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by Doug Brown
 Working for the US Postal Ser-
vice can be a real challenge. This 
is especially true of  our newer em-
ployees, which more often 
than not, lack the proper train-
ing and preparation needed to 
perform their jobs to the best 
of  their ability. Orientation of  
a few days does not begin to 
scratch the surface of  the rules 
and regulations, expectations, 
and obligations of  a postal em-
ployee.
 Many, many years ago, I 
remember receiving training 
programs, videos, pamphlets, 
safety talks and never ending 
instructions on how to perform 
my job. Today’s Postal Service 
is different. It seems doing 
more with less is the norm and 
instructions are minimal. In-
dustry as a whole has followed this 
trend but that in no way makes it 
right.
 The US Postal Service is a profes-
sional organization with top-notch 

employees. We are often hindered 
in our ability to strive for excellence 
by outside forces such as the board 
of  governors, elected officials, and 

mailers. Overall though, we have 
proved to be pretty resilient against 
the odds because we have stood 
shoulder to shoulder with our sister 
unions and with supportive mem-

Effective Communication
bers in Congress. I believe the Soli-
darity, and training received by our 
seasoned employees decades ago, in 
addition to the knowledge and expe-

rience handed down from retirees, 
have been the pillar of  our success. 
 We didn’t “just happen” to get 
where we are. Everything I have 
mentioned required an important 
element known as “communica-
tion”. Yes, we are in the com-
munication business but it seems 
we aren’t communicating like we 
used to. Remember, this is a two-
way street of  offering information 
and processing it on the other end. 
Communication should occur be-
tween managers and among craft 
employees. Your union plays a tre-

mendous role in keeping the lines 
of  communication open between 
management and the rank-and-file. 
Absent a union contract workers 

voices are silent. Your stron-
gest voice is through the union 
(not an anonymous survey).
 Rank-and-file voices are 
heard in many forms. The 
most frequent reference to an 
employee speaking out is a 
grievance. We all know this is 
a dispute with our employer. 
Less common, but equally im-
portant examples are safety 
and health, local negotiations, 
or perhaps just attending a 
union meeting. Whatever your 
preferred method of  commu-
nication, the bottom line is 
there are different ways peo-
ple understand and interpret 
information. Our brains all 

think in a unique way.
 I encourage everyone to keep an 
open mind and learn something 
new everyday. As the saying goes 
“knowledge is power”. Remember, 
you will learn more by listening 
rather than talking. The APWU is 
transitioning to a new generation of  
union activists and it will be para-
mount that we communicate the 
trials and tribulations of  where we 
have been and strive to be a guide 
for a better future. Time will tell if  
we were effective communicators.

— The IPWU Dispatch

 Nora Springs’s former postmas-
ter has been charged with allegedly 
stealing from the postal service.
 A federal grand jury handed up 
an indictment charging DeAnn C. 

Lewman with two counts of  mis-
appropriate of  postal funds and 42 
counts of  false entries. The indict-
ment was filed Thursday in U.S. 
District Court in Cedar Rapids.
 Lewman, 47, became the city’s 
postmaster in February 2014, ac-
cording to the U.S. Postal Service.
 Federal authorities allege that 
between May, 2014, and January, 
2015, Lewman took approximately 
$2,988.13 in cash and stamp stock 
for her own use. Lewman is also ac-
cused of  taking about $3,073.15 that 
was meant to purchase Postal Ser-
vice money orders for her own use 
between December, 2014, and Janu-
ary, 2015, and falsifying the records 
about those money orders.

Former Nora Springs
Postmaster Charged

 The Postal Service earned $1.83 billion in operating profits in the 
first half  of  Fiscal Year 2016, according to financial results released 
on May 10. This marks the fourth year in a row the USPS is in the 
black – excluding the mandate that requires the agency to pre-fund 
healthcare benefits for future retirees.
 The Postal Service has enjoyed an operating profit totaling $4.4 
billion since the beginning of  Fiscal Year 2014 – without a dime of  
taxpayers’ money.
 In the second quarter of  Fiscal Year 2016 (January through 
March), shipping and packaging volume increased by 11.4 percent 
over the same period last year. Total mail volume increased by 1.4 
percent, over the same time as last year.
 “Once again, these results show that it’s time to broaden the 
services we provide, not scale them back,” said APWU President 
Mark Dimondstein.
 “In order for USPS to continue on this path, Congress must pass 
postal reform legislation that eliminates the sham retiree pre-fund-
ing mandate that financially strangles our public Postal Service,” he 
said.

Postal Service Earns $1.83 
Billion In Operating Profits In 
First Half Of Fiscal Year 2016

Knowledge Is Power
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 United We Stand –
Divided We Fall!

As usual . . . leading the field.

812-923-1111

Serving 

Organized 

Labor 

for over 

40 years.

 The U.S. Postal Service is allow-
ing salaried supervisors to conduct 
work set aside for union employees, 
according to a new report, forcing 
the agency to waste millions of  dol-
lars annually on un-
necessary payments.
 An agreement 
between the Ameri-
can Postal Workers 
Union and USPS 
in 2014 that settled 
a 40-year dispute 
between labor and 
management capped 
the number of  hours 
a postmaster or su-
pervisor at certain post offices 
can spend performing work typi-
cally reserved for bargaining unit 
employees at 15 per week. When 
the management workers surpass 
that threshold, the Postal Service 
is forced to pay the corresponding 

USPS Supervisors Are Doing Work Reserved For 
Unionized Employees, Costing Agency Millions

hourly wages to a clerk picked out 
by the union.
 Even if  that employee was on leave 
or would therefore be collecting over-
time, USPS must make the payment.

 The USPS inspector general re-
leased a management advisory re-
port on Monday that found postmas-
ters and supervisors worked 83,000 
hours over the threshold in the first 
nine months since the agreement 
was reached in late 2014, which has 

cost the Postal Service $11.2 million 
in payments to clerks. The IG said 
the payments were, in some cases, 
“unnecessary and fraudulent.”
 Individual clerks earned up to near-

ly $32,000 in hourly 
pay they did not work, 
the IG found. The pay-
ments occurred in more 
than 90 percent of Post-
al Service districts.
 The inspector gen-
eral gave postal man-
agement some credit 
for reducing the over-
ages; supervisors spent 
65 percent fewer hours 

doing bargaining unit work from 
Oct. 1, 2015 to March 1, 2016.
 Still, the auditors said postal man-
agement “did not effectively manage 
workhours for postmasters and su-
pervisors performing bargaining unit 
work to ensure they complied with 

the agreement and controlled costs.”
 USPS took issue with that sugges-
tion, saying the agency has worked 
since the days after the APWU agree-
ment to develop processes to ensure 
supervisors and postmasters stayed 
within the agreed upon threshold. 
The IG disagreed, saying manage-
ment’s initial communication efforts 
were ineffective and it must monitor 
staffing, workhours and payments to 
reduce unnecessary payments.
 To that end, the IG recommend-
ed the Postal Service fill vacancies 
so managers are not required to do 
clerk work and provide clearer guid-
ance to its field network. Even when 
the supervisors cross the threshold, 
USPS can in some cases avoid the 
payments to unionized clerks if  it is 
determined the work was conducted 
during an emergency – a provision 
the IG said USPS has ignored.

— m.govexec.com
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Now It’s Fair To Ask You Brothers And Sisters . . .

by Karen Wolver,
IPWU Auxiliary President
 Hi all! Karen Wolver here and I 
am SO excited to be the new State 
Auxiliary President!
 I figured since I’m getting close to 
my retirement (fingers crossed) that 
it is time for me to get way more 
active in my union, and after retire-
ment, I will have even more time to 
devote to the causes that are mean-
ingful in all our lives.
 Some of  my ideas we are already 
working towards like donating 
needed items to the women’s shel-
ters, food for the food banks, help-
ing the homeless and the Veterans 
and the Angel Tree at Christmas.
 My plan is to get APWU mem-
bers and their families signed up to 
our Auxiliary and be more active in 
helping others. It could be as simple 
as visiting nursing homes, helping 
the elderly with yard work or simply 
just stopping by and saying hello.
  We have a lot of  younger em-

ployees that I have not met yet, but 
if  they have children, I would love 
to open up the Union Hall and have 
a “Parents Night Out” in the winter 
months. The kids could play games 
and do crafts while the parents are 
getting ready for Christmas or just 
put their feet up! I’d also like to have 
a Cookie Exchange and see how that 
goes . . . just because I love cookies! 
I know that these organizations that 
we help out really appreciate what 
we do for them, but I’d like to see 
us all come together and really SEE 
what our communities need and 
spend TIME with others. I’ve found 
that sometimes “time” is just as im-
portant as giving people the things 
that they need, if  not more impor-
tant.
 I’m asking you to be a part of  this 
journey with us. Together we can 
and WILL make a difference in our 
communities and more importantly, 
make a difference in our own lives. 
Please seriously consider joining the 

Auxiliary. Now is the time for us all 
to come together and show support 
outside of  the USPS.
 IPWU Auxiliary Officers are as 
follows:

President, Karen Wolver; Vice Pres-
ident, Debra Dickerson; Secretary-
Treasurer, Robin Arnold; Editor, 
Janice Gillespie.
 In Solidarity.

Iowa State APWU Auxiliary officers being sworn in. Left to right: Jan-
ice Gillespie, Debra Dickerson, Robin Arnold and outgoing President 
Viola Seger.

New IPWU Auxiliary Officers Take The Helm

SUPPORT IOWA FED
ENDORSED CANDIDATES –

SEE IFL WEBSITE
AND BACK PAT MURPHY FOR 

CONGRESS IN THE 1st CD
 My dear brothers and sisters,
 The headline of  this article is a 
paraphrase of  an old Phil Ochs song 
from the 60’s where he listed all the 
wonderful things unions did like or-
ganize millions of  workers “when 
you were standing helpless on the 
outside of  the door, but you were 
building all those links on the chain” 
how “the Army of the fascists tried 
to put you on the run, but the army 
of  the union they could what could 
be done and the power of  the factory 
was greater than the gun and you 
kept on building links on the chain.”
 Then came a more critical verse. 
“But then in 1954 decisions finally 
made, black workers were arising 
and moving from the shade and 
your union took no stand and your 
union was betrayed and you lost a 
mighty link on the chain.”
 This verse wasn’t entirely fair of  
course because some unions did 
play a vital role in the civil rights 
movement but certainly not all and 
maybe not even most.

Which Side Are You On?
THE 2016 ELECTION VERSION
 That song came to my mind lately 
as I witness a shocking election year 
which of  course has been bizarre 

in so many ways. But I can take all 
the weird Republican stuff  but the 
role of  the labor movement is more 
disconcerting. This year as you 
APWU members know our union 
endorsed Bernie Sanders for Presi-

dent. We did that because he was 
clearly the candidate that stood for 
all the working class issues we care 
about. He is absolutely committed 

to working people and stopping our 
democracy from being completely 
taken over by rich elites who think 
all of  us and the country exist only 
to enlarge their already staggering 
wealth.

 It was discouraging to us to see 
some unions actually endorse Hill-
ary Clinton in the primary. Of  course 
we may all be supporting her against 
the fascist Donald Trump soon. But 
had all the labor movement support-
ed the only candidate in years that 
was actually on our side he would 
have won the primary election and 
almost certainly the general election 
where he has far more support than 
Sen. Clinton.
 So Iowa’s role in the primary for 
President is behind us but now we 
move to Iowa’s primary for all the 
other races including Senator and 
Congressional Candidates. Our 
union agrees with almost all the 
Iowa Federation of  Labor endorse-
ments for the legislature and Con-
gress and the federal Senate. We 
agree these are the best candidates 
overwhelmingly and urge you to ex-
ercise your right to vote for them but 
also to volunteer for them, etc.

HOWEVER BACK
PAT MURPHY IN THE 1ST 

DISTRICT FOR CONGRESS
 In the First District, mostly north-
east Iowa and including Dubuque, 
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by Bryon Preminger,
IPWU Legislative Director
 Chair: Bryon Preminger
 Members: Kirk Brown, Lonnie Matticks, 
Sheryl Stagg, Larry Wegmuller, and Robin Ar-
nold.
 The committee met on 5/14/2016. 
 A discussion was had about the last legislative 
article that covered current legislation and the ur-
gency of  members going to capwiz.org to tell our 
representatives to support the legislation that is 
favorable to Postal Workers.
 Discussed the importance of  getting our mem-
bers fired up to door knock, phone bank, and do 
whatever they can to get our candidates elected 
in November. Do not let apathy or disappoint-
ment keep our members from voting.
 Discussed the importance of  defeating Chuck 
Grassley and stopping him from obstructing the 
Supreme Court nominee.

2016 Report For The Legislative Committee
 Discussed how people need to donate more 
than ever to COPA so we can financially support 
candidates that support us.
 Passed the following Resolutions.

ENDORSEMENT OF CANDIDATES
 Whereas: These candidates for congress have 
are strong supporters of  the Postal Service.
 Be it resolved: That the IPWU support Rob 
Hogg-Senate, Pat Murphy-District 1, Dave Loe-
bsack-District 2, Jim Mowrer-District 3, Kim 
Weaver-District 4.
 We further accept the recommendations of  the 
IFL Cope Committee for State Senate and House 
races and urge our members to do everything 
possible to ensure their Elections.

MOBILIZING THE MEMBERSHIP
 Whereas: The direction of  the Supreme Court 
will be decided by the next president.

 Whereas: There may be apathy by our mem-
bership due to their candidate not being the presi-
dential nominee.
 Whereas: The Republican nominee Donald 
Trump has no voting record and changes his an-
swers continually to important issues facing our 
membership and the country.
 Be it resolved: That the APWU will make ev-
ery effort to mobilize their membership to get out 
the vote and support our endorsed candidates in 
the November elections.

ENDING OBSTRUCTION OF
SUPREME COURT NOMINEES

 Be it resolved: That the APWU needs to sup-
port every effort to unseat Charles Grassley up to 
and including financial support to his opponent 
in the senate for his obstructionists’ actions for 
blocking the vote for Supreme Court nominee 
Merrick Garland.

by Bryon Preminger,
IPWU Recording Secretary
 This was a weird year as there were very few 
resolutions. Why? Because the new contract will 
come out in the next few months and nobody 
knows what the new language will be. Even my-
self  you wrote over 20 resolutions last time only 
wrote three. Here are the resolutions that we are 
sending to National Convention.

APWU HEALTH PLAN CONSUMER 
DRIVEN OPTION

 The USPS IMMEDIATELY (NO LON-
GER WAIT 12 MONTHS) PAY 95% OF THE 

CONSUMER DRIVEN OPTION PREMIUM. 
Whether the employee is a newly converted PSE 
or a Career Employee swithing Health Plans.
 Be it further resolved, That the APWU HP 
Consumer Driven Option Category “APWU 
CAREER LESS THAN 1 YEAR IN FEHB bi-
weekly BE REMOVED.

ACCESS TO POSTAL FACILITIES
(This resolution is for our MC of A members)

 That all Unionized Private Sector Bargaining 
Unit Employees, within the jurisdictional claim 
of  the APWU, which are subjected to full or par-
tial denial of  USPS access and/or badge privileg-

es by the USPS, have their cases/issues discussed 
and resolved. Similar to the terms and conditions 
of  the Collective Bargaining Agreement set forth 
between the USPS and the APWU.

PSE 90 DAY LEAVE MORITORIUM
 That the National seek to negotiate language 
that will release employees from this moratorium 
if  they have been employed six months or longer 
prior to their conversion.

ACCESS TO POSTAL APWU HEALTH
INSURANCE PLANS

(This resolution is for our MC of A members)
 That the APWU engage in meaningful discus-
sion for all Unionized Private Sector Bargaining 
Unit Employees, within the jurisdiction of  the 
APWU to be afforded APWU Health Insurance 
Plan Coverage.

CLOTHING ALLOWANCE
 That all clerks should be entitled to a clothing 
allowance.

PROTECT SENIORITY RIGHTS
OF CAREER PTFS

 That APWU renegotiate this part of  any 
agreement made with our national officers to re-
turn the transfer rights of  our career members. In 
order to encourage PSE conversions this could be 
subject to the same transfer limitations outlined 
in the Filling Vacancies Memo of  1 in 4 or 1 in 6.

Resolutions Only Effecting IOWA
 These resolutions are for our state constitution. 
If  you notice the 2nd resolution this is huge for 
our state. We lost so many clerks around the state 
that the few locals in Iowa had to pick up the cost 
for representing members around the state. For 
the first time in a long time. The members across 
the state now raise enough money to represent 
themselves so now locals can have a reduction in 
how much they pay to support clerks across the 
state.
 Resolution:
 Article 4 Conventions Section 1.B Be it re-
solved that the IPWU Constitution Article 4, 
Section 1 B be changed to The IPWU shall hold 
a “mini” convention in the spring of  odd number 
years as determined by the Executive Board.
 Resolution:
 Article 8 per capita change for locals
 Be it resolved that the IPWU constitution Ar-
ticle 8 be changed to establish the base dues of  
$1.25.
 Strike ($1.50) and change it to $1.25.

— 2016 State Resolutions —

By Bryon Preminger,
IPWU Recording Secretary
 Iowa Postal Workers sent a message to the 
membership that they are ready to embrace the 
next generation by sending them to National 
Convention. They are Matt Lewis of  Dubuque, 
Sara Cart of  Des Moines Local 44, and Brian 
Brommel Des Moines Local 44. They were ap-
proved for $2,000 in expenses related to the con-
vention. Being under 35 they are also eligible to 
have half  of  their expenses reimbursed to the 
state from our National Union.
 Are you the next generation and ready to step 
up. We welcome you. How do you start? If  you 
have a local attend the local meetings. If  you are 
a MAL contact State President Bruce Clark or 
Clerk Craft Director Dan Skemp. Contact info is 
on APWU Iowa.
 To give you an example of  how someone 
works their way into being a union official let’s 
look at APWU Area Local 44 member Sara Cart. 
She was hired by the Postal Service in 2006 at the 
ripe of  old age of  18. She attended an occasional 
meeting which most of  you do not do and then 
several years ago she volunteered to be a mem-
ber of  the Children’s Christmas party commit-
tee. She took it over two years ago and has been 
the chair of  the committee. Unlike management 
there isn’t micromanagement we told her to run 
it like she wanted to. She then decided that she 
wanted to be a steward. Upset with management 
at the stations. Now she has been rewarded for a 
chance to represent the state as a delegate at the 
National Convention.

 Make your own story. You do not have to start 
out as steward. Come to meetings get on a com-
mittee and learn. You can take it slow and when 
you’re ready we are ready for you.

ELECTION RESULTS
 President
 Bruce Clark-Dubuque (Unopposed) 
 Financial Secretary Treasurer
 Jon Arnold-Des Moines Local 44 (Unop-
posed) 
 Editor
 Lance Coles-Des Moines Local 44 (Unop-
posed)
 Recording Secretary/Legislative Director
 Bryon Preminger-Des Moines Local 44 (Un-
opposed)
 Clerk Craft Director
 Dan Skemp-Cedar Rapids (Unopposed)
 Maintenance Craft Director
 John Bohl-Des Moines Local 44 (Unopposed)
 MVS Craft Director
 Kirk Brown-Des Moines Local 44 (Unop-
posed) 
 Support Services Craft Director
 Jeff  Kyle-Des Moines Local 44 (Unopposed) 
 Strike Assistance Board (3)
 Bill Henrickson-Waterloo, Lee Gray-Des 
Moines Local 44, Larry Wegmuller-Cedar Rap-
ids (Unopposed) 
 Trustee (3)
 *Peg O’Gara-Stone-Clinton 1103 (Chief  
Trustee)

Iowa Postal Workers Send Next
Gen To National Convention

continued on page 13
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 This year’s political campaign has forced the 
economics profession to reconsider the fraying or-
thodoxy of free trade.
 Last week, Martin Khor documented the shift 
in thinking by several economists. In particular, the 
new [North American Free Trade Agreement]-style 
trade deal –  the Trans-Pacific Partnership – is in 
deep trouble. Khor makes the key economic point:
 “[Free] trade . . . can cause net losses under cer-
tain conditions. The gains from having 
cheaper goods and more exports could 
be more than offset by loss of local busi-
nesses, job retrenchments and stagnant 
wages.”
 An influential economist from the 
Obama administration, Jared Bernstein, 
says the end of the free trade era is a 
good thing:
 “We should no longer buy the sta-
tistically strained arguments about [free 
trade policies] delivering growth and 
jobs. The evidence just isn’t there, a fact 
not lost on those campaigning for presi-
dent.”
 He then faces a fundamental politi-
cal fact that is hard for economists to see, 
but is pretty obvious to opponents of  
NAFTA-style trade deals. It is increas-
ingly obvious to voters: Trade deals are 
more about politics than economics. Bernstein con-
tinues:
 “First and foremost, don’t conflate trade with 
trade agreements. They’re not at all synonymous . 
. . the absence of new [free trade agreements] is an 
opportunity to refocus our trade policy on workers 
and more balanced trade. Besides the loss of public 
trust, cramped FTA negotiations have blocked us 
from taking necessary steps against currency ma-
nipulation and have diminished our focus on poli-
cies that could rebuild the manufacturing sector.”
 Bernstein takes the next step – new free trade 
deals make things worse:
 “So we should welcome the end of the era of  
FTAs, which had long devolved into handshakes 
between corporate and investor interests on both 
sides of the border, allowing little voice for working 
people.”
 For years, Nobel prize-winning economist Jo-
seph Stiglitz has said free trade agreements set the 
wrong rules for globalization. He warns that TPP 
might be “the worst trade agreement in decades,” 
because it would “reward the powerful and punish 
the weak.” He hopes for “the death of TPP.”
 Another Nobel economist, Paul Krugman, sees 
a backlash against globalization (as we’ve managed 
it) getting real political traction:
“. . . It’s also true that much of the elite defense 
of globalization is basically dishonest: false claims 
of inevitability, scare tactics (protectionism causes 
depressions!), vastly exaggerated claims for the ben-
efits of trade liberalization and the costs of protec-
tion, hand-waving away the large distributional ef-
fects that are what standard models actually predict. 
I hope, by the way, that I haven’t done any of that; I 
think I’ve always been clear that the gains from glo-
balization aren’t all that [big]; and I think I’ve never 
assumed away the income distribution effects.”
 Krugman uses economic jargon—“distribution 
effects”—to describe public policies that favor the 
wealthy, while moving jobs offshore and taking 
market power away from millions of workers.
 Trade, as much as any public policy, makes win-
ners and losers. The millions of workers hurt by our 
trade policy are responding to the political messag-
es from the candidates.
 In politics, when a public policy increases in-
equality, expands rights and power for global com-
panies, makes work more precarious, hobbles our 

Sentiment On Trade Policy Is Shifting:

TPP Is Bad Policy, After All
response to climate change and deindustrializes In-
diana, Michigan, Pennsylvania and Ohio, we call 
that a bad policy.
 TPP and other NAFTA-style trade deals are bad 
policy. We could have different rules for globaliza-
tion.
 Paul Krugman connects the economic and politi-
cal realities:
 “So the elite case for ever-freer trade is largely 

a scam, which voters probably sense even if  they 
don’t know exactly what form it’s taking . . . But 
it is fair to say that the case for more trade agree-
ments – including TPP, which hasn’t happened yet 
– is very, very weak. And if  a progressive makes it 
to the White House, she should devote no political 
capital whatsoever to such things.”
 Former Treasury Secretary Larry Summers is 
the quintessential establishment economist. He is 
identified with many of the policies that are caus-
ing so much trouble today. Last month, he made 
my head explode, when acknowledged growing 
mistrust in the way we’ve managed globalization: 
 “. . . A revolt against global economic integra-
tion is underway in the West . . . the core of the 
revolt...is a sense – unfortunately not wholly unwar-

ranted – that it is a project carried out for the elites, 
with little consideration of ordinary people. They 
see the globalization agenda as being set by large 
companies . . . They see the kind of disintegration 
that accompanies global integration as local com-
munities suffer when major employers lose out to 
foreign competitors.”
 Summers backs away from new trade deals and 
makes a startlingly positive proposal for a different 

approach to managing global-
ization:
 “This would mean a shift 
from international trade agree-
ments, . . . [to one where] issues 
such as labor rights and envi-
ronmental protection would be 
central, while issues related to 
empowering foreign producers 
would be secondary . . . And 
it would mean an emphasis on 
the challenges of middle-class 
parents everywhere who still 
hope desperately that their kids 
can have better lives than they 
did.”
 Summers doesn’t quite drive 
the nail down to the wood. I 
will.
 We can construct a better 

trade policy. We can design policies to manage 
globalization more sustainably and more equita-
bly – only if  we stop TPP and put a new process 
in place. Paraphrasing Naomi Klein, TPP is the 
“no” that must be said before the “yes.” We can-
not tweak TPP into a workable policy.
 In the fast track debate, Nancy Pelosi said 
she would gladly support a trade policy that 
does as much for workers and the environment 
as it does for investors and global companies. 
She also said we would need a new process to 
accomplish that.
 After 20 years of  lived experience with bad 
trade policy, and with the voice of  candidates 
and voters, we now have that opportunity.
 — The Huffington Post

 The AFL-CIO released a video recently show-
ing firsthand the devastating economic impact 
the Trans-Pacific Partnership could have on com-
munities across the coun-
try. When global companies 
move jobs offshore to take 
advantage of  trade deals, 
they not only destroy jobs, 
they suppress wages, deprive 
local governments of  needed 
resources and leave working 
families behind. 
 Recently, United Steelworkers (USW) Presi-
dent Leo W. Gerard testified at a U.S. Trade 
Representative hearing examining overcapac-
ity in the global steel market and its impact on 
U.S. steelmakers. There is evidence that foreign 
governments are subsidizing cheap steel and sell-
ing it in the United States at unfairly low prices. 
Countries are able to dump their cheap steel in 
U.S. markets because they are undervaluing their 
currency when setting prices.
 “Currency manipulation is at the heart of  this 
issue, and the passage of  the TPP – which doesn’t 
address this global problem – could kill Ameri-
can manufacturing for good,” Gerard said. “Like 

NAFTA, it offers no protection for American 
manufacturing or American workers. U.S. trade 
policy has not worked for working people or our 

communities, which has 
led to broad opposition 
to the TPP. It must be de-
feated.”
 “We know the TPP is 
a job killer,” said AFL-
CIO President Richard 
Trumka. “Our trade 
agreements should help 

to create good jobs in America and enable regular 
working people to succeed by working hard to get 
ahead. The TPP fails this goal miserably.”
 “I’ve seen too many people have their lives 
destroyed because the jobs went away,” said Al-
legheny County, Pennsylvania, Council Member 
DeWitt Walton. “We can’t have another NAF-
TA. There’s too much at risk. It’s too important. 
What happens if  TPP passes? There will be an-
other generation of  people that can’t find work.”
 Allegheny County, which is featured in the 
video, is one of  hundreds of  local and state gov-
ernments that have passed or introduced resolu-
tions opposing TPP.

New AFL-CIO Trade Video Warns That TPP Would
 Double Down On NAFTA’s Economic Devastation
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by Omar M. Gonzalez, APWU
Western Region Coordinator
 The simple answer – We don’t! 
In fact, contrary to popular be-
lief  our Committee on Political 
Action (COPA) has contributed 
to our Republican “friends” and 
about 30% of  our Union’s mem-
bership belongs to the GOP.
 So then why do some persist 
that our Union is in the pocket 
of  the Democratic Party? Good 
question because it is not, despite 
the appearances. You see, going 
back to the early 1900s our Union 
could only rely on legislation and 
politicians to ensure job security. 
Today’s postal workers don’t even 
know that postal employees were 
gagged and prohibited from con-
tacting Congress over their issues 
under penalty of  dismissal. 
 We’ve come a long way, taking 
us 71 years to be able to negotiate 
with postal management on our 
working conditions. Nonetheless, 
to this day we postal workers are 
still 2nd Class Citizens under the 
infamous Hatch Act of  1939 that 
restricts us politically.
 Despite those restrictions our 
Union’s objective is to secure a 
safe and healthful work environ-
ment, better working conditions, 
and a better standard of  living for 
members and their families. There 
are two ways to get this done: col-
lective bargaining (negotiations) 
and legislative efforts (political 
activity).

WHO ARE OUR FRIENDS 
AND WHO CARES?

 A crucial mandated objective 
of  our Union is to maintain an 
intelligent and dignified member-

ship to vote AND work for the 
election of candidates who favor 
the passage of  improved legisla-
tion in the interest of  workers and 
for the repeal of  laws which are 

unjust to postal workers.
 With all the TV and Cable cir-
cus stories about front runners 
and skewed debate “Gotcha’s” 
many of  our members tune out to 
the election process, but this year 
YOU BETTER CARE ABOUT 
WHO IS YOUR FRIEND! It is 
Congress and the occupier of  
the White House who holds your 
destiny and livelihood as a postal 
worker in their hands. Here are 

some of  the reasons why:
  WAGES – You make a de-
cent living. In fact you are part 
of  the middle class that is disap-
pearing in America. If  it were 

up to management you would be 
making minimum wage! Imagine 
that — working 8-10 hours a day 
at the Post Office for $7.50-$7.75 
per hour. It is our ability to nego-
tiate with management that per-
mits you to have a “living wage.” 
Check the websites of  all candidates 
and see their position on minimum 
wages. A candidate that supports 
increasing the minimum wage in 
your state is WORTH your con-
sideration when you vote. He/she 
is a friend when it comes to your 
pay.
  WORKING CONDITIONS 
– You have job security! That 
security is NOT given to you by 
management though. It is nego-
tiated by your Union. However, 
we are able to secure job protec-
tions because of  federal labor law. 
Labor law is enacted (passed) by 
Congress and signed into law by 
the President. Postal labor law 
allows you to even have a Union 
Contract. Can you imagine what 
working at the Post Office would 
be without a Contract? No OT! 
No bid process! No seniority 
rules! No nothing! 
 Management has not given 
up on their plans to close Postal 
Plants and Post Offices. Griev-
ances cannot stop their wayward 
plans, but Congress and the White 
House can! The PMG changed 
our delivery standards which al-
low management to delay the col-
lection, processing and delivery 
of  the nation’s mail. Not only 
does this deliberate delay of  the 
mail hurt service to America, it 

also allows management to abol-
ish your job, change your sched-
ules, reduce your hours, close 
your facility, and send you to who 
knows where.
 Check the websites of  all candi-
dates and see if  they support col-
lective bargaining and the right of  
workers to organize into a union. A 
candidate that supports collective 
bargaining is WORTH your con-
sideration and vote. Check if  they 
support restoration of  Postal De-
livery Standards. Candidates who 
support HRS 54 (legislation to re-
store standards) are your friends!
  BENEFITS – You have some 
of  the better fringe benefits of  
any government worker. Over 
and beyond the “free” Life Insur-
ance and decent retirement, you 
have excellent Health Benefits for 
which USPS pays a great major-
ity of  the costs. Medical benefits 
are negotiated by the Union, but 
again it is the law that permits 
these negotiations. All over the 
country government workers’ 
benefits are under attack. Some 
benefits have been taken away. 
Too many postal workers take 
their benefits for granted — a ma-
jor mistake. These benefits (life 
insurance, retirement, and medi-
cal) can be taken away by a vote 
in Congress and the stroke of  a 
pen from the US President. Check 
to see which candidates support 
government worker rights to ben-
efits and collective bargaining 
rights to negotiate those benefits. 
If  he/she supports this right, that 
person is YOUR FRIEND deserv-
ing of  your vote.

WHAT A BUNCH OF
B.S. HOOEY

 If  you took the time to read the 
above, perhaps you think this is 
all a bunch of  Union propaganda 
and frankly a lot of  Bull S..t! I am 
not trying to feed on your fears 
or your party affiliation, or even 
your seemingly usual lack of  con-
cern.
 I am telling you straight! This 
2016 Election is the most critical 
one you will see during your post-
al career. Your Union (that is You 
and I) will engage in legislative ac-
tivities. Our Union’s Constitution 
& By-Laws mandates us to engage 
in this activity in a manner that 
furthers, directly or indirectly, the 
JOINT interests of  the members 
(Republican, Democrat or Inde-
pendent) in the improvement of  
general economic AND social 
conditions in the United States 
of  America. This is NOT B.S.! 
This is about USPS! (You and 
your families’ general interest 
and welfare). I am sure that you 
don’t consider your family’s living 
standards B.S. so make 2016 not 
just a HAPPY NEW YEAR, but 
a GOOD YEAR – VOTE RIGHT!

OMG! Why Does Our
Union Hate Republicans?

will be held 
Saturday, July 16th
11:00 a.m. – 6:00 p.m.

The DMI-APWU 
Local 44 Annual

There will be kid’s games, crafts, inflatables, 
band, COPA prizes, and plenty of food. 

Need volunteers for set up and clean up. 

Location of Picnic:
LABOR PARK 

4640 MORNINGSTAR DR.
DES MOINES
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Don’t Spread Fear And Hate
by Paul Felton
 There is a debate over who to 
support in the race for President of  
the United States.
 This article, written around 
Christmas, talks about a dangerous 
proposal by one of  the Republican 
candidates. That is, the proposal to 
ban all Muslims from entering the 
country.
 This proposal comes from the 
same person who claimed Mexico 
was sending us rapists and crimi-
nals. To paint any religion or na-
tionality with a broad brush like 
this is ignorant and hateful. You 
might say it’s un-American. 
 I know, I know, it’s a reaction to 
Paris and San Bernardino. But it’s 
the wrong reaction. For three rea-
sons.
 First reason: it is discrimina-
tion. Holding all Muslims respon-
sible for what a relative handful are 
doing is just plain wrong. It goes 
against our values. Even George W 
Bush after 9/11 cautioned against 
blaming all Muslims.
 Second reason: it won’t work. 
You know what the gun lobby says 
about banning guns – that only the 
criminals would be armed if  we 
did that? Well that applies here. If  

we decided to prevent all Muslims 
from entering our country, the peo-
ple who want to do us harm would 
still find a way to get in. After all, 
you can’t tell a person’s religion by 

looking at them. The people we 
would keep out are the vast major-
ity of  law-abiding people simply 
seeking a better life or perhaps flee-
ing intolerable circumstances.
 Third reason: we’d be help-
ing ISIS to recruit new terrorists, 
while driving away potential al-
lies. ISIS is not a country or a spe-
cific area of  land. It does control 
certain areas but it is more than 
that. It is an ideology – a twisted 
distortion of  the religion of  Islam. 

Ideologically, you might say it is 
the lunatic fringe of  Islam. The 
leaders of  ISIS want to convince 
impressionable youth that there is 
something “righteous” about kill-

ing Americans or westerners at 
random. The vast majority of  the 
world’s Muslims do not agree with 
ISIS.
 Part of  the struggle against ISIS 
is a battle for hearts and minds. 
ISIS wants to recruit other Mus-
lims to the notion that America is 
evil. For the U.S. to lash out against 
all Muslims would give them a re-
cruiting tool. They would make it 
appear that America hates the reli-
gion of  Islam.

 At the same time, this would un-
dercut the process of  building alli-
ances with the majority of  Muslims 
who don’t buy the twisted logic of  
ISIS. I mean this in two senses. One 
is countries that are predominantly 
Muslim whose leaders don’t agree 
with ISIS. They need to provide 
boots on the ground in this struggle. 
If  we were to lash out against all 
Muslims trying to enter our coun-
try, these Muslim countries would 
be less likely to help.
 The other point involves Mus-
lims already living here. We can 
whip up an atmosphere of  fear and 
hate towards them, or we can ex-
tend a hand of  friendship and ask 
for their help. Both as eyes and ears 
within their communities and also 
in the way they raise their children. 
The religious leaders in the Muslim 
communities can play an important 
role. Why make it harder for them 
to help us?
 Sometimes doing the right thing 
from a moral and humanitarian 
standpoint is also the best strat-
egy. Sometimes, lashing out blind-
ly simply plays into the hands of  
your enemy. This is one of  those 
times.

— Michigan Messenger

“Fear is the path to the
 dark side.
Fear leads to anger.
Anger leads to hate.
Hate leads to suffering.”

— George Lucas 
(Star Wars, Yoda)

Union Negotiates New Health Benefit For PSEs 
  Postal Support Employees (PSEs) will soon be 
able to sign up for health insurance during their 
first year of  employment, President Mark Di-
mondstein has announced. Currently, PSEs can 
enroll only after they complete their first 360-day 
appointment.
 Beginning with a Special Enrollment Period 
from May 16, 2016, to June 30, 2016, PSEs will be 
eligible to join the USPS Health Benefits (USPSHB) 

Plan. Coverage will be effective on July 9, 2016.
 The Postal Service will contribute at least $125 
per pay period toward the cost of the insurance.
 “This benefit is a step forward, especially for those 
who need self-only coverage,” Dimondstein said. 
“This stop-gap measure will improve conditions for 
PSEs who need insurance for their first year.”
 “This benefit applies to all PSEs, regardless of the 
number of hours they work,” Dimondstein pointed 

out. This is significant because the Affordable Care 
Act requires employers to cover only those workers 
who work a minimum of 30 hours per week.
 After the first 360-day appointment, PSEs can 
switch to the APWU Consumer Driven Health 
Plan, where the Postal Service pays 75 percent of  
total premium costs for self-only, self-plus-one and 
self-and-family coverage.

— apwu.org

AMERICAN POSTAL WORKERS UNION

Has the Postal Service Become Irrelevant?
NOT AT ALL.

Despite what you may have heard, the Internet isn’t 

making the world’s largest postal system irrelevant. First-

class mail has declined, but online shopping and e-com-

merce are causing an explosion in package volume.  

Americans are using the U.S. Postal Service to receive 

medicine, goods ordered online, local newspapers, cata-

logues, bills and newsletters. 

A recent Gallup Poll found that Americans rate the 

Postal Service highest among 13 government agencies. 

Nothing new there – the USPS routinely ranks at the top 

of such surveys. 

But many people were surprised to learn that young 

people gave the Postal Service the highest rating: 81 percent 

of 18-29 year olds gave the USPS “excellent or good” marks. 

Commenta-

tors have con-

vinced many 

people that the 

future of the Postal Service is bleak because young 

people consider it irrelevant, but this poll shows the op-

posite is true. 

Is mail dead? Not at all. 

A recent study by the USPS Office of Inspector Gen-

eral reports on a host of innovative uses of the mail, in-

cluding mail that connects with mobile devices; mail that 

embeds electronic components; and dimensional mail, 

which transforms mail pieces by using non-traditional 

ink, material or design.

Did You Know?
 y If it were a private-sector company, the U.S. Postal Ser-

vice would rank 43rd in the Fortune 500, with revenue of 
$67.8 billion in fiscal year 2014.

 y In 2014, the USPS delivered more than 155 billion piec-
es of mail to 153.9 million addresses.

 y In the first month of fiscal year 2015, letter volume in-

creased by 7 percent and package volume increased by 
nearly 14 percent over the previous year.

 y The Postal Service processed 34.4 million changes of ad-
dress in 2014 and forwarded mail at no cost to customers.

 y How much did all this cost taxpayers? Zero. That’s right, 
the U.S. Postal Service is self-supporting; its revenue is gen-
erated by the sale of postage and services.

For more information, visit www.apwu.org or www.apwunccc.org.

AMERICAN POSTAL WORKERS UNION

The U.S. Postal Service is required by law to go every-

where and serve everyone. FedEx, UPS and other private 

couriers are not – and they don’t!

In fact, the Postal Service delivers an average of 2.2 mil-

lion packages for FedEx every day – approximately 30% of 

FedEx’s total U.S. ground volume. UPS doesn’t reveal the 

amount of business that it does with the Postal Service, but 

every indication is that it is substantial. 

Why? Because FedEx and UPS are in business to 

make money for their shareholders – and delivering 

urgent mail and packages to many areas simply isn’t 

profitable. 

A December 2014 test by Consumer Reports shatters the 

myth that FedEx and UPS offer better service than the U.S. 

Postal Service – even in the locations they serve. 

The Postal Service outscored its two private-sector com-

petitors in convenience and reliability and was cheapest 92 

percent of the time for next-day and second-day delivery. 

The Postal Service isn’t in business to make a profi t. Its 

purpose is to serve the American people.

But the Postal Service must change. To thrive in the digital age, 

when people expect to receive information and deliveries quickly, 

the Postal Service must enhance and expand service. 

This can take many forms:

 y New services:

✓ Postal banking and/or expanded fi nancial services, 

which would address an urgent social need and bring 

new revenue to the Postal Service, is an example. 

(See more at www.apwu.org/issues/postal-banking.)

✓ Licensing and notary services;

✓ Access to high-speed Internet service.

 y Longer hours at neighborhood post offi ces;

 y More staff at retail outlets to shorten lines.

 y Restore overnight delivery of fi rst-class mail and periodicals.

The U.S. Postal Service belongs to the 
American people. Let’s do whatever it takes 
to ensure that it remains a vibrant, public 
Postal Service for generations to come!

The Way Forward

Can't UPS and FedEx Do It?Can't UPS and FedEx Do It?
It's not even close.

A M E R I C A N  P O S T A L  W O R K E R S  U N I O N
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Around The IPWU Convention

Congratulations, 
Delegates!

Much was accomplished as 
attendees came together 

in Solidarity for this 
informative and successful 

convention.
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An Auxiliary Christmas
 The Des Moines Area, Iowa, APWU-
AUXILIARY is hosting a spring/summer 
“Christmas” collection for MEN, WOMEN 
and CHILDREN. We will collect for two local 
charities: 
 Hawthorn Hill Women and Children’s Shel-
ter and the Des Moines Homeless Veterans 
Stand Down.
 Collection boxes will be posted in the break 
rooms at the DSM Main Plant, DSM VMF 

Des Moines Homeless
 Veterans Stand Down

E. 13th Street & Walnut Street
Capitol Grounds –Details TBA

 For the “Used Clothing Tents”, we take items for men, women, and 
children. Our greatest need is for new or good condition:

 
MEN’S ITEMS 

Jeans/Belts/Sweat-Shirts/T-Shirts/Coats/Jackets/Socks/
Underwear/Shoes/Bedding/Blankets/Backpacks/Duffel Bags 

Toys for Children

PAPER PRODUCTS NEEDED TO SERVE MEALS:
 Sturdy Paper Plates/Soup Bowls/Plastic Silverware/

Coffee Cups/Paper Towels/Napkins 

THERE WILL BE MANY SERVICES 
AVAILABLE FOR HOMELESS VETERANS: 

Haircuts, Dentistry, Employment Assistance, Spiritual Guidance, 
Medical Services, HIV Testing, Telephone Calls, Showers, IRS/

Income Tax Help, Legal Assistance, New and Used clothing, 
Veteran Benefits and other services.

Thank you for your generosity & support!

building and the Urbandale, NDC. Donations 
may also be dropped off  at the DSM APWU 
Union Hall -1200 E. Euclid Avenue, Des 
Moines, Iowa 50316. Please call first at 515-
265-7371.
 For more information about these charities, 
please see the following sites: Hawthorn Hill: 
http://www.hawthorn-hill.org and Veterans 
Stand Down: https://www.facebook.com/
VaCentralIowaHomelessVeteransStandDown

FOR QUESTIONS, PLEASE CONTACT:
DSM Plant: Robin Arnold at 515-240-5788, 

Christine Sarcone at 515-229-6906
Urbandale NDC: Karen Tallman 

at 515-991-5530 
 APWU Union Hall at 515-265-7371

Donations accepted Memorial Day 
through Labor Day 2016

(Donations delivered mid- September)

3001 Grand Ave, Des Moines, IA 50312
Phone (515) 243-7456 

 New Directions Shelter & Hawthorn Hill: Provides free, temporary, 
emergency shelter and services for homeless mothers and their children. 
Our greatest need is for new or good condition:

WOMEN & CHILDREN ITEMS 
Bottles/Sippy Cups/Pacifiers/Baby Lotion/Wash/Powder 

Formula/Cereal/Snacks (non perishable) 
Twin sheet sets/Blankets/Towels

Infant & Children clothing – 12 months and over Diapers Sizes 4, 5 & 6 
Pull ups-large sizes/Backpacks/School Supplies 

Garbage Bags 13 gallon & 39 gallon/Paper Towels/Toilet Paper
Cleaning supplies/Bleach

 
CASH OR CHECKS

Checks Payable to: “New Directions Shelter”
 Please place funds in an envelope, please write “Hawthorn Hill” on 
the envelope. Please place envelope in the “Hall” mailbox in the APWU 
Steward’s office or drop off  at the DSM APWU Union Hall.

Thank you for your generosity & support!

Cedar Rapids ,and Waterloo, 
APWU has strongly endorsed a 
champion of  the work-
ing class PAT MUR-
PHY.
 Pat served for years 
in the Iowa legisla-
ture and fought for all 
of  labor’s issues from 
choice of  doctor for 
injured workers to the 
rights of  public workers 
to bargain. He fought 
for childhood educa-
tion and health care for 
children. He fought to 
stop attempts to limit 
the health care choices 
for women, he helped raise Iowa’s 
minimum wage at the time above 
the federal level and countless oth-
er fights. When we needed help Pat 
was always there.
 So you would think of  course as 
in previous years the labor move-

ment would be rallying around his 
candidacy.
 Sadly, not. Some unions in Iowa 

have chosen to turn their backs on 
this fine friend of  labor and are sup-
porting Monica Vernon from Cedar 
Rapids. I’m sure Monica is a very 
nice person and I have spoken to her 
many times. 
 The difference is Monica until 

Which Side Are You On?
continued from page 3 recently and for many years donat-

ed large sums to Republican can-
didates. But hey Bruce people can 

change and indeed they 
can and I hope she has. 
However, her candidacy 
has the endorsement 
and lots of  money from 
what is called the New 
DemPac also called the 
New Democratic Coali-
tion, and they are the 
Corporate wing of  the 
Democratic Party. For 
an excellent descrip-
tion of  these creeps, I 
highly recommend you 
all search out a book 
called “Listen Liberal” 

by Thomas Frank they guy who 
wrote “What’s the matter with Kan-
sas?” This book details how the 
corporate wing of  the Democrats 
beginning before Bill Clinton even 
decided they had to take the party 
away from minorities and progres-

sives and especially working people 
and push through Free trade deals. 
So you would think unions who en-
dorse Ms. Vernon would demand to 
see her answers that got her that en-
dorsement but apparently not.
 Because of  that rift the IFL made 
no endorsement in the 1st CD.
 That is why I now recall that old 
Phil Ochs song because to parts of  
the Iowa Labor movement we in 
APWU say with a full sense of  soli-
darity and brotherhood and sister-
hood . . .
 “Now it’s fair to ask you folks, 
which side are you on?”
 Every APWU member and their 
families in the first District needs 
to actively support Pat Murphy for 
Congress .
 Because as our illustrious Presi-
dent Emeritus Moe Biller always 
said “the struggle continues,” and as 
I always tell you “Don’t let the bas-
tards get you down.”
 In Working Class Solidarity.



June, 2016 Iowa Postal Solidarity ●  DES MOINES BMC APWU Page 11

B

M

C

Des Moines BMC APWU

by Frank Sample, Secretary
 A new generation of  computer 
equipment has become a necessity 
for the continuation of  the Local’s 
day to day business. The weakest 
original MS Windows VISTA unit 
that had been upgraded had devel-
oped a tendency to shut down ap-
pearing to have a heat dissipation 
problem. The old PC which resided 
on my desk at the Hall had a ten-
dency to sleep to a point it was in 
a Coma, and was overburdened 
with any downloads and the MS 
Windows XP operating System was 
not getting much protective sup-
port from software companies and 
the wireless internet connection 
continually disconnected so it was 
a whack a mole game to get a mes-
sage in or out.. The Local Treasurer 
Computer was upgraded to handle 
the new Quickbooks and internet 
requirements to handle the Quick-
books connections and frequent up-
grades. The old Treasurer computer 
looked as it would be a step up from 
the old PC on my desk. I swapped 
it out, but it was a disappointment 
as the character keyboard entry to 
character appearance on the moni-
tor was measurable in minutes, not 
nano seconds. As the stewards office 
PCs get used day and night and the 
Secretary PC gets used less, the de-
cision was made to put the new re-
placement PC in the steward’s office 
and the Compaq with the overheat-
ing issue is now the Secretary’s PC. 
The swapping and replacement PC 
shuffle took several months and I 
wasn’t able to do much that required 
typing or data entry here at the hall 
which was one reason the minutes 
have been in the Solidarity News in 
clusters and not each month.
 In case you may not know, the 
stewards for the greater part are ex-
tremely busy. Management subcon-
tracted the core BMC mail process-
ing duties over the peak season and 
if  you do not know, management 
doesn’t want the APWU to take 
them to task over that and getting 
them to provide the data to use to 
challenge the mail processing sub-
contracting violation took nearly 
daily work just for data. Then the 
data has to be analyzed and the 
grievances require the steps listed in 
the contract much of  which is con-
ducted by the Local’s hard working 
Clerk Craft Director Cyndi Miller. 
Management does not like to take 
responsibility at the Local Level 
and did not agree to settle the sub-
contracting grievances at the Local 

Level. The appeals process takes a 
lot of  work. The maintenance has 
a similar if  not greater challenge 
through subcontracting and level 
downgrades, so far of  vacant posi-
tions. President Moyer is the main-
stay of  the Maintenance Craft as he 
handles all the Local Maintenance 
appeals. There are many other is-
sues that the stewards must deal 
with as well. Management disci-
plines employees, errs on employees 
pay, demands money from employ-
ees, assigns employees duties not In 
their position description, assigns 
improper craft work, and employees 
get injured and sick and need advice 
and support with their leave and 
documentation to avoid losing their 
employment although they are eli-
gible for FMLA protection. Each of  
these issues require documentation, 
contract interpretation, interviews, 
discussions, and the formality of  re-
ceipting and initialing. As this is a 
consuming activity, the amount of  
time and energy for computer up-
grading gets put on the back burner 
until there is a chance it will not 
function at all. In spite of  that a PC 
is functioning on the Secretary desk 
and we will be getting the minutes 
published in the Solidarity paper 
more regularly.
 2016 is an election year, not only 
politically with the multiple levels 
of  National, State, County, Party, 
but also National APWU and Lo-
cal Officer elections. Participation is 
the duty necessary for Democracy 
to be any way near to what makes 
Democracy functional.
 The Local will need election 
committee volunteers. Volunteers 
must not be candidates for a Local’s 
office.
 Volunteers will conduct nomina-
tions for office which means being 
present at the Local 7027 Monthly 
nomination meetings, will open the 
nomination for each Local office, 
which is President, Vice President, 
Maintenance Craft Director, Clerk 
Craft Director, Motor Vehicle Craft 
Director Treasurer, Secretary, and 3 
Trustees; write down the name of  
the nominee and write the name of  
the members making the nomina-
tion. If  there is more than 1 nomi-
nee for office and an election is nec-
essary, the volunteers will assist the 
Local by putting the Local election 
ballots in envelopes, applying ad-
dress labels and postage and putting 
them in the mail box. The commit-
tee volunteers will gather on a spe-
cific day and count and verify the 

count of  ballots cast for nominees 
and write and attest to a report of  
the number of  ballots cast and de-
clare the winners of  the Local elec-
tion.
 In the mean time your current 
Local delegates have 2 conventions 
to attend out of  town, have a ton of  
grievances to process, to hold their 
jobs and keep themselves and their 
families together under additional 
pressure.
 Unless you are a steward, man-
agement will probably not identify 
or care you are an active volunteer
 What management does is to use 
employees to advance their own ca-
reers, their promotions, their bonus-
es, and a syndrome of  control fueled 
euphoria. Some are more modest 
about keeping their fig leaf  in place, 
and some are less considerate.
 It should be no surprise that the 
union is an economic advantage to 
the bargaining unit. The union may 
function in some cases as a simple 
reminder that a simple mistake has 
deprived an employee of  earnings 
or benefits which an overtasking su-
pervisor has a hard time concentrat-
ing on making good on a minor pay 
shortage or leave balance category. 
Or the union may be there when a 
supervisor with a prejudicial bent 
will not relent on swinging that dis-
cipline axe intent on abbreviating 
your career.
 Even if  you enjoy the rare equi-
librium with no pay errors, no leave 
denied, the union pays for itself  
with the reduced health plan premi-
ums which we negotiate. There are 
plenty in management and in the 
private sector who seek to take that 
away and prevent the union from ne-
gotiating for health plan premiums. 
If  you as a worker and an employee 
who find that you do not make more 
than the top earning Postal employ-
ee each year, should be aware that 
you are not rich and that even a rise 
in health plan premiums will begin 
to wear your thin financial margin 
away. Most of  us feel the pinch 
paying property tax twice a year, 
don’t eat in a restaurant, daily, may 
have a long term educational loan, 
and probably have a relative that is 
down and out and we do not have 
as much to help them with as they 
actually need. If  you think you don’t 
gain from union representation, the 
challenge always remains that there 
are plenty of  employers who do not 
make union agreements and will 
demonstrate the stringency to which 
you can be subjected in order for 

Challenges For 2016
them to advance their profits. Some 
of  them are against even paying the 
legal minimum wage. Among them 
are Republican Party Presidential 
candidate Donald Trump who has 
claimed that it would be a good 
thing for the country to have no 
minimum wage (laws). On the back 
burner of  Congressional whistling 
past the graveyard is the inaction on 
the 75 billion dollar overpayment 
Postal employees have paid over 
the last 40 years to the Civil Service 
Trust Fund and the 12 billion dol-
lar overpayment to the Federal Em-
ployee Retirement Trust Fund. One 
reason the Congress does not want 
to act on this massive overpayment 
to a government controlled trust 
fund is they would not have all that 
free money to play with and would 
have to raise tax money to manip-
ulate. Republicans who hold the 
majority of  seats in Congress have 
made no effort to require the gov-
ernment repay the retirement trust 
fund overpayments. When manage-
ment tells you that you used your 
sick leave, or that it is necessary to 
create a small efficiency by delaying 
your opportunity for a day job or a 
weekend off, remember that 85 bil-
lion dollars sitting in the retirement 
trust funds could have made the 
difference in having a better sleep 
pattern or to spend more time with 
your family or to even have a chance 
to improve your health. I hope that 
will motivate you to sit down with 
pen and paper and write a letter to 
your US senators and Congressman 
who just happen to all be Republi-
cans and ask them to return your re-
tirement overpayment and put a 47 
cent stamp on it. I bet they won’t be 
staying up late to get that done. It 
isn’t because they have been particu-
larly busy. Senator Charles Grassley 
should have time on his hands to get 
the ball rolling on this as he is re-
fusing to spend any time to conduct 
Supreme Court Hearings which is 
about all he has to do anyway as 
he is chairman of  the Senate Judi-
cial Committee and has between 20 
and 60 staffers to do the heavy lift-
ing. One political analyst believes 
Senator Grassley doesn’t want to 
hold hearings because he would be 
subjected to a lot of  attention dur-
ing a year he must run for reelection 
and it could make him look bad and 
that unwanted attention might put 
in a position where he might have 
to explain a thing or two during 
his campaign instead of  just taking 

continued on page 13
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C

Des Moines BMC APWU

 Call to Order: Discussions held 
with Clerk Craft Director and MVS 
Craft Director Tuesday April 19th, 
8:00 am Wednesday April 20th, 
2016; Rob Moyer presiding. 
 Roll Call: Members signed in.
 Financial Statement: Treasurer’s 
computer malfunction prevented 
preparation of  financial report. 
Backup was implemented following 
the meeting for monthly checks and 
accounting.
 Minutes: Suspended by vote. 
Secretary computer obsolescence 
prevented document processing & 
printing. Swap of  Compaq at NDC 
Steward Room pending to replace 
secretary’s work station old Dell PC.
 President’s Report: President 
Rob Moyer reported that APWU 
had finalized their presentation at 
the National Contract Arbitration 
Hearings & there are rumors that 
there may be tentative agreements 
on parts of  the agreement; National 
Maintenance Director Raymer had 
opined Art. 38 was closer to resolu-
tion than other parts of  the Bargain-
ing Agreement, with possibly no 
longer having Maintenance PSEs, 
Art. 27 work clothes is in need of  

increase for work clothes as employ-
ees expected to work in dirtier con-
ditions. Rob noted that small office 
clerks, PSEs and PTFs were poorly 
provided when it came to uniform 
allowance. Rob had received com-
munications from candidates for 
National APWU Office, Executive 
Vice President had several, Deb 
Szeredy, Greg Bell, Jeff  Kelhart. 
Industrial Relations Director so far 
had Charlie Cash & Vance Zim-
merman, Maint. NBA from Kansas 
City was Jeff  Beaton.
 A national Arbitration on main-
tenance staffing is pending the ar-
bitrator Jaffe’s review of  manage-
ment staffing compliance which 
Maintenance Rep at Large Balogun 
believed would be available before 
June. Rob noted APWU attention 
was focused on USPS maintenance 
staffing practices that continue ap-
plying staffing the arbitrator de-
clared improper. Members hoped to 
have previous staffing levels revived 
as work cannot be completed with 
current staffing cuts and level reduc-
tions. Preventive maintenance is not 
performed due to work orders use all 
available manpower. Rob discussed 

pending MS-1 staffing process. Em-
ployees reported massive piles of  oil 
saturated paper debris near friction 
prone mechanized conveyer sys-
tems, Staffing USPS wants to use 
is for single platform adjacent ma-
chines not for multi level multi acre 
machinery. Sorters run all night and 
PMs are not possible. Supervisors 
are observed performing the for-
mer MOS clerk work. PMs & High 
Bays keep shifting to another tour 
with no staffing. Work is not get-
ting done with reduced manpower. 
Maintenance manager pressuring 
employees not to record unfinished 
assignments as bypassed. Manage-
ment claims it is due to employees 
not doing their jobs. Rob listed com-
puter upgrade progress with the Lo-
cal PCs and software. 
 T-Shirt Winners: Steve Allen & 
Rob Moyer
 Cup Winners: Meeting Attend-
ees: Teresa Daleske & Dan Stamper; 
Plant Cup Winner: Allyn Donald
 Door Prize: $60.00 – Scott King’s 
name was drawn but he had not at-
tended.
 Adjournment: Wednesday 08:44 
am.

Local 7027 Meeting Minutes: April 19-20, 2016

 Call to Order: 1:30 pm & 4:00 
pm Tuesday May 17th, 8:00 am 
Wednesday May 18th, 2016; Rob 
Moyer presiding. 
 Roll Call: Members signed in.
 Financial Statement: Prepared 
by Teresa Daleske, and presented by 
President Moyer at 4:00 pm & 8:00 
am; focus of  expenses was a PC for 
Steward Office and President laptop 
replacement. Member jacket sweat-
shirt order was paid. Software was 
needed for new PCs.
 Minutes: Suspended by vote. 
Secretary computer obsolescence 
prevented document processing & 
printing. Swap of  Compaq at NDC 
Steward Room pending to replace 
secretary’s work station old Dell 
PC.
 President’s Report: Rob Moyer 
fielded discussion on custodial pro-
cedures implemented by manage-
ment which are adding vacuuming, 
elimination of  broom/mop work 
for many surfaces. Rob advised em-
ployees to document the time the 
activity required; Rob noted vacu-
uming was for dust and not for floor 
maintenance and not for policing. 
Rob discussed management chang-
ing custodial employees for cleaning 
methods presentation management 
is attempting to call “training.” Rob 
noted the impatience employees 
had pending the Arbitrator Jaffe 
decision review for maintenance 
staffing methods which Rob hoped 
would be known by the BMC meet-
ing date. Rob reported the National 
Contract Arbitration is pending an 
award possibly to be issued within 
30 – 60 days. It appeared that MVS 
issues had remained in the arbitra-
tion process rather than settled by 
mutual agreement. Small Office 
BEMs are focused on by USPS as 

being replaced by AMTs. General 
posturing is being observed with the 
NDC maintenance manager urg-
ing employees take hazardous risks 
to allow the assignment of  lower 
level employees to tasks they are 
not trained for and are not within 
the responsibility of  their positions 
to cover management staffing cuts. 
Rob reported OSHA had investi-
gated at the Des Moines NDC to 
review management assignments of  
untrained employees who are sub-
jected to risks that could get them 
injured or killed. Maintenance man-
ager believes operator level safety 
devices are adequate to supplant 
for maintenance employees in-
stead of  lock out tagout. Concerns 
have arisen that with new custodial 
equipment changes, MPE cleaning 
will be impaired and ill equipped for 
their work. New cleaning chemicals 
appear to be very caustic and have 
an overwhelming odor. MPEs have 
continual area assurance, and con-
flicting calls from Central Control. 
Operators are not properly trained 
to respond to MPE urgent requests 
for equipment braking. Manage-
ment criticism and disrespect for 
employees is experienced. Rob rec-
ommended that 1767s be submitted 
to help record the pattern of  risky 
assignments. Staffing in Mail Flow 
Control used to have 3 bids per tour 
and backups on Controllers SDOs. 
Management expects employees to 
engineer equipment and circuitry 
which is not in their position de-
scriptions and is not provided by 
management. Management fails to 
repair lift equipment, then claims 
the USPS must subcontract work 
that could be handled if  the defec-
tive equipment were maintained. 
Management is failing to allow 

necessary teams to maintain chiller 
start up. Management is expecting 
to hang $2700 TV – Monitors with 
weak fasteners in vulnerable loca-
tions. Rob hoped attending the up-
coming BMC meeting would be an 
opportunity to get updated informa-
tion from National Officers.
 Maintenance Class Schedules are 
not updated by Maintenance Man-
agement and Employees are simply 
told the classes have been canceled. 
Rob reported a step 3 settlement 
which addressed level assignment 
and praised the NBA Jeff  Beaton for 
the clear language. Rob has gotten 
TL-5 addressed. Rob noted that lack 
of  maintenance had a coincidental 
health impact as Legionaire’s dis-
ease had been found in USPS facil-
ity ventilation systems.
 Clerk Craft Director’s Report: 
Cyndi Miller reported on manage-
ment AWOL designation grievanc-
es, Attendance Disciplines; There 
are 2 employees put on unpaid sta-
tus. 2 cross craft grievances settled 
step 2, PSEs used over 8 hours on 
a tour, 1 supervisor keys on SPBS 
which violates Art. 1.6, Art. 7 over 
mailhandlers distributing mail, 1 
higher level assignment dispute, 
Tour 1 Lead Clerk assignment, No 
Overtime notification, Bidholders 
displaced. 1rehired clerk PSE re-
signed over unworkable schedule 
conflict. 
 T-Shirt Winners: Steve Allen & 
Rob Moyer
 Cup Winners: Meeting Attend-
ees: Teresa Daleske & Dan Stamper; 
Plant Cup Winner: Allyn Donald
 Door Prize: $60.00 – Scott King’s 
name was drawn but he had not at-
tended.
 Adjournment: Wednesday 09:20 
am.

Local 7027 Meeting Minutes: May 17-19, 2016
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 *Kim Karol-Waterloo 969
 *Cindy Housh-Des Moines Local 44 942
 Lee Gray-Des Moines Local 44 297
 *Represents those that won election.
 National Convention Delegate (5)
 *Kelly Albrecht-Fort Dodge 990
 *Brian Brommel-Des Moines Local 44 854
 *Peg O’Gara-Stone-Clinton 782
 *Sara Cart-Des Moines Local 44 739
 *Matt Lewis-Dubuque 728
 Kirk Brown-Des Moines Local 44 527
 George Bennett-Des Moines Local 44 342
 Sharon Colbert-Des Moines Local 44 342
 *Represents those elected to attend the National 
Convention.

continued from page 4

Iowa Postal Workers
Send Next Gen To

National Convention

naps at the tune of  $174,000 annual salary, an 
expense account of  ½ of  his staff  salary which 
may be $156,000, a staff  of  a minimum of  20 
up to 60. David Young was Senator Grassley’s 
chief  of  staff  and is currently the Congressman 
of  Iowa’s 3rd District. Senator Grassley encour-
aged his Senate colleagues to fund his grandson 
Pat Grassley’s Iowa State Successful Legislative 
Campaign and Senators such as Mitch McCon-
nell who also opposes Supreme Court Nominee 
Senate Hearings and Senator Orin Hatch. Sena-
tor Grassley says delaying hearings will allow a 
Republican Donald Trump to nominate and seat 
the next Supreme Court Justice. Senator Grass-
ley, his grandson Pat, Iowa’s other Senator Joni 
Ernst also all endorse Congressman Steve King 
known for his anti –immigrant, anti- Hispanic 
ranting and although King thought Ted Cruz 
star shined brighter than Trump’s will no doubt 
soon be a Trump toady too. Who says the Re-
publican Party is fragmented. It looks like a fam-
ily reunion. This is not the party of  Lincoln or 
Teddy Roosevelt.
Senator Grassley has been in Congress since 
1959. So where are the term limit critics now? 
Blinded and bought off  by the shinola in the Re-
publican party?

continued from page 11

Challenges For 2016 How’s Your Memory?
 It cannot be expected that stewards memorize the entire National Agreement, the JCIM, and 
Postal Service Handbooks and Manuals. However, every steward should learn and remember 
the Article 15 time limits that apply to his or her roll in processing grievances.
 To start the grievance at Step 1  ...................................................14 days from the date of incident
 Supervisor’s answer  .................................................................................5 days from Step 1 discussion
 To file Step 2 Appeal  ...................................................................................10 days from Step 1 answer 
 Step 2 designee to meet with Union  ........................................... 7 days from Step 2 Appeal filing
 Step 2 designee’s answer  ....................................................................... 10 days from Step 2 meeting
 To file Corrections and Additions  .......................................10 days from receipt of Step 2 answer
 To file Step 3 Appeal  ...............................................................15 days from receipt of Step 2 answer
 To file Appeal to Arbitration  .................................................30 days from receipt of Step 2 answer

Integrity Or Assumption: Think First
by Patti Orndorff
 I am a huge Peyton Manning fan. I watched 
his retirement announcement on television the 
day he made it, and I’ll admit, I got very teary 
eyed. My coworkers made fun of  me a little bit, 
but that was okay. I believe Peyton was simply 
the epitome of  what a high paid, well known 
professional athlete should be. 
 Then came the haters . . . what about the 
HGH scandal? The rumors that are being thrown 
around that Peyton took performance enhanc-
ing drugs to come back from serious injury have 
“dampened” his reputation. What about the 
“improper” and “unacceptable” allegations con-
cerning Peyton from 20 years ago that he acted 
inappropriately toward a female trainer in the 
locker room when he was 19 years old? There 
is much discussion and speculation about both 
of  these issues that came to light just as Peyton 
finished his otherwise flaw- less and impeccable 
football career. And today I was thinking about 
all of  that after listening to ESPN and the ana-
lysts “contemplating” Peyton’s legacy after the 
above mentioned allegations. 
 As I got angry listening to the show’s hosts be-
rate and tear apart a man who has been so highly 

revered throughout his 18 year career, it hit me 
like a lead balloon. We do this every day, on the 
workroom floor, in the union office, and in our 
personal lives. We are so quick to pass judgement 
on people without knowing all the facts. Wheth-

er it is because we enjoy the gossip, or we like 
to think that other people’s lives are worse than 
our own, or for whatever reason, we all are guilty 
of  quickly placing blame in a situation that we 
don’t know all the facts about. But in this article, 
I want to focus on our union representatives and 
how we are all so quick to blame our union rep 
when something doesn’t go our way. 
 I don’t know how many times I have gotten a 
phone call from a union rep above me about a 
member who has called to report that I “didn’t 
do anything”, or I “am ignoring their issues”, or 
I “settled for something” that the person thought 
they didn’t deserve. And I am not alone. Every 
union rep I know gets the same feedback, regard-
less of  how much or how little they were able to 
achieve through the grievance process. And the 
member, or sometimes non member, is upset. 
Many times they want the union rep replaced. 
Or disciplined. Or something. This would be 
a prime example of  jumping to a conclusion 

without all the information, and sometimes the 
conclusion reached by the unhappy member is 
so totally off  base that with just a conversation 
with the union rep the entire situation could have 
been resolved. Instead, a union rep’s reputation 

is put into question, and bad feelings begin to fes-
ter. Sometimes we lose really good union people 
because “speculation” and “rumor” spread so 
quickly without actual fact being presented. 
 We have union representatives in our orga-
nization in situations comparable to the Pey-
ton Manning situation. They have worked their 
entire union career helping members, doing 
the best they can, usually without accolades or 
thanks. Then an accusation is made and people 
immediately begin to question their “unionism”, 
their “dedication”, or their “knowledge.” It’s hu-
man nature I guess, but it is a part of  human na-
ture we all need to work on. Good union reps are 
hard to come by, for all they do and all they give. 
Perhaps we should step back and look for the 
good in our reps and give them a thanks occa-
sionally in- stead of  jumping on the band wagon 
of  negativity and accusation.

— The IPWU Dispatch 
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 In 2016, we are reflecting on 
where we have come and where we 
are going. It is the 45th anniversary 
of  the opening of  the Occupation-
al Safety and Health Administra-
tion; the 25th year AFL-CIO has 
produced the Death on the Job re-
port; and an election year. OSHA 
actually opened its doors 45 years 
ago on April 28, the date we now 
honor as Workers Memorial Day 
every year.
 The overall worker fatality rate 
and injury rate have decreased sig-
nificantly since the passage of  the 
Occupational Safety and Health 
Act, signed by President Richard 
Nixon, showing that OSHA regu-
lations and enforcement, worker 
and union activism, and employer 
efforts reduce work-related inju-
ries and illnesses. The creation of  
OSHA promised working people 
the right to provide for their families 
and return home alive, in one piece 
and not burdened with lifelong ill-
ness.
 But is that promise being fulfilled?
 Nearly 5,000 workers each year 
still don’t return home at the end 
of  the work day. Another 50,000 – 
100,000 workers carry home with 
them work-related diseases that lead 
to death. Millions more take home 
injuries that haunt them for the rest 
of  their lives.
 OSHA has broad responsibility 
to prevent these things from hap-
pening but very limited resources. 
The agency oversees prevention of  
fires, falls, electrocutions and crush-
ing. It oversees prevention of  serious 

diseases from chemicals, infections 
and toxic dust. It ensures working 
people are not retaliated against for 
reporting unsafe working condi-
tions and injuries. But with its state 
partners, there are fewer than 2,000 
inspectors nationwide to ensure the 
safety and health of  140 million 
workers at nearly 8 million work-
places.
 Since its inception, OSHA re-
sources have declined: Federal 
OSHA has 300 fewer inspectors 
than in 1975, even though employ-
ment has nearly doubled. It would 

now take federal OSHA 145 years 
to inspect each workplace, com-
pared with 84 years in 1992. With-
out inspections, there is no oversight 
for workplace conditions and no ac-
countability for employers who vio-
late the law.
 Funding for workplace safety and 
health takes low priority. The U.S. 
government spends less than $4 pro-
tecting each worker from safety and 
health hazards on the job. OSHA’s 
measly budget of  $553 million is 
constantly under attack, yet the fed-
eral government spends nearly $3 

OSHA Faced With Diminishing Resources In
Their Efforts To Keep Working People Alive

billion per year to protect fish and 
wildlife; $8 billion to protect the 
environment; $156 billion to make 
sure the food we eat is safe; and 
$585 billion on national defense. 
The U.S. government recently spent 
$245 billion to bail out banks and 
other financial institutions.
 Workers need and deserve more 
safety and health protection. OSHA 
needs additional resources. As 
America’s unions, we will continue 
to fight from every plant, farm, hos-
pital, construction site and store to 
the national level until the prom-
ise of  safe jobs for all workers is 
achieved.

AFL-CIO WELCOMES OSHA’S 
NEW INJURY AND ILLNESS 

REPORTING RULES
 AFL-CIO President Richard 
Trumka issued the following state-
ment in reaction to new rules to 
modernize workplace injury report-
ing and protect workers who report 
injuries.
 The new OSHA injury reporting 
rules will bring workplace injury 
and illness reporting into the 21st 

century and provide important new 
protections to workers who report 
injuries.
 Until now, most workplace injury 
records have only been available at 
the workplace, making it impossible 
to know which employers have bad 
or good injury records. Employers 
in high hazard industries will now 
have to electronically submit a sum-
mary of  their firms’ injuries and 
illnesses to OSHA each year, and 
large employers will have to submit 
more detailed injury and illness in-
formation. OSHA, workers, and the 
public will have access to this infor-
mation.
 This new transparency will assist 
OSHA and workers in identifying 
hazardous workplaces. In addition, 
employers will be able to compare 
their records with other employers 
in their industry and public health 
officials and researchers will be able 
to identify emerging trends. Most 
importantly, this data will help pre-
vent future injuries, illnesses and 
deaths.
 We are pleased that the new rules 
also include important protections 
to ensure that workers can report 
injuries without fear of  retaliation. 
For far too long, in an effort to keep 
reported injury rates low, employers 
have retaliated against workers for 
reporting injuries, disciplining them 
for every injury or creating barriers 
to reporting. Now these violations 
will be subject to citations and pen-
alties. With these stronger protec-
tions, workers will be more willing 
to report injuries, which will help 
with overall prevention.

by Omar Gonzalez, APWU
Western Region Coordinator
 Postal workers are killed at work 
and each year about 30,000 or so 
are injured. Yet, according to Postal 
Regulations all injuries can be pre-
vented.[ELM 811.24a]
 Management, at all levels, Is re-
sponsible and accountable to pre-
vent injuries. Not by harassing you 
but by complying with their own 
regulations and federal safety laws. 
[ELM 81 1. 24b]
 Every single task you perform 
at work has a risk of  causing you 
injury. Supervisors are required to 
identify and list ALL potential haz-
ards and potential accidents associ-
ated with the tasks they assign you 
to perform.
 Every single unit you are as-
signed to is required to have an 
updated complete JOB SAFETY 
ANALYSIS (JSA Form 1783). This 
form describes what you do at work, 
the hazards and effects and the safe 
work practices that will ensure you 
are not injured. [EL 801]
 WHY THEN ARE YOU 
FORCED TO WORK IN UN-
SAFE/DIRTY CONDITIONS?

 Frankly, we work in unsafe and/
or dirty conditions because we let 
management get away with it! 
 Postal Safety Regulations are 
some of  the strongest in the United 
States. Federal Safety Law embel-

lishes USPS Safety Regulations and 
violations of  safety standards can 
result in fines, sanctions and even 
criminal prosecution.
 Each and every day BEFORE 
you report to work your supervi-
sor is required to inspect your work 
area AND ELIMINATE unsafe 
conditions and hazards. If  you re-
port to work to unsafe or dirty con-
ditions your super- visor has violat-
ed postal regulations EL 801 Safety 
Handbook.

FIGHT FOR YOUR
WORK LIFE

 According to the contract and 
regulations your obligation is to 
REPORT THE HAZARD and the 
failure of  your supervisor to ensure 

your life and limb is protected. You 
do this by submitting a PS FORM 
1767. [Article 14 CBA; ELM 
824.6].
 Other issues (e.g., only 1 person 
on automation, no breaks, poor 
lighting, unsafe vehicles, no dusting, 
abusive supervisors, blocked aisles, 
etc.) must also be reported using PS 
1767. Management is required to 
take corrective action to eliminate 
the condition DURING your tour. 
If  they don’t then file a Safety Griev-
ance the VERY NEXT DAY!

YOUR STEWARD MUST
STEP UP

 Once you have done your part 
and reported the hazard/unsafe 
condition the Steward MUST follow 
up and file a documented grievance 
at STEP 2 and if  management fails 
to correct the issue file an appeal to 
the Safety Committee then appeal 
to arbitration. No way should any-
one allow management to play with 
your life. But, we must follow the 
procedures. Make sure your Local 
Union notifies the National Busi-
ness Agent to CERTIFY the appeal 
to arbitration!

Who Cares If You Die At Work?

 “. . . because we let 
management get away 
with it!”
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by Bear Wilson
 Collectively the APWU strong-
ly recommends NOT participating 
in the survey known as The Postal 
Pulse. Shred the letter. Throw it 
away. Put it in the kitty litter, but 
DO NOT fill it out and mail it in.
 (Note: in the writer’s Local, you can 
turn It in to the union office unopened 
and be entered in a drawing for $75. 
This article will tell you what you’re 
missing by not opening It.)
 It used to be called The Voice 
of  the Employee and historically 
management used the information 
from the survey against the union 
during contract negotiations by 
twisting the answers provided by 
employees and slanting the an-
swers to make management’s case. 
And guess what is happening 
now? BINGO! Contract negotia-
tions!!! It is by no coincidence you 
have received this survey during 
this contract negotiation time.
 The survey looks simple 
enough. Management has even 
taken the time and space to dem-
onstrate to you how to make an 
‘X’ in a block. I wonder how many 
times they had to practice before 
getting it right. They probably just 
had a craft employee do it anyway.
 Twelve questions ranked on a 5- 
point scale with I-point being “Ex-
tremely Dissatisfied” and 5-points 
being “Extremely Satisfied” . . . 
you get the idea. Here is how some 
of  the questions are asked on the 
survey.
 Question 1. I know what is ex-
pected of me at work. How can 
anyone know? There is virtually 
no training provided and when it 
is provided it is rushed and not all 
employees are given the training, 
thus there is no consistency and 
any “expectations” vary from one 
office or section to another. So, 
what is expected?
 Question 2. I have the materi-
als and equipment I need to do 
my work right. What is “right?” 
Managers have consistently shown 
that THEY do not care if  is done 
right, and this is conveyed to craft 
employees every day. Cut corners, 
cheat and take short cuts; that is 
the postal way.
 Question 3. At work I have the 
opportunity to do what I do best 
every day. What a joke! With poor 
planning, poor communication, 
poor leadership, how does anyone 
know if  they have this opportunity?
 Question 4. In the last seven 
days, I have received recognition 
or praise for doing good work. 
You’re kidding, right? This is the 
most punitive and oppressive 
company I have ever be associ-
ated with. “Praise for doing good 
work”?
 Question 5. My supervisor, or 
someone at work, seems to care 
about me as a person. My question 
is who is “or someone at work”???
 Question 6. There is someone 
at work who encourages my de-
velopment. What development? I 
have to say this is a better question 

asked of  management. Maybe if  
someone above them would en-
courage them about their devel-
opment the USPS wouldn’t have 
so many under qualified manag-
ers taking up so much room in so 
many chairs!
 Question 7. At work, my opin-
ion seems to count. This question 
was obviously written by a non-
postal person. How ridiculous is 
this?!?!? If  management would pay 
attention to more craft employees 
instead of  each other they would 
go a long way in not seeming so 
incompetent.
 Question 8. The mission or 
purpose of my company makes 
me feel my job is important. How 
could anyone know? It seems our 
company has no idea as to what 
its own mission or purpose is. It 
used to be customer service, but 
that went by the wayside long ago 
in exchange for the bottom dollar. 

To say the USPS is a customer ser-
vice company is a mockery to the 
customers it still has.
 Question 9. My fellow employ-
ees are committed to doing qual-
ity work. I have no doubt about 
their commitment; however with-
out the resources and support it is 
nearly impossible to do the kind 
of  quality work most employees 
would like to do.
 Question 10. They want to 
know if “I have a best friend 
at work.” What the hell kind of  
question is this??? Is management 
going to start a social networking 
site or a dating site? Next they will 
ask if  you like Piña Coladas and 
long walks on the beach! A BEST 
FRIEND AT WORK . . . SERI-
OUSLY?!?!?!?
 Question 11. In the last six 
months, someone at work has 
talked to me about my progress. 
Yeah, I get asked about my prog-

Boycott The Postal Pulse
ress every day! “Are the parcels 
done yet” or “How long before the 
box section is up” or “What are 
you doing?” Progress for what?
 Question 12. This last year, I 
have had opportunities at work 
to learn and grow. Minimal train-
ing, no incentive, no leadership, 
and no hope it is going to get any 
better. Speaking for myself  ( have 
learned the USPS is a factory of  
disappointment and I am growing 
very weary of  watching a compa-
ny which should be a world leader 
be run into the ground by incom-
petent. underqualified individuals.
 I would love to know just how 
much money the USPS flushed 
down the toilet to Gallup, Inc. for 
this rag called The Postal Pulse. 
Do yourself  and your union a fa-
vor and just throw it away . . . or 
shred it.

— The Pikespeaker
Colorado Springs Local APWU
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THE  SHOPPERS  HAVE  SPOKEN!

 The results are in: 96 percent 
of  those who responded to a sur-
vey conducted by Costco, the dis-
count retailer, said they oppose 
privatization of  the U.S. Postal 
Service.
 In February, Costco Connection 

magazine ran a survey, “Should 
the Postal Service be Privatized?” 
The magazine included a pro-
privatization article by Chris Ed-
wards of  the CATO Institute and 
an anti-privatization article writ-
ten by Katherine McFate, a mem-

ber of  Center for Effective Gov-
ernment and A Grand Alliance to 
Save Our Public Postal Service.
 The APWU urged members 
and allies to vote “No,” on the 
survey.
 “This is a great result, but we 

96% Of Costco Survey Respondents
Oppose USPS Privatization

Fight
for the
Living!

MOURN FOR THE DEAD.

Workers Memorial Day April 28, 2016
 April 28th was the day union-
ists, not only in Iowa but through-
out the world, came together to re-
member working people who died 
and suffered on the job because of  
hazardous working conditions. In 
2014, 4,821 people died on the job, 
millions more suffered serious inju-
ries from their work, and thousands 
more working people become ill 
from deadly occupational diseases. 
These deaths are preventable.
 On this day and throughout the 
week, working people and commu-
nities across the country and around 
the world hold vigils, rallies, march-
es and other events to mourn the loss 
of  loved ones and rally for stronger 
safety and health protections on the 
job. Globally, International Workers 
Memorial Day is being observed in 
more than 50 countries.
 Throughout the years and still 
recently, unions of  working people 
have won stronger safety and health 
protections. Just this year, working 
people celebrated the release of  the 

final OSHA silica standard, which 
will reduce silica dust exposure in 
the workplace, and will save more 
than 600 lives and prevent nearly 
1,000 cases of  silicosis each year. 

Unions of  working people have been 
fighting for this important standard 
for 45 years.
 In 2015, working people won a 
new mine safety rule that reduces 

coal dust exposure limits and re-
quires the continuous monitoring 
of  dust in coal mines. This new 
rule will help prevent thousands of  
new cases of  black lung and will 
reduce compensation costs. People 
who work in construction also won 
protections for confined spaces in 
2015.
 And we will keep pushing for-
ward. There is much more work to 
be done to prevent people from be-
coming sick, injured or killed on the 
job.
 On Workers Memorial Day, we 
remember all working people who 
have lost their lives, been maimed or 
are fighting chronic disease because 
of  the work they do. And we join 
together to mourn for the dead and 
fight for the living. “Working people 
should not have to risk their lives 
to make a living and support their 
families,” said AFL-CIO President 
Richard Trumka.
 Together, we are working for safe 
jobs.

Mourn For The Dead, Fight
Like Hell For The Living

must remain vigilant” said APWU 
President Mark Dimondstein. 
“We face serious, well-funded at-
tacks from organizations that are 
determined to privatize our great 
national treasure.”

— apwu.org

Injured On The Job
by Charlotte Hiatt
 In the past several months, employees have 
called regarding being injured on the job. First 
and foremost you should report all injuries on 

the job, even if  it may seem minor, because down 
the road it could become serious. 
 The department of  labor will not pay for a 
injury if  it is not reported properly. The Federal 
Employees Compensation Act (FECA) is the 
law that provides compensation benefits for em-
ployees due to a personal injury, which includes 
an occupational disease. 

 There are two types of injuries that can be 
reported: 
 Traumatic Injury: According to OWCP, it is 
defined as a wound or other condition of  the body 

caused by an external force, including 
stress or strain, this injury must be exclu-
sive to the time and place that if  occurred 
and member or function of  body affected. 
In other words this type of  injury happens 
immediately a cut, hit up against some-
thing and you can see a bruise. 
 Occupational Disease or illness: An 
injury that occurred in the work place 
over a period that is longer than one 
workday or shift. It can be repeated 
stress or strain, being exposed to toxins, 
poisons fumes or other continuing condi-
tions of  your work environment. 
 When you get injured on the job, you 

must immediately report it to your supervisor. 
If  you have a traumatic injury, management will 
give you the Form CA-l and the Notice Of  Trau-
matic Injury (C.O.P.). Try to fill this form out as 
soon as possible, within 2 days. You have a right 
to go to doctor of  your choice. If  you sustain an 
occupational injury the form that you should fill 
out is a CA-2 Notice Of  Occupational Disease. 

It must be filed within 30 days from the date on 
which you first became aware of  a possible con-
nection between the illness or injury and your 
job at the post office. If  you have an injury or 
illness over a period of  more than a single work-
day, you are still entitled to file a CA-2. You will 
need supporting medical documentation, a med-
ical narrative from your doctor, and a statement 
from you describing what occurred that caused 
the injury or illness. 
 Once you have filed for the injury you are enti-
tled to medical care. If  you require medical treat-
ment because of  work related traumatic injury, 
the supervisor should complete the Form CA-16. 
Management should also provide you with the 
appropriate checklist of  forms. Make sure that 
you follow the instructions on all Forms CA-l or 
CA-2. The CA-l should be filed within 30 days 
following the injury and the CA-2 should be filed 
within 30 days from the date the employee real-
ized the disease or illness was caused or aggra-
vated by the employment. 
 Continuation of pay (C.O.P.) is payable for trau-
matic injuries for up to 45 calendar days of medi-
cally supported disability. It is paid by the postal 
service and is the same as your regular check.

— The IPWU Dispatch 


