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 Postal worker union power, 
whether at the bargaining table, on 
the workroom floor, or on Capitol 
Hill, begins with each and every 
member. You are the foundation of 
our strong union!
 As we celebrate the impressive 

victories of our new collective bar-
gaining agreement and historic post-
al reform legislation, it is a great 
time to continue “Building Union 
Power!” with the APWU’s national 
organizing campaign.
 Our local and state organizations 
do a good job organizing. Even 
though our union is forced to func-
tion under the pro-corporate “open 
shop” laws where some workers can 
unfairly reap union-won gains with-
out belonging to the union, 80% of 
postal workers belong to the APWU. 
Some locals are outstanding, orga-
nizing well over 90% of their co-
workers!
 So, four out of five postal work-
ers, just like you, understand that 
voluntarily belonging to the union 
and paying union dues translates 
into better wages and benefits, job 
security, more rights on the job, a 
safer workplace, and dignity and re-
spect.
 But we can do even better.
 The “Building Union Power!” 
organizing campaign is now well 
underway. As we conclude the 50th 

— Building Union Power —

anniversary year of the APWU, we 
have set a goal of signing up at least 
5,000 new members from the cur-
rent ranks of the non-members by 
July 1.
 APWU - “Building Union Pow-
er” Being 80% organized means 
20% of our coworkers benefit from 
the collective gains of the union, 
without ever doing their part. This 
number even includes thousands of 
newer postal workers, former PSEs, 
who have been converted to career 
status in a positive, life changing, 
union-won event!
 A chain is only as strong as its 
weakest link and nonmembers un-
dermine our power and unity on 
every front — at the bargaining ta-
ble, in the day-to-day battles on the 
workroom floor, and in the continu-
ing fight to preserve and expand the 
public Postal Service.
 You are the key to making the 
organizing campaign a big success. 
Get some membership forms from 
your local or state union officers or 
stewards (or use the online signup 

process) and talk to your coworkers 
about joining the union, getting in-
volved, and paying their fair share.
 Share how important the union is 
to you and the wellbeing of all postal 
workers — from COLA increases to 
COVID health & safety, from senior-
ity and bidding rights to the right to 
file grievances, from no lay-off pro-
tections to career conversions.
 Throughout the country, we are 
aiming for a “face-to-face” conver-
sation with every non-member. You 
may find many non-members whom 
no one has talked to about joining 
the union and will willingly do so. 
With others, you will likely encoun-
ter the classic excuses: “the union 
didn’t win my grievance;” “I don’t 
like my local president or shop 
steward;” “why pay dues when the 
union has to represent me anyway;” 
“the union doesn’t do anything for 
me.”
 Folks, the excuses are all bull! 
In their selfish act of individualism, 
non-members are riding our backs, 
too cheap to cough up a couple of 
bucks a day for our common cause 
of constantly improving the lives 
of postal workers and our families. 
Workers do better when we work 
together in strong solidarity, begin-
ning with union membership.
 Thanks to all of you, and the 
many thousands of local, state, and 
national union leaders and activists, 
our union is strong. But let’s make 
the APWU even stronger with a suc-
cessful “Building Union Power!” 
campaign.

– apwu.org

 On May 24, 2022, Arbitra-
tor Joseph M. Sharnoff issued 
a lengthy award on the APWU-
NPMHU jurisdictional dispute 
over the Universal Sorting Sys-
tem (USS). Arbitrator Sharnoff 
upheld the Postal Service’s 2019 
determination that all operations 
on the USS should be assigned 
to the Mail Handlers, except for 
the Scan Where You Band Oper-
ation which he determined to be 
properly assigned to the Clerk 
Craft.
 He again confirmed the 
“heavy burden” for the chal-
lenging Union to prove that the 
Postal Service acted in a manner 
that was arbitrary, capricious, or 
unreasonable, and that the chal-
lenging Union did not meet the 
“heavy burden” that “the craft 
determination constituted an 
abuse of the Postal Service’s 
discretion.” Arbitrator Sharnoff 
concluded that the Postal Ser-
vice’s jurisdictional determina-

National Jurisdictional 
Award Issued Over 

Universal Sorting System

continued on page 2
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tion “for the work performed on the 
USS in favor of the Mail Handler 
Craft appropriately was based on the 
facts reasonably known to the USPS 
officials at the time they made these 
determinations.”
 The APWU put on several wit-
nesses from the field over the course 
of 5 days of hearings. The testimony 
established that despite being char-
acterized as a machine that processes 
Non-Machinable Outsides (NMOs), 
the USS sorts and distributes a wide 
variety of parcels. Further, we ar-
gued that the USS was an evolution 

of the Low Cost Universal Sorter 
(LCUS) and the High Speed Uni-
versal Sorter (HSUS) and that the 
Postal Service’s jurisdictional deter-
mination should be consistent with 
those machines — and that jurisdic-
tion should be determined locally. 
While acknowledging the validity of 
both arguments, Arbitrator Sharnoff 
still found that the Postal Service’s 
determination did not reach the high 
bar of being arbitrary, capricious, or 
unreasonable.
 This was the third of four juris-
dictional arbitrations presented to 
Arbitrator Sharnoff under the histor-

ic 2018 APWU-USPS-NPMHU RI-
399 update agreement. In the first 
two cases, the APWU has success-
fully defended Clerks continuing 
to work on the SPSS and the AFCS 
200. Had the APWU prevailed in 
this case, additional work would 
have been added to the Clerk Craft 
as the USS had previously been as-
signed to Mail Handlers. Here, de-
spite being unable to gain new work 
on the USS, this decision affirmed 
the Clerk Craft as the primary craft 
for the operation of automated Scan 
Where You Band units when at-
tached to a USS. 

National Jurisdictional Award Issued Over Universal Sorting System
 Clerk Division Director Lamont 
Brooks said, “Although we did not 
gain any additional work for the 
Clerk Craft in this case, we did con-
tinue to be successful in defending 
the work that has already been as-
signed to the craft — in this case 
we were able to hold on to the Scan 
Where You Band work.” He contin-
ued, “I want to thank the members 
of the RI-399 Committee, Assistant 
Director Lynn Pallas-Barber and 
Ron Suslak for all their hard work 
on this case and our witnesses from 
the field who testified on behalf of 
the APWU.”                  — apwu.org



July, 2022 Iowa Postal Solidarity ● IOWA POSTAL WORKER Page 3

IOWA
POSTAL
WORKER

Official Publication of the
Iowa Postal Workers Union

Vol. 63, No. 7
July, 2022

by Kimberly Karol, 
IPWU President
 I had the privilege of representing the 
IPWU at the Labor Notes Conference 
this year. It was a wonderful experience, 
packed with a wide variety of educa-
tional seminars designed to help union 
activists develop the skills necessary for 
educating the membership and build-
ing solidarity. This was an international 
gathering of workers from just about 
every work industry you can imagine. 
It will be hard to articulate the energy 
and enthusiasm workers have for creat-
ing unions where they do not yet exist 
and expanding worker rights where a 
union has been established. The num-
ber of attendees alone demonstrates the 
momentum that is building. In a confer-
ence that normally hosts 300-500 inter-
national delegates the 2022 Conference 
was host to over 4000 delegates all eager 
to learn and employ strategies to help 
the workers in their industry obtain a 
voice in the workplace. It was amazing!
 I was asked to join a panel to discuss 
Organizing in an Open Shop/Right to 
work state. I was joined by organizers 
from across the country; Mary Jor-
genson representing the nurses in Wis-
consin, Angelina Cruz with Educators 
United and Oliver Smith, IUE-CWA 
Local 83761. The panel was able to 
share very different experiences and 
challenges with a standing room only 
audience. Each had stories of successful 
campaign strategies that helped achieve 
immediately necessary goals. Failures 
were also shared, providing attendees 
with an evaluation of what went wrong 
to help them avoid similar missteps in 
their own campaigns. Although I was a 
panelist, I took away just as much infor-
mation as I provided in sharing my own 
experiences in Iowa and “The Save the 
Post Office” campaign.
 One of the most important take-
aways from this meeting was the need 
to really connect with the member-
ship. Most workplaces occupy a single 
building or industrial complex so meet-
ing with people face to face is easier. 
Representing a remote workplace with 

members working across the state has 
very different challenges. I spent a great 
deal of my time at the conference at-
tending seminars that discussed a vari-
ety of ways leaders were using to reach 
members with important information 
and alert them to upcoming actions 
that required their support. One session 
highlighted how social media can be 
successfully incorporated into an educa-
tional campaign, using multiple outlets 
to send the same message in a layered 
social media campaign. I was fascinated 
by how clever these workers were in us-
ing the various social media platforms 
to increase public support, membership 
engagement, and ultimately win their 
unique campaigns. I am hoping to ex-
pand our outreach by incorporating a 
Reddit thread @AWPUIowa where 
you can ask questions and get informa-
tion. If  you are interested in helping 
your coworkers gain the best informa-
tion and understanding their rights and 
are familiar with Instagram, Snapchat, 
or another social media platform please 
contact me. I am looking for a layered 
approach to providing information that 
incorporates all forms of communica-
tion. The more you know, the better 
your decisions will be to allow you to 
get the most from being a union mem-
ber and Postal employee.
 Even though we have many avenues 
for providing information, nothing re-
places the in-person meeting where 
you can really get to know someone 
and better understand the challenges 
they are facing. With COVID subsiding 
somewhat I have decided to reinstate 
the Area Meetings in Iowa. The officers 
and stewards will be hosting meetings 
across the state to provide materials we 
feel you need to better understand your 
rights and to empower you to protect 
yourselves against managers that un-
reasonably deny requests for leave, or 
target employees in the workplace with 
unreasonable expectations. Below is the 
schedule for all meetings, please plan to 
attend the meeting closest to you and 
help us better understand what is hap-
pening in your office and area. 

 7/10/22 Atlantic IA, 1:00PM Fireside 
Lounge 504 W 7th Street Atlantic IA
 7/17/22 Waverly IA, 2:30PM Pizza 
Ranch 2020 Bremer Ave Waverly IA
 7/24/22 Mason City IA, 1:00PM Piz-
za Ranch 1617 South Monroe Waverly 
IA
 7/31/22 Storm Lake, IA, 1:30PM 
Pizza Ranch 517 Milwaukee Ave 
Storm Lake IA
 8/7/22 Oskaloosa, IA, 2:00PM 
Pizza Ranch 120 High Ave Oskaloosa 
IA
 8/21/22 Maquoketa, IA 2:00PM 
Happy Joe’s 603 Myatt Drive Maquo-
keta IA
 8/28/22 Chariton, IA 1:00PM Car-
penter’s Hall 1215 Court Ave Chariton 
IA
 By now many of you are beginning 
to see the effects of the delivery standard 
changes and the continued implemen-
tation of the new ground transporta-
tion network that is part of Postmaster 
DeJoy’s 10 Year Plan. This continues 
to be the biggest long-term threat to the 
survival of a Public Postal Service. It is 
being cleverly implemented in stages to 
avoid public outcry and push back. The 
announcement for the changes to the 
service standards were announce last 
fall however the implementation is be-
ing phased in, giving the customer the 

misguided belief that nothing is really 
changing. Now with the next phase of  
this process beginning in Iowa employ-
ees are beginning to see the full effects 
of the changes. We are combining all 
ground transportation together this is 
now affecting Priority Mail, First Class 
Parcels which are now being combined 
with other surface products with slower 
delivery standards, i.e., Media Mail. 
Soon the customers will be seeing the 
dramatic changes in time frames for 
sending and receiving parcels. This was 
the slick, deceitful plan of the Postmas-
ter to achieve his goal of slowing down 
the mail, raising the product prices and 
making it less and less desirable for the 
customers to use. We are losing custom-
ers and even worse we are losing cus-
tomer confidence in the U.S. Mail. This 
is yet another reason that we must focus 
on communication. We must together 
make sure every employee understands 
what is happening, how Postal Policy is 
being influenced and changed. Together 
we must help the customers better under-
stand the threat that continues to under-
mine the U.S.P.S. mission of Universal 
Service to every person in this country. 
Every employee needs to get involved in 
every action that is organized to educate 
the public and influence law makers. 
 Respectfully.

My Thoughts On The 
Labor Notes Conference

by Kimberly Karol, IPWU President 
 Believe it or not this was very diffi-
cult to get scheduled. Many places are 
not open on Sundays or they will not 
schedule parties on that day. For all 
of the Pizza Ranch locations we will 
order pizza off the menu, the Fireside 
Lounge will allow us to order pizzas 
delivered from Casey’s, and the most 
difficult location in Chariton will re-
quire a fee of $100 just to use the meet-
ing space, pizzas will be extra.
 7/10 Atlantic IA, 1:00PM Fireside 
Lounge 504 W. 7th Street Atlantic IA
 7/17 Waverly IA, 2:30PM Pizza 
Ranch 2020 Bremer Ave Waverly IA
 7/24 Mason City IA, 1:00PM 
Pizza Ranch 1617 South Monroe 

Waverly IA
 7/31 Storm Lake, IA, 1:30PM Piz-
za Ranch 517 Milwaukee Ave Storm 
Lake IA
 8/7 Oskaloosa, IA, 2:00PM Pizza 
Ranch 120 High Ave Oskaloosa IA
 8/21 Maquoketa, IA 2:00PM Hap-
py Joe’s 603 Myatt Drive Maquoketa 
IA
 8/28 Chariton, IA 1:00PM Carpen-
ter’s Hall 1215 Court Ave Chariton IA 
 I hope you will plan to join as many 
of these meetings as possible. We will 
be signing up non-members and provid-
ing all members with LMOUs, Travel 
Information, Contact Information and 
introducing them to their stewards & of-
ficers that are present. 

Meet And Greet
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by Jesse Larson, Maintenance Craft 
Director, Iowa Postal Workers 
Union, Maintenance Craft Director, 
Rapid Area Local 166
 During the weekend of  June 17th 
through 19th, I had the privilege of  go-
ing to the Labor Notes conference held 
in Chicago, IL, and let me tell you, it 
was a privilege indeed! I was able to 

My Notes On Labor Notes
hear how other unions all over the 
world are fighting back and working to 
strengthen their unions! 
 I was able to listen to Christian 
Smalls, President of  the Amazon La-
bor Union, and hear more about the 
fight against Amazon for a unionized 
workplace. I was able to see a panelist 
board of  Starbucks “Partner Organiz-

ers” including the viral Twitter Star-
bucks Partner Laila Dalton, and more 
about the issues they are having with 
the Starbucks management. I met oth-
er Troublemakers from other unions 
and about things they are trying to 
work on within their own unions. 
 On top of everything else, Senator 
Bernie Sanders made an appearance and 

spoke to everyone there. It was an amaz-
ing experience, from seeing all of the 
other Troublemakers there to learning 
more about how we can help our union 
grow stronger and become even better. 
 If  you ever have a chance to make it 
to a Labor Notes Conference, I highly 
recommend you take up that opportu-
nity.

What Is iCOP? Ask DeJoy
by Alvin Curtis
 I found the following article by Chuck  
Zlatkin in The Union Mail to be of  interest.
 Postmaster Louis DeJoy’s detrimen-
tal influence is everywhere. Jana Winter 
of Yahoo News reported last April that 
the Postal Service has been running 
a program of surveillance on Ameri-
can citizens called iCOP, the Internet 
Covert Operations Program that the 
public had not heard about. The Postal 
Inspection Service under the direction 
of PMG DeJoy was using iCOP as the 
motivation for tracking and collecting 
Americans’ social media posts, focusing 
on those involving protests. “Analysts 
with the United States Postal Inspec-
tion Service (USPIS) Internet Covert 
Operations Program (iCOP) monitored 
significant activity regarding planned 
protests occurring internationally and 
domestically on March 20, 2021,” says 
the March 16th government bulletin, 
marked as “law enforcement sensitive.” 
People had no idea that the Postal Ser-
vice was involved in such activity until 
Yahoo broke the story. 
 The iCOP program was started 
originally to help find the movement 
of illegal firearms and opioids through 
the mail. It makes sense that the Postal 
Inspection Service would be concerned 
with the mail being used for criminal en-

terprises. The American Spectator report-
ed that “the USPIS is not authorized 
to surveil the ’Net for threats to public 
order generally. The Federal Bureau of  
Investigation and other agencies have 
that responsibility. The fine print on the 
Situational Awareness Bulletin claims the 
surveillance was based upon authority 
granted by 18 U.S. Code 3061. That is 
curious because that portion of federal 
law only empowers postal inspectors to 
“investigate criminal matters related to 
the Postal Service and the mails.”
 But that’s before DeJoy. In the Yahoo 
article, Rachael LevinsonWaldman, 
Deputy Director for the Brennan Cen-
ter for Justice said, “Based on the very 
minimal information that’s available 
online, it appears that [iCOP] is meant 
to root out misuse of the postal system 
by online actors, which doesn’t seem 
to encompass what’s going on here. 
It’s not at all clear why their mandate 
would include monitoring of social me-
dia that’s unrelated to use of the postal 
system.”
 Looking at DeJoy’s history, we can 
conclude that DeJoy probably saw 
iCOP as a handy means of detecting 
any threats against him or his cronies 
that might be emanating from protest-

ing groups or individuals. Chief Postal 
Inspector Gary R. Barksdale met with 
members of Congress behind closed 
doors to answer their questions about 
iCOP after the Yahoo story broke. He 
told them that threats against the PMG 
increase whenever he appeared in the 
news. 

CALLS CONTINUE 
TO FIRE DEJOY

 It is clear through the reign of Louis 
DeJoy as Postmaster General of the 
United States (PMG), he has not de-
livered to the American people the 
“prompt, reliable and efficient service” 
that the mission of the Postal Service 
promises. His failure has not been ig-
nored by the growing chorus of mem-
bers of Congress calling for the firing 
of Louis DeJoy or the many editorial 
writers at national and local publica-
tions also calling for DeJoy to be fired. 
Back on August 19, 2020, only a couple 
of months after he began as PMG, 86 
national organizations wrote a joint-
letter to the Postal Board of Governors 
demanding that DeJoy “must immedi-
ately resign or be dismissed.” But, sad-
ly, in 2022, DeJoy is still the PMG! Part 
of the explanation may come from the 

fact that a good number of Republican 
federal elected officials received ample 
donations from multimillionaire Louis 
DeJoy and his wife prior to his becom-
ing PMG. These Republican members 
continue to sing the praises of DeJoy 
stating how good it was to finally have 
a “businessman” in charge of the Postal 
Service.
 They are not alone. All four national 
postal unions have refused to call for De-
Joy to resign or be fired, as well. Three 
of the four have successfully negotiated 
collective bargaining agreements with 
DeJoy, with the fourth beginning ne-
gotiations later this year. What remains 
to be seen, is now that that the unions 
have their new contracts, whether they 
will begin to oppose DeJoy’s Deliver-
ing For America ten-year plan as it de-
lays the mail, raises prices, cuts hours 
at post offices, and closes processing 
plants. Many rank-and-file postal work-
ers feel threatened by his ten-year plan’s 
apparent aim to eliminate their jobs 
in the long term. It is a major mistake 
to underestimate DeJoy. His history 
as a “businessman” shows that he is 
no friend to workers and shouldn’t be 
trusted with the future of a public Post-
al Service.

Together 
We Are 

The UNION

That 
Includes 

YOU!
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We Need Better Service Standards To 
Secure 2022 Mail Ballot Protection 

by Debby Szeredy, APWU National 
Vice President
 Mid-term elections are November 
8, 2022. All 435 seats are up for elec-
tion in the House of  Representatives, 
with 48 members having announced 
their retirement. Thirty-five Senate 
seats are up for election in this cycle. 
Vote-by-mail can make the difference 
in electing the representatives we need 
to save the Postal Service. The USPS’s 
obligation is to assure that every per-
son’s mailed-in ballot makes it to elec-
tion authorities on time. It is danger-
ous when the USPS continues to delay 
and slow down first-class mail, which 
includes our mail ballot service. Part 
of  the voter suppression tactics across 
the country has been to shorten the 
time period for when mail ballots are 
sent and returned, knowing that the 
USPS has degraded service standards.
 Eight States conduct their elections 
entirely by mail – CA, CO, HI, NV, 
OR, UT, VT, WA. Two more, NE and 
ND, permit counties to opt into con-
ducting elections by mail. Nine States 
– AK, AZ, FL, KS, MD, MO, MT, 
NM, WY, allow specific small vote-
by-mail elections for certain small ju-
risdictions. (Statistics from National 
Conference of  State Legislatures, a 
nonpartisan organization).
 USPS mail delay complaints have 
increased due to:
  degraded service standards made 
by the PMG,
  consolidation of  mail processing 
facilities that have damaged our net-
work,
  continued violation of  contract-
ing out at transportation hubs instead 
of  utilizing our postal workers,
  decreasing prompt air mail ser-
vices
  and raising prices for service, 
while refusing to fix the delayed ser-
vices.
 Prior to 2013, the Postal Service 
provided its best service to our coun-
try. First-class mail was delivered 
overnight in many cities. Mail delay 
complaints were low, and service per-
formance was high. The degradation 
of  Postal Service Standards degrades 
the work and pride of  postal workers.
 We must go back to the 2012 Ser-
vice Standards, protect and build 
back our mail processing network to 
provide prompt mail service. You can 
help by educating more people on 
how to vote-by-mail, and to vote for 
those Representatives that will protect 
vote-by-mail and support going back 
to the 2012 Service Standards.

Let’s Make the National APWU 
Organizing Drive May 1 – July 1, 

2022 a Historic Labor Victory
 Unionizing the workplace has 

become big news around the coun-
try. It’s time to join in and make our 
APWU union stronger, with the goal 
to have all our non-members make the 
bold choice to become 100% union-
ized. When we sign up our non-mem-
bers, we stand and support each other 
as APWU Family. Our benefits far 
outweigh those workers who have no 
union or contract. Our union is work-
er-led, of  multi-racial, multi-gender 
workers who are not afraid to fight, 
helping to enforce our contract, and to 
stop hostile work environments. Our 
work environment needs fixing but it 

is truly a collective effort. 
Show the Postmaster 
General that we are not 
afraid to fight and build 
until we are 100% strong.
 Contact your local 
union representative and 
ask how you can help. 
There will be lots of  in-
centives for locals to reach their goals, 
and plenty of  material to educate 
nonmembers as to why it pays to be-
long and stand together. Put together 
a committee to plan a Union Appre-
ciation Day or Week, breakrooms 

chats, have sign-up parties, set up a 
special table or rack with 1187 forms, 
educational materials and computer 
availability to sign up online.
 Contact our Organization Director 
Anna Smith and keep updated by vis-
iting apwu.org/unionpower.

DMI-APWU 2022 COPA FUNDRAISER
TICKETS $5.00 EACH OR 3 TICKETS FOR $10.00

“STARS OVER IOWA”
 This large, 36 X 36, wall-hanging, or table topper quilt will be given away 
at the SEPTEMBER 21st, 2022, Union Meeting. This specialty 2018, All Iowa 
Shop Hop fabric resembles postal cancellation marks. The quilt also has the 
Iowa flower, Iowa bird, and Iowa Capitol building in the design. To purchase 
tickets contact: Cindy Housh, (515) 669-9518 or Viola Seger, (515) 265-7371.

*PIECED BY DEBRA DICKERSON
*QUILTED BY SHEILA ARNEY OF TAPNEY QUILTS

*PATTERN DESIGNED BY RETIRED POSTAL EMPLOYEE
*JACQUE JOHNSON OF ADEL QUILTING & DRY GOODS

*2022
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APWU Biennial National Convention 
August 15-18, 2022 

Gaylord National Harbor
201 Waterfront Street
National Harbor., MD

Hotel Rate: $179.00 (which includes the $22 resort fee) plus tax
PRE-CONVENTION WORKSHOPS: Beginning August 12, 2022

NATIONAL CONVENTION: Beginning August 15, 2022
Craft Conferences will be held August 13 - 24, 2022
The BMC CONFERENCE will be held August 19, 2022

You should visit apwu.org/convention 
for more information

by Joyce B. Robinson, APWU 
National Research & Education 
Director
 The Research & Education Depart-
ment will sponsor the APWU’s 17th 
Educational Conference, a National 
Convention event that provides union 
members with a wealth of information 
to take home to their locals and state 
organizations. Twenty Pre-Convention 
Workshops will be offered on Friday, 
August 12, 2022, prior to the start of the 
craft conferences and national conven-
tion, at the Gaylord National Harbor 
Hotel, 201 Waterfront Street, National 
Harbor, MD 20745. Full day work-
shops will be offered from (10 am- 5:30 
pm) and half- day workshops will be of-
fered from (10 am-1 pm) and from (2:30 
pm-5:30 pm). 
 All APWU members are welcome 
and encouraged to sign-up online. The 
deadline to register online is Friday, 
July 29, 2022. Participants are encour-
aged to register early, as classroom 
space is limited. Other participants may 
try to sign- up for workshops after they 
arrive in Maryland. However, late reg-
istrants will have a limited choice of  
workshops, as many workshops will 
already be filled to capacity.  
 Special Note: If  you need a sign in-
terpreter, you must register by Friday, 
July 29. The registration process will be 
conducted online ONLY, go to apwu.
org. Below is a list of workshops and 
times. 
 APWU SEARCH Training: 
APWU SEARCH is a web-based data-
base designed to be used by arbitration 
advocates to simplify searches for arbi-
tration awards and decisions that will 
be used in support of cases presented 
before an arbitrator.  Training includes: 
how the interface works, the proper way 
to login and set-up your web browser to 
return search results, conduct searches 
using the multiple-tab feature, and the 
best methods to use to narrow searches. 
Arbitration Advocates who have not 

previously attended, or those advocates 
whose skills needs refreshing should 
attend this training. (Participants must 
bring a fully charged laptop to the train-
ing). (10 am-1 pm) 
 Article 37.3.A.1 and MDAT Train-
ing: Outlines how to use these tools to 
create and preserve jobs in the Clerk 
Craft, assist in converting PSEs to ca-
reer status, create desirable duty assign-
ments, maximize PTFs in small offices, 
reduce disputes on reversions and abol-
ishments, and reduce excessing when 
the USPS is utilizing PSEs. (Partici-
pants must bring a fully charged laptop 
to the training). (2:30 pm-5:30 pm) 
 Basic Shop Steward’s Training: 
Guidelines for new shop stewards, with 
a focus on proper documentation of  
grievances, and the duties, rights, and 
guidelines for shop stewards. Partici-
pants must attend this workshop the en-
tire day and cannot select another work-
shop. (10 am-5:30 pm) 
 Communicating at the Local Level 
Workshop: Examines the importance 
of information sharing using various 
mediums with special emphasis on the 
process of producing a member-orient-
ed, high quality union publication. (10 
am-1 pm) 
 Fiduciary Responsibility Training: 
Reviews the fiduciary and legal respon-
sibilities of union officers, the LMRDA, 
and the National Constitution and ba-
sic financial principles. New presidents, 
treasurers, trustees, and executive board 
members are urged to attend. (2:30 pm-
5:30 pm) 
 Fighting Discipline Workshop: An 
in-depth discussion of how to protect 
APWU members from unwarranted 
discipline.  Proper investigation tech-
niques will be explained in detail, along 
with common arguments for defending 
employees against unwarranted disci-
pline. (2:30 pm-5:30 pm) 
 Innovative Organizing Training: 
Focuses on real-life organizing chal-
lenges. Participants will learn the tech-

niques and strategies needed to expand 
membership and strengthen our union. 
Explores ways to encourage new mem-
bers to join the union and addresses 
what to say to convince those members, 
who are considering dropping their 
membership, to stay involved. (2:30 pm-
5:30 pm)  
 Labor Law Fundamentals Work-
shop: A look at the National Labor Re-
lations Act, with a focus on the rights 
of APWU members, the Duty of Fair 
Representation, and how to identify un-
fair labor practices. (10 am-1 pm) 
 Large Office Issues (Function 1) 
Workshop: Covers current issues in 
large mail processing facilities. Topics 
include RI-399 jurisdictions & cross-
ing craft violations, machine safety and 
staffing, and general expeditor and lead 
clerk duties. (2:30 pm-5:30 pm) 
 Leadership Development Training: 
Helps newly elected union leaders un-
derstand the responsibilities, challenges, 
and qualities of leadership; examines 
goal setting; outlines the steps to devel-
oping effective listening skills; discusses 
the necessity of coalition building; gives 
tips on how to get along with difficult 
people, resolving conflict, and stress 
reduction. Also, it offers a basic knowl-
edge of how to run a union meeting.  
Participants must attend this workshop 
the entire day and cannot select another 
workshop. (10 am-5:30 pm) 
 Legal Issues and Union Commu-
nications Workshop: A review of edi-
torial policies, union regulations, libel, 
copyright and federal election laws that 
apply to hardcopy and electronic forms 
of communication. (2:30 pm-5:30 pm) 
 Maintenance Article 12 Excessing 
Guide Workshop: Addresses how to 
challenge Maintenance Article 12 Ex-
cessing Notifications; Understanding 
Article 12.5.C.4 and 12.5.C.5, which 
outlines reassignment within and out-
side of the Installation, and the appli-
cable RFIs. (2:30 pm-5:30 pm)  
 Maintenance New MS 1 Handbook 

TL 6 Training: Gives an overview of  
the Implementation of Arbitrator 
Goldberg’s Award regarding transition 
of Maintenance work from Station and 
Branches to the Field Maintenance Op-
eration (FMO) within the guidelines 
of the New TL 6 Handbook and ap-
plicable Maintenance Manager Orders 
(MMOs). (10 am-1 pm)  
 Motor Vehicle Service Division 
(MVS) Issues Workshop: An update 
on MVS issues and information on the 
Articles 39, 32, and other articles of the 
CBA that apply to the Motor Vehicle 
Craft. Participants must attend this 
workshop the entire day and cannot 
select another workshop. (10 am-5:30 
pm)  
 Protecting Clerk Work in Small-
er Offices Workshop: An overview 
of  issues such as crossing crafts, 
maximization, supervisors perform-
ing bargaining-unit work, lead clerk 
duties, “lobby sweeps/lobby direc-
tor,” and Function 4 staffing. (10 
am-1 pm)  
 PSEs Issues Training: Focuses on 
enforcing contractual rights of Clerk 
Craft PSEs. Topics include protecting 
PSEs’ rights, holding management ac-
countable for exceeding the use of non-
career employees, increasing the career 
workforce, and seniority issues. (10 
am-1 pm) 
 Retirement Planning Workshop: 
Provides information for Civil Service 
Retirement System (CSRS) employees 
and Federal Employees Retirement 
System (FERS) employees on annuity 
calculations, best date to retire, benefit 
choices, important records to keep, and 
tips on successfully completing the ap-
plication. (10 am-1 pm) 
 Social Justice & Racial Equality 
Workshop: Explains the definitions of  
Social Justice & Racial Equality, exam-
ines Individual Racism vs. Systemic 
Racism, explores ways to achieve eq-
uity in our communities and in our 
union, and provides an in-depth under-
standing of the labor movement’s role 
in the pursuit of social and economic 
justice for all working people. (10 am-1 
pm) 
 Stand Up for Safe Jobs Training:  
Designed to build active and strong 
safety campaigns at the “grassroots” 
level.  Participants will learn how to 
complete PS Form 1767 (Report of  
Hazard, Unsafe Condition or Practice), 
the role of local safety committees, how 
to seek assistance from OHSA (Occu-
pational Safety and Health Administra-
tion) and how to help employees un-
derstand the importance of reporting 
safety violations on the job. (10 am-1 
pm) 
 The Thrift Savings Plan (TSP) 
from A-to-Z Workshop: Covers every 
aspect of TSP including: The benefits 
of savings; Traditional vs Roth Contri-
butions; Investments; Loans, and Post-
Separation Withdrawals. (2:30 pm-5:30 
pm)

Attend A Pre-Convention Workshop
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by Charlie Cash, APWU National
Industrial Relations Director
 On June 4, 2022, many of  the pay 
provisions of  the 2021-2024 National 
Agreement were scheduled to be im-
plemented. This included: 
  1.3% General Increase due No-
vember 20, 2021 
  Additional 1.0% increase for PSEs 
(for a total of  2.3%) due November 20, 
2021 
  Additional $0.50 for PSEs due 
April 9, 2022 
  Grade 11 pay changes due Sep-
tember 21, 2021 
  $1310 COLA (additional $0.63 
per hour) due February 26, 2022 
  Additional Pay for PTFs due to 

the addition of  the Juneteenth holiday 
 Over the weekend it became appar-
ent that an issue with the implementa-
tion had occurred when PSEs began 
reporting that the additional $0.50 was 
not included in their pay. Today, June 
21, 2022, the Postal Service acknowl-
edged the $0.50 was not included. The 
Postal Service acknowledged that they 
made an error, but management has 
not identified what caused the error or 
when it will be added to the hourly pay 
of  the PSEs. The APWU is in com-
munications with the Postal Service 
and when additional information is 
known, that information will be pub-
lished.
 Even though the additional $0.50 

Update On Management Implementation Of Pay 
Provisions Of The 2021-2024 National Agreement

did not start, PSEs will be paid the 
additional monies in the retroactive 
payment that is forthcoming. The date 
for the retroactive payment has not yet 
been determined. As previously stat-
ed, once the date is known, it will be 
published. 
 Some things to remember for the 
check dated June 24, 2022: 
  There are no retroactive payments 
in this check; Retro payments will be 
in a future check (date yet to be deter-
mined)
  The COLA of $1310 is not a 
lump sum payment. It is an amount 
that is added to the annual salary of  
career employees and reflected as an 
increase of  the employee’s hourly rate 

and in this case increased career pay 
by 63 cents an hour (slightly more for 
PTFs).  
 All employees on the rolls during any 
of the period retroactive pay is owed 
will receive a retroactive payment. If  an 
employee has separated from the Postal 
Service for any reason, including re-
tirement, they will receive a retroactive 
payment for the hours they were paid 
while on the rolls for which retroactive 
pay is owed. Separated employees will 
receive their retroactive payment in a 
paper check. Employees on the rolls 
will have their retroactive payment in-
cluded in their regular paycheck/direct 
deposit when the retroactive payment 
date has been established.

 On June 13, APWU President 
Mark Dimondstein addressed the 
delegates at the 2022 AFL-CIO 
Convention in Philadelphia, intro-
ducing a resolution that supports a 
shorter work week with no reduc-
tion in pay/benefits.
 “Good Afternoon Union Fami-
ly,” President Dimondstein address-
es delegates at the 2022 AFL-CIO 
Convention
 I rise before you today to intro-
duce a resolution addressing the 
vital issue of  working hours and 
what must be the labor movement’s 
fight to secure a shorter working 
week and working life, with no loss 
of  pay. This is not a new fight, but 
should be a continuing one.
 Workers’ strug-
gle for shorter 
working hours is 
nearly as old the 
country itself. And 
it started here, in 
Philadelphia, when 
in 1791, organized 
carpenters struck the city, demand-
ing a 10-hour work day, a reduction 
from the sunup to sundown sched-
ule normal at the time.
 It took decades, and an increas-
ingly militant movement to win 
their demand. In 1835, workers in 
Philadelphia led the country’s first 
citywide general strike succeeding 
in reducing their working hours.
 In 1866 the National Labor 
Union passed a resolution saying 
“The first and great necessity of  the 
present to free labor of  this country 
from capitalist slavery, is the pass-
ing of  a law by which eight hours 
shall be the normal working day. 
We are resolved to put forth all our 

strength until this glorious result is 
achieved.”

 And our modern movement takes 
inspiration from the struggles for 
the shorter workweek at Haymarket 
in 1886, and those leaders murdered 
by the government for their audacity 
to demand “eight hours for work, 
eight hours for rest, eight hours 
for what you will.” And it was this 
struggle for the eight-hour day that 
led to the creation of  May Day, the 
international holiday of  the working 
class.
 But once we secured the eight-
hour day and 40-hour workweek 
through generations of  struggle, the 
labor movement largely abandoned 
the fight for the shorter work week. 
We now witness increased work 

President Dimondstein Presents The Struggle For 
Shorter Working Hours At AFL-CIO Convention

hours with forced overtime, work-
ers compelled to work multiple jobs 

and an increase in the retirement 
age. The issue of  working hours was 
a key driver in some of  the recent 
militant strikes.

 Instead of  liberating workers, 
the rapid advances of  automation 
and Artificial Intelligence, are be-
ing used to enrich the profits of  
corporate America and Wall Street, 
causes more unemployment, and 
less job opportunities for coming 
generations. Last year corporate 
profits surged to a record $3 tril-
lion.
 We are being forced to “live to 
work”, rather than “work to live”. 
Workers deserve better. We deserve 
more for our time at work, and we 
deserve more time away from work 
to enjoy our families, strengthen our 
communities, appreciate and pro-
tect the wonders of  our planet and 
to build a working-class movement 

that secures justice 
for all workers.
 Our own 
history shows we 
can win these bold 
demands. The ex-
perience of  other 
workers and their 

unions around the world shows we 
can win shorter working hours with 
no cut in pay. I urge you to adopt 
this resolution.”

 The first and great necessity of  the present to free labor 
of  this country from capitalist slavery, is the passing of  a 
law by which eight hours shall be the normal working day.

Contact a Union Steward 
or register online at 

APWU.ORG

NOT  A  MEMBER  YET?
JOIN  NOW!
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Arbitration Advocacy Training Registration
ARBITRATION ADVOCACY 

TRAINING
(August 28 - September 4)

Deadline to Register is 
Friday, July 22, 2022

 Objective and Prerequisite - The 
training is designed to provide an in-
depth knowledge of  the techniques 
needed to effectively prepare a case 
for arbitration. To attend the train-
ing, APWU members must provide, 
with this registration form, a letter 
from their local/state president (on 
local or state letterhead) authoriz-
ing their attendance.

 Curriculum and Instructors - 
The curriculum includes: Introduc-
tion to Arbitration; Preparing the 
Case; Identifying and Framing Is-
sues; Threshold Issues; Exhibits and 
Stipulations; Opening and Closing 
Statements; Rules of  Evidence; Ob-
jections, and Direct and Cross Ex-
aminations. Training is provided by 
National officers and staff.
 Arrival Departure - Participants 
should arrive at the hotel on Sun-

day, August 28 and depart on Sun-
day, September 4. A Graduation 
Dinner will be held after arbitration 
on Saturday evening. No classes 
will be held on Sunday on the day 
of  arrival or departure.
 Where - Maritime Conference 
Center Hotel located at 692 Mari-
time Boulevard, Linthicum Heights, 
Maryland. The hotel is located at 
the rear of  the conference center 
with a red canopy.
 Hotel Reservations - To make 
hotel reservations, call 1 (410) 859-
5700, next press 7 to be connected 
to the hotel. Identify yourself  as at-
tending the American Postal Work-
ers Union’s Arbitration Advocacy 
Training to secure the negotiated 
rate of  $165.00 per night for single 
and $210.00 for double occupancy, 
plus 13% taxes. Register by the Fri-
day, July 22, 2022 deadline. Check-
in time is 4:00 p.m. and check-out 
time is 11:00 a.m. The hotel requires 
one night’s lodging in advance by a 
major credit card. To receive a re-
fund, cancel reservations 72 hours 
prior to the scheduled arrival date. 

Request a cancellation number.
 Additional Hotel Fees - An early 
departure fee of  one night’s lodging 
plus taxes will be charged to guest 
checking out prior to their con-
firmed check-out date.
 Airport and Shuttle Service - 
Fly into Baltimore-Washington In-
ternational Airport (BWI). Once 
you claim your luggage, call 1 (410) 
859-5700, next dial 0 to be connect-
ed to the hotel and they will tell you 
where to meet the driver and send a 
complimentary shuttle to pick you 
up from the airport. Shuttle Service 
is available only on Sunday, August 
28 and Sunday, September 4 from 
7:00 am- 8:00 pm.
 Parking - Parking is complimen-
tary for hotel guests.
 Meals Included - Breakfast and 
dinner are included in the hotel 
room rate and guest will receive 
meal coupons. If  two guests occupy 
a room, they must pay the rate for 
double occupancy.
 Registration Deadline and Fee - 
The deadline to register to attend 
the conference is Friday, July 22, 

2022. All participants must pre-reg-
ister prior to the deadline. No Walk-
ins Will Be Permitted! The registra-
tion fee is $500.00 per person and 
covers material, lunch, and coffee 
breaks Monday through Saturday 
and a graduation dinner for regis-
tered attendees ONLY!
 Space is Limited - Space is lim-
ited and registration may close be-
fore the cut-off  date. Therefore, par-
ticipants are encouraged to register 
early. Please Do Not Purchase An 
Airline Ticket Until You Receive 
Notification That Your Registration 
Has Been Approved.
 Conference Material - Pickup 
conference material at the Registra-
tion Desk on Monday between 8:30 
a.m. - 8:45 a.m. Classes will start 
promptly on Monday at 9:00 a.m. 
Do Not Be Late!

Special Notes - 
 1. To attend the training, par-
ticipants must fill out the attached 
COVID-19 Liability Waiver and 
Assumption of  Risk Form and are 
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by Flo Summergrand
 There is no way to write about 
Black history without addressing 
the long and bloody battle for voting 
rights. It is a national disgrace that 
this struggle must happen again in the 
21st century. 
 One hundred years after the 15th 
Amendment was passed to allow 
Black men to vote, there were still 
states where racist tactics and outright 
terror were used to disenfranchise 
Black citizens. The poll tax, phony 
“literacy” tests, and unreasonable 
requirements were used to keep the 
vote white. Registering to vote while 
Black was met with arrests, beatings, 
and lynching. 
 The Civil Rights movement took 
on the issue of  voter registration. This 
was not a bloodless fight. 
 On March 7, 1965, John R. Lew-
is, Chairman of  SNCC, was at the 
head of  a peaceful march across the 
Edmund Pettus 
Bridge demand-
ing to end the  
disenfranchise-
ment of  Black 
voters. 
 At the end of  
the ‘bridge, un-
armed marchers 
were met by violent police who beat 
and gassed them, sending Lewis and 
others to the hospital. That night a 
special newscast showed the attack 
to the nation. Viewers were outraged 
by “Bloody Sunday” and there were 
mass protests. Public pressure result-
ed in the Voting Rights Act of  1965, 
which established federal control over 

discrimination in voting, initially in 
the 6 “Jim Crow” states in the South. 
 Congress continually renewed the 
VRA, which was expanded to stop 
discrimination in other states and 
counties that disenfranchised voters 
on the basis of  race, language, or na-
tional origin. 
 Just before he died, Civil Rights 

activist and Georgia Congressman 
John R. Lewis wrote, “The vote is  
the most powerful nonviolent change 
agent you have in a democratic soci-
ety. You must use it because it is not 
guaranteed. You can lose it.” 
 Indeed we have lost it. The Su-
preme Court undid what Congress 
had endorsed. In 2013, the The in-
famous case of  Shelby County vs. 
Holder was decided in a 5-4 vote. 
Using the pretext that the VRA had 

already eliminated discrimination in 
voting, the Court gutted the section 
of  the Act that provided federal re-
view of  potentially discriminatory lo-
cal voting rules. 
 Before the ink was dry on the Shel-
by decision, white supremacists  in 
government began to enact laws that 
blatantly disenfranchised citizens on 

the basis of  age, race, and national or-
igin. “Voter suppression” spread like 
a poison, slowly but surely killing our 
democracy. By May 2021, legislators 
had introduced 389 bills with restric-
tive provisions. 
 This is the unchecked will of  the 
minority being imposed on the ma-
jority. The antidote is the John Lewis 
Voting Rights Advancement Act 
(VRAA) and the Freedom to Vote 
Act. This federal legislation would 

Today’s Battle For Voting Rights
curb the spate of  discriminatory local 
laws to exclude voters. 
 These Acts have already been 
passed by the House but stalled in the 
Senate. 
 This year, the family of  Martin Lu-
ther King, Jr., decided there could be 
no celebration of  his holiday without 
voting rights legislation. In remem-
brance of  the 1965 march across  
the Edmund Pettus Bridge, a march 
across the Frederick Douglass Me-
morial Bridge in Washington, DC, 
will demand voting rights. 
 The message to Biden and Con-
gress is that there must be the same 
pressure that passed the $1.2 trillion 
infrastructure bill. Martin Luther 
King III said the demand is abso-
lute; “(we) will not accept empty 
promises in pursuit of  my father’s 
dream for a more equal and just 
America.” 
 The APWU, along with all U.S. 

labor unions, sup-
port this dream 
of  social justice. 
APWU President 
Mark Dimond-
stein and Legis-
lative Director 
Judy Beard put 
out a call for all 

union members to stand up for voting 
rights. If  we back down, democracy 
is doomed. The vital fight against vot-
er suppression is in our hands. In the 
words of  John Lewis, “Together we 
can redeem the soul of  our nation.” 
 W.E.B. DuBois, the eloquent voice 
of  U.S. Black protest in the early 20th 
century, summed it up this way: 
 “The power of  the ballot we need 
in sheer defense, else what shall save 
us from a second slavery?” 

expected to comply with all COVID 
19 Restrictions in place during the 
time the training is being held. This 
includes but is not limited to wear-
ing a mask.
 2. In addition to daily classes, 
participants will be required to 
work with their assigned teams dur-
ing evening hours to prepare a mock 
arbitration case and will have both 
group and individual homework 
assignments. Therefore, all partici-
pants should reside at the hotel.
 3. Students must be present for 
the entire training and must partici-
pate in a mock arbitration case on 
Saturday, September 3.
 Additional Information - For ad-
ditional information, contact Joyce 
B. Robinson, Director Research & 
Education at 1(202) 842-4225.

continued from page 8

Arbitration 
Advocacy Training 

Registration

 “The vote is  the most powerful nonviolent change agent 
you have in a democratic society. You must use it because 
it is not guaranteed. You can lose it.” 
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What A Federal Employee 
Should Do When Injured At Work

Report to Supervisor
 Every job-related injury should be 
reported to your supervisor as soon as 
possible. Injury in this case also means 
any illness or disease that is caused or 
aggravated by your employment as 
well as damage to medical braces, ar-
tificial limbs, and other prosthetic de-
vices.

Obtain Medical Care
 Before you seek medical treatment 
for a traumatic injury, ask your super-
visor to authorize medical treatment 
using Form CA-16. This form may be 
obtained by contacting your employ-
ing agency’s workers’ compensation 
personnel. Take this form with you 
when you seek medical treatment and 
provide it to the physician/hospital. 
You have the right to choose the physi-
cian you initially see for medical treat-
ment. This may be a private physician 
or, if  available, a local Federal medical 
officer/hospital. Emergency medical 
treatment may be obtained without 
prior authorization. Note that in oc-
cupational disease claims, Form CA-
16 may not be issued without prior 
approval from the Office of  Workers’ 
Compensation Programs (OWCP).

File Written Notice
 Claim forms must be filed using the 
Employees’ Compensation Operations 
and Management Portal (ECOMP). 

Go to www.ecomp.dol.gov and reg-
ister for an account. For traumatic in-
juries, file Form CA-1 within 30 days 
following the injury, and for occupa-
tional disease claims, file Form CA-2. 
Once you complete your portion of  
the claim form, it will be forwarded to 
your supervisor who will complete the 
supervisor’s portion before forwarding 
the form for review. You will receive 
claim status update emails as your 
claim form is processed. For help fil-
ing your claim, click the “HELP” icon 
found at the top right hand corner of  
the ECOMP website, and then click 
the “FECA Claimant-Injured Work-

er” link.

Submit Claim for COP and/or 
Compensation For Wage Loss

 If  you are disabled due to a trau-
matic injury, you may elect to use the 
continuation of  pay (COP) benefit for 
a period not to exceed 45 calendar 
days or use leave. To be eligible for 
COP, you must submit a CA-1 within 
30 days of  the injury. If  disabled and 
claiming COP, you must submit medi-
cal evidence supporting your disability 
to your employing agency within 10 
workdays. If  you are disabled beyond 
the COP period, are not entitled to 

COP, or are disabled due to an occu-
pational disease, you may file a claim 
for compensation using Form CA-7 at 
www.ecomp.dol.gov or use leave. You 
will receive claim status update emails 
as your forms are processed. A claim 
for compensation for disability should 
be submitted as soon as possible after 
it is apparent that you are disabled and 
will enter a leave-without-pay status.

Medical Billing
 Medical providers must be enrolled 
with OWCP’s medical billing contrac-
tor to obtain payment. All providers 
must submit bills on standard billing 
forms to the London, KY mailing ad-
dress or online at owcpmed.dol.gov. 
The standard billing forms accepted 
by OWCP are OWCP-1500/HCFA 
1500 for Physicians, physical thera-
pists, labs, etc. and UB-92 for hospi-
tals. Claimants may submit bills for 
reimbursement on forms OWCP-915 
and 957.

Contacting OWCP
 If  you have any questions regarding 
your claim, you may contact OWCP 
at (202) 513-6860 or (866) 692-7487 
(866-OWCP-IVR).

 The Federal Employees’ Compen-
sation Act (FECA) is administered 
by the U.S. Department of Labor, 
Office of Workers’ Compensation 
Programs (OWCP). Benefits include 
continuation of pay for traumatic in-
juries, compensation for wage loss, 
medical care and other assistance for 
job-related injury or death.      

– revised October 2021

Light Duty 
Requests

by Mark Ducharme 
 JCIM Article 13.1 “The term 
“light duty” should not be confused 
with “limited duty.” Light duty ap-
plies to an off-the-job illness or in-
jury where limited duty applies to 
an on-the-job illness or injury.” Any 
full-time regular or part-time flex-
ible employee may request tempo-
rary light duty, regardless of  length 
of  service. Article 13.2.A establish-
es the following requirements for a 
light duty request:
 1. the request must be submitted 
in writing;
 2. the request must be supported by 
a medical statement from a licensed 
physician or by a written statement 
from a licensed chiropractor;
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by Art Campos
 Sisters and Brothers as a reminder 
on June 4th, PP 13 for all APWU 
represented employees Members and 
Non-Members (Why not join?)will 
be seeing your COLA and raise ad-
justments. You will receive the pay 
on June 24th. 
 Non-Members why not join? I 
don’t get it. As a non-member it ap-
pears as if  they are automatically on 
the side of  management against the 
union at the bargaining table. It ap-
pears they agree that the demands 
made by the union are not proper 
and that we don’t deserve any im-
provement in wages or working con-
ditions. I’m sure they would rather 
join with us to help make improve-
ments possible rather than be count-
ed as one who is against better wages 
and working conditions. Everyone’s 
involvement and participation will 
make the union more effective. Each 
person has an obligation to share 
equally the cost of  supporting the or-
ganization that wins the benefits. It’s 
just unfair to accept benefits that oth-
ers are paying for. Think about what 
we have all gained so far. Is it fair for 
a non-member to enjoy all the ben-
efits of  unionism but refuse to pay a 

fair share of  the cost of  gaining these 
benefits. Not one non-member has 
refused any of  the benefits and pay 
increases we have received through-
out the years. 
 The cost of  joining the union is 
about one (1) hour of  pay per pay 
period. Compare the cost with your 
returns on this investment. Your re-
turn each year is far greater than the 
annual dues. I am just talking wage 
increases and haven’t mentioned the 
advantages of  increased job security 
(No-layoff  clause), seniority, and 

better working conditions. These are 
extras you receive in return for your 
dues investment. Everything of  value 
has a price. You owe it to yourself  
and your family. Your family benefits 
directly from all of  these. 
 A portion of  your dues goes to 
our national organization; this cov-
ers things such as, contract negotia-
tions, representation, and our Leg-
islative and Political Department 
representing us on Capitol Hill, since 
we can’t be there ourselves. A por-
tion of  it goes to your State organi-

zation, which provides training and 
represents the offices that don’t have 
a local, because of  their size. A por-
tion of  it also goes to the local; this 
helps cover expenses with running 
the Local and training our officers 
and stewards to better represent us. 
 As I have said the American Post-
al Workers Union’s main goal is to 
protect and enhance all your ben-
efits. So, I ask you to encourage the 
non-member to Join Now! 
 In Solidarity. 

—Kentucky Postal Worker

Non-Members Why Not Join? I Don’t Get It. 

 3. the employee bears the cost of  
obtaining the statement required un-
der this section;
 4. the employee must agree to 
submit to a further examination by 
a physician designated by the instal-
lation head, if  requested;
 5. the employee may specifically 
seek light duty or may seek “other 
assignment” within the employee’s 
medical limitations.
 If  you are injured outside of  
work, and you are going to need 
light duty, even for just a short pe-
riod, DO NOT wait until the day 
before you are ready to return to 
work to submit the necessary pa-
perwork. Far too many times em-
ployees are forced to use more of  
their leave because they are failing 
to get their documentation to man-
agement in a timely manner. We are 
all aware of  how slow management 
moves already, there’s no need to 
help the delay. Be proactive and get 
all the documentation you need in 
advance so you aren’t forced to use 
more leave when you could instead 
be at work on light duty when you 
need it. Make copies and notify your 
steward if  a request is refused or not 
responded to. 
 In solidarity always.

— News & Views

continued from page 10

Light Duty 
Requests
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Elections Are Coming This Fall
by Clyde Trent 
Greetings Brothers and Sisters. 
 This Fall is going to be very impor-
tant. Elections are coming this fall. Not 
just the national elections you have 
been seeing on TV but also our own 
APWU National elections. Your vote 
is very important. Research your can-
didates and know who and what they 
represent. Here in our state of Ken-
tucky there are some very important 
issues in regards to workers rights that 
will be decided. 
 “The Right to Work”. How tricky 
this little saying is. People want you to 
believe that this bill is for your benefit. 
And personally, I believe they misled 
many people when this was passed 
years ago. So, you may be thinking 
how does this affect me. Well first it 
allows people to get all the benefits of  

the Unionized worker without having 
to pay dues. Whoa wait up, you mean 
I can get these benefits without pay-
ing dues? Well, there is a catch that is 
that the workforce must be represented 
by a union and all those in that work 
force then get those benefits. No union 
would mean no benefits. So essentially 
this was an attempt to bust the union. 
And many people got greedy and to 
save a dime today they unwittingly cost 
themselves dollars later in their careers 
and lives. Let me explain why Business 
management would want to break up 
the Union. In just about every business, 
they will tell you the biggest expense 
is the cost of employees. This includes 
wages, healthcare, insurances, retire-
ments and more. So if  they could get 
you, the employee to think about the 
extra money in your paycheck because 

you don’t have dues coming out they 
could sell you on it. Which they did too 
many. But in the end what they didn’t 
share was the fact that every pay raise or 
COLA adjustment the Union fights for 

you to get. Not only affects your wages 
now but will also increase your retire-
ment later. Now this is just one of the 
biggest things this affects. I could go on 
and on how they have hurt the Ameri-
can Worker. Luckily times are chang-
ing and the workforce is tired of getting 
screwed over by mangers who want to 
work us for nothing while they sit on 
their rear ends and collect bigger pay-
checks. Just think about this. How many 
times have you heard them talk about 
doing a Function 4 to get rid of clerks 
in customer service? Or do a function 
1 to get rid of clerks in mail processing 
or even mail counts to consolidate rural 
routes. Even do city route inspections to 
eliminate city carriers. But do you ever 
hear them talk about doing a review of  
Porky the Pig, in order to trim all that 
fat and waste off the management side. 
Nope. Me either. Instead I always hear 
how they will complain about sending 
the same information through email or 
web pages to 12 different people just to 
save one of their own jobs. So back to 
the point here. Know what you are vot-
ing for. You are voting for your future 
and your quality of life. HB 222 is being 
discussed in Kentucky right now by the 
Kentucky House and Senate Commit-
tee. There are others as well. But look 
into what your candidate represents be-
fore you cast your vote. 
 I want to speak on one last hot item 
right now and that is the 4 hour and 24 
hour guarantees for PTFs. As you are 
aware a PTF is guaranteed 4 hours when 
they are called into work and they are 
also guaranteed a minimum of 24 hours 
per pay period. I have heard that in some 
areas the PTF is being sent to multiple 
offices in order to get these guarantees. 
Well there are some rules that manage-
ment must adhere to before just sending 
you all over the place. In many instances 
you should be getting your hours in your 
office. There are some cases that if all of  
the requirements are met you may have 
to go to another office. So please contact 
your steward to make sure you are being 
treated correctly. We should have a Q & 
A come out shortly to help clarify these 
things. 
 Until next time I pray that you all 
and your families have a blessed year.

— Kentucky Postal Worker
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Enthroning Corporate 
Power Over America

 “Equal Justice Under Law.” 
That’s the noble principle carved 
into the marble façade of  the tem-
ple-like Supreme Court building.
 Today, though, six right-wing, 
corporate-dominated activist judg-
es control the present Court, and 
they’re implementing an elitist 
creed mocking that ideal. By put-
ting the interests and power of  the 
wealthy over the rest of  us. They’re 
turning “justice” into an antidemo-
cratic concept of  “just us.” In rul-
ing after ruling, today’s supremes 
are political operatives taking power 
from the many to further-empower 
and enrich the few.
One huge change occurred in 2010, 
when the five Republican judges de-

creed that corporations be given a 
Constitutional right to spend unlim-
ited sums of  their cash to dominate 
our elections – and to pack our courts 
with judges who serve them. Sure 
enough, a majority of  Supremes are 
now in harness to the corporate agen-
da.
 Consider their constant push to 
rig the rules against workers. While 
the federal judiciary has aided corpo-
rate bosses for decades by chipping 
away at hard-won legal protections 
for working families, the chisel has 
become a jackhammer in the last few 
years. The Supreme Court’s Republi-
can majority routinely pounds prec-
edents, logic, truth, and the Constitu-
tion itself  to demolish the structural 

pillars of  labor rights and organizing.
 In a 2018 case, for example, the 
GOP judges undermined the funding 
of  unions by arbitrarily striking down 
their process for collecting dues–a 
practice the court itself  had author-
ized 41 years earlier. As Justice Elena 
Kagan bluntly put it in her dissent-
ing opinion, there was no reason for 
the court to barge into this matter of  
long-settled law … except that the Re-
publican majority simply didn’t like 
the previous decision and overruled it 
“because it wanted to.”
 This is not justice, it’s raw politics 
– yet another open-and-shut case of  
black-robed partisans supplanting 
America’s hallowed rule of  law with 
their own anti-labor whim.

Congress Just Delivered Major Postal Reform Legislation, 
So Why Is The US Postal Service Ignoring It?

 After the massive mail slowdowns 
and postage hikes of  2021, Congress 
took action to financially stabilize the 
U.S. Postal Service by passing a his-
toric, bipartisan postal reform bill. 
The bill freed the Postal Service from 
an unreasonable 2006 law demanding 
that it pre-fund retiree health benefits 
75 years in advance—a requirement 
that put billions of  dollars on the 
Postal Service’s balance sheet each 
year and motivated it to keep hiking 
postage rates while reducing services. 
 Congress passed the 2022 postal 
reform legislation with the intent to 
strengthen this critical service and 
help the Postal Service avoid addi-
tional large rate increases and service 
cutbacks. However, Postal Service 
leadership has seemingly decided to 
stamp Congress’s message “return to 
sender.”  
 The very same day President Biden 
signed the monumental postal reform 
legislation, Postmaster General Louis 
DeJoy announced his plans to increase 
postage prices at an “uncomfortable 
rate” for some time to come. Specifi-
cally, DeJoy and the Postal Board of  
Governors intend to increase stamp 
prices again in July, again next Janu-
ary, and as often as twice each year 
after that. And they can, thanks to a 
recent Postal Regulatory Commission 
ruling giving DeJoy the power to ini-
tiate postage rates that outpace infla-
tion. 
 In just a decade, Americans could 
be paying well over $1 to mail a sin-
gle letter. Unless Congress takes ac-
tion again to hold the Postal Service 
accountable, let’s just say we should 
all be buying “Forever Stamps” 
while they are still somewhat afford-
able.
 As a businessman and a fellow 
Republican, DeJoy should know 
that raising prices generates fewer 
customers and can lead to less rev-
enue. The same holds true for un-
necessary postage increases. They 
will not only deter individuals from 
using the mail, but will also drive 
away businesses, newspapers, non-
profits, and charities — all of  which 

generate more than half  of  all postal 
revenues.
 The Postal Service already antici-
pates losing 42% of  mail volume over 
the next decade, driven partly by mas-
sive rate increases. Additional unnec-
essary postage hikes could lead to a 
huge loss in revenue that will jeopar-
dize the survival of  the Postal Service 
itself  and its workforce of  650,000 
Americans, many of  whom are veter-
ans.

 Whether it brings something as 
special as a handwritten card or some-
thing as necessary as medication, the 
U.S. Postal Service is the only institu-
tion capable of  going the last mile to 
reach, serve, and tangibly link every 
American. Some claim that private 
couriers like FedEx and UPS could 
replace the U.S. Postal Service, but 
that’s simply not true.
 The Postal Service is unique in that 
it’s obligated to serve every Ameri-

can. It processes more than 425 mil-
lion pieces of  mail (not including 
packages) each day, delivering them 
to and from a staggering 163 million 
delivery points in all of  the country’s 
more than 41,000 zip codes. The Post-
al Service goes the last mile, no mat-
ter how rural or remote the address 
— and that’s something no private 
courier could, or would, do.
 What can be done to right the 
ship?  First and foremost, the recently 
passed postal reform legislation can’t 
be ignored by Postal Service leaders.
There are new members of  the Board 
of  Governors who should push to 
challenge DeJoy’s plans. At the same 
time, the Postal Regulatory Com-
mission needs to review the freedom 
it gave to the Postal Service to raise 
rates.
But if  none of  these things happen, 
Congress needs to step in and take ac-
tion.
 Neither snow, nor rain, nor heat 
will stop the Postal Service, but ex-
cessive rates and reduced service just 
might.                         — postalmag.com
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BMC Local 7027
Meeting Schedule

Tuesday
July 19, 2022

1:30 PM & 4:00 PM

Wednesday
July 20, 2022

8:00 AM

Tuesday
August 23, 2022

1:30 PM & 4:00 PM

Wednesday
August 24, 2022

8:00 AM

Tuesday
September 20, 2022
1:30 PM & 4:00 PM

Wednesday
September 21, 2022

8:00 AM
T-Shirt and Cup Drawing For Each Month

May 2022 Door Prize Amount: $80.00
June 2022 Door Prize Amount: $???
July 2022 Door Prize Amount: $???

LOCATION
8435 University Boulevard, Suite 1

Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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Des Moines BMC APWU Local 7027 Meeting Minutes
June 21st – 22nd, 2022

 Call to Order: Tuesday June 21st, 
2022, 1:30 pm - 4:00 pm; Wednesday 
June 22nd, 2022: 08:00 President Rob 
Moyer presiding.
 Roll Call: Members signed in.
 Treasurer’s Report: Regular 
Monthly Office expenses, Postal Pulse 
Survey Drawing 6 Winners Paid, 3 
retiree gift cards, 1 funeral bouquet. 
Report Accepted.
 Communications: National 
Director of  Industrial Relations 
Charlie Cash notified Locals that a 
programming problem was delaying 
the PSE 50 cent per hour addition 
to checks and the amount that was 
due starting from April 9th, would 
be added to the PSE retroactive pay 
when that was calculated later. 
 Officers Reports: President Rob 
Moyer discussed the history of  
Level 8 pay steps which had new 
lower steps added in 2011 were 
now eliminated with starting steps 
at FF and all Level 8s getting a step 
increase with a new top step P. This 
was to attract new TTO employees 
as the competitive market driver 
wage has increased above the pre FF 
steps. Rob has notified management 
the LMOU negotiation is open and 
items are mostly to address the PSA 

facility operations and Tours. Rob 
explained the Postal Service Surveys 
were utilized by management in 
prior years to impress an arbitrator 
that employees did not need or want 
pay raises. Rob advised members 
since management has a record of  
utilizing the employee surveys to 
the detriment of  the bargaining unit, 
that it is wiser to avoid completing 
and returning Postal Pulse Surveys. 
The union is the bargaining agent 
for employees and has the capability 
to inform management of  the needs 
of  the bargaining unit which will 
be negotiated and stipulated for all 
employees in a written contract.
 Maintenance: President Rob 
Moyer discussed maintenance craft 
testing and interview methodology. 2 
custodial positions have been filled, 1 
each on Tour 3 and on Tour 1. Rob had 
checked with NBA and management 
on employee maintenance test / 
interview process. Rob had researched 
how employees might be exempt from 
training if  FMLA issues arise at the 
time of  the employee assignment to 
Norman Oklahoma.
 Clerk Craft Report: President 
Rob Moyer and Clerk Craft 
Director 3 PSEs will convert to 
Full Time Regular career status. 

Management is currently going to 
make the 3 newly converted Full 
Time employees to be unassigned 
regulars. PSEs converting to full 
time who have completed the 90 
work day period during their PSE 
appointment will have annual leave 
prorated for the remainder of  the 
year which will be accessible for use 
when they convert to full time. PSEs 
converting to full time who have not 
completed more than 1 year PSE 
appointment periods will continue 
to be required to complete a 90 day 
probationary period following their 
conversion to full time. Tabbatha 
Bailey discussed a supervisor gas 
lighting employees.
 Union Hall: President Rob Moyer 
noted that the company the meeting 
room chairs were ordered had shipped 
the chairs to the wrong outlet then 
returned the chairs to the distributor 
and was supposed to refund order 
funds to the Local. Rob is having to 
go through the ordering process all 
over.
 Door Prize and Cup / Shirt 
Drawings:
 May and June Drawings scheduled 
to be done at the July meeting.
 Recess: 14:17; and 17:10
 Adjournment: Without objection.

Telework MOUs Agreed To 
For MRCs, Care Centers

 On June 24, 2022, APWU Clerk 
Craft Director Lamont Brooks and 
the Postal Service signed two agree-
ments that will allow Mailing Re-
quirements Clerks (MRCs) and Cus-
tomer Retention Team/Customer 
Care Center Clerks (CRTs/CCCs) 
to telework from their homes for a 
12-month period, beginning on this 
date. These are two separate MOUs 
and contain lengthy explanations and 
requirements. Affected clerks should 
ensure that they refer to the MOU rel-
evant to their job. 
 The MOUs specify certain require-
ments for CCCs/CRTs and for MRCs 
that must be met in order to qualify 
for telework. Again, affected clerks 
should be careful to read the entirety 
of  the relevant MOU to prevent any 
misunderstandings. For instance, 
MRCs must have been assigned to 
their duty station for at least six (6) 
months, beginning on the date they 
were named successful bidder, before 
they are eligible for telework. CCCs/
CRTs must have completed all re-
quired training before reaching eligi-
bility for the telework program. 
 APWU President Mark Dimond-
stein congratulated the Clerk Craft on 
negotiating these MOUs, calling them 

The Official and Final Version Of 
The 2021-2024 APWU-USPS 

CBA Has Been Published
 The official and final version of  
the 2021-2024 Collective Bargain-
ing Agreement  has been complet-
ed. The linked PDF is being made 
available for immediate use. The 
file is fully searchable and book 
marked.
 Files have been sent over to the 

“an historic achievement which pro-
tects this work from being contracted 
out during the life of  this Collective 
Bargaining Agreement”. Director 
Brooks stated, “We heard loud and 
clear the desire of  these members to 
perform telework from their homes, 
but we had to protect our work from 
being contracted out and the physical 
facilities where these duties have been 
traditionally performed. We accom-
plished that with these agreements”. 
 Brooks also cautioned, “As Direc-
tor, I had my concerns about agree-

ing to this pilot program. We will not 
continue this program if  it’s not in 
the best interests of  our membership 
and I will not be swayed by personal 
opinions or desires”. He continued, 
“I want to thank Assistant Directors 
Lynn Pallas-Barber and Sam Lisenbe 
for their vital input and suggestions in 
reaching these agreements”. 
 The MOU allows both the APWU 
and USPS to opt out of  the program 
with a ninety (90) day written notice 
to the other party. Both MOUs are 
linked to this article for easier access.

printer and the printing has begun 
on the hard-copy version of  the 
contract. Once printing has been 
completed each local will receive a 
limited number of  copies for their 
use. Additional copies will be made 
available for pre-purchase on the 
APWU Store in the coming days.
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

 There has been a surge of  action 
in cities and other localities across the 
country to advance workers’ rights.
 A just released report, issued by 
EPI, the Harvard Labor and Worklife 
Program, and Local Progress, provides 
a comprehensive overview of this local 
government labor activity, highlighting 
what cities and other localities have 
been doing and offering a blueprint of  
what they can do.
 Some examples:
  52 localities have enacted their 

Local Governments Stepping In 
To Bolster Workers’ Rights

own higher local minimum wages, and 
19 have passed paid sick leave laws. 
Some cities have passed cutting-edge 
laws requiring predictable scheduling, 
outlawing arbitrary firings in certain 
industries, securing pay for indepen-
dent freelance workers, and protecting 
workers during the COVID-19 pan-
demic.
  At least 20 localities have created 
or are creating dedicated local labor 
agencies, including large coastal cit-
ies like New York, San Francisco, and 

Seattle, as well as cities like Chicago, 
Denver, Minneapolis, Saint Paul, and 
soon Tucson. 
  Some cities are requiring high-
road or at least legally compliant prac-
tices among their contractors by setting 
prevailing or living wages, or passing 
responsible bidder ordinances. Others 
have set up systems under which per-
mits or licenses can be revoked for la-
bor violations.
  Although some cities are pre-
empted by state law from passing laws, 

there’s still a lot they can do: educat-
ing workers about their rights, provid-
ing good jobs to their own municipal 
employees, setting high standards for 
contractors and vendors, reporting on 
local conditions, and showing public 
support to workers standing up for 
their labor rights. 
 Although many local governments 
have embraced this new role of  look-
ing out for workers, there’s still tre-
mendous untapped potential for more 
action.                                      — epi.org

WE Did It! 
Organizing Campaign 
- A Smashing Success!
 Building on our solid new union 
contract and historic postal legisla-
tion, the APWU launched a national 
organizing drive – “Building Union 
Power” – with the bold goal of  sign-
ing up 5000 new members. Together 
we did it!
 Thermometer reads: Progress me-
ter - goal reached - We did it! Thanks 
to your support, over 5,000 new mem-
bers joined APWU between May 1 
and July 1!
 From May 1 - July 1, Local and 
State Organizations and union activ-
ists across the country worked tire-
lessly to have one-on-one conversa-
tions with non-members, sharing 
information on all that the Union has 
achieved and signing people up as we 
continue to “Build Union Power.”
 “It is exciting that we reached our 
ambitious goal, shared APWU Presi-
dent Mark Dimondstein. “Everyone 
enjoys the benefits of  union organi-
zation and everyone should pay their 
fair share. More members builds more 
strength at the bargaining table, in the 
grievance procedure, in the fight for 
workplace safety and in the ongoing 
to struggle to protect and expand the 
public Postal Service and our jobs.”
 “We know the enthusiasm is still 
high. We know many locals are still 
planning organizing activities. So, 
let’s keep the terrific work and our 
great momentum going,” said Orga-
nization Director Anna Smith.
 Organizing is truly the lifeblood of  
the union and never stops. From Ori-
entations to training classes, from the 
workroom floor to outside activities, 
let’s continue to have those needed 
conversations until every non-mem-
ber joins our great Union and helps 
make it ever stronger into the future!
 Congratulations to all who partici-
pated! The Organizing Department is 
energized and ready to help you plan 
and navigate organizing within your 
area!
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 Starting June 14 through July 15 
2022, the USPS is pushing its annual 
Postal Pulse Survey. The APWU lead-
ership urges you to not let the Postal 
Service take your Pulse! Management 
surveys have been used as a weapon 
against the APWU during contract 
negotiations while not producing any 
real positive change for employees at 
the Postal Service.
 Through notification from the 
Postal Service, APWU has learned 

Don’t Let The Postal Service 
Check Your “Pulse!”

the 2022 version of  the survey re-
moves the comment section and also 
asks the employee to recommend the 
Postal Service as an employer and 
rate its products/services. Nowhere 
in this survey is there a disclaimer that 
it is voluntary. Regardless of pressure 
from supervisors or managers, letter 
correspondence, excessive emails, or 
other tactics, employees are not re-
quired to participate in this survey. 
APWU urges you to not participate.

 The USPS Postal Pulse Survey 
of  2021 showed us nothing that we 
didn’t already know. Management 
continues to ignore your most press-
ing concerns: worker morale, lack of  
positive recognition, health and safety 
concerns, and lack of  career growth. 
Our right to collectively bargain, fight 
for better wages and safer workplaces 
begins postal workers standing to-
gether in their union.
 Stay united, and don’t be fooled 

by management’s tricks created to di-
vide us. Over years of  struggle, we’ve 
won a negotiated grievance process, a 
labor-management cooperation pro-
cess and national negotiations to ad-
dress workplace issues. These are the 
proper channels for management to 
seek input from postal workers, not 
a management survey put together 
without any input from the APWU or 
the other postal unions.
 Don’t let them take your “Pulse!”


