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The Secret Destruction 
Of The Postal Service!

by Bryon Preminger
IPWU Legislative Director

 Where do I even begin? Darrell 
Issa America’s Postal Service Pub-
lic Enemy #1 has finally given up 
on his Postal destruction bills. You 
know the ones that do the follow-
ing:
  Stop Unions from negotiating 
lay off  protection.
  Increase costs of  employees in-
surance costs.
  Two to Three day delivery stan-
dards for First Class mail.
  Requiring the Post Office to 
close more Post Offices.
  Prohibit Postal customers from 
appealing closures of  Post Offices if  
there is a Contract Postal Unit with-
in 2 miles.
  Prevents the Postal Service 
from being able to raise rates to cov-
er expenses.

Issa’s New Plan
 Obviously Issa has had a tough 
time trying to pass an anti-postal 
bill because it’s hard to keep it off  
the radar so he has a new strat-
egy. He will one by one attach his 
anti-postal agenda and attach it to 
legislation that needs to be passed. 
Instead of  it standing out it will be 
just an addition to another bill. This 
is his covert way of  destroying the 
Postal Service. He will dismantle 
us one bill at a time and you won’t 
even know until you are screwed.

Eliminating Saturday Deliver to 
Restore America’s Infrastructure

 You have heard how eliminat-
ing Saturday delivery is necessary 
to save the Postal Service yet some 
House Republicans want to take the 
savings from eliminating Saturday 
delivery to fund the “Federal High-
way Trust Fund” that repairs roads, 

rail lines, and 
bridges.

NO  NEW 
TAXES!

 Congress peo-
ple can say we 
are against taxes. 
We will not raise 
them to protect 
and save Amer-
ica’s infrastruc-
ture. Instead they 
want to RAPE 
the Postal Ser-
vice and reduce 
service to Ameri-
ca so they can do 
what they should 
already be doing. 
This is a hidden tax as they are us-
ing money you spend at the Post Of-
fice to pay for necessary repairs to 
America’s infrastructure. They tell 
you it’s necessary to reduce service 
to pay for the Post Office and to save 
it but they don’t tell you that we are 
their cash cow. NO NEW TAXES 
as long as we can skim Postal Ser-
vice profits to pay for things our tax-
payer dollars should be paying for 
while cutting service to America.

Postal Politics 
Should 

Be Bi-partisan
 Protect ing 
the Postal Service 
should be part of  
both parties plat-
forms. Saving the 
Postal Service 
isn’t Republican 
or Democrat 
it’s about giving 
American’s an 
affordable means 
of  communica-
tion. There are 
Republicans like 
Issa that want 
to carve up the 
Postal Service 

to the highest bidder. Rural Amer-
ica will get screwed as they have to 
pay a service fee for delivery. Rural 
America votes republican and are 
they ready to let themselves suffer 
to serve their candidates or are they 
going to step up and tell their candi-
dates how to vote.

Hey Tea Party We’re Part 
of the Constitution

 The Postal Service is part of  the 

constitution to give American’s an 
affordable means of  communica-
tion. You want affordable you can 
mail a letter from Alaska to the 
Grand Canyon where the Indians 
get their mail delivered by rural 
carriers on burros because no ve-
hicle can reach them for 49 Cents. 
A first class letter in Canada costs 
$1. A first class letter in England 
costs 75 cents. A first class letter in 
Germany, which is already priva-
tized, for 72 cents.

Make it a Grassroots effort!
 Go to your City Councils, com-
munity centers, and churches and 
let them know that the Postal Ser-
vice is the thread that binds Amer-
ica. Instead of  reducing service 
in small towns lets expand them. 
Let a small town Post Office of-
fer banking services, issue paper 
driver licences and other services 
that will never come to small town 
Iowa. Let everyone know we take 
no taxpayer money and everything 
they hear is a fabricated crisis to 
get you the American people to 
offer the Postal Service up to the 
highest bidder at the expense of  
YOU!

 On June 2, 2014, Staples’ board 
of  directors got an earful on June 2, 
when they attended the company’s 
annual shareholders’ meeting in up-
scale Palo Alto, CA.
 Fifty APWU members and sup-

Staples Execs Get An Earful At 
Annual Shareholders’ Meeting

porters – including students from 
nearby Stanford University – chanted 
loud enough to be heard throughout 
the executives’ brief  deliberations in 
the swanky Garden Court Hotel.
 “The U.S. Mail Is Not for Sale,” 
protesters shouted, and “Whose Post 
Office? The people’s post office!”

Not Much Better
 The situation inside the meeting 
wasn’t much better for Staples CEO 
Ron Sargent. Several union mem-
bers held proxies, which allowed 
them to gain entry to the meeting 
and propose resolutions.
 APWU National Business 
Agent Shirley Taylor challenged 
the re-election of  Robert Sulentic 
to Staples’ board of  directors, not-

ing that he has an apparent conflict 
of  interest. Sulentic is also CEO of  
CBRE, the giant real estate firm 
that holds an exclusive contract to 
sell post offices and other USPS 
facilities.
 The agreement between Staples 
and the Postal Service is leading to 
post office closures and reductions 
in hours, Taylor pointed out.
 “Mr. Sulentic’s involvement 
with Staples postal counters con-
stitutes self-dealing and is a viola-
tion of  SEC rules on self-dealing 
and Staples’ own ethics policies,” 
she said.
 Sargent, the Staples CEO, dis-
missed Taylor’s remarks, saying 
the deal with the Postal Service 
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 According to a new report from In the Pub-
lic Interest (ITPI)  the practice of outsourcing 
public services has resulted in growing income 
inequality and diminished quality of services 
at the public’s expense. Race to the Bottom: 
How Outsourcing Public Services Rewards 
Corporations and Punishes the Middle Class 
shows how corporate outsourcers have record-
ed huge profits by cutting corners and slashing 
worker pay, contributing greatly to decline of 
the middle class over the last several decades.
 IPI Executive Director Donald Cohen told 
reporters in a conference call briefing:
 “False promises of privatization have 
triggered an alarming race to the bottom, as 
far-away corporate executives benefit from 
lucrative government contracts while local 
communities suffer the consequences of lower-qual-
ity services and middles-class jobs being replaced 
with poverty level wages. And by the way, local tax-
payers inadvertently fund all of this.”  
 In New Jersey, for example, food service workers 
had their wages cut by $4 to $6 an hour and many of 

their health insurance benefits wiped out when their 
jobs were outsourced to companies like Aramark, 
Sodexo and Compass. According to the report, food 
service companies have among the highest levels of 
employees and their children enrolled in the New Jer-
sey FamilyCare program — driving up poverty and 

Report From ITPI Shows Privatization Boosts Profits 
For Corporations But Shrinks The Middle Class

likely costing taxpayers far more than any 
savings realized from privatization.
 Mary Sparrow was a housekeeper at 
the Milwaukee County Courthouse. She 
said, as a county employee, she made 
$14.29 per hour plus health care and other 
benefits. But in 2010, the county out-
sourced the custodial services to a private 
company.
 “They offered me $8 an hour, with no 
benefits.” She turned it down. Now, un-
able to find work, she’s had to raid her 
son’s college fund to cover living expens-
es. She said:
 “Privatization has had a devastating 
effect on our community. Not just in 
terms of what we get paid, but we also 

aren’t spending money at local businesses for even 
the most basic necessities like medication and 
housing. 
 This has just been awful for us and I hope any 
community will think about our story before looking 
to privatization.”
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LABOR 2014  
You Must Engage In This Election
by Bruce Clark,
Iowa State APWU President
 Brothers and Sisters, we are always told that 
any given election is the most important ever and 
we must get active and vote and knock doors, etc. 
After a while it loses some clout in our minds but 
of  course in a real 
sense every election 
is that important 
when so much of  
what we depend on 
is determined by our 
elected representa-
tives in Des Moines 
and in Washington 
DC.
 This year truly is a year you must not sit home 
if  you want to have a job and a Postal Service and 
any union rights or anything else in the public 
sphere. The election of  Bruce Braley to replace 
our warrior Tom Harkin in the Senate is abso-
lutely crucial. The Koch brothers and the wing 
nuts they finance are determined to beat Bruce 
and take over the US Senate. If  that happens you 
might as well just lock the doors of  the Post Of-
fice because they will go all out to privatize the 
service and destroy your union rights and pay 
and benefits. These people are very straight for-
ward. They propose to turn Social Security into 
a wall street IRA, to turn Medicare into a pri-
vate insurance voucher, to burden the USPS with 
even more prefunding and destroy your pension 
and your health care and eventually your actual 
job.
 They propose to not just not raise but to abol-
ish the Federal Minimum Wage.
 They propose to gut all regulations of  corpo-
rations and further cut their already almost non 
existent taxes. If  the Republicans took control of  
the Senate it would be a disaster on a historic pro-
portion. 
 I have written in all my years as your state 
President that the crucial force for change is not 
in DC but in the mass movements of  the working 
class fighting back and that is still absolutely true. 
But along with that fight, we need to be smart 
about trying to elect friends or in some cases 
those who are lesser enemies rather than those 
who spend their entire day thinking about how to 
destroy your family’s standard of  living.
 Beginning today, it is not early-it is late, you 
must:
 1) Make certain that you and all your family 
and friends and coworkers are registered to vote.
 2) Fill out an early request for an absentee bal-
lot. In Iowa this is easy and helps to guarantee 

you won’t forget to vote on election day and it 
also means you will be bothered by fewer calls 
when you have requested an absentee ballot. 
And of  course send it in promptly when they are 
mailed out. 
 3) Volunteer with your local AFL-CIO Central 

Labor Council to work on the Labor 2014 cam-
paign to do labor to labor walks and phone bank-
ing. We must turn out every union family to vote 
in this election. The future of  the State Of  Iowa 
and your country are on the line here. Regardless 
of  the outcome we will have a fight on our hands 
but if  the Republicans take the Iowa Senate and 
keep the Governor in Braindead’s hands and the 
Republicans take the Senate in DC, your life will 
get dramatically worse than it is now.
 4) Donate to APWU COPA. This is the en-
tirely voluntary political fund of  your union to 
help our friends and defeat our enemies. These 
funds are vital. None of  us like that there is all 
this money in politics but it is the reality and 
our friends need our help. Please set up a regu-
lar COPA donation through Postal Ease. If  you 
are not sure how to do that , go to APWU.org or 
Lance’s wonderful APWU of  Iowa website for 
instructions. It will come right out of  your check 

each pay period and you can give as little as $1 
per pay period which would be great. Or you can 
give more than that as I do. It is my best invest-
ment in the future of  my livelihood and the future 
of  my grandchildren.
 5) Donate your time to local candidates en-

dorsed by labor. Put 
a sign in your yard, 
write a letter to the 
editor supporting 
them, volunteer to 
call or knock doors. 
Remember no hid-
ing behind the 
Hatch Act. There 

isn’t much that prohibits. No buttons or politick-
ing at work or in uniform. Pretty much every-
thing else is OK.
 I don’t have the time (wish I did) to sit down 
with each of  you personally in your living room 
to go over all the reasons it is so important that 
you do these things, but please trust me on this 
one. If  we all get fully engaged in this election, 
we can prevail, if  not our next Senator will be 
Joni Ernst who doesn’t believe there should 
be any minimum wage at all and she certainly 
doesn’t believe in the rights of  those darn federal 
employees like Postal Workers. We will continue 
to suffer under Branstad and if  they had the state 
senate we would be like Wisconsin. 
 As your state President for most of the last 26 
years, I am asking that every one of you commit 
yourself to this election and do whatever you can to 
ensure that our endorsed candidates are successful.
 In Working Class Solidarity.

“If  we all get fully engaged in this election, we can prevail, if  not 
our next Senator will be Joni Ernst who doesn’t believe there should 
be any minimum wage at all and she certainly doesn’t believe in 
the rights of  those darn federal employees like Postal Workers.”

VOTE
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 Since June 13, 2014, almost 2,000 new 
APWU members joined the union’s ranks as 
a result of  the first organizing drive of  2014, 
reports Organization Director Anna Smith. 
More than 125 locals participated in the 
event, which ran from March 22 to May 22, 
and resulted in 1,989 new APWU members.
 “Thank you to all the locals who partici-
pated and for making organizing our union 
a priority,” Smith said. “We will be having 
one more coordinated organizing drive later 
this year. So start planning now and include 
organizing funds in your local budget. Orga-
nizing must be a top priority of  our union at 
all levels.
 “With contract negotiations just around 
the corner and some members of  Congress 
working to dismantle the Postal Service, we 
will need our strength,” she said. 

‘I Am Union’ Organizing 
Drive Wins New Members

 In a sign that the push to expand Social Secu-
rity is continuing to build support, on Wednes-
day Senators Mark Begich (D-AK) and Patty 
Murray (D-WA) introduced the Retirement 
and Income Security Enhancements (RAISE) 
Act. The RAISE Act would en-
hance Social Security benefits for 
widows, widowers, and divorced 
spouses while extending benefit 
eligibility for children of  retired, 
disabled, and deceased workers. 
 The RAISE Act is not the only 
proposal to expand Social Secu-
rity. Last year, Sen. Tom Harkin 
(D-IA) introduced the Strength-
ening Social Security Act (S. 567) 
in the Senate, with Rep. Linda 
Sanchez (D-CA) introducing 
a companion bill in the House 
(H.R. 3118). The Strengthening Social Secu-
rity Act proposes adjusting the benefits formu-
la to provide an increase in benefits for most 
beneficiaries and improving the program’s 
finances by lifting the earnings cap on Social 
Security contributions. 
 “With multiple expansion bills under consid-
eration, it’s clear that an increasing number of  
leaders in Washington realize the importance of  
strengthening and expanding our Social Secu-
rity system,” said Barbara J. Easterling, Presi-
dent for the Alliance. If  you have not already 

signed the petition calling on senators to stand 
up in support of  the RAISE Act, go to http://
bit.ly/1jmKXYq.
Wild Week in Virginia Shifts Political Landscape 
 During a tumultuous week in Virginia poli-

tics, two politicians are now out of  their posts in 
moves with major implications at both the state 
and national levels. At the national level, a shock-
ing result in the Virginia GOP primary saw U.S. 
House Majority Leader Eric Cantor (R) lose to 
Tea Party candidate David Brat. Following the 
loss, Rep. Cantor announced his resignation from 
the Majority Leader position, effective July 31st. 
Cantor’s loss will have ripple effects throughout 
the House Republican leadership. The result is 
also expected to revitalize the Tea Party after a 
primary season in which Tea Party candidates 

nationwide have otherwise had little success 
challenging establishment Republicans. Cantor 
has a 2% lifetime voting record with the Alliance 
(http://tinyurl.com/kxfrped). Read more on 
Cantor’s defeat at http://cnn.it/TNTCNE.

 Just recently, Virginia Republi-
cans had taken control of  the state 
Senate after the unexpected resig-
nation of  Democratic state senator 
Phillip P. Puckett. Republicans now 
control the Virginia Senate by a 20-
to-19 margin. Following the resig-
nation, Republicans immediately 
ended a budget standoff  that had 
threatened to shut down the state’s 
government in the coming weeks. 
The impasse was brought on by a 
proposed Medicaid expansion un-
der the terms of  the Affordable Care 

Act. Expanding health coverage to 400,000 low 
income Virginians has been a top priority for 
Gov. Terry McAuliffe (D). Mr. McAuliffe had 
traveled to hospitals that serve the poor in rural 
districts of  conservative lawmakers, seeking to 
pressure them to endorse his plan to join the 26 
states that embraced Medicaid expansion un-
der the president’s health care law. He is now 
widely believed to be studying how to enact a 
Medicaid expansion without the legislature.
 “Any time the health care of  400,000 people 

Leaders In Washington Pushing To 
Strengthen And Expand Social Security 
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by Lance Coles, Editor 
Iowa Postal Solidarity
 It evident that the number of  employed postal employees has gone 
down over the past several years.
 It would also be evident that the number of  full-dues paying 
members has also decreased.
 Going after that 10 to 15% of  non-members that work 
for the post office will not be enough to keep 
the APWU in business as it is now.
 There has to be changes made at 
APWU headquarters, and I think they 
are looking at them. Like not replac-
ing some of  the vacant department/
division positions. This is good, as 
long as the crafts do not suffer.
 I am not sure the idea of  using 
more part-time employees is a good 
idea. Aren’t we just following the 
USPS play book?
 I don’t have all the answers, just 
a lot of  suggestions
 And one suggestion that we need 
to seriously look at is, the organizing 
of  large companies that are doing postal 
work.
 If  the Staples thing does not go away, 
then we need to organize them. 
 We – the APWU – cannot survive if  we do 
not grow, and it is clear that the USPS is not 
growing, at least not where union membership 
is involved.
 We need to take a serious look at going after the “big boy” on the 
postal block – Piney Bowes.
 They are quietly taking all the pre-sort work they can get, getting big-
ger and bigger. They will soon buy up a lot of  these smaller pre-sort 
houses, and then have a majority or monopoly on this business.
 They are a processing center, just like the post office has. Then you 
add in Staples and other contract stations, the only thing left that will be 
USPS is the delivery, and that is also under attack.

 They have newer and better equipment than most postal facilities. 
They are hiring employees at minimum wage and dragging down the 
economy. 
 Now is the time for the APWU to not only seriously look at merg-

er options, but to also build a massive organizing drive to unionize 
the 40 plus Pitney Bowes processing facilities, and all the pre-sort 

houses we can.
 A rising tide raises all boats.

 We – the APWU – can no longer sit back and be 
just a one-employer union. We have several pri-

vate contracts with other employers under 
the APWU umbrella, but we have not 

gotten serious about expanding.
 Yes there is a possibility that 
sometime in the future a private sec-
tor employer may outnumber the 
USPS union membership – so!  Are 
we just concerned about staying a 
USPS union shop or are we more con-
cerned about being a postal union?
 Organize or Die!

AFL-CIO supports 
Boycott of Staples

 The AFL-CIO had officially announced 
that they are supporting the boycott of  
Staples. They have asked all affiliate 
unions to honor this boycott.
Locals, need to contact and work with 

the local teacher unions and associations 
and get them to be on board with this boy-

cott.
 All union postal workers need to go to their local Staples store, and 
ask for the manager. Let them know of  your concern about the Staples 
Post Office.
 Many states will be holding their state AFL-CIO conventions soon, 
now is the time to get resolutions to these conventions asking for sup-
port of  the boycott, and support on keeping 6 day delivery, and stop all 
contracting out of  USPS work.

O v e r  T h e  C O l e s
Organize Or Die!

Postal Heritage Day
 Postal Heritage Day is July 26, the birthday of  
the United States Postal Service. Its function is 
to serve as an umbrella for events by community 
and labor activists who are working to defend-
ing the Postal Service, a public good owned by 
the people of  this country, from being dismantled 
by private interests, and anti-public-service politi-
cians. 

Our Postal Heritage 
 On July 26, 1775, the United States Postal 
Service was established by act of  the Second 
Continental Congress, which also appointed 
the first Postmaster General, Benjamin Frank-
lin. 
 Throughout its long history, to this very day, 
the Postal Service has been an important part of  
the infrastructure of  the nation, linking individu-
als in personal ways, as well as providing a prin-
cipal pathway for commercial transactions. 
 Postal jobs, granted on the basis of  open and 
competitive exams, have employed a significant 
portion of  the workforce, especially veterans, 
women, and minorities. 
 Post office buildings are prominent landmarks 
in many cities and towns, often serving as hubs 
for community activity. 

 The current Postal Mission statement, from 
the 1971 Postal Reorganization Act: 
 The Postal Service shall have as its basic function the 
obligation to provide postal services to bind the Nation 
together through the personal, educational, literary, and 
business correspondence of  the people. It shall provide 
prompt, reliable, and efficient services to patrons in all 
areas and shall render postal services to all communities. 

Threats to Postal Heritage 
 The Postal Service has done an admirable job 
of  performing its mission of  universal service. 
However, in the last decade it has faced the triple 
threat of  a recession, a shift in the composition 
of  its business, and an onerous funding mandate 
from Congress. 
 The funding mandate stems from a 2006 law 
that was designed to shift billions of  dollars into 
the federal budget, with careless disregard for any 
negative effect on the postal operating budget. 
Postal finances seem to have recovered from the 
recession and the shift from letters to parcels as a 
business mainstay, showing a profit since Octo-
ber 2012. 
 However, the paper losses and paper debt 
caused by the 2006 law have given cover for the 
enemies of  public service, and the proponents of  

privatization for profit, to claim a postal financial 
crisis. 

The Role of Corporate Greed 
 The big mailing industry has had the inside 
ear of  top postal management through adviso-
ry councils that channeled their profit-oriented 
wishes: redesign postal rates and infrastructure in 
the interests of  keeping their mailing costs down. 
 Current postal management is responding to 
the artificial financial crisis 1) by attempting to 
reduce service to the public as much as politically 
feasible, such as reducing delivery services, 2) by 
outsourcing, i.e., privatizing postal work, such as 
postal retail jobs to the Staples corporation, and 
3) by continued attempts to sell historic, strategi-
cally located post office buildings. 

Defending Postal Heritage 
 Labor and community groups have responded 
to the threats of  privatization and loss of  services 
in a number of  ways, campaigning at both the 
national and the local level. Similarly, efforts to 
preserve historic postal buildings as part of  our 
publicly owned architectural legacy range from 
local community organizations to efforts at fed-
eral legislation.
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 On June 11, 2014, the Stop Staples move-
ment is continuing to gain momentum, with 
several important organizations showing sup-
port for the cause.
 The National Education Association (NEA), 
which represents 3 million educators, has writ-
ten to Postmaster General Patrick Donahoe 
asking him to immediately reverse the decision 
to offer postal services through Staples.
 “Your efforts to replace skilled U.S. Postal 
Service employees with untrained workers will 
jeopardize mail service, while putting the jobs 
of  thousands of  Postal Service employees at 
risk,” wrote Dennis Van Roekel, the organiza-
tion’s president.
 “NEA does not support – and never will – 
the outsourcing of  essential public services to 
untrained workers in private companies with 
lower standards. If  allowed to continue, these 
efforts would significantly undermine the secu-
rity and integrity of  the country’s entire mail 
collection and delivery process,” he wrote in a 
letter dated May 27.
 The NEA’s support is especially important 
because roughly one-third of  Staples’ revenue 
comes from the sale of  school supplies.
 “This is terrific news,” said APWU Presi-
dent Mark Dimondstein. “Teachers will play a 
crucial role in this struggle, and we greatly ap-
preciate their support.”
 The NEA letter follows votes by the Califor-
nia, Michigan and New Hampshire chapters 
of  the American Federation of  Teachers (AFT) 
to support the Staples boycott. The AFT is ex-
pected to endorse a ‘Don’t Buy Staples’ resolu-
tion at its national convention in mid-July.

Coalition of Black Trade Unionists
 The Coalition of  Black Trade Unionists 
(CBTU) has also taken a stand in support of  
the Stop Staples movement.
 Delegates to the organization’s 43rd nation-
al convention voted unanimously to join the 

‘Don’t Buy Staples’ campaign and to spread 
the word to member unions and throughout 
the labor movement.
 The CBTU also passed two other resolu-
tions in support of  postal workers: The group 
voted to embark on a campaign to educate the 
American people on the advantages of  non-
profit postal banking services and to become 
a signatory to the Grand Alliance to save the 
national public Postal Service.
 “The CBTU’s support means a great deal,” 
Dimondstein said. “CBTU has activists all 
across the country and in many unions. They 
have done great work of  linking the struggles 
of  workers with the struggles in communities.”

NY, NH Join the Fight
 The New York State and New Hampshire 
AFL-CIO are also urging their members, fami-
lies, friends and allies to boycott the office-sup-
ply company.
 “The Staples pilot is part of  a larger problem 
in our economy – a myopic focus on the bottom 
line, even if  it means degraded services and the 

replacement of  family-sustaining careers with 
low-wage jobs,” said New York State AFL-CIO 
President Mario Cilento. “New Yorkers must 
stand-up and send a message to Staples and the 
Postal Service that our mail is too important 
to entrust to anyone but USPS employees who 
are accountable to the public and have taken an 
oath of  office.”
 Jim Bertolone, president of  the Rochester 
Area Local APWU and a vice president of  the 
New York State AFL-CIO, said, “The Post-
master General has repeatedly denied that this 
program is part of  an effort to privatize USPS 
retail operations, but documents management 
was forced to provide by the NLRB of  the se-
cret no-bid deal with Staples state, ‘The pilot 
will be used to determine if  lower costs can be 
realized with retail partner labor instead of  the 
labor traditionally associated with retail win-
dows at Post Offices.’ This we know is out-
sourcing and privatization.”
 The New Hampshire AFL-CIO has also 
joined in. “The New Hampshire AFL-CIO 
fully and enthusiastically supports our sisters 
and brothers working in real post offices across 
our state and nation, and we will be boycotting 
staples until this unfair program is ended,” said 
New Hampshire AFL-CIO President Mark 
MacKenzie.
 “I applaud the activists in our locals and 
state organizations who undoubtedly played 
a key role in winning these endorsements,” 
Dimondstein said.  “I urge all APWU mem-
bers to help spread the word about the ‘Don’t 
Buy Staples’ campaign to labor organizations 
throughout the country – at the national, state 
and local level – to make sure union members 
get the message.”
 “I’m convinced that working men and wom-
en will readily understand the threat to living-
wage jobs posed by the Postal Service’s no-bid, 
sweetheart deal with Staples once they are 
made aware of  the situation,” he said.

Stop Staples Update . . .

 June 13, 2014 - SEIU 32BJ, repre-
senting 145,000 union members in 11 
states and the District of Columbia, is 
boycotting all Staples retail stores in 
the U.S., Staples.com and Staples Ad-
vantage, as well as all Staples branded 
proprietary products.
 “We will no longer be using Sta-
ples as our union’s office supplier, 
and we will be actively encouraging 
our members and allies to refrain 
from doing business with your com-
pany,” SEUI 32BJ President Héctor 
Figueroa said in a June 11 letter to 

Staples CEO Ronald Sargent.
 “It is unfortunate that we must 
take this action, but we strongly op-
pose your pilot program with the U.S. 
Postal Service to establish postal retail 
units in your stores staffed by low-
wage, non-union, non-postal employ-
ees,” he wrote.
 “The Postal Service is the largest 
single civilian employer of union mid-
dle-class jobs for African Americans, 
and Veterans (including disabled vet-
erans), and is the largest single civil-
ian union employer. We need more 

of these types of jobs to strengthen 
our economy and the middle class, 
and we will not accept your efforts to 
undermine them through low-wage 
privation.”

San Francisco Labor Council
 San Francisco Labor Council has 
also joined the ‘Don’t Buy Staples’ 
campaign and voted unanimously on 
June 9 to boycott the retail giant. The 
Council represents more than 100,000 
union members and their families in 
the San Francisco area.

 The council’s resolution not-
ed that, “according to the Boston 
Globe, ‘Doody, the Staples execu-
tive, said the company does not 
want to get in the middle of  the 
fight between the post office and 
its union, but acknowledged the 
issue could become a problem if  
more unions backed the postal 
workers. He said the retailer will 
continue to evaluate the situation 
to determine whether the negative 
backlash is worth the benefits of  
the partnership.’ ”

SEIU 32BJ, San Francisco Labor Council 
Have Joined ‘Stop Staples’ Movement

National Education Association, 
Coalition Of Black Trade Unionists 

Join ‘Stop Staples’ Movement
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by Frank Sample,
Secretary, Local 7027
  The 4th of  July has been celebrated 238 times 
generally in most the United States of  America. 
There are localities where this was suspended. 
In Vicksburg Mississippi it was not considered 
appropriate to openly celebrate the holiday be-
tween 1865 and 1940. A 75 year moratorium on 
openly celebrating Independence Day was ob-
served to protest the fact that Mississippi and a 
number of  other states had lost their attempt to 
break away from the United States of  America by 
an unconstitutional and violent civil war which 
also sought to maintain human beings as prop-
erty with no rights even though one of  America’s 
original documents of  purpose, the Declaration 
of  Independence had made an issue seen here:

 We hold these truths to be self-evident, 
that all men are created equal, that they are 
endowed by their Creator with certain un-
alienable Rights, that among these are Life, 
Liberty and the pursuit of  Happiness. – 
That to secure these rights, Governments are 
instituted among Men, deriving their just 
powers from the consent of  the governed, – 
That whenever any Form of  Government 
becomes destructive of  these ends, it is the 
Right of  the People to alter or to abolish it, 
and to institute new Government, laying its 
foundation on such principles and organiz-
ing its powers in such form, as to them shall 
seem most likely to effect their Safety and 
Happiness.

 What became the cause of  reason between 
those who supported the Union – keeping all the 
current states together in 1 nation and those who 
supported a separation of  states largely based upon 
the sympathy of  the autonomy of a single state to 
not be subjected to federal laws – the most notable 
was the laws that were being contemplated which 
impacted the ownership of  other human beings as 
slaves as a cheap source of  labor.
 Unfortunately the arguments in the Declara-
tion seemed to indicate that each side of  the fed-
eral argument had an irrevocable franchise to do 
as they pleased. This may be due to the fact that 
the authors of  the Declaration were heavily influ-
enced if  not entirely written by men who while 
fleeing from oppressive subjugation of  an irratio-
nal monarchy had themselves become subjuga-
tors of  other human beings in their quest to be-
come wealthy and powerful and aristocratic unto 
themselves. 
 Fast-forward 238 years. A Postal Letter Deliv-
ery System contemplated by a founding father 
Benjamin Franklin is still in existence. In fact it 
is written into the constitution and that has been 
there since 1787 when the current constitution 
became the bond between the states.
 While technically human beings may not be 
bought and sold to private owners, the freedoms 
that we expect are subject to economic, social, 
and political variations, some of  which are very 
unpalatable.

 The workplace is the common enterprise, 
which most people go to address their economic 
needs. We provide labor, whether it is backbone 
and muscle or brainpower and mental focus, to 
make an employer be able to provide a service or 
a product to a clientele.
 In most workplaces, democracy is unheard of  
and any attempt to bring even the hint of  work-
ers asking for redress of  grievances is met with 
economic capital punishment. Employees will 
be fired, be harassed, be framed for crimes, in 
countries just to the south, it is not uncommon 
for worker’s representatives to simply be jailed or 
even murdered, with torture being simply viewed 
as regular course of  law enforcement coinciden-
tally with professional torturers having being 
trained by the US government in the School of  
the Americas under administrations as late as 
Ronald Reagan and George HW Bush.
 The influences of  foreign work places put eco-
nomic pressure on our own workplaces. While 
some of  the worst abuses are frowned upon, 
many more psychological and political tactics 
find their way into management methodology.
 In case you don’t realize it, Unions are some of  
the most democratic institutions. They attempt 
to apply democracy to the workplace. Manage-
ment in most cases fights unions and union’s ef-
forts to improve the workplace for employees.
 The securities we enjoy at the Postal Service 
are the result of  Union Democracy. What you 
might want to think about on the next July 4th is 
while America likes to focus on military strength, 
the daily grind is overlooked. The threats to your 
workplace, your safety, your economic security, 
even your ability to have steady employment are 
very much coming from within our national po-
litical forums.
 The forces which seek to make a buck off  of  
reducing your pay, taking away your overtime 
pay rate, taking away your right to appeal a ter-
mination, taking away your seniority, taking 
away your right to be free from discrimination, 
are empowering themselves by dividing people 
who have a common bond which is being work-
ers.
 Division has been a standard practice by those 
few who wish to dominate the many. The dividers 
of  resources have great power to demand loyalty 
and get kick backed debt repayment from those 
they have moderately assisted. Then there is the 
seemingly natural inclination to favor those who 
seem closest to the way people see themselves.
  We will all have a chance to express those con-
cerns in an upcoming governmental election in 
November 2014. In Iowa, there will be a race for 
Governor, and you can choose between 2 like-
ly candidates. The current Governor has held 
at least 4 terms and takes credit for the state’s 
economy. But, he is a power broker, makes se-
cret deals, and is a founding member of  the Right 
Wing American Legislative Exchange Council 
(ALEC), which is absolutely anti Union. So if  
you have relatives working in the private sector 
our current Governor is not being supported by 
the Billionaires to advance your relatives on the 

job advantages. If  your relatives work life is any 
concern of  yours, you might want to vote for 
Jack Hatch.
 For Senate there is again the Billionaires can-
didate, who while admits she has no law degree, 
has Iowa culture, which means she does not sup-
port unions.
 Bruce Braley is a safe bet if  you are voting to 
keep your job security, rate of  pay negotiated by 
unions instead of  dictated by right wing politi-
cians currently figure headed by Congressman 
Darrell Issa. In the 3rd District, a staffer of  an 
anti – union Senator has gotten the anti-labor 
nod to run for Congress. Again if  you are vot-
ing for your job security and to have your rate of  
pay negotiated by your union and not dictated by 
Right Wing politicians, you should keep in mind 
voting for Staci Appel for 3rd District Iowa Con-
gress.
 In many cases, in fact most cases, the cost of  
Democracy is paying attention, and thinking sen-
sibly about what the quality of  your life is based 
upon and who is going to profit from reducing 
your ability to have a steady job and a secured rate 
of  pay and job related benefits and protections.
 The so-called Tea – Party is not really a politi-
cal party. It really represents an unrealistic fringe 
that in part has grown out of  the Republican par-
ties frankenstinean creations to attempt to ad-
dress a declining number of  people whom it has 
appealed to in the past and are no longer around 
to support it. And like Frankenstein, the Repub-
lican Party can no longer keep its monster under 
its control.
 Instead of  asking ourselves are we taxed 
enough already? The letters that make the 
acronym T E A, we should be asking our-
selves, aren’t there enough monsters already? 
 The current batch of  Republicans fault Obama 
for the problems of  the affordable health care 
Act. But please remember the Republicans in 
Congress were in the majority and had a great 
deal to with writing that legislation and many of  
them voted for it. 
 The economy was falling apart under the last 
Republican president George W. Bush. Obama 
inherited that economy in free fall and stopped 
it from a total crash. The Republicans were the 
authors of  the TARP to bail out the housing in-
dustry that they let go so unregulated that the ul-
timate greed caused it to collapse. Who did they 
get to pay for TARP? The taxpayers. It is typical 
political hypocrisy for the Republicans to point 
fingers. But they do. They are all about destroy-
ing unions and union wages and union democra-
cy. They are all about keeping the wealth shared 
between those in the top 1%. They are all about 
not being responsible for environmental disasters 
caused by bad business practices. They won’t 
protect us and our workplace and our pay.
 They are all about privatization of  the Postal 
Service. So your cost of  Democracy is to pay 
attention and to be responsible to yourself  and 
your coworker and to be informed who will de-
fend us and to support them democratically with 
your vote.

Costs Of Democracy
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Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Andrew P. Tuttle 

VICE-PRESIDENT 
Mark Clifford

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 
Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

Robert Moyer 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS 
Richard Schneider

Russ King
Dave Hefel

Stephen Allen

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
July 15, 2014

1:30 PM & 4:00 PM

Wednesday
July 16, 2014

8:00 AM

Tuesday
August 19, 2014

1:30 PM & 4:00 PM

Wednesday
August 20, 2014

8:00 AM

Tuesday
September 16, 2014
1:30 PM & 4:00 PM

Wednesday
September 17, 2014

8:00 AM

 Give your unopened VOE Sur-
vey to your Steward for eligibility 
for a $25.00 drawing to be held 
each quarter by Local 7027.
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Des Moines BMC APWU

First Class Credit Union
Serving Postal Employees and 

the Community since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122             www.gofirstclass.org

WESTOWN  OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN  OFFICE
303 Euclid Avenue

Des Moines

continued on page 9

LOCAL 7027 MEETING
 MINUTES

June 17th, – 18th, 2014

 Call to Order: 
 Tuesday June 17th, 2014 1:30 pm; 
No Quorum 4:00 pm.
 Wednesday June 18th, 2014, 8:00 
am - Andrew P. Tuttle presiding.

 Roll Call: Members signed in.

 Minutes: Reading waved by vote.

 Financial Statement: April State-
ment available and discussed.

 Membership: 3 new PSEs were 
given APWU orientation. 2 – 3 more 
PSEs are expected to begin at the 
NDC. District wide the USPS is 42 
PSEs under cap. Retiree Patricia Bed-
ford passed away. Ken Fish is retiring.
 Local 7027 President’s Report: 
Andy Tuttle had heard management 

wants to excess 2 Tour 2 clerks. Andy 
discussed 204bs vs lead clerk posi-
tions. Andy discussed light duty posi-
tions. 

 Clerk Craft Director’s Report: 
Cyndi presented Step 2s on 6/2/14:
 1. 14-191 resolved: Lead clerk posi-
tion will be posted for bid.
 2. 14-232 Akers’ delayed conver-
sion
 3. 14-241 Improper OT scheduling 
3 PSEs
 4. 14-242 OT bypass by PSE non-
list – Davis
 5. 14-246 resolved language re: 
Changes to bids/awards will be post-
ed.
 6. 14-247 resolved: T. Kauffman 
paid for denied HL training
 7. 14-250 1.6 general clerk work
 8. 14-255 billed without LOD im-
proper collection – PSE N.VH.
 9. 14-257 APWU T2 – late notifi-
cation of schedule
 10. 14-260 resolved: Sample paid 

$50 for denied release
 We are still filing on the cross craft 
merge.
 NMO Pilot grievances have ceased.
 Merge & Pilot at Step 3
 I filed labor charges with NLRB for 
denial of info.
 We filed a grievance on it.
 Requesting info for many things – 
PSE test scores, info regarding a FTR 
off work: Report accepted.

 Maintenance: Rob had filed and 
gotten settlements on cross occupa-
tion assignments and missed OT op-
portunities. Custodians were paid 
when BEMs were used for snow re-
moval. Rob filed and settled one Tour 
3 Holiday violation and expected to 
settle another by Thursday. Rob ex-
pected more Holiday violation issues 
as we are approaching another Holi-
day. There are changes in the works 
for some of the machines in the an-
nex and there may be another sepa-

Local 7027 Meeting Minutes
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by Sean McGarvey
 The future of  America, which 
includes the health of  our national 
economy, is literally crumbling 
under our feet. Over 280 million 
cars drive daily 
across 63,000 
bridges that have 
been deemed 
“structurally de-
ficient” accord-
ing to a recent 
report from the 
American Road 
and Transporta-
tion Builders.  
Across the na-
tion, many major 
airports are badly 
in need of  repair 
and moderniza-
tion, as are tens 
of  thousands of  
schools across 
the country.  
 If  we are 
smart enough to 
combine signifi-
cant investments 
in our nation’s 
roads, bridges, airports, railways, 
ports, and electrical grid with the 
huge capital investments that we 
see today in our domestic energy 
infrastructure — like pipelines, 
LNG export facilities, and natural 
gas power plants — then we can 
easily achieve extended periods of  
substantial growth in American 
GDP.
 And speaking of  pipelines, there 
is one major infrastructure project 
that could break ground tomorrow 
if  only President Obama would put 
politics aside and approve the per-
mit for the Keystone XL pipeline!
 Overall, the problem is indeed, 
staggering.  But, Republicans, 
Democrats and Independents all 
agree on one thing: American in-
frastructure is critical for the eco-
nomic health of  our nation.  This 
has never been, nor should it ever 
be, a partisan hot button issue.  In 
fact, the idea of  investing in the re-
pair and modernization of  Amer-
ica’s infrastructure enjoys biparti-
san support from a wide spectrum 
of  organizations. Our unions and 
the U.S. Chamber of  Commerce 
have consistently called for in-
creases in such investments.  
 Roughly 900,000 workers in the 
U.S. construction industry are to-
day still out of  work.  It is criti-
cal that we do not waste any more 
time in moving forward with a vig-
orous program of  long-term infra-
structure investment that will cre-
ate jobs, make the economy more 
productive, and generate a multi-
plier of  growth in other sectors of  
the economy.
 It is estimated that every $1 bil-
lion of  public infrastructure invest-
ment generates, by the most con-

America’s Future, And It’s Economy, 
Is Crumbling Right Under Our Feet

servative of  estimates, over 20,000 
well-paying jobs. Beyond this, it is 
important to note that such invest-
ments have a healthy multiplier ef-
fect throughout the economy. The 

Congressional Budget Office has 
estimated that every dollar of  in-
frastructure spending generates, 
on average, a $1.60 increase in our 
nation’s GDP. Some projects in the 
transportation and energy sectors 
actually have higher multiplier ef-
fects.
 According to the World Eco-
nomic Forum, America ranks 16th 
worldwide in infrastructure quali-
ty. Translated, this means that a va-
riety of  bottlenecks — from traffic-
choked roads, to insufficient ports, 
to an antiquated air transport sys-
tem and an unreliable electrical 
grid — have combined to saddle 
American business and industry 
with billions of  dollars in lost in-
come and growth. In fact, the US 
Department of  Transportation has 
estimated that freight bottlenecks 
cost the American economy $200 
billion annually — the equivalent 
of  1 percent of  GDP.
 Perhaps most worrying is the fact 
that uncertainties about the future 
reliability of  our nation’s energy, 
water and transportation systems 
are creating roadblocks to economic 
investments in some parts of  our 
country.
 If  we continue to ignore this 
problem, the situation is only like-
ly to get worse. A project that costs 
$7 or $8 million to repair now, 
may cost upwards of  $30 million 
to repair in a few short years. Not 
to undertake them now is akin to 
leaving money on the table. Capital 
and material costs have never been 
cheaper. To not undertake massive 
infrastructure investments under 
those conditions is tantamount to 
economic and fiscal malpractice.
 Obviously, the biggest obstacle 

preventing accelerated action on 
this issue is money.
 North America’s Building 
Trades Unions believe that Con-
gress should take a hard look at 

ALL infrastructure funding op-
tions — from increasing highway 
user fees; to public/private part-
nerships; and to using repatriated 
corporate earnings to pay for in-
frastructure investments.
 Today, there are literally trillions 
of  untaxed corporate earnings sit-
ting overseas.  I believe that a bi-
partisan consensus can and should 
be reached to bring a sliver of  that 
money — which would be hun-
dreds of  billions of  dollars — back 
home for the dedicated purpose of  
funding infrastructure investments, 
putting Americans back to work, 
strengthening the middle-class, and 
growing our economy.

 Members of  both political par-
ties are given though to other in-
novative ideas designed to address 
both the short and long-term is-
sues associated with infrastructure 

funding and fi-
nancing. Many 
of  which are de-
serving of  sup-
port.  For exam-
ple, the creation 
of  “infrastruc-
ture banks” that 
can be utilized to 
address regional 
and national pri-
ority projects.  
 And we can-
not ignore or 
discount the 
possibility of  
an increase in 
highway user 
fees.  They are 
essential to this 
conversation as 
well.
 N o r t h 
America’s Build-
ing Trades 

Unions are taking an active role as 
well in finding solutions to this prob-
lem.  We are collaborating with the 
Clinton Global Initiative for the ex-
pressed purpose of  leveraging union 
pension fund investments on a scale 
never seen before for the purpose of  
infrastructure financing.
 Re-building America, and re-
building the American economy 
for the realities of  the 21st century, 
is clearly one of  the most critical 
issues of  our time. We have the 
means to do it; and we have viable 
options for funding these invest-
ments.  
 All we need now is the political 
will.

continued from page 8

Local 7027 Meeting Minutes
rate annex being set up for processing 
operations.

 Motion Passed: To donate $250 to 
the SCIFL Labor Park Fund.

 T-Shirt Winners: William Col-
lier, Cyndi Miller, Richard Schneider, 
Dan Waskel.

 Door Prize: $300.00 was not col-
lected by Jeff Shook; he did not at-
tend the meeting.

 Consolation Door Prize: $20.00 
name drawn was William Collier.

 Recess: Tuesday 2:40 pm.

 Adjournment: Wednesday 8:20 
am.
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continued from page 1

continued from page 4
is put at risk, it is extremely unfor-
tunate,” saidRichard Fiesta, Exec-
utive Director of  the Alliance.
 Puckett’s resignation was cloud-
ed in controversy as news quickly 
leaked that he was set to receive a 
job as deputy director of  the state’s 
Tobacco Commission and that his 
daughter was in line for a judicial 
appointment. Puckett subsequently 
removed himself  from consider-
ation for the Commission post. 
For more on the resignation, go to 
http://wapo.st/Uwdbus.

Activists Plan Events in 
Response to ALEC’s Annual 

Meeting in Dallas 
 The shadowy American Legisla-
tive Exchange Council (ALEC) will 
be heading to Dallas from July 30th 
to August 1st for its annual meeting. 
The Dallas-Fort Worth area chap-
ters of  the Texas Alliance for Retired 
Americans are working with North 

Leaders In Washington Pushing To 
Strengthen And Expand Social Security 

Texas Jobs with Justice and an anti-
ALEC coalition to organize a num-
ber of  upcoming events in order to 
draw attention to ALEC’s anti-retir-
ee and anti-worker agenda, putting 
pressure on ALEC-linked politicians 
to cut ties with the corporate-backed 
organization. The events kicked off  
this Thursday with a teach-in and 
concert featuring folk musician and 
political activist Anne Feeney. Nu-
merous grassroots actions, includ-
ing workshops and protests, will be 
held in the Dallas area through late 
July. The main protest and rally will 
take place on July 30th. For more on 
the upcoming events, see the flyer at 
http://bit.ly/1jmENHD.

Millennials May Be Headed 
For Retirement Hardship

 A recent Merrill Lynch survey 
looking at generational attitudes 
towards retirement security sug-
gests that millennials expect Social 
Security and employer-provided 

pensions to make up less of  their 
retirement income than previous 
generations. Millennials, a term re-
searchers and commentators often 
use to refer to those with birth years 
ranging from the early 1980s to the 
early 2000s, expect to rely more 
heavily on employment income and 
personal savings. With record levels 
of  student debt, high unemploy-
ment rates curbing future earnings, 
and low rates of  retirement savings, 
millennials may be counting on 
savings that don’t ever materialize. 
According to New Republic, if  mil-
lennials’ expectations about relying 
on personal savings prove accurate, 
these younger workers may face 
economic hardship in retirement or 
be left working for years longer than 
previous generations.
 “This survey underscores the 
importance of  strengthening So-
cial Security and protecting pen-
sion programs so that our children 
and grandchildren are able to en-

joy a dignified, secure retirement,” 
said Ruben Burks, Secretary-Trea-
surer for the Alliance. More at 
http://bit.ly/1hN3wK5.

North Carolina Alliance 
Holds Golf Tournament, 

Sees Great Results
 On Monday, the North Carolina 
Alliance for Retired Americans held 
their 3rd Annual Golf  Tournament 
at Holly Ridge Golf  Links in Arch-
dale, NC. Twenty-one golfers, 10 
sponsors and 30 donors took part! 
Congratulations go out to SEIU 
member Lewis Sasse, who won the 
affiliate’s first ever raffle. The prize 
was a 42-inch flat screen HDTV. 
“This year’s golf  tournament was 
our most successful to date,” said 
North Carolina Alliance President 
Jim Moore. “Thank you to all of  
our volunteers & sponsors.”

was simply a merchandising deci-
sion that wasn’t brought before the 
board.
 Western Region Coordinator 
Omar Gonzalez proposed a reso-
lution seeking a report about the 
human rights impact of  the deal 
between the USPS and Staples. 
The majority of  shareholders voted 
against the non-binding resolution.

‘We Won’t Give Up!’
 Staples executives refused to talk 
to the press about the company’s 
deal with the U.S. Postal Service or 
the protests.
 The entire event lasted a little 
more than one-half  hour, beginning 
at 8 a.m. and ending by 8:35 a.m.
 “They know we were there,” said 
Rich Shelley, APWU’s lead orga-
nizer for the Stop Staples campaign. 
“And we won’t give up!”

Staples Execs Get An 
Earful At Annual 

Shareholders’ Meeting

Protect your job. 
Protect your future. Get 
involved in your Union!

It’s your move . . .
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STACY

Please phone (812) 923-1111

100% UNION . . . AND PROUD OF IT ! ! !

The Power of One!

publishing 
incorporated

 As we serve organized labor 
exclusively, we can typeset, cre-
ate exciting layout designs and 
have printed and labeled your 
newspaper providing you with a 
quality product and quick turn-
around time at a reasonable 
cost . . . all done by knowledge-
able union employees. We invite 
your inquiry.

One uniOn publishing 
firm that dOes it all.

Postal Support Employees should beware of  management’s latest ploy, 
union leaders are warning: Beginning in April, the Postal Service plans 
to ask non-career employees to take Voice of  the Employee (VOE) sur-
veys. Management is after a lot more than meets the eye, according to 
APWU Executive Vice President Debby Szeredy. “What management 
won’t tell you is that historically the USPS has used the Voice of  the 
Employee data against workers at the negotiating table,” she said. The 
surveys have been a point of  contention between the USPS and APWU 
since 1998, when management first cited survey data during bargaining. 
 Since the surveys are voluntary, PSEs can decline to complete them 
— just as career employees do. If  you are handed the survey, remem-
ber, it is your mail and you do not have to turn it over to the manager, 
instead take it and give it to your steward, the SAAAL has monthly 
cash drawings for those members who DO NOT fill out the survey. 
 “Management may try to entice you to take the survey on the clock 
and grant you 15 minutes to participate,” she added. “But employees 
should remember: No one is forced to complete the survey. It is volun-
tary!” 
 The Postal Service misrepresents the results of  surveys. 

— APWU Web News Article #060-14, April 3, 2014

PSEs Should Beware Of  
‘Voice of Employee’ Surveys

BEWARE...
 In a March 19 letter to the APWU, the USPS says that responses by 
non-career employees will be used to establish” a new baseline for all 
employees in Fiscal Year 2015.” 2015 is the year of  our contract nego-
tiations,. Need we say more? Let’s not give them any baseline. Boycott 
the Voice of  the Employee survey. If  the USPS really cared about non-
career employees wouldn’t they have offered better wages, decent ben-
efits and a true path to career employment in the last negotiations?

You Can Mail What?!
 Anything fragile, liquid, perish- able 
or hazardous? How many times in a 
day does a window clerk ask that ques-
tion? Well, at one time, mailing parcels 
wasn’t such an arduous task. As a mat-
ter of fact, you could say there were 
few restrictions. 
 Parcel Post service began January 
1, 1913. Two postmasters tested out 
the service by sending each other cer-
emonial cups in the post but the first 
package to be delivered in the new 
system was an 11 pound box of apples 
sent to President-elect, Woodrow Wil-
son. In Alabama, the first item mailed 
through the service in Birmingham 
was a 5 foot pitchfork. It was mailed to 
a gentleman in Louisiana and cost 38 
cents to mail. Even though Parcel Post 
delivery started on New Year’s Day, a 
number of post offices opened to take 
advantage of this new service. Other 
offices mailed items such as boxes of  
prunes, loads of bricks (each in 11 
pound wrapped packages, as that was 
the weight limit at the time), cigars, 
pancake flour, and flowers. 
 In the first six months of operation, 
300 million packages were mailed. As 
mentioned, the original weight limit 
was 11 pounds but as Parcel Post be-
came very popular, the limit was in-
creased. Stores, like Sears, Roebuck 
and Co. handled five times as many 
orders in 1913 compared to their busi-
ness in 1912. By 1918, Sears had dou-
bled their revenues, due in large part 
being able to expand their mail order 
business. 
 Initially, there was a learning curve 
as to what could and could not be 
mailed. Usually, the biggest problem 
involved the how to’s in wrapping the 
package so the Post Office put up dis-
play exhibits for the public to learn all 
the do’s and don’ts of mailing. 
 So, just what has traveled through 
the mail over the years? Probably, the 
one that gets the most notoriety is the 

mailing of children. Yes, you read that 
correctly. The proper stamps were at-
tached to their clothing and they were 
sent by appropriate transport to their 
destination to be delivered by the city 
carrier. Keep in mind, the Post Office 
had special stamps for different types 
of service, so Parcel Post required the 
use of Parcel Post stamps. One of these 
children was May Pierstorif, who was 
“mailed” between two towns in Idaho. 
At the time, the weight limit was 50 
pounds, which she was just under, and 
she cost 53 cents to mail. The “honor” 
for the first child mailed was a 10% 
pound boy from Ohio. He was being 
sent to his grandmother a mile away. 
He cost 15 cents in stamps to send and 
he was insured for $50! Records show 
that there were other children “who 
were shipped away.” When the Post-
master General found out that chil-
dren were being shipped in the mail, 
he put a stop to the practice. There are 
probably parents out there today who 
wish that regulation was lifted. 
 Children weren’t the only “live 
things” to be mailed. Early on in 
Parcel Post history, a live lobster and 
shrimp were mailed in New York City 
as was a brindle bulldog, and even 
though at one time it wasn’t allowed, 
rural carriers now deliver chicks, quail, 
partridges, duck, geese, and turkey. To-
bacco crops from Kentucky, fruit from 
Florida and California, and celery 
from Colorado, have all moved through 
the US Mail. 
 Historically, probably one of the 
better known “deliveries” occurred 
when teams of dog sled drivers deliv-
ered antitoxin to Nome, Alaska to help 
stem the diphtheria epidemic. At the 
request of Congress, the Postal Service 
has delivered over a million pounds of  
free vegetable and flower seeds. We 
have distributed tax forms, assisted in 
hog surveys, we sold Federal Duck 
stamps, coordinated gathering weather 

forecasting information, helped regis-
ter aliens, sold savings bonds, served as 
banks, provided flags for the burial of  
veterans, and even weighed children as 
part of a public health program. 
 In more modern times, if you look 
at Pinterest or the internet, you’ll find 
groups that post about the interesting  
items they have sent through the mail. 
Some of the items listed were balloons 
with messages written on them, a plas-
tic pig with an invitation to a BBQ 
written on it, water bottles filled with 
messages or trinkets, a molar tooth in 
a clear plastic box, a football, a toilet 
seat, and the list goes on and on. You 
might not think some of these things 
are unusual but in these cases, none of  
the items were wrapped but still went 
through the mail. 

 What does this history tell us? 
The USPS delivers. From the time of  
the Pony Express, when letters 1/2 
ounce or under were one dollar and 
each additional 1/2 ounce or frac-
tion was a dollar, to the present time, 
the USPS has come through. From 
the delivery of  President Lincoln’s 
inaugural address in 1861 by Pony 
Express to people out west, to the 
lowliest of  toilet seats, we have deliv-
ered. 
 We have gone from horse-drawn 
delivery cart to jet travel. In fiscal year 
2011 the USPS moved 2,148 billion 
packages. We only hope the future 
holds for us billions more packages to 
deliver. 

— by Louise Balog, reprinted 
from The Newsroom 
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 Standing Up – Fighting Back is the 
theme of  the American Postal Workers 
Union’s 22nd Biennial Convention, which 
is set for Monday, July 21, through Friday, 
July 25, 2014, at McCormick Place Con-
vention Center in Chicago.
 The National Convention is the union’s 
highest decision-making body and helps 
the union chart its course for the future. 
Approximately 2,500 APWU delegates 
will debate and vote on resolutions that 
will be introduced on a wide variety of  
subjects. The resolutions give focus to the 
union’s goals and help us better serve our 
members.
 APWU locals and state organizations are 
urged to send their full quota of  delegates. 
Members-at-Large (MAL) also are encour-
aged to attend. 
 Several other important union events 
will take place in the days before the con-
vention. The APWU Research & Educa-
tion Department will conduct a series of  
workshops on Friday, July 18. Meetings 
for each of  the divisions — Clerk, Mainte-
nance, Motor Vehicle Service, and Support 
Services — are set for the weekend of  July 
19-20, as is the APWU Retirees Confer-
ence. The Bulk Mail Center (BMC) Con-
ference is set for July 19. 

Plan Your Stay Well Ahead 
 Although the convention is months 

Standing Up — Fighting Back!

22nd Biennial APWU National Convention 
Monday, July 21 – Friday, July 25 

To Be Held In Chicago, Illinois

away, it is essential that locals, state orga-
nizations, members-at-large, and retirees 
make their arrangements as soon as pos-
sible. 

Convention Credentials 
 APWU locals and state organizations 
are required to register delegates to the Na-
tional Convention online. Registration be-
gins April 1.
 Officers will be prompted to log-in to the 
Members Only section of  the APWU web 
site and enter a password. Only authorized 
officers (the president and one of  the follow-
ing: secretary-treasurer, secretary, or trea-
surer) are permitted to register delegates.

Delegate Registration
 Once they have logged in, officers should 
click on Convention Credentials in the blue 
left-hand column. They will then be provid-

ed with instructions for selecting and regis-
tering delegates.
 If  submitted by the president, delegate 
names must be verified by an authorized 
officer; conversely, names submitted by the 
secretary-treasurer, secretary, or treasurer 
must be approved by the president.
 If  the president makes the initial request, 
an e-mail message will be sent to the secre-
tary, treasurer, or secretary-treasurer. If  the 
secretary-treasurer, secretary, or treasurer 
makes the initial request, the request for 
confirmation will be sent to the president. 
The officer who receives the notice request-
ing confirmation of  the registration must 
visit the Convention Credentials registra-
tion page to confirm the request. Once the 
registration request has been confirmed, 
officers may print out delegates’ creden-
tials.
 The Convention Credentials registration 
page will indicate the number of  delegates 
local officers are able to register; the num-
ber of  delegates that have already been reg-
istered, and the number pending verifica-
tion.
 Officers may submit delegates’ names 
individually or in groups. After delegates 
have been registered and verified, local of-
ficers will be instructed to print the creden-
tials and bring them to the convention.
 Officers who need assistance should e-
mail credentialshelp@apwu.org.

 In the bad old days, medieval Ger-
man Lords figured out how to pocket 
some quick coin by charging a toll 
on the primitive paths meandering 
across their lands. The money wasn’t 
used to improve the roads or better 
the lives of  the peasants or clean the 
rivers their pigs pooped in but rather 
heighten the piles in their treasury. 
Even back then, you just couldn’t 
have enough pewter candlesticks. 
 These were the first robber bar-
ons. Literally. Rich people whose 
sole pursuit was to survive to be-
come richer people. A criminal ar-
istocracy. A term history has proved 
redundant. 
 During the Gilded Age, the flush-
est 1% of  the country held 1/3 of  
the national income. In the 1920s, 
this figure ramped up to 2/5ths. 
Molehills compared to today’s 
mountainous wealth, where the 
richest 400 American families con-
trol more money than the poorest 
165 million of  their fellow citizens 
put together. And if  all 165 million 
were knelt end to end, those 400 
families would have footrests from 
any compass point. 
 Six members of  the Walton Fam-
ily have accrued as much money as 
the bottom 41% of  all Americans. 
Now, how hard would it be for them 
to cover the health care of  WalMart 
employees? They’d still be worth 
as much as the bottom 34%. How 
many pewter candlesticks does one 

family need? You’d think they could 
get them wholesale. 
 In decision after decision the Su-
preme Court has equated money 
with free speech. Which would be 
great if  it meant the more we spoke, 
the more we’re worth. But, alas, no. 
That’s not the deal. Pretty much the 
opposite, come to think of  it. 
 Rich people have exploited these 
high court rulings like foxes given 
skeleton keys to the Tyson chicken 
empire. Any politician who espous-
es lowering taxes on the rich and 
blunting the powers of  the poor gets 
backed. With unlimited sums. Of  
course the poor have free speech too, 
but we might as well be whispering 
downstage at a Metallica concert.
 A plutocracy is a society where 
the rich make the rules- quickly be-
coming our norm. The 9th richest 

man in the world, Sheldon Adel-
son, focuses on politicians whose 
Israeli policies most closely mirror 
his. That’s it. One issue. In 2012, 
he gave 90 million to various GOP 
presidential candidates. And in the 
next election cycle, he is reportedly 
ready to triple that number, recently 
holding auditions in Las Vegas for 
his own personal presidential can-
didate American Idol. Once again: 
not Clay Aiken. 
 The most Darth-like of  the new 
Robber Barons are the Koch Broth-
ers, (rhymes with rock) David and 
Charles, each richer than Adelson. 
These self- made inheritors of  a vast 
oil empire are responsible for jump-
starting the Tea Party and ALEC, 
and are now hand picking candi-
dates all over the country; pour-
ing in vast amounts of  money to 

get them and their skewed legacies 
elected. Wisconsin Governor Scott 
Walker is one of  the first generation 
Kochbots. And a bit glitchy. 
 If  so desired, the Koch Family 
could spend a billion dollars a year 
for the next 85 years buying politi-
cians. Bankrupting the rest of  us 
through Kochbot legislated tolls 
on the primitive paths meandering 
across Koch owned lands. Espe-
cially egregious when ALL lands 
are Koch owned. Get ready for the 
American Kochocracy. 

© 2014 Will Durst
 Will Durst is an award- winning, na-
tionally acclaimed political comic. Go to 
willdurst.com to find about more about 
his new one- man show “BoomeRaging: 
From LSD to OMG,” info about the doc-
umentary film “3 Still Standing,” and a 
calendar guide to personal appearances.

— The Kochocracy —

Social Security Online
 Let’s face it, we live in an online 
world. We can do almost anything 
from the comfort of  our Lazy Boy 
with our laptop computer. Yes, it 
has cut into the volume of  first class 
mail but it is the way of  the world. 
Unfortunately, in some cases we 
cannot opt to do it the old fashioned 
way. Personal Social Security infor-
mation is no longer mailed annually 

to your home; you must go online to 
access your information. If  you have 
not done so yet, I urge you to cre-
ate your account as soon as possible. 
This information will be critical to 
your future retirement plans. 
 Here is a step by step guide to en-
able you to successfully register your 
personal account. To create a My 
Social Security account you must be 

at least 18 years old, have a social 
security number, have a valid email 
address and a United States mail-
ing address. Step 1- Go to www.
socialsecurity.gov/myaccount and 
select “My Social Security — sign in 
— Create an Account.” Step 2- Af-
ter you select “Create An Account” 
you will then be required to provide 
some pertinent personal informa-
tion. Step 3 – You will then be asked 
to choose a user name and password 
to complete your registration. Be 
sure to record your user name and 
password and keep in a secure place 
as these will be needed to access 
your account in the future. 
 Once you have created your ac-
count you will be able to access all 
your information regarding earn-
ings and benefits. All of  your ca-
reer earnings records from all past 
employment where Social Security 
and/or Medicare was withheld. 
These numbers are used to deter-
mine what your future social secu-
rity benefit will be. These numbers 
will also be helpful to estimate a 
FERS Supplement if  applicable. 
 If  you are already receiving So-
cial Security benefits, you can use 
your account access to: change your 
address and phone number; start or 
change your direct deposit and get 
your benefit verification letter. Your 
benefit verification letter can be im-
portant proof  of  income when ap-
plying for a loan, mortgage, assisted 
housing or other such benefits when 
proof  of  income is required. 
 If  you are a Civil Service Retire-
ment System (CSRS) employee you 
may have Social Security eligibility 
from non-postal employment. Un-
fortunately, it is likely that your ulti-
mate Social Security benefit will be 
reduced by the Windfall Elimination 
Provision (WEP). It does not neces-
sarily mean that it will be reduced to 
zero, in fact the current maximum 
reduction is $408 per month. Thus, 

continued on page 14
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The Meaning of the 4th of July
Independence Day

Celebrate the 4th of July
 In just a few days, it will be the 4th of  July. 
Scenes of  picnics, parades and fireworks will be 
everywhere. This is how we celebrate the holi-
day. It is the day we set apart from all others, to 
honor the anniversary of  the birth of  our nation. 
It is the day America declared our Independence. 
What is the meaning of  Independence Day? 
 Do we ever reflect on the hardship and terror 
that the early Americans must have lived through 
day after day? Do we truly understand the hopes 
and dreams that lay secretly hidden away in the 
hearts of  the people back then? 

History of July 4th
 On July 4th, 1776, America started an insur-
rection against the king. Thirteen years before, 
back in 1763, England instituted a series of  taxes 
and policies that not only hindered trade and 
economic growth in the colonies, but without 
representation in Parliament, also violated their 
rights as English subjects. 
 It took the early Americans 9 years to under-
stand the futility of  appealing to England, all the 
while enduring the heavy hand of  the king. Com-
mittees were formed in 1772, exploring options 
for a Congress of  our own. Our first Continental 
Congress convened in 1774. The following year, 
1775, our Congress was declared traitorous and 
British troops, sent to quell the uprising met re-
sistance from the colonial militia and the Revolu-
tionary War began. 

July 4th 
Declaration of Independence 

 One year later, representatives from all 13 col-
onies voted unanimously to adopt a Declaration 
of Independence and break free from the yoke of  
England. 
 It took another 7 years of  fighting until in 
1781, when America claimed victory and in 
1783, the Treaty of  Paris was signed acknowl-
edging America as an independent nation.
 Although the Congress voted on the 2nd, 
it was two days later, on July 4th, 1776, that 
America formally and boldly proclaimed to the 
entire world that we would no longer consider 
ourselves subjects of  the British Empire. 
 The text of  our Declaration of Independence 

was finalized and approved that very day.
 So each year, what we celebrate for one day, 
on July 4th, was in truth, a 20 year struggle for in-
dependence. Our Declaration of Independence 
stands today as one of  the most profound decla-
rations ever written.  

Perhaps the most famous line from the
 Declaration of Independence is . . . . 

 “We hold these truths to be self-evident, that all 
men are created equal, that they are endowed by 
their Creator with certain unalienable Rights; that 
among these are Life, Liberty and the Pursuit of  
Happiness.” 

Unalienable Rights
 For most Americans, these are the most power-
ful words in American history. This is what the 
Founders wanted the meaning of  Independence 
to be. The idea behind these words provocatively 
asserted that the rights listed are not now, nor have 

they ever been, granted by the throne, the Parlia-
ment, or any other ruling body of  mankind’s mak-
ing. While we may take those words for granted, 
back in 1776; they were earth shattering. 
 Never before in the history of  the world was 
the idea of  personal rights and freedom for all 
men been given such a stage. Up until this time, 
all rights were ‘granted’ as favors from the king or 
leader and could always be revoked should favor 
turn from you. 
 This idea of  unalienable rights, this marvel-
ous truth, that we hold so dear, was mocked and 
ridiculed by the entire known civilized world. We 
were hated for it from every corner of  the globe. In 
fact, America is still hated for it in many places. 
 This one line in our Declaration of Indepen-
dence paved the way for every single law on the 
books today. It holds the basis for our Separation 
of  Powers and all three branches of  government. 
It is also the foundation of  the civil rights move-
ment. 
 The dream of  a free and equal people burned 
brightly in the hearts of  men back in 1776. The 
love of  this country by Americans should never 
be in doubt. The love of  freedom is expressed 
everyday by Americans who love this country 
and the principals of  individual freedoms that it 
represents. This hard fought freedom, this grand 
Independence, is what we hold dear and what the 
meaning of  the 4th of  July truly is.
 Our flag of  stars and stripes represents the 
people of  this country. Old Glory is a symbol of  
us. America is us. We, all the people of  the Unit-
ed States of  America are what make this country 
the greatest country on the face of  the earth.  
 As we look forward to our day of celebration 
this year, let it be more than a picnic or a barbecue, 
more than parades and fireworks. Let us remem-
ber to reaffirm our own commitment to liberty and 
freedom. Let us remember the meaning of the 4th 
of July, the meaning of the Independence Day. 
 Recognize that Americans fought hard, and 
far too many died, to gain these rights for us 
and that we have men and women fighting even 
now, to keep these rights secured. We should not 
be so willing to overlook the struggles of  those 
first Americans, nor think that their words and 
actions came easily or without the considerable 
thought to consequence. 
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  Addie Card, a child spinner in a cotton mill, 
North Pownal, Vermont, February 9,1910. 

 Photographs, such as this one by Lewis Hine, 
were used to document child labor conditions in 
the United States at the turn of  the century. Mis-
takenly identified as Addie Laird for decades, Ad-
die Card became a symbol of  child labor reform. 

 The photo was commemorated as a U.S. Postal 
Service stamp in 1998. Her life improved little after 
she reached adulthood. At age 17, she married an-
other spinner from the mill; they had one child, but 
the child was given to her sister-in-law to raise. 

 In 1925, she divorced, and she soon married 
Ernest Lavigne and adopted a little girl. Lavigne 
lost a battle with alcoholism and died in the late 
1960’s. Addie died in 1993 at the age of  95! Ad-
die’s gravestone is in St. Agnes Cemetery in Co-
hoes, New York. It reads “Adeline M. Lavigne, 
‘Gramma Pat.’” Addie lived a very hard life, never 
escaping from poverty; nor did she learn that her 
photo served as a symbol of  child labor reform. 
The photo can be found at the Bennington Muse-
um in Bennington, Vermont. 

 When you begin to think life is a little hard or 
the work is difficult then remember Addie, bare-
foot, dirty, working for a living as a child! Look in 
her eyes, do you see happiness? Without Unions . . .                 

— reprint from The Outlook

Without Unions, we might still 
be going to work at seven!

 The USPS decision to outsource 
work by offering postal services in 
Staples is the most outrageous move 
since Remote Encoding sites were 
opened in Mexico years ago — ship-
ping union jobs out of the country 
and trying to bust the unions. It is a 
disgrace and a tragedy to sell the US 
Postal Service to the lowest bidder, gut 
the sanctity of the mail, and eliminate 
good paying jobs from an already suf-
fering American economy. 
 What is their excuse? According to 
USPS spokesperson Melissa Lohnes, 
“The concept of this new retail part-
nership is a direct response to the 
changing expectations of customers 
who demand greater convenience.” 
 If  management was truly inter-
ested in meeting the “expectations of  
customers who demand greater con-
venience,” they would not be elimi-
nating Post Offices all over the coun-
try while understaffing the ones that 

remain. Postal management is totally 
responsible for any inconvenience 
that is driving the demand they claim 
to be trying to address. 
 The American public should  
demand a halt to this anti-worker, 
anti-union activity. They should de-
mand that management reopen the 
closed offices to meet the demand of  
the American public — the ones who 
own the US Postal Service. 

Unions Unite 
 Postal unions have gone on record 
stating adamant opposition to any ef-
forts to replace decent postal jobs with 
non-union, low-wage, non-postal 
workers who have no accountability 
for the safety and security of the mail. 
 Pickets protesting the USPS/Sta-
ples unholy alliance — euphemisti-
cally referred to as part of the USPS 
Partner Expansion Program — are 
taking place all over the country, as 

union postal representatives unite to 
take their message to the American 
public, and also to confront manage-
ment at the large retail chain. 
 The Retail Partner Expansion Pro-
gram is not good for the Postal Ser-
vice. It will bring about the closure of  
even more Post Offices. There is no 
sanctity of the mail with non-govern-
ment workers staffing counters in a 
retail chain already swimming in le-
gal problems. Is the mail even safe in 
such a place? 

The Sleaze Factor 
 In 2010 Staples paid $42 mil-
lion to settle class action lawsuits 
involving intentionally avoiding 
paying overtime wages to employ-
ees. In 2007 Staples paid $38 mil-
lion settling a similar lawsuit. The 
unscrupulous nature of  being con-
nected to a business associated 
with such controversy cannot be 

USPS “Staples” Collective Bargaining
overlooked — but this is just the tip 
of  the iceberg. 
 Staples was originally backed in 
1986 by the Bain Capital equity firm 
— co-founded by Mitt Romney who 
served on the Board of Directors for 
over a decade. Major controversy fol-
lowed Bain during the Presidential 
election due to numerous news stories 
revealing its investment in companies 
that outsourced jobs. Rolling Stone 
magazine stated Bain had “staged an 
epic wealth grab, destroyed jobs — 
and stuck others with the bill.” 
 Why would American citizens 
want the Postal Service to enter into 
an unholy alliance with the likes of  
this? There can be little doubt that 
USPS management has sold out to 
privatization at any cost, and would 
do business with the devil to accom-
plish this goal. 

— by Bob Dyer, reprinted from the 
Evergreen State Postal Workers 

it will be beneficial to have access 
to your social security account to 
make determinations regarding pos-
sible future non-postal employment 
and determine how these earnings 
could impact your Social Security 
benefit. 
 At any rate, it cannot hurt to have 
access to this information regard-
less of  how close you are to retire-
ment. Remember, social security is 
just one of  the three components of  

your total FERS benefit but it is an 
important one. It would be wise that 
you stay on top of  all three compo-
nents. 
 Remember, your pension compo-
nent is easily calculated by simply 
using years of  service and high three 
years of  earnings. Your TSP compo-
nent is dependent on some big vari-
ables such as percent of  contributions 
and earnings on your investments. 

And now, you have the knowledge to 
access your Social Security account 
which will enable you to estimate this 
component. You may be surprised 

— Social Security Online —
continued from page 12 just how well your future total retire-

ment benefit is doing. 
by Joe Gordon, reprinted from 

The Communicator

Keep up with Union 
happenings. Read 
your Union paper.
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