant to law 
(Postal Reorganization Act/
Postal Accountability En-
hancement Act) manage-
ment determines the meth-
ods, means and personnel to 
operate USPS. However, such rights 
must be exercised in accordance with 
the contract, applicable laws, regula-
tions and arbitrations.
 We have no magic 
wand to stop realign-
m e n t s / exc e s s i n g 
(otherwise we would 
wave it). What the 
law permits, under 
our contract, is to lessen the impact 
and ensure seniority rights compli-
ance.

Realignments
 Schedule changes are being re-
peated quarterly by wayward bosses 
following the dictates of  D.C. bosses, 
and they still can’t get it right. CBA 
Article 37.3.A.4 (Reposting) spells 
out when clerical assignments are to 
be reposted:
  When the fixed schedule day(s) 
in the basic work week are perma-
nently changed.
  When the starting time change is 
more than one hour.
  When the cumulative changes 
in starting time during the life of  the 
CBA (May 2015-Sept. 2018) move the 
starting time outside a circle having 
the starting time as the center and the 
agreed upon time as its radius. 
 Incumbents have the right to ac-
cept the new reporting times, if  nego-
tiated at the local level.  Far too often 
local bosses make repeated, stupid 
mistakes causing sectional excessing 
(Article 12.5.C.4) unnecessarily. This 
is policed by the local union with vio-
lations grieved and appealed (no ex-
tensions).
 So-called “Expedited Bidding/
Canvassing” deviating from normal 
processes may be negotiated locally 
but cannot be imposed unilaterally.
 Repeated, stupid schedule changes 
cause morale issues affecting service. 
Postal history is latent with manage-
rial projects. But what’s new?

Excessing
 Reports indicate D.C. bosses have 
targeted 14,496 clerical duty assign-
ments for elimination. Management 

plans to continue to issue involun-
tary reassignment notices. There will 
likely be some excessing in February 
2018, followed by more involuntary 

reassignments in May through No-
vember 2018.
 Following the Area/Regional Ar-
ticle 12 meeting, locals should be ap-
proached by District management to 
discuss the actual impacts and related 
issues:
  Attrition is effective the date 
of  withholding notice to the region, 

ALL attrition must be counted to re-
duce the impact number.
  PSE reductions are required IF 
their hours equate to full time equiva-

lents. (PSEs are not the enemy their 
conversions will be hard to come by). 
There is a formula that helps deter-
mine FTEs. Reductions take place 

BEFORE actual excessing.
  Non-APWU craft employee on 
light/limited duty must be returned to 
their craft.
  Seniority is the sole criteria de-
termining who is excessed. Locals 
must ensure seniority lists are up to 
date and accurate. Senior clerks must 
be solicited to volunteer in lieu of  

P.O. Déjà Vu Is Not A Good Thing
junior clerks and take their senior-
ity with them. ALL clerks must be 
advised of  their transfer rights to ap-
ply via 21-day eReassign taking their 

seniority with them. Junior 
clerks must be advised of  re-
treat rights.
  Retreat rights should 
be explained and employee 
written submissions allowed 
and accepted.
  Preferencing for avail-
able assignments likewise 
should be explained and 
awarded based on seniority.
 Refer to the CBA (on 
apwu.org). For clarification, 
contact your regional office.

Persevere This Year
 Fellow Coordinators 
Sharyn Stone, John Dirzius, 
Mike Gallagher, Kennith 

Beasley and I wish you a prosperous 
year but, we know we’ll face major 
challenges – contractual and other-
wise.

 A major event is 
midterm elections 
which will have 
consequences! In 
the balance is your 
postal career, ben-

efits and job security. Social/cultural 
issues must not be your sole focus. 
DO NOT VOTE AGAINST YOUR 
INTEREST – otherwise we will be 
forced to relive postal déjà vu over 
and over again!
 We must persevere as we fight to-
day for a better tomorrow. God bless 
you and the APWU!

 “DO NOT VOTE AGAINST YOUR INTEREST – otherwise 
we will be forced to relive postal déjà vu over and over again!”

Veterans Corner
by Mike Gillespie,

Veteran’s Affairs Rep.

 Honorably
discharged veterans
(as defined in the
Code of  Iowa 35.1)
are eligible to
purchase specialty
veteran license
plates for their
vehicles. 
 There are several military plates available depending on your branch of  
service, if  you are retired military, etc.
For more information:  Iowa DOT Military License Plates
(www.iowadot.gov/mvd/ovs/plates/veteran)

License Plates
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 As we go into the New Year, I’d 
like to remind our members how im-
portant our retirees are to our future. 
Our country has become a war zone 
and we must unite as strong activists, 
whether you are a retiree 
or an active postal worker. 
We can choose to partici-
pate, or we can sit back 
comfortably in our homes, 
guaranteed to lose our 
rights and our livelihoods. 
 Local and state orga-
nizations need to look to 
our retirees as a vital part 
of  our union. They should 
share resources with retir-
ees and encourage more 
chapters to be formed. Re-
tirees are our family and 
are our activist backbone, 
who fought to preserve the 
worker protections we have today. We 
are all in this battle together.

Built The Union
 Today’s retirees helped build the 
American Postal Workers Union. 

ACTIVE OR RETIREE? 
Play An Important Role In 2018!

During the 1970s and 1980s, they 
were staunch defenders of  the union, 
many taking part in the Great Postal 
Strike of  1970. Thousands served as 
both negotiators and stewards, repre-

senting workers on the job and secur-
ing the benefits we have today.
 As young postal workers, our retir-
ees were not willing to be fired at will, 
segregated by color, or denied safety 
and health provisions, wage increases 

and collective bargaining rights. As 
young workers, many fought in the 
Vietnam War, marched for the equal 
rights amendment, supported better 
worker protections and became active 

in their unions. Gains be-
come a reality when work-
ers participate.
 Today, we see a gov-
ernment that is actively 
cutting workers’ rights 
with a vengeance. Those 
brave young workers, who 
are now retirees, are also 
affected by the proposed 
cuts, especially to health 
care and retirement ben-
efits.

Wealth Of Knowledge
And Experience

 There is a place in 
every local for retirees. They are great 
mentors and can help provide train-
ing and give valuable advice to work-
ers. There are many local officers who 
are retired or will be retiring soon, and 
they would like to see new workers 

step up into union leadership positions.
 Retirees can also help with the con-
tract campaign and anti-consolidation 
activities, as well as build relationships 
with elected officials. They can reach 
other organizations that can become 
part of  A Grand Alliance to Save Our 
Public Postal Service. One of  the pri-
mary reasons the Stop Staples cam-
paign was so successful was because 
of  the countless hours worked by ded-
icated retirees across the country.
 Only when we stand and act to-
gether in solidarity, can we grow. We 
must fight to keep the Postal Service 
vibrant and serving our commu-
nity with equal access to affordable, 
prompt, postal services.
 We must protect our rights as work-
ers. We are at a serious place in his-
tory and every member must get in-
volved now. We cannot win this battle 
without large numbers of  people act-
ing together.
 Let’s make 2018 the year that all 
postal workers, retirees and our com-
munities come together, Fighting To-
day for a Better Tomorrow.

Your Union, the American Postal Workers 
Union, AFL-CIO, represents more than 
220,000 employees of  the U.S. Postal Service 

who are clerks, maintenance employees, motor ve-
hicle service, support services, nurses and retirees.
 Postal unions date back to the 19th Century and 
parallel the growth of  the former Post Office De-
partment.
 The early unions had essen-
tially no bargaining rights, pre-
venting them from negotiating 
with management on working 
conditions, wages, and the 
hours of  employment. So the 
unions were lobbying orga-
nizations because almost all 
of  a postal employee’s work 
and home life was dependent 
on the whim of  Congress. Not until around 1900 
did the American Federation of  Labor (a federa-
tion of  many industrial unions) include the Chi-
cago Postal Union (Local #1), which helped bolster 
postal worker’s efforts to fight for their rights. The 
struggles for better pay, recognition of  the Union by 
management, better conditions at post offices con-
tinued for years without much improvement.
 From 1967 to 1969, postal wages did not increase 
at all, although Congress raised its own pay 41 per-
cent over that period. Working conditions were get-
ting worse, not better. Hours were at the whim of  
management and the mail was piling up in many 
cities.

 In 1968 the situation was so bad within the Post 
Office that the President of  the United States es-
tablished a commission called the Kappel Com-
mission. This Commission concluded that postal 
workers deserved the same collective bargaining 
rights afforded to private-sector workers under the 
National Labor Relations Act. Congress, however, 
failed to act on the commission’s recommendation.

 The Great Postal Strike of  1970 –In March 1970, 
full-time employees earned about $6,200 to start, 
and workers with 21 years of  service averaged only 
$8,440. Workers grew increasingly frustrated with 
Congress’ inaction and management’s oppression.
 So on March 18, 1970, thousands of  New York 
City postal workers walked off  the job in protest. 
Within days, they were joined by 200,000 others in 
30 major cities. Mail service ground to a halt and 
the plight of  postal workers was finally brought to 
the publics attention. The strike was soon settled, 
with Congress approving a 6 percent wage increase, 
retroactive to the previous December.
 The strike helped the effort to push for the en-

A Brief History 
of Our Union

actment of  the Postal Reorganization Act of  1970, 
which granted unions the right to negotiate with 
management over their wages, benefits and work-
ing conditions. In lieu of  the right to strike, a bind-
ing arbitration process was established for resolving 
contract disputes.
 When the Postal Reorganization Act became law 
on Aug. 12, 1970, it replaced the cabinet-level Post 

Office depart-
ment with the 
i n d e p e n d e n t 
United States 
Postal Service. 
In 1971, the first 
union contract 
between the 
USPS and its 
unions was ne-

gotiated. Seven postal unions participated in the first 
collective bargaining session. Seeing the need for a 
united front, five postal unions the United Federation 
of  Postal Clerks, National Postal Union, National 
Association of  Post Office & General Services Main-
tenance Employees, National Federation of  Motor 
Vehicle Employees and the National Association of  
Special Delivery Messengers — merged to create the 
American Postal Workers Union in July 1971.
 In the first contract, a starting postal worker’s sal-
ary was raised to $8,488. Four decades of  struggle 
had finally brought dignity to hard working postal 
workers in the form of  living wages, necessary ben-
efits, and the ability to retire in with seniority.

 “This Commission concluded that postal workers deserved the 
same collective bargaining rights afforded to private-sector work-
ers under the National Labor Relations Act. Congress, however, 
failed to act on the commission’s recommendation.”
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2018 DMI Area Local 
Meeting Schedule

Meetings held at 1200 E. Euclid Ave.

April 7th – 10:00 AM

April 18th – 7:00 PM

May 16th – 7:00 PM

June 2nd – 10:00 AM

July 18th – 7:00 PM

August 4th – 10:00 AM

September – 19th 7:00 PM

October 6th – 10:00 AM

October 17th – 7:00 PM

November 3rd – 10:00 AM

November 21st – 7:00 PM

December 1st – 10:00 AM

30 Years Of Struggle
Fight For Postal Workers And The Whole Working Class
considered an “installation” in the 
contract. Except for seniority and 
conversions and excessing they were 
still separate offices. The big impact 
of  this was leave. The Postal Service 
began posting leave lists for the entire 
“cluster” (the new term 
for this group of  offices) 
We said as helpful as 
that might be to them 
it violated the agree-
ment and that for leave 
purposes they were all 
separate office. We had 
never liked the leave 
provisions of  the National Memo for 
offices Without a Local Union Struc-
ture. We proposed to the District that 
we could give them “Cluster wide” 
bidding (after all, all the offices in the 
cluster can’t be on leave at once) but 
that we would need substantial con-
cessions in return. The result of  the 
discussion was the Hawkeye District 
Leave Agreement which is an ad-

dendum to the National memo and 
only changes the leave provisions. 
We agreed that the cluster would bed 
for leave together but that 22% of  
the clerks in the cluster could be on 
leave any day and every day of  the 
year with no blocking of  December 

and that if  the clerk’s leave slip is not 
acted on with 10 days of  submission 
it will be automatically approved. 
We felt these things were a huge im-
provement for small office clerks and 
the deal was agreed to.

AND THE LARGER STRUGGLE 
CONTINUES TOO

 Over these 30 years in addition to 

Postal and contract issues, I have con-
centrated on trying to bring a progres-
sive view to the struggle we find our-
selves in. It is my deep conviction that 
we live in a Capitalist society with 
clear class divisions. A very small 
group of  bankers, industrialists, and 

con artists live off  the vast wealth that 
is produced by us, the working class. 
We have been locked in a struggle 
for a share of  the wealth we produce 
since the first mill was opened. We 
are encouraged to think of  ourselves 
as “middle class”. This is a meaning-
less term that serves to confuse us as 
to who we are and who our enemies 
are. As a result some of  us fall victim 

to the lies of  blaming minorities, or 
women, or immigrants or LGBTQ 
folks for our problems. When we al-
low that, we are suckers being played 
for fools. 
 I have for 30 years (and more) 
fought to spread this understanding 

in our union and in the 
larger labor movement 
in which I have also 
been active. Beyond my 
wonderful children and 
now my husband who 
I had the good fortune 
to meet and marry, 
the union movement 

has been the great joy in my life. To 
spend your life fighting against op-
pression and racism and greed, is a 
life well lived I would assert. I hope 
you younger workers will take up the 
torch and carry on this great historic 
struggle. Be well. I will miss you all. 
I’m sure to see you on a picket line or 
at a rally sometime.
 In Working Class Solidarity.

continued from page 3

 “Over these 30 years in addition to Postal and contract 
issues, I have concentrated on trying to bring a progressive 
view to the struggle we find ourselves in.”

 The Equal Employment Opportu-
nity Commission (EEOC) has found 
the Postal Service National Reas-
sessment Process (NRP) subjected 
approximately 130,000 injured-on-
duty employees to a pattern and 
practice of  disability discrimination, 
in violation of  the Rehabilitation 
Act. A letter carrier in Rochester NY, 
Sandra McConnell, initiated a class 
action EEOC complaint in 2007 
after she was reassessed under the 
NRP. That class action complaint, 
covering all injured-on-duty em-
ployees who were reassessed under 
the NRP during the period 5/5/06 
through 7/1/11, was decided by the 
EEOC in September 2017 and final-
ized in a March 9, 2018 decision.
 The EEOC ordered the Postal 
Service to notify each class mem-
ber, within 10 calendar days, of  the 

EEOC Finds USPS Practiced Disability Discrimination

EEOC decision. The Postal Service 
notice is required to advise class 
members who believe they are en-
titled to individual relief, that they 
must now file a written claim with 
the agency within 30 days of  receipt 
of  the notification from the Postal 
Service. The EEOC decision is 
linked here.
 The EEOC identified the follow-
ing criteria as potential grounds for 
claiming relief:
  Subjected to unlawful medical 
enquiry or had their confidential 
medical information accessed by un-
authorized persons (see EEOC page 
46, 6b)
  Harassed, treated disparately, 
or had reasonable accommodations 
withdrawn (see EEOC page 46, 
6c&d)
  Given a new assignment that re-

sulted in harm or loss of  benefits (see 
EEOC page 46, 6e)
  Given a total or partial no-work-
available determination (see EEOC 
pages 46 & 47, 6f)
  Constructively discharged (sepa-
rated, resigned or retired) as a result of  
NRP (see EEOC page 47, 6g)

 Letter carriers who were subject to 
the NRP and believe they are entitled 
to individual relief  should file a writ-
ten claim with the Postal Service at 
the following address:

NEEOISO c/o MSI
PO Box 3787

Greenwood Village CO 80155
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 Taking inspiration from 
the grassroots victory of  
the West Virginia educa-
tion workers, the teachers 
and school workers in Okla-
homa are taking a stand 
for themselves and their 
students. They, as well as 
educators in Kentucky and 
Arizona are proclaiming 
“enough is enough.”
 As in West Virginia, tax 
cuts and generous state 
subsidies have gone to busi-
nesses in lieu of  funding for 
public schools and public 
services. Nearly 20% of  Oklahoma 
public schools operate on a four-day 
week to cut costs. Textbook shortag-
es are common. And the textbooks 
are often more than a decade old. 

Part Of A Growing Movement

Facilities are debilitated. Teach-
ers haven’t seen a raise in ten years 
(their salaries rank 49th in the coun-
try).
 Proposals on the part of  the Gov-

ernor and legislators to offer 
the Oklahoma teachers and 
school workers a raise fell 
far short. In addition, the 
teachers and support staff  
are demanding a $200 mil-
lion increase to education 
funding to enhance school-
ing state-wide. The teachers 
say they will stay out until 
the legislature and governor 
appropriate the monies for 
schools. 
 Teachers want to educate. 
They can’t when schools are 
only open four days each 

week because local school districts 
can’t afford to pay the utility bills 
for a five-day operation. Teachers 
are buying classroom supplies out of  
their own pockets. 

 The education workers’ actions 
are a part of  a growing movement 
for fair salaries, access to effective 
training, quality learning materials 
and safe facilities for students, staff  
and teachers alike – a true sign of  
solidarity for all.
 The APWU Oklahoma State or-
ganization is coordinating support 
activities for striking teachers. “This 
is our kids’ future and the future of  
our state,” said APWU Oklahoma 
State President Ashley Cargill. “It 
is important to stand behind these 
educators and restore our education 
fund.” 
 “The teachers were some of  our 
number one supporters during the 
Stop Staples campaign,” Cargill 
continued. “When we support each 
other, we can all go further.” 

 The U.S. banking establishment 
has been at war with the post office 
since at least 1910, when the Postal 
Savings Bank Act established a public 
savings alternative to a private bank-
ing system that had crashed the 
economy in the Bank Panic of  
1907. The American Bankers As-
sociation was quick to respond, 
forming a Special Committee 
on Postal Savings Legislation to 
block any extension of  the new 
service. According to a Septem-
ber 2017 article in The Journal 
of  Social History titled “ ‘Banks 
of  the People’: The Life and Death of  
the U.S. Postal Savings System,” the 
banking fraternity would maintain its 
enmity toward the government sav-
ings bank for the next 50 years.
 As far back as the late 19th cen-
tury, support for postal savings had 
united a nationwide coalition of  
workers and farmers who believed 
that government policy should priori-
tize their welfare over private business 
interests. Advocates noted that most 
of  the civilized nations of  the world 
maintained postal savings banks, pro-
viding depositors with a safe haven 
against repeated financial panics and 
bank failures. Today, postal banks 
that are wholly or majority owned by 
government are still run successfully, 
not just in developing countries, but 
in France, Switzerland, Israel, Korea, 
India, New Zealand, Japan, China 
and other industrialized nations.
 The U.S. Postal Savings System 
came into its own during the banking 
crisis of  the early 1930s, when it be-
came the national alternative to a pri-
vate banking system that people could 
not trust. Demands increased to ex-
pand its services to include affordable 
loans. Alarmed bankers called it the 
“Postal Savings Menace” and warned 

that it could result in the destruction 
of  the entire private banking system.
 Rather than expanding the Postal 
Savings System, the response of  Pres-
ident Franklin Roosevelt was to but-

tress the private banking system with 
public guarantees, including FDIC 
deposit insurance. That put private 
banks in the enviable position of  being 
able to keep their profits while their 
losses were covered by the govern-
ment. Deposit insurance, along with 
a statutory cap on the interest paid on 
postal savings, caused postal banking 
to lose its edge. In 1957, under Presi-
dent Eisenhower, the head of  the gov-
ernment bureau responsible for the 
Postal Savings System called for its 
abolition, arguing that “it is desirable 
that the government withdraw from 
competitive private business at every 
point.” Legislation to liquidate the 
Postal Savings System was passed in 
1966. One influential right-wing com-
mentator, celebrating an ideological 
victory, said: “It is even conceivable 
that we might transfer post offices to 
private hands altogether.”

Targeted for Takedown
 The push for privatization of  the 
U.S. Postal Service has continued to 
the present. The USPS is the nation’s 
second-largest civilian employer after 
Walmart and has been successfully 
self-funded without taxpayer support 
throughout its long history, but it is 

The War On The Post Office
currently struggling to stay afloat. 
This is not, as sometimes asserted, 
because it has been made obsolete by 
the internet. In fact, the post office 
has gotten more business from inter-

net orders than it has lost to elec-
tronic email.
 What has pushed the USPS into 
insolvency is an oppressive con-
gressional mandate that was in-
cluded almost as a footnote in the 
Postal Accountability and En-
hancement Act of  2006 (PAEA), 
which requires the USPS to pre-
fund health care for its workers 

75 years into the future. No other en-
tity, public or private, has the burden 
of  funding multiple generations of  
employees yet unborn. The prefund-
ing mandate is so blatantly unreason-
able as to raise suspicions that the na-
tion’s largest publicly owned industry 
has been intentionally targeted for 
takedown.
 What has saved the post office for 
the time being is the large increase in 
its package deliveries for Amazon and 
other internet sellers. But as The Na-
tion notes in a February 2018 article 
by Jake Bittle titled “Postal-Service 
Workers Are Shouldering the Burden 
for Amazon,” this onslaught of  new 
business is a mixed blessing. Postal 
workers welcome the work, but pack-
ages are much harder to deliver than 
letters, and management has not 
stepped up its hiring to relieve the in-
creased stress on carriers or upgraded 
their antiquated trucks. The USPS 
simply does not have the funds.
 Bittle observes that for decades, Re-
publicans have painted the USPS as a 
prime example of  government ineffi-
ciency. But there is no reason for it to 
be struggling since it has successfully 
sustained itself  with postal revenue for 
two centuries. What has fueled con-

servative arguments that it should be 
privatized is the manufactured crisis 
created by the PAEA. Unless that reg-
ulation can be repealed, the USPS may 
not survive without another source of  
funding, since Amazon is now ex-
panding its own delivery service rather 
than continuing to rely on the post of-
fice. Postal banking could fill the gap, 
but the USPS has been hamstrung by 
the PAEA, which allows it to perform 
only postal services such as delivery 
of  letters and packages and “other 
functions ancillary thereto,” including 
money orders, international transfers 
and gift cards.

Renewing the Postal
Banking Push

 Meanwhile, the need for postal 
banking is present and growing. Ac-
cording to the Campaign for Postal 
Banking, nearly 28 percent of  U.S. 
households are underserved by tradi-
tional banks. Over 4 million workers 
without a bank account receive pay 
on a payroll card and spend $40-$50 
per month on ATM fees just to access 
their pay. The average underserved 
household spends $2,412 annually—
nearly 10 percent of  gross income—in 
fees and interest for non-bank financial 
services. More than 30,000 post offices 
peppered across the country could ser-
vice these needs.
 The push to revive postal banking 
picked up after January 2014, when 
the USPS inspector general released 
a white paper making the case for 
postal banks and arguing that many 
financial services could be introduced 
without new congressional action. 
The cause was also taken up by Sens. 
Elizabeth Warren and Bernie Sand-
ers, and polling showed that it had 
popular support.

— Postal Wire
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

by Sue Carney, 
APWU Human Relations Director 
 It is important for employees 
who have been injured on the job 
to know their rights regarding claim 
privacy. Despite being the employ-
ing agency, the United States Postal 
Service does not have privileges to 
most claim information.
 The Office of  Workers’ Compen-
sation Programs (OWCP), Division 
of  Federal Employees’ Compensa-
tion is responsible for the admin-
istration of  the Federal Employees 
Compensation Act. It has sole au-
thority to control and limit the dis-
closure of  claim records.
 The USPS is merely the control 
point. The primary role of  a control 
point is to ensure Compensation Act 
(CA) forms are completed accurately 
from the claimant’s perspective and 
submitted timely to OWCP as re-
quired by law. Postal designees, in-
cluding management officials, health 
and resource management person-
nel, occupational health nurses, post-
al physicians and contract doctors 
have specific roles regarding work-
place injury claims, but their access 
to claim records is very limited. Any 
disclosure must be consistent with 
the DOL’s Privacy Act routine uses. 
Secretaries should not have access.
 The Office of  the Inspector Gen-
eral is subject to the same rules un-
less a criminal investigation is un-
derway. Agents must indicate the 
suspected activity and relevance 
of  the documents before OWCP 
will disclose records. The claim file 
should not be the original source for 
an investigation. If  under investiga-
tion, state your willingness to coop-
erate, disclose nothing and obtain 
legal counsel before meeting with 
agents.
 Postal officials are barred from 
using claim information in griev-
ances without having the written 
consent of  claimants, unless the re-
cord falls under what is known as 
the Safe Harbor list. Employees can 
limit consent to the union by com-
pleting a DOL Privacy Act Waiver.
 Employees cannot be forced to 
sign disclosure forms to release 
claim or medical information to 
postal representatives, nor can they 
be disciplined for refusing. Claim-
ants and their treating physicians 
are not required to provide claim in-
formation to the USPS or obliged to 
cooperate, respond or make them-
selves available to postal designees 
and service providers, e.g. Contract 
Claim Services, Inc. except as fol-
lows:
 Only notices of  injury (CA1), 
disease (CA2) and recurrence 
(CA2a), claims for wage loss com-
pensation (CA7, CA7a) and leave 
buyback (CA7b) need to be submit-

— Claim Privacy —
ted to the Postal Service. Claimants 
must provide their medical restric-
tions and prognosis to the employ-
er. Form CA 17 is recommended 
but not required. Physicians should 
include concurrent, non-work re-
lated medical restrictions as they 
must be factored into job offers. 
The USPS may only contact the 
treating physician in writing solely 
to obtain restrictions and prognosis 
information. The employee must be 
provided a copy of  the letter at time 
of  submission and must be given a 
copy of  the doctor’s response upon 
receipt.
 Claimants should return job of-

fers, accepted or refused, to the 
USPS. Disabled employees are not 
required to report to work or other 
locations to discuss potential job 
offers. USPS can mail the offer. 
If  claiming continuation of  pay 
(COP), employees must submit pri-
ma facie medical evidence to their 
supervisor within ten calendar days 
of  claiming COP to support their 
work-related absence.
 That’s it. All other forms and 
medical documentation can – and 
should – be submitted directly to 
OWCP. Any other employer re-
quests should be directed to OWCP 
to determine entitlement.

 Employees are not required to an-
swer or return postal calls, nor are 
they required to let postal officials 
into their homes. Doing so can be at 
their peril.
 Refusing to share additional 
claim information with postal des-
ignees should have no bearing on 
claims or benefits. DFEC is the 
determining office. It makes all de-
cisions about claims and benefits 
under FECA, including claim ap-
proval, medical benefits, payment 
for lost wages, and the suitability of  
job offers – not the Postal Service. 
You have every right to protect your 
claim privacy.
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 Contract negotiations will begin in June, and the 
membership has democratically decided on resolu-
tions to improve the Collective Bargaining Agree-
ment (CBA).
 In general, most postal workers are sick and tired 
of  the understaffing, daily contractual violations, 
and poor service that the Postal Service is provid-
ing to the public. Most union members would like to 
see better service to our communities, as well as im-
provements to working conditions, wages and ben-
efits. Contract negotiations will be an opportunity to 
make progress on these important issues.

Hostile Opposition in Negotiations
 However, we will face strong opposition in our 
efforts to improve the Postal Service. Many of  the 
large mailers – who are among the largest corpora-
tions in the world – and their friends in Congress 
will again be pressuring the Postal Service to seek 
concessions from postal employees. These large 
mailers continually push the Postal Service to cut 
staffing and reduce service to the public in order to 
reduce how much they pay for postage.
 In addition, many of  the large mailers are media 
companies like Time Warner, who have significant 
influence on the public’s understanding of  what is 
occurring at the Postal Service. Corporate-owned 
news and information will reflect the interests of  
corporate ownership and their advertisers. The labor 
movement today lacks the type of  media outlets that 
can explain our story to millions of  people like cor-
porate media can.
 In this hostile environment, simply asking for an 
improvement in our contract will not be enough. 
Collective bargaining without the willingness to en-

Importance Of Contract Action Teams

gage in collective action is merely collective begging, 
and will not change the balance of  power.

Collective Action is the Historical
Recipe for Success

 All significant gains in the past – either in the la-
bor movement, civil rights movement or any other 
movement – has come about from collective action. 
Gains were made through strikes, boycotts, working 
to rule, public campaigns and other efforts where 
large groups of  people worked together to bring 
pressure to bear on important decision makers. It 
takes a movement to make progress.
 The wildcat, Great Postal Strike of  1970 was the 
key collective action that the people who came be-
fore us did to win many of  the benefits that we en-

joy at the post office today. More recently, the many 
volunteers who participated in the Stop Staples boy-
cott stopped the Postal Service from utilizing large 
chain stores to contract out Clerk Craft work. When 
people came together and sacrificed for the greater 
good, we made progress.

Contract Actions Teams 
Are the Key to Success

 APWU Contract Action Teams (CATs), where 
individuals come together to carry out collective 
action, will play a critical role to bring pressure on 
the USPS to win contractual language that manage-
ment would not otherwise provide.
 Actions usually begin small and gradually esca-
late as the CAT teams get stronger. For example, it 
might start with education within the team so that 
everyone is on the same page, then education to em-
ployees on the floor, to “Wear Your Union Gear” 
days, to safety enforcement day, to informational 
pickets, etc. Working together as a large group in 
collective actions is surprisingly fun and empower-
ing.
 In order to get the Postal Service to agree to any 
improvements in the CBA, the APWU will need a 
corresponding amount of  leverage. A little bit of  
power will translate to a little bit of  improvements – 
a lot of  power, a lot of  improvements. It is up to us.
 The more employees that participate in Contract 
Action Teams, the more the APWU can gain im-
provements in the CBA. Join the fight for a better to-
morrow. Sign up today to participate on a Contract 
Action Team in your workplace. If  your local or state 
union does not have a CAT Team set up yet, speak to 
your local/state president about forming one.

 On Feb. 26, 1995, the Postal 
Service informed the APWU that 
to be consistent with the trucking 
industry and its own contract driv-
ers, USPS would voluntarily mirror 
DOT requirements covering physi-
cals for Commercial Driver’s Li-
cense (CDL) employees, including 
the issuance of  a medical card and 
drug and alcohol testing. The fed-
eral government is exempt from De-
partment of  Transportation (DOT) 
regulations, under 49 CFR 390.3(f) 
(2).
 This means that every USPS 
employee operating a commercial 

motor vehicle is required to have a 
standard DOT CDL physical and 
participate in drug and alcohol test-
ing procedures. Under normal pro-
cedures, the DOT-required physical 
is administered every two years. Un-
der certain circumstances, such as 
for employees who may have high 
blood pressure, obstructive sleep ap-
nea, diabetes and other health con-
ditions, the certifying physician may 
grant a medical card covering less 
than two years.
 By letter dated April 9, 2014, the 
Postal Service advised the union 
that medical personnel and contrac-

tors are instructed to follow the Fed-
eral Motor Carrier Safety Adminis-
tration (FMCSA) Comprehensive 
Health Services guidelines, recom-
mendations and standards.
 Since these procedures affect 
working conditions, the policy must 
meet the standards of  being fair, 
reasonable, and equitable.
 Reports from the field indicate 
the Postal Service has been unilater-
ally implementing changes to DOT 
CDL required physicals, including:
 1. Requiring employees to sign re-
lease of  medical information forms 
from their personal physicians to 
the contract doctor;
 2. Having USPS doctors modify 
or revoke the two-year DOT physi-
cal cards from employees who suc-
cessfully passed the DOT physical 
at the contract clinic;
 3. USPS regional medical person-
nel unilaterally changing the CDL 
medical card requirement standards.
 The APWU has initiated several 
Step 4 disputes on these changes. 
Additionally, the requirement to 
sign a medical release of  all infor-
mation maintained by the employ-
ees’ personal physician may violate 
the employees’ privacy and involve 
possible HIPPA violations.

The Postal Service And The DOT Physical
 As we continue our discussions 
with the Postal Service, it is essen-
tial APWU locals remain vigilant of  
any changes to the DOT CDL phys-
icals and continue to file grievances 
challenging them. Q&A number 49 
in the Joint Contract Interpretation 
Manual (JCIM) sets the foundation 
when challenging medical disputes:
 4. What is the process for resolv-
ing Department of  Transportation 
medical disputes?
 Response: An employee may ap-
peal an adverse result of  a certify-
ing examination to the District Oc-
cupational Health Services office 
with a copy of  the concern, without 
revealing the medical condition in 
question, to their immediate super-
visor. If  the physical is performed by 
a community based contract physi-
cian, review of  the examination re-
sults will be done by the Senior Area 
Medical Director. If  the Medical Di-
rector review agrees with the current 
examination, the employee may ask 
for an independent medical assess-
ment by a physician jointly chosen 
by the Postal Service and the em-
ployee. The results of  the indepen-
dent review will stand as the final 
decision. The independent review is 
paid for by the USPS.


