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 Could there be 
anything worse 
about American 
capitalism than its 
obscene obsession 
with short term 
profit? There was a 
time when corpora-
tions were supposed 
to be constrained 
in their operating 
methods by more 
than the profit mo-
tive. It was a part of  
business philosophy 
and American po-
litical thought that 
a corporation was 
supposed to make 
a positive contribu-
tion to the well be-
ing of  society. After 
all, society has no 
obligation to permit 
the existence of  cor-
porations. And, in 
early America, corporations were 
granted charters by deliberation of  
governmental (read ‘societal’) enti-
ties with significant limitations on 
their operation.
  Corporations seem, for the most 
part, to have abandoned any obli-
gation other than to increase profit 
for the owners and shareholders; 
and American government does 
little to constrain the avarice. And 
corporations pursue that, it seems, 
without any particular regard for 
the long term. Whole industries’ 
very existence is directed at the 
production of  short-term prof-
its, regardless any other consider-
ations. How else can one explain 
the tragically dangerous work of  
the coal, oil and gas industries (for 
example) to deny the undeniable 

body of  climate change science 
and to avoid doing anything that 
would curtail the suicidal burning 
of  fossil fuels? Rather than work 
toward development of  alterna-
tive industries that would produce 
safer sources of  energy, the fossil 
fuel industries fight tooth and nail 
to continue to expand just to max-
imize profits. The American steel 
industry practically ruined itself, 
failing to reinvest in itself  and run-
ning its production facilities into 
the ground – but it was very profit-
able, for awhile.
 Apart from these examples, 
consider the present state of  
the American economy. We are 
starved for meaningful, sustain-
ing employment for American 
workers because corporate ava-

Another Perspective . . .

rice abandoned America. It being 
more profitable to gin cotton and 
make clothing in India, Bangla-
desh, Pakistan, anywhere but the 
United States, the clothing indus-
try moved overseas – and so did 
shoes, tools, household goods, 
electronics, furniture, etc., etc.
  In the meantime, our puppet 
political class – bought and sold 
by the titans of  capitalism – facili-
tate this singular profit motive to 
the detriment of  the society they 
have sworn to serve. Once again 
we have a Democratic president 
trying to push through a foreign 
trade deal that will further enable 
the corporate agenda of  maxi-
mizing profit at the expense of  
workers and society as a whole. 
Our supposed Democratic hero, 
Bill Clinton, screwed us over 
with the North American Free 
Trade Agreement (NAFTA). And 
Barak Obama is insisting that he 
be allowed to do the same thing 
to us with the Trans-Pacific Part-
nership (TPP), which he would 
shove through the meager deliber-
ations of  our compliant Congress. 
Each of  the so-called “free trade” 
agreements of  the past twenty 
some years have damaged work-
ers’ ability to make a decent living 

PROFIT  MOTIVE
– not just here, but 
in the other partner 
countries, as well. 
But they also lay the 
extremely sinister 
foundations for cor-
porate control over 
the governments 
and peoples of  each 
country that signs 
on. These agree-
ments each create 
“rights” for corpo-
rations to negate 
sovereign laws and 
to obtain compen-
sation from govern-
ments for alleged 
loss of  profit caused 
by those laws – for 
example, if  an en-
vironmental protec-
tion law prevents 
mining corporation 
XYZ from blowing 
up mountaintops, 
destroying rain for-
ests and decimating 
family agriculture, 

corporation XYZ may sue in a se-
cret court to have those environ-
mental laws abrogated or be com-
pensated for its lost profits.
 You may be comfortable with 
politicians persuading you to fo-
cus on Hilary Clinton’s obfusca-
tion about her email or Jeb Bush’s 
dithering on immigration policy, 
but there is no more critical issue 
facing us today than reigning in 
corporate greed. It is this greed 
that drives policy and law. Avarice 
is not satisfied with more money; 
at some point it devolves into the 
lust for power. Today societies all 
around the globe – regardless how 
people seek to order their lives – 
are threatened by those who con-
trol the largest corporations and 
who seek to make societal govern-
ments irrelevant.
 As I watch politicians pander to 
their corporate bosses and watch 
multinational corporations de-
mand profit regardless the costs 
to society, I fear for my grandchil-
dren. There is far more at stake 
than good jobs. Rapacious extrac-
tion of  profit does not just destroy 
industry; it destroys family agri-
culture; it destroys the quality of  
life; it destroys air; it may, in the 
end, destroy us.
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by Paul Felton, Editor,
Michigan Messenger 
 By the time you read this article, 
the May 14 Day of  Action will be 
history. Depending on mail ser-
vice, by the time you read this, the 
May 20 contract expiration may 
have passed. That’s a key phrase, 
“depending on mail service.” 
Which reminds me that we are not 
just fighting for ourselves; we are 
fighting for many different people 
in America.
 We are fighting for veterans. The 
drive to privatize the Postal service 
is also a drive to throw veterans 
onto the street. Or at a minimum, 
it’s a drive to shut off  opportuni-
ties for servicemembers returning 
from overseas, trying to readjust to 
civilian life. A job at a living wage 
would certainly help that adjust-
ment.
 We are fighting for young peo-

Who Are We Fighting For?
ple looking for a living wage job 
that will give them a future that 
is secure. The Postal Service has 
always provided good-paying jobs 
for people in every community in 
America. There is no reason why 
it can’t continue to do so. 
 At the same time, these jobs 

contribute to the economy and tax 
base of  every community in Amer-
ica. So, in effect, we are fighting 
for every big city and little town in 
the country.
 For some people, a postal job 
has provided a path out of  pover-
ty. For some, it helps put the kids 
through college. In so many ways, 

a thriving, hiring Postal Service 
helps so many people.
 We are fighting for senior citi-
zens. Postal management has some 
nasty plans for old people. It’s not 
just the delay in mail service that 
will make your bill payments late 
(if  you’re part of  the generation 

that isn’t comfortable using the 
internet). Management plans to 
eliminate door-to-door delivery, 
making you walk some distance to 
get your mail. Imagine, frail senior 
citizens having to trudge through 
the snow in the winter to get their 
mail every day. And for senior citi-
zens who live alone, there goes the 

security and peace of  mind that 
comes with the mail carrier who 
knows you and will notice if  some-
thing is wrong.
 We are fighting for low-wage 
workers who get ripped off  by 
check cashing outfits and payday 
loans with exorbitant interest rates. 
The demand for postal banking is 
a demand that helps our members’ 
job security but also could be a 
godsend to hardworking low-paid 
struggling families.
 We are fighting for the tiny 
towns that want to keep their post 
office. The post offices in these 
communities are about more than 
mail. They are community centers, 
playing a major role in the life of  
these towns. 
 We are fighting for the com-
munities of  every mail processing 
plant that is slated to close or has 

“We are fighting for every big city 
and little town in the country.”
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State Wide Campaigns 
Lead Into Summer

by Bruce Clark,
Iowa State President APWU
 Your state APWU organization is 
heading into summer working on sev-
eral campaigns of interest especially 
to members in small offices and an-
other of concern to everyone.

Give Us Back Our Work!!!
 As I explained in previous articles, 
your national 
union signed 
off on an award 
and a procedure 
for how to track 
Postmasters do-
ing our work in 
level 18 offices. 
Your Postmaster 
is supposed to be tracking all of our 
work they do on a “web1260” which 
is a computer form where they log all 
work they do working the mail, doing 
dispatch, working the window, work-
ing bulk mailings. All clerk work and 
it is assumed if  the window is open 
and they are there alone that all that 
time counts. Further, if  they put their 
drawer into POS to help out, all that 
time they are logged in counts also. 
There have been many violations 
even those voluntarily reported. We 
are in the process as I write this of  
documenting those violations and 
telling management who to pay for 
these violations. This will be going 
on through June for the record back 
to Dec. 6th they were required to go 
back and estimate. Going forward 
this will be tracked every two weeks 
or month and pursued as we go along. 
The idea of the agreement is that 
management will just pay folks usu-
ally without a grievance being filed af-
ter we tell them who to pay. We shall 
see if  that works. This like the Post 
Plan before it, is a massive project so 
please be patient as we work our way 
through this. If  you are a level 18 un-
der an Area Local like Des Moines or 
Cedar Rapids or Bi State they will be 
handling your cases. TAKE THIS . . .

Take This Job And . . . 
Improve It!!!

 Also as I reported before we are 
beginning the process of looking to 
create new and or better full time jobs 
around the District using all the new 
Post Plan hours. This is also a massive 

undertaking and will include trying to 
improve some of the NTFT jobs that 
were created in Level 18 offices, typi-
cally Lead Clerk jobs which you may 
have been told the union agreed to. 
This is not the case, we participated in 
the decision of where new Lead Clerk 
jobs were needed but we were just 
provided with a list of what the sched-
ules were they created . . . . we did not 

agree and will try to show these jobs 
could and should be better. 

Toward A Civil 
Workplace!!!

 Finally, myself and Dan Skemp 
and George Bates and Kim Karol all 
serve on the District Advisory Coun-
cil for the Employee Assistance Pro-
gram. We discuss and develop pro-
grams to promote the use of EAP by 
our members which is another benefit 
for all postal employees and their fam-
ilies that was negotiated by APWU 
and NALC.
 Our current campaign we kicked 
off  in April with District Manage-
ment is a campaign to promote “ci-
vility”. This grew out of  discussions 
about domestic violence and the 
need for more civility at home and 
it grew to encompass the work envi-
ronment also. We have had a num-
ber of  offices lately where the atmo-
sphere seems especially poisonous. 
This is sometimes caused by manag-
ers who have poor people skills but 
also sometimes by some craft em-
ployee who tends to bully the whole 
office or makes no attempt to get 
along with their coworkers.
 We are all entitled to work in a rea-
sonably positive work environment 
and we on the DAC including both 
craft and management recognize 
that a positive workplace is better for 
all of  the employees and finally the 
customers as well. The workplace 
is a huge part of  our lives and what 
happens there spills over into every 
aspect of  our lives. Similarly, what 

happens at home spills over into the 
work place. In that spirit, we devel-
oped posters and service talks aimed 
at examining what makes a “civil” 
workplace and how do we get there. 
I fully realize that as some of  you 
read this you will be thinking. “Oh 
sure well as soon as my Postmaster 
decides to behave like a human be-
ing, come talk to me” and in a small 

number of  cases you might be right 
but this campaign is directed at all 
levels of  management and the work-
force. I have also personally wit-
nessed offices that have some craft 
employee who harasses everyone 
else in the office and makes it a mis-
erable place to work and short of  
that many offices where there is too 
much gossiping and back stabbing 
going on. We have sent out a series 
of  service talks which your manage-
ment is supposed to read in the office 
each week and discuss as a group 
some.
 This campaign has the full back-
ing of  the District Manager and top 
district officials and it is hoped it will 
influence the behavior of  everyone 

from your area POOM down to the 
PSE in a 4 hour office all across the 
District. Your union representatives 
have helped to develop this cam-
paign and we support it fully. Don’t 
misunderstand this does not mean 
there won’t be conflicts over work 
rules and policies and we are going 
full steam ahead with grievances as 
appropriate. However, we can have 

vigorous griev-
ance activity and 
disagreements 
but they need 
not descend into 
a vicious acrimo-
nious environ-
ment that does 
a disservice to 

us all and to the great postal institu-
tion our labor makes hum every day. 
Please watch for these materials in 
your office and if  you don’t see them 
in your office please contact me so 
we can see to it they are displayed 
and discussed. 
 With all this activity it is also my 
great hope as go into our Iowa sum-
mer that you are able to find some 
free time to enjoy our glorious beau-
tiful state and your beautiful families. 
But at the same time don’t lose sight 
of  the words of  our great President 
Emeritus Moe Biller when he said 
“The struggle continues” and please 
recall my own admonition, “don’t let 
the bastards get you down!”
 In Working Class Solidarity.

“The workplace is a huge part of  our lives and what happens 
there spills over into every aspect of  our lives. Similarly, 
what happens at home spills over into the work place. ”
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— Right-to-Work —
 Extremist groups, right-
wing politicians and their 
corporate backers want 
to weaken the power of  
workers and their unions 
through “right to work” 
laws. Their efforts are a 
partisan political ploy 
that undermines the ba-
sic rights of  workers. By 
making unions weaker, 
these laws lower wages 
and living standards for 
all workers in the state. In 
fact, workers in states with 
these laws earn an average 
of  $5,971 less a year than 
workers in other states. Be-
cause of  the higher wages, 
working families in states 
without these laws also 
benefit from healthier tax 
bases that improve their 
quality of  life.
 States with Right to 
Work Laws Have:1

Lower Wages and Incomes
  The average worker in states 
with right to work laws makes 
$5,971 (12.2 percent) less annu-
ally than workers in states without 
right to when all other factors are re-
moved than workers in other states.2

  Median household income in 
states with these laws is $6,568 (11.8 

sector employers in states 
with these laws offer in-
surance coverage to their 
employees, compared 
with 52.6 percent in other 
states. That difference is 
even more pronounced 
among small employers 
(with fewer than 50 work-
ers)—only 30.3 percent 
offer workers health insur-
ance, compared with 38.8 
percent of  small employ-
ers in other states.8

Higher Poverty and 
Infant Mortality Rates

  Poverty rates are high-
er in states with right to 
work laws (14.8 percent 
overall and 20.2 percent 
for children), compared 
with poverty rates of  13.1 
percent overall and 18.3 
percent for children in 
states without these laws.9

 The infant mortality rate is 14.2 
percent higher in states with these 
laws.10

Less Investment in Education
 States with right to work laws 
spend 31.3 percent less per pupil on 
elementary and secondary educa-
tion than other states.11

— afl-cio.org

percent) less than in other states 
($49,220 vs. $55,788).3

 In states with right to work laws, 
25.9 percent of  jobs are in low-wage 
occupations, compared with 18.0 
percent of  jobs in other states.4

Lower Rates of Health 
Insurance Coverage

  People under the age of  65 in 
states with right to work laws are 

more likely to be uninsured (16.3 
percent, compared with 12.4 per-
cent in free-bargaining states).5

  They’re less likely to have job-
based health insurance than people 
in other states (53.9 percent, com-
pared with 57.1 percent)6 and pay 
a larger share of  their health insur-
ance premiums (29.9 percent com-
pared with 26.1 percent).7

 Only 46.8 percent of  private-

What’s ISDS In The TPP? Very Scary!
 If  anyone needs more evidence 
why the Trans-Pacific Partner-
ship (TPP) free trade agreement 
shouldn’t be rushed through Con-
gress on the “Fast Track,” which 
does not allow any amendments or 
improvements in the deal — just a 
take-it-or-leave-it, yes-or-no vote — 
read Sen. Elizabeth Warren’s (D-

Mass.) column in today’s Washing-
ton Post.
 While it’s pretty much a given 
that big corporations — not work-
ing people — have been the winners 
in free trade agreements like the 
North American Free Trade Agree-
ment and Central America Free 
Trade Agreement over the years, 

Warren exposes a frightening tool 
in the TPP that gives corporations 
unimaginable power over the Unit-
ed States’ legal system. Here’s how 
she describes the “Investor-State 
Dispute Settlement,” or ISDS, pro-
vision.
 ISDS would allow foreign com-
panies to challenge U.S. laws — 
and to potentially pick up huge 
payouts from taxpayers — without 
ever stepping foot in a U.S. court. 
Here’s how it would work. Imagine 
that the United States bans a tox-
ic chemical that is often added to 
gasoline because of  its health and 
environmental consequences. If  a 
foreign company that makes the 
toxic chemical opposes the law, it 
would normally have to challenge 
it in a U.S. court. But with ISDS, 
the company could skip the U.S. 
courts and go before an interna-
tional panel of  arbitrators. If  the 
company won, the ruling couldn’t 
be challenged in U.S. courts, and 
the arbitration panel could require 
America’s taxpayers to cough up 
millions — and even billions — of  
dollars in damages. 
 But that’s not the worst of  it, 
she writes. The panel of  arbitra-
tors wouldn’t employ independent 
judges. Nope.
 Instead, highly paid corporate 
lawyers would go back and forth 

between representing corporations 
one day and sitting in judgment 
the next. Maybe that makes sense 
in an arbitration between two cor-
porations, but not in cases between 
corporations and governments. If  
you’re a lawyer looking to main-
tain or attract high-paying corpo-
rate clients, how likely are you to 
rule against those corporations 
when it’s your turn in the judge’s 
seat?
 We know how that would turn 
out.
 Here’s an example of  how ISDS 
works, but keep in mind only inter-
national investors — by and large 
big corporations — get to use the 
special tribunals:
 So if  a Vietnamese company 
with U.S. operations wanted to 
challenge an increase in the U.S. 
minimum wage, it could use ISDS. 
But if  an American labor union 
believed Vietnam was allowing 
Vietnamese companies to pay slave 
wages in violation of  trade com-
mitments, the union would have 
to make its case in the Vietnamese 
courts.
 As Warren points out, ISDS is 
not a partisan issue: “Giving for-
eign corporations special rights to 
challenge our laws outside of  our 
legal system would be a bad deal.”  
For all of  us.        — reprint AFL-CIO
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already closed. We are fighting to 
prevent or roll back a devastating 
blow to their local economy.
 This contract fight is about a lot 
more than wages and working condi-
tions. It is about the future of the Post-
al Service. And it is about what kind 
of values we have as Americans. Will 
we let the profit-seeking privatizers 
have their way? Or will we continue 
to serve every city and every town in 
all the ways mentioned above.
 Figures lie and liars figure. Those 
who want to destroy Social Security 
finance studies and reports that the 
system is in trouble. You wouldn’t 
believe a study that says eating 
chocolate helps you to lose weight 
and is good for your teeth, if  it was 
financed by Hershey Corporation. 
Well there was a headline in For-
tune recently that read: “Taxpayers 
Give an $18 billion Gift to the Post 

Office Every Year.” The headline 
was based on a “study” by Robert 
J. Shapiro. Guess who financed the 
study. UPS.
 The fact is, USPS takes not a 
dime of  taxpayer money. The fact 
is, USPS turned a profit of  over 
a billion dollars last year on its 
day-to-day operations. The fact is, 
there is no reason for any of  the 
cutbacks being implemented or 
planned for the future. No reason 
to “relax” service standards. No 
reason to close mail processing 
plants. No reason to stop deliver-
ing mail on Saturday. No reason to 
stop door-to-door delivery. No rea-
son to close and/or shorten hours 
at neighborhood post offices while 
sending customers to Staples. All 
of  these cutbacks hurt a lot of  peo-
ple. All of  these cutbacks are pav-
ing the way for the privatization 
profiteers.

continued from page 2

Who Are We Fighting For?
 This is a historic contract battle. 
Who are we fighting for? We’re 
fighting for ourselves, of  course. 
But we’re also fighting for just 

 AFL-CIO President Richard Trumka said 
Monday, May 19th, that a bad deal is worse than 
no deal, and he urged Congress not to support 
fast-track legislation that would let President 
Barack Obama present Congress with proposed 
trade agreements that lawmakers can ratify or re-
ject, but not amend.
 That would make it easier for Obama to get 
congressional approval for a trade deal between a 
dozen Pacific Rim nations.
 Trumka spoke at a news conference about 10 
miles from Nike Inc. headquarters in Oregon, the 
spot where Obama recently defended the Trans-
Pacific Partnership.
 Trumka said he’s in the state for an organizing 
summit, and it’s only a coincidence he was speak-
ing near Nike. He jabbed Obama for his choice of  
venue.
 “If  I were somebody who was advocating 
or supporting TPP or fast track, the last place I 
would have gone is Nike, for the number of  jobs 
they’ve offshored, for what they’ve done to drive 
down the wages of  every Oregonian and every-
body else.”
 Besides the United States, the accord would 
include Australia, Brunei, Canada, Chile, Ja-
pan, Malaysia, Mexico, New Zealand, Peru, 
Singapore and Vietnam. Most business interests 
support the Pacific Rim deal while labor groups 
have said it will cost American jobs and suppress 
wages.
 The details of  the partnership have not been 
made public. The Obama administration says 
such a disclosure would hurt complicated nego-

Bad Trade Deal Is 
Worse Than No Deal

tiations with 11 other countries.
 Trumka said that if  the agreement is better for 
workers than NAFTA, as supporters claim, then 
let the public see it. He added that the AFL-CIO, 
the largest federation of  unions in the United 
States, knows many of  the details.
 “We do, although we can’t tell you without go-
ing to jail because it’s a classified document,” he 
said. “But here’s what I can tell you: What we 
have seen falls short — far, far, far short of  what 
it should be to protect workers’ rights.”
 Senate Majority Leader Mitch McConnell 
said he expects the trade legislation to receive 

a final vote by week’s end. Trumka said he will 
visit as many states as possible before the vote, 
and he would be “blowing the whistle” on those 
Democrats “putting corporate profits before peo-
ple.”
 Trumka, called out four Democratic members 
of  Oregon’s Congressional delegation — U.S. 
Sen. Ron Wyden and Reps. Earl Blumenauer, 
Kurt Schrader and Suzanne Bonamici.
 “The people who support fast track right now 
say it’s the TPP or nothing,” he said. “What 
we’re saying is we want a process that lets us take 
an agreement and make it better.”

The Fight To                      Fast Track And The TPP!

about any random stranger you 
meet on the street. Because, truly, 
we are fighting for the American 
public in its entirety.
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 Collective bargaining rights for employees

 8-hour work day

 40-hour work week

 Overtime pay

 Paid breaks at work

 Weekends without work

 Paid vacation

 Holiday pay

 Sick leave

 Pregnancy and parental leave

 Military leave

 Family & Medical Leave Act (FMLA)

 Workers’ compensation (workers’ comp)

 Occupational Safety & Health Act (OSHA)

 Workplace safety standards and regulations

 Employer health care insurance

 Employer dental, life, and vision insurance

 Pensions

 Compensation increases and evaluations (i.e. raises)

Have You Benefitted From 
This List? Thank The Unions!

Thank a Union Member by buying Union-Made in America Products!

 Equal Pay Acts of  1963 & 2011 – requires  employers pay 
     men and women equally for the same amount of  work

 Sexual harassment laws

 Civil Rights Act/Title VII – prohibits  employer 
   discrimination

 Age Discrimination in Employment Act of  1967 (ADEA)

 Americans with Disabilities Act (ADA)

 Whistleblower protection laws

 Privacy rights

 Unemployment insurance

 Wrongful termination laws

 Social Security

 Minimum wage

 Veteran’s Employment and Training Services (VETS)

 Child labor laws

 Public education for children

 Laws ending sweatshops in the United States

 Employee Polygraph Protection Act (EPPA) – prohibits 
  employers from using a lie detector test on an employee

by Brad McKenna, 
NALC Branch 74
 The false saying that private 
business is more efficient than gov-
ernment has been drilled into the 
heads of  Americans.
 Most private institutions require 
public support in the form of  pub-
lic infrastructure, services or subsi-
dies. Private businesses also have 
the option to serve only those ar-
eas that can turn a 
decent profit.
 The Postal Ser-
vice is a great ex-
ample of  a public 
institution that is 
as efficient as the private sector. 
Although misinformation abounds 
about the situation facing the Unit-
ed States Postal Service, it remains 
financially solvent without public 
subsidies and while continuing to 
offer services at low rates.
 In addition, the Postal Service is 
mandated to serve all of  the pub-
lic no matter where they are, un-
like our competitors. In some rural 
and low-income urban areas, the 
post office is the only institution 
that connects those communities 
to services and to the rest of  the 
world.
 We, along with a good portion 
of  Americans, heard all the misin-
formation from Darrell Issa’s cam-
paign warning about a needed tax-
payer bailout. His arguments were 
based on his claim of  unfunded 
liabilities in both the pension and 

health benefit accounts.
 For years the GOP, led by the 
American Legislative Exchange 
Council (ALEC) in the U.S. Con-
gress, have urged cutting back the 
wages of  USPS workers. They 
claim they are paid too much, pen-
sions and retirement provisions 
too costly to taxpayers and their 
collective bargaining gives them 
unfair advantages over private sec-

tor workers.
 The USPS Office of  Inspector 
General just released a new report 
about the Postal Service’s unfund-
ed liabilities. The report actually 
states the USPS is in a very good 
long-term financial situation and 
certainly not in the bleak shape 
that critics claim.
 The report shows the pension 
plans to be over 100% funded, while 
healthcare liabilities are over 83% 
funded. In addition the Congres-
sional mandate that the obligations 
be funded to 100% is unreasonable 
and unique only to the Postal Ser-
vice. Plus, the Postal Service’s oth-
er assets such as real estate, vehicle 
fleet, trademarks, and equipment 
have significant value and have not 
been included in many financial 
evaluations. When looking at the 
entire financial picture, the USPS 

has an actual surplus.
 Since the Postal Accountability 
and Enhancement Act was imple-
mented, requiring the USPS to pre-
fund their Retiree Health Benefits 
Fund, the USPS has appeared to 
be losing money every year since 
2006.
 Due entirely to this act, the USPS 
has been forced to continuously raise 
postage rates to consumers, while 

all the time 
draining sig-
nificant re-
sources to 
secure those 
liabilities.

  Our enemies, who would like 
to dismantle the Postal Service, ig-
nore many of  these facts in order 
to spread misinformation, fear and 
downright lies.
 Postal Reform will again be ad-
dressed in Congress in the near fu-
ture. We cannot allow this American 
treasure to fall victim to poor legislat-
ing. We owe it to the future to do bet-
ter. When talking to your represen-
tatives in Congress, make sure they 
know the whole prefunding story.
 The idea of  the federal govern-
ment providing a service for the 
public good is not fashionable right 
now in Washington. But universal 
mail service is a public good, and 
in many parts of  America it is es-
sential. The Postal Service needs 
to be preserved.

— reprinted from Michigan 
Letter Carrier

The Truth About 
USPS Finances

“Our enemies ignore these facts in order to spread 
misinformation, fear and downright lies.”
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It’s Time To Say Goodbye
by Janice Gilliespie
 It’s time to retire after thirty-eight years with 
the postal service. For four of my last six months 
I have had the opportunity to work with the train-
ing department teaching customer service classes. 
I have traveled all across the state and have made 
some observations. Iowa 
sales and services and dis-
tribution clerks and their 
leads are awesome, too 
many clerks are unaware 
of the value of the union 
and what their rights are, 
management, across the 
board, ranges from cool 
and indifferent to incom-
petent bullies, and the 
“powers that should be” 
seem to think that they can fill these eight hour 
openings over the Des Moines area are by far the 
worst.
 It has been a relief upon entering offices for the 
first time to have reliable clerks to guide me on 
where to set up and the location of the local fa-
cilities. One hundred per cent of these employees 
have welcomed me, my trainees, and or my class-
es. Watching from the sidelines it was clear to see 
that here were the people who have put “service” 
into the post office against all odds. These men and 
women know their jobs. They have the resolutions 
to the daily issues from the customers, they know 
the answers to their co-workers’ questions, and they 
have clear ideas of how their areas should operate. 
The teamwork I have seen is impressive. Patrons, 
carriers, supervisors, managers, and postmasters 
rely heavily on these clerks. They are the “go-to” 
people with the solutions. And they are friendly.
 Most of the established full time clerks and part-
time flexibles are very much aware of their hard 
earned union rights. This is especially true in those 
offices that have a local union presence. Sadly, I 
have also visited many offices where the union is an 
unknown or little known entity. Added to this are 
the hundreds of former postmaster reliefs that have 
switched to clerk craft positions due to the USPS 
post plan. The arbitrator’s ruling on the post plan 
was a huge coup for the APWU. The final decision 
enabled PMRs everywhere to make the move from 
their low paying management jobs with no benefits 

to clerk craft positions with higher pay, for most, a 
chance for advancement, and the opportunity to 
join the union and have someone in their corner. 
Unfortunately, misinformation afforded these new 
and more senior clerks is rampant. I urge everyone. 
first and foremost, if  you are not already a member, 

to join today. Look to apwuiowa.com for informa-
tion. It is a great resource. Contact your stewards. 
Know who they are and the best way to get in touch 
with them. Do not rely on word of mouth or man-
agement to keep you informed of your rights. If  
you are unable to get a hold of your representative 
right away, do not give up. Keep trying. Your reps 
are busy. I know. I’m married to one. They want to 
hear from you. They will help and advise you as 
much as they can. It’s what they do. You have to 
help yourself as well. Knowledge is power. Offer to 
step up, get involved, go to meetings, volunteer, be a 
steward, run for office. You can make a difference. 
A union is only as strong as it’s members.
 I mentioned earlier that USPS clerks are the 
best against all odds. Those odds are management. 
I have seen all kinds. Some are indifferent. They 
don’t care. Their goal is to get through each day 
and collect a paycheck. Their staff  do the bulk of  
the managerial duties. Sometimes this is actually 
best. Then you have the puppets. They act as if  
they care. Actually, they do care. They care about 
following their puppet masters orders. They will 
step all over their employees and customer service 
in order to impress the puppeteer. They have no 
minds of  their own because their heads are made 
of  wood. Bullies are everywhere. Management 
is rife with them. They play by their own rules. 
Power and control has gone to their heads. These 
tyrants should not be in decision making posi-
tions. They are all about dominance and their own 

agenda. They are dangerous to the future of  their 
company.
  This leads to the Des Moines area. Our cus-
tomer service is run by marionettes. Our super-
visors and managers are nothing but pawns to 
upper management. They are lead by oppressors 

who are destroying the 
service at our main of-
fice and branches. The 
lack of  staffing, mis-
management, and micro 
managing has lead to 
an exodus of  our experi-
enced SSAs back to the 
plant or into retirement. 
We cannot even bribe 
non-career employees 
to take the open bids by 

promising them full time positions and benefits. 
The “powers-that-be” seem to think they can fill 
these eight hour openings with PSEs working one 
to four hours. To add insult to injury, there is no 
time and or no one to train this part time help. 
The remaining regulars are responsible for two or 
three times as much as one should handle. It’s no 
wonder, many duties are left undone, mistakes are 
widespread and unchecked, lines in the lobbies are 
long, customers are angry and taking their frustra-
tions out on the window clerks, and phones are 
ringing off  the hook. The stress keeps building 
causing health problems for many. Of course, the 
higher ups react to this with strong arm tactics in 
the way of  discipline, which causes more stress. 
Service is non existent and moral has plummeted. 
These so called “superiors: are even chasing away 
their own. Supervisors are finding jobs at the dis-
trict level, out of  town, or retiring to find some 
sanity. We are in a state of  tyranny. 
 I am grateful for the chance to have seen how 
other offices function. I would hate to retire think-
ing that post offices everywhere are run the same 
as the Des Moines area. I love that we have so 
many dedicated workers, keep up the good work. 
There are many benefits afforded us by the union. 
Familiarize yourself  with them. Keep informed. 
Fight for your rights. Fight for your future. Don’t 
let the bullies win. If  they win we and our custom-
ers lose.
 In solidarity.

“Our supervisors and managers are nothing but pawns to upper 
management. They are lead by oppressors who are destroying 
the service at our main office and branches. The lack of  staffing, 
mismanagement, and micro managing has lead to an exodus of  
our experienced SSAs back to the plant or into retirement.”

 Valentine, Texas, population 217, 
has an attraction that truly enchants 
people, drawing attention from 
every state and many foreign lands. 
The Valentine Post Office. Every 
February, thousands of  customers 
worldwide mail batches of  valentine 
cards there, pre-addressed and 
stamped, in order to get the Valentine, 
TX postmark. 
 Every year the tiny workforce 
hand stamps and re-mails up to 40,000 
valentines, from up to 30 countries. Zip 
code 79854 gets the job done every time. 
 In 2011, Valentine was on the list of  3,700 
offices slated for closure. At a public meeting, a 
USPS manager from out of  town explained that 
customers could still use the post office in Marfa, 
just 36 miles away. 
 He was met by a unified community, and their biggest 
beef  wasn’t the inconvenience. 
 “Once the post office goes away, we’re just another ghost 
town,” said one resident. “Where we go to get our stamps is not 
important. It’s our central meeting place.” 
 “Where will the community bulletin board be?’ asked another 
resident. 

 The community counts on the very 
lively bulletin board at the post office 
to learn what’s going on. The out-
of- town postal manager replied, 
“That’s up to the community.” The 
local folks responded they wanted it 
to remain at their post office. 
 “What about those sweethearts 

who send their valentines here?” The 
postal manager said the stamping of  

the valentine postmark could be done at 
the Midland processing plant, 223 miles 

away. “Who would know the difference?” 
 “She would!” someone called out, 

pointing to the Postmaster who puts so much 
time, effort and loving care into the operation. 

Actually, everyone in the area would know the 
difference. 

 The people of  Valentine were not alone. There 
was a national outcry against the proposal for massive 

numbers of  post office closings, and management retreated. 
The doors to the post office at zip code 79854 remain open, 

though on a reduced (5- day, 6-hour) schedule. 
 Note: this article was reprinted in a much condensed form from 

the Hightower Lowdown. The author, Jim Hightower, is a very active 
supporter of  the APWU’S contract campaign and the Grand Alliance. 

A Postal Valentine
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— Rally May 20th —
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— Rally May 20th —
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COME ONE, 
COME ALL!!!

DMI-APWU 
Annual Picnic

Sunday, July 19, 2015    
Approx. 11:00 a.m. – 6:00 p.m.

LABOR PARK
4640 Morningstar Drive, Des Moines
  The DMI-APWU Local 44 needs volunteers for 
the annual picnic. Needs of service are for set-
up, prepare side dishes, cooking on grill, serving, 
clean-up, and unload back to the Hall. If you can 
help, please contact Mike Bates, Bryon Preminger 
or Viola Seger at 515-265-7371.

Any help will be greatly appreciated!

Clubs.” Rumors had circulated throughout 
the South of Eleanor Clubs—supposed 
organizations of Black domestic servants 
seeking better wages and working condi-
tions, named after Eleanor Roosevelt for 
her leadership on race and worker justice. 
The clubs never existed—they were just 
figments of racist imaginations like Mrs. 
Muse’s. She said:
 “$15 a week salary for all ni--er house 
help, Sundays off, no washing and no 
cleaning upstairs.” As an afterthought she 
added, “My ni--er maid wouldn’t dare sit 
down in the same room with me unless she 
sat on the floor at my feet!”
 Muse led the efforts of the “Christian 
Americans” to pass state-level legislation 
to limit the growth and strength of unions, 
first in his native Texas, and then through-
out the South. 

 To make it sound more modern and familiar, the 
movement went to Kansas in the 1950s, where the 
“right to work” movement was led by Fred Koch, 
a co-founder of the John Birch Society, and precur-
sor of the Koch brothers. Kansas passed its right to 
work law in 1958.
 The result has been two America’s when it comes 
to the right of workers to organize and have an or-
ganized voice in the political process: one free, the 
other fettered and chained to one-sided politics. But 
for African Americans, it has been another hurdle 
to decent pay and work conditions. 
 The America that is hemmed in by right to work 
laws is home to more than half the African Ameri-
can workforce. Those states have the lowest share 
of workers in unions, much lower than the national 
average. Yet because African Americans are the 
group most likely to belong to unions, it is clear the 
lower union density for African Americans in right 
to work states reflects legal barriers, not workers’ 
wishes.
 African Americans are strong supporters of  
unions because of the gains they enjoy through 
union membership. Work by Janelle Jones and 
John Schmidt at the Center for Economic and Poli-
cy Research highlights that compared with similar-
ly educated workers in the same industry and state, 
black union members receive 15.6% higher pay 
than nonunion black workers; they are also 36.7% 
more likely to have employer-provided health insur-
ance and 49.1% more likely to have an employer-
provided pension plan.
 The weaker position of unions in right to work 
states means generally lower labor standards. All 
eight of the states with state minimum wages lower 
than the federal minimum wage are right to work 
states. Less voice for workers, more voice for cor-
porations means an economic playing field tilted to 
corporate greed. The Economic Policy Institute cal-
culates that the wages of otherwise similar workers 
are 3.2% less in right to work states.
 The nefarious nexus of racism and right to work 
laws cannot be easily dismissed. Researchers David 
Jacobs and Marc Dixon find a strong link between 
racial divisions among workers and politicians 
feasting on this to pass right to work laws. Research-
er Gilbert Gall analyzed the voting patterns in Mis-
souri’s 1978 attempt at right to work and found a 
strong opposition vote in urban, black districts. So 
the division is not necessarily a divide on how black 
workers see unions, as much as it is whether votes 
are driven by the same plutocratic ploys of sublimi-
nal racism linking conservative plutocrat “values” 
to right to work. 
 In its modern form, this is often an appeal to Lib-
ertarian individualism, unions being the antithesis, 
while corporations (organized capital) somehow 
embody individualism. It’s an old trick. And falling 
for it only dooms one to ignore history.                                      

— reprint AFL-CIO

 Mark Twain famously noted, “History 
doesn’t repeat itself, but it does rhyme.” 
The current efforts to roll back the ability 
of working people to counterbalance the 
corporate domination of America’s poli-
tics is firmly rooted in the initial corporate 
opposition to the Wagner Act of 1935 that 
finally assured American workers the right 
to organize and bargain for wages and 
working conditions. Among those early ef-
forts to reduce the strength of unions was 
an effort led by Vance Muse.
 Muse, a Texas oil man, didn’t like unions 
and he really didn’t like the shape the union 
movement was taking in the 1930s. Large 
industrial unions like the UAW and the 
United Steelworkers were growing with 
white and black workers. Turns out Muse 
represented the old-line plutocrats’ views 
on economics and race. His view of this 
new-found economic “brotherhood” was: “From 
now on, white women and white men will be forced 
into organizations with black African apes whom 
they will have to call ‘brother’ or lose their jobs.”

 In 1946, his extremism led to an expose by jour-
nalist Stetson Kennedy. He reported in Southern 
Exposure that Mrs. Muse drove home the cou-
ples’ views on race when she addressed “Eleanor 

‘Right-to-Work’? Right-Wing Origin
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by Frank Sample, Secretary
 It seems it is that time of  the year. Each spring 
these days we get a new manager, and a new 
scheduled day off/start time matrix is prepared 
and some the workers have a rude awakening 
that their position is slated for abolishment; that 
there will be excessing from 
their area; that some posi-
tions will be reposted with 
different scheduled days 
off. Management did it last 
year in 2014 and manage-
ment did it 2 times in 2013 
here at the Des Moines 
NDC in the clerk craft. 
Management did it to the 
Maintenance craft, in that 
2 year period, and man-
agement did it to MVS this 
year for a couple of  TTO 
drivers, and also in 2011 
to the least senior 50% of  
drivers — coincidentally 
through the new manager 
Kraus who was then MVS 
manager at the NDC for a short time. 
 Plant Managers Joe Cherrier came and went; 
Kraus went and came. Both using the manage-
ment selection system of moving to cover the 
vacancy left by each other’s facility management 
movements to take a promotion, then going back 
to their original facility to take yet another promo-
tion.
 As of  this moment the Des Moines NDC 
clerk craft re-
alignment is 
still an un-
known quantity, 
should there be 
one at all. But 
some effort has 
been invested by 
management to print out a spreadsheet that as 
of  late March had listed by unenumerated lines 
the SDOs management was planning to pare 
or expand upon to impress their bosses that 
they do something for their inflated salaries. At 
least 2 of  the 3 engineers which were enlisted 
in 2014 to do similar projections El Sir Ahmed 
and Mark Cummins have moved on to other 
facilities. Ahmed to the Des Moines MPO and 
Cummins reportedly to Memphis TN. As far 
as I know we have only one engineer left. Just 
think, only one engineer to do the work of  
three engineers. 2 of  them had been titled as 
MDOs so they probably left only 1 to do all the 
engineer work all along which mainly seem to 
be escorting MIPS Rollins around. We have no 
shortage of  MDOs, Gentry Grandberg Lead 
MDO, Sam Bahns Tour 3 MDO, Matt Beedle 
Mid Tour MDO, Matt Easter Tour 1 MDO, 
Krista Martley Tour 1 Supervisor/MDO, Jean 

Johnson Tour 3 Supervisor/Assistant MDO, 
Theo Pritchett Engineer/MDO, Gabby Paz – 
Cintron Supervisor/MDO and others who of-
ten fill in when the need arises. We have had 2 
craft employees convert from APWU bargain-
ing unit positions, James Chapman, and Tom 

Ramirez taking either supervisor or associate 
supervisor positions. There are a couple of  
management retirements approaching. For-
mer NDC Plant manager Vanessa Kellum and 
NDC Supervisor Wayne Robinson will take 
their leave of  the USPS this spring or summer 
if  what I have heard comes to pass. On the 
Labor Relations side of  management, Former 
NDC MDO Sharon Worthen has been assigned 

to Labor Relations Specialist to meet with our 
Local Clerk Craft Director Cyndi Miller at the 
Step 2 grievance appeal level. Ms Worthen who 
was formerly known as Sharon King – Scrog-
gins, name changed with her current marriage 
has met the Local’s step 2 appeals with a ven-
geance of  denying nearly all of  them and add-
ing to the vast backup of  grievance appeals 
at the step 3 and arbitration schedule. These 
numerous denials slow down the resolution of  
member’s grievances and pay issues. Members 
should deeply appreciate Clerk Craft Director 
Cyndi Miller for her self  sacrificing efforts in 
being forced to appeal a very large number of  
grievances. Cyndi has a very good work ethic 
and scrupulously addresses the appeals she has 
been presented with. The Local postage bill just 
to mail these appeals is an eye opener. Cyndi’s 
efforts will lead to many grievance settlements 
and awards, which without her would face a 

greater risk of  not being ever resolved. The Lo-
cal is quite fortunate to have her as the clerk 
craft director, as she has been involved in the 
grievance procedure for the better part of  20 
years and is a tireless advocate for the member 
who has faced disciplines, loss of  pay, loss of  

leave, unfair termination, 
improper job assignments 
and all the other workplace 
problems most employees 
at the NDC encounter at 
some time during their ca-
reer. I hope everyone will 
show their appreciation for 
Cyndi for her dedication to 
members.
 The APWU National 
Bargaining Agreement is 
scheduled to expire this 
month. Negotiations have 
been ongoing. While there 
are many dynamics influenc-
ing the ease or difficulty of  
resolving grievances at the 
lowest level, I personally be-

lieve that management becomes more intractable 
at contract time. Perhaps this is just a coincidence 
as the conventional wisdom is that management 
could not coordinate any kind of  unified action 
among its many operatives. Even though there are 
many who have been newly promoted, some seem 
to assume authority they now possess allows them 
to ignore the bargaining agreement rather than fol-
low it.

 We may soon 
be informed if  
there will be a 
national con-
tract settlement 
proposal, a con-
tract extension, 
or an unresolved 

contract dispute.
 Vice President Steve Allen while quite busy 
getting management to pay non-compliance 
settlements is the coordinator for the Local 7027 
summer picnic. There are a lot of  opinions how 
to make the picnic popular. I know. I coordinated 
the picnic as did John Efferding, Kevin Beener, 
Rob Greenfield, Cyndi Miller, Andy Tuttle, and 
Mark Clifford. I hope members will find a way to 
overcome their feeling of  being inconvenienced 
by whatever schedule or location the picnic ends 
up having. It is one of  those events that should be 
relaxation and fun. Hopefully it will be just that 
for a lot of  members and families. All the other 
volunteers should take pride in their contribution 
for all the prior year picnics. It could be an event 
where we learn to enjoy each other and just for-
get about the Postal conundrums we face on a 
daily basis. Attending the picnic could be really 
good for you.

Musical Chairs – And Other 
Management Games

“. . . I personally believe that management becomes more 
intractable at contract time. Perhaps this is just a coincidence as 
the conventional wisdom is that management could not coordinate 
any kind of  unified action among its many operatives.”
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DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS 
Richard Schneider

Russ King
Dave Hefel

Stephen Allen, Tour 1 & 3 Clerk
Mark Clifford

Dave Hefel

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
June 16, 2015

1:30 PM & 4:00 PM

Wednesday
June 17, 2015

8:00 AM

Tuesday
July 21, 2015

1:30 PM & 4:00 PM

Wednesday
July 22, 2015

8:00 AM

Tuesday
August 18, 2015

1:30 PM & 4:00 PM

Wednesday
August 19, 2015

8:00 AM

Give your unopened VOE Survey 
to your Steward for eligibility for a 

$25.00 drawing to be held each
quarter by Local 7027.

B

M

C

Des Moines BMC APWU

MAY 19TH – 20TH, 2015
 Call to Order: 1:30 pm, No Quo-
rum Tuesday, April 21st Convened - 
4:00 pm Tuesday & 8:00 am Wednes-
day, April 22nd, 2015; Rob Moyer 
presiding. 
 Roll Call: Members signed in.
 Minutes: Reading waived by vote.
 Treasurer’s Report: April finan-
cial statement: funeral flowers - Lewis 
Hazlewood, Office Supplies - new 
computer monitors and software to 
setup Treasurer PC; imprinted cups 
for monthly drawing. Postage for 
grievance appeals to step 3/Arbitra-
tion; Quarterly Taxes Paid; Report 
Accepted.
 President’s Report: President Rob 
Moyer had messaged BMC Coordi-
nator Idowu Balogun and Mainte-
nance Director Raymer. They related 
the collective bargaining agreement 
negotiations were currently focused 
on the financial packages. They are 
ongoing. 1 item the USPS wants is to 

increase any excessing radius from 50 
miles to 1500 miles. Consolidations 
have affected the Sioux City IA main-
tenance employees. 
 MVS Craft: Andy Tuttle reported 
a vacant VOA position is posted fa-
cility wide to current APWU craft 
employees. One VOA has been pro-
moted to supervisor. One TTO has 
withdrawn his transfer request but 
another TTO is requesting a transfer. 
Rob Moyer discussed getting MVS 
PSE and former PSE pay variations 
equalized.
 Clerk Craft Director’s Report: 
Rob Moyer had made inquiries to 
the people in management who are 
supposed to process the Clerk Bid 
Realignment. The project keeps get-
ting passed around with no one per-
son staying on that task. Within the 
proposed clerk bid realignment there 
were the appearances of  staffing 
anomalies developing in specific ar-
eas with up to 16 employees assigned 

Local 7027 Meeting Minutes
to SPBS on Fridays demonstrating 
a lack of  departmental communi-
cation to convey operational needs 
for mailprocessing. Rob is in review 
discussions with the bid realignment 
and has questioned a number of  pur-
poseless bid changes. Step 2 manage-
ment is unreasonably denying far too 
many grievance appeals. One dock 
clerk has transferred to another fa-
cility. 1 PSE Clerk was converted to 
Career Full Time Clerk in the Tour 1 
General Clerk office. 
 Maintenance Director’s Report: 
Management is proposing to reduce 
the number of MPE - 9 mechanics 
and ETs allegedly by attrition and 
attempting to change more of the as-
signments when vacated to MM-7 as-
signments. This is expected to lead to 
a very challenging work regimen for 
the few MPEs and ETs that are pro-
jected to remain in those positions. 
The good news is we are supposed 

First Class Credit Union
Serving Postal Employees and 

the Community since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

continued on page  16
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by Bryon Preminger, Legislative Director
 We elected new representatives in the Senate and House. Now that they 
are on committees and contact information we can judge why you need to 
hound them on Postal issues.

Sen. Joni Ernst (R-IA)
 Senator Ernst is someone we have to be diligent on talking to about post-
al issues. She was assigned to the Homeland Security and Governmental 
Affairs Committee. This is the committee in the house that considers all 
Postal Legislation. It is imperative that we talk to her every time a postal 
bill goes to committee. So far she is one for one voting on our side so we 
need to keep her tuned into our issues.

Website: ernst.senate.gov 
WASHINGTON,  D.C.  OFFICE:
825B Hart Senate Office Building,

District of  Columbia 20510
Phone: (202) 224-3254

Fax: (202) 224-9369
 

DES  MOINES  OFFICE: 
733 Federal Building, 210 Walnut Street

Des Moines, Iowa 50309
Phone: (515) 284-4574

Fax: (515) 284-4937

CEDAR  RAPIDS  OFFICE:
111 Seventh Avenue SE, Suite 480

Cedar Rapids, Iowa 52401
Phone: (319) 365-4504

Fax: (319) 365-4683 

DAVENPORT  OFFICE:
1606 Brady Street, Suite 323

Davenport, Iowa 52803
Phone: (563) 322-0677

Fax: (563) 322-0854 

SIOUX CITY  OFFICE:
19 Federal Building, 320 6th Street

Sioux City, Iowa 51101
Phone: (712) 252-1550

Fax: (712) 252-1638

Current Elected Office Key Votes: 
 These are our key votes and this is how Sen. Joni Ernst voted on our is-
sues.

 

Status   Name of Legislation  Date  Voted  Score 
   Motion to Instruct Senate Budget 
A       Conferees regarding Postal Plant 04/15/2015 Yea 
       Closures & reinstating overnight 
       service standards 
   
P = Passed    = Voted With Us 
A = Agreed To   = Voted Against Us 

Rep. Rod Blum (R-IA 1st District)
 Rod Blum represents the Northeast district of  Iowa. He is also an im-
portant member of  congress to address. He was assigned to the Oversight 
and Government Reform Committee which is the committee where Postal 
Legislation either gets life or dies. We are not off  to a good start with Blum 
as he has already voted against us twice. This committee is the one that has 
produced the most anti postal legislation we have ever seen. Let him know 
we are not going away.

Contact Rep. Rod Blum. 
Website: blum.house.gov 

WASHINGTON, D.C. OFFICE:
213 Cannon House Office Building,

District of  Columbia 20515-1501
Phone: (202) 225-2911

CEDAR  RAPIDS  OFFICE: (MORE  DISTRICT  OFFICES) 
310 3rd Street SE

Cedar Rapids, Iowa 52401
Phone: (319) 364-2288

Fax: (319) 364-2994

DUBUQUE  OFFICE:
1050 Main Street

Dubuque, Iowa 52001
Phone: (563) 557-7789

Current Elected Office Key Votes: 
 These are our key votes and this is how Rep. Rod Blum voted on our is-
sues. Click on each heading to sort. 

 

 
Status   Name of Legislation  Date  Voted  Score 
   (OPPOSE) Federal Employee Tax 
F             Accountability Act of  2015  04/15/2015     Yea      
P           (OPPOSED) House 2016 Budget  03/25/2015  Yea     
       Resolution 

P = Passed     = Voted With Us 
A = Agreed To   = Voted Against Us 

Rep. David Young (R-IA 3rd District)
 David Young represents the 3rd district which covers central Iowa. He 
has already voted against us twice so it is imperative that we start changing 
his mind about issues that we care about.

Website: davidyoung.house.gov 

WASHINGTON,  D.C.  OFFICE:
515 Cannon House Office Building,

District of  Columbia 20515-1503
Phone: (202) 225-5476

Fax: (202) 226-1329 

DES MOINES OFFICE:
2700 Grand Avenue, Suite 109

Des Moines, Iowa 50312
Phone: (515) 282-1909

Fax: 

CRESTON  OFFICE:
208 West Taylor Street
Creston, Iowa 50801

Phone: (641) 782-2495
Fax: 

COUNCIL  BLUFFS  OFFICE:
501 5th Avenue

Council Bluffs, Iowa 51503
Phone: (712) 325-1404

Current Elected Office Key Votes: 
These are our key votes and this is how Rep. David Young voted on our 
issues. Click on each heading to sort. 
 

Status   Name of Legislation  Date  Voted  Score 
F   (OPPOSE) Federal Employee Tax 
       Accountability Act of  2015   04/15/2015  Yea     
P   (OPPOSED) House 2016 Budget
                Resolution     03/25/2015  Yea     

P = Passed    = Voted With Us 
A = Agreed To    = Voted Against Us 

Let’s Meet Our New Representatives
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USPS REPORT OF TOTAL DELAYED MAIL PIECES (2-DAY MAIL) 
FROM OCTOBER 1, 2014 THROUGH APRIL 30, 2015

NUMBER OF FAILED PIECES NUMBER OF FAILED PIECES NUMBER OF FAILED PIECES
BY DISTRICT BY DISTRICT BY DISTRICT

2-DAY FAILURES 2-DAY FAILURES 2-DAY FAILURES
10/1/2014 THRU 12/31/2014 1/1/2015 THRU 3/31/2015 4/1/2015 THRU 4/30/2015
QUARTER 1 FISCAL YEAR 2015 QUARTER 2 FISCAL YEAR 2015 QUARTER 3 FISCAL YEAR 2015

DISTRICT NAME AFTER THE SERVICE AFTER THE SERVICE
STANDARD CHANGES STANDARD CHANGES

** NOTE**: THE FOLLOWING 
ARE ONLY ONE MONTH TOTALS

ALABAMA 856,747 3,035,865 579,821
ALASKA 15 74,415 18,515
ALBANY 1,411,996 7,032,118 2,270,484
APPALACHIAN 488,828 1,298,661 314,053
ARIZONA 51,484 3,051,921 420,077
ARKANSAS 213,061 2,231,138 365,955
ATLANTA 1,005,503 5,119,118 1,372,696
BALTIMORE 1,923,371 7,764,175 1,191,787
BAY-VALLEY 923,841 4,334,176 965,585
CAPITOL 1,440,572 8,818,810 1,585,469
CARIBBEAN 3 416,759 243,627
CENTRAL ILLINOIS 2,081,146 5,072,278 981,768
CENTRAL PENNSYLVANIA 2,315,325 6,571,808 1,840,094
CENTRAL PLAINS 731,313 2,437,262 846,099
CHICAGO 549,543 8,041,751 498,780
COLORODO - WYOMING 282,689 5,097,440 1,659,289
CONNECTICUT VALLEY 2,565,552 15,001,993 3,369,187
DAKOTAS 843,856 2,946,784 796,429
DALLAS 1,102,412 5,721,558 804,945
DETROIT 1,775,137 8,369,935 1,751,170
FORT WORTH 657,804 4,295,773 736,221
GATEWAY 3,003,392 9,816,790 2,276,279
GREATER BOSTON 3,352,119 15,720,646 2,109,468
GREATER INDIANA 1,897,010 5,244,887 1,650,802
GREATER MICHIGAN 1,625,215 3,890,684 1,111,324
GREATER S CAROLINA 694,241 2,186,081 1,173,658
GREENSBORO 1,534,595 4,430,905 1,596,646
GULF ATLANTIC 872,272 3,673,412 597,066
HAWKEYE 704,910 2,517,386 656,746
HONOLULU 0 883,618 74,766
HOUSTON 1,843,175 12,142,237 3,666,503
KENTUCKIANA 760,509 2,626,634 641,182
LAKELAND 4,031,259 10,693,851 2,579,697
LONG ISLAND 1,534,402 9,423,063 2,442,242

NOTE: MANAGEMENT STOPPED TRACKING OVERNIGHT FIRST CLASS AFTER JANUARY 10, 2015
SOUTHWEST FLORIDA AREA LOCAL - AMERICAN POSTAL WORKERS UNION

  www.swfloridaapwu.org

USPS REPORT OF TOTAL DELAYED MAIL PIECES (2-DAY MAIL) 
FROM OCTOBER 1, 2014 THROUGH APRIL 30, 2015

LOS ANGELES 929,688 19,323,194 2,581,552
LOUISIANA 901,525 4,177,773 610,323
MID-AMERICA 993,006 4,375,054 1,508,781
MID-CAROLINAS 1,887,827 4,493,854 711,917
MISSISSIPPI 283,433 1,214,386 206,383
NEVADA-SIERRA 432,025 2,456,092 282,339
NEW YORK CITY 1,277,299 21,124,382 2,563,583
NORTHERN NEW ENGLAND 1,222,657 5,506,406 1,123,235
NORTHERN NEW JERSEY 3,433,242 9,885,648 2,324,934
NORTHERN OHIO 875,997 4,726,694 1,539,235
NORTHERN VIRGINIA 1,063,816 3,695,407 632,758
NORTHLAND 1,531,208 9,118,009 1,803,399
OHIO VALLEY 1,786,417 4,871,079 1,085,715
OKLAHOMA 332,874 2,916,984 417,284
PHILADELPHIA 1,598,517 5,190,448 1,273,511
PORTLAND 439,705 1,980,697 931,181
RICHMOND 984,891 6,850,677 1,484,092
RIO GRANDE 1,283,091 6,325,425 1,210,968
SACRAMENTO 639,529 3,794,995 977,419
SALT LAKE CITY 193,527 1,090,258 476,276
SAN DIEGO 1,522,603 7,743,007 1,942,471
SAN FRANCISCO 670,713 3,051,461 772,852
SANTA ANA 1,419,159 7,824,843 3,995,229
SEATTLE 473,714 3,793,189 1,037,228
SIERRA COASTAL 1,187,980 2,569,919 454,692
SOUTH FLORIDA 598,603 6,511,211 478,619
SOUTH JERSEY 2,408,057 5,660,906 1,559,079
SUNCOAST 837,361 7,582,782 1,085,312
TENNESSEE 1,710,481 5,386,335 1,071,972
TRIBORO 2,524,527 12,235,589 2,879,144
WESTCHESTER 1,319,155 12,521,945 3,769,631
WESTERN NEW YORK 640,371 2,186,572 500,859
WESTERN PENNSYLVANIA 1,203,940 2,622,526 676,747

87,157,150
TOTAL DELAYED MAIL PIECES 81,680,235 392,791,679 264,376,688

*Projected For Quarter 3 *

DELAYED DAILY PIECES 2 DAY 887,829 4,364,352 2,905,238
QUARTER ONE QUARTER TWO QUARTER THREE

AFTER THE SERVICE AFTER THE SERVICE
STANDARD CHANGES STANDARD CHANGES

380% INCREASE DELAY 223% INCREASE DELAY
FROM QUARTER ONE FROM QUARTER ONE

NOTE: MANAGEMENT STOPPED TRACKING OVERNIGHT FIRST CLASS AFTER JANUARY 10, 2015
SOUTHWEST FLORIDA AREA LOCAL - AMERICAN POSTAL WORKERS UNION

  www.swfloridaapwu.org
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USPS REPORT OF TOTAL DELAYED MAIL PIECES (3-5 DAY MAIL) 
FROM OCTOBER 1, 2014 THROUGH APRIL 30, 2015

NUMBER OF FAILED PIECES NUMBER OF FAILED PIECES NUMBER OF FAILED PIECES
BY DISTRICT BY DISTRICT BY DISTRICT

3-DAY FAILURES 3-DAY FAILURES 3-DAY FAILURES
10/1/2014 THRU 12/31/2014 1/1/2015 THRU 3/31/2015 4/1/2015 THRU 4/30/2015
QUARTER 1 FISCAL YEAR 2015 QUARTER 2 FISCAL YEAR 2015 QUARTER 3 FISCAL YEAR 2015

DISTRICT NAME AFTER THE SERVICE AFTER THE SERVICE
STANDARD CHANGES STANDARD CHANGES

** NOTE**: THE FOLLOWING 
ARE ONLY ONE MONTH TOTALS

ALABAMA 5,426,107 8,636,768 1,961,416
ALASKA 1,224,175 872,727 174,872
ALBANY 4,654,723 7,893,563 2,080,817
APPALACHIAN 2,672,588 3,587,987 804,169
ARIZONA 11,107,872 20,750,886 3,849,731
ARKANSAS 3,070,519 6,345,564 1,410,094
ATLANTA 13,592,954 29,401,631 7,687,253
BALTIMORE 5,158,151 10,373,937 1,798,303
BAY-VALLEY 7,771,309 12,507,191 2,897,924
CAPITOL 5,117,432 16,249,169 3,696,427
CARIBBEAN 1,136,844 2,197,523 530,905
CENTRAL ILLINOIS 9,631,729 16,893,840 3,628,882
CENTRAL PENNSYLVANIA 5,912,220 9,308,736 2,339,080
CENTRAL PLAINS 7,117,372 12,290,203 2,731,613
CHICAGO 4,343,883 17,224,915 2,212,541
COLORODO - WYOMING 14,750,231 22,876,713 5,686,421
CONNECTICUT VALLEY 7,407,849 15,482,463 3,829,553
DAKOTAS 10,726,505 13,036,387 3,816,283
DALLAS 7,988,184 25,691,849 5,322,218
DETROIT 7,397,593 11,404,748 2,828,924
FORT WORTH 6,278,536 13,480,921 2,670,061
GATEWAY 10,997,951 17,322, 829 4,810,380
GREATER BOSTON 7,858,907 15,580,376 3,138,335
GREATER INDIANA 6,968,644 9,750,567 2,857,138
GREATER MICHIGAN 5,555,714 9,669,627 2,282,063
GREATER S CAROLINA 5,887,320 11,071,127 3,818,586
GREENSBORO 8,541,687 10,934,682 2,705,452
GULF ATLANTIC 9,729,340 21,802,073 4,437,623
HAWKEYE 6,102,324 9,422,084 2,780,751
HONOLULU 1,265,515 1,852,422 358,471
HOUSTON 16,385,638 23,293,415 7,777,509
KENTUCKIANA 5,887,690 11,437,581 3,161,511
LAKELAND 17,317,326 29,247,627 7,122,870
LONG ISLAND 4,083,653 9,813,807 5,563,491

NOTE: MANAGEMENT STOPPED TRACKING OVERNIGHT FIRST CLASS AFTER JANUARY 10, 2015
SOUTHWEST FLORIDA AREA LOCAL - AMERICAN POSTAL WORKERS UNION

  www.swfloridaapwu.org

USPS REPORT OF TOTAL DELAYED MAIL PIECES (3-5 DAY MAIL) 
FROM OCTOBER 1, 2014 THROUGH APRIL 30, 2015

LOS ANGELES 9,285,539 22,768,885 5,947,414
LOUISIANA 5,340,498 11,410,908 2,252,545
MID-AMERICA 8,513,051 14,367,162 4,257,475
MID-CAROLINAS 9,738,549 13,832,114 2,800,335
MISSISSIPPI 1,826,569 4,277,631 1,096,434
NEVADA-SIERRA 2,440,809 5,994,925 1,215,827
NEW YORK CITY 3,687,059 12,247,013 2,761,658
NORTHERN NEW ENGLAND 5,443,355 10,267,373 3,261,469
NORTHERN NEW JERSEY 5,001,094 10,935,559 2,765,997
NORTHERN OHIO 6,511,206 10,292,347 3,172,983
NORTHERN VIRGINIA 3,303,945 6,661,134 1,475,028
NORTHLAND 9,906,128 15,144,317 3,923,384
OHIO VALLEY 7,287,479 14,324,334 3,844,294
OKLAHOMA 3,428,473 8,964,318 1,740,213
PHILADELPHIA 4,186,726 7,043,584 1,759,273
PORTLAND 7,817,056 9,503,698 2,259,101
RICHMOND 4,317,781 10,057,719 2,158,315
RIO GRANDE 13,772,771 28,569,405 5,703,416
SACRAMENTO 5,431,881 12,070,060 3,377,641
SALT LAKE CITY 9,217,340 11,724,508 3,535,719
SAN DIEGO 10,124,263 16,889,724 4,566,173
SAN FRANCISCO 6,754,627 9,379,521 2,186,824
SANTA ANA 10,002,632 18,653,944 7,413,409
SEATTLE 12,727,351 17,422,688 4,624,419
SIERRA COASTAL 8,624,830 10,729,063 2,737,998
SOUTH FLORIDA 19,782,523 30,891,737 5,819,281
SOUTH JERSEY 5,381,270 9,091,559 2,242,085
SUNCOAST 23,244,599 43,827,096 10,260,601
TENNESSEE 10,397,889 21,944,681 5,328,871
TRIBORO 3,872,960 8,832,345 2,243,469
WESTCHESTER 2,436,320 6,369,523 1,822,464
WESTERN NEW YORK 6,090,970 7,094,893 1,577,993
WESTERN PENNSYLVANIA 4,640,424 5,994,925 1,192,290

224,096,065
TOTAL DELAYED MAIL PIECES 499,606,452 887,961,802 679,758,079

*Projected For Quarter 3 *

DELAYED DAILY PIECES 3-5 DAY 5,430,505 9,866,242 7,469,869
QUARTER ONE QUARTER TWO QUARTER THREE

AFTER THE SERVICE AFTER THE SERVICE
STANDARD CHANGES STANDARD CHANGES

81.68% INCREASE 37.55% INCREASE
FROM QUARTER ONE FROM QUARTER ONE

NOTE: MANAGEMENT STOPPED TRACKING OVERNIGHT FIRST CLASS AFTER JANUARY 10, 2015
SOUTHWEST FLORIDA AREA LOCAL - AMERICAN POSTAL WORKERS UNION

  www.swfloridaapwu.org
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 Since 2010, the 
amount of  “dark mon-
ey” – campaign funds 
whose source is kept se-
cret – has skyrocketed, 
thanks to the Supreme 
Court ruling known as 
Citizens United. But the 
APWU and several other 
groups are asking Presi-
dent Obama to shine a 
light on the shady situa-
tion.
 Although a five-year 
citizen campaign has 
brought attention to the 
issue, the Citizens United ruling that green-
lights secret money still stands, and Congress 
has not even tried to overturn it.
 However, there is now a new initiative to curb 
the abuses of  corporate power without waiting 
for Congress to act: More than 50 national or-
ganizations are urging President Obama to issue 

an executive order requiring government con-
tractors to reveal their contributions to influence 
elections. Signatories include the Sierra Club, 
NAACP, Government Accountability Project, 
Communications Workers of  America and 99 
Rise.
 “We’re now living in a Wild West campaign 

spending world,” the pe-
tition says. “It is impera-
tive that you act. There is 
no single solution to the 
problem of  big money 
dominance. In fact, there 
are many desperately 
needed solutions. To-
day, we urge you to act 
on one option immedi-
ately – tackling the issue 
of  corruption in govern-
ment contracting.”
 APWU President Mark 
Dimondstein noted that 
delegates to the union’s 

2014 National Convention adopted a resolution 
that declared, “Money isn’t speech and corpora-
tions aren’t people.”
 “Let’s make sure President Obama hears our 
voice,” he said. “Let’s make sure he acts now to 
shine a light on secret money.”

— reprint apwu.org

Shining A Light On Secret Money

 In March, the Senate and House 
passed bills for 2016 and both are 
bad news for working Americans. 
The Senate version proposes $5 tril-
lion in cuts over the next 10 years 
to Medicare, children’s healthcare, 
food stamps, earned income tax 
credits, child tax credits, Pell grants 
and Social Security, while increas-
ing military spending. It also would 
repeal the Affordable Care Act 
(ACA), claiming $2 trillion in sav-
ings – but inexplicably continues to 
count revenue from the ACA as in-
come.
 Overall, the Senate budget would 
cut non-defense discretionary pro-
grams almost 40 percent below the 
lowest level in 50 years!
 The House version contains even 
more cuts, proposing to turn Medi-
care into a voucher system, and low-
ering the rate of return for the TSP 
(Thrift Savings Plan) to .01 percent.
 The Budget Control Act of 2011 
imposed caps on discretionary pro-
grams and reduced their funding 
by more than $1 trillion from 2012 
through 2021. It also established a 
Joint Select Committee on Deficit 
Reduction to propose legislation re-
ducing deficits by another $1.2 tril-
lion over that period, and established 
a “sequestration procedure” (a form 
of automatic cuts that apply largely 
across the board) to motivate the Joint 
Committee to reach a compromise.
 In a crafty maneuver to get around 
the defense sequester cap, Republican 
leadership is drastically increasing 
“overseas contingency operations,” 
an exempt account set up to fund the 
wars in Iraq and Afghanistan, by $96 
billion or $36 billion more than the 
White House budget.
 To help pay for these increases, 
members of  Congress approved a 
package that projects $127 billion 
in savings over 10 years by forcing 
current and future federal workers 
(including postal employees) to con-
tribute an additional 6 percent of  

salary toward retirement.
 The Republican budgets do not 
raise any new revenue for needed 
programs or deficit reduction. Nor 
do they close tax loopholes that en-
courage companies to ship jobs over-
seas. They lower corporate tax rates 
and taxes paid by multi-millionaires.

 It’s often said that budgets reveal 
priorities. The Republican agenda 
remains focused on making the 
rich richer, punishing workers, and 
shrinking the middle class.

Federal, Postal Employees at Risk
 A bill introduced by Rep. Bruce 

Westerman (AR-04), H.R. 1230, 
would change retirement calcula-
tions from a high-three average to 
a high-five average for federal em-
ployees, lowering annuities.
 A bill introduced by Rep. Jody 
Hice (R-GA), H.R. 1658, would 
amend U.S. Code Title 5 to limit the 
circumstances when official time may 
be used by federal employees. If  stew-
ards were forced to process grievances 
off the clock, a union’s ability to en-
force the contract would be severely 
weakened.

What’s Next?
 There will surely be more attacks 
and the Legislative and Political 
Department will be fully engaged in 
the effort to defeat legislation that is 
harmful to postal workers and their 
families, while striving for legisla-
tion that strengthens working fami-
lies.
 You can help make a difference. 
To find out how, please call us at 202-
842-4211. We will be glad to help you 
join the fight.     

  — reprint apwu.org

A Budget That Doesn’t Add Up

continued from page 12
to get 5 more maintenance positions 
total. Rob Moyer had discussed the 
TL-5 unassigned/unfinished custo-
dial work payment settlement with 
management. Management had at-
tempted to discount the payments 
by subtracting 204b supervisor as-
signments, and non-custodial as-
signments from the total due. So far 
management has not agreed to pay 
the full amount due and the issue 
may have to be subject to a griev-
ance. Some Central Control Op-
erators are not following radio call 
response protocol. New belting on 
singulators and induction lines are 
expected to reduce the number of  

parcels lost off  PSM carousel trays.
 Vice-President: Steve Allen is 
working with Safety Committee to 
attempt to get the fans management 
has on hand but has not installed ac-
cording to the ventilation inventory 
the safety committee had agreed 
upon for secondary. Maintenance 
Managers claims they do not have 
enough maintenance staff  to in-
stall the fans as agreed upon. Other 
safety issues are Mail Flow Control 
Operators who are given solo work 
assignments in the Central Con-
trol Room which is supposed to be 
staffed with 2 operators on each 
tour.
 Members Concerns: Have Lead 

Clerks gotten their TACS training? 
Answer: They have had some Tues-
day – Some Lead Clerks are now 
performing TACS reports.
 T-Shirt Winners: Liz Leonard 
and Rod Gamache.
 Cup Winners: 2 Meeting attend-
ees Bill Collier and Ron Sutherland; 
1 to a member at work – Kathy Far-
num.
 Cups are available for purchase 
for $5.00 from Local 7027.
 Door Prize: $300.00 was not col-
lected by Roger McGee: He did not 
attend the May meeting.
 Recess: Tuesday 16:29 pm.
 Adjournment: Wednesday 08:18 
am.
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