
SOLIDARITYIOWA POSTAL

Vol. 18,  No. 5 For All Members of DMI Area Local APWU, IPWU, BMC, and Waterloo APWU June, 2014

Iowa Postal Worker
P.O. Box 539
Des Moines, IA 50302

Change Service Requested

Non-Profit
U.S. Postage

P A I D
Jefferson City, MO

Permit No. 303

 The Postal Service’s improving fi-
nancial situation is fueling a debate 
between the agency, lawmakers and 
unions over what kind of legislation is 
needed to save the struggling agency.
 At stake are billions of dollars, tens 
of thousands of jobs 
and the future of the 
agency.
 The debate centers 
on which income best 
represents the Postal 
Service’s financial 
health: operating or 
net. Measured by op-
erating income — rev-
enue minus expenses 
— the Postal Service 
has made more than 
$1 billion in profit since 
the beginning of fis-
cal 2014. However, net 
income factors in the 
Postal Service’s obliga-
tion to prepay for retir-
ee health benefits and fund its worker 
compensation fund, and there the ser-
vice shows a net loss of $1.7 billion.
 The Postal Service is lobbying law-
makers for a major overhaul, includ-
ing: removing the requirement that 
the Postal Service prefund 75 years of  
retiree health benefits in only about 
10 years — to the tune of $5.6 billion 
a year. Opponents and supporters of  
reform alike confirm that no other 
federal organization has that require-
ment.
 USPS would also like the ability to 
end Saturday letter delivery, while ex-
panding package delivery to the entire 
week and flexibility to change prices 
and add new products in the future 
while closing underused post offices. 
Finally, the service wants authoriza-
tion to further reduce its workforce. 
The agency has already shrunk by 
about 320,000 employees since fiscal 
2000, but Postmaster General Patrick 
Donahoe has said legislation would 

Postal Service, Lawmakers 
Clash Over Improving Finances

allow the Postal Service to move from 
485,000 career employees to 400,000 
over the next few years.
 Lawmakers are divided on postal 
legislation, but there is a growing con-
sensus that the Postal Service cannot 

cut its way to growth by closing post 
offices or ending services, Rep. Gerry 
Connolly, D-Va., said.
 Legislation that would end the pre-
funding requirement would represent 
a “huge victory,” but he said the Postal 
Service is holding back that legislation 
by only supporting a major overhaul.
 “It is incredibly disappointing that 
as the proverbial ship is sinking, the 
postmaster general appears obsessed 
with stubbornly insisting that the deck 
chairs be arranged precisely as he 
wishes, rather than urgently acting to 
secure relief in plugging the hole that 
responsible for the sinking the entire 
ship,” Connolly said.
 Legislation waiving the pre-
funding of  retiree health insurance 
would reduce the need for a dras-
tic overhaul, according to Marnee 
Banks, spokesperson for Sen. Jon 
Tester, D-Mont., the only person on 
the Senate Homeland Security and 
Governmental Affairs Committee to 

vote no on postal legislation.
 “Sen. Tester believes that as Con-
gress considers postal reform legisla-
tion, it should not reduce mail deliv-
ery service standards, particularly for 
rural customers,” Banks said.

 Rep. Elijah Cummings, D-Md., 
said any postal legislation would 
have to focus on bipartisan areas of  
agreement and would give the Postal 
Service the authority to explore new 
products and innovative measures.
 “The improving economy and the 
significant growth in postal package 
services have helped the financial con-

dition of the Postal Service, especially 
compared to several years ago, but we 
still need comprehensive reform legis-
lation to ensure the long-term finan-
cial stability of the Postal Service,” 
Cummings said.

 Though the Postal 
Service has improved 
its financial outlook, 
the major factors that 
have contributed to a 
decline in mail revenue 
— such as the loss of let-
ters to email — remain 
a drain on its resources, 
according to a Senate 
Homeland Security 
and Governmental Af-
fairs spokesperson.
 Tom Carper, D-Del., 
the chairman of the 
committee, will keep 
working in the Senate 
to pass the Postal Re-
form Act of 2014.

 “Congressional inaction has forced 
the Postal Service to take drastic mea-
sures to reduce its costs, including 
cutting its workforce and closing dis-
tribution facilities. It remains impera-
tive that Congress come to agreement 
on a plan that fixes the Postal Service 
so it no longer has to function on the 

 On May 5, 2014, thousands of  
former postal employees who took 
advantage of the Voluntary Early Re-
tirement Incentive in 2013 returned to 
the post of-
fice where 
they last 
w o r k e d 
to pick up 
their final 
incentive check on May 23, reports 
Retirees Department Director Judy 
Beard.
 This presents a great opportunity to 
invite these former APWU members 
to join the union’s Retirees Depart-
ment, Beard said. “When the retirees 
arrive for their checks, union mem-
bers and officers will have the oppor-
tunity to recognize them for the hard 
work they did as postal employees, 
thank those who were APWU mem-
bers and who continue to support us 
as members of the Retirees Depart-
ment, and recruit those who have not 

yet joined the department,” she said.
 “If a retiree chapter is affiliated 
with your local, please include chapter 
members in your organizing drive,” 

she added.
 L o -
cal presi-
dents and 
secretary-
treasurers 

can download a list of retirees who 
haven’t joined the department. To do 
so, log-in to the Members Only sec-
tion of http://www.apwu.org/ and 
select “Non-Member VER” on the 
left side of the screen. Local officers 
who experience a problem download-
ing the report should contact Andrea 
Chapman in the Per Capita Depart-
ment at 202-842-8555.
 The Retirees Department has com-
piled material to help you explain the 
value of continuing APWU member-
ship after retirement. 

— reprint apwu.org

Retirees To Receive Their Final 
Early Retirement Incentive Check

Profit Deficit

continued on page 4
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Divided We Fall!

 The Nov. 4 midterm elections are quickly 
approaching. Our vote is critical and can affect 
the outcome of  the election. Don’t be fooled 
by candidates with attractive campaign litera-
ture and broad statements painting themselves 
as a savior to seniors in order to lure our vote. 
You know the ads I’m talking about. Also, be-
ware of  people who knock on your door or ad-
dress community meetings speaking half-truths 
about their positions. Many candidates will be 
seeking retirees’ votes, when in fact their voting 
record proved that they do not support seniors. 
 A Case in Point I remember too well when 
Rep. Paul Ryan (R-WI), chairman of  the House 
Budget Committee, proposed a budget plan 
that would end Medicare as we know it. His 
2011 proposal included what is best described 
as a voucher system for future seniors. Votes 
on Rep. Ryan’s 2011 budget fell strictly along 
party lines: Republicans supported the mea-
sure; Democrats opposed it. Today, Congress-
man Ryan is at it again. On April 1 he circu-
lated a new budget proposal that would replace 
Medicare with a voucher system. It also would 
raise the age of  eligibility to receive Medicare, 

Beware Of Candidates’ Misleading Appeals 
and it would re-open the donut hole in coverage 
for prescription drugs. The Ryan budget plan 
would impact people age 56 and younger. We 
all have family members and former co-workers 
under the age of  55. There is no justification for 
cutting their benefits.
 We know that as we age, we need our medi-
cal benefits more than ever. Let’s tell Congress 
that they can fix the national deficit by increas-
ing taxes on the wealthy. We thank Secretary of  
Health and Human Services Kathleen Sebelius, 
who said, “Medicare and Medicaid are not the 
drivers of  health care costs.” She further stated: 
“They are growing more slowly than the rest of  
the health care sector overall. That’s been true 
for decades. Since the Affordable Care Act, they 
are growing much more slowly than private-
sector spending.” Today, as Congress debates 
reducing the deficit, in addition to taxing the 
wealthy, the legislature could find significant 
savings in drug costs. However, the Medicare 
Modernization Act of  2003, which created the 
Medicare part D drug program, explicitly pro-
hibits the government from negotiating lower 
prices under Medicare. Don’t Be a Victim Are 

you at risk of  being scammed? Do you know 
how to protect your savings? SaveAndInvest.
org is a free resource designed to help people 
make informed financial decisions; it is em-
powered by the federal government to ensure 
that investors are protected. The Alliance for 
Retired Americans supports its efforts. The 
company’s literature includes helpful hints to 
avoid fraud. If  you believe that you have been 
defrauded or treated unfairly – or if  you suspect 
that someone you know has been taken in by 
a scam – be sure to send a written complaint 
to a securities regulator. - See more at: http://
www.apwu.org/news/deptdiv-news-article/
beware-candidates-misleading-appeals#sthash.
pPVJoc3W.dpuf

 YOUR
 VOTE 
 IS 
CRITICAL
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APWU: U.S. Mail Is Not 
For Sale, STOP STAPLES

 “I, __________________, do sol-
emnly swear (or affirm) that I will sup-
port and defend the Constitution of  the 
United States against all enemies, for-
eign or domestic; that I will bear 
true faith and allegiance to the 
same; that I take this obligation 
freely, without any mental reser-
vation or purpose of  evasion; and 
that I will well and faithfully dis-
charge the duties of  the office on 
which I am about to enter. So help 
me god.”
 The oath of  civil service is 
given to every federal govern-
ment employee, including 
postal workers, when they be-
gin their career. That oath isn’t 
something that postal work-
ers take lightly. That oath en-
sures that postal workers put 
the business of  the American 
people first.
 Beginning with a pilot pro-
gram between the office-sup-
ply chain Staples and the United 
States Postal Service in four geo-
graphic areas, good middle-class 
postal service jobs will now be per-
formed by low-wage retail employ-
ees rather than by civil servants who 
took that oath of  service. The future 
of  the Staples retail stores is in ques-
tion after the company announced 
in March that it would close 15 per-
cent of  its stores in North America.
 Eighty-two Staples stores have 
opened postal counters as part of  
the new agreement between the 
USPS and Staples. “If  postal man-
agement and Staples consider the 
pilot successful, the program may be 
expanded to the chain’s 1,600 other 
locations,and agreements between 
the USPS and other big retailers 
may follow,” The American Postal 
Workers Union (APWU)President 
Mark Dimondstein said. “We’ve 
got to make sure every postal em-
ployee understands how serious the 
threat is.”
 “The Staples pilot is a major step 
toward privatizing retail services,” he 
added. “If we don’t stop it here, mail 
processing, transportation, mainte-
nance and other operations will soon 
follow. We can only stop these priva-
tization plans if  we work and fight to-
gether.”
 APWU believes that this partner-
ship between the USPS and Staples 

is a “direct assault on postal jobs and 
public postal services,” according to a 
statement issued by the Union.
 APWU Local 1462 President Steve 

Morris, was recently quoted as say-
ing that the plan will “jeopardize the 
safety and security of the U.S. mail 
system, and consumers are getting a 
bad deal, too.” Morris points out that 
“Staples employees staffing the mail 
counters won’t have the training and 
expertise required of career postal 
workers who must qualify for their as-
signments, pass a civil service exam to 
be hired, and take an oath to protect 
the U.S. mail.”
 Unionized postal workers earned 
an average of $25.00 an hour in 2013 
and had benefits such as health care. 
While the average non-managerial 
Staples employee is reported to earn 
$8 or $9 an hour and often lacks ben-
efits.

NLRB: USPS Must Give 
APWU Staples Info

 In a complaint issued in late Febru-
ary, Region 5 of the National Labor 
Relations Board upheld charges filed 
by the APWU. APWU had charged 
that the U.S. Postal Service had im-
properly refused to provide the union 
with information about its agreement 
with Staples. A hearing before an Ad-
ministrative Law judge was scheduled 
for March 31, 2014.
 The Region 5 NLRB also recom-
mended that the board seek an in-
junction in federal court to compel 
the USPS to provide the requested 

information to the APWU. The deci-
sion to recommend an injunction is 
very rare, according to the union’s at-
torneys. Violations carry heavy penal-

ties for management officials who fail 
to comply, up to and including incar-
ceration. 
 APWU President Dimondstein 
applauded the ruling. “This is an im-
portant victory for the APWU and 
for postal customers. The Staples deal 
is a brazen attempt to privatize postal 
retail services and it has been shroud-
ed in secrecy,” he said.
 “Postal officials seem to forget that 
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Iowa Postal Workers Union 
Election Results

the Postal Service belongs to the peo-
ple,” Dimondstein said. “We intend 
to keep reminding them.”

Staples Announces 
Closure Of 225 Stores

 On the heels of the USPS 
partnership with Staples, the 
retail office supply chain an-
nounced it would close 225 
stores in North America by the 
end of 2015.
 “What would happen if  ser-
vice is moved to a Staples store, 
the nearby Post Office is closed 
and sold — and then Staples 
closes its store?” Asks a press re-
lease issued by the APWU.
 “This proves, more than 
ever,” said Dimondstein, “that 
it’s a bad idea to turn public ser-
vices over to a private company 
that can close stores at will, with 
no public input and no public 
comment.”

 The U.S. Postmaster General has 
said he plans to expand this “pilot 
plan” to 1,500 U.S. Staples’ stores. 
And bills pending in Congress would 
make it easier to close and sell off U.S. 
Post Offices.
 For more information on the 
Stop Staples Campaign visit the 
APWU’s website at www.APWU.
org or send a message to Staples at 
www.stopstaples.com
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Issa’s Latest Attack On The Postal Service
by Bryon Preminger,
IPWU Legislative Director
 House Oversight and Government Reform Com-
mittee Chairman Darrell Issa (R-CA) will not stop 
until he has accomplished some dismantling of the 
Postal Service. His previous attempts for a complete 
destruction of the Postal Service have failed thanks 
to the efforts of many APWU members.
 His latest attempt would:
 Reduce delivery of first class mail to five days 
per week but that 
it wouldn’t go un-
delivered for more 
than two consecu-
tive days. This is 
interesting because 
what would they do 
during a Monday 
Holiday when the public doesn’t receive mail for 
three consecutive days. They would have to deliver 
on Saturday and not deliver on another day during 
the week. Either way this is a cut to service and it 
gets worse.
 Permit periodicals, newspapers and unstamped 
mail to be placed in mail boxes when the Postal 
Service doesn’t provide delivery. This is the most 
disturbing thing in this legislation. Currently no one 
can put anything in your mailbox. They must use 
the Postal Service and pay us to deliver it. This is an 
underhanded way to contract out delivery. Instead 
of the local business paying the Postal Service to 
advertise with a flyer, they can just hire someone for 
minimum wage to distribute their advertisement. 
Business mail represents 77% of our volume and 
currently they don’t pay much for this service now 
they can pay even less.

 Requires Six Day delivery for packages until 
December 31, 2018. Once again this is another ef-
fort to cut service. They will tout this as them pro-
tecting six day delivery but in reality they are cut-
ting service in the future.

 Delivery Point Modernization (or the gutting 
of door to door delivery). This requires new ad-
dresses to have a curbside or centralized delivery. It 
also requires the Postal Service to convert all busi-
ness to curbside or centralized delivery. This bill 

also allows the Postal Service to require that resi-
dents who receive door to door delivery be switched 
to curbside or centralized delivery as the Postal Ser-
vice “deems appropriate”. This bill then would let 
the Postal Service charge a fee to continue to receive 
delivery to their door.

 Post Office Protection (against those you don’t 
want contracting).

 This requires that when the Postal Service is 
considering closing or consolidating a post of-
fice, it must considered discontinuing it, reduc-
ing the hours per day, or providing postal ser-
vices at a similar facility through a contractual 
postal unit or through a letter carrier. Right 
like the Postal Service is going to choose a let-
ter carrier when they have the option of  using 
Staples or another contractual postal unit that 

will provide box section for people in the area. 

 Retiree Health Benefit Funding. It doesn’t go 
away its just reduced to a payment of  $2.85 billion 
in 2015 and $2.9 billion in 2016. There is already 
50 billion dollars in this fund. This requirement 
would bankrupt half  of  the fortune 500 and isn’t 
required by any entity that doesn’t use tax payer 
dollars. The DOD is prefunded but not to the ex-
tent we are and it’s prefunding with tax payer dol-
lars.

 FERS Overpay-
ment this bill will 
give us half of what 
we have overpaid 
into our retirement 
system. Really! Only 
half. Give it all back.

 Talk to your Representative. Tell them we will 
not tolerate any legislation from Darrell Issa. They 
have postponed a vote on this legislation indefinite-
ly so we must act quickly.

 Bruce Braley: Phone: 202-225-2911 or local of-
fices: Waterloo 319-287-3233, Dubuque: 563-557-
7789, Cedar Rapids: 319-364-2288

 Dave Loebsack: Phone 202-225-6576 or local 
offices: Iowa City: 319-351-0789, Davenport: 563-
323-5988

 Tom Latham: Phone 202-225-5476 or local of-
fices: Des Moines: 515-282-1909, Creston: 641-782-
2495, Council Bluffs: 712-325-1404

 Steve King: Phone: 202-225-4426 or local of-
fices: Sioux City: 712-224-4692, Spencer: 712-580-
7754, Ames: 515-232-2885, Fort Dodge: 515-573-
2738, Mason City 641-201-1624. 

brink of failure,” the spokesperson said.
 A few months of increasing operating profits 
does not come close to making the Postal Service 
financial viable, according to Joseph Corbett, the 
chief financial officer at the Postal Service. The 
Postal Service is continuing to work with members 
of Congress to show why reform is needed.

 “We are in a very big hole — a huge hole — fi-
nancially. It’s going to take years of sustained profits 
in order to get us back to a firm financial footing,” 
Corbett said.
 He said the Postal Service only has 13 days of op-
erating costs in cash even though it needs to make 
$10 billion in capital investments over the next few 
years — in its package sorting systems, its scanner 

Postal Service, Lawmakers 
Clash Over Improving Finances
continued from page 1 technology and other technologies — in order to 

boost future operating revenues.
 The Postal Service needs the legislation to help 
spur growth in new areas and give the agency the 
flexibility it needs in its workforce and prices, ac-
cording to Corbett.
 Right now even a minor economic downturn 
could erase all the progress the Postal Service has 
made and plunge the agency into insolvency, Cor-
bett said. The agency is at the ceiling of its $15 bil-
lion line of credit with the Treasury Department.
 But lawmakers should take into account the re-
cent financial turnaround at the Postal Service and 
avoid taking action based on ideology, according to 
Fredric Rolando, the president of the National As-
sociation of Letter Carriers.
 He said the improving economy has led to the 
stabilization of mail revenue, while the Internet has 
spurred huge growth in online shopping and pack-
age delivery services. The Postal Service proposal 
to end Saturday mail delivery would just hurt a 
mailing network that is no longer shrinking drasti-
cally.

 Legislation should focus only on removing the 
prefunding of retiree health benefits and avoid 
damaging what he said is an organization that has 
turned the corner and is now showing profits.

 “Without this prefunding fiasco, rather than talk 
of ‘red ink,’ the narrative would be a success story 
— an agency that, without a dime of taxpayer mon-
ey, operating in a still-soft economy and facing the 
challenges of the Internet, is profitable while pro-
viding Americans with the world’s most affordable 
and efficient delivery network,” he said.

“Talk to your Representative. Tell them we will not tolerate 
any legislation from Darrell Issa. They have postponed a vote 
on this legislation indefinitely so we must act quickly.”
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 If  Congress decides to allow private delivery of  
newspapers and magazines on Sundays, the nation’s 
largest printing company is ready to step in.
 “We are looking at alternative delivery methods 
for content, for physical content,” Thomas J. Quin-
lan, CEO of  R.R. Donnelley, told financial analysts 
this week. (Seeking Alpha has the complete tran-
script.) “With the platform that we’ve built . . . with 
the addition of  (recently acquired competitor) Con-
solidated Graphics, we’ve got the ability to be in the 
majority of  populated cities in the United States.”

Thomas J. Quinlan  
 Quinlan expressed interest in the recent propos-
al by influential Congressman Darrell Issa, R-CA, 
that would “permit periodicals, newspapers and 
unstamped mail to be placed in mailboxes on days 
when the Postal Service does not provide mail de-
livery.” Current law gives the U.S. Postal Service a 
monopoly on delivery to mailboxes.
 Issa’s proposal, especially if  coupled with curtail-
ment of  Saturday USPS delivery, “creates an oppor-
tunity for us,” Quinlan declared.
 He indicated that Donnelley’s interest is as much 
about keeping its publishing customers in business 
(and perhaps gaining a competitive advantage over 
other printers) as it is about actually making money 
on the delivery service.
 “It’s all about our customers and how can we 
reduce their overall total cost, make them more ef-
ficient,” he said. The Postal Service’s recent price 
hikes and reductions in service are forcing Donnel-
ley to think that way.

Just Not Sustainable
 “Look what USPS is doing to the mailing indus-
try. It’s just not sustainable. There’s significant cost 
increases that they’ve put through. They’re shifting 
cost to the players in the mailing industry, Quinlan 
said. “All these things, these are costs for the mailing 
industry that, quite frankly, we and other people like 
us have to go ahead and mitigate to our customers 
because our customers can’t go ahead and aren’t go-
ing to take the additional cost and look for people 
like us to, again, go ahead and mitigate those.”
 “You look at Ladies’ Home Journal that was an-
nounced by Meredith just recently (would be shut-

ting down). I mean, 40 to 47 percent of  their cost 
was related to postage. It was nothing to do with 
electronic content.”
 Issa’s proposal is no slam dunk. It’s sure to face 
a full-court press from postal unions and front-line 
employees who fear it would cost jobs and undercut 
the Postal Service.
 USPS’s position on the proposal is not as clear. 
The agency doesn’t want to give up the mailbox mo-
nopoly. But if  it really loses money on delivering 
periodicals, as it claims, then perhaps it would wel-
come the opportunity to lose some of  that business 
to the private sector (though methinks the alternate-
delivery services would cherry-pick the most effi-
cient periodicals mail and leave the dregs to USPS).
 For a few years during the early 1990s, two alter-
nate delivery networks that used newspaper publish-
ers to deliver monthly magazines to driveways and 
front doors grew rapidly. But USPS won the maga-
zines back – and squashed the private services – by 
introducing more rate incentives for efficient Peri-
odicals class mailers.

R.R. Donnelley Ready To Deliver 
When The Postal Service Doesn’t

FOR SALE
U.S. MAILN O T

American Postal Workers Union, AFL-CIO

United We Stand

STRENGTH

IN UNIONISM
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 That the flag of the United States shall be of thir-
teen stripes of alternate red and white, with a union 
of thirteen stars of white in a blue field, represent-
ing the new constellation.
 This was the resolution adopted by the Conti-
nental Congress on June 14, 1777. The resolution 
was made following the report of a special commit-
tee which had been assigned to suggest the flag’s 
design.
 A flag of this design was 
first carried into battle on Sep-
tember 11, 1777, in the Battle 
of the Brandywine. The Amer-
ican flag was first saluted by 
foreign naval vessels on Febru-
ary 14, 1778, when the Ranger, 
bearing the Stars and Stripes 
and under the command of  
Captain Paul Jones, arrived 
in a French port. The flag first 
flew over a foreign territory in 
early 1778 at Nassau, Bahama 
Islands, where Americans cap-
tured a British fort.
 Observance of the adop-
tion of the flag was not soon 
in coming, however. Although 
there are many claims to the 
first official observance of Flag Day, all but one 
took place more than an entire century after the 
flag’s adoption in 1777.
 The first claim was from a Hartford, Conn., cel-
ebration during the first summer of 1861. In the late 
1800s, schools all over the United States held Flag 
Day programs to contribute to the Americanization 
of immigrant children, and the observance caught 
on with individual communities.

 The most recognized claim, however, comes 
from New York. On June 14, 1889, Professor 
George Bolch, principal of a free kindergarten for 
the poor of New York City, had his school hold 
patriotic ceremonies to observe the anniversary of  
the Flag Day resolution. This initiative attracted at-
tention from the State Department of Education, 
which arranged to have the day observed in all pub-
lic schools thereafter.

 Soon the state legislature passed a law mak-
ing it the responsibility of  the state superinten-
dent of  public schools to ensure that schools hold 
observances for Lincoln’s Birthday, Washington’s 
Birthday, Memorial Day and Flag Day. In 1897, 
the governor of  New York ordered the displaying 
of  the flag over all public buildings in the state, 
an observance considered by some to be the first 
official recognition of  the anniversary of  the 

adoption of  the flag outside of  schools.
 Another claim comes from Philadelphia. In 
1893, the Society of Colonial Dames succeeded 
in getting a resolution passed to have the flag dis-
played on all of the city’s public buildings. Elizabeth 
Duane Gillespie, a direct descendant of Benjamin 
Franklin and the president of the Colonial Dames 
of Pennsylvania, that same year tried to get the city 
to call June 14 Flag Day. Resolutions by women 

were not granted much notice, 
however, and it was not until 
May 7, 1937, that Pennsylva-
nia became the first state to 
establish the June 14 Flag Day 
as a legal holiday. Flag Day is a 
nationwide observance today, 
but Pennsylvania is the only 
state that recognizes it as a le-
gal holiday.
 Bernard J. Cigrand, a 
school teacher in Waubeka, 
Wisconsin, reportedly spent 
years trying to get Congress to 
declare June 14 as a national 
holiday. Although his attempts 
failed, the day was widely ob-
served. “Father of Flag Day” 
honors have been given to Wil-

liam T. Kerr, who was credited with founding the 
American Flag Day Association in 1888 while still 
a schoolboy in Pittsburgh, Pennsylvania.
 Both President Wilson, in 1916, and President 
Coolidge, in 1927, issued proclamations asking for 
June 14 to be observed as the National Flag Day. 
But it wasn’t until August 3, 1949, that Congress 
approved the national observance, and President 
Harry Truman signed it into law.

What Is Flag Day?

 For many years most of  our 
membership has left too much of  
the fighting for jobs, better wages 
and our rights and benefits to stew-
ards and officers. It’s not enough. 
We all have to do more.
 Times have changed. We have 
fought off  privatization for years. 
We have come up against a gov-
ernment that has caved in to large 
corporations, bankers, and large 
discount mailers. The Postal Board 
of  Governors, the Postal Regula-
tory Commission, the Republican-
controlled House with Privatizer-
in-Chief  Rep. Issa (R-CA) and 
even the Democratic-controlled 
Senate, with Senators Tom Carper 
(D-DE) and Tom Coburn (R- OK) 
paving the way for the same priva-
tizers, have to be held accountable. 
We even have the president of  
the United States compromising 
government employees, including 
postal workers.
 We are at a critical time in our 
history, where the survival of  the 
Postal Service and our very jobs 
and futures are at stake. That is 
why we are calling out to you, 
the members, to get involved 
now. Writing letters to your leg-
islators is important, but it is not 
enough. You need to attend your 
union meetings. You need to sign 

POSTAL WORKERS:

Now Is The Time To Get Involved!
rural and urban areas. All of  the 
United States will suffer if  there is 
no Postal Service. We must build 
a powerful movement    with the 

people of  this country to 
save the Postal Ser-
vice.

 We need to 
rebuild ser-

vice by 
r e -

opening facilities that were con-
solidated or closed. We need to 
stop the Staples privatization 
ploy, and assign postal workers 
to do postal work. We must fight 
to add postal banking, notary, li-
censes, and broadband access to 
the services the USPS offers. The 
Postal Service must restore and ex-
pand business hours. Our custom-
ers need affordable, efficient and 
prompt service as outlined in the 

Postal Reorganization Act. They 
need post offices, which were es-
tablished by the Constitution of  
the United States.
 Want to get active? Here are a 
dozen things you can choose from:
   1. Get involved in your local 
union. Attend union meetings to 
stay informed.
   2. Check out www.apwu.org 
for the latest updates and actions.
   3. Visit the Stop Staples web-
site at www.StopStaples.com.
   4. File a complaint about de-
layed mail with the Postal Regu-
latory Commission. (See the Vice 
President’s page at www.apwu.
org for more information.)
   5. Write letters to your U.S. 
Representative and U.S. Senators. 
Go to the “Contact Your Legisla-
tors” shortcut at www.apwu.org.
   6. Join organizing committees 
and coalitions to save the Postal 
Service.
   7. Sign up new members to 
join the union.
   8. Ask your local union if  you 
can help spread the word by be-
coming involved in your central 
labor council.
   9. Ask your local union if  you 
can help spread the word by writ-
ing letters to the editor.

continued on page 11

up non-union members who work 
side-by-side with you. There are 
42,000 of  them, and they need to 
do their share in this fight, too.

How to Do It
 We must save the Post-
al Service and to do 
so we must reach 
out to 

our community groups, families, 
friends and neighbors. We need to 
help our local, state and national 
union at pickets, protests, and ac-
tions that will help save America’s 
Postal Service. We must help peo-
ple see that an attack on their pub-
lic mail service is an attack aimed 
at the poor, veterans, seniors, 
the disabled, low-wage workers, 
union workers, small business 
owners, and people who live in 
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by David Yao, Vice President
 If  you work in a station or associ-
ate office, beware of management 
trying to get YOU to falsify on their 
behalf. 
 Background – everyone knows 
that management is obsessed with the 
numbers – making goals and looking 
good in their bosses’ eyes. It could be 
wait-time-in-line, or getting 
all the box mail up before 
commitment time, or get-
ting all items that arrive in 
a unit scanned as delivered 
or attempted, they want to 
make those goals, whether 
by fair means, or, some-
times, foul. 
 For several years, im-
proper box section scans have been an 
issue. The official postal policy is that 
all box letters, flats and parcels, must 
be either delivered or attempted (ac-
countable items) before the box sec-
tion can be scanned as done. If  man-
agement wants you to scan before 
that, they are asking you to falsify. 
They are risking YOUR job, to make 
THEM look good. 

Hiding Delayed Mail 
 Now that management has closed 
plants and consolidated mail pro-

cessing, they have caused problems 
in trying to jam too much mail into 
the remaining plants. Evidence of this 
is the fact that they have admitted as 
much, when they recently announced 
a freeze on consolidations. 
 Mail is delayed in leaving the 
plants, or, on the other end, the de-
livery units don’t have enough clerks 

to get all the mail sorted before the 
carriers leave for the day. So, not all 
of  the mail leaves the unit and gets 
delivered that day. How do they track 
that? Well, for ordinary letters and 
flats, an on-site inspection is the only 
way – and more than one station has 
a favorite hiding place for such de-
layed mail. 
 Numbered items, which includes 
almost all parcels, are normally 
scanned as arrived at the delivery unit. 
If  they are not given another scan that 
day, such as Delivered, Attempted, or 

Undeliverable, then they show up as 
delayed mail. 
 The other part of the equation is 
that management has cut staff to the 
bone, and often managers or post-
masters w ill go to ridiculous lengths 
to avoid overtime (once again, just 
to make their own numbers look 
good). So – mail arriving late, plus 

not enough clerks, means that car-
riers will be leaving behind mail. 
Sometimes carriers can circle back, or 
someone will run mail out to them. 
 But the easiest path is to just fudge 
the numbers, by scanning any items 
left behind, either as Delivered, At-
tempted, or Undeliverable. If  you see 
supervisors, or anyone, going through 
the hotcase and scanning items after 
all the carriers are gone, or if  you see 
or hear such scanning late at night 
after the carriers have returned, then 
there is a good chance they are cover-

Does Management Want 
You To Make False Scans?

ing up delayed mail. But this is falsi-
fication – supervisors have been fired 
for doing this. 
 If, as a window clerk, you are asked 
by a customer about a questionable 
scan of a parcel, then it might have 
been delayed, given a false scan, and 
sent out for delivery the following day. 

The Inspectors 
Want To Know 

 If  you think you are 
being asked to do any false 
scanning, you might want 
to question the order, and 
then ask for it in writing. 
In addition, the union has 
learned that the Office of  
Inspector General (OIG) 

has taken an interest in this cover-up 
of delayed mail, and is seeking any in-
formation about any occurrences. To 
contact the OIG, go to their website 
at www.uspsoig.gov and fill out their 
online complaint form, or call their 
hotline at 1-888-USPS-OIG (limited 
hours M-F 11 am. – 3 p.m. EST, 8 
a.m.-Noon Pacific time). You are 
protecting clerk jobs by exposing the 
coverup of delayed mail due to short 
staffing, and you are also protecting 
your own job!     
— reprint Greater Seattle APWU News

“If  you think you are being asked to do any 
false scanning, you might want to question 
the order, and then ask for it in writing.”

by Your APW Union Committee
 There are a few old and new is-
sues the Drivers are dealing with; 
 The on board cameras and the 
following distance (Too Close). 
This issue keeps coming up as at 
times Drivers are forced to follow 
close in traffic. And then at times 
Drivers get in a hurry and follow 
too close. The Union wants all 
Drivers to be safe at all times. Most 
runs have enough time allotted so 
there is no need to take risks. If  you 
follow too close a lot the on board 
cameras well tell on you sooner or 
later. 
 Another issue is timeliness of  
discipline being issued by manage-
ment. Discipline is issued to let a 
Driver know they need to correct 
a behavior. So it must be issued in 
thirty days or less. At times man-
agement waits way to long. Then 
they issue the discipline. This is 

From The Professional Drivers, Private Sector

Punishment. Because it is too long 
after the fact to correct the Driv-
ers behavior. So all Drivers must 
make sure if  management issues 

discipline it is soon after the of-
fense. And keep a copy. As in a case 
where discipline was issued ninety 
days after and one was issued elev-

en weeks after. There have been a 
few others. So make sure you notify 
your steward of  untimely discipline 
so we came file and get it stopped. 
 At the Eight State and Iowa Post-
al Workers Conference the Support 
Service committee met with Na-
tional Officers on our need to get 
Arbitration cases heard. The Na-
tional Offices agree there is a back 
log and they will help get these cases 
heard. There are some cases being 
heard in Dallas Texas. Another re-
lated issue is Management needs to 
step up and stop dragging their feet 
and select dates for our arbitration. 
 As always we the Officers can’t 
be everywhere. So we need all 
members to keep your eyes and 
ears open and let us know about 
problems and issue as they hap-
pens. 
 Thanks, for your time and atten-
tion.             
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Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Andrew P. Tuttle 

VICE-PRESIDENT 
Mark Clifford

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 
Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

Robert Moyer 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS 
Richard Schneider

Russ King
Dave Hefel

Stephen Allen

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
May 20, 2014

1:30 PM & 4:00 PM

Wednesday
May 21, 2014

8:00 AM

Tuesday
June 17, 2014

1:30 PM & 4:00 PM

Wednesday
June 18, 2014

8:00 AM

Tuesday
July 15, 2014

1:30 PM & 4:00 PM

Wednesday
July 16, 2014

8:00 AM

 Give your unopened VOE Sur-
vey to your Steward for eligibility 
for a $25.00 drawing to be held 
each quarter by Local 7027.

B

M

C

Des Moines BMC APWU

 May 15, 2014 - Hours have been 
cut at 16 post offices within a five-
mile radius of  the San Francisco 
Staples store that has a postal coun-
ter, according to information ob-
tained by the APWU.
 A sign on the post office door di-
rects customers who arrive after the 
new 5 p.m. closing time to other post 
offices – and to the Staples store.
 “This is more evidence of  the 
true purpose of  the Postal Ser-
vice’s dirty deal with Staples,” said 
APWU President Mark Dimond-
stein. “USPS management is telling 
customers to get postal services at 
Staples, while making it more dif-
ficult to get services at traditional 
post offices.
 “The message is clear: Postal 
bosses are trying to privatize major 
portions of  the United States Postal 
Service, our great national trea-
sure,” he said.
 An app on www.usps.com shows 
37 post offices within a five-mile ra-
dius of  the Staples store at 1700 Van 
Ness Avenue. Hours were cut back 
at 16 of  the stations beginning on 
May 4. Two other nearby offices are 
scheduled for curtailed hours begin-
ning on June 8. Hours were also cut 
at several post offices near Staples 
stores with postal counters in Santa 
Clara and Marin County, CA.
 “We believe in expanded service 
and longer hours,” Dimondstein 
said. “Closing the door at 5 p.m. 
means customers can’t stop at the 
post office after work – a prime time 
for conducting postal business.
 “Cutting post office hours while 

The Sign On The Door Says It All: 

Post Offices Close Early, 
Send Customers To Staples

encouraging customers to visit 
Staples – or other retail outlets – is 
sabotaging the future of  the Postal 
Service, as well as postal jobs,” he 
added.
 In a Jan. 19 Associated Press ar-
ticle, Postmaster General Patrick R. 
Donahoe denied that Staples stores 
would replace any of  the 33,000 tra-
ditional post offices. And in a video 
message to employees, he said the 
Staples deal “gives customers more 
choices on where and when they 
can purchase postal products and 
services.”
 But reducing the hours of  opera-
tion at post offices inconveniences 
customers, limits their choices, and 
pushes them into Staples stores in-
stead of  post offices, Dimondstein 
said.
 The union says the Staples deal 
will replace good, living-wage jobs 
with low-wage, high-turnover jobs 

at the office-supply chain, a charge 
the Postmaster General denies.
 “The Postmaster General isn’t 
being truthful,” Dimondstein said. 
“After driving customers away, post-
al management will conduct a study 
of  traffic in post offices and find that 
it’s gone down. Then, they’ll claim 
to have the evidence they need to 
justify closing post offices,” he said.
 “Postal customers have a right to 
post offices that are open when they 
need them, staffed by workers who 
are accountable to the American 
people,” Dimondstein added. “We 
intend to make sure they can.”
 Postal management didn’t notify 
the APWU of  the change in hours 
and the resulting change in union 
members’ assignments, San Fran-
cisco Local President Geoffray Du-
maguit wrote in a May 7 letter to the 
San Francisco Postmaster.

— reprint apwu.org
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W A T E R L O O
CORNERSTONE

APWU Local Officers
Kimberly Karol, President

Bill Henriksen, Vice-President/ 
Steward Director

Lisa Henriksen, Secretary/Editor
Penny Thompson, Treasurer

W A T E R L O O

continued on page 10

by John Marcotte, 
APWU Legislative & Political Director
 Last week, S.1486 was approved by the Com-
mittee on Homeland Security and Govern-
mental Affairs. Senate Majority 
Leader Harry Reid CD-NY) now 
has the option to bring the bill for 
consideration by the full Senate. 
Should anything pass in the Sen-
ate it is likely to be made worse in 
the House of  Representatives. The 
following is a brief  explanation of  
the worst parts of  this bill. If  en-
acted, S. 1486 would: 
  Force postal unions to bar-
gain for retirement benefits for 
new employees. If  the union and 
the Postal Service cannot come to 
an agreement an arbitrator will de-
cide. FERS enrollment is not au-
tomatic for postal employees as it 
is for other federal workers and if  
a member is pushed out of  FERS 
they may not be able to get back 
into the pro- gram. This attacks 
USPS employees unfairly. Mem-
bers’ retirement would be ever 
changing, making retirement plan-
ning virtually impossible. 
  Require $17 billion in pre-funding of work-
ers compensation (FECA) costs. These annual 
costs are normal costs to every other employer and 
this extraordinary pre-funding requirement would 
force the USPS into making huge payments it can-
not afford. As we have witnessed under the 2006 
PAEA pre-funding mandate, such a requirement 
would be devastating to the cash-strapped agency. 

What Is The Next Step?
  S.1486 has been reported out by the Committee 
to the full Senate – February 6, 2014.

  Publication of a Written Report (This is cur-
rent state of the bill).

  Possible Managers Amendment Draft-
ed – a package of amendments agreed to 
by both sides before floor consideration.

  Placed on the Calendar by Major-
ity Leader Reid (D-NV).

  Consideration Before the Full 
Senate.

S. 1486, Postal Reform Act of 2014
  Deprive the USPS of expanded rate-mak-
ing authority. After 8 years of  starving the USPS 
for cash under the PAEA pre-funding mandate, 
badly needed rate increases were reduced during 

markup. An earlier version of  the bill made the 
exigency rate permanent and allowed for CPI+l 
rate increases. The current bill no longer includes 
CPI+l but does keep the exigency rate perma-
nent. The mailing industry continues its free 
ride with postal reform. Corporations pay below 
costs for postage while the American people get 
reduced service, slower mail and rate increases to 
pay for the mailing industry. Mailers need to pay 

their fair share when using the USPS. 
  Force current and future retirees to partici-
pate in Medicare parts A, Band D. Currently 
our members decide if  the benefit is worth the 

cost and can choose to sign up for 
Medicare voluntarily. 
  Allow reduction of service 
standards and closures/consoli-
dations in two years. Currently, 
the bill would allow for reduction 
of  service standards and closures 
two years after its passage. Addi-
tionally, the bill would allow  the 
Postal Service to reduce delivery 
to 5 days after the fourth quarter 
of  2017 if  total mail volume falls 
below 140 billion pieces annually. 
Consolidations have not saved the 
money the USPS promised and 
has slowed the mail down to a 
crawl. Mail delays are forcing our 
customers to other options; once 
gone these customers will not 
come back. 
   Drastically cuts workers’ 
compensation for our disabled 
members. Injured postal workers 
would be forced into a reduced 

retirement as soon as they become eligible. Addi-
tionally, the bill would lower benefits for injured 
workers with dependents. This would push many 
of  our most vulnerable members into poverty. 
There is a FECA reform bill in the House that 
saves money and does not attack injured work-
ers. FECA reform does not belong in a postal 
reform bill and if  addressed should be addressed 
for all federal workers.       — reprinted Unionizer

 According to a new UN report, 
there’s good news and bad news 
about global warming. The good 
news- it’s worse than we thought. 
Yeah. That’s the good news. The 
bad news- you don’t want to know. 
Because then there’s worse news 
and ultimately, “holy moley, is that 
an asteroid the size of  a mini-mall 
crushing my house” news.
 The same kind of  news a doctor 
offers up after inviting you into his 
office, closing the door and advising 
you to sit down. Or your lawyer rec-
ommending a friend who “special-
izes in this sort of  thing, but I warn 
you, he’s not cheap.” A mechanic 
walking slowly from your car, wip-
ing his hands on a rag, sadly shaking 
his head. Or when a spouse’s packed 
bags are stacked near the front door 
and a voice from the kitchen in-
tones: “We need to talk.”
 After delivering their commu-

nique describing how not only has 
global warming already arrived, but 
it’s unpacked, made friends with the 
dog, is sleeping on the couch and 
drinking daddy’s bourbon that he 
thinks nobody knows is behind the 
Wheat Thins; the Intergovernmen-
tal Panel on Climate Change threw 
up its hands and ran screaming from 
the room. The unreported nature of  
these actions can be chalked up to 
being considered normal activity at 
the UN.
 Remember about 10 years ago, 
when the IPCC told the world that 
something had to be done soon or all 
hell was going to break loose? Well, 
guess what? Nothing was done and 
all hell has broken loose. You can 
actually see chunks of  it littering the 
outskirts of  Phoenix. With Lucifer 
himself  haunting the halls of  the 
Arizona State Capitol.
 The gist of  the statement is in-

Tina Turner, Mad Max, Al Gore And You
stead of  wasting time on political 
gridlock strangling all efforts to di-
minish global warming, we need to 
learn to live with it. Seriously. That’s 
what they said. Their recommended 
strategy has evolved from halting 
climate change to surviving it. From 
mitigation to adption. No more try-
ing to keep gas out of  the basement, 
now we concentrate on not lighting 
any matches. Turns out, Al Gore 
was right. Next we’ll discover he re-
ally did invent the internet.
 Time to wave bye-bye to certain 
South Sea Islanders, unless they be-
gin building a big bunch of  boats 
real soon. Europe will need to in-
crease flood insurance coverage ex-
ponentially. Sales of  air conditioners 
in the US are destined to skyrocket 
like condom sales in a bus station 
brothel, and Australia might just 
want to pack up and move. Now.
 Its not just increased tempera-

tures and rising sea levels and more 
severe weather and ocean acidifi-
cation and species extinctions and 
multi- ecosystem collapse and slath-
ering on sunblock 8000 and polar 
bears wandering Winnipeg; they’re 
also predicting violent conflicts over 
dwindling food supplies and fresh 
water. Like the beer cooler at a 7-11 
on Bourbon St. the Saturday before 
Mardi Gras.
 So for all you survivalists who 
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by Mark Fallis, 
Retired Letter Carrier
Des Moines, IA
 I’ve heard recently the Postal 
Service has notified customers they 
have to move their mail boxes to 
centralized delivery points and they 
will no longer receive delivery to 
their houses or businesses. Well, to 
be clear – it isn’t TRUE! 
 You CANNOT be forced to 
change where your mail is deliv-
ered, or what is called your mode 
of  delivery, unless you want to. The 
Postal Service, like any other Gov-
ernment agency, has tons of  Hand-
books and Manuals which control 
its operations. I should know I’m 
a retired Letter Carrier and worked 
for 32 years in the Des Moines area 
before I retired. The Postal Opera-
tions Manual (POM) is the control-
ling document about this sort of  
thing and it says SPECIFICALLY;
 POM Sec 631.6: Delivery managers 
can go into any delivery territory where 
delivery has been established for over 1 
year and solicit to convert the mode of  
delivery if  it would be cost beneficial to 
the Postal Service . . . Customer signa-

tures Must Be Obtained Prior to any 
conversion. In single family housing 
areas (including manufactured housing 
and mobile homes) where the residences 
and lots and owned, each owner must 
agree to the conversion in writing. Own-
ers who do not agree must be allowed to 
retain their current mode of  delivery!
 The Postal Service can solicit – 
Ask – you to change to a central de-
livery mode, but you don’t have to 
agree to the change, unless you want 
to. If  you want to go along and make 
the change, the Postal Service still 
has to obtain your written consent.
 No doubt the Postal Service needs 
to cut its costs, but the reason it is in 
such a financial condition is because 
Congress requires it to pay $5.5 Bil-
lion a year to the Treasury, not be-
cause the Post Office isn’t making 
money selling stamps and delivery 
our mail. Last year the Postal Ser-
vice made an operational profit of  
over $400 Million! 
 Let Congress fix the financial 
problem they created without trying 
to take away the Service from the 
people who pay for it – our custom-
ers. If  you don’t want to have your 

mailbox moved from your existing 
delivery “MODE” don’t agree to 
the move – it is OUR service and 
it we want to keep it where it is, 
when that’s what we will do. Don’t 
let anyone from the Post Office tell 
you have to “You Have to Move 
Your Mailbox”. It’s simply not the 
TRUTH!

— Don’t Be Fooled —
 If  you are a business customer, 
but not the owner of  your building, 
make sure the owner knows your 
preference to keep your current de-
livery method. Also, don’t fall for 
the line that you may have to incur 
all the costs for changing the mode 
of  delivery in the future.  
 This is just simply not the Truth! 

 The American Federation of  La-
bor-Congress of  Industrial Organi-
zations (AFL-CIO) works every day 
to improve the lives of  people who 
work.
 We help people who want to join 
together in unions so they can bar-
gain collectively with their employ-
ers for better working conditions 
and the best way to get a good job 
done. We work to ensure that all 
people who work are treated fairly, 
with decent paychecks and benefits, 
safe jobs, respect and equal oppor-
tunities. To help working people 
acquire valuable skills and job-net-
work outside the U.S. military. And 

we provide an independent voice in 
politics and legislation for working 
women and men and make their 
voices heard in corporate board-
rooms and the financial system.
 Our roots are deep in communi-
ties and extend to countries across 
the globe as we partner locally, na-
tionally and worldwide with allies 
who share the values of  working 
families.
 The AFL-CIO, created in 1955 by 
the merger of  the AFL and the CIO, 
is a democratic, voluntary federa-
tion of  56 national and internation-
al labor unions that represent 12.5 
million working people.
 We are teachers and miners, 
firefighters and farm workers, bak-
ers and engineers, pilots and pub-
lic employees, doctors and nurses, 
teachers, painters and plumbers 
– and more, including 3.2 million 
members of  our community affili-
ate working work. We have partner-
ships with groups of  people whose 
work usually does not have the 
protection of  many labor laws and 
who often are mistreated on the job, 
including taxi workers, car wash 
workers in Los Angeles, guest work-
ers, nannies, housekeepers and in-
home caretakers.
 Check out the website at afl-cio.
org for stories, videos and very use-
ful information.

What Is The AFL-CIO?

have always imagined living like a 
post-civilization Mad Max fighting 
feral dogs for scraps while fending 
off  leather- clad, Mohawk- sporting 
punks, your dreams may have final-
ly come true. Hey, this could be fun. 
Especially if  you’re Tina Turner. 
And secretly, who here among us, 
isn’t?

— reprint by Will Durst

continued from page 9

Tina Turner, 
Mad Max, Al Gore 

And You
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First Class Credit Union
Serving Postal Employees and 

the Community since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122             www.gofirstclass.org

WESTOWN  OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN  OFFICE
303 Euclid Avenue

Des Moines

New Hampshire Teachers Union 
Joins ‘Don’t Buy Staples’ Campaign
 May 27, 2014 - The New Hamp-
shire chapter of  the American 
Federation of  Teachers has joined 
the movement to Stop Staples, 
with the Board of  Directors voting 
on May 23 to endorse the ‘Don’t 
Buy Staples’ campaign. The AFT-
New Hampshire represents 4,000 
teachers, school staff  and public 
employees.
 AFT-New Hampshire leaders 
said they had taken the action 
“to support the American Postal 
Workers Union’s battle against a 
deal struck between the United 
States Postal Service and the giant 
office-supply chain for an 82-store 
pilot program in which postal 
counters providing most of  the 
same services as local post offices 
would operate in Staples stores. “
 “In recent weeks, the USPS/
Staples partnership has drawn out-
rage across the country, and a May 
21 Boston Globe story indicated 
that Staples may want to consider 
backing out of  the arrangement if  
public and labor opposition per-
sist,” an AFT-New Hampshire 
press release noted.
 Similar resolutions have been 
passed by the California Federa-
tion of  Teachers and the AFT-
Michigan. The AFL-CIO is con-
sidering the APWU’s request to 

endorse the 
boycott.
 “The deci-
sion to out-
source neigh-
bourhood post 
offices across 
the country to 
a big-box re-
tailer means 
that potentially 
fewer good jobs and poorer service 
for our communities,” said AFT-
New Hampshire President Laura 
Hainey. “Staples workers will staff  
these new postal counters, rather 
than trained, uniformed postal 
employees who are background-
checked and take an oath to protect 
our mail.”

 Laura Hain-
ey pointed out 
that, while of-
ficial data on 
Staples pay is 
not available, 
one source 
puts the aver-
age wage of  a 
Staples sales 
associate at 

$8.53 an hour, just $1.28 above the 
federal minimum wage.
 Analysts indicate that rough-
ly one-third of  Staples’ revenue 
come from the sale of  school sup-
plies. “Our members teach and 
serve New Hampshire’s working 
families,” Hainey said. “They 
don’t want to spend their money 

to transform decent-paying, liv-
ing-wage jobs for New Hampshire 
families into low-wage jobs at Sta-
ples.”
 Hainey cautioned that the 
USPS/Staples pilot program could 
be expanded across the country. 
“It could mean the death of  your 
town’s post office,” she said. The 
Michigan and California affiliates 
of  AFT have already moved to 
boycott Staples.
 “Our local post offices belong 
to our towns and to the people of  
New Hampshire,” said Hainey. 
“Our members can decide where 
to buy school supplies, and we 
won’t shop at Staples until they re-
consider this misguided program.”

— reprint apwu.org

continued from page 6

POSTAL WORKERS:

Now Is The Time 
To Get Involved!

 10. Ask your faith group and/
or community organization to be-
come involved with the movement 
to Save America’s Postal Service.
 11. Participate in petition drives, 
rallies, protests, press conference, 
visits to elected officials, town hall 
meetings, and on social media to 
advance the cause of  saving the 
Postal Service.
 12. Educate your children, 
friends and families on the impor-
tance to them of  having a vibrant 
public Postal Service.
 This is a fight for our very sur-
vival. It doesn’t matter if  you are 
near retirement age or a PSE hop-
ing to be converted to career; ev-
erything is on the line. If  we let 
them privatize the Postal Service, 
none of  us are safe. It is up to each 
of  us to do our share to build a 
successful movement to save the 
Postal Service, to turn it around, 
and provide the American people 
with the postal services they de-
serve.
 It is time for all of  us to “Ask 
not what your union can do for 
you; ask what you can do for your 
union and the American people.” 
 We need you now!   

— reprint apwu.org

United We Stand . . . Divided We Fall!



Page 12 Iowa Postal Solidarity ●  IOWA POSTAL WORKER June, 2014

by Dan Skemp, President,
Rapid Area Local 166 
 Recently the USPS put out a news release which 
was posted on all bulletin boards and made a few 
headlines. It was titled: “USPS: No Plans to Privat-
ize the Postal Service.” The article quoted the Post-
master General a number of times saying stuff like, 
“Initiatives like business and retail partnerships 
will benefit employees by helping build growth and 
financial stability into the future.” I am not going 
to come straight out and call our PMG a liar, but 
let’s take a look at some of his recent actions and 
you can decide for yourself. The current Staples 
initiative; while they continue to cut hours in small 
Post Offices and even our Stations here in Cedar 
Rapids they plan on expanding services in stores 
like Staples, Hy-Vee, “Village Post Offices” and 
even stores like Wal-Mart, Anyone that thinks this  
isn’t going to continue the demise of small Post 
Offices and cut window jobs is just plain wrong. 
If you take the jobs from our Windows and the 
hours from our small offices, and put them in the 
hands of private industry this would be consid-
ered_____________. The USPS is in the middle of  
a Pilot program right here in Hawkeye District and 
Chicago. They take the Non-machinable outside 
parcels put them on a UPS truck where UPS then 

sorts them and delivers them to downstream offices 
and processing centers. If  you take Clerk and Mail-
handler jobs out of an NDC and farm the work out 
to a private company to do the work, most rational 
people would consider this _____________. Take a 
real look at the reasons behind the 2006 PABA. A 
number of us sat with Senator Grassley’s aid as he 
explained the reason for the law. I paraphrase here: 
Most folks in Congress don’t view the Post Office as 
lasting forever he said. So we had to take a real look 
at what would happen if  the Post Office ceased 
to exist 20 years down the road. We had to make 
sure that there would be no unfunded liabilities that 
would make what remained either a burden on the 
taxpayers or whoever took them over. If  those peo-
ple that are well associated with anti-government, 
anti Union sentiment are planning to sell off the 
Post Office 16 years from now, wouldn’t this be ulti-
mate form of _____________. 
 The PRC and the USPS refuse to admit that the 
presort houses are getting a bigger break on postage 
rates than what it actually would cost for us to cancel 
and sort that mail thus putting low paying in the pri-
vate sector instead of working class jobs in the public 
sector one would figure that this is a back door form 
of _____________. If you butcher the backbone of  
the processing infrastructure by closing hundreds of  

processing centers to the point that you throw your 
hands in the air and say you can’t get it done (THIS 
IS COMING) and tell congress that you need to hire 
the local pre-sort house to DPS your mail wouldn’t 
his be considered _____________.When Western 
area attempts to contract out the changing of locks 
and the installations of ail the NDCBU’s to the pri-
vately owned Diebold, and subsequently abolished 
letter-box mechanic and MM positions all through-
out the Western Area isn’t this _____________. If  
we end up going to 5-Day delivery cut 8-10% of our 
jobs and someone gets smart and offers to deliver 
mail and parcels on Saturdays as long as they can 
use existing mailboxes isn’t this . The PMG can say 
whatever he wants, but his actions and his plans do 
not match what he is saying, don’t buy it for a min-
ute. His anti-government, anti union friends in con-
gress that are funded by Federal Express and United 
Parcel Service can tell him what to do and what to 
say and how to act, but don’t think for a second that 
it is in your long term interest. I give him maybe an-
other year, and shortly after that he will be a mem-
ber of that private industry that he is working hard 
to support. It is not all bad news, despite the efforts 
of the PMG, we still need people to work the mail 
now and the USPS has finally realized this.

— reprint Rapid Dispatch

— Fill In The Blanks —

 The January 2014 court decision by 
the D.C. U.S. Court of Appeals that 
gutted the Federal Communications 
Commission’s net neutrality rules has 
given internet service providers (ISPs) 
the ability to not only slow, but also 
to legally block websites, content, and 
applications however they see fit. 
 Think of it. ISPs can now – legally 
–  slow down or block Daily Kos, Huff-
ington Post, and Blog for Iowa. They 
can make deals to chop it all up and 
divvy it back out in packages that they 
own and that you pay extra for, like 
cable TV. More people see Fox News 
than MSNBC because Fox is includ-
ed in everyone’s basic cable package, 
while MSNBC is not. It’s not because 
Fox is so popular on its own. It’s the 
rigged delivery system. Same with 
talk radio. Clear Channel ensures that 
every community in Iowa and be-
yond gets multiple hours every day of  
conservative talk radio, whether they 

want it or not. And virtually no pro-
gressive programming. 
 Can you imagine the internet like 
this? Not having access to everything 
on the web? It seems unthinkable be-
cause we’ve come to take for granted 
the free and open nature of the in-
ternet where you can go to any web-
site, anywhere, any time, and so can 
everyone else. How amazing is that? 
The free and open internet is truly a 
wonderful thing. 
 Since the January court decision, 
that could go away. ISPs are now in 
charge. They have been lobbying hard 
for this moment. They are not going 
to waste time before they start parsing 
out the internet to those who can pay. 
 This issue is important to Iowans, 
particularly in rural areas, because the 
telecom giants are already backing 
away from their promise to provide 
nationwide broadband service. This 
makes the loss of a free and open in-

ternet a double whammy for Iowa 
and rural citizens everywhere who 
will have fewer choices than everyone 
else, if  they have internet at all. 
 Being blocked from websites that 
you haven’t purchased in your inter-
net package –  and other horrors – are 
a very real possibility if  net neutrality 
is not restored. I’m not worried about 
myself and my inconveniences. I’m 
worried about the consequences to 
democracy when millions of people 
soon have better, advantaged access 
to right-wing propaganda online, with 
less and less access to reality being 
available anywhere. 
 The free and open internet is 
where progressive political activism 
occurs: 
 Howard Dean’s ground-breaking 
grassroots presidential campaign, 
the Occupy movement, 360.org, 
MoveOn.org, The Arab Spring. 
These are only a few examples of  
movements that were internet-based. 
 We need the internet, and we need 
every last website on the internet to 
remain equally accessible to everyone. 
 Marv Ammori, a respected author-
ity on internet issues, said, “The inter-
net is now, and will likely remain for 
some time, a free-fire zone for AT&T, 
Verizon, and others to block blogs, 
superimpose any content (including 
ads) over the existing content on any 
webpage, cut deals making Bing or 
Google the’ exclusive’ search provider 
in our homes, and much more.” 
 This is what can be expected to 
occur unless informed people get in-
volved and make sure it doesn’t. 
 How do we restore net neutrality? 
 According to Ammori, “At the 
time, those of us involved in fighting 
for net neutrality knew two things 
when we read the court’s decision: 

NET  NEUTRALITY:

Why It Matters To You
 (1) The FCC needed to adopt rules, 
rather than accept legal complaints 
based merely on an Open Internet 
press statement; and (2) Those rules 
needed a solid jurisdictional theory 
that was not Title I. We even knew 
what that jurisdictional theory was: 
Title II, or reclassification.” 
 “Reclassification means that the 
FCC can put AT&T and Comcast in 
the same regulatory bucket that land 
line and mobile phone companies 
have been in since 1910, that dial-up 
internet access is in, and that DSL 
Internet access was in until 2005. 
This bucket is Title II of the Com-
munications Act, a legal category 
that has forbidden blocking of phone 
calls and discriminating amongst 
users for a century. By classifying 
the carriers as subject to Title II for  
internet access, the FCC would have 
clear jurisdiction to stop blocking and 
discriminating, instead of merely re-
quiring cable and phone companies to 
disclose when they are doing so. The 
FCC has the power to do this.” 
 In Iowa, Congressmen Dave Loe-
bsack and Bruce Braley both are on 
record as supporting a free and open 
internet. That is no longer enough. 
We all need to ask our representatives, 
even if we know they already support 
net neutrality, to go one step further. 
We need to ask them specifically to go 
on record in support of directing the 
FCC 
to reclassify ISPs (internet service pro-
viders) as common carriers, allowing 
them to be regulated. 
 If the FCC does this, which is in its 
power to do, it will save the free and 
open internet. Contact your member 
of Congress today!  

— Reprinted. Trish Nelson is 
the editor of  Blog for Iowa. 

Don’t gamble with your 
future — support your union!
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COME ONE, 
COME ALL!!!

WHAT:  DMI-APWU Annual Picnic
WHEN:  SATURDAY, JUNE 28TH, 2014  
                 Approximately 11:00 a.m. – 6:00 p.m. 
WHERE:  Labor Park, 4640 Morningstar Dr., Des Moines

PICNIC HIGHLIGHTS:
ROAST HOG, HOT DOGS & CHIPS    ICE CREAM TRUCK 1:30 - 4:00p.m.

INFLATABLE’S & CRAFTS 12:30 – 4:30p.m.    LIVE MUSIC – Triple Play 3:00-6:00p.m.

The DMI-APWU Local 44 Auxiliary is taking donations for 
New Directions Shelter, CHRISTMAS IN JULY!!!   

There will be a collection box at the picnic.
The DMI-APWU Local 44 needs volunteers for the annual picnic.  

Needs of service are for clean-up.  If you can help, please contact Mike Bates, 
Bryon Preminger or Viola Seger at 515-265-7371.

Any help will be greatly appreciated!

 The North American Free Trade 
Agreement (NAFTA) provided the 
model for all subsequent U.S. free 
trade agreements. It was an economic 
integration agreement between Can-
ada, Mexico and the United States. 
It was signed in 1993 and went into 
effect in 1994. At that time, it was the 
largest U.S. trade agreement. How-
ever, the Trans-Pacific Partnership is 
much larger since it includes 9 other 
countries in addition to the NAFTA 
countries. The TPP has been called 
“NAFTA on Steroids”. The broken 
promises made in support of NAF-
TA can serve as a guide to what we 
can expect from the TPP. 

The Promise of Improved Labor 
Rights and Conditions 
 President Clinton promised that a 
labor’ side agreement would improve 
labor rights and standards. This side 
agreement called the North Ameri-
can Agreement on Labor Coopera-
tion included 7 basic objectives, the 
second of which was “to promote la-
bor principles set forth in the Annex.” 
The Annex itself  contained 11 princi-
ples including freedom of association 
end the right to organize; the right to 
strike; the prohibition of forced la-
bor; the elimination of employment 
discrimination; equal pay for women 
and men; and labor protection for 
children and young people. 
  President Clinton: “In all of trade 
history, this is the first agreement that 
ever really got any teeth in environ-
mental standards, any teeth in what 
another country had to do with its 
own workers and its own labor stan-
dards . . . There’s never been anything 
like this before,. 
  President Clinton: “We will press 
for workers in all countries to secure 
rights that we now take for granted, 
to organize and earn a decent living . 
. . I ask those who opposed NAFTA 
to work with us to guarantee that the 
labor and side agreements are en-
forced.” 
 USTR Ambassador Kantor: “The 
fundamental objectives of the labor 
and environment agreements are to 
work cooperatively to improve condi-
tions for labor and the environment 
throughout North America and to 
improve national enforcement of na-
tional laws relating to labor and the 
environment. 

UNITED STATES 
The Reality of Worsened Labor 
Rights and Working Conditions 
 Labor rights and working condi-
tions in the U.S. have eroded since 
the passage of NAFTA, While there 
are many factors causing this erosion-
deregulation, economic, policies that 
accelerated offshoring, attack on vot-
ing rights – trade agreements have 
had a direct impact on this entire pro-
cess.

BROKEN; Freedom of Association 

and the Right to Collectively Bar-
gain 
 The most comprehensive research 
study of the impact of NAFTA on la-
bor rights in the U.S. reached the fol-
lowing conclusions: 
  Employers are now twice more 
likely to use ten or more coercive 
tactics in their anti-union campaigns 
than they were before the adoption of  
NAFTA in 1993.
  Employer threats made during 
organizing campaigns to close plants 
if  workers voted for a union rose from 
29% in the mid-1989’s to 50% in the 
two years following the adoption 
of NAFTA to 57% during the mid-
2000’s. 
  Actual plant closings where these 
threats were made following union 
elections rose from 2% to 15% during 
this period. While there are many rea-
sons for plant closings, the incentives 
to off-shore jobs and investment due 
to trade agreements are clearly impor-
tant. 

BROKEN: Prohibition of Child La-
bor and Minimum Age for Employ-
ment 
  Human Rights Watch: “Hun-
dreds of thousands of children work 
on American farms. The 1938 Fair 
Labor Standards Act exempts child 
farmworkers from the minimum age 
and maximum hour requirements 
that apply to all other working chil-

dren, exposing them to work at far 
younger ages, for longer hours, and 
under more hazardous conditions. As 
a result, child farm-workers, most of  
them Latino, often work 10 of more 
hours a day and risk pesticide poi-
soning, heat illness, injuries, life-long 
disabilities, and death. Of children 
under agre16 who suffered fatal occu-
pational injuries in 2010, 75% worked 
in crop production. Thousands more 
are injured each year. Federal protec-
tions that do exist are often not en-
forced.” 
BROKEN: Minimum Employment 
Standards including Minimum 
Wage 

THE  TRANS-PACIFIC  PARTNERSHIP:

Broken Promises Of NAFTA’s Labor Side 
Agreements: United States And Mexico

  Human Rights Watch: Million” 
of  US workers, including parents 
of  infants, are harmed by weak or 
non-existent laws on paid leave, 
breastfeeding accommodation, 
and discrimination against workers 
with family responsibilities. Inade-
quate leave contributes to delaying 
babies’ immunization’s, postpar-
tum depression, and other health 
problems, and causes mothers to 
stop breastfeeding early . . . The 
Obama administration proposed a 
regulation to end the exclusion of  
certain home care workers from 
minimum wage and hour protec-
tions. 
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 Standing Up – Fighting Back is the 
theme of  the American Postal Workers 
Union’s 22nd Biennial Convention, which 
is set for Monday, July 21, through Friday, 
July 25, 2014, at McCormick Place Con-
vention Center in Chicago.
 The National Convention is the union’s 
highest decision-making body and helps 
the union chart its course for the future. 
Approximately 2,500 APWU delegates 
will debate and vote on resolutions that 
will be introduced on a wide variety of  
subjects. The resolutions give focus to the 
union’s goals and help us better serve our 
members.
 APWU locals and state organizations are 
urged to send their full quota of  delegates. 
Members-at-Large (MAL) also are encour-
aged to attend. 
 Several other important union events 
will take place in the days before the con-
vention. The APWU Research & Educa-
tion Department will conduct a series of  
workshops on Friday, July 18. Meetings 
for each of  the divisions — Clerk, Mainte-
nance, Motor Vehicle Service, and Support 
Services — are set for the weekend of  July 
19-20, as is the APWU Retirees Confer-
ence. The Bulk Mail Center (BMC) Con-
ference is set for July 19. 

Plan Your Stay Well Ahead 
 Although the convention is months 

Standing Up — Fighting Back!

22nd Biennial APWU National Convention 
Monday, July 21 – Friday, July 25 

To Be Held In Chicago, Illinois

away, it is essential that locals, state orga-
nizations, members-at-large, and retirees 
make their arrangements as soon as pos-
sible. 

Convention Credentials 
 APWU locals and state organizations 
are required to register delegates to the Na-
tional Convention online. Registration be-
gins April 1.
 Officers will be prompted to log-in to the 
Members Only section of  the APWU web 
site and enter a password. Only authorized 
officers (the president and one of  the follow-
ing: secretary-treasurer, secretary, or trea-
surer) are permitted to register delegates.

Delegate Registration
 Once they have logged in, officers should 
click on Convention Credentials in the blue 
left-hand column. They will then be provid-

ed with instructions for selecting and regis-
tering delegates.
 If  submitted by the president, delegate 
names must be verified by an authorized 
officer; conversely, names submitted by the 
secretary-treasurer, secretary, or treasurer 
must be approved by the president.
 If  the president makes the initial request, 
an e-mail message will be sent to the secre-
tary, treasurer, or secretary-treasurer. If  the 
secretary-treasurer, secretary, or treasurer 
makes the initial request, the request for 
confirmation will be sent to the president. 
The officer who receives the notice request-
ing confirmation of  the registration must 
visit the Convention Credentials registra-
tion page to confirm the request. Once the 
registration request has been confirmed, 
officers may print out delegates’ creden-
tials.
 The Convention Credentials registration 
page will indicate the number of  delegates 
local officers are able to register; the num-
ber of  delegates that have already been reg-
istered, and the number pending verifica-
tion.
 Officers may submit delegates’ names 
individually or in groups. After delegates 
have been registered and verified, local of-
ficers will be instructed to print the creden-
tials and bring them to the convention.
 Officers who need assistance should e-
mail credentialshelp@apwu.org.

 May 21, 2014 - The House 
Oversight and Government Re-
form Committee members passed 
the latest postal bill offered by 
Chairman Darrell Issa (R-CA), 
which would end “door delivery” 
for 15 million postal customers. 
The vote, which passed along par-
ty lines 18-13, occurred less than 
48 hours after it was introduced.
 “There is no justification for the 
dramatic cuts in service proposed 
in this legislation,” said APWU 
President Mark Dimondstein. 
“The solution to the manufactured 
USPS financial crisis is for Con-

Committee Passes Controversial Issa Bill

Taxes 101: The Six Things 
You Must Know About Taxes

 You are an investor in our nation 
and your tax dollars come back to 
your community. Your taxes fund 
health care programs, clean drink-
ing water, education, the national 
weather service, highways and 
bridges, and national parks, among 
many others things. Federal dollars 
flow into your state and then down 
into your own neighborhood. In the 
state of  Iowa, for instance, federal 
dollars account for a third of  the 
state’s budget and those funds are 
used for health care, repairs to roads 
and bridges, and countless commu-
nity initiatives across the state.
 You pay the federal govern-
ment’s bills. Around 80 percent of  
all federal tax revenue comes from 
the paycheck of  Americans, through 
income taxes and payroll taxes. Pay-
roll taxes are Social Security and 
Medicare taxes, paid by employee 
and employer. That means regu-
lar people like you are the primary 
bill payer for the U.S. Government. 
And that’s why the federal budget 
belongs to you and all Americans.
 We don’t all pay taxes equally. 
Not even close. In theory the tax 
code is progressive, meaning those 
who make more money pay higher 
tax rates yet in practice that’s not 
always the case. As Warren Buffett 

made famous, billionaires some-
times pay lower rates than middle-
class workers. And some coopera-
tions, like Bank of  America and 
Citigroup, have gotten away with 
paying zero federal income taxes, 
even when they make billions in 
profit. And that’s because the tax 
code is chock-full of  tax breaks.
 Our tax code is full of special 
tax breaks tilted heavily in favor 
of the rich. Ten of  the largest tax 
breaks that together totaled more 
than $750 billion in tax savings in 
2013 overwhelmingly benefited the 
top 1 percent of  households, with 
17 percent of  the benefits going to 
those top earners. That’s in part 
because tax deductions one impor-
tant type of  tax break are far more 
likely to benefit the wealthy than 
middle and low-income folks, be-
cause deductions only offer savings 
to taxpayers who itemize deduc-
tions. Only 16 percent of  house-
holds making between $25,000 and 
$30,000 itemize tax deductions, 
while nearly 100 percent of  those 
making over $200,000 do.
 A couple key tax breaks benefit 
working families. Most tax credits 
are nonrefundable, meaning they 
can reduce your taxes down to zero 
but can’t also result in the Treasury 

sending you a check on top of  that. 
But a couple tax credits are re-
fundable. The Earned Income Tax 
Credit and the Child Tax Credit 
are refundable and are widely seen 
as effective anti-poverty measures, 
helping to combat inequality.
 Lawmakers use the tax code to 
do a lot more than raise revenue 
with unintended consequences. 
Lawmakers often use the tax code 
to achieve goals like promoting 
manufacturing or reducing the cost 

of  health care. But the tax code isn’t 
always effective at achieving these 
kinds of  goals. For instance, Wash-
ington devotes billions in spending 
to financial aid for college students 
while a variety of  tax breaks do the 
same thing. But while Pell grants 
and other direct aid are largely ef-
fective at reaching low-income stu-
dents, tax breaks are far more likely 
to reach wealthy families who may 
be less in need of  aid.
— courtesy of  Iowa Daily Labor News

gress to eliminate the unreason-
able financial mandate it imposed 
on the Postal Service in 2006 and 
which sent the agency into a tail-
spin.
 “Privatizers in Congress are us-
ing the crisis they created to justify 
dismantling a national treasure,” 
Dimondstein said.  “They must be 
stopped.”
 The proposal to end door deliv-
ery is just the latest in a series of  
measures Rep. Issa has submitted 
that would severely curtail service. 
His other proposals have would 
eliminate Saturday delivery, shut-
ter post offices, contract out retail 
services, and close mail processing 
plants, the union president noted. 
Consideration of  a more sweeping 
Issa bill just two weeks ago was 
postponed after he failed to win 
support for it in the committee.
 “Rep. Issa has not been able to 
garner support for his extreme and 
anti-worker postal bill, H.R. 2748 
or other postal bills,” said APWU 
Legislative and Political Director 
John Marcotte. “Now, Issa is at it 
again!”
 “Today’s bill represents a new 
strategy,” Dimondstein said. “Issa 
has now decided to eat the USPS 
one bite at a time.”
 Postal unions are united in op-
position to the bill. “We stand in 
solidarity against any efforts to 
privatize the Postal Service, dimin-
ish service to our customers, or 
weaken workers’ rights,” Dimond-
stein said.
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Congress Relaxes Private Express 
Statutes – Thousands To Be Laid Off
by Omar M. Gonzalez, 
Western Regional Coordinator 
 The 114th Congress has enacted a bill that sig-
nificantly relaxes the law protecting the exclusive 
right of the Postal Service to deliver the nation’s 
mail triggering the expiration of the Memorandum 
of Understanding on Lay-Off  
protection. 
 The Senate and House ver-
sions have been reconciled and 
despite the veto of President 
Obama the Congress has over-
turned the veto and enacted 
the Reform Accountability Postal 
Enhancement law which allows 
private companies to deliver 
mail to America’s mail boxes. 
Almost immediately the Post-
master General issued notice 
to the Union of management’s 
intention to issue 60 day layoff  
notices to 36,000 postal work-
ers. 

It Could Happen 
 The above scenario could 
actually happen after seven 
months if  “we” (you and I) lose 
the Senate. This November’s 
mid-term election is critical to 
our survival as a postal service of the people and as 
postal workers. Let me explain why: 
  With only a few months left as Chairman of  
the Oversight & Government Reform Committee 
postal worker No. 1 enemy Darrell Issa is trying to 
use a trick to make his new proposed bill resemble 
the White House’s Budget version of postal reform. 
  There are some Democrats that are likely to 
support Issa in the House especially if  they believe 

that the White House supports elimination of 5 day 
delivery, ending door to door delivery, increased 
closing of plants and post office. 
  The U.S. Senate which has previously passed 
reform bills which contained some anti-worker 
anti-service provisions is controlled by Democrats 

and it is in this chamber that we can continue to 
maintain protections of services and jobs. We can-
not afford to lose the US Senate!!! 
  Under current provisions of the CBA if Con-
gress significantly relaxes the Private Express Stat-
utes (i.e., the law that only allows USPS to deliver 
to mail boxes) than our current protection against 
lay-off expires! 
  Privatizers (i.e., corporate elites, and some ma-

jor mailers, conservative congressional reps) advo-
cate for the privatization of the US Postal Service. 
Many of these also want the Private Express Stat-
utes to be repealed or relaxed). 
  Management of the postal service is taking 
steps to delay mail service and undermine retail op-

erations despite their claims they 
are not trying to privatize USPS. 
  If  we lose the Senate there 
will be no entity to work with 
to protect postal services from 
privatization and the elimination 
of our postal jobs. A Presidential 
veto on elimination of postal Pri-
vate Express statutes can be over 
ridden and WE ALL LOSE! 

Who Cares? 
 Too many postal workers 
refuse to believe that Congress 
would dismantle the Postal Ser-
vice and/or eliminate our postal 
jobs and benefits. THIS IS A 
MISTAKE. 
 It is critical that YOU be-
come involved in the mid-term 
congressional elections and en-
sure that those who support you, 
your job and the Postal Service 
are elected in November. You 

better care now, commit now and get active now. 
 Your local and I will be working hard to edu-
cate the membership on the issues. But the real 
Union is you and if  you fail to WAKE UP and 
WORK to keep your job please don’t blame any-
one else when the privatizers and corporate elites 
eliminate your jobs and send you to the unem-
ployment jobs. 
 Stay Tuned And Stay Active!  

To Contribute to COPA by Check or Credit Card
Please fill out this form and mail to:

APWU COPA • PO Box 630759 • Baltimore, MD 21263-0759

 My check in the amount $__________________ is enclosed.
          (Please make your check payable to APWU COPA)

 I would like my contribution of $___________ charged to my:

(Check one)   MasterCard    Visa   American Express   Discover Card

(Check one)   Monthly    Quarterly     One-time Only

Card Number: _______________________________________________________________________________________

Expiration Date: ______________________________________________________________________________________

Signature: __________________________________________________________________________________________
                                                   I authorize COPA to charge my contribution to my credit card.

Name: _____________________________________________________________________________________________

Social Security # or Employee ID#: _______________________________________________________________________

Address: ___________________________________________________________________________________________

City _______________________________________________________________________________________________

State: ____________________________  Zip: ___________________________  Date: ___________________________

Local: ______________________________________________________________________________________________

Occupation: _________________________________________________________________________________________

This COPA solicitation is paid for by the American 
Postal Workers Union, AFL-CIO, 1300 L. St., N.W., 
Washington, D.C. (202) 842-4200; it is not authorized 
by any candidate or candidate’s committee. Contribu-
tions or gifts to COPA are not deductible as charitable 
contributions for federal income tax purposes. COPA 
will use the contributions it receives for political pur-
poses, including making contributions to candidates 
for federal, state and local offices and addressing 
political issues of public importance. Contributions to 
COPA are voluntary. More or less than the suggested 
amount may be given, and the amount given or the 
refusal to give will not benefit or disadvantage the per-
son being solicited. Federal law requires political ac-
tion committees to report the name, mailing address, 
occupation, and employer for each individual whose 
contributions aggregate in excess of $200 in a calen-
dar year.

The writer of this article is making you aware of just how 
important the November elections are. If we do not become 
active and informed, our jobs could drastically be affected.
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