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 On Saturday, May 22, 2021, 
Postal Support Employees 
(PSEs) will receive a pay increase 
of 20 cents per hour. The addi-
tional pay will be reflected in pay 
checks dated June 11, 2021. The 
new hourly rates for PSEs can 
be found here. This is will be the 
fifth and final pay increase PSEs 
will receive under the 2018-2021 
National Agreement. The five 
pay increases the PSEs receive 
included three general increases 
of 2.3%, 2.1%, 2.0%, and two 
additional increases of 20 cents 
each. Overall, a Level 6 PSE re-
ceived a total of $2.07 per hour 
during the current contract. Any 
future pay increases will be based 
on the next contract. Contract 
negotiations are set to begin on 
June 22, 2021.

PSEs To See
Pay Raise

 On May 11th, Chairwoman Car-
olyn Maloney (D-NY) and Ranking 
Member James Comer (R-KY) of  
the House Committee on Oversight 
and Reform introduced the biparti-
san Postal Service Reform Act. The 
new bill is scheduled to be marked 
up on Thursday, May 13th, 2021.  
 The bipartisan bill is an important 
step on the road to saving our pub-
lic Postal Service. The bill will place 
USPS on the path toward financial 

House Committee on Oversight and Reform 
Introduces Bipartisan Postal Service Reform Act

stability by taking the critical step 
of  repealing the unfair prefund-
ing mandate, adding much-needed 
transparency to the Postal Service, 
and enacting prospective Medicare 
integration. The prefunding man-
date requires USPS to fully prefund 
retirement health benefits for future 
postal workers who have not even 
been born yet. This burden – which 

no other organization is forced to 
bear – is responsible for 84 percent 
of  the Postal Service’s net losses 
since 2007. 
 “I applaud Chairwoman Malo-
ney and Ranking Member Comer 
for their leadership and for coming 
together on a bipartisan basis to help 
to preserve America’s Postal Ser-
vice,” said APWU President Mark 

Dimondstein. “Their efforts reflect 
the broad support across the coun-
try – regardless of  party affiliation 
– for the essential and dependable 
public postal services the people rely 
upon. We look forward to continu-
ing to work with the committee to 
build support for this bill and ensure 
that USPS is better able to serve the 
American public.”

 On May 7, Industrial Relations 
Director Vance Zimmerman wrote a 
letter to Kathleen McGettigan, Act-
ing Director of  the Office of  Person-
nel Management (OPM), requesting 
guidance on the interpretation of  
certain guidelines for Emergency 
Federal Employment Leave (EFEL).
 Director Zimmerman’s letter fol-
lows OPM’s release of  the EFEL 
guidelines on April 29. Since the re-
lease of  the guidelines, management 
adopted overly restrictive interpreta-
tions for when EFEL could be used 
by Postal Service workers.
 In his letter, Director Zimmer-
man asked whether the Postal Ser-
vice would be mandated to provide 
EFEL to employees to receive and 
recover from COVID-19 vaccina-
tions or whether OPM would pro-
vide management the discretion to 
decide whether this leave is offered.
 Director Zimmerman also asked 
for clarification on whether Tour 1 

Industrial Relations Director Zimmerman Writes  To 
Acting OPM Director For Clarification On EFEL Guidelines

and Tour 3 workers with child care 
responsibilities would be able to use 
EFEL to cover night shift hours, so 
they may be able to sleep at night 
and care for their child during the 
day.
 “We are disappointed that man-
agement has taken an overly restric-
tive interpretation of  OPM’s EFEL 
guidelines, and look forward to Act-
ing Director McGettigan’s prompt 
response,” said Director Zimmer-
man. “The APWU has been a leader 
in encouraging postal employees to 
get vaccinated, and providing em-

ployees with administrative leave 
would be a great step in supporting 
the effort to vaccinate as many post-
al employees as possible.”
 “Postal workers, many of  them 
parents, have been on the front lines 
throughout the pandemic, includ-
ing during difficult night shifts, to 
provide vital service to the people 
of  the country,” said President Di-
mondstein. “We are optimistic that 
OPM will provide a clarification to 
these issues that allow postal work-
ers the ability to use the leave that 
they deserve.”

Join the APWU Contract 
ZOOM Town Hall

 The American Postal Workers Union, AFL-CIO invites union members 
to join them for a live Zoom Town Hall on Tuesday, June 15, 2021.
Join the APWU Contract ZOOM Town Hall, with President Mark Di-
mondstein and other National Negotiations Committee members
 We will discuss contract negotiation preparations and actions you can 
take to fight for better working conditions & a better standard of  living for 
APWU members and families.
 To participate in the call, register online by 8 a.m. Eastern Time, Tues-
day, June 15.
 Register for a Town Hall meeting at either 2 P.M., 6 P.M. or 9 P.M. 
Eastern Time: 

  Register here for the 2 P.M. ET Town Hall Meeting

  Register here for the 6 P.M. ET Town Hall Meeting

  Register here for the 9 P.M ET Town Hall Meeting
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Second Round Of Payments For POStPlan Staffing
 On April 26, 2021, the Postal Ser-
vice informed the Clerk Craft that it 
had partially input the second round of  
payments required by the national-level 
award, dated June 17, 2017 authored 
by Arbitrator Stephen B. Goldberg in 
Case #Q10C-4Q-C-15206043. The ar-
bitrator’s award was due to the Postal 
Service’s failure to honor a December 
22, 2014 agreement between the parties 
surrounding the POStPlan Staffing for 
Remotely Managed Post Offices (RM-
POs) and Level 18 post offices.
 Under the December 22, 2014 agree-
ment, the USPS was to staff Level 4 and 
6 RMPOs with Clerk Craft bargaining 
unit employees (PSEs and NTFTs/

FTRs). Furthermore, PSEs were to be 
removed from Level 18 offices and only 
career clerks were to staff those post 
offices. The Postal Service delayed in 
properly staffing these offices and the 
APWU filed a national-level dispute 
regarding the proper remedy. Arbitrator 
Goldberg ordered a make whole rem-
edy for “all employees who have im-
properly been denied Clerk Craft work 
as a result of the Postal Service failure 
to comply in a timely fashion with the 
POStPlan MOU”.
 The parties ultimately agreed on 
a $49.9 million settlement for these 
violations and the first round of  pay-
ments was accomplished beginning in 

June of  2020. However, some of  the 
funds were held back to ensure that 
all affected clerks would receive back 
pay. The Postal Service informed Clerk 
Craft Director Lamont Brooks that it 
was in the process of  making payroll 
programming changes that would de-
lay the payments until the fall of  2021. 
However, after the APWU objected 
to such a delay, management began 
to manually input payees into their 
GATS program. 
 As of April 26, 2021, the Postal 
Service stated that it has entered 2,440 
payees in several locations throughout 
the country. Those employees should 
see the payment on their April 30, 2021 

paychecks. Members who do not re-
ceive a backpay check on that date are 
asked to be patient as management in-
puts the information for payees. This 
process will take at least five pay peri-
ods to complete. As soon as possible, 
the APWU will provide access in the 
Members Only section of our website. 
Once that access is provided, the mem-
ber can go to the link “POStPlan Pay-
ment” and enter your Employee Identi-
fication Number (EIN). If  your name is 
on the list for payment, it will show the 
amount you are to be paid. Once you 
enter your EIN, if  you are not entitled/
eligible for payment, it will state “there 
is no record”.
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We Need To Stand Together 
And Fight Injustice

by Kimberly Karol, 
IPWU President

 Workers are further divided in the workplace. We are not work-
ing together to protect work for the crafts, nor are we standing to-
gether against abusive management, or unsafe working conditions.

 United We Stand, Divided We Fall . 
. . for so many people these words have 
lost their true meaning, a call to action 
to shift power in the pursuit of justice. 
How many times have you heard some-
one say, “to bad there isn’t something I 
can do about this . . .”? Maybe you have 
felt this way. That is by design, the corpo-
rate class has systematically been repro-
graming the thinking of ordinary people 
to maintain their power and capitalize 
on our labors. Now more than ever we 
need to stand together and fight injus-
tice. Ordinary people have the power of  
numbers, an army that can force change 
at any level of gov-
ernment if we are 
united in our mis-
sion. We are virtu-
ally unstoppable.
 Sadly, Postal 
workers are di-
vided at the very 
time they need to stand together to fight 
against devasting changes proposed by 
Postmaster DeJoy and the corporate 
cronies on the Board of Governors that 
gave their blessings to his plan before 
President Biden could fill the vacant 
seats. I do not believe this was an ac-
cident, but rather a well-executed plan 
to advance an agenda that will further 
divide Americans. The Delivering for 
America Plan calls for a change in 
1st Class Mail Service standards that 
would allow 5 days or more for deliv-
ery, slowing down the mail. In addi-
tion, the mailing network would be 
consolidated shrinking our processing 
network. Worst of all the plan calls for 
the privatization of the “middle mile” 
where private companies would run 
Surface Transfer Centers that would 
distribute, consolidate, and transport 
mail. We are now seeing just how terri-
ble the service is using this plan. Today 
I tracked a Priority Mail piece that was 
mailed on May 3 in my office, and after 
being dispatched disappeared until May 
22 when it resurfaced in Memphis, TN 
on a journey for delivery in Las Vegas, 

NV. I’ll bet you are seeing the same type 
of disappearing act with your custom-
ers packages. Under DeJoy’s plan this 
is the future of service. I think anyone 
reading this article understands that 
slowing down our ability to provide 
service while at the same time propos-
ing to raise rates by nearly 150% is not 
conducive to maintaining and growing 
customer loyalty, quite the opposite. Yet 
there is no unity at the National level of  
union leadership to stop these terrible 
policies from being implemented. How 
important is 6–7-day delivery when the 
packages you are bringing to customers 
are 20 days old. When mail processing 
plants are consolidated are you ready 

to move nearly 600 miles away to keep 
your job? How long do you think we 
will continue to maintain our custom-
ers when we are no longer able to pro-
vide prompt and affordable services? 
We need to fight these extremely dan-
gerous provisions of the plan to protect 
our customers and maintain service in 
the communities we serve. That mes-
sage should be coming from the top, 
but once again we have been divided. 
Lured in differing directions by self-
serving interests with very short-sighted 
goals. 
 Workers are further divided in the 
workplace. We are not working togeth-
er to protect work for the crafts, nor are 
we standing together against abusive 
management, or unsafe working con-
ditions. In greater numbers, employees 
are leaving the Postal Service as the re-
sult of deplorable treatment by manag-
ers, long working hours and unsafe or 
unclean working conditions. Everyone 
recognizes the problem, but no one is 
standing up to put an end to the be-
havior. Too many people are tucking 
their heads down and trying to come to 

work and not be noticed, they do not 
want to make waves. This is exactly 
what an abusive manager counts on. If  
the employees, regardless of craft stand 
together to report these conditions or 
an abusive manager Postal Regulation 
require the situation be investigated 
and resolved. Many are watching the 
Postmasters and Supervisors perform-
ing craft work but do not report it be-
cause they are told they need the help 
to get the mail out for the customers. If  
we do not start fighting to protect our 
work, we are going to lose the work and 
Post Offices will be closed or have their 
hours of operation reduced. Under 
POStPlan the Postmaster can perform 

up to 15 hours of work. When the num-
bers of hours are reduced in an office 
the 15 hours for the Postmaster will re-
main the same it will be the clerks that 
will lose hours. When it is only a Post-
master in the office, the start times for 
carriers are in jeopardy of being pushed 
back or route checks being conducted 
to consolidate the mail and eliminate 
routes all together. We can stop all of  
this if  we work together to report viola-
tions and fight for our work.
 This is not a theory; this is a proven 
fact. Recently a rally was held in Des 
Moines to protest the changes dis-
cussed earlier in the article. All crafts 
were invited to participate, and all crafts 
showed up to stand together and draw 
attention to the fight. As a result, the 
action got tremendous media attention, 
and the message reached thousands of  
people across the country. The Ameri-
can people love the Postal Service be-
cause of our long history of providing 
outstanding prompt delivery to every 
address, every day. We have earned 
their trust and their loyalty because of  
the hard work that each of us does ev-

ery day. When we stood together to tell 
the public what is happening with their 
mail service and that the plan is to ex-
pand these terrible policies and increase 
their postage rates, we got results. By 
the thousands, our customers and fel-
low Americans are sending comments 
to the Postal Regulatory Commission, 
emailing the Federal Register, and writ-
ing to their Congressional Represen-
tatives and Senators. When we stand 
together and are united in our mission, 
we get action, and we make progress. 
 At the time I am writing this article 
the outcome of our united efforts is not 
yet known. I am confident that we have 
made a difference. Our united efforts 

are destined to 
get attention and 
force a reconsider-
ation of policy. It 
will also bring re-
taliation aimed at 
destroying the uni-
ty of our purpose. 

Now is the time that you take stock, rec-
ognize the power of collective action, 
and decide to take back your power in 
the workplace and actively support the 
unions. Being a member gives you say 
in setting policies or goals on behalf of  
the bargaining. Membership provides 
you access to the tools you need to 
make good choices and better under-
stand the rules of the workplace; you 
share in the power of our sheer number. 
This power is only realized when you 
are actively engaged and working to-
wards a shared vision. The union is not 
an insurance policy that you activate 
when there is trouble, it is a dynamic 
organization that thrives on the talents 
of each individual and depends on a 
strong informational network to send 
and receive information. It is important 
now more than ever that you realize 
the critical role you play in maintaining 
power in the workplace. Failing in this 
moment not only puts your jobs at risk 
but positions you to be witnesses to the 
permanent demise of the Postal Service 
and the last vestige of true democracy 
in this country. 
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Paid Parental Leave For USPS Employees 
Included In Postal Reform Bills

 Employees of  the U.S. Postal Ser-
vice could soon be included in federal 
provisions guaranteeing 12 weeks of  
paid parental leave under legislation 
reported favorably out of  the House 
Oversight and Government Reform 
Committee May 13.
 The committee passed two USPS 
reform bills — the Postal Service 
Reform Act and the Postal Service 
Improvement Act — aimed at mod-
ernizing mail delivery operations and 
removing financial stressors on the 
agency.
 The first bill would eliminate the 
prefunding mandate for USPS retiree 
health care, one of  the greatest finan-
cial strains currently placed on the 
agency.
 “No private company or federal 
agency is required to comply with 
such a burdensome and unfair pre-
funding requirement,” said Rep. Car-

olyn Maloney, D-N.Y. at the commit-
tee hearing.
 “Instead of  requiring the Postal 
Service to prefund retiree health bene-
fits for all current employees and retir-
ees, the bill would require the Postal 
Service to pay a small, yearly top-up 
payment to cover the actual cost in-
curred by retirees that year.”
 Retirees would also be required 
to enroll in Medicare, which, when 
combined with the prefunding elimi-
nation, is estimated to save the agen-
cy approximately $46 billion over 10 
years.
 But the National Active and Re-
tired Federal Employees Association 
expressed concerns about the health-
care provisions included in the bill 
as more far-reaching than the legisla-
tion’s objectives actually intend:
 “NARFE is concerned that the cur-
rent structure and language of  the bill 

could result in increased premiums 
for federal employees and retirees en-
rolled in FEHB plans. Specifically, the 
bill would separate postal employees 
and Medicare-covered postal retirees 
from FEHB into a new Postal Service 
Health Benefits program, but it would 
leave postal retirees without Medicare 
in FEHB. In doing so, the bill allows 
for the Postal Service to cherry-pick 
individuals who are less costly to in-
sure, and leaves individuals who are 
more costly to insure in the federal 
population. This could cause FEHB 
premiums, which are based on the 
cost to insure, to increase.”
 Maloney acknowledged in the 
hearing that the bill would likely re-
quire some technical amendments be-
fore its final passage “to ensure that 
postal employee benefits are protect-
ed.”
 The legislation would also require 

USPS to establish a public facing 
website that shows weekly metrics for 
how quickly mail is being delivered 
across the U.S., as a means of  increas-
ing accountability for timeliness stan-
dards in the future.
 The agency would prohibited from 
significantly increasing the cost of  
magazines and periodicals but would 
be allowed to enter into agreements 
with state, local and tribal govern-
ments to provide non-commercial ser-
vices like hunting and fishing licenses.
 The Inspector General Office for 
USPS and the Postal Regulatory 
Commission would also be combined 
into a single watchdog office.
 The Postal Service Reform Act 
evolved from recent bipartisan nego-
tiations, and received support from 
both sides of  the isle and unanimous 
approval in the committee voice vote.
 The contents of  the Postal Service 
Improvement Act, which includes 
provisions for paid parental leave, 
proved more controversial with some 
committee members.
 “These benefits far outpace what 
employees in the private sector receive. 
These benefits were not extended to 
Postal Service employees because of  
the cost burden they would impose on 
an independent agency, with a large 
and already well-compensated work-
force,” said Rep. James Comer, R-Ky.
 “The Postal Service is already 
overburdened with the benefits it has 
promised to its employees, and that is 
what has landed them in so much fi-
nancial trouble.”
 That bill would also require USPS 
to place a trackable barcode on all 
election ballots, so that voters and 
election oversight authorities both 
have increased assurance that mail-
in voting occurred as it was supposed 
to.
 Amendments to that bill would al-
low USPS managers and supervisors 
to appeal prohibited personnel prac-
tices to the Merit Systems Protection 
Board; mandate that postmaster gen-
eral and deputy postmaster general 
be prohibited from serving until their 
financial disclosure statements are 
validated; extend timely negotiations 
requirements for pay and benefits to 
supervisors; authorize $8 billion to 
acquire an electric fleet with electric 
charging infrastructure; require USPS 
to work with the Census Bureau to 
involve letter carriers in the 2030 
enumeration process; require USPS 
to maintain a one to three day first-
class mail service; and allow elected 
officials who have jurisdiction over 
postal facilities to be granted entrance 
to those facilities.
 That bill passed out of  committee 
on a 23 to 17 vote and faces a harder 
path to full congressional passage.

1
 1975 - First APWU Constitutional Convention, 
Kansas City, Missouri.

3
 1900 - International Ladies’ Garment Workers’ 
Union founded.

4
 1956 - Newly built AFL-CIO building situated in 
full view of the White House opens its doors.
 1982 - APWU wins right for 1978 fired workers to 
reapply for jobs.

7
 1979 - Founding convention of the United Food 
and Commercial Workers International Union by 
merger of the Retail Clerks International Union and 
the Amalgamated Meat Cutters and Butcher Work-
men of North America.

12
 1904 - 50,000 members of the Amalgamated 
Meat Cutters and Butcher Workmen employed in 
meat packing plants walk off their jobs. Among their 
demands, equalization of wages and conditions 
throughout U.S. plants.
 1920 - PMG issues order number 4295: Employees 
of the post office making any statements about the 
post office, or who make false and slanderous state-
ments, will be dismissed.
 1991 - APWU/NALC Joint Bargaining Committee 
awarded 4-year contract by arbitration panel.

13
 1979 - 1,200 postal workers rally on the steps of 
the Capitol along with eight Congressmen and Sen-
ators to demand amnesty for all 200 postal workers 
fired during the 1978 contract dispute.

17
 1936 - Twelve trade unionists meet in Pittsburgh, 

Pennsylvania to launch a drive to organize all steel-
workers. This effort marked the birth of the United 
Steelworkers of America, then called the Steelwork-
ers Organizing Committee. By the end of 1936, more 
than 125,000 joined the union rallying to the $5-a-
day wage demand.

20
 1893 - American Railway Union headed by Eu-
gene Debs founded. The next year, in a strike against 
Pullman Company, the union was defeated by the 
use of injunctions and federal troops sent to the Chi-
cago area. Debs was imprisoned for violating injunc-
tions.

21
 1877 - Molly Maguires hung in the Pennsylvania 
coal fields.

23
 1947 - Antiworker Taft-Hartley Act passed over 
President Truman’s veto. The act weakened unions 
and allowed states to exempt themselves from 
union requirements. Twenty states immediately en-
acted antiunion open shop laws.

25
 1981 - First APWU and NALC Postal Solidarity Day.

27
 1905 - Industrial Workers of the World founded. 
Known as “Wobblies,” they believed that only by 
building “one big union” could the workers of the 
world combine to overthrow the management class.

28
 1894 - President Cleveland signs the bill making 
Labor Day a national holiday.

30
 1989 - As a result of a successful campaign by the 
APWU, Sears announces it will close all postal con-
tract stations.

Milestones in labor History
— June —
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WHAT IS GOING ON HERE? 
Alarm As Document Reveals Postal 

Inspectors Monitor Your Social Media Posts
 An internal government bulletin 
obtained by Yahoo News this week 
revealed that the law enforcement arm 
of  the U.S. Postal Service is monitor-
ing social media posts as part of  a sur-
veillance operation known as iCOP, a 
secretive program that sparked alarm 
among rights groups and civil liberties 
advocates.
 The sensitive bulletin concerns the 
U.S. Postal Inspection Service’s (US-
PIS) recent surveillance of  Facebook, 
Parler, and Telegram posts related to 
the March 20 World Wide Rally for 
Freedom and Democracy, anti-coro-
navirus lockdown and anti-vaccine 
demonstrations organized by far-right 
groups.
 “If  they’re simply engaging in law-
fully protected speech, even if  it’s odi-
ous or objectionable, then monitoring 
them on that basis raises serious con-
stitutional concerns.”

— Rachel Levinson-Waldman, 
Brennan Center for Justice

 “The federal government’s sprawl-
ing and clandestine surveillance ap-
paratus manifests in a new way,” 
tweeted progressive activist Jordan 
Uhl. “These breaches of  civil liberties 
largely go unchecked because, again, 
it targets right-wingers on Parler, but 
ultimately threaten everyone in the 
long run.”
 Jana Winter of  Yahoo News re-
ported that the USPIS surveillance 
effort “involves having analysts trawl 
through social media sites to look for 
what the document describes as ‘in-
flammatory’ postings and then shar-
ing that information across govern-
ment agencies.”
 Winter wrote on Twitter that US-
PIS would not answer questions 
about when the social media monitor-
ing program began.
 “Footnotes in the bulletin citing 
their authority say the attorney gen-
eral can give more powers to the post-
master general,” Winter noted, “but 
[the Justice Department] wouldn’t tell 
me when that was either.”
 The current postmaster general is 
Louis DeJoy, a GOP megadonor who 
remains under fire for implementing 
operational changes that dramatically 
slowed mail delivery across the coun-
try.
 USPIS broadly describes its mis-
sion as enforcing “federal statutes re-
lated to crimes that involve the postal 
system, its employees, and its custom-
ers” and includes in its scope a range 
of  illegal activities, from mail fraud 
to child exploitation. As Common 
Dreams previously reported, advoca-
cy organizations have grown increas-

ingly worried in recent years about 
the expanding reach of  the Postal 
Service’s sprawling mail monitoring 
program.
 In a statement to Yahoo News on 
Wednesday, the agency said that “in 
order to preserve operational effec-
tiveness, the U.S. Postal Inspection 
Service does not discuss its protocols, 
investigative methods, or tools.”
 Rachel Levinson-Waldman, depu-
ty director of  the Brennan Center for 
Justice’s liberty and national security 
program, said USPIS surveillance of  
social media posts “seems a little bi-
zarre.”
 “Based on the very minimal infor-
mation that’s available online, it ap-
pears that [iCOP] is meant to root out 

misuse of  the postal system by online 
actors, which doesn’t seem to encom-
pass what’s going on here,” Levinson-
Waldman told Yahoo News. “It’s not 
at all clear why their mandate would 
include monitoring of  social media 
that’s unrelated to use of  the postal 
system.”
 Levinson-Waldman went on to 
note that “if  the individuals they’re 
monitoring are carrying out or plan-
ning criminal activity, that should be 
the purview of  the FBI.”
 “If  they’re simply engaging in law-
fully protected speech, even if  it’s 
odious or objectionable,” she added, 
“then monitoring them on that ba-
sis raises serious constitutional con-
cerns.”

 Other civil liberties advocates were 
similarly baffled — and unnerved — 
by the covert USPIS program.
 “Why is the Postal Service con-
ducting widespread monitoring of  so-
cial media? This is the kind of  surveil-
lance sprawl that is happening across 
government agencies,” said Hugh 
Handeyside, a senior staff  attorney 
with the ACLU’s National Security 
Project.
 Jameel Jaffer, director of  the 
Knight First Amendment Institute at 
Columbia University, asked, “Seri-
ously, what is going on here? What 
possible justification could there be 
for USPS running this kind of  social-
media surveillance program?”

— postalreporter.com

Unions Require Member Participation!!!
by Anthony (Tony) Wilson
 Our Union, our jobs, our benefits, our 
pay, our way of life are all being attacked 
at this very moment. We are feeling the 
effects of the climate that we are in at the 
present moment. While being attacked 
from so many different sides, we have 
to realize a se-
lect few will not 
win these battles 
for all of  us. The 
requirement of  
public participa-
tion, the require-
ment of  political 
participation, the requirement of  social 
media participation, along with the 
requirement of  member participation 
will be needed if  we are to win these 
battles. I repeat member participation 
will be needed. 
 We need members to write 
statement upon statements of  the 
rampant violations. We need members 
to show up at the rallies, town halls 
and other events. Even though our 
membership may be large by number 
status, if  we are having events and only 
15 to 20 members are showing up. It 
shows that we are not united, we are 
not engaged and even with the paper 
numbers it shows how weak your 
stance remains. They will then dig in 
and attack more. The actions taking 
place by management and the current 
congress is a form of union busting. 
It creates fear and it tears at the 
foundation of  solidarity if  you allow 
it to. If  members fail to show up for 
rallies, start bad mouthing the union 
and cutting back room deals for self-
satisfaction to undermine our contract. 
We will wake up one day with no 
contract and no rights. 

 Speaking of  contract, we still do 
not have a national contract. We are 
headed to interest arbitration at the 
national level. We must stand united 
in our fight. Our rank and file is made 
up of  well-respected, dedicated and 
knowledgeable members. We need 

to continue to inform the public at 
every available opportunity of  the 
self-created situations in the postal 
service. At some point and time we 
will be negotiating LMOUs this year. 
We need to start planning for those 
negotiations. 
 In closing, we are being attacked on 
all fronts. I challenge you to be more 
actively involved in our fight this year. 

I challenge each and every member as 
you reach out to question or complain 
to your union representative, also be 
prepared to render a possible solution to 
your union representative. I challenge 
you instead of  view numerous activities 
that are going on in your community 

to participate 
in some of  
those activities. 
I challenge 
you instead 
sitting back 
and pointing 
out all of  

our shortcoming and what you feel 
could have been done better to join 
in this fight hands on, and help us 
on our shortcomings, engage in our 
conversation to find a better solution to 
issues. If  this is done, I am confident 
that we will end up on the winning 
side when all is said and done. “IN 
SOLIDARITY”.

—  2019 The Tarheel Postal Worker

 “I challenge each and every member as you 
reach out to question or complain to your union 
representative, also be prepared to render a possible 
solution to your union representative.”
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IS THIS RIGHT?
The Rich Just Got Richer At General Electric

Let’s Not Forget Where GE 
Shares Were Before Culp

 When Larry Culp took over as CEO on Oct. 
1, 2018, GE stock was trading around $11 a 
share. As I write this, it closed at $11.36, slight-
ly above where it was when he was hired.
 People, including some of  my colleagues, are 
convinced that GE’s worst days are behind it. 
InvestorPlace’s Larry Sullivan recently recom-
mended GE and six other growth stocks he be-
lieves offer investors big gains in 2021.
 “Like a lot of  other companies, General 
Electric’s prospects will brighten as the global 
economy recovers from the pandemic’s down-
turn. As such, GE stock certainly has room to 
grow once that happens,” Sullivan wrote on 
Jan. 4.
 I’m sure Larry Culp hopes so.
 BloombergQuint opinion contributor Brooke 
Sutherland stated in December that it was puz-
zling for the company to lower the share price 
performance target for Culp, given it was seem-
ingly delivering better financial results.
 “Through a combination of  asset sales, cost 
cuts and internal overhauls, GE is a healthier 

by Will Ashworth, 
InvestorPlace Contributor
 General Electric (NYSE:GE) just paid chief  ex-
ecutive officer Larry Culp a $47 million bonus. GE’s 
main union is furious over the payout. If  you own 
GE stock, you should also be angry. Here’s why.

GE Stock Target Lowered
 Albany’s Times Union newspaper reported on 
Dec. 30 that GE’s largest union was furious about 
the bonus payout, suggesting that it was “abso-
lutely outrageous” that the CEO would benefit 
while the rank-and-file got tossed to the sidewalk.
 “How can GE justify this type of  enormous 
bonus for its CEO, while workers, their fami-
lies, and communities are suffering?” IUE-
CWA president Carl Kennebrew told the Fi-
nancial Times.
 If  you’re a GE shareholder, the fact that 
the company lowered his original 2018 bonus 
agreement target by 47% in August from $19 
down to $10 — at a time when it was trading 
around $6.67 — is an indication of  how des-
perate the board was to keep him around.
 “Under Larry’s leadership, GE has made 
significant progress against the goals he set 
on day one as CEO: improving the company’s 
financial position and strengthening its busi-
nesses,” said a GE spokesperson on behalf  of  
the board.
 “We believe having Larry at the helm of  the 
company for a longer period of  time is unques-
tionably to the benefit of  all shareholders and 
stakeholders.”
 As part of  the bonus agreement, Culp must 
stick around until August 2024.
 I don’t know about you, but if  I thought I 
could make $230 million over the next four 
years — GE stock has to hit $17 for 30 days, 
down from the original target of  $31 — and 
still get paid an annual stipend for doing the 
job I was hired to do, I can’t imagine under 
what circumstances I wouldn’t play along.
 These numbers are sheer lunacy. They represent 
a board that is completely out of touch with reality.

and more transparent company than it was 
when he started,” Sutherland wrote on Dec. 22.
 “But while many (including me) have had 
their doubts at times, Culp has always been one 
of  GE’s most prominent believers. It’s curious 
that this optimism didn’t extend into negotia-
tions around his pay package.”
 I couldn’t agree more.
 It’s almost as if  Culp put a gun to the board’s 
head and said, “if  you want me to finish the job, 
you’re going to have to pay me.”
 And pay they did.

The Bottom Line
 The last time I wrote about GE stock was at 
the end of  November. I felt that the easy pick-
ings had already been gotten; the next leg up 
would be much more difficult. At the time, it 
was trading around $7.42. It’s up 41% in the 
past five weeks alone, topping out just over $11.
 Frankly, I’m surprised it had that much gas in 
the tank, but as Sutherland discussed, the com-
pany’s free cash flow improvement — 13,000 
job cuts from its aviation business definitely 
helped — has bolstered its share price.
 When Culp signed on, people forget that he 
got a potential annual cash bonus of  $3.75 mil-
lion, annual equity awards in the form of  per-
formance share units (PSUs) of  $15 million, 
and an annual salary of  $2.5 million.
 That’s on top of  the potential $230-million 
payout for hitting $17.
 If  you consider that the $47 million in shares 
Culp is guaranteed — it’s traded above $10 for 
30 days — amounts to $3,615 for every one of  
the 13,000 employees let go from its jet engine 
business, I’m not sure how anyone concerned 
about ESG investing would go anywhere near 
this stock.
 In November, I argued investors should only 
buy GE in single digits. Now that I’ve seen its 
act of  desperation on full display, I cannot in 
good conscience recommend you own its stock.
 There are much better, more honorable com-
panies to put your hard-earned money.

Did You 
Know?

 Sixty of some of the largest U.S. companies paid zero federal income 
taxes in 2018 despite being profitable.

264 Times more the average S&P 500 CEO made in 2019 compared to 
what the median employee received.

 In 2019, the average compensation of S&P 500 company CEOs was 
$14.8 million.

$3.4 Million
 The amount the average S&P 500 CEO’s pay has increased in the past 
decade.
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continued on page 8

 “Keep in mind that extended periods of  LWOP 
may affect your health and retirement benefits . . .”

LWOP Is Not Your Friend . . .
It’s More Like Your Frenemy!

by Nikki Anthonasin 
 It may seem like a good idea to take 
LWOP instead of using your leave. For 
some of you, that Annual Leave and 
Sick Leave can burn a hole in your 
pocket as quickly as you get it!
You are then forced to use LWOP when 
you run out. I have been in both scenar-
ios at some point in my career, sadly! I 
am here to tell you, from my experience 
and knowledge that I have gained to 
save your leave whenever you can, be-
cause you never know when you may 
need it.
 I unfortunately was diagnosed with
Lupus about 10 
years ago. That is 
when I really real-
ized how impor-
tant it is to have 
your leave there 
for you when you 
need it. I cannot predict when a bad 
flare up could put me out for the count. 
It is also a huge reminder that your 
FMLA is there for your serious health 
condition, if  you abuse it or even use it 
liberally; it may not be there when you 
really need it! If  you feel like calling 
in or going home . . . ask yourself if  it 
is worth it. Are you too sick to work? 
Remember that you only get 480hr of  
FMLA to use per leave year. If  you 
have a chronic condition that is  flaring 
up a lot, that time can go quickly.
 Any career or non career employees 
may qualify for protected leave if  they 
meet the eligibility requirements at the 
time the leave starts; that is they have 
been employed by the Postal Service 
for an accumulated total of twelve (12) 
months over the past seven (7) years (in-
cluding any prior career or non career 
service) and have worked a minimum 
of 1250 hours (including any prior 
career or non career service) during 
the 12-month period immediately pre-
ceding the date the leave begins. The 
1250 work hours includes overtime, 
but excludes any paid or unpaid ab-
sences. Hence the 2-words . . . WORK 
HOURS!
 Where a qualifying condition causes 
a series of intermittent absences, the 
1250 work hour eligibility test is applied 
only once during the 12-month leave 
year, at the beginning of a series of in-
termittent absences. You will remain 
eligible throughout that leave year for 
that condition, even if  you were to later 
fall below the 1250 work hour require-
ment.
 The 1250 work hour eligibility re-
quirement is then recalculated upon 
the first absence related to the FMLA 
certified condition in the new leave 
year. However, this does not mean that 
you are required to recertify your seri-
ous health condition. Rather, the cer-
tification from the previous leave year 

remains valid for the duration indicat-
ed by the health care provider, unless 
‘management requires a recertification 
in accordance with the provisions of  
the statute or regulations. Postal sup-
port employees (PSEs) are eligible for 
FMLA provided they meet the nec-
essary requirements that I described 
above.

LWOP May Seem Like A Good Idea 
And May Be Tempting, But Think 

Again My Friends!
 Article 10.6 provides that you as an 
employee may request LWOP (unpaid 

time off) by submitting a PS Form 3971. 
Under this article of the contract and 
the ELM Exhibit 514.22, you need not 
exhaust your annual leave and/or sick 
leave before requesting leave without 
pay.

For All CAREER Members 
(Including Those In NTFT 

Duty Assignments)
 Keep in mind that extended periods 
of LWOP may affect your health and 
retirement benefits, future pay adjust-
ments, and your leave accrual. For re-
tirement benefits, the years of service 
(creditable service) calculation is not 
affected until you would spend an ag-
gregate of six months in a LWOP status 
in a calendar year.

 High-3 average salary computations 
are based on periods of creditable ser-
vice. Thus, periods of non-pay status of  
6 months or less in a calendar year that 
fall within your average salary period 
are included in the calculation of your 
average salary using the rate of basic 
pay in effect during the period of non-
pay status. Example: if  your annual rate 
of basic pay is ‘
$52,000 per year when you are placed 
in non-pay status for 3 months, that 
3-month period would be credited in 
the average salary calculation using the 
$52,000 basic pay rate. (If  the rate of  

basic pay changed to $62,000 per year 
after 2 months of the non-pay period, 
the first 2 months of the non-pay period 
would be credited in the average salary 
calculation using the $52,000 basic pay 
rate and the last month of the non-pay 
period would be credited in the average 
salary calculation using the $62,000 ba-
sic pay rate.)
 Your Health and life insurance cov-
erage continues, subject to specific 
cutoff requirements in both programs 
when you have accumulated a year in 
of LWOP status. If  you are in a non-
pay status for an entire pay period, the 
TSP, the agency and your own contri-
butions are not made for that pay pe-
riod. This is true even if  you are receiv-
ing benefits from the Office of Workers’ 

Compensation Programs (OWCP). 
TSP contributions, including the Agen-
cy Automatic(%) Contributions made 
to your account (covered by FERS), are 
based on the basic pay that you earned 
for that pay period. Because your basic 
pay in that pay period was zero, that 
would mean that the TSP contributions 
are zero as well. Generally, you can-
not make up your TSP contributions 
that are missed during any periods in a 
non-pay status. An exception does exist, 
however, this would be if  you happen 
to be a civilian employee who is placed 
in non-pay status to perform duties with 

the uniformed ser-
vices.
 LWOP can 
be used regard-
less of whether 
you have sick or 
annual leave re-

maining, but if  you were to accumu-
late more than 80 hours you will have 
BOTH your annual and sick leave bal-
ances reduced by the amount that you 
would have earned during the pay peri-
od when the 80-hour mark was crossed. 
Then, if  you have been on leave with-
out pay (LWOP) or thirteen weeks or 
more during the waiting period for your 
next periodic step increase, it gets even 
BETTER! The scheduled date for your 
next step increase will be deferred! The 
length of the deferral period will be 
based on the total number of weeks that 
you have been on LWOP.
 *Please note: That if the time that 
you carried in an LWOP status for 
military furlough, official Union busi-
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by Shelia Patton-Harris 
 Too many employees are receiving 
discipline for their attendance. We, as 
the union, need you to pay attention 
to your attendance. I know how hard 
it is to remember when you have to 
use sick leave or emergency annual 
leave, but here are some things you 
should do:
  Come to work whenever pos-
sible and when scheduled.
  If  you are going to be absent, 
don’t forget to call in. Write down 
your confirmation number.
  If  you are hospitalized, bring 
documentation when you return to 
work.
  When you return to duty, make 
sure you sign your 3971s. Make sure 

HELP! ! ! We Need Your Cooperation! 
the leave listed on your 3971 is the 
leave type you requested. Make sure 
you read the 3971 before signing.
  If  you have a problem or ques-
tions, call the steward booth or the 
Union Hall.
  Keep track of  your absences in a 
datebook or on your phone.
 Employees are being asked to sign 
their 3971 weeks after taking the 
leave. Who can remember why you 
took off  in February? What type of  
leave did you request? You need to 
keep track of  your leave usage in case 
there is a mistake.
 If  you are issued discipline, tell 
the steward of  the mistake, after your 
PDI. Don’t give management the op-
portunity to change the dates. Tell the 

steward about any problems with the 
discipline when you file your griev-
ance.
 Not reported as scheduled is being 
held against you. Not being able to 
get on the roof  is not a valid reason 
for being late. I know it is a hassle 
with only one ramp being open, but 
we must govern ourselves according-
ly. If  you have to come a little earlier 
or find another means of  getting to 
work, that may be your answer.
 We all have our trials and tribu-
lations. Nobody knows what you 
have to deal with at home. No-
body wants to get discipline, espe-
cially if  you are dealing with other 
issues. Try to minimize the things 
you can control so that job loss 

will not add stress to your life.
 COVID-19, child care issues, 
and all the overtime are making job 
life difficult. If  you need a sched-
ule change, ask for one. You do not 
want unemployment to add to your 
stress.
 The stewards do the best with what 
they have. Your attendance is in black 
and white. We need your help so that 
we can defend you to the best of  our 
abilities. It is next to impossible to 
explain AWOLs. We cannot change 
your attendance, that is something 
only you control. If  you have chronic 
health conditions, remember you can 
use FMLA if  you qualify.
 Ultimately you are responsible for 
your attendance.                — Press On

continued from page 1
ness or while on the rolls of the Office 
of Workers’ Compensation Programs, 
it is exempt from this provision. Only 
whole days of LWOP are counted for 
step deferral purposes; so, on a day on 
which you work part of the day and use 
LWOP in lieu of annual or sick leave 
for the remainder of the day, that would 
not count, you lucked out on that one! 
However, ALL hours (even partial days) 
would count for the 80hr threshold, 
when your leave balances would be af-
fected, so do not get too excited!

MONEY, MONEY, MONEY!
 Besides the obvious that you do not 
get paid when you are in a non-pay sta-
tus (LWOP), and that you are not con-
tributing to your TSP. It affects your 
OVERTIME pay as well!

Penalty Overtime
 The penalty overtime rate is two 
(2) times the basic straight-time 
hourly rate Article 8.4.E establishes 
that, excluding December, part-time 
flexible employees and postal sup-
port employees are paid at the pen-
alty overtime rate for all work in ex-
cess often (10) hours in a service day 
or fifty-six (56) hours in a service 
week. Article 8.4.0 provides that 
full-time regular employees are paid 
at the penalty overtime rate for any 
overtime work in contravention of  
the restrictions in Article 8.5.F. over-
time worked on more than four (4) 
of  the employee’s five (5) scheduled 
days in a service week; work over ten 
(10) hours on a regularly scheduled 
day; work over eight (8) hours on a 
non-scheduled day; or work over six 

LWOP Is Not Your Friend . . . It’s More Like Your Frenemy!
(6) days in a service week.
 Employees in non-traditional full-
time (NTFT) duty assignments are 
paid at the penalty overtime rate in ac-
cordance with the overtime rules for 
non-traditional full- time (NTFT) duty 
assignments. A full-time employee is 
entitled to receive penalty overtime 
pay for work beyond the limits stated 
in Article 8.5.F. - Work hours and paid 
leave are both considered “work” for 
the purposes of administering Article 
8.5.F and 8.5.G. Article 8.4.E also ap-
plies to part-time regulars.
 These are just the negative effects 
that LWOP has on you! That should be 
enough in itself  to think twice before 
using too much. I hope I helped you, 
better understand it so that you can 
have a successful career!

— The Hi-Lites

by Chris Czubakowski 
Postmaster Louis DeJoy has made 

a very powerful enemy: the U.S. Con-
gress. Well, the Democrats who con-
trol the House, anyway. A group of  
House Democrats has introduced the 
“Delivering Envelopes Judiciously 
On-time Year-round Act.” Yes, the 
DEJOY Act, which is a crime against 
legislative nomenclature. But the law-
makers are serious, intent on blocking 
DeJoy from implementing the service 
changes he intends, including slowing 
delivery of first-class mail to as long as 
five days.

“This is the best way to kill your busi-
ness,” Rep. Raja Krishnamoorthi, the 
Illinois Democrat and lead sponsor of  
the service realities, regardless of what 
ends up happening.’” Krishnamoorthi 
told The Washington Post that this “par-
ticular change, going from 100 percent 
of first-class mail being delivered one 
to three days to only 70 percent, would 
be a nonstarter, in my opinion, with the 
American people.”

DeJoy’s response to Congress in 
a hearing before he released his plan 
doomed the reception of it. While 
DeJoy wasn’t quite as obnoxious and 
insulting to members as in previous 
outings, he still angered many of them. 
DeJoy actually said “Does it make a 
difference if  it’s an extra day to get a 
letter?” as if  people weren’t relying on 
the mail to get their prescriptions, to 
pay their bills, to receive checks. Then 
he had the nerve to say, “I would give 
myself an ‘A’ for bringing strategy and 
the planning and effort to here.”

It’s not just Congress that is set 
against DeJoy. Pennsylvania’s Attor-
ney General Josh Shapiro threatened 
legal action if  DeJoy’s changes “ille-
gally come at the expense of those who 
rely on the mail for everything from 
paychecks to medications.” The Post-
al Service, he reminds us, is a public 
service and “Changes to its universal 
service guarantee must go through a 
process that is designed to protect the 

public interest.” Shapiro’s office told 
the Post that “it was encouraged that 
DeJoy recognizes the legal obligations 
to secure limited regulatory approvals, 
but said it remained concerned about 
timely mail delivery.”

DeJoy wants to slash service, cut 
USPS post office hours, and increase 
postage costs for consumers, deliver-
ing worse service for higher cost in 
his attempt to save $160 billion over 
10 years. That’s along with legislation 
from Congress that is likely to pass that 
will repeal the 2006 law forcing the 
USPS to pre-fund retiree health ben-
efits 75 years in advance. It’s the only 
agency that Congress has ever required 
to do that, a decision made when cook-
ing the books to make the deficit look 
better.

The USPS is an off-budget entity 
— its operating expenses don’t come 
out of the Treasury, but its payments 
into the federal health benefits system 
do, so this intergovernmental agency 
pumping funds in for retiree health 

benefits could be counted as revenue 
for the federal government. It was so 
much book-cooking but had real con-
sequences in burdening the USPS. Rep. 
Carolyn Maloney, chair of the House 
Oversight and Reform Committee, has 
legislation that would both repeal the 
2006 law and enroll future retirees in 
Medicare. They’re now in the federal 
employee’s benefits plan, where all that 
pre-funding money has been going.

DeJoy’s planned price hikes and 
service cuts are getting panned by con-
sumer groups — including business 
groups that rely on the mail. There are 
lawsuits in the works to force a stop to 
the changes. “In the entire fifty-eight 
pages of the plan there does not appear 
to be any effort to retain mail volume,” 
PostCom, a national postal commerce 
advocacy group, wrote. “Apart from 
price increases and service reductions, 
there is little about mail in the plan at 
all. That’s inaction.” Another group, 
the Alliance of Nonprofit Mailers, said 
“the plan will drive mail volume down 

to levels not seen since before it reached 
100 billion in 1980. (...) If  we mail-
ers win our federal lawsuit, the plan is 
sunk.”

DeJoy has to be stopped before 
he can implement these changes. He 
should have been gone before now 
— when his disqualifying conflicts 
of interest surfaced. The fact that the 
USPS Board of Governors picked De-
Joy — who was unqualified, had never 
worked in the Postal Service, and who 
got the job after making big donations 
to Trump’s convention — without any 
vetting process means they have to go, 
too.

Biden should fire the board. The 
Senate should make confirming Biden’s 
new board members a top priority. The 
Postal Service is too critical an institu-
tion to let this malfeasance continue.

– This article originally appeared in, 
“House Democrats introduce legis-
lation to block DeJoy’s postal sabo-
tage” by Joan McCarter

Does It Make A Difference If It’s An Extra Day To Get A Letter?
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 Exercising regularly can be an ef-
fective way to lose weight and to 
keep your weight under control. But 
starting a new workout routine when 
you’re overweight can be hard, espe-
cially if  you haven’t been active for 
a while. Focusing on the benefits of  
exercise can help motivate you to get 
started and keep going. Of  course, 
always talk with your doctor before 
you start any exercise program.

Benefits Of Regular Exercise
 When you’re out of  shape, it’s hard 
to feel good about yourself. Worse, 
being overweight puts you at greater 
risk of  developing health problems, in-
cluding high blood pressure, heart dis-
ease, and type 2 diabetes. According 
the American Heart Association, even 
a little weight loss can produce many 
health gains. In fact, if  you’re over-
weight, losing just five to 10 pounds 
may help lower your blood pressure 
and reduce the strain on your heart.
 Exercise can also improve your 
cholesterol. Physical activity raises 
your HDL cholesterol (or “good” 
cholesterol), while lowering your 
LDL cholesterol (or “bad” choles-
terol. Plus, you’re more likely to get 
a good night’s sleep, which can im-
prove your concentration and pro-
ductivity.
 Best of  all, regular exercise makes 
you feel better. And that boosts your 
self-confidence.
 Make exercise a regular part of  
your daily routine Starting an exer-
cise program doesn’t mean you have 
to join a gym or begin raining for a 
half-marathon. First, check with your 
doctor to make sure you’re healthy 
enough to begin an exercise program. 
The easiest way to start exercising is 
to find ways to fit physical activity 
into your day:
  Skip the elevator and take the 
stairs.
  Park far away from the entrance 
at the grocery store.
  Sit on an exercise ball at work to 
strengthen your core and back mus-
cles.
  Go for a walk at lunch or after 
work.
  Use hand weights or resistance 
band while you watch TV.
  Turn on some music and dance.

Increase Your Activity 
To Lose Weight

 If  your doctor recommends that 
you lose weight, it’s time to get mov-
ing. It won’t be long before you find 
that the benefits of  regular exercise 
are well worth the effort. To get start-
ed exercising, follow a few simple 
tips:
  Start slowly. If  you haven’t been 
active for a while, ease into your new 
exercise program and give your body 
time to adjust to the activity.

  Do something you enjoy. Take 
in the scenery as you walk or bike 
through a neighborhood park. Listen 
to podcasts while you use an elliptical 
machine.
  Exercise with a buddy. Con-
necting with others can keep you mo-
tivated to exercise more.
  Stay hydrated. Drink plenty of  
water before, during, and after you 
exercise.
  Change your workout routine 
from time to time. A variety of  phys-
ical activities helps you stay motivat-
ed and prevents boredom.
  Wear a fitness tracker. Health 
apps and fitness trackers can help you 
set goals. Keeping track of  your prog-
ress can be motivating.

How Much Exercise Do You Need?
 The U.S. Department of  Health 
and Human Services recommends 
that most healthy adults get at least 
150 minutes of  moderate aerobic 
exercise a week, along with strength 
training at least two days a week and 
flexibility and stretching exercises. If  
you’re overweight, focus on activi-
ties that put minimal stress on your 
joints, like walking, swimming, or 
water exercises.
 If  the idea of  150 minutes of  ex-
ercise every week sounds daunting, 
break your workout routine into 
smaller chunks. Your goal should be 
to get 30 minutes of  exercise a day, 
five days a week. But you don’t have 
to get all 30 minutes of  exercise at the 

same time. You can work out for 10 
minutes at a time and still realize the 
benefits.
 When you’re working out, stop 
if  you ever experience chest pain, 
shortness of  breath, nausea, pain in 
the neck or jaw, or muscle or joint 
pain.

Celebrate Your Success
 Making fitness a regular part of  
your life is easier when you have an 
incentive to keep moving. Find ways 
to celebrate your weight loss mile-
stones. Buy new workout gear after 
you achieve a goal. Or, indulge in a 
massage after you lose five pounds. 
Just make sure your rewards don’t 
contradict your goals.

Get Healthy And Stay Healthy
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continued on page 11

  Today’s  Job  Openings  and  Labor 
Turnover  Survey  (JOLTS)  reports  an 
all-time  high  number  of  job  openings, 
surging  to  8.1  million  for  the  end  of 
March. This  is  a positive  sign  that  the 
economy  is  moving  forward.  While 
hires were little changed, I’m optimistic 
that in coming months those job open-
ings will translate into filled jobs.
  One  important  indicator  from  to-
day’s report  is  the  job seekers ratio — 
the ratio of unemployed workers (aver-
aged for mid-March and mid-April)  to 
job openings (at the end of March). On 
average,  there were 9.8 million unem-
ployed workers compared with 8.1 mil-
lion  job  openings.  This  translates  into 
a  job  seekers  ratio  of  1.2  unemployed 
workers  to  every  job  opening. Put  an-
other  way,  for  every  12  workers  who 
were officially counted as unemployed, 
there were only available jobs for 10 of 
them. That means, no matter what they 
did,  there were no  jobs for 1.6 million 
unemployed workers.
  As with  job  losses, workers  in  cer-
tain  industries are  facing a steeper up-
hill battle.  In  the construction  industry 
as well as arts, entertainment, and rec-
reation,  there were more  than  two un-
employed workers per  job opening.  In 
educational  services,  accommodation 
and  food  services,  other  services,  and 
transportation  and  utilities,  there  were 
more  than  three  unemployed  workers 
for every two job openings.

Job Openings Surged In March As The Economy 
Continues To Recover From The Pandemic 

There  has  been  much  bemoaning  of 
labor shortages, particularly within ac-
commodations and food services, even 
though  there  are  no  available  jobs  for 
one-third of the job seekers in that sec-
tor. Any potential shortage from the re-
cent surge in job openings is likely to be 
quite  short-lived,  as before  long many 
more workers will come back into job-
search as  it  becomes  increasingly  safe 
to pursue these public facing jobs with 
improving  public  health  metrics,  as 
childcare and schooling becomes more 
reliable, and as wages rise to compen-
sate  for  the  extra  risk  of  working  in 
face-to-face places during the lingering 
pandemic. And, as we saw in the April 
employment data last Friday, the labor 
market added 241,400 more jobs in ac-
commodation and food services, so the 
trend is already moving in the right di-
rection.
  It’s  also  important  to  remember 
that all potential workers don’t show 
up  in  the  official  count  of  unem-
ployed,  particularly  in  this  recession 
as workers sheltered at home to avoid 
the  pandemic  or  to  care  for  family 
members. The economic pain remains 
widespread  with 22.1  million  work-
ers  hurt  by  the  coronavirus  down-
turn. I hope hiring picks up in coming 
months since the labor market contin-
ued to face a significant jobs shortfall 
likely in the range of 9.0 to 11.0 mil-
lion jobs.

Article 1 Section 6. Supervisor 
Performing Bargaining Unit Work

by Devendra ‘D’ Rathore 
 I hope everyone remains in good 
health during this challenging time 
and follows the appropriate safety 
precautions necessary for staying 
safe during this pandemic.
 The Joint Contract Application 
Manual (JCIM) language, Article 
1.6, Supervisor Performing Bargain-
ing Unit Work, States, “Supervisors 
are prohibited from performing bar-
gaining unit work, except for the cir-
cumstance outlined in Article 1.6. 
Bargaining unit employees acting 
as temporary supervisors (204-B) 
are considered as supervisors for the 
purposes of  Article 1.6.
 Article 1.6.B provides in offices 
with less than 100 bargaining unit 
employees, postmasters and super-
visors are prohibited from perform-
ing bargaining unit work except 
as enumerated in Article 1.6.A or 
when the duties are included in the 
postmaster’s or supervisor’s position 
description.

 Beginning June 1, 2021, Clerk 
Craft employees will not be utilized 
in 204(b) details to supervisory posi-
tions except in situations involving 
an absence or vacancy of  a supervi-
sor of  14 consecutive calendar days 
or more. Normally, the usage of  a 
204(b) in this exception will be lim-
ited to not more than 90 days. Ex-
ceptions to this 90-day limitation 
would only be appropriate in very 
limited situations (e.g., supervisor 
on four (4) months maternity leave; 
supervisor on six (6) months mili-
tary leave; or similar situations).
 Tips for the Steward: If  the su-
pervisor states it was an emergency, 
find out the nature of  the emer-
gency. The Collective Bargaining 
Agreement, Article 3.F, Manage-
ment Rights, defines an emergency 
as, “an unforeseen circumstance 
or a combination of  circumstances 
which calls for immediate action in 
a situation which is not expected to 
be of  a recurring nature.”

 In the event, there is a second su-
pervisor in, any of  level 18, or below 
the office, only one of  the superviso-
ry employees may perform bargain-
ing unit work (either the postmaster 
or the supervisor).
 Bargaining unit work performed 
by Postmasters or supervisors 
should be consecutive hours to the 
extent practicable, so as to minimize 
the necessity for split shifts for clerk 
craft employees, whenever possible.
 Any office that is downgraded in 
level will remain at the bargaining 
unit work standard that is in place 
at the beginning of  the Agreement 
through the life of  that contract.
 Documentation needed to sup-
port case: Very Important. A writ-
ten statement with their name print 
and signed by each witness stating 
– Who did What? Who saw What? 
Who said What? When did it hap-
pen (date and exact time)? Where 
did it happen?
 The name of  the supervisor per-

forming the work and the date(s) on 
which the work was performed.
 The type of  work he/she per-
formed and the length of  time he/
she performed the work.
 List names of  witnesses, who 
have observed the same supervisor 
performing work before, including 
dates and times.
 The clock rings to show which 
craft employees were available to 
work.
 Overtime Desired List, by sec-
tion, tour, and work area, where the 
work was performed.
 Position descriptions of  the bar-
gaining unit employees working in 
the area, where the supervisor per-
formed the work.
 The employees daily work sched-
uled to show employees assigned 
and available to work in their unit/
area/section.
 PS Form 1723 (Assignment Or-
der), if  the supervisor is a 204-B.
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What Are Unions?
 If  I ask people why they are in a 
union, most say it’s there for if  you 
get in trouble on the job. Not true! 
Yes, your steward will defend you 
against unjust discipline or an abusive 
supervisor.
 But more than 90% of  workers 
never get in trouble.
 The union is about improving 
wages, hours, and 
working conditions 
for the whole work-
force. But we can’t 
just look at the ben-
efits that have al-
ready been won. The 
union is not just a 
grievance machine. 
Your steward is not like an insurance 
agent that you call when you have 
an accident. The main thing about a 
union is that it is a collective force for 
power. We say, “the struggle contin-
ues,” because when it stops, manage-
ment moves in to take away the gains 
that were made. That is the danger in 
America right now as unions decline.
 Our greatest failure is that we al-
ways talk about the benefits we get 
from the union – guaranteed hours, 
sick and annual leave, bid jobs, salary 
increases, no lay-off  protection, etc. – 
but not about the struggle.

 By unions being active, we raise 
the level for the entire working class. 
Laws were won by the efforts of  
unions: end to child labor, 8 hour day, 
safety at the job, equal opportunity in 
hiring and jobs, workers’ compensa-
tion for injuries, FMLA, and many 
more. The fight for $15/hour, for bet-
ter schools and healthcare – these are 

causes that workers are fighting for, 
and they are sparked by the successes 
of  labor unions over the years.
 You often hear people say, “I know 
my rights! They can’t do that to me.” 
In fact, without a union contract, in-
dividual workers have no rights in 
the workplace. The law of  the land 
in the U.S. is known as “employment 
at will.” Legally, an at-will employee 
can be fired at any time, without just 
cause. You can lose your job on the 
whim of  a bad boss, and you have 
very little legal recourse.
 Under “employment at will,” the 

individual is powerless. Unions orga-
nize the workers as a concerted force, 
which gives them power.
 Nothing was ever given to work-
ing people without a fight. Workers 
fought to form unions and from there, 
forced employers to negotiate terms 
in a contract. Until 1971, postal work-
ers had to petition Congress for their 

pay. After the Great Postal Strike, we 
had the right to negotiate a national 
contract, with protections for wages, 
hours, and working conditions.
 Because we have the benefits of  a 
union contract, there is a dangerous 
tendency for postal workers to get 
comfortable. We are falling asleep at 
the wheel. It reminds me of  people re-
laxing safety concerns now that there 
is a COVID vaccine. 
 The Supreme Court ruling in June 
2018 (the “Janus decision”) has had 
a negative impact on labor unions. 
The high court ruled that an indi-

vidual had “rights” to opt out of  pay-
ing union dues, but was still legally 
entitled to the benefits won by that 
union! The direct result was to reduce 
the union’s resources so they had less 
ability to pursue grievances, mount 
campaigns, etc.
 In the post office, we already had 
that situation where some workers 

get a free ride on the 
dues paid by every-
one else. The danger 
in this is that it weak-
ens the strength of  
the union in its on-
going struggle with 
management. On a 
larger scale, weaker 

unions are a setback for all workers.
Unions represent the issues that work-
ers have in common. It is in the inter-
est of  the billionaire class (“the 1%”) 
to keep us divided. If  the wealthy few 
control our hearts and minds, they 
play on differences and pit people 
against each other. As unions have 
declined in the US, there has been a 
corresponding increase in racism and 
bigotry.
 Building unions brings us together 
instead of  divided. Unions make us 
stronger. There is power in concerted 
action.                      — The Union Mail

continued from page 10

 “Our greatest failure is that we always talk about the benefits 
we get from the union – guaranteed hours, sick and annual 
leave, bid jobs, salary increases, no lay-off  protection, etc. – 
but not about the struggle.”

 Supervisor / postmaster sign-in 
sheet or work scheduled showing 
he/she was working and the stew-
ard’s notes taken from the interview 
with the supervisor.
 Statement Example: I, Devendra 
Rathore, was assigned to the man-
ual unit on P/L#330. My hours of  
work on the date in question were 
from 14:00 to 22:50. On April 1, 
2021, I observed supervisor James 
Stevenson was performing Clerk 
Craft bargaining unit work from 
approximately 18:00 until 22:00. 
Supervisor James Stevenson distrib-
uted parcels and performed bargain-
ing unit work at the manual parcel 
unit/section from 18:00 to 22:00 for 
four (4) hours that I witnessed on 
April 1, 2021. Print your name and 
sign at the end.
 Appropriate Remedy: The iden-
tified bargaining unit employees be 
paid at the applicable overtime rate 
for all hours spent by management 
performing bargaining unit work as 
identified in this grievance. Cease 
and Desist from performing bar-
gaining unit work in violation of  the 
contract.
 I want to ensure that all the rel-
evant documents you are arguing 
with are included in your Step 1, 
Step 2, and Additions and Correc-
tions when filing a grievance. If  you 

do not receive a Request of  Informa-
tion (RFI) before appealing at Step 
3, please argue in the additions and 
corrections that management failed 
to provide such information to you 
and a copy of  RFI’s the union re-
quested. The steward must include 

Article 1 Section 6. Supervisor Performing Bargaining Unit Work
all the documents that they need to 
support their argument to win cases.
 All the documents sent to the 
Step 3 APWU NBA’s must also be 
sent to the Labor Relations, USPS 
Tampa, FL.
 APWU craft employees, please 

support and help your local stew-
ards and officers provide a state-
ment if  you see any violation on the 
floor without members’ support and 
proper information; the union has a 
hard time proving a violation other-
wise.                — Michigan Messenger

DUTIES OF A SHOP STEWARD
by Anthony “Tony” Wilson
 The stewards primary duty is to un-
derstand and enforce the contract. The 
steward has many other duties. Your 
steward serves a as a:
 Liaison – The shop steward serves 
as a liaison between the Union officers, 
Management officials, and the mem-
bership for the purpose of handling 
problems and resolving grievances.
 Confidant – The steward should 
always handle grievances in a profes-
sional manner and assure that infor-
mation obtained during a grievance 
investigation is held in the strictest of  
confidence.
 Leader – As a leader, it is most im-
portant that shop stewards serve as role 
models and develop credibility among 
the membership to encourage partici-
pation in APWU programs.
 Organizer – Organizing is critical to 
the APWU. The steward should assist 
with the membership drives and be fa-

miliar with organizing policies.
 Educator – Having knowledge of  
the Collective Bargaining Agreement, 
(CBA) and Joint Contract Interpre-
tation Manual (JCIM) and keeping 
abreast of the many changes as they 
take place at this day and time will 
assist the shop steward in informing 
members of their rights under the terms 
of the contract.
 Communicator – The steward 
should notify the membership of up-

coming Union meetings, events, edu-
cational conferences and seminars. The 
steward should notify the membership 
of our website, newsletters when the 
conversation permits.
 Political Activist – The shop stew-
ard should notify members of pending 
legislation which will affect postal jobs 
and benefits.
 As you can see this is not all of the 
duties of the member or the steward. 

continued on page 15
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 The Postal Service has requested 
an Advisory Opinion from the Postal 
Regulatory Commission concern-
ing its plan to relax service standards 
on First Class mail and Periodicals. 
Much of  the mail that is now ex-
pected to be delivered in 2 days would 
shift to a 3-day standard, and a lot of  
3-day mail would change to a 4 or 
5-day standard. The main rationale 
for these changes is to allow more 
mail to be transported by ground rath-
er than air, which takes a day or two 
more, and to help the Postal Service 
achieve higher and more predictable 
on-time performance scores. (A dash-
board with more details, documents 
and charts can be found here.)
 This is not the first time the Postal 
Service has asked for an Advisory 
Opinion on relaxing service standards. 
In 1989 the Postal Service proposed 
reclassifying some destinations from 
overnight to 2-day service, and others 
from 2-day to 3-day. Its rationale was 
that market research indicated that 
customers preferred “consistency” to 
“speed.”  A slower standard would, 
the Postal Service said, reduce its reli-
ance on air transportation, which suf-
fered “randomness of  failures.”
 In its Advisory Opinion, the Postal 
Rate Commission found that “the 
Postal Service’s market research, 
which formed the main justification 
for the proposal, failed to measure 
customer preferences accurately.” 
Plus, said the Commission, “the Ser-
vice did not present estimates of  the 
cost savings to itself  or cost effects on 
its customers.”
 In December 2011, the Postal Ser-
vice again proposed relaxing service 
standards, this time to make it pos-
sible to consolidate over 200 mail pro-
cessing plants. The PRC’s Advisory 
Opinion was skeptical of  the USPS 
cost savings estimate and also rec-
ommended “alternatives that would 
preserve service levels.”  The Postal 

Service went ahead with the plan any-
way.
 In July 2012 it implemented the 
first phase of  the plan, and the “in-

terim” service standards eliminated 
overnight delivery for about 20 per-
cent of  the mail and added a day to 
some 2-day mail. In January 2015, the 
“final” standards were implemented 
and overnight delivery was ended all 
single-piece mail. Together, the two 
phases added an extra day of  delivery 
time to more than a third, maybe half, 
of  First Class Mail.

The Erosion Of Standards
 Given that First Class mail volumes 
have declined steadily since 2006, one 
might think that it would have gotten 
easier to deliver the mail in a timely 
way. In fact, though, the average 
time it takes to deliver the mail has 
increased just as steadily as volumes 
have fallen.
 The average delivery time for First 
Class mail in the early 1990s was 
about 1.6 days. As a result of  the 
changes in standards in 2011 and 
2015, it increased to 2.5 days. Under 
the latest proposal, the average deliv-
ery time would increase 18 percent, to 
nearly 3 days.

 These delivery time numbers, it 
may be noted, are slightly different 
from the data reported by USPS wit-
ness Thomas Thress for the Advisory 

Opinion. Charts in his testimony in-
dicate that the current average is 2.5 
days for single-piece mail and 2.4 days 
for presort. That’s about 2.43 days for 
First Class overall; an 18 percent in-
crease would lead to an average of  
2.87 days. The numbers in the chart 

above were derived from the follow-
ing chart, which shows the percentage 
of  mail volumes subject to the various 
standards. The sources for this chart 
are N89-1 Advisory Opinion (p. 1); 
2014 Fact Sheet; 9/21/11 Federal 
Register notice; and USPS Delivering 
For America 10-year plan.
 With each change in service stan-
dards, the goal has been to cut costs 
and increase the “reliability” and 
“predictability” of  delivery times. 
But the savings estimates have been 
consistently disputed because it’s not 
clear how much lowering standards 
has driven away business and acceler-
ated electronic diversion. Operational 
changes have also not generally suc-
ceeded in reducing costs, at least as 
much as projected. And the speed-ver-
sus-reliability issue is tricky because it 
all depends on how you ask mailers 
the question, and besides, they don’t 
all want the same thing.
 But what is clear is that the plan 
currently being reviewed by the Com-
mission represents yet another stage 
in the continuing erosion of  service 
standards and delivery times.

Mapping Out The Changes 
In USPS Service Standards
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Des Moines BMC APWU

MAY 18TH, – 19TH, 2021 
 Call to Order: Tuesday, May 18th, 
2021, 1:30 pm - 4:00 pm; Wednesday, 
May 19th, 2021, 08:00 President Rob 
Moyer presiding.
 Roll Call: Members signed in.
 Officers Reports: 
 President Rob Moyer reported on 
the Board Of Governor Nominee con-
firmation Ron Stroman, Anton Haj-
jar and Amber McReynolds hearings. 
The 2018 – 2021 National Collective 
Bargaining the Agreement term that 
will expire in September has 1 more 
COLA pay adjustment following the 
July CPI for UWA and PSEs will get 
1 more Twenty Cent per hour raise be-
ginning May 22, 2021. The Rank and 
File Committee has been seated by the 
National APWU Officers choice.
 Another Postal Pulse Survey is being 
sent to Postal Employees. The National 
Union strongly advises that it is not in 
the interest of the bargaining unit em-

Local 7027 Meeting Minutes
ployees to participate in the Postal Pulse 
Surveys. It is not a coincidence that 
management is issuing the Postal Pulse 
survey immediately prior to contract 
expiration and the next round of Col-
lective Bargaining for employee wag-
es, benefits, and working conditions. 
We learned from past experience how 
management takes employee surveys 
and misrepresents employees answers 
in their never ending effort to reduce 
employee wages, avoid equal pay for 
equal work, to increase the percentages 
of temporary employees, to curtail job 
security, cut night work and weekend 
premium pay, and to generally claim 
employees are so satisfied with the con-
ditions of their employment that there 
need be no pay raises, and cost of liv-
ing raises can be further discounted or 
eliminated.
 Rob introduced the meeting activ-
ity procedure to members who were at 
their first meeting. Rob reported on the 

need for a new PC for the treasurer as 
the old one would not support new soft-
ware upgrades. Rob discussed officer 
pay had not been evaluated for over 24 
years and noted when Tabbatha Bailey 
was appointed to MVS craft director 
she was getting no more than when she 
was steward and Rob noted the need to 
address salary fairness for officers.
 Maintenance Craft Report & Dis-
cussion: Members felt too many main-
tenance craft employees are not avail-
able to staff the maintenance operation 
due to their lengthy 204B supervisor 
details. Rob will send settlements to 
District Labor Relations for payment 
to MPEs and ETs. Management is forc-
ing non-OTDL employees to work in 
excess of available overtime limits for 
non-OTDL employees. Rob explained 
how scheduling employees was applied 
for MOS clerk assignments when the 
facility is operational
 Clerk Craft Discussion: A num-

ber of  duty assignments were posted 
and filled with bidding in May, and 
newly converted unassigned regulars 
will be assigned to the residual duty 
assignments with an expected date of  
June 5th, 2021. Two employees on 90 
day probationary period were termi-
nated.
May 2021 T-Shirt and Cup Drawing 

 T-Shirt Winners: Mike Cope and 
Cyndi Miller.
 Meeting Cup Winners: Mike Cope 
and Kevin Metz
 Plant Cup Winner: Byung Min 
Woo
 $300.00 Door Prize: Not won as the 
following names drawn were members 
who were too busy to attend the meet-
ing. Byung Min Woo, Ron Sutherland, 
Kenneth Blades, Sue Seo, Michael 
Christian, Goan Seo, Esther Nikwigize, 
Clint Parrish, Megan Calabrese, Druid 
Toney.
 Adjournment: Wednesday 8:48 am

USPS Request To Vacate Hatch Act Arbitration Dismissed
 In August of  2018, Arbitrator 
Stephen Goldberg struck down the 
Postal Service’s unilateral imple-
mentation of  changes to ELM 
Section 510 and to PS-Form 3971 
regarding union leave for politi-
cal activity such as in relation to 
voter registration and get out the 
votes efforts. The changes required 
employees taking Leave Without 
Pay (LWOP) for union business to 
certify that they would not be par-
ticipating in any partisan political 
activities. (Click here for web news 
article on the award). The Postal 
Service claimed these changes were 
necessary to comply with the Hatch 
Act. However, Arbitrator Gold-
berg agreed with the APWU that 
the changes violated Articles 5, 10, 
and 19 of  the Collective Bargaining 
Agreement and could not be imple-
mented without bargaining.
 The Postal Service challenged the 
arbitrator’s award in federal court 
seeking that the award be vacated. 
On Friday, April 23, 2021, the Postal 
Service agreed with the Court to dis-
miss the case.

 With this dismissal, the arbitrator’s 
award is final and binding. All of  the 
changes to the ELM and PS-Form 
3971 will be rescinded. Employees 
will not have to certify they will not 
be participating in partisan politi-
cal activity while on union LWOP. 
It should be noted that this does not 
mean that all PS-Forms 3971 in circu-
lation will be automatically removed 
from use. However, it does mean the 
certification language is null and void.
 This again shows that the APWU 
is continually fighting to have the 
language of  our collective bargain-
ing enforced. It also reenforces that 
the Postal Service must in fact bar-
gain and negotiate with the APWU 
when they are going to make chang-
es to any handbook, manual, or 
form that directly affects the wages, 
hours, and working conditions of  
those the union represents.
 “On behalf  of  the members I 
congratulate Industrial Relations 
Director Zimmerman, the attorneys 
and staff, who led in the original 
successful arbitration award and 
now have defeated management ef-

forts seek to overturn our victory in 
the courts,” said APWU President 
Mark Dimondstein. “This is a vic-

tory for the union and its members 
to be more fully involved in the po-
litical process.”
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BMC Local 7027
Meeting Schedule

Tuesday
June 15, 2021

1:30 PM & 4:00 PM

Wednesday
June 16, 2021

8:00 AM

Tuesday
July 20, 2021

1:30 PM & 4:00 PM

Wednesday
July 21, 2021

8:00 AM

Tuesday
August 17, 2021

1:30 PM & 4:00 PM

Wednesday
August 18, 2021

8:00 AM

June Door Prize Amount: $300

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
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Des Moines BMC APWU Demanding Excellence from USPS
 Reject the pro-
posal to change 
the First Class and 
Periodical Service 
Standards. Protect 
the legacy of  over 
200 years of  ser-
vice and insure ac-
cess to affordable, 
secure and efficient 
mail service to ev-
eryone regardless 
of  socioeconomic 
status or geograph-
ical location.

Why Is This Important?
 First Class Mail continues to 
provides an affordable and secure 
method communication for millions 
of  Americans. The Delivering for 
America Plan diverts resources and 
equipment away from letter process-
ing to prioritize package services. 

This betrays the mission of  the Postal 
Service to be a vehicle for communi-
cation that binds the nation together 
chasing profits for the private compa-
nies that are proposed to handle mail 
in the expanded implementation of  
Surface Transfer Centers. Diverting 
mail outside the Postal network is 

already creating service 
delays and increasing the 
incidents of  lost mail as 
the Postal Service no lon-
ger maintains custody of  
mail throughout the de-
livery process. Individu-
als, small businesses and 
local governments relay 
on First Class Mail to ex-
change information and 
ideas, receive remittance 
payments, or issue legal 
notices. Allowing Post-
master General DeJoy to 
bull doze the implementa-

tion of  these changes past the pub-
lic will forever alter the network that 
has been built to provide the excel-
lence that has become synonymous 
with First Class. Do not settle for 
adequate when the opportunity for 
excellence is still attainable. Demand 
more!
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

continued from page 11

 A group of senators recently intro-
duced legislation to overhaul the U.S. 
Postal Service, matching a reform bill 
that has already gained momentum in 
the House. 
 The measure has significant biparti-
san backing, with 10 Democratic and 
10 Republican senators lending their 
names to it. Both parties and both 
chambers see eye to eye on the bill, 
marking a major development on the 
path to finally passing postal legisla-
tion, something Congress has tried and 
failed to accomplish for a decade. Pre-
vious iterations of postal reform have 
foundered after the House and Senate 
failed to come together on a unified vi-
sion. The House Oversight and Reform 
Committee passed the bill last week. 
 “This commonsense, bipartisan leg-
islation would help put the Postal Ser-
vice on a sustainable financial footing, 
ensure it is more transparent and ac-
countable to the American people, and 
support hardworking postal workers 
who deliver rain or shine to communi-
ties all across the country,” said Sen. 
Gary Peters, D-Mich., who chairs the 
Homeland Security and Governmental 
Affairs Committee and introduced the 
bill. 
 Like his colleagues in the House, 
Sen. Rob Portman, R-Ohio, the top Re-
publican on Peters’ committee, said the 
bill would bring success to USPS only 
when coupled with a 10-year business 
plan unveiled earlier this year by Post-
master General Louis DeJoy. That plan, 
which calls for slower delivery for some 
mail and a consolidation of some postal 
facilities, has received pushback from 
congressional Democrats. House Re-
publicans successfully fought to amend 

a draft version of the bill originally 
introduced by Democrats to ease the 
implementation of DeJoy’s proposals, 
while Oversight Committee Democrats 
also advanced a separate, much more 
aggressive bill to restrict DeJoy that did 
not receive any Republican support. 
 The core of the bill will shift more 
postal retirees to Medicare for their 
health care and require most postal 
workers to select postal-specific health 
care plans. It would take onerous pay-
ments toward health care benefits for 
future retirees off the agency’s balance 
sheets. 

 Additionally, the bill would allow 
USPS to provide non-postal services, in-
cluding for state governments and other 
federal agencies, and it would include 
a six-day delivery mandate, which De-
Joy has already said he plans to main-
tain. Postal management would face a 
new requirement to update the White 
House, Congress and its regulator ev-
ery six months on its financial state, 
volume, implementation of changes, 
investments into its network and per-
formance. It would also have to create 
new annual performance targets with a 
public website for tracking results.

Congress Takes Another Significant Step 
Toward Finally Making Postal Reform Law

Sen. Gary Peters, D-Mich., chairs 
the Homeland Security and Gov-
ernmental Affairs Committee and 
introduced the bill. 

SUSAN WALSH / AP

There is a lot that we both have to do 
to be successful. We are not perfect, 
and sometimes we all get caught up in 
just the grievance aspect of things and 
there is so much more to what we are 
tasked with as volunteers as a member 
and volunteers as a steward to serve the 
membership.
 In closing I write this not to divide 
or blame but as a pause for a moment 
to look at everything that take place on 
a daily basis and thank all of you that 
have volunteered to be members of the 
APWU and to all of you that have vol-
unteered to be stewards of the APWU. 
A lot of times we never thank each oth-
er. I thank you, and we have a lot more 
work to accomplish, again, THANK 
YOU ALL!!
 Reprinted from the May 7, 2019 issue of  the 
Charlotte Area Local, 375 newsletter from  an ar-
ticle titled “Membership and Stewardship”, the 
first part “What Role Do You Play  As A Union 
Member” was reprinted here in the May 2019 is-
sue of  the Indy Info.

DUTIES OF A SHOP STEWARD
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New Postal Reform Bill Could 
Increase Health Care Costs For Feds
 NARFE – 5/18/21 – Postal re-
form legislation recently introduced 
in the House of  Representatives 
has the potential to increase health 
care premiums for federal employ-
ees and retirees enrolled in Federal 
Employees Health Benefits (FEHB) 
plans. The new bill, titled the Postal 
Service Reform Act of  2021 (H.R. 
3076), was introduced May 11 by 
House Committee on Oversight and 
Reform Chairwoman Carolyn Malo-
ney, D-NY. In advance of  a commit-
tee hearing marking up the proposal, 
NARFE National President Ken 
Thomas sent a letter outlining the as-
sociation’s views on the bill.
The bill would create a new Postal 
Service Health Benefits (PSHB) 
program, starting in January 2023, 
that would provide separate health 
plans for postal employees and retir-

ees, parallel to current FEHB plans. 
For example, there would be a Blue 
Cross Blue Shield Standard plan for 
Feds and a separate one for postal 
employees and retirees. The bill re-
quires coverage in each to be “actu-
arially equivalent,” so that each plan 
covers a similar amount of  expected 
costs.
 NARFE has had long-standing 
concerns that previous postal bills 
would force current postal retir-
ees into Medicare as a condition of  
keeping FEHB plans in retirement. 
The good news is that this bill would 
preserve choice for postal retirees re-
garding Medicare Part B enrollment. 
However, choosing not to enroll 
in Medicare would require current 
postal retirees to remain in the FEHB 
program. If  a postal retiree enrolls in 
the PSHB program, that retiree must 

enroll in Medicare Part B. For those 
age 65 and older without Medicare, 
the bill also provides a new oppor-
tunity to enroll in Medicare Part B 
without a late penalty. Postal retir-
ees younger than 65 would have the 
option to enroll in either an FEHB 
or PSHB plan. But once a retiree is 
eligible for Medicare (age 65), enroll-
ment in Medicare would be required 
upon enrollment in a PSHB plan, 
and that retiree cannot go back to 
an FEHB plan. Current employees 
would be required to enroll in Medi-
care once they turn age 65 and are 
retired.
 As any Medicare-eligible postal re-
tirees not enrolled in Medicare Parts 
A and B would remain in FEHB, the 
entire FEHB program would be af-
fected. Retirees without Medicare 
tend to cost more to insure, as older 

individuals use more health care, 
on average. If  this group remains 
in FEHB, but the rest of  the postal 
employee and retiree population en-
ters the new PSHB, the average cost 
of  coverage for FEHB plans could 
increase, which could then cause an 
increase in FEHB premiums.
 However, there are other factors 
affecting the cost of  coverage for 
each group. Whether the split would 
increase premiums, and to what ex-
tent, is still unclear. As such, NARFE 
has urged the committee to obtain 
analysis from the Office of  Personnel 
Management (OPM) regarding the 
bill’s likely effect on FEHB plan pre-
miums. Unfortunately, the commit-
tee did not receive any such analysis 
prior to approving the bill.
 NARFE suggests that if  Congress 
permits the creation of  a new PSHB 
program, the program should retain 
all postal employees and retirees, 
rather than single out and exclude re-
tirees without Medicare. This would 
prevent the type of  cherry-picking 
the FEHB program has long op-
posed, a move that could set a dan-
gerous precedent for the future of  the 
FEHB program.
 While the House committee has 
expressed an intent to protect FEHB 
plans, if  NARFE’s concerns are 
not addressed, NARFE will oppose 
this or any bill that undermines the 
earned health benefits of  the federal 
community at large.
 If  you’re a postal retiree scratch-
ing your head at what a new PSHB 
program means for you, we’re happy 
to answer any questions you may 
have. Just write to advocacy@narfe.
org. If  this bill passes into law, the 
NARFE Federal Benefits Institute 
will be ready to provide you with the 
information needed to make the best 
decisions for you and your family.
 In addition to the possible creation 
of  a PSHB program, the bill would 
end the requirement that USPS fully 
prefund the future health insurance 
benefits of  its retirees. No other agen-
cy or private-sector company oper-
ates under such a mandate, which 
has cost the agency tens of  billions 
of  dollars and is the driving force 
behind the Postal Service’s financial 
losses throughout the last decade. Fi-
nally, the bill would maintain USPS 
service standards, protecting six-day 
delivery and requiring the agency to 
meet annual performance targets and 
consult the Postal Regulatory Com-
mission before slowing mail delivery. 
NARFE has long advocated for re-
peal of  the prefunding mandate and 
supports these critical provisions to 
preserve this universal service upon 
which Americans rely.

SAVE THE USPS ! ! !


