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New Iowa Postal Worker Union Officers and Stewards are sworn-in at the conclusion of the IPWU State Convention April 7-9 in Ames.  Front:  Lance 
Coles, Editor; Mallory Shepard, Clerk Craft Director; Sandy Marshall, Trustee; Kim Adkins, Recording Secretary/Legislative Director; Kathy Bunda, 
Trustee; Callista Bates, Area Steward; Rebecca Rosenbaum, Area Steward; Jeff Simpson, Area Steward; Back:  Jon Arnold Financial Secretary; Julie 
Bates, Vice President; Kim Karol, President, Mike Gillespie, Trustee; Jesse Larson, Maintenance Craft Director; Lonnie Matticks, MVS Craft Director; 
and Jamie Burge, Area Steward.  Not pictured:  Lee Gray, Support Services Craft Director.

Meet Your 2022-24 Iowa Postal 
Workers Union Officers And Stewards

 The Iowa Postal Workers Union 
Convention was held in Ames, Iowa 
in early April where delegates elected 
officers and voted on resolutions.

ELECTED OFFICERS:
President 

Kim Karol

Vice President  
Julie Bates

Editor 
Lance Coles

Treasurer 
Jon Arnold

Secretary/Legislative Director 
 Kimberly Adkins

Clerk Craft Director  
Mallory Shepard

Maintenance Craft Director 
Jesse Larson

Motor Vehicle Craft Director 
Lonnie Matticks

Support Services Craft Director 
 Lee Gray

Trustees: 
 Sandy Marshall; Mike Gillespie 
and Kathy Bunda.
 For a first time in a while all Mem-
bers At Large (MAL) stewards are 
staffed.
 Northeast – Rebecca Rosenbaum

 Southeast – Callie Bates
 North Central – Cory Leib
 South Central – Mike Bates
 Northwest – Jamie Burge
 Southwest – Sandy Marshall
 Contact information for all officers 
and MAL Stewards can be found in 
the IPWU newspaper or on the AP-
WUIowa web page www.apwuiowa.
com.
 Delegates were elected to attend 
the National Convention: 
 There were several resolutions vot-
ed on during the convention
 One resolution was to get a uni-
form allowance for more employees. 
A second one is asking for Maternity/
Paternity leave and a third asking for 
bereavement leave. Another resolu-
tion was requesting guaranteed time 
of  4 hours for a PTF that was sched-

IPWU State Convention Report

continued on page 3
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 The IOWA POSTAL WORKER is the official 
publication of the Iowa Postal Workers Union 
and is published 12 times a year. All articles 
or contributions for articles or Letters-to-the-
Editor must reach the IOWA POSTAL WORKER, 
Box 539, Des Moines, IA 50302 by the 20th of 
the month proceeding month of publication. 
Articles or comments should be typed or legibly 
written. 
 Opinions expressed in articles are those of 
the author, not necessarily the opinion of the 
IPWU Officers, Editor, Publishers or Advertisers 
of this publica tion. 

PROUD MEMBER:

IOWA POSTAL WORKERS UNION EXECUTIVE BOARD

TRUSTEES

AREA STEWARDS

STATE AUXILIARY
VIOLA SEGER, PRESIDENT

515-265-7371
ELLEN GRIPP, VICE PRESIDENT

KATHY BUNDA, SECRETARY/TREASURER

JANICE GILLESPIE, EDITOR
jarafa1@aol.com   515-664 1154

APWU National
Postal Press

Association, AFL-CIO

Iowa State Labor Press
Association, AFL-CIO

Midwest
Labor Press
Association

NATIONAL APWU OFFICERS
REPRESENTING THE STATE OF IOWA

SHARYN STONE, CENTRAL REGIONAL COORDINATOR
330 South Wells, Suite 800, Chicago, IL 60806

sstone@apwu.org  312-786-0370

ROBERT KESSLER, NBA, CENTRAL REGION, CLERK DIVISION 
11407 87th Terrace, Overland Park, KS 66214 

rkessler@apwu.org  913-888-8555 

DAN SKEMP, NBA, CENTRAL REGION, CLERK DIVISION
11407 87th Terrace, Overland Park, KS 66214

 dskemp@apwu.org

JEFF BEATON, NBA, CENTRAL REGION, MAINTENANCE DIVISION
11407 87th Terrace, Overland Park, KS 66214

jbeaton@apwu.org

WILLIAM WRIGHT, NBA, CENTRAL REGION, MVS DIVISION
55 East Jackson, Suite 400, Chicago, IL 60604

Tel. 312-986-8650  Fax 312-986-8749

STEVE BROOKS, NBA, DIRECTOR SUPPORT SERVICES DIVISION
8009 34th Ave. S., Suite 1250, Bloomington, MN

sbrooks@apwu.org  952-854-0093
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 United We Stand –
Divided We Fall!

As usual . . . leading the field.

812-923-1111

Serving 

Organized 

Labor 

for over 

40 years.

Kim Karol
PRESIDENT

Waterloo
iowaapwuprez@gmail.com

319-415-2298 (text preferred)
PO Box 23, Waterloo, IA 50704

Julie Bates
VICE PRESIDENT

VicePresident@apwuiowa.com 
515-480-8826

 
Jon Arnold 

FINANCIAL SECRETARY
jaarnold@mchsl.com

1500-2350 
Off Sat/Sun 

Home 515-229-9663 
Work 515-283-7617 
Fax 515-265-6270 

Lance Coles 
EDITOR

lanceapwu@yahoo.com
Work 515-262-9571      
 Cell 515-669-8046

Kim Adkins 
RECORDING SECRETARY

apwuiowaquestions@gmail.com

JESSEE LARSON 
MAINTENANCE 

CRAFT DIRECTOR
maintenance@apwuiowa.com

563-564-9798

Lonnie Matticks
MOTOR VEHICLE

SERVICE CRAFT DIRECTOR
apwuiowaquestions@gmail.com

Mallory Shepard
CLERK CRAFT DIRECTOR

clerk@apwuiowa.com
319-883-0364

LEE GRAY 
SUPPORT SERVICES 

CRAFT DIRECTOR
 lewolf@myomnitel.com

515-229-4967 

Sandy Marshall 
TRUSTEE 

Des Moines 

Kathy Bunda
TRUSTEE

Mike Gillespie
TRUSTEE

Steward Area Northwest 
(505, 511, 512 & 513)

Jamie Burge
712-574-4642 

NWarearep@apwuiowa.com

Steward Area Southwest 
(514, 515 & 516)

Sandy Marshall
641-344-3158

SWarearep@apwuiowa.com

 Steward Area North Central 
(500, 501 & 502 North of I-80)

Cory Leib 
515-419-1122   

NCarearep@apwuiowa.com

 The Labor Press is the most important 
media to keep its members informed.

Steward Area South Central 
(500, 501 & 502 South of I-80)

Mike Bates
515-265-7371

SCarearep@apwuiowa.com

 Steward Area Southeast 
(522 ,523, 525, 526 & 527)

Callista Bates
515-707-9994

SEarearep@apwuiowa.com

Steward Area Northeast 
(504, 506, 520 & 521)

Rebecca Rosenbam
703-725-4140

NEarearep@apwuiowa.com

If unable to get a hold of your steward call ????? or  email apwuiowaquestions@gmail.com

STRIKE ASSISTANCE BOARD
Lonnie Matticks
Brian Hammar

Shaquisha Sturgeon
apwuiowaquestions@gmail.com

O v e r  T h e  C O l e s

by Lance Coles, Editor 
 I know most of  the time National 
does not want to hear from retirees. 
They do like our COPA donations! 
But is someone going to explain 
what the postal reform will, exactly 
do to our health care and medicare? 
There are a lot of  retirees confused 
on what they can and should do.

Welcome To The Family
 There were several new and 
young people at the Iowa Postal 
Workers Convention in April, and 
many are now officers or stewards.   
This is a great thing to see. Many 
of  us have been active in our union 
for years and will retire soon, and 
someone has to take over.

Members At Large
 There are postal employees work-
ing in a small office that are not 
members of  the APWU. Maybe you 
were never asked. We are asking 
now!
 If  you receive this newspaper, you 
are a member. Don’t throw it away – 
share it with someone who is not a 

member. The IPWU is working on a 
program where if  you get someone 
to sign up as a member you will re-
ceive a cash payment as well as the 
new member.
 Go to apwuiowa.com and con-
tact an officer or steward to get more 
information.

What About Us Retirees

continued on page 6
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by Kimberly Karol, 
IPWU President
 I am confident that it will mark a 
turning point for the state organization 
in which members of  the bargaining 
unit in small offices are recognized as 
strong union leaders and union advo-
cates. As an organization we have ad-
opted language that provides an oppor-
tunity for members-at-large (MAL), or 
members that work in offices with out 
a Local Union structure to take an ac-
tive role in the business of  state union 
organization. 
 This year for the first time we or-
ganized a MAL Caucus designed to 
provide a forum for MALs to discuss 
issues they are experiencing in the 
workplace. The discussion allowed 
seasoned officers and stewards from 
Locals across the state in conjunction 
with the National officers attending 
the State Convention to brainstorm 
strategies for addressing these issues. 
Several issues were raised and dis-
cussed at length. One issue has stuck 
with me, the developing tendency of  
Postmasters to allow their PTF to loan 
to a neighboring office, only to have 
that office cancel the scheduled work 
with no notice, shafting the clerk that 
was willing to help their neighbor. This 
is yet another example of  how short-
sighted management is when dealing 
with their employees. Any Postmaster 
that engages routinely in this practice 
is training the workforce not to loan to 
other offices. Further any Postmaster 
that condones this practice is setting 
themselves up for failure as they will 
not be able to schedule clerks when 
there is no one willing to loan. The 
contract has very specific language 
that gives the clerk the power to limit 
their schedule to only hours in their 
home office. The Assignment of  PTF 
Hub Clerks MOU on page 354 of  the 
contract allows the PTF to have con-
trol of  their schedule in this way if  they 
provide written notice to their Post-
master that they do not wish to work 
in other offices. Working similarly to a 
reverse overtime desired list the clerks 

are allowed to change their preferences 
3 times in a calendar year. Working to-
gether, clerks in the area surrounding 
the office where the abusive behavior 
is developing could effectively shut 
down Postal operations by collectively 
refusing to loan to other offices. We all 
know that the Post Office has signifi-
cantly understaffed their offices leaving 
them dependent on borrowing employ-
ees from other offices. When the pool 
of  employees willing to loan to offices 
dries up Postmasters will fail in the 
mission of  processing and delivering 
mail to the customers they serve. It will 
only have to happen a few times, prob-
ably at least one time in each POOM 
Area to get the attention of  higher-level 
managers who can put a stop to this ri-
diculous power struggle.
 Also noteworthy in this convention 
is the election for the first time of  a 
member-at-large to an officer’s posi-
tion in the Iowa Postal Workers Union. 
Mallory Shepard, a full-time Sales and 
Service Associate for the Waverly Post 
Office has been elected as your Clerk 
Craft Director. Mallory became active 
as a steward for the Waverly Post Of-
fice nearly 2 years ago. Since that time, 
she has successfully addressed sched-
uling issues where a NTFT employee 
was loaned into the office prior to uti-
lizing the overtime desired list, or PTFs 

continued from page 1
uled to work. One resolution wanted 
due process where grievances would 
be automatically sustained of  the 
USPS did not meet at step 2. Another 
resolution asked for language that al-
lows members to turn down conver-
sions. The last resolution was where 
the IPWU shows support for the Mid-
West Labor Press Association.
 There were two National Constitu-
tion resolutions proposed, one was to 
give retirees more voting strength at Na-
tional Conventions and the other was to 
have the national Director of Industrial 

Relations deal with the USPS and their 
non-compliance of grievance settle-
ments. Both resolutions were approved.
 Changes were made to the Iowa 
Postal Workers Union constitution 
as well. The first change added a pro-
vision for the removal of  appointed 
positions. The second one added the 
appointed position of  Associate Edi-
tor and the third increased the salaries 
of  the President, Vice President, Craft 
Directors and MAL Stewards.
 Several National Officers were 
in attendance: Debby Szeredy (Ex-
ecutive Vice President) Steve Brooks 

(Support Services Director) Central 
Region Clerk Craft NBA’s Bob Kes-
sler and Dan Skemp. Central Region 
Maintenance Craft NBA Jeff  Beaton.
Eight national officers painted pic-
tures that were auctioned off  for 
COPA, with an Iowa and Solidarity 
theme. The artists are: Mark Dimond-
stein, Debby Szeredy, Judy Beard, 
Anna Smith, Charlie Cash, Bob Kes-
sler, Jeff  Beaton and Dan Skemp. 
Kesslers painting won best of  show.
 Between the IPWU Auxiliary and 
the painting Auction there was over 
$2500 raised for COPA.

IPWU State Convention Report

assigned to the office. She tackled the 
issue of  hostile work environment and 
was instrumental in initiating a La-
bor Charge against the employer for 
interfering with the rights of  bargain-
ing unit employees in her office to seek 
union advice and file grievances. The 
claims in this case were upheld by the 
Labor Board and the Postal Service ap-
propriately admonished for this activ-
ity. While there are still cases pending, 
Mallory has demonstrated unending 
courage in standing up to the abusive 
managers in her office and seeking 
justice for the offices she was later as-
signed as an Area Steward. Given the 
chance I am confident that she will be 
tenacious in the pursuit of  a remedy 
for any violation that may be discov-
ered in our state.
 Moving forward I hope to continue 
the involvement of  the members-at-
large. Soon a small office survey will 
be sent to all member’s email address. 
This survey will be the first in a series 
of  short surveys designed to establish 
work history in the office and estab-
lish a base line for seeking the return 
of  work that has been inappropriately 
assigned to management. There are no 
better experts on what is happening in 
your office then you, the clerk perform-
ing the work. That is why we are ask-
ing for your help. Once we have identi-

fied what work is being performed and 
by whom we can determine how to 
proceed with any grievance that may 
be initiated to return work to the clerk 
craft. As Postmaster DeJoy moves 
forward with his 10 Year Plan which 
includes reduced work hours and clos-
ing offices we must be proactive in 
protecting all the craft work possible. 
Through member engagement and 
education, I hope to stop his strategy 
from having an adverse impact on the 
communities in Iowa. Our success will 
depend on you. Together we can col-
lect the data that is required to success-
fully document any case that counters 
a challenge to our jobs initiated by the 
Postal Service. Stay informed by join-
ing the monthly membership ZOOM 
meetings the 3rd Wednesday of  every 
month at 6:30PM. 
 This year we will be embarking on 
an ambitious organizing drive to reach 
out to employees in all offices across 
the state. It is my hope that a steward 
or officer will be able to visit every of-
fice in the state between May 1st and 
September 30th. I have made it a goal 
to have this plan fully developed and in 
motion by the next addition of  Solidar-
ity. I look forward to meeting as many 
APWU brothers and sisters across the 
state as possible this year.
 Respectfully submitted.

2022 Is A Historic Year For The 
Iowa Postal Workers Union
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One Big Family
by Janice Gillespie,
Iowa Auxiliary Editor
 Attending the IPWU State Con-
vention was like going to a family re-
union with both sides of  the family. 
You recognize almost everyone, al-
though some of  the younger ones are 
new. Some names are elusive, just like 
extended family members, but at the 
convention, you know the relationship 
of  everyone. They are all brothers and 
sisters. 
 At the Iowa Convention, they had 
their matriarch, Kim Karol, AKA 
State President, her uncles and great-
uncles, AKA National Officers, and 
all the kids and cousins, AKA officers 
and stewards and delegates. Now that 
brings up another point, you know al-
most everyone, but what hat are they 

wearing? For that matter, what hat 
were we wearing? 
 The Auxiliary was there to assist 
with the convention, which I consider 
an honor and our purpose, and to hold 
our convention. In addition, we had 
eleven raffles to benefit COPA, two 
for the Iowa Auxiliary, and one for our 
Local DMI Auxiliary. Deb Dickerson 
donated the “Stars Above Iowa” quilt 
to be drawn for at a later date, with 
proceeds going to COPA. We also col-
lected money for the  National Human 
Relations project, Fisher House. We 
wore different hats depending on what 
we were doing, just as the APWU of-
ficers and delegates did.
 It was, at times, confusing. Am I 
speaking for the State, or am I talk-
ing now for the National Auxiliary? 

Or does it matter, as we are all family? 
If  we are not also APWU members, 
many of  us are members of  the Retir-

ees Chapter, AKA Grandparents? Oh 
my! One constant is that APWU is in 
our name, and we are all in this togeth-
er. That is how we get so much done. 
We all know there is strength in unity. 
 The Auxiliary members in at-
tendance to help with the APWU 
convention were Karen Wolver, 
Janice Gillespie, Ellen Gripp, Deb 
Dickerson, Marsha Hermann, and 
Barb Wilson. We collected $948.00 
for COPA and added that to the 
$1457.00 from a Calcutta Auction 
held by the IPWU. That totaled to 
about $2400.00 for COPA. We also 
collected $185.00 for the Iowa Aux-
iliary. The DMI and quilt raffles are 
ongoing but have brought in over 
$200.00 each.
 The Iowa Auxiliary Convention 
was led by our National Secretary 
Karen Wolver, wearing her State Trea-
surer hat. She guided us through the 
standard procedures and mentioned 
the “Book and Teddy Bear” project 
that the Auxiliaries in other states are 
doing. This project would entail the 
Iowa delegates bringing a book and a 
stuffed animal to the conventions to be 
given to needy children. The Auxiliary 
would donate these items to the Fire 
and Police departments to be distrib-
uted.
 Elections were held for the next 
term overseen by the election commit-
tee consisting of  Mark Sarcone, Chris-
tine Sarcone, and Kelly Albrecht. All 
offices went undefeated. Viola Seger 
is now President, with Ellen Gripp as 
Vice-President, Kathy Bunda as Secre-
tary, and Janice Gillespie as Editor. 
 It was great to see so many del-
egates in attendance; of  course, that 
was partly due to many IPWU del-
egates being Auxiliary members. The 
Auxiliary convention was held during 
the lunch break of  the IPWU conven-
tion. Lunch was served in the same 
conference room as everything else, 
making for easy transitions. Everyone 
eating lunch also meant that we could 
show and explain to the new IPWU 
delegates, who otherwise would not be 
in attendance, what the Auxiliary is all 
about. 
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DMI-APWU 
Spring Retiree Meeting

Retiree Members and Significant Others Only
 The 2022 Retiree Meeting will be held in person at the Hall on May 17th at 
10:30 AM. Please make your reservations prior to or by noon May 13th, 2022. 
Call the Union Hall at 515-265-7371, please do not leave a message, you must 
talk to Viola only. You can also email Cindy Housh, cindermarie@msn.com. 

 We will be serving Lunch from “In-The-Bag”. Please let us know which kind 
of sandwich you would like when making your reservation. Your choices are 
ham, turkey, or roast beef sandwiches. If you are unable to attend in person, 
you can still order a bag lunch and we will deliver it to your car between 12:00 
to 12:30 pm that day. The lunch will include a sandwich, chips, apple slices, 
condiments, and a brownie.

 There will be a guest speaker, and door prizes. 

 If you can only participate via ZOOM, contact Cindy Housh by May 13th, 
2022. 

TUESDAY, May 17th
10:30 AM

at
DMI-APWU Local 44 Union Hall

1200 E. Euclid
 

Cindy Housh, Retiree Chapter President
Email: cindermarie@msn.com

 When speaking wearing my Na-
tional hat, I felt that I had everyone’s 
attention. I appreciated the opportunity 
to remind those familiar with the Aux-
iliary and explain to the new delegates 
what the Auxiliary does. I especially 
wanted to remind the IPWU and the 
Locals in attendance to seek out the 
Auxiliary when they need or want help 
with something. That’s what we do. 
 Speaking of family, the National 
Convention will be held in person this 
year. The National Auxiliary asks that 
State and Local Auxiliaries bring or 
send to the National a “brag book” 
featuring their members and activi-
ties over the years. I would love to put 
together a scrapbook of the Iowa and 
DMI Auxiliaries in action. I need your 
pictures and articles. Please send me 
your old photos, new snapshots, yel-
lowed news items, and current reports. 
Let me know who is in the pictures and 
what the event is. These books will be 
displayed during the National Conven-
tion and then returned to the respective 
Auxiliaries. I would like to see what 
past members have done and document 
current events for future members. You 
can send copies of your items to: Jan-
ice Gillespie, 224 38th St. West Des 
Moines, Iowa 50265 or email to jgil-
lespie@apwuauxiliary.org.
 Thank you to the IPWU and the 
Iowa Auxiliary for two great conven-
tions.

continued from page 4

One Big 
Family

Biden’s USPS Nominees Pledge To 
Reexamine Key DeJoy Initiatives

by Eric Katz,
Senior Correspondent 
 President Biden’s final two nomi-
nees to serve on the U.S. Postal Ser-
vice’s board of  governors promised 
to take a close look at key decisions 
made by Postmaster General Louis 
DeJoy, telling a Senate committee re-
cently they plan to be actively involved 
in overseeing the mailing agency.
 Dan Tangherlini and Derek Kan’s 
confirmation would ensure Biden’s 
nominees constitute a majority of  the 
Senate-approved seats on the board, 
perhaps shaking up the power dynam-
ics that have allowed DeJoy to insti-
tute reforms without much resistance. 
Both nominees appear headed for 
swift confirmation after receiving bi-
partisan praise from members of  the 
Senate Homeland Security and Gov-
ernmental Affairs Committee. 
 While representing different par-
ties — Tangherlini is a Democrat who 
headed the General Services Admin-
istration under President Obama, and 

Kan is a Republican who held multi-
ple positions in the Trump administra-
tion — both nominees told lawmak-
ers they would review DeJoy’s plans 
involving the slowing down of  mail 
delivery, the purchasing of  primarily 
gas-powered vehicles to replace its ag-
ing fleet and the implementation of  
recently passed postal reform legisla-
tion. The new service standards are 
a key part of  DeJoy’s 10-year plan to 
set USPS on firmer financial footing 
and erase years of  losses, but have 

been met with significant controversy 
and efforts to walk back the changes. 
Biden’s three previous nominees to 
the postal board quickly voiced their 
concerns with DeJoy’s plan after their 
confirmations.
 Asked if  he would reexamine the 
service standard changes that slowed 
down delivery for about 40% of  First-
Class mail, Kan said he “absolutely” 
would “take a look” at them. Tang-
herlini made a similar promise, call-
ing it the “highest priority.” Sens. 

Gary Peters, D-Mich., who chairs the 
panel, and Tom Carper, D-Del., also 
pressed the nominees on a contract 
USPS signed with Oshkosh Defense 
to purchase up to 165,000 vehicles. 
While the White House and congres-
sional Democrats have pleaded with 
DeJoy to buy more electric vehicles 
as USPS rebuilds its fleet, DeJoy has 
maintained going with primarily EVs 
would require an appropriation from 
Congress. The Postal Service last 

continued on page 6
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continued from page 2

Why It Is Important To Handle 
Grievances In A Timely Manner?

Union members must address grievances in a timely manner. A prompt response that leads 
to quick resolutions of a complaint or grievance will help union members morale and 

show that the union steward is serving them in a quick solution to their issues. 

FILE  A  GRIEVANCE
 Grievances should be filed within 14 days of  an 
incident – whether it is a warning letter, suspension 
or removal – or when a violation of  the contract oc-
curs.
 When your supervisor issues discipline, it must 
be in writing, with your right to file a grievance out-
lined. Never wait until the last minute to contact 
your union steward to file a grievance – contact 
your representative immediately. If  your supervisor 
refuses to permit you to see your steward, find a 
way to see the steward after work hours.
 In order for your union steward to successful-
ly represent you, he/she must know all the facts. 
Never hide information or documents. If  a viola-
tion has occurred, a Step 1 grievance will be filed 
on your behalf.
 If  the grievance is not resolved at the Step 1 
meeting, your union steward is authorized to ap-
peal the grievance to Steps 2 and 3.
 If  the grievance is not resolved, a National Busi-
ness Agent is authorized to appeal the case to arbi-
tration. If  the case is arbitrated, an arbitrator issues 
an award that is binding on both sides.
 Note that several locals are involved in pilot dis-
ciplinary pro grams, where grievance procedures 
may be slightly different.

DON’T  IGNORE  HARASSMENT
 If  you feel your rights are being violated – even 
if  there has been no disciplinary action – consult 
your steward immediately, because harassment of-
ten leads to disciplinary action.
 If  you are being sexually harassed, inform ha-
rassers that you find their com ments offensive and 
request that they cease. If  the harassment contin-
ues, notify your union steward and request that a 
grievance be filed. Sexual harassment violates:
  Section 703 of  Title VII of  the Civil Rights Act
  Article 2.1 of  the Collective Bargaining Agree-
ment
  Section 673.222 of  the Employee and Labor 
Relations Manual (ELM)

DEALING  WITH  THE  OIG,  INSPECTORS
 Some employees are petrified just by the thought 
of  talking to an agent of  the Office of  Inspector 
General (OIG) or postal inspector.
 If  questioned by an OIG agent or postal inspec-
tor, even if  you believe you are not guilty of  any 
wrongdoing, you should:
  Remain calm;
  Identify yourself  correctly;
  Request a steward or an attorney be present;
  Remain silent until you have consulted with 

your steward or attorney;
  Prior to a search of  your person or property, 
request to see a search warrant, and
  If  they do not have one, inform them that you 
do not consent to the search, but do not physically 
resist arrest or the search.

CONSULT  WITH  A  UNION  STEWARD
 OR  ATTORNEY  FIRST.

  Don’t sign any papers waiving your rights;
  Do not admit to or deny any allegations, and
  Do not make any written or oral statements.
 Remember, the OIG agent or postal inspector will 
not inform you of  your right to have a union repre-
sentative present. You must request one. Beware of  
the good guy/bad guy routine. One OIG agent or 
inspector may act as the “bad guy” while the other 
acts as the “good guy” and tries to con you into 
believing he/she is helping you.
 Don’t buy what he/she is selling. Refuse to 
answer questions unless a steward or an attorney 
is present. What you say will definitely be used 
against you.
 Knowing your rights will make work ing for the 
Postal Service less stressful. If  you are interested in 
learning more about your rights, contact your local 
union officers or stewards.

week officially placed its first order 
for 50,000 trucks and vans, including 
a higher-than-expected proportion of  
EVs. 
 Tangherlini said he would “take 
whatever the appropriate steps are” 
to “see if  there are changes that are 
necessary.” Kan vowed to review the 
economic assumptions behind the 
decision making and to hold discus-
sions with postal management “to en-
sure it was a thoughtful process.” The 
House Oversight and Reform Com-
mittee is scheduled to hold a hearing 
on the Oshkosh contract and the EV 
purchases next week, while the Postal 
Service’s inspector general is planning 
to further probe the award and deci-
sion making process. 
 In addition to his time at GSA, 
Tangherlini  has served as a senior 
official at the Treasury Department. 
Kan previously worked as an aide to 
Sen. Mitch McConnell, R-Ky., and 
later as a President Obama appointee 
to the Amtrak board and a President 
Trump appointee to Treasury and the 
Office of  Management and Budget. 

They would replace Ron Bloom, the 
board’s former chairman whose term 
has expired, and John Barger, both of  
whom are allies of  DeJoy.
 Many advocacy groups and con-
gressional Democrats have called on 
Biden to remove DeJoy from his post, 
but only the board can do so and it 
has yet to show any inclination to take 
that step. While their confirmation 
would give Biden appointees a major-
ity of  the Senate-confirmed seats, nei-
ther Tangherlini nor Kan expressed 
any desire to remove DeJoy during 
their confirmation hearing. Asked af-
ter the hearing why he did not more 
pointedly seek their perspective on 
whether DeJoy should continue in his 
role, Peters said it is up to the board 
to decide and was therefore not his 
place to disrupt the hearing with such 
a question. 
 That answer echoed one White 
House Press Secretary Jen Psaki gave 
when asked in November if  Tangh-
erlini and Kan’s confirmation could 
lead to DeJoy’s ouster. 
 “It’s up to the board to make a de-
termination about leadership, but we 

have continued concerns about the 
postmaster general’s leadership,” Psa-
ki said.
 Both nominees said they were ex-
cited to oversee the implementation 
of  the recently passed postal reform 
legislation, which will end onerous 
payments toward health care benefits 
for future retirees, create new over-
sight requirements for postal delivery 

and open up new lines of  business. 
Kan said he will ensure the imple-
mentation fully comports with con-
gressional intent and vowed to ensure 
the new data reporting is as granular 
as possible to better enable USPS to 
identify areas to improve. Tangherlini 
said he was looking forward to over-
seeing the customer service elements 
of  the law.                      — govexec.com

Biden’s USPS Nominees Pledge To Reexamine Key DeJoy Initiatives
continued from page 5

 We want to represent everyone 
that falls under the APWU umbrella, 
but doing so can be expensive for the 
IPWU. Too often postal workers in 
small offices are harassed or denied 

their rights. The union is here to help 
you. We need you as members, but we 
also need to hear from you. It is against 
the law for management to deny you 
union representation or to punish you 
for talking to us. We are here for you.

What About Us Retirees

Let Us Hear From You! 
Get Involved In Your Union!!!
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 A gallon of  milk. A gallon 
of  gas. New tires. The past 
few months, it seems like ev-
erywhere you look, prices are 
through the roof. Newspa-
per headlines and TV talking 
heads shout about record-
breaking inflation. To an ex-
tent, the headlines are true 
– consumer prices through 
January 2022 are up 7.5% over 
the past year, the fastest annual 
increase since the 1980’s.
 So, who’s to blame? Some 
pundits point to coronavirus 
response legislation and stim-
ulus checks, saying they’ve 
“overheated” spending, di-
minishing the value of  a dol-
lar and driving up prices. But 
you might be surprised to learn that 
all those price increases you’ve seen 
at the pump, at the grocery, or at the 
hardware store are being driven in 
large degree by something else – cor-
porate greed.
 That’s right. Even amidst the un-
certainty of  the pandemic, unem-
ployment and supply chain issues, 
the biggest companies in the country 
are doing great. In 2021, corporate 
America saw their highest profits in 
over 50 years. Corporate profits in 
the quarter ending September 2021 
totaled $2.7 trillion! And despite 
these record profits, company after 
company continue to jack up prices, 
squeezing workers in nearly every 
sector of  the economy.
 The CFO of  Constellation Brands, 
a Fortune 500 company that owns 
beer companies Modelo and Corona, 
was pretty direct about his company’s 
strategy. He said, “We want to make 
sure we’re not leaving any pricing on 
the table. We want to take as much as 
we can . . . we’ll take as much pric-
ing as we think the consumer can 
absorb.” That might sound like the 
desperation for a struggling compa-
ny. But that’s not Constellation – last 
year they netted over $2 billion in 
profits! Your Friday night keeps get-
ting more expensive while Constel-
lation investors are laughing all the 
way to the bank.
 The supply chain issues we’ve all 
read about are just another excuse for 
corporate fat cats to jack up prices 
and increase profits. Take the exam-
ple of  consumer-goods giant Procter 
& Gamble. They make Pampers 
diapers, Charmin toilet paper, tooth-
paste, laundry detergent and dozens 
of  other products we have in our 
homes. P&G reported recently that 
supply chain issues, labor shortages 
and increased shipping costs were 
causing production costs for their 
products to tick upwards.

 With annual revenues of  nearly 
$80 billion, you might think a com-
pany like Proctor & Gamble could 
absorb some additional costs dur-
ing a few uncertain months. Wrong 
again. Proctor & Gamble simply 
passed those costs onto consumers 

and posted tremendous profits – $4.2 
billion in the last quarter of  2021! 
So despite hand-writing that gov-
ernment spending, COVID stimulus 
or rising wages are to blame for re-
cord inflation, it’s clear that there’s 
another major culprit responsible 

Worried About Inflation? You Should 
Worry About Corporate Greed

for skyrocketing prices. An 
antitrust expert Matt Stoller 
recently concluded that the 
massive increase in corporate 
profits accounts for 60% of  
the inflation hitting our pock-
etbooks. Former Labor Secre-
tary Robert Reich, writing in 
The Guardian, summarized it 
well. He said, “With corporate 
profits at near record levels, 
they could easily absorb the 
cost increases. They’re raising 
prices because they can – and 
they can because they don’t 
face meaningful competition.”
 While inflation takes a bite 
out of  working people’s pay-
checks, thankfully as postal 
workers, we’re protected from 

the worst of  price increases by the 
Cost of  Living Allowances in our 
contract. But to help keep prices in 
check we’ll have to be part of  a po-
litical movement that tackles the root 
cause of  today’s rising prices – un-
checked corporate greed.
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Thank The
Union For:

1. Weekends
2. Paid Vacation
3. FMLA
4. Paid Sick Leave
5. Child Labor Laws
6. Social Security
7. Minimum Wage
8. 8 Hour Work Day
9. Overtime Pay
10. Health & Safety OSHA
11. Health Care
12. Dental Care
13. Vision Care
14. Collective Bargaining
15. Breaks
16. Wrongful Termination Laws
17. Age Discrimination Laws
18. Raises
19. Sexual Harassment Laws
20. American Disabilities Act
21. Holiday Pay
22. Military Leave
23. Equal Pay Act
24. Civil Rights
25. Workers Comp

by Debby Szeredy, APWU National
Executive Vice-President
 The Postal Accountability and 
Enhancement Act of  2006 that 
helped manufacture a financial cri-
sis at USPS was passed by Congress 
with only a voice vote. This was a 
plan that many believed would be 
the beginning of  privatizing the 
Postal Service, not enhancing it. 
Looking at the plan, it utilized 
more contract drivers, caused mas-
sive downsizing of  mail processing 
facilities, forced over a $5 billion an-

nual payment to the Treasury each 
year and helped our competitors.
 Between 2006 and 2012 the 
USPS downsized over 284 facilities 
by taking out their mail processing 
equipment. In 2012, management 
proposed an additional 82 facilities 
to consolidate, calling it Phase 2. 
Phase 2 could not be done without 
adversely affecting the transporta-
tion network and ending overnight 
delivery of  first-class mail within 
a geographical area from the facil-
ity. Over 69 of  the plants had their 

canceling machines (AFCS) taken 
out, forcing the raw mail arriving 
to their facility to be transported by 
truck to another understaffed facil-
ity with minimal space that on aver- 
age is between 2-4 hours away. This 
caused further delays of  that mail, 
and required the USPS to reduce 
the service standards in 2015.
 PMG DeJoy then reduced the 
service standards again in 2020, 
wreaking havoc on our ability as 
workers to provide the great ser-
vice we had provided before the 

We Need Your Help! (Does Your 
Postal Facility Look Like This?)

2012 changes. His plan also utilizes 
Surface Transfer Centers (mostly 
contracted out) to take the place of  
our Mail Processing Facilities. The 
consolidations caused much of  the 
bloated transportation costs by uti-
lizing more contractors to deliver 
our mail, another step to privatiz-
ing.
 We need Postal facilities fully re-
stored with mail processing equip-
ment, properly postal staffed, and 
we need our 2012 service stan-
dards back (94%-97% performance 
scores). The answer is easy, but it 
takes all of  us together to force the 
USPS to decentralize our postal 
facilities and go back to the 2012 
Service Standards. We can only 
provide better service when there 
are more postal first-class letter and 
package mail sorting facilities and 
better staffing that utilizes postal 
workers in a non-hostile work envi-
ronment, who can provide prompt, 
secure, sanctity of  our mail service 
and faster service that safeguards 
our mail ballots, our democracy for 
2022 and beyond.

— apwu.org
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Union Values And Concepts
 Unions are a public good. They 
advance the welfare of  all wage 
earners. They are based on the idea 
of  justice, progress, and betterment 
of  self  and of  society. They embody 
the universal ideal of  human rights 
and the need to aspire to become 
more complete human beings. By 
becoming an active participant in 
the labor movement, members be-
come part of  something larger than 
themselves.

Why Do Unions Exist?
  To level the playing field between 
labor and management;
  To raise levels of fairness and jus-
tice in the workplace;
  To introduce meaningful democ-
racy to the jobsite;
  To insure that ALL wage earners 
are treated with dignity and respect;
  To create a ladder that everyday 
wage earners can use to climb out 
of poverty and into the middle class 
(unions were the nation’s first success-
ful anti-poverty programs);
  To introduce morality to a “greed-
driven” economy;
  To give those employees who 
work hard and play by the rules a fair 
shot at a piece of the American Dream;
  To provide a set of “checks and 
balances” in the workplace;
  To protect and advance the well-
being of all wage earners;
  To reduce levels of fear and in-
security associated with “at will” em-
ployment;
  To insure that the economy works 
for all of us . . . the best friends of Main 
Street merchants are well paid workers;
  To resist the injustice associated 
with management’s desire to become 
“leaner and meaner” and to “do more 
with less.”

What Do Unions Oppose?
  Selfishness, prejudice, inequality, 
exploitation, and cruelty.
  The idea that “greed is good.”
  Management’s unilateral right to 
arbitrarily establish and change, liter-
ally at will, wages, hours and terms of  
employment.
  The concept that employers are 
“job creators” and deserve special priv-
ileges.
  Management’s strategy of “di-
vide and conquer.”
  The idea that the only way jobs 
will return to the U.S. is when wages 
and working conditions are lowered to 
third world standards in what appears 
to be a “race to the bottom.”
  Management’s desire to return to 
the Gilded Age with its “Robber Bar-
ons” and “Huddled Masses.”
  The idea that the “so-called” free 
market is in any way moral.

What Are Some Union Values?
  Fairness, honesty/integrity, re-

sponsibility, compassion/empathy, 
safety, health, generosity, hard work/
responsibility, community, freedom, 
democracy, binding contracts, equality, 
opportunity, respect, stability/security, 
unity, quality work, justice, collective 
action, dignity/respect, charity/com-
munity service, and due process.
 “You can’t be a good trade unionist 
and be a racist, sexist, homophobe, xeno-
phobe, or elitist.”

— Maureen Holder, labor educator 
IAMAW William W. Winpisinger 

Education and Technology Ctr 2004
 In the U.S. here are some laws that 

unions played a critical role in enact-
ing:
 It is important to note that each of  
these laws extend basic rights to all 
wage earners and their families. This 
list is particularly useful in rebutting 
the anti-union stereotype that unions 
are “narrow special interests.”
  Public education
  Worker’s compensation
  Social Security
  40 hour workweek
  Civil Rights Act
  Medicare and Medicaid
  Americans with Disabilities Act

  Regulation of child labor
  Unemployment insurance
  Minimum wage
  Equal Pay Act
  Voting Rights Act
  Occupational Safety and Health 
Act
  Family Medical Leave Act
 One of the most important la-
bor quotes ever was given by Samuel 
Gompers, first president of the Ameri-
can Federation of Labor, around 1892. 
Gompers was asked, “What does labor 
want?” His reply was not widely read 
or appreciated. “What do we want? 
More schoolhouses and less jails; more 
books and less arsenals; more learn-
ing, less crime; more leisure, less greed; 
more justice, less revenge; in fact, more 
of the opportunities to cultivate our 
better natures.” 
 Gompers’ quote speaks to the hope 
and aspirations of  what we now call 
the “American Dream.” It explains 
the “WHY” of organized labor. It 
speaks to the values that we all hold 
dear. The media of  Gompers’ day, 
chose to “reframe” this quote in a way 
that remains with us to this day. What 
does labor want? “MORE.” The me-
dia response chooses to portray union 
members as greedy. This anti-union 
“reframing” effectively omits the idea 
that we live in a greed-driven economy 
where our largest and most powerful 
economic actors compete with each 
other to maximize short-term profits 
. . . reminding us that frames are in-
tentionally chosen to evoke emotional 
responses by intentionally including 
some information and excluding oth-
er information.
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DMI-APWU 2022 COPA FUNDRAISER
TICKETS $5.00 EACH OR 3 TICKETS FOR $10.00

“STARS OVER IOWA”
 This large, 36 X 36, wall-hanging, or table topper quilt will be given away 
at the SEPTEMBER 21st, 2022, Union Meeting. This specialty 2018, All Iowa 
Shop Hop fabric resembles postal cancellation marks. The quilt also has the 
Iowa flower, Iowa bird, and Iowa Capitol building in the design. To purchase 
tickets contact: Cindy Housh, (515) 669-9518 or Viola Seger, (515) 265-7371.

*PIECED BY DEBRA DICKERSON
*QUILTED BY SHEILA ARNEY OF TAPNEY QUILTS

*PATTERN DESIGNED BY RETIRED POSTAL EMPLOYEE
*JACQUE JOHNSON OF ADEL QUILTING & DRY GOODS

*2022

 Supporters of  the public Postal 
Service should take encouragement 
from the two recent developments 
in the postal world. First, necessary 
postal reform legislation, long south-
after by a broad coalition of  postal 
users, postal workers, and congres-
sional allies, is finally gathering mo-
mentum on Capitol Hill. Second, the 
Postal Service’s massively success-
ful COVID-19 test kit distribution 
program, which has already deliv-
ered millions of  test to the Ameri-
can public. Together, these exciting 
achievements underscore the critical 

and growing role the postal system 
plays in American life, and gives us a 
glimpse of  what the Postal Service of  
the future could look like.
 Let’s first dive into the COVID-19 
test kit program. As the pandemic 
ravaged the country this past winter, 
the Biden Administration made a 
commitment to procure and provide 
up to a billion at-home test kits, on-
demand and free of  cost, to the gen-
eral public. In normal times, and in 
times of  a public health crisis, there 
exists no other institution – public or 
private – that has the ability to deliver 

necessary goods to every home in the 
country with the speed and efficien-
cy of  the Postal Service. Partnering 
with USPS to deliver the test kits was 
a natural choice for the Administra-
tion.
 But the Postal Service’s involve-
ment in the program has been much 
more than simply delivering pack-
ages. For the first time in modern 
postal history, postal workers have 
been tasked with fulfilling orders for 
goods, packing boxes full of  tests in 
much in the same way workers of  
Amazon, Walmart and other e-com-

merce giants pick, pack, label and 
prepare packages for shipment.
 This new program has been a re-
sounding success. By all accounts, 
this fulfillment operation by postal 
workers has been running smoothly 
and precisely, with the postal net-
work handling orders as quickly as 
the tests have been presented to the 
Postal Service.
 Such fulfillment services aren’t 
traditionally considered “postal ser-
vices” under the law. But the test 
kit program is an exciting preview 
into the new and expanded services 
postal workers could provide to bet-
ter serve the needs of  the public. The 
People’s Postal Agenda, created by 
A Grand Alliance nearly a year ago, 
includes many such opportunities 
for the Postal Service to play a higher 
role in e-commerce, warehousing 
and inventory management, even de-
livering fresh fruits and vegetables.
 The experience of  the test kit pro-
grams is evidence that postal workers 
are committed to serving the public 
and eager to use their skills and the 
postal network to contribute to the 
common good. Postal workers, union 
leaders, postal management, postal 
Governors and Congress should all 
learn from this experience and con-
tinue to look for innovative ways to 
leverage the people’s postal network 
to serve the needs of  our communi-
ties.
 Critically, the Postal Service Reform 
Act would provide the Post Office 
with an opportunity to do just that. 
if  passes, the reform bill would al-
low the Postal Service the freedom 
to partner with state, local and tribal 
governments on new expanded ser-
vice projects in the same way it has 
partnered with the federal govern-
ment to deliver test kits. Whether by 
offering hunting and fishing licenses, 
providing identification and driv-
ers license services, expanding the 
reach of  food assistance and poverty 
relief  programs, aiding in natural di-
sasters, contributing to agricultural 
programs, or delivering new ser-
vices to schools and universities, the 
Postal Service and postal workers are 
uniquely positioned to carry out the 
desperately needed work.
 Passing the laws which will grant 
state and local governments permis-
sion to pilot these projects will be the 
easy part. Convincing them to actu-
ally use tat power to pursue partner-
ships with the Postal Service will be 
another fight of  its own.
 We must prepare now to win that 
fight, for the sake of  postal workers 
and postal customers everywhere.

www.AGrandAlliance.org

Defend The Postal Service, 
Expand ‘Postal Services’



May, 2022 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 11

 On January 28, 2022, the Ameri-
can Postal Workers Union, AFL-
CIO reached a settlement agree-
ment with the Postal Service on the 
Safety Ambassador Program. The 
case was scheduled to be heard in 
national arbitration on February 
3rd and 4th. However, with the 
settlement, the hearings were can-
celled.
 On October 26, 2017, the APWU 
was informed that the old Safety 
Captain Program would be stan-
dardized into a nationally con-
trolled program called the Safety 

Ambassador Program. The APWU 
demanded to meet with the Postal 
Service over the new program and 
objected to it. The new program 
was created unilaterally by the Post-
al Service in violation of  Article 19 
and the Union’s Article 1 rights to 
be the exclusive representative of  
the bargaining units represented by 
the APWU.
 Specifically, objections were 
raised regarding how the ambas-
sadors were to be appointed, that 
“verbal” safety reports be made 
instead of  the PS Form 1767 pro-

cess, how the program would usurp 
the contractual Joint Labor Man-
agement Safety and Health Com-
mittees, and how the ambassadors 
would be responsible for observing 
co-workers and reporting their ac-
tions to management. In March of  
2018, a national dispute was initi-
ated on the program after our meet-
ings with the Postal Service failed 
to produce any meaningful results. 
An article on this dispute was post-
ed at the time the dispute was initi-
ated. 
 As full and complete settlement 

of  the dispute, the Postal Service 
agreed to permanently suspend and 
withdraw the Safety Ambassador 
Program. This includes any guide-
lines, manuals, or training that the 
Postal Service attempted to intro-
duce with the program. 
 Thanks to the hard work of  the 
National Officers (Lynn Pallas-
Barber, Terry Martinez, and Ja-
son Treier) assigned to Article 14, 
Industrial Relations Department 
staff, and our attorneys, the APWU 
was able to successfully fend off  the 
Safety Ambassador Program. 

Safety Ambassador Settlement

 The Union victory today of  Ama-
zon workers in the Staten Island, NY 
warehouse is exciting and great news. 
In addition, the too-close-to-call elec-
tion results at the Bessemer, Alabama 
Amazon warehouse is also encourag-
ing news 
 The 8,000 workers at the Amazon 
Warehouse in Staten Island, NY vot-
ed “union yes” by joining a new in-
dependent union, the Amazon Labor 
Union (ALU). 
 In an outstanding example of  in-
dependent self-organization, workers 
prevailed against a massive, multi-mil-
lionaire dollar anti-union campaign 
of  coercion, threats and intimidation. 
 The Amazon workers, led by Chris-
tian Smalls, who was fired for leading 
a walk out over lack of  COVID safety 
protocols two years ago, were not to 
be denied. They drew important les-
sons from the pandemic – workers 
must organize to have dignity, respect 
and safe working conditions. They 
were undoubtedly encouraged by the 
wave of  new worker militancy around 
the country as well as growing pub-
lic support for unions. And they were 
rightfully fed up with a company rak-
ing in billions in profits while refus-
ing to share the wealth created by the 
workers’ labor. 
 The APWU welcomes this news –
the first union beachhead in the battle 
for workers’ rights against a massive, 
anti-union company and their greedy 
billionaire executives. It is a power-
ful first step which will undoubtedly 
serve as an inspiration to the one mil-
lion U.S. Amazon workers who need 
a union to win better wages, benefits, 
workplace safety and a true voice at 
work. 
 The organized labor movement 
should unite and build a multi-union 
crusade to help organize Amazon 
workers throughout the country. We 
should help propel the movement 
forward, whether Amazon workers 

choose to join an established union 
such as the Retail Wholesale and De-
partment Store Union (RWDSU) in 
Alabama, or others, or if  they orga-
nize new independent initiatives such 
as the ALU in Staten Island. 
 We salute the determination of  the 
Amazon workers in Staten Island and 

The Amazon Workers Union Victory In Staten Island 
And The Ongoing Union Election In Alabama

Bessemer, AL in standing up to their 
bosses. 
 Unionization at Amazon holds a 
special significance for postal workers 
who work in the same mail/package/
delivery industry. When one group of  
workers rises, we all rise. 
 The APWU stands ready to as-

sist the newly organized workers in 
Staten Island in any way we can in 
the coming and challenging battle to 
win a good first union contract and 
stands ready to work with all Ama-
zon workers and all unions in build-
ing Amazon workers’ power at Ama-
zon.

More than 4,000 votes were cast in the New York election.
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 APWU retirees no longer work 
in the post office, but they are still 
a fighting force in the union and 
their communities. Delegates from 
around the country who attended 
the Retiree Conference held in con-
junction with the 23rd Biennial 
APWU National Convention made 
that crystal clear. 
 Western Region Delegate By-
ron Denton said that since Retiree 
National Convention Delegates 
were established in 1994, “We have 
grown so much . . . We are going to 
fight like heck for what’s ours!” 
 The 88-year-old member of  the 

Sacramento Area Local, who is not 
seeking re-election, was one of  two 
delegates given special recognition. 
Denton served as a Retiree Delegate 
at the 1996 National Convention, 
the first where Retiree Delegates 
were credentialed.
 “I am very deeply honored. I 
felt I wouldn’t make it here, but I 
did,” Denton said. “I love all of  you 
and depend on you to keep up the 
good David Bernstein, president of  
the Florida Postal Workers Retiree 
Chapter, was given a special video 
tribute to his 60 years of  union ac-
tivism.

 Like active members, the new 
Collective Bargaining Agreement 
(CBA) was on everyone’s mind. “So 
many of  you have emailed me ask-
ing, ‘What’s in the contract for us?’” 
Retiree Director Nancy Olumekor 
said. “The CBA is generally negoti-
ated for active members working ev-
ery day . . . But the union has taken 
steps forward to expand its ability to 
negotiate benefits for retirees.”
 Some of  those benefits include the 
Peak Holiday Season Memorandum 
of  Understanding, which allows an-
nuitants to work up to six weeks as 
Holiday Clerk Assistants without af-

fecting their retiree benefits.
 Retirees are still mobilizing and 
organizing. President Mark Dimond-
stein saluted their “tremendous spirit 
of  activism,” especially in the Stop 
Staples campaign.
 “By the way, we are winning. We 
haven’t won yet, but we are on the 
road,” Dimondstein said of the cam-
paign to drive Staples out of the postal 
business. Retirees are also busy fighting 
on behalf of the Campaign for Postal 
Banking, opposing the Trans-Pacific 
Partnership, donating money to COPA, 
and working to turn out the vote this 
November.

APWU Retirees: Still Fighting For Justice!

Prepare Death Benefits For Postal Spouses
by Yoggi Riley 

Recently, I was summoned to help 
the spouse of  a former coworker that 
had passed away. 

She was an emotional wreck, as 
could be expected, but fortunately 
her husband’s paperwork was in or-
der for her and he had all the info 
ready for her. We went over the steps 
and I thought it needed to be shared 
with others. 

Notify the U.S. Office of  Person-
nel Management (OPM). This can 
be done by phone, online or in writ-
ing. How to report the death of  a de-
ceased annuitant to OPM: 

Visit https://www.serviceson-
line.opm.gov/ and click on “Report 
an Annuitant Death”. This will link 
you to an online form to complete 
and submit or send an email to re-
tire@opm.gov. You can also call 
OPM at 888-767-6738. 
 1. Notify the bank where annuity 
payments are deposited. Any annu-
ity payments deposited after the date 
of  death will be returned to OPM. 
 2. Obtain enough death certifi-
cates for your needs from the mortu-
ary. 
 3. Notify the retired member’s lo-
cal union or local retiree chapter. 
 4. If  the retiree was a veteran, notify 
the Veterans Administration at 800-
827-1000. (Monday through Friday, 
8:00 a.m. to 9:00 p.m. ET) 
 5. Call the Social Security Admin-
istration at 800-772-1213. 
 6. Notify insurance companies 
(life, health, home, automobile etc.). 
 7. If  the retiree had health insur-
ance through any FEHB plan, the 
OPM will inform the health plan. 
When a spouse is entitled to survi-
vor benefits, he or she will continue 
to receive health insurance through 
the FEHB as long as he or she was 
covered under their spouse’s FEHB 
plan at the time of  death and there is 
some survivor benefit taken at retire-
ment. The health plan will automati-
cally change to self  only unless there 

are minor dependents and switched 
to the surviving spouse’s name.
 8. If  the retiree participated in the 

SURVIVOR BENEFIT INFO TO KEEP ON HAND
Have the following info ready in the event of  retiree’s passing: 

Retired member’s full name: ____________________________________________________________________

CSA (claim) number: __________________________________________________________________________

Date of  birth: _____/_____/______  Social Security ______-_____-_____

Federal Employees’ Group Life Insurance Yes_________ No_________ 

If  yes, amount: $____________________ 

If  yes, beneficiary: _____________________________________________________________________________

THE SURVIVOR:

Survivor’s full name: ___________________________________________________________________________

Relationship to deceased* _______________________________________________________________________

*If  spouse, is spouse entitled to a survivor annuity? Yes_________ No_________

If  yes, enter monthly amount: $____________________  

Date of  birth: _______/________/_________   Social Security _______-_______-______

Phone#:________/________/_________

Email address, if  applicable:_____________________________________________________________________

MINOR/DISABLED/STUDENT CHILDREN:

Name:_______________________________________________________________________________________

Social Security _______-_______-______   Date of  birth: _______/________/_________

Name:_______________________________________________________________________________________

Social Security _______-_______-______   Date of  birth: _______/________/_________

Name:_______________________________________________________________________________________

Social Security _______-_______-______   Date of  birth: _______/________/_________

Name:_______________________________________________________________________________________

Social Security _______-_______-______   Date of  birth: _______/________/_________

Thrift Savings Plan, contact the TSP 
at 877- 968-3778. 
 9. If  the spouse of a retiree passes, 

the annuitant notifies OPM and steps 
will be taken to return the annuitant to 
full retirement payments. — Newscaster
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Des Moines BMC APWU

APRIL 19TH – 20TH, 2022
 Call to Order: Tuesday April 19th, 
2022, 1:30 pm - 4:00 pm; Wednesday 
April 20th, 2022 08:00 President Rob 
Moyer presiding.
 Roll Call: Members signed in.
 Financial Statement: Regular of-
fice monthly Expenses; Utilities; 
Phone/Internet; Salaries/Taxes; 
Flowers for Michelle Morris-Hardi-
man Local “get well” initiative.
 Officers Reports: President Rob 
Moyer discussed The APWU Na-
tional Collective Bargaining Agree-
ment Pay Raises from September 
21st, 2021. The newest pay scale 
effective February 26 includes the 
March 2022 COLA increase is based 
upon the 2nd full pay period follow-
ing the January 2022 CPI-U eco-
nomic index publication and appli-
cation with the USPS CPI-U COLA 
percentage derivative. The new pay 
rate will begin to be on the employee 
regular pay period pay in June. A 
retro-active pay provision will be cal-
culated from September 21st, 2022 
through June, and will be paid in a 
lump sum expected to be in conjunc-
tion with regular pay later in the year 
perhaps August or September. Rob 
noted that both Eagan and Greens-
boro were short staffed resulting in 
lengthy periods for pay corrections 
and personnel action updates. Robot 
Induction Units planned on the Sec-
ondary Parcel Sorter Machines on 2 
high speed induction units on each 
of  PSM-3 and PSM-4 have been “site 
surveyed” but not yet arrived. Other 
proposals to tear out all the Primary 
Parcel Sorter machines and convey-
ers, has allegedly been suspended for 
2 years. The APWU National Con-
vention is planned for August 11th 
- 19th, which the Local Officers are 
looking at attending. Rob Moyer ex-
plained and discussed proposed the 
Local Constitutional Amendment 
will not cause any member dues to 
increase and will be modified each 
time there is a contract or COLA 
increase so Officer pay will not lose 
value when wages and Cost Of  Liv-
ing Allowances increase. Wages have 
increased 67 per cent since the Local 
Officer Salary increase in 1998. The 
current Officer Salary was shown to 
be out of  balance when MVS craft di-

Local 7027 Meeting Minutes
rector salary was less than the MVS 
director made when she was a stew-
ard. 
 Maintenance: President Rob Moyer 
had been informed management is at-
tempting to survey maintenance em-
ployees regarding employees personal 
assessments of their “Job Analysis ad-
equacy”, their “knowledge, skills, and 
abilities” capacity to perform their du-
ties, and if  sufficiently trained for their 
duties. Rob had contacted National 
Maintenance Assistant Director A Ter-
ry Martinez to determine the National 
APWU position on such surveys. Rob 
counseled Local members that until the 
application of the Maintenance “Sur-
vey” has been determined, that Mainte-
nance employees refrain from complet-
ing or participating in surveys as past 
Postal Employee surveys have been 
used at arbitration to the detriment of  
the employees appearances that harm 
employees efforts to be provided with 
wages, benefits, and conditions com-
mensurate with their responsibilities 
and duties. Rob noted that management 
was only contacting employees with the 
surveys by ACE/Blue e-mail which 
many maintenance employees may not 
easily or regularly have workstation ac-
cess for. In the event the surveys could 
be used against the employees or union 
in any way such as had been applied 
previously to MOS clerk, BEMs, and 

MS-47 detriment, there may be a Lo-
cal moratorium with a proposed $25 
drawing of those who can show they 
did not participate in the “Job Analysis 
Adequacy” Surveys.
 Clerk Craft Report: Craft Direc-
tor Cyndi Miller discussed 3 employ-
ees issued removals were provided job 
return opportunities; only 1 accepted 
the return to work but already trans-
ferred out of  craft. Rob Moyer ex-
plained the union is not permitted by 
law to fail to represent an employee 
who is issued discipline or removal 
and client popularity may not be a 
factor in representation. Cyndi Mill-
er discussed 3 Act Of  God cases re-
solved by pre-arbitration settlements 
for storm days in December and 
January that our National Business 
Agent noted were the first AOG cases 
that had ever been settled with pre-
arbitration agreement! For those who 
had not been able to be at work on the 
Derecho storm days due to weather/
travel issues there is an initiative to be 
eligible for administrative leave pay.
 PSEs: At least 13 PSEs will convert 
to Full Time Regular career status no 
later than May 21st, 2022. There may 
be more due to some retirements and 
a dismissal. 
 Parcel Support Annex: The ful-
fillment work has been rerouted to 
Kansas City, and impacts to Parcel 

Support Annex – “New Work” PSEs 
locally is that some of  them will be 
“transferred into the NDC 360 day 
PSEs to replace the 13 plus PSE to 
Full Time conversions.
 Motion Passed: Discussion on the 
Local Constitutional Amendment 
Addressing Local Officer and Stew-
ard Salaries not been addressed for 24 
years, to establish a formula for Local 
Officer and Stewards salaries to be tied 
to the continuing USPS pay rates and 
pay increases 2nd and Final Monthly 
Vote for the Local Constitutional 
Amendment: The majority having vot-
ed unanimously in the affirmative:
 Motion Made: To authorize the 
Local 7027 Executive Board to deter-
mine the number of  authorized del-
egates to the 2022 APWU National 
Convention with Craft Conventions, 
workshops, and BMC Meeting in Na-
tional Harbor, Maryland: and BMC 
August 10 – 20th, 2022 which travel, 
per diem, and necessary LWOP will 
be paid for by the Local 7027 Trea-
sury.
 Door Prize: March and April 
2022 Door Prize, Cup, and Shirt 
Drawings and biannual VOE Survey 
Drawings: Will be conducted during 
the May 2022 Meeting.
 Recess: Tuesday 14:30 and 16:34
 Adjournment: Wednesday 09:00 
a.m.

APWU Biennial National Convention 
August 15-18, 2022 

Gaylord National Harbor
201 Waterfront Street
National Harbor., MD

Hotel Rate: $179.00 (which includes the $22 resort fee) plus tax
PRE-CONVENTION WORKSHOPS: Beginning August 12, 2022

NATIONAL CONVENTION: Beginning August 15, 2022
Craft Conferences will be held August 13 - 24, 2022
The BMC CONFERENCE will be held August 19, 2022

You should visit apwu.org/convention 
for more information
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BMC Local 7027
Meeting Schedule

Tuesday
May 17, 2022

1:30 PM & 4:00 PM

Wednesday
May 18, 2022

8:00 AM

Tuesday
June 21, 2022

1:30 PM & 4:00 PM

Wednesday
June 22, 2022

8:00 AM 

Tuesday
July 19, 2022

1:30 PM & 4:00 PM

Wednesday
July 20, 2022

8:00 AM
T-Shirt and Cup Drawing each Month

March 2022 Door Prize Amount: $40.00
April 2022 Door Prize Amount: ???
May 2022 Door Prize Amount: ???

LOCATION
8435 University Boulevard, Suite 1

Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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Des Moines BMC APWU The Sad Whine of Supreme Court Right Wingers
by Jim Hightower
 Ralph Waldo Emerson told about 
a guest who came to dinner and spent 
the entire evening prattling about his 
own integrity: “The louder he talked 
of  his honor,” Emerson wrote: “the 
faster we counted our spoons.” To-
day, America has not one, but six 
guests in our national home babbling 
about their integrity. They are the 
six extremist Republican judges who 
now control our Supreme Court, and 
it’s a bit unsettling to hear them go 
on and on, almost frantically plead-
ing with us to believe in their judicial 
impartiality. For example, the Court’s 
newest members, Amy Coney Bar-

rett, suddenly blurted out at a public 
forum in September that “this court 
is not comprised of  a bunch of  par-
tisan hacks.” Whoa – better count 
our spoons! In fact, each of  the six 
were installed on the court by right-
wing Republicans specifically because 
they had proven to be devout partisan 
hacks. Interestingly, Barrett made her 
unprompted and strained assertion 
of  judicial integrity at the McConnell 
Center – named for Mitch McCon-
nell, the rabidly-partisan GOP sena-
tor who pulled a fast one last year, 
rushing Barrett onto the bench on a 
party-line vote just before Republi-
cans lost control of  the senate. Indeed, 

old Mitch himself, introduced Barrett 
at the forum where she gave her “we-
are-not-partisan-hacks” speech. He 
grinned proudly at the pure hackery 
of  his partisan protégé. Another hard-
core partisan on the court, Sam Alito, 
whined in October that critics accuse 
the Court’s GOP majority of  being “a 
dangerous cabal that resorts to sneaky 
and improper methods to get its way.” 
Well golly Sam, yes, we do think that, 
because again and again you partisans 
sneak up on the Constitution and We 
The People to twist the law to fit your 
political bias and personal whims. If  
you don’t want to be considered polit-
ical hacks – stop being political hacks.

WHAT IS A 1767?
A Powerful Form!

(PS FORM 1767 – Report of Hazard, 
Unsafe Condition or Practice)

  Officially documents and addresses em-
ployer’s safety hazards or concerns in writing.

  Requires a timely written response during 
your tour by management consistent with ELM 
Section 824.632.

  It is traced and identifies abatement date.

  The Joint Local Safety and Health Com-
mittee is required to review all 1767s at their 
meetings.

  User friendly form that is easy to com-
plete – instructions are clearly printed on the 
back of the form.
 The form must be readily available for an 

employee to use! Not locked in a supervisor’s 
desk or any non-accessible area.

 The employee must be provided a signed 
copy of the form (blue copy). It is also suggest-
ed you have your union representative make a 
copy before it is submitted to the supervisor.

 This form can be used to document other 
safety and health related concerns as well 
(i.e. housekeeping issues, buildings not main-
tained, dirty bathrooms, bad lighting, abusive 
supervisors, etc.).

 The form may also be completed anony-
mously and submitted directly to the safety of-
fice.

Text SAFETY to 91990 for a link to the PS 1767 page.

For More information and 
assistance in establishing 
your own safety and health 
committee, please contact
Your Regional Coordinator
Your Regional Safety Rep
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by Omar M. Gonzalez, 
APWU National
Western Regional Coordinator
 By now the fate of  the contract 
is decided. You either exercised the 
power of  your membership or let it go 
to waste.
 If  you voted, thanks, because for 
over 180 years postal workers had 
very little, if  any, say in their employ-
ment. The Post Office Department 
was all powerful. Now the PO’s pow-
er is subject not just to the law (such 
as it is), but also to the contract. Our 
years of  struggle to get and pursue 
collective bargaining is rich with les-
sons learned.

Modest Start & Struggles
 President Kennedy’s 1962 Execu-
tive Order gave us limited negotia-
tion rights over promotions, transfers, 
RIFs and some working conditions. 
A government- imposed union elec-
tion in 1962 determined postal unions 
recognition. It took another eight 
years and a nationwide wildcat strike 
to produce real negotiations.
 The 1971 contract was negotiated 
(by 7 unions no less) before the law es-
tablishing USPS was signed. Nixon’s 
promised pay increase was blocked by 
his wage freeze. But the AFL-CIO’s 
helped force that first pay increase 
and APWU was born!

Real Bargaining, More Struggles
 Postmaster General DeJoy is not 
the first corporate boss we’ve negoti-
ated with. In 1975 PMG Benjamin 
Franklin (kid you not) Bailar and the 
Unions, negotiating together, settled 
for a 12% pay increase with the strike 
fresh on everyone’s mind.
 The 1978 negotiations were bit-
ter! Management called us overpaid 
and underworked. Facing debt and 
volume decreases, wage cuts were 
demanded. Negotiations stalled. No 
contract – no Work was the call of  
the day. The PMG’s threats to fire all 
strikers didn’t stop Bulk Centers in 
New Jersey & California from walk-
ing out.
 A deal was struck for a 2% pay in-
crease and capped COLA. The Rank 
& File Committee rejected the pact 
which was sent out for a vote anyway. 
The National Convention and 94,400 
members voted to reject the CBA. 
The PMG refused to reopen nego-
tiations ending with an arbitrated 9% 
pay increase but weakened lay-off  
protections.

The Struggles Continued
 In 1981, the PMG, trying to force 
a government election to recognize 
only one union, refused to negoti-
ate. A media blitz threatened anoth-
er postal strike. A deal was reached 
only to have the bosses re-write 
what had been agreed to. Eventually 

we went from a $1,850 pay boost to 
a $300 annual increase, and some 
“cash” payments. Even so the CBA 
was ratified.
 In 1984, the Board of  Governors 
openly meddled in negotiations call-
ing us overpaid. Talks stalled with 
bosses unilaterally imposing a 23% 
lower entry wage resulting in court 
and congressional action. The battle 
over postal economics resulted in 
an arbitrated 2.7% pay increase and 
lower starting pay with longer step in-
crease periods.
 Three PMGs came and went but 
in 1987 PMG Tish promised to nego-
tiate an agreement resulting in a 2% 

What . . . Did You Not Vote On The CBA?
pay increase, followed by $300 and 
$200 increases.
 We’ve negotiated through wars, 
oil embargos, wage controls, the 
PATCO strike and other seemingly 
insurmountable hysteria. We have 
had contract extensions, more arbitra-
tions, and rejected CBAs.
 Space doesn’t permit more history. 
My point is to express how much goes 
into getting a contract that makes your 
career and living standards worthwhile. 
Now through a worldwide pestilence 
altering our lives, economy, educa tion 
and prices, a negotiated contract was 
produced and your precious right to 
vote on your destiny was preserved.

More Power In Your Hands
 Exercising your Union vote 
wields real power. As bromidic as it 
sounds, YOU ARE THE UNION! 
Two upcoming critical events, the 
national convention and the nation-
al Union elections, will let you flex 
your union power again.
 Your vote determines Conven-
tion delegates who set union policy. 
Your vote elects officers that admin-
ister that policy and representation. 
 Again, destiny is in your hands. 
Coordinators Stone, Beasley, Fos-
ter, Jones and I urge you – DON’T 
WASTE YOUR POWER!

— apwu.org

Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union
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IPWU State Convention

by Sandy Marshall,
Steward Area Southwest
 I attended my very first Iowa APWU Union 
Convention this month. When they say that the 
Union is a family, they are not blowing smoke! It 
truly feels like my extended family who are there 
to help and build you up. No one is alone in this 
adventure! Becoming a member of  the union is very 
important during these trying times with the USPS. 
We must all join together in making sure that our 
Post Offices will still be here in years to come.
 It is important, not matter the size of  the office, 
that everyone has a voice in order to improve work-
ing conditions. If  you have not already joined our 
family, please give your local steward a call and 
learn what the Union can for you!


