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The Greatest Grievance
by Tom Brimm, Editor
Kentucky Labor News, April 1982 reprint
 It would be the most famous written 
GRIEVANCE in the history of  man . . . 
 It would be known forever as the DEC-
LARATION OF INDEPENDENCE, but 
it was — in fact — a pointed accounting of  
the grievances of  the colonists against King 
George III. Even the Magna Carta, sealed by 
King John at Runnymede 750 years ago, fol-
lowed a grievance of  less fame than the one 
we celebrate each Fourth of  July! 
 Representatives of  the 13 colonies were to 
meet initially as the FIRST CONTINENTAL 
CONGRESS in 1774 at CARPENTERS’ 
HALL. They met to form a union — the 
UNITED States of  America — and it was 
appropriate that their first meeting would be 
in the early American union hall that had been 
erected in Philadelphia by the Company of  
Carpenters, a type of guild organization which 
had both master carpenters (often builders 
in their own right) 
and journeyman 
carpenters. This 
forerunner of  mod-
ern trade unions 
established work 
standards and a 
common welfare fund where disabled work-
men, or widows and orphans, could get finan-
cial help . . .
 Early colonial leaders who still favored 
resistance to King George wanted labor’s 
support: “Such men are the strength of  any 
community and should be consulted in all 
government affairs.” 
 But it would be another meeting of  the 
Congress at Independence Hall two years 

later that would adopt and sign the grievance 
against the British monarch. 
 The “grievance committee” was composed 

of the following great men such as THOMAS 
JEFFERSON, chairman, JOHN ADAMS, 
BENJAMIN FRANKLIN, ROBERT R. 
LIVINGSTON, and ROGER SHERMAN. 86 
changes were later made by the delegates and 
480 words eliminated, leaving 1,337. Griev-
ances should be clear and concise, stating the 
facts! 
 “He has erected a multitude of  new offices, 
and sent hither swarms of  officers to harass 

our people, and eat out of  their substance.” 
 “He has plundered our seas, ravished our 
coasts, burnt our towns, and destroyed the 
lives of  our people.” 
 The solution to the problem was offered, as 
it should be in any grievance: 
 “That these United Colonies are, and of right 
out to be, free and independent states . . .” 
 There was to be a BOYCOTT — of  Brit-
ish goods — by these early American heroes. 
Then, as now, there were “SCABS.” They 
were called “Tories” and they lacked the cour-
age to stand with their fellow man against 
unjust treatment. 
 There was VIOLENCE. The Boston Tea 
Party was hardly a social affair . . . 
 The LADIES AUXILIARIES were busy! 
“Even in their dresses,” complained a British 
soldier, “the females bid us defiance” as he 
noted the stripes and thirteen stars sewed into 
their costumes . . .  
 Thomas Jefferson’s committee ended 

the grievance with 
words of  unity too 
beautiful to be for-
gotten . . .
 “And, for the 
support of  this Dec-
laration, with a firm 

reliance on the protection of  Divine Provi-
dence, we mutually pledge to each other our 
lives, our fortunes, and our sacred honor.” 
 Is it any wonder that American unions have 
continued to carry the torch for freedom from 
tyranny, inspired by the 56 signers of  the most 
famous grievance of  them all? 
 Some men! 
 Some grievance! 
 SOME COUNTRY! 

 “Is it any wonder that American unions have continued 
to carry the torch for freedom from tyranny, inspired by 
the 56 signers of  the most famous grievance of  them all?”

Carpenters’ Hall, Philadelphia, PA

God
Bless

America!

Our Founding Fathers
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 United We Stand –
Divided We Fall!

As usual . . . leading the field.

812-923-1111

Serving 

Organized 

Labor 

for over 

40 years.

by Linda Turney, NBA
 Overtime for PSEs is covered in Ar-
ticle 8.4.G page 27 of the red collec-
tive bargaining agreement. PSEs are 
our members and they are allowed to 
work overtime with some restrictions. 
Before management uses a PSE over 
8 hours in a day, management must 
call qualified and available clerks first. 
One of the important words is “avail-
able”. If  you are qualified and on the 
OTDL and working at the same time 
on straight time, you are not “avail-
able”.
 Here is the language from the con-
tract:
 Article 8.4.G.
 When an opportunity exists for over-
time for qualified and available full-time 
employees, doing similar work in the work 
location where the employees regularly 
work, prior to utilizing a PSE in excess 
of  eight (8) work hours in a service day, 
such qualified and available full-time 

— PSE Overtime —
employees on the appropriate Overtime 
Desired List will be selected to perform 
such work in order of  their seniority on 
a rotating basis.
 EXAMPLE: I am a PSE that starts 
work at 8:30.  You are a Regular that 
starts work at 8:30.  We both are 
scheduled NS on Friday and Sunday 
for that week.  We both have the same 
qualifications and you are on the 
Overtime Desired List (OTDL).  At 
5:00 P.M. management MUST call 
you (the full time regular) to work, not 
me (the PSE).  
 EXAMPLE 2: I am a PSE that 
starts at 6:00 a.m. You are a Regular 
that starts at 9:00 a.m. We are both 
working on Monday. You are the only 
clerk on the OTDL. Management 
calls overtime for 2:30 p.m. that is the 
end of the PSE’s day. Management 
works the PSE one hour over their 
normal quitting time. The regular 
does not have a grievance because the 

regular is not available for overtime 
because they are working at 2:30 p.m. 
on straight time.
 On Friday, management decides 
they need someone to work their NS 
day.  They can call me, the PSE, to 
work NS day overtime as long as I do 
not exceed 8 hours in a given day.

 If  management is violating Article 
8.4.G, call the Union ask an investiga-
tion and file a grievance. Argue they 
may not make a distinction between 
overtime and penalty overtime. If you 
have someone who is qualified and 
available, management cannot use 
PSEs over 8 hours.                  — APWU

 H.R.313 Entitles any federal 
employee who is a veteran with 
a service-connected disability 
rated at 30% or more, during the 
12-month period beginning on the 
first day of  employment, to up to 
104 hours of  leave, without loss 
or reduction in pay, for purposes 
of  undergoing medical treatment 

Wounded Warriors Federal 
Leave Act Of 2015

for such disability for which sick 
leave could regularly be used. It 
requires the forfeiture of  any such 
leave that is not used during such 
12-month period. 
 Please contact your Representa-
tives and ask them to Support this 
Bill. 

— Source Michigan Messenger
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Build Working Class 
Unity Smash Racist Terror

by Bruce Clark,
Iowa State President APWU
 As if  the police murders of  young 
black men weren’t bad enough now 
we are confronted with a large scale 
attack on Black working people as 
they prayed in a church. Now they 
are filling the airwaves speculating 
on whether the little Nazi was men-
tally unstable. On the one hand you 
have to be a little nuts of  course to 
do something like that, but this was 
not an isolated maniac. This is what 
you reap when racists sew the seeds 
of  hatred on a regular basis. 
 This is the act 
of  Nazi skin 
head cowards 
who want to re-
turn the country 
or at least their 
part of  it back to 
the days when 
black working 
people were pre-
vented from voting and were killed 
if  they “got out of  line”.
 But wait, these are those day 
and it is what is already happening. 
When the principal racist party of  
the 19th and first half  of  the 20th 
Century, the Democrats, finally 
got their act together and at least 
actively supported civil rights and 
the voting rights act, etc., Then the 
formerly abolitionist party which 
was arguably started here in Iowa 
in Crawfordsville as much as in Rip-
pon, Wisconsin; the party that pro-
jected Iowa as the “bright radical 
star” for its fervor in fighting against 
the slave holders rebellion and then 
pushed Iowa to strike the word 
“White” from our state constitution 
and enfranchise at least black males 
(among the first of  northern states 
to do so); yes the party of  Lincoln 
decided to get votes by filling the 
void and went south with the strat-
egy to tell folks “We will be your 
racist party!!!” And now over the 
last 50 years or so Republicans be-
gan to oppose all social welfare and 
public education and all the support 
systems that were constructed in at 
least a minimal attempt to correct 
some injustice of  this long standing 
racist country. This has become a 
nasty shameful little party of  bigots 
who want to turn every aspect of  

our country over to the Corporate 
Blood Suckers.
 Now the Republicans are turning 
voting rights on its head and care-
fully gutting the Voting Rights Act 
and gerrymandering every state 
they control and can get away with 
it, to disenfranchise black and Latin 
workers and other working people 
too if  they can cut the District lines 
right.
 When I was young I watched in 
horror as they set dogs on Ameri-
cans for wanting to vote. And now 
with the manipulation of  redistrict-

ing the Republicans have essentially 
placed Bull Connor back in front of  
the Court House to stop our black 
brothers and sisters from having a 
say in this Democracy. 
 Years ago we heard in horror of  
lynchings in the South, and now 
the same Jim Crow reality is being 
reasserted across the country as it 
has become a capitol offense to be a 
young black man on the streets.
 So you may say Bruce, that is tru-
ly terrible and anyone of  conscience 
must speak out against it, but why a 
long article in our state Postal Work-
er paper on the subject. 
 Our struggle as Postal Workers is 
certainly the same as all other work-
ers, we rise and fall on the success 
of  other unions and the workers of  
other industries. When our brave 
predecessors in 1970 shut down the 
Post Office and won us all the rights 
we still enjoy today, that didn’t hap-
pen in a vacuum. In those same days 
there was a wave of  wild cat strikes 
across the country as all working 
people were rising up. Black work-
ers were clearly in the lead and in 
open Rebellion in our major cities. 
Students, were shutting down their 
Universities for complicity in a war 
of  aggression against peasants in an-
other land and in the oppression of  
workers at home.

 It was in that period of  general 
insurrection against the entrenched 
powers that Postal Workers, led 
again by militant black letter carri-
ers in New York City, were able to 
carry out an absolutely illegal strike 
and ride that crest of  rebellion to the 
shores of  new rights and collective 
bargaining.
 When our corporate overlords 
decide that their vast profits are 
not enough and they must tighten 
the screws to further enhance their 
wealth stolen from our toil, the 
worst of  that attack which is hor-

rible for all working people, always 
falls hardest on black and Latin 
workers and on women too. That is 
in no way to minimize the struggle 
of  white male workers like myself. 
However, to move forward in unity 
workers must always acknowledge 
that the bosses attack some of  us 
harder than others. We must resolve 
to refuse to let them separate us and 
create divisions with their slanders 
and lies against those of  us they seek 
to isolate and exploit even harder.
 Some of  you have seen a pre-
sentation called Common Sense 
Economics that some of  us were 
trained to present years ago and is 
now taught skillfully by our Labor 
Center and others. In that presenta-
tion we saw how an economy that 
was working pretty good after WW 
II that despite ongoing racist wage 
differentials, actually raised those at 
the bottom more, percentage wise, 
than those at the top.
 But in about 1973, everything 
changed. America’s Corporate mas-
ters decided that they faced more 
competition around the world and 
they would have turn the screws 
on workers at home. Ever since 
then productivity has continued to 
climb but real wages have declined, 
pensions are thing of  the past, the 
social safety net for workers who 

tumble is in shreds. This time was a 
great turning point that only seems 
very clear in hindsight. At that time 
unions had allowed themselves to 
become more like little businesses 
representing customers and stopped 
fighting back. Attacks on the unions 
that did fight were vicious like the 
Air Traffic Controllers. Republicans 
popularized the idea that govern-
ment spending was the problem and 
all programs for infrastructure and 
people programs got the axe.
 Well brothers and sisters, I sug-
gest to you that we are in a time like 

that again where 
the drive to the 
bottom is not 
fast enough for 
American Capi-
talists and they 
are determined 
to grind down 
our standard of  
living closer to 

that of  a third world country.
 The main way they can achieve 
that when we are easily 90 % of  the 
population is by dividing us and get-
ting us to fight one another. It is the 
oldest strategy of  American Capital 
as they tried to turn workers against 
every immigrant worker . . . it was 
the Chinese, the Irish, Italians and 
of  course always Latinos and al-
ways and centrally the main divi-
sion of  workers throughout Ameri-
can History. Their main ace in the 
hole is always Racism. Racism al-
lows then to attack a large share of  
the American working class without 
objection from the majority who has 
been suckered into believing the rac-
ist lies that those workers are differ-
ent . . . they’re not like me. Then the 
stage is set to impose those attacks 
on everyone else too. Some white 
workers bought the crap about “wel-
fare queens” and then suffered the 
consequences since most people on 
welfare are white, and disabled and 
little kids.
 Too many of  us white workers 
have been shooting ourselves in the 
foot forever, losing battle after battle 
because we won’t unite with all the 
workers we need to win. Time for 
us to wake up. It is not a matter of  
being nice although it couldn’t hurt. 

 “And as we fight don’t forget that Moe Biller told us 
“The struggle continues” and I tell you in the strug-
gle, don’t let the bastards get you down.”

continued on page 7
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Happy Trails To You
by Cindy Housh, Editor
 Steven “Chevy” Chevalier will retire on July 
1st, 2015. How can we thank you for your many 
years of  service to the union and to the postal 
service? Everyone in the post office knows this 
guy, even though he has spent the majority of  his 
career on Tour I. 
 On May 20th, the DMI union held a retire-
ment party in honor of  Chevy. Pizza and cake 
was served. The union presented Chevy with a 
plague saying “Thank you for 39 years of  com-
mitment and sacrifice for Des Moines Iowa Area 
Local 44 we appreciate your leadership and 
years of  service. 1976-2015” Chevy was in the 
Air Force from 1971-1974, so he has about 42 ½ 
years of  service counting his time at the postal 
service. Chevy started out in Maintenance as a 
janitor on May 19th, 1975. 
 On February 14th, 1976 he transferred to the 
clerk craft and was a PTF. He worked on the LSM 
machine from May 1976 to January 1996. Twenty 
years of  working on the LSM, that is amazing it-
self. Think of  how many letters he keyed in his 
sleep, not just at work but also at home. Chevy 
became involved in the Union in 1977 when Presi-
dent Ron Harris made him a steward. Chevy has 
been our Clerk Craft Director, Vice-President, and 
President of  the DMI local. He has attended all 
the National and State Conventions for this lo-
cal since 1978, and he can tell you what city the 
National Convention was held in since 1978 also. 
Chevy has been a steward of  our local for 38 years. 
Don’t you just wish we could bottle up that knowl-

edge and give it to the next generation of  stewards? 
If  you ask him a question about which article in 
the contract you need to file a grievance for a cer-
tain violation, he can probably tell you where and 
what the entire article says. He has filed tons of  
grievances and quite a number of  employees can 
thank him for being able to keep their jobs. He 
thought the best grievance he filed was for an em-
ployee to give notice prior to their begin time for 
scheduled sick leave. This grievance was won at 
Step Two and that is how all employees got the 

right to notify management 4 hours prior to their 
begin time with a doctor’s note and the sick leave 
would be scheduled leave. 
 Chevy is currently an expeditor on Tour I, 
but he says his favorite job was being an LSM 
operator. I asked him what advice he had for all 
his postal worker friends and he stated “Protect 
yourself  and each other, the post office will tear 
us apart.” Chevy has already joined the DMI Re-
tiree Chapter and plans to visit us once in awhile. 
 Chevy bought a house in Florida in 2009, 
knowing someday he would retire and move 
away from these “Iowa” winters. His recent pur-
chase which he calls his “baby” is a 2008 Pon-
tiac Solstice, which he has already driven down 
to Florida to be there when he arrives. So watch 
out Florida, you will have a new resident in town 
on July 2nd. We wish you the best in retirement 
and you will be solely missed by all your postal 
friends and your union.
 In Solidarity.

Steven “Chevy” Chevalier

by Cindy Weems 
 Hello, my name is Cindy Weems and I’d like 
to comment on the APW-ABA (Accident Ben-
efit Association), concerning my accident from 
a fall, and how it helped me. Last March I fell 
down (not at work) and it resulted in a broken 
arm-wrist for me. I had to have surgery and was 
off  work for about 6 weeks. When I returned to 
work I talked to Mike Bates and Mike Gillespie 
about this association. Those of  you who are not 
familiar with this benefit, it is free of  charge to 
those in the union membership. It pays $12 each 
work day, one is off  work due to an accident. Af-
ter providing the documentation from my doctor, 

and with Mike Bates’ help, I filled out the forms 
from the ABA association along with the clock 
rings during the time I was off  work and sent 
them in. Within two weeks I received a check 
from ABA for $540. This really is a good plan 
to look into. The ABA also provides other insur-
ance plans such whole life, child whole life, term 
life, voluntary accident and accident-only disabil-
ity income rider. Members, associate members, 
retirees and their spouses of  the American Postal 
Workers Union and PSE’s as well, are covered 
under this plan.
 Check it out online at APW-ABA.org. 
 In solidarity.

— APWU-ABA —
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UPDATES
BY

BATES

Update By Bates

by MJ Bates, President
 EAP-Employee Assistance Pro-
gram can be reached at 1-800-327-

4968. If  you are stressed or de-
pressed whether from your home 
life or work life or both, EAP can 
help! Have civility in the work-
place. Civility is a code of  behav-
ior based on respect, restraint, and 
responsibility. Let work together 
to make OUR workplace better for 
ALL!
 I want to thank everyone that is a 
member of  this great Union! Make 
sure you invite all non-members to 
join and pay their fair share! Some-
times all it takes is another member 
to ask them to join versus a steward 
or officer. 

 Your local is working on a lot of  
different issues at this time. We have 
the 1.6.b. cases that we are working 
on identifying people to pay in small 
offices. Hopefully by the time you 
read this article we will have this 
all done. I am hoping to come out 
and meet all the new employees and 
postmasters in the APO and RM-
POs this summer. The stations in 
Des Moines are at an all- time low! 
They are being ran into the ground 
and experienced window clerks are 
retiring, bidding out or just had 
enough. Not one person in manage-
ment wants to part of  the solution 

but would rather be part of  the prob-
lem. The plant is quite right at this 
time. We got a new Plant Manager, 
Mary Alt who has been working on 
getting to know the people and op-
erations of  the Des Moines installa-
tion. Hopefully we can build a win-
ning team here in Des Moines.
 Have a great summer and enjoy 
your time off  work and your fam-
ily!!! 
 Remember YOUR UNION 
PICNIC WILL BE JULY 19 
11-6PM AT THE IFL UNION 
PARK! Ask any steward for more 
details!!!

It’s Time To Say Goodbye
by Janice Gilliespie, jarafa1@aol.com
  It’s time to retire after thirty-eight years with 
the postal service. For four of  my last six months 
I have had the opportunity to work with the train-
ing department teaching customer service classes. 
I have travelled all across the state and have made 
some observations. Iowa sales and services and 
distribution clerks and their leads are awesome, 
too many clerks are unaware of  the value of  the 
union and what their rights are, management, 
across the board, ranges from cool and indifferent 
to incompetent bullies, and the “powers-that-be” 
over the Des Moines area are by far the worst.
  It has been a relief  upon entering offices for the 
first time to have reliable 
clerks to guide me on 
where to set up and the 
location of  the local fa-
cilities. One hundred per 
cent of  these employ-
ees have welcomed me, 
my trainees, and or my 
classes. Watching from 
the sidelines it was clear to see that here were the 
people who have put “service” into the post office 
against all odds. These men and women know 
their jobs. They have the resolutions to the daily 
issues from the customers, they know the answers 
to their co-workers’ questions, and they have clear 
ideas of  how their areas should operate. The team-
work I have seen is impressive. Patrons, carriers, 
supervisors, managers, and postmasters rely heav-
ily on these clerks. They are the “go-to” people 
with the solutions. And they are friendly.
 Most of  the established full time clerks and part-
time flexibles are very much aware of  their hard 
earned union rights. This is especially true in those 
offices that have a local union presence. Sadly, I 
have also visited many offices where the union is 
an unknown or little known entity. Added to this 
are the hundreds of  former postmaster reliefs that 
have switched to clerk craft positions due to the 
USPS post plan. The arbitrator’s ruling on the post 
plan was a huge coup for the APWU. The final 
decision enabled PMRs everywhere to make the 
move from their low paying management jobs 
with no benefits to clerk craft positions with higher 
pay, for most, a chance for advancement, and the 
opportunity to join the union and have someone 
in their corner. Unfortunately, misinformation af-
forded these new and more senior clerks is ram-
pant. I urge everyone, first and foremost, if  you 
are not already a member, to join today. Look to 
apwuiowa.com for information. It is a great re-
source. Contact your stewards. Know who they 
are and the best way to get in touch with them. Do 
not rely on word of  mouth or management to keep 

you informed of  your rights. If  you are unable to 
get a hold of  your representative right away, do not 
give up. Keep trying. Your reps are busy. I know. 
I’m married to one. They want to hear from you. 
They will help and advise you as much as they 
can. It’s what they do. You have to help yourself  
as well. Knowledge is power. Offer to step up, get 
involved, go to meetings, volunteer, be a steward, 
run for office. You can make a difference. A union 
is only as strong as it’s members.
 I mentioned earlier that USPS clerks are the 
best against all odds. Those odds are management. 
I have seen all kinds. Some are indifferent. They 
don’t care. Their goal is to get through each day and 

collect a paycheck. Their staff do the bulk of the 
managerial duties. Sometimes this is actually best. 
Then you have the puppets. They act as if  they care. 
Actually, they do care. They care about following 
their puppet masters orders. They will step all over 
their employees and customer service in order to 
impress the puppeteer. They have no minds of their 
own because their heads are made of wood. Bul-
lies are everywhere. Management is rife with them. 
They play by their own rules. Power and control 
has gone to their heads. These tyrants should not 
be in decision making positions. They are all about 
dominance and their own agenda. They are danger-
ous to the future of their 
company.
 This leads to the Des 
Moines area. Our cus-
tomer service is run by 
marionettes. Our su-
pervisors and managers 
are nothing but pawns 
to upper management. 
They are lead by oppres-
sors who are destroying 
the service at our main 
office and branches. The 
lack of staffing, mis-
management, and micro 
managing has lead to an 
exodus of our experi-
enced SSAs back to the 
plant or into retirement. 
We cannot even bribe 
non-career employees 

to take the open bids by promising them full time 
positions and benefits. The “powers-that-be” seem 
to think they can fill these eight hour openings with 
PSEs working one to four hours. To add insult to 
injury, there is no time and or no one to train this 
part time help. The remaining regulars are respon-
sible for two or three times as much as one should 
handle. It’s no wonder, many duties are left undone, 
mistakes are widespread and unchecked, lines in 
the lobbies are long, customers are angry and tak-
ing their frustrations out on the window clerks, and 
phones are ringing off the hook. The stress keeps 
building causing health problems for many. Of  
course, the higher ups react to this with strong arm 

tactics in the way of disci-
pline, which causes more 
stress. Service is non exis-
tent and moral has plum-
meted. These so called 
“superiors: are even chas-
ing away their own. Su-
pervisors are finding jobs 
at the district level, out of  

town, or retiring to find some sanity. We are in a 
state of tyranny. 
 I am grateful for the chance to have seen how 
other offices function. I would hate to retire think-
ing that post offices everywhere are run the same 
as the Des Moines area. I love that we have so 
many dedicated workers, keep up the good work. 
There are many benefits afforded us by the union. 
Familiarize yourself  with them. Keep informed. 
Fight for your rights. Fight for your future. Don’t 
let the bullies win. If  they win we and our custom-
ers lose.
 In solidarity.

 “There are many benefits afforded us by the union. 
Familiarize yourself  with them. Keep informed. Fight for 
your rights. Fight for your future. Don’t let the bullies win.”
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— Cindy’s Outlook —
by Cindy Housh, Editor
 Where does the time go? I have been retired 
for over one year and seem to be busy every day 
of  the week. The Union keeps me busy with the 
meetings, rallies, picnic, auxiliary, retiree lun-
cheons, and writing articles for the union paper. 
Then you have doctor appointments, taking care 
or visiting family, and of  course, traveling as 
much as possible. How can a person say they are 
bored in retirement? Just the fact of  not having to 
wake up every morning to an alarm is wonder-
ful and having your check arrive every month on 
time to your bank account is the best. We are so 
fortunate to have good retirement benefits, and 
we should all fight to keep them. Every day it 
seems Congress is always trying to lower ben-
efits for the senior citizen. They call them “en-
titlements” and I call them “benefits” our union 
fought hard for. Everyone should be able to retire 
someday and to live comfortable on the money 
that was set aside in our paychecks for that pur-
pose. 
 This year on April 28th, I got to attend my first 
“Workers Memorial Day” ceremony held at the 
State Capitol. This ceremony honored Iowans 
who lost their lives because of  workplace inju-
ries or military service. Thirty-seven Iowans died 

from injuries sustained while working in 2014, 
and two Iowans died while serving in the mili-
tary. In year 2013, there was sixty-one Iowans 
who died from workplace injuries. Ken Sagar, 
President of  the Iowa Federation of  Labor, stat-
ed in his speech that one day he would like to see 
all the chairs empty of  families and friends who 

were there to honor their loved ones who died 
while working their job or serving this country. 
We must all fight to improve workers’ safety and 
health in the workplace. Decades of  struggle by 
workers and their unions have resulted in signifi-
cant improvements in working conditions. Each 
year thousands of  workers die from job injuries 
and illnesses and another 6 million are injured. 
It is hard for me to describe the impact of  this 
ceremony. As the names of  the Iowans who died 
were read, their families were called forward. The 
youngest one who died on the job was 19 and 
the oldest was 74. I have walked in the shoes of  
these families, when my late husband was killed 
on the job in 1998. You wake up one morning 
to go to work to support your family, and your 
family lives change forever. So, let us reflect on 
how we do things at work that are unsafe, or work 
with equipment that is unsafe, or rush around in 
our job because the postal service is understaffed. 
For the safety of  your life and your family, let’s 
strive to make sure our working conditions are 
safe. Report unsafe equipment, you have the right 
to refuse to do a job if  you feel it is unsafe. You 
could be saving your life or the life of  your co-
worker. MOURN FOR THE DEAD – FIGHT 
FOR THE LIVING!!!

 — Retiree’s Corner —
by Cindy Housh,
President
 On May 19th, we had a retiree 
luncheon with 47 members and 5 
guests attending. This was my first 
meeting as President, I can truly 
say the meeting went very well. We 
signed up 4 new members which 
were Barb John, Patty Tonsi, Doug 
Hudson, and Steve Chevalier. 
With Doug living in Phoenix and 
Steve living in Florida, their dues 
will come to our local. I am so glad 
they will remain members of  the 
union, and we hope they plan to 
come and join us for our meetings 
held twice a year. The winners of  
the door prizes were Ellen Gripp 
for a $10.00 Casey’s gift card and 
Roland Joiner for a $25.00 Casey’s 

gift card. We had a wonderful 
speaker, Michael Cooper, PR Spe-
cialist for the American Income 
Life. This is a 100% union life in-

surance company. Two motions 
were made, one was to furnish the 
cookies for the picnic and donate a 
gift card for $50.00 for the COPA 
drawing to be held at the picnic. 
The second motion was to send 
the Vice-President Ellen Gripp to 
the Retiree’s Conference to be held 
in Las Vegas. Since I am also the 
Editor of  the DMI local, I will be 
attending the All Craft Conference 
for the local and will be unable to 
attend the Retiree’s Conference. 
We hope to have a full report from 
Ellen at our next meeting which 
is September 15th. We had a mo-
ment of  silence for two members 
we have lost since our last meet-
ing which was Evelyn Smith-Peno 
and Ralph Cromwell. They will be 
greatly missed. 
 State Fair tickets will be sent 
out on August 3rd, to our mem-
bers that request them. We asked 
for some of  our retirees to come 
to the rally that was being held at 
the main post office on May 20th. 
I was so glad to see some of  retir-
ees there carrying signs. We must 
remember that the members before 

us were always fighting for a bet-
ter contract, better benefits, raises, 
and better working conditions. 
Now we must do our part and help 
the current workers fight to keep 
their benefits and to keep the post 
offices open. I want to encourage 
the retirees to attend the DMI pic-
nic to be held on July 19th and if  
you would like to help set up or 
clean up, please contact me. It is 
really a fun time and a great way 
to see some of  your old co-workers 
and everything is free. There will 
be a band, plenty of  food and an 
ice cream truck. 
 After the meeting, the retirees 
enjoyed a wonderful meal put on 
the Auxiliary. A big thank you 
goes to Lonnie Matticks who vol-
unteered to cook the pasta dishes. 
Christine Sarcone, President of  
the Auxiliary is always looking 
for new members, and this would 
be another great way to help out 
your local union. Christine does 
a wonderful job of  decorating the 
tables for the retirees and organiz-
ing the retiree luncheons. We had 
about 10 members who signed up 
for the luncheon, but were un-
able to attend. We do ask if  you 
are unable to make it, after sign-
ing up, please try to let us know 
as soon as possible, because the 
retiree group has to still pay for 
your meal whether you are there 
or not. I understand if  members 
are sick the day of, but if  your 
plans change where you are not 
going to be able to attend or your 
spouse, please help the retiree 
group save on the cost. Mark your 
calendars and I hope to see you at 
our next luncheon on September 
15th, 2015. 
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continued from page 3

by Mike Gillespie,
Clerk Craft Director

As Viewed By An Observer
 On June 12-14 2015 I was al-
lowed to attend the APWU Presi-
dents Conference in Kansas City.
 Our local President attended 
along with the vice-president and 
two observers.
 I must thank the local members 
for voting to allow extra members 
to attend this conference as it was 
very interesting and informative. 
Attending this conference allowed 
me to see how the national APWU 
presidents try to work together 
to make the Postal Service a bet-
ter working place for us and how 
many things that happen here in 
Des Moines do in fact happen to 
others around the nation. The na-
tional presidents submit agenda 
items that are brought in front 

of  the attendees and discussed. 
The presidents talk about the is-
sues and discuss ways to fight the 
USPS on the issues or how other 
states have successfully addressed 
the problem. Also attending the 
conference were many of  the 
APWU National Officers such 
as the President, Vice-President, 
Secretary-Treasurer, Clerk Craft 
Director and others. Some of  the 
officers were allowed to speak to 
update the presidents on issues of  
national interest and especially 
the negotiations of  our contract. I 
want to touch on some of  the is-
sues discussed by our Clerk Craft 
Director, Clint Burelson. Clint 
said the USPS wants to continue 
the residual vacancy MOU. This is 
were if  bids go unfilled then they 
will be filled by PSE’s who are al-
lowed to convert to career. The 

National APWU Presidents’ Conference
USPS wants to continue the PTF 
HUB Clerk memo where PTF’s 
can loan to other offices to get ex-
tra work hours. Clint talked about 
how the DBCS machines have in-
creased the productivity of  sort-
ing mail but doesn’t believe the 
clerks have received the credit for 
the work. He also talked briefly 
about the safety of  the machines 
and how OSHA made sixty rec-
ommendations to improve safety 
but only five were implemented. 
Also brought up was the new SPSS 
machine. A new parcel sorting ma-
chine being tested in 5 locations 
which will be expanded to 26 total 
sites (not Des Moines, its to big to 
fit) The USPS gave the work to the 
mail handlers as they say it only 
scans. We believe it is sortation 
of  mail and should be clerk work. 
The APWU filed a dispute and 

will have to wait for a decision. A 
new flats PARS program coming 
to forward the flats without them 
having to go to a CFS unit. 
 Another issue he talked about was 
under the contract the USPS was 
to audit all management positions 
to see which of  them did no super-
visor work and the job given to the 
APWU. The USPS failed to do the 
audit properly and some jobs identi-
fied were not given to the clerk craft 
so the Union had to file a national 
dispute. Also discussed was the 
cleaning of  small offices. The clean-
ing is extra hours and not to be done 
between customers or during the 
time a clerk is doing any clerk work. 
Cleaning is entirely a different func-
tion and not part of  any clerk job 
descriptions. These were the main 
items discussed. Keep up the fight.
 In Solidarity.

I really don’t care if  you don’t like me but don’t 
keep me out of  jobs and cheat my kids out of  a 
decent education and don’t lock me up in jail for 
stuff  you get a slap on the wrist for. The problem 
in this country is far beyond just the collective 
bigotry of  all white people, there are bastards at 
the top making billions of  extra profits from the 
extra exploitation they rain down on our brothers 
and sisters. But ENOUGH IS ENOUGH!!!
 I AM AN ANGRY WORKING CLASS 
WHITE GUY!!! I HEAR ABOUT MYSELF 
ALL THE TIME AND HOW I AM FED UP 
WITH THE WAY THINGS ARE. AND YES I 
AM FED UP, I AM MAD, I AM PISSED OFF!!!
 I AM SICK OF ATTACKS ON HARD 
WORKING PEOPLE WHO CREATE THE 
VAST WEALTH OF THIS COUNTRY AND 
THE WORLD! I AM SICK OF KIDS WHO 
CAN’T GET HEALTH CARE TO GROW UP 
TO LAUGH AND PLAY AND RUN LIKE 
THE WIND. ! I AM SICK OF POLITICIANS 
WHO SEND YOUNG WORKERS OFF TO 
WAR AND IF THEY MANAGE TO MAKE 
IT HOME ALIVE, GET SCREWED OUT OF 
THE BENEFITS THEY HAVE COMING TO 
THEM! I AM SICK OF OLD PEOPLE HAV-
ING TO DECIDE IF THEY WILL EAT OR 
TAKE NEEDED MEDICINE.
I AM SICK OF A WORLD WHERE WAR 
AND IMPERIALISM DRIVES MILLIONS 
OF PEOPLE OUT OF THE COUNTRIES 
THEY CALL HOME AND FORCE THEM 
TO MIGRATE TO FEED THEIR FAMILIES 

AND THEN TREAT THEM LIKE CRIMI-
NALS FOR WANTING TO STAY ALIVE!!!
 I AM SICK OF POLITICIANS WHO 
CLAIM TO CARE ABOUT THE UNBORN 
BUT CUT OFF ALL THE SUPPORT SYS-
TEMS THAT MIGHT ALLOW A YOUNG 
SCARED MOTHER TO SEE A WAY TO 
RAISE HER NEW YOUNG CHILD IN A 
HEALTHY WORLD!
 I AM SICK OF PARTS OF MY OWN LA-
BOR MOVEMENT THAT CAN’T SEE WE 
ARE IN A CLASS WAR AND NEED TO 
LINE UP OUR ARMIES FOR BATTLE. NOT 
PARTS OF OUR ARMY BUT EVERY BAT-
TALION OF YOUNG WORKERS AND OLD 
WORKERS, THE BATTALIONS OF WHITE 
WORKERS AND BLACK WORKERS AND 
LATINO WORKERS MARCHING ARM 
AND ARM INTO BATTLE. WE NEED THE 
COMPANIES AND PLATOONS OF THE 
UNEMPLOYED, MEN AND WOMEN, GAY 
AND STRAIGHT, DOCUMENTED AND 
UNDOCUMENTED.
 I AM DAMN PISSED OFF BECAUSE I 
HAVE GRANDCHILDREN I ADORE AND 
I DESPERATELY WANT THEM TO GROW 
UP IN A JUST WORLD FREE OF RACIST 
HATREDS AND IMPERIALIST WARS.
 I THINK ABOVE ALL FROM WHAT I 
HAVE SEEN IN THIS WORLD IN MY 67 
YEARS, I HATE RACISM AND I HATE THE 
NAZI FRINGE OF THE REPUBLICAN PAR-
TY WHO PRIDE THEMSELVES IN PED-
DLING IT TODAY.

I HATE THOSE IN THE DEMOCRATIC 
PARTY TOO WHO WON’T STAND UP FOR 
WORKERS AND FIGHT FOR WHAT WE 
NEED AND TO STOP RACIST ATTACKS IN 
THIS COUNTRY.
 WHEN I WAS YOUNG THE FASCISTS 
KILLED THREE LITTLE GIRLS IN A 
CHURCH BOMBING AND NOW THEY 
KILL A GROUP OF FOLKS PRAYING. I 
AM DAMN MAD. AIN’T YA SICK OF THIS 
CRAP!!!
 I AM A TOTALLY MAD AND PISSED 
OFF OLD WHITE GUY AND I AM GO-
ING TO DO ALL I CAN TO HELP BUILD A 
WORKERS MOVEMENT TO FIGHT BACK 
AGAINST THIS RACIST BULLSHIT. TO-
GETHER WE CAN DO THIS!!!
 And as we fight don’t forget that Moe Biller 
told us “The struggle continues” and I tell you in 
the struggle, don’t let the bastards get you down.
 IN WORKING CLASS SOLIDARITY.

Build Working Class Unity Smash Racist Terror

Let your voice be heard, 
attend your union meetings!
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 A trade deal the U.S. is negotiating behind closed 
doors with 50 other countries threatens the future 
of public-and private-sector services, including the 
U.S. Postal Service.
 Little is known about the Trade in Service 
Agreement (TISA), because talks have been taking 
place in secret between the United States, Austra-
lia, Canada, Chile, Taiwan, Columbia, Costa Rica, 
Iceland, Israel, Japan, Mexico, New Zealand, Nor-
way, Pakistan, Panama, Paraguay, South Korea, 
Switzerland, Turkey, and 28 member states of the 
European Union since 2012.
 Because TISA is shrouded in secrecy, the public 
has to rely on leaked documents for insight into its 
provisions. Based on the little information that is 
available, there is reason for serious concern.
 We do know this: TISA regulations would 
trump the laws of  participating nations. That 
means, for example, that transnational corpora-
tions could challenge water quality standards in 
U.S. cities, municipal zoning laws, worker safety 

protections, requirements for permits to operate 
toxic waste disposal services, and regulations on 
the production and distribution of  tobacco and al-
cohol. Walmart is said to be especially interested 
in challenging zoning laws that have limited the 
anti-worker retail giant’s access to non-commer-
cial locations.

And the U.S. Postal Service
 TISA rules also could be used to undermine the 
U.S. Postal Service. Member countries could chal-
lenge requirements to serve customers in all areas, 
jeopardizing service to rural communities.
 The lobbying group Express Association of  
America, which represents FedEx and UPS, states 
that TISA “provides an opportunity to review the 
postal policies of the negotiating partners.”
 According to the lobbying association, TISA is 
expected to:
  Eliminate regulations that favor public postal 
services.

  Eliminate licensing requirements for express 
delivery providers.
  Eliminate mandates that require express de-
livery providers to contribute to universal service 
funds.
 TISA’s broad scope also affects private-sector ser-
vices. For example, TISA could strike down laws 
that prohibit foreign airlines from operating within 
the United States and that prevent foreign investors 
from owning American airline companies.
 Even more disturbing, if  public services are ever 
privatized, TISA would prevent governments from 
returning them to the people, even if  privatized ser-
vices fail.
 According to Public Services International (PSI), 
a global labor federation of public-sector unions, 
TISA seeks to further deregulate financial markets. 
This means that in the aftermath of the financial 
crisis, Wall Street fat cats would have even fewer re-
strictions on the way they do business.                                     

— reprint apwu.org

TISA: Another Secret Trade Deal 
Threatens Public Postal Service, Workers

by Ralph Nader
 The ongoing, preventable plight 
of  the U.S. Postal Service (USPS) 
is an important issue for those of  
us who have observed its steady 
decline over the last several years 
due to unimaginative management, 
huge prepayment ob-
ligations imposed by 
Congress, and a deck 
stacked to favor cor-
porate rivals such as 
FedEx and UPS. The 
historic institution, 
created by Benjamin 
Franklin, has cut thou-
sands of  jobs: There 
are 220,000 fewer 
postal workers now 
than there were just 
over a decade ago. In 
addition, postal rates 
have been raised, and 
services have been cut 
or scaled back. 
 The USPS reported 
a $5.5-billion loss in 2014, out of  
$67.8 billion in revenues. Some crit-
ics argue that the postal service has 
become antiquated in the modern 
age of  instantaneous email, and that 
its services should be corporatized. 
Despite setbacks and unnecessary 
fiscal burdens, however, the USPS 
still reliably delivers over 150 billion 
pieces of  mail a year, at uniform 
rates, regardless of  whether or not 
the area is deemed profitable for de-
liveries. The corporate mailers can-
not make the same claim. The USPS 
has impressively not taken any tax-
payer money since 1971, a feat not 
achieved by many subsidized or 
bailed-out big corporations. 
 The postal service has suffered 
from a severe lack of  broad think-
ing and imaginative leadership. Re-
cently retired Postmaster General 
Patrick Donahoe sought to fix the 
USPS’s declining business by pro-
posing shutting down rural post 
offices, reducing hours, slashing 

an additional 150,000 jobs, ending 
Saturday delivery and door-to-door 
delivery, and extending delivery 
times into the evening. Through 
these actions, Donahoe aided the 
postal service’s spiral of  decline 
by slashing away once-steady and 

reliable services and fair costs in-
stead of  seeking bold, transforma-
tive new strategies to bring in new 
revenue and maintain the postal 
service’s vital utility and relevance 
for future generations. 
 Subtracting the prefunding re-
quirements from the USPS, it would 
have been in the black by $1.9 bil-
lion in 2014 — the second year in a 
row of  revenue growth. 
 Mr. Donahoe’s replacement, Me-
gan Brennan, will be the first wom-
an to serve as Postmaster General. 
Here are a few questions and con-
cerns for the new postmaster general 
to consider as she begins her historic 
tenure:

 Where does she stand on 
the congressional mandate that 
required USPS to pay out $103.7 
billion by 2016 to cover future 
health benefits of  postal retirees 
for the next 75 years? No other 
government or private corpora-
tion has to meet such an absurd 

financial burden. It is the prima-
ry reason for much of  the USPS’s 
financial woes.
 How does she feel about 

reinstating the successful Postal 
Savings System (which bank 
lobbyists forced into cessation 

in 1968) for simple savings ac-
counts? There are tens of  mil-
lions of  unbanked Americans, 
whom the banks do not want, 
who could use postal banking.
 What about other sources 

of  revenue? Establishing an hon-
est notary service, cashing most 
checks, selling fishing and hunt-
ing licenses, wrapping holiday 
gifts, and accepting wine or beer 
for delivery are just a few con-
gressionally prohibited propos-
als that have been put forward by 
postal activists and watchdogs.
 What of  improving the 

USPS’s use of  the Internet, even 
so far as providing affordable 
broadband and email services?

  Recently 64 organizations, led 
by the American Postal Workers 
Union (APWU), came together in 
what is being called the Grand Alli-
ance to Save Our Public Postal Ser-
vice. (Check out the finely produced 
video featuring actor Danny Glover, 

who comes from a family of  postal 
workers, discussing the new alliance 
to save and expand the Postal Ser-
vice.)
 The alliance is advocating for 
increased services, including the 
aforementioned postal banking ser-

vice. 
 “Building the grand 
alliance is the only 
way we will ensure 
that a vibrant, pub-
lic Postal Service ex-
ists for many years to 
come,” said APWU 
President Mark Di-
mondstein.
 Too many mem-
bers of  Congress lack 
understanding and 
appreciation of  the 
USPS as a vital public 
service. Privatization 
advocates in Wash-
ington, D.C. – most 
of  whom don’t use the 

USPS – obscure our postal system’s 
defining mission: “to bind the na-
tion together” with universal ser-
vice. 
 There are numerous compelling 
reasons to save the Postal Service 
from further degradation. It’s one 
of  the largest employers of  veter-
ans and minorities in the United 
States while also offering fair 
wages and benefits. Having a let-
ter carrier walk all neighborhoods 
each day can be both a deterrent 
to crime and also an important 
safety protocol; there are many ex-
amples of  elderly or infirm people 
in trouble being discovered and 
aided by their letter carrier. And 
the USPS is never going to redline 
your neighborhood or threaten to 
move overseas.
 For more information on the Grand 
Alliance to Save Our Public Postal Ser-
vice, and for information on how you can 
get involved, visit agrandalliance.org.

— reprinted from Huffington Post

An Expanding Postal Service Is Possible
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 Without telling you, the U.S. 
Postal Service (USPS) has slowed 
down the mail. New service stan-
dards went into effect on Jan. 5, 
ending overnight delivery of  local 
first-class mail. The slower delivery 
schedules mean that the public will 
now see a delay in the delivery of  
bill payments, greeting cards, medi-
cines, Netflix dvd’s, ballots, newspa-
pers and checks. 
 This cutback of  such a basic ser-
vice is harmful to the public inter-
est. The burden falls particularly on 
individuals who have least access to 
the Internet, especially low-income 
people or senior citizens who may 
lack either a computer or the skills 
to use it. Small businesses will suffer 
if  they are dependent on billing and 
remittances by mail.
 Ruth Y. Goldway, Postal Regula-
tory Commissioner since 1998, crit-
icized the latest service cut, which 
“threatens the very integrity and 
concept of  Universal Service — the 
Postal Service’s primary obligation 
under the law. Under the law, the 
Postal Service is required to give the 
highest consideration to the require-
ment for the most expeditious col-
lection, transportation, and delivery 
of  important letter mail.”
 The slower service is not justified 
by the stated motivation of  saving 
money. The plan to reduce service 
standards was hatched in the depths 
of  the Great Recession, but since 
that time, postal finances have re-
covered. The USPS  has been mak-
ing an operating profit since October 
2012, including a $1.1 billion profit 

Recent Slowdown Of First-Class Mail Delivers 
Bad News To Those Who Rely On Postal Service

in the quarter ending December 31, 
2014, and it has seen rising revenues 
in the last seven quarterly reports.
 The supposed losses that are an-
nounced by postal headquarters are 
entirely on paper, a product of  a 
2006 law that demanded $55 billion 
in payments to the federal treasury 

for future retiree health benefits, in 
addition to payments already being 
made for current retiree benefits. 
This “pre-funding” requirement im-
posed by Congress is the real prob-
lem that needs to be eliminated, 
instead of  doing away with speedy 
mail service.
 A further potential problem is 
the specter of  voter disenfranchise-
ment. Delays in counting ballots to 

get election results have led to pro-
posals for an Election Day deadline 
for receipt of  ballots. If  that change 
is made, most people would know 
that ballots mailed on Election Day 
would arrive too late to be counted. 
But thanks to the new delayed mail 
standards, ballots mailed the Mon-

day before, or even ballots sent as 
early as the Saturday before, would 
arrive too late to be counted. 
 The service cuts will result in 
the July closure of  mail processing 
operations at 82 sites nationwide, 
including in Tacoma, Redmond 
and Wenatchee. Around 320 jobs 
would be affected in Washington 
state and an estimated 15,000 na-
tionwide. Eliminating living-wage 

jobs is not good public policy.
 There is no crisis in postal financ-
es that would dictate such a drastic 
action as hampering the basic deliv-
ery of  first-class mail. It is just an-
other quiet step down the path to-
ward austerity, and one more attack 
on the public good. Moreover, the 
USPS has proposed further unnec-
essary cuts, such as reducing deliv-
ery days from six to five and ending 
delivery to customers’ doorsteps.
 This degradation of  a public ser-
vice can and should be reversed. 
In February, “A Grand Alliance” 
formed of  more than 60 organiza-
tions, with the stated purpose “to 
save our public postal service.”  
 It aims to reverse the tide of  cuts. 
On agrandalliance.org, individuals 
can sign a pledge “to support the 
fight to protect and enhance vibrant 
public postal services now — and 
for many generations to come.”
 In the U.S. House of  Representa-
tives, the Protect Overnight Delivery 
Act (HR 784) has 59 co-sponsors, 
including Rep. Suzan DelBene, D-
Bothell, the only one from Washing-
ton state. The non-binding House 
Resolution 54 has similar intent, 
with no state co-sponsors yet.  
 If  you have experienced mail de-
lay, please take time to report it to 
Postal Regulatory Commission at 
prc.gov/contact. And please spread 
the word: The stealth nature of  this 
broad cut to universal service can be 
overcome if  enough of  us raise our 
voices.       — reprint by David Yao, 

Vice President of  the 
Greater Seattle Area Local

THE CONTRACT FIGHT

Make Our Cause The People’s Cause
 This article is reprinted from the national magazine 
of  the APWU . . .
 The APWU is gearing up for a major battle: 
The fight to win a good contract for our mem-
bers, while we fight for a vibrant, public Postal 
Service for the people of  the country. Negotia-
tions are set to begin on Feb. 19, three months be-
fore the current Collective Bargaining Agreement 
expires on May 20.
 Contract negotiations are always 
contentious, and 2015 will be no ex-
ception: Postal management is using 
a manufactured financial crisis to 
justify its disastrous “cut to survive” 
strategy, and many in Congress and on Wall 
Street are eager to dismantle the USPS so they 
can turn over the profitable pieces to their cronies 
in private industry.
 “Despite the obstacles, I believe together we 
can win a good contract,” said APWU President 
Mark Dimondstein.
 “To be victorious, we will have to conduct 
our fight for a good contract very differently 
than we have in the past,” he said. “Negotia-
tions will still go on at the bargaining table, but 
to be successful we must win support from the 
people of  the country for our goals – good, sta-
ble postal jobs and a strong Postal Service that 
belongs to them. As postal workers, we under-
stand that the demise of  a strong, public Postal 
Service would mean the end of  our jobs. But 

we must take that understanding a step further.
 “We must make sure the people of  the country 
realize that dismantling the nation’s postal sys-
tem doesn’t only harm postal workers,” Dimond-
stein said. “It also robs the people of  speedy de-
livery of  their medicine, their online purchases, 
local newspapers, bill payments, letters and invi-
tations. And it robs communities of  a vital public 

service, secure jobs, a strong tax base, and impor-
tant infrastructure.
 “We must make sure the people understand 
that our great national treasure has the potential 
to expand hours and services – to include postal 
banking, licenses and Internet services.
 “To win support, we will need the active in-
volvement of  all APWU members – not just 
stewards and officers:” he added.
 “We will ask all union members to speak out 
about the threat to the public Postal Service and 
how a contract that protects good jobs can also 
protect local post offices. We will ask members 
to take the message to community meetings, the 
places where they worship, and small business 
groups in their cities and towns.”
 In 2012, the Chicago Teachers Union de-

fied the odds and won a strike by uniting the 
demands of  teachers with the needs of  the stu-
dents and parents they served, Dimondstein ob-
served.
 For decades, the United Farm Workers union 
has won battles by taking their case to the people.
 “We are not alone,” he pointed out. “Walmart 
workers are rising up, and fast food workers are 

demanding a living wage,” he 
added. “Our demands – like 
theirs – are just. And like the 
workers at McDonalds and 
Walmart, to win, we must take 
our case to the people of  the 

country and ask for their support.”
 “We also must make sure we are united with-
in our own ranks,” said Secretary-Treasurer Liz 
Powell, who is helping to lead the contract cam-
paign. “We must make sure that more senior 
workers understand the importance of  improv-
ing conditions for PSEs, and that new employees 
understand the importance of  protecting retire-
ment benefits. And we must strive together to end 
the three-tiered wage structure that divides our 
workforce.”
 In the weeks ahead, union activists will call on 
their coworkers to get involved by joining Con-
tract Action Teams, wearing stickers, buttons and 
t-shirts, and spreading the word to neighbors, 
friends and associates.
 Will you answer the call?

“We will have to conduct our contract fight 
very differently than we have in the past.”
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 “The roots of  the efforts to attack Social Security and 
America’s Postal Service run deep in the far right.”

 It’s the Fourth of July weekend. We’re supposed to be celebrating Indepen-
dence Day. 
  But what makes this day special?
 What gives the Fourth of July its significance is that our Declaration of In-
dependence was adopted by the Continental Congress in 1776. 
 It was in Philadelphia, and the signers of that document, composed by 
Thomas Jefferson, knew that this declaration of independence from the dicta-
torial rule of Great Britain might also be — literally — their death sentence.
 They knew full well that the wrath and might of the Brit-
ish army would be sailing across the Atlantic to descend 
on the relatively defenseless colonies. They knew their 
scattered “states” didn’t have the numbers or arms 
or training to stand against the British, much less 
defeat them militarily. Yet they put their signa-
tures, and their lives, their families, their des-
tiny, on that parchment.
 And so, against all odds, and even against 
reason, that Declaration told the world that 
“these United Colonies are, and of right 
ought to be, free and independent states.” 
 The only importance of the 4th day of July, 
then, is that it marks the birth of the United 
States of America.
 The very words should send awe-filled shiv-
ers up your spine, as they do mine. 
 Most of the people living in those colonies had 
simply had enough of British domination, of work-
ing and virtually existing at the pleasure of a king they 
didn’t know and who obviously considered them his in-
dentured servants. 
 They wanted to be free, to make their own decisions, to govern themselves 
and breathe the sweet air of liberty. 
 The first celebration of American Independence took place four days later in 
Philadelphia, where the Continental Congress was still meeting. 
 The ceremony began with a public reading of the Declaration of Indepen-
dence. Then, from the tower of the State House, now called Independence 
Hall, the Liberty Bell rang out.
 The coat of arms of the king of England was taken down. And there was a 
parade. And cannons boomed. The people, though aware of what lay ahead, 
cheered! A new nation sprang to life.
 That’s what this day is meant to be about.
 John Adams, himself a signer of the Declaration, thought that Americans 
should henceforth celebrate a “great anniversary festival.” In a letter to his wife 

The Real Meaning Of The Fourth Of July
Abigail he wrote, “It ought to be commemorated as the day of deliverance, 
by solemn acts of devotion to God Almighty. It ought to be solemnized with 
pomp and parade, with shows, games, sports, guns, bells, bonfires, and illumi-
nations, from one end of this continent to the other, from this time forward 
forevermore.”
 So it began. A more elaborate celebration was held there in 1788, after the 
new Constitution had been ratified. Then there was a much larger parade, 
speeches and a dinner. 

 But between those two celebrations, in 1776 and 1788, there 
was much horrible fighting, rivers of bloodshed, the deaths 

and bankruptcies of many of the signers of the Decla-
ration, families torn apart and businesses and farms 

destroyed. The freedoms declared by the Declara-
tion — and ushered into fact by the Constitution 
— were secured at a terrible cost.
 Soon, across the growing nation, at sunrise on 
July 4, salutes were fired and bells were rung. 
Flags were flown from buildings, from homes, 
and along the streets. Shop windows were 
decorated with red, white, and blue. Churches 
held special services.
 What’s Independence Day like today? Do 
most people you know actually make time to 

purposely celebrate our independence in mean-
ingful ways?

 Even while we’re again locked in a deadly 
combat on foreign soil  — still involving hundreds of  

thousands of our finest young men and women?
 What are they fighting for now? Is it anything like 

what motivated our Revolutionary Army? 
 Is it “freedom from religion,” the necessity to take “under God” out of  
our pledge, or even to do away with it altogether? Is it the “right” to end 
the lives of  unwanted babies, or the “right” for two men or two women to 
“marry”? 
 Or is it still the impossible dream of a nation under God, with unalienable 
rights endowed equally to all — among these life, liberty and the pursuit of  
happiness?
 Surely this weekend is a time for all of us who really cherish that original 
dream, the one for which so many have died, to individually and collectively 
re-declare our independence from tyranny, despotism, taxation without repre-
sentation, and debts that no free society should ever bear. 
 And allegiance to the blood-bought foundation of government of, by, and 
for the people . . . people who are determined to live free.

 Social Security is the nation’s most successful 
anti-poverty program and it remains a fundamen-
tal pillar of  the American economy. For 78 years 
Social Security has succeeded in keeping millions 
of  senior citizens, widows and disabled out of  pov-
erty. And it has a 
surplus today of  
$2.8 trillion. 
 The USPS is 
America’s most 
trusted govern-
ment agency and 
the backbone of  a trillion dollar industry. It is the 
second largest civilian employer in the country 
and has been the gateway into the middle class 
for thousands of  postal workers and their families. 
The USPS generates $67 billion in revenue a year. 
Had it not been for the ridiculous prefunding re-
quirements, USPS would be in the black. 
 Yet despite the importance of  both agencies 
to the people and economy of the country, both 
administrations are closing offices and degrading 
services. 
 The SSA has cut 11,000 front line, direct service 
employees since 2011, closed 80 field offices and 
vowed to cut essential services at the remaining of-

The Drive To Privatize 
USPS And Social Security

fice locations. In the future, the 43 million Ameri-
cans who visit community offices annually would 
instead be required to go online. 
 The USPS has “consolidated” hundreds of  mail 
sorting facilities. It has closed stations in commu-

nities, reduced hours in thousands of  post offices, 
and sold off  historic public buildings. It has been 
trying for years to cut down delivery days. 
 Make no mistake about it, the proposed deep 
cuts in public service workers’ pensions, jobs and 
benefits is what anti-union zealots have been 
proposing for decades. The roots of  the efforts 
to attack Social Security and America’s Postal 
Service run deep in the far right. Billionaires like 
the Koch brothers, Pete Peterson, the CEO of  Fe-
dEx, Frederick W. Smith and others are spend-
ing huge amounts of  money funding right-wing 
think tanks that actively advocate the privatiza-
tion of  these agencies. As part of  this campaign, 

an enormous amount of  misinformation is float-
ing around. 
 “We will champion efforts to strengthen Social 
Security and undo the damage already suffered 
by opening shuttered field offices, restoring all 

services, ending 
long wait times, 
and hiring all 
the staff  need-
ed to meet the 
mission,” said 
AFGE (Ameri-

can Federation of  Government Employees) Presi-
dent J. David Cox, who represents SSA workers. 
 “We have a common struggle and a fight against 
privatization of  public services,” said APWU Pres-
ident Mark Dimondstein. “Social Security and 
Medicare are constantly in the cross hairs of  bud-
get cutters. Everything that stands for public good 
— public libraries, schools, utilities, transportation 
and postal services — are under severe attack, as 
are public sector workers and our unions.” 
 We must fight to preserve these public services 
and protect the stable union workforces who pro-
vide them. 

— PPA reprint 
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Des Moines BMC APWU

JUNE 16TH – 17, 2015
 Call to Order: 1:30 pm & 4:00 
pm Tuesday June 16th & 8:00 am 
Wednesday June 17th, 2015; Rob 
Moyer presiding. 
 Roll Call: Members signed in.
 Communications: Juvenile Dia-
betes Ghost Player event Saturday 
July 25th with a $5 donation per 
person.
 Minutes: Reading waived by 
vote.
 President’s Report: Rob Moyer 
reported on the APWU - USPS 
Collective Bargaining Agreement 
negotiations had reached an im-
passe. The PAEA law requires the 
US Mediation Service and the par-
ties to enter a mediation process for 
up to 60 days beginning June 9th. 
Major issues which separated the 
parties were an additional lower 
starting wage scale for new employ-
ees which would remain forever 
below the wage scale for current 
employees; higher percentage of  
employee Health Benefit Premium 
contributions; Ending No Layoff  
Protection; Elimination of  CO-
LAs; and a higher per cent age of  
Postal Support Employees.
 MVS Craft: Status of  vacant 
assignments was discussed. Occu-
pational Codes on Notices appear 
improper. A position with a start 
time split on different days has not 
been filled and has gone as far as 
a plant wide opening for NDC em-
ployees. VOA James Chapman was 
promoted to supervisor. 
 Clerk Craft Director’s Report: 
Cyndi met with Step 2 management 
to go over more than 20 remands 
from step 3 settling most PSE 
over 8 appeals. Stewards Denied 
Grievance Work Time cases were 
discussed. Two more PSE Clerks 
Chann San and Monica Malloy 
were converted to Career Full 
Time Clerk as well as Maha Merhi 
converted last month. 1 Clerk was 
going to get a $6,000.00 pre–Arb 
settlement for bidding the Tour 3 
LIM duty assignment which had 
been improperly held from posting. 
There was a Clerk craft Arbitration 
win for a vacated duty assignment 
which had not been posted for bid 
which will carry a year and a half  
of  out of  schedule premium due to 
the future successful bidder! Watch 
the Clerk Bid Postings!
 Rob Moyer has had meetings with 
management for input on the Clerk 
Bid Realignment. It was noted the 
MDOs were not consulted on the 

initial projections which led to a 
more unbalanced plan. Rob and the 
MDOs reviewed the initial plan that 
had up to 16 employees assigned to 
SPBS on Fridays and as few as 8 on 
Sunday without the consideration of  
Prime Time and up to 30 – 50 chang-
es in SDO impacts. Upon review it 
was discovered the initial plan pro-
posal would result in a reduced ef-
ficiency and increased overtime. It 
now appears the realignment will be 
much more limited with most of  the 
focus on changing the 1530 start time 
clerks moving to 1500 start times and 
few if  any changes in SDOs. The 
timeline to make any changes is still 
pending. The realignment process is 
based upon a staffing level which will 
not support the work load. Simply 
moving people around does not get 
more work done.
 Maintenance Director’s Re-
port: Rob has gotten a settlement 
for $600,000.00 to be divided 
among employees whose duties 
were custodians in years past begin-
ning in 2010 for nearly 200 weeks. 
The amount due each employee 
will vary based upon the amount 
of  time they were custodian dur-
ing the period of  the grievance. A 
national level award will result in 
ETs at the Des Moines NDC get-
ting approximately $2000.00 each. 

Local 7027 Meeting Minutes
Management plans to reduce the 
number of  MPE - 9 mechanics and 
ETs and conversion to MM-7 as-
signments is in the works. Rob dis-
cussed current staff  would remain 
in their positions until there were 
vacancies due to attrition. Current 
employees may not be excessed to 
achieve the position downgrades. 
There was discussion over Veterans 
Preference protections, what con-
stituted position reductions, saved 
grade, voluntary downgrades with 
some hoping for better hours and 
SDOs and the RSS & MSS assign-
ment processes. Voluntary down-
grades tie-breaker is by seniority 
not test scores. Those choosing vol-
untary downgrade would be re-
quired to apply through the regular 
maintenance selection system for 
future promotion to higher level 
duty assignments. MM7 & BEM 
positions are being attacked by the 
USPS with proposed changes to 
the MS-1 Handbook. Rob Moyer 
had appealed the latest TL-5 unas-
signed/unfinished custodial work 
payment. The current maintenance 
management methodology is “Run 
until it fails” to justify staffing re-
ductions, and position downgrades. 
Upper management will not allow 
NDC maintenance to fill a vacant 
Tour 1 Mon -Tue BEM position by 

hiring. Current staffing levels were 
compared to previous staffing lev-
els noting a reduction in those cur-
rently employed. A maintenance 
memo has indicated management 
wishes to induct many more ma-
chinable outside mail items which 
are over weight and over dimension 
into the Parcel Sorting Machines 
and Singulators. 
 Members Concerns: Lola Rice 
is afflicted with a serious medical 
condition which is worthy of  em-
ployees donating their leave to her.
 Local 7027 Summer Picnic 
Date: Sunday August 23rd, 2015 
possibly from 8 AM – 8 PM.
 Local 7027 Summer Picnic Lo-
cation: Walker Johnston Park, 
Douglas Ave. Urbandale IA.
 T-Shirt Winners: Frank Sample 
& Teresa Daleske.
 Cup Winners: 2 Meeting at-
tendees - Rod Gamache & Dan 
Stamper; 1 to a member at work 
– Cathy Puls. Cups are available 
for purchase for $5.00 from Local 
7027.
 Door Prize: $300.00 was not 
collected by Peggy Heuer: she did 
not attend the June meeting.
 Recess: Tuesday 14:10 & 16:50 
pm.
 Adjournment: Wednesday 08:50 
am.



Page 12 Iowa Postal Solidarity ●  DES MOINES BMC APWU July, 2015

Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS 
Richard Schneider

Russ King
Dave Hefel

Stephen Allen, Tour 1 & 3 Clerk
Mark Clifford

Dave Hefel

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
July 21, 2015

1:30 PM & 4:00 PM

Wednesday
July 22, 2015

8:00 AM

Tuesday
August 18, 2015

1:30 PM & 4:00 PM

Wednesday
August 19, 2015

8:00 AM

Tuesday
September 15, 2015
1:30 PM & 4:00 PM

Wednesday
September 16, 2015

8:00 AM

Give your unopened VOE Survey 
to your Steward for eligibility for a 

$25.00 drawing to be held each
quarter by Local 7027.
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Des Moines BMC APWU

APWU Local 7027
cordially invites you and your family to our

Annual Union Picnic
Sunday, August 23, 2015

8 A.M. til 8 P.M.
Walker Johnston Open Shelter

Douglas, Urbandale

Please R.S.V.P.
List posted on the APWU office door

More information see . . .
Valorie, Tracy Tuanya or Mark
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by Nora Mendez
 Social Security is the nation’s most successful 
anti-poverty program and it remains a funda-
mental pillar of  the American economy. For 78 
years, Social Security has succeeded in keeping 
millions of  senior citizens, widows, and the dis-
abled out of  poverty. And it has a surplus today 
of  $2.8 trillion.
 The U.S. Postal Service is America’s most 
trusted government agency and the backbone of  
a trillion dollar industry. It is the second largest 
civilian employer in the country and has been 
the gateway into the middle class for thousands 
of  postal workers and their families. The USPS 
generates about $67 billion in revenue a year. 
Had it not been for the ridiculous prefunding re-
quirements, USPS would be in the black.
 Yet despite the importance of  both agencies 
to the people and the economy of  this country, 
both administrations are closing offices and de-
grading services.
 The SSA has cut 11,000 front line, direct ser-
vice employees since 2011,closed 80 field of-
fices and vowed to cut essential services at the 
remaining office locations. In the future, the43 
million Americans who visit community offices 
annually would instead be required to go online.
 The USPS has “consolidated”hundreds of  
mail sorting facilities. It has closed stations in 
communities, reduced hours in thousands of  
post offices, and sold off  historic public build-
ings. It has been trying for years to cut down 
delivery days.
 Make no mistake about it, the proposed deep 

budget cuts in public service workers’ pensions, 
jobs and benefits is what anti-union zealots have 
been proposing for decades. The roots of  the ef-
forts to attack Social Security and America’s 
Postal Service run deep in the far right. Billion-
aires like the Koch brothers, Pete Peterson, the 
CEO of  FedEx, Frederick W. Smith and others 
are spending huge amounts of  money funding 
right-wing think tanks that actively advocate the 
privatization of  these agencies. As part of  this 
campaign, an enormous amount of  misinfor-
mation is floating around.

The Unions Fight Back
 “We will champion efforts to strengthen 
Social Security and undo the damage already 
suffered by opening shuttered field offices, re-
storing all services, ending long wait times, and 

hiring all the staff  needed to meet the mission,” 
said AFGE (American Federation of  Govern-
ment Employees) National President J. David 
Cox, Sr., who represents SSA workers.
 “We have a common struggle and a fight 
against privatization of  public services,” said 
APWU President Mark Dimondstein. “So-
cial Security and Medicare are constantly in 
the crosshairs of  budget cutters. Everything 
that stands for the public good — public librar-
ies, parks, schools, utilities, transportation and 
postal services — are under severe attack, as are 
public-sector workers and our unions.”
 We must fight to preserve these public servic-
es and protect the stable union workforces who 
provide them.           

 — reprinted from the NY Metro 
Area Postal, The Union Mail

Social Security, The Postal Service And 
The Right-Wing Rhetoric To Privatize

COLA Information:
 To try to keep pace with the increased cost of  living, our Contract provides for Cost of  Liv-
ing adjustments (COLAs) based on the Consumer Price Index (CPI-W). The COLA is rolled 
into the base pay which can be viewed on the APWU web site at www.apwu.org. The sixth 
COLA adjustment under the 2010 National Agreement was effective as of  PP20/14 (Pay 
Date Sept. 26, 2014):
 Per Annum: $686.00 Per Pay Period: $26.40 Cents Per Hour: 33¢
 So far, under the 2010 National Agreement, employees have received cost-of-living adjust-
ments totaling $1,830.00. The next COLA increase will be based on the January 2015 CPI-W 
and will be effective in March 2015.
 Career employees covered by the APWU/USPS Contract will also receive a 1% increase 
in their annual salaries effective Nov. 15, which will be reflected in paychecks dated Dec. 5, 
2014. Postal Support Employees (PSEs), who are not eligible for COLAs, will receive a raise 
of  2.5% effective Nov. 15, 2014.

Did You Know…
 The Postal Service does not re-
ceive a dime of  taxpayer money.
 The Postal Service had an oper-
ating profit of  over a billion dol-
lars last year.
 Postal management is cutting 
back on service in ways that will 
harm senior citizens.
 The American Postal Workers 
Union (APWU), along with oth-
er unions and community groups 
have formed a Grand Alliance to 
preserve good jobs and good ser-
vice.
   The APWU contract expires 
May 20th. We are bargaining not 
just for our own wages and ben-
efits, but for quality mail service.
   Management plans to close 82 
processing plants this year. A let-
ter mailed in Lansing to an ad-
dress just across the street will no 
longer be processed locally and 
delivered the next day. It will be 
sent to Pontiac and take 2-3 days 
to travel across the street. In Pon-
tiac, and plants across the country, 
they are practically eliminating the 

midnight shift, moving employees 
to day shift and afternoons. The 
midnight shift gets mail sorted 
and out to the carrier for delivery 
in the morning. Now it’ll have to 
wait another day. 

The APWU Strategy
   APWU is fighting these cut-
backs. In contract negotiations, 

we are demanding that these 
cutbacks be reversed. We want 
USPS to provide more service 
to the community. We want to 
make it harder for management 
to close a post office that serves 
your neighborhood. And the alli-
ance we build will fight attempts 
to eliminate door-to-door delivery 
in favor of  cluster boxes (meaning 

Why Should Senior 
Citizens Support Postal

you’d have to walk a block or so 
to pick up mail that used to come 
right to your door). 
 The current and proposed future 
postal cutbacks hit senior citizens 
harder than most. Many of  us don’t 
feel comfortable using the Internet 
to pay our bills, and the delays in 
processing mail could cause our 
payment to arrive late. If  we have 
to walk some distance to get our 
mail every day, that could be prob-
lematic for many of  us. The same 
could be said if  they eliminate the 
nearest post office and make us 
travel further to handle postal is-
sues. 
 The Alliance includes National 
Active and Retired Federal Em-
ployees (NARFE), Alliance for 
Retired Americans, as well as Jobs 
with Justice and about 60 other na-
tional organizations. The Alliance 
will continue past the contract to 
fight to protect the Post Office 
from those who would dismantle 
and destroy it. So please join us in 
the continuing struggle for good 
jobs and good service.  



Page 14 Iowa Postal Solidarity ●  IOWA POSTAL WORKER July, 2015

Sisters and Brothers,
 I am proud that our activist union 
is engaged and organizing in many 
good battles, including to:
   Win a strong new contract;
   Stop the delay of America’s mail 
and keep plants open;
   Continue the fight against the 
Staples-USPS dirty privatization deal;
   Build the “Grand Alliance” of 73 
national organizations united to save 
our public Postal Service;
   Expand the Campaign for Postal 
Banking;
   Work toward positive postal leg-
islation, and
   Mobilize to stop the “fast track-
ing” of bad trade deals like the Trans-
Pacific Partnership (TPP)!

Will We Get a Contract?
 But what is likely foremost on our 
members’ minds are the ongoing ef-
forts to win a good collective bargain-
ing agreement (union contract) as our 
current agreement expires on May 20.
 I have received many inquiries 

from around the country: Will we get 
a new contract?
 The answer is yes! The APWU and 
the USPS will either achieve a negoti-
ated settlement or, if  not, we will en-
ter the process of binding arbitration. 
Clearly our preference is to reach a 
voluntary agreement and not have an 
arbitrator (a third party) determine 
our destiny.
 If  the APWU negotiating commit-
tee succeeds in reaching a tentative 
agreement, the Rank and File Bar-
gaining Advisory Committee will re-
view it and decide whether to send it 
to the membership for a vote to accept 
or reject. You, the members, are – and 
should be – the ultimate decision-
makers!

What We’re Fighting For
 As I write this, we are six weeks 
into negotiations and it is a good time 
to share some perspective on the pro-
cess, where we are now, where we 
hope to go, and how to get there.
 The last contract contained huge 
concessions to postal management, 

with approximate-
ly $4 billion of  
givebacks in wages 
and benefits. There 
were two years 
with no pay raises 
and two skipped 
cost-of-living ad-
justments. A much 
lower “second-
tier” pay scale was 
created for career 
employees; a large 
non-career work 
force was estab-
lished with low 
wages and absent 
most benefits, and 
full-time work was 
redefined as 30 
hours or more per 
week.
 As I stated at the opening of con-
tract negotiations: “We believe the 
deep concessions in the last contract 
… should be looked at as temporary 
solutions to temporary problems.” It 

is now up to us, the bargaining com-
mittee and the members, to refuse any 
further concessions. So our first goal 
is to stop the downward spiral, the 
race to the bottom.
 Our second major goal is to turn 
the corner and begin to restore what 
was lost. We are striving to win an all-
career work force. Short of achieving 
that goal, the APWU will work to up-
lift our non-career brother and sister 
postal workers. We plan to protect 
full-time work by addressing the prob-
lems with Non-Traditional Full-Time 
(NTFT) assignments.
 We have an important fight to limit 
subcontracting and management’s 
plans to subcontract out the entire 
driving workforce and shift retail 
work to the non-union private sector 
(i.e. Staples).
 We will be fighting for a strong eco-
nomic package of wage increases and 
protection of benefits.
 We are also advocating to expand 
and enhance public postal services, 
including into a broad field of finan-
cial services, which will benefit the 
people of the country.

Stages of Bargaining
 Negotiations are currently in the 
early stage, meaning that both sides 
are presenting their proposals in 
“broad stroke.” These proposals lay 
out our goals and do not necessarily 
reflect where we will end up if  we 
reach a negotiated agreement. The 
negotiating committee understands 
that and I imagine most of you do as 
well. Progress is the key, and progress 
we must have if  we are to agree to any 
tentative agreement.
 By the time you read this article, 
we expect to be in the next stage of  
negotiations, where the parties talk se-
riously about a potential “framework 
agreement” and try to put the pieces 
of the puzzle together. If  we agree 
on a framework, we will begin the fi-
nal, intense push to translate general 
agreements into specific contract lan-
guage.
 While there are definite areas of  
common ground and cooperation 
with the Postal Service, we reject 
management’s rhetoric during these 
negotiations suggesting that we are 
“strategic partners.” If there was such a 

What We’re Fighting For

continued on page 16
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STACY

Please phone (812) 923-1111
100% UNION . . . AND PROUD OF IT!!!

The Power of One!

publishing 
incorporated

 One word. One sentence. One 
union publication. The Power of 
One! Uniting the union movement. 
 As we serve organized labor 
exclusively, we can provide you 
with a quality product and quick 
turn-around time at a reasonable 
cost . . . All done by knowledgeable 
union employees. We invite your in-
quiry. The Power of One!

One uniOn publishing 
firm that dOes it all.

 By having hope, we inspire hope. 
If  you wait until you have time, peo-
ple and resources, you may miss out. 
If  something must be done, we must 
do it now.
 When you ask someone for a little 
bit of  their spare time, they may ac-
tually be ready to give you their all. 
Maybe they were hoping someone 
would ask them to be a part of  a big 
movement – something that would 
bring meaning to their life.
 You have to renew your efforts ev-
ery day: 90 percent of  organizing is 
follow-up. Don’t talk at people; put 
them to work by asking them. We 
put our heart and soul into rooting 
out the injustices in our workplace. 
We need to fight those who want to 
crush our communities by degrading 
our jobs, destroying our living wage, 
and taking rights and benefits from 
us, our families and our neighbors.

Connect by Sharing
 How can we win the hearts and 
minds of  our co-workers and com-
munities? By sharing the stories that 
inspired us. We have to have faith 
in the ability of  ordinary people to 
make history.
 I suggest you share the story of  
how postal workers secured a union 
contract in 1970. Show the video, 
The Strike That Couldn’t Happen, in 
the break room, post a link on Face-
book, and e-mail it to friends.
 Everyone should see the everyday 
workers who stood outside the post 
office with signs, saying, “Enough!”
 There is no substitute for face-
to-face communication. There are 
many techniques to utilize, but 
somehow, we have to communicate 
one-on-one, whether it is by phone 
or in person.
 Social media allows us to reach 
many people quickly, at a very low 
cost. It offers excellent tools to build 
crowds and keep them energized, 
but remember: It is not a replace-
ment for one-on-one communica-
tion.
 Large social movements force 
people to decide whether they are 
willing to take a stand – to try to cre-
ate a better world, with decent jobs 
and strong communities, and wheth-
er they are willing to work with orga-
nizations to make structural chang-
es.
 People can see that there is some-
thing explosive going on, that people 
not so different from them are doing 
things they never thought could be 
done.

Keep Moving Forward
 We can no longer let management 
dampen our spirits and take our live-
lihood from us. In order to change 
the structure of  society, we have to 
have a different kind of  system.
 You have to believe in democ-
racy, and believe that people have 
the capacity to govern themselves. 

Turn Your Grief And Anger 
Into Action And Hope! 

Take time to 
help them see 
how they can 
push themselves 
to grow stron-
ger, stretch their 
minds, and work 
collectively to 
solve problems.
 We want our 
union members 
to take on the 
challenges we 
face, because we 
are stronger to-
gether. Provide 
opportunities for people to grow in 
the movement. Utilize music, cul-
ture, and songs of  struggle, based on 
the love of  humanity. Trust that we 
have the ability to control our lives.
 We have to convince people who 
have been ignored or excluded in the 
past that their involvement will have 
meaning and that their ideas will be 
respected. It’s true that the majority 
of  us are not allowed to make deci-
sions about many things that are im-
portant to us.
 As an organizer, you can help 
people see that they can help make 
decisions by getting involved in our 

movement.
 You can’t 
just listen, you 
have to act. 
Practice mak-
ing smaller de-
cisions that will 
lead to bigger 
ideas and ac-
tivities. The key 
is teaching the 
idea that you 
can make any 
decisions you 
want – but make 
sure they are de-

cisions that everybody in your move-
ment can live with.
 We want to help people learn how 
to be social activists. In our union 
movement, we look to stewards and 
others that our co-workers respect. In 
community organizations, we look 
to the people that others look to for 
advice and encouragement.

Organizing Power
 In 1955, a few years before she 
famously refused to give up her bus 
seat, Rosa Parks attended an orga-
nizing workshop at the Highlander 
Folk School in Tennessee.

 “At Highlander, I found out for 
the first time in my adult life that this 
could be a unified society, that there 
was such a thing as people of  differ-
ent races and backgrounds meeting 
together in workshops, and living to-
gether in peace and harmony,” Parks 
said.
 “It was a place I was very reluc-
tant to leave,” she added. “I gained 
there the strength to persevere in my 
work for freedom, not just for blacks, 
but for all oppressed people.” Orga-
nizing empowers people collectively, 
not individually.
 We have the ability and wisdom 
to get more people involved. We can 
make a grand movement happen on 
a bigger scale.
 We must believe in people’s capac-
ity to govern themselves. “We, the 
People,” own the Postal Service. We 
must govern our rights to bind our 
nation together. We must begin this 
revolution together.
 We have a political system that’s 
broken. Now it’s our time to take 
back our government and make it 
a place for the people. People will 
work hard and take enormous risks, 
if  they truly believe they can make a 
difference.                         — apwu.org
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GUEST EDITORIAL 
 From the author of  the popular “Idi-
ots, Imbeciles, and Morons,” from The 
Heartbeat (Peoria, IL)  
 Any time postal work-
ers are shaking their heads 
over some ridiculous policy 
or procedure, one of  them 
can usually be heard to 
say, “Only the post office.” 
We’ve grown used to the 
decisions from the top that 
make no sense. 
 Only the post office 
would detail higher-level 
management types to per-
form Function Four reviews. 
This involves a period of  
observing distribution and 
retail operations, and mak-
ing recommendations about 
staffing and procedures. 
 In addition, these people need to be 
housed and fed while they’re in town. 
Only the post office would spend 
money to tell station managers how 
to do their jobs. Or is it to tell upper 
management what they want to hear: 
that fewer clerks are needed? Maybe 
that’s why the observations are done 
during a slow mail volume period. 
 Only the post office would issue 
discipline to an employee one day, 
and then give him an award the 
next. That’s what happened to a 
mail handler who recently retired. 
The mail handler thought he hurt 
himself  on the dock one day, and left 
work to go to the doctor. The doctor 
gave him a clean bill of  health, so 
the mail handler figured it was just 
aches and pains unrelated to work. 
Being an honest and conscientious 
worker, he didn’t want to file an 
injury report. Besides, there was no 
injury to report. He received disci-
pline for not reporting the “injury”. 
This disrespectful treatment was a 
factor in his decision to retire. Soon 

afterward, he received a certificate of  
appreciation for his years of  service, 
presented during a safety talk. One 

of  the other employees present at the 
talk suggested that he hand it on the 
wall next to his letter of  warning. 
 Only the post office would cre-
ate bogus, window-dressing eu-

phemisms and call them “Voice of  
the Employee” and “Voice of  the 
Customer.” Voice of  the Employee 

is no more than surveys designed by 
paper shufflers to produce predeter-
mined results. Employees at some 
installations are “encouraged” to 
fill out the surveys by being taken 

Only The Post Office

 As the union prepare for mediation on a new collective bargaining 
agreement the role of rank-and-file members remains critical, 
APWU President Mark Dimondstein says.  “Your con-
tinued involvement can make a difference as we move 
to mediation and possibly to arbitration,” he said.
 “I urge every member to get involved and help 
keep our momentum going as we enter this new 
period in our struggle.
 “Postal management pays attention to how 
many of our members are wearing union 
buttons, stickers and T-shirts, as well as how 
many union members are taking part in rallies 
and other events. They take it as a measure of the 
union’s strength,” he said.
 The union is calling on APWU members to make sure 

ON  THURSDAYS:

Wear APWU Shirts, 
Buttons, Caps And Gear

management sees our union strength by wearing union gear every 
Thursday, beginning on June 4. “This is a simple way that we 

can continue to demonstrate solidarity and build our 
campaign for a good contract,” he said.
 “The ‘I Stand with Postal Workers’ postcards 
are an excellent way to let Postmaster General 
Megan Brennan know that the people of the 
country want what we want: Good Postal Ser-
vice! Good Jobs! Good Contract! It’s impor-
tant that we continue to collect signatures to 
keep the pressure on management,” Dimond-
stein said.

 “Our struggle continues,” he said. “Stay 
strong, stay united, and keep Standing Up and Fight-

ing Back!”

“partnership,” there would be no clos-
ing of plants and excessing, reducing 
hours of post offices, slowing down 
the mail, efforts to eliminate six-day 
delivery, resistance to offering finan-
cial services, or demands for conces-
sions at the bargaining table.
 Management’s actions over the last 
few years make it crystal clear that it 
is them vs. us, and we should act ac-
cordingly.

Power, Leverage
 Negotiations are about power and 
leverage. The USPS certainly has 
some leverage in these negotiations. 
But so do we.
 There is a growing unity among 

into a room with an authority figure 
to do the survey on the clock. This 
creates an uncomfortable, intimidat-

ing environment where the 
employee has no support 
if  they choose not to fill 
out the survey, even though 
the survey itself  is mail 
addressed to the employee 
and the employee is free to 
dispose of  it as he or she 
chooses. But Voice of  the 
Employee isn’t about re-
spect for individual choice 
— it’s about turning the 
responses around to suit the 
desired results. 
 The same could be said of 
Voice of the Customer. The 
customer’s voice has been 
continually saying, “More 

window clerks, less wait time.” Yet, 
the post office spends money to have 
Function Four teams recommend 
fewer clerks. Makes no sense . . .

— Michell Burgess

the four postal unions. We are part of  
building “A Grand Alliance to Save 
Our Public Postal Service.” We are 
part of an active “Campaign for Post-
al Banking.” We are “in the streets” 
until we win the fight against the Sta-
ples subcontracting deal.
 The public, including an over-
whelming percentage of young peo-
ple, support the public Postal Service. 
Absent the congressionally-manufac-
tured pre-funding hoax, the Postal 
Service is enjoying strong financial 
performance in relation to its opera-
tions, with tremendous opportunities 
presented by the e-commerce revolu-
tion.
 The APWU negotiating commit-

tee, officers, and union staff are battle-
ready. And you, the members, active 
and retired alike, have stepped up 
with the contract campaign demand-
ing “Good Postal Service! Good Jobs! 
Good Contract!”
 And all over the country Contract 
Action Teams (CATs) are in motion 
rallying their co-workers and custom-
ers alike.
 So, keep up the heat! Wear the 
stickers! Help educate the public! Talk 
to your co-workers, family, neighbors 
and friends. Be involved, for each of  
us has an important role to play in 
winning a contract that justly rewards 
us for our dedication and invaluable 
work. Carry on!

What We’re Fighting For
continued from page 14


