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Workers Memorial Day Takes On New 
Meaning For Des Moines Postal Workers
by Mark Sarcone, Editor, 
DMI News and Views
 Over 60 postal workers, nationwide, 
have lost their lives to COVID-19 since 
the outbreak of the pandemic in Feb-
ruary and March. Mike Bates, Des 
Moines Local President, decided to 
take a different approach to the usual 
proceedings of this annual ceremony 
of remembrance of fallen workers. Due 
to the Centers for Disease and Preven-
tion’s social distancing recommenda-
tions, a handful of postal workers, 
retirees and friends set up a makeshift 
memorial complete with white crosses 
on non-postal property, in front of the 
Des Moines Main Post Office.
 “This year is a special year because 
of  the covid virus. This day is for all 
workers who have died on the job and 
it’s a perfect opportunity to honor the fallen and remember them and their 

families.”
 Local 44 is doing its part to mitigate 
any further illness or even loss of life, he 

said, by aggressively procuring personal 
protective equipment (PPE); Plexiglas 
shields at lobby windows and in closed-
quarter workspaces; 6-foot separa-

tion floor markings; and cleaning and 
sanitizing supplies. “If these were not 
available, we asked and ask that work-

continued on page 5

 On May 15th, the House of  
Representatives passed the fifth 
COVID-19 response package. The 
1815 page Health and Economic 
Recovery Omnibus Emergency So-
lutions (HEROES) Act (H.R. 6800) 
provides some resources to lessen 
the impact of  COVID-19 including 

direct stimulus payments to Ameri-
cans, aid for state and local govern-
ments, and emergency appropria-
tions for the Postal Service. 
 “There is a big, bold movement 
taking place across rural and urban 
American to make sure postal fund-
ing is included in the next stimulus,” 
said APWU President Mark Di-
mondstein. “Postal workers and our 
labor/community allies have come 
together to protect this national 
treasure and ensure it can continue 
to serve the country in both good 
times and times of  crisis.”
 The postal provisions in the 
House legislation will need to be 
passed by the Senate before it goes 
to the White House to be signed into 
law.
 A snapshot of  postal provisions 
in the House bill, include:

House Passes New Stimulus 
Bill - Postal Funding Included

  An emergency $25 billion ap-
propriation for lost revenue due to 
COVID-19.
  This emergency appropriation 
will ensure that USPS has the finan-
cial resources to continue serving 
the nation thru the end of  the year 
and beyond.
  Ensures that USPS has access 
to the $10 billion line of  credit with 
no strings attached;
  Provides postal and other essen-
tial frontline workers the hazard pay 
they deserve.
  Protects the democratic process 
by ensuring that every voter can ac-
cess no -excuse absentee vote -by -
mail in the upcoming election, and 
every federal election thereafter.
 “We are encouraged to see that 
postal funding was included in this 

continued on page 7
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by Nancy Olumekor, APWU 
National Retirees Director
 These are Scams – Fraud Calls.
 When you receive a “cold call” 
from one of  these federal agencies, 
it is a fraud call. A “cold call” is an 
unsolicited call from someone that 
you did not call or they may leave 
you a message to call them back. 
These are fraud calls, or scams. The 
callers are attempting to get your 
personal identifying information, 
such as your social security number, 

Social Security, IRS, DEA, OPM 
Are Not Calling You!

your bank account, your CSA num-
ber or your credit card information. 
Absolutely no federal agency will 
ever “cold call” you to discuss your 
personal identifying information. 
Be aware and don’t let this happen 
to you!
 The following is a true account of  
a fraud call and financial scam in-
volving a retiree. On the same day 
that a retiree’s annuity was depos-
ited into their bank account, they re-
ceived a telephone call claiming that 

their Social Security number came 
up in a money laundering scheme 
which was being investigated by the 
Drug Enforcement Administration 
(DEA).
 The retiree was told that a war-
rant was issued for their arrest. The 
retiree was advised that in order to 
avoid arrest, all of  the money in their 
bank account had to be converted to 
gift cards and the gift card numbers 
given to the caller, posing as a DEA 
agent. The caller remained on the 

telephone with the retiree until the 
retiree purchased the gift cards and 
gave the caller the numbers on each 
gift card. The next day, the retiree 
went back to the store to make sure 
the money was still on the gift cards, 
and the cards had zero balances.
 Of  course, the DEA agent was a 
fraud; the retiree’s money was gone. 
This fraud was reported to the po-
lice, the bank and Social Security. 
The retiree also reported this fraud 
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Solidarity
by Kimberly Karol, IPWU President
 The winds of  change are blowing, and the Postal 
Service seems to be in the path of  the storm. 
Things may develop very quickly, and the 
membership needs to be ready to act; 
your jobs depend on making a lot of  
noise. We are under attack on several 
fronts, all that seem to be converg-
ing in an unprecedented way.
 COVID – The impact that 
COVID has had on the Postal 
Service only serves to add 
fuel to the fires of  Privatiza-
tion. Although Postal em-
ployees were deemed to be 
essential and continued to 
provide services to the pub-
lic, our revenue dropped 
significantly. Businesses 
that were closed no longer 
needed to advertise their 
products or services reduc-
ing the revenue generated 
by the largest sector for letter 
mail in this country. Although 
package services increased dra-
matically, topping the Christmas 
Holiday season in many areas of  
the country it was not enough to off  
set the financial loss of  the business 
mailers. In addition, the Postal Service 
was required to divert a significant amount 
of  the revenue that was generated during this 
time towards providing protective equipment to the 
employees. By and large those funds were well spent, with 
the Postal Service having a much lower instance of  positive cases, 
and most cases the result of  outside contact, not directly contracted while at 
work. Protecting hundreds of  thousands of  employees across the country was 
no small investment. Combining the PPE expenses along with the reduced 
revenue and contin-
ued requirements 
to pre-fund retiree 
health care 75 years 
into the future our 
finances look bleak. 
In the past the Post-
al Service has react-
ed by reducing Service Standards and shrinking the network. It would be no 
surprise if  that is exactly the reaction now. 
 PMG – As many of  you may already know the new Postmaster General Louis 
DeJoy will begin his tenure in June. He is only the fifth Postmaster General to be 
appointed from the private sector. His background is in logistics with an empha-
sis on technology driven innovations. This type of  focus could result in jobs lost 
to new robotic technology or improved computer and wireless operations. While 
he is publicly committed to supporting Postal Employees and the “important 

work” that we do, it seems to be a bad omen to have someone 
with his background appointed at this extremely critical 

time in our history. The President of  the United 
States in openly hostile to the continued op-

eration of  the Postal Service as a public 
entity providing universal service to all 

customers. Mr. DeJoy has made sig-
nificant contributions to the Trump 
campaign, so it is not a stretch to 

believe he holds similar ideas for 
the future of  our public Postal 
Service. The decision was 
made after a resignation on 
the Board of  Governors pro-
vided the president with yet 
another opportunity to so-
lidify his influence with this 
selection; now having most 
of  the board appointed in 
his short tenure. It is becom-
ing increasingly clear that the 
deck is getting stacked, and 
not in our favor.

   Your help is needed and 
there is no time to lose. There 

are many things that you can do 
to help in the fight to protect our 

Public Post Offices. If  you have in-
ternet access, log on to www.apwu.

org. There will be a pop-up screen ask-
ing if  you have contacted your Congress-

person and Senators. Even if  you have used 
this link before, do it again; everyday if  neces-

sary, until the threat has passed. Write your own letters 
especially to your Senators, they will be the next hurdle and 

must include the Postal Service, without any strings, in the next stimu-
lus package. Watch on Facebook, Twitter and our state web site for postings on 
local events that you can participate in to gain public support and pressure the 
Senate to do the right thing. There are currently 2 events scheduled, car caravans 

in Waterloo on June 
7th and another in 
Des Moines on June 
16. Please watch for 
the details and plan 
to join these events. 
As always it is hard 
to be ignored when 

we stand together and united in purpose. Now is the time to make some noise. 
We need the public to understand the dangers posed by any actions to change 
or eliminate this historically significant and relevant Institution. Especially in 
rural America where other carriers are not willing to venture due to increased 
costs. We may not have the dense population but I am sure we can rally our 
friends, families, and neighbors and be a leading force in a National effort to 
fund the Postal Service so we can continue to provide our essential service to 
every address in the country.

  The President of  the United States in openly hostile to the 
continued operation of  the Postal Service as a public entity 
providing universal service to all customers.



Page 4 Iowa Postal Solidarity ●  IOWA POSTAL WORKER June, 2020

continued on page 5

by Mark Sarcone, Editor, 
DMI News and Views
 A $10 billion line of  credit from 
the U.S. Treasury.
 It’s not what the U.S. Postal Ser-
vice had in mind when they, along 
with cruise lines and airlines, came 
begging for help in the wake of  the 
COVID-19 pandemic.
 As part of  the Coronavirus, Aid, 
Relief, and Economic Security Act 
(CARES Act), the Senate was only 
willing to give the postal service an 
additional $10 billion line of  credit. 
Because the need was expedient, 

Congress and the President agreed 
to proceed with the legislation as-is 
with the promise that future legisla-
tion would address additional short-
falls — with conditions from Presi-
dent Trump. Conditions that the 
postal service quadruple its shipping 
rates just to stick it to his nemesis 
and owner of  the Washington Post, 
Amazon’s Jeff  Bezos. That’s the best 
solution the U.S. Senate and Trea-
sury Secretary, Steven Mnuchin, on 
behalf  of  Trump, could come up 
with to help the U.S. Postal Service 
from falling deeper into a dark hole. 

Into an abyss of  non-existence.
 That’s exactly what will happen if  
Congress and the President do not 
have the will to breathe life into an 
institution, older than the country 
itself, by this September.
Meanwhile, due to the decline in 
mail volume and revenues, the post 
office is projected to lose $2 billion 
each month as a result of  the CO-
VID-19 slowdowns and shutdowns. 
 “I think the Trump administra-
tion is playing a costly game of  
chicken with the post office,” says 
Philip Rubio, professor of  history 
at North Carolina Agricultural and 
Technical State University and a 
former postal worker. “I really don’t 
think they want to run it into the 
ground in an election year.” Rubio 
made his comments on WBUR’s, 
Here and Now on April 21st.
 What the postal service does not 
need is more debt! What the postal 
service does need is a lifeboat to be 
saved. Right now, we barely have a 
life preserver!! Postmaster General 
Meghan Brennan has already said 
we will run out of  money by Sep-
tember if  Congress fails to act. 
 Specifically, Brennan and the 
Board of  Governors have asked 
Congress for and additional $75 bil-
lion to be split approximately even 
in three ways: 1. $25 billion in emer-
gency cash as a result of  COVID-19. 
2. $25 billion line of  credit from the 
U.S. Treasury. 3. $25 billion to mod-
ernize its fleet and upgrade run-
down facilities.
 It’s noteworthy that the House 
narrowly-passed a $3.3 trillion dol-
lar HEROES Act on May 15th that 
includes the $25 billion for emer-
gency funding for the post office. 
However, most expect this bill to die 
once it reaches the Senate. 
 When asked about this in an in-
terview on April 30th, Senator Joni 
Ernst said: “I can’t make any prom-
ises but certainly if  there are short-
ages due to COVID-19 we would 
want to take a look at it.” She said 
she would be willing to listen to the 
APWU Legislative Department in 
Washington to help with moving 
legislation through. 
 We also had an opportunity to 
speak with Liesel Crocker, an aide 
of  Senator Charles Grassley, on 
April 23rd to lobby for funding in 
any future legislation to provide eco-
nomic relief  to the postal service. “I 
would not be surprised if  emergency 
funding for the postal service was 
included in a future piece of  legisla-
tion as, obviously, it is very impor-
tant to keeping our economy and 
country running as much as other 

COVID-19 Pushes Postal Service 
To The Brink Of Insolvency

industries.” 
 She said the main topic of  discus-
sion will center around whether to 
just earmark $25 billion for emer-
gency funding and stop there or to 
also include the other $50 billion for 
additional credit and to modernize 
infrastructure. 
 Third District Congresswoman, 
Cindy Axne, has been more full-
throated in her support of  the postal 
service. “I strongly support USPS 
and the thousands of  Iowans who 
work for USPS. I greatly value their 
service, and I am committed to en-
suring the longevity of  USPS to 
provide stability to workers, their 
families, and our communities,” she 
said in a letter of  response from her 
regarding the dire financial position 
the postal service is now in. 
 She added that she is a co-spon-
sor on the Protect Our Post Offices 
Act that would provide short-term 
funding to the postal service which 
will help make up for coronavirus-
related shortfalls and protect rural 
and older Americans. She said this 
bill will appropriate the $25 billion 
in emergency funding that Brennan 
has requested. She was also a co-
sponsor of  the USPS Fairness Act, 
which passed in the House of  Rep-
resentatives, shortly before the CO-
VID-19 pandemic became official, 
but has not been acted upon in the 
Senate. 
 “I believe Congress needs to ful-
fill its constitutionally mandated 
responsibility to protect the USPS,” 
she added.
 I believe it will boil down to this: 
We have a line of  demarcation be-
tween pre-pandemic and pandemic. 
The postal service was already on 
the edge of  the cliff  as it was but this 
pandemic will clearly push us over 
in to who knows what. 
 President Trump has lambasted 
the USPS for undercharging Ama-
zon to deliver their mail the last mile 
and has even called us a “joke.” The 
important thing to remember is this: 
Don’t listen to what Trump says and 
tweets; watch what he does. 
 Now, the postal board of  gov-
ernors has appointed Republican 
fund-raiser and Trump donor, Louis 
DeJoy as the 75th Postmaster Gen-
eral. His appointment is effective 
June 15th. I believe we’re in for a 
wild ride so buckle up. After the res-
ignation of  a Board of  Governors 
member and the Deputy Postmaster 
General in late April and May, all 
board members are Trump appoin-
tees. He has his fingerprints all over 
this and he has a history of  appoint-
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continued from page 4
ing the very people that oppose the 
purpose of  the agency they were ap-
pointed to. I see no difference in this 
appointment. I predict DeJoy will 
weaken the postal service from the 
inside; crush morale; and watch it 
collapse, then sell it off  to pieces to 
their cronies and make it look like 
Trump had nothing to do with its 
demise. I believe we are now on a 
WAR FOOTING with this adminis-
tration and it will take all rank and 
file, regardless of  political stripe, to 
beat back the draconian measures 
that are sure to come.
 You and I and all of  us reading 

this article have had and continue to 
have the opportunity to take a few 
minutes out of  our day to sign an 
online petition, call our member of  
congress, or write a personal letter 
to your congressperson, or, even 
the President. Look, the postal ser-
vice should not be politicized any 
more than any other federal agency. 
Unfortunately, that’s not how this 
President rolls. He sees everything 
as a unilateral transaction. DeJoy is 
now in place to make just that hap-
pen. That may work fine in the pri-
vate sector but the public sector is a 
whole other ballgame. 
 The APWU National website has 

COVID-19 Pushes Postal Service To The Brink Of Insolvency

   COVID-19 

DMI-APWU Local 44 ZOOM Meeting,  
Monday, Tuesday and Thursday 

at 8:00 pm 
 

 Do you have concerns about your work environment? 
 Would you like to know how your Union is progressively 

trying to help you? 
 Do you have valuable input? 
 Do you just want to be more informed? 

 

If you would like to be invited to this ZOOM Meeting, please 
send Mike Bates an email for the link: mjbates2016@gmail.com 
 

The ZOOM Meeting minutes will be posted on:   
Des Moines Iowa Facebook, Twitter and APWUIOWA webpage. 
ALL FUTURE LOCAL 44 UNION MEETINGS ARE CANCELLED UNTIL 

FURTHER NOTICE DUE TO THE COVID-19 VIRUS! 
 

and will continue to keep us abreast 
of  the latest in this struggle to secure 
funding to ensure we all have a fu-
ture with the postal service and a 
future retirement. If  you haven’t al-
ready, you can go to apwu.org and 
complete the petition. Other orga-
nizations have picked up the torch 
and are starting their own petitions 
to save the postal service. You can 
also go to: usmailnotforsale.org. To 
contact your Member of  Congress, 
call 1-202-224-3121 and ask for your 
House Representative and two Sena-
tors. Tell them to support, at the very 
least, emergency funding for the 
postal service. 
 Therefore, it’s vital that we call 
our House Representatives to tell 
them to pass the aforementioned 
Protect Our Post Offices Act and 
tell both of  our Senators to support 
emergency postal funding as well. 

We need to impress upon all that we 
speak to that we do vote and we will 
remember how they voted to save us 
or not save us at the ballot box in 
November.
 It’s not enough that Congress is 
either constitutionally compelled 
or politically motivated to save the 
postal service. All of  us are going to 
have to take the time and make the 
effort to make that phone call; sign 
that petition; or write that letter. It’s 
not just going to happen because it’s 
always happened and, somehow, 
the post office is funded and we all 
breathe a sigh of  relief  and go on 
with our lives. 
 Not this time.
 Note: You can see copies of  letters 
from Senators Grassley, Ernst, and 
Representative Axne addressing the 
postal service funding crisis in this 
issue of  the Iowa Postal Solidarity.

ers complete a PS Form 1767 (Report 
of Hazard, Unsafe Condition or Prac-
tice) and then complete a leave slip (PS 
3971) and request administrative leave 
until PPE is supplied.” He added that 
since we put pressure on management 
early-on, we have had plenty of PPE 
and cleaning and disinfectant supplies.

 This thing 
is continu-
ally chang-
ing and we 
listen to 
our mem-
bers and 
any ideas 
they have, 
we try to 
implement 
them,” he 

said.
 Finally, he stressed the importance 
of  wearing a mask while on the job to 
do our part to slow down the spread of  
this virus. “We’ve been able, through 

continued from page 1 Tom Doyle 
and Kelly 
A l b r e c h t 
at the Fort 
D o d g e 
Area Local 
Union, in 
cooperation 
with Jim 
K e r s t e n , 
Matt Kraft, 
G a r n e t 
Johns, Scott Destrompt, Jeff  Terry, 
Andy Kavanaugh, and Julaine Bidle-
man at Iowa Central Community Col-
lege, to obtain, for free, over 200 clear 
plastic face shields, for those who do 

not like tra-
ditional face 
masks. 

 Tom and 
Kelly have 
volunteered 
to person-
ally transport 
these masks 

down to Des Moines. I really like the 
face shields better and I cannot stress 
the importance of  wearing a mask. 

Workers Memorial Day Takes On New Meaning For Des Moines Postal Workers

“It’s a sign of  respect for others. I 
wear my mask to protect you and you 
wear a mask to protect me.” 
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by Janice Gillespie, Des Moines 
Local & National Legislative Aide/
Editor, Auxiliary to the APWU
 There’s a lot of  talk about essential 
workers these days and rightly so, but 
seldom are postal employees men-
tioned. The DMI Local Auxiliary de-
cided that we needed to find a way to 
show our admiration and appreciation 
to these dedicated workers. Our carri-
ers deliver to over 200,000 addresses 
in the metro area. They can only do 
so because of  the clerks who sort the 
mail to their routes. The clerks rely on 
the mail handlers to load and unload 
the trucks and bring the mail to them. 
There would be no trucks without 
the drivers in Motor Vehicle Service. 

Vehicle maintenance keeps the fleet 
in working order, and maintenance 
personnel keep work and break areas 
clean and sanitized, never an easy 
task, but extra harder now. They all 
depend on each other, and the public 
depends on all of  them.
 The Auxiliary consists of  APWU 
members who are working in unprec-
edented conditions; their family mem-
bers who see what they do every day; 
and retired members who have been 
there. We all felt the need to show our 
support and appreciation, but what to 
do? Karen Wolver, National Auxilia-
ry District Three Coordinator, made 
a motion to provide snacks for the 
workforce. This suggestion was well 

received, and the planning began. 
Janice Gillespie, National Legislative 
Aide-Editor, purchased USA union-
made chips, and she and Karen deliv-
ered them to all eleven stations. The 
main plant with three tours was going 
to be a bit more challenging. They 
solicited help from Auxiliary mem-
bers Mark Sarcone, Barb Wilson, and 
Mike Gillespie, who were able to dis-

tribute over 600 snacks to the MPO, 
VMS, and MVS.
 The smiles and thanks we received 
made this all worth it.
 The snacks were just a small ges-
ture, but with a huge message. We 
value and admire the postal workers 
who are on the front line during these 
trying times.
 The DMI local auxiliary is also 
concerned with those in our commu-
nities. We unanimously passed a mo-
tion to donate $2,000.00 to DMARC. 
This local food pantry distributes food 

to needy families in the Des Moines 
area. They have, in the past, been the 
recipient for the “Stamp Out Hunger” 
food drive, usually held in May. Due 
to the COVID-19 pandemic, the food 
drive was postponed, but the need is 
still there.
 Auxiliaries to the APWU all over 
the country are helping their postal 
workers and their communities. Some 
are making and donating masks, sani-
tizers, and cleaning supplies. Mem-
bers are giving their time and talents 
wherever there is a need. This is what 
we do. We will get through this, to-
gether.

Auxiliary Recognizes Essential Postal Employees

ARE YOU MISSING OUT 
IN THE AGE OF COVID-19??? 

 
JUST BECAUSE IT SEEMS LIKE 

THE DARK AGES DOESN’T MEAN 
YOU HAVE TO BE IN THE DARK!!! 

 
YOU JUST MIGHT BE IF YOU 

DO NOT LIKE 
APWU Des Moines Iowa  

on Facebook 
Or follow us on Twitter at: 

APWU LOCAL 44 DES MOINES IA 
(@DMIAPWU) 

Both offer a lot of information that 
cut through the rumors on the 

workroom floor. 
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continued from page 2

 The clerk keeps cleaning wipes in their personal ve-
hicle. They also keep masks and a plastic face shield. 
Upon parking in the plant parking lot, they wash their 
hands with the wipes. Clerk puts on a surgical mask 
(for the elevator) and their plastic face shield. They 
grab a couple extra wipes and carry them in their free 
hand. Clerk gathers their backpack, lunch cooler and 
starts walking toward the handicap ramp adjacent to 
the dock. As the clerk 
approaches the first 
set of  entrance doors, 
they use the wipe they 
have in their hand to 
grab the door handle 
and open the door.
 The clerk pushes 
through the middle, 
double set of  doors. 
Clerk uses the wipe 
to grab their badge 
and swipe their badge 
and then use the wipe to grab the door handle and en-
ter the building. (Note: they keep turning the wipes so 
as to not cross-contaminate between the doors). Clerk 
approaches the first floor elevator and uses the wipe 
to push the elevator button. Clerk already has a mask 
on, so if  more than two people get on the elevator, 
they are being safe. (Elevator has a sign that reads: 
“If  more than two people are in the elevator, you 
must wear masks.”). Clerk continues to use the wipe, 
turning it as they go, opens the locker room door and 
puts away their personal belongings. Clerk goes to the 
restroom and washes their hands. Clerk grabs a new 
wipe from the break room to use on the time clock, if  
needed.
 Upon approaching their machine in Automation, 
they put on their ERRP gloves and goes to work.  
They try to be very conscious not to touch their face 
or any other personal items while wearing the gloves. 
Clerk is wearing a face shield. At lunch or break, 

they remove the gloves and go straight to the restroom 
to wash their hands. At lunch, they clean the table 
where they will eat, and clean everything they will 
use to eat or drink and eat their lunch.  They do not 
touch anything until finished eating. Several times a 
day the clerk washes their face shield and hands.
 Friday, May 1, 2020, was very hot in the plant. Sev-
eral employees were sweating through their clothes, 

some complained of  
being dizzy. It is very 
hot this time of  year, 
until the coolers are 
turned on. The masks 
make it even warmer. 
When the clerk gets 
home, they immedi-
ately take a shower. 
This employee has an 
underlying health con-
dition. Their spouse 
was born with a heart 

condition. They know they are essential. They know 
they have to go to work. They want to be as safe as pos-
sible. Problem is this . . . for every person that is safe and 
wears a mask or shield and is concerned for themselves 
and others. . . there is another employee that is not. . . 
and this employee cancels out the safe employees.
 This clerk said to me: “I can’t just clock out and not 
come back.” I know I can take leave, but Iowa has not 
reached its peak yet. “What if  I need the COVID-19 
FMLA later in the year?” This clerk said, when they 
get home, they are exhausted from all the hand washing 
and the constant need to focus on all the extra things 
they have to do all day to stay safe. They are constantly 
asking themselves: “what did I touch? It is more of  a 
mental exhaustion vs. running on auto . . . like before 
Covid.” This clerk is not a germ freak or overly worried.  
They know how dirty and sweaty it gets at the plant. 
They are just trying to be safe. 
 A day in the life of  a clerk in the age of  COVID-19.

A Day In The Life Of A Postal Clerk 
During The Covid-19 Pandemic

scheme to the US Senate Special 
Committee on Aging by calling the 
toll-free Fraud Hotline at 1-855-303-
9470.
 If  you ever receive this type of  
call or message, hang up the tele-
phone and don’t return the call.
 It is important that you report 
these incidents to the Fraud Hot-
line because the U.S. Senate Spe-
cial Committee on Aging has made 
consumer protection and fraud pre-
vention a major focus of  its work. 
The Fraud Hotline offers help to 
victims and to those targeted by 
scammers. Committee staff  and in-
vestigators are experienced in deal-
ing with scams and fraud, and they 
speak directly with the victims and 
will assist the victim. Every year, 
the Aging Committee releases a 
report, the Fraud Book, to educate 
older Americans about the most fre-
quently reported frauds and scams. 
For the first time since the report 
was released, the Social Security 
Impersonation Scam is now the 
most frequently reported scam. The 
2020 Fraud Book provides informa-
tion about how to spot and stop this 

and other scams. Call 202-224-0185 
to request copies of  the 2020 Fraud 
Book.

From Collective Begging To 
Collective Bargaining!

 Fifty years ago, postal employ-
ees throughout the country “Made 
Their Mark” on the world! This 
month, we celebrate the 1970 Great 
Postal Strike. The employees who 

Social Security, IRS, DEA, OPM Are Not Calling You!
worked for the Post Office at that 
time demonstrated a tremendous act 
of  courage. All of  us who came to 
work for the USPS are the beneficia-
ries of  their bravery. We recognize 
you! We thank you! We celebrate 
you!
 In recognition of  Older Ameri-
cans Month, May 2020 this year’s 
theme “Make Your Mark” was se-
lected to encourage and celebrate 

the countless contributions that old-
er adults make to our communities. 
Our time, experience, and talents 
benefit family, peers, and neighbors 
every day. This year’s theme high-
lights the difference everyone can 
make – in the lives of  older adults, 
in support of  caregivers, and to 
strengthen communities.
 REMEMBER: Do your part, 
GOTV Get Out the Vote 2020!

House legislation,” said Legislative 
and Political Director Judy Beard. 
“Our focus must now turn to the 
Senate where we will continue to 
educate Senators on the importance 
of  the Postal Service and its’ essen-
tial workers who are on the frontline 
of  this crisis each and every day.” 
 Senators need to keep hearing 
from our members about the role 
the Postal Service is playing during 
this crisis and its’ ongoing value to 
the American people. 
 Call your Senators today and 
tell them to adopt postal funding as 
passed in the House! Call 844-402-
1001 to be connected. 
 On a broader front, we will con-
tinue to support our brothers and 
sisters in the labor movement and 
beyond in the fight to obtain ad-
equate health and safety measures 
and economic justice.

continued from page 1

House Passes New Stimulus 
Bill - Postal Funding Included

Next In Line . . . Help Me Save My Job!
by Omar Gonzales, Western Area Re-
gional Coordinator
 Despite the claims of some manag-
ers that volume is down, there were 
877.4 million retail office visits, $13.5 
billion in retail revenue, 90.3 million 
money orders sold, and $149.7 million 
in passport revenue. 

 WINDOW CLERKS – DO YOUR 
DUTY! Management conducts Func-
tion 4 Reviews to cut jobs and involun-
tarily reassign you from your job! These 
F4 Reviews (Customer Service Vari-
ance) use “Earned Hours” and “WOS” 
which is based on your transactions on 
the window and in the lobby. 

 HELP SAVE YOUR JOB – INPUT 
EACH AND EVERY TRANSAC-
TION, EACH AND EVERY TIME, 
NO EXCEPTIONS! 
 Every minute, every transaction 
counts towards earning hours that help 
protect your job. 
 UNTIL – DON’T TAKE SHORT-

CUTS TO GET THAT LINE 
DOWN. INSTEAD WHEN YOU 
CIRCLE THAT SURVEY NUM-
BER ASK THEM TO VOICE 
THEIR CONCERN ABOUT THE 
WAIT TIME AND TO ASK FOR  
BETTER STAFFING. You have the 
right to ask! 
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H.R. 2382 Passes The House!
by Judy Beard, APWU National
Legislative & Political Director
 Last month, the USPS Fairness Act 
passed the House of Representatives. 
This was the critical first step in repeal-
ing the pre-funding mandate that has 
plagued the Postal Service since it was 
signed into law under the 2006 Postal 
Accountability and Enhancement Act.
 Prior to the bill’s passage, Postal Ser-
vice detractors sent their lobbyists to 
Capitol Hill to push the false narrative 
that eliminating the pre-funding man-
date would cause a taxpayer-funded 
bailout. Fortunately, APWU rose to the 
occasion and participated in an emer-
gency day of action where we called 
our Representatives to urge a YES vote 
on H.R. 2382. The hard work paid off  
and ultimately defeated the pro-privati-
zation forces in the House.

 Now we have shifted our focus to the 
bill’s companion legislation in the Sen-
ate, S. 2965, which was introduced by 
Senator Daines (R-MT) and Senator 
Schatz (D-HI) (for more information 
on our actions on S. 2965, see page 8). 
In addition to fighting for the USPS 
Fairness Act in the Senate, your na-
tional Legislative Department is build-
ing support for additional legislative 
fixes to bolster our Postal Service. In the 
116th Congress, APWU will continue 
to educate lawmakers on the need for 
improving USPS service standards and 
empowering USPS to innovate and 
provide additional products to meet the 
needs of the 21st century.

Presidents 2021 Budget Released
 The White House released its 2021 
budget plan and made clear its intention 

to balance tax breaks for billionaires on 
the backs of working people – including 
postal and federal workers. The White 
House budget would:
  Reduce pay and benefits for postal 
workers.
  Reduce mail delivery days. H.R. 
2382 Passes the House!
  Franchise out mailboxes.
  Calculate pensions for new FERS 
retirees by switching from the High 3 
formula to the High 5 formula.
  Eliminate the FERS annuity sup-
plement.
  Levy a 1 percent annuity contri-
bution increase each year for the next 
six years for FERS employees. The 
employees will not see any additional 
money from this.
  Eliminate the Cost of Living Ad-
justment (COLA) for FERS retirees 

and reduces the COLA by half for 
CSRS retirees.
  Reduce the rate of return for the 
TSP G fund.
 Thankfully, Congress puts together 
their own budget, and we are actively 
engaging members of Congress, on 
both sides of the aisle, to educate them 
on how the White House’s budget will 
adversely affect postal workers and their 
families.

2020 Census
 The 2020 Census will determine the 
allocation of the 435 seats in the House 
of Representatives. The census is a con-
stitutionally required survey that occurs 
every ten years, and determines the dis-
tribution of power across the country.
 In 2010, eight states received more 
seats in the House while ten states lost 
seats. Understanding the implications 
of the census is important, especially 
during our ongoing work to pass legis-
lation in the House. We are constantly 
working to build relationships with 
members of Congress and the census 
could result in us gaining or losing key 
allies or opponents. When you receive 
your census, make it a priority to com-
plete and return it.

Workers’ Culture Corner
by Bruce Clark Retired,
Former Iowa APWU President
 This month’s Workers’ Cul-
ture Corner highlights one of  the 
greatest films ever made. Cer-
tainly in 1954 when it was made 
it was the first film ever made by, 
for, and about working class peo-
ple. Salt of The Earth was writ-
ten, directed and filmed by black 
listed artists from Hollywood who 
went into the Southwest to pro-
duce a film about a strike of  Zinc 
miners. There are only five profes-
sional actors in the film. The rest 
are actual local working folks. 
 This is an incredible film about 
race and class and gender far 
ahead of  its time. The Mexican 
workers at the mine stand up to 
demand parity with the Anglo 
workers and safety protections. 
The miners wives have their own 
demands for sanitation and liv-
ing conditions in the company 
housing. Out of  struggle unity is 

forged between Mexican and An-
glo workers and at the same time 
the sexist ideas of  the miners are 
challenged by their wives who fi-
nally take the lead to run the pick-
et lines after an injunction. This 
is the most beautiful treatment of  
breaking down sexist attitudes in 
a relationship I have ever seen 
and was incredibly ahead of  its 
time in 1954.
   While you are locked down at 
home these days I can’t imag-
ine a more inspirational film 
for working class families to 
watch. 
   Given the McCarthy period 
in which this was filmed, the 
film was seen as a commu-

nist plot and was banned from the-
aters. Sadly even the Projectionists 
union refused to show it as they 
like some unions at the time got 
caught up in the anti-communist 
hysteria. Of  course at that time 
you would be accused of  being a 
communist because you were for 
militant unions or civil rights.
 I first saw this film in college 
when only left wing groups had 
copies they showed quietly on 
old projectors. Now the film is 
available on DVD and can be pur-
chased at various sites and is avail-
able on Amazon Prime on your 
TV. This is a gorgeous film and 
one that epitomizes the best of  
working class culture and one the 
bosses certainly don’t want you to 
see. What better reason to watch it 
as soon as possible.
 In addition to the film, the 
Wisconsin Labor History Soci-
ety and the Wisconsin AFL-CIO 
some years ago commissioned an 
opera to be written based on the 
film. The Opera is called “Esper-
anza” after the lead female char-
acter. I was lucky enough to be 
able to attend the World Premier 
in Madison, WI. I don’t know if  
it has been performed otherwise. 
Perhaps something the Iowa labor 
movement could approach the 
Des Moines Metropolitan Opera 
Company with. 
 Again this column is to encour-
age others to write about books, 
plays, films, art works that lift up 
working people and elevate our 
dignity and our class solidarity.
 In Working Class Solidarity.

 A salary allotment to APWU COPA 
— the Committee on Political Action — 
can be set up easily and efficiently. Just 
follow the guidelines on the worksheet 
below and call PostalEase to begin your 
COPA salary allotment. 
 1. Add your Social Security number 
to the COPA account number (29320001) 
on the line in 10. This 17-digit number (no 
hyphens) will enable the APWU to identify 
this contribution as having come from you. 
 2. Dial 1-877-477-3273 (1-877-4PS-
EASE). 
 3. Press # 1 for PostalEase. 
 4. When prompted, enter your Social 
Security number. 
 5. When promoted again, enter your 
PIN number. (This is the same number 
you use for telephone bidding and/or other 
payroll allotments. 
 6. When prompted, choose option #2 
(to select payroll allotments). 
 7. When prompted, choose option #1 
(to select type of allotment). 
 8. When prompted, press #2 to con-
tinue. 
 9. When prompted, press #3 to “add” 
the allotment. 
 10. When prompted, add routing num-
ber: 054001220. 
 11. When prompted, enter the account 
number: 29320001, followed by your So-
cial Security number (no hyphens, 17 digits 
total). 
 12. When prompted, press #1 for 
checking. 
 13. When prompted for the dollar 
amount, enter $.00, your choice for a bi-
weekly allotment. Press #1 if  correct. 
 14. When prompted, press #1 to pro-
cess. 
 15. When promoted, press #1 to pro-
cess. 
 At this point, you’ll be provided with a 
confirmation number and the start date of  
the allotment. Record the numbers. Press 
# 1 to repeat, or press #9 to end the call.

APWU COPA
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How Does A Union Member Get Awakened?
by Debby Szeredy APWU National
Executive Vice-President 
 I don’t know a union member that 
doesn’t want to belong to a strong, 
successful APWU local. To do that, 
we need members to be awakened 
and participate.
 I want to tell you the story of  how 
I became awakened.
 In 1978, I was a new PTF with al-
most a year in. Supervisors abused us. 
The building was filthy. I had to learn 
a difficult scheme. There was sex-
ism, harassment, and racism. I never 
knew where I would be working or 
what hours. That first year I don’t re-
member any conversation about our 
union, or what a steward was.
 I was in the swing room and saw a 
flyer on the table about the union pres-
ident being fired for allegedly causing 
a slowdown. The union requested help 
making signs for a picket. Being curi-
ous, I showed up to make signs. There 
was a guest speaker from the New 
York Metro Postal Union: Moe Biller.
 Moe gave a speech on why each 
member must get involved. He told 
the history of  the union fighting man-
agement so workers could have a bet-
ter future, and how members needed 
to make our union strong. Tears ran 

down my face. I knew I had to do my 
part in the struggle to make our union 
strong. On the picket line, Moe told 
me to start as a steward; he explained 
the job and that day I was signed on. I 
was 23 years old.
 It feels good, and I am grateful for 
all the many victories we have won 
over the years. There weren’t many 
women activists. You had to educate 
yourself. I had union mentors and 

heroes & heroines in the union move-
ment that inspired and helped me – 
like the postal workers that went on 
strike in 1970 so we could have a bet-
ter life, a real contract. Like anything 
in life, we have the ability to make a 
difference when we get involved.
 So where are we today? Members 
can find the excitement, the passion, 
when they participate. Members can 
support their union steward. We can 

help end problems of  a harassing su-
pervisor by getting involved.
 Members can become a big part 
of  making our workplace a safe, non-
hostile work environment. The local 
can make it easy for you to step up 
and become an activist in our union.
 Be a part of  a planned strategy to 
awaken your coworkers. Take a leap 
of  faith and know that union power is 
achievable. We need mentors to bring 
members to union meetings, sign 
them up to important committees and 
reach union goals.
 This year I will be providing locals 
and states with a new booklet on ways 
to help members to step up, participate 
at meetings, committees, campaigns, 
and activities on the workroom floor. 
Be the change that builds union power 
at work and in our communities. We 
can protect our work and provide the 
best public services when we stand to-
gether.
 This year, we’re celebrating the 
50th Anniversary of  the 1970 Strike.
 Sign up with your local to help plan 
activity in your community, educating 
and celebrating the Great Postal Strike 
that helped provide communities with 
better wages, benefits, and continued 
public services for us all.

by Jeremy Mohler, 
In the Public Interest
 The October 25, 1918 edition of the 
Bridgeport Times and Evening Farmer, a 
local Connecticut newspaper, reads like 
it was written during the COVID-19 
pandemic.
 The frontpage reports a decline in 
cases of the Spanish Flu. “DEMAND 
FOR COFFINS GREATER THAN 
SUPPLY,” reads another headline. 
There’s even an advertisement peddling 
a mysterious supplement to ward off in-
fluenza.
 But sticking out like a sore thumb is 
an article urging readers to use a U.S. 
Postal Service program delivering farm-
fresh food.
 President Woodrow Wilson’s 
“Farm-to-Table” initiative had been 
launched in 1914 to connect rural farm-
ers with city dwellers. Four years later, 
as a war-time food shortage swept the 
nation, postal carriers were delivering 
meat, produce, and other goods to 41 
cities, from Baltimore to San Francisco.
 As the Trump administration down-
plays the need for greater coronavirus 
testing, refuses to use federal power to 
ramp up production of masks, and even 
tries to cut Social Security and Medi-
care, it’s hard to imagine such an ambi-
tious federal program happening today.

The Postal Service Helped Us Survive 
Spanish Flu, Trump Is Trying To Bankrupt It

 In fact, Trump is kicking the nearly 
250-year-old Postal Service while it’s 
down. He blocked a bipartisan plan to 
provide $13 billion to the agency as it 
struggles through the pandemic. He ap-
pointed a businessman with no postal 
experience to be the new postmaster 
general. “The Postal Service is a joke,” 
he said, at an April bill signing. (Sign 
this petition to help #SaveThePostOf-
fice.)
 The postal service is not a joke. It’s a 
pillar of American life.
  Its 600,000 postal employees directly 
support a $1.6 trillion mailing indus-
try that employs nearly 7 million other 

workers. It employs black workers at 
double the rate of the overall work-
force. In 2019 alone, it delivered 1.2 bil-
lion prescriptions, including almost 100 
percent of those ordered by the Depart-
ment of Veterans Affairs.
 No wonder the postal service is 
America’s favorite federal agency.
 It’s even helping us survive the pan-
demic. Right now, across the country, 
letter carriers are delivering much-
needed items at low cost. They’re de-
livering masks — and even chipping in 
to pay the postage. They’re delivering 
stimulus checks, which can be tracked 
online using a free app. In the coming 

elections, they’ll be delivering mail-in 
ballots, even without a stamp. And if  
and when a coronavirus vaccine is de-
veloped, if  all else fails, they’ll be deliv-
ering that too.
 Only government action is going 
to contain the virus and get us back to 
something approximating “normal.” 
Private markets work for some things, 
but not everything. For example, mil-
lions of children are being fed right now 
by public school districts. Some adults 
are too. Public schools are feeding peo-
ple not because it’s profitable but simply 
“because they are hungry,” as Michael 
Lipsky put it.
 Imagine if  we had a president who 
saw the inherent value in public insti-
tutions, especially in a time of great 
need. That might be hard, but it’s easy 
to imagine what’s at stake if  we lose the 
Postal Service.
 I too have lost my livelihood, I’m strug-
gling day by day
 Ole Uncle Sam won’t bail me out, while 
corporate crooks are saved
 In times like these it’s fair to say we’ll need 
new ways to vote
 But if  the Postal Service dies, my friends, 
that’s all she wrote.
 — Joe Troop, of  Che Apalache, in “A 
Plea to the US Government to Fully Fund 
the Postal Service”
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1
 1975 - First APWU Constitutional Convention, 
Kansas City, Missouri.

3
 1900 - International Ladies’ Garment Workers’ 
Union founded.

4
 1956 - Newly built AFL-CIO building situated in 
full view of the White House opens its doors.
 1982 - APWU wins right for 1978 fired workers to 
reapply for jobs.

7
 1979 - Founding convention of the United Food 
and Commercial Workers International Union by 
merger of the Retail Clerks International Union and 
the Amalgamated Meat Cutters and Butcher Work-
men of North America.

12
 1904 - 50,000 members of the Amalgamated 
Meat Cutters and Butcher Workmen employed in 
meat packing plants walk off their jobs. Among their 
demands, equalization of wages and conditions 
throughout U.S. plants.
 1920 - PMG issues order number 4295: Employees 
of the post office making any statements about the 
post office, or who make false and slanderous state-
ments, will be dismissed.
 1991 - APWU/NALC Joint Bargaining Committee 
awarded 4-year contract by arbitration panel.

13
 1979 - 1,200 postal workers rally on the steps of 
the Capitol along with eight Congressmen and Sen-
ators to demand amnesty for all 200 postal workers 
fired during the 1978 contract dispute.

17
 1936 - Twelve trade unionists meet in Pittsburgh, 

Pennsylvania to launch a drive to organize all steel-
workers. This effort marked the birth of the United 
Steelworkers of America, then called the Steelwork-
ers Organizing Committee. By the end of 1936, more 
than 125,000 joined the union rallying to the $5-a-
day wage demand.

20
 1893 - American Railway Union headed by Eu-
gene Debs founded. The next year, in a strike against 
Pullman Company, the union was defeated by the 
use of injunctions and federal troops sent to the Chi-
cago area. Debs was imprisoned for violating injunc-
tions.

21
 1877 - Molly Maguires hung in the Pennsylvania 
coal fields.

23
 1947 - Antiworker Taft-Hartley Act passed over 
President Truman’s veto. The act weakened unions 
and allowed states to exempt themselves from 
union requirements. Twenty states immediately en-
acted antiunion open shop laws.

25
 1981 - First APWU and NALC Postal Solidarity Day.

27
 1905 - Industrial Workers of the World founded. 
Known as “Wobblies,” they believed that only by 
building “one big union” could the workers of the 
world combine to overthrow the management class.

28
 1894 - President Cleveland signs the bill making 
Labor Day a national holiday.

30
 1989 - As a result of a successful campaign by the 
APWU, Sears announces it will close all postal con-
tract stations.

Milestones in labor History
— June —

EMPLOYEES COVERED BY 
THE NATIONAL AGREEMENT

 Retroactive payments for the pay 
increases under the 2018-2021 Collec-
tive Bargaining Agreement, have been 
scheduled for pay period 18-2020, 
paycheck dated September 4, 2020 – 
barring any issues or unexpected sys-
tems changes.
 Employees began receiving pay 
at the current rates in pay period 09-
2020, effective April 11, 2020.  Retro 
payments for the National Agreement 
will cover the period from November 
24, 2018 through April 10, 2020.
 Under the terms of  the 2018-2020 
National Agreement, employees will 
receive four retroactive pay increases:
  1.3% effective November 24, 
2018 (2.3% for PSEs);
  $624 or $0.30/hour COLA ret-
roactive to August 31, 2019 for career 
employees;
  1.1% effective November 23, 
2019 (2.1% for PSEs);
  $166 or $0.08/hour COLA retro-
active to February 29, 2020 for career 
employees.

Payment Of Retroactive 
Pay Increases

 Like many children across the 
United States, Emerson Weber, 11, 
is sheltering in place, which makes it 
hard to connect with people the way 
she’d like. So, the fifth-grader decided 
to ramp up her letter writing.
 Emerson, who already wrote an 
average five to 10 letters per week, 
opted to drop an extra note to her 
own mailman. In return, she’s got-
ten dozens of  letters, a sign of  how 
important human connection is dur-
ing the pandemic, said her dad, who 
shared the story in a Twitter thread.
 In her note to mailman Doug Scott, 
Emerson wrote, “The reason you are 
very important in my life is because 
I don’t have a phone so how else am 
I supposed to stay in touch with my 
friends? You make it possible!”
 She put the letter in the mailbox 
and the next day received a package 

with two notes and stamps inside. 
One letter was from Scott and the 
other from his supervisor at the US 

Postal Service, who wanted to share 
how touched they were by her mes-
sage.

 Emerson’s note eventually landed 
in the corporate newsletter of  the 
USPS, which faces dire fiscal con-
sequences from the Covid-19 crisis. 
Then, the unexpected happened. 
Letters poured in from postal work-
ers from across the country.
 “The power of  connection is 
what we are delivering, as we bring 
vital medications, correspondence 
and commerce to Americans stay-
ing at home,” USPS spokesman Da-
vid Rupert told CNN in a statement. 
“Because we are hard at work, we 
are helping keep them safe -- and 
connected.”
 Now, Emerson is writing up to 25 
letters each week to respond to her 
new postal pen pals. “I just think 
now we need to be thankful for them 
because we definitely need them 
during this time,” she told CNN.
 Emerson’s dad admits he was ini-
tially shocked by the response but 
believes there is a message in this.
 “I think it’s just that sign that 
people are willing to write a letter, 
but I think people also really need a 
letter,” Hugh Weber explained. “As 
a human being, we have this need to 
connect and in a moment like this. 
Any sort of  human tangible contact 
has so much more meaning and so 
much more emotional.”
 Article taken from facebook.com/
APWUNational originally reported by 
CNN.

An 11-Year-Old Wrote A Thank-You 
Note To Her Mailman
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 Postal workers in Tennessee and 
Kentucky are among those calling 
for swift action by Congress to save 
the U.S. Postal Service.
 Keith Pullen, President of  Nash-
ville Local 5 of  the American Postal 
Workers Union, along with Art 
Campos, President of  Louisville 
Local 4 APWU, says postal work-
ers have been crucial in serving the 
public during the COVID-19 crisis 
— delivering absentee ballots, medi-
cal supplies and other necessities to 
people sheltering in place.
 “People don’t understand that the 
post office is the number one deliv-
ery service,” he points out. “Social 
Security benefits, Social Security 
checks, bills, medicines, packages, 
you name it, the Postal Service de-
livers it all,” said Keith Pullen.
 However, he says mail volume is 
down 50%, which could have a ma-
jor impact on revenues.
 “The Postal Service, especial-
ly the American Postal Workers 
Union, we are workers that are be-
hind the scenes,” says Art Campos. 
“Everybody sees the mail carriers 
but we process all the mail coming 
in from all over the country and all 
over the world.”

No Postal Service Could Leave 
Rural Communities High And Dry

 “Prescription drugs, stimulus 
checks have gone out, we’re taking 
care of  that,” says Campos. “And if  

we didn’t deliver door to door, some 
of  these people would not be able 
to get out to get their mail. Because 

some are older and rely on the mail 
to deliver to their home.”
 The APWU is calling on Con-
gress to provide one-time funding of  
at least $25 billion to cover immedi-
ate revenue loss, as well as ongoing 
support for the duration of  the cri-
sis.
 The Postal Service has been left 
out of  federal COVID-19 finan-
cial relief, while private corporate 
and other business interests have 
received almost $1 trillion in assis-
tance.
 By some estimates, the Postal 
Service could run out of  money by 
the end of  summer. Campos says 
should it collapse, rural customers 
would have to rely on private ship-
ping companies that don’t have as 
much infrastructure in smaller com-
munities.
 “Tornado warnings or get-togeth-
ers or events or caucuses — the post 
offices in rural communities is our 
gathering place,” Pullen stresses.
 President Donald Trump and 
some Republicans have questioned 
the sustainability of  the Postal Ser-
vice, and have at times called for it 
to be privatized.

— facebook.com/APWUNational

by Anna Smith, APWU National
Organization Director
 Sisters and Brothers, if  there 
was ever a time to stand together as 
APWU members, that time is now. 
Government proposals are clearly 
and consciously aimed at our pay, 
benefits and working conditions, 
while attempting to pulverize the 
service we provide to the American 
public.
 As in the past, this situation is 
just as serious as before when the 
powers-that-be crank up the USPS 
wrecking ball to meet their ultimate 
objective – to profit from privatizing 
our nationally treasured institution. 
How do we fight back these types of  
assaults that continue to come our 
way? The age old saying of  strength 
in numbers applies. It is up to the 
members of  the APWU to defend 
our rights and livelihoods. We are 
in a presidential election year. What 
better time to strengthen our num-
bers to defend ourselves, as these are 
the times in which anti-public Postal 

Service politicians use the USPS as 
a political leverage tool.
 There will be significant loss 
of  membership from retirements, 
downsizing and consolidations of  
facilities. Each and every local and 
state organization must start or-
ganizing campaigns immediately. 
Signing up our long-term non-
member coworkers who have been 
enjoying negotiated benefits and 
job protections is just as important 
as signing up that new employee in 
orientation.
 It is understandable that not 
everyone is comfortable with ap-
proaching these folks. But think 
about when you were approached. 
How did the person who spoke to 
you the very first time about join-
ing the APWU carry themselves? 
They were most likely polite and in-
formed as to why joining the union 
is so very important to the rest of  
the membership, and why it should 
be important to you too.
 Some people are intimidated by 

management for all sorts of  obvi-
ous reasons, and some are not even 
quite sure if  they are permitted to 
approach a new coworker or known 
non-member. Article 31.1 of  our col-
lective bargaining agreement gives 
us the right to solicit others to join 
the union “in non-work areas of  the 
Employer’s premises, provided such 
activity is carried out in a manner 
which does not interfere with the 
orderly conduct of  the Employer’s 
operation.”
 Speaking to your coworkers 
about joining and standing with you 
as a member is an opportunity to 
be actively involved in the APWU. 
The importance of  gaining strength 
in numbers is more imperative than 
ever before. This is something you 
must convey to your non-member 
coworker.

What’s In A Number?
 50! Usually a golden occasion to 
celebrate an anniversary, a number 
that expresses a threshold of  sorts. 

Perhaps the beginning of  another, 50. 
So it is, that we begin the celebration 
of  APWU’s Golden Anniversary. Fif-
ty years of  progress through struggle. 
Why struggle? Just imagine five sepa-
rate institutions coming into one.
 As we await the full ramification 
of  our new contract, imagine seven 
unions negotiating one contract. 
We celebrate 50 years of  progres-
sive struggle because we deal with 
one of  the oldest and most powerful 
government institutions. We have 
prevailed numerous times, despite 
seemingly insurmountable odds, be-
cause of  our members.
 As we enter into our 50th year, 
the Organization Department will 
be rolling out a new campaign: Or-
ganizing For 50 More. Be on the 
lookout for updated organizing ma-
terials and activities to assist every 
member in their organizing efforts 
to build on our great union.
 You are remarkable and yes, you 
are resilient – but most of  all you are 
APWU.

Standing Strong Together In 
The Past And In The Future
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by Anthony Carobine
 The economic crisis caused by 
the impact of  the COVID-19 pan-
demic has not only affected count-
less businesses but the U.S. Postal 
Service as well. Due to the pandem-
ic, it is estimated that mail volume 
and revenue may drop by 50% or 
more in the coming months. The 
Postal Service has advised Congress 
that it will run out of  cash by the 
end of  September unless Congress 
and the Administration provide fi-
nancial assistance to get it through 
the COVID-19 crisis.
 Established in 1775 the year be-
fore our country was formed, the 
post office is one of  the few govern-
ment agencies explicitly authorized 
by the U.S. Constitution. It is the 
nation’s only truly universal deliv-
ery and communications network, 
connecting 160 million homes and 
businesses in every corner of  the 
country six days a week. The USPS, 
with 640,000 employees, is among 
the country’s largest employers – 
and the largest civilian employer of  
veterans.
 The Postal Service handles 
40% of  the world’s mail providing 
American citizens and businesses 
the most affordable and efficient de-
livery services. Since the early 80’s 
the USPS has operated without the 
use of  tax dollars relying solely on 
revenue generated from postage and 
other postal products. Survey results 
released by the Pew Research Cen-
ter in early April named the Postal 
Service as the highest rated federal 
agency with a 91% favorability rat-
ing.
 Postal services and post offices 
are particularly critical to rural ar-
eas, small towns, the elderly, mili-
tary veterans and millions of  small 
and medium-sized businesses.
 The Postal Service is also essen-
tial to the political and cultural life 
of  America, delivering hundreds of  
millions of  magazines and weekly 
newspapers each year, plus billions 
of  business-related and personal 
communications. It routinely han-
dles tens of  millions of  ballots deliv-
ered to voters who request absentee 
ballots or who live in states that con-
duct elections by mail.
 The USPS also plays an impor-
tant role in the health care system 
handling 1.2 billion prescription 
drug shipments a year – that’s nearly 
4 million every day, six days a week. 
It also delivers hundreds of  mil-
lions of  lab tests and medical sup-
ply shipments. The Postal Service 
also provides “last-mile” delivery 
for tens of  millions of  packages for 
FedEx, UPS and Amazon. The uni-
versal reach of  the postal network is 

invaluable to all Americans, but es-
pecially to those in rural, inner city 
and exurban areas that would not be 
served if  not for the Postal Service.
 The 2.2 trillion dollar Corona-
virus Aid, Relief, and Economic 
Security Act (CARES Act) signed 
into law on March 27, 2020 did not 
provide support for the USPS as it 
did for airlines ($61 billion), private 
cargo shippers ($17 billion) and cor-
porations ($425 billion). The exclu-
sion of  the Postal Service in this leg-
islation was due to opposition by the 
Trump Administration and a threat 
of  a presidential veto if  the legisla-
tion contained financial assistance 
for the USPS.
 The Administration’s disdain for 
the Postal Service is not new. The 

motive behind this funding refusal is 
the desire for the USPS to fail so it 
can be privatized. Evidence of  this 
fact can be found in a 2018 White 
House Office of  Management and 
Budget report titled, “Delivering 
Government Solutions in the 21st 
Century” calling for the Postal Ser-
vice to be sold to private corpora-
tions. It appears the COVID-19 pan-
demic is now being used as a means 
to aid in this effort.
 A privatized Postal Service with-
out a universal delivery mandate 
would be devastating; focusing on 
profitable areas and either not pro-
viding service or charging exorbi-
tant rates in others.
 Now, with the loss of  mail volume 
and costs increasing, the Postal Ser-

FINANCIAL CRISIS HITS POSTAL SERVICE

Future In Jeopardy
vice must have support from the next 
stimulus bill. The pandemic-induced 
loss of  revenue facing the USPS is 
no less dramatic than for airlines 
and corporations. The Postal Service 
needs the same level of  assistance 
provided to those entities.
 The Postal Board of  Governors 
comprised of  three Republicans and 
two Democrats has unanimously 
called upon Congress for funding to 
stabilize a service that affects mil-
lions of  American households and 
businesses.
 Postal workers are in harm’s way 
on the front line of  this pandemic con-
tinuing to serve the American public. 
Postmaster General Megan Brennan 
said during an appeal for funding that 
postal workers “provide an essential 
public service and bind the nation to-
gether.” As of  this writing, over 1,200 
postal workers have tested positive for 
coronavirus, thousands are quaran-
tined and 44 have died.
 The Postal Service, held in high 
regard by the public is a national 
treasure, providing a vital service 
for the past 245 years. In order to 
save it, all of  us; Democrats, Repub-
licans, Independents must stand to-
gether and demand that Washington 
protect it, not dismantle it.
 Anthony Carobine is president of  the 
American Postal Workers Union Na-
tional Postal Press Association based 
in Iron Mountain, Michigan. Further 
information is available on the website 
usmailnotforsale.org.

by Steve Woods, 
Executive Vice President
 From time to time, we as union of-
ficials have to deal with our members 
not getting along. I write this article to 
try to make each of  you 
understand that this is 
not easy for any of  us to 
handle. We straddle that 
thin line in an attempt to 
protect both of  our mem-
bers. 
 Many different per-
sonalities are working 
within your office. You 
are not going to get 
along with everyone, 
and not everyone is your 
friend. 
 The postal service has a policy on 
zero tolerance in the workplace. This 
policy is nothing more than a catch-
all to discipline you for any behavior 
that management feels is threatening. 
As we all know, management does 
not hold themselves to the same pol-
icy or standard. Supervisors/manag-

ers are often in violation of  this policy 
by yelling and cursing at employees 
on the workroom floor. Focus on their 
misbehavior, and not on your cowork-
ers. 

 Something as simple as hand ges-
tures or comments that may offend 
another employee can be used against 
you in disciplinary action. The zero-
tolerance policy goes so far as to state 
that threats of  suicide violate this pol-
icy. I would agree that anyone threat-
ening suicide needs help, counseling, 
or any assistance that the employer 

Zero Tolerance In The Workplace
may offer, but not discipline. Howev-
er, management could negatively use 
those comments, effecting your wages 
and working conditions. 
 Unfortunately, as management 

continues to decrease our 
workforce, more stress 
is placed on you, and 
we are witnessing more 
zero-tolerance violations. 
I beg you to avoid these 
confrontations. As we 
move into the election 
season, please refrain 
from political or reli-
gious discussions. These 
are two topics that often 
lead to stressful disagree-

ments. 
 Look, folks, this is a job. Come 
to work, make your money, and go 
home. Spend time with your families 
and avoid getting caught up in these 
zero tolerance issues at all costs. 
 Until next time, I remain yours in 
solidarity.            

— The Communicator
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Shame On Corporations Using 
COVID-19 Pandemic To Attack Workers

continued on page 15

 Anxiety is a normal part of  life. 
From time to time, we all feel nervous 
or worry about certain situations, but 
anxiety can be a problem if  it inter-
feres with daily activities or makes it 
hard for you to enjoy life. Anxiety dis-
orders are quite common. In fact, in 
the United States, at least 40 million 
adults struggle with anxiety. While 
the condition is often treated with 
therapy and medications, watching 
what you eat can help reduce anxiety 
and stress and improve your mood.

Common Symptoms Of Anxiety
 People with an anxiety disorder of-
ten feel nervous, restless, or tense and 
have recurring thoughts or concerns. 
Other symptoms of  anxiety include:
  Having a sense of  impending 
danger or doom
  Panic attacks
  Rapid heartbeat
  Sweating
  Breathing rapidly
  Trembling
  Feeling weak or tired
  Trouble concentrating
  Worrying too much
  Stomach or digestive problems
  Wanting to avoid certain situa-
tions
  Trouble sleeping

Foods High In Antioxidants 
Have Been Shown To Reduce Anxi-

ety
 Eating foods rich in antioxidants 
can help reduce the symptoms of  
anxiety. Antioxidants — including vi-
tamins A, C, and E—may also play 
a role in preventing cancer, heart dis-

ease, and stroke.
 According to the USDA, the top 20 
foods highest in antioxidants include:
  Small red beans, red kidney 
beans, Pinto beans, and black beans. 
Make a bean salad or cowboy caviar.
  Blueberries, cranberries, black-
berries, raspberries, and straw-
berries. Use frozen berries in fruit 
smoothies.
  Prunes, Red Delicious apples, 
Granny Smith apples, Gala apples, 
sweet cherries, black plums, and 
plums. For a tasty twist on the clas-
sic grilled cheese sandwich, add apple 
slices and spinach.
  Pecans. Sprinkle chopped pe-
cans on green salads.
  Artichokes. Roast artichokes in 
the oven with olive oil.
  Russet potatoes. Looking for 
the perfect comfort food? Slow cooker 
mashed potatoes with garlic will hit 
the spot.
  Dark leafy greens. Whip up a 
crustless spinach quiche for brunch. 
 Asparagus is another antioxidant-
rich vegetable with anti-anxiety prop-
erties. It’s also high in fiber and a 
great source of  potassium, vitamin K, 
and the trace element chromium.
 Chocolate, especially dark choco-
late, can improve your mood and re-
duce the hormone cortisol, which is 
linked to anxiety. Chocolate and co-
coa powder are made with beans that 
are a rich source of  natural antioxi-
dants called flavonoids.
 Other vitamins and minerals linked 
to lowered anxiety include:
  Magnesium. Sources include 
dark leafy greens, spinach, nuts, seeds, 

What To Eat To Reduce Anxiety And Stress
whole grains, and legumes.
  Zinc. Sources include egg yolks, 
cashews, oysters, and beef.
  Omega-3 fatty acids. Sources 
include wild salmon, fish, flaxseeds, 
and chia seeds.
  B vitamins. Sources include avo-
cado and almonds.

Relieve Anxiety With Simple 
Lifestyle Changes

 Eating a healthy diet can play a 
key role in helping to manage anxiety. 
Well-balanced meals are important 
for your physical and mental health. 
Making other lifestyle changes can 
also help control your symptoms:
  Drink enough water. Dehy-
dration can cause anxiety-like symp-
toms, including headache, dizziness, 
fatigue, increased heart rate, and nau-
sea.
  Keep your blood sugar stable. 
Don’t skip meals. And, include pro-
tein at breakfast to give yourself  more 
energy and help you feel fuller longer.
  Eat complex carbohydrates. 
Our bodies metabolize complex car-
bohydrates slowly, which can help 
maintain steady 
blood sugar levels 
and make you feel 
calm. Eat whole 
grains rich in com-
plex carbohydrates, 
including oatmeal, 
quinoa, and whole-
grain breads.
  Avoid foods 
that can trigger 
anxiety. Some foods 
can make anxiety 
worse, especially 

processed grains, fried chicken, po-
tato chips, and french fries. It’s also 
a good idea to limit sweetened bever-
ages, cookies, cakes, and candy.
  Limit or avoid alcohol. Alcohol 
may calm you, but it can also make 
you feel edgy and interfere with sleep.
  Limit or avoid caffeine. Coffee 
and caffeinated beverages can make 
you feel nervous.

Talk To Your Doctor
 Getting enough sleep, staying phys-
ically active, and practicing anxiety-
reducing techniques like meditation 
and yoga can also ease anxiety. Try to 
stay connected to friends and family. 
If  your anxiety is severe or interferes 
with your day-to-day activities, talk to 
your doctor or a counselor.
 Many health plans offer access to 
telehealth services or virtual visits that 
let you talk to a doctor or counselor 
from your smartphone, tablet, or com-
puter without leaving home. Check 
your plan documents for details about 
your coverage.

 While the COVID-19 pandemic 
wreaks its havoc on the world’s pop-
ulation, working people are on the 
front lines, joining together to save 
lives and keep the United States run-
ning. And many are paying the ulti-
mate price. The latest numbers from 
the CDC show that nearly 400,000 
Americans have contracted the vi-
rus and more than 12,000 have died. 
We’re currently facing one of  the 
most challenging events in recent 
history.
 And some greedy corporations 
are using this time to attack these 
working people, attempting to use a 
crisis to roll back the rights of  the 
very people who are dying while 
keeping America running.
 Here are the corporations that 
have used the pandemic to attack 
the rights of  working people.
 Amazon: A coalition of  labor 

and community organizations, in-
cluding the AFL-CIO, wrote: “We 
write to you today shocked at re-
ports that Amazon warehouses are 
not practicing the protocols neces-
sary to protect the well-being of  
your workers and of  the public. And 
we are outraged to hear that not 

only did Amazon executives NOT 
promptly address the concerns be-
ing articulated by your own workers, 
but you actually fired one of  the lead 
whistleblowers immediately follow-
ing his courageous action (March 
30). We call for the swift reinstate-
ment of  Chris Smalls to reassure all 

workers and observers that speak-
ing out about improvements needed 
to health and safety practices right 
now is not only tolerated, but WEL-
COMED as critically important to 
all of  our well-being.”
 Everlane: Employees who voted 
to join a union at the end of  2019 
were laid off  before the company 
recognized the union. “According to 
one of  the laid-off  employees (who 
has requested anonymity, but who 
we’ll call Megan for this article) the 
local Communications Workers of  
America (CWA) union sent a letter 
to Everlane seeking job reinstate-
ment and union recognition. The 
union members asked for formal 
recognition on March 23, just days 
before the layoffs. The intention to 
unionize was first announced at the 
end of  2019, but because of  the ‘high 

continued on page 15
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 On May 11, over 60 Labor lead-
ers sent a letter to House Speaker 
Nancy Pelosi and Senate Majority 
Leader Mitch McConnell, copying 
both the Postal Board of  Governors 
and the Postmaster General, urg-
ing them support the United States 
Postal Service.
 The letter 
states, “As repre-
sentatives of  our 
17 million mem-
bers and all Amer-
ican workers, we 
write to thank you 
for your national 
leadership during 
this ongoing crisis 
to protect the wages, 
salaries, and benefits 
of  working people 
and to help families 
make it through these 
deeply challenging 
times. We write to ask 
you to extend that pro-
tection and help to the 
640,000 steadfast em-
ployees of  the United 
States Postal Service 
(USPS) who every day 
carry out their essential 
services on behalf  of  the 
people of  this country.”
 It concludes, “At a 
moment when the federal 
government has stepped 
up to support struggling businesses 
of  all shapes and sizes, and invested 
in critical industries, from aviation 
to agriculture, it is both fitting and 
urgently necessary to address the 
needs of  the USPS and its work-
ers now.  The mission of  the Postal 
Service, written in federal law, is “to 
bind the Nation together” through 
“the correspondence of  the people.” 
It is our collective responsibility to 
preserve that bond. The Postal Ser-
vice is older than our nation itself  
and is the only federal agency en-
shrined in the United States Consti-
tution. We ask for your commitment 
to support the Board’s request to 
stand by this unique and irreplace-
able national service and the dedi-
cated Americans who work every 
day to fulfill its mission.”
 The letter is signed by Richard L. 
Trumka, President, AFL-CIO, and 
the president of  each postal union: 
Fred Rolando, President, NALC; 
Mark Dimondstein, President, 
American Postal Workers Union, 
AFL-CIO; Paul Hogrogian, Na-
tional President, Nat’l Postal Mail 
Handers Union; Ronnie Stutts, 
President, Nat’l Rural Letter Carri-
ers Association.
 Cosigners also include Randi We-
ingarten, President, American Fed-

Over 60 Labor Leaders Urge Congressional 
Leaders To #SaveThePostOffice

eration of  Teachers; Robert Mar-
tinez, Jr., International President, 
International Association of  Ma-
chinists & Aerospace Workers; Sara 
Nelson, Int’l President, Association 
of  Flight Attendants-CWA; James 
T Slevin, President, 

Utility Workers Union 
of  America; Tom Conway, Inter-
national President, United Steel-
workers; Paul Shearon, President, 
Int’l Federation of  Professional & 
Technical Employees; Christopher 
M. Shelton, President, Communi-
cations Workers of  America; James 
P. Hoffa, General President, Inter-
national Brotherhood of  Teamsters; 
Mary Kay Henry, Int’l President, 
Service Employees International 
Union; F. Leo McCann, President, 
American Train Dispatchers Asso-
ciation; Lee Saunders , President, 
AFSCME; Bonnie Castillo, Execu-
tive Director, National Nurses Unit-
ed; Lonnie Stephenson, Int’l Presi-
dent, Int’l Brotherhood of  Electrical 
Workers; Raymond M. Menard, 
President, American Guild of  Mu-
sical Artists; Cecil Roberts, Inter-
national President, UMWA; John 
Samuelsen, International President, 
Transport Workers Union; Paul M. 
Rinaldi, President, NATCA; Marc 
Perrone, International President, 
UFCW; Daniel E. Stepano, Gen-
eral President, OPCMIA; Terry 
O’Sullivan, General President, LI-
UNA; Richard Lanigan, President, 
OPEIU; Kenneth E. Rigmaiden, 
General President, Int’l Union of  
Painters & Allied Trades; Harold 
J. Daggett, President, International 

Longshoremen’s Association; Mat-
thew Loeb, International President, 
IATSE; Harold A. Schaitberger. 
General President, Int’l Association 
of  Fire Fighters; Michael Sacco, 
President, Seafarers International 

Union; Anthony Shelton, Presi-
dent, BCTGM; Joe DePete, 
President, Air Line Pilots As-
sociation, International; Jerry 
C Boles, President, Brother-
hood of  Railroad Signalmen; 
D. Taylor, President, UNITE 
HERE; Lily Eskelsen García, 
President, NEA; James P. 
McCourt, General President, 
International Association of  
Heat and Frost Insulators 
and Allied Workers; Mar-
shall Ainley, President, Ma-
rine Engineers’ Beneficial 
Association; Everett B. Kel-
ley, Nat’l President, Ameri-
can Federation of  Govern-
ment Employees; Ernest 
Logan, President, AFSA; 
Stuart Appelbaum, Presi-
dent, RWDSU; Gabri-
elle Carteris, President, 
SAG-AFTRA; Tefere A. 
Gebre, Executive Vice 
President, AFL-CIO; 
Elizabeth Shuler, Sec-
retary-Treasurer, AFL-

CIO; Jennifer Dorning, 
President, Department for Profes-
sional Employees; Jimmy Hart, 
President, Metal Trades Depart-
ment; Richard Kline, President, 
Union Label & Service Trades De-
partment; Michael Sacco, Presi-
dent, Maritime Trades Department; 
Larry Willis, President, Transpor-
tation Trades Department, AFL-
CIO; Rick Bloomingdale, President, 
Pennsylvania AFL-CIO State Fed-
eration; Michael Louis, President, 
Missouri AFL-CIO State Federa-
tion; Charles Wowkanech, Presi-
dent, New Jersey State AFL-CIO; 
Alan B. Hughes, President, Arkan-
sas State AFL -CIO; Ben Valde-
peña, President, California State 
Employees Association; Patrick 
J. Eiding, President, Philadelphia 
Central Labor Council; Elise Bry-
ant, President, Coalition of  Labor 
Union Women; Cynthia Estrada, 
Executive Council Member, UAW; 
Clayola Brown, National President, 
A. Philip Randolph Institute; War-
ren Fairley, IVP SE, EAIP, Boiler-
makers; Fred Redmond, Vice-Pres-
ident, United Steelworkers; Bruce 
R. Smith, GMP Council Chairman, 
GMP/USW; George E McCubbin 
III, National Vice-President, AFGE 
District 12; Jerame Davis, Executive 
Director, Pride at Work; and, Al Ek-
blad, President, AFL-CIO Western 
District.
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continued from page 13
turnover’” rate of  the role, accord-
ing to Megan, they weren’t able to 
reach a strong enough majority until 
March. Megan added that Everlane 
did not respond to the unionization 
effort before they were laid off.” 
Everlane has denied the layoffs were 
related to the union drive.
 Kennedy Center: After President 
Donald Trump signed relief  legisla-
tion that included $25 million for the 
Kennedy Center, management laid 
off  National Symphony Orchestra 
members. The District of  Colum-
bia Federation of  Musicians/AFM 
Local 161-710 accused the Kennedy 
Center of  violating the collective 
bargaining agreement that covers the 
orchestra members. The co-chair of  
the federation, Steve Wilson, said: 
“Kennedy Center president Debo-
rah Rutter illegally decided to stop 
paying us, and refused to promise to 
continue our healthcare past May. 
We have, throughout, been willing 
to collaborate and discuss ways to 
work with Kennedy Center manage-
ment during this challenging time. 
Illegally breaking our contract isn’t 
an option here.” After the union 
complained, the center reversed its 
decision.
 Northwestern Memorial Hos-
pital (Chicago): “Lauri Mazur-
kiewicz, a nurse who lives outside 
Chicago, grew nervous when she 
was repeatedly exposed to patients 
diagnosed with COVID-19, the 
disease caused by the coronavirus. 
‘This is so contagious. It’s spread-
ing so fast. I need an N95 mask . . 
. She happened to have an N95 and 
began wearing it during her rounds 
at Northwestern Memorial Hospi-
tal, she said, but was told the hos-
pital was prohibiting the use of  N95 
masks and using regular surgical 
masks instead . . . She sent an email 
warning her colleagues that those 
masks were less effective. She was 
fired shortly afterward — the result, 
she alleged in a lawsuit against the 
hospital, of  her attempts to ‘disclose 
public corruption and/or wrongdo-
ing.’”
 Oklahoma Heart Hospital 
(Oklahoma City): “Kevin Readel, 
another nurse in Oklahoma City, 
said he was fired for a similar reason 
— but in his case, it was for insist-

ing on wearing a mask while with 
patients. He said he was told ‘point 
blank that I can’t wear a mask’ be-
cause it ‘could cause fear and anxi-
ety amongst the other nurses and 
the patients.’ He filed a suit against 
Oklahoma Heart Hospital South for 
wrongful termination, claiming that 
‘the hospital was more concerned 
about the perception of  due dili-
gence than actually performing due 
diligence.’”
 Powell’s Bookstore: After an-
nouncing that the bookstore would 
lay off  most of  its workforce be-
cause of  the coronavirus pandemic, 
Powell’s said they were hiring 100 
workers, full-time and with benefits. 
“The International Longshore and 

Warehouse Union, Local 5, says 
only 49 of  those 100-plus staffers 
were laid off  in the first place. The 
others ‘are management staff, do-
ing frontline bookseller, shelver and 
shipping work, instead of  the union 
workers who were trained to do 
this work and did that work every 
day . . . While frontline booksell-
ers, shelvers and shippers remain on 
layoff  status, Powell’s has trumpeted 
the fact that ‘over 100 workers’ have 
been brought back to work. While 
we understand the difficult nature of  
the situation COVID-19 has created 
in our society, we remain incredibly 
disappointed in how Powell’s has 
dealt with this situation and treated 
workers.’”

 Select Specialty Hospital (Okla-
homa City): A nurse, Laura More-
no, was told she could not wear a 
protective mask in the hospital’s 
common areas. “I was told if  I 
wanted to wear a mask, I would not 
be working there. So I said I’m not 
willing to put my life at risk, and my 
contract was terminated . . . But by 
the next afternoon, after The Post 
had contacted the hospital, she said 
hospital officials ‘had completely 
changed their tune’ and decided to 
allow nurses to wear masks through-
out the hospital and not just in pa-
tient rooms. On Friday, she went 
back to work.”
 This list will be updated as more 
stories come in.

Shame On Corporations Using COVID-19 Pandemic To Attack Workers
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 Jim Hightower is a 
national radio com-
mentator, writer, public 
speaker, and author of 
the book, Swim Against 
The Current: Even A 
Dead Fish Can Go With 
The Flow. Hightower 

has spent three decades battling the Pow-
ers That Be on behalf of the Powers That 
Ought To Be – consumers, working fami-
lies, environmentalists, small businesses, 
and just-plain-folks.

What’s The Matter With The Post Office?

by Jim Hightower
 The US Postal Service, I mean – 
the corporate hierarchy that runs this 
enormously popular public institution. 
Yes, I know that USPS has lost reve-
nue it traditionally got from first-class 
mail delivery, but I also know that let-
ter carriers and postal workers have of-
fered many excellent ideas for expand-
ing the services that USPS can deliver, 
thus increasing both revenue and the 
importance of  maintaining these com-
munity treasures.
 Yet, the Postal Board of  Governors, 

which includes corporate interests that 
would profit by killing the public ser-
vice, seems intent on – guess what? – 
killing it. The board’s only “idea” is to 
cut services and shut down hundreds 
of  local post offices. Incredibly, their 
list of  closures include the historic post 
office in Philadelphia’s Old City, the 
very building where Ben Franklin pre-
sided as our country’s first Postmaster 
General, appointed by the Continental 
Congress in 1775.
 All across the country, post offices 
that are invaluable artistic and historic 
assets are slated to be sold to develop-
ers. One is the marvelous 1935 Bronx 
post office, with classic architectural 
flourishes and 13 museum-worthy mu-
rals. “It’s not just a post office,” says one 
customer fighting the closure, “it’s part 
of my life.” No one feels that way about 
a Fed Ex warehouse. Yet, says a USPS 
spokeswoman dismissively, the four-
story building is “severely underused.”
 So, use it! Put a coffee shop in it, 

a public internet facility, a library 
and museum, a one-stop govern-
ment services center – and, as USPS 
employees have suggested, a public 
bank offering basic services to the 
thousands of  neighborhood people 
ignored by commercial banks. Come 
on, USPS, show a little creativity 
and gumption, and remember that 

“service” is a key part of  your name!
 “Protest Aside, Postal Service Is 
Taking Next Step to Sell Grand Prop-
erty in the Bronx,” The New York 
Times, February 5, 2014.
 “Elizabeth Warren Proposes Re-
placing Payday Lenders With the Post 
Office,” www.thinkprogress.org, 
February 3, 2013.

Voting As Postal Workers?
 It is hard to imagine 
that people who are con-
cerned with maintain-
ing their jobs in a public 
Postal Service leading 
to a dignified retire-
ment, can think that the 
Trump administration 
has been good for them. 
But we can’t assume that 
valuing their jobs and 
retirement will be post-
al workers’ overriding 
reason in choosing for 
whom to vote in 2020. 
It is estimated, nation-
ally, that at least 35% of  
APWU members voted 
for Donald Trump to be 
President of  the United States. 
 Donald Trump is no friend of  a 
public Postal Service or of  the concept 
of  well-paid postal workers with good 
benefits, either. His Postal Task Force, 
headed by Treasury Secretary Steven 
Mnuchin, and Trump’s appointment 
of  Mick Mulvaney as Director of  the 
Office of  Management and Budget 
(OMB) have not boded well for postal 

workers. Mnuchin, the former invest-
ment banker for Goldman Sachs and 
owner of  One West Bank, who prof-
ited from questionable foreclosures 
during the 2007-2008 financial crisis, 
thinks that you make too much money. 
And Mulvaney, who once described 
himself  as a “right-wing nut” has put 
together a plan to make the Postal Ser-

vice attractive to corporate buyers by 
eliminating your ability to negotiate 
for wages and reducing your retire-
ment benefits. 
 People have different criteria for de-
ciding who will best represent them in 
government, but as elections get closer, 
all of  us should consider who to place 
our trust in. The process for choosing 
candidates for President is upon us. 
The caucuses in Iowa and primaries 
in New Hampshire are here. Postal 
workers have much at stake in these 
elections. We can get an idea of  where 
postal workers are leaning by the en-
dorsements of  APWU locals in those 
areas. The American Postal Workers 
Union Local 44 of  Central Iowa has 
endorsed Senator Bernie Sanders for 
President at their January member-
ship meeting. In New Hampshire in 
December, the statewide organiza-
tion of  the American Postal Workers 

Union (APWU) en-
dorsed Bernie Sanders 
for President following 
a unanimous vote by the 
union’s board. Just days 
earlier, the board and 
members of  APWU Lo-
cal 230 of  Manchester, 
also voted unanimous-
ly on a resolution for 
Sanders’ endorsement. 
The primary elections 
in New York and Con-
necticut take place on 
April 28, 2020; and in 
New Jersey on June 2, 
2020. 2020 is a presi-
dential election year but 
also every member of  

the House of  Representatives is up for 
election. Many Senators are also run-
ning this year. 

Much On Our Plates 
 We are still waiting to see what the 
results are from the APWU Interest 
Arbitration with the USPS, which as 
of  press time, we are told is 4-6 weeks 
away. 
 The USPS has come out with its 
new 5-year plan; legislation to provide 
the Postal Service with financial re-
lief  from the 2006 PAEA has received 
great support in both houses of  Con-
gress but so far has gone nowhere; and 
2020 is also a National Convention 
year for the APWU. There is much to 
deal with for postal workers. 
 Whether we decide to support a can-
didate for U.S. President in the 2020 
election as postal workers, is a choice 
that each of us will have to make. 

— edited for content, The Union Mail

Boxing Up 
The House 
To Move?

     Has your name changed? Are you moving? If so please 
submit the change to your steward or call your Union Hall  
so we are current on your mailing address.


