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 On Monday, June 3 
President Mark Dimond-
stein and Industrial Rela-
tions Director Vance Zim-
merman informed the Na-
tional Executive Council 
(NEC) that the mediation 
process was unsuccess-
ful in leading to a volun-
tary collective bargaining 
agreement. The NEC was 
provided a full update and 
given the opportunity to 
question the Chief  Nego-
tiator and Spokesperson 
fully about the mediation 
and negotiation process.
 The APWU began 
the mediation process 
by meeting with the me-
diator, appointed by the Federal 
Mediation and Conciliation Service 
(FMCS), to receive an overview of  the 
mediation process. The meeting, held 
at APWU headquarters, included all 
the members of  the APWU core ne-
gotiating committee (President, Vice-
President, Industrial Relations Direc-
tor, and the three Craft Directors) as 
well as the Secretary-Treasurer and 
the Assistant Craft Directors. Anyone 
who could not physically attend the 
meet at headquarters could partici-
pate via teleconference and some did 
so.
 Mediation then began with joint 
meetings with the mediator and 
the chief  spokespersons of  both the 
USPS and the APWU present. The 
mediator would meet independently 
with each party as necessary during 
the sessions. Following these day-long 
meetings with the chief  spokesper-
sons, the individual Craft Directors 
and their assistants met in separate 
day-long sessions with their Postal 

Service counterparts and the media-
tor. 
 After five full days of  mediation, 
the mediator declared that the two 
parties were too far apart in their de-
mands and positions. Since the par-

ties were so far apart, the mediator 
did not believe further discussions 
would lead to a new collective bar-
gaining agreement and further me-
diation would prove to be unsuccess-
ful.

Contract Mediation Ending
 The APWU, while 
hopeful that mediation 
would have been suc-
cessful, has been vigor-
ously preparing for in-
terest arbitration. The 
APWU team of  your 
national officers, attor-
neys, staff  members, and 
members-from-the-field 
have and are working 
hard to develop the case 
and supporting evidence 
to support our demands. 
 The USPS and the 
APWU will now move 
into the next stage of  
the process of  jointly se-
lecting an arbitrator to 
chair the three-member 

panel who will hear the case for a 
new contract. Once the arbitrator 
has been selected and appointed, 
the parties will ask the chairperson 
to provide dates she or he has avail-
able to begin hearing the case.

 Members of  the United States 
Senate have joined members of  the 
House of  Representatives in saying, 
“Don’t Sell Our Public Postal Ser-
vice”. On June 4, S. Res 99, intro-
duced by Gary Peters (D-MI), gained 
its 51st cosponsor. The resolution 
expresses the sense that Congress 
should take all appropriate measures 
to ensure that the United States Post-
al Service remains an independent 
establishment of  the Federal Govern-
ment and is not subject to privatiza-
tion.
 H. Res 33, the companion reso-
lution in the House, gained major-

ity support in April. The resolution, 
introduced by Rep. Stephen Lynch 
(D-MA-8) on Jan. 9, now has 251 co-
sponsors.
 “Postal Workers have led this fight 
with the support of  the AFL-CIO, 
many labor unions and A Grand Al-
liance to Save Our Postal Service. 
We appreciate the bipartisan support 
Congress has given us and will work 
to educate even more members of  
Congress about this ongoing fight,” 
said Legislative and Political Direc-
tor Judy Beard. “This sends a strong 
message to the Wall 
Streeters and the 
White House that 
the U.S. Mail Is 
Not For Sale.”
 “The majority, 
bipartisan support 
for the resolutions 
in both houses 
shows just how 
popular the public 
Postal Service is, 
regardless of  politi-
cal affiliation,” said 
President Mark Di-
mondstein. “The 

Anti-Privatization Resolution Gains Majority Support In Senate
desire to maintain universal service 
to everyone in the country, regardless 
of  income or zip-code, transcends 
party lines.”
 APWU members are encouraged 
to reach out to their representatives 
to speak to them about the value of  
public, universal postal services, and 
ask them to become a co-sponsor; 
or thank them for their support, if  
they have already signed on to their 
respective resolution. To connect to 
your member’s office, call 844-402-
1001.
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 The Labor Press is the most important 
media to keep its members informed.

APWU National Executive Board To USPS 
Board Of Governors - ‘Not So Fast!’

 The Postmaster General’s (PMG) 
10-year “business plan” was leaked 

to the press on Tuesday, June 18. It 
is clear management wants the bur-
den of  balancing their books on the 
backs of  postal workers and the pub-
lic.
 The PMG and the Postal Board 
of  Governors want to impose $18 
billion of  cuts to workers’ rights and 
benefits by slashing postal workers’ 
sick and vacation leave, as well as 
raising current workers retirement 
contributions, eliminating federal 
retirement benefits for future work-
ers, and subcontracting more postal 

jobs to the private sector. Their plan 
includes significant service cuts to 
the American public.
 The APWU National Executive 
Board met on Wednesday, June 19, 
and voted to mobilize and advance 
the union’s strategic plan and de-
velop bold counter-measures for a 
robust future of  the Postal Service.
 “Instead of  improving and ex-
panding service, management’s plan 
undermines the needs of  our com-
munities and guts the benefits of  the 
employees who service postal pa-

trons,” said APWU President Mark 
Dimondstein. “It’s outrageous.”
 The union is mobilizing resources, 
officers and staff  to provide a plan to 
postal workers, the American public 
and Congress. This plan will help 
create a robust Postal Service able to 
meet the needs of  our communities, 
and protect postal workers’ employ-
ment and retirement rights.
 The APWU stands ready to en-
sure that vital services and job secu-
rity are not sacrificed, even by our 
so-called management.

If your address and/or telephone 
information is incorrect or has 
changed, please contact the 

Union Hall Office.
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by Kim Karol, 
IPWU President
 I have been struggling to find a way 
to make this article more compelling, 
or somehow find the right words to 
demonstrate the urgency I believe is 
needed to prompt every member to ac-
tion. I didn’t find those magic words 
so I am simply going to start writing 
about the dangerous proposal to elimi-
nate the Office of  Personnel Manage-
ment, OPM. I am guessing that many 
of  you have not heard that 
the President has issued 
an ultimatum to Congress 
to eliminate OPM. He has 
said he will furlough 150 
OPM employees at the 
end of  June and separate 
them from service 30 days 
later if  Congress does not 
do what he wants. The problems with 
OPM have been around for quite a 
long time, it is not an issue that needs 
to be dealt with eminently or rashly, 
however the President is proceeding as 
if  government will collapse if  his pro-
posal is not implemented. This is petu-
lant and an offensive way to establish 
policy in a democracy.
 The Office of  Personnel Manage-
ment is the agency that manages all of  
benefits for federal employees. Think 
of  it as the Human Resources for 
all employees in civilian service, the 
people that are working in a variety 
of  ways to keep this country safe and 
productive and includes Postal Em-
ployees. This agency processes enroll-
ment of  all employee benefit programs 
from life insurance to retirement. Re-
cently the performance of  the agency 
has come under intense scrutiny. There 
have been complaints about how long 
it takes to process enrollments, and 
separations so the administration has 
determined the system is broken. In-
stead of  looking into the situation and 
finding ways to fix what is broken, it 
has been determined that the agency is 
no longer needed. Much like throwing 
the baby out with the bath water this is 
a very drastic reaction to the problem. 
The agency has become the victim of  
a political game in which the Admin-
istration strategy is to create emergen-
cies and then swoop in to save the day.

Every Member Needs To Take Action!
 Security clearance processing has 
already been shifted to the Depart-
ment of  Defense. Maintaining the 
integrity of  the civilian workforce is 
very important and shifting it to an 
agency that is already charged with 
maintaining security does seem like 
a natural realignment of  these du-
ties. However, the revenue from pro-
cessing the security clearances was 
an essential funding source for the 
OPM. The loss of  this revenue is 

now crippling the agency in the same 
way that Pre-funding retirement is 
crippling the Postal Service. Thou-
sands of  dollars have been removed 
from the annual budget, more than 
the amount of  money saved by mak-
ing the change. This shortfall now 
has created the emergency that the 
Trump administration is swooping in 
to save. Eliminating the agency leaves 
many questions unanswered. How 
will employee benefits like life insur-
ance, health insurance, and annuities 
be administered. Where and how will 
these records be maintained? Who 
will help survivors process their ben-
efits after the death of  an employee or 
annuitant? The proposed solution will 
create even more problems.
 There is no argument that there 
are problems. Eliminating the agency 
does not solve those problems, it sim-
ply provides the justification for con-
solidating administrative power and 
removes the checks and balances that 
maintain stability. The President’s 
contempt for federal employees, and 
unions in general is no secret. OPM 
has been the agency that has stood in 
the way of  many Executive proposals 
designed to privatize the Postal Ser-
vice. The proposal to remove Postal 
Employees from the Federal Employ-
ee Health Benefit programs failed due 
to the rules imposed by OPM. Health 
benefits for Postal employees has been 

a major stumbling block to privatizing 
the Postal Service. The administra-
tion is quietly and systematically re-
moving any barriers to their ultimate 
plan to reduce the number of  federal 
employees and deal a crushing blow 
to unions in the process. There are 
only 150 employees working at OPM, 
but what they do impacts hundreds of  
thousands of  federal employees. “An 
injury to one is an injury to all” has 
never been so succinctly illustrated as 

in this proposed action. We need to 
make some noise and stop such rash 
action. I am not suggesting that we 
stop this proposal and do nothing. I 
am suggesting that we stop this action 
so that it can be properly evaluated, 
and the consequences of  proposed 
solutions can be properly determined. 
Sound decision making is predicated 
on a complete understanding of  the 
issue and a willingness to accept any 
consequences of  a solution. Storm-
ing headlong into solutions without 
knowing the consequences of  your 

solution only creates more problems; 
unintended consequences. 
 Policy makers should strive to 
minimize unintended consequences. 
I urge everyone who reads this ar-
ticle to contact their Representative 
or Senator and tell them to stand op-
posed to any proposal that eliminates 
OPM. It is very easy to use www.
contactcongress.org to find and 
contact your legislator. Tell them that 
you oppose proposals that eliminate 

the checks and balances 
in the system. Tell them 
that the work being 
done by the men and 
women at OPM is im-
portant, and necessary 
to the continued smooth 
operation of  the federal 
government and related 

agencies. Charge them with finding a 
solution that maintains the integrity 
of  the principles of  checks and bal-
ances illustrated in the Constitution. 
It is easy to take for granted the te-
dious administrative work performed 
by the Office of  Personnel Manage-
ment, but without an organization to 
cross the T’s and dot the I’s there is 
no guarantee that your records will 
be accurately maintained. Stand 
with our union brothers and sisters 
at OPM and oppose the latest Presi-
dential ultimatum.

 “Policy makers should strive to minimize unintended 
consequences. I urge everyone who reads this article to con-
tact their Representative or Senator and tell them to stand 
opposed to any proposal that eliminates OPM.”
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THANK YOU! THANK YOU! THANK YOU!
Thank you to the DMI APWU Auxiliary for 

hosting another successful luncheon!
 On Tuesday, May 21, 2019, the DMI APWU Auxiliary, hosted its Spring Luncheon for 
the DMI Area APWU Retiree Association. We hosted over 86 guests, our largest crowd 
ever!!! The food was DELICIOUS!!! Many compliments to all!!!
 Christine Sarcone, DMI Auxiliary President, spoke to the Retiree Association regarding 
the state of the local Auxiliary shared our upcoming events. The “Fisher House”, container 
was passed around the room, we collected donations from the Retirees – Thank you! You 
are too generous. 
 Special Thank You to: Retiree, Ed Sable, for donating his $100-COPA winnings to the 
Fisher House and the DMI APWU Retiree Association, for passing a motion to donate 
$100 to the Fisher House!! Retirees, Terry & Sharon Glenn, for donating $100 dollars to 
the DMI APWU Auxiliary, we appreciate your kindness, support and generosity.
 The Auxiliary cannot express its gratitude – you are all so generous!
 A Special Thank you to all of our members that helped decorate and prep the hall 
for the luncheon. The hall looked amazing!!! Great job!!!
 Thank you to all Auxiliary members that made food for the luncheon and helped 
prep, host and clean. Thank you Kathy Kieffer, for taking time off work, we appreciated 
all of your help. To all of the Auxiliary volunteers for all of your energy and efforts. 
 Special Thank you to; Lonnie Matticks – Pasta Dishes, Cindy Housh – fresh fruit, El-
len & Rick Gripp – deviled eggs, Christine Sarcone – salad & dressings, Violet Gilbride – 
homemade dinner rolls, Kelly Albrecht – ice cream and cool whip and to all the members 
that made or bought the delicious PIES!!! Julie Backsen, Karen Tallman, Vancee Ringleb, 
Marsha Herman, Karen Wolver, Robin Arnold, Viola Seger, Barb Wilson, Cindy Weems, 
Janice Gillespie and Kristy Brommel. 
 Great team effort! It took all of your efforts to get the food prepped and ready to 
serve!!! YOU ALL ROCKED IT!!!
 Great job!!! It takes a village…it takes an Auxiliary…Standing United with Labor and 
Community
 Thank you again, Christine Sarcone

PRESIDENT 
Christine Sarcone

VICE PRESIDENT 
Cindy Weems

DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU
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AUXILIARY OFFICERS
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Vancee Ringleb
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Janice Gillespie

Fraud. It Could Cost You Your Job!!!
by Brian Brommel, 
Maintenance Craft Director
 Fraud is no laughing matter. If  you 
are caught committing fraud, it is one 
of  the most diffi-
cult things to deal 
with. It can result 
not only in losing 
your job, but in 
criminal charges as 
well. We have very 
good jobs at the 
United States Postal Service, with fair 
pay for the work that we do. It is never 
worth risking your job, nor criminal 
charges for the small gain that you 
may get doing so. Most of  us will not 
intentionally commit fraud, but that 
does not mean that it can’t happen.
 A supervisor once asked me to take 
a test for a fellow employee to help 
them qualify for a job which they were 
struggling to pass. I was unaware of  
how best to handle the situation at the 
time, and instead purposefully failed 
the test, letting that supervisor off  the 
hook. Had I not made the illusion of  
making an attempt, I believed that I 
would be disciplined for failure to fol-
low instructions. With the knowledge 
I have since gained, I now know that 

I would have indeed been disciplined, 
but that I also would have had the dis-
cipline expunged through the griev-
ance process. What I should have 

done instead was to ask for a steward 
immediately and further to contact 
the postal inspectors.
 Many times in maintenance, su-
pervisors or managers will instruct us 
to fill out our paperwork as complete, 
even though it is not complete. Al-
ways make sure that you fill out your 
paperwork accurately, if  you only 
spent one hour doing a two hour task, 
and its incomplete that is what your 
paperwork should show. By fraudu-
lently filling out your paperwork, you 
have committed fraud. If  a supervisor 
tries to discipline you for refusing to 
commit fraud, it will get thrown out. 
If  a supervisor tries to discipline you 
for committing fraud, and you did, 
even though they may have instructed 

you to do so, it will stick, and have po-
tential criminal ramifications as well.
 Further, management has been in-
structing clerks in the truck terminal 

to scan trucks out before they have all 
the mail, and then hold the truck until 
the mail arrives. This is again com-
mitting fraud. Management has also 
instructed clerks not to put in the real 
reason that a truck was dispatched 

late, rather to place blame elsewhere.
Management has bullied and scared 
our people in an attempt to corner us 
into a no win scenario. Do not fall for 

management’s lies, 
do NOT commit 
fraud, and know 
your rights. When 
management asks 
you, or instructs 
you to commit 
fraud, the first 

thing you need to do is ask for a stew-
ard immediately, and it doesn’t hurt 
to call the postal inspectors as well. 
The postal inspectors can be reached 
at 1-877-876-2455 between 8am and 
4:30pm.

 “Management has bullied and scared our people in an attempt 
to corner us into a no win scenario. Do not fall for management’s 
lies, do NOT commit fraud, and know your rights.” 

by Cindy Housh, President,
Des Moines, Iowa Retiree Chapter 
 One night I woke up, totally mad 
and with a heavy sad heart. I had a 
nightmare about the vultures and 
snakes that target our FERS employ-
ees at the Post Office. In my night-
mare I walked into a post office and 
our FERS employees were in a line, 
they were all getting ready to talk to 
some “Retirement Specialists”. It’s 
these financial advisors that are al-
ways hounding our FERS employees. 
They charge our union employees to 
help them retire, which is a free ser-
vice. They coerce our members to 
move their TSP money to their com-
pany, promising them big returns and 
saying they do it with no fees. Our 
FERS employees have large targets 
on their backs, since most of  them 
have a very large amount of  money 
in their TSP accounts. I was shaking 
my fist and yelling “DO NOT MOVE 
YOUR MONEY”! I was feeling sad 
because our members were listening 
to these vultures about how they will 
take care of  their money for free, and 
these advisors smile with an evil look 
in their eyes. As I said this was my 
nightmare, I know there are some 
financial advisors who are nice, and 

probably do give good advice for a 
fee. If  they give you advice on how or 
what accounts you should use in the 
TSP, that would be great. I just don’t 
feel rolling your money over to them 
is a person’s best option. 
 After attending several retirement 
conferences as the Retiree President, I 
personally don’t think there is any bet-
ter company than our Thrift Savings 
Plan. I have not found any company 
that has a lower administration fee 
than our TSP. With the new rules and 
guidelines taking effect in September, 
we will have more flexibility on get-
ting our money when we want it. I am 
asking our members to be careful who 
you talk to. If  a financial advisor wants 
you to roll all your money over to them 
right away, please run or talk to several 
advisors, before making any major deci-
sions. If  you need help to retire, call me, 
I can answer some of your questions or 
I will give you the phone number to our 
APWU “retirement specialist”. You 
can also set up an exit interview with 
HR services, who will help you fill out 
the paperwork. You can do all this for 
free. You worked hard for your money 
all these years, don’t let a stranger ben-
efit from your TSP account. Enjoy re-
tirement and live a good life.

I Had A Nightmare
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There will be kid’s activities, crafts, 
free ice cream truck, music, 
COPA prizes, Auxiliary raffle, 

and plenty of food.

The DMI-APWU 
Membership 

Appreciation Day
will be held on

Saturday, 
September 7, 2019

11:00 a.m. – 6:00 p.m.

 LABOR PARK
4640 Morningstar Dr.

 Des Moines, IA.

We need volunteers for set-up and clean-up.
TO VOLUNTEER CONTACT:

Viola Seger, 265-7371 or Cindy Housh, 669-9518

by Cindy Housh, President,
Des Moines, Iowa Retiree Chapter 
 As I look back on my career of being a postal work-
er, I have come to the conclusion that the best part is 
being RETIRED! Now the fun begins, this year the 
Retiree Chapter held their spring meeting on May 21st, 
2019. If  you are not a member of the Retiree Chapter, 
you should be a member. Call the union hall at (515) 
265-7371 or email me at cindermarie@msn.com and 
we will send you the enrollment form. We had 65 
members and 11 guests for our fun retiree meeting. 
The food was wonderful, ask any of our members, 
who came to the meeting. The auxiliary did a marvel-
ous job of serving all kinds of pasta, salads, home-
made rolls, deviled eggs, fruit, and lots of different 
kinds of pie, with cool whip or ice cream. A big thank 
you goes to our member Lonnie Matticks, for cooking 
all of the different kinds of pasta dishes.
 Our guest speaker was David Kilpatrick, Executive 
Director of the Des Moines Playhouse. His presenta-
tion included a slide show of performances from the 
Playhouse which included our member Mark Mor-
rison. He said there were plenty of opportunities to 
volunteer at the Playhouse. David told us about the 
2019-2020 musicals and plays coming in the future. 
He ended his presentation by donating two tickets as 
door prizes to be given out at the meeting. Congratu-
lations to our lucky member, Bob Bulver who won 
the two tickets to go to the Playhouse. Our Retiree 
Chapter made a motion to donate $200.00 to the Des 
Moines Playhouse in honor of their 100th year anni-
versary coming up this fall. 
 Local #44 President Mike Bates thanked the retir-
ees group for donating to COPA. The Retiree Chapter 
won $250.00 award from the National APWU for last 
year’s COPAmatic Incentive Program. This program 
recognizes locals/states/retiree chapters with at least 
5% member participation in any method of automat-
ic COPA contributions. 
 Each member of the Retiree Chapter gets two free 
State Fair tickets. The member must call the union 
hall, talk to Viola or email cindermarie@msn.com in 
order to receive them. Please do not leave messages 
on the voice recorder. We must receive your request 
for tickets by July 27th, they will be mailed out by Au-
gust 1st. 
 We need volunteers to help with Member Appre-
ciation Day on September 7th, please contact me if  
you would like to volunteer to help unload the truck 
in the morning, reload the truck after the event, or to 
help out in the kitchen. 
 Marsha Herman was presented with fresh flowers 
and a card in appreciation for her 10 years of service 

Best Part Of Being A Postal Worker
to the Retiree Chapter by being the past Recording 
Secretary. She will continue on with her service as a 
Trustee for the Retiree Chapter. Thank you for being 
a member.
 Under New Business, several motions were passed. 
We will donate $100.00 to Fisher House project, be-
ing sponsored by the National Auxiliary. A motion 
was made to buy a baby changing table for the union 
hall. The Auxiliary will buy a 2nd baby changing 
table, so both bathrooms will have them installed. 
We decided to donate $200.00 to Local #44 for the 
Membership Appreciation Day in September to help 
with expenses. The Chapter voted to send me or my 
designee to the Retiree Conference in Las Vegas this 
October. 
 The meeting ended with a COPA 50/50 drawing, 
a total of $312.00 was raised. Half went to COPA 
and the lucky winner of the other half was member 
Ed Sable. Door prizes of the $25.00 gift card went to 
member Rhonda Gavin and the $15.00 gift card went 
to member Patty Tonsi.
 A moment of silence was held for the members 
we had lost since our last meeting, they were Gene 

Schwartz, Jerry Burns, Norma Downs, Dick Antho-
ny, Larry Miller, Michael Petty, George Zern, Don 
Brown Jr., Dennis “Cowboy” Parks, and Jim Romine.
 A big welcome was given to our new members, 
they are Roger Stowell, Rhonda Gavin, Carol Lip-
pard, Brenda Kelley, Larry Mitchell, Ed Rawson, 
Steve Ford, Jesse Hart, Robert Robinson, Kathy Kief-
fer, Sandra Trimble, David Kauzlarich, Chuck Milo-
sevic, and Doug Post. Thank you for joining our Re-
tiree Chapter.
 One of our members, Ralph Lane called to say 
he could not attend the meeting as he was going on 
the “Honor Flight” to Washington, DC that day. We 
wished him a safe trip and we hope he gives a full 
report at our next meeting which will be September 
17th. 
 I want to thank all the members of the Retiree 
Chapter for being members, have a great summer, and 
I hope to see you at our next meeting in September. 
The menu has already been decided, we will be hav-
ing soups, sandwiches, and salads. The desserts will 
be brownies, pumpkin bars, etc. 
 In Solidarity.
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Differences Between 
You and Your Boss

When you take a long time, you’re slow. 

 When your boss takes along time, he’s thorough. 

 When you don’t do it, you’re lazy. 

 When your boss doesn’t do it, he’s too busy. 

 When you make a mistake, you’re an idiot. 

 When your boss makes a mistake, he’s only human. 

 When doing something without being told, you’re 
      overstepping your authority. 

 When your boss does the same thing, that’s initiative. 

 When you take a stand, you’re being bull – headed. 

 When your boss does it, he’s being firm.

 When you overlook a rule of  etiquette, you’re being rude. 

 When your boss skips a few rules, he’s being original. 

 When you please your boss, you’re apple polishing.

 When your boss pleases his boss, he’s being co – operative.

 When you’re out of  the office, you’re wandering around. 

 When your boss is out of  the office, he’s on business. 

 When you’re off  sick a day, you’re always sick. 

 When your boss is off  a day sick, he must be very ill. 

 When you apply for leave, you must be going for an interview. 

 When your boss applies for leave, it’s because he’s over – worked. 
– 101 Facts

by Mark Sarcone, DMI Local 44 
Editor/Legislative Director
 Some of  the old-timers may re-
member Jim Romine, former DMI 
Local 44 President, from 1974-77 and 
later as a National Business Agent 
from 1981-87 as one who put workers 
ahead of  his own personal needs and 
sacrificed much to help further the 
greater good of  the APWU.
 However, many of  you reading this 
were not working at the Post Office or 
even alive yet during his tenure.
 I had a chance to speak with his 
daughter, Michelle Lubavs, Tour II 
Automation Clerk, after his passing 
on May 20th to get some insight into 
what it was like behind the scenes.
 She says her earliest memories of  
the post office were when he would 
bring her to the plant as a child. “I 
was seven or eight years old and my 
dad would bring me to the post of-
fice and we would take the freight el-
evators.” That experience must have 
stayed with her as she caught the 
postal “bug” herself  at age 21 and has 
been with the postal service for over 
30 years. She added that her obser-
vation of  her father at a young age 
had an influence on her toward the 
union. “I heard some stories about 
people needing representation from 
the union, and that the union worked 
for all people needing help.” 
 “I remember going to the union 
hall with my dad on Saturdays while 

he did paperwork and made phone 
calls and I would play with all of  the 
office equipment.” She added that his 

commitment for bargaining unit em-
ployees did not end at the union hall. 
“I remember our dining room table 

Jim Romine Remembered As A ‘Fighter’ For All Workers
having papers and manuals spread 
out. He would always say that he was 
working on helping fellow employ-
ees.”
 Romine was the only NBA elected 
from this local in recent memory and 
long-time NBA Bob Kessler remi-
nisced on a convincing electoral vic-
tory for Romine in the early 1980’s.
 I think he beat the St. Louis guy by 
44 votes or so. We called him “land-
slide” for awhile. Unfortunately the 
guy from St. Louis talked Carl Casil-
las into opposing Jim in the next elec-
tion and he lost.”
 Lubavs added that he left a legacy 
of  dedication as local President. “He 
dedicated a lot of  his time to the 
union. He hated to see people treated 
unfairly and did all he could to help 
them and to fight for decent wages, 
benefits, and fairness.”

Recently, the USPS conducted an au-
tomotive mail haul pilot program test 
for a 1,000-mile trip between Phoenix 
and Dallas. From Bloomberg to NPR, 
headlines read, “USPS is Testing Self-
Driving Trucks.”
 The results of this pilot have not been 
shared with the public or the Union, 
something that the MVS Department 
is greatly concerned about and have 
demanded a meeting on. Furthermore, 

the Postal Service has said that “this pi-
lot is just one of many ways the Postal 
Service is innovating and investing in its 
future.”
 Currently, regulations are in place 
that limit the testing and use of auto-
mated vehicles. However, the Federal 
Motor Carrier Safety Administration 
(FMCSA) and National Highway Traf-
fic Safety Administration (NHTSA) are 
considering changes to the rules that 
would allow driverless vehicles on the 
road. They announced an “Advanced 
Notice of Proposed Rulemaking” (AN-
PRM) in the May 28, 2019 Federal Reg-
ister.
 Automated commercial vehicles 
and hauling is not an investment in the 
safety of  citizens on the road, profes-
sional TTO/MVO drivers, or an in-
vestment in the future of  USPS skilled 
labor.
 But there is something you can do 
about it: Submit a comment or concern 
to the Federal Motor Carrier Safety 
Administration calling for regulation 
of automated vehicles for the safety of  
drivers, citizens, and the future of our 
jobs!
 Comments will ONLY be accepted 
on or before July 29, 2019, and can be 
submitted using docket number FMC-

SA-2018-0037 or NHTSA-2019-0036 
at regulations.gov.
 “Big corporations are attempting to 
substitute automation for skilled and 
professional drivers. It is up to all of us: 
Members, officers, the Grand Alliance 
and the whole community, to request 
the FMCSA take a serious review,” said 
Motor Vehicle Service Director Mi-
chael O. Foster, “The requirements for 
these tests should be at least as stringent 
as the requirements for a professional 
driver operating commercial vehicles 
on the streets with our families and the 
public at risk.”
 “When the USPS requested an 
exemption for the Hours of Service 
(HOS), that the Highway Route Con-
tractors (HCRs) could operate – on the 
same streets and highways that these 
driverless vehicles propose to operate 
on – we asked our friends and network 
to comment and list their concerns – 
they did and it made a difference,” Di-
rector Foster continued.
 “These changes will affect people’s 
lives and the safety of our streets. The 
rules and conditions that would allow 
an automated driverless commercial 
motor vehicle to operate must be thor-
oughly investigated and regulated,” he 
cautioned.

USPS Is Testing Self-Driving Trucks
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 See if  this makes sense to you. It’s 
3 o’clock in the morning and you’re 
on duty at the post office. You’re ap-
proached by your supervisor while 
you’re in the middle of a critical dis-
patch. You’re asked to stop what you’re 
doing as your friendly 
supervisor advises you 
that someone is here 
to see you. You ask 
who it is, and what 
it’s about. Your man-
ager tells you he re-
ally doesn’t know. You 
believe him, because 
after all you’ve never 
had a problem with 
him before. As a mat-
ter of fact, both your 
kids play in the same 
soft ball league. He 
assures you it’s not an 
emergency call from 
home, and it’s noth-
ing to worry about. 
He tells you that some 
folks are here, and 
they just have a few 
questions to ask you. 
 You then enter 
a room, where two 
postal inspectors are 
present. Count them, 
two. They both look like they just got 
out of bed. Perhaps they have an ID 
badge in one hand, and a cup of coffee 
in the other. The friendly atmosphere 
continues. They ask you to take a seat 
and then explain that there’s just a little 
bit of confusion that they need clearing 
up. No big deal, just a few minor ques-
tions. They then explain that they were 
asked to investigate some dates where 
you took some sick leave. They assure 
you that there’s an easy explanation for 
all of this, and again, it will only take a 
few minutes for you to clear everything 
up for them. 
 Now, they want to ask you some 
questions. You know for sure that 
you’re not guilty of any wrong doing. 
And you’re also still a little worried 
about who’s gonna get that dispatch 
out. So since you know you haven’t 
done anything wrong, you think to 
yourself, “What’s the harm in answer-
ing just a few questions?” 
 THIS IS WHEN YOU NEED TO 
STOP!!! 
 Let’s look at the situation for a mo-
ment. TWO, not ONE, postal inspec-
tors got out of bed in the middle of the 
night just to clear up a couple of details 
that’s not really important. HMMM! 
And there are two Inspectors, not one. 
HMMM! Perhaps there are two inspec-
tors there because they want one inspec-
tor to be a witness and one inspector to 
write down everything that you do or 
do not say. Now the question is: Who’s 
writing down what YOU say? 
 THIS IS WHEN YOU NEED TO 
STOP AGAIN!!!

A Postal Inspector Is Not Your Friend
 At this time, whether you know that 
you’ve never done anything wrong or 
not, this is when you need to firmly tell 
the inspectors, “I need to have my shop 
steward present before I answer ANY 
questions.” Remember this: You do 

NOT say, “Do I need to have my Shop 
Steward present?” Their answer will be 
“No, that won’t be necessary”. Have 
they  denied you a steward? Their posi-
tion will be, “He never asked for one. 
He did ask my opinion if  he needed 
a steward, and I told him in my opin-
ion that he did not. I never told him he 
could not have a steward present.” 
 Sounds pretty terrible, right? Sounds 
pretty confrontational, right? You know 
why, BECAUSE IT IS! 
 FIRMLY TELL THE INSPEC-
TORS THAT YOU WILL NOT 
SPEAK TO THEM IF A SHOP 
STEWARD IS NOT PRESENT. IF 
A SHOP STEWARD DOES NOT 
WORK IN YOUR OFFICE, THEN 
THEY NEED TO WAIT UNTIL 
THE APPROPRIATE STEWARD 
IS AVAILABLE. THIS IS TRUE 
WHETHER THE INTERVIEW 
IS AT WORK, AT HOME, ON 
THE PHONE, OR OUT IN PUB-
LIC. YOU HAVE A RIGHT TO A 
STEWARD. THESE RULES APPLY 
EVEN IF YOU ARE TOLD THAT 
YOU ARE NOT THE SUBJECT OF 
AN INVESTIGATION, GOT IT? 
 Now that you’re wondering why 
the tone of  this article is as if  I we’re 
speaking to an idiot, I apologize. We 
do find that over and over again, nice 
people sometimes do idiotic things 
no matter how many times they’ve 
been warned about the Inspection 
Service. I’d rather have you a little 
insulted now, rather than lose your 
job because you wanted to be nice to 
the inspectors, or perhaps you were 

too intimidated to make a stand. 
 Here’s some things to ponder: 
  The Postal Inspectors are trained 
and allowed to mislead you in an inter-
view. They are allowed to intentionally 
lie in the hopes that you will give them 

enough evidence to prove that you are 
guilty of wrong doing. Yes, that’s right, 
they are allowed to act just like Andy 
Sipowitz, one of my favorite TV char-
acters from NYPD Blue. 
  Postal Inspectors take handwrit-
ten notes of the interview, and what 
you say is put in quotes. This informa-

tion is put in a typed up “Investigative 
Memorandum” (IM) and sent on to 
your manager. The handwritten notes 
are then destroyed. 
  It is the position of the Postal In-
spection Service that even if  the union 

steward places them 
on notice during the 
interview that the 
union will be request-
ing a copy of the notes, 
they believe that these 
notes are a “work in 
progress” and that nei-
ther the union, nor the 
employee, has a right 
to these notes. This 
position is taken even 
in cases of adminis-
trative actions where 
no criminal charges 
are considered. (Of  
course, the union does 
not agree with their 
conclusions.) 
  The handwritten 
notes from one in-
spector will be given 
to the second inspec-
tor, and the official 
record of  the inter-
view will be created 
from these some-

times illegible handwritten notes. If  
the second inspector cannot read the 
handwriting of  the other inspector, 
and he/she’s too busy to check with 
the other inspector, the record may 
not be entirely accurate. It is certainly 
debatable whether these inaccuracies 
are human error by the 
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by Kurtis Griffin
 There is a standard form used dur-
ing investigative interviews for atten-
dance.
 Here is the proper answer, Sully’s 
answer, and the wrong answer.
 1) Are you aware that employees are re-
quired to be regular in attendance?
 Right answer: Per the Webster dic-
tionary definition, yes.
 Sully: Define regular. Does that 
include the LWOP that management 
hands out freely?
 Wrong: Yes.
 2) Are you aware that employees of  the 
USPS are expected to maintain their as-
signed schedules?
 Right answer: I maintain my sched-
ule to the best of  my ability.
 Sully: I cannot speak for others.
 Wrong: Yes.
 3) Are you aware that you must make 
every effort to avoid both scheduled and un-
scheduled absences?
 Right answer: No. I put effort into 
maintaining my schedule to the best of  
my ability.
 Sully: Every single minute of  every 
single day I put every ounce of  effort 
into making the Postal Service the 
great American institution that it is.
 Wrong: Yes.
 4) Are you aware that an employee of  
the USPS it is your responsibility to main-
tain a satisfactory attendance record?
 Right answer: Per the definition in 
the Webster’s dictionary, I truly believe 
I have.
 Sully: I cannot speak for others, but I 
have achieved a responsibility level that 
I have never reached before and have 
always been rated satisfactory or better 
throughout life. (Except for that time I 
talked too much in Science class.)
 Wrong: Yes.
 5) Do you feel, as a Postal employee, you 
met the requirements of  attendance?
 Right answer. Absolutely.
 Sully: Please refer to question one 
and know this, I am feeling very alone, 
confused, and scared. Why are you do-
ing this? (Tears occur and then bolt for 
the bathroom to compose yourself  un-
til they come to get you).
 Wrong: No.
 6) Are you aware that you have used 
_____ hours of  unscheduled sick leave 
since _____?
 Right answer: No.
 Sully: No, my 397ls do not get re-
turned to me, nobody talks to me, and 
are you sure that was unscheduled?
 Wrong: Yes.
 7) Are you aware that you were late for 
work _____ times since_____?
 Right answer: No.
 Sully: No, and is this the first time 
you are making me aware? I mean I 
don’t want to tell you how to do your 
job, but jeesh.
 Wrong: Yes.

The Right Answer, The Wrong Answer, 
And The Sully Answer

 8) Are you aware that you have used 
_____ hours of  EAL since_____?
 Right answer: No (or yes with the 
valid explanation you gave them at the 
time they approved it. Remind them 
that they did approve it).
 Sully: No, but I would appreciate it 
if  you didn’t use that time I wasn’t here 
because my pet rock fell into the toilet 
and drowned right after having baby 
pebbles.
 Wrong: Yes.
 9) Are you aware that you were AWOL 
for_____ and used_____ of  unscheduled 
LWOP since_____?
 Right answer: I have tried to keep 
management informed of  my ongoing 
problems (if  they press for an answer 
say no).
 Sully: WHAT?!!!
 Wrong: Yes.
 10) Has your supervisor discussed your 
attendance deficiencies with you?
 Right answer: Not in an official ca-

pacity to the best of  my recollection.
 Sully: I remember calling them after 
they got out of  rehab, no wait, maybe 
it’ was at the bowling alley. Wait, it’s 
coming back to me now . . . No.
 Wrong: Yes.
 11) Is there any information you would 
like to bring forward at this time?
 Right answer: Yes, I give an honest 
day’s work for an honest day’s pay and 
any time used by me outside of  work I 
earned.
 Sully: I believe the contract which 
was negotiated and agreed upon al-
lows me  to be paid while I am ill, and 
I even reported to work while I was 
sick. Sorry about throwing up on your 
shoes.
 Wrong: Yes, I am guilty as charged. 
Please give me a letter of  warning that 
will stay in my file for two years.
 12) Are you having difficulties of  which 
I am not aware of ?
 Right answer: Yes, my time card is 

not always available when I report to 
work and my family has required more 
of  my time than usual.
 Sully: Difficulties, let me tell you 
about difficulties . . . (then spend 20 
minutes talking slowly so they can get 
every word).
 Wrong: Yes, I have a hard time get-
ting up for work and I have no babysit-
ter, so I use sick leave.
 13) Is there anything I can do to assist 
you in improving your unsatisfactory atten-
dance?
 Right answer: Yes, the morale on 
my pay location is terrible because 
the discipline is not being given out 
in a consistent and even-handed 
manner.
 Sully: Boy howdy, can you ever. 
(Start with the kids and move on to 
your vehicle and phone bill problems).
 Wrong: Yes. Discipline me now so 
you can fire me sooner.

— Atlanta Metro Report

 The paradox of our time in 
history is that we have taller 
buildings, but shorter tem-
pers, wider freeways, but nar-
rower viewpoints. We spend 
more, but have less; we buy 
more, but have less time. We 
have more degrees, but less 
sense, more knowledge, but 
less judgment, more experts, 
yet more problems, more 
medicine, but less wellness.
 We drink too much, smoke 
too much, spend too reck-
lessly, laugh too little, drive 
too fast, get too angry, stay up 
too late, get up too early, read 
to little, watch TV too much 
and pray too seldom. We 
have multiplied our posses-
sions, but reduced our values. 
We talk too seldom and hate too often.
 We’ve learned how to make a living, 
but not a life. We’ve added years to life, 
not life to years. We’ve been all the way 
to the moon and back, but have trouble 

crossing the street to meet a new neigh-
bor. We conquered outer space, but not 
inner space. We’ve done larger things, 
but not better things.
 We’ve cleaned up the air, but pol-
luted the soul. We’ve conquered the 
atom, but not our prejudice. We write 
more, but learn less. We plan more, but 
accomplish less. 
 We’ve learned to rush, but not to 

wait. We build more computers to hold 
information to produce more copies 
than ever, but we communicate less and 
less.
 These are times of  fast food and 

slow digestion, big men and small 
character, steep profits and shallow 
relationships. These are the days of  
two incomes, but more divorce, fancier 
houses, but broken homes . . . These 
are days of  quick trips, disposable 
diapers, throwaway morality, one night 
stands, overweight bodies, and pills 
that do everything from cheer, to quiet, 
to kill. It is time when there is much in 

the showroom window and 
nothing in the stockroom. A 
time when technology can 
bring this letter to you on 
your computer, and a time 
when you choose either to 
share this insight, or just hit 
delete.
 Remember; spend time 
with your loved ones, because 
they are not going to be 
around forever. Remember, 
say a kind word to someone 
who looks up to you in awe, 
because that little person 
soon will grow up and leave 
your side. Remember, to give 
a warm hug to the one next 
to you, because that is the 
only treasurer you can give 
with your heart and it doesn’t 

cost a cent.
 Remember to say “I Love You” to 
your partner and your loved ones, 
but most of  all, mean it. A kiss and 
an embrace will mend when it comes 

from deep inside of  you. Remember 
to hold hands and cherish the mo-
ment, for some day that person will 
not be there again. Give time to love, 
give time to speak, and give time to 
share the precious thoughts in your 
mind. Life is not measured by the 
number of  breaths we take, but by the 
moments that take our breath away.

 — Redwood Empire Area Local

A Return To Civility

  Life is not measured by the number of  breaths we take, 
but by the moments that take our breath away.
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 We can all remember back to our childhood days when we each had 
those special friends who seemed as close to us as sisters and brothers. 
Those friendships meant, and had more value, than anything else 
at the time. We would do anything to nurture those friendships.
 As we grew into men and women, and the years went 
by, we began to lose touch with those dear 
friends. We always kept a special 
place in our hearts for these peo-
ple, and when we did see them, 
it was as if  we were never apart. 
These bonds provide us with 
comfort, love, and an inner 
strength. If  we could do it all 
over again, I’m sure each of  us 
would make the extra effort 
to protect and preserve those 
friendships, so as not to drift 
from each other.
 But life always seems to 
take over. We begin to grow 
up. We try to stay in touch, 
but life doesn’t seem as 
simple as it used to be. 
We move away; not just 
physically, but mentally. Maybe 
we fall in love and start families. 
Maybe we move away and just start 
over. Whatever the reason, time and 
effort become a commodity. We usu-
ally end up allocating these between 
family, sleep and work. The majority of  
this waking time is usually spent at work.
 At work we begin to establish new 
friendships. A lot of  times these friend-
ships end at the time clock when we 
punch out and go home. Sometimes these 
friendships expand to relationships out-
side the workplace. For a lucky few of  us, we are able to connect with kindred 
spirits who seem like lifelong friends. Whatever the case may be, we all have 
one thing in common: “the job.”
 For all the bad we associate with working for the post office, it also has brought 
each of  us something more valuable than a paycheck, and something as special 
as a family. That thing is friendship.

 I, for one, count myself  as truly blessed. Not only have I met people 
whom I can honestly call my best friend, I have also met numerous 
people who try to make the world a better place. Working for the post 
office has enriched my life beyond the pay and benefits.
 Everything you do is what you make of  it. Sometimes we need to 

recognize the good within the bad in order to truly appreciate 
what we really have. If  we took the time to 

do this, maybe we would work harder to 
keep it.
 For too many of  us, our current friend-

ships could very well be tired to the sur-
vival of  the post office.
 Each of  us has been 
given a second chance 
to protect the treasurer 

of  friendship. Don’t al-
low the government or our 

own apathy to change the 
post office and take away 
this gift.
 Take the time to write 
your politicians and tell 
them to leave our Service 
alone. Make a donation to 
COPA so that we as brothers 

and sisters can have a finan-
cial voice like so many of  the 

corporations that want to steal 
our jobs from us.
 Get involved in your union. That 

could mean going to a meeting, 
reading this newsletter, or just 
helping out your brothers and 
sisters on the workroom floor. 
You would be surprised how 
many more friends you’d make.

 So many of  us have received 
the priceless gift of  friendship through a job we all too often take for granted. 
We need to do all we can so as not to let something so unique and special slip 
through our hands.
It’s time to stand up for our friends, and our coworkers’ friends. Let’s start car-
ing for each other like we know how. Isn’t that what life is all about anyhow?
 Solidarity forever, my sisters and brothers.                        — Red Bank Review

A Message To My Friends And Coworkers

by Gary L. Glazebrook
 One may ask him/herself  this ques-
tion only when confronted with a re-
quest to attend a 
union meeting by 
another member, 
union steward or 
officer for a specific 
purpose or to ad-
dress a specific is-
sue. In any case, in 
most instances it is 
dismissed as mere conversation.
 This question is a very important 
one and it deserves some in-depth 
thought. If  you are not attending meet-
ings regularly or have not attended 
at all, you really need to search your 
thoughts and pinpoint a justifiable 
reason why this is the case. Granted, 
there are some members who just can-
not attend on a regular basis. But, for 
a dues paying member to completely 

Why Should I Come To 
The Union Meetings?

disassociate themselves from the deci-
sion making process which goes on at 
the meetings is just alarming! In fact, 

this kind of  indifference allows some-
one else to control the quality of  your 
work-life.
 The role of  the individual member 
at the monthly meetings can never be 
overstated. It’s as important as cast-
ing your vote in electing the Officers 
of  your choice during the Union elec-
tions; as important as voting in your 
city, state, federal and municipal elec-
tions. Attending the union meetings is 

a continuation of  this inherent respon-
sibility, one that cannot and should not 
be passed on.

 The strength of  the union is directly 
related to the level of  commitment and 
involvement of  the members toward 
improving workers (your own) rights.
 The goal of  any labor organization 
is to continue to build for the future. 
Increasing awareness of  the Union on 
and off  the job is an integral part of  
any forward leaning strategy. 
 A great many initiatives must be de-
liberated and approved at the monthly 

meetings. It›s incumbent upon each 
member expecting performance in 
any area to attend meetings to insure 

a constant move 
forward. Unfor-
tunately, there are 
those members 
who do attend the 
meetings regularly 
and are intent upon 
blocking the local 
union›s progress in 

serving the interests of the membership.
 As the APWU is now entering into 
interest arbitration for a new contract 
relating to wages, benefits and working 
conditions, we must stay strong and 
stand together. 
 Let us unite and fight together. If  
you feel strongly and want to move 
forward, come to the meetings!!I will 
see you there.

— The Local Record

 “The strength of  the union is directly related to the 
level of  commitment and involvement of  the members 
toward improving workers (your own) rights.” 
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The Greatest Grievance
by Tom Brimm, 
Managing Editor,
The Kentucky Labor News, 
June 1981
 It would be the most famous 
written GRIEVANCE in the his-
tory of  man . . . 
 It would be known forever as 
the DECLARATION OF IN-
DEPENDENCE, but it was — in 
fact — a pointed accounting of  
the grievances of  the colonists 
against King George III. Even 
the Magna Carta, sealed by King 
John at Runnymede 750 years 
ago, followed a grievance of  less 
fame than the one we celebrate each 
Fourth of  July! 
 Representatives of  the 13 colonies 
were to meet initially as the FIRST 
CONTINENTAL CONGRESS in 
1774 at CARPENTERS’ HALL. They 
met to form a union — the UNITED 
States of  America — and it was appro-
priate that their first meeting would be 
in the early American union hall that 
had been erected in Philadelphia by the 
Company of Carpenters, a type of guild 
organization which had both master 
carpenters (often builders in their own 
right) and journeyman carpenters. This 
forerunner of  modern trade unions 
established work standards and a com-

mon welfare fund where disabled work-
men, or widows and orphans, could get 
financial help . . .
 Early colonial leaders who still 
favored resistance to King George 
wanted labor’s support: “Such men 
are the strength of  any community and 
should be consulted in all government 
affairs.” 
 But it would be another meeting of  
the Congress at Independence Hall 
two years later that would adopt and 
sign the grievance against the British 
monarch. 
 The “grievance committee” was 
composed of the following great men 
such as THOMAS JEFFERSON, 

chairman, JOHN ADAMS, BENJA-
MIN FRANKLIN, ROBERT R. LIV-
INGSTON, and ROGER SHERMAN.  
86 changes were later made by the 
delegates and 480 words eliminated, 
leaving 1,337. Grievances should be 
clear and concise, stating the facts! 
 “He has erected a multitude of  new 
offices, and sent hither swarms of  of-
ficers to harass our people, and eat out 
of  their substance.” 
 “He has plundered our seas, rav-
ished our coasts, burnt our towns, and 
destroyed the lives of  our people.” 
 The solution to the problem was of-
fered, as it should be in any grievance: 
 “That these United Colonies are, 

and of  right out to be, free and 
independent states . . .” 
 There was to be a BOYCOTT — 
of  British goods — by these early 
American heroes. Then, as now, 
there were “SCABS.” They were 
called “Tories” and they lacked 
the courage to stand with their fel-
low man against unjust treatment. 
 There was VIOLENCE. The 
Boston Tea Party was hardly a 
social affair . . . 
 The LADIES AUXILIARIES 
were busy! “Even in their dresses,” 
complained a British soldier, “the 
females bid us defiance” as he 

noted the stripes and thirteen stars 
sewed into their costumes . . .  
 Thomas Jefferson’s committee 
ended the grievance with words of  
unity too beautiful to be forgotten . . .
 “And, for the support of  this Dec-
laration, with a firm reliance on the 
protection of  Divine Providence, we 
mutually pledge to each other our lives, 
our fortunes, and our sacred honor.” 
 Is it any wonder that American 
unions have continued to carry the 
torch for freedom from tyranny, in-
spired by the 56 signers of  the most 
famous grievance of  them all? 
 Some men!  Some  g r i evance ! 
SOME COUNTRY! 

 The labor movement remains united in our 
fight for an immigration system that helps create 
better jobs, builds a stronger economic future for 
our nation and supports the basic rights and dig-
nity of  all working people. 
 The American Dream and Promise Act of  
2019 (HR 6) would provide Dreamers, Tempo-
rary Protected Status holders and individuals 
with Deferred Enforced Departure with protec-
tion from deportation and an opportunity to ob-
tain permanent legal status in the United States 
if  they meet certain requirements. This bill would 
be a first real step towards pro-worker immigra-
tion reform. We need an immigration system that 
protects all those whose labor helps our country 
to prosper. Workers of  all skill and wage levels 
make important contributions to our country.
 Other bills of  interest:
 A new tax bill in Iowa, SF 634, could put 
IPERS and other pensions in danger, raise prop-
erty taxes and hurt local communities. The bill 
pits the retirement security and benefits of  dedi-

cated public servants like police officers and fire 
fighters against the ability of  local officials to 
even provide basic safety like police, fire, and 
emergency responders. It ties the hands of  local 
elected officials to do what’s best for their citi-
zens and makes it more difficult for them to re-
spond to natural disasters and 
emergencies.
 HR 987 – Mar-
keting and Out-
reach to Empower 
Health Education 
Act of  2019 or the 
MORE Health Edu-
cation Act – This bill 
requires the Depart-
ment of  Health and 
Human Services to 
conduct outreach and 
educational activities 
regarding federally facili-
tated exchanges (i.e., health insurance exchanges 
that are established and operated within states by 
HHS). These activities must inform potential en-
rollees of  the availability of  coverages and relat-
ed financial assistance under the exchanges and 
must be provided in culturally and linguistically 
appropriate formats.
 HR986 and S466 – Protecting Americans with 
Pre-Existing Conditions Act – would repeal the 
Trump expansion of  junk plans halting the state 
led expansion of  health insurance plans which 
could discriminate or exclude coverage based on 
pre-existing conditions.

 HR1327 and S546 – Never Forget the Heroes 
Permanent Authorization of  the September 11th 
Victim Compensation Fund Act – This bill funds 
through FY2090 the September 11th Victim 
Compensation Fund of  2001.

 Postal employees need to 
stay informed on bills that 

could affect their liveli-
hood. Contact your 

representatives and 
voice your con-

cerns on issues 
that matter to 
you. Your vote 

and your voice 
mat t e r.“Politics 

isn’t about left versus 
right; it’s about top versus 

bottom.”                     – Jim Hightower

 Jim Hightower is a national radio com-
mentator, writer, public speaker, and author 

of the book, Swim Against The 
Current: Even A Dead Fish 
Can Go With The Flow. Hight-
ower has spent three decades 
battling the Powers That Be 
on behalf of the Powers That 

Ought To Be – consumers, working families, 
environmentalists, small businesses, and 
just-plain-folks.

— Staying Informed —

Separately 
we are weak,

United we 
are strong!
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 The following is a list of com-
mon reasons non-members give for 
not joining, and some responses 
that will give them something to 
think about. 
 REASON 1: I can’t afford the 
dues. 
 RESPONSE: Could you afford 
to work for $6 an hour? That’s what 
you would be making if  there were 
no union. You don’t really believe 
the Postal Service gives you raises 
out of  the goodness of  its heart, 
do you? You saw the wage package 
they proposed in the last contract 
negotiations. They think you make 
too much. Management wanted to 
freeze your wages, cap the COLA 
and cut benefits. You’ve got it back-
wards. Given what management 
wants to do to our pay and working 
conditions, we can’t afford not to 
pay union dues. The union is all that 
stands between our paychecks and 
management’s give back demands. 
Don’t you want the best contract 
negotiators, union advocates, and 
stewards working on your side? The 
union can’t afford them without 
your dues money. Can you afford 
to have the second best negotiator 
on your side at contract time? Can 
you afford to have less than the best 
trained steward or advocate repre-
senting you when your discipline or 
termination is on the line? 
 REASON 2: I don’t believe in 
unions. 
 RESPONSE: Do you believe in 
termination without just cause? Do 
you believe in child labor? Slave 
wages? No retirement system? 
Straight pay for overtime 84-hour 
work weeks? Monetary fines for 
breaking rules that management set 
up solely to be able to fire you and 
get their money back? Didn’t they 
teach history where you went to 
school? All those things happened 
before there were unions. Some still 
happen in other countries, and in 
non-union labor industries in this 
country. Unions are the only means 
for the workers to deal with manage-
ment on an equal basis. Unions, not 
businessmen or bosses, brought this 
country into the 20th century. How 
can you believe in America and not 
believe in unions? 
 REASON 3: I don’t need to be a 
member. I get everything that mem-
bers get without paying the dues. 
 RESPONSE: It is? The law says 
only that raises apply to non-mem-
bers, as well as members, and I that 
the union must handle grievances 
for you. If you get injured on the job 
and have to fight a long compensa-
tion a claim, you get no help from 
the union  unless you are a member. 

If  you have an EEO complaint, the 
union won’t represent you unless 
you are a member. Union insurance 
and discount plans are available to 
members only. Members alone are 
eligible to vote for the  union offi-
cials, and to ratify contracts. Only 
members get to choose who their 
representatives are through demo-
cratic elections. Non-members I 
have no say in who represents them.  
Many  rights are stamped, “MEM-
BERS ONLY.” 
 REASON 4: Who needs the 
Union? What has it ever done for 
me? 
 RESPONSE: More than three 
quarters of  the things that make 
your job worth having exist only 
because the union exists. If  you 
haven’t worked here long, ask some-
body who has how great a place this 
was to work BEFORE the union. If  
the union ceased to exist tomorrow, 
how long do you think you’d have 
the salary and benefits you have 

now? See responses one and two. 
 REASON 5: I don’t like so and 
so. 
 RESPONSE: One person isn’t the 
union or this local. The union is all 
of  us. So, you don’t like one person. 
By not being a member, you’re hurt-
ing everybody, including yourself. 
If  you’ve got that big of  a problem 
in an officer, then run against him. 
But don’t just drop out. People who 
didn’t like Ronald Reason didn’t re-
nounce their citizenship. 
 REASON 6: The union is just 
here to get troublemakers out of  the 
trouble they deserve to be in. 
 RESPONSE: Yes, the union de-
fends anybody who’s in trouble. Isn’t 
that part of  the union’s job, to make 
sure everybody gets his day in court? 
That isn’t all the union does, though. 
The union works to create jobs, im-
prove working conditions and make 
sure no one’s rights are violated. Look 
at responses one and two. Grieving 
disciplinary actions is the union’s job, 

Common Reasons Non-Members 
Give For Not Joining The Union

but it’s far from the only job. 
 REASON 7: I don’t want any-
thing to do with the union. I’m try-
ing to get promoted to boss. 
 RESPONSE: 80% of  the employ-
ees in here are union members. Over 
90% of  the people promoted in the 
last five years have been union mem-
bers. Notice a trend? 
 REASON 8: I went to the union 
with a problem and didn’t get any 
satisfaction. 
 RESPONSE: Did you talk to 
somebody higher up? Did you bring 
it up at a union meeting to try and get 
some action? Is one bad experience 
really reason enough to just give up 
on the union? Are you sure you re-
ally had a legitimate grievance? If  
you don’t believe the union is han-
dling things properly, that should be 
the reason that gets you involved in 
the union to try and change things, 
not a reason to get out. The union 
isn’t perfect, but it’s all we’ve got to 
protect our rights and jobs. 
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1st Labor Strike In America 
400 Years Ago, June 1607 

Democracy And The 
Privilege To Vote

 In 1607, the Virginia 
Company of  London 
landed in North Amer-
ica to establish colonial 
settlements. Their first 
settlement was called 
Jamestown after King 
James I of  England. 
The whole idea of  this 
settlement was to maxi-
mize profits and mini-
mize worker costs. The 
investors of  the Virginia 
Company of  London 
were wealthy white 
landowners. The skilled 
workers gleaned from 
Europe included Poles. 
 There was a high de-
mand for commercial 
commodities such as 
pitch, tar, soap ashes 
and glass. These partic-
ular artisans were from 
Central and Eastern Eu-
rope. The skilled artisans arrived in 
Jamestown in 1608 to become the 
first non-English settlers in the New 
World. The Virginia Company’s 
goal was to set up the artisans in 
the colonies to mass produce their 
wares and then ship them back to 
England at a profit.
 By 1609, Captain John Smith had 
reported to the company the poor 
work ethic of  the English settlers. 
He exempted the German and Polish 
artisans, by lauding their dedicated 
work production and success. Be-
cause of  their great success, the Vir-
ginia Company sought more Polish 
workers to send to Jamestown. The 
vast timber trade and the availabil-
ity of  tar and ash products made the 
Polish workers highly sought after.
 In 1619, Sir George Yeardley re-
turned from England with instruc-
tions to establish the first elected 
legislative body in colonial Amer-
ica. Thus giving all men the “free 
liberty” and “free elections” to have 
a representative government. This 
new edict was only for English, 
landowning men over the age of  six-
teen. This did not sit well with the 
other citizens of  the colony as this 
representative body would be mak-
ing the laws for everyone.
 It became immediately apparent 
that this new government was not 
going to include the Polish artisans. 
They would not have any say in 
what would happen to them. Their 
response was an abrupt STRIKE! 
They refused to work until they 
were given the right to vote …
 As a result of  this first strike in 

Colonial America, the Polish resi-
dents in Virginia were granted resi-
dency and made as free as any in-

habitant in Virginia. Court records 
dated July 21, 1619 made this edict 
legal and also to prevent the end of  

their artisan skills it was 
agreed that some young 
men could apprentice 
and carry on this vital 
production for the ben-
efit of  the Country.
 An account dated 
May 21,1620 referred to 
the 1619 agreement bar-
tered between the Poles 
and the Colony agree-
ing to the establishment 
of  same rights as Eng-
lish in the Colony. Thus 
setting up apprentice-
ships for younger men 
of  the colony. Nine 
days after this strike was 
settled the first elected 
legislature, The Virgin-
ia House of  Burgesses, 
convened in America.
 (Henrietta Nowakows-
ki, 90, has been research-
ing this history for most 
of  her life and it has been 
her life-long dream of  see-

ing this small piece of  history published 
for other to learn more of  our history in 
America)

 Imagine you are approached by a 
pair of  individuals who identify them-
selves as agents from the Office of  the 
Inspector General (OIG) who wish to 
speak with you. Who are they, what 
do they want, and how should you re-
spond? 
 Special Agents of  the OIG inves-
tigate allegations of  employee em-
bezzlement, record falsification by 
employees, workers’ compensation 
(O’WCl”) fraud by employees, em-
ployee misconduct, including mail 
theft (internal), employment applica-
tion falsification and theft of  proper-
ties or services. It is safe to say that 
when approached by agents from 
the OIG you are not only part of  an 
investigation, you may very well be 
(probably are) the subject of  the in-
vestigation. If  approached by agents 
from the OIG, stay calm. Note that 
the reference to OIG agents is plural. 
They work as a team, in pairs, which 
means there are two of  them but only 
one of  you. Good cop, bad cop. 
 As a postal employee you have the 
right to have a steward or Union rep-
resentative present during the course 
of  an interrogation by the OIG agents 
so, request a steward and until one is 
provided, say no more. Normally, in-
vestigations do not start with the indi-
vidual employee (you), so more likely 

than not the agents already believe 
you are guilty of  some wrongdoing 
and now need you give them the rest 
of  the rope necessary to hang you. If  
you work in a small office, chances 
are a steward is not going to be imme-
diately available and the OIG agents 
may pressure you to continue the in- 
terview (interrogation) without one. 
Do not. It cannot be stressed enough-
ask for a steward and then shut-up 
until you are provided a steward or 
Union representative. 
 The OIG agents know you have this 
right and they also know you must af-
firmatively invoke this right. Do not 
ask if  you need a steward (they will 
tell you no), demand one be provided 
before you continue. If  that means 
the interview (interrogation) must be 
delayed, so be it. When a steward is 
provided, you have the right to speak 
privately with the steward before 
meeting with the OIG agents. 
 If  you are advised of  your Miranda 
rights, i.e., you have the right to re-
main silent, anything you say can and 
will be used against you in court, you 
don’t need a steward, you need an at-
torney before you continue. Don’t be 
fooled if  the OIG agents tell you not 
to worry, they won’t prosecute you 
and its okay to talk to them. 
  The OIG never prosecutes. They 

put together the Report of  Investiga-
tion (ROI) and turn the information 
over to the US Attorney for possible 
prosecution. OIG agents earn points 
for the outcome of  their investigations 
so keep that in mind. 
  The OIG agents may ask permis-
sion to record the interview and may 
only do so if  you agree. Nothing good 
will come from that so the answer is 
‘NO.’ 
  The OIG agents may ask if  you 
are willing to take a polygraph (lie-
detector) test. Polygraph tests are vol-
untary so the response to this request 
is also ‘NO.’ 
  The OIG agents will ask you to 
write a statement for them; again, the 
answer is ‘NO.’ What does not exist 
cannot be used against you down the 
road. 
  The OIG does is not supposed 
to propose discipline be issued: Man-
agement then must conduct their 
own independent investigation to de-
termine whether or not to issue disci-
pline. 
 Being the subject of  an investiga-
tion conducted by the OIG is never a 
good thing. Be prepared for the long 
haul. Regard- less of  the eventual out-
come, do yourself  a favor from the be-
ginning by not speaking to the OIG 
agents without a steward. 

Come With Us – We’d Like To Speak With You

The first meeting of the House of Burgesses with the Polish members present.
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continued on page 14

by Frank Sample, Secretary
 It is summertime and the living is 
easy. Except we are working lots of long 
hours as management has cut staffing to 
the point where even in the traditionally 
slow time of year we must work 50 – 60 
hours a week and we still have yards to 
mow and the rain stops just enough to 
get the mower out.
 The work in the union office is con-
tinual for the stewards who 
are willing to put their 
shoulder to the wheel and 
sift and sort the data of  
which there are hundreds 
of pages each week. All 
those pages should be re-
viewed for a determination 
of the extent which man-
agement departs from the 
contract and boldly causes 
the daily and weekly con-
tract violations. It requires 
hours and hours of iden-
tifying the records and ap-
plying the contract and the 
adding machine to deter-
mine corrective actions on 
grievances. The issues have 
a limited amount of time 
to be brought to manage-
ment’s attention. Stewards 
have to be prepared to con-
vince management they 
must be provided union 
time to work on the griev-
ance queue which is finish 
one, start another in rapid order with 
limited time and information delays.
 We have 6 – 7 clerk duty assignments 
which management claims they will 
not post to be filled by the senior bid 
process. When management does not 
fill these assignments by posting them 
for bid, it is a lot of steward work to file 
grievances to pressure management to 
post the duty assignments for bid, which 
is something which predictably can take 
6 – 12 months, sometimes more. This 
management dodge can end up leaving 
management so short of employees that 
the overtime increases, then the repay-
ment may be necessary for clerks who 
are successful bidders for the delayed 
bid postings when the union succeeds 
with an appeal or an arbitration. Man-
agement has been unwilling to pay 
some out of schedule pay to several 

clerks who bid delayed vacancy post-
ings. Those clerks have been waiting for 
their out of schedule premium payment 
for months, nearly going on a year now. 
Management has taken the position the 
case can only be settled by a neutral ar-
bitrator. Management has shifted their 
labor relations personnel at the step 3 
level in the meantime so our National 
Business Agents are reasoning with 

newly indoctrinated counterparts who 
will only be smoothed down with time. 
We have gone through 9 Plant manager 
assignments in 6 years with 6 of those 
assignments in the last year. Some are 
repeats when 1 detailed manager leaves 
and the Hawkeye District sends us a 
loaner. We are fortunate we have had 
substantial continuity in the Union 
steward ranks.
 Generally, most co-workers are not 
burdened with the experience of the 
grievance handling and arbitration ap-
peal system which to be successful re-
quires constant focus, daily steward 
time requests, and the learning curve 
to handle all of the personnel and 
management varieties of employee 
needs and desires, as well as manage-
ment coercion, deceit, and delays and 
omissions of information to weed out 

and sift through to find the matter use-
ful to successful grievance resolution. 
There are critics in both management 
and craft who snipe at specific stewards 
over stewards time away from the craft 
work while they represent the member-
ship. Sometimes those criticisms can be 
piercing and unfriendly. The law and the 
contract must be followed and they pro-
vide that the steward must be provided 

the time on the clock to investigate and 
handle grievances resulting from con-
tract violations. If  the stewards did not, 
management would be less inclined to 
resolve the myriad of employee losses 
and deprivations which management 
can and does permit and even knowing-
ly and willingly cause to the detriment 
of the employee. 
 Our previous generations of great 
grandparents, grandparents, fathers, 
mothers, uncles and aunts, experi-
enced this and resolved to challenge 
the excesses of kings, aristocrats, rob-
ber barons, governors, dictators, and 
slave owners by rebelling, fighting, 
some dyeing, some being jailed, some 
black listed, some being deported, some 
being beaten, some being placed in a 
hierarchy of unfair, short term, miser-
able and dangerous employment, be-

Truth And Consensus
ing sued, being prosecuted for trumped 
up and false charges from everything 
from trespass, to murder, and for alleg-
edly being syndicalists, socialists, and 
communists. Socially distressed groups 
based on racial, ethnic, and religious 
qualities have been a standard of divi-
sion by the employer/capitalist class for 
hundreds of years to the detriment of  
those who must labor to feed and house 

themselves and their fami-
lies. Those who have chosen 
to work and fight for the fair 
and humane treatment of  
all people have universally 
done so in some way by 
either being union leaders 
and stewards or by interfac-
ing with union leaders and 
stewards. The fact is that 
unions as we know them 
only are permitted due to 
the fact that enough people 
have voted in the political 
process and elected enough 
representatives in our gov-
ernmental bodies at all lev-
els, national, state, county, 
and city, and even township, 
who understand that unions 
are a necessity to maintain-
ing the wellbeing, health, 
education, and humanity 
our nation and society has 
relied upon to be pre-emi-
nent in decency and fairness 
to all people. It seems to 

be an ongoing challenge to face those 
whose egotistical nature seeks to enrich 
themselves through the losses of those 
who are employed. It seems that those 
who rely on division between racial, 
ethnic, and religious qualities seek to 
do so with meanness, disparagement, 
and shunning of those who differ from 
themselves in some way. 
 In our current political stream, we 
are experiencing that these 2 types, 
those who seek to enrich themselves 
from the losses of those whom they 
employ, and those who seek to main-
tain and exacerbate divisions between 
racial, ethnic, and religious qualities, 
have made a bond which has resulted 
in the US presidency being occupied 
by Donald Trump who has appealed in 
the most tasteless manner modern poli-
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BMC Local 7027
Meeting Schedule

Tuesday
July 16, 2019

1:30 PM & 4:00 PM

Wednesday
July 17, 2019

8:00 AM

Tuesday
August 20, 2019

1:30 PM & 4:00 PM

Wednesday
August 21, 2019

8:00 AM

Tuesday
September 17, 2019
1:30 PM & 4:00 PM

Wednesday
September 18, 2019

8:00 AM

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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Des Moines BMC APWU Local 7027 Meeting Minutes
JUNE 18TH – 19TH, 2019

 Call to Order: June 18th 1:30 pm, 
4:00 pm 
 Wednesday June 19th: President 
Rob Moyer presiding.
 Roll Call: Members signed in.
 Membership: Congratulations To 
Ken Marchant, Bill Seibert, and Mike 
Wessel: Best of  Luck to each one on 
their retirement! Congratulations to 
Mahlet Honelign and Lawrence Pat-
terson: they joined the APWU.

Officer’s Reports: 
 President Rob Moyer read the list 
of  nominees for National Union Of-
fice. Opinions on candidates will be 
shared with members. Elected Na-
tional officers will have a great deal 
of  influence over our collective bar-
gaining agreement and the degree of  
collective bargaining and arbitration 
success which we all rely upon for 
our wages, working conditions, and 
benefits. Issues of  historical craft au-
tonomy could be lost if  the members 
don’t vote wisely in the union na-

tional election to protect it. It is im-
portant that members cast their vote. 
Rob had visited the Oklahoma City 
Federal Building Bombing Memorial 
Site with family on his vacation. Rob 
discussed flaws in management pre-
ferred assignment postings. Tabitha 
Bailey is training to be a union stew-
ard. Rob had researched the over 60 
hour holiday work application to in-
form stewards who file over 60 hour 
grievance what codes are applicable.
 Clerk Craft: Director Cyndi 
Miller reported a PSEs worked over 
8 grievance had been paid by man-
agement. 2 employees put on emer-
gency placement. 1 employee is-
sued removal, 1 employee was being 
brought back to work after discipline 
grievance. 
 Maintenance: Assignments for 
custodians have stopped being as-
signed by gender. 
 Motor Vehicle: 1 full time ap-
pointment duty assignment is being 
denied by Operations Support Spe-
cialist.

Safety:
 Motion Passed: The Local 7027 
Monthly Membership Door Prize 
Drawing will be limited to 1 mem-
ber’s name drawn per month until the 
door prize has not been won for over 
1 year, when the month following the 
Door Prize Accumulation reaching 
the maximum limit of  $300.00, the 
Local 7027 Monthly Membership 
Door Prize Monthly Drawing num-
ber of  members names drawn each 
month will be increased to be equal 
to the number of  years the door prize 
has not been won.
 T-Shirts: Won by Roger McGee 
and Will Davis.
 Cups: Won by Brad Vonnahme 
and Brandon Kidwell.
 Cup for member at the plant: 
Won by Kris Steinick.
 Door Prize: $300.00 name drawn: 
Julie McClain – attended and won 
$300.00!
 Recesses & Adjournment: Tues-
day at 2:25 & 4:15 pm 
 Discussion: Wednesday 8:55 am.

tician may, to each of these 2 groups. 
Each of these 2 groups is motivated by 
destabilizing those they fear, those who 
outnumber them and perform labor 
and those who are racially, ethnically, 
and religiously different from them. 
Both of these 2 groups seem to have 
no one else whom they can appeal to. 
Those 2 groups are motivated by the 
most classic of human psychological 
imbalances of narcissism and neurosis. 
However, they have both succeeded to 
a degree in conning enough people that 
they have found a haven to stay just be-
neath the limits of hypocrisy and crimi-
nality while they hollow out the prom-
ise of American decency and fairness. 
The sales pitch of both these groups is 
you may only be safe from being swept 
away in the tide of subhuman forces 
if  you join and invest in their ideologi-
cal rationale. However, the parallels 
between other nationalistic and fascist 
historical periods and this ideology 
should raise alarm to anyone who be-
lieves in humanity, reason, and educa-
tion. Those who work for a living need 
to understand that the conditions under 
which they provide labor can easily be-
come the conditions of the countries 
from whom those who immigrate to 
this country are fleeing. The conditions 
in the countries which President Trump 
refers to as “shit hole” countries are not 
intrinsically deficient due to the people 
who live there. Those countries are 
troubled due to corruption of govern-
ment officials whose power cannot be 
checked by other branches of govern-
ment or the will of the people. Those 
countries are troubled because they 
have fallen victim to civil war based on 

ethnic and religious intolerance. Those 
countries are troubled because there is 
insufficient separation of church and 
state. Those countries are troubled 
because the concentration of wealth 
has become completely unavailable in 
fair wages to the vast majority of their 
citizens. The 2 groups in this country 
which have now managed to control 
the Trump white house and in limited 
majority in part in the US Senate, are 
intent on making the United States 
more like the countries whose troubles 
motivate their emigrants to seek refuge 
and a better life in the United States.
 Those 2 groups have invested in 
Donald Trump to be their hero. But is 
Donald Trump worthy of  that devo-
tion? I have been told Donald Trump 
has lost more money in failed business 
ventures than most of  us can imagine. 
I have been told his father made Don-
ald a multi-millionaire when Donald 
was only 3 years old by skirting tax 
laws and making Donald his father’s 
landlord. I have been told Donald 
had accumulated and inherited half  
a billion dollars from his father’s tax 
dodges and real estate empire. I have 
been told that Donald lost that entire 
half  a billion dollars. I have been told 
that Donald convinced Deutche bank 
investors to give him junk bond financ-
ing for hundreds of  millions of  dollars 
which Donald left those investors per-
manently unrepaid. I have been told 
that Donald Trump has had numerous 
liaisons with women who he essen-
tially paid to fool around with him and 
even forcing his attentions on women 
he fancied who were simply in prox-
imity to whom he felt with an hour or 
2 on his hands he would impress and 

be rewarded with sexual gratification. 
It was broadcast on network television 
Trump taunted his political opponents 
while foreign interests were stealing 
their information. It has been reported 
that Trump was in the business of  buy-
ing the silence of  women he has taken 
advantage of  to dust off  his political 
persona. David Duke notorious for 
his high level position in the Ku Klux 
Klan racial terror organization was 
not disavowed by Donald Trump who 
welcomed Duke’s endorsement. Iowa 
farmers are reduced to government 
handouts due to Trump’s America First 
Trade philosophy. Billions in Govern-
ment handouts that the government 
can ill afford with the vast tax cuts for 
the investor/Capitalist class. Trump is 
being advised to lust after another long 
hard slog in a mid-eastern country af-
ter Trump was manipulated into with-
drawing from a working nuclear freeze 
on Iranian development. Trump hand-
ed Israel the capitol Jerusalem to get a 
sliver of  American Zionists votes, but 
no one can ignore the large increase 
in hate shootings in synagogues and 
churches from the other side of  the 
Trump political coinage. For every fac-
tory and coal mine Trump encouraged 
to remain in the US or to be patronized 
there are dozens of  businesses which 
have closed due to tariffs on steel and 
aluminum and confusion over indus-
trial supply lines that cross America’s 
closest trading partners borders. Even 
Trump’s beloved coal powered electri-
cal generating plants are closing due to 
Natural Gas costs less. So, where do 
we think we are going with the Trump 
gang? And, how easily will it be to get 
away from there when we get there? 

continued from page 13

Truth And Consensus
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Women In The Military
 As of March 2019, according to the 
Department of Defense, women make 
up 20 percent of the Air Force, 19 per-
cent of the Navy, 15 percent of the 
Army and almost 9 percent of the Ma-
rine Corps, with about 16 percent in the 
Coast Guard. TV star Bea Arthur was a 
truck driver in the Marine Corps during 
World War II. Queen Elizabeth II is the 
only sitting head of state to have served 
in World War II, as a mechanic/driver 
in the Women’s Auxiliary Territorial 
Service when she was still a princess. 
Navy Capt. Rosemary Mariner was one 
of the first eight women selected to fly 
military aircraft in 1973, and a year lat-
er became the Navy›s first female jet pi-
lot. At her graveside service in February 
2019, nine female pilots from Naval Air 
Station Oceana in Virginia performed 
the “missing woman” formation for 
their predecessor – the first all-female 
crew to do so.

Women Veterans Call Center
 The VA has added a text-messaging 
feature to the Women Veterans Call 
Center, providing another way for 
women to seek information about VA 
benefits, healthcare, and available re-
sources. Women Veterans can now text 
855-829-6636 to receive answers and 
guidance about VA services.

Freedom Memorial
 The ground was broken on April 13, 
2008. The memorial was completed 
and dedicated on July 13, 2008. The 
memorial is located in the Sunset View 
Cemetery in Jonesville, Michigan. The 
memorial is dedicated to all past, pres-
ent, & future Veterans. The memorial 
has granite stones of all service branch-
es. It has a lighted walkway to the me-
morial. Each flag and stone is lighted as 
well.

PFAS Needs Support
 Veterans with health problems 
caused by exposure to toxic chemicals 
known as PFAS would be eligible for 
federal health care services under legis-
lation proposed in Congress.
 The bill introduced recently, would 
require the U.S. Department of Veter-
ans Affairs to cover treatment for ail-
ments related to PFAS, or per — and 
polyfluoroalkyl substances.
 The chemicals are used widely as 
a water, stain and grease repellent. 
They’re also a key ingredient in fire-
fighting foams used for training ex-
ercises on military bases. Experts say 
they are linked to cancers and numer-
ous other illnesses. Among lawmak-
ers sponsoring the bill are Sens. Debbie 
Stabenow and Gary Peters and Rep. Dan 
Kildee of  Michigan.
 They say many veterans have been 
exposed to the chemicals, along with 
people living near bases who may have 
drunk contaminated water.

Same Day Access
 As part of the U.S. Department of  
Veterans Affairs’ (VA) efforts to provide 

the best mental health care access pos-
sible, VA is reminding Veterans that it 
offers all Veterans same-day access to 
emergency mental health care at any VA 
health care facility across the country.
 They are providing same-day 24/7 
access to mental health crisis interven-
tion and support for Veterans, service 
members and their families. This is very 
important that all Veterans, their fam-
ily and friends know that help is easily 
available. VA’s Office of Mental Health 
and Suicide Prevention is the national 
leader in making high-quality mental 
health care and suicide prevention re-
sources available to Veterans through 
a full spectrum of outpatient, inpatient 
and telemental health services. Veterans 
in crisis – or those concerned about one 

— Veterans News —
– should call the Veterans Crisis Line at 
800-273-8255 and press 1, send a text 
message to 838255 or chat online at 
VeteransCrisisLine.net.

Code Of Support via Patriot Link
 The Code of Support Foundation 
provides essential and critical one-on-
one assistance to struggling service 
members, Veterans and their families 
with the most complex needs. One 
of their goals is to integrate service 
members, Veterans and families into 
a searchable, vetted, on-line platform 
called PATRIOTlink that makes direct 
connections to resources and services.
 PATRIOTlink enables any user free 
access to vetted, direct, cost-free, Vet-
eran services. PATRIOTlink users can 

login, browse, and use hundreds of  
resources available to them. Veterans, 
caregivers, family members and provid-
ers can sign up for a Free Account and 
start searching today! The Department 
of Veterans Affairs, Veterans Experi-
ence Office signed a Memorandum of  
Understanding with Code of Support 
in December 2018. Together, the VA 
and Code of Support hope to improve 
the access to and navigation of resourc-
es in local communities to best serve 
Veterans, families, caregivers, and survi-
vors. Code of Support provides case co-
ordination, education and engagement, 
and a navigation platform that allows 
service providers to reduce the amount 
of time it takes to find resources to meet 
their clients’ needs. 
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 Many Postal Employees call the per-
sonnel office with questions about their 
earnings statements. This description 
of  each item explain what each of  the 
entries mean.

EXPLANATION 
 When you receive your pay check, 
this statement will be attached to it. It 
will include the following information; 
as applicable to your circumstances: 
 1. PAY LOC – Employee’s pay loca-
tion. 
 2. FINANCE NO – Finance number 
of  the employee’s office. 
 3. EMPLOYEE NAME – Em-
ployee’s name. 
 4. EMPLOYEE ID – Employee’s 
Identification Number. 
 5. PAY PERIOD – Pay period of  
earnings. 
 6. SERIAL NUMBER – Serial 
number of  check issued to employee. 
 7. DETAIL EARNINGS – Used 
to identify type and number of  hours 
compensated for week of  work, rate 
schedule, level, designation/activity, 
gross payment amount. 
 7A. WK – Week, either 1 or 2, of  
pay period. This space is blank for all 
adjustments and allowances. 
 7B. RSC – Rate Schedule Code for 
hours stated. This space is blank for all 
adjustments and allowances. 
 7C. LEV – Grade level for hours 
stated. 
 7D. RATE – Base Rate (annual or 
hourly), including cost-of-living allow-
ance (COLA) for hours   stated. 
 7E. CODE – Employee’s Designa-
tion/Activity code. 
 7F. TYP – Hours Type Code. This 
space is blank for all adjustments and 
allowances. The following codes may 
appear: 
CODE DESCRIPTION 
 C Christmas Work Hours 
 P  Out-of-Schedule Premium 
 W  Straight Time Work Hours 
 S  Sunday Premium Hours 
 L  Leave Hours 
          (Paid Leave and Leave Without 
Pay) 
 O  Overtime Hours 
 N  Night Differential Hours 
 G Guaranteed Time 
 V Penalty Overtime 
 H Holiday Work Hours Reschedul-
ing Premium.
 7G. HOURS — For every hours type 
listed. This space will show the actual 
hours and hundredths. 
 7H. PAY – Pay amount for hours 
stated. 
 8. GROSS TO NET – The total 
gross pay, deductions, and resulting net 
pay for the current pay period and the 
pay year-to-date. 
 8A.  GROSS TO NET – Gross pay 
for this period and year-to-date, includ-
ing COLA. 
 8B. FED TAX – Amount deducted 
for federal tax this period and year-to-
date. Marital status and withholding 

allowances will appear next to FED 
TAX. 
 8C.  ST TAX – Amount deducted 
for state tax this period and year-to-date. 
State abbreviation and withholding al-
lowance will appear next to ST. TAX. 
 8D. RETIRE – Retirement deduc-
tion  for this period and year-to-date. 
 8E. FICA/MED – FICA or Medi-
care deduction for this period and year-
to-date. 
 8F. FERS – (Federal Employees’ 
Retirement System) This retirement 
plan covers all career employees first 
hired on or after January 1, 1984, and 
those CSRS employees who converted 
to FERS. 
 8G. This lists any other deduc-
tions such as union dues, allotments, 
local taxes, life insurance, charity, 
bonds, TSP (Thrift Savings Plan), 
TSP Investment Type, TSP loan 
payment, garnishments, child sup-
port, IRS  tax levy, auto insurance, 
union-sponsored life insurance, FSA 
healthcare and dependent care, pre-
tax health benefits, post-tax TSP 
catchup contributions. 
 8H. NET PAY – Em-
ployee’s net pay Gross 
Pay – Deductions (-) or 
(+)  Adjustments = Net 
earnings + Nontaxable 
allowances = Net pay. 
 9. LEAVE STATUS 
– Used to identify an 
employee’s use of  annual 
leave, sick leave, and leave 
without pay and the em-
ployee’s balances for the 
current leave year. 
 9 A .  A N N U A L 
LEAVE – FROM PREV 
YR – The number of  
hours of annual leave car-
ried over from previous 
leave year. (Note: This 
amount could differ from 
the balance on the last 
pay period in a leave year 
because of maximum car-
ryover limits). 

 9B. ANNUAL LEAVE – EARNED 
– THIS YR – The number of  hours 
earned to date this leave year. BAL – 
The number of  hours carried over from 
previous leave year plus annual leave 
earned this year. 
 9C.  ANNUAL LEAVE – USED 
THIS YR – Total of  hours of  an-
nual leave used to date this year. USED 
THIS PP – Total of  hours of  annual 
leave used in this pay period, including 
adjustments. 
 9D.  ANNUAL LEAVE BAL-
ANCE –The employee’s current annual 
leave balance equals EARNED BAL 
minus USED THIS YR plus amount 
advanced for the remainder of  leave 
year. 
 9E. SICK LEAVE FROM PREV 
YR – The number of hours carried over 
from previous leave year. SICK LEAVE 
EARNED THIS YR – The number of  
hours accumulated this leave year. 
 9F. USED THIS YR – Total sick 
leave used to date this leave year. USED 
THIS PP – Sick leave used in this pay 
period, including adjustments. 
 9G. BALANCE – Current sick leave 

How To Read Your Earnings Statement

balance equals hours carried over from 
previous leave year, plus hours earned, 
minus hours used. 
 9H. LEAVE WITHOUT PAY 
(LWOP) – THIS PP – Hours of  LWOP 
used this pay period. LEAVE WITH-
OUT PAY – CUMULATIVE – Total 
LWOP hours accumulated, up to 80 or 
96 if  applicable. 
 10. BOND DATA – Identifies an 
employee’s current bond(s), unapplied 
bond balance, and bonds issued this pay 
period. 
 10A. UNAPPL BAL (Unapplied 
Balance) – Amount applied toward 
purchase of  the next bond. 
 10B. NO. ISSUED – Number of  
bonds issued this pay period. 
 11. USPS RETIREMENT – Total  
 amount contributed to retirement fund 
as of  the close of  the prior calendar 
year. 
 12. FLSA (Fair Labor Standards 
Act) – FLSA work hours and FLSA 
Overtime Premium Pay. Printed when-
ever work hours for 1 or both weeks 
exceed 40 hours for FLSA nonexempt 
employees. 
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Statement of Earnings Card


