
SOLIDARITYIOWA POSTAL

Vol. 24, No. 7                                               For All Members of DMI Area Local APWU, IPWU, and BMC July, 2020

Iowa Postal Worker
P.O. Box 539
Des Moines, IA 50302

Non-Profit
U.S. Postage

P A I D
Jefferson City, MO

Permit No. 303

 Postal workers and the fight to 
save the Postal Service hit the air-
waves in two important new radio 
spots.
 A new radio ad, which focuses on 
the threat the USPS, was launched 
today by the American Postal Work-
ers Union. The nationwide ad buy 
will include key states, whose sena-
tors will cast crucial votes on postal 
finances.
 Meanwhile, actor and social activ-
ist Danny Glover who has long been 

Save the Post Office Ad And 
Danny Glover Spot Hit The Airwaves

a supporter of  postal 
workers and members 
of  the American Postal 
Workers Union has also 
released a radio public 
service announcement 
asking the public to join 
him in expressing ac-
tive gratitude for postal 
workers.
 Below is his mes-
sage:
 “It’s hard to think of  an institution 
more central to American life than the 
U.S. Postal Service, maybe that’s why it’s 
so easy to take it for granted.
 I’m Danny Glover, and both my par-
ents were postal workers; and during the 
holiday season, so was I.
 My parents went to work knowing 
that what they did in our community was 
essential, and that’s still true today.
 The coronavirus has impacted the Post-
al Service like any other business, finances 
are tight; but postal workers are still risk-
ing their own health on the front lines.
 Nothing would have kept my mom 

and dad from their jobs 
because it’s more than a 
job.
 Mail keeps American 
open – for business, for 
community, and for fam-
ily.
 Join me in expressing 
gratitude to the men and 
women of  the U.S. Postal 
Service.”

 In response to the meeting restric-
tions that have been imposed as a 
result of  the COVID 19 Pandemic 
the IPWU Executive Board has 
taken emergency action to facili-
tate the constitutionally mandated 
State Convention and Elections. It 
has been decided that this Conven-
tion will be conducted both as an 
in person meeting and via ZOOM 
in a simultaneous broadcast. This 
Convention will be condensed to a 
single day event with all committee 
work performed in advance of  the 
Convention via ZOOM and email 
communications by the committee 
members. The new date for the con-
vention will be Friday September 
11, 2020. Delegates may participate 
in person on that date by traveling 
to the APWU DMI Area Local 
Union Hall or they may connect via 
ZOOM depending on their comfort 
level and current public health situ-
ation. 
 The Member At Large (MAL) 
delegates will be selected by an MAL 
caucus. To facilitate the selection 
of  these delegates a MAL ZOOM 
Meeting will be scheduled every 
Sunday in July at 4:00 PM. These 
meetings will provide the MAL 
members with information on the 
convention process, assist in identi-
fying small office issues, and facili-
tate the development of  resolutions 
specific to the needs of  members in 
the small offices. These meetings 
will also provide access to interested 
members across the state and allow 
the participants to become familiar 
with one another before determin-
ing up to 5 individuals they would 
like to represent their interests in the 

general con-
vention. Mem-
bers At Large 
will need to 
provide their 
email address-
es and phone 
numbers to 
i p w u p r e z @
gmail.com so that appropriate 
ZOOM invitations can be sent to 
them.
 Credentials will be mailed to all 
Locals in accordance with the IPWU 
Constitution. Locals are encouraged 
to select their delegates and submit 
their credentials as soon as possible 
so the convention committees can 
be determined. Delegates that wish 
to participate remotely must include 
their email address and phone num-
ber on their official credentials. Since 
most of  the convention work must 

be done in ad-
vance of  the 
convention the 
following time 
line is recom-
mended:
 July - Mem-
ber at Large 
meetings,

 Resolutions submitted before July 
31
 Delegate Credentials returned be-
fore July 31
 August - Committee Chairs se-
lected and Committee Assignments 
determined
 Committee meetings scheduled 
and resolutions perfected for Con-
vention Consideration
 Final Resolutions and Committee 
Report submitted no later than Au-
gust 31
 September - ZOOM Meeting 

scheduled to facilitate first round of  
nominations September 1-4
 Convention booklet created. Elec-
tronic version to be emailed September 4
 Hard copy convention booklets to 
be printed and made available Sep-
tember 11
 The Executive Board continues to 
serve the membership and find the 
most democratic means of  conduct-
ing business during this very unusual 
time. Adapting our rules to conform 
to state and city meeting mandates 
has been a challenge this year. How-
ever with the cooperation of  all the 
Locals and delegates the convention 
can be held, elections conducted 
and our representation in the state 
strengthened. 
 It is hoped that credentials will be 
received no later than August 1st to 
provide the entire month of  August 
for committee meetings. 

IPWU Executive Board Has Taken Emergency Action To Facilitate 
The Constitutionally Mandated State Convention And Elections
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 The Labor Press is the most important 
media to keep its members informed.

Behind The Mask
by Elaine Dunlap
 These are dangerous times. We’re all 
being told to wear a face mask or face 
covering at work and in public. Many 
of us comply. Some do not, and that’s 
on them. Or on their conscience, if  they 
get sick or cause another soul to get sick.
 If  my health did not benefit from 
you wearing a mask and social distanc-
ing, I wouldn’t mind if  you were only 
putting yourself in harm’s way. That 
sounds harsh, but people do all sorts 
of things that put themselves in harm’s 
way all the time. Smoking, poor diet, no 
seatbelt, and several other behaviors put 
individuals in harm’s way. Wearing the 

masks give others some protection from 
an infection that might occur from your 
cough or droplets.
 The wearing of medical masks has 
downsides. Some bigger than others.
The fact that they are uncomfortable is 
like complaining about having to wear 
shoes. It is a part of going outside your 
home and into work or a place of busi-
ness. It’s what’s expected and demand-
ed.
 The physical discomfort of overheat-
ing is real. And, with summer coming 
up, it can be dangerous. Some masks 
are so effective that they even restrict 

continued on page 8
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 The following was submitted to 
the newsletter of  the Gray Panthers.
 Trump wants to destroy the Post 
Office. We should fight to save it.
 Here are some facts:
  The Post Office takes no tax-
payer money. It sustains itself  on 
postage, which has dramatically de-
creased as business has ground to a 
halt due to the pandemic.
  Numerous polls show the Post 
Office is the most popular govern-
ment agency.
  The Post Office delivers to every 
address in the country at a uniform 
rate, unlike other delivery services.
  The Post Office has a diverse 
workforce: 30% people of  color. 
40% women. And 18% veterans.
  People rely on the Post Office to 

Save The Post Office
deliver lifesaving medications.
  Destroying the Post Office 
would add hundreds of  thousands of  
people to the unemployment rolls.
 And voting by mail is the best 
way to vote — far better than risk-
ing your life to stand in line at the 
polling places. Scientists believe 
the pandemic will come back even 
deadlier in the fall. And voting by 
mail leaves a paper trail if  a recount 
is needed. The real reason Trump 
is against it is he wants to suppress 
voter turnout.
 So contact your Senators and 
Congressional rep. Tell them to in-
clude aid to the Post Office in the 
next stimulus package. And tell them 
to support legislation for nationwide 
vote by mail.

by Stan Porter 
 Brothers and Sisters.
 Mask on, mask off ? That was the 
question!
 As we move forward processing 
what we should and should not do 
in dealing with the  Covid-19 virus, 
we need to think clearly using safety 
as a compass to guide us. I say that it 
seems that some people on the work-
room floor think that wearing pro-
tective equipment is an option. IT IS 
NOT!
 It is mandatory that you wear face 
protection at all times when you can-
not establish at least six (6) feet of  
distance from your co-workers.
 When I see our members out on 
the workroom floor, in groups, with-
out face masks, it gives me great 
concern. The excuses that I hear for 
not wearing one range from “I can’t 
breathe in it!” or
 “It’s too hot!” or plainly, “I’m not 
going to wear one!” All of  those ex-
cuses are unacceptable. Again, it is 
mandatory to wear some form of  fa-
cial protection.
 When you wear a mask, it protects 
others around you from you. You 
should know how the virus spreads.
The Centers for Disease Control 
(CDC) provides the following infor-
mation.
 There is currently no vaccine to 
prevent coronavirus disease (COV-
ID-19). The best way to prevent ill-
ness is to avoid being exposed to this 
virus.
 The virus is thought to spread 
mainly from person-to-person.
 Between people who are in close 
contact with one another (within 
about 6 feet).
 Through respiratory droplets 
produced when an infected person 
coughs, sneezes or talks.
 These droplets can land in the 

mouths or noses of  people who are 
nearby or possibly be inhaled into the 
lungs.
 Some recent studies have suggest-
ed that COVID-19 may be spread by 
people who are not showing symp-
toms.
 Just because you don’t feel sick or 
show symptoms of  the virus does not 
mean that you don’t have it. YOU 
MIGHT BE INFECTED with the 
coronavirus and not ever know it.
 Research suggests that up to 25% 
of  those who become infected with 
the coronavirus may not show symp-
toms.

 The high percentage of  infected, 
yet asymptomatic people, helps ex-
plain the spread of  the coronavirus 
across the U.S., according to Dr. 
Robert Redfield, director of  the Cen-
ters for Disease Control and Preven-
tion. Redfield discussed the possible 
mode of  transmission during a re-
cent interview with a National Pub-
lic Radio affiliate in Atlanta. “This 
helps explain how rapidly this virus 
continues to spread across the coun-
try.”
 Those that wear facial protection 
are not only complying with the 
CDC’s safety guidelines and recom-

Mask On . . . Mask Off?!
mendations but are also showing 
responsibility, concern, and compas-
sion for yourself, your co-workers, 
and your family members.
 It would be an awfully tough situ-
ation if  you infected someone due to 
just plain being selfish and not wear-
ing a mask.
 Don’t look at wearing a mask as 
a restriction; look at it as you are 
protecting yourself, your co-workers, 
and your loved ones at home. So, 
mask on or mask off ? It is no longer a 
question. It’s not a choice. It is man-
datory. Your Brother in Struggle.

— The Communicator
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continued on page 5

by John Miceli 

Ways To Cope With  A Market Sell-Off
 A stock market crash is inevitable. That’s just the 
way things are. Markets go up and markets go down, 
as seen in the wake of the coronavirus outbreak. How-
ever, the worst thing you can do during a stock mar-
ket crash is to panic and make emotional decisions 
that could lock in losses. If  you set up your mindset 
to move forward during a stock market crash, you 
can avoid decisions that can wipe out your portfolio’s 
value. Click through the slideshow for some ideas to 
help long-term investors resist emotions and stay the 
course.

Be Prepared
 One of the best things you can do is be ready for 
the next downturn. Remind yourself that eventu-
ally there will be a stock market crash. This can help 
you mentally steel yourself when the sell-off actually 
comes.

 Plus, you can also prepare by using something like 
a bucket strategy or some other mechanism that helps 
protect your portfolio – or at least a, portion of it – 
during a downturn.
 That way, even if  you do need cash during a down-
turn, you’re already positioned for it, and the impact 
is a little bit smaller.

Review Long-Term Trends.
 Take a look at long-term trends. Sometimes 
investors get so caught up in the short term that 
they’re not paying attention to what’s been hap-
pening over the long term. Yes, it’s scary to see 
volatility in the short term. In fact, it can be 
downright unnerving. However, if  you look at 
long-term trends and remind yourself  that, over 
the course of  a decade or two the overall trend is 
higher, it can help you stay calm when things are 
down.

Tips To Stay Calm During A Stock Market Crash

by Michael O. Foster, 
National APWU MVS Director
  To the brothers and sisters of  
the MVS Division, along with the 
hundreds of  thousands of  postal 
workers who have selflessly placed 
the needs of  their country above 
their personal health and the health 
of  their families, thank you. We sa-
lute the APWU sisters and brothers 
who bravely performed their duties 
during the COVID-19 pandemic 
and lost their lives.
 As we go to press during these try-
ing and unknown times, our deepest 
condolences go out to the family of  
all our fallen members who have 
succumbed to the worst epidemic of  
our lifetime.
 While the entire country faces the 

realities of  the coronavirus, and an 
apparently ungrateful government, 
MVS has proven every day that we 
are vital to the USPS mission.
 The parties at the national and 
headquarters levels continue the 
arduous tasks of  working together 
to create protocols and Memoran-
dums of  Understanding to instruct 
the field on the safest ways to keep 
our members safe and perform their 
essential duties as postal workers. 
However, the reality remains that far 
too often, in too many post offices 
and installations, local management 
ignores these instructions designed 
to keep workers safe.
 Supervisors, whose only objective 
is to “move the mail at any cost,” in 
neglecting to follow the instructions 

of  safety and health professionals to 
provide safe guidelines, equipment, 
and materials to keep the members 
safe, do a grave injustice to the ef-
forts and intentions of  the national 
parties. These are the times when 
we need the union more than ever.
 As the APWU and sister unions 
commemorate the 50-year anniver-
sary of  the Great Postal Strike, the 
role and the mission of  the union is 
as critical and necessary as it was in 
1970 when postal employees were 
forced to tell the government “no 
more” to intolerable pay and work-
ing conditions. We have come a long 
way in 50 years from “collective 
begging” to “collective bargaining.” 
In all fairness, there are some loca-
tions and parts of  the country where 

the local parties are getting it right 
and working together to create safe 
working conditions, and effectively 
moving the mail safely. It is manage-
ment’s obligation and the responsi-
bility of  the union to demand safe 
working conditions and protections 
for our members.

“What Do You Think About 
The New Lift Gates On 
Postal Service Trucks?”

 With a start date of April 1, 2020, 
and an estimated release date of August 
2020, the Office of Inspectors General 
(OIG), solicited comments from postal 
employees on the lift gates on the cargo 
trucks purchased beginning in 2018.
 The survey asks:
 What are your experiences with 
the lift gates on Postal Service 
trucks?
 How are the lift gates making it 
more efficient to load and unload 
the mail?
 Have you noted any safety issues 
with the lift gates?
 The MVS officers and members 
participated in the First Article Test-
ing (FAT) of  the Cargo trucks, as re-
quired in Article 39.3.B., and made 
numerous comments and identi-
fied safety concerns to postal man-
agement and the manufacturer on 
these trucks including the lift gate. 
You can read these concerns and 
the USPS’s response along with the 
OIG survey on the MVS page.
 Although the OIG sometimes 
contacts the National union when 
conducting these types of  surveys, 
we have yet to be asked about the 
union’s concerns with the lift gates.
 The survey can be found on the 
OIG website at uspsoig.gov.
 We encourage all members who 
operate or repair these trucks to par-
ticipate in the OIG survey.
 Stay safe, proud to be union.

— We Are Essential —
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by Paul McKenna
 It seems as if  all we have been talk-
ing about for the past three months is 
the Coronavirus 19 (COVID 19). I 
guess for good reason too. It is still a 
scary time and it looks like it will be a 
way of life for a while.
 Over these last 
several months, we 
have been dealing a 
lot with COVID 19 
issues and trying to 
keep our members 
safe, as well as trying to spread news 
about the additional benefits if  you 
need to take leave because of COVID 
19.
 In late March, Congress passed a 
new law called the Families First Coro-
navirus Response Act (FFCRA). In the 
new law, Postal Workers were entitled 

to some new additional benefits for 
time off of work if  you meet the quali-
fying conditions. The law went into 
effect on April 1, 2020. The law gives 
Postal Employees two additional leave 
types that is covered under the guidance 
of FMLA.

 Postal Employees with a qualifying 
circumstance as defined by the FFCRA 
will be eligible for up to 80 hours of  
Emergency Paid Sick Leave.
 Employees who have a child whose 
school or place of care is closed will be 
eligible for leave under the Family and 
Medical Leave Act (FMLA), in which 
a portion of will be paid leave.
 These provisions will apply from 
April 1, 2020 through December 31,
2020.
 This new leave is in addition to leave 
employees are entitled to under the 
ELM. This leave type does not come 
out of an employees’ Sick Leave Bal-

ance. In order to be eligible for this new 
leave, an employee needs to have at 
least 30 days in the Postal Service.
 The qualifying conditions for Postal 
Employees are:
  Has been advised by a health care 
provider to self-quarantine related to 

COVID 19
  Is experiencing COVID 19 Sys-
tems and is seeking medical diagnosis
  Is caring for an individual subject 
to an order described in (2) 
  Is caring for a minor child whose 
school or place of day care is closed (or 
child care provider is unavailable) due 
to COVID 19 related reasons
  If  you have a confirmed case of  
the COVID 19 virus, under this new 
law, you are entitled to up to 80 hours 
of Emergency Sick Leave, paid at 100% 
your normal rate.
  If  you are taking off for child 
care issues, you are entitled to up to 12 

weeks FMLA leave provided that you 
have 12 weeks of FMLA leave avail-
able. Of those 12 weeks of FMLA, the 
first 2 weeks are unpaid and the other 
10 weeks would be paid at the rate of  
two-thirds pay of your normal pay rate. 
You are allowed to use your 80 hours 

of Emergency Sick 
Leave in lieu of the 
unpaid leave. The 
child care leave can 
be used on an inter-
mittent basis if  al-

lowed by your supervisor.
 This brief explanation is a short ver-
sion of what the actual law covers.
For more detailed explanation, feel free 
to call the union hall or look up the law 
on the internet (www.dol.ffcra).
 Now that the National Contract has 
been settled, the Milwaukee Area Local 
will start our local negotiations for our 
LMOU’s beginning in July.
 If  you have anything at all changed 
in your local contract for your office, 
please contact my office or the steward 
or officer that takes care of your office 
as soon as possible.

— The Hi-Lites

What Is The FFCRA?

Remind Yourself That 
A Recovery Is Likely.

 As you review the long-term trends, 
you’ll see that recoveries are part of the 
deal. So, as a crash comes and as the 
stock market is losing, and as your port-
folio value plummets, remind yourself  
that there will probably be a recovery. 
You don’t want to sell at a bottom and 
lock in your losses. Instead, remind 
yourself that a recovery is probably on 
the way, and if  you can hang on, you 
have a chance to reap the benefits.

Remember That You Have A Plan.
 If  you’re struggling during a stock 
market crash, take a step back and re-
member your plan. Creating an invest-
ing plan can be one of the best ways 
to help you stay on track, even when 
things look bleak. Don’t abandon your 
plan so quickly. Your plan was solid 
when you made it and probably still is. 
This is especially true if  you have an 
asset allocation strategy that takes into 
account your risk tolerance. Now is not 
the time to make decisions that under-
mine your plan.
 A void decisions made in fear. Fear 
clouds your judgment. The worst thing 
you can do is make a fast decision based 
on the fear of the moment. Remaining 
calm during a stock market crash takes 
a bit of self  awareness.
 Get in the practice of evaluating why 
you feel a certain way and recognizing 
your own feelings.
 This is something that takes time and 
energy to master, but it can be worth-
while. Even during good times, make 
it a point to recognize what you’re feel-
ing, identity the reasons behind it and 
then avoid making decisions. Any situ-
ation where you’re in a highly emotion-
ally stateno matter what that emotion is 
– can lead to poor decisions.

— The Hi-Lites

continued from page 4

Tips To Stay Calm During 
A Stock Market Crash

 Postal Employees with a qualifying circumstance as defined by the FFCRA 
will be eligible for up to 80 hours of  Emergency Paid Sick Leave.
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by Nancy Olumekor,  
National APWU Retirees Director
 Each of  us can look back over 
our life to see how the world has 
fundamentally changed several 
times following specific traumatic 
events. Early in the 21st century, it 
was not acceptable for government 
to encroach on our personal privacy 
or impose boundaries. However, in 
the aftermath of  September 11, we 
adapted to government surveillance 
in the name of  “safety and security” 
at public and private events. We ac-
cepted technology that permits our 
voices and circumstances to be heard 
and seen throughout the country, 
quickly and permanently recording 
almost our every move. The catch 
word for the “new normal” then be-
came see something, say something.
 Today, because of  the COVID-19 
crisis, it appears that we are again at 
that point of  a new normal – “physi-
cal distancing.” In order to function 
as normally as possible, technology 
is being promoted even more in al-

most every aspect of  our lives. We 
are forced to adapt to going “cash-
less” for routine transactions; using 
the internet for virtual visits with 
our doctors; virtual business meet-
ings and remote workplaces. There 
is still a serious digital divide, with 
many seniors – who are the most 
at risk of  dying from the virus – on 
the wrong side. As seniors, we must 
continue to stay connected with 
technology in order to stay safe.

Stay Safe, Stay Connected!
 There are many ways to commu-
nicate; we can keep the old ways 
and try new ways. During the period 
of  self-quarantine, for many of  us 
our telephones are our connections 
to others. We also write letters, note 
cards and send greeting cards. When 
we cannot visit the post office, we 
order stamps by mail. Those seniors 
with “smart” cell phones use them 
as a full-range communication tool 
– by voice, visually with FaceTime 
or other video chatting applications, 

and writing with text. In addition, 
seniors who are tech-savvy use nu-
merous social media tools – applica-
tions that can be used on computers 
or cell phones with internet service.
 Our cell phones, internet service 
and writing paper are resources that 
we can use to stay in touch with 
everyone, including our elected of-
ficials – our local mayors and gov-
ernors; our members of  Congress, 
as well as to our APWU family. 
Retiree chapters and local unions 
are using Zoom, Skype, FaceTime 
and other teleconference tools for 
meetings. Our churches and houses 
of  worship are using the same tech-
nologies. 
 If  you are not sure how to use all 
of  this technology, remember that 
help is just a telephone call away. 
Reach out to your families, especial-
ly your children and grandchildren, 
for assistance. When family is not 
available, use our network of  friends 
and our community, and contact 
your local office on aging.

The Heroes Among Us
 We salute all medical personal 
and workers who are rightfully being 
applauded as the heroes in this cri-
sis. However, there are also unsung 
heroes among us – the store clerks, 
the sanitation workers, truck drivers 
and us – all USPS employees. Postal 
workers are essential employees in 
this “new normal.”
 Retirees must shout as loudly 
as we can to Congress: “Do not let 
the USPS fail! Provide the funding 
needed to replace revenue lost from 
COVID-19 and attach no strings to 
money borrowed. Do not allow this 
pandemic to destroy the USPS – a 
true national treasure and a vital part 
of  America’s response and eventual 
recovery from the COVID-19 pan-
demic.”
 Vote by mail is essential in 2020. 
Starting in your primary elections, if  
you have the ability to vote by mail, 
do so to protect the integrity of  your 
voice. Senior voices will only be lis-
tened to when we vote.      – apwu.org

Resetting For A New Normal

 Coronavirus is wreaking havoc on 
many aspects of  our everyday lives 
and we are collectively adjusting to 
what appears to be our new norm. 
Not only will we have to adapt to al-
ternative methods of  handling busi-
ness in our personal lives, but our 
responsibilities as union officials will 
also require some adaptations in how 
we will function while staying within 
the provisions of  the Labor Manage-
ment Disclosure Act.
 Fortunately, the Department of  La-
bor (DOL) and IRS have recognized 
the unprecedented effects COVID-19 
has placed upon labor organizations. 
As such, the DOL has issued two 
advisories that affect union elections 
and filing LM reports. Local Treasur-
ers will want to take a look at whether 
their local circumstance(s) qualifies 
for the COVID-19 Employee Reten-

Treasurer Responsibilities During COVID-19
tion Payroll Tax Credit under IRS 
guidelines.

Union Elections
 There are DOL advisories on 
public disclosure reporting in areas 
affected by the COVID-19 and on 
union elections if  a local or state af-
filiate has to cancel or postpone their 
convention when there is an election 
requirement. The Office of  Labor 
and Management Standards (OLMS) 
recognized that due to the disruption 
caused by COVID- 19, it may be dif-
ficult or impossible for some unions 
to conduct timely union officer elec-
tions.
 OLMS issued this advisory for 
those unions whose principal office is 
located in the affected areas or whose 
reportable activities occurred in those 
areas. The advisory states that af-

fected labor unions must make a good 
faith effort to conduct elections as 
required under the LMRDA in those 
affected areas. However, if  local and 
state affiliates are unable to comply, 
they would be required to hold the 
election when reasonably practicable 
on a certain date.

LM Report Filing Extended
The Department of  Labor has up-
dated its advisory extending the LM 
report filing until June 30, 2020 for 
locals affected by COVID-19. Lo-
cal presidents do not need to contact 
OLMS before the LM report is due 
if  the reporting deadline was prior 
to June 30, 2020. Local LM reports 
must be electronically filed by June 
30, 2020, absent further notice from 
OLMS.

COVID-19 Employee Retention 
Payroll Tax Credit

 An employer (including exempt 
organizations) is eligible for the em-
ployee retention payroll tax credit if  
an employer’s operations were fully 
or partially suspended due to a CO-
VID-19 related shut-down order, or 
gross receipts declined by more then 
50 percent as compared to the same 
quartering the prior year.
 An eligible employer will claim its 
total qualified wages and its employee 
retention credit on its quarterly em-
ployment tax return, beginning with 
the second quarter. Local treasurers 
may want to refer to the IRS.gov web-
page to see if  there have been any IRS 
updates pertaining to the COVID-19 

employee retention payroll tax credit 
or send an email to aaugust@apwu.
org if  you have any questions.

Convention Resolutions
 Although the scheduled August 
2020 National Convention has been 
postponed until further notice, the 
submission of  resolutions will contin-
ue. Please continue to send any and 
all convention resolutions to 2020res-
olutions@apwu.org.

Training Webinars
 Training webinars are available for 
new and current local officers in areas 
pertaining to officer fiduciary respon-
sibilities. COVID-19 does not prevent 
locals officers from obtaining neces-
sary training.
 After confirming an available date, 
an invitation to register for each webi-
nar will be emailed to all Presidents, 
Treasurers, and Secretary-Treasurers 
before the webinar is scheduled. Pres-
idents are encouraged to invite execu-
tive board and committee members to 
participate when appropriate.
 A computer with internet access 
is necessary to see the presentation 
and a telephone to call in to hear. The 
confirmation email contains the link 
to join the webinar and the toll-free 
number to call, as well as the access 
code (cell phone users, check with 
your carrier to see if  charges or min-
ute usage will apply). Please contact 
the Secretary-Treasurer’s Department 
at 202-842-4215 or email aaugust@
apwu.org for more information.

– apwu.org
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Twelve Union Rules To Live By
 The Union and membership alike have a responsibility for account-
ability.
 Always be honest. If you don’t like the way your Steward handled your 
grievance, tell him/her. Don’t tell everyone else, and let him/her find out 
through the rumor mill.
 Count your blessings. Not every job has a Union willing to go to bat 
daily for an unethical treatment by management.
 Bear each other’s burdens. Let’s not forget that we are in this together. 
We must support one another.
 Forgive and forget. Sometimes hanging onto that piece of discontent 
can be like a cancer, slowly eating away at the body. We need to take care 
of it, and move on.
 Be kind and tender-hearted. Sometimes a soft answer is all that is 
needed. Sometimes, just placing ourselves in the other’s shoes is a great 
eye opener.
 Comfort one another. Sometimes we win, and sometimes we lose, but 
if we have done our best, and the membership believes that we have done 
our best, then we can take comfort in knowing that we tried.
 Keep your promises. The Union and membership alike have a respon-
sibility for accountability.
 Be proud of one another. Tell your Steward what a great job they did 
when they come through for you. Thank them for endless hours they took 
away from their families to get your grievances done, and I promise you 
that, in turn they will remember to tell you what a good Union member 
you are for the tireless job you do in working and supporting your Union.
 Get to know one another. Take the time to really know your steward, 
and they will take the time to really get to know you.
 Be true to one another. Don’t talk behind each other’s backs. Let’s be 
up front with each other, with our likes and dislikes, and of what we do, 
and how we do it.
 Look after each other. That’s what friends and associates do. Be there 
for them, and they will be there for you.
 Treat each other with the utmost respect. Treat each co-worker as you 
treat your friends, for that is what we all should be, friends.                                                                      

— Pikespeaker

‘Disastrous At A Time Like This’: The US 
Postal Service Is On The Brink Of Crisis

 The post office could be key to 
people voting during the pandemic but 
perverse financial rules and Trump’s 
hostility put that at risk Even before 
the coronavirus pandemic, the United 
States post office had been atrophying 
from financial turmoil. Over the past 
decade, post offices have been closed 
across the country, rural mail deliv-
ery is stretched thin, and thousands 
of  post office workers’ positions have 
been eliminated. 
 The outgoing postmaster general re-
cently warned that without immediate 
support the agency could run out of  
funds within the year, and in that case 
might need to shut down. 
 The unlisted: how people without 
an address are stripped of  their basic 
rights
 Now, as the nation heads toward an 
election where millions more Ameri-
cans are likely to vote by mail, the 
agency’s crisis could threaten the dem-
ocratic process. The question for voters 
is not whether they will be able to go to 
the ballot box, but whether the Postal 
Service will be able to bring the ballot 
box to them.
 Yet it has faced outright hostility 
from Donald Trump, who has repeat-
edly criticized its business agreement 
with Amazon, which allows the e-
commerce giant to deliver its packages 
at a discounted rate. Trump has prom-
ised to block aid for the agency unless 
it quadruples its prices for package 
shipping, which could cause the com-
pany to take its business elsewhere.
 The Postal Service’s struggles began 
in the early 2000s. In 2005, Congress 
imposed an unprecedented austerity 
measure on the agency which required 
USPS to pre-fund retirement benefits 
75 years in the future, including for 
employees who have not even been 
born yet. No other government agency 
or corporation operates in such a man-
ner, and the move left the USPS woe-
fully strapped for funding.
 That crisis deepened with the 2008 
recession. At first, mail volumes re-
mained high in the early 2000s, even 
amid the rise of  the internet, but the 
economy took a steep downturn, deal-
ing a huge blow to the advertising mail 
that makes up the USPS’s bread and 
butter. Overall mail volumes fell by 
about a third over the following de-
cade, and because the agency doesn’t 
receive any taxpayer money, the de-
cline placed it in uncharted financial 
waters.
 In the absence of  legislative ac-
tion the USPS has been forced to cut 
costs where it can, eliminating more 
than 200,000 staff  positions. This has 
strained the agency’s workforce, espe-
cially in rural postal stations and in cit-
ies that see large numbers of  Amazon 
packages. 

 When the Covid-19 virus started 
to spread through the country’s major 
cities in March, the agency’s labor cri-
sis went from bad to worse. Thousands 
of  postal workers took emergency 
leave to quarantine after contracting 
the virus or to care for their children. 
These widespread absences have led 
to reported delays in mail delivery in 
Ohio and Michigan, key swing states 
in the upcoming election.
 “I’m concerned,” said the Demo-
cratic representative Gerry Connolly 
of  Virginia, who has spearheaded 
legislation to aid the Postal Service in 
the wake of  the pandemic, including 
by offering it a $25bn infusion of  cash. 
“I don’t think it’s going to cease opera-
tions, but [the crisis] could affect op-
erations – there could be delays, there 
could be interruptions in delivery, 
there could be layoffs.” 
 A USPS employee wearing a pro-
tective face mask loads mail into a ve-
hicle to be delivered at a post office in 
Washington DC on 28 April 2020.
FacebookTwitterPinterest
 A USPS employee wearing a pro-
tective face mask loads mail into a 
vehicle to be delivered at a post office 
in Washington DC on 28 April 2020. 
Photograph: Michael Reynolds/EPA
Meanwhile, Trump has secured al-
most total control of  USPS leadership. 
Last month he appointed a Republican 
fundraiser, Louis DeJoy, to replace the 
outgoing postmaster general, Megan 
Brennan, and the following weeks 
saw resignations by the last two se-
nior members of  the USPS governing 
board, one of  whom had overseen the 
management of  mail-in voting, which 
Trump falsely attributes to the risk of  
voter fraud.
 The leadership of  the Postal Service 
will soon consist entirely of  Trump ap-
pointees, and the appointees seem will-
ing to give in to Trump’s demands: the 
board of  governors announced in late 
May that it would review its package 
delivery agreements with Amazon.
 Steve Hutkins, a professor at New 
York University who runs the blog 
Save the Post Office, said the conse-
quences of  Trump’s takeover could go 
far beyond Amazon. Hutkins said he 
was concerned DeJoy would imple-
ment proposals from a 2018 Trump 
administration report, which suggest-
ed the USPS should end Saturday de-
livery, close more stations and recon-
sider delivering to remote areas. That 
would affect November’s election.
 “If  [DeJoy] were to do anything 
like reduce the frequency of  delivery, 
change mail processing standards to 
slow down delivery times, and begin 
mass closings of  post offices, then 
we could easily be in for significant 
problems at election time,” he said. 
“There’s no need to do these things 

even in good times. They would be di-
sastrous at a time like this.” 
 There’s another reason why Trump 
might not want to bail out the Postal 
Service: voting by mail, which he has 
repeatedly a criticized. About 30 mil-
lion voters used such ballots in the 
2016 election, and four states now 
conduct their elections entirely by 
mail. Millions more may do so amid 
fallout from the coronavirus pandem-
ic.
 The USPS deems absentee ballots 
“essential mail” and prioritizes deliv-
ering them over other items, but Con-
nolly and other Democrats still worry 
that even those deliveries will be lost or 
delayed in the absence of  a bailout.
 Even so, the biggest threats to a fair 
election are the routine delivery delays 
and infrastructure breakdowns that the 
coronavirus has exacerbated, as they 
were in Wisconsin’s recent primary 
election.
 “You can have an election that’s 
fast, cheap or accurate, and you get to 
pick two,” said Tammy Patrick, senior 
adviser for elections at the Democracy 
Fund. “If  you want it to be cheap and 
you don’t fund it fully, it’s not going to 
be fast. If  you want it to be cheap and 

fast, then it’s not going to be accurate.” 
The Postal Service is more than capa-
ble of  delivering every ballot, she said, 
it’s just a question of  when it delivers 
them.
 The Senate will almost certainly 
pass some form of aid for the Postal 
Service in the months to come. But 
how the USPS will handle the chal-
lenge of  the 2020 election, especially 
if  a second wave of  the virus hits the 
country, is an open question.
 The contest for the electoral college 
is likely to hinge on a handful of  states, 
some of  which, like Florida and Ari-
zona, have high rates of  mail-in voting 
already.
 In 2016, furthermore, several swing 
states were decided by razor-thin mar-
gins –Trump won Michigan by 13,000 
votes, while Hillary Clinton won New 
Hampshire by 2,700 votes. 
 If  the race proves to be similarly 
close this time around, it might take 
days or weeks for the public to figure 
out who will control the White House 
– and if  the Postal Service proves un-
able to handle the new demands of  
mail-in balloting, the legitimacy of  the 
election might be in doubt.

— apwufacebook.com



Page 8 Iowa Postal Solidarity ●  IOWA POSTAL WORKER July, 2020

by Mark Dimondstein, 
National APWU President 
 (This article first appeared in the March/April 
2020 issue of  the American Postal Worker maga-
zine)
 What bravery! 50 years ago, postal work-
ers made history with the Great Postal Strike 
of  1970 and faced real and tough questions: 
Should I break the law? Might I be fined or 
arrested? Will I lose my job?
 In 1970, postal employees worked for low 
pay and long hours under deplorable work-
ing conditions. Many qualified for public as-
sistance and held multiple jobs to make ends 
meet. “Collective begging” to Congress for 
more wages and better treatment failed the 
workers.
 When Congress voted themselves a huge 
pay raise, pentup anger led to action. New 
York City postal workers from all crafts took 
matters into their own hands. They defied 
the law, their own national union leaders and 
their government. The strike quickly spread 
to 30 cities with 210,000 workers withhold-
ing their labor.
 Workers’ power brought Wall Street and 
the politicians to their knees! By standing 
tall, postal workers gained a new self-respect. 
They won collective bargaining rights and 
achieved significant wage gains, COLAs and 
job security. Out of  the strike the APWU was 
born when five postal unions merged into 
one. Decades of  progress followed.
 I was hired in 1983, just 13 years after the 
great strike. My family’s life became much better 
with good union wages, benefits and job security – 
the inheritance left to all future postal workers.
 The lessons of  the strike are profound: no law 
can deny workers our inherent right to withhold our 
labor to improve our lives (once again proven by the 
education workers from West Virginia and beyond); 
postal union unity is key to victory; we can take on 
powerful adversaries and win; and as the great abo-
litionist Frederick Douglass declared, “power con-

cedes nothing without a demand.”
 We best honor the courageous strikers by car-
rying the torch of  justice forward as the struggle 
continues to save our union, our jobs, and the pub-
lic Postal Service and to build a country and world 
that respects and uplifts the 99%.

A New Union Contract
 With the victorious strike, postal workers be-
came the only federal workers to have full col-

lective bargaining rights.
  50 years later we are still reaping the ben-
efits.
  After a long battle, we now have the 
results of  the final and binding Interest Ar-
bitration Award setting forth the terms of  
our new union contract. Arbitration never 
completely favors one side or the other. But 
thanks to your union membership, involve-
ment and a strong and well-prepared union 
case, we once again have gained a solid 
union contract with great job security. Retro-
active pay raises and COLAs were achieved. 
Big gains were made in bridging the gaps in 
the multi-tier pay scales with the restoration 
of  some higher step increases in Grades 5-8 
of  the lower pay scale. Thousands of  PSEs 
will gain career conversions. No lay-off  pro-
tections and the limit of  a 50-mile radius for 
excessing were maintained.
  Some perspective: management made 
draconian demands. They advocated for a 
third lower tier career wage scale. They de-
manded more non-career employees. They 
sought to weaken our no lay-off  protec-
tions. They said we did not deserve any gen-
eral wage increases. They proposed COLA 
should be lump sum payments.
  What stopped this backward march? 
You the member! That’s right. In a non-
union workplace, management would have 
simply implemented their changes. With 
our union, we had the organized vehicle to 
fight back, wage a good contract campaign, 

counter with our own progressive demands and, if  
necessary, engage in final and binding arbitration.
 I thank all of  those involved, starting with you, 
the member, the foundation of  our union. Industrial 
Relations Director Vance Zimmerman did an out-
standing job planning and coordinating the union’s 
case. National craft officers provided key testimony. 
Worker witnesses were terrific. Our staff, attorneys 
and economists were right on the money.
 Job well done! Onward!

Home Of The Brave

Why Postal Jobs Matter
by Alexandra Bradbury, Labor Notes
 Who benefits from postal privatization? Plenty of  logistics companies 
would love to get their paws on the postal service’s proprietary data, with 
routes sequenced to reach every address in the U.S. every day. Develop-
ers want the great real estate that’s sitting under post offices in certain zip 
codes. And if  you think UPS and FedEx prices are high now, wait till you 
see ’em without public competition.

 But the public will suffer. No private company wants to deliver a letter 
for 55 cents, or cheaply ferry prescriptions to rural addresses, or guarantee 
the integrity of  a vote-by-mail election for free.

 Privatization would be a huge loss for labor. There are nearly a half-
million postal workers; it’s the largest union workforce in the U.S. It’s an 
important source of  decent jobs — located in every neighborhood of  this 
country — for Black workers (21 percent of  the postal workforce), veter-
ans (18 percent), and women (40 percent, compared to 20 percent at UPS).

 Not to romanticize; these jobs aren’t great. Under financial pressure, all 
four postal unions have accepted a tier of  permatemp “non-career” jobs. 
New hires sign on for substantially lower pay and lesser benefits. Mean-
while the workload has steadily intensified. Turnover among the perma-
temps is high.

 But what would replace these union jobs is much worse — more low-
wage, nonunion, Amazon-type jobs. Or worse, “independent contractor” 
gigs. Or worst, especially in rural areas: nothing at all.

Affiliate Website Directory
American Postal Workers Union  ...................................... www.apwu.org
APWU National Postal Press Assn ....................... www.apqupostalpress.org
APWU Auxiliary ............................................... www.apwuauxiliary.org
APWU Health Plan ................................................... www.apwuhp.com
APW Accident Benefit Association ................................ www.apw-aba.org
Postal Employees Relief Fund ................................... www.postalrelief.org
AFL-CIO .................................................................... www.aflcio.org
Union Label ...........................................................www.unionlabel.org
Union Plus .............................................................www.unionplus.org
Labor Start .............................................................www.laborstart.org
Economic Policy Institute ................................................... www.opl.org
APWU Voluntary Benefits Plan .................. www.voluntarybenefitsplan.com

the amount of air you can breathe.
 Let’s face it, anytime you cover your 
mouth and nose, it limits your intake 
of air. Everyone should be drinking 
more water to help fend off any heat-
related illnesses. Pregnant women or 
people with cardiac or respiratory con-
ditions need to monitor symptoms of  
dizziness, light-headedness, tingling, 
increased heart rate, and shortness of  
breath.
 These might not all be attributed to 

the mask, but the cover could exacer-
bate the issue.
 I am weary of all of the COVID-19 
fighting. I understand financial hard-
ship cases. I know of greed and selfish-
ness.
 I see the politics being played. The 
priority now is to save lives, provide es-
sential services, and maintain law and 
order. This pandemic is temporary.
 Let’s all work together to see the oth-
er side of this pandemic. Whatever the 
other side holds.

Behind The Mask
continued from page 2
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Trump Is No Fan Of The U.S. Postal 
Service, But The American People Are

by Richard Koritz 
 The aim of  the marvel-
ous News & Record edito-
rial, “USPS forever” (May 
12) is revealed in the subtitle: 
“The postal service needs to 
be protected from President 
Trump’s attempts to under-
mine it.”
 This editorial is a fine 
example of  a community 
newspaper taking its respon-
sibility seriously. It notes the 
“essential” role played by 
the 600,000 postal employ-
ees “in this stressful time” of  
COVID-19-mandated self-
isolation. It reminds us that 
USPS just delivered “mil-
lions of  Mother’s Day cards” 
and every day delivers “per-
sonal messages, professional docu-
ments, medical prescriptions, and 
…packages with contents that help 
us cope.”
 It also reflects the sentiments 
of  the American people. A recent 
Pew Poll of  most-admired federal 
government entities, taken in late 
March as the coronavirus was fero-
ciously emerging as a public health 
menace, found that the people ap-
preciate the post office above all 
federal agencies. Moreover, 91% of  
both Republican and Democratic-
leaning voters heartily endorsed the 
USPS.
 In this context the editorial ex-
poses President Trump’s refusal to 
approve “any financial assistance 
for the Postal Service . . . in a pan-
demic relief  package unless it raises 
package rates 400% on third-party 
shippers.” Further, it points out that 
the USPS currently makes a profit 
off  those packages and it would ac-
tually hurt postal consumers, as well 
as the USPS, to do what Trump is 
demanding. Trump and Treasury 
Secretary Steven Mnuchin (of  Wall 
Street’s Goldman Sachs) are using 
misdirection and subterfuge in pur-
suit of  postal privatization.
 They have resorted to such decep-
tion because broad and deep bipar-
tisan support for USPS among the 
people translates into bipartisan 
support for the post office in both 
houses of  Congress. At the time of  
the initial $2.2 trillion COVID relief  
stimulus bill, the five-member Postal 
Board of  Governors, with a Repub-
lican majority, unanimously ap-
proved current Postmaster General 
Megan Brennan’s presentation of  a 
multi-billion-dollar ask to Congress. 
The Republican-led Senate and the 
Democratic-led House passed their 
own bills calling for $13 billion and 

$25 billion, respectively, in grant 
funding to the USPS to carry it 
through the pandemic-induced eco-

nomic crisis.
 Only Trump’s threat to veto any 
relief  bill that included postal aid 

prevented the finalized $2.2 
trillion law from containing 
approximately $15-25 billion 
in aid to the Postal Service, 
in line with hundreds of  bil-
lions for private corpora-
tions, including even Boeing, 
already troubled by its scan-
dalous 737 Max fiasco.
 In that light, the edito-
rial wonders whether Trump 
“also hopes to harm the Post-
al Service through his (and 
the Postal Board of  Gov-
ernors’) selection of  Louis 
DeJoy, a Greensboro busi-
nessman and top Republican 
fundraiser, as the new post-
master general.”
 How rare for an “estab-
lishment” newspaper to even 

raise such an issue. Certainly the 
skepticism is justified.

continued on page 11



Page 10 Iowa Postal Solidarity ●  IOWA POSTAL WORKER July, 2020

continued on page 13

 The U.S. Postal Service consis-
tently tops the favorability list in Pew 
Research Center’s periodic surveys of  
public views of government agencies. 
This year, 91% of Americans – and 
equal 91% shares of Democrats and 
Republicans – had a favorable view of  
the agency.
 But the Postal Service, already in a 
deep financial hole, now finds itself  
caught in a political firestorm. Presi-
dent Donald Trump has long claimed 
that package shippers, particularly on-
line retailers such as Amazon, aren’t 
paying enough. He has blocked a $10 
billion congressionally approved emer-
gency loan to the cash-strapped agency; 
threatened to veto any future emergen-
cy funds unless the Postal Service qua-
druples its package shipping prices; and 
named one of his major donors as the 
new postmaster general.
 Democrats, many outside analysts, 
Postal Service advocates and the agency 
itself  dispute Trump’s contention that 
low package rates are the main driver of  
its money woes. They say that without 
relief, the Postal Service could run out 
of operating cash as soon as this fall. A 
coalition of retailers plans a $2 million 
lobbying and ad campaign to oppose 
Trump’s plans and support a massive 
rescue package.
 How has the Postal Service, which 
turns 50 next year, wound up in such 
a predicament? We crunched the num-
bers to find out.

How We Did This
 U.S. Postal Service has not recorded 
a net profit since 2006.
 1 When Congress created the Post-
al Service to replace the old Post Of-
fice Department, it mandated that the 
new agency support itself through its 
own revenues, rather than relying on 
federal appropriations. However, the 
last year the Postal Service recorded 
any profit was 2006, and its cumulative 
losses since then totaled $83.1 billion as 

of March 31. The Postal Service also 
owes $11 billion to the Treasury and 

more than $59 billion in required but 
unpaid contributions to its employee 
pension and retiree-health funds.
 2 Compounding the Postal Service’s 

debt problems has been a 
lack of revenue growth. 
The agency’s total revenue 
in fiscal 2019 was $71.2 bil-
lion, enough to place it 43rd 
on the Fortune 500 (higher 
than Intel) if  it were a private 
company. But Postal Service 
revenue has mostly fallen or 
stagnated since 2008, when 
it hit a record $74.9 billion.
 3 One key reason the 
Postal Service’s revenue 
hasn’t kept pace with ex-
penses is that it’s delivering 
a lot less mail than it used 
to. In 2000, the agency deliv-
ered 207.9 billion pieces of  
mail, including everything 

from postcards to 
packages. Last year, 
it delivered 142.6 bil-
lion pieces, a 31.4% 
decline. The drop-off  
has been especially 
steep in first-class 
mail – a highly profit-
able product line that 
saw a 33.6% drop in 
the number of pieces 
of mail sent over the 
past decade – and 
in periodicals, down 
41.3% over the same 
period.
 4 One bright spot 
has been shipping 
and packaging ser-
vices. Volume in that 
category has doubled 
over the past decade, 
to nearly 6.2 bil-
lion pieces last year. 
Unlike first-class or 
marketing mail, most 
of the agency’s ship-
ping and packaging 
offerings are consid-
ered “competitive” services, meaning 
the Postal Service has more leeway to 
set rates in line with what it thinks the 
market will bear. In fiscal 2019, ship-
ping and packaging accounted for just 

4.3% of total mail volume but 32% of  
revenue. By contrast, marketing mail 
made up 53% of volume but generated 
just 23% of overall revenue.
 5 To address its ongoing financial 
problems, the Postal Service’s man-
agement has urged Congress and the 
Postal Regulatory Commission to 
authorize major changes in the way 
it does business – so far to no avail. 
The proposals include requiring postal 
retirees to enroll in Medicare, which 
would relieve the agency of having to 
pre-fund retiree health benefits, and 
giving the agency more freedom to 
raise rates on its non-competitive (i.e., 
monopoly) services. In the meantime, 
the agency has tried to save money in 

The State Of The U.S. 
Postal Service In 8 Charts

other ways, such as by shrinking and 
reshaping its workforce. Through retire-
ment incentives and attrition, the Postal 
Service has whittled its workforce down 
to 633,108 employees as of the end of  
fiscal 2019, 30% below its peak year of  
1999. Just over a fifth (21.5%) of those 
workers are considered “non-career,” 
meaning their positions are temporary 
and they often earn less in salary and 
benefits than “career” employees.
 6 Efforts to shrink the Postal Ser-
vice payroll would likely affect racial 
and ethnic minorities, women and vet-
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erans more than others. Postal workers 
are more racially and ethnically diverse 
than the U.S. labor force as a whole, ac-
cording to Census Bureau data from 
2018, the most recent year available. 
About six-in-ten of the agency’s em-
ployees – including mail carriers, postal 
clerks, and mail sorters and proces-
sors – are non-Hispanic white (57%), 

compared with 78% of the overall U.S. 
workforce. Around a quarter (23%) of  
Postal Service workers are black, 11% 
are Hispanic and 7% are Asian. In con-
trast, black Americans make up 13% of  
the national workforce, Hispanics 17% 
and Asian Americans 6%.
 In 38 states, 50% or more of Postal 
Service employees are white, but ra-
cial and ethnic differences do exist. 

For example, in the District 
of Columbia, Delaware and 
Maryland, 60% or more of  
postal workers are black. In 
Arizona, New Mexico, Ne-
vada, California and Texas, 
about three-in-ten of them are 
Hispanic. In Hawaii, slightly 
fewer than half (45%) of Post-
al Service employees are of  
Asian origin, and 25% are of  
two or more races.
 7 In 18 states and the Dis-
trict of Columbia, women 
make up half or more of 
Postal Service employees. 
In D.C., 74% of Postal Ser-
vice workers are women, and 
women account for around 

six-in-ten postal work-
ers in Idaho, Alabama 
and South Dakota. Na-
tionally, slightly fewer 
than half of postal 
workers are women 
(45%), in line with the 
U.S. workforce.
 8 The Postal Ser-
vice, as of 2018, 
employs more than 
100,000 military veter-
ans, who make up 16% 
of its workers nation-
ally. Veterans account 
for just 5.8% of all 
employed Americans, 
according to data for 
2019.
 9 The Postal Ser-
vice also has been 
trying to reduce its 
physical footprint, despite resis-
tance from communities and, of-
ten, their representatives in Con-
gress. The total number of  Postal 
Service facilities has fallen 9.3% 
over the past two decades, from 
more than 38,000 nationwide in 

continued from page 12

The State Of The U.S. Postal Service In 8 Charts

1999 to around 34,600 as of  Sept. 
30. However, the number of  indi-
vidual mailboxes, P.O. boxes, and 
other “delivery points” – currently 
159.9 million – typically grows by 1 
million or more each year, adding to 
the Postal Service’s challenges.

 As the editorial points out: “We 
like to think that a hometown son 
will do us proud. But Trump has 
made a habit of  appointing agency 
heads who seem opposed to their 
agencies’ missions . . . This includes 
acting EPA Administrator Andrew 
Wheeler, a former coal industry 
lobbyist, and Education Secretary 
Betsy DeVos, a private school cham-
pion.”
 While it hopes that “DeJoy will 
prove an exception,” the editorial 
reminds us that the Postal Service 
“has served the American people 
well over hundreds of  years despite 
challenges from both the private 
sector and politicians. And it urges 
readers to let our representatives 

know we support the Postal Service.
 On Jan. 6, a coalition of  90 orga-
nizations, A Grand Alliance to Save 
Our Public Postal Service (AGA), 
presented to Brennan more than 
400,000 signatures on a petition de-
manding that the Postal Board of  
Governors appoint a postmaster gen-
eral “who is fully committed to uni-
versal service and the public owner-
ship of  the Postal Service.” And, in 
2016, the AGA held a public hear-
ing in Greensboro, where a panel of  
community leaders took community 
testimony following comments from 
area economists, historians and oth-
ers. They were virtually unanimous 
in appreciation of  the cherished role 
of  this venerable institution. Our 
keynote speaker on that occasion, 

U.S. Congresswoman Alma Adams, 
put it well: “The People’s Post Of-
fice belongs to all of  us. Whenever 
someone tries to steal what is yours, 
you have to fight to keep it.”

continued from page 9

Trump Is No Fan Of The U.S. Postal Service, But The American People Are

Winners Honored For 
Achievement And Union Values

 Union Plus recently awarded 
$300,000 in scholarships to 215 stu-
dents representing 43 unions, in-
cluding five winners representing 
the American Postal Workers Union 
(APWU). This year’s group of  schol-
arship recipients includes university, 
college, and trade or technical school 
students from 38 states. The APWU 
winners are:
 Emilee Breitner of Ida, Michi-

Five APWU Family Members Awarded 
2020 Union Plus Scholarships

gan. Breitner, whose father, Jeffrey 
Breitner, is a member of  Toledo Area 
Local 170, has been awarded a $1,000 
scholarship.
 Haylee Buck of Colcord, Okla-
homa. Buck, whose mother, Diane 
Buck, is a member of  Northwest 
Arkansas Area Local 667, has been 
awarded a $1,000 scholarship.
 Summer Heckert of Smithville, 
Missouri. Heckert, whose father, Mi-
chael Heckert, is a member of  Great-
er Kansas City Metro Area Local 67, 

has been awarded a $2,000 scholar-
ship.
 Rachel Rothman of Longwood, 
Florida. Rothman, whose father, 
Reuben Rothman, is a member of  
Central Florida Area Local 1462, has 
been awarded a $1,000 scholarship.
 Anabel Varghese of Grand Rap-
ids, Michigan. Varghese, whose 
mother, Smitha Varghese, is a mem-
ber of  Western Michigan Area Local 
281, has been awarded a $1,500 schol-
arship.

 Richard Koritz is solidarity represen-
tative, American Postal Workers Union, 
AFL-CIO, and former president of  
Greensboro Branch 630 of  the National 
Association of  Letter Carriers, AFL-CIO.

 “Union Plus is proud to be able 
to increase our scholarship award 
amount this year and help more union 
families than ever before,” Union Plus 
President Mitch Stevens said. “At a 
time when many families have been fi-
nancially impacted by the COVID-19 
pandemic, we are especially glad to 
support this year’s group of  215 hard-
working students as they further their 
educations and pave the path for fu-
ture success.”
 Congratulations to all.
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1
 1971 - Five craft unions merge to form the largest postal union in the 
world, the American Postal Workers Union.

2
 1918 - National Federation of Post Office Clerks, Railway Mail Association 
and National Association of Letter Carriers address a joint letter to Postmas-
ter General Burleson asking for department recognition of postal unions.

5
 1934 - “Bloody Thursday” in San Francisco when the city’s mayor called 
out the police in an effort to hold off a strike by longshoremen. At least 
two died and a hundred were injured. Workers responded with a general 
strike, which prompted arbitration, winning longshoremen many of their 
demands.
 1935 - National Labor Relations Act, or Wagner Act signed into law rec-
ognizing workers’ right to organize and bargain collectively. The act also 
established the National Labor Relations Board to administer union repre-
sentation elections, define employers’ unfair labor practices, and enforce 
the legal rights of employees to join unions.
 1965 - Equal Employment Opportunity Commission (EEOC), federal 
agency which investigates discrimination charges became operational.

6
 1892 - Striking workers battle Pinkerton detectives at Carnegie Steel 
Works in Homestead, Pennsylvania. After a 12-hour gun battle, seven 
workers and three Pinkertons lay dead. Subsequently, 9,000 members of 
the Pennsylvania were called in and helped to break the strike. As a result, 
the American steel industry was able to import cheap labor and operate 
nonunion for two generations, until a resurgent industrial unionism in the 
1930s won recognition.
 1933 - Delegates from four unions formed the National Leather Workers 
Association.

8
 1862 - Birthdate of labor organizer Ella Reeve Bloor. Among her activi-
ties were investigating child labor in glass factories and mines and going 
undercover to verify for federal investigators the conditions Upton Sinclair 

revealed in The Jungle, his expose of immigrants’ exploitation by Chicago 
meatpackers.

10
 1987 - 5,000 APWU and NALC members demonstrate outside USPS 
headquarters to demand a fair contract.

12
 1892 - State militia breaks 13-day strike against Carnegie Steel Corpora-
tion in Homestead, Pennsylvania. During the strike, seven workers died in 
attack by Pinkerton detectives.
 1917 - 1,186 striking miners deported to desert in Bisbee, Arizona.

15
 1877 - Start of the first nationwide railroad strike in history when Bal-
timore & Ohio firemen and brakemen walk off their jobs. Sparked by a 
steady deterioration of working conditions, including wage cuts of up to 
45% and 18-hour workdays, the strike lasted two weeks and stopped traf-
fic on two-thirds of the nation’s 75,000 miles of track.

19
 1877- Pennsylvania trainmen seize control of railroads in Pittsburgh to 
protest 10 percent wage cuts. Two days later, state troopers move in, killing 
twenty people.

20
 1971 - First labor contract in the history of the federal government 
signed by postal unions and the postal service through the collective bar-
gaining process.
 1979 - Fired workers begin camping out at the gates of the BMC in Jer-
sey City, New Jersey to demand back their jobs.

20
 1934 - Sixty-seven strikers wounded in Minneapolis truckers strike.

21
 1978 - Walkout by postal workers in New Jersey and California ignites 
campaign to defeat contract with a capped COLA.

29
 1970 - United Farm Workers forced grape growers to sign a contract af-
ter a five-year strike.

Milestones in labor History
— July —

 On Wednesday, working people 
across the United States joined the Work-
ers First Caravan for Racial + Economic 
Justice. In observation of social distanc-
ing guidelines for public safety, working 
people took to their cars and joined cara-
vans across the country. America faces 
crises on three critical fronts: a public 
health pandemic, an economic free fall 
and long-standing structural racism. To 
address these crises, we must focus on 
America’s Five Economic Essentials, 
which cannot be addressed without also 
taking on racial injustice directly. Ameri-
ca’s Five Economic Essentials are: 
 1. Keep front-line workers safe and 
secure.
 2. Keep workers employed and pro-
tect earned pension checks.
 3. Keep state and local governments, 
our public schools and the U.S. Postal 
Service solvent and working.
 4. Keep America healthy by protect-
ing and expanding health insurance for 
all workers.
 5. Keep America competitive by hir-
ing people to build infrastructure.

Working People Join Caravan For Racial And Economic Justice
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by Frank Sample, Secretary
 If  you work at the NDC, (Network 
Distribution Center) aka Bulk Mail 
Center; you may be too busy to read 
this; you may be too busy to read your 
mail, or almost anything. We NDC 
clerks have been working SDOs and 
12 hour days since the beginning of  
April. 
 While we have been extremely 
busy processing the 3 state delivery 
area postal shipped merchandise par-
cels and ad mail, a lot has been hap-
pening. 
 Locally, our union office has only 
had 1 diagnosed case of  Corona Vi-
rus. There have been reports of  a case 
at the Ashcreek Post Office, and 1 or 
2 at the Main Post Office with the lat-
est I heard of  being a supervisor. At 
the NDC most of  the MDOs and Su-
pervisors are not masking up. Quite 
a few of  the employees are also not 
masking up. While I try to most of  
the time, it is hard to get a drink or 
eat, and they muffle speech. I know 
we cannot expect to be entirely safe in 
a “hot-zone”, I believe the masks we 
have cut down on the spread of  the 
virus quite a few percentage points. I 
think the virus is most virulent when 
it passes from one person exhaling 
it to a nearby person to whom they 
may be speaking with, or working in 
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Des Moines BMC APWU

June 16th – 17th 2020
 Call to Order: Tuesday June 16th, 
2020, 1:30 pm - 4:00 pm; Wednesday 
June 17th, 2020, President Rob 
Moyer presiding.
 Roll Call: Members signed in.
 Officer’s Reports: President Rob 
Moyer Notified Management of  the 
Local 7027 request to open Local 
Negotiations possibly by July 9th. 
According to Information from the 
National Office, the Des Moines NDC 
plant manager is now Steve Droz. 
The collective bargaining agreement 
retro-active wage increase payments 
are tentatively scheduled to be paid 
September 4th, 2020. Robe discussed 
Federal Employee Compensation 

Act regarding absences caused by 
on the job conditions and illnesses. 
Management had misinterpreted a 
communique from the district office 
and had been notifying employees 
who were on leave with child care due 
to the corona virus impact on schools 
and other care conflicts that due to 
the end of  the school year their leave 
was to end. However The Families 
First Corona Virus Recovery Act is 
in effect until December 2020 and a 
number of  employees are still eligible 
for FMLA or other Emergency Sick 
Leave/Dependent care related to 
Corona Virus impact on their child. 
Management admitted they had 
erred in a number of  the notifications 

and that some employees continue to 
need and are eligible for continuation 
of  their approved legal right to 
protected leave.
 Maintenance Craft: A Western 
Area Directive requires tourly safety 
walk regarding sanitizer and hand 
soap, and towel status in break 
areas. 
 Clerk Craft: 4 Duty assignments 
were awarded effective June 20th, 
2020. 1 assignment was reverted 
when D. Carpenter was transferred, 
which the grievance for is appealed 
to step 2. The National Postal 
Management Head Quarters status 
report claims the Des Moines NDC 
is overstaffed in spite of  employees 

including PSEs who are scheduled 
to exceed the contractual 60 hour 
per week work hour limit. 
 MVS: 1 TTO has converted to 
full time regular and 1 PTF TTO has 
been hired.

May 2020
 T-Shirt Winners: Julie McLain 
and Michael Cope.
 Meeting Cup Winners: Lynn 
Rumbaugh and Rob Anderson
 Plant Cup Winner: Jodi Solomon
$240.00 Door Prize: Not Won - 
Name Drawn: Chris Pryor
 Recesses: 2:30 PM and 4:26 PM 
Tuesday
 Adjournment: Wednesday 8:44 
AM

Local 7027 Meeting Minutes

close proximity. I guess it shows the 
fact there has been little advancement 
in pandemic protection in the last 
century. People were masking up for 
the 1918 Influenza Pandemic which 
resulted in 50 million deaths world 
wide. That was probably an era when 
there were no viral tests, no venti-
lators, and little anti-inflammatory 
medicine and still no antibiotics. The 
pneumonia which followed the affects 
of  the 1918 influenza was not treated 
with antibiotics. So we are lucky there 
is some medical advancement. The 
expectation that there will be a vac-
cine within months or a year and a 
half, are hopeful. While I know Polio-
myelitis took over 40 years to find a 
successful widely functional vaccine, 
that a guarantee that a vaccine is at 
hand in the near future is hopeful, but 
not a given. It has been quite helpful 
for employees to be given paid time 
off  for child care and reduced expo-
sure for vulnerable demographic em-
ployees. On the other hand there are 
some who I think are reckless who ex-
hibit a confrontational machismo to 
what they want to believe is a hoax, 
a foreign biological warfare plot, or 
a political ploy. That all seems un-
necessarily risky to me. I don’t think 
anyone can afford to be sick with it, 
but we should expect that over time 

every other person will contract the 
Corona Virus until a vaccine is found 
that provides immunity. It has the po-
tential to infect 50 % of  people and 
it has an mortality rate of  4 or more 
times that of  normal influenza of  the 
people who are infected. Long term 
unknowns are how children will be 
affected. Some children are suffering 
from a “Kawasaki” disorder condi-
tion from the Corona Virus. There are 
viruses such as chicken pox that have 
an impact later in life with a procliv-
ity for “shingles” which is a painful 
and contagious symptom which can 
affect skin and other organs. We don’t 
know much about Corona Virus. So I 
am trying to avoid it if  I can. Our ef-
ficiency based world has the potential 
to increase the transmission rate from 
close contact from restrooms, offices, 
public transportation, retail outlets, 
schools, and recreational, and politi-
cal demonstrations’ crowds. 
 The Postmaster General Megan 
Brennan has retired and US Presi-
dent Trump’s nominee for Postmaster 
General Louis De Joy has been in-
stalled for the past week. Mr. Donald 
Trump allegedly had not preferred 
Ms. Brennan as she was understood 
to be an impediment to Mr. Trump’s 
tweeted efforts to charge the Amazon 
company higher postage rates on par-

cel delivery which in a coincidental 
grudge battle with Amazon Compa-
ny CEO Mr. Jeff  Bezos, Mr. Trump 
felt a resentment due to Washington 
Post reporting and editorial staff  that 
happens to be also an financial as-
set of  Mr. Bezos. An under reported 
opinion of  our former Post Master 
General Brennan was that she had 
proposed retired postal workers, those 
who were between their retirement 
age and age 65, should be covered 
by Medicare which would reduce the 
health plan outlay for the US Postal 
Service. That was not acceptable to 
what I understand the Trump/Re-
publican Congressional view that all 
government subsidized health care 
should be eliminated. It was too close 
to the reformers like Bernie Sand-
ers and Elizabeth Warren’s plans to 
provide government expanded subsi-
dized health care to everyone.
  In a highly political partisan move, 
President Trump replaced Brennan, a 
long time Postal Employee with the 
USPS Postmaster General and CEO 
Louis DeJoy who is quoted by Ahiza 
García-Hodges at NBC News to be 
the “Top Donor” to the Republican 
National Committee, and Mr. DeJoy 
was in charge of  fundraising for the 
2020 Republican National Conven-

Long Days, Short Nights

continued on page 14
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BMC Local 7027
Meeting Schedule

Tuesday
June 21, 2020

1:30 PM & 4:00 PM

Wednesday
June 22, 2020

8:00 AM

Tuesday
July 21, 2020

1:30 PM & 4:00 PM

Wednesday
July 22, 2020

8:00 AM

Tuesday
September 15, 2020
1:30 PM & 4:00 PM

Wednesday
September 16, 2020

8:00 AM

July Door Prize Amount: $260

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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continued from page 13
tion. I am impressed with the shock-
ing afront to the spirit of  the “Hatch 
Act” by this appointment. The Hatch 
Act as we should know is Federal Law 
which has prevented government and 
Postal employees from participating in 
some partisan political activities, most 
notable are running as a candidate 
for partisan political office and being 
a financial agent for partisan political 
campaigns. It seems to me that being 
the Top donor to the Republican Na-
tional Committee and being in charge 
of  the fundraising for the Republican 
National Committee would place Mr. 
DeJoy precariously in the realm of  
activity the Hatch Act is supposed to 
prohibit. While I do not hold a law 
degree and do not claim to be an ex-
pert, I believe the appearance of  this to 
the average Joe and Jane is that giving 
the highest office of  constitutionally 
mandated Postmaster General to Mr. 
DeJoy is that it is a perfect example of  
a political spoil being given quid pro 
quo to an obvious political crony by 
the President of  the United States and 
the Republican Party. While Mr. De-
Joy was presented to the President by 
an Executive Search Agency, there was 
little said publicly about whom else 
may have been in a pool of  candidates 
to compare to Mr. DeJoy’s “qualifica-
tions.” Of course based upon the on-
going purges by the Trump administra-
tion of  any persons who may not have 
openly held “Trump/Republican” 
“loyalties, it is obvious that anyone 
who may have been “non-partisan,” 
or heaven forbid Democratic, or truly 
independent in their personal and po-
litical life, that none of  those would 
be considered for Postmaster General, 
or for that matter any other position 

Long Days, Short Nights
in which the executive branch could 
offer or intervene. I suppose we must 
wait to see what the ramifications of  
this particular appointment will result 
in to postal employment and health 
care and retirement without prejudg-
ing the influence of  the Top Trump 
appointee to our Public Service. There 
are however, as always lucrative con-
tracts for transportation, fuel, real 
estate, logistics, software and com-
puter equipment, disposal, and service 
subcontracting which could become 
the Post Office backdoor of  the Post-
master General available to other po-
litical cronies and pose “problems” 
for persons the President feels are his 
political, financial, and philosophical 
“enemies,” that is, if  President Trump 
has anything to say about it. But to be 
honest, did President Trump make this 
appointment for the heck of  it? From 
observing President Trump’s history 
there is little doubt that there is to be 
an expected outcome, whether it gets 
to be reality or would not be expected 
to be because President Trump did not 
will it. Is this possibly at least a gesture 
to Amazon CEO Bezos that letting the 
Washington Post print things Presi-
dent Trump feels are not good PR for 
President Trump that Mr. Bezos could 
expect a governmental retaliation? 
What does it look like to you? Does 
the line, “There he goes again,” seem 
to be applicable? Where was John 
Bolton with his insider knowledge and 
opinions when there was a real gov-
ernmental investigation on the misbe-
havior of  President Trump? I think un-
fortunately John Bolton was counting 
his chickens which he intended to be a 
“tell all” book which readers will pay 
him handsomely which he decided to 
unleash on the reputation of  President 

Trump for the public to feast upon, 
but that will have little application to 
whether Mr. Trump will be voted in 
or out of  office. According to John 
Bolton, the “Democrats” by which he 
means the US House Of Representa-
tives were not competent for him to 
reveal his vast knowledge of  Presiden-
tial selfishness and misconduct in what 
would have been for John Bolton an 
unpaid selfless testimony for the pub-
lic good to a body with the power to 
unseat President Trump. That is not 
John Bolton. John Bolton expects to 
be paid for what he claims he knows 
and to find out what he knows, you 
will have to pay him for his book. Is it 
true? Is it under oath? Sorry. That ship 
has sailed. 
 The future of  decency in govern-
ment again rests almost solely in the 
hands of  voters. I am afraid if  any 
Republican majority is seated in any 
governmental body, that the success 
of  that party of  extreme vanity, preju-
dice and selfishness over the good of  
the nation and the world will continue 
down this slippery slope to a world 
with more corrupt tyrants, more racial 
division, fewer haves and more have 
nots, less justice, and more killing and 
destruction with 4 - 6 more years of  
environmental degradation and with 
even more nationalistic barriers to 
humanity and a great likelihood that 
even our US government will rewrite 
history and indoctrinate the young 
with vast amounts of  party controlled 
propaganda and “alternative facts.” In 
a matter of  months, you only have 1 
vote. I hope you use it for a good and 
decent future rather than perpetuat-
ing an escalating corruption which the 
head of  our executive branch of  gov-
ernment continues to openly embrace.
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How Coronavirus is Affecting 
Service Members And Veterans

 As a nation, we are currently fac-
ing one of  the greatest threats in the 
history of  our existence. As the Amer-
ican Postal Worker goes to press, the 
United States has reported more than 
1.22 million confirmed cases of  the 
novel SARS-CoV-2 coronavirus (CO-
VID-19), with approximately 71,000 
deaths. The numbers from this pan-
demic remain staggering to say the 
least. Unfortunately, there will be 
many more in the coming days and 
months.
 Despite the danger of  the coro-
navirus, our nation’s veterans of  the 
Armed Forces have once again an-
swered the call of  duty and stepped up 
to aid in the fight against this invisible 
enemy. In response to the coronavirus 
outbreak, active duty was authorized 
to augment forces.
 There are now more than 29,400 
Air and Army National Guard pro-
fessionals that are supporting the CO-
VID-19 crisis at the direction of  their 
governors. That number is certain to 
grow in the future. The troops mostly 
consist of  Headquarters units and 
personnel with high-demand medical 
capabilities whose call-up would not 
adversely affect their civilian commu-
nities.
 Our entire military community 
– both active-duty and retired – has 
been significantly impacted by this 
fastspreading virus. Over 2,000 active 
duty troops have been diagnosed with 
COVID-19 according to the latest De-
partment of  Defense data, bringing 
the military’s infection rate to approx-
imately 903-per-million. The U.S. 
Navy reported that 741 service mem-
bers have contracted the virus, 550 of  
which were aboard the USS Theodore 
Roosevelt aircraft carrier. At the time 
that the report was released, the Army 
has 411 positive cases, the Air Force 
has 367 cases and the Marine Corps 
has 173 cases, in addition to 409 air-
men and soldiers with the National 
Guard.
 There will most certainly be an im-
pact on our veterans as well, as the 
U.S. Department of  Veterans Affairs 
(VA) has issued new operating guide-
lines that include the suspension of  
all VA Clinic in-person face-to-face 
visits. This comes shortly after the 
federal agency reported that it would 
begin testing for the coronavirus at its 

hospitals around the country, and that 
it is preparing 1,500 hospital beds for 
non-veterans infected with the virus.
 In addition to operating 172 medi-
cal centers and being responsible for 
treating more than nine thousand vet-
erans, distributing their benefits and 
running veterans’ cemeteries, the VA 
has a fourth mission: to provide emer-
gency medical care to all Americans 
in times of  crisis.
 The U.S. Department of  Veterans 
Affairs reported that since the first 
death of  a VA patient from corona-

virus in mid-March, the number of  
positive cases and fatalities in the 
department’s health system has risen 
dramatically. Across all Veterans Ad-
ministration sites, more than 3,700 
patients under VA care have tested 
positive for the coronavirus, which is 
about 11 percent of  all of  the cases 
tested by the department, and more 
than 1,100 Veterans Affairs health 
care staffers have been forced into 
quarantine.
 On a positive note, officials from 
the charity Wounded Warrior Proj-

ect announced that they would make 
available $10 million in reserve funds 
to injured veterans whose finances 
have been hurt by the ongoing coro-
navirus pandemic. The money is to 
be made available to individuals reg-
istered with the group in the form of  
$1,000 grants for groceries, rent pay-
ments, and other essential expenses.
 The APWU appreciates the efforts 
and contributions of  our veterans 
for their essential front-line efforts in 
helping to battle the terrible coronavi-
rus pandemic.                     – apwu.org

Boxing Up 
The House 
To Move?

     Has your name changed? Are you moving? If so please 
submit the change to your steward or call your Union Hall  
so we are current on your mailing address.
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 Management continues to ag-
gressively issue discipline.
 You have the right to request and 
receive union representation.
 If  you are requested to go to the 
supervisor’s office, you should AL-
WAYS DEMAND the reason why.
 Unless it is for a job discussion, you 
should ALWAYS DEMAND that a 
union steward is there to represent you. 

Job Discussion
 A job discussion is a one-way dis-
cussion, with a single supervisor, 
who informs you of  a rule and an 
expectation.
 IT IS NOT A CONVERSATION!
 NO QUESTIONS CAN BE 
ASKED AND NO QUESTIONS 
SHOULD BE ANSWERED!
 Once management starts asking 

questions, ALWAYS DEMAND 
that a union steward is there to rep-
resent you. 
 If  management does not provide 
a steward, you have the right to re-
fuse to answer any questions until 
you have representation. If  no stew-
ard is available, then management 
must stop the meeting and resched-
ule to get you a steward.
 Pre-disciplinary hearing (what 
management sometimes calls an In-
vestigative Interview)
 If  you are requested to go to the 
supervisor’s office for possible disci-
pline and your day in court (pre-d/
investigative interview), you should 
ALWAYS DEMAND that a union 
steward is there to represent you. 
 YOU SHOULD REFUSE TO 
ANSWER ANY QUESTIONS UN-
TIL YOU HAVE A UNION STEW-
ARD!
 YOU SHOULD NOT CONTIN-
UE THE MEETING WITHOUT 
REPRESENTATION! EVER!
 If  management does not provide 
a steward, you have the right to re-
fuse to answer any questions until 
you have representation. If  no stew-
ard is available, then management 
must stop the meeting and resched-
ule to get you a steward.
 Management is not obligated to 
tell you of  your right to representa-
tion. 
 You must ask for/demand repre-
sentation!
 Talking with Postal Inspectors/
OIG Agents
 If  you are called in for ques-
tioning by a postal inspector/OIG 
agent, you should immediately re-

quest a union steward. If  it possi-
bly involves a criminal matter, you 
should request an attorney.
 IN EITHER CASE, YOU 
SHOULD INFORM THE POSTAL 
INSPECTOR/OIG AGENT THAT 
YOU WILL ARE WILLING TO 
CONTINUE THE INVESTIGA-
TION ONCE YOU HAVE YOUR 
REPRESENTATIVE.
 THEN YOU SHOULD RE-
MAIN SILENT UNTIL YOU A 
PROVIDED WITH YOUR STEW-
ARD AND/OR ATTORNEY OR 
THE MEETING IS CANCELLED.
 You should never admit to any al-
legations or make any other remarks 
without first consulting with a stew-
ard and/or attorney.
 DO NOT PROVIDE A WRIT-
TEN STATEMENT! DO NOT 
SIGN ANY WRITTEN STATE-
MENTS OR FORMS!
 Remember, the Postal Inspector 
will NOT inform you of  your right 
to have a union steward and/or at-
torney, YOU MUST REQUEST 
ONE!
 They will tell you that you don’t 
need one, or this is just a conversa-
tion, playing the good cop, bad cop 
routine.
 REFUSE TO ANSWER QUES-
TIONS UNLESS A STEWARD 
OR ATTORNEY IS PRESENT!
 Management is not obligated to 
tell you of  your right to representa-
tion.
 You must ask for/demand repre-
sentation!
 Be informed, stay informed. In 
knowledge there is power, in unity 
there is strength.

Know Your Rights — When You Should 
ALWAYS DEMAND to See a Union Steward

by Nancy Rolling
 In defense of  the public Postal Ser-
vice, the American Postal Workers 
Union makes the call – don’t sell out 
our veterans by selling off  the Postal 
Service. Privatization of  the USPS 
saves no tax dollars because the Postal 
Service is not funded by tax dollars. 
Postal privatization puts profit ahead 
of  the rights of  veterans.
 The United States Postal Service 
is second only to the Department 
of  Defense as a civilian employer of  
military veterans. Thousands of  our 
veterans continue their public service 
as postal workers. They make up over 
20% of  the postal workforce.
 U.S. Veterans magazine has listed 
the Postal Service among its “Best of  
the Best” veteran friendly companies 
for many years. Organizations like the 
Veterans of  Foreign Wars (VFW), the 

Privatization Is An Attack On Veterans
American Legion and the Disabled 
American Veterans (DAV) acclaim 
the importance of  postal jobs for our 
nation’s veterans. By federal law, the 
USPS is obligated to give preferential 
hiring to veterans, particularly dis-
abled veterans, and the spouses of  de-
ceased veterans.
 Privatization of  the public Postal 
Service would mean hardship for the 
thousands of  veterans working as car-
riers, clerks, mail handlers, mainte-
nance and motor vehicle employees. 
Our nations’ veterans perform these 
jobs in every corner of  the country, 
and privatization likely means higher 
unemployment for future veterans.
 The USPS website hails the em-
ployment of  these service-tested men 
and women as being an asset to the 
postal organization. It says the Postal 
Service values their leadership, reli-

ability and the high-tech skills veter-
ans bring to the Postal Service, as well 
as their loyalty and integrity.
 Many of  these veterans have suf-
fered injury through their military 
service. Postal workers who are dis-
abled veterans rated at over 30% dis-
ability are entitled to a special leave 
category, called “Wounded Warriors” 
leave. Like all postal employees, these 
veterans have the benefit of  union 
contracts and earn a living wage to 
support themselves and their fami-
lies. Millions of  veterans also depend 
of  the public mail service to deliver 
their prescription medicines and other 
medical needs.
The scheme to privatize the USPS is a 
direct attack on our nations’ veterans.
 Those politicians who claim to sup-
port military service men and women, 
but push to dismantle the public Post-

al Service are hypocrites. They pose 
for photo ops while laying wreaths on 
graves and waving the American flag, 
but the sad reality is they are actively 
seeking to betray the men and women 
who served our great nation by tak-
ing away their opportunities to obtain 
good paying, union jobs by trying to 
privatize the Postal Service.
 A recent Gallup poll was release 
and it rated the USPS the most pop-
ular government agency. This is the 
third year in a row the USPS ranked 
the highest with the public. In clos-
ing, I would like to say I am proud to 
be a member of  the APWU, a union 
that will always fight the fight to 
protect our membership, and always 
fight to protect our nations’ veterans, 
whom I am proud to work with, side 
by side.
— The Philadelphia POSTAL WORKER

 The buildings were big, and people would smile and travel they 
would mile by “mile 

 But sick they become, in numbers it grew Businesses worried, 
communities too 

 Things stopped for a bit, the world slowed its roll The virus had 
certainly taken its toll 

 But what they then saw from slowing things down is in fact they 
now had less reason to frown 

 Families now gathered, What games shall we play? Pass me the 
blue crayon, give mommy the gray 

 Dad’s home guys! He’ll read us a book Then all of us together 
will cook 

 The lungs of the planet caught a small break Less travel meant 
less pollution to make 

 People did realize they’d all be ok They don’t need so much to 
get through the day 

 Maybe the virus that caused so much stress Showed the whole 
world that more can mean less. 

Written by Patrick Hall, Inspired by Dr. Seuss 

Virus Poem


