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 The White House proposal on restructuring the 
federal government released on June 21st, “Delivering 
Government Solutions in the 21st Century,” deliv-
ered nothing but misinformation and, if  imple-
mented, would end regular mail and package 
services at an affordable cost to 157 million 
addresses every day. Furthermore, the White 
House plan is an attack on many federal 
agencies and the public services they provide.
 The White House’s plan states, “Like 
many European nations the United 
States could privatize its postal opera-
tor . . .” What’s left unsaid is Euro-
pean nations charge substantially 
more for mail services delivered in a much smaller 
area. They also regularly raise the cost of delivery. 
For example, the cost of sending a letter in the United 
Kingdom has increased 80 percent over the past de-
cade. By comparison, the U.S. has the lowest postage 
rates in the industrialized world.
 Eliminating the universal service obligation, as the 

White House Plan To Privatize The Postal Service
plan suggests, would hurt business and 
individuals alike, and would be a dagger 
aimed at the heart 

of rural 
America and 
undermine e-
commerce.

 The draco-
nian plan uses 

“burdening the 
taxpayers” as jus-

tification to promote 
the privatization of  

the U.S. Postal Service when the 
truth is USPS is self-supporting and re-
ceives no tax dollars for postal operations.
 And, while letter mail volumes are lower, pack-
age delivery is up substantially. No institution is bet-

ter suited for the e-commerce 
revolution than USPS. The pub-

lic postal service serves each and ev-
ery person and belongs to the people of this 

country. According to recent surveys by Gallup and 
the Pew Research Center, it enjoys the highest level 

of satisfaction and trust of any government service or 
agency, rating the highest among young people.
 Privatizing the Postal Service is not in the public 
interest or the interest of postal workers and would 
be nothing more than a raid by corporate pirates on a 
national treasure.
 This outrageous White House plan should be a 
wake-up call to every postal worker and APWU mem-
ber. The threats of postal privatization, the threats to 
decent union jobs, the threats to good services, are 
real.
 The American Postal Workers Union stands with 
the people of the country and our many allies in the 
ongoing fight to ensure a vibrant public Postal Service 
for generations to come.
 More information and calls for action will be forth-
coming.

Un-Busting Unions And Empowering Labor
by Tristan Pratorus 
 Part of  the solution to reducing 
income inequality, raising wages 
and boosting economic growth is 
not over-hyped tax cuts and dereg-
ulation, but un-busting unions and 
empowering labor. “Middle-out” 
growth is a highly reliable way of  
building an economy, as the “gold-
en age” of  capitalism showed. This 
quote, even if  it is 122 years old, is 
timeless ...
 “There are two ideas of  government. 
There are those who believe that, if  you 
will only legislate to make the well-to-
do prosperous, their prosperity will leak 

through on those below. The Democrat-
ic idea, however, has been that if  you 
legislate to make the masses prosperous, 
their prosperity will find its way up 
through every class which rests up on 
them.”

–William Jennings Bryan
 A study by economists at Prince-
ton and Columbia universities found 
that unions played an integral part in 
the post-depression and post-WW2 
economic expansions between 1940 
- 1970. Much of  the “middle-out” 
growth during that period can be 
attributed to this. It is also impor-
tant to note, the massive union den-

sity during the post-war expansions 
would not have been possible with-
out the 1935 Wagner Act, a piece of  
legislation that guaranteed workers 
a right to collective bargaining (the 
method through which unions nego-
tiate wages, benefits and conditions)
 Union membership, more than 
tripled from just over 10.0% in 1935 

(after hostility to labor in the 20s) 
to 33.4% in 1945.
 Anyway, back to the general con-
clusions of  the study:
 Their research finds that “in their 
effect on household income, unions 
have exhibited remarkable stability 
over the past eighty years.”: Union 

continued on page 2
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 The Labor Press is the most important 
media to keep its members informed.

members have seen wages between 10 
and 20 percent higher than non-union 
members, with less educated workers 
seeing the greatest benefits. They are 
able to focus in particular on what they 
call the “Great Compression” era, 
from about 1940 to 1970, when U.S. 
union membership was highest, and 
economic inequality was at its lowest.
 (Union membership peaked in 
the years immediately after WWII, 
when more than one in three work-
ers was part of  a union. Today, it’s 
more like one in 10.)

Un-Busting Unions And Empowering Labor
 In all, the new information adds 
to the already strong case that 
unions are one of  the most effec-
tive tools that exist for keeping in-
equality to a minimum. The decline 
of  unions was a strong contributing 
factor to the rise of  inequality that 
has defined our lifetimes.
 “We show that a combination of  
low-skill composition, compression, 
and a large union income premium 
made mid-century unions a power-
ful force for equalizing the income 
distribution. As unions have re-
ceded, it is perhaps surprising ... 

that relatively skilled workers are 
the ones that remain. This pattern 
mimics the pre-World War II era, 
when unions were both small and 
their members relatively skilled. 
Our results show that over the last 
nine decades, when unions expand, 
whether at the national level or the 
state level, they tend to draw in un-
skilled workers and raise their rela-
tive wages, with significant impacts 
on inequality.”
 The study finds also that de-
unionization since the 1970s and 80s 
played a significant role in increas-

ing income and wealth inequality. 
As workers gain less representation 
and loose leverage over their employ-
ers, potential wages are increasingly 
funneled to investors, shareholders 
and dividend-holders. There seems 
to be evidence for this. According 
to the Center for American Progress 
tax cut article I referenced earlier, it 
also shows that since this period of  
lower union density, an increasingly 
large share of  corporate profits has 
been redirected to ‘’net equity is-
sues” and “dividend payouts.” Not 
a coincidence.           — The Highlites

continued from page 1
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by Bryon Preminger, 
IPWU President
 Too many times we don’t hear 
from our members until they are 
facing termination. A lot of  you 
are probably used to being at-will 
employees where you have to put 
up with the demands of  a boss that 
plays games with your job and life. 
This article is meant to explain the 
discipline procedure. If  you want 
more information go to APWU.org 
and go to the Industrial Relations 
page and you will find the 2015-2018 
contract and the 
2017 Joint Con-
tract Interpreta-
tion manual and 
look under ar-
ticle 16.
 G e n e r a l l y , 
most discipline 
has the following steps:
 1. Job Discussion
 2. Letter of  Warning
 3. 7-day suspension
 4. 14-day suspension
 5. Removal
 There are exceptions to these steps 
but most of  the time skipping any of  
these steps is for egregious behavior 
such a crime situation. Many times, 
management tries to skip steps of  
the discipline procedure and argue 
that what the employee did war-
ranted the severe consequences but 
almost always if  it was that severe 
they would have escorted you out of  
your facility immediately.

Just Cause
 Discipline must be corrective 
rather than punitive this is the es-
sential element behind just cause. 
Discipline should be issued for the 
purpose of  correcting or improving 
behavior not as a punishment or ret-
ribution. The elements below of  just 
cause is a good indicator if  you have 
a grievance concerning your disci-
pline.

The Elements Are:
 Is There a Rule?
 Is the Rule a Reasonable Rule?
 Is the Rule Consistently and Eq-
uitably Enforced?

 Was a Thorough Investigation 
Completed?
 Was the Severity of  the Disci-
pline Reasonable Related to the In-
fraction Itself  and in Line with that 
Usually Administered, as Well as to 
the Seriousness of  the Employee’s 
Past Record?
 Was the Disciplinary Action Tak-
en in a Timely Manner?

Job Discussions
 These discussions are non-disci-
plinary and not grievable and meant 

to correct an unacceptable behav-
ior. They must be done in private, 
meaning it should never be common 
knowledge in the office. If  it is then 
it is not a proper job discussion. I 
am a big believer of  asking your su-
pervisor or Postmaster if  it is a job 
discussion when they are talking to 
you about your job performance. 
Many times, management will cite 
a job discussion and the employee 
will be unaware that it actually was 
a job discussion. Stay in the know so 
you know that the next time it could 
lead to a letter of  warning.

Letter Of Warning
 A letter of  warning is the first 
step of  the grievance procedure that 
is grievable. You have 14 days to file 
a grievance. Don’t wait to decide 
whether you are going to grieve it. 
The longer you wait the less time 
we have to negotiate or grieve the 
letter. When you don’t contact the 
union, the grievance is on file for 
TWO years and can be used to go 
to the next step of  discipline. Even 
if  you feel you deserve the letter of  
warning many times we can argue 
the grievance down to a time that is 
less than two years.

7-day Suspension
 In small offices, Postmasters will 

tell you that it is a working sus-
pension and you’ll miss no time at 
work. Suspensions must be served. 
When a Postmaster realizes that 
they will have to replace you for a 
suspension this gives them another 
reason to not issue a suspension. 
When you accept a working suspen-
sion, they have you one stop closer 
to removal and they didn’t suffer 
any consequences for suspending 
you. If  a suspension is grieved it will 
not be served until the grievance has 
been settled. If  we win the grievance 

it can be reduced or eliminated all 
together and then you would start 
the discipline procedure back to a 
job discussion.

14-day Suspension
 If  this is being proposed and 
its legitimate it’s time for the talk. 
Early in my career I received one 
of  these suspensions. I was working 
50+ hours a week and going to col-
lege full time for three years. I was 
abusing my attendance because I 
was burning myself  out. I received 

the talk and thank god I did. I had to 
go 14 months with almost no occur-
rences. It was tough but I dropped 
out of  college and concentrated on 
my job. You need to decide what is 
important. On the other hand, once 
again, these suspensions can remain 
in your file for two years unless you 
bring in the union to either short-
en the time or grieve it. The union 
shortened my time in that instance 
from two years to fourteen months.

Removal
 Please don’t 
wait to contact 
the union for 
the first time 
when you are 
being removed. 
During the dis-
cipline process 

we could have shortened times or 
won your grievance. Too many 
times we look at the discipline chain 
and say we could have won that dis-
cipline. 

Pyramiding
 Some of  you are probably won-
dering what that means. It is when 
your Postmaster gives you a letter 
of  warning for attendance and then 
suspends you for missing to many 
box-up times. These are totally unre-

Do You Deserve To Be Disciplined?

 “The discipline procedure isn’t meant for you to push the boundar-
ies because you have protection. It is meant for you to know that you 
have rights and can’t be treated like an at-will employee.”

continued from page 13
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 The APWU was informed on Oc-
tober 26, 2017 of  the Postal Service’s 
intent to roll out a new program 
called the Safety Ambassador Program. 
The Postal Service intends to replace 
the safety captain program, and any 
other local safety programs, with this 
“standardized” and nationally con-
trolled program. The American Post-
al Workers Union does not support, 
agree with, or endorse this program.
 Using their latest catch phrase — 
employee engagement — the Postal 
Service claims that this program 
“will focus on employee engagement, 
training, communication, hazard 
identification/abatement, and acci-
dent reduction.” Having a safe work-
place is every worker’s right and you 
must fight for that right! However, 
the Safety Ambas-
sador Program ap-
pears to be noth-
ing more than an 
end-around our 
currently negoti-
ated joint union-
m a n a g e m e n t 
safety procedures.
 We have multiple issues with the 
program including, but not limited 
to, the following:
  Rather than encouraging that 
safety hazards be reported on PS 
Form 1767, the Service encourages 
“verbal” reporting of  hazards where 
there would be no record or tracking 
of  the hazard. Written records are 
the basis for showing the hazard was 
reported.
  Ambassador selection would 
be at sole discretion of  installation 
head (manager, postmaster) without 
any union input. Many locals have 
elected officers and appointed offi-
cials who are responsible for safety. 
We also have reports from the field 
that management has instructed 
those making selections to specifical-
ly avoid using union representatives 
and “agitators.” It has been reported 
that the Postal Service is encouraging 
its managers to select employees who 
are not active in their unions as am-
bassadors.
  Ambassadors are supposed to 
be “volunteers.” However, multiple 
reports from the field are showing 
that employees are being forced to 
become Ambassadors.
  Local Safety and Health Com-
mittees are not part of  the program.
  Ambassadors would participate 
in creating Job Safety Analysis (JSA) 
which is currently the function of  Ar-
ticle 14 Safety and Health Commit-
tees.
  Ambassadors will be observing 
their coworkers, telling them they are 
being unsafe, and providing feedback 
and coaching to them, as well as re-
porting back to the supervisors on 
their coworkers’ actions.
  Ambassadors will be trained on 

the use of  the USPS Safety Toolkit 
which again is in the purview of  the 
Safety and health Committees.
 The APWU has initiated an Ar-

ticle 19 appeal to arbitration on the 
implementation of  this program 
(Q15C-4Q-C 18055498). We believe 
the Service has violated Article 5 
Prohibition of  Unilateral Action (past 

practice of  safety programs and fail-
ure to negotiate), Article 14 Safety 
and Health, Article 19 Handbooks and 
Manuals, ELM Chapter 8. Questions 
on the dispute should be directed to 
the Article 14 officers at headquar-
ters, Lynn Pallas-Barber and Terry 
Martinez. Copies of  all relevant doc-

uments were sent to the NBAs in the 
field.
 We request that any local or state 
organization that has Safety and 

Health Committees immediately file 
a grievance that the Safety Ambas-
sador program is a violation of  Ar-
ticle 14 and the negotiated Safety and 
Health Committee processes as well 

as Article 1 Union Recognition — that 
the APWU is the exclusive bargain-
ing representative for those we rep-
resent. Safety programs are subject 
of  bargaining and the union must be 
included in the decisions about any 
safety program. Grievances should 
also be initiated where employees 

have been involuntarily required to 
act as ambassadors. No one is re-
quired to be an ambassador and they 
can decline the offer to be one. Any 
grievances on this issue held, pend-
ing the Article 19 appeal, must be 
held at Step 3 only, to provide better 
tracking.
 The APWU believes strongly that 
your workplace must be a safe place 
to work. We believe bargaining unit 
member participation is important 
to a safe work place and that we all 
need to act together to make sure it 
is. As an individual and in groups 
you should be able to feel that you 
can act through using 1767s, work-
room floor actions, and filing griev-
ances. You should not have to go 
through a management-appointed 

intermediary in 
order to have a 
safe workplace!
 As the Post-
al Service re-
mains the most 
dangerous place 
to work of  all 

federal agencies in the country, we 
must fight for our rights to have fair, 
reasonable, and successful safety 
programs. The Safety Ambassador Pro-
gram does not fit that description as it 
was fully developed and implement-
ed by management while completely 
ignoring your union.

USPS Safety Ambassador Program

 “As the Postal Service remains the most dangerous place to work 
of  all federal agencies in the country, we must fight for our rights 
to have fair, reasonable, and successful safety programs.” 

This project was a HUGE SUCCESS!!
With your help, we raised a total of $830 -

Split between Children, Inc (APWU Auxiliary Human Relations Project) 
and the Iowa APWU Auxiliary

THANKS to EVERYONE who participated!!!

Bryon Preminger WON
THE 10” UNION BUILT TABLET

Sunday, May 6th - at APWU State Convention

 Model UB-2017 - 
    10.1 inch screen - $225 value

 1 Year Warranty

 Front and Rear Cameras, 
    Built in Bluetooth Module

 Android 5.1 Operating System

 4GB Memory (RAM)/32GB 
    Built-in Storage

 Wi-Fi and Cell Phone Capable

 Keyboard carry case included
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by Mark Sarcone, 
Editor, DMI Local
 Unless you have been living under 
a rock for the better part of  the last 
year, a paradigm shift is happening in 
our society that has sent shock waves 
through all professions. It started last 
fall with the Harvey Weinstein scan-
dals, then Matt Lauer, then Charlie 
Rose, then Senator Al Franken, then 
Dustin Hoffman, then Garrison Keil-
lor, to more recently, a candidate for 
Iowa Governor, to Morgan Freeman, 
who was accused the day I wrote this 
story. And many, many more. And 
who knows who will be accused by 
the time you read this? You get the 
idea . . . women are now empowered 
with the goal of  ending the power im-
balance in the workplace. And that’s a 
very good thing.
 How does this relate to unions? 
It’s right in our wheelhouse along-
side filing grievances and fighting 
for a safe and healthy workplace. In 
light of  what’s going on in the world 
at-large, long-time officer, Robin Ar-
nold, arranged to have a class geared 
toward Stewards and Officers of  Lo-
cal 44. Jennifer Shearer, Director of  
the University of  Iowa Labor Center, 
conducted an eye-opening, provoca-
tive and educational class at the lo-
cal hall in May. About 20 members 
of  locals in the South Central Iowa 
Area Labor Federation AFL-CIO 
participated.
 One story by a retired Commu-
nications Workers employee really 
showed how you can turn around a 
sexual harassing work atmosphere in 
to a positive, healthy workplace for 
everyone. She said she was the only 
female telephone splicer and she ob-
served — more than once — that all 

Local Labor Leaders Gather To Combat Gender-Based Harassment

the men would act in a way that of-
fended her. Her way of  dealing with it 
was to meet with each male coworker 
individually and say: “I know you are 
smart. You can ‘think it’ but don’t 
say it. Do you know how that makes 
me feel?” She added that she told the 
line supervisor that this was happen-
ing and that he could be held liable. 
She said the behavior came to an end 
and as a result, mutual respect was 
earned. “They all came to my retire-
ment party,” she said. 
 We did group exercises where we 
identified statements that we agreed 
or disagreed with and we broke out 
into four groups and discussed how 
we could best handle a given scenario. 
 We discussed how a new, national 
group — onlabor.org — has issued 
the Top 10 Things Unions Can Do 
Right Now to Address Sexual Harass-
ment in the Workplace.
 1. Recognize that sexual harass-
ment is a workers’ rights issue. There-

fore, it’s a union issue. Allowing sexu-
al harassment to occur only weakens 
unions.
 2. Make sure that the union’s con-
stitution and collectively bargained 
agreements contain guarantees 
against sexual harassment and retali-
ation. This should be a fundamental 
matter of  union policy. Bargain that 
mandatory prevention and response 
training be included in the CBA.
 3. Address member-on-member 
harassment. Beyond meeting their 
legal obligations to both the accused 
and the target of  harassment by con-
ducting a fair and good-faith investi-
gation, the union should support the 
interests of  the victim fully and adopt 
practices that make clear to members 
that it will not use its power to enable 
harassers when the investigation sup-
ports a claim of  harassment.
 4. Create a union culture that con-
nects union values and behavior and 
welcomes women as equal partners in 

the struggle for social and economical 
justice.
 5. Focus on prevention. Training 
and education are important tools in 
achieving this.
 6. Encourage men — especially 
male leaders — to step up, speak out, 
and work to change the culture. Men 
should speak up and call out other 
men when they see harassment.
 7. Create channels for members, 
union staff  and others to report ha-
rassment quickly, before it escalates, 
without having to resort to formal 
mechanisms. Most women who are 
victims of  harassment don’t have an 
interest in going through long, drawn-
out complaint filings and legal battles. 
They just want it to stop. 
 8. Train stewards in trauma-in-
formed practices on handling claims 
of  harassment. Stewards should be 
trained on trauma, responses to trau-
ma, and best practices to integrate 
knowledge about trauma into policies 
and procedures. Victims should be be-
lieved and respected. 
 9. Protect victims who file charges 
of  harassment against retaliation. Fear 
of  retaliation is a major reason that 
victims of  harassment remain silent. 
 10. Give women a voice in the 
grievance process, and include them 
as active participants. 
 Another good reference is: 
“Speak Out! Stop Harassment” at 
www.cupe.ca
 “As union stewards and officers, 
educating our members on combating 
harassment is one of  the most impor-
tant things we can do. I am impressed 
that your local union leadership has 
taken the time and effort to be trained. 
This is a very important matter,” said 
Shearer.

Point In Time

Jen Shearer from the University of Iowa Labor Center instructs stewards 
and officers at a gender-harassment training class May 22nd.

Attendees listen intently to instruction given by Jen Shearer from the University of Iowa Labor Center.
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by Janice Gillespie, 
DMI Local 44 Auxiliary Editor
 Karen Wolver has worn and still 
wears many hats. As a recent retiree 
she’s a member of  the APWU lo-
cal 44 retiree’s chapter, a delegate to 
South Central AFL-CIO and state 
president of  the Iowa Auxiliary, in 
addition to being a wife, mother, 
grand-mother, and great grand-ma.
 Karen began her postal career on 
March 25, 1987 and is now retired 
after thirty-one years of  service. A 
life long friend encouraged her to 
apply and take the test. The rest is 
history. She has a cousin, John (JD) 
Kirkpatrick who is a carrier as was 
her brother, Randy Kirkpatrick, who 
has passed away. Her winning per-
sonality has gained her many lasting 
friendships over the years. As we’ve 
all experienced, many co-workers be-
come like family.
 Karen was on the old “animal 
crew” on the LSM’s, the name says 
it all, and threw zones 11 and 12 on 
city side. She then left the main plant 
to take a bid at University station and 
worked at the Morgan street annex 
during the flood. Her last years were 
at the VMF. She enjoyed city side the 
most and through it all has been a 
loyal and active union member.
 Some previous hats were as a 
bookkeeper, a travel agent, and a 
volunteer for Amanda the Panda, 
a grief  group for those who have 
lost loved ones. Most of  her time 
was spent with the babies and small 
children. That had to be both heart 
breaking and rewarding. No stranger 
to loss herself, Karen’s father passed 
away the same year she started at 
the post office. Her oldest sister died 
from brain cancer and her brother 
from suicide. She treasures her time 
with her remaining sister who lives 
nearby. Together they take care of  
their eighty-four year old mother.
 Karen attends and provides food 
for the retiree’s chapter twice a year. 
Attending these meetings is a good 
way to stay involved with the union, 
get answers to the plethora of  ques-
tions that seniors have on subjects 
such as health insurance and social 
security, and to stay in touch with is-
sues on the national level. Karen has 
taken her union involvement a step 
further by being a delegate to the 
South Central AFL-CIO. The Amer-
ican Federation of  Labor and Con-
gress of  Industrial Organizations is a 
coalition of  unions that seek legisla-
tion to aid the working class. Never 
standing still, Karen is also running 
for a trustee position. Another Hat.
 Karen was recently sworn in for 
her second term as state president 
at the Auxiliary to the APWU state 
convention in Cedar Falls. Her plan 
is to attend local union meetings in 
Iowa to promote the auxiliary and in-
crease our membership. This is a per-

fect fit for our new leader as she loves 
to meet new people and is passionate 
about this organization. Going for-

ward she plans to run for National 
Coordinator. One more hat. This 
role involves, in part, of  assisting lo-

cal and state unions and auxiliaries 
with their conventions, conferences, 
and fund-raising. Karen has taken the 

lead for our national project which is 
collecting money for Child Inc. This 
is a non-profit organization, adopted 

So Many Hats — Auxiliary Spotlights Karen Wolver
by our National, that helps foster 
children by supplying items such as 
shoes, coats, and school supplies. A 
member and regular attendee at our 
local meetings, Karen is always try-
ing to come up with new fund rais-
ing ideas, cooks and bakes for the 
luncheons we host and is there to set 
up, serve, and clean. She makes her-
self  available to do whatever she can 
at the picnics, the Christmas parties, 
and any other gathering where help 
is needed.
 Karen has been married to her 
husband Neal for thirty-six years. 
Together they have two daughters, 
two sons, six grand-daughters, four 
grand-sons, and a great grand-daugh-
ter. She regularly babysits for her four 
year old grand-daughter Addie. Kar-
en says, “family is everything”, and 
isn’t that why we are union mem-
bers? Union wages and benefits have 
enabled us to take care of  our loved 
ones. 
  Karen’s generosity of  time and en-
ergy leaves little left for hobbies, but 
she enjoys reading and visiting thrift 
stores when she can. Her wish is for 
the American people to get their pri-
orities straight in all aspects from the 
White House down to the state and 
local levels. Education and wages are 
her main concerns. She has always 
appreciated the postal service for 
providing decent salaries and health 
benefits.
 Karen decided to “hang up her 
hat” when she met her financial 
goals. That still leaves so many more.
 In solidarity.

2018 DMI Area Local 
Meeting Schedule

Meetings held at 1200 E. Euclid Ave.
July 18th – 7:00 PM

August 4th – 10:00 AM

September – 19th 7:00 PM

October 6th – 10:00 AM

October 17th – 7:00 PM

November 3rd – 10:00 AM

November 21st – 7:00 PM

December 1st – 10:00 AM

The APWU 
Annual Local 
44 PICNIC
is Saturday, 
Sept. 15 

2018

Keep up-to-date with what’s 
going on in your union, attend 
your monthly union meetings!
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by Bonnie Sevre,
Legislative Aide Editor
 Each year the Auxiliary to the 
APWU recognizes one person in 

A True Bridge Builder
each state to receive the Bridge 
Builder Award. Applications must 
be submitted by December 31st for 
the individual nominated to be eli-

gible to receive this award. The Na-
tional Auxiliary Executive Board 
reviews all of  the applications and 
vote on one individual from each 

state to receive this award.
 Christine Sarcone from Des 
Moines Iowa Local 44 was chosen to 
receive the Bridge Builder Award for 
2018. She exemplifies what the Aux-
iliary is all about Christine joined 
the Auxiliary in 2010 when it had a 
membership that could be counted 
on one hand and a treasury that had 
less than $600 in the bank accounts.
 As president of  the Des Moines 
Iowa Auxiliary Christine sees 
what needs to be done and follows 
through. Starting with building the 
foundation, she organized the files 
and then worked on increasing the 
numbers. She is a great motivator 
and the Des Moines Auxiliary now 
has more than fifty members and a 
growing bank account This enables 
the Auxiliary to support and donate 
to needy causes. The membership 
participates in the auxiliary meet-
ings and are quick to volunteer wher-
ever and when ever they are needed. 
Christine is quick to point out that 
she cannot do any of  this alone, cred-
iting the volunteers every step of  the 
way. The auxiliary has a great time 
while making food for luncheons, 
selling game tickets, finding dona-
tions and volunteering their time and 
energy at events.
 Christine is active politically. 
She votes to protect her job and her 
union. She doesn’t hesitate to write 
or call her congressman, campaign, 
rally, protest – whatever it takes.
 She urges all union members to 
support their union by voting to pro-
tect organized labor. Educate your-
selves; know your rights; get involved. 
She believes that our union is like a 
family which is why we refer to our-
selves as “brother” or “sister”. Our 
solidarity and our strength in num-
bers is our survival Many people say 
the right things or have good inten-
tions, but Christine follows through 
with her convictions. She acts and 
inspires others to do the same.
 I was honored to present the 2018 
Bridge Builder Award to Christine 
Sarcone. Thank you for all that you 
do – for your auxiliary – and your 
union!
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Veterans
Corner

by Mike Gillespie, Veteran’s Affairs Representative

Military Retirement Tax Exemption

 This recently-enacted legislation (2014) exempts federal retirement 
pay received for military service and survivor benefits from state indi-
vidual income tax. Information: Military Retirement Tax Information 
(https://tax.iowa.gov/2014-tax-year-information

 A Traumatic Injury is defined 
as a wound or other condition of  
the body that is caused by exter-
nal force, including stress or strain, 
identifiable in time and place, and 
that is the result of  an incident that 
occurred during a single workday.
 You or someone on your behalf  
should:
  Promptly notify you supervisor.
  Receive and complete Form 
CA-1, “Notice of Traumatic In-
jury and Claim for COP.” the CA-1 
should be filled out completely and 
accurately and submitted if  possible 
within 2 days of  the injury.
  Select Continuation of  Pay 
(COP) unless there is some unusu-
al reason to cause you to use your 
own leave. COP is defined as an 
employee’s regular pay. It is paid by 
the USPS, it will be the same as you 
regular check, and it may be contin-
ued for up to 45 calendar days. COP 
is paid only for traumatic injuries, 
not for Occupational Illnesses or in-
juries.
 If  you have chosen COP on the 
form CA-1 and you have provided 
the required medical documentation 
within 10 days, then the USPS can-
not refuse to pay COP unless it is for 
one of  the reasons for termination 
of  COP Found in section 545.51 of  
the Employee and Labor Relations 
Manual (ELM) Applies.
  To be eligible for COP the Form 
CA-1 must be submitted within 30 
days of  Your Traumatic Injury. If  
COP is denied because you did not 
file within 30 Days, you may still 
claim compensation for wage from 
OWCP on Form CA-7 “Claim for 
Compensation.”
  You are responsible for provid-
ing to the USPS within 10 working 
days after Claiming COP prima fa-
cie medical evidence that states that 
you have been totally disabled as a 
direct result of  your workplace inju-
ry. If  this is not done the USPS may 
stop you COP until they receive the 
medical evidence.
  Your supervisor should pro-
vide Form CA-16, “Authorization 
for Examination and Treatment,” 
Form CA-17, “Duty Status Re-
port” and CA-20, “Physicians Re-
port.”
 An employee is entitled to the 
initial selection of  a physician for 
treatment of  an injury. USPS man-
agement may not interfere with your 
right to choose a treating physician. 
They may contract your physician 
by telephone to determine if  the 
physician is able to see you, or to 
obtain additional information about 
your duty status or medical prog-
ress. (ELM 543).
  Insist that you be fully informed 
of  your FECA rights if  you receive 
any medical treatment including 
first aid.

 If  you need emergency treat-
ment, a supervisor may accompany 
you to the doctor’s office or hospi-
tal to make certain that you receive 
prompt treatment.

 If  it is not a medical emergency, 
then the USPS may require that 
you be examined (not treated) by a 
USPS medical provider prior to your 
obtaining medical treatment from 

The Procedure To Follow When Injured At Work
you physician of  choice. However, 
such required examination must 
be performed promptly and must 
in no way interfere with you right 
to receive prompt attention from 
the physician that you have chosen 
(ELM 543.11).
 Remember, if  it is not an emer-
gency, a supervisor is not authorized 
to go with you to a medical facility 
(ELM 543.223).
  Request Form CA-7, “Claim 
for Compensation,” if  your treating 
physician believes that your disabil-
ity (either total or partial) is going 
to continue beyond the 45 calendar 
days of  COP. Complete it and sub-
mit it to the USPS at least 5 working 
days prior to the end of  you 45 days 
of  COP. Attached to the Form CA-7 
is a Form CA-20, Attending Physi-
cian Report,” which must be com-
pleted fully and accurately by your 
physician.
 It is my hope that all APWU and 
MPWU members as well as USPS 
Employee’s make themselves aware 
of  this information. Safety is all the 
responsibility of  us all, so let’s work 
safe. However, when an injury oc-
curs know your rights because in the 
long run not knowing your rights 
can hurt you and your family. 

— Michigan Messenger

 Working conditions stink! Things 
couldn’t be worse. Sound familiar? 
Comments I hear on the workroom 
floor every day – that I have heard 
every day since I hired in, back in 
1961.
 Well, let’s examine these state-
ments. Please bear with me because 
I rely strictly on memory and some 
statements might miss the mark by a 
bit, but not by much.
 When I hired in you were known 
as a sub. PTF’s to you newer em-
ployees. I subbed for just under five 
years. I think the rate of  pay was 
around $1.89 an hour, NO OVER-
TIME PAY! You might work as 
many as 76 hours, or as little as 12 
to 20 hours (no guarantees). This 
was all done at straight time.
 You were required to make your-
self  available by phone every day, 
no starting time (if  any) until you 
were called. You might work as little 
as two hours or as many as twelve 
hours. At a minute or two before the 
hour a supervisor would come up 
and tell you, “Go home”, or “One 
more hour”. 
 Your work schedule consisted 
of  13 days on and one day off  per 
pay period, with every other Sunday 
off. In actuality, you would prob-
ably work upwards of  two or three 

months without a full day off. Subs 
worked afternoons. Every other 
Saturday you reported at 4 a.m., 
no matter if  you had worked until 
12:30 or 1:30 in the morning the pre-
vious night.
 I hired in with a group of  24, ALL 
MEN! No women were hired at that 
time. The only women working at 
the Post Office at that time were a 
group that had been hired about the 
time of  the Korean War (early 50’s). 
Your indoctrination began with City 
Schemes to learn. This amounted to 

three City Primary Schemes and at 
least two Secondary Schemes. You 
were not allowed to work “city side” 
until you had learned all of  the city 
primary. To learn your schemes you 
were given a deck of  cards and were 
required to fill them out and study 
them at home on your own time. 
You were required to learn 18 cards 
per day and review your progress 
each day in scheme study class. 
Flunk your scheme and you were 
history – right now!

The Good Old Days

continued on page 13
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 Below are quotes from various APWU 
local and state publications throughout the 
country. All the publications listed are part 
of  the Postal Press Association.
 “The union is you, me and the co-
worker next to you. The union is all 
of  us. We, as officers, have a job to 
represent, but without you as mem-
bers standing up and standing behind 
the officers, there is no power in the 
union. If  things are not the way they 
should be, or you feel something more 

— From The Field —
needs to be done, then the union needs 
you to stand up for that. The officers 
can solve some things with class ac-
tion grievances but if  you want to see 
change, it requires UNITY and all of  
us working together to get the change 
you deserve and want.” 

— Mike Mize, Michigan Postal 
Workers Union President, 

Auto City Flint Facts

 “What is the role you play as a 

union member? … Each of  us has 
something to contribute to the union; 
whether you are a steward, an officer 
or a member. Sometimes you may 
feel as though you are not important 
to the United States Postal Service. 
However, you should always feel as 
though you are an asset to the union.” 

 — Turnette Chestnut, 
North Carolina Council APWU 

District 2 Representative, 
The Tarheel Postal Worker

 “Many local managers and super-
visors are quick to blame the union 
for the financial troubles of  the Post 
Office. ‘If  the union wouldn’t file 
all these grievances, we wouldn’t be 
spending so much money,’ they say. 
How unbelievably myopic! It is man-
agement’s fault they have no money. 
Look at the way they run the busi-
ness; constant violations of  the con-
tract, improperly staffing operations 
and the inexplicable mismanagement 
of  work hours. Instead of  blaming 
the union for money spent on griev-
ance settlements, perhaps they should 
stop the violations! No violation…no 
grievance. No grievance…no payout. 
Seems simple enough to me!” 

— Chad Beer, Lehigh Valley Area 
Local (PA) Clerk Craft Director, 

Lehigh Valley Visions

 “We cannot police the contract 
alone, and with dozens of  offices in 
our local, we need you! We need em-
ployees to reach out to us with ques-
tions and concerns… Most of  all, and 
more than ever, we need stewards. 
One of  the best ways to get involved 
is to become an alternate steward. 
This will unlock the door to becom-
ing more versed in the contract and 
understanding the process better. We 
have lots of  issues that go on in these 
offices and unfortunately, if  we don’t 
know about the violations, we can’t 
do anything about it. This can be a 
building block in turning your office 
around.”                — Mike Weigandt, 

Toledo Area Local (OH) Secretary, 
Black Swamp Outrider

 “Upper management feels we are 
‘over-staffed.’ For those of  us who 
have worked for the Postal Service 
for any length of  time the words 
‘over-staffed’ are infuriating. At this 
point in time, lines at most of  our 
post offices are more often longer 
than they should be which leads to 
insane wait times, annoyed custom-
ers, failed mystery shops, delayed 
mail, loss of  repeat business and 
many other issues.” 

 — Robert Rodriguez, Oregon 
Postal Workers Union, District 3 

Representative, Oregon Stater

 “The best way to ensure the con-
tract is followed in the first place 
is to be willing to stand up and say 
something! Familiarize yourself  with 
the contract – know what order over-
time should be called or how holiday 
scheduling should be prioritized. 
Knowing your rights makes us all 
stronger as a union. The union isn’t 
some far away building in Wash-
ington or the local hall, it’s all of  us 
working together to build a better 
contract and support our rights.”         

— Monica Esquibel, 
Salt Lake City Area Local, 

POWER Coordinator, The Six-Bits
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Des Moines BMC APWU

by Frank Sample, Secretary
 For those of  us who were fortunate 
enough to have the Memorial Day 
away from work at the Des Moines 
NDC as well as those who worked, 
we all encountered the record heat 
wave reminiscent of  the weather ex-
tremes of  the 1930s according to the 
meteorological record. We are now 
wrapped in the sum-
mer season in full 
swing weeks earlier 
than expected, go-
ing between really 
hot and humid, to 
unpredictable pop 
up thunder show-
ers making outside 
plans more of  a gamble.
 Steve Droz current Plant Manager 
was introduced in town hall meetings 
today where veterans were acknowl-
edged with a flag embossed button 
and a folder/certificate to display the 
acknowledgement. In Plant Support 
Manager Gentry Grandberg took the 
opportunity to explain the need to cull 
out flats and oversize mail pieces on 
conveyers to the parcel sorters and 
praised the new system which is sup-
posed to give cullers the access to sift 
out the flats and larger mail pieces.
 The BMC Local APWU sent 
President Rob Moyer and MVS Di-
rector Andy Tuttle to the Iowa Postal 
Workers Union State convention. A 
new state president Bryon Preminger 
was elected at the convention. Rob 
noted a much greater focus at the 
state level for more opportunities for 
Members at Large to participate in 
the State APWU with opportunities 
for delegates and voting strength. Rob 
mentioned a resolution to negotiate 
a more rigorous seniority pecking or-
der for Part Time Flexible Clerks in 
small offices. As this is the final year 
of  the current Collective Bargaining 
Agreement all the resolutions will 
be prioritized by the national nego-
tiating Team. Probably the positions 
of  the parties will be generally lined 
up by the time the APWU National 
Convention convenes in August and 
planned to be held in Pittsburgh, PA 
this year. The officers and stewards 
who are expected to attend will have 
a fairly long stay with pre-convention 

workshops, craft conferences, days of  
convention, and the BMC meeting.
 Long time IPWU President Bruce 
Clark announced his retirement from 
the IPWU. Bruce devoted a great deal 
of  his personal time to the state orga-
nization and representing members at 
large. The state’s need for represent-
ing members at large is challenging 

and demands the sacrifice of  a lot of  
personal time and day travel to distant 
offices to discuss the members at large 
grievance issues at times with feudal 
minded rural postmasters. State union 
representation can be overwhelming 
and as always many outcomes of  the 
union’s ability to get equitable settle-
ments depend on the triad of  the case 
the member brings to the union, the 
limitations of  the Collective Bargain-
ing Agreement and the human limits 
of  the state representative’s interac-
tion with sometimes stubborn and 
manipulative postmaster types. Bruce 
Clark suffered his own share of  ma-

jor health problems and family chal-
lenges as any Postal Employee will 
discover as additional stress, time, 
medical bills, and challenges to ex-
pected longevity including age pre-
sented Bruce in addition to his Union 
commitments. None of  us are perfect 
but Bruce Clark made a much greater 
effort to help his fellow members and 

employees and to crusade for a Postal 
Service free from privatization than 
most of  the Postal Employees I know, 
and Bruce has earned a place in our 
hearts and memories and should be 
viewed as someone who challenges us 
to make the effort at least in some part 
to the union devotion and activism 
Bruce brought to the organization.
 In memoriam Past President Wil-
liam Burrus passed away recently. 
William Burrus was a very influential 
officer and served as Vice-President 
for some of  the terms President Moe 
Biller was in office and succeeded 
Moe Biller when Moe passed away. 

— Progress —

continued on page 12

In some ways it is the end of  an era 
in the infancy and maturation of  the 
American Postal Workers Union. 
Those of  us who will answer the call 
to continue or to begin to serve our 
co-worker membership have many 
challenges. Hopefully we who serve 
and those who step forward after us 
will have the support of  the members 

and will commit our 
professional achieve-
ments to furthering 
the welfare of  the 
membership.
 Historically, gov-
ernments did not 
permit union’s in the 
ranks of  government 

workers or government controlled 
services such as the Post Office De-
partment. Government workers and 
government controlled service work-
ers have evolved from being subjects 
and soldiers of  kings and tyrants, and 
in America with the reform minded 
revolutionaries, the subjects and mus-
tered out retired soldiers were relied 
upon to be stolid and devoted public 
servants but not viewed as needing 
any democratic independence from 
the spoils system which senators ap-
pointed political supporters to Post-
master jobs and the people those 

 “Historically, governments did not permit union’s in the 
ranks of  government workers or government controlled 
services such as the Post Office Department.”

Local 7027 Meeting Minutes
JUNE 19TH, – 20TH, 2018 

 Call to Order: Tuesday June 
15th,, 4:00 PM; Wednesday May 
16th, 8:00 am: Rob Moyer Presiding
 Roll Call: Members signed in.
 Financial Report: Members re-
viewed copies prepared by Teresa 
Daleske.
 Membership: Congratulations to 
Diana Felice who retired. 
 President’s Report: President 
Rob Moyer had been notified that 
National Maintenance Craft Direc-
tor Steve Raymer had recently and 
suddenly passed away at home. Rob 
shared some of  his experience with 
arbitration testimony with Steve 
Raymer serving as National APWU 
Advocate. A recent agreement on 

PSE benefit fund use has agreed 
that ASAP and no longer than 120 
days PSEs will be permitted to have 
FEHB APWU Consumer Driven 
Option Health Insurance subsidized 
with USPS employer share paying 
65% of  the premiums when the PSE 
appointment begins, that PSEs will 
be paid at the time and a half  over-
time rate for all hours worked over 8 
hours in a service day, PSEs will be 
paid at the double time penalty rate 
for all hours over 10 in a service day 
and/or 56 hours in a service week. 
Rob noted a National Negotiation 
Team had been prepared for national 
contract negotiations. There was no 
information why District Manager 
is not at the District, but the Senior 

GMF Plant Manger was now acting 
Hawkeye District Manager & the Des 
Moines NDC acting Plant Manager 
was now Acting Senior Manager at 
the GMF and another Manager who 
is reported to be from San Francisco 
NDC will arriving at the Des Moines 
NDC to act until further notice.
 Maintenance Craft: President 
Moyer discussed maintenance craft 
bids vacate by Sandberg and Battle 
are open to bid. Rob has a Line H he 
is appealing to step 2. An arbitration 
schedule date was double booked by 
the Arbitrator, so another date must 
be agreed to. Rob explained how 
the occupational group of  Level 7 
mechanics are not to be assigned to 

continued on page 12
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BMC Local 7027
Meeting Schedule

Tuesday
July 17, 2018

1:30 PM & 4:00 PM

Wednesday
July 18, 2018

8:00 AM

Tuesday
August 14, 2018

1:30 PM & 4:00 PM

Wednesday
August 15, 2018

8:00 AM

Tuesday
September 18, 2018
1:30 PM & 4:00 PM

Wednesday
September 19, 2018

8:00 AM

 Give your unopened Postal Pulse 
Survey to your Steward for eligibility 
for a $25.00 drawing.

 The Des Moines BMC Local 7027 
Union Hall, 8435, Suite 1, University 
Blvd., Clive IA 50325.

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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Des Moines BMC APWU

postmasters hired were expected and 
required to spend their own free time 
campaigning for the senators who ap-
pointed the postmasters. 
 Some of  the reforms in the late 
1920s and mid 1930s resulted in the 
Hatch Act which was to make the 
Post Office less of  a spoils system of  
elected senators and a more indepen-
dent government service similar to 
the professional military with a hier-
archy which was more pyramided to 
the US President rather than the state 
political machines. With the Hatch 
Act, Postal Workers political activity 
was deeply restricted as a result most 
could only vote and not participate in 
any political campaigns. That was the 
day of  strong private sector unions, 
and those private sector union activ-
ists participated to achieve mine and 
factory safety, pension and disabil-
ity programs, improved worker pay 
and fewer and more humane work 
schedules and hourly limits with the 
introduction of  overtime premiums 
to encourage employers to employ 
more workers rather than force fewer 
employees to work excessively long 
and consecutive 12 hour work days. 
The governments resisted permitting 
those labor union achievements to 
initially be applicable to government 
and postal department employees. 
Long hours, unfair employment prac-
tices and substandard pay were im-
posed on government and Post Office 
Department employees by Congress. 
Only in 1970 when Post Office Clerks 
and Letter Carriers went on strike 
did changes provide relief  to Postal 
Workers with the Democratic Party 
Controlled Congress and the Postal 
Reorganization Act which created 
the United States Postal Service and 
legally permitted Postal Workers to 
Negotiate labor agreements with their 
reorganized employer and to bargain 
for wages and working conditions.
 With the long term shift to reac-
tionary conservatism, the Private 
Sector Unions have been reduced in 
their ranks of  percentage of  Ameri-
can Private Sector Employment. So 
called government unions including 
the American Postal Workers Union 
are currently targets for political con-
servatives to reduce or eliminate col-
lective bargaining. 
 The State of  Iowa is an example 
with the legislature and the execu-
tive in the republican party control 
moved swiftly to strip most of  the 
Iowa state employees of  collective 
bargaining rights. Essentially the 
State of  Iowa has legislatively made 
state wages limited to the legislature’s 
pleasure. This is quite possibly an ex-
ample of  what lies in store for the 
federal sector of  which we as postal 
workers are part of. We should all 
think seriously of  what the Republi-

can Party controlled Iowa governor 
Kim Reynolds and the state legisla-
ture have shown what the goal of  the 
Republican Party would like more of  
on a national scale. Your vote may be 
either a return to the hard times of  
the past with 12 hour days, low wage 
straight time pay for all hours. May-
be having to go without pay if  the 
employer decides they don’t want to 
shell out the money on pay day. Pay 
cuts at the whim of  your boss. No 
grievance if  your boss says you are 
fired. No 1st, 2nd, 3rd, 4th, chances 
for being tardy, or being sick. You get 
sick, don’t come back to work. Your 
FMLA rights? Don’t count on those 
being around to protect you. Low 
cost employer subsidized health in-
surance. Business profits won’t per-
mit that. Those were the good old 
days and the world of  the founding 
fathers many of  which were slave 
owners. We know they were flawed 
leaders and we know we can’t sur-
vive trying to live as they lived. You 
might be protected, for a while, but 
what about your kids, what about the 
people who will be employed if  you 
retire. What kind of  employment en-
vironment are we going to leave for 
those who come after us? You will 
help direct that future with your po-
litical action and your vote.
 There has been a lot of  shock-
ing political theatre with the Donald 
Trump White House antics.
 Porn stars mingling with a family 
dynasty. Foreign adversaries encour-

continued from page 11 aged to hack political opponents com-
munications. Law Enforcement Offi-
cers fired for not turning their heads 
to the Legal Violations. Personal En-
richment from holding Public Office. 
Bold Face Lies day in and day out. 
Republican Congresspersons resign-
ing who defy the Trump machine. 
Nuclear challenges to oriental foes 
and allies alike? Why is the price of  
gasoline 30% higher now? Groceries 
aren’t getting cheaper. Did congress 
ever act on student loan rates where 
the government charges college stu-
dents a much higher rate than the fed-
eral interest rate. Will there be a wall 
built? Will children who have known 
no other society than American be 
exiled into the wild west drug/low 
wage/subjugation of  women societ-
ies south of  the border? Why have 2 
of  the last 3 presidents been placed 
into office with a minority of  the vot-
ers? Why are Iowan’s able to feast on 
the low cost pork, beef, chicken and 
egg products processed by Latino 
immigrants, but have no sympathy 
for those worker’s families? That’s 
just the way it is? What is going to 
be revealed with another season? We 
will be sure to find out. We might 
just want to balance our government 
with some legislators and Congress 
people who won’t just leave office if  
they don’t like things the way they 
are being taken advantage of. It is 
largely up to you and me. If  we don’t 
stop greedy ideologue sociopaths 
from dictating our future, they will.

— Progress —

troubleshoot or diagnose mechani-
cal/electrical malfunctions.
 Clerk Craft: Clerk Craft Direc-
tor Cyndi Miller had attended a 
town hall meeting where Tour 3 
Supevisor Jon Pettitt spent an hour 
explaining new MTEL placard poli-
cies he believed were being called 
for by a soon to arrive acting Plant 
Manager. These were supposed to 
be whomever created a placard had 
to scan the placard for all phases in-
cluding assign, and close, and alleg-
edly was responsible for all contents 
of  the container. (These allegations 
were later mitigated by In Plant Sup-
port Manager Grandberg.) President 
Moyer noted several Lead Clerk 
work TACS work grievance settle-
ments were paid out for Lead Clerk 
work TACS work being performed 
by supervisors. Rob explained how 
Mailhandler excessing affected clerk 
craft residual vacancies. Tour 1 2000 
bids were awarded. 
 Motor Vehicle Craft: Holiday 

scheduling grievance settled.
 Safety: Members complained 
safety inspection focused on things 
which were not essentially safety 
hazards and inspectors wanted an 
extension cord for use in elevated po-
sition removed.
 June T-Shirt Drawing: Scott Por-
ter and Julie McClain
 June Cup Drawing for Attend-
ees: William Collier and William 
Davis
 June Cup For a Member at Work: 
Ainahan Gislan
 June Door Prize: $300.00 Name 
Drawn – Brian Suchanek (not in at-
tendance)
 Recessed: Tuesday 4:33 pm.
 Adjournment: Motion Passed. 
09:00 am
 Secretary’s Note: The August 
Meeting is scheduled 1 week earlier 
than normal for the Local to have a 
meeting in the month of  August as 
the Officers will be at the National 
APWU Convention during the regu-
lar week of  the third Tuesday.

continued from page 11

Local 7027 
Meeting Minutes
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continued on page 15

 When you reported to work, you 
worked the “outgoing section”. 
When outgoing mail was worked up 
you reported to “incoming mail” and 
worked city mail (unless you haven’t 
completed your city schemes, in 
which case you went home).
 No breaks!!! The union had no 
standing under federal law at the 
time. The union couldn’t even rep-
resent you unless management al-
lowed it! Get on the wrong side of  
a supervisor and he simply made it 
so miserable for you that you either 
punched him out or quit. Either way, 
you were done at the post office.
 The break rooms were a joke. 
Filthy and drab, few employees used 
them. The restrooms were likewise 
a joke. There were no doors on the 
toilet stalls! After all, there’s no way 
of  telling what illegal acts you might 
be up to while in there. Inspector’s 
windows glared down on you as you 
performed your bodily functions.
 At this time we were just closing 
out the Eisenhower administration. 
Eisenhower had vetoed seven out of  
eight federal pay raises. Clerks were 

at Level four pay. At this time you 
were paid according to the dictates 
of  Congress and the President. The 
one raise we received under Eisen-
hower was slipped through by Con-
gress by giving everyone in federal 
employment a step increase instead 
of  a percentage raise thus bypass-
ing a probable veto. When Kennedy 
entered office one of  the first things 
he did was to give the union officials 
standing under Federal law. This 
was the true beginning of  the Fed-
eral union movement.
 Christmas time. You might have 
to work from the middle of  Novem-
ber thru Mid-January without a day 
off  at 12 hours a day. In December 
the place was flooded with Christ-
mas help.
 How about vacations? Forget it! 
Subs didn’t get on the list and if  
they had the chance, they usually 
couldn’t take advantage of  the op-
portunity because they usually used 
up vacation hours to fill out skimpy 
paychecks thru the year.
 Now, I certainly agree with the at-
titude of  the employees today as to 
how bad conditions are today, BUT, 

things are by no means as bad as 
they were. However, if  you wish to 
return to conditions such as I have 
related, don’t support your fellow 
employees when they have a griev-
ance that doesn’t directly affect you. 
If  you think you can make private 
deals with management and not 
weaken the contract which is your 
only protection from management 
dealing with you as it sees fit, you 

The Good Old Days
continued from page ?

lated and the new issue should start 
with a job discussion. If  your disci-
pline isn’t related to your previous 
discipline then you need to contact 
the union.

Protecting Your Right To 
Stand Up For Yourself

 The discipline procedure isn’t 

are sadly mistaken. “Those who do 
not learn from history, are doomed 
to repeat it.”
 That’s all I have to say.
 Ed Hasenbalg Oct. 1987

 Editors Note: Ed Hasenbalg was the 
editor of  our local paper many years 
ago. This article won the “Best Featured 
Story” at the National Postal Press As-
sociation Conference in 1989.

meant for you to push the boundar-
ies because you have protection. It is 
meant for you to know that you have 
rights and can’t be treated like an at-
will employee. These protections let 
you stand up and demand respect 
from your supervisor or Postmaster 
and exert the rights your union has 
fought so hard for you to have.
 In Solidarity.

continued from page 3

Do You Deserve 
To Be Disciplined?

by Frank Sample
 While I was planning on put-
ting the finishing touches on the 
yard work the rain dampened those 
goals. I took the time out to watch 
the Sunday TV interviews. George 
Stephanopoulos was interviewing a 
former White House homeland se-
curity advisor Tom Bossert attempt 
to justify a President Trump/Attor-
ney General Sessions prosecution 
policy which resulted so far in the 
separation of  custody of  over 2000 
children, many of  which were under 
6 years of  age from the parents who 
were arrested and charged crossing 
the US - Mexico border. Bossert 
claimed a Federal Judge who ruled 
that the children could not be sepa-
rated from the parents for more than 
21 days had better figure out how 
to reverse her ruling because the 
Trump – Sessions policy was nec-
essary to stem the flow the Hondu-
rans, El Salvadorans, and Guatema-
lans who had not properly applied 
for entry into the United States ter-
ritory.
 Apparently according to Bossert 
this separation of  children from im-
migrant parents had been planned 
for over a year, but White House 
Chief  of  Staff  John Kelley apparent-
ly couldn’t find a legal rationale for 
doing it until, the Trump / Sessions 
tweaked the plan to prosecute every 
undocumented migrant as a justifi-

cation to separate children and par-
ents in a chilling effect which they 
stated would reduce “illegal immi-
gration.”

 After a great deal of  bible thump-
ing by Attorney General Sessions 
about religion requiring obey-
ance to government, and President 
Trump absurdly claiming it was the 
Democrats who forced him to acti-
vate the policy to separate children 
and parents, and photo shots of  1st 
Lady Melania Trump flying to visit 
some children somewhere wearing a 

jacket that said, “I don’t care, do U? 
(which was a head scratcher in itself  
as Melania Trump probably means 
well so however that was meant 

probably wasn’t how it came out) 
President Trump promptly claimed 
to implement a presidential order to 
end separating children from par-
ents. 
 The unknown and confusing out-
come of  what was in the presidential 
order and how it will be applied to 
the thousands of  children and par-
ents who were separated by thou-

sands of  miles and a very little re-
cord keeping is still unknown. Will 
they be reunited? Where? When? 
 The reports from the various agen-
cies, from border patrol, to ICE, to 
private corporations who are “baby-
sitting” thousands of  children at the 
government’s expense and liability, 
is that they are providing water and 
milk and personally baking goodies 
for the kiddos. Really? The children 
are in cages and air conditioned 
tents crying for parents or have be-
gun having the symptoms of  PTSD. 
I suppose the Trump/Sessions/Kel-
ley initiative forgot that human be-
ings need to be fed, and have sanita-
tion, and clothing, and laundry, and 
what happened to the biblical pas-
sage – “Man does not live by bread 
alone?” There was no cost which 
has been publicly acknowledged on 
any burden to taxpayers of  this get 
tough on immigrants policy.
 For Trump the conqueror, For 
Jeff  Sessions, the Klan admirer, and 
the Republican Congress who is 
chronically shrugging their shoul-
ders over their “good fortune” of  
becoming the party of  Trump there 
seems to be no attention paid to 
details. What does this cost? How 
many immigrants can be sustained 
at tax payer expense? For an agency 
who is taking custody of  thousands 
of  children under the theory their 

Clash Of Cultures On A Rainy Sunday
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by Donald L. Foley
National Business Agent, retired 
 Republican politicians call it 
“right-to-work” legislation. What 
it does is to prohibit employers and 
unions from freely entering into 
contract agreements that would re-
quire all employees to either join 
the union or pay a service fee to the 
union. Of  course, to regulate busi-
ness as to what contracts it may or 
may not enter into is completely 
contrary to supposed Republican 
orthodoxy that business should be 
allowed to decide on its own what 
is best for its business. But then Re-
publican policies are filled with con-
tradictions. The real aim of  “right-
to-work” legislation is to damage 
unions by undermining their eco-
nomic base.
 Republicans claim that “right-
to-work” legislation is favorable to 
business and encourages business 
to locate in a state with “right-to-
work” laws. There really is no solid 
evidence that supports the claim. 
But, on its face, it is a clear state-
ment that Republicans believe creat-
ing laws to favor business over work-
ers is a net good. Now, it’s true that 
Republicans also claim that “right-
to-work” is good for workers. But 
there is no evidence that supports 
the notion that workers’ wages and 
conditions of  employment are bet-
ter when unions cannot receive full 
compensation for the services they 
provide the work-
ers.
 But, if  “right-
to-work” were the 
good thing Repub-
licans claim it is, 
what’s next? That 
is, if  it is a good thing that a worker 
can choose not to pay for the servic-
es a union provides him, shouldn’t 
that same principle work elsewhere?
 If  you are inclined to think that 
you should be allowed to benefit 
from union services – contract nego-
tiations and routine representation 
that guarantee seniority benefits, job 
bid procedure, overtime pay, holi-
day leave pay, sick pay, protection 
from unjust discipline or discharge, 
etc., etc. – without having to pay the 
union for those services, consider 
these other “right-to-” laws:
 What’s next? “Right-to-eat” per-
haps. Go to any restaurant. Sure they 
provide the same service and food to 
everyone who comes and sits down 
for a meal. But, why should you 
have to pay for it? Should you have 
a choice? You received the food and 
the service, but maybe you just don’t 
like the way the owner has deco-
rated the eatery or disagree with the 
choice of  music. Your choice – your 
“right-to-eat” – means you are free 
to simply not pay.

 “Right-to-water” – everyone gets 
water from the same service, equally 
available. In fact water companies 
are required by law to provide ser-
vice equally to all residents in their 

service area – just as unions are re-
quired to provide equal service to 
members and non-members alike. 

But, consistent with Republican 
theory about your right to choose, 
whether or not to pay that water 
company (perhaps you don’t like 
the CEO’s politics) would be your 
choice. You could choose simply not 
to pay.
 “Right-to-electricity” – same situ-
ation as the water company: The 
electric utility must provide electric-
ity on an equal basis to every cus-
tomer. But why should you have to 
pay for it? So, don’t.
 “Right-to-fire protection” – The 
local fire department does what it 
does, paid for by tax dollars. Every-
one pays taxes, everyone gets fire 
protection. But, why should you 
have to pay? “Right-to-” law ought 
to protect you from being required 
to pay for this service if  you simply 
choose not to . . . shouldn’t it?
 One could play this out regard-
ing any of  the myriad situations in 
which everyone is entitled to receive 
a good or service on an equal basis 
and the person, company or gov-
ernment that provides that good 

or service must depend upon being 
compensated by the patrons or be 
unable to provide the good or ser-
vice. Clearly the restaurant barred 
by law from collecting a payment 

from everyone who eats there will 
soon be out of  business; the water 
company would be unable to pro-

vide water or maintain its system 
of  water purification if  its clientele 
were not obligated to pay for the ser-
vice; and the same is obviously true 
in each situation. So, where are the 

Republican-backed laws that would 
protect your right to refuse to pay, 
nonetheless?
 The Republicans claim that 
“right-to-work” protects your right 
to work by protecting your right to 
refuse to pay. So let’s be clear about 
what the Republican party wants to 
do with its so-called “right-to-work” 
laws: It wants to guarantee you the 
right to be a goldbrick, to freeload 
off  everyone else around you; it 
wants to guarantee you the right to 
take something for nothing. Never 
mind that constant Republican com-
plaint that welfare is just protecting 
people getting something for noth-
ing . . .
 If  you support the Republicans’ 
“right-to-work” laws, at least be hon-
est about what you support. You 
support regulation of  business that 
prohibits freely entered contracts 
with unions. But more to the point, 
you support a “right” to take benefits 
and services and walk away without 
paying for them. Try exercising that 
“right” next time you eat out, next 
time your water or other utility bill 
comes due or next tax day . . .
 Frankly, in my experience of  rep-
resenting workers for more than 30 
years, I have never found that most 
people support this kind of  think-
ing. Most people believe they and 
their co-workers should all pay for 
what they get from the union, and 
they resent freeloaders. We always 

called those kind of  
people scabs, plain 
and simple.
 In Missouri, we 
will have the oppor-
tunity to reject the 
Republican party’s 

so-called “right-to-work” legislation 
in August. If  you’re a Missouri voter, 
go to the polls in August, vote against 
freeloading, vote against the so-called 
“right-to-work”.

“Right-to-Work” – What’s Next?

 If  you support the Republicans’ “right-to-work” laws, at least be honest 
about what you support. You support regulation of  business that prohib-
its freely entered contracts with unions.
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 Notify employee’s immediate su-
pervisor, postmaster or manager. Give 
time and location of  memorial servic-
es.
 Fill out forms (obtain from USPS 
personnel section); application for 
death benefits under the retirement 
system; claim for unpaid compensa-
tion; claim for FEGLI death benefits.
 If  the postal employee had a Thrift 
Savings Plan (TSP) account, notify 
the Thrift Savings Plan Service Cen-

ter, National Finance Center, P.O. 
Box 61500, New Orleans, LA 70161-
1500 or call 877-968-3778.
 If  applicable, notify the postal 
employee’s postal labor union. No-
tify banks and other financial insti-
tutions. Call the local office of  the 
Social Security Administration or 
toll-free 800-772-1213. More So-
cial Security info… Notify insur-
ance companies (life, health, home, 
automobile, etc.). Obtain enough 

certified death certificates for your 
needs.

When A Retired
 Postal Employee Dies

 Notify U.S. Office of  Personnel 
Management (OPM), Retirement 
Operations Center, Boyers, PA 16017, 
call toll-free 888-767-6738, or via 
Web, and provide: full name of  de-
ceased; date of  birth; date of  death; 
Social Security number; CSA claim 

When An Active Postal Employee Dies
number; and survivor’s name, address 
and relationship to the deceased. 
More info…
 Return any uncashed annuity 
checks to the address on the accom-
panying Treasury Department enve-
lope. If  payments are being deposited 
directly to a bank or other financial 
institution, contact them with the re-
tiree’s date of  death and advise them 
to return any future payments to the 
Treasury Department.— edited for space

parents are criminals, how are all 
these orphans to be sustained. If  the 
parents are in jail, or out on bond 
but thousands of  miles from their 
children, how do these charged as 
criminal immigrants pay to be re-
united with their children. There is 
one Kansas state Rep. Virgil Peck (R) 
who said unauthorized immigrants 
should be shot from helicopters. He 
later said the statement was a joke. 
https://newsone.com/1126415/
virgil-peck-resignation-petition-il-
legal-immigrants-shoot-like-hogs/ 
Republicans joke about the most 
macabre things it seems. Alabama 
musician Phillip McCain said he 
would “volunteer” to shoot people 
“when they approach the border.”
https://www.usatoday.com/story/
news/nation-now/2018/06/22/
social-media-posts-suggesting-im-
migrants-should-shot-border-spark-
ing-outrage/720535002/
 These are not exactly examples of  
what I would think of  as “Good Sa-
maritans.” I guess we have to remem-
ber that the fellow who was patched 
up by the biblical good Samaritan 
had been passed by and ignored by 
many other of  his own tribe and that 
made it even more apparent of  the 
moral virtue of  the biblical Good 
Samaritan. Former Presidential Re-
publican Candidate for President and 
Reverend Mike Huckabee and father 
of  current White House Press Secre-
tary Sara Huckabee Sanders posted a 
tweet of  a photo of  some alleged El 
Salvadoran gang members in a wild 
unsubstantiated twitter tweet of  them 
being Nancy Pelosi’s campaign com-
mittee. That got far more attention 
than any of  his sermons. This is ob-
viously such a contrivance that it re-
ally is an intentional lie by the rever-
end Huckabee. Why does he have to 
resort to out right lies? I guess when 
you support the neo - klan mob’s real 
atrocities and you are a Minister you 
have the license to lie? Is that more 
Republican shrugging I think I see? 
Like Father Like Daughter Sara? She 
does seem to have a line of  political 
rationale to justify all of  the President 
Trump / Sessions policies which are 
generally devoid of  the gory details. 
One more thing. President Trump is 

continued from page 13

Clash Of Cultures On A Rainy Sunday
proposing the privatization or other 
dissolution of  the United States Post-
al Service. Talk about going under the 

radar. Where will all the Postal Work-
ers find their next employer? We are 
going to need a lot of  baby sitters. 

Take your Spanish course now with 
mandatory Worker retraining. Watch 
for it in your next service talk.
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Defend Democracy – Protect Your Vote
by Sue Carney, 
APWU Human Relations Director
 Working together from now until 
Election Day is a must if  we are go-
ing to advance and protect our voting 
rights. Voting is the cornerstone of our 
democracy – and democracy is dimin-
ished every time we cannot get to the 
polls. It is weakened when we cannot 
afford or obtain documents required by 
the state to prove citizenship in order to 
be issued an acceptable form of identi-
fication needed to vote.
 Nearly 60 million of our country’s 

232 million eligible voters, roughly 26 
percent, were prohibited from casting 
a vote in the 2016 elections. We were 
disenfranchised by multi-prong strate-
gies that stole our vote. They ranged 
from voter identification restrictions, 
registration purges, American Disabil-
ity Act violations and polling closures.
 Make no mistake – this issue is not 
about party lines. This is about Ameri-
can civil rights. Regardless of where 
you fall on the political spectrum, ev-
ery American’s voting rights, includ-
ing yours, are at risk when laws are 

enacted that cherry-pick suitable forms 
of identification and target groups that 
are perceived to be the opposition.
 As members of  the labor move-
ment, we have always been at the 
forefront of  righting injustices 
within our ranks and communities. 
Protecting voting rights should not 
be restricted to legislative chambers 
or the courts. We need an army of  
volunteers to push back against re-
strictive laws that infringe upon our 
rights.
 Join us. We need your help to reach 

potential voters well ahead of Election 
Day to offer support and resources that 
will ensure each of us, regardless of  
our political affiliation, are able to ex-
ercise our right to vote.

Our Work
 Reaching disenfranchised voters 
can often be challenging. Their per-
sonal circumstances can make tra-
ditional outreach less effective, but 
we can connect with many of  these 
would-be voters where they are. 
Make plans to visit retirement com-
munities and senior centers, college 
campuses, churches, homeless shel-
ters, soup kitchens, veterans’ homes 
and transitional housing establish-
ments. Let’s also not forget to check 
in with our co-workers, family mem-
bers and friends to ensure their voic-
es are also counted. Many might be 
surprised to learn they are no longer 
registered or fail to possess the identi-
fication needed to cast their vote.
 APWU volunteers should be pre-
pared to meet the differing needs of  
marginalized voters. We should be 
able to assist them with voter regis-
tration, obtaining acceptable identifi-
cation and arranging transportation 
to the polls. We should be equipped 
to provide useful information and 
support that ensures everyone has the 
ability to vote come Election Day.
 To get started with this important 
mission, visit www.rockthevote.org 
to find out how your state rates on its 
voting policies. Visitors can register 
to vote, learn more about identifica-
tion requirements in their state, ac-
cess important dates and deadlines, 
find polling locations and transpor-
tation assistance. They can discover 
whether absentee, early voting and 
vote-by-mail options are available. 
The site answers if  a state permits 
automatic or same-day registration, 
provides pre-registration details for 
individuals who will turn 18 by elec-
tion time, and includes information 
for voting students, military mem-
bers, people with disabilities and re-
turning citizens. Returning citizens 
account for millions of  Americans 
who are excluded from our demo-
cratic process on the basis of  criminal 
disenfranchisement laws. Thirty-four 
states currently bar community mem-
bers from voting based on their past 
mistakes.
 The time to act is now. We encour-
age each of  you to defend democracy 
and protect the vote through APWU 
local, state and retiree chapter initia-
tives. Partner with Rock the Vote, the 
League of  Women Voters and other 
voting rights coalitions, or participate 
in the ACLU Voting Rights Project.
 Whatever you do, do not sit on the 
sidelines. Choose to defend democra-
cy. Choose to protect the vote. With 
your assistance, many will get their 
right to vote back.


