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 On June 22, 2021, APWU 
entered into negotiations with 
USPS management on a new 
collective bargaining agreement. 
The current agreement expires 
September 20, 2021.
 Below are President Dimond-
stein’s opening remarks, which set 
out APWU members’ priorities 
for our new contract.
 The American Postal Workers 
Union welcomes this opportu-
nity to represent approximately 
200,000 postal workers in these 
important negotiations for a new 
Collective Bargaining Agreement 
between our union and the Unit-
ed States Postal Service.
 For generations Postal workers 
were denied our right to negotiate 
over wages, benefits and condi-

President Dimondstein’s 
Opening Comments – 

National Negotiations 2021 
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 Local government workers earned 
on average 14.1% less than compa-
rable private-sector employees in 
2015-2019, but workers in states with 
strong collective bargaining rights had 
smaller pay gaps, according to a new 
EPI report.
 In the 26 states plus the District 
of  Columbia where employers had a 
duty to bargain with local government 
workers, the earnings gap averaged 
-10.5%, whereas in seven states where 
collective bargaining was banned out-

Collective Bargaining Rights Help Narrow 
The Pay Gap For Local Government Workers

right in those years the earnings gap 
was -22.9%. In the 17 states where 
collective bargaining was permitted 
but not required, the gap was in be-
tween (-16.7%). The earnings gap was 
especially large in Virginia (-29.9%), 
which until this year banned public-
sector collective bargaining.
 Though public-sector workers re-
ceived more generous benefits, these 
were not enough to close the pay gap 
and total compensation was still ap-
proximately 10% lower among local 
government workers nationwide. To-
tal compensation, factoring in rela-

tively meager benefits, was 28% lower 
for local government workers in Vir-
ginia compared with their private-sec-
tor counterparts. Closing the compen-
sation gap in Virginia and elsewhere 
would especially help Black workers 
and women, who are overrepresented 
in local government jobs.
 “Since Black workers and women 
are also disadvantaged in the broader 
labor market, strengthening collective 
bargaining rights for local government 
workers should reduce racial and gen-
der inequality in the labor force and 
potentially attract Hispanics and oth-

er underrepresented groups to public-
sector jobs,” says Monique Morrissey, 
report author and EPI economist.
 While Virginia and states like Ne-
vada and Colorado are moving in 
the right direction, other states have 
weakened collective bargaining rights 
for public-sector workers in recent 
years. A decade ago, Wisconsin re-
stricted the scope of  public-sector 
bargaining to base wages and capped 
wage growth to inflation, ensuring 
that public-sector wages would not 
keep up with productivity growth and 
would continue to lag behind private-
sector wages.
 Other states followed in Wiscon-
sin’s wake. Recent EPI research by 
Emma García and Eunice Han found 
that laws restricting collective bar-
gaining in Wisconsin and four other 
states led to a 6% reduction in school 
district spending on teacher com-
pensation, even though teachers are 
already among the most underpaid 
public-sector workers. The effects of  
laws that expand or restrict collec-
tive bargaining rights extend beyond 
workers and their families, with im-
plications for the quality of  education 
and other public services as well.

by Amy Puhalski
 I began my career with the Postal 
Service in 1993 and joined the union 
during orientation. After I made it 
through my probationary period I re-
ally started to pay attention to my sur-
roundings and listen to some of  the se-

How Do We Get You Involved?
nior folks and learn the struggles that 
the labor movement, particularly the 
APWU, had endured to get me what 
I had at that point. I have watched so 
many great union leaders/activists 
retire from our local I have watched 
many of  the committees that I was on 
become nothing but a few people. I 
have watched union meetings packed 
full of  active members dwindle down 
to barely enough to have a quorum to 
conduct a meeting. We used to have 
union picnics packed with members 
and their families. We had to stop 
having them due to a lack of  involve-
ment with both volunteers and mem-
bers showing up. 

How Do We Get You Involved? 
 As I stated above . . . so many great 
union folks have retired not only lo-
cally, but across the country. Who is 

going to take over and continue the 
fight? 

How Do We Get You Involved? 
 What would happen if  we didn’t 
have a union? Our wages and benefits 
would be decimated. The working 
conditions would deteriorate beyond 
recognition. You would no longer be 
a working-class but a poor class. How 
would you pay your bills and continue 
to maintain the comfortable lifestyle 
you have now? 

How Do We Get You Involved?
 National and the local has a young 
workers committee for the younger 
generation to become active as they 
are the future of  this organization. 
Last I checked there were only 3 peo-
ple on this committee locally. 
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continued from page 1
How Do We Get You Involved?  

 We recently joined our brothers 
and sisters of  the UAW on the picket 

line. When I called and asked what 
we could do to help them, they sim-
ply said, “bring a group and walk 
with us.” There were 5 of  us that 
showed up. I understand a lot of  
folks were working or had other obli-
gations but 5? I attempted to do it the 
following week and again and very 
few even responded. If  we can’t sup-
port others in the labor movement 
who will support us when needed? 

How Do We Get You Involved? 
 The list goes on and on . . . There 
are so many ways to get involved. 
Start with joining a committee, 

How Do We Get You Involved?
come to a union meeting, read the 
history of  the APWU and how we 
became who we are. Brothers and 
Sisters, there are so many that came 
before us that paved the path for 
what we have today. Each and ev-
eryone of  us owe it to them to get 
agitated and get motivated. We need 
to carry the torch and make them 
proud. Protect our rights and work-
ing conditions for those currently in 
the labor movement and for the fu-
ture of  our children and grandchil-
dren. 
 Labor leader Cesar Chavez once 
said, “People United will never be 

Defeated.” The great Martin Lu-
ther King, Jr., stated, “The labor 
movement was the principal force 
that transformed misery and de-
spair into hope and progress. Out 
of  its bold struggles, economic and 
social reform gave birth to unem-
ployment insurance, old age pen-
sions, government for the destitute, 
and, above all, new wage levels that 
meant not mere survival but a toler-
able life.” 
 Brothers and Sisters, we are the 
labor movement. 

– President Western Michigan Area 
Local, edited for content 
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Striving To Find More Ways To Communicate 
To Members Across The State Of Iowa

by Kimberly Karol, 
IPWU President

 “Everyone has a part to play in our success. 
The union is you! Use the tools and resources we 
are sharing with you to take back power.”

 Since the last issue there have been 
a lot of changes for the Iowa Postal 
Workers Union. There has been a lot 
of work done to help everyone feel con-
nected and represented. Your help will 
be needed to continue this mission and 
continue to build the strength of our 
membership in the state. To assist in this 
effort, we also look for members that 
are interested in helping co-workers and 
solving problems. We have the good 
fortune to have several new leaders to 
introduce to you this month. Striving to 
find better ways to communicate with 
the members across the state and pro-
vide them with updated information for 
improving their working conditions and 
increasing their work hours where pos-
sible is one of our highest priorities. A 
new, dedicated email address has been 
created for fielding member questions 
and addressing workplace problems or 
concerns. Let me explain each of these 
in more detail.
 It is important to welcome the new 
Officers and stewards for the state. 
Skylar Wessley recently transferred to 
a clerk position in Kansas, which left 
the Clerk Craft Director position va-
cant. I want to thank her for accept-
ing this challenge even though she had 
only been with the Postal Service a few 
years. She jumped right in and through 
the course of her tenure cre-
ated a Power Point to be 
used by stewards and officers 
to properly document griev-
ance on the most common 
issues reported by the mem-
bers in small offices. While 
we are sad to see her leave us, this va-
cancy provided us with a unique op-
portunity that filled two of our vacant 
officer positions for the duration of the 
terms of office. Julie Bates from the 
Des Moines Area Local has stepped up 
to become the Clerk Craft Director for 
the IPWU. She has distinguished her-
self  as a highly effective member advo-
cate successfully processing grievances 
and protecting clerk jobs. In addition, 

Mike Bates has joined the IPWU Ex-
ecutive Board as the Vice President. 
Mike has been the President of  the Des 
Moines Area Local for several terms 
and brings administrative experience 

along with his unique talents for talking 
with members and organizing in the 
workplace. We have agreed to focus in 
the next several months on identifying 
leaders in small offices to improve our 
ability to respond to workplace issues. 

In every workplace there are individu-
als that everyone goes to for getting an-
swers, these individuals are great can-
didates for learning the contract and 
becoming stewards. We welcome your 
nomination of a co-worker you rely on 
for good information or advice. Simply 
send their name and contact informa-
tion to apwuiowaquestions@gmail.
com. Each nomination should include 
a brief  description of why you have 

nominated the individual.
 I am proud to announce the cre-
ation of an email account that will be 
used solely as a communication tool 
between the members and officers of  

the IPWU. We have created apwuio-
waquestions@gmail.com specifically 
to provide you with the means to ask 
questions or report workplace issues. 
All the officer’s work for the Postal Ser-
vice as full-time employees with a vari-

ety of work schedules. We understand 
that your questions and concerns are 
important to you but many times the 
single individual you may have reached 
in the past is not available to respond 
to your current issue. Together the Of-
ficers will be monitoring this email so 
that your concerns will get the prompt 
response we believe you deserve. Using 
this email will also help us to share the 
firsthand information you report with 

the steward that will be assigned for in-
vestigating the matter. Currently there 
are 4 individuals that have stepped up 
to become stewards. These individuals 
have a variety of work experience, some 
very new to the Post Office and a few 
with several years under their belt. All of  
them have identified an injustice in the 
workplace that they needed addressed, 
and through that experience decided 
they could help others to avoid similar 
struggles. With your help we hope to at 
least double this number in the next 6-8 
months. Knowledge is power and we 
have set a goal of educating interested 
individuals in contract enforcement 
and member benefits to shift the power 
back to members in small offices. Who 
better to identify the issues you face ev-
ery day than someone that shares your 
work experience? Our Constitution al-
lows for the payment of a steward up 
to 40 hours for authorized union work. 
If  you are in a small office and are only 
being scheduled 30 hours, you could be 
scheduled 10 hours by the union to in-
vestigate and process grievances. If  you 
are interested in learning what it takes 
to become a steward, please use the 
dedicated email address to share your 
interest with the IPWU Officers.
 Staying informed and demonstrating 
unity sends a powerful message to man-
agement. As Contract Negotiations 
progress all of us will be called upon to 

demonstrate our united sup-
port. In building up our state 
organization we will have a 
stronger network for sharing 
information, uncovering bet-
ter methods of communica-
tion, and effectively stopping 

workplace injustice. Everyone has a 
part to play in our success. The union is 
you! Use the tools and resources we are 
sharing with you to take back power. 
Stop abusive managers! Make sure you 
are getting scheduled properly! Make 
sure you are getting paid properly! Get 
the training you need to work safely. If  
you have questions about work, use the 
new email address to ask questions, to-
gether we can make work better!
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— Here We Go Again —
by Michael O. Foster, 
APWU National
Director, MVS Division 
 The National Agreement expires in 
September of this year and contract ne-
gotiations with the Postal Service will 
open in June. The APWU has been pre-
paring for negotiations for quite a while, 

and we have established a committee of  
National and Local MVS Officers as 
we continue with our preparations.
 The Postal Service will undoubtedly 
have the same strategy that they have 
had during countless contract negotia-
tions in the past, including the 2018 ne-
gotiations. This strategy is to have work-

ers make concessions of the hard-won 
benefits throughout the 50-year history 
of bargaining with the Postal Service. 
The Postal Service attempts to put the 
union on the defense in our attempt to 
achieve an equitable and fair contract. 
They will submit concessionary propos-
als such as no limits on the number of  
positions with split days off; “best quali-
fied” for all administrative positions; 
flexible starting times two hours before 
or after bid starting time; work hours of  
eight hours within twelve; and weaken-
ing of article 32 requirements, etc. They 
will undoubtedly blow the dust off of  
the 2009 PVS Amended Work Rules 
Pilot MOU.
 Among the MVS Craft goals will be 
to continue emphasizing the value of  
the Motor Vehicle Service Craft em-
ployees. Because of problems with hir-
ing and retaining employees, we will 
propose to upgrade position levels and 
eliminate lower entry level steps to be 
competitive with other companies in 
the private sector. We will continue our 
demand for VMF training and staffing 
on the new vehicles, making for a more 
efficient VMF and faster repairs.
 We will propose requiring local man-
agement to notify and meet with the 
local president and MVS craft director 
when a vacant duty assignment is under 
consideration for reversion.
 We will propose to negotiate lan-
guage that “every effort will be made to 
create desirable duty assignments from 
all available work hours for career em-
ployees to bid.”

Caduceus Woes
 The problems with the Postal Ser-
vice’s Department of  Transportation 
(DOT) physical policies continues. 
The contracting of  medical services by 
the Postal Service with Caduceus USA 
Medical Services continues to be prob-
lematic for the MVS Craft. The union 

has held ongoing discussions with the 
Postal Service, and an additional Step 
4 dispute has been filed. Although 
problems continue, there has been 
some progress made. The examining 
physician will issue a new CDL physi-
cal card at the time of  the examination 
if  the driver is medically cleared to 
drive.
 There are provisions of the Cadu-
ceus contract that conflict with the Step 
4 settlement dated October 23, 2019 
and DOT regulations. There is no re-
quirement to send medical information 
to the Postal Service or to a third party 
if  the employee passes the physical.
 The Postal Service agreed with the 
union that the Step 4 settlement dated 
October 23, 2019 and DOT require-
ments do not require employees to sign 
a release for medical records to take a 
DOT physical. The union is still receiv-
ing information from the field that some 
medical facilities are requiring drivers 
sign medical release forms before tak-
ing the DOT physical. If  this happens 
to you, contact your National Business 
Agent or the National Office. The DOT 
requirement for an intrastate CDL li-
cense for federal employees remains 
unresolved; the National Dispute the 
union initiated in October 2020 has not 
been settled because of these ongoing 
issues.

New Trailers
 On March 31, APWU represen-
tatives participated in a Virtual First 
Article Testing of the USPS purchase 
of Hyundai trailers to be added to the 
postal fleet. While this purchase is long 
overdue, the union raised safety issues 
including the removal of the holes in 
the trailer floor. Any truck driver real-
izes that this is an important safety 
feature and must remain. As more in-
formation becomes available, we will 
update the field.

Retiree’s Corner
by Cindy Housh, 
DMI Retiree President
 The Des Moines Iowa Area Retir-
ees Chapter held a spring meeting on 
May 18th at 10:30 am at the union 
hall. There were 14 members present 
with 3 members on Zoom. Minutes 
from the last meeting held in Septem-
ber of  2020 were read and approved. 
Executive Board meeting minutes held 
in April 2021 were read and approved. 
Since the election of  officers was post-
poned in September of  2020 due to 
covid, all officers will remain in their 
office until election is held on Sep-
tember 21st of  2021. Marsha Herman 
read the Trustee’s Audit report for 
May 2019 thru April 2021. The three 
trustees, Marsha Herman, Janice Gil-
lespie, and Lonnie Matticks were satis-
fied with the financial records of  the 

retiree’s account. DMI President Mike 
Bates gave a report on the condition 
of  the Hawkeye District, which was 
absorbed into a District with South 
Dakota and Nebraska. Lots of  griev-
ances being filed and management 
decisions are slowing the mail delivery 
times tremendously. Mike asked the re-
tirees to join in on the rally being held 
on Wednesday, May 19th at the Des 
Moines Post Office to let the public 
know we are still fighting to keep their 
Universal Postal Service alive.
 In my report I reminded members 
to sign up for State Fair tickets. One of  
our members George Bates has written 
a book about his life, called “Bottoms 
Rats Survivor”. You can order it on-
line. It has a lot of  interesting stories 
about Des Moines, his time at the Post 
Office and working as a TSA agent at 

the airport. I mentioned May is Older 
Americans month, first established by 
President John F Kennedy in 1963. I 
also held a moment of  silence for our 
members we have lost since our last 
meeting. 
 A motion was made to give $500.00 
to the DMI Auxiliary for the lun-
cheons that were not held in 2020 due 
to covid. Motion passed unanimously. 
A motion was made to reimburse the 
Auxiliary $64.20 for a sign they had 
installed in the ladies restroom stating 
the Retiree Chapter donated a baby 
changing station. Motion passed unan-
imously. A motion was made to belong 
to the Iowa Alliance for Retired Amer-
icans, their affiliation fees are $175.00 
per year. Motion passed unanimously. 
 An amendment to the Retiree Con-
stitution was submitted. The amend-

Twelve Union Rules To Live By
 The Union and membership alike have a responsibility for account-
ability.
 Always be honest. If you don’t like the way your Steward handled your 
grievance, tell him/her. Don’t tell everyone else, and let him/her find out 
through the rumor mill.
 Count your blessings. Not every job has a Union willing to go to bat 
daily for an unethical treatment by management.
 Bear each other’s burdens. Let’s not forget that we are in this together. 
We must support one another.
 Forgive and forget. Sometimes hanging onto that piece of discontent 
can be like a cancer, slowly eating away at the body. We need to take care 
of it, and move on.
 Be kind and tender-hearted. Sometimes a soft answer is all that is 
needed. Sometimes, just placing ourselves in the other’s shoes is a great 
eye opener.
 Comfort one another. Sometimes we win, and sometimes we lose, but 
if we have done our best, and the membership believes that we have done 
our best, then we can take comfort in knowing that we tried.
 Keep your promises. The Union and membership alike have a respon-
sibility for accountability.
 Be proud of one another. Tell your Steward what a great job they did 
when they come through for you. Thank them for endless hours they took 
away from their families to get your grievances done, and I promise you 
that, in turn they will remember to tell you what a good Union member 
you are for the tireless job you do in working and supporting your Union.
 Get to know one another. Take the time to really know your steward, 
and they will take the time to really get to know you.
 Be true to one another. Don’t talk behind each other’s backs. Let’s be 
up front with each other, with our likes and dislikes, and of what we do, 
and how we do it.
 Look after each other. That’s what friends and associates do. Be there 
for them, and they will be there for you.
 Treat each other with the utmost respect. Treat each co-worker as you 
treat your friends, for that is what we all should be, friends.                                                                      

— Pikespeaker

ment was to change the language on 
elections. Officers shall be elected to 
three-year terms beginning in Septem-
ber 2021 instead of  two-year terms. 
This amendment passed and will be 
brought up again at the fall luncheon. 
It must pass at two meetings prior to 
changing our constitution.
 State Fair tickets will be sent out to 
members who request them the first 
week of  August. You must sign up by 
July 30th in order to get tickets. You 
can email me cindermarie@msn.com 
or text or call 515-669-9518. You can 
call the union hall, but do not leave any 
messages, must talk to Viola only. 
 I hope to see more members at our 
fall luncheon on September 21st, 2021. 
Election of  officers will be held. I hope 
all our members enjoy the summer and 
stay safe.
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tions of employment. Instead, workers 
were compelled to engage in “collec-
tive begging” and our livelihoods were 
subject to the whims of politicians and 
political parties.
 That changed 51 years ago, when 
postal workers won true collective bar-
gaining rights as a result of the Great 
Postal Strike of 1970. Since that heroic 
strike postal workers’ lives have vastly 
improved. And representatives of our 
union sit across the bargaining table 
from management as equals – not be-
cause we have important titles – but 
because we have a union sustained and 
supported by our members.
 These negotiations take place in the 
shadow of the last seventeen months 
of the COVID Pandemic. And there 
should be full 
recognition on 
management ’s 
part that postal 
workers have cou-
rageously stepped 
up to the chal-
lenge as front-line 
essential workers. Under severe stress 
we carried out our invaluable mis-
sion to the people with great pride and 
dedication – at a time when the people 
needed us the most. Once again, and 
underscored by the pandemic, postal 
workers have earned a good union and 
improved contract.
 We have clear goals for these nego-
tiations. As postal workers pour our 
lifeblood into the institution and its mis-
sion, we should be justly compensated 
for our hard work and enjoy an ever-im-
proving standard of living. We should 
be provided a safe workplace, free from 
hostile work environments and sexual 
harassment, and after concluding our 
careers, enjoy a secure and dignified re-
tirement.
 Our members deserve good annual 
pay increases, stronger safety rights, an 
end to the unfair and divisive two-tier 
career pay scales, limits on subcontract-
ing, more full-time career work, better 
work hour guarantees and rights for 
PTFs, a quicker and clear path to career 
status for PSEs, and shorter workweeks 
with no loss of pay. We strive to protect 
hard won gains and job security provi-
sions secured over generations and for 
dignity and respect on the job. We will 
be putting forth proposals to address 
these and many other concerns.
 We also approach these negotiations 
as an opportunity to promote our vision 
for a vibrant public postal service and 
expanded postal services for the people 
of the country. Our members and our 
union are passionate about the crucial 
mission of the public Postal Service, as 
outlined in the 1970 Postal Reorganiza-
tion Act: “To provide postal services to 
bind the Nation together,” to “provide 
prompt, reliable, and efficient services 
to patrons in all areas,” and to “render 
postal services to all communities.”
 Today, this mission is in jeopardy, 

threatened by a congressionally-man-
ufactured financial crisis, by those on 
Wall Street who would like to get their 
hands on the Postal Service’s $70 billion 
plus in annual revenue, and by ideo-
logues who oppose the very concept of  
the public good.
 And while we have welcomed op-
portunities of cooperation with Post-
master General DeJoy as we strive for 
positive legislative postal reform, to ex-
pand postal services and address short 
staffing, it must be said that there are far 
too many management practices, many 
inherited, which have led to severely de-
graded services, delayed mail, driving 
away of customers and revenue, sub-
contracting, and partial privatization. 
There can be no denying that the recent 
service performance, and the proposed 

service goals developed by manage-
ment and the Board of Governors, are 
woefully inadequate for the needs of the 
country.
 We will put forth proposals for im-
proving and expanding services from 
restoring delivery standards, expand-
ing the network and hours of service, 
proper staffing and providing an array 
of financial and other services.
 We are keenly aware that the Postal 
Service is facing serious challenges. 
Changes to the mail mix – letters are 
down while packages are up – create 
both hardships and hope. The bi-par-
tisan 2006 Postal Accountability En-
hancement Act (PAEA) continues to 
plague the Postal Service. With its ab-
surd pre-funding mandate, its artificial 
postage rate cap, and the inability, thus 
far, to recoup overpayments to retire-
ment funds, combined with the loss of  
the 2013 exigency rate increase at the 
hands of the PRC, the PAEA has seri-
ously undermined our institution sup-
ported and beloved by the people of the 
country.
 And so, the solutions to these prob-
lems should fall to Congress, the Postal 
Regulatory Commission, and USPS 
management, not come at the expense 
of the workers. APWU represented 
postal workers voluntarily agreed to 
over $4 billion of deep wage and benefit 
concessions in the 2010-2015 contract 
resulting in continuing significant cost 
reductions for the Postal Service.
 As we look to the future there are 
competing visions for the Postal Ser-
vice. One professes that, in the day of  
the internet, the Postal Service is a relic 
of the past. I imagine there were similar 
doomsday naysayers when advances in 
technology created the telegraph and 
telephone and changed the communi-
cation habits of millions. Those who 
want to destroy us, often funded by the 

likes of UPS, use these changes to advo-
cate for the breaking up and privatizing 
of the Postal Service, as did the previ-
ous White House administration.
 Postal workers’ vision is for a ro-
bust and vibrant postal service for 
generations to come. Those in postal 
management who believe in the pub-
lic Postal Service, and I know many 
of  you do, should not be afraid of  
creative thinking and bold action as 
we discuss various ways to enhance 
and expand postal services rather 
than play into the hands of  those who 
would like to destroy us on the altar 
of  private profit.
 Entering these negotiations, I am re-
minded of a former PMG who shame-
fully advocated that young workers 
don’t deserve traditional defined-benefit 

retirement plans, job security and stable 
employment and called on Congress to 
use the Postal Service as “an incuba-
tor” for destroying decent jobs. These 
harmful views found their way into the 
December 2018 Postal Task Force rec-
ommendations.
 We vehemently oppose this “race to 
the bottom” for we believe that the Post-
al Service should indeed be an incuba-
tor, but as it has been for decades, an in-
cubator of good, living-wage union jobs 
for workers from all walks of life, with 
equal pay for equal work for women 
and minorities and solid job opportuni-
ties for veterans.
 One more observation on the broad-
er importance of these negotiations. 
While postal and millions of other 
frontline workers struggled with the 
stress and danger of the pandemic, 
when millions suddenly lost jobs and 

healthcare, when poverty increased at 
the greatest rate in the last 50 years, the 
wealthiest 15 U.S. individuals increased 
their wealth by 40%.
 Collective bargaining and the Postal 
Service’s Congressional mandate to be 
a model employer can contribute to 
resolving this shocking and growing in-
come inequality in our country where 
workers continue to are fall behind 
while the 1% gallops ahead.
 The key to the Postal Service’s bright 
future is the hard work and dedication 
of hundreds of thousands of postal 
workers – from those who sell postage 
and accept packages, to those who sort 
medicine and catalogues, to those who 
transport the mail and repair the vehi-
cles, to those who maintain the equip-
ment and facilities, to those who deliver 

the mail. These 
negotiations are 
an opportunity for 
management to 
reward our dedi-
cation and hard 
work.
 The APWU 

will approach these negotiations with 
a passion for the workers we represent 
and the public we serve. We will forth-
rightly share our proposals and be hon-
est in our dealings. We will work hard 
to achieve a negotiated collective bar-
gaining agreement.
 We enter these negotiations as part 
of a movement of friends and allies to 
protect and enhance a vital and won-
derful national treasure that has the 
overwhelming trust of the people and 
remains a cornerstone in every commu-
nity.
 As we meet here on opening day, 
thousands of APWU members around 
the country are taking up the call “Our 
Union, Our Contract, Our Future” as 
we struggle to advance the well-being of  
current and future postal workers, our 
families and communities.
 The APWU is ready to get to work!

continued from page 1

President Dimondstein’s Opening Comments – National Negotiations 2021 

 “We should be provided a safe workplace, free from hostile 
work environments and sexual harassment, and after conclud-
ing our careers, enjoy a secure and dignified retirement.”
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How To Challenge Your EWHEP Staffing Package
by Idowu Balogun, APWU National
Director, Maintenance Division 
 Editor’s Note: The following col-
umn includes language from the Ar-
ticle 12 Impact Guide. The full guide 
is available on the Maintenance Divi-
sion page on apwu.org.
 The Electronic Workhour Estima-
tor Program, or eWHEP, is the pro-
gram the Postal Service uses to esti-
mate Maintenance Craft work hours 
and to authorize positions in each of  
the functional Maintenance Craft ar-
eas.
 MMO-102-18 is the current in-
struction. This column will focus on 
the Mail Processing Equipment sec-
tion of  eWHEP. The eWHEP staff-
ing package includes the inventory 
and annual staffing hours for LDC 36 
employees who work on mail process-
ing and related equipment: Electronic 
Technicians, Mail Processing Equip-
ment Mechanics, and Maintenance 
Mechanic (ETs, MPEs and MMs). 
Most of  the annual staffing hours for 
automated mechanized staffing are 
based on the combined individual 
machine/equipment Maintenance 
Management Orders (MMOs).

 Below are the steps you should take 
if  you wish to challenge your eWHEP 
staffing package.
 Step 1: Obtain a Copy of the 
eWHEP
 If  not already secured, in writ-
ing request: “In PDF format, a copy 
of  the current/complete/authorized 
eWHEP staffing package for [instal-
lation or facility name], to include 
all forms and worksheets.” Specify 
how the information will be furnished 
(usually via email or thumb/flash 
drive). Retain proof  that the Request 
for Information (RFI) was submitted 
and received.
 Step 2: Verify the Accuracy of the 
eWHEP Mail Processing Equipment 
Inventory
 The eWHEP mechanized staff-
ing documents include Sections 2A 
(Miscellaneous Postal Equipment), 
2B (Major Mechanization/Automa-
tion) and Worksheet 2C (Additional 
Requirements).
  Section 2A inventory is com-
monly the smaller (and sometimes 
portable) equipment, such as strap-
ping machines and portable convey-
ers. Again, the current MMO for each 

piece of  equipment establishes the 
maintenance hours.
  Section 2B inventory is usually 
the easiest to confirm because it tends 
to be most visible. If  the installation 
has 6 DIOSS machines, for example, 
ensure the 2B inventory lists 6 DIOSS 
machines. If  the installation has 2 
APBS machines, ensure the 2B inven-
tory lists 2 APBS machines, and so 
on.
  Section 2C inventory lists new 
equipment that have no MMO (yet). 
It is also where locally-purchased 
items pertaining to mail processing 
are listed, and items with updated 
MMOs that the eWHEP program has 
not yet accounted for.
 Step 3: Analyze the eMars Staff-
ing Worksheets for Operational 
Tours
 Review the eMARS Staffing Work-
sheets for the mail processing equip-
ment. Staffing Worksheets include: 1) 
number of  days per week machines 
operate, 2) number of  tours per day 
machines run, and 3) number of  
stackers per machine.
 The number of  mail processing 
equipment operational tours is com-

monly misrepresented. Previously, 
management manually entered the 
number of  tours machines operated. 
Currently, the tour field is software 
auto-populated, resulting in fewer 
captured tours. In many cases, ma-
chines operating on all three tours are 
reported as operating on one or two 
tours. This blatant misrepresentation 
is scheduled to be addressed in a Na-
tional Arbitration this year.
 Machine-specific MMOs provide 
staffing-hour calculations reliant 
on the number of  operating tours. 
Employee statements, management 
interviews and machine runtime re-
ports will reveal the actual number 
of  machine operating tours, as will 
the Clerk and Mail Handler weekly 
work schedules. Collect these regular-
ly. This challenge must be supported 
by substantial concrete evidence that 
the mail processing equipment oper-
ates for more tours than the eWHEP 
Staffing Worksheets account for. Ad-
ditional eWHEP-related training will 
be forthcoming.
 We are planning on having a full 
Staffing Class in September 2021 at 
the Virtual All Craft Conference.

Learning The Union Difference
by Steve Brooks, APWU National
Director, Support Services Division 
 There is certainly something to be 
said for developing working relation-
ships with postal management or com-
pany representatives. When you have 
someone from the other side that you 
discuss issues with, you develop a feel-
ing for how each other operates and can 
plan around their respons-
es.
 The Support Services 
Division met regularly with 
the operations manager for 
the Salmon Companies 
and Mail Contractors of  
America (MCA) group. 
Since Salmon bought out the MCA 
company years ago, the operation 
manager was the same person for both 
companies. Although they had separate 
collective bargaining agreements, they 
were negotiated by the same parties. In 
addition, the same person took respon-

sibility for labor management and griev-
ance issues.
 This meant our contract negotiating 
and grievance procedures were stream-
lined and the parties were able retain 
the history between each other over the 
years. This helped us with the many is-
sues that arose. It seems that all of that 
has changed. The Salmon and MCA 

group were bought out by a private sec-
tor trucking company named Hoovestol 
Trucking. At the time, Hoovestol also 
owned a mail haul company called Ea-
gle Express. Hoovestol’s goal was to cre-
ate the largest private sector mail haul-
ing company. The companies merged 

and they are now operating under one 
company called 10 Roads Express. The 
new operation went into effect January 
1, 2021.
 As you can imagine, when you at-
tempt to combine four major compa-
nies together you will have issues. In 
addition to the administrative issues 
with this type of venture, you throw on 

top of it the fact that each company had 
their own operational procedures. To 
make things even more complicated, 10 
Roads decided to change payroll com-
panies. Why would you not wait until 
you had the kinks worked out before 
attempting to take that on? Needless to 
say, this change has caused many prob-
lems.
 The merger meant putting employ-
ees from the different companies under 
one umbrella for health benefits, so they 
solicited health care companies for rate 
and benefit quotes. The timing of the 
merger also meant the benefit packets 
were late in being issued to the employ-
ees for their selections. This decreased 
the amount of time an employee had to 
make decisions on personal health care 
plans, long/short term disability insur-
ance, 401k, life insurance, and dental 

and vision programs.
 Perhaps the biggest challenge has 
been the need for the Support Services 
representatives to educate the new com-
pany on the union collective bargaining 
agreement and members’ rights under 
their contract. It is quite clear that this 
company has not dealt with union rep-
resented employees and working under 

the terms of a union con-
tract.
 We have to constantly 
remind them that they need 
to approach the union prior 
to implementing working 
condition changes. The 
newly formed company 

did not retain the Salmon operations 
personnel and appear to be making 
decisions without getting any advice 
or information on the history of the 
unit from the previous administration. 
From the labor relations aspect, this has 
proved to be challenging. The company 
finally determined that they need to 
have a permanent representative who 
handles grievance situations and has 
hired a full-time labor relations man-
ager.
 On a positive note, the non-union 
drivers are seeing the union difference. 
Many are beginning to understand that 
through the collective bargaining pro-
cess they can achieve added benefits 
and protections. We have had many 
drivers approach our union representa-
tives wondering how they can form or 
join the union.

 “We have to constantly remind them that 
they need to approach the union prior to 
implementing working condition changes.”

Independence Day 
July 4th, 2021
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EReassign - The Misconceptions
by Lamont Brooks, APWU 
National
Director, Clerk Division
 There still are misconceptions with 
the eReassign process in the field. The 
Clerk Craft MOU on filling residuals 
misleads employees to believe that 
they are bidding on a residual assign-
ment. An application in eReassign is 
a request to transfer from one installa-
tion to another installation. The cur-
rent contract requires to post the Clerk 
Craft residuals in eReassign based on 
the language and steps of  the MOU. 
The MOU requires the conversion of  
our PSEs based on the transfer ratios 
of  1:4 and 1:6, depending of  the size 
of  the office. The ratios were reset on 
June 1, 2020 in the Q&A signed April 
8, 2020.

Entering a Request
 A transfer request is active for one 
year unless reached earlier. In larger 
installations a number of  residuals 
can be posted each month. Some 
employees still believe that apply-
ing at midnight on the first of  each 
month for a number of  residuals will 

enhance their chance for a speedier 
transfer. The additional requests do 
nothing but clog the system. Applica-
tions can be extended for an addition-
al year when you are within 90 days 
of  the expiration date. If  an applica-
tion expires it cannot be reactivated or 
extended. The first live request should 
be controlling.

Location, Location, Location
 When applying in eReassign be 
mindful of  the area where you are 
requesting to reassign to. States like 
Florida, Arizona, California, and 
Texas have long lists of  pending appli-
cants. Requests are considered in the 
order they are received.
 Once an applicant is approved 
and has accepted the reassignment, 
a minimum of  30 days’ notice to the 
losing installation should be provid-
ed. The time required to complete 
the transfer should not normally ex-
ceed 90 days.

Change of Craft Reassignments 
Requests within the Installation

 The MOU on Filling Clerk Craft 

Residuals does permit employees 
from other crafts to request a reas-
signment to the Clerk Craft from 
within the installation per Paragraph 
6(b). The Rural Carrier Craft is ex-
cluded from this opportunity based 
on the “Bridge MOU.” The other 
eligible craft employees are not per-
mitted to apply through regular eRe-
assign. They are required to submit 
a written request to their installation 
head. The date of  the request has to 
be verified by the District and then 
entered into the list of  pending ap-
plicants in regular eReassign. These 
requests are then comingled by their 
acceptance date and will be consid-
ered in the order received. When 
you change crafts, you assume the 
level and pay of  the job for which 
you apply and are selected.
 Seniority between the different 
crafts is established by the craft ar-
ticles in the Collective Bargaining 
Agreement (CBA). Accepted Clerk 
Craft reassignments begin a new pe-
riod of  seniority in the Clerk Craft. 
The Principles of  Seniority found 
in Article 12.2 of  the CBA do not 

provide any type of  priority return 
to the Clerk Craft. Article 12.2.F 
provides only the seniority of  an em-
ployee returning to the Clerk Craft 
within one year, and nothing more.

What is my status?
 There are two status categories in 
regular eReassign: “On Hold” and 
“In Review.” “On Hold” is the desig-
nation when an eligible employee has 
submitted an application. You remain 
“On Hold” until something becomes 
available and you are reached on the 
list; then your status will change to 
“In Review.”
 This question is asked all the time: 
“Why am I on hold?” It does not 
mean anything is holding; the process 
continues to move.
 The residual vacancies that are 
posted in regular eReassign are all 
posted for a 21-day period. Remem-
ber, you are not bidding in eReassign 
– you are requesting a reassignment 
to another post office. Depending 
where you are on the list of  pending 
applicants has bearing on what as-
signment you may end up with.
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by Omar M. Gonzalez, 
APWU National 
Western Regional Coordinator 
 You have always been ‘essential’ to 
America; the pandemic only proved 
it. Your work affects everyone in 
the USA and impacts the economy. 
Why then do managers so often ig-
nore your worth, dignity and value? 
Whether denying Emergency Fed-
eral Employee Leave (EFEL), im-
proper scheduling or making unjust 
demands on your daily duties, too 
many managers run the operation 
like their own freedom. Such mental-
ity seemingly emanates top to bottom 
especially regarding your work life 
and staffing. Postmaster General De-
Joy’s 10-Year plan, ironically called 
‘Delivering for America,’ plans dis-
ruption for American postal workers. 
Get ready!

“We Will Consolidate 
Our Network”

 The PMG plans to close postal fa-

Essential Workers And Postal Déjà Vu
cilities claiming it is to “optimize” the 
network to meet or exceed 95% on time 
delivery. In reality the “Mail Moves” 
translate into job losses, abolishments, 
excessing, facility closures and cuts re-
sulting in delayed mail service.
 DeJoy is not the first PMG to im-
pose cuts. Back in the 1780s, PMG 
Hazard was busted by George Wash-
ington for placing mail on horses 
instead of  stagecoaches to “improve 
service and reduce costs.” In 1992, 
PMG Runyon re-organized the 
USPS, imposing almost the identical 
things DeJoy is doing.
 The PMG’s “Transformation 
Plan” in 2006 reduced the facility 
network, cut retail services and tried 
getting workers to buy-in by the us-
ing “Voice of  the Employee” (VOE), 
now called the “Postal Pulse” (which 
you are urged to boycott). The 2010-
15 AMPs (Area Mail Processing) 
consolidations shut down major 
plants, relaxed service standards and 
delayed mail.

 In 2021, DeJoy’s plan is to close or 
repurpose plants delaying 30 percent 
of  the nation’s mail. Postal Déjà vu 
all over again!

Prepare For Back To The Future
 Space does not permit outlining 
all our preparations. But prepare we 
must! Locals must educate members 
on the:
  Big picture privatization threat 
of  mail processing, maintenance and 
transportation.
  Critical nature of  our contract 
fight to retain lay-off  protections, 
keep our benefits, the 50-mile radius 
limit, improve wages and working 
conditions.
  Need to begin now contacting 
local, state and federal representa-
tives to protect mail services.
 Provisions of  Article 12 that less-
en the impact of  staffing changes but 
do not necessarily stop changes. And 
all relevant CBA Articles.
  Importance of  attending, with 

co-workers and family members, the 
AMP Community Town Hall Meet-
ings to fight consolidations.
  “Mail Moves” operational 
changes impact to work and homelife.
  Locals need members to get in-
volved and not rely solely on the Na-
tional Union. The May thru Novem-
ber “Mail Moves” staffing changes 
are only the beginning. The time to 
mobilize is now – DO NOT WAIT!
 Regional Coordinators Sharyn 
Stone, Kennith Beasley, Tiffany Fos-
ter, AJ Jones and I are on the “Na-
tional Fightback Committee,” to or-
ganize against plant closings/ consol-
idations. But we cannot do it without 
you. Just like one tree can start a for-
est, one star can guide a ship and one 
step can start a journey - one member 
can make a difference in our fight to 
survive DeJoy! Will you be that ONE 
member?
 Coordinators will be contacting lo-
cals to join the fight against Consoli-
dations & Mail Delays – Be Ready!

by Turnette Chestnut
 Good Afternoon Brothers and Sis-
ters what will be addressed today is 
the definition of  a grievance, who has 
the right to file one, when and where 
one should be filed
 There are guides and measures 
that must be taken prior to initiating 
a grievance.
 EXAMPLES:
 1. 1.6 is the article that has been 
violated. The outline determines 
what should be done if  the PM or 
supervisor is working over the 15 
hours allocated Bobby has kept a 
record of  the dates and time this 
has occurred. Bobby noted that the 
supervisor is working at an RMPO 
to cover the absence of  a clerk for a 
week. As well as the pm has been 
sorting packages, boxing mail and 
clearing carriers daily. Time frame 
if  the occurrence were 03-25-21 
thru 04/2/21. Bobby has provided 
notes and as well as the other clerk 
that witness what occurred. The 
amount of  time denoted is 86 hours. 
The postmaster or the supervisor can 
perform 15 hour of  clerk work in a 
level 15 office. In this case the hours 
of  the violation are going to be 86-
15= 71.
 The JCIM and the CBA are clear 
on what to ask for as it relates to a 
remedy. You will request that the 
clerks are paid for 71 hours at a rate 
of  time and half  per hour. The two 
clerks in the office shall be compen-
sated. The clerk that is on Annual 
leave is not eligible to be compensat-
ed
 2. 204-b is working 1 week to cover 

the absence of  Tammy. 1723 was not 
provided to union. John the LSSA 
was at the office during the time 
or week the supervisor Gracie was 
off. Dates of  the 04/5/ 2021 thru 
04/10/2021 l. The clerk provided 
you with a statement on 04/25/2021. 
What shall the remedy be in this situ-
ation? 40 hours are the amount hours 
that the 1723 was process for. Pull 
out your JCIM and calculate what 

the remedy should be! Unfortunately, 
you waited too late. You have 14 days 
to file a grievance.
 The other issues that are often 
overlooked are as follows:
 3. Hostile work environment (safe-
ty issue)
 4. Sick Leave Dependent Care.
 5. Crossing Crafts. (article 7)
 6. Injured Rural Carriers working 
in the clerk craft. (article 13)
 7. Improper scanning (Scans being 
done prior to work being completed)
 The rules for working in the Postal 
Facilities are Clear. The tone in which 
someone talks to you. The method in 
which you are treated while at work 

are to be noted as well. You are to be 
treated with dignity and respect. You 
are allowed to speak up for yourself. 
Be mindful of  the tone you use as 
well. Often times your manager may 
try provoke you to say things you 
should not say. Please be mindful the 
situation. If  you are aware that the 
manager has a history of  provoking 
your coworkers be careful. You can 
report the situation to your union 

steward. Please keep a record of  situ-
ations. If  you have witnessed this 
type of  behavior speak up. An Injury 
to one is an injury to All.
 The examples listed above have 
rules highlighted in our current 
contract that would give clear and 
concise resolves for each situation. 
Please look over you contracts. The 
answers to your questions can be 
found in the JCIM, CBA, MOU, 
or other literature that is available 
to you on the APWU website. If  
you are not sure about whether or 
not something is a violation write it 
down. Contact your steward via an 
email and get a clear understand-

ing about the violations. You only 
have 14 days to file when a violation 
original occurs. However, there may 
be some mitigating circumstances 
that will allow you to still be able 
to file outside of  that specific time 
frame. When in doubt send an email 
OUT!!! Do not sit there and wonder 
whether you have an issue that can 
be resolve by an email or a phone 
call. You have a right to contact 

your steward for information or 
assistance. Request time on the 
clock to do so. Let your man-
ager know that you would like 
to speak with the steward. You 
want to make sure that you have 
been informed or have been giv-
en the correct information.
 The NCCAPWU under the 
leadership of  President – Tony 
McKinnon is offering training 
as well as meetings for all of  
you. Research and Develop-
ment is under the Leadership of  

Bob Stutts. We need you to reach 
out if  you need assistance we will 
be there for you. We were in Char-
lotte NC for our Tri-State meetings. 
During the Tri-State meeting there 
were classes on Retirement, OWCP, 
Beginning Steward training, Train-
ing for Level 18 offices, EFEL leave, 
Military buy back leave, and other 
information was made available 
to you. If  you were not able to at-
tend and would like to be informed 
about the next training, please send 
an email or make a phone call to 
your representative.
 Yours in Solidarity.

— The Tarheel Postal Worker

What Is A Grievance? Who, What, 
When And Where Shall I File One?
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 In the May-June 2021 issue of  the 
American Postal Worker, we report-
ed on the Warrior Met Coal Miners’ 
strike in Alabama, which began on 
April 1 following the United Mine 
Workers of  America (UMWA) filing 
unfair labor practices charges with 
the NLRB. During negotiations both 
before and during the strike, Warrior 
Met refused to offer good wages and 
benefits, instead demanding drastic 
concessions from the workers. The 
miners vowed to stay on the picket 
line as long as it takes to win a good 
contract. 
 Warrior Met’s refusal to bargain 
in good faith insults the workers who 
sacrificed for the company when it 
faced bankruptcy in 2015. That year, 
the miners accepted a bankruptcy 
contract with $6/hour pay cuts, lon-
ger work weeks, and the loss of  over-
time compensation, all while upper 
management received bonuses. Now, 
with Warrior Met in stronger finan-
cial health (the company had a net 
income of  $300 million in 2019) and 
executives receiving millions of  dol-
lars in compensation, the company 
still refuses to offer its workers a fair 
contract.
 “Our members are the reason War-
rior Met even exists today,” UMWA 
International President Cecil E. Rob-
erts said. “But instead of  rewarding 
the sacrifices and work of  the miners, 
Warrior Met is seeking even further 
sacrifices from them, while demon-
strating perhaps some of  the worst 
labor-management relations we’ve 
seen in this industry since the days 
of  the company town and company 
store.
 “Our members at Warrior Met 
have the full backing of  the entire 
International Union and working 
families across Alabama, the United 
States and the world,” Roberts con-
tinued. “Despite Warrior Met’s ap-
parent appetite for this conflict, we 
will prevail.”
 “This is yet another example of  
Wall Street financiers getting rich on 
the backs of  workers,” said APWU 
President Mark Dimondstein. “The 
members of  the UMWA stood by us 
during our Stop Staples fight and re-
cently during our U.S. Mail Not For 
Sale and Save the Post Office cam-
paigns. Let’s stand up and support 
them during their struggle against 
corporate greed.” 
 As miners remain on the picket 
lines, they have received an outpour-
ing of  support from fellow union 
members and the community. The 
UMWA holds solidarity rallies 
each week for workers. Community 
groups across Alabama and the coun-
try are holding events to raise money 
for the miners’ strike fund. On May 

22, local radio show The 
Valley Labor Report held 
the Alabama Strike Fest, 
a music festival fundrais-
er at a local union hall in 
Brookwood, AL. 
 APWU members are 
encouraged to contrib-
ute to the UMWA strike 
fund. All donation checks 
are to be made out to the 
UMWA 2021 Strike Aid 
Fund, and mailed to:
UMWA 2021 Strike Aid 

Fund 
P.O. Box 513

Dumfries, VA 22026

The Struggle Continues in Alabama 
As 1,100 Coal Miners Remain on Strike
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Dump DeJoy And His Plan To 
Degrade The Postal Service

1
 1971 - Five craft unions merge to form the largest postal union in the world, 
the American Postal Workers Union.

2
 1918 - National Federation of Post Office Clerks, Railway Mail Association and 
National Association of Letter Carriers address a joint letter to Postmaster Gen-
eral Burleson asking for department recognition of postal unions.

5
 1934 - “Bloody Thursday” in San Francisco when the city’s mayor called out 
the police in an effort to hold off a strike by longshoremen. At least two died and 
a hundred were injured. Workers responded with a general strike, which prompt-
ed arbitration, winning longshoremen many of their demands.
 1935 - National Labor Relations Act, or Wagner Act signed into law recogniz-
ing workers’ right to organize and bargain collectively. The act also established 
the National Labor Relations Board to administer union representation elections, 
define employers’ unfair labor practices, and enforce the legal rights of employ-
ees to join unions.
 1965 - Equal Employment Opportunity Commission (EEOC), federal agency 
which investigates discrimination charges became operational.

6
 1892 - Striking workers battle Pinkerton detectives at Carnegie Steel Works in 
Homestead, Pennsylvania. After a 12-hour gun battle, seven workers and three 
Pinkertons lay dead. Subsequently, 9,000 members of the Pennsylvania were 
called in and helped to break the strike. As a result, the American steel industry 
was able to import cheap labor and operate nonunion for two generations, until 
a resurgent industrial unionism in the 1930s won recognition.
 1933 - Delegates from four unions formed the National Leather Workers As-
sociation.

8
 1862 - Birthdate of labor organizer Ella Reeve Bloor. Among her activities 
were investigating child labor in glass factories and mines and going undercover 
to verify for federal investigators the conditions Upton Sinclair revealed in The 

Jungle, his expose of immigrants’ exploitation by Chicago meatpackers.
10

 1987 - 5,000 APWU and NALC members demonstrate outside USPS head-
quarters to demand a fair contract.

12
 1892 - State militia breaks 13-day strike against Carnegie Steel Corporation 
in Homestead, Pennsylvania. During the strike, seven workers died in attack by 
Pinkerton detectives.
 1917 - 1,186 striking miners deported to desert in Bisbee, Arizona.

15
 1877 - Start of the first nationwide railroad strike in history when Baltimore 
& Ohio firemen and brakemen walk off their jobs. Sparked by a steady dete-
rioration of working conditions, including wage cuts of up to 45% and 18-hour 
workdays, the strike lasted two weeks and stopped traffic on two-thirds of the 
nation’s 75,000 miles of track.

19
 1877- Pennsylvania trainmen seize control of railroads in Pittsburgh to pro-
test 10 percent wage cuts. Two days later, state troopers move in, killing twenty 
people.

20
 1971 - First labor contract in the history of the federal government signed by 
postal unions and the postal service through the collective bargaining process.
 1979 - Fired workers begin camping out at the gates of the BMC in Jersey 
City, New Jersey to demand back their jobs.

20
 1934 - Sixty-seven strikers wounded in Minneapolis truckers strike.

21
 1978 - Walkout by postal workers in New Jersey and California ignites cam-
paign to defeat contract with a capped COLA.

29
 1970 - United Farm Workers forced grape growers to sign a contract after a 
five-year strike.

Milestones in labor History
— July —

 Postmaster General Louis DeJoy, a 
holdover from the Trump Administra-
tion, just unveiled his ten-year plan, 
ironically named “Delivering for Amer-
ica”. In the name of fiscal responsi-
bility, he would slow mail delivery, 
cut retail office hours, close post 
offices and mail processing plants, 
and raise prices. Good union jobs 
would be lost and critical delivery 
of medicines, checks, bills and par-
cels would be delayed. Over a hun-
dred Congress people have called 
for DeJoy to be removed.
 The postal service has certainly 
been through a rough year. The 
pandemic has infected a lot of post-
al workers, leading to understaffing 
and serious delays. The number of  
parcels from online shopping has 
doubled and the US Postal Service 
lacks parcel sorting machines and ware-
house space, compounding the delays.
 But a major source of service break-
down has been the new Postmaster 
General, who came on line in June 
and within a month implemented a 
“pivot”, including removing processing 

machines and collection boxes, limiting 
overtime and leaving mail in process-
ing plants and offices while running 
trucks “on time”. Mail delivery times 

plummeted and, as President Trump 
promised to refuse pandemic funding 
to disrupt voting-by-mail, the American 
people rose up in outrage.
 On August 22, the largest protests 
ever in support of the US Postal Ser-
vice emerged at 800 post offices. Three 
days later there were 300. The main de-

mands were “Dump DeJoy” and “Pro-
tect the Vote”. Congress called hearings 
and advocacy groups filed lawsuits. De-
Joy was forced to back off and postal 

workers put in heroic efforts to effec-
tively deliver election-related mail.
 Now DeJoy is back at it, with the full 
backing of the Postal Board of Gover-
nors, all of whom were appointed by 
Trump. President Biden cannot legally 
fire DeJoy, only the PBOG can. Al-
though Biden has recently nominated 

three pro-worker, pro-public, diverse 
governors to vacancies on the board, 
they will not be enough to remove De-
Joy. Fifty-three Representatives have 

called on Biden to fire the entire 
postal board and replace them 
with governors who will value af-
fordable, reliable and timely mail 
service.
 The American people will 
need to mobilize again if  we are 
to save our national treasure, the 
people’s postal service. In mid-
March the Grand Alliance to 
Save Our Public Postal Service, a 
coalition of  75 national advocacy 
groups (agrandalliance.org) held 
a three-day summit to establish 
a People’s Postal Agenda which 
would not only defend universal, 

public service but expand and improve 
the USPS to include postal banking, 
electric vehicles, charging stations and 
solar panels at every facility, one-stop 
government services, printing and 
wifi. Stay tuned for calls to action and 
keep the pressure on Biden and Con-
gress.



July, 2021 Iowa Postal Solidarity ●  IOWA POSTAL WORKER Page 11



Page 12 Iowa Postal Solidarity ●  IOWA POSTAL WORKER July, 2021

by Chris Czubakowski 
A bipartisan group of  senators 

introduced the Postal Service Re-
form Act of  2021 on May 19, to 
lift financial burdens off  the Postal 
Service while also tightening ac-
countability for mail delivery. The 
bill was pushed by Senator Gary 
Peters (D-Mich) and Rob Portman 
(R-Ohio) and currently has enough 
bi-partisan co-sponsors to give it a 
pathway to passage. It is also identi-
cal to a version recently advanced in 
the House of  Representatives. 

Components of  the new postal re-
form legislation include: 

Repeal of the Pre-Funding 
Mandate

H.R. 3076 and S. 1720 include 
a longtime priority of  APWU: the 
USPS Fairness Act. The inclusion of  
the USPS Fairness Act means that, if  
passed, the postal reform legislation 
would repeal the onerous pre-funding 
mandate from the 2006 Postal Ac-
countability and Enhancement Act, 
which requires USPS to fully pre-fund 
the health benefits for postal workers 
75 years in advance. This requirement-
which no other public or private entity 
is burdened with- is responsible for 84 
percent of  USPS net losses since 2007. 

Medicare Integration
This legislation increases par-

ticipation in Medicare by providing 
prospective Medicare integration. 
Current retirees will be given the 
option to remain in their Federal 
Employee Health Benefits Program 
(FEHBP) or join the newly created 
postal-only FEHBB and fully inte-
grate into Medicare Parts A and B 
when eligible. Current retiree, age 65 
or above, who exercise this option, 
and are subject to a late enrollment 
penalty, will be provided a one-time 
waiver of  the late penalty. Active 
postal employees, as of  January 1, 
2023 will be automatically enrolled 
in the postal-only FEHBP and have 
their healthcare fully integrated, 
when eligible, with Medicare Parts 
A and B. 

Members who receive health care 
through the VA, live abroad, or live 
in an area that does not offer Medi-
care will not be required to enroll in 
Medicare Part B. Approximately 80 
percent of  Medicare-eligible retirees 
voluntarily enroll in Medicare A and 
B. APWU members have found that 
having a FEHBP plan and Medicare 
improves their access to healthcare 
and saves them money. 

Postal employees and the USPS 

have long subsidized Medicare, 
paying over 34 billion in Medicare 
taxes since 1983. Postal employees, 
retirees and the USPS can realize 
the benefit of  those contributions 
through Medicare integration. 

Six Day Delivery
In order to remain competitive 

and provide the kind of  service peo-
ple across the country deserve, this 
bill includes language that would 
protect six day delivery. This provi-
sion is crucial. For those who want 
to privatize the Postal Service, any 
effort to degrade service often starts 
with paring back the number of  de-
livery days. Privatizers know that 
by degrading service, they can drive 
business away, undermine our pub-
lic postal service, and justify priva-
tization. 

Reduced delivery days can lead 
to fewer people turning to USPS 
when they need to send packages, 
job losses, and harm communities 
that depend on mail delivery. That’s 
why APWU has fought to secure 
the six-day delivery provision in this 
bill. 

USPS Transparency
The bill would require USPS to 

set up a public “dashboard’ on their 
website which would publish week-
ly performance data. This data will 
allow postal observers to monitor 
any service failures, identify mail 
slowdowns, and pinpoint zip codes 
experiencing consistent diminished 
service performance. This added 
oversight will provide postal allies 
with new tools to fight back against 
consolidations and closures. These 
tools will also allow us to determine 
specific areas across the country in 
need of  additional postal invest-
ment.

The Senate legislation puts us on 
a strong path to pass much needed 
postal reform and Senators from 
both political parties need to be 
commended for working together 
for a bipartisan solution. And their 
cooperation with each other is very 
fitting as the U.S. mail belongs to ev-
ery American and should not be a 
partisan issue. 

The bill provides a workable 
rout to achieve a robust future for 
the USPS. Call you Congressional 
Representatives by dialing 844-
402-1001 and asking them to sup-
port postal reform in the form of 
H.R. 3076 and S. 1720.            

   — The Badger Bulletin

Postal Reform Gains Momentum

by Jim Hightower
 At a recent congressional hearing 
on America’s so-called “labor short-
age,” megabanker Jamie Dimon of  
JPMorgan Chase, offered this in-
sight: “People actually have a lot of  
money, and they don’t particularly 
feel like going back to work.”
 Uh . . . Jamie . . . most people are 
living paycheck to paycheck, and since 
COVID-19 hit, millions have lost their 
jobs, savings, and even homes. So, 
they’re not exactly lollygagging around 
the house, counting their cash.
 Instead of  listening to the uber-
rich class ignorance of  Dimon (who 
pocketed $35 million in pay last 
year) Congress ought to be listen-
ing to actual workers explain why 
they’re not rushing back to the jobs 
being offered by restaurant chains 
and such. They would point out that 
there is no labor shortage – there’s a 
wage shortage.
 More fundamentally, there’s a 
fairness shortage. It was not lost 
on restaurant workers, for example, 
that while millions of  them were 
jobless last year, their corporate 
CEOs were grabbing millions, buy-
ing yachts, and living large. Yet, 

 Jim Hightower is a nation-
al radio commentator, writer, 
public speaker, and author 
of the book, Swim Against 
The Current: Even A Dead 
Fish Can Go With The Flow. 
Hightower has spent three 
decades battling the Powers 

That Be on behalf of the Powers That Ought To 
Be – consumers, working families, environmen-
talists, small businesses, and just-plain-folks.

more than half  of  laid-off  restaurant 
workers couldn’t even get unemploy-
ment benefits, because their wages 
had been too low to qualify. Then 
there’s the high risk of  COVID ex-
posure for restaurant employees, an 
appalling level of  sexual harassment 
in their workplace, and demeaning 

To Fix The Labor Shortage, 
Start With The Wage Shortage

treatment from abusive bosses and 
customers.
 No surprise, then, that more than 
half  of  employees said in a recent 
survey that they’re not going back 
to those jobs. After all, even a dog 
knows the difference between being 
stumbled over and being kicked!

 So rather than demanding that 
government officials force workers 
to return to the old exploitative sys-
tem, corporate giants should try the 
free-enterprise solution right at their 
fingertips: Raise pay, improve con-
ditions, and show respect – create a 
place where people want to work!
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Des Moines BMC APWU

June 15th, — 16th, 2021
 Call to Order: Tuesday, June 15th, 
2021, 1:30 pm - 4:00 pm; Wednesday, 
June 16th, 2021, 08:00 President Rob 
Moyer presiding.
 Roll Call: Members signed in.
 Officers Reports: President Rob 
Moyer reported on the National 
APWU informed members to show 
solidarity with a display of stickers and 
Union Shirts during the contract ne-
gotiation period at the National Level. 
The 2018 – 2021 National Collective 
Bargaining the Agreement ends Sep-
tember 2021 has 1 more COLA pay 
adjustment following the July CPI – W. 
The COLA could be up to a 5 per cent 
raise. Possible negotiating concerns are 
providing clerks with accelerated steps. 
Other speculation is a contract exten-
sion. Previous contract arbitrators are 
retiring. APWU President Dimond-
stein committed to keep the COLA 
provisions intact. An initiative by the 
USPS in the Des Moines area to ac-
quire an additional facility for addition-
al sorting machinery and staff made a 
lease bid on a location close to the Des 
Moines NDC with NDC “campus” 
as one consideration and another con-
sideration being the P&DC “campus.” 
The SPSS machinery proposal is to 
provide a more thorough sortation for 
bundles. Des Moines NDC plant man-
agement is on board with the NDC 
companion facility for the new Annex 
for staffing, and direction. Manage-
ment wants to separate first class mail 
from standard mail media, library, and 
bound printed matter and other classes. 
Rob Moyer reported on the deficien-
cies of Emergency Federal Employee 
Leave. That leave does not provide 
annual or sick leave earned credit and 
does not contribute to retirement fund 
and does not provide any TSP contribu-
tions. EFEL provides a limited amount 
of pay for those who have no income 
due to COVID – 19 absence related rea-
sons. EFEL leave Specific forms must 
be completed, submitted and approved, 
When the EFEL leave fund has been 
exhausted, management may be re-
quired to ask employees to repay some 
of the EFEL leave pay. A sprinkler pipe 
was cracked flooding the inbound dock 
area. Rob Moyer reminded members 
when they certify their PMs, and routes 

Local 7027 Meeting Minutes
completed when they have not been 
completed or completed with less time 
than must be provided for the PM, and 
or route that management uses those 
completion time records to claim staff-
ing hours are excessive and should be 
reduced resulting in employee excess-
ing and potential job losses. Rob Moyer 
had gotten management agreement 
that time previously staffed for chiller 
and boiler PMs would be maintained.
 Maintenance Craft Report & 
Discussion: Rob Moyer discussed 
maintenance supervisor vacancies are 
expected to be filled by RIF of  man-
agement from district offices com-
bined with Nebraska and South Da-
kota. Rob has been working to apply 
a pre-arbitration settlement to address 
MOS Clerk Scheduling needs. The 
objective to provide maintenance craft 
employees for Tool and Parts staffing 
to avoid an excessive forced overtime 
and holiday work burden for MOS 
clerks is needed to be spelled out to 
get management to comply with the 
settlement agreement.
 Clerk Craft Discussion: Rob Moyer 
and Clerk Craft Director Cyndi Miller 
and members discussed operation 
trainers and staffing. Management has 
refrained from providing parcel keyer 
qualification certification training and 
testing, training backup Lead Clerks 
for TACS work. Management has de-
nied several Supervisor performing 
bargaining unit TACS work grievances. 

Management had been settling them 
until recently. Management refused to 
settle a grievance for 1 member man-
agement improperly required to stay 
home requiring an appeal. A number 
of supervisor performing Lead Clerk 
schedule writing work grievances have 
been settled. EAS employee Jon Pet-
tit has been performing weigh room & 
drop shipment acceptance bargaining 
unit work and Mail Flow Control clerk 
bargaining unit work. Several Mail Pro-
cessing Supervisors and MDOs have 
been detailed out for several weeks. Sev-
eral PSE Clerks who converted to full 
time have been separated in their 90 day 
probationary period. Employees are 
urged to be extremely careful during a 
probationary period to adhere to work 
schedules and work rules to avoid loss 
of employment. Members had noted 
a sudden drop in package volume and 
noted family members experiencing ex-
treme delays in having parcels and mail 
delivered in a reasonable time period 
with 1 package taking 11 weeks to be 
delivered. Rob Moyer noted that Phila-
delphia as well as Memphis were expe-
riencing major mail accumulations and 
delays in mail movement. 2 clerks are 
scheduled to retire at the end of June. 
1 Mail processing supervisor will retire 
at the end of July. 1 clerk committed 
against representative advice to remain 
in an EAS detail beyond the period 
which would permit her to maintain 
her clerk duty assignment. Break tables 

and chairs have been taken out of break 
areas resulting in seating conflicts at 
breaks. Rob Moyer objected to manage-
ment proposal that P&DC clerks would 
to work Nordstrom mail at NDC “cam-
pus.” Contractually, NDC clerks will be 
utilized to work the mail at the NDC 
“campus.”
 Motor Vehicle Craft: Rob Moyer 
is discussing management failing to 
provide an adequate number of spotter 
tractors for the TTOs. Management has 
had 3 or more of the Spotters off site 
for weeks pending service and repairs. 
That leaves the TTO crew without 
equipment for the TTO staff to move 
trailers. Management is limiting PTF 
TTOs to 24 hours of work per pay peri-
od. Rob Moyer has been in contact with 
National MVS Craft Director Foster to 
address the PTF reduced scheduling. 
 June 2021 T-Shirt and Cup Draw-
ing. 
 T-Shirt Winners: Mike Cope and 
Tabbatha Bailey.
 Meeting Cup Winners: Wesley 
Maddock and Mike Cope. 
 Plant Cup Winner: Esther Niyon-
savye
 $300.00 Door Prize: Was won by 
William Davis in the 7th name drawn 
in the series following 6 names drawn; 
Rachelle Riley, Melissa Farhat, Ya-
londa Dunigan, Evelyn Jay, Bosco 
Boni, Vicki Weller were too busy to at-
tend the meeting.
 Adjournment: Wednesday 8:38 am
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BMC Local 7027
Meeting Schedule

Tuesday
July 20, 2021

1:30 PM & 4:00 PM

Wednesday
July 21, 2021

8:00 AM

Tuesday
August 17, 2021

1:30 PM & 4:00 PM

Wednesday
August 18, 2021

8:00 AM

Tuesday
September 15, 2021
1:30 PM & 4:00 PM

Wednesday
September 16, 2021

8:00 AM

July Door Prize Amount: $20

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272

B

M

C

Des Moines BMC APWU — Be the Change —
by Anna Smith, National APWU
Organization Director
 Routinely the Organizing Depart-
ment receives emails, letters and 
phones calls from current members 
who are frustrated. Often, I think 
some of  this angst stems from just 
being misinformed or uninformed 
and perhaps little of  both at times. 
These email subject lines or starting 
narratives typically start with some-
thing like, “The union . . . isn’t,” 
“didn’t,” “hasn’t,” “won’t,” etc. 
Phrases that members on the work-
room floor will occasionally hear 
from their co-workers. Rhetoric that 
no doubt most stewards and officers 
have heard more than once when try-
ing to help someone.
 Unfortunately, some of  our co-
workers and most of  management 
like to blame “the union” for their 
issues. It is always going to be much 
easier to blame someone or some-
thing that they feel is not a real per-
son, but rather an abstract organiza-
tion.
 Responses to these comments 
should be done in a manner that 
will be productive to both the mem-
ber and to help them understand the 
true source of  their frustration. The 
member, at that moment, wants their 
grievance heard, and my goal is put 

the blame where it belongs and to 
help them understand that they are 
the union. I want to help them see 
that if  they want things changed, it 
begins with getting involved.
 If  your co-worker has an issue 
with “the union,” like it or not, they 
are referring to you. If  you are the 
one blaming “the union,” or if  you 
feel as though your interests are not 
fully being represented, whether it is 
in the grievance procedure, on the 
workroom floor, in your community 
or on Capitol Hill, your involvement 
is imperative if  you want change. 
Complaining on the sidelines is easy. 
It does not solve anything but help 
management and further divide us. 
Get involved and make the change 
you want to see. Being a union mem-
ber is not just about paying dues.
 Consider for a moment what it 
would cost you to take on the United 
States Postal Service alone. Some 
may think they can do it better on 
their own, however, I have yet to ever 
hear of  someone giving back all their 
union negotiated benefits such as an-
nual and sick leave, or their wages 
they earn above what the minimum 
wage is for their state. Some think 
their current supervisor or postmas-
ter will not do them wrong and would 
have their back if  we were not union-

ized. Make no mistake, it makes no 
difference what sweet deals can be 
made locally; the Postmaster Gen-
eral would determine your wages, 
benefits and working conditions.
 APWU union representatives 
are your co-workers, just like you. 
They are not your lawyer. Steward-
ship starts with a desire to make a 
difference, whether that is changing 
the way things are, making things 
better, or just simply the wanting to 
help others. Most stewards and offi-
cers work their regular postal job and 
go above and beyond to defend our 
rights, often at the expense of  their 
family or free time. Having a local 
union representative does not take 
away the responsibility of  members 
to be actively involved.
 If  you want to or have the ability 
to get involved but do not know who 
to reach out to, you can find your lo-
cal union contact information by log-
ging into apwumembers.apwu.org. 
Once logged in you will also have 
the opportunity to volunteer in areas 
that interest you. For us as a union 
to be effective in our communities, 
on the workroom floor and at the ne-
gotiation table – either for a personal 
grievance or national contract – we 
need to have a strong membership 
and membership involvement.

SAVE THE USPS ! ! !
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

by Judy Beard, National APWU
Legislative & Political Director
 After the American Rescue Plan 
Act was signed into law on March 
11, we turned our sights to another 
key legislative package being eyed by 
the Biden administration: infrastruc-
ture.
 In the last session, the House ap-
proved $25 billion in infrastructure 
funding via the Moving Forward Act 
(H.R. 2).
 However, the Senate failed to take 
up the legislation before the end of  
the session. Now, in the 117th Con-
gress, we urge the introduction of  a 
similar bill that includes the follow-
ing postal provisions:
  Replace the Postal Service’s fleet 
with a cost-effective, electric fleet;
  Provide electric vehicle charging 
stations for both consumers and the 
Postal Service’s new fleet;
  Allow the USPS to update its 
facilities to ensure accessibility for 
members of  the disability commu-
nity;
  Invest in eliminating the Postal 
Service’s maintenance backlog;
  Innovate in local communities.
 We continue to fight for other 
important pieces of  postal legisla-
tion, such as the USPS Fairness Act 
(H.R. 695 / S. 145). If  passed, the bill 
would repeal USPS’s outrageous pre-
funding mandate, which is respon-
sible for 88 percent of  the agency’s 
annual financial losses. Even still, the 
fact remains that if  the mandate were 
repealed tomorrow, the impact of  this 
failed law would remain for years to 
come; the USPS has been unable to 
address its maintenance backlog and 
invest in capital improvements due 
to the onerous pre-funding require-
ments.

Voting Rights Under Attack
 In response to the record 160 mil-
lion Americans who exercised their 
right to vote in the 2020 presidential 
election, state legislatures across the 
country are waging egregious at-
tacks on voting rights. According to 
the Brennan Center for Justice, “[a]
s of  March 24, state legislators have 
introduced 361 bills with restrictive 
provisions in 47 states.” In particular, 
Georgia just passed restrictive voting 
legislation that limits absentee vot-
ing, reduces early voting, makes it 
easier to purge voter rolls, and even 
criminalizes giving water or snacks to 
voters waiting in long lines at polling 
places. At least 55 suppressive voting 
bills are advancing through legisla-
tures.
 We are witnessing some of  the 
most vicious attacks on voting rights 
since Jim Crow. The bills introduced 
across the country aim to suppress 

voter turnout by targeting every step 
of  the voting process. These restrictive 
bills would make it difficult to register 
to vote, limit vote-by-mail, cut down 
or do away with early voting, imple-
ment voter identification requirements, 
purge voter rolls, and require notarized 
ballots and witness signatures.
 We cannot allow these voter sup-
pression bills to succeed. It’s time for 
Congress to pass the For the People 
Act (H.R. 1 / S. 1), which would pro-
tect and expand both our democracy 
and our voting rights. The bill would 
expand voter registration, vote-by-

mail, and absentee voting, among 
other provisions.
 Importantly, if  passed the bill 
would override state-level voting 
restrictions, including those recent-
ly passed in Georgia. The For the 
People Act has already passed in the 
House. To ensure it becomes law, we 
need your help. Please reach out to 
both of  your senators and urge them 
to pass this crucial legislation.

Older Americans Month: Honor 
Retirees by Fighting for their Benefits
 This May, as we celebrate Older 

Infrastructure, Voting Rights, Retirement 
Security: Our Fight Continues

Americans Month, let’s honor the 
contributions of  our retired broth-
ers and sisters by fighting to repeal 
legislation that robs them of  their 
rightfully earned benefits. We must 
work together to pass the Social Se-
curity Fairness Act (H.R. 82), which 
would repeal both the Windfall 
Elimination Provision (WEP) and 
Government Pension Offset (GPO). 
Please contact your House Repre-
sentative and urge them to sign on 
to the House bill. Additionally, urge 
your senators to introduce a com-
panion bill.
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Das 110 HCRs Noncompliance Award Issued
 In August 2016, National Arbitra-
tor Shyam Das issued an arbitration 
decision sustaining APWU’s case 
Q06-4Q-C 11182451. In November, 
the APWU invoked the arbitrator’s re-
tained jurisdiction, complaining that 
the USPS had not insourced the 110 
HCRs into PVS assignments within 6 
months (February 2017) as the Award 
as ordered. 
 On June 4, 2021, he ruled that the 
USPS had indeed not complied with 
his August 2016 decision.
 Although the parties had entered 
into two MOUs to effectuate the 
award, and despite the APWU’s coop-
eration in attempting to insource this 
work, the Postal Service still failed to 
comply with the Award. Based on the 
evidence presented at the November 
noncompliance hearing, Arbitrator 
Das found that:

 74 of  the 110 HCR routes had been 
converted to PVS by the end of  2018.
 Only six additional routes were 
converted in 2019;
 By November 20, 2021, ninety (90) 
of  the 110 routes had been converted.
 During the November hearing, the 
APWU asked for a monetary rem-
edy and an order requiring the Postal 
Service to keep all 110 PVS routes 
as PVS until four years after all 110 
routes had been converted from HCR 
to PVS. Arbitrator Das agreed with 
the APWU and rejected the Postal 
Service’s contention that the union 
acted unreasonably when it rejected 
some Postal Service initiative at-
tempts that could have adversely af-
fected our members of  the bargaining 
unit.
 Das ruled that “...the PVS bargain-
ing unit as a whole has been harmed 

by the Postal Service’s failure to con-
vert the work at issue as provided for 
in the 2016 HCR Award and subse-
quent May 2017 MOU. The evidence 
may not establish that the Postal Ser-
vice has acted in bad faith, but it also 
has not maximized its efforts to com-
ply over a lengthy period of  years.”
 As a remedy for the Postal Service’s 
failing to comply with the award, Ar-
bitrator Das ordered the Postal Ser-
vice to provide the bargaining unit a 
monetary remedy “based on the num-
ber of  additional hours that would 
have been worked on unconverted 
routes if  they had been timely con-
verted during the periods from Janu-
ary 1, 2019 through March 31, 2020, 
and prospectively, from July 1, 2021 
until the conversions are completed.”
 He ordered that “[t]he Union will 
be responsible for ensuring that the 

amount so paid is expended for the 
benefit of  PVS employees in the bar-
gaining unit.”
 He also ordered the Postal Service 
to:
  complete conversion of  the 110 
routes (as soon as reasonably practi-
cal);
  provide the union, within 45 
days, a timetable for the complete 
conversion of  the 110 routes; and
  comply with the commitments 
made in the parties’ May 2017 and 
May 2018 MOUs regarding compli-
ance with the 2016 Award.
 “The Das 110 Award has been a 
significant award for the Motor Ve-
hicle Division, and the Craft officers 
have been committed with compli-
ance,” said Director Foster. “We will 
continue to enforce this award and ex-
tol the virtues of  the MVS Craft.”

New Resources Available For Veterans
 On June 7, the APWU posted three new resources compiled for 
APWU members who are Veterans of  the Armed 
Services. The first is the APWU Guide to 
Veterans Rights and Benefits, produced by the 
Industrial Relations Department. The others 
are the Veterans Affairs (VA) Office of  Mental 
Health and Suicide Prevention Guidebook and 
the 2020 Federal Benefits for Veterans, Depen-
dents and Survivors – 2020 Edition.
 These resources contain valuable information 
for veterans and active members of  the reserve 
units of  the armed forces. They are available on 
the Veterans’ Issues page under the “For Mem-
bers” tab on apwu.org, as well as at the bottom of  
this article.
 The APWU Guide to Veterans Rights and Ben-
efits is a reference guide created to help veterans 
understand their rights and benefits as employ-
ees of  the Postal Service. The guide covers Leave 
Accrual, Wounded Warriors Leave, Employment 
and Reemployment Rights, Merit Systems Protec- tion 
Board (MSPB) rights and Retirement Credit for Mili- tary Service, among 
other issues. It also covers the various laws relating to veterans at work.

 The VA Office of  Mental Health and Suicide Prevention 
Guidebook and 2020 Federal Benefits for Veterans, Depen-
dents and Survivors – 2020 Edition are also now on the page 
to be easily available to APWU members. The guidebook 
covers the full range of  mental health services available to 
veterans through the VA, including PTSD treatment, suicide 
prevention, crisis line, substance use disorder treatment, and 
other services. The second resource provides veterans in-
formation on various grants, allowances and other benefits 
available through the VA.
 “The APWU encourages our members who are veterans 
of  the armed services to avail themselves of  their earned 
rights as well as to be fully involved in the union and the 
continuing struggle to improve the rights and well-being 
of  postal workers and defend and expand the public 
Postal Service,” said President Dimondstein.
 Printed copies of  the APWU Guide to Veterans 
Rights and Benefits were mailed to all the APWU 
members we have identified in our membership records 

as veterans. The union gets this information from the USPS da-
tabase and we are aware that there are holes in it. If  you are a veteran of  
the armed services and do not receive your guide by July 15, please email 
veterans@apwu.org to request one.

Happy 4th of July!!!


