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 Iowans can submit requests to receive absentee ballots by mail up to 70 
days prior to election day.
 2022 Primary Election first day to request absentee ballot by mail was 
Tuesday, March 29.
 The request form for the 2022 Primary Election must be received in 
your county auditor’s office by 5:00 PM CST on Monday, May 23, 2022.
 Auditor mails you absentee Ballots no sooner than 20 days before elec-
tion day (May 19th). For ballot replacement, allow “several” days before 
you contact the county auditor. 
 Monday, May 23th, 2022 is the last day to request a ballot to be mailed 
to you; 
 Saturday, June 4th, when the Auditor’s Office is open for absentee 
voting.
 The last day to vote at the Auditor’s Office is Monday, June 6th;
 To Vote At the polls on election day, June 7th, will be open from 7 
a.m. to 8 p.m.

RETURNING  THE  BALLOT
 Mark your ballot, follow the instructions included with the ballot - 
return it in the postage-paid return envelope.  It is vital that you utilize the 
return envelope supplied by the county auditor.

Absentee By Mail -  Request 
Deadline For Mailed Ballots

 Mail your ballot so that is received before 8 PM CT on Election Day 
– June 7
 Hand deliver your ballot to your county auditor during business hours 
or any time up until 8 PM CST on Election Day – June 7
 You may designate someone to return your ballot under one of  follow-
ing circumstances:
  The designee is an immediate family member.
  The designee is a member of  your household.
  You are disabled and you have designed someone to return your bal-
lot.
 Surrender your absentee ballot at your precinct polling place on Elec-
tion Day and vote a regular ballot;
 Vote a provisional ballot at the polls on Election Day if  you cannot 
surrender your voted absentee ballot.
 Voted absentee ballots cannot be delivered to the polling place on elec-
tion day.

TRACKING  THE  BALLOT
 After the request form is received by the county auditor – Track the sta-
tus of  an absentee ballot — to get a ballot status update: 
https://sos.iowa.gov/elections/absenteeballotstatus/absentee/search

 For the 2022 General Election, the first day to request 
an absentee ballot by mail is Tuesday, August 30th, 2022.

by Myrtle Nichols
 The most important member is you 
— the member that is reading this ar-
ticle. Belonging to the Union is the best 
bargain that your money can buy. You 
may ask, “How is that?” We fight for 
you when management does what they 
want to instead of going by the contract. 
Other benefits are work hours, working 

conditions, annual leave, sick leave, se-
niority rights, overtime pay. Job security. 
Management cannot come out of the of-
fice and just tell you to leave and not ever 
come back. That is a big deal. So many 
people on other jobs are let go at the 
snap of someone’s fingers. Not with our 
job! What a bang for your buck just by 
paying Union dues. Other folks on other 

The Most Important Member Is You!
jobs would line up around the corner to 
have what we have by belonging to the 
Union. So, why don’t you want to be a 
member? You will have people fighting 

for you that you don’t even know. So, 
sign up and make your voice count. 
Take care of yourself. Until next time.

— The Arkansas Postal Worker
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STRIKE ASSISTANCE BOARD
Lonnie Matticks
Brian Hammar

Shaquisha Sturgeon
apwuiowaquestions@gmail.com

O v e r  T h e  C O l e s

by Lance Coles, Editor 
 It may only be a primary, but the 
right to vote is one that did not come 
easy. We are losing rights by those 
elected officials that not looking out 
for the working class. Remember to 
vote in November a well.
 Memorial Day has come and 
gone. I hope you took time to re-

member those that volunteered and 
those that were forced to fight and 

die for our country. Memorial day 
should not just a long weekend to 

BBQ, it should be one that we take 
the time to thank and remember 
those that served our country.
 Wanted new members. The 
IPWU has a new program where if  
a member signs up a new member, 
both the member and new member 
receive $50. Contact us for more in-
formation.

This June 7th Is The Iowa Primary Elections, GO VOTE!

Mason City (50401)
Jennifer Gustafson

641-530-2815
MasonCitySteward@apwuiowa.com

JESSEE LARSON 
MAINTENANCE CRAFT DIRECTOR

maintenance@apwuiowa.com
563-564-9798

Lonnie Matticks
MOTOR VEHICLE SERVICE CRAFT DIRECTOR

apwuiowaquestions@gmail.com

Waverly (50677)
Matt Wilkins

641-228-0459
WaverlySteward@apwuiowa.com

STEWARDS



June, 2022 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 3

IOWA
POSTAL
WORKER

Official Publication of the
Iowa Postal Workers Union

Vol. 63, No. 6
June, 2022

by Kimberly Karol, 
IPWU President
 I am confident that it will mark a 
turning point for the state organiza-
tion in which members of  the bar-
gaining unit in small offices are rec-
ognized as strong union leaders and 
union advocates. As an organization 
we have adopted language that pro-
vides an opportunity for members-at-
large (MAL), or members that work 
in offices with out a Local Union 
structure to take an active role in the 
business of  state union organization. 
 This year for the first time we or-
ganized a MAL 
Caucus designed 
to provide a fo-
rum for MALs to 
discuss issues they 
are experiencing 
in the workplace. 
The discussion al-
lowed seasoned 
officers and stew-
ards from Locals across the state, in 
conjunction with the National offi-
cers attending the State Convention, 
to brainstorm strategies for address-
ing these issues. Several issues were 
raised and discussed at length. One 
issue has stuck with me, the develop-
ing tendency of  Postmasters to allow 
their PTF to loan to a neighboring 
office, only to have that office cancel 
the scheduled work with no notice, 
shafting the clerk that was willing to 
help their neighbor. This is yet an-
other example of  how short-sighted 
management is when dealing with 
their employees. Any Postmaster that 
engages routinely in this practice is 
training the workforce not to loan to 
other offices. Further any Postmaster 
that condones this practice is setting 
themselves up for failure as they will 
not be able to schedule clerks when 
there is no one willing to loan. The 
contract has very specific language 
that gives the clerk the power to limit 
their schedule to only hours in their 
home office. The Assignment of  PTF 
Hub Clerks MOU on page 354 of  

the contract allows the PTF to have 
control of  their schedule in this way 
if  they provide written notice to their 
Postmaster that they do not wish to 
work in other offices. Working simi-
larly to a reverse overtime desired list 
the clerks are allowed to change their 
preferences 3 times in a calendar year. 
Working together, clerks in the area 
surrounding the office where the abu-
sive behavior is developing could ef-
fectively shut down Postal operations 
by collectively refusing to loan to oth-
er offices. We all know that the Post 
Office has significantly understaffed 

their offices leaving them dependent 
on borrowing employees from other 
offices. When the pool of  employees 
willing to loan to offices dries up Post-
masters will fail in the mission of  pro-
cessing and delivering mail to the cus-
tomers they serve. It will only have to 
happen a few times, probably at least 
one time in each POOM Area to get 
the attention of  higher-level managers 
who can put a stop to this ridiculous 
power struggle.
 Also noteworthy in this convention 
is the election for the first time of  a 
member-at-large to an officer’s posi-
tion in the Iowa Postal Workers Union. 
Mallory Shepard, a full-time Sales and 
Service Associate for the Waverly Post 
Office has been elected as your Clerk 
Craft Director. Mallory became active 
as a steward for the Waverly Post Of-
fice nearly 2 years ago. Since that time, 
she has successfully addressed sched-
uling issues where a NTFT employee 
was loaned into the office prior to uti-
lizing the overtime desired list, or PTFs 
assigned to the office. She tackled the 
issue of  hostile work environment and 

was instrumental in initiating a La-
bor Charge against the employer for 
interfering with the rights of  bargain-
ing unit employees in her office to seek 
union advice and file grievances. The 
claims in this case were upheld by the 
Labor Board and the Postal Service ap-
propriately admonished for this activ-
ity. While there are still cases pending, 
Mallory has demonstrated unending 
courage in standing up to the abusive 
managers in her office and seeking 
justice for the offices she was later as-
signed as an Area Steward. Given the 
chance I am confident that she will be 

tenacious in the pursuit of  a remedy 
for any violation that may be discov-
ered in our state.
 Moving forward I hope to continue 
the involvement of  the members-at-
large. Soon a small office survey will 
be sent to all member’s email address. 
This survey will be the first in a series 
of  short surveys designed to establish 
work history in the office and estab-
lish a base line for seeking the return 
of  work that has been inappropriately 
assigned to management. There are no 
better experts on what is happening in 
your office then you, the clerk perform-

ing the work. That is why we are ask-
ing for your help. Once we have identi-
fied what work is being performed and 
by whom we can determine how to 
proceed with any grievance that may 
be initiated to return work to the clerk 
craft. As Postmaster DeJoy moves 
forward with his 10 Year Plan which 
includes reduced work hours and clos-
ing offices we must be proactive in 
protecting all the craft work possible. 
Through member engagement and 
education, I hope to stop his strategy 
from having an adverse impact on the 
communities in Iowa. Our success will 

depend on you. To-
gether we can col-
lect the data that is 
required to success-
fully document any 
case that counters 
a challenge to our 
jobs initiated by the 
Postal Service. Stay 
informed by join-

ing the monthly membership ZOOM 
meetings the 3rd Wednesday of  every 
month at 6:30PM. 
 This year we will be embarking on 
an ambitious organizing drive to reach 
out to employees in all offices across the 
state. It is my hope that a steward or of-
ficer will be able to visit every office in 
the state between May 1st and Septem-
ber 30th. I have made it a goal to have 
this plan fully developed and in motion 
by the next addition of Solidarity. I look 
forward to meeting as many APWU 
brothers and sisters across the state as 
possible this year.

2022 Is A Historic Year For The 
Iowa Postal Workers Union 

 “Together we can collect the data that is required to 
successfully document any case that counters a chal-
lenge to our jobs initiated by the Postal Service.”
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continued on page 7

Support Your Shop Stewards!
by Jonathan Smith
 I am encouraged by how many new stewards 
stepped up during the steward elections. I looked 
in their eyes during steward training and I saw fear, 
but I also saw determination. I saw doubt that they 
were ready to take on such a huge task, but by the 
end of  that week, I slowly saw their confidence, 
hunger, and determination to learn.
 No one is a born shop steward. New stewards 
must be nurtured and protected until they are strong 
enough to fend for themselves.
 Which brings me to the point of  this article: The 
steward is a spokesperson for employees in specific 
work locations. They don’t get paid a lot of  money; 
there are no special perks they get outside of  tee 
shirts, and a steward appreciation dinner that the 
union gives every year (not last year because of  CO-
VID-19); and they might get a steward appreciation 
certificate or an award occasionally.
 And they also pay union dues just like everyone 
else. Being a shop steward is a matter of  the heart, 
not the head.
 There are people that are very smart, but they 
are lousy shop stewards because they don’t have the 
patience. They are not good listeners; they don’t 
study the contract so they are constantly arguing 
their opinion, which has absolutely no weight in the 
grievance procedure.
 No one cares what you think; it’s what you can 
prove using contract and evidence. A steward’s job 
is to police and enforce the contract.
 What does that mean? Police means to make 
sure that management is not violating the rules in 

the contract. Example: Jobs are awarded by senior-
ity instead of  who management thinks ill work the 
hardest (kiss the most butt). OT is by seniority on 
a rotating basis for all employees on the OTDL. 
When management violates the contract, then the 
Union must  ENFORCE the contract. Enforce 
means bring to management’s attention what the 
contract requires and if  they don’t comply, file a 
grievance.
 Unfortunately, when management violates the 
contract, the members foolishly expect the union 
steward to curse management out, make them 
do the right thing. These are the same employees 
who are too scared to write a statement. What 

they really want is to get their way.
 They don’t care what the contract requires. What 
some workers want is additional privileges, instead 
of  appreciating the rights they do have through 
the Union’s efforts, such as, annual/sick leave, va-
cation, pension, rights to a grievance procedure, 
health care, no layoff  clause, and more. These are 
often NON-members, or people who drop out be-
cause they don’t get their way.
 I talked to many of  the stewards who decided 
not to run again in the shop steward election, and 
I found out something interesting, they didn’t run 
again NOT because they were tired of  fighting man-
agement or they were tired of  the work, not even be-
cause they were not being paid much money. They 
left because they were tired of  the complaints of  an 
ungrateful membership. They felt unsupported by 
the people they were trying to protect; they were 
tired hearing everyone’s gripes and complaints that 
were not grievances but personal wants. Worse yet, 
even when they won cases for the members, never 
did they hear thank you or how was your day or 
weekend.
 I say put up or shut up. If  we had members fight 
as hard as they complain we would have the most 
powerful steward system in APWU. If  workers sup-
port their stewards, management backs down.
 Solidarity means power. If  the supervisor hears 
griping over grievances, they play people against 
each other and against the Union.
 They blame the Union for management’s bad 
policies or wrong actions. When you support your 
stewards, we all win.                                — Union Mail

 After decades of  decline, U.S. 
unions have a new reason for hope: 
younger workers.
 Workers in their 20s – and even 
in their teens – are leading ongoing 
efforts to unionize companies large 
and small, from Starbucks and REI 
to local cannabis dispensaries. The 
Alphabet Workers Union, formed 
last year and now representing 800 
Google employees, is run by five 
people who are under 35.
 Multiple polls show union approv-
al is high – and growing – among the 
youngest workers. And U.S. union 
membership levels are even ticking 
upward for workers between 25 and 
34, even as they decline among other 
age groups.
 Between 2019 and 2021, the over-
all percentage of  U.S. union mem-
bers stayed flat. But the percentage 
of  workers ages 25-34 who are union 
members rose from 8.8% to 9.4%, or 
around 68,000 workers, according to 
the federal Bureau of  Labor Statis-
tics.
 Young workers say they see 
unions as the best way to combat 
wage inequality and poor working 
conditions. For some, personal he-
roes like Vermont Sen. Bernie Sand-
ers – a vocal labor advocate – have 
piqued their interest in unions. Oth-
ers say the coronavirus pandemic 

caused them to rethink what they 
deserve from their jobs.
 “Whatever this is isn’t working,” 
said Adriana Alvarez, 29, a McDon-
ald’s employee in Chicago. “We ob-
viously need change.”
 When a union organizer first ap-
proached Alvarez in 2014, she was 
skeptical of  his goal to raise her pay 
to $15 per hour. At the time, she was 
making $8.50 per hour and hadn’t 
gotten a raise in three years.
 But she got involved with the 
Fight for $15 labor group, organiz-
ing protests and learning about her 
rights. McDonald’s workers still 
aren’t unionized, but she says her 
managers are more respectful and 
have stopped illegal practices, like 
making workers reimburse the res-
taurant if  they accidentally accept 
counterfeit money. She now makes 
$16.70 per hour.
 Like many of  her peers, Alvarez 
didn’t grow up in a union household. 
U.S. union membership peaked 
in 1954, when 35% of  workers be-
longed to unions. By last year, that 
had fallen to 10.3%.
 Some of  that decline is due to 
shrinking numbers in sectors with 
high unionization rates, like the 
auto industry. But states and courts 
have also steadily chipped away at 
unions’ power.

 Twenty-seven states now have 
“right-to-work” laws, which prohib-
it a company and a union from sign-
ing a contract that requires work-
ers to pay dues to the union that 
represents them. And last year, the 

U.S. Supreme Court struck down a 
1975 California regulation that had 
allowed union organizers to meet 
with agricultural workers on com-
pany property.
 Against that backdrop, unions last 
year saw some of  their biggest in-
creases among young workers in utili-
ties, the motion picture industry and 
the federal government, said Hayley 
Brown, a research associate with the 
Center for Economic and Policy Re-
search, a nonpartisan think tank.

Young Workers Give Unions New Hope
 Brown said there are signs those 
numbers will continue to rise this 
year under the labor-friendly Biden 
administration, which issued pro-
posals this month aimed at increas-
ing unionization rates for federal 

workers and contractors. In January, 
there were 170 petitions filed for 
union elections with the National 
Labor Relations Board; that was 
more than double the 83 filed in 
January 2021.
 After two Starbucks stores in Buf-
falo, New York, voted to unionize 
late last year, workers at more than 
70 Starbucks stores in 21 states peti-
tioned the NLRB to hold their own 
union elections, according to Work-
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by Chris Czubakowski
 Any postal reform legislation that 
passes into law will likely include “Medi-
care integration.” There have been many 
questions I have been  receiving on this 
issue, in part, due to the large amounts 
of  misinformation being shared on so-
cial media. What follows are clarifying 
questions and answers.
 Q: What is “Medicare Integra-
tion”?
 A: Medicare Integration means 
that future USPS retirees will be 
enrolled in both Medicare and FE-
HBP once they become eligible for 
Medicare at age 65. Medicare will 
become the primary provider and 
FEHBP will be the secondary pro-
vider Only future retirees, upon be-
coming  Medicare eligible, will have 
to join Medicare Parts A and B and 
purchase Part B in order to remain 
in FEHBP.
 Q: Will current retirees have to 
join Medicare to maintain their 

FEHBP health insurance?
 A: “No, the language only ap-
plies to future retirees. In addition, 
there is a provision that allows for 
current retirees who did not vol-
untarily choose to join Medicare 
B when they were eligible to do so 
and have the late enrollment pen-
alty waived.
 Q: Does Medicare integration 
mean that active postal workers 
and postal retirees will no longer 
be part of the Federal Employees 
Health Benefit Program?
 A: Absolutely not, and the APWU 
will not support any legislation that 
attempts to remove us from FEHBP. 
The legislation will establish a sepa-
rate “postal pool” within FEHBP so 
that postal workers and the Postal 
Service receive the savings created 
by Medicare integration.
 Q: How will such savings be 
generated and who will benefit?
 A: Medicare will become the pri-

mary provider. What Medicare does 
not cover, FEHBP will then provide 
as the secondary insurance. This will 
reduce the cost of  the FEHBP plans. 
By reducing, or slowing the increase 
in FEHBP health premiums, both 
the USPS and postal workers will 
save money on their respective share 
of  the premiums.
 Q: If all future retirees must pay 
the premium for Medicare, how is 
Medicare integration a positive de-
velopment?
 A: There is no cost associated 
with Medicare Part A. Currently  
Medicare Part B has a required pre-
mium of  approximately $150.00/
month. With Medicare integration, 
retirees receive 100% coverage with 
elimination of  co-pays, deductibles 
and catastrophic limits. In addition, 
healthcare premiums will increase 
more slowly over time than they 
would otherwise.
 Q: Are there any exceptions to 

requiring future retirees to enroll 
in Medicare A and B in order to 
keep their FEHBP?
 A: Yes. The legislation includes 
exceptions for veterans who receive 
their benefits through the VA, for re-
tirees in areas where Medicare ser-
vices are unavailable, and for those 
who have retired and moved outside 
the United States.
 Q: Do most of our retirees al-
ready belong to Medicare?
 A: Yes. Almost 80% of  our cur-
rent retirees voluntarily join and 
pay for Medicare B because it saves 
them money and provides 100% full 
coverage when it comes to health in-
surance.
 Q: Would I lose health coverage 
in the unlikely event that Medicare 
becomes insolvent?
 A: No, if  such an event occurred, 
health coverage reverts to the sec-
ondary plan under FEHBP.

— The Hi-Lites

Medicare Integration Q & A’s

Take Time To De-Stress Your Life
 The demands and expectations 
that others place on us, or we place 
on ourselves, can add stress to our 
day. It can manifest itself  in many 
ways: Physically, causing high blood 
pressure, headaches, digestive distur-
bances . . . even ulcers; emotionally, 
disrupting the harmony of our per-
sonal relationships. And stress may 
also be an underlying cause of de-
pression and other mental illness.
 Because we all experience stress 
at some time, we must find ways to 
cope with it. First, though, it’s im-
portant to note that stress is a result 
of two sets of factors: the external 
events of our lives and our internal 
reactions to them. While we don’t 
always control the former, we can 
learn to exercise some control over 
the ways we respond. By doing so, 
we can de-stress our lives.
 Here are five ways to cope:
 1. Get plenty of rest. Try to main-
tain a consistent sleep schedule. Being 
overly tired imposes stress on the body, 
and increases the likelihood of react-
ing to events in a stressful manner. Poor 
sleep habits also increase susceptibil-
ity to illness, another cause of physical 
stress.
 2. Breathe deeply. When you find 
yourself feeling overwhelmed by what 
you have to do, or disturbed by the ac-
tions of another, stop and take five deep 
breaths, exhaling slowly each time. 
Concentrate only on your breathing. 
This may calm you down.
 3. Maintain a “present” awareness. 
Much of the time, our minds are busy 
rehashing what happened in the past or 

worrying about what may occur in the 
future: Both kinds of concerns increase 
feelings of stress. If  you feel your stress 
level starting to rise, get up and take a 
walk. A change of scenery, fresh air, 
and a different focus may provide relief.
 4. Exercise. Research has proven 
that exercise is a great stress-reducer. 
Vigorous exercise can be an effective 
way to shift your attention. As you 
work out, your mind focuses more on 
your body and less on the stresses that 
bother you. What’s more, a sustained 
period of exercise relieves muscle ten-
sion.
 5. Get rid of your “should.” Much 
stress is self-imposed, resulting from 
mental “tapes” we play in our heads. 
“I should be working harder” . . . “He 
shouldn’t have treated me that way” . 

. . “I should have known better” 

. . . “I should spend more time 
with her.” Try to stop thinking in 
terms of what you “should” and 
“shouldn’t” do. Instead, decide 
what you will and will not do. 
That subtle change in thinking 
gives you more control over your 
actions and reactions, which can 
reduce feelings of stress.
 Finally, realize that stress is not al-
ways a negative condition. Some 
people thrive on it (it keeps them 
alert, revved up and ready to do 
their best). But it’s up to you to de-
cide how much stress you want in 
your life and how you deal with it. 
No one else can change the way 
you think and feel. To a consider-
able extent, then, stress may be a 
personal choice.

 Of, by and for the people. The United States is the world’s oldest democ-
racy, and we understand the importance of constantly striving to live up to 
our greatest ideal — a country governed of, by and for the people.
  Equal justice. “Equal justice under law” is the noble goal carved in 
stone above the entrance to the U.S. Supreme Court, and it’s a promise we all 
must resolve to keep.
  Freedom. The basic premise of American equality means all of us, 
regardless of our differences, enjoy the freedom to live, love and work as we 
see fit, and that includes joining and forming unions to negotiate for fair pay 
and benefits.
  Unity. What unites us is far stronger than anything that might divide 
us, which is the founding truth of America. Unity is never more vital than 
when it seems the most difficult to achieve. In unity, there is always strength.

Keep American 
Values Strong
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 The Postal Service is seeking to 
hire 2,800 front-line supervisors 
over the coming months, in an effort 
to improve staffing across its net-
work.
 USPS is planning 
to hire supervisors to 
work in customer ser-
vices, distribution op-
erations, maintenance 
operations and trans-
portation operations, 
and will host virtual 
career fairs through the 
summer.
 Postmaster General 
Louis DeJoy, in a recent 
interview, said USPS is 
looking to staff  up with 
front-line supervisors 
under its 10-year plan 
to improve operational 
efficiency.
 “We haven’t filled 
our supervisor ranks. 
We have to get our su-
pervisors fully staffed 
and have the right 
workloads and the right 
training (for) the most 
important position in the organiza-
tion, in terms of  running the orga-
nization, in terms of  running the 
place. We’re working on all of  that,” 
DeJoy said in an April 17 interview.
 USPS is looking to fill Execu-
tive Administrative Schedule (EAS) 

Level 17 supervisory positions. Em-
ployees in EAS Level 17 positions 
earn a minimum annual salary of  
$57,650 and can earn up to $87,440 
a year.

 Current USPS career and non-
career employees are eligible to ap-
ply for these positions. New jobs are 
posted every Tuesday. USPS will 
host monthly virtual career fairs 
from May through August.
 This USPS hiring initiative marks 

USPS Looks To Hire 2,800 Front-line Supervisors 
To Improve Staffing Across Network

the agency’s latest effort to bring 
entry-level, front-line supervisors on 
board.
 USPS last August planned to fill 
about 900 EAS Level 17 supervi-

sor positions ahead of  the year-end 
peak holiday season.
 USPS also sought to fill more 
than 100,000 non-management po-
sitions last year, including postal 
carriers, carrier assistants, tractor-
trailer operators, mail processors 
and mail handler assistants.
 The agency is staffing up on su-
pervisors after making Voluntary 
Early Retirement Authority (VERA) 
offers to eligible non-bargaining 
unit employees, followed by a non-
voluntary Reduction in Force (RIF).
 But the push to fill thousands of  
vacant supervisor positions isn’t at 
odds with the agency right-sizing its 
non-union workforce last year.
 Former National Association of  
Postal Supervisors President Brian 
Wagner said last August that the 
RIF mostly impacted employees 
working in administrative support 
functions, but not supervisors in 
charge of  operations in the field, 
such as getting mail and packages 
processed and delivered.
 Wagner also some NAPS mem-
bers impacted by RIF were “directly 
reassigned” to another USPS job, 
while others had the chance to ap-
ply for vacant management-level po-
sitions.
 Wagner said USPS worked close-
ly with NAPS throughout the RIF 
process to ensure all affected em-
ployees find “landing spots,” or al-
ternate positions within the agency, 
rather than face layoffs.
 He said last August that all but 
540 of  the nearly 2,000 USPS em-

ployees affected by the RIF had 
found new positions within the 
agency.
 The RIF, Wagner added, also al-
lowed USPS to adjust its workforce 

as it consolidated its 67 
districts into 50 districts 
that more closely align 
with state boundaries.
 USPS, in the hiring 
announcement on its 
website, described the 
open supervisor posi-
tions as a “stepping 
stone for many em-
ployees on their career 
paths.”
 USPS Chief  Retail 
and Delivery Officer 
Josh Colin said in a 
statement that he previ-
ously worked as a front-
line supervisor, and 
urged agency employees 
to apply.
 “Have a plan and a 
goal for your career,” 
Colin said. “Take on 
the tough assignments 
— it’s the way to build 

skills, learn the business and elevate 
your understanding of  the organiza-
tion.”
 DeJoy, meanwhile, said USPS is 
focused on standardizing processes 
across its delivery network and mak-
ing sure the agency’s workforce has 
a “clarify of  purpose.”
 He said one of  his next big proj-
ects is overhauling the agency’s 
sprawling network of  facilities. De-
Joy said he’s collected hundreds of  
handbooks across USPS operations, 
some of  which haven’t been updated 
in decades.
 “Everywhere is different. There 
is not one thing consistent about op-
erations — I’m exaggerating a little 
bit. That brings stress to manage-
ment,” DeJoy said.
 USPS last year also converted 
more than 63,000 pre-career em-
ployees to career positions, in an 
effort to reduce workforce turnover. 
DeJoy said the agency has also stan-
dardized the process for new hires to 
secure a career position with better 
pay and benefits.
 As for the next steps under the 10-
year plan, DeJoy said USPS also has 
human resources and operations ini-
tiatives in the works to make USPS a 
“more welcoming place” for its em-
ployees.
 “I don’t have a culture problem, I 
don’t have a talent problem. I have 
an operational strategy and organi-
zational strategy issue that we are in 
the mend on — and we are in the 
process of  mending,” DeJoy said.

— postalmag.com

APWU: Telework MOU 
Extended Until June 17, 2022
 On May 6, 2022, APWU Clerk Craft Director Lamont Brooks 
agreed to extend the Memorandum of  Understanding (MOU) regard-
ing Telework for Clerk Craft Employees at Customer Care Centers, 
Customer Retention Teams, and the Mailing Shipping Solution Cen-
ter (MSSC, i.e., Mailing Requirements Clerks) until June 17, 2022. 
However, the Postal Service would not agree to extend Consumer 
Affairs employees (Claims & Inquiry Clerks and Complaints & In-
quiry Clerks) for inclusion in this MOU. Their duties while working 
from home could not be tracked accurately by the USPS. Therefore, 
employees in these two categories will return to their duty stations, 
effective May 7, 2022.
 During this approximate month and a half  extension, the APWU 
and Postal Service will discuss and attempt to finalize a Telework 
Program Pilot Agreement for employees at Customer Care Centers, 
Customer Retention Teams, and Mailing Requirements Clerks. The 
MOU states, “Once the Telework Program Pilot Agreement is final-
ized, or no later than June 17, 2022, this MOU will expire, unless 
the parties at the national level agree to extend. If  agreement on a 
teleworking pilot cannot be reached, the parties will work together on 
a transition plan to return the employees to their official duty stations 
as soon as reasonably possible”.
 “It is the Clerk Division’s intention, long term, to protect our work 
from contracting out while also protecting the rights and benefits of  
all employees,” Director Brooks explained, “while taking into consid-
eration many employees’ desire to voluntarily work from home”.

— 21cpw.com
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 NABTU’s Tradeswomen Build 
Nations program hosted the first of  
two webinars on March 5, conven-
ing tradeswomen online from across 
the United States and Canada. The 
event, which was free of  charge, in-
cluded a 30-minute plenary session 
and three panel-led sessions.
 “Jobs like these used to be off  lim-
its to women,” said featured speaker 
Sheryl Sandberg, chief  operating 
officer of  Meta Platforms (formerly 
Facebook) and founder of  LeanIn.
org.  “Now anyone with the drive 
and the skill to pursue these careers 
can do it, thanks to the women who 
paved the way and those who came 
after them — and that’s you.”
 Sandberg created Lean In Circles 
specifically for union tradeswomen, 
which launched in 2020. Women 
who sign up are assigned into online 
groups made up of  women from 
across the trades. The circles meet 
via Zoom to share ideas, concerns 
and challenges and find advice from 
one another. Sandberg reported that 

more than 700 tradeswomen have 
signed up so far, and the feedback 
has been overwhelmingly positive.
 After the plenary session, Trades-
women Build Nations participants 
were invited to click into three panel 
sessions. Since the sessions were 
pre-recorded, participants could 
simply load or replay any of  the ses-
sions rather than being limited to 

Tradeswomen Build Nations Hosts First Webinar

just one topic. Sessions included:
  Legislative and federal updates 
and the benefits for tradeswomen
  Lean-in Circles for Trades-
women — mentoring and connect-
ing over shared experiences
  Retention and Recruitment: 
strategies for tradeswomen to ad-
vance in the Trades
 “The first thing I tell trades-

women: Find yourself  a mentor,” 
said insulator and Missouri State 
Senator Gina Walsh, a panelist in 
the Retention and Recruitment ses-
sion. “It doesn’t have to be a man. 
It doesn’t have to be a woman, but 
find somebody who knows their 
craft. Let them critique you and let 
them help you . . . The best way to 
retain women is to make sure there 
are more women there.”
 All panel sessions, as well as the 
plenary session, are available online 
for anyone to view.
 The next Tradeswomen Build 
Nations webinar is set for later in 
spring 2022. The webinars take the 
place of  a planned in-person con-
ference that had been set for Octo-
ber 2021 in New Orleans but was 
cancelled due to a surge in COVID 
and hurricane-induced flooding in 
the city. North America’s Build-
ing Trades Unions plans to host 
its in-person Tradeswomen Build 
Nations conference October 28-30, 
2022 in Las Vegas.

ers United, the union organizing the 
effort.
 College student and part-time 
Starbucks worker Joseph Thompson 
– who uses they/them pronouns – is 
trying to unionize their store in San-
ta Cruz, California. Thompson, 18, 
had never heard of  “collective bar-
gaining” until a few months ago, but 
was inspired by colleagues in Buf-
falo and progressive politicians like 
Sanders. Thompson says their store 
is often understaffed despite security 
problems.
 Derrick Pointer, an electrical line-
man in Talladega, Alabama, wasn’t 
convinced he should join the Inter-
national Brotherhood of  Electrical 
Workers when he started working 
for Halliburton Co. in 2015. At a 
previous job in food service, his 
union reps weren’t responsive, he 
said.
 But he joined to take advantage 
of  the union’s training. Pointer now 
makes $42.30 per hour and has gen-
erous benefits, including COVID 
sick leave. The $60 he pays in union 
dues each month is well worth it, 
Pointer said.
 Sheree Allen was hoping for ben-
efits like that when she joined the 
food service company Chartwells 
last August. Chartwells says it of-
fers health care, paid time off  and 
a 401 (k) plan to its workers, but 
Allen says she has never been given 
information about those benefits 
despite asking her superiors. When 
she tested positive for COVID in 

January, she had to stay home with-
out pay.
 Allen, who lives in Durham, 
North Carolina, started attending 
Fight for $15 meetings with her sis-
ter. Now she’s trying to convince her 
co-workers to organize.
  “You have rights, you have 
a say-so, you don’t have to put up 
with whatever your manager says to 
you,” Allen said.
  For younger workers, unions no 
longer have the communist associa-
tions that tarred them 40 years ago, 
said Anibel Ferus-Comelo, who di-
rects the labor studies department at 
the University of  California, Berke-
ley. Young people lived through the 
great recession of  2009 and the pan-
demic, and economic insecurity is a 
very real fear, she said.
 Many young people are also 
discovering what veterans already 
know: Forming a union can be dif-
ficult. Even when workers vote to 
unionize, it can take years for com-
panies and unions to hammer out a 
contract.
 “One of  one of  our organizers 
always says, ‘It’s not a sprint. It’s a 
marathon.’ It takes a lot of  time and 
a lot of  energy,” said Sylvia Soukup, 
19, who helped win a union election 
at Half  Price Books in Roseville, 
Minnesota, in December.
 Soukup said workers at her lo-
cation and three others haven’t yet 
heard when contract negotiations 
will begin. Still, she’s hopeful a con-
tract will ensure better staffing and 
livable wages. Booksellers’ pay is 

currently capped at $14 an hour, she 
said.
 “I feel like all of  the frustration, 
all of  the energy that I’ve used, all 

of  the anger and the hurt... were ab-
solutely worth it,” Soukup said. “I 
know that we’re taking steps that are 
needed for our voices to be heard.”

continued from page 4

Young Workers Give Unions New Hope
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 Exercise is good for your body. It can help you 
maintain a healthy weight and decrease your risk of  
developing cancer, heart disease, stroke, high blood 
pressure, and type 2 diabetes. But exercise is also 
good for your mental health. It can reduce tension 
and stress, improve your concentration, and stabilize 
your mood. People who exercise feel more energetic 
throughout the day and sleep better at night. But did 
you know that regular physical activity can also help 
you manage depression and anxiety?

Depression And Anxiety Symptoms 
Often Improve With Exercise

 Most people know that regular exercise offers a 
number of physical health benefits. But exercise 
can also boost your mood and ease the symptoms 
of depression and anxiety. In fact, physically active 
people have lower rates of anxiety and depression 
than those who live a sedentary lifestyle.
 One reason for this is that exercise releases natu-
ral chemicals in your brain called endorphins. These 
hormones enhance your sense of wellbeing and 
make you feel better. Physical activity also boosts 
neurotransmitters in the brain — dopamine, norepi-
nephrine, and serotonin — all of which affect focus 
and attention.
 At the same time, regular exercise interrupts the 
cycle of negative thoughts that feed depression and 
anxiety. Getting in shape makes you feel better about 
yourself. And meeting exercise goals provides a sense 
of achievement and boosts your self-confidence.

Exercise Helps You Cope Better With Stress
 In addition to relaxing your muscles and relieving 
the tension in your body, regular exercise can help 
you:
  Raise your self-esteem
  Build resilience
  Boost your immune system
  Regulate your sleep patterns
 Even short bursts of physical activity can work 
quickly to reduce stress. The effects are temporary, 
but a brisk 10-minute walk can deliver several hours 
of relief. Of course, regular exercise over the long 
term is more likely to produce mental health benefits 
that last.

Move For Mental Health
 Starting an exercise program doesn’t mean you 
need to join a gym or buy expensive equipment. 
Exercise includes any physical activity that gets you 
moving. If  you’re not ready to take up swimming 
or weight-lifting, activities like gardening and clean-

ing your house count as physical activity. Going for 
a walk or dancing to your favorite music offers real 
health benefits. You can even exercise while sitting at 
your desk or watching TV.
 Be sure to check with your doctor before starting a 
new exercise program. Your doctor can recommend 
activities and fitness levels that are right for you. And 
if  you exercise outside, remember to wear sunscreen 
— even in the winter. How much exercise is enough?

 Just 30 minutes of moderate exercise, three to five 
times a week, is enough to improve the symptoms of  
depression and anxiety. But you don’t have to get all 
your daily exercise at once. Two 15-minute exercise 
sessions counts the same as a 30-minute walk.
 If  you think you’re too busy to exercise, find cre-
ative ways to sneak physical activity into your life.

Exercise Tips For Beginners
 When you start a new exercise program, be pa-
tient. If  you haven’t been active for a while, it may 
take up to eight weeks for exercise to feel natural for 
you. Remember that physical activity is a powerful 
energizer, and regular exercise will increase your en-
ergy levels. More important, it helps you cope with 
mental and emotional challenges in a healthy way, 
instead of resorting to alcohol or other negative be-
haviors. Here are some tips to help you get moving 
and stay motivated:
  Start small. Set realistic goals, and choose 
activities that match your abilities. It’s hard to stay 
motivated if  you set exercise goals you’re unlikely to 
meet. Aim for consistency rather than perfect work-
outs.
  Fit physical activity into your daily routine. 
Any activity that gets you moving counts. Skip the el-
evator and take the stairs. Get off  the bus a few stops 
early. Park at the back of the lot and walk to the store. 
Exercise is also a great time to double task: Clean the 
house, wash the car, weed the garden, mow the lawn, 
or sweep the porch.
  Focus on activities you enjoy. Play tag with 
your kids in the yard. Plan a weekend bike tour of  
nearby neighborhoods. Sign up for canoe lessons. 
Visit a U-pick fruit farm. Or challenge your spouse 
to a dance contest.
  Stay focused on the mental health benefits of 
exercise. Remember, like medication and therapy, 
exercise is a powerful tool that can help you get bet-
ter.
  Make physical activity a priority. Reminding 
yourself  that exercise is good for your mental well-
being can help you find ways to fit small amounts of  
activity into your schedule.
  Overcome barriers. What’s stopping you from 
being physically active? If  you feel self-conscious 
when you exercise, find activities you can do at 
home. If  you have trouble staying motivated on your 
own, find a workout buddy or wear a fitness tracker. 
Keeping track of your progress over time can moti-
vate you to reach your health goals.
  You don’t have to be perfect. If  you skip ex-
ercise for a day or two, you don’t have to give up 
on your plan. From time to time, everyone needs a 
break. Hopefully, you’ll be ready to get moving again 
tomorrow.
  Make exercise a habit. The more you exercise, 
the more energy you’ll have. Over time, slowly add 
extra minutes—and try different activities. Keep it 
up, and the benefits of exercise will start to pay off.

Healthy Ways To Relieve Stress
 From time to time, everyone experiences stress. 
It’s a natural reaction to situations where you feel 
threatened or anxious. Your body responds to stress 
by releasing hormones that raise your heart rate, 
change the way you breathe, and prepare your mus-
cles to respond. Learning how to manage stress is an 
important part of taking care of yourself  and main-
taining good overall mental and physical health.

Take Steps To Control Your Stress
 If  you feel like your stress is getting out of  con-

trol, here are some healthy ways to restore calm to 
your life, change unhealthy behaviors, and protect 
your body from the effects of  tension and anxiety.
  Eat well. When you’re under stress, rather 
than reaching for sugary or starchy comfort food, eat 
healthy meals that include a variety of fruits and veg-
etables, lean proteins, and high-fiber whole grains. 
Taking care of yourself  is a great way to reduce 
stress.
  Exercise regularly. Physical activity relieves 
stress and releases endorphins — your body’s natu-
ral mood-boosters. If  you’re healthy enough to ex-

ercise, go for a walk, ride your bike, swim some 
laps, or practice yoga. Strength training is also an 
effective stress reliever. In fact, almost any activity 
helps, including gardening and housecleaning.
  Get enough sleep. If  stress keeps you up at 
night, or if  you to have trouble falling asleep, take 
steps to quiet your mind before bed. Cut back on 
caffeine and alcohol at night, remove TVs and 
computers from your bedroom, and try to go to 
bed around the same time each night. Give your 
brain and body a chance to recharge.
  Spend time with loved ones. You may want 
to isolate yourself  when you’re stressed, but reach-
ing out to family and friends is a healthier way to 
cope. Loved ones can provide support and offer 
a fresh perspective on what’s causing your stress. 
And socializing can help distract you from your 
problems.
  Laugh more. Laughter is a great stress reliev-
er. Watch a YouTube video or a favorite old come-
dy. Or read a funny book. Get together with friends 
and tell some jokes. Laugh your stress away.
  Count to ten. If  someone or something is 
stressing you out, take a deep breath and count to 
ten before you react. Sometimes just giving your-
self  a short break can help put things into perspec-
tive. (Deep breathing helps, too.)
  Try meditation. Meditation is a simple prac-
tice that can reduce stress and help you relax. Find 
a form of  meditation that works for you. After 
you learn the basics, you can meditate almost any-
where — even for just a few minutes — at work, on 
the bus, or while you wait at the dentist’s office.
  Unplug. For a lot of  us, the 24-hour news 
cycle and social media add to our levels of  stress. 
Take a break. Turn off  the TV, set your phone 
down, and choose “me time” over screen time.
  Set realistic goals. You do a lot of  things re-
ally well, but no one succeeds 100 percent of  the 
time. You don’t have to be perfect. Realize that you 
can’t do everything — or control everything. Learn 
to say no and be willing to ask others for help with 
household responsibilities, work assignments, and 
other tasks on your to-do list.
  Take time out for yourself. Life gets hectic, 
so it’s important to make time for yourself. If  you 
have vacation time, use it. You don’t necessarily 
have to go anywhere. Take a staycation and do sim-
ple things — reading, cooking, spending time on a 

Steps To Control Stress And Stay Healthy
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Steps To Control Stress And Stay Healthy
hobby you enjoy, or just kicking back and listening 
to some music. Soon, you’ll forget about the things 
in life that cause stress.

Recognize When You May Need More Help
 If  you continue to feel overwhelmed after trying 
these stress relievers — or if  you have trouble car-
rying out daily activities or performing at work or 
school — talk to a counselor, doctor, or faith leader. 
Together, you can identify the sources of your stress 
and learn new coping skills.

10 Surprising Things You Can 
Do To Keep Your Heart Healthy

 Living a healthy lifestyle is one of  the most im-
portant things you can do to protect your heart. 
Eating a nutritious diet, getting plenty of  exercise, 
and avoiding tobacco can help prevent heart dis-
ease and reduce your risk factors for other chronic 
conditions. But when it comes to taking care of  
your heart, there are a number of  other surprising 
things you can do.
  Get smaller dishes. As you may have noticed, 
American dinner plates have grown larger over time. 
Bigger dishes tend to distort how we think about serv-
ing sizes. Using smaller plates and bowls at home can 
help control your portions at mealtimes. Your plate 
will look full — especially if  you fill it with healthy 
vegetables and fruits — but you’ll be eating less.
  Go to bed earlier. According to the National 
Sleep Foundation, sleep is essential for a healthy 
heart. Not getting enough sleep can increase your 
risk of having a heart attack. And, sleep apnea can 
have a negative effect on heart health. How much 
sleep you need depends on a number of factors, but 
most adults should get between seven and nine hours 
per night.
  Eat a rainbow. Adding a variety of colorful 
fruits and vegetables to your diet can help you get 

the heart-healthy vitamins, minerals, antioxidants, 
and nutrients you need. Fruits and vegetables are 
also naturally low in calories and a good source of  
dietary fiber. Plant-based foods may help prevent car-
diovascular disease, so keep fresh vegetables like red 
bell pepper strips, cucumber slices, cherry tomatoes, 
and baby-cut carrots in your fridge for quick snacks.
  Clean the house. Physical activity of any kind 
is good for your heart. If  you’re too busy to go to the 
gym or take a yoga class, you can still find creative 
ways to be active at home. Everyday tasks, like clean-
ing and gardening, count as exercise. Even small 
amounts of activity — five minutes here, ten minutes 
there — can make a big difference for your heart.
  Start meditating. Stress causes some people to 
do things that are bad for the heart, like smoking cig-
arettes or drinking too much alcohol. Meditation is 
a healthier way to manage stress and may play a role 
in reducing your risk of heart disease and improving 
your overall health. If  you’ve never done it before, try 
meditating for just five minutes a few days a week.

  Go Mediterranean. The Mediterranean diet 
is a heart-healthy eating plan that emphasizes plant-
based foods, healthy fats, herbs and spices, and en-
joying meals with family and friends. In addition to 
reducing the risk of heart disease, the Mediterranean 
diet may help lower your “bad” cholesterol levels 
and prevent other chronic diseases. Try these Medi-
terranean diet recipes.
  Get up, stand up. Sitting for long periods of  
time can be bad for your heart and may increase the 
risk of cardiovascular disease. If  you have a desk 
job or spend a lot of time in front of a screen, edu-
cate yourself  about the risks of sitting too much and 
make a point of taking a break from sitting every 30 
minutes or so. Get up from your chair and stretch. Or 
go for a short walk around your workplace.
  Slow down and chew your food. Eating too 
quickly can lead to overeating and weight gain. But 
eating slowly can help you decrease the amount of  
food you consume at each meal. After you stop eat-
ing, it takes about 20 minutes for the hormones that 
control your appetite and make you feel full to reach 
your brain. Practice mindful eating by slowing down 
and letting your brain catch up to your body.
  Floss your teeth. According to the Cleveland 
Clinic, there may be a link between gum disease and 
heart disease. Bacteria associated with gum disease 
can move into the bloodstream and cause inflamma-
tion in your blood vessels, which may increase your 
risk of heart disease. To help protect your heart, prac-
tice good dental hygiene and floss your teeth once a 
day.
  Treat yourself. You don’t have to be good 100 
percent of the time. It’s okay to unwind with some 
ice cream or French fries every once in a while. Just 
don’t do it every day or let one slip-up become an 
excuse for giving up on your heart-healthy lifestyle.

Take Steps To Prevent Heart Disease 
 You can’t change your family history or age, but 
you have the power to control some risk factors for 
cardiovascular disease.
  Check your blood pressure. High blood pres-
sure can damage your heart. It’s called the “silent 
killer” because the symptoms are not always obvi-
ous, so regular health screenings are important.
  Control your blood cholesterol. There are two 
types of cholesterol: LDL (or “bad”) cholesterol and 
HDL (or “good”) cholesterol. If  you have too much 
of the bad kind, or not enough of the good kind, 
plaque can start to build up in your arteries — a con-
dition called atherosclerosis — which can increase 
your risk of a heart attack. That’s why it’s important 
to know your cholesterol numbers and make diet 
and lifestyle changes to improve your levels.
  Get screened for diabetes. Diabetes is a risk 
factor for developing heart disease. If  you’re over-
weight or have a family history of type 2 diabetes, 
ask your doctor if  you should be tested.
  Limit unhealthy fats. Understanding the dif-
ferent types of dietary fats can help you make heart-
healthy eating choices. The American Heart Asso-
ciation encourages healthy adults to limit saturated 
fats, avoid trans fats, and choose healthier options.
  Eat less salt. Reducing sodium is a part of a 
heart-healthy diet. The American Heart Association 
recommends limiting or avoiding table salt, canned 
soups, packaged foods, frozen dinners, tomato juice, 
ketchup, mayonnaise, soy sauce, and restaurant 
meals.
  Quit smoking (and avoid secondhand 
smoke). Smoking cigarettes increases your risk for 
heart disease and other conditions. Quitting isn’t 

easy, but your doctor can suggest ways to help you 
break the habit. APWU Health Plan offers a To-
bacco Cessation Program that provides support for 
both High Option and Consumer Driven Option 
members who are ready to move beyond tobacco.
  Limit alcohol. Drinking too much alcohol 
can raise your blood pressure and contribute to 

high triglycerides in your blood. If  you don’t drink, 
don’t start. If  you choose to drink, limit your alco-
hol consumption to no more than two drinks per 
day for men and no more than one drink per day for 
women. Different types of  beer, wine, and spirits 
have different amounts of  alcohol content, so make 
sure you understand what counts as a standard 
drink.

5 Natural Ways To Lower Your Blood Pressure
 One in three adults in the U.S. has high blood 
pressure, but only about half  have it under control. 
High blood pressure—or hypertension—  can dam-
age your blood vessels and lead to serious health 
problems, including kidney failure. It also increases 
your risk of  having a heart attack or stroke. The 
good news is that if  you’ve been diagnosed with 
high blood pressure, you may be able to lower it 
naturally, without medication. It’s as simple as 
making five lifestyle changes.
 1. Reduce the salt in your diet. Cutting your 
salt intake may be the most effective way to lower 
your blood pressure and improve your heart health. 
But remember, it can take up to two weeks for your 
taste buds to adjust to a low-sodium diet.
  TIP: Restaurant food can also be very high in so-
dium, so try to make healthy eating choices when 
dining out.
 2. Eat a healthy diet. Following the DASH eat-
ing plan can help you lower your blood pressure 
and lose weight. DASH, which is short for the Di-
etary Approaches to Stop Hypertension, is a whole-
some, low-sodium diet that focuses on healthy 
foods you’ll find at the grocery store, like fruits and 
vegetables, whole grains, and low-fat dairy.
 3. Whittle your waistline. More than half  of  
U.S. adults are overweight. Unfortunately, be-
ing overweight — and carrying too much weight 
around your middle — can raise your blood pres-
sure. In general, a waist measurement of  greater 
than 35 inches for a woman or 40 inches for a man 
is considered unhealthy.
 4. Get moving. If  you’re healthy enough to exer-
cise, regular physical activity can help control your 
blood pressure. It can also help you lose weight, 
strengthen your heart, and reduce stress.
 5. Reduce your stress. Many things can cause 
stress, including work, relationships, finances, life 
changes, and emotional problems. While research-
ers continue to study the link between chronic stress 
and high blood pressure, stress can raise your blood 
pressure if  it causes you to eat unhealthy food, 
avoid physical activity, drink too much alcohol, or 
smoke.
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Frustrated With Democrats?
by Donald L. Foley,
Retired National Business Agent 
 Mid-term U.S. elections are just 
six months away. Frequent, recurring 
trend for mid-term elections is that 
the party of the incumbent president 
loses ground in the House and Senate 
races. This year, news media is awash 
in reminders that this is the expected 
outcome of this year’s mid-term elec-
tions. And, apparently, the Democratic 
party is very concerned that they will 
lose their majority control in the House 
and the 50-50 split in the Senate. Does 
it have to be this way? Should it be this 
way?
 No and No. Probably one of the big-
gest factors in this recurrent phenom-
enon is apathy among the voters of the 
party of the present administration. 
This year, I suspect, if  the Democrats 
lose control of both the House and the 
Senate it will be because of that apathy 
– but also because voters who would 
likely vote Democratic are frustrated 
with how things have gone over the past 
year-and-a-half.
 If  you are a loyal Democratic voter 
or a reasonable, clear thinking inde-
pendent voter, it’s easy to be frustrated 
with the Democrats. President Biden 
failed to push through Congress legisla-
tion that would have served several of  
his most popular campaign promises 
– to advance climate crisis changes, to 
forgive student debt, to expand medi-
cal coverage for all, to advance tax 
changes that address gross inequality 
. . . That President Biden handled the 
withdrawal from the war in Afghani-
stan so badly irritated (or infuriated) a 
lot of people. The fast and continuing 
inflation in the economy creates added 

hardship for people who struggle to get 
by. And there are other issues that we 
may have hoped would have been better 
addressed or resolved by the Democrat-
ic party with control of the presidency 
and both houses of Congress. But, even 
if  you roll all your complaints into one 
massive criticism of the Democrats, 
does that mean the Republicans should 
take over?
 Think seriously about some of these 
issues. While President Biden mis-
handled the withdrawal of troops from 
Afghanistan, we were twenty years past 
due to get out. And the sudden, total 
collapse of the Afghan government in 
the face of the Taliban was created by 
years and years of failure – not just by 
the hasty withdrawal of troops. 

 And inflation has been driven, in 
some large part, by the price of  gas at 
the pump. Where did that come from? 
Well, American oil and gas industry 
made large cutbacks in refinement of  
oil into gas because of  the pandemic; 
then, rather suddenly, Americans be-
came mobile, used more gas and the 
price rose – as capitalism demands. 
The oil industry resisted increasing 
production of  crude oil, timid of  what 
might be next around the corner. Then 
there was the Russian invasion of  
Ukraine that created its own oil crisis. 
And inflation was also driven by the 
emergence of  the economy from the 
pandemic shutdowns of  supply chains 
that have become an integral part of  
our economy for decades. So, can you 

blame the Democrats for inflation?
 While the Democrats made prom-
ises about legislative goals, the demise 
of the attempts to advance climate cri-
sis measures, student debt forgiveness, 
expanded medical coverage or tax re-
form was not caused by the Democratic 
party. It was caused by the refusal of  
the Republican party to entertain any 
of these measures.
 If  you are a frustrated Democrat or 
independent, ask yourself one ques-
tion. Would a Republican takeover of  
the House and the Senate actually im-
prove chances of progress on any of  
these issues? Failing to get yourself out 
to vote to retain or improve Democratic 
control of Congress; failing to get your 
friends and family out to vote Demo-
cratic; would be the same as voting for 
Republican control of Congress.
 That would not bring about tax re-
form nor advance expansion of medi-
cal care nor relieve the country of the 
burden of student indebtedness nor 
make any improvements in how we ad-
dress the single-most pressing issue of  
our times – the climate crisis. Repub-
lican control of Congress would also 
put a halt to the investigation into the 
attempted overthrow of the federal gov-
ernment by members of the prior ad-
ministration.
 We need to, not just maintain vigi-
lance about what goes on in our gov-
ernment, but for the preservation of  
democracy itself, we must remain in-
vigorated about voting to retain Demo-
cratic control of Congress. We cannot 
improve things by ignoring the obvi-
ous perils of apathy and just imagining 
things could not get worse – because 
they can.

What Is The Meaning Of Boycott?
 For organized labor, the word “boy-
cott” has a deep personal meaning-a 
call to stand by other workers in their 
times of trouble by refusing to give eco-
nomic supports to enemies of the labor 
movement. Yet relatively few know the 

meaning of the word and almost each 
generation of working men and women 
must rediscover for itself how it got its 
start. “Captain Boycott,” written Philip 
Rooney, and Irish author, takes the 
reader back to the 19th century. It was 

a time when absentee English landlords 
demanded fantastic rents from their im-
poverished farmer tenants in Ireland and 
turned them out of their homes when 
the rents were not paid. Specifically, the 
story involves Captain Charles Boycott, 
a rental agent for the Earl of Em who, 
more out of stupidity than viciousness, 
refused to accept the reasonable rents 
that were offered him and evicted his 
tenants when they refused to pay the in-
flated rents. In reply, the embattled Irish 
farm workers isolated Captain Boycott 
in a way not only to hurt him economi-
cally, but to show their utmost contempt 
for him. “No man would save the cap-
tain’s crops,” wrote Rooney. “No one 
would drive his car, the smith would not 
shoe his horses, the laundress would not 
wash for him, the grocer would not sup-
ply him with goods, the postman would 
not deliver his letters.”
 The device that the farmers used 
grew out of the advice of Charles Stew-
art Parnell, the great Irish patriot, who 
had denounced men who took over 

farms from which others had been evict-
ed. Such a man, he said, in words that 
still burn, should be left severely alone 
“by putting him into a moral Coventry, 
by isolating him from his kind as if  he 
was a leper of old.”
 “You must show your detestation of  
the crime he has committed,” Parnell 
concluded, “and you can be sure that 
there will be no man full of  avarice, 
so lost to shame, as to dare the public 
opinion of  all right-thinking men and 
to transgress your unwritten code of  
law . . .” Captain Boycott did dare to 
face the isolation that had been placed 
upon him. But failed. He imported la-
borers. He guarded them with British 
cavalry and infantry and constabulary. 
But he could not face forever the “de-
testation” of  the Irish farm workers. 
In the end he was forced to return to 
England, defeated and ruined. Behind 
he left only the memory of  his name, 
“a dreaded word” in the English lan-
guage.                         

Source: Tour’s End
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Navy And Marines’ 
Discharges Upgrade???

 Navy and Marine Corps veterans 
who were suffering the effects of  trau-
ma related to their service when they 
were involuntarily separated from ser-
vice — and who later tried and failed 
to have their discharges upgraded — 
will have their cases reevaluated.
 Under terms of  the final settlement 
of  the class-action lawsuit Manker v. 
Del Toro, the Navy has agreed to re-
view the discharges of  veterans with 
other than honorable or general char-
acterizations of  service due to behav-
ior connected to post-traumatic stress 
disorder, traumatic brain injury, mili-
tary sexual trauma and other mental 
or behavioral conditions. The Navy 
will automatically review discharge-
status-upgrade decisions from the 
Naval Discharge Review Board from 
March 2, 2012, to Feb. 15 for cases 
where the sailor or Marine didn’t re-
ceive an upgrade to honorable dis-
charge and was diagnosed with, or 
displayed evidence of, one of  those 
conditions. Sailors and Marines whose 
upgrade decisions were issued between 
Oct. 7, 2001, and March 2, 2012, are 
eligible to reapply for an upgrade to 
honorable. Additionally, the Naval 
Discharge Review Board is required 
to ensure applicants have access to 
video-teleconference capabilities from 
their home or another location at the 
time of  the review. The Navy will also 
conduct annual training with board 
members and staff  concerning sailors 
or Marines with a diagnosis of, or evi-
dence related to, these conditions.

6888 Postal Unit
 Recently the House of  Representa-
tives passed legislation to award the 
6888th Central Postal Directory Bat-
talion the Congressional Gold Medal, 
one of  the highest civilian honors. 
There are less than ten known living 
members of  the unit to receive the 
medal, but the honor will guarantee 
the story of  their contributions to the 
World War II effort has a place in his-
tory.

Burn Pits & Agent Orange
 A bill passed by the House recent-
ly, would expand benefits for post-
9/11 veterans sickened by burn pits 
and other battlefield pollutants also 
would affect more than a half-million 
veterans exposed to Agent Orange. 
The $208 billion legislation, which 
passed the House in a 256-174 vote, 
faces an uncertain future in the Sen-
ate. But it would add hypertension 
and monoclonal gammopathy of  un-
determined significance, or MGUS, 
to the list of  diseases linked to Agent 
Orange -- provisions that would 
make an estimated 490,000 Vietnam 
veterans with these illnesses eligible 
for disability compensation. It also 
would update the locations where 

Vietnam-era veterans served that are 
covered, adding some areas where 
former service members said toxic 
herbicides were sprayed or stored. 
Some of  those locations weren’t well 
documented, according to veterans, 
preventing them from being able to 
file expedited disability claims. If  the 
bill became law, the following loca-
tions and service dates would be add-
ed:
 Thailand at any U.S. or Royal Thai 
base between Jan. 9, 1962, and June 
30, 1976
 Laos between Dec. 1, 1965, and 
Sept. 30, 1969
 Cambodia at Mimot or Krek, Kam-
pong Cham province, between April 
16, 1969, and April 30, 1969
 

Guam or American Samoa or their 
territorial waters between Jan. 9, 
1962, and July 31, 1980
 Johnston Atoll or any vessel that 
called on the atoll between Jan. 1, 
1972, and Sept. 30, 1977.
 The Department of Veterans Af-
fairs has previously balked at adding 
hypertension to the list of  Agent Or-
ange presumptive illnesses, mainly out 
of  concern for cost and the fact that 
risk factors other than herbicide expo-
sure — such as age, diet and tobacco 
use — can contribute to its develop-
ment.
 Under the Trump administration, 
VA Secretary Robert Wilkie declined 
to add hypertension and several other 
illnesses to the list, saying he was wait-
ing for the results of  several studies to 
be published before making a decision. 
Members of  the House Veterans Af-
fairs Committee included the illnesses 
in the Honoring our Promise to Ad-
dress Comprehensive Toxics, or PACT, 
Act, however, citing a 2018 finding by 
the National Academies of  Sciences, 
Engineering and Medicine that there 
was “sufficient evidence of  an associa-
tion” between hypertension and Agent 
Orange exposure.
 “Vietnam veterans have waited de-
cades for scientific support and now 
have that, but they are still waiting for 

the benefits they deserve due to VA’s 
unwillingness to take decisive action. 
(The bill) seeks to remedy this,” com-
mittee members wrote in a report ac-
companying the bill.
 The legislation also seeks to rectify 
issues with veterans exposed to radia-
tion and chemicals in other locations, 
making roughly 6,000 veterans who 
participated in decontamination and 
containment in Enewetak Atoll from 
1977 to 1980 and 1,600 veterans who 
cleaned up after the Palomares, Spain, 
nuclear accident in 1966 eligible for 
health care and benefits if  they have ill-
nesses linked to radiation exposure.
 The bill also would give veterans 
who spent at least 30 days at Camp 
Lejeune, North Carolina, between 

Aug. 1, 1953, and Dec. 31, 1987, the 
ability to file claims tied to that base’s 
contaminated water system against the 
government in federal court.
 Together with the burn pit and other 
exposure provisions, the bill could af-
fect more than 3.5 million veterans — 
the largest piece of  veteran’s exposure 
legislation since passage of  the Agent 
Orange Act of  1991.
 The Senate has passed a $1 billion 
proposal to broaden post-9/11 veter-
ans’ access to VA health care, but it 
does not contain any of  the provisions 
for veterans who served before Sept. 
11, 2001.
 House Veterans Affairs Commit-
tee Chairman Mark Takano, D-Calif., 
said Thursday he hopes to work with 
Sen. Jon Tester, the Montana Demo-
crat who chairs the Senate Veterans 
Affairs Committee, to pass compre-
hensive legislation similar to the House 
bill.
 “This fight is not over, but I will not 
rest until our veterans have a guaran-
tee in statute that their government 
will take care of  them when they come 
home,” Takano said in a news release.

DVA And Rare Cancers???
 The Department of  Veterans Af-
fairs intends to propose adding cer-
tain rare respiratory cancers to the 

list of  presumed service-connected 
disabilities in relation to military en-
vironmental exposure to particulate 
matter. VA determined through a fo-
cused review of  scientific and medical 
evidence there is biologic plausibility 
between airborne hazards, specifically 
particulate matter, and carcinogenesis 
of  the respiratory tract, and that the 
unique circumstances of  these rare 
cancers warrant a presumption of  ser-
vice connection.
 Based on these findings, VA’s Secre-
tary is proposing a rule that will add 
presumptive service connection for 
several rare respiratory cancers for cer-
tain Veterans. The cancers under con-
sideration include:
 Squamous cell carcinoma of  the 
larynx.
 Squamous cell carcinoma of the 
trachea.
 Adenocarcinoma of  the trachea.
 Salivary gland-type tumors of  the 
trachea.
 Adenosquamous carcinoma of the 
lung.
 Large cell carcinoma of  the lung.
 Salivary gland-type tumors of  the 
lung.
 Sarcomatoid carcinoma of the 
lung.
 Typical and atypical carcinoid of  
the lung.
 “This is the right decision. The 
rarity and severity of  these illnesses, 
and the reality that these conditions 
present a situation where it may not 
be possible to develop additional 
evidence prompted us to take this 
critical action,” said VA Secretary 
Denis McDonough. “We’ll con-
tinue to hold ourselves accountable 
to Veterans to provide more care, 
more benefits and more services to 
more Veterans than ever before.” VA 
intends to focus its rule on the rare 
respiratory cancers above in Veter-
ans who served any amount of  time 
in the Southwest Asia theater of  
operations and other locations. VA 
will invite and consider public com-
ments as part of  this process.
 Once rulemaking is complete, VA 
will conduct outreach to impacted 
veterans and survivors to inform 
them about potential eligibility.

VA Phone Help
 VA offers a free, phone-based 
class called “Mindfulness Medita-
tion” to help Veterans of  all eras 
manage the challenges and stressors 
of  everyday life. During each class, a 
topic related to mindfulness is intro-
duced, followed by a guided medi-
tation practice. Classes are available 
from 11a.m. to noon ET on these 
upcoming days: April 1, May 6 and 
20, June 3 and 17. Join any or all 
classes. This class will be offered 
via telephone: 1-404-397-1596 or 
1-833-558-0712 (Toll Free) Partici-
pant Access code: 433 794 55

— Veterans’ Affairs —



Page 12 Iowa Postal Solidarity ●  IOWA POSTAL WORKER June, 2022

“The disease of addiction is far reaching and 
impacts more people than we would think.” 
Patrick Byrne, NALC Branch 7 president from 
Lynn, MA knows this all too well.

Pat has shared the story of his son’s addiction 
and ultimate death due to chemical 

dependency. “When I made our story public, 
hundreds of families contacted me and 

articulated that they fought this problem while 
trying to protect their privacy, a choice that 

they now regret.” 

If you know someone who is 
struggling with addiction, 
speak up.  
Start a conversation with 
them that could ultimately 
save their life.  
Let the person know that you 
are concerned, that you care, 
and that you are offering to 
support them in their road to 
addiction recovery.
Begin to discuss with them 
treatment options. 
They may be opposed to the 
idea at first. Don’t let that stop 
you. Continue to speak to 
them about how their 
addiction affects not only 
them but those around them.

Are you dealing with this problem in silence?
Either with your own addiction or the dependency of someone you 
love?  

Stay silent no more! 

Jamie, Patrick’s son, with one of
his nieces. Jamie struggled with

addiction, a struggle that 
eventually took his life.

Patrick Byrne, proud father of 
his son, Jamie 

24 Hour EAP Service Center/Always a Person Taking Your Call: 1-800-EAP-4-YOU (1-800-327-4968) TTY: 1-877-492-7341 SILENT NO MORE

Silent No More………

This is a message of a 
father’s love and devotion 
to his son, and his words of 

great courage after his 
son’s tragic death to 

chemical dependency. 

The EAP is a resource you can 
turn to in order to help you find a
way to urge your loved one to 
seek help.

They can offer you conversation 
starters and explore with you 
ways in which you can help.

You may also need to adjust 
your behaviors as you may be 
enabling the user without even 
realizing it.

No matter how you approach it, 
speak up.

Start a conversation that can 
lead to recovery.

The EAP can help show you 
how.

Social Media . . . The Good, 
The Bad, And The Ugly

by Sandra Munoz
  Many of  us  use  social media  to  stay 
connected  with  friends,  family  and  to 
meet new people from across the world. 
It  is a great  tool  to  learn  to cook a new 
favorite  plate  or  see  the  latest  clothing 
accessory fashion item. We share photos 
of our adorable children and pets, newest 
culinary  experiments,  or  exciting  travel 
itinerary. 
  While  social media  has  kept  us  con-
nected  especially  during  this  pandemic, 
many employees will post on issues with-
out  considering  the  possible  down  that 
may  jeopardize  their  employment  with 
the USPS. 

  I can recall numerous times when post-
al employees post on social media only to 
have  their  decisions  return with  adverse 
issues.  I  have  represented  multiple  em-
ployees in investigative interviews where 
management  has  brought  up  photos  or 
video of an employee out of town on va-
cation or at the beach or a ballgame when 
they had called in sick. Most of the times 
these were  from an employee’s own so-
cial media post.
  I  have  also  seen  OIG  investigations 
with  photos,  videos  from  social  media 
posts  showing  the  employee  violating 
their medical restrictions building a strong 
case of fraud against the employee. 
  Caution, for those who believe that set-
ting their social media profiles to private 
keeps them protected from any backlash 
from  the OIG,  please  think  again!! The 
situations discussed above also had their 
profiles set  to private only to have a co-
worker  who  the  employee  considered  a 
“friend” on their social page provide those 
screens shots to postal management.
  At  other  times  employees  forget  that 
their social media posts are available for 
all  to  see  and  post  negative  comments 
about  the Post Office. We as postal em-
ployees  have  many  frustrating  circum-
stances at  times, but  social media  is not 
the place to vent our frustrations. 
  The Employee Labor Relations Man-
ual  (ELM) 665.16 states  that employees 
are expected  to conduct  themselves dur-
ing the outside of working hours in a man-
ner that reflects favorably upon the Postal 
Service. 
  As  unionists  we  are  not  stating  that 
we encourage or condone calling in sick 
when you are not or engaging in behav-
ior  that  is  improper,  but  we  do  realize 
that  there  are  many  circumstances  that 
may appear different than they are. As al-
ways APWU represented employees are 
entitled  to  their  due  process  rights  after 
having passed their probationary period. I 
hope this serves as a reminder to think be-
fore you do your next social media post. 

Source: TPWU Lone Star Postal News

 The APWU and the Postal Ser-
vice verbally reached a tentative 
agreement for the IT/AS bargain-
ing unit on May 20, 2022. Further 
details of  the tentative agreement 
will be released on Monday, May 
23, 2022. With the agreement hav-
ing been reached, the COVID-19 
telework arrangements currently 
in place will continue while the 
tentative agreement goes through 
the APWU ratification process.

APWU & USPS 
Reach Verbal Tentative 

Agreement On IT/AS
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by Frank Sample, 
Secretary-Treasurer
 The times that are unfolding before us are quite 
challenging. Yet we are fairly insulated from the 
shifting fortunes of  the economy in our occupation 
and employment with the Post Office. It is fairly 
common for many co-workers to take that for grant-
ed. 
 The seniority ranking makes our bid position 
seem predictable, and off  limits for others to simply 
claim and bump us from. It should be obvious that 
it is not due to the gentility of  the manage-
ment. If  you were not aware, it was the man-
agement, in an effort to parallel the private 
sector, that demands more and more tempo-
rary and part time employees. The Union to 
which 3/4s of  the employees belong nation-
wide has felt the pressure to not turn that is-
sue over entirely to an arbitrator by simply 
saying we as a union will not accept any 
more temporary or part time workers. 
 In 2012 the negotiations brought about a 
compromise in permitting an additional por-
tion of  temporary part time employees from 
5% casuals which the union had no author-
ity to represent in any manner for however 
the USPS wished to employ casuals. That 
category of  employees was limited to a 6 
month appointment per year, and had wages 
dictated by management as they were techni-
cally considered management. They served 
at management’s pleasure, to work what-
ever schedule management wished, however 
short or long a day from a few minutes up to 
12 hours and whose overtime status was reliant on 
fair labor standards act. Management intentionally 
kept their work week shorter than 40 hours to avoid 
the union making full time duty assignments. Some 
casuals worked more than a decade without being 
given a career appointment. Casuals could be termi-
nated on whatever whim management declared, re-
gardless of  how many years they had worked. Their 
pension was solely social security. 
 Management demands were for a larger portion 
of  the workforce to be temporary. However the law 
only permitted 5%. As we are in a position where 
there are continual political pressures to impair 
postal employees wages, job security, benefits, and 
we serve the public in a manner which parallels 
the private sector for employee status. The union 
compromised and agreed to increase temporary 
employees, but with the major improvements in the 
temporary employee wages, benefits, and job secu-
rities and got the management to agree to permit 
the union to represent the temporary employees. It 
is always a work in progress to improve all the em-
ployees wages and benefits. 
 We do not work for a company that is permitted 
to make a profit. The Postal Service is not legally 

From King Lear To Lear Jets
permitted to profit. Our employer cannot raise pric-
es when the economy inflates. Our employment 
and wages and benefits is reliant upon a rate mak-
ing commission with decision makers appointed 
politically. Our “CEO” is the Postmaster General 
who is also an appointee of  a Board of  Governors, 
also politically appointed. It is a complex system 
whose reform was tailored to reduce the old prac-
tically disgraceful process of  politicians naming 
postmasters and requiring employees to spend their 
free hours campaigning politically to keep the poli-

tician who got the Postmaster appointed to “his” 
males only position. I know that now many of  the 
employees do not like to partake in politics and part 
of  it is this history of  political abuse of  employees. 
However, things now should make employees more 
acutely aware that their participation in politics is 
now not dictated by their postmaster. Political par-
ticipation is now needed by the employees to pro-
tect the service from the ravages of  Private Business 
lobbyists. 
 The Union recently successfully helped support 
and lobby the effort to reform the outrageous US 
law passed in 2006 to drain the funds from the US 
Postal Service to the tune of  $5 Billion dollars a 
year which the government was required to “store” 
for the welfare of  yet un-appointed Postal employ-
ees those who passed the law claimed would need 
to have health insurance subsidized 75 years in the 
future. This law in it’s original state in 2006 was 
passed in retaliation of  the Republican majority 
that had gotten voted out of  the majority in Con-
gress and it was a cynical effort to defund the US 
Postal Service so it could not fulfill it’s mail deliv-
ery mission to the nation and could not support the 
workers it employed. It was designed to bankrupt 

the US Postal Service to retaliate against the union-
ized workforce the Republican party assumed had 
helped unseat their majority. Our own Iowa US 
Senator Charles Grassley voted for that legislation 
to take effect in 2006. Now in 2022 Both Iowa’s 
Senators Grassley and Ernst voted to pass the re-
form legislation. I suppose we should thank them 
for their vote. 
 It is important to note that this was after the 
Russian Invasion of  Ukraine began. There was 
fear that a cyber attack would require the US 

Postal Service to function to return to 
mail based business and personal com-
munications in the event the internet 
was blocked by the Russian or other na-
tions who are postured in conflict with 
the United States. Still, the idol of  the 
Republican leaning populists, Donald 
Trump, dictator wannabe is shielded by 
our Iowa Senators Grassley and Ernst 
with their votes to not hold Mr. Trump 
accountable in 2 impeachment trials 
for his horrible conduct including the 
intention of  preventing aid to be pro-
vided to Ukraine until the Ukrainian 
president would “produce” “evidence” 
implicating President Biden or his son 
in some sort of  contrived or arranged 
scandal. The nature of  the Republican 
Idol Trump should be compared to the 
pre-world war 2 nonaggression pact be-
tween Nazi Ruler Hitler, and Commu-
nist Dictator Stalin to not attack each 
other if  either invaded the nation of  Po-

land, which they both ended up doing while mak-
ing war on each other. Trump was playing footsie 
with Putin, preparing to pull the United States out 
of  NATO, perhaps ending funding for the United 
Nations, and Trump’s salesmanship of  the isola-
tionist “America First” movement which in a his-
torical rerun paralleled the Nazi apologist move-
ment in America. Even Senator Chuck Grassley 
is actually lending his name to the anti-President 
Biden Republican Propaganda. It was rather typi-
cal in the lead up to World War 2, that shame-
fully, the America First “theology” was the cold 
shoulder that refused sanctuary to the European 
Jewish refugees, which the “theology” mandated 
the return to the hands of  the Nazis. The Jewish 
refugees turned away from the land of  the free and 
the home of  the brave. Even now, the domestic 
white power movement continues to perpetuate 
anti-semitic actions, as well as most other ethnic 
and religious migrants and to arm and to polarize 
socially and politically against the long established 
black and brown Americans. 
 Authoritarianism is still continuing in some 
countries besides Russia and China, such in mid-

continued on page 14
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BMC Local 7027
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Tuesday
June 21, 2022

1:30 PM & 4:00 PM

Wednesday
June 22, 2022

8:00 AM 

Tuesday
July 19, 2022

1:30 PM & 4:00 PM
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8:00 AM

August Meeting Schedule may vary 
due to National Convention Schedule

T-Shirt and Cup Drawing For Each Month
May 2022 Door Prize Amount: $80.00

June 2022 Door Prize Amount: $???

LOCATION
8435 University Boulevard, Suite 1

Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
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Des Moines BMC APWU

dle east Syria’s Al-Assad propped up 
by Russian air power reminiscent of  
Hitlers testing and development of  
the Stuka dive bombers farmed out 
to the Spanish Franco regime before 
World War 2 to crush the Spanish 
Government in a military fascist in-
spired civil war. No one likes to see 
their commodities cost more to pur-
chase. But, due to Russian Dictator 
Putin putting the Russian toe in the 
World War 3 “tub” to test the waters 
in Ukraine, there is a very negative 
impact on world food supplies, fer-
tilizer, and fuel. Naive people want 
to imagine that Donald Trump had 
stared down Putin and kept him in 
his place. That is opposite from what 
really happened. Basically what hap-
pened was Donald Trump left Putin 
with the evaluation that America was 
going to leave Europe to the Russians 
and America would be at home hid-

ing behind locked doors. The old joke 
of  how do you eat a “Pachyderm?” 
“One bite at a time – is the Putin 
strategy. The gamble was to play the 
long game, claiming that “Russian 
Speakers” were rebelling against Na-
zis to justify supporting the invasion 
of  the eastern provinces of  Ukraine 
and when the European alliance ap-
peared discordant and fractured the 
further attempt to continue the land 
bridge to come up against all coun-
tries bordering the Black Sea, rely 
on “friendly” Autocrats in Hungary, 
Transnistria, Serbia, and slavic mi-
norities in the Balkans, and possibly 
in France if  LePen were to win the 
presidency, and to split the Europe-
an NATO barrier to additional Sea 
routes in the Baltic, Adriatic and to 
isolate Turkey and Greece and the 
Baltics from the rest of  Europe. Time 
was running out for Putin as he nears 
old age. So here we are attempting to 

deal with the death and destruction 
of  an unchecked maniac with a large 
army and a propagandized Russian 
majority who is fearful of  the out-
side world. It is likely the free world 
would be better off  united rather 
than squabbling over who is paid up 
on their share of  NATO dues. Chi-
na’s post communist dictatorship is 
watching and has expansionist de-
sires as well. America will be over-
whelmed if  the interests who want to 
“decentralize” the United States gain 
more power. We should all recognize 
who is interested in binding the na-
tion together, rather than trying to set 
up 50 independent state governments 
to attempt to run independent of  the 
national government. 
 If  we vote for more repression and 
less accountability like the Republican 
Party is heavily lobbied for, we will 
likely invite and lose a World War. You 
will get whatever you vote for.

continued from page 13

From King Lear To Lear Jets

Local 7027 Meeting Minutes
May 17th – 18th, 2022

 Call to Order: Tuesday May 17th, 
2022, 1:30 pm - 4:00 pm; Wednesday 
April 18th, 2022 08:00 President Rob 
Moyer presiding.
 Roll Call: Members signed in.
Membership: Maintenance Craft ET 
Mike Cope will retire at the end of  
May - Congratulations to Mike! 
 Officers Reports: President Rob 
Moyer discussed the APWU Nation-
al Officer Election Petitions have been 
received for Local officer for endorse-
ment. 2 noted candidates for the Na-
tional APWU president who intend 
to run are current National APWU 
President Mark Dimondstein and 
former APWU Health Plan Director 
John Marcotte. Some controversy is 
related to how the APWU candidates 
for offices are “solicited” and “fi-
nancially supported” by the current 
National President. Appearances are 
drawn that allegiance is curried by 
the current National President with 
candidates’ names either appearing 
on the current National President’s 
candidate team or not. Discussion 
was heard on campaign methodology. 
Rob Moyer explained some of  the 
National Industrial Relations Officer 
functions.
 Maintenance: President Rob Moy-
er discussed custodial vacancies with 
one from a resignation, PSA custodial 
staffing, possible MOS clerk vacancy, 
pending ET vacancy due to retire-
ment, predicted retirement domino 
effect. Training opportunities at Nor-
man OK. Management has been 
“interviewing” employees regarding 
allegations of  “animal noises” being 
overheard on the NDC radio network 
which a Maintenance Supervisor be-
lieved were directed personally at the 

supervisor who claimed he is being 
discriminated against.
 Clerk Craft Report: President 
Rob Moyer and Clerk Craft Director 
Cyndi Miller discussed 13 PSEs will 
convert to Full Time Regular career 
status no later than May 21st, 2022. 
Management is currently going to 
make the newly converted Full Time 
employees to be unassigned regulars. 
Management is looking at what duty 
assignments to 1 retiree who was is-
sued a letter of  demand had the debt 
waived with a grievance settlement. 
PSEs converting to full time who 
have completed the 90 work day pe-
riod during their PSE appointment 
will have annual leave prorated for 
the remainder of  the year which will 
be accessible for use when they con-
vert to full time. PSEs converting to 
full time who have not completed 
more than 1 year PSE appointment 
periods will continue to be required 
to complete a 90 day probationary 
period following their conversion to 
full time. 
 Parcel Support Annex: President 
Moyer noted only addressing opera-
tions appear to be ongoing at the PSA 
with nearly no operation staffing. 
Custodial assignments continue at 
PSA.
 Motion Passed: The vote taken 
with the unanimous majority in the 
affirmative, authorized the Local 7027 
Executive Board to determine the 
number of  authorized delegates to the 
2022 APWU National Convention 
with Craft Conventions, workshops, 
and BMC Meeting in National Har-
bor, Maryland: and BMC August 10 
– 20th, 2022 which travel, per diem, 
and necessary LWOP will be paid for 
by the Local 7027 Treasury.

 Union Hall: President Rob Moyer 
ordered the meeting room / office 
chairs which the motion to authorize 
the purchase of  was passed during 
previous February meeting motion 
vote.
 March 2022 Door Prize, Cup, and 
Shirt Drawings:
 March T – Shirt Winners: Teresa 
Daleske and Rob Anderson;
 March Cup Winner: Frank Sam-
ple
 March Plant Cup Winner: Robert 
Embree
 March Door Prize: $40.00 Door 
Prize Name Drawn –Matthew Hall – 
Not Present; 
 April 2022 Door Prize, Cup, and 
Shirt Drawings:
 April T – Shirt: Cyndi Miller and 
Rob Anderson;
 April Cup Winner: Calista Bates;
 April Plant Cup Winner: Gwen 
Chancellor;
 April Door Prize: $60.00 – Name 
Drawn – Raylene Daye
 May 2022 Meeting Cup, and Shirt 
Drawings:
 May T – Shirt Winners: Kevin 
Metz and Cyndi Miller
 May Cup Winner: Rob Moyer
 May - Door Prize for $80.00 and 
Plant Cup drawing will be conduct-
ed at the June 21-22, 2022 Meeting. 
The Local membership increase 
was greater than the Local Random 
Drawing Process Could Address.
 Pulse Survey Drawing Winners of 
$25.00 Each:
 Tarig Albadawi – James Barr – 
Aretha Gowdy –Juan Orozco – Mat-
thew Rutz – Jeff  Weller 
 Recess: Tuesday 14:25 and 16:29
 Adjournment: Wednesday 09:03 
am
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by Patti Orndorff,
Indiana State Vice President
 I am writing this article sitting in 
my recliner, and getting paid to do so. 
I just had surgery on my foot and have 
been off work for three weeks. I haven’t 
missed an hour of pay, thanks to my ac-
cumulated sick leave. If  it becomes nec-
essary for me to be off longer, I will still 
get paid and not lose a cent. 
 This is the importance of saving your 
leave sick until you really need to use it. 
So many work places do not offer this 
kind of benefit. I could have been sitting 
at home, stressing about how I would 
pay my bills. Instead, because our sick 
leave is a negotiated benefit, I had 
no stress at all while I recovered from 
surgery. I thank my union for negotiat-
ing this into our Collective Bargaining 
Agreement.
 If, by chance, I had no sick leave 
available to me for whatever reason, I 
could also have used my annual leave. 
Granted, no one wants to use their va-
cation time while recovering from an 
illness or injury, the fact remains it is 
available so one doesn’t go without pay. 
Once again, I thank my union for nego-

Saving Your Leave . . . It’s Important

tiating this benefit. I feel so lucky that I 
had no worries about pay while recover-
ing.

 The main focus of this article is to 
remind members to make sure to save 
your leave! I know it is tempting and 

quite easy to use that leave up when 
you just don’t feel like going to work. 
However, when it becomes necessary 
to really need to use that leave, it is such 
a blessing to have it. I read all the time 
about how members want to get out of  
the union because “they do nothing for 
me . . . I don’t need them.” I say, take 
a look at that check stub every pay day, 
when you see that accumulated sick 
and annual leave, thank your union! 
Management sure didn’t give you those 
benefits out of the goodness of their 
hearts, and bet they would take it back 
if  they could. Thank goodness for our 
union!!! 

Source: The IPWU Dispatch

Grievance Moratorium 
To Be In Effect Due To 
National Convention

 The APWU and the Postal 
Service have agreed to a mora-
torium on grievances, disciplin-
ary actions and arbitration hear-
ings at the national, regional, 
state and local levels from Au-
gust 8 through August 22, 2022, 
due to the 2022 APWU Bienni-
al Convention, Industrial Rela-
tions Director Charlie Cash has 
announced. The period spans a 
total of  15 days.
 According to the agreement, 
for all grievances and appeals 
to arbitration, the time for filing 
and/or appeal will be extended 
for a period of  15 days beyond 
those specified in the National 
Agreement. In addition, sus-
pensions that would otherwise 
be served because no grievance 
had been filed within 14 days or 
because no appeal had been filed 
to the next step of  the grievance-
arbitration procedure will be de-
ferred for the 15-day extension 
period. Furthermore, no arbitra-
tions will be scheduled between 
August 8 and August 22, 2022. 
The Postal Service also agreed 
via email that the moratorium 
would apply to the Nurses, IT/
AS, and the HRSSC agreements 
as well.  

— go to apwu.org for more info
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by Omar Gonzalez 
Western Regional Coordinator 
 Just about everyone is feeling the 
pain of inflation these days. I am not an 
economist, but I do know that inflation 
means your dollars buy less. 
 You work in an organized (union-
ized) work place with a contract (CBA) 
between your employer (USPS) and 
you (APWU). This CBA provides a 
negotiated Cost of Living Allowance 
(COLA) that helps release some of the 
air of inflation. It was never meant to 
cancel out or totally deflate inflation.

No Syrup In COLA Formula
 There is no sweet liquid that goes 
into your COLA. It is based on the 
CPI-W (Consumer Price Index for Ur-
ban Wage Earners and Clerical Work-
ers). 
 Article 9 in the CBA, sent to each 
of  you, spells out the COLA formula 
for increasing your salary schedule 
which will increase by 1 cent per hour 
for each 0.4 of  a point increase in the 
index above the Base Index.
 There are those that criticize the for-
mula, the agreement on the increases, 
and for that matter the entire CPI In-
dex. But what’s new? Critics abound 

Your COLA Is Not A Drink
and always will. COLA augments our 
salary – it does not prevent the loss of  
purchasing power of  the dollar! There 
is no sugar coating the formula. It is 
what it is!!!

COLA Has A 
History

 The US Bureau of  
Labor Statistics (BLS) 
has been around since 
1884 and calculating 
the CPI since 1913. 
The CPI is an eco-
nomic indicator of  8 
major groups that ag-
gregates prices of  fixed 
basket of  goods.
 But that isn’t the 
history I want to share 
with you. I want to fo-
cus on your COLA’s history. For more 
than 158 years postal workers had no 
say in setting their wages and most 
working conditions.
 That changed after a Strike and the 
passage of  the Postal Reorganization 
Act of  1970. The Post Office Depart-
ment and 7 exclusive Unions negoti-
ated their first CBA on July 20,1971.
 In addition to five $250 wage in-

creases and a $300 bonus, a Cost of  
Living Allowance was negotiated with 
basically the same formula as today’s 
COLA, but capped at $160 a year. 

It was the first ever 
COLA for federal 
workers.
 In 1975 we got rid of  
the COLA cap only to 
see a cap demanded 
by management again 
in 1978, this time at 
$1,518. Inflation was 
at double digits. That 
’78 CBA was rejected 
by the Rank & File 
Bargaining Commit-
tee, the National Con-
vention, and by a refer-
endum vote by 94,400 
members.

The result was an arbitrated CBA with 
the COLA cap being removed and a 
9.5% wage increase. But, in 1981 USPS 
reneged on an agreement for a $1,950 
pay increase. Eventually the COLA 
was “rolled in” to base pay but lower 
wage increases were finally agreed to.
 In 1987 wages were set at 2% in-
crease the 1st year, $250 in the 2nd 
year,two $300 increases in the 3rd year 

and $200 and the COLA formula. In 
1990 management tried to get rid of  
COLA with no wage increases. That 
CBA went to arbitration resulting in a 
semiannual basis with no cap or floor 
and roll-ins. But salary increases were 
hurt resulting in small percentages of  
1.2 & 1.6%.
 Limited space doesn’t allow all the 
history. We’ve been fortunate to have 
COLA ever since. Our allowances are 
better adjusted than our sister unions 
too!

Pain At The Pump & COLA’s Jump 
 When gas goes up everything else 
does too, as does our Cost of  Living 
Allowance. It will not make up for the 
loss of  purchasing power, but allows us 
to stay above water and breathe a bit 
better.
 So many in this country do not get 
COLAs. We will get retroactive pay 
increases and COLAs during the life 
of  this Contract which 94% of the vot-
ing members accepted. So when your 
COLA arrives, drink up but just re-
member the COLA itself  is not a drink 
and certainly won’t be used to relieve 
gases. To get gas relief, we need to 
eliminate corporate greed! Saluted!

TOGETHER.  
BETTER HEALTH.

www.apwuhp.com
(800) 222-2798

Every member who enrolls in the APWU Health Plan Consumer Driven Option (CDHP) receives a Personal Care Account 
(PCA). Each January, the APWU Health Plan funds your account:

$1,200 per year for Self Only or $2,400 per year for Self Plus One and Self and Family
Your PCA covers all eligible expenses at 100%. For example, if you are ill and go to a network doctor for a $60 visit, the  
doctor will submit your claim and the cost of the visit will be deducted automatically from your PCA. You pay nothing.

And the best news? In-network preventive and maternity care are covered at 100% and does not count against your PCA  
(see CDHP Section 5 of our Federal Brochure).

Example
Balance in PCA (Self Only)  $1,200
Minus the cost of your visit  - 60
Balance remaining in PCA  $1,140

Roll over unused funds in your PCA.
If you have money in your PCA at the end of the year, you can roll 
over the balance to the next year, as long as you stay enrolled in 
this plan. The maximum amount allowed in your PCA balance in 
any given year is $5,000 Self Only enrollment and $10,000 Self 
Plus One and Self and Family enrollment.

How your PCA works:

1 2 3 4
Your full PCA balance
is available in January.
Use your PCA for any

eligible expenses.

If you use up your
PCA funds, you need
to satisfy your annual

net deductible.

After you satisfy the annual
plan deductible, you pay

coinsurance—a percentage
of the cost of covered

healthcare—and the plan
pays the rest.

If you reach the
out-of-pocket maximum,

the plan pays 100% of your
covered healthcare costs

for the rest of the year.

If you want more information on the PCA, go to  
www.apwuhp.com and click on Become a Member. 
Under Consumer Driven Option you will find a link to 

the Personal Care Account.


