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 When Sen. Kirsten Gillibrand 
(D-N.Y.) introduced legislation re-
cently to establish simple banking 
services in every U.S. post office, she 
continued a trend of  aspiring Demo-
cratic presidential candidates using 
their perch in Congress to propose 
big, progressive ideas. 
 In this case, Gillibrand was aim-
ing to solve a major problem in 
America of  financial inclusion: 
Over one in four households have 
little or no access to banking servic-
es, causing them to use high-cost al-
ternatives like check-cashing stores 
or payday lenders, which gouge 
them with exorbitant fees and cre-
ate cyclical debt. If  the post office, 
with over 31,000 locations across 
America and significant trust from 
citizens, were to offer simple bank-

ing services as it did from 1911 to 
1967, it could potentially solve the 
inclusion problem, save billions of  
dollars for vulnerable populations, 
and help modernize and stabilize 
the postal system in an era of  elec-
tronic communication.
 But there’s one thing missing from 
most of  the largely positive coverage 
of  the Gillibrand bill — we already 
have the building blocks for a postal 
banking system in the United States 
ready to go, without the need for 
authorization from Congress. Or at 
least we would have it, if  the U.S. 
Postal Service stuck to the promise 
it made to one of  its biggest unions 
two years ago. 
 In 2016, the American Postal 
Workers Union (APWU), repre-
senting nearly 200,000 clerks, main-

tenance workers and other postal 
employees, engaged in a quiet 
campaign to make postal banking 

Postal Banking Could Become A Reality Even Without Congress
a reality. They took the concept to 
the bargaining table in their most 

continued on page 5

 Former APWU National Pres-
ident Emeritus William Burrus 
passed away on Saturday, May 
19, 2018 at the age of  eighty-one.
 William Burrus served as 

elected National President of  the 
American Postal Workers Union, 
AFL-CIO from 2001-2010. He 
was the first African-American to 

continued on page 3
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 The Labor Press is the most important 
media to keep its members informed.

 Nation Magazine: As a late-season snow 
began to fall, Jessica, a mail carrier for the 
United States Postal Service, sped down a 
country road in upstate New York toward the 
next mailbox along her route. Her left hand 
steadied the wheel of  her nearly 10-year-old 
Jeep Compass as she slowed down in front of  
the mailbox. And with her right, she grabbed 
a few magazines and slid them into the box. 
Accelerating again, she checked the bank of  
the road to make sure it wasn’t too rough 
or muddy: She’s gotten stuck in ditches and 
suffered flat tires before, and there’s no cell-
phone service on these roads.
 I watched from the back as Jessica steered 
her car down hilly, unpaved roads, keeping 

In Rural America, The Postal Service Is Already Collapsing
her pace even as hail began to fly through the 
car’s open windows. She’s one of  four mail 
carriers for a small town a few miles from 
the Canadian border. The town, and the ones 
around it, have seen better days: The mills 
closed decades ago, and the county’s sole re-
maining factory has threatened to outsource 
jobs multiple times. Most of  the retail in the 
area is gone too; at the closest mall, about a 
half  an hour away, there are less than a dozen 
stores still open, and the next-closest shopping 
center is a two-hour drive.

Cutbacks have created a labor shortage at 
smaller stations, and mail carriers are strug-
gling to do their jobs.
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by Bryon Preminger, 
IPWU President
 I have been elected your new State 
President. I want to thank Bruce Clark 
for 30 years of incredible service to this 
state. Iowa is know nationally as be-
ing progressive and ahead of the curve 
on many issues. Many times, we were 
fighting battles that other states were 
not. Bruce, enjoy your retirement, your 
accomplishments will live for many 
years to come.
 For those who don’t know me, I have 
worked 30 years for the Postal Service 
and have been a member since day one. 
I became active as a union official in 
1997. Since then I have spent 17 years 
as a local or state officer. I have held the 
positions of Vice President, Editor, Re-
cording Secretary, Legislative Director, 
and Chief Trustee. I have held the ap-
pointed positions of Health & Benefits 
Director, Education Director, and Vet-
eran’s rep. For the last 17 years I have 
been a Training Technician at the Des 
Moines P&DC. If you attended orien-
tation in Des Moines I may have been 
your instructor and signed you up for 
the union.
 Now that you know me, lets talk 
about this great state and the challenges 
that are facing us. Postplan had one ma-
jor impact on the state it increased the 
number of clerks by leaps and bounds. 
Under the former structure of the state 
it become a momentous responsibility. 
President Clark and Clerk Craft Di-
rector Kim Karol did an amazing job 
working tirelessly to represent every-
one. 
 At the State Convention needed 
changes were made to the constitution. 
A Vice President was added. Brian 
Hammar of Cedar Rapids is your new 
Vice President. We took the cap off  
Member at Large (MAL) stewards. We 
increased the salary and changed reim-
bursement language. We are currently 
hashing out how these changes will be 
implemented.
 We will have elections for MAL Del-
egates that will carry the voices of our 
members in small offices to the State 
Convention. We heard your cries for 
more representation and acted.
 That brings me to MAL Stewards. 
We are currently short of representa-

tion in S.W. Iowa and Northern Iowa. 
Please email me if  you are interested. 
 What we are looking for is someone 
that believes in protecting the rights of  
other postal workers. You need to be 
able to put yourself in the shoes of the 

person you are representing. We will 
receive training at different conferences 
and seminars. 
 Once you email me I will ask you 
why you are interested so that we can 
get to know you. I will share your email 

with our Vice President and your new 
Clerk Craft Director Peggy O’Gara-
Stone. We do not want someone that is 
bouncing back in forth between union 
and management. If  you are doing OIC 
assignments, we value you as a mem-
ber but that would be disqualifying. I 
would like to see candidates that are at 
least one year removed from OIC as-
signments.
 Once we have the changes in our 
constitution ironed out, I will give a full 
report on how the Iowa Postal Workers 
Union will operate going forward with 
those changes.
 I am very humbled and honored 
to be given the chance to take all the 
lessons I have learned from all the 
great leaders I have served under. I 
will continue to learn and educate ev-
eryone on how to navigate your job 
while knowing the rules. When you 
know the rules, you are empowered 
and when you are empowered you are 
in control.
 In solidarity with love and peace.

continued from page 1

Moving Forward In A New Direction

be elected president of  any nation-
al union in direct balloting by the 
membership.
 Prior to his assuming the presi-
dency, William Burrus served as 
APWU Executive Vice-President 
for 21 years, from 1980 to 2001, 
working alongside APWU Presi-
dent Moe Biller.
 As a top national APWU officer, 
Brother Burrus helped negotiate 
substantial gains for the members 
with improved wages, and benefits, 
rightfully earning his reputation 
as a skilled negotiator and power-
ful advocate for postal workers. He 
led the union negotiations of  four 
Collective Bargaining Agreements 
between the APWU and the USPS, 
and was also directly involved with 
every national negotiations between 
1980 and 2006. Over his decades 
of  union leadership, he was re-
sponsible for countless Arbitration 
settlements and Memorandums of  
Understanding with postal manage-

ment which greatly enhanced work-
place benefits, rights and safety of  
APWU represented employees.
 William Burrus began his em-
ployment with the Post Office in 
Cleveland, OH in 1958, first as a 
distribution clerk and then as a 
Maintenance employee. He was 
a participant in the Great Post-
al Strike of  1970. From 1974 to 
1980, he served as President of  the 
Cleveland APWU Local. He was 
a founder and the first President 
of  the APWU National Presidents 
Conference (NPC). William Burrus 
was always proud of  the fact that 
as local president, he, along with 
others, protected the economic 
well-being of  generations of  postal 
workers by leading the successful 
fight to reject a proposed 1978 Col-
lective Bargaining Agreement that 
would have capped COLA increas-
es.
 William Burrus was born in 
Wheeling, WV. After graduating 
with honors from Lincoln High 

School, he attended West Virgin-
ia State College. He served in the 
101st Airborne Division and the 
4th Armored Tank Division of  the 
United States Army between 1954-
1957.
 William Burrus was a Vice-Pres-
ident of  the AFL-CIO. Multiple 
times he was named by Ebony mag-
azine as one of  the 100 Most Influ-
ential Black Americans. He earned 
great respect from representatives 
on Capitol Hill as a champion of  the 
public postal service.
 “The APWU family is greatly 
saddened by the death of  Brother 
Burrus,” said APWU President 
Mark Dimondstein. “Our heartfelt 
sympathy goes out to his wife Ethel-
da and his entire family who gener-
ously shared brother Burrus with us 
over many decades. We, as postal 
workers, including our families and 
our communities, have greatly ben-
efited from the impassioned and de-
termined life’s work and leadership 
of  William Burrus.”         – apwu.org

Remembering President Emeritus William Burrus
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 President Trump’s attention of  late 
has been focused in part on the United 
States Postal Service and Amazon, re-
sulting in a new executive order calling 
for an evaluation of  USPS finances. This 
is a good opportunity to underscore some 
important facts regarding the Postal Ser-
vice, a national treasure belonging to all 
the people of  the United States.
 Tax dollars do not fund Postal Service 
operations. Instead, it operates on earned 
revenue from postage and other products 
and services. As a self-funding indepen-
dent agency, the Postal Service provides 
universal service at uniform and reason-
able rates, delivering to 157 million ad-
dresses six (and sometimes seven) days 
a week, no matter who customers are or 
where they live.
 Contrary to conventional wisdom, the 
primary source of  current Postal Service financial 
challenges is not the decline of  letter mail. Rather, 
the red ink derives almost entirely from the biparti-

Let’s Deliver The Mail, Not Myths

san congressional enactment of  the 2006 Postal Ac-
countability and Enhancement Act. The act com-
pelled the Postal Service to pre-fund 100 percent of  

“AN AUXILIARY CHRISTMAS 2018” 
 

 
 

The Des Moines Area, Iowa, APWU-AUXILIARY is hosting a spring/ summer “Christmas” collection for 
MEN, WOMEN and CHILDREN.  We will collect for two local charities:   
Hawthorn Hill Women and Children’s Shelter and the Des Moines Homeless Veterans Stand Down. 
 
Collection boxes will be posted in the break rooms at the DSM Main Plant and the DSM- VMF building. 
Donations may also be dropped off at the  
DSM APWU Union Hall -1200 E. Euclid Avenue, Des Moines, Iowa 50316.  
Please call first @ 515-265-7371. 
 
For more information about these charities, please see the following sites:   
Hawthorn Hill:  http://www.hawthorn-hill.org   and Veterans Stand Down:  
https://www.facebook.com/VaCentralIowaHomelessVeteransStandDown 

For Questions, please contact: 
DSM Plant:  Robin Arnold @ 515-240-5788, Christine Sarcone @ 515-229-6906 

 APWU Union Hall @ 515-265-7371 
 

Donations accepted Memorial Day thru Labor Day 2018 
(Donations delivered mid- September) 

 
 
Des Moines Homeless 
 Veterans Stand Down 
September 2018- Dates & location to be announced. 
 

For the “Used Clothing Tents”, we take items 
for men, women, and children. Our greatest 
need is for new or good condition: 

 Men, Women &Children 

Jeans / Belts/ Socks / Shoes 

Sweat-Shirts / T-Shirts 

Coats / Jackets / Bedding / Blankets 

Men’s White T-Shirts/ underwear 

Backpacks / Duffel Bags  

Toys/ misc. for children 

Garbage bags 13 & 39 gallon 

Cash or Checks: payable to: 

                        Auxiliary to the APWU 

Paper products needed to serve meals: 

 Sturdy Paper Plates / Soup Bowls 

 Plastic Silverware/  Coffee Cups 

 Paper Towels / Napkins  
There will be many services available for 
Homeless Veterans: Haircuts, Dentistry, 
Employment Assistance, Spiritual Guidance, 
Medical Services, HIV Testing, Telephone Calls, 
Showers, IRS/Income Tax Help, Legal Assistance, 
New and Used clothing, Veteran Benefits and 
other services. 

Thank you for your generosity & support  

 

 

 
3001 Grand Ave, Des Moines, IA 50312 
Phone   (515) 243-7456                                                                                       
New Directions Shelter & Hawthorn Hill:    
Provides free, temporary, emergency shelter 
and services for homeless mothers and their 
children.  Our greatest need is for new or good 
condition: 
 

Women & Children items  
Women’s clothing / Coats / Misc. 
Infant & Children clothing – 12 months and over 
Toiletries / cleaning supplies 
Bottles   /   Sippy Cups   /   Pacifiers 
Baby Lotion   /   Wash   /   Powder   
Formula   /   Cereal   /   Snacks   (non perishable) 
Twin sheet sets   /   Blankets   / Towels 
Diapers Sizes 4, 5 & 6   /Pull ups-large sizes  
Backpacks / School Supplies   
Garbage Bags 13 & 39 gallon 
Paper Towels   /   Toilet Paper 
                         
                                                   
CASH OR CHECKS 
Checks Payable to:  “New Directions Shelter” 
Please place funds in an envelope, please write 
“Hawthorn Hill” on the envelope. Please place 
envelope in the “Hall” mailbox in the APWU 
Steward’s office or drop off at the DSM APWU 
Union Hall. 
 
Thank you for your generosity & support  
 

future retiree health care costs, 75 years 
into the future, for workers not even born 
yet. This mandate transferring postal rev-
enues to the federal treasury bilked the 
Postal Service out of  $5.6 billion a year 
over a 10-year period. No other company 
or agency faces, or could survive, such 
an onerous financial burden. Adding to 
the absurdity is the fact that, prior to the 
new law, the Postal Service had been re-
liably paying the retirement health ben-
efit premiums as they arose, as do other 
companies and agencies. Without this 
manufactured pre-funding crisis, the US 
Postal Service would have shown a posi-
tive net income in four of  the last five 
years averaging close to $1 billion annu-
ally — again, without a dime of  taxpayer 
money.
 The same 2006 law placed further 

strain on postal finances with an unreasonably re-
strictive price cap on postage rates. While it helped 
the profits of  huge mailers, it diminished services 
for the general public. Combined with the pre-fund-
ing debacle, this price cap contributed to reduced 
hours, closing of  post offices, slower delivery stan-
dards, and severe short staffing, leading to longer 
lines and later delivery times.
 With the growth of  the Internet, letter volume 
has declined over the last decade. And yet a mas-
sive amount of  mail is processed and delivered, 
some 500 million pieces a day — including mes-
sages of  love and sympathy, medicines to seniors 
and veterans, financial and business transactions, 
periodicals, catalogs, and packages. Indeed, what 
the Internet “taketh” the Internet “giveth,” as pack-
age volume has skyrocketed with the explosion of  
e-commerce.
 The public post office, established by the Con-
stitution, is a democratic right of  the population 
and has helped bind the people of  this country to-
gether for the last 240 years. The Postal Service, 
with its dedicated and accountable workforce, is 
consistently rated the most trusted and respected 
government agency. In these days of  the e-com-
merce revolution, it is as vital as ever. Noteworthy 
is that in the Internet age, lack of  security and in-
vasion of  our privacy has become the norm. The 
US mail may just be the last bastion of  private and 
secure communication.
 New challenges certainly exist, but the solutions 
are not complicated. Congress should fix the pre-
funding fiasco. Common-sense bipartisan bills, cur-
rently stalled in both the Senate and House, would 
do just that. The Postal Regulatory Commission 
can eliminate the arbitrary and artificial price cap 
and give the USPS more pricing flexibility so large 
mailers pay their fair share. This still will allow the 
Postal Service to maintain the lowest postal rates in 
the industrialized world.
 Postal workers and millions and millions of  cus-
tomers certainly hope that the task force created by 
the executive order has as its starting point a sincere 
commitment to helping the Postal Service thrive. 
However, if  the task force proves to be a smoke-
screen to promote the postal privatization agenda 
of  the likes of  the Heritage Foundation and Cato 
Institute and their billionaire benefactors’ efforts to 
turn the common good over to private profiteers, 
then postal workers will be on the front lines fight-
ing back, united with our communities and the peo-
ple of  this country, to ensure a vibrant public postal 
service for many generations to come.
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by Peggy O’Gara-Stone,
IPWU Clerk Craft Director 
 Let me introduce myself. My name is Peggy 
O’Gara-Stone. I grew up in a working class blue 
collar union family and was raised to always stand 
up for what is right. I was hired at the Clinton 
Iowa Post Office in October 1998 as a PTF 
clerk. In April 1999 I was appointed as 
the local steward. In 2002 I was elect-
ed as the local president also con-
tinuing my local steward duties. In 
addition to my local union respon-
sibilities, I have also served as a 
trustee and an Area Steward 
for the Iowa Postal Workers 
Union.
 I most recently became 
the Clerk Craft Director for 
the Iowa Postal Workers 
Union. There are approxi-
mately 870 small office 
clerks under the umbrella 
of  the Iowa Postal Work-
ers Union. These clerks are 
called Members at Large 
(MAL’s) and they do not 
have the protection of  a local 
Union or in office stewards. It is a daunting respon-
sibility and I am very grateful to have the help and 
support of  the other elected and appointed mem-
bers of  this state organization. As a team we will 
do our very best to answer clerk questions and pro-
tect clerk rights under the contracts, LMOU’s and 
MOU’s.
 Our goal is to help the small office clerks to ef-

fectively and efficiently receive the answers and/
or help that they need, so I would like to supply a 
guideline for contacting your State Union and what 

information we need every time you have an issue.
 Current contact information for the IPWU Of-
ficers can be found in this publication and on the 
IPWU website (http://www.apwuiowa.com) by 
clicking on IPWU Officers and Reps in the left-
hand column.
 Whether you contact us via cell phone voice 
mail, text or by email, certain information is al-

ways required for us to properly address your is-
sues. Please give us your full name, the name & 
level of  the Post Office you are assigned to, your 
Postmasters full name and office phone number, 

your current status (PSE, PTF, NTFT, FTR) and 
your question or issue. If  you are calling our 

cell phones, especially for the first time, 
you must leave a message containing 

this information. Because of  the in-
creasing number of  robo and scam 

calls, many of  us do not answer 
unknown numbers nor do we re-

turn calls without knowing who 
the number belongs to or why the 
call was made.
 Please keep in mind that your 
IPWU representatives also have 
jobs with the postal service. We 
may not be able to respond im-
mediately to your call, text 
or email. We are not blowing 
you off  or ignoring your issues 
and questions. In my case, I 

am a full-time Lead Clerk and I 
am not allowed to carry my cell 

phone or check my personal email 
while I am on the clock for the 

Postal Service. I will return your call, respond to 
your text or answer your email as soon as I get an 
opportunity.
 I will try my very best to have an informative article 
regarding Clerk Craft issues in every edition of this 
fine newspaper. I do take my new office and respon-
sibilities very seriously with my main responsibility to 
protect and educate our Clerk Members at Large.

MALs Under The Umbrella Of IPWU

Iowa Postal Workers Union

recent contract negotiations. “We 
made the argument that you’re ask-
ing for cuts, but you haven’t looked 
into new ways we can bring in rev-
enue,” says Katherine Isaac of  the 
Campaign for Postal Banking, the 
APWU’s public coalition for the ef-
fort.
 In July 2016, the APWU and the 
Postal Service reached agreement 
on a contract, and tucked inside was 
a Memorandum of  Understand-
ing (MOU) on “Enhanced and Ex-
panded Services.” The MOU estab-
lished a joint labor/management 
task force, required to meet monthly 
and consider pilot programs for 
“opportunities to increase revenue 
that also provide a positive financial 
contribution.” These included two 
specific ideas: “modernization of  
money orders” and “expansion of  
international money transfers.”
 In 2015, the Postal Service sold 
$21 billion worth of  money orders, 
a secure certified check. In recent 
years, however, postal office money 
order usage has fallen off. Modern-
izing the service, as proposed by the 
USPS Office of  Inspector General, 
could include selling money orders 
digitally, enabling person-to-person 
money transfers online or through 

mobile phones, or creating prepaid, 
reloadable credit cards.
 A pilot program could also ex-
pand the post office’s “Dinero Se-
guro” money transfer service to 60 
locations around the world, through 
the Universal Postal Union (UPU), 
a UN agency that coordinates in-
ternational postal services. In 2016, 
immigrants and those with relatives 
abroad wired more than $138 bil-
lion in remittances from the United 
States. But Dinero Seguro current-
ly only reaches four of  the top ten 
remittance markets in the world, 
and services a tiny 0.01 percent of  
all transactions. The infrastructure 
for expanding international money 
transfers is already built through the 
UPU, the USPS need only plug in.
 Advocates see both money orders 
and remittances as a launching pad 
for advancing postal banking in the 
United States, under USPS’ authori-
ty to expand existing products. Such 
pilot programs would help work out 
the kinks of  postal banking, and cre-
ate demand to bring it to more parts 
of  the country. It also doesn’t re-
quire anyone in Congress to give the 
go-ahead. The Postal Service can’t 
authorize everything on its own 
— short-term loans, for example, 
would be a new product that would 

probably require legislative sign-off. 
But pilots could create the environ-
ment to get Congress interested in 
pursuing a national postal banking 
program.
 According to the Campaign for 
Postal Banking, the APWU proposed 
three likely locations for the pilot pro-
grams: Baltimore, Md., Cleveland, 
Ohio and the Bronx, New York — 
where 52 percent of  households are 
either unbanked or underbanked. 
According to the 2016 MOU, at least 
one pilot program had to be launched 
within a year. But while the joint task 
force held field hearings, the pilots 
never happened. “They’re dragging 
their feet,” Isaac says.
 The union has been working un-
der the radar to nudge the Postal Ser-
vice into action. The office of  Sen. 
Elizabeth Warren (D-Mass.), who 
supports postal banking, confirmed 
that she recently met with Postmas-
ter General Megan Brennan to dis-
cuss the issue. But so far Brennan 
hasn’t committed to anything.
 The USPS hasn’t responded to a 
request for comment on the MOU 
or the Warren meeting. In the past, 
the agency has only said “our core 
function is delivery, not banking,” 
and that it could not move forward 
without regulatory and legislative 

approval. That’s a cramped read-
ing of  the Postal Service’s mandate, 
which clearly allows agency man-
agement to expand and enhance ex-
isting services.
 One problem involves the govern-
ing body of  the Postal Service, the 
Board of  Governors. Incredibly, no 
appointees have been confirmed to 
the nine-member panel, which di-
rects policy for the Postal Service, 
since 2010. All nine slots are cur-
rently vacant, meaning Brennan and 
her deputy make up the entire board. 
That’s a lot of  power in the hands of  
one woman who appears reluctant 
to make big decisions, especially 
amid the Postal Service’s manufac-
tured fiscal crisis from having to pre-
fund health and retirement benefits 
75 years out, something no public 
agency or private company must do.
 The Campaign for Postal Bank-
ing is organizing in the three pro-
posed pilot cities, trying to build 
mass community support for the 
programs. With the APWU’s cur-
rent contract expiring in September, 
postal banking will almost certainly 
come up in the next round of  nego-
tiations, given what could be per-
ceived as a broken promise.

— edited for space go to 
apwu.org for entire story

Postal Banking Could Become A Reality Even Without Congress
continued from page 1
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by Mark Sarcone, 
Editor, DMI Local
 It was my honor to attend my 
first Workers Memorial Day cer-
emony that has been held at or near 
the Iowa State Capitol every year 
since 1989. The Ceremony was held 
on Friday April 28th and has been 
held on that date since it’s inception 
to coincide with the Occupational 
Safety and Health Administration’s 
anniversary.
 Approximately 150 people at-
tended including local labor lead-
ers, the Governor and other local 
dignitaries. To say this ceremony 
was moving would be an understate-
ment. The most important people in 
attendance, in my opinion, were the 
survivors of  many of  the 32 workers 
whose lives were lost on the job in 
2017. These workers ranged in age 
from 23 to 82. 
 “Workers Memorial Day serves 
as a reminder that many times, we 
have no control over the events that 
can change our daily life,” said Mi-
chael Mauro, Commissioner of  the 
Iowa Division of  Labor. “We are 
never prepared to say goodbye to 
the people we love but we are even 
less so when we send our loved ones 
off  to work and they do not return 
home,” added Mauro.
 The ceremony included the pre-
sentation of  colors; speeches by 
dignitaries; bag pipes; a 21 gun 
salute and the playing of  “Taps.” 
In between, survivors of  honored 

32 Iowa Workers, Who Never Returned Home 
From Work, Honored At Annual Ceremony

workers were recognized by Gover-
nor Reynolds; Acting Lt. Governor 
Gregg; Mauro; Beth Townsend, Di-
rector of  the Iowa Workforce Devel-
opment; State Representative Ako 
Abdul-Samad; Mark Cooper, with 
the South Central Iowa Federation 
of  Labor and Ken Sagar, President 
of  the Iowa Federation of  Labor.
 Fortunately, none of  the work-
ers remembered on this day in Iowa 
were Postal Workers. However, 12 
postal employees — nationwide — 
lost their lives in fiscal year 2017 
while over 42,000 were injured. 
 The biggest message that hit home 
with me was: WORK SAFE. Don’t 
be in a big hurry when doing your 
job. Be aware of  your surround-
ings. Do your job. Do it well but BE 
SAFE. Labor and Management are 
bound by Article 14 of  the Collec-
tive Bargaining Agreement pertain-
ing to Safety and Health. One key 
activity that bargaining unit employ-
ees should employ is the use of  the 
PS Form 1767. Section 824.631 of  
the Employee Labor Manual (ELM) 
states: “Employees have the right to: 
a. Become actively involved in the 
Postal Service’s safety and health 
program and be provided a safe and 
healthful work environment. b. Re-
port unsafe and unhealthful work-
ing conditions using PS Form 1767, 
Report of  Hazard, Unsafe Condition, 
or Practice. Management is obligated 
to provide a readily-available supply 
of  1767’s. 

 God-willing, I plan on attending 
next years’ Workers Memorial Day 
ceremony and God-willing, none of  

us will be the ones that are being re-
membered at this ceremony.
 See additional photo on page 7.
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New This Year: Companies Must Dis-
close CEO’s Pay Compared to Com-

pany’s Median Employee Pay
 (Washington, DC, May 22, 2018)—
Average CEO pay for major U.S. compa-
nies has risen more than 6%, as income 
inequality and outsourcing of good-pay-
ing American jobs have increased. Ac-
cording to the new AFL-CIO Executive 
Paywatch, the average CEO of an S&P 
500 Index company made $13.94 million 
in 2017—361 times more money than the 
average rank-and-file worker.
 The Executive Paywatch website, the 
most comprehensive searchable online 
database tracking CEO pay, showed that 
in 2017, the average production and non-
supervisory worker earned some $38,613 
per year. When adjusted for inflation, the 
average wage has remained stagnant for 
more than 50 years.
 “This year’s report provides further 
proof of America’s income inequality crisis,” said 
AFL-CIO Secretary-Treasurer Liz Shuler. “Too many 
working people are struggling to get by, to afford the 
basics, to save for college, to retire with dignity, while 
CEOs are paying themselves more and more. Our 
economy works best when consumers have money to 
spend. That means raising wages for workers and rein-

ing in out-of-control executive pay.”
 For the first time, companies must disclose the ratio 
of their own CEO’s pay to the pay of the company’s 
median employee. The AFL-CIO’s newly updated 
Executive Paywatch website now includes company-
specific pay ratio data and median worker pay, in ad-
dition to CEO pay levels. Pay ratio disclosure provides 
important information about companies’ compensa-

tion strategies and allows shareholders to de-
termine whether CEO pay is out of balance 
in comparison to what a company pays its 
workers.
 Mondelēz International continues 
to represent one of the most egregious ex-
amples of CEO-to-worker pay inequality. 
The company, which makes Nabisco prod-
ucts, including Oreos, Chips Ahoy and Ritz 
Crackers, is leading the race to the bottom 
and continuing to embrace inequality. In 
its SEC disclosure, Mondelēz lists former 
CEO Irene Rosenfeld who received $17.3 
million in 2017, 403 times its median em-
ployee’s pay. Mondelēz also had a new CEO 
start in 2017. Dirk Van de Put made more 
than $42.4 million in total compensation in 
2017—more than 989 times the company’s 
median employee pay. Last week, a majority 
of Mondelēz shareholders voted against the 
company’s advisory vote on executive com-
pensation.

 The toy-maker Mattel had the highest pay ratio of  
any S&P 500 company. Mattel’s median employee is a 
manufacturing worker in Malaysia who made $6,271, 
resulting in a CEO-to-employee pay ratio of 4,987:1. 
Warren Buffett’s company Berkshire Hathaway Inc. 
had the lowest pay ratio of all S&P 500 companies, 
just 2:1.                                          — www.PayWatch.org

CEO Pay Soars To 361 Times That Of The Average Worker

by Lou Balog 
 As we all know, the president loves 
to tweet and many of  his tweets have 
created furors and uproars. It’s the 
ones that are not factual at all that re-
ally have one shaking their head.
The tweet that had me shaking my 
head was when he said Amazon 
“use(s) our Postal System as their De-
livery Boy (causing tremendous loss 
to the U.S.)” Again, he displays the 
magnitude of  his lack of  understand-
ing about a situation. The mission of  
the Postal Service: “The Postal Service 
mission is to provide a reliable, effi-
cient, trusted and affordable universal 
delivery service that connects people 
and helps businesses grow.”
 The last I checked, the Postal Ser-
vice is in the delivery business (letters, 
packages, etc.). It’s not like they’re do-
ing it for free. The relationship with 
Amazon is a contractual one. The con-
tract by law is reviewed and has to be 
profitable. Amazon and UPS both use 
the Postal Service for last mile delivery.
 As former PMG Jack Potter stated, 
its delivering packages for the likes of  
Amazon, FedEx, and UPS, which has 
provided a source of  revenue for the 
USPS so why not do it. The increase 
in package revenue has not offset the 
loss from first class mail but retain-
ing package delivery is something the 
Postal Service needs to tenaciously 
hang on to. If  anything, the Postal Ser-
vice should expand their reach.
 The president’s incendiary texts 
often have secondary intentions. For 
instance, he’s poking Amazon for “un-

derpaying” the USPS (unsubstanti-
ated) and not paying their (Amazon’s) 
fair share of  taxes. When you tweet 
that the USPS is losing “billions of  dol-
lars” because of  the Amazon contract 
but for years direct mailing marketers 
have received plenty of  discounts on 
their mailings but nary a peep about 
them “taking the USPS to the wood-
shed financially”, the motivation must 
be questioned. Who owns Amazon-
Jeff  Bezos. Who owns the Washington 
Post – Jeff  Bezos. Who despises the 
Washington Post – Trump. Trump is 
livid over the Post’s scrutinization over 
his affairs (the Russian interference in 
the election, Stormy Daniels, the purg-
ing of  White House staff  and advisers, 
and on and on.) His answer is to attack 
the source by any means possible. He 
is hinting that Amazon’s power should 
be curbed by using anti-trust laws to di-
minish Amazon’s reach.
 Trump wants to cut taxes for other 
businesses but not Amazon. He feels 
that they need to pay more. Don’t think 
that his cohorts in commercial proper-
ty aren’t going hat in hand to him and 
trying to get him to try and “control” 
the growth of  any online retail giant. 
We see it where we live shopping malls 
closing, small businesses going by the 
wayside, and those who collect rents 
on any of  these locations, losing mon-
ey left and right. Of course they want 
Amazon reined in.
 What the Postal Service should be 
worried about is Amazon’s desire to 
build its own logistics network. If  they 
can reduce their costs by making the 

network viable then the Postal Service 
will really be in trouble.
 The problem isn’t Amazon’s con-
tract with the Postal Service. The prob-
lem is the Washington Post is slapping 

The USPS – A Delivery Boy?
him upside the head every which way 
to Sunday and he hates it. So, tweet 
this.
 Yours in Solidarity

– The Newsroom
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IPWU State Convention
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Celebrating The 
200th Anniversary 

Of The 
Flag 
Act 
Of 
1818

 Changes in physical and mental abilities that 
may occur with age can be difficult to detect. Any 
one of  the following behaviors may indicate the 
need to take action. It is also important to inform 
their physician of  these physical or psychological 
behavior changes.*

Has Your Loved One:
 Changed eating habits – resulting in losing 
weight, having no appetite, or missing meals?
 Neglected personal hygiene – including wear-
ing dirty clothes and having body odor, bad 
breath, neglected nails and teeth, or sores on the 
skin?
 Neglected their home – with a noticeable 
change in cleanliness and sanitation?
 Exhibited inappropriate behavior – such as 
being unusually loud, quiet, paranoid, or agitat-
ed, or making phone calls at all hours?
 Changed relationship patterns – causing 
friends and neighbors to express concerns?
 Had physical problems – such as burns or in-
jury marks, which may result from general weak-
ness, forgetfulness, or misuse of  alcohol or pre-
scribed medications?
 Decreased or stopped participating in activi-
ties that were once important to them – such as 

Warning Signs You Can’t Ignore

bridge or a book club, dining with friends, or at-
tending religious services?
 Exhibited forgetfulness – resulting in un-
opened mail, piling of  newspapers, not filling 
their prescriptions, or missing appointments?
 Mishandled finances – such as not paying 
bills, losing money, paying bills twice or more, or 
hiding money?

 Made unusual purchases – such as buying 
more than one subscription to the same maga-
zine, entering an unusually large number of  con-
tests, or increasing purchases from television ad-
vertisements?
 Get connected with information on local ag-
ing resources that offer assistance for aging in 
place, enabling older adults to continue living 
independently in their homes and communities. 
Contact the Eldercare Locator at 800-677-1116 
or eldercare.gov. 

O v e r  T h e  C O l e s
Enjoy Your Retirement

  I want to thank my Good Friend and 
Union Brother, Bruce Clark for his over 
30  years  of  work  for  the APWU  and 
working people everywhere.
Bruce  retired  from  the  USPS  and  has 
now chosen  to  not  be  the  president  of 
the Iowa Postal Workers union. He will 
be missed.
  I wish him the best with his next ad-
venture while living in Connecticut. 

APWU President Burrus
  Past  APWU  President  Bill  Burrus, 
passed  away  recently.  Although  Bur-
rus  and  I  rarely  saw  eye-to-eye,  I  had 
respect for his ability to run the APWU 
for  years  and  keep  it  a  force  to  deal 
with. 

Disappointed
  The  Iowa  Postal  Workers  Union 
state  convention  was  in  early  May, 
where elections were held  for officers. 
For years I have heard how other locals 
have  been  concerned  about  the  larger 
Des Moines Iowa Area Local, attempt-
ing to take over the state. Well it appears 
they have done that. 
  The elections gave  the DMI  local 7 
of  the 12 positions on  the state execu-
tive board. 
  My  concern  and  disappointment 
comes from the fact that there were oth-
ers, from smaller locals that ran for po-

sitions  and were beat  out  by  the votes 
of the larger. I believe the state organi-
zation  should  be  a mix  of  state  postal 
workers.
  Fortunately,  at  this  convention,  the 

delegates  voted  to  give  the  Members 
–  at  –  large  (MAL)’s  voice  and  repre-
sentation  at  the  2020  elections.  These 
MAL’s  could  carry  the  second  most 
votes, collectively, only behind the DMI 
Area  Local. Maybe  with  his  available 
at the next election, there will be more 
people from around the state elected to 
the state board.
  Also, there was a proposed state con-
stitution change that would pay the craft 

directors  that  file  grievances  and  rep-
resent members, more of a  salary  then 
the state craft directors who do not file 
grievance and have no one to represent. 
The change failed to get enough votes, 

so now all four craft directors are paid 
the same, even though two do basically 
nothing,  but  attend  official  state  func-
tions.
  I proposed since they want equal pay, 
that  they do something  to at  least earn 
it. They should be MAL stewards, orga-
nizers, and assist the President and VP.

Elections have consequences
  It  was  very  concerning  to  sit  back 

and watch  the President of  the United 
States attack the USPS because it is do-
ing business with Amazon. This presi-
dent  attacks  those  who  question  him, 
or disagree with him, regardless of the 
collateral damage done to others.
  It  is  clear  he  would  destroy  the 
USPS if that got revenge on someone 
else.
  The other part of this sad story is the 
lack of concern or action by postal em-
ployees. We  have  elections  this  year, 
and if we don’t elect some check-and-
balances, into the system – here and in 
Washington D.C.,  there may not be  a 
USPS.
  I  don’t  care  how  busy  you  think 
you are, or how you think your actions 
mean nothing, if you don’t step up and 
take  action,  you  will  have  plenty  of 
time. Time  standing  in  an  unemploy-
ment line, or food line, or worse. 
  We just held a joint Labor-to-Labor 
door  knocking  walk  for  the  June  5th 
primaries here. We were asking people 
to give up a couple of hours to knock 
on  union  homes  doors,  and  remind 
them to vote June 5 and the union en-
dorsed candidates we would like to see 
elected.
  We had 7 APWU people  show up, 
and 4 NALC. Really you all don’t care 
about  your  jobs,  or  your  retirement? 
This was an embarrassment.
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 Q: I served in the military and 
now work at the Postal Service. I 
heard that I can “buy back my mili-
tary time” and have it counted to-
wards my postal retirement. How 
can I do that, and should I do that?
 A: In accordance with Public Law 
97-253, employees covered under 
the Federal Employee’s Retirement 
System (FERS) will receive credit 
for their Post-56 military service if  
a deposit is made under FERS. For 
FERS employees, the deposit is 3% 
of  basic military pay. An interest-
free grace period will extend for 
three years after the date of  the ca-

Postal Buying Back Military Time
reer appointment. At the end of  the 
three year grace period, interest will 
accrue on the unpaid balance. All 
military service must be honorable 
in order to complete a buy back.
 How to “buy back” your mili-
tary time:
 1. Call the USPS HR Shared Ser-
vice Center at 1-877-477-3273, Op-
tion 5. Tell the representative that 
you wish to buy back your military 
time.
 2. The USPS will send you a 
packet which includes a form for 
obtaining your estimated earnings 
during military service. Follow the 

instructions in the packet for ob-
taining your estimated earnings and 
also your DD 214 (Report of  Sepa-
ration). An official copy of  your 
DD 214 must accompany your re-
quest for estimated earnings. The 
DD 214 must be a “Member 4” 
copy or one which contains char-
acter of  service and time lost infor-
mation. If  you are unable to locate 
a copy of  your DD 214, you will 
need to order an Undeleted copy 
at http://vetrecs.archives.gov or 
complete and mail the SF180 form 
enclosed in the packet. More info: 
How to obtain your DD 214.

 3. After obtaining your estimat-
ed earnings from the U.S. Military, 
send the completed forms back to 
the Postal Service’s HR Shared Ser-
vice Center. Use the return mailing 
label included in the packet.
 4. If you wish to make payment 
for your military service, you will 
need to complete Section 12, Elec-
tion of  Payment, on PS Form 2805, 
Military Deposit Worksheet and 
SF 3108, Application to Make Ser-
vice Credit Payment (instructions 
and forms included in packet). You 
may make a lump sum payment by 
check or money order, installment 
payments ($50.00 minimum) also 
by check or money order, or payroll 
deductions (in $5.00 increments).
 5. When the deposit has been 
paid in full, your retirement com-
putation date will be adjusted to in-
clude your military service.
 Should you buy back your mili-
tary time?
 The choice of  course is up to you, 
depending on the amount of  deposit 
and time added to retirement. The 
general consensus is that if  you re-
tired from the military then you 
shouldn’t buy back your military 
time and combine your military re-
tirement and postal retirement. 
 If  you did not retire from the mil-
itary (for example you served one or 
two enlistments like many people 
do) then the general consensus is 
that you should buy back your mili-
tary time and have that time added 
to your postal retirement.

Example
 PostalMag.com owner Tom 
Wakefield recently bought back his 
military time. Tom served in the 
military from August 1985 to Janu-
ary 1990 for a period of  about 4 
years and 5 months. (He extended 
his 4-year enlistment by 5 months 
for an additional overseas tour.) 
Tom’s basic military earnings for 
those 4 years and 5 months was 
$45,153.21. Based on these earn-
ings, Tom’s amount due for buy-
ing back his time was $1,354.60. 
However, Tom wasn’t very smart 
and waited until 2008 to buy back 
his time, and $1,844.03 interest had 
accrued, making the total amount 
$3,198.63. 
 Nevertheless, Tom decided that 
this amount was worth having 4 
years and 5 months added to his 
postal retirement, and he sent a 
check for $3,198.63 to HR. Tom is 
very satisfied with his buy back. In-
stead of  having 18 years of  service 
in the Postal Service, having joined 
the USPS on June 2, 1990, Tom now 
has 22 years and 5 months counted 
towards his postal retirement, as of  
June 2, 2008.

— postalmag.org
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Des Moines BMC APWU

Local 7027 Meeting Minutes
MAY 15TH – 16TH, 2018

 Call to Order: Tuesday May 
15th,, 4:00 PM; Wednesday May 
16th, 8:00 am: Rob Moyer Presiding
 Roll Call: Members signed in.
 Financial Report: President Moy-
er noted only items were the regular 
monthly bills, Quickbooks upgrade 
& supplies for union hall restroom.
 President’s Report: President 
Rob Moyer had attended the Iowa 
Postal Workers State Convention 
where new State President Bryon 
Preminger was elected. The Iowa 
Postal Workers initiatives are to have 
Members at Large (those who have 
no Local Union) voting for state of-
ficers and to be provided a delegate 
to the National APWU Convention. 
Rob updated Local Delegation plans 
to attend the National APWU Con-
vention in Pittsburgh Pennsylvania 
in August. Rob noted the National 
APWU Contract Negotiation Rank 
and File Committee had been se-
lected and met. Rob noted the State 
had voted for contract initiative reso-
lutions to end 2 tier wage scales, to 

objectify maintenance testing & in-
terviews, reduce the length of  time 
for test results for register placement; 
a quirk over people not in pay status 
before or after a holiday who work 
the holiday not paid holiday leave 
pay needs a permanent contract 
provision; Rob noted 1 TTO trans-
ferred to Florida, 1 TTO converted 
to VOA, 1 TTO promoted to supervi-
sor indicating a need for additional 
TTO employees needed. Rob noted 
a Clerk Craft settlement with District 
Labor Relations which should be 
getting Lead Clerk bidholders sums 
for Supervisors performing massive 
amounts of  TACS adjustment work 
for years. Supervisors with confron-
tational behavior are expected to be 
addressed. 
Maintenance Craft: President Moyer 
discussed success in increases in Lo-
cal NDC MPE staffing; maintenance 
craft bids are open; 
 Clerk Craft: Clerk Craft Direc-
tor Cyndi Miller submitted a report 
that 2 removals were resolved after a 
grievance was discussed by Cyndi at 

step 1 and the Local President Moyer 
and Detailed Plant Manager Droz 
settling with both grievants being re-
turned to work with backpay. 3 Clerk 
Bid Reversions were posted, instead 
of  the 9 new clerk duty assignments 
management was supposed to post 
for bid. Current grievances are filed 
on disciplines; overtime schedul-
ing, Supervisor doing bargaining 
unit work, PSEs utilized instead of  
the OTDL; TACS non-compliance; 
breaks and lunches being improperly 
denied; 204Bs used instead of  Lead 
Clerks; Information is not being pro-
vided; 2 clerks were not coming to 
work for so long, they were terminat-
ed; 2 other clerks are not coming to 
work anymore. Tour 3 MDO is forc-
ing PSE clerks to attempt to perform 
Dock Clerk and Mail Acceptance 
work they have not volunteered for 
and have not been trained to do.
 Safety: The false fire alarm oc-
curred due to mail processing equip-
ment impacting a fire alarm pull 
down. It did reveal that the gates to 
the employee parking lot and the 

Maintenance Access Gate do not 
operate when the fire alarm is acti-
vated. The fire alarm was silenced 
and the Fire alarm SOP is going to 
be reviewed. It was noted that a po-
tential entrapment of  Tool and Parts 
area maintenance employees would 
be trapped if  fire were to be block-
ing the sole egress of  that area. Exit 
gates will not be opened as at times 
no MOS clerk is scheduled to be on 
duty 24/7. Management continues 
to believe it is okay to assign main-
tenance employees to go to spills and 
unknown powder locations to utilize 
them to identify the material. New 
machinery being installed will block 
access to an elevated power supply. 
 May T-Shirt Drawing: 
 May Cup Drawing for Attendees: 
May Cup For a Member at Work: Pa-
tricia Chapman 
 May Door Prize: $300.00 Name 
Drawn - Harold Stone (not in atten-
dance)
 Recessed: Tuesday 4:41 p.m.
 Adjournment: Motion Passed. 
09:02 am

by Dave Poland
 I am a fortunate man. Soon I will 
begin my 30th year of  service here at 
the Postal Service. I have much to be 
grateful for. I have many people that I 
am grateful to. I have had the support 
of  many officers of  this Union as well 
as the NALC where I began my career. 
I have benefited greatly from the train-
ing and education I have received. I am 
most grateful that in 1970 workers of  
the USPS had the courage to walk off  
the job and fight for a better way of  life 
for themselves and their families. Had 
these brave men and women taken the 
easy path and settled for less we would 
not have what we have today. They 
made a stand. They demanded better 
bids, better hours, better wages, and 
better working conditions. They did 
risk it all, and they did so not knowing 
if  they would win that fight.
 I am so grateful that they did so. 
I will always think of  them and be 
grateful they did what they did. Hav-

We Have A Union Because People Stand Up!
ing said all of  this I need to make a 
point clear.
 Just because I feel fortunate and 
I appreciate my career with the pay 
and benefits I now have, it does not 

mean that I will allow 
management to step on my rights. I 
owe it to those who will still be here 
after I am gone to fight for them 

to have the same opportunity that 
I have had. I owe it to those who 
fought the good fight before me as 
well. With every grievance that I file 
I honor them. I know we have some 

who do not share that 
insight. They question what value a 
Union has today. They choose to not 
pay Union dues and turn a blind eye 

to what happens around them. They 
have no concern but themselves. 
They ignore the evidence at hand. If  
not for the Union where would they 
be right here and now? If  it were not 
for the Union, you would be a casu-
al or a PSE. You may even only be 
part-time. Your future begins here 
and now. You can get involved and 
fight for your rights and a better way 
of  life thus preserving what so many 
before you have fought for. You can 
do nothing and hope. That would be 
a false hope.
 The only real hope will come from 
standing up together in solidarity to 
preserve and advance our standard of  
living. When we win we win together. 
I can assure you that it is one of  the 
best feelings to experience. Now is the 
time for you to become a Steward. 
Become an Officer. I hope that when 
you are at the point of  retirement, you 
craft an article the same as this one.

— The Communicator
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BMC Local 7027
Meeting Schedule

Tuesday
June 19, 2018

1:30 PM & 4:00 PM

Wednesday
June 20, 2018

8:00 AM
Tuesday

July 17, 2018
1:30 PM & 4:00 PM

Wednesday
July 18, 2018

8:00 AM
Tuesday

August 14, 2018
1:30 PM & 4:00 PM

Wednesday
August 15, 2018

8:00 AM
The August 2018 Meeting is 1 week 

early as local officers will be at 
the National Convention
on August 21st & 22nd 

 Give your unopened Postal Pulse 
Survey to your Steward for eligibility 
for a $25.00 drawing.

 The Des Moines BMC Local 7027 
Union Hall, 8435, Suite 1, University 
Blvd., Clive IA 50325.

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272

B

M

C

Des Moines BMC APWU

by Lou Balog
 The 2019 budget submitted by the 
White House is really a repeat of  
last year’s attempt to attack postal 
and federal workers pay and bene-
fits. This time the 
cuts run deeper.
 As Tom stated 
in his article, the 
“lowlights” of  
this budget are:
   I n c r e a s e 
employee FERS 
contributions 1% 
a year for the 
next 6 years.
  E l i m i n a t e 
FERS COLA 
and reduce CSRS 
COLA by 0.5%.
  Reduce re-
tirement ben-
efits by using the 
“high five” salary 
average formula 
rather than the 
current high-3.
  Lower the G fund interest rate 
which will provide worse returns on 
TSP investments.
  Increase the share that postal 
workers have to pay for care under 
the FEHBP.

  Slashes Postal Service person-
nel costs and reduces mail service to 
the American people to achieve $44 
billion dollars in savings.
  Decrease FECA composition 
for injured workers and institute a 
new waiting period before they can 
receive benefits
  Cut $237 billion from Medicare.
 The White House’s response as 
to why these moves are necessary- 
there is a need to reduce the federal 
deficit. Now for all of  you postal 
workers who voted for the current 
administration, remember this – 1) 
You have just sold whatever stable 
financial future you might have had 
down the river if  even parts of  the 
above items pass; 2) You are making 
welfare payments to the wealthy.
 It has been shown over and over 
again that the $1.5 trillion tax cut 
bill benefits mostly the wealth elite. 
I’ve got news for you-it ain’t you. 
Keep voting against your family’s 
financial future.

 The proposed $4.4 trillion federal 
budget would boost federal spend-
ing for the military, border security, 
and programs to combat the opioid 
crisis.

The president’s plan would widen 
the federal budget deficit to $984 
billion in the next fiscal year. Trump 
has now given up balancing the bud-
get over the next decade following 
the enactment of  a major tax cut. 

The 2-year budget deal analysts es-
timate will push the deficit above $1 
trillion next year.
 The president also allows in the 
budget that mail delivery can be re-
duced to 5 days where there is a 
business case to do so. Interestingly, 
postal management had dropped that 
proposal to not deliver on Saturdays.
 Why would they do that now 
that UPS has deliveries on Satur-
day? The USPS would just lose 
more business.  In addition, 
you would also see another push 
for closing or consolidating mail 
processing facilities. The budget al-
lows for a onetime price hike and 
more flexibility in setting rates, 
which the USPS wants.
 A couple of  other tidbits in this 
proposed budget. A 21% cut would 
be applied to the Labor Department 
which would include reductions in 
worker training for veterans and for 
Native Americans. The budget, on 
the other hand, has major increases 

for the Office of  Labor Manage-
ment Standards which supports ad-
ditional audits of  labor unions and 
the ability to be more intrusive into 
labor organizations affairs. The 

Department of  
Labor, according 
to their own mis-
sion statement, 
exists “To foster, 
promote, and de-
velop the welfare 
of  the wage earn-
ers, job seekers, 
and retirees of  
the U.S.; improve 
working condi-
tions; advance 
opportunities for 
profitable em-
ployment; and 
assure work-re-
lated benefits and 
rights.” Read it 
for yourself. And 
we have an ad-
ministration that 

is working to undermine every last 
fragment of  that mission.
 I’m not done. The budget also 
proposes a 9% funding cut for the 
National Labor Relations Board, 
which is an Independent agency 

that enforces employee rights. As a 
result, there is a proposal to close all 
the regional offices and centralize 
activity at the D.C. office which is 
currently anti-union.
 In Tom’s article, he stresses the 
importance of  calling our legislators 
and asking them to not support all 
these onerous aspects of  the budget 
which negatively affect postal and 
federal workers. I didn’t work 30+ 
years at my job so millionaires and 
billionaires can have a tax cut at my 
expense. Go back and look at the 
numbers to call. Hang the newslet-
ter up in the break room with a post 
it note to call your legislators.
 This is a never ending battle. If  
you can fritter away your fingers on 
your cellphone to send a text, you 
can make these phone calls. Re-
member, if  you lose your job, there 
just might not be any social services 
left to help you. The choice is yours.
 Yours in Solidarity.

— The Newsroom

2019 Trump Budget 
Attacks Postal Workers

 “The proposed $4.4 trillion federal budget would boost federal 
spending for the military, border security, and programs to combat 
the opioid crisis. The president’s plan would widen the federal bud-
get deficit to $984 billion in the next fiscal year.”
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by Steve Wood
 FOCUS: Is defined by Webster as 
the center of activity, attraction, or at-
tention, or a point of concentration.
 The FOCUS is upon us. The Presi-
dent of the United States signed an Ex-
ecutive Order on Thursday, April 12, 
2018, appointing a task force to look 
into the finances of the United States 
Postal Service package delivery.
 The focus is on Amazon and their 
use of the USPS, and the amount paid 
for package delivery. Although the Ex-
ecutive Order does not directly name 
Amazon, anyone who has watched this 
over the last several months can come 
to their own conclusion.
 The President has stated that the fi-
nancial path is unsustainable. The task 
force is to do a thorough investigation 
of the operations and finances of the 
Postal Service.
 Five years ago the president com-
mented negatively when the postal ser-
vice was considering eliminating Satur-
day delivery. Now the president wants 
the task force to investigate the postal 
service obligation to deliver to every 
household in the United States.
 I don’t know about the rest of you, 
but this looks like the beginning of  
privatization.
 What should our FOCUS be: We 
need to remain vigilant to remain the 
most cost-effective delivery service in 
America. We must urge our national of-
ficers to organize Amazon employees.
 We must FOCUS on doing the best 
we can every day. We must strive to be 
at work doing what we can within the 
confines of the Collective Bargaining 
Agreement. The grievance procedure is 
what it is, and no one hates it more than 
your officers and stewards. We hate it 
more than you. We hate that it takes 
months and sometimes even years to 
resolve some of our issues.
 If  other crafts are doing our work, we 
must grieve it. If  supervisors/manag-
ers are doing our work, we must grieve 
it. This is not about me the individual 
employee. This is about us the group 
and the American Postal Worker. If  we 
want to keep our good paying middle-
class jobs, we must keep FOCUS.

 The following is the full Executive Order.
Task Force on the United

States Postal System
 By the authority vested in me as 
President by the Constitution and the 
laws of the United States of America, I 
hereby order the following:
 Section 1. Policy
 (a) The United States Postal Ser-
vice (USPS) accounts for almost half  
of global mail volume and is regularly 
cited as the Federal agency with the 
highest public approval rating. How-
ever, a number of factors, including the 
steep decline in First-Class Mail vol-
ume, coupled with legal mandates that 
compel the USPS to incur substantial 

The Focus Is On Us!
and inflexible costs, have resulted in a 
structural deficit where revenues are no 
longer sufficient to fund the pension li-
abilities and retiree health obligations 
owed to current employees. The USPS 
is on an unsustainable financial path 

and must be restructured to prevent a 
taxpayer-funded bailout. This finding 
is supported by the following consider-
ations, among others:
 (i) the USPS has incurred $65 billion 
of cumulative losses since the 2007-
2009 recession;
 (ii) the USPS has been unable to 
make payments required by law for its 
retiree health benefit obligations, which 
totaled more than $38 billion at the end 
of fiscal year 2017; and
 (iii) the Government Accountability 
Office has had the USPS on its high-
risk list since 2009 because of a serious 
financial situation that puts the USPS 
mission of providing prompt, reliable, 
and efficient universal mail services at 
risk.
 (b) It shall be the policy of my Ad-
ministration that the United States post-
al system operate under a sustainable 
business model to provide necessary 
mail services to citizens and businesses, 
and to compete fairly in commercial 
markets.
 Sec. 2. Establishment
 (a) There is hereby established a 
Task Force on the United States Postal 
Service (Task Force), to be chaired by 
the Secretary of the Treasury, as Sec-
retary and as Chairman of the Federal 
Financing Bank, or his designee, to 
evaluate the operations and finances of  
the USPS. In addition to the Chair of  
the Task Force (Chair), the Task Force 
shall be composed of the following de-
partment and agency heads, or their 
designees:
 (i) the Director of the Office of Man-
agement and Budget;
 (ii) the Director of the Office of Per-
sonnel Management; and
 (iii) any other department and agen-
cy head the Chair may designate.
 (b)  The Task Force shall consult 
with the Postmaster General and the 
Chairman of the Postal Regulatory 
Commission.
 (c) The Task Force shall also engage:

 (i) the Attorney General, on issues 
relating to government monopolies op-
erating in the commercial marketplace;
 (ii) the Secretary of Labor, on issues 
related to workers compensation pro-
grams; and

 (iii) State, local, and tribal officials 
as determined by the Chair of the Task 
Force with input from the Task Force 
members.
 (d) The Task Force shall meet as re-
quired by the Chair and, unless extend-
ed by the Chair, shall be dissolved once 
it has accomplished the objectives set 
forth in sections 3 and 4, as determined 
by the Chair, and completed the report 
described in section 5 of this order.
 Sec. 3. Evaluation
 The Task Force shall conduct a thor-
ough evaluation of the operations and 
finances of the USPS, including:
 (i) the expansion and pricing of  
the package delivery market and the 
USPS’s role in competitive markets;
 (ii) the decline in mail volume and 
its implications for USPS self-financing 
and the USPS monopoly over letter de-
livery and mailboxes;
 (iii) the definition of the “universal 
service obligation” in light of changes 
in technology, e-commerce, marketing 
practices, and customer needs;
 (iv) the USPS role in the U.S. econ-
omy and in rural areas, communities, 
and small towns; and
 (v) the state of the USPS business 
model, workforce, operations, costs.
 Sec. 4 Recommendations for Re-
form

 The Task Force shall develop rec-
ommendations for administrative and 
legislative reforms to the United States 
postal system.
 (a) Such recommendations shall 
promote our Nation’s commerce and 
communication without shifting addi-
tional costs to taxpayers. The recom-
mendations shall be developed in a 
manner that is consistent with the pro-
posed plan to reorganize the executive 
branch as required by Executive
Order 13781 of March 13, 2017.
 (b) Such recommendations shall also 
consider the views of the USPS work-
force; commercial, non-profit, and resi-
dential users of the USPS services; and 
competitors in the marketplace.
 Sec. 5. Report
 The Task Force, acting through the
Chair and the Director of the Office of  
Management and Budget, shall submit 
a report to the President, in coordina-
tion with the Directors of the Domestic 
Policy and National Economic Coun-
cils, not later than 120 days after the 
date of this order. In its report, the Task 
Force shall summarize its findings and 
recommendations under sections 3 and 
4 of this order.
 Sec. 6. Administration
 The Federal Financing Bank shall 
provide administrative support and 
funding for the Task Force.
 Sec. 7. General Provisions
 (a) Nothing in this order shall be 
construed to impair or otherwise affect:
 (i) the authority granted by law to an 
executive department or agency, or the 
head thereof; or
 (ii) the functions of the Director of  
the Office of Management and Budget 
relating to budgetary, administrative, or 
legislative proposals.
 (b) This order shall be implemented 
consistent with applicable law and sub-
ject to the availability of appropriations.
 (c) This order is not intended to, and 
does not, create any right or benefit, 
substantive or procedural, enforceable 
at law or in equity by any party against 
the United States, its departments, 
agencies, or entities, its officers, em-
ployees, or agents, or any other person.
DONALD J. TRUMP

— The Communicator
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continued on page 16

 1. What is the APWU?
 Answer: The APWU — American 
Postal Workers Union — is a nation-
al organization of employees of the 
United States Postal Service dedicated 
to advancing the interests of its mem-
bers and their families. Representing 
more than 220,000 postal employees in 
every state and territory in the United 
States, the APWU is the largest union 
of postal workers in the world. It is the 
exclusive collective bargaining agent 
for USPS employees in the Clerk, Mo-
tor Vehicle Service, and Maintenance 
crafts. In addition, the APWU repre-
sents employees in Support Services, 
workers in Material Distribution Cen-
ters, Information Service Centers, Mail 
Equipment Shops, and Operating Ser-
vices Facilities.
 2. What does the union do?
 The primary job of the union is 
to negotiate, interpret, and enforce a 
National Agreement with the Postal 
Service. This is a contract that estab-
lishes wages, working conditions and 
other benefits for all workers under its 
jurisdiction. The union also protects 
workers’ rights by representing them 
in day-to-day problems on the job such 
as discipline, violations of seniority, 
harassment, discrimination, or other 
management abuse.
 Additionally, the APWU addresses 
other workplace concerns such as safe-
ty and health and the impact of techno-
logical change.

Q&A About The APWU
 3. What are the benefits of belong-
ing?
 Membership in the APWU gives 
you a voice in determining your future. 
Members have the right to participate 
in local meetings, to vote for local and 
national officers, to vote on the con-
tract, to run for office, and to petition 
for change in the union.
 Other membership benefits include: 
The American Postal Worker, a bi-
monthly magazine reporting on issues 
and programs affecting postal work-
ers, and a safety and health program 
that educates workers about possible 
hazards in the workplace and provides 
technical assistance. Plus, members are 
eligible for: The APWU Health Plan, 
which provides comprehensive cover-
age at a very reasonable cost; benefits 
such as a mortgage program; APWU 
MasterCard; Group Legal Services; 
Term Life Insurance; Short-and Long-
term Disability Plans; Supplemental 
Hospital Cash; Accidental Death and 
Dismemberment benefits; Basic Care 
Hospital Plan (not available in New 
York); a Dental Plan, and more! In 
addition, scholarships — college and 
vocational — are awarded to qualified 
and outstanding APWU members and 
children of APWU members.
 4. Who can join?
 APWU membership is open to any 
USPS employee, regardless of race, 
color, creed, sex, sexual orientation, na-
tionality, disability, political affiliation, 

age or religion. Those in supervisory or 
management positions can join only in 
order to receive APWU’s Health Plan.
 5. Who makes the union work?
 You do! The members: Every level 
of the APWU operates democrati-
cally on the principle of majority rule. 
Members have a free voice and vote to 
express their views in the union. All lo-
cal, regional, and national officers are 
elected by the members, as are the of-
ficers and business agents in each craft/
division. Members also ratify the Na-
tional Agreement and elect delegates to 
the National Convention.
 The convention, which convenes ev-
ery two years, is the highest governing 
body in the union. Between conven-
tions, the
National Executive Board directs union 
policy and programs.
 6. How is APWU structured?
 Most members belong to a local 
union with jurisdiction in their city, 
town or area. Locals elect their own 
officers and conduct their own day-to-
day business. They may establish local 
dues and may negotiate a local contract 
— on specific local issues — to supple-
ment the National Agreement.
 Nationally, the APWU maintains 
a headquarters in Washington, DC, to 
administer the union and to implement 
programs and policies mandated by the 
convention and the National Executive 
Board.
 The national resident officers in-

clude the president, the executive vice 
president, the secretary-treasurer, the 
director of industrial relations, the na-
tional division officers, and department 
directors and officers, all of whom 
work under the general supervision of  
the president. Various departments are 
responsible for handling specific admin-
istrative functions and providing special 
services to the membership — Legisla-
tive, Organization, Research & Educa-
tion, Human Relations, and APWU 
Health Plan.
 We have a separate division for each 
craft — Clerk, Maintenance, Motor Ve-
hicle Service, and Support Services — 
concerned with the special problems of  
the workers in the craft.
 In addition to national officers, each 
division has representatives called na-
tional business agents. They operate 
out of 21 APWU field offices. Regional 
coordinators maintain an office in each 
of five regions: Central, Eastern, North-
east, Southern, and Western.
 7. How are officers elected? 
 National union officers are elected 
by mail ballot of the membership every 
three years. The officers and national 
business agents for each craft division 
are elected by the members in that di-
vision. Additionally, regional coordina-
tors are elected by the members in each 
region. Any member may become a 
candidate for national office by filing a 
petition in accordance with the require-
ments spelled out in the APWU Consti-
tution and Bylaws.
 8. How much are dues?
 Dues vary from local to local. They 
include national dues established by the 
National Convention and local dues 
determined by the local union. After 
you’ve joined APWU by completing 
Form 1187, dues are automatically de-
ducted from your paycheck. Your stew-
ard or local officer can tell you the cost 
of dues; they will, of course, appear on 
your pay stub.
 9. How are my dues spent?
 National dues pay for all the oper-
ating expenses of the union, including 
contract negotiations, grievance han-
dling above the local level, and the cost 
for arbitration at the regional and na-
tional levels. Members’ dues also cover 
the cost of publications, legal fees, legis-
lative activities, education and training, 
and community service programs.
 10. How does the union negotiate 
the National Agreement?
 The APWU has a National Negoti-
ating Team composed of the president, 
the executive vice president, the direc-
tor of Industrial Relations, and the di-
rectors of the crafts we represent.
 This team meets with Postal Service 
management several months before the 
contract expires. The team proposes 
contract language, the Postal Service 
responds, and through the give and take 
of negotiation, they try to reach agree-
ment.

INDUSTRIAL RELATIONS DEPARTMENT
 The Industrial Relations Director is responsible for labor-man-
agement, national negotiations, mechanization, health and safety 
for all divisions of the Union and the administration of the con-
tract.

LEGISLATIVE AND POLITICAL DEPARTMENT
 The Legislative/Political Director is responsible for directing all ac-
tivities of the Union with regard to legislation of interest to the mem-
bers and their family; to develop publicity programs; be the Editor of 
the news bulletin and the Associate Editor of the official publication 
of the Union; work in cooperation with the AFL-CIO and other na-
tional and international unions with regard to legislation and assist 
the President in the distribution of COPA (Committee on Political 
Action) funds.

ORGANIZATION DEPARTMENT
 The Organization Director is responsible for maintaining and in-
creasing the membership in this Union; directing the organization of 
the unorganized; promoting, encouraging and advising membership 
committees in all phases of membership recruitment programs; pre-
paring and maintaining organizing material that appeals to respective 
membership of all divisions under jurisdiction of the APWU.

RESEARCH AND EDUCATION
 The Research and Education Director is responsible for conduct-
ing research and administering educational programs at the national, 
regional, state, area and local levels. Education shall be a mandatory 
part of the business of the APWU, particularly education in labor his-
tory, labor problems, grievance procedure, the objectives and prob-
lems of the APWU, its members and their families.

HUMAN RELATIONS DEPARTMENT
 The Human Relations Director prepares and directs programs in 
the area of equal opportunity, civic, community service, and all other 
related programs.

RETIREE’S DEPARTMENT
 The Retirees Department Director is responsible for directing the 
objectives of the department; legislative and political activity; adminis-
tering retirement educational programs; organizing new members of 
the Retirees Department and Local and State Retiree Chapters; and 
services the needs of retired members and their survivors.

CLERK DIVISION
 This division is responsible for administering the clerk craft provi-
sions of the contract found in Article 37. The craft officers are as-
signed to deal with clerk issues related to jobs, lay-offs, pay, assign-
ments, bids and posting, representation, safety, light duty, higher level 
work, craft work and other matters related to the clerk craft.

MAINTENANCE DIVISION
 This division, in addition to administering the maintenance craft 
provisions of the contract found in Article 38, also is responsible for 
handling USPS handbooks and manuals. This craft handles the issues 
related to work assignments, representation and other matters per-
taining to the maintenance craft.

MOTOR VEHICLE DIVISION (MVS)
 The Director is responsible for handling all problems and grievances 
pertaining to MVS. The Director is a member of the Labor-Manage-
ment Committee and the National Negotiations Committee; chairs 
the Motor Vehicle Service Division Council meeting to be held in con-
junction with the National Convention and All-Craft Conference and is 
responsible for maintaining all records of the MVS membership.

SUPPORT SERVICES DIVISION
 This Division is comprised of members from Information Service 
Centers, Mail Transport Equipment Service Centers, Mail Equipment 
Shops, Material Distribution Centers, Operating Service Facilities, 
Mail Transport Operations, Postal Medical Units, other non-mail pro-
cessing facilities or operations and related operations in the private 
sector with the right to ratify their respective agreements.

APWU Divisions And Departments
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Direct Deposit 
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WESTOWN OFFICE
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EASTOWN OFFICE
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Des Moines

First Class
Community Credit Union

 On May 4th, the Director of  the 
Office of  Personnel Management 
(OPM) sent a series of  legislative pro-
posals to House Speaker Paul Ryan. 
In line with the Administration’s Fis-
cal Year 2019 budget attacks released 
earlier this year, the ongoing fight to 
slash the pay and benefits of  postal 
and federal workers continues. OPM 
proposes:
  Increasing employee FERS con-
tributions 1% a year up to 7.25%;
  Eliminating FERS Cost of  Liv-
ing Adjustment (COLA), and reduc-
ing CSRS COLAs by 0.5%;
  Eliminating the FERS Social Se-
curity retirement supplement;
  Reducing retirement benefits by 
using a “high five” salary average for-
mula, rather than the current “high 
three” average;
 “Such changes would mean thou-
sands of  dollars taken out of  active 
workers’ paychecks and thousands 
more in reduced benefits for retirees,” 
said APWU Legislative and Political 
Director Judy Beard. Taken togeth-
er, the proposals outlined by OPM 
would take a staggering $144 billion 
out of  the pockets of  dedicated civil 
servants over the next ten years.
 This move by OPM was received 
by many on Capitol Hill as a prelude 

to inserting the proposals in the Na-
tional Defense Authorization Act 
(NDAA), which is being considered 
this week. The NDAA sets military 
spending levels and is considered 
by lawmakers as one of  the annual 
“must pass” pieces of  legislation.
 APWU worked in concert with 
our sisters and brothers in the Fed-
eral-Postal Coalition and with sup-
portive lawmakers on both sides of  
the political aisle to oppose inclusion 
of  the OPM legislative proposals in 

the NDAA. When the House Armed 
Services Committee passed its an-
nual NDAA bill on May 9th, we 
were successful in excluding any of  
the above-mentioned threats to our 
members’ livelihoods.
 “This wasn’t the first attempted 
legislative attack on our pay and 
benefits, and it won’t be the last,” 
said APWU President Dimondstein, 
“Our adversaries will use any op-
portunity to target public servants, 
and we must stay vigilant to defend 

Washington’s Latest Attempt 
To Slash Our Pay And Benefits

against the very real dangers we face 
in Washington.”  As we await full 
floor consideration of  the NDAA we 
will monitor the amendment process 
and be ready if  there is an attempt to 
add this to the measure before final 
passage in the House.
 Last year, similar proposals to 
slash postal and federal pension ben-
efits and take-home pay were includ-
ed in the House budget, but Congress 
ultimately rejected the cuts and ad-
opted the Senate budget instead. 

— apwu.org

Contract 
Negotiation 

Opening Day 
–  June 26  – 

Is Around 
The Corner!

Protect your job. Protect your future. 
Get involved in your Union!

It’s your move . . .



Page 16 Iowa Postal Solidarity ●  IOWA POSTAL WORKER June, 2018

 11. Do I get to vote on the con-
tract?
 Yes. A negotiated National Agree-
ment becomes valid only with approval 
by the membership through a mail 
ballot. After the National Negotiating 
Team reaches agreement with the Post-
al Service, a Rank and File Bargaining 
Advisory Committee reviews the pro-
posed contract. If  they approve it, the 
contract is sent to the entire APWU 
membership for ratification. If  the 
committee is not satisfied, it can return 
the contract to the National Negotiat-
ing Team to reopen negotiations.
 12. What about strikes?
 The APWU believes that the right 
to strike is an inalienable right of all 
American workers. However, federal 
law prohibits strikes by postal and 
federal employees and requires that if  
contract negotiations do not result in 
agreement, unresolved disputes are to 
be submitted to arbitration — to an im-
partial third party — for resolution.
 While our position is “no contract, 
no work,” the 1982 APWU National 
Convention authorized our national 
leadership to continue negotiations 
past the contract deadline if  they feel 
this is necessary to reach agreement, 
but only as long as postal workers con-
tinue to be covered under the previous 
contract.
 Thus, the APWU views the strike 
as a weapon of last resort to be used 
only when all other means of reaching 
agreement have been exhausted.
 13. Suppose I have a grievance?
 If you have a grievance — if you 
believe that management has violated 
your rights or subjected you to harass-
ment or discrimination — you should 
immediately talk to your steward about 
the problem. The steward, who is your 
union representative on the work floor, 
will determine whether a violation has 
occurred and will try to reach a settle-
ment with your immediate supervisor. 
If  this effort fails, the union can appeal 
management’s action to a higher level. 
If  all these efforts fail to result in a sat-

isfactory solution, the union may insist 
that an impartial arbitrator settle the 
dispute.
 14. What about job security?
 As spelled out in our National 
Agreement, all career postal workers 
have a lifetime guarantee of job securi-
ty after six years of continuous service.
 15. How is APWU fighting priva-
tization?
 Privatization is the Postal Service’s 
attempt to contract-out postal work — 
your work — to private companies that 
hire lowwage, non-union workers. The 
APWU has been successfully fight-
ing efforts to privatize postal services 
for decades. The APWU monitors all 
management attempts to contract out 
work that belongs to our bargaining 
unit and makes sure that the National 
Agreement is upheld.
 In May 1993, APWU won an im-
portant privatization dispute at the 
national level when an arbitrator ruled 
that Remote Bar Code Sorting (RBCS) 
work should have been offered to bar-
gaining-unit workers. The Postal Ser-
vice had contracted the Industrial Rela-
tions, and the directors of the crafts we 
represent.
 This team meets with Postal Service 
management several months before the 
contract expires. The team proposes 
contract language, the Postal Service 
responds, and through the give and 
take of negotiation, they try to reach 
agreement.
 11. Do I get to vote on the con-
tract?
 Yes. A negotiated National Agree-
ment becomes valid only with approval 
by the membership through a mail 
ballot. After the National Negotiating 
Team reaches agreement with the Post-
al Service, a Rank and File Bargaining 
Advisory Committee reviews the pro-
posed contract. If  they approve it, the 
contract is sent to the entire APWU 
membership for ratification. If  the 
committee is not satisfied, it can return 
the contract to the National Negotiat-
ing Team to reopen negotiations.
 12. What about strikes?

 The APWU believes that the right 
to strike is an inalienable right of  all 
American workers. However, federal 
law prohibits strikes by postal and 
federal employees and requires that if  
contract negotiations do not result in 
agreement, unresolved disputes are 
to be submitted to arbitration — to 
an impartial third party — for resolu-
tion.
 While our position is “no contract, 
no work,” the 1982 APWU National 
Convention authorized our national 
leadership to continue negotiations 
past the contract deadline if  they feel 
this is necessary to reach agreement, 
but only as long as postal workers con-
tinue to be covered under the previous 
contract.
 Thus, the APWU views the strike 
as a weapon of last resort to be used 
only when all other means of reaching 
agreement have been exhausted.
 13. Suppose I have a grievance?
 If you have a grievance — if you 
believe that management has violated 
your rights or subjected you to harass-
ment or discrimination — you should 
immediately talk to your steward about 
the problem. The steward, who is your 
union representative on the work floor, 
will determine whether a violation has 
occurred and will try to reach a settle-
ment with your immediate supervisor. 
If  this effort fails, the union can appeal 
management’s action to a higher level. 
If  all these efforts fail to result in a sat-
isfactory solution, the union may insist 
that an impartial arbitrator settle the 
dispute.
 14. What about job security?
 As spelled out in our National 
Agreement, all career postal workers 
have a lifetime guarantee of job securi-
ty after six years of continuous service.
 15. How is APWU fighting priva-
tization?
 Privatization is the Postal Service’s 
attempt to contract-out postal work — 
your work — to private companies that 
hire low wage, non-union workers. The 
APWU has been successfully fight-
ing efforts to privatize postal services 
for decades. The APWU monitors all 
management attempts to contract out 
work that belongs to our bargaining 
unit and makes sure that the National 
Agreement is upheld.
 In May 1993, APWU won an im-
portant privatization dispute at the 
national level when an arbitrator ruled 
that Remote Bar Code Sorting (RBCS) 
work should have been offered to 
bargaining-unit workers. The Postal 
Service had contracted the work out 
to several companies that hired non-
union workers at sub-postal wages. 
As a result of subsequent negotiations 
between the APWU and the USPS, 
Remote Encoding Centers are now 
staffed by APWU-represented postal 
employees.
 16. Is the APWU affiliated with 
other organizations?
 Yes. The APWU is affiliated with 

the American Federation of Labor-
Congress of Industrial Organizations 
(AFL-CIO), a federation of 54 nation-
al and international labor unions with 
a combined membership of 10 million 
workers.
 The APWU also is affiliated with 
United Network International (UNI), 
an organization of labor unions rep-
resenting workers in the field of com-
munications in nations throughout the 
world.
 17. Is the APWU involved in legis-
lation and politics?
 Because legislation has an impor-
tant impact on our members, the union 
is actively involved in legislative mat-
ters.
 The APWU maintains an effective 
program to monitor legislation being 
considered by Congress that will have 
an impact on postal workers and their 
families. APWU COPA — the Com-
mittee on Political Action — raises 
voluntary contributions to assist the 
campaigns of legislators who support 
working families, and to defeat those 
who consistently oppose us.
 18. How can I find out what’s go-
ing on in the union?
 You can stay informed by attending 
union meetings and participating in the 
activities of your local. Remember, you 
have an equal voice and vote with all 
other members. Your steward and local 
officers can answer questions you may 
have about specific union programs 
and policies. Additionally, you can 
stay informed about union activities 
by reading local and national union 
publications such as The American 
Postal Worker magazine and periodic 
APWU News Bulletins, and by staying 
tuned to the union’s Web site, www.
apwu.org.
 19. I’m not a member yet. How do 
I join?
 Ask your steward or a local officer 
for a Form 1187 and fill it out. Part of  
it must be completed by you, and part 
by the local. Your union dues will au-
tomatically be deducted from your pay-
check. You can get more information 
from your steward or another union 
officer. If  you work in a very small of-
fice where you have difficulty getting 
information, contact the Organization 
Department, 1300 L. St. NW, Wash-
ington, DC 20005. The phone number 
is 202-842-4227.
 20. I’m already a member. What 
can I do to help the union?
 It’s important to keep in mind that 
you are the union; members are the life-
blood of the APWU. The best way to 
improve the union is to get involved. In 
addition to attending union meetings, 
consider joining a committee, working 
to organize non-members, becoming 
a steward, and volunteering to help in 
union activities. Your union brothers 
and sisters will appreciate your partici-
pation.
 21. What are you waiting for?

— apwu.org
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