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 Reading political news and commentary it is common to find arguments 
that all politicians are equally bad and that both the Democratic party 
and the Republican party have ignored the interests of  working people 
for years. And those arguments are often used in 
response to criticism of  what Republican politi-
cians are doing today. They are part of  what has 
come to be referred to as “false equivalence” – 
that is, refusing to properly blame Republican pol-
iticians for what they do by claiming that Demo-
cratic politicians do or would do the same.
 While it is true that Democrats have not served 
the interests of  workers as well as we would 
have liked nor as well as their support from 
the working class – especially from unions 
– would deserve, it is simply not true that 
politicians of  both parties treat working class 
issues the same.
 There are many things that working class people 
need – higher state and federal minimum wage, in-
creased protection for unions, stronger guarantees of  
medical care, lower costs of  medications, affordable or free 
higher education for our children, assurance that our wa-
ter and air will be protected from pollution, relief  from 
increases in housing costs that make home owner-
ship impossible, protection from predatory bank-
ing, assurance that pensions and Social Security 
will provide the support we expect in retirement . . . 
And it has become painfully clear that little affirmative political action has 
been taken to benefit working class people in these regards.
 However, one simply cannot place equal blame on both Democrats and 

Republicans. While Democrats have not done enough, Republicans have 
been openly hostile. Republicans actively block attempts to increase the 

minimum wage; Republicans actively attack unions; Republicans 
h a v e fought for years to repeal the Affordable Care Act, 

which gave health insurance to millions of  peo-
ple who otherwise would not have health 

care; Republicans actively work to make 
medicaid less available to the poor; Re-

publicans work at the state level to decrease 
funding for public education; Republicans co-
operate with industries that pollute our air and 
water to decrease regulations that are designed 
to protect us; Republicans did nothing to bail out 
mortgage holders when it legislated to bail out 
mortgage lenders; Republicans work to undermine 
consumer protection laws and regulations that pro-

tect the working class; Republicans actively work to dis-
mantle Social Security and Medicare. Democrats do 

none of  these things. The worst you can generally 
say about Democrats is that they fail to put up 
strong enough defenses to protect us from the 

worst of  Republican initiatives.
 The Congressional Republicans fought against 

virtually every initiative of  Barack Obama, regard-
less what it was. The Affordable Care Act was de-

signed to make health insurance and medicaid available 
to millions of  working class people who were suffering lack of  medi-

cal care because of  its costs. In concept, it was a very conservative ap-
proach to guaranteeing health care because it relied on the profit-driven 
medical insurance industry rather than seeking to replace it. Its proto-
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Keep Your Eyes On These Bills
 Patrick Pizzella will become the 
new Labor Secretary for the Trump 
Administration. Mr. Pizzella has spent 
years advocating for the interests of  
businesses. He has spent a forty year 
career as a conservative Republican 
fighting regulation and organized labor. 
He is expected to advance an anti-labor 
agenda.

Bills To Watch:
 For over a decade, the United States 
Postal Service has been plagued with the 
burden of prefunding its retiree health-
care benefits 75 years in advance as a 
result of the 2006 Postal Accountability 
and Enhancement Act. This mandate 
accounts for the vast majority of  the 
financial crisis facing the Postal Service 

and is constantly used by advocates for 
privatization who want to sell off  the 
Postal Service to private corporations.
 Call your Representative and urge 
them to co-sponsor H.R. 2382. This bill 
would repeal the pre-funding mandate 
in total and revert us back to a pay as 
you go system. Dial 844-402-1001 to be 
connected to your representative.
 Another much needed bill is H.R. 
532 – To provide for increases in the 
Federal Minimum wage. The minimum 
wage has not been increased in years and 
certainly has not kept up with inflation.

 S. 1845 – If  it’s Good Enough for the 
Banks, It’s Good Enough for Students 
Act would let you refinance your stu-
dent loan at the same 3% rate that banks 
can receive from the Federal Reserve. 
Supports say the bill would help level 
the playing field behind hard-working 
Americans trying to gain their educa-
tion and big banks, who are arguably 
treated more favorably by the govern-
ment.
 H.R. 2474 – Protecting the Right 
to Organize Act of 2019 – Protects the 
rights of employees to form unions.

H.R. 2382
H.R. 532
S. 1845

H.R. 2474

H.R. 2382
H.R. 532
S. 1845

H.R. 2474
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type was developed by a Republican 
state administration in Massachu-
setts. Opposing the Affordable Care 
Act was to oppose, not “socialized 
medicine”, but to oppose people’s 
health care.
 State and Congressional Repub-
licans advocate for and legislate to 
achieve so-called “right-to-work” 
laws that are designed, not to grant 
anyone an actual right to work, but 
to attack the financial well-being 
and political strength of  unions. 
These laws do not raise wages; they 
do not increase employment. But 

they allow individual people to shirk 
personal responsibility for paying 
their fair share for the sole purpose 
of  taking money out of  the hands 
of  unions, with the result that work-
ers make less money and have fewer 
protections on the job.
 State and Congressional Repub-
licans fight to reduce income taxes 
– which benefits large corporations 
and very wealthy people far more 
than it benefits working class peo-
ple. And, after the revenue from 
income taxes has been cut, these 
same Republican politicians claim 
that we are in “difficult financial 

times” and must cut government 
spending. And they cut the bud-
get for education, assistance to 
the poor, disabled and elderly, in-
frastructure, public defense in the 
criminal courts, protection of  the 
environment . . . What they cut are 
those things that serve to benefit 
the public at large – i.e., the work-
ing class. And then these same poli-
ticians promote sales taxes to pro-
vide revenue for what should have 
been supported by corporate and 
wealthy income taxes. Thus Repub-
licans routinely shift the burden to 
the poor and working class, while 

protecting the financial well-being 
of  the wealthy.
 It is easy to criticize Democrat-
ic politicians, but lets try to keep 
things in perspective. We are in a 
perpetual struggle against corpo-
rations and the very wealthy, who 
have stolen the wealth of  the na-
tion. Republican politicians, as 
their chief  enablers, bear the brunt 
of  our opposition. Republicans 
force us to always be fighting to re-
tain what we have or regain what 
they have taken. Democrats force 
us to push them for more of  what 
we deserve.

Blaming Both Sides



 I had a similar encounter with a clerk regarding scheduling in their office. The 
Postmaster and Supervisor continue to loan PSE employees from other offices 
within the cluster into the APO while the PTF employees are being sent home or 
not scheduled. The clerk knew this to be wrong and allowed the problem to fester 

until she was unable to hide her frustration. I was contacted by the super-
visor to come in to talk with the clerk as a proactive measurer; 

prelude to further discipline if  the attitude did not change. 
I am sure when the practice began, she had a “Gut 

Feeling” there was a problem but did not recog-
nize it as a warning and did not know what 

to do. Once again if  you recognize that gut 
feeling as a threat response and train your-
self  to call the union this situation could 
have been addressed long ago, and before 
it affected her interactions with co-workers 
and management. Grievances are now in 
the works to correct the scheduling prob-
lem in the office, and it is my hope the clerk 

will know to call the union when she thinks 
something is not right in the office. 

 I am asking all APWU bargaining unit em-
ployees to train themselves to listen to their gut 

and train themselves to call the union as a part of  
their threat response. In some cases, it may mean you 

just need more information about the situation which we 
will be happy to provide. In other cases, it may mean that a grievance is 

necessary to resolve whatever violation has been identified. In all cases if  you listen 
to your gut and call the union before taking any action the response will result in a 
better outcome. Don’t ignore the warnings. Protect yourself from any damage-to 
include emotional upheaval and trauma. The union contact numbers are published 
in every issue of the paper and available to all bargaining unit employees on the 
website. 
 In Solidarity.

 I have been getting contacts lately from clerks who have experienced a violation 
of the contract to sum degree, but who have not made the call until it is too late to af-
fect much change in the outcome of the violation. In many of those conversations I 
began to hear a common theme, they knew something 
was wrong, but they weren’t sure if  they were right 
and they weren’t sure what was going wrong. All of  
them had a gut feeling that they choose to ignore.
 Many of us do not take head when the body 
is sending us warning signals. We have been 
taught to disregard them or rationalize the 
warning as a figment of our imagination or 
being silly. Your body is a vessel where all 
systems work in unison and send signals 
to protect the whole. When we ignore the 
warnings, usually something goes wrong 
and part of the vessel is damaged. Maybe 
the damage is minimal and easily repaired, 
but there is some damage that takes much 
greater effort to repair. I am suggesting that 
is better to head the warnings and protect your-
self  before the damage is done at all. One of the 
very first warnings comes from the gut. Have you 
heard the saying, “I have a gut feeling” or “Go with 
your gut”? These are all references to that knot you get in 
your stomach when you are under any kind of threat. I am talking 
about that feeling you get when someone starts yelling at you or accusing you of  
wrongdoing. For me, my gut starts to knot up when certain people come near me. 
These are individuals at work or at home that tend to cause problems or create 
drama. My gut sends the alarm, and then I am on high alert to avoid getting un-
necessarily caught up in anything negative.
 As I was listening to many callers what I heard was their tendency to ignore 
their gut. In one call a clerk was upset because they had a shortage in their drawer. 
It wasn’t a very big shortage, but enough to trigger the Letter of Demand. In this 
the Postmaster demanded the money immediately upon receiving the Letter of  
Demand. 
 The clerk relayed a scene in which the Postmaster was unreasonably hostile in 
making this demand, so they went to their wallet and paid the shortage. They did 
not believe they had done anything incorrectly and were surprised to have been 
short. In this scenario, as soon as the Postmaster shoved the Letter of Demand 
at the clerk, I have to believe their gut tightened up, and their guard went up. It 
would not have been the first time the Postmaster made accusations. In addition 
to a physical response it should also trigger your need to speak to the union. If this 
clerk had told the Postmaster that they wanted to speak to their steward before pay-
ing the Letter of Demand we could have investigated to determine if  there was any 
other possible cause for the shortage. The union could have advised them of their 
right to file a grievance if  there was evidence the clerk was not responsible for the 
shortage, (Also included in the Letter of Demand if  read thoroughly). The clerk 
would have been told that they have a right to pay any debt to the Postal Service off  
in installments called a Payroll Offset. The harm was paying the Letter of Demand 
without any investigation and knowing for sure they were responsible. In this case 
it was not an expensive lesson, but if  they had paid attention to their gut and called 
the union first, the outcome could have been very different.
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 The U.S. Postal Service’s spend-
ing on overtime pay to process mail 
spiked in fiscal 201 following signifi-
cant workforce cuts over the years, 
according to a new report.
 The $257 million increase on 
overtime, a 31% jump, 
occurred despite the 
ongoing decline in 
mail volume and an 
emphasis by the mail-
ing agency to cut per-
sonnel costs, the USPS 
inspector general said. 
The Postal Service 
slashed 10,000 jobs 
last year, 5,000 of  which came from 
mail processing, while mail volume 
dropped by 5 billion pieces over the 
year.
 Postal management had planned 
for a 1.3 million hour reduction in 
overtime, but exceeded its own esti-
mate by 44%.
 Employees receive one-and-a half  
times their hourly rate for overtime, 

except in certain circumstances — 
known as “penalty overtime” — 
when they receive double their nor-
mal earnings.
 Penalty overtime hours exceeded 
the Postal Service’s plan by 126%.

Shedding 5,000 mail processing jobs 
required USPS to rebid many of  
those positions and schedules. The 
complexity of  the rebidding process, 
coupled with the smaller workforce, 
led to the need for additional over-
time despite the reduction in mail 
volume.
 Dave Partenheimer, a USPS 
spokesman, said earlier this year the 

workforce cuts last year were neces-
sary to fit with the agency’s new re-
ality.
 “Simply put, our workforce de-
creased to align with changes in the 
mail volume.” He declines to pre-

dict whether there would be further 
cut this year.
 The auditors found 13% of  all 
overtime in fiscal 2018 was unauthor-
ized, meaning an employee worked 
more than eight hours in a day or 
40 hours in a week without receiv-
ing prior approval from a supervisor. 
Unauthorized overtime accounted 
for just 7% of  total overtime in 2017. 

The IG suggested some employees 
were manipulating the system by 
taking sick leave and then working a 
schedule day off  in the same week. 
The office called on postal manage-
ment to institute better controls over 

unauthorized overtime 
and employee avail-
ability. USPS said local 
leaders already have the 
authority and responsi-
bility to monitor those 
issues, but set a goal of  
September 2019 to rec-
tify the issue.
 Postal management 

also agreed to fix its scheduling system 
and a more representative week to set 
scheduling at each processing facility. It 
rejected, however, a recommendation 
that it build performance incentives 
based on effectively managing overtime 
into the compensation for supervisors. 
Such factors are already built into man-
ager’s overall assessments, USPS said.               

— Press On

After Dramatic Workforce Reductions, 
Postal Service Sees Spike In Overtime Hours

 “The auditors found 13% of  all overtime in fiscal 2018 
was unauthorized, meaning an employee worked more 
than eight hours in a day or 40 hours in a week without 
receiving prior approval from a supervisor.”

by Joe Gordon 
 If  you haven’t seen it yet 
the following was posted on 
the APWU website:
 “On Monday, Apr. 29, 
members of  Congress intro-
duced H.R. 2382, the USPS 
Fairness Act. This legisla-
tion would repeal, in full, the 
onerous prefunding of  retiree 
health care benefits mandate 
Congress put in place in 2006.
 The mandate requires the 
Postal Service to prefund its 
retiree health care benefits 
75 years in advance, paying 
for retirement health care 
for individuals who haven’t 
been born yet, let alone enter 
the workforce. The mandate 
is accountable for 92 per-
cent of  the Postal Service’s 
net losses since 2007 and is 
a constant threat to the fi-
nancial sustainability of  the 
Postal Service.”
 Thus, as inferred by the above title, 
Congress will once again attempt to 
solve the “problem.”
 Unfor tuna te ly, 
I was unable to 
find the full text of  
what’s in the bill, 
but I suspect that 
it will once again 
include mandated 
Medicare Part B for Postal Retirees. 
My rationale for such a prediction is 
that the same requirement has been 
included in the previous Bills that 

addressed the same problem.
 I recently received a copy of  what 
was called the “USPS Retiree Quar-

terly Newsletter”; since this is the first 
time I have received such a missive I 
can only assume that this is the first 
edition of  this four-page communi-

— The Fix May Be In —

que. I think I can also safely assume 
that it will not be the last. The news-
letter went on to provide a number 

of  informative items regarding se-
nior living, actually good informa-
tion for everyone in general.
 The last page, however, was reserved 

for information regarding – you 
guessed it – Medicare integra-
tion for Postal retirees.
 Now, it is true that cur-
rently working APWU mem-
bers are not yet considering 
the Medicare issue but there 
is certainly an impact by what 
else is in H.R. 2382. It appears 
that the bill will include con-
siderable financial relief  con-
cerning the prefunding issue. 
Thus, by clearing up the Post-
al Service’s big financial prob-
lem there will presumably be 
funds to do such things as: 
fully staff  post offices; provide 
real wage increases; improve 
infrastructure and so on. All 
of  these things will certainly 
improve conditions for those 
still working on their career. 
Thus, there is a lot riding on 
this bill.

 Therefore, we all, working or re-
tired, must continue to monitor 
what’s going on in Congress, as it 
appears that this will be one more at-

tempt to fix the Post-
al Service’s financial 
situation. It also ap-
pears that any fix ad-
dressing the prefund-
ing of  retiree’s health 
benefits may come 
with the requirement 

of  mandated Medicare B for retired 
Postal Workers. I urge you to stay 
tuned and stay involved.

— The Communicator

 “Now, it is true that currently working APWU members 
are not yet considering the Medicare issue but there is 
certainly an impact by what else is in H.R. 2382.”
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There will be kid’s activities, crafts, 
free ice cream truck, music, 
COPA prizes, Auxiliary raffle, 

and plenty of food.

The DMI-APWU 
Membership 

Appreciation Day
will be held on

Saturday, 
September 7, 2019

11:00 a.m. – 6:00 p.m.

 LABOR PARK
4640 Morningstar Dr.

 Des Moines, IA.

We need volunteers for set-up and clean-up.
TO VOLUNTEER CONTACT:

Viola Seger, 265-7371 or Cindy Housh, 669-9518

PSE Clerk, Dionne Pamon, Is ‘Never Too Old To Learn’
by Mark Sarcone, DMI Editor/Legislative Director
 Imagine just living the life of a Postal Support Em-
ployee (PSE). It’s bad enough that you can hardly 
make plans for basic things, let alone have a life. Any-
one who has been a PSE or PTF knows what I’m talk-
ing about. Now, imagine being a PSE and commuting 
almost 160 miles, one-way from Storm Lake, Iowa and 
working on your Bachelor of Arts degree in Applied 
Sciences at the University of Iowa!
 Such has been the life of Tour Three PSE Clerk, 
Dionne Pamon, 53, of Storm Lake, Iowa. Despite the 
rigors of being a PSE and all of the uncertainty that 
can come with it, she said, “there are many struggles 
that one may go through when trying to make chang-
es to their lives for the better and going back to school 
after decades of being absent is no different.” 
 She recalled that some days, while working from 
4 p.m. to 10 p.m., instead of driving back to Storm 
Lake, in the pursuit of pursuing her degree and work-
ing, she would sacrifice her own personal safety by 
bringing a change of clothing and sleeping overnight 
at an interstate highway rest stop outside of the Des 
Moines area. “You just keep telling yourself: ‘you can 
do it! You can do it!” 
 Pamon has been a PSE Clerk with the postal ser-
vice since December of 2018. She worked as a City 
Carrier Associate in 2017 but had to resign.
 Pamon’s hard work finally paid off in May when 
she walked across the stage at Carver-Hawkeye Arena 
in Iowa City, to accept her degree. “I am one of the 
many graduates of the Spring class of 2019, graduat-
ing with distinctions. We’ve all worked so very hard 
for our bachelors degrees. I’m so excited!” Ambition 
must be a family trait as her step-son, Steve Pamon is 
the manager of superstar couple Beyonce and Jay Z.
 Look for Pamon to move up the ladder at the post 
office “as I plan to utilize my degree to further my ca-
reer with the USPS.” 
 Pamon reflected on her accomplishment: “The 
challenges and fear of  thinking that you’re not go-

 PSE Clerk Dionne Pamon proudly displays her Bachelor in Arts degree she earned in Applied Sci-
ences this past May, from the University of Iowa.  She is with her sons from left to right:   Dion Banks, 
Scott Banks, Antonio Banks, and J.T. Cunningham II.

by David Bostwick, DMI Local 44 Steward
 I have been contacted by several APWU mem-
bers trying to find a doctor that will help them file 
for Workers Compensation benefits because they 
feel they were injured on the job at the USPS. Unfor-
tunately, in central Iowa, there are simply not very 
many doctors willing to help postal workers to try 
to get a Workers Compensation claim accepted as 
being caused by their USPS employment.
 I have recently found out that Concentra does 
have doctors that have been trying to help postal 
workers file for USPS Workers Compensation ben-
efits. Concentra has two facilities in Omaha, Neb. 
and two facilities in Des Moines. The only Concen-
tra that I am sure have tried to help postal workers 
is the facility located at 2100 Dixon Avenue, Des 
Moines, Iowa 50316. Phone number: 515-265-1020. 
I am not sure if  the other facilities would be willing 
to help or not.
 There is a lot to know regarding federal work-
ers compensation. I recommend you educate your-
self  prior to going to a doctor for help. I can try to 
give members advice, if  needed. My email address 
is: davidbostwick@yahoo.com. If  you email me, 
please put “OWCP Question” or something simi-
lar in the subject header because I will not open 
emails from people that I do not know. HOPE THIS 
HELPS!

Injured On The Job? 
Hope This Helps!

ing to be able to cut it on an everyday basis alone 
can become overwhelming. Even more so, with a 
full-time job. Every day becomes more challeng-

ing than the day before. But, I did it!
 (If  you have an idea for a human interest story, 
please contact me at Sarconeapwu@gmail.com). 



 “Brothers and Sisters, you are 
the most vital part of  the fight 
against the reduction in service 
and jobs being forced upon the 
American public and the worthy 
work force of  the USPS!”
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 I am concerned that so many Locals are unable 
to convene Local membership meetings due to a 
lack of  a quorum. Local Unions normally set the 
number of  members who must be present in order 
to conduct a membership meeting and that number 
is usually very low. Membership meetings are held 
for the purpose of  setting the agenda for the Lo-
cal and finding out what is happening on the work 
room floor, as well as determining strategy for 
how to combat actions taken by the employer 
which violate the rights and well-being of  the 
bargaining unit.
 In addition to not involving ourselves in 
the workings of  our Union, by going to 
meetings, writing statements, and report-
ing cross craft and supervisor’s doing bar-
gaining unit work, we do not answer the 
call to action when our National Union 
leaders need us.  They will call for united 
action on the work room floor to let the em-
ployer know that we are not intimidated by 
their “slash and burn approach” of  running 
(ruining) the Postal Service.  Most members 
ignore the calls from President Dimondstein, 
Vice President Szeredy, and Secretary-Treasurer 
Powell to participate in outreach to our commu-
nities to alert them to the deterioration of  service 
to a deserving public, due to a manufactured crisis 
which could be easily fixed by the Congress.
 Members, we must understand that as President 
Dimondstein has stated: 
 “We have the power because we do the work, 
create the wealth and provide the needed services, 
and there are more of  us than them.” 
 Brothers and Sisters, you are the most vital part 
of the fight against the reduction in service and 

Open Your Eyes And Mind To The Things Going On 
Around You — Step Outside Of Your Comfortable Bubble

jobs being forced upon the American public and 
the worthy work force of the USPS!
 As Vice President Szeredy has said: 
 “Positive change comes through solidarity with 

our friends and allies standing up and fighting for a 
vibrant Postal Service. Arguing our disputes in the 
grievance arbitration procedure, courts, National 
Labor Relations Board (NLRB), etc., is important, 
but does not compare with joining hands and mov-
ing into the public square.”
 Step up and become one of  the “floor leaders” 
who Secretary-Treasurer Elizabeth “Liz” Powell 

identifies as persons other workers go to for in-
formation. Strive to become knowledgeable about 
what goes on in the workplace and commit to get-
ting that information to your Local leaders. Liz says 
there are members who do not wish to hold office 
but who can be the “telegraphers”--relied upon to 
spread the word to our membership on Union ac-
tivities. Commit to unifying the membership on the 
work room floor so members do not feel isolated-
-so that our members know that the Union (both 
at the National and Local levels) has their backs.
 Do Not forget about COPA (the APWU’s 
political action committee). Legislative Direc-
tor Judy Beard has asked that we pay attention 
to how Congress continues attacking postal 
workers. We must stay alert (Stay Woke!) 
and be prepared to fight for ourselves. We 
must vote for those who support the workers 
of  the USPS, as well as for those who support 

those less fortunate then us. We must vote for 
those political leaders who stand for lifting up 

the middle class, and we must vote against those 
who do not believe that working people deserve 

good wages, good health care, and decent working 
conditions. Let us give to COPA in amounts that will 
get Judy in the door so she can educate the members 
of  Congress about the needs of  postal workers. Con-
sider signing up for a payroll deduction of  at least 
$5.00 per pay period. This is just one more way to 
fight for your rights and it will be worth your while.
 I thank you so very much for joining in the fight 
for a decent living by being a member of  the best 
Union in the world — the American Postal workers 
Union, AFL-CIO. I also wish you and your loved 
ones, the very best during this holiday season. The 
struggle continues!                          — The Unionizer

 You may have said to yourself, 
who needs the Union? The truth 
is, we all need and benefit from the 
Union. Today’s Union serves the 
same purpose for which it was origi-
nally founded. Unions were formed 
to raise the standard of  the working 
class by increasing wages and ben-
efits for both workers and their fami-
lies, fighting for better working con-
ditions, and workers safety. Without 
the Union as we know it today, there 
would still be sweatshop conditions, 
child labor, unlivable wages, and 70-
hour work weeks.
 Employers today are trying to 
shed their responsibility to provide 
employees with health insurance, 
good pensions, reasonable work 
hours, and a safe work place. As 
the nature of  our work has changed 
over the past 20 years, we rely more 
on the collective voices and bargain-
ing power the APWU provides to 
keep management from making the 
workplace intolerable. So, the next 
time you hear someone say who 
needs the Union, speak up and tell 
them “we all do!”
 The APWU has filed a National 
Dispute under Article 1.5 claiming 

Who Needs The Union?
a new position should be created 
related to the monitoring of  retail 
operations in the Consumer Affairs 
office. In the 2010 Collective Bar-
gaining Agreement, 
the parties agreed 
to assign/reassign 
all nonmanagerial 
and nonsupervisory 
work to the Clerk 
Craft. This dispute 
attempts to hold 
management ac-
countable to what 
they have agreed.
 2019 will bring 
us a new Collective 
Bargaining Agree-
ment. The APWU 
has been fighting 
hard to gain better 
working conditions, 
wages, and benefits 
for our members. In-
dividually we would 
not be able to negoti-
ate for ourselves the 
wages and benefits 
that we all enjoy to-
day. Collectively we 
can and will win this 

fight. United we are strong and have 
the power to take on the Postal Ser-
vice.
 Thank you for being a member 

of  the American Postal Workers 
Union. You are the backbone of  our 
Union and we couldn’t do it without 
you!                         — The Unionizer
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DMI Area Local Meeting Schedule
Meetings held at 1200 E. Euclid Ave.

August 3rd  10:00 AM
September 18th  7:00 PM
October 5th  10:00 AM
October 16th 7:00 PM

November 2nd  10:00 AM
November 20th   7:00 PM
December 7th  10:00 AM

Keep up-to-date with what’s going on in your union, 
attend your monthly union meetings!

DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU

EDUCATE TO ORGANIZE

PRESIDENT 
Christine Sarcone

VICE PRESIDENT 
Cindy Weems

DMI

News & Views
Official Publication of the Des Moines, Iowa Area Local #44, APWU

EDUCATE TO ORGANIZE

DMI-APWU 
AUXILIARY OFFICERS
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Vancee Ringleb
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Karen TallmanEDITOR 

Janice Gillespie

 Jim Hightower is a national radio com-
mentator, writer, public speaker, and au-
thor of the book, Swim Against The Cur-
rent: Even A Dead Fish Can Go With The 

Flow. Hightower has 
spent three decades 
battling the Powers 
That Be on behalf of 
the Powers That Ought 
To Be – consumers, 
working families, en-
vironmentalists, small 

businesses, and just-plain-folks.

Did You Get An $800,000 Pay Raise Last Year?

by Jim Hightower
 Congratulations on that nice pay 
raise you got last year. A seven per-
cent hike – wow!
 After 40 years of  stagnant wages, 
that uptick can help you pay off  some 
of  our old credit card bills or get an 
upgrade on your 10-year-old pickup.
 Oh, wait… you say you didn’t get 
such a raise? Oops, my mistake. It was 
the CEOs of  corporate giants who 
reported to the Associated Press that 
they enjoyed a median jump of sev-
en percent last year. And, since their 

paychecks were 
already king-size, 
that amounted to 
an extra $800,000 
in their take-home, 
jacking up their to-
tal yearly income to 
$12 million each. 
Bear in mind that 
“median” means 
half  of  the corpo-
rate bosses grabbed 
more than seven 
percent. For example, David Zaslav, 
honcho of  the Discovery television 
network, had a 207 percent boost in 
pay, raising his total take in 2018 to 
$130 million.
 These lavish payouts to top-floor 
bosses, combined with a miserli-
ness toward rank-and-file employees 
who actually produce the corporate 
wealth, is creating an untenable in-
come disparity, stretching inequality 

in our Land of  Egalitarianism to the 
snapping point. The pay gap between 
aloof  CEOs and typical employees 
nearly doubled last year at a range of  
corporate giants, from PayPal to CVS 
pharmacy  –  and it tripled at Discov-
ery. AP’s recent survey found that 
compensation inequality is now so ex-
treme that a middle-wage employee at 
most major corporations would have 
to work 158 years to make as much 

as his or her chief  executive was given 
last year alone. To amass as much pay 
as Zaslav pocketed in 2018, a typical 
Discovery employee would have to 
work 989 years!
 When you hear corporate chieftains 
gloat that our economy is “booming,” 
ask yourself: A boom for whom?
 “CEOs get $800,000 pay raise, 
leaving workers further behind,” AP 
News, May 24, 2019.

 One of the challenges facing unions 
today is maintaining a loyal mem-
bership. A common denominator in 
maintaining a loyal membership is 
communication. However, communi-
cation involves a lot more than passing 
down information from union officials 
to members. Psychologists that study 
groups who work together over a long 
period say that in order to keep people 
motivated and interested they must 
be included. This means they must be 
made part of what’s going on, be in-
cluded in the group, and not be made 
to feel like an outsider. As union com-
municators we should take into ac-
count our audience, in other words our 
readership when preparing our publica-
tions by keeping the following points in 
mind:
  Is the paper published on a regu-
lar basis so members are aware that the 
union is always working to protect their 
interests?
	 Does the publication include labor 
or postal union history information?
  Are longtime members periodi-
cally interviewed for a newsletter article 

about how pay and conditions were in 
the post office many years ago as com-
pared to today because of the union?
  Does the local recognize member-
ship loyalty by honoring members in 
various ways for achieving union mem-
bership milestones; such as: listing their 
names and/or printing their photos in 
the paper for 5, 10, 15, 20, etc. years of  
union membership?
  Does the publication use every op-
portunity to include the membership in 
the paper; such as a “Members Speak 
Out” column whereby randomly select-
ed members are asked their opinion on 
various issues?
  Do stories in the paper about griev-
ance settlements include direct quotes 
from members affected by the union’s 
efforts?
  Are members recognized in the 
union publication for their volunteer ef-
forts in the community?
  Does the publication use every 
opportunity to include photographs of  
members participating in various union 
activities?
 Given the appropriate content, a 

union paper will be read. Why? Based 
on experience, union publications that 
employ what is called “member-orient-
ed” labor journalism enjoy an extremely 
high readership. Member-oriented la-
bor journalism involves using the sug-
gestions cited above, which is simply 
including the rank and file members in 
the publication. In other words, telling 
the union’s story through the experi-
ences of its members. By including the 
membership in the paper, by making it 
the “member’s publication,” two things 
will happen. Readership will increase 
and members will be more likely to see 
the union as their organization and as a 
result are more inclined to be supportive.
 Remember, people like to read about 
people, themselves first and others sec-
ond. By striving to bring a human touch 
to a union publication and including 

the membership, the paper becomes 
much more interesting to read and the 
union is less likely to be perceived as 
an institution or a clique being run by 
a few. The idea is to develop the paper 
into a forum for an exchange of ideas 
and a place to share the experiences of  
members not only at work, but in other 
aspects of their lives as well.
 The reasons for publishing a union 
newsletter extend beyond the need 
to inform the membership about the 
business of the union. As communica-
tors we must remember that members 
are the lifeblood of the union and the 
union’s strength depends on the loyalty 
of its members. Adopting a style of  
membership inclusion and education in 
our publications is a step towards main-
taining a loyal membership.

— apwupostalpress.org

Communication: Key To Loyal Membership
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by Tony Carobine
 An old man, a boy and a donkey 
were going to town. The boy rode on 
the donkey and the old man walked. As 
they went along they passed some peo-
ple who remarked it was a shame the 
old man was walking and the boy was 
riding. The man and the boy thought 
maybe the critics were right, so they 
changed positions. Later they passed 
some people that remarked, “what a 
shame, he makes the little boy walk.” 
They decided they both would walk! 
Soon they passed some more people 
who thought they were stupid to walk 
when they had a decent donkey to ride. 
So, they both rode the donkey! Now 

The Consequences Of 
Trying To Please Everyone

they passed some people that shamed 
them saying how awful to put such a 
load on a poor donkey.
 The boy and man said they were 
probably right so they decided to carry 
the donkey. As they crossed a bridge, 
they lost their grip on the animal and he 
fell into the river and drowned.
 The moral of the story? . . . If  you try 
to please everyone, you will eventually 
lose your ass.
 In some ways, this fable is not un-
like the situation occasionally faced by 
editors. We sometimes have to make 
tough decisions in the course of our 
duties that will be condemned or ridi-
culed by others, but appropriate if  our 

own integrity and credibility and that of  
the publication are to be upheld. While 
we may not be able to please everyone, 
there are some things that can be done 
to demonstrate a commitment of main-
taining a publication of the highest ethi-
cal quality and honesty. 
 Anyone who undertakes the job of  
editor shoulders an important respon-
sibility. In their quest to communicate 
with the membership, editors (and their 
associates) perform a variety of tasks; 
including: writer, copy editor, photog-
rapher, typesetter, printer, labeler, and 
administrator, to name a few.
 The physical production of a paper 
is only part of an editor’s responsibility, 
however. He or she must not only devel-
op a knowledge about the “mechanics” 
of publishing, but also be familiar with 
various laws that affect a union publi-
cation; such as libel, copyright, internal 
union election laws and federal election 
regulations. And, as caretaker of the 
“voice of the union,” an editor must be 
fair and impartial to ensure the paper is 
serving all members.
 One way an editor can maintain an 
atmosphere of fairness and credibility 
(plus avoid a lot of personal aggrava-
tion) is by instituting, with membership 
approval, various policies or constitu-
tional language involving the union 
publication. 
 The most notable is an Editorial 
Policy governing the type of material 
that will or will not be accepted. The 
importance of an Editorial Policy and 
Editorial Policy Committee cannot be 
emphasized enough. Sooner or later 
material will be submitted for the paper 
that is questionable. Absent an Editorial 
Policy or Editorial Policy Committee, 

it makes the job of editor much more 
difficult. As a result this often leads to 
unnecessary turmoil and perhaps the 
editor’s credibility being called into 
question. Conversely, with an Editorial 
Policy and Editorial Policy Committee 
previously approved by the member-
ship, the editor not only has a procedure 
to rely upon, but direction as to how the 
situation should be handled. 
 An editor’s job description in the or-
ganization’s constitution, defining the 
editor’s duties and responsibilities is an-
other area that should be addressed. By 
doing so everyone in the organization 
will have an understanding of what the 
editor’s position entails. This is yet an-
other way to avoid future conflict that 
can work to harm the editor, publica-
tion and the union. 
 These two areas regarding the ad-
ministration of  local or state publica-
tions repeatedly cause the most con-
tention. When you think about it, we 
have enough problems with the forces 
out to destroy our livelihood. We don’t 
need conflict between each other. Tak-
ing the time to set procedures in place 
that can avoid such conflict is time well 
spent.
 The moral of this story? It’s not pos-
sible to always please everyone when 
making decisions regarding the admin-
istration of a union publication. How-
ever, ensuring there are procedures in 
place to address such matters will go 
a long way in maintaining your integ-
rity as an editor and the credibility of  
the publication. Anything less and we 
are not serving the best interests of the 
owners of the union publication – the 
membership!

— Postal Press Newsletter

WEINGARTEN RIGHTS
(Employee’s Right to Union Representation)

The rights of  unionized employees to have present a union representa-
tive during investigatory interviews were announced by the U.S. Supreme 
Court in a 1975 case (NLRB) vs. Weingarten, Inc. 420 U.S. 251, 88 LRRM 
2689). These rights have become known as the Weingarten rights.

Employees have Weingarten rights only during investigatory interviews.
An investigatory interview occurs when a supervisor questions an em-

ployee to obtain information which could be used as a basis for discipline 
or asks an employee to defend his or her conduct.

If  an employee has a reasonable belief  that discipline or other adverse 
consequences may result from what he or she says, the employee has the 
right to request union representation.

Management is not required to inform the employee of  his/her We-
ingarten rights; it is the employee’s responsibility to know and request.

When the employee makes the request for a union representative to be 
present, management has three options:

1. It can stop questioning until the representative arrives.
2. It can call off  the interview, or
3. It can tell the employee that it will call off  the interview unless the 

employee voluntarily gives up his/her rights to a union representative (an 
option the employee should always refuse.)

Once you’ve asked for union representation, any attempt by manage-
ment to continue asking questions before a union representative gets there 
is ILLEGAL. If  supervisors pressure you by telling you that “you’re only 
making things worse for yourself ” by asking for union representation, 
that’s against the law too.

Employers will often assert that the only role of  a union representative 
in an investigatory interview is to observe the discussion. The Supreme 
Court, however, clearly acknowledges a representative’s right to assist 
and counsel workers during the interview.

The Supreme Court has also ruled that during investigatory interview, 
management must inform the union representative of  the subject of  the 
interrogation. The representative must also be allowed to speak privately 
with the employee before the interview. During the questioning, the rep-
resentative can interrupt to clarity a question or to object to confusing or 
intimidating tactics.

While the interview is in progress, the representative cannot tell the em-
ployee what to say, but he may advise them on how to answer a question. 
At the end of  the interview, the union representative can add information 
to support the employee’s case.

What to Say If  Management Asks Questions That Could Lead To Dis-
cipline:

“If  this discussion could in any way lead to my being disciplined or 
terminated, or affect my personal working conditions, I request that my 
union representative, officer, or steward be present at the meeting. Without 
representation, I choose not to answer any questions.”
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 Your members do!
 Members who know what’s going on – where they fit in 
and what they can do – are likely to be more 
active, and more committed. That 
kind of  membership is what every 
union needs. So if  the union is going 
to function effectively, all members 
need to be informed.
 In fact, making sure that members 
know about the union’s programs, 
achievements, goals and people is one 
of  the most important jobs of  every lo-
cal union leader.
 For instance, one place a member 
learns about the union is at the regular 
membership meeting. But it’s a fact of  life 
– not all members can go to regular meet-
ings every time. Some who might be inter-
ested can’t attend at all.
 In some places, unfortunately not many 
do. There are schedule conflicts, family obli-
gations, distances to travel. Sometimes people 
just don’t know when or where meetings are 
being held. Others, not knowing much about 
the union, feel excluded.
 Whatever the reason, many of  those members 
who don’t make it to the meetings are (or could 
be) interested. They want to know what the union 
is doing. It is their right to know.
 How are members learning about their union? 
Some locals post the minutes of  the meeting on 
a bulletin board, along with countless other an-
nouncements and notices. How many people read 
them?
 Of  course there is always word of  mouth. How-
ever, the story can change from one person to the next. Most often it does. 
Details get lost; facts become confused.
 There is the national union publication that each member receives. But 
its focus necessarily is different from what your local might have; after all, 
that publication is designed to inform all members of  the union. Events of  
concern to all appear in those pages – but day-to-day issues of  your local 
union cannot.
 Electronic forms of  communication such as websites, Facebook, email 
and Twitter are also available. Good methods of  communication to be sure 
but not all members are tuned into electronic communication and it does 
lack being a tangible presence by physically arriving in the homes of  our 
members and their families. 
 This means that the local union publication is still the most important 
vehicle for communicating the union’s message.
 It’s the local publication that fills the communications gap. Here’s what 
a newsletter can and will do:
  Makes union news easily accessible – only the effort of  reading it is 
necessary.
  Informs – it tells members what the local has done to protect them; 
what the officers who represent them are doing; what activities are being 
planned and what other members are interested in.
  Sets the record straight – written by and about union members, its 
point of  view is that of  the members themselves. It directly answers the 

question, “How does this event affect me?” It can address 
rumors started by management to divide members by pre-
senting the workers’ (and the union’s) side of  the story.
  Promotes identification with the union – it draws 
people together, reinforcing each member’s feeling of  be-
longing. The paper can help to define the local union as 
an ongoing presence in members’ minds.
  Educates – what better way to explain how the 
union represents the membership on the workroom 
floor. Using real situations, it teaches in a way that a 
dictionary or academic textbook cannot.
  Motivates – when people know something about 
an organization like the local union, when they know 
more about other members and officers, they are 
more likely to want to participate. Knowing about 
an issue or an event is the first step towards saying, 
“I want to be part of  this.”
  Involves – everyone has some talent. 
Members are all creative and knowledgeable in 
their own individual ways. Most people, given 
the opportunity, like to share what they know 
with others. The union publication tells people 
about those opportunities.
  Gives recognition – it reinforces that mo-
tivation to join in by letting other members 
know about what you, or he, or she did for 
the local. And it’s hard to resist seeing your 
own name in print.
  Reaches beyond the local union mem-
bership – while it’s building union pride, 
that newsletter can be reinforcing the ben-
efits of  belonging to current members and 

serve as an organizing tool for nonmembers.
 Your local’s goal should be to establish open, direct communication 

with all of  the members. A local union paper is a valuable key to that com-
munication.                                                                  — apwupostalpress.org

Who Needs a Union Publication?
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by Doug Brown

 Working for the US Postal Ser-

vice can be a real challenge. This 

is especially true of  our newer em-

ployees, which more often 

than not, lack the proper train-

ing and preparation needed to 

perform their jobs to the best 

of  their ability. Orientation of  

a few days does not begin to 

scratch the surface of  the rules 

and regulations, expectations, 

and obligations of  a postal em-

ployee.

 Many, many years ago, I 

remember receiving training 

programs, videos, pamphlets, 

safety talks and never ending 

instructions on how to perform 

my job. Today’s Postal Service 

is different. It seems doing 

more with less is the norm and 

instructions are minimal. In-

dustry as a whole has followed this 

trend but that in no way makes it 

right.

 The US Postal Service is a profes-

sional organization with top-notch 

employees. We are often hindered 

in our ability to strive for excellence 

by outside forces such as the board 

of  governors, elected officials, and 

mailers. Overall though, we have 

proved to be pretty resilient against 

the odds because we have stood 

shoulder to shoulder with our sister 

unions and with supportive mem-

Effective Communication
bers in Congress. I believe the Soli-

darity, and training received by our 

seasoned employees decades ago, in 

addition to the knowledge and expe-

rience handed down from retirees, 

have been the pillar of  our success. 

 We didn’t “just happen” to get 

where we are. Everything I have 

mentioned required an important 

element known as “communica-

tion”. Yes, we are in the com-

munication business but it seems 

we aren’t communicating like we 

used to. Remember, this is a two-

way street of  offering information 

and processing it on the other end. 

Communication should occur be-

tween managers and among craft 

employees. Your union plays a tre-

mendous role in keeping the lines 

of  communication open between 

management and the rank-and-file. 

Absent a union contract workers 

voices are silent. Your stron-

gest voice is through the union 

(not an anonymous survey).

 Rank-and-file voices are 

heard in many forms. The 

most frequent reference to an 

employee speaking out is a 

grievance. We all know this is 

a dispute with our employer. 

Less common, but equally im-

portant examples are safety 

and health, local negotiations, 

or perhaps just attending a 

union meeting. Whatever your 

preferred method of  commu-

nication, the bottom line is 

there are different ways peo-

ple understand and interpret 

information. Our brains all 

think in a unique way.

 I encourage everyone to keep an 

open mind and learn something 

new everyday. As the saying goes 

“knowledge is power”. Remember, 

you will learn more by listening 

rather than talking. The APWU is 

transitioning to a new generation of  

union activists and it will be para-

mount that we communicate the 

trials and tribulations of  where we 

have been and strive to be a guide 

for a better future. Time will tell if  

we were effective communicators.

— The IPWU Dispatch

 Nora Springs’s former postmas-

ter has been charged with allegedly 

stealing from the postal service.

 A federal grand jury handed up 

an indictment charging DeAnn C. 

Lewman with two counts of  mis-

appropriate of  postal funds and 42 

counts of  false entries. The indict-

ment was filed Thursday in U.S. 

District Court in Cedar Rapids.

 Lewman, 47, became the city’s 

postmaster in February 2014, ac-

cording to the U.S. Postal Service.

 Federal authorities allege that 

between May, 2014, and January, 

2015, Lewman took approximately 

$2,988.13 in cash and stamp stock 

for her own use. Lewman is also ac-

cused of  taking about $3,073.15 that 

was meant to purchase Postal Ser-

vice money orders for her own use 

between December, 2014, and Janu-

ary, 2015, and falsifying the records 

about those money orders.

Former Nora Springs

Postmaster Charged

 The Postal Service earned $1.83 billion in operating profits in the 

first half  of  Fiscal Year 2016, according to financial results released 

on May 10. This marks the fourth year in a row the USPS is in the 

black – excluding the mandate that requires the agency to pre-fund 

healthcare benefits for future retirees.

 The Postal Service has enjoyed an operating profit totaling $4.4 

billion since the beginning of  Fiscal Year 2014 – without a dime of  

taxpayers’ money.

 In the second quarter of  Fiscal Year 2016 (January through 

March), shipping and packaging volume increased by 11.4 percent 

over the same period last year. Total mail volume increased by 1.4 

percent, over the same time as last year.

 “Once again, these results show that it’s time to broaden the 

services we provide, not scale them back,” said APWU President 

Mark Dimondstein.

 “In order for USPS to continue on this path, Congress must pass 

postal reform legislation that eliminates the sham retiree pre-fund-

ing mandate that financially strangles our public Postal Service,” he 

said.

Postal Service Earns $1.83 

Billion In Operating Profits In 

First Half Of Fiscal Year 2016

Knowledge Is Power
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continued on page 11

by Tony Carobine
 There was a story published in The 
New Yorker magazine about a doctor 
whose telephone rang one night awak-
ening him from fitful slumber. It was 
one of his regular patients, a young 
man in a wild state of alarm. “My wife, 
Doctor!” he shouted. “It’s her appen-
dix. You’d better come around quick!”
 The doctor sighed and told the young 
man to go back to bed. “Give her some 
bicarbonate or ginger ale, and I’ll look 
in tomorrow,” he said. “She doesn’t 
have appendicitis.”
 The husband became even wilder, 
insisting that she did too have appen-
dicitis. “Well, she can’t have appendi-
citis!” the doctor shouted. “I took her 
appendix out three years ago, and I 
never heard of anyone having two ap-
pendixes.”
 “Ever hear of anybody having two 
wives?” the young man asked bitterly.
 The doctor went around right away 
and it was a good thing he did, because 
the second wife did have appendicitis.
 This story teaches us an important 
lesson about why we should never as-
sume anything. This is especially true 
in regard to union membership. Be-
cause you are a union activist, you are 
keenly aware that without the union we 
certainly would not have the standard 
of living we enjoy today, or the oppor-

tunity to provide a decent life for our 
families or ourselves. This is not to say 
that everything is perfect. No system or 
organization is. However, without the 
union we could never have achieved 
the gains that have been made 
and maintained over 
the years.
 As actively 
involved union 
representatives, 
we shouldn’t 
assume that 
all members 
or prospective 
members are 
aware of the 
value of the 
union and im-
portance of union 
involvement. In fact 
most workers entering 
the workforce for the 
past several years come from families 
that have no prior history of union-
ism. Through no fault of their own, 
they have no knowledge about unions 
or the purpose and necessity for them. 
Adding to the problem is the lack of  
labor education in the schools, and the 
mostly negative impressions generated 
by the mainstream media about unions.
 Research indicates that a majority 
of people entering the workforce mis-

takenly believe that by law they are 
guaranteed such benefits as paid holi-
days, vacation and sick leave among 
other benefits and protections. In real-
ity, absent a union contract, workers 

aren’t guaranteed anything, 
but instead are classified 

as “at will” employ-
ees – serving at the 

will of their em-
ployer.
 A look into 
the history 
of the labor 
m o v e m e n t 
reveals that 
most victories 

came about 
because of rank 

and file participa-
tion. The recipe for 

a strong, successful 
union is membership involve-

ment. While we can single-handedly 
represent members in the grievance 
procedure, we cannot do so when it 
comes to other matters of importance 
to postal workers, such as privatization 
schemes, legislative initiatives, or elect-
ing individuals to public office who 
support working families. These activi-
ties, among others, require a collective 
effort by members and officers alike.
 As a result of all this, we must strive 

Never Assume Anything
to become union educators, the preach-
ers of the gospel of unionism. And, to 
be effective, this must be a continuous 
effort. Studies have revealed that in 
order for a message to become memo-
rable and effective, it must be repeated 
many times.
 Given the lack of prior knowledge 
and exposure to unions by a growing 
number of members and prospective 
members, we must keep in mind that 
“automatic loyalty” and commitment 
to the union doesn’t just happen today 
as was commonplace in the past. Fur-
thermore, while union officers and ac-
tivists generally have a firm attachment 
to the union, this is not the case for most 
members. Building an attachment is an 
area that demands constant attention.
 The union’s strength and vigor de-
pend on the commitment and loyalty 
of members. An educated, committed, 
proud and supportive membership is 
the necessary foundation for success in 
everything the union does. As the late 
labor leader Eugene Debs said: “What 
can labor do for itself? The answer is 
not difficult. Labor can organize, it can 
unify, it can consolidate its forces. This 
done, it can demand and command!”
 We should never assume anything. 
We should never assume that members 
will remain in the union if  we don’t 

Come join the fun . . . 
APWU Fall Retiree Meeting

Retiree Members & Their Spouse or Significant Other Only
You must make a lunch reservation for you and your guest prior to September 17th.  
If for any reason you need to cancel your reservation, please let us know as soon as 
possible since the retiree chapter has to pay for each person that is registered for 

lunch, whether or not, you attend.  If you are not a member, sign up today by calling 
265-7371 or sign up the day of the meeting.

TUESDAY, September 17th, 10:00 A.M.
at Union Hall, 1200 E. Euclid

Lunch will be served by the DMI APWU Local 44 Auxiliary.
MENU:  sandwiches, soups, salads, desserts

SPEAKER:  Representative Jennifer Konfrst
Iowa House of Representatives – House District 43 

DOOR PRIZES
MAKE YOUR LUNCH RESERVATION BY  SEPTEMBER 12TH

Cindy Housh, Retiree Chapter President
Email:  cindermarie@msn.com 
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2019 COPA Picnic Prizes!!!

 See any officer or steward in the steward’s area at the Main Post Office or come to the Union 
Hall, 1200 E. Euclid Ave., or contact Cindy Housh at (515) 669-9518.

1 Ticket for $1.00 or 6 Tickets for $5.00
 Prizes to be given away at the DMI-APWU Membership Appreciation Day on September 7th, 
2019. Any member buying $25.00 or more will be entered into our “Christmas Cash” drawing to be 
held in December.

 GRAND PRIZE: $250.00
1-Night Stay @ Prairie Meadows w/a $50.00 Gift Card to AJ’s

TLC * Roku Smart T.V. LASKO 18” Fan
Anchor 4-canister set IGLOO 62-Qt. Cooler
2 - Chaise Chairs w/Pillows Baking Pans & Roaster
Libbey 4-ct. Wine Glasses “Iowa” Cutting Board
Longaberger Basket 2 – Union (Auxiliary) Bags
Iowa State Fair Wine/Holder/Glasses 18-Piece Glass Snapware
Mr. Jelly Belly Bean Machine/jelly beans Framed Marilyn Monroe Picture
Framed “Bouquet of  Flowers” Picture Numerous $25 & $50 Gift Cards
100 ft., 5/8” Garden Hose 12 Gal., 5.5 HP Shop*Vac
10, T-Shirts & 2, Hall Rental Certificates

Wine Basket (2 bottles Summerset wine/6 wine glasses/cork screw)
Bloody Mary Basket (mix/vodka/Anchor 4-pc., 16oz. glasses/4 pc. bar set/coasters)

Buy 
Your 

COPA 
Tickets 
Now!!!

COPA       YES!
Doing Our Part to Build a Better Future

 On July 15, A Grand Alliance to 
Save Our Public Postal Service held 
a Congressional briefing at the Unit-
ed States Capitol.
 The briefing’s three-member pan-
el included APWU President Mark 
Dimondstein, Institute for Policy 
Studies (IPS) Associate Fellow Scott 
Klinger, and National Coalition on 
Black Civic Participation President 
and CEO Melanie Campbell. The 
panelists discussed the ongoing at-
tacks on the public Postal Service, 
the public Postal Service’s impor-
tance to our country, and the leg-
islative action needed to alleviate 
the financial burden mandated by 
the 2006 Postal Accountability En-
hancement Act (PAEA).
 President Dimondstein discussed 
how the mandate reduced service 
quality and harmed workers.
 “Postal workers are extremely 
dedicated to their jobs, the mission 
and the public we serve,” Dimond-
stein said. “Yet behind the ‘defund-
ing’ created by the PAEA and the 
resulting degrade of  services, we 
have lost 200,000 jobs. We now have 
less career jobs and have seen imple-
mented lower career wage rates, ev-
er-increasing health insurance pre-
miums, the stress of  short staffing 
and more dangerous working condi-
tions.”
 Klinger, who co-authored IPS’s 
new report, “How Congress Manu-
factured a Postal Crisis – And How 
to Fix it,” discussed the uniquely di-
sastrous prefunding mandate, a bur-
den faced by no other public agency 
or private company.
 “The [PAEA] had no basis in 
reality and no basis in accounting 
practice,” Klinger said. “It’s a lot 
like if  you go to a bank and apply 
for a credit card, and them telling 
you, ‘okay, we’ll give you a credit 
card, but first you have to open up 
an account and put $500,000 into it 
because that’s what we figure you’re 
going to spend over the remaining 
years of  your lifetime.’”
 Campbell discussed the need to 
defend the Postal Service’s universal 
obligation to serve every communi-
ty.

Grand Alliance Holds Congressional 
Briefing To Defend Public Postal Service

 “A robbery is in process. The rob-
bery that I speak of  is the attempt, by 
this administration, to steal the peo-
ple’s Postal Service,” Campbell said. 
“The U.S. Postal Service belongs to 
the American people, and it has served 
all communities – rural, small towns, 

urban, and suburban – since 1775.”
 Campbell also discussed how the 
USPS has provided a pathway to the 
middle class for African-American 
workers.
 In closing remarks, Dimondstein 
argued that the most important step 

to take is passing of  H.R. 2382, the 
USPS Fairness Act, to fully repeal 
the prefunding mandate. “There is 
so much more that we can do. And 
to do it, we need to have the finan-
cial manufactured crisis fixed,” he 
said.

communicate with them. We should 
never assume that just because someone 
dropped out of the union they would 
never rejoin. We should never assume 
that someone who never joined the 
union could not be persuaded to join. 
We should never assume anything!

— apwupostalpress.org

continued from page 10

Never Assume 
Anything
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This COPA solicitation is paid for by the American 
Postal Workers Union, AFL-CIO, 1300 L. St., N.W., 
Washington, D.C. (202) 842-4200; it is not authorized 
by any candidate or candidate’s committee. Contribu-
tions or gifts to COPA are not deductible as charitable 
contributions for federal income tax purposes. COPA 
will use the contributions it receives for political pur-
poses, including making contributions to candidates 
for federal, state and local offices and addressing 
political issues of public importance. Contributions to 
COPA are voluntary. More or less than the suggest-
ed amount may be given, and the amount given or 
the refusal to give will not benefit or disadvantage the 
person being solicited. Federal law requires political 
action committees to report the name, mailing ad-
dress, occupation, and employer for each individual 
whose contributions aggregate in excess of $200 in 
a calendar year.

Don’t Have Your USPS PIN?
To obtain your PIN: Call 1-877-477-3273. Press #1 for PostalEASE. When prompted, enter your Social Security number. 
When prompted for your PIN, pause, then press #2. Your PIN will be mailed to your address of record the next business day.

To Contribute to COPA via Electronic Fund Transfer
Please fill out this form and mail with a voided check or a copy of a check to:

APWU COPA • PO Box 630759 • Baltimore, MD 21263-0759
The COPA fund will automatically deduct the amount you choose to contribute, with no fee to you.

I hereby authorize my bank to deduct from my checking account the sum of:
 $1        $2       $4        $6        $10        $__________________
per pay period and forward that amount to the American Postal Workers Union, Committee on Political Action (COPA).

I make this authorization voluntarily and may revoke it at any time by notifying the APWU COPA Committee in writing.

If you are currently contributing to COPA through EFT and want to change the amount of your deduction, please check this box:  

Name: _________________________________________________________________________________________________

Social Security # or Employee ID#: ___________________________________________________________________________

Address: _______________________________________________________________________________________________

City ___________________________________________________________________________________________________

State: ____________________________  Zip: ___________________________  Date: _______________________________

Local: __________________________________________________________________________________________________

Occupation: _____________________________________________________________________________________________

 Please fill out this form and mail with a voided check or a copy of a 
 check to: APWU COPA • PO Box 630759 • Baltimore, MD 21263-0759

To Contribute to COPA by Check or Credit Card
Please fill out this form and mail to:

APWU COPA • PO Box 630759 • Baltimore, MD 21263-0759

 My check in the amount $__________________ is enclosed.
          (Please make your check payable to APWU COPA)

 I would like my contribution of $___________ charged to my:

(Check one)   MasterCard    Visa   American Express   Discover Card

(Check one)   Monthly    Quarterly     One-time Only

Card Number: ___________________________________________________________________________________________

Expiration Date: __________________________________________________________________________________________

Signature: ______________________________________________________________________________________________
                                                   I authorize COPA to charge my contribution to my credit card.

Name: _________________________________________________________________________________________________

Social Security # or Employee ID#: ___________________________________________________________________________

Address: _______________________________________________________________________________________________

City ___________________________________________________________________________________________________

State: ____________________________  Zip: ___________________________  Date: _______________________________

Local: __________________________________________________________________________________________________

Occupation: _____________________________________________________________________________________________

This COPA solicitation is paid for by the American 
Postal Workers Union, AFL-CIO, 1300 L. St., N.W., 
Washington, D.C. (202) 842-4200; it is not authorized 
by any candidate or candidate’s committee. Contribu-
tions or gifts to COPA are not deductible as charitable 
contributions for federal income tax purposes. COPA 
will use the contributions it receives for political pur-
poses, including making contributions to candidates 
for federal, state and local offices and addressing 
political issues of public importance. Contributions to 
COPA are voluntary. More or less than the suggest-
ed amount may be given, and the amount given or 
the refusal to give will not benefit or disadvantage the 
person being solicited. Federal law requires political 
action committees to report the name, mailing ad-
dress, occupation, and employer for each individual 
whose contributions aggregate in excess of $200 in 
a calendar year.

This COPA solicitation is paid for by the American 
Postal Workers Union, AFL-CIO, 1300 L. St., N.W., 
Washington, D.C. (202) 842-4200; it is not authorized 
by any candidate or candidate’s committee. Contribu-
tions or gifts to COPA are not deductible as charitable 
contributions for federal income tax purposes. COPA 
will use the contributions it receives for political pur-
poses, including making contributions to candidates 
for federal, state and local offices and addressing 
political issues of public importance. Contributions to 
COPA are voluntary. More or less than the suggested 
amount may be given, and the amount given or the 
refusal to give will not benefit or disadvantage the 
person being solicited. Federal law requires political 
action committees to report the name, mailing ad-
dress, occupation, and employer for each individual 
whose contributions aggregate in excess of $200 in 
a calendar year.

To Contribute to COPA through PostalEASE
(Employees may designate three payroll allotments.) Follow the instructions below:

1.  Add your Social Security number to the 8-digit COPA account number (29320001) in line 11 on this form. This 17-digit  
 number (no hyphens) will enable the APWU to identify this contribution as having come from you.
2.  Dial 1-877-477-3273 (1-877-4PS-EASE).
3.  Press #1 for PostalEASE.
4.  When prompted, enter your employee identification number.
5.  When prompted again, enter your USPS PIN number. (If you do not have a USPS PIN or cannot remember your PIN,  
 follow the instructions on this form, under “Don’t Have Your USPS PIN?”)
6.  When prompted, choose option #2 (to select payroll allotments).
7.  When prompted, choose option #1 (to select type of allotment).
8.  When prompted, press #2 to continue.
9.  When prompted, press #3 to “add” the allotment.
10.  When prompted, ad routing number: 054001220.
11.  When prompted, enter the COPA account number: 29320001 _________, followed by your Social Security number (no 
 hyphens, 17 digits total). Press #1 if correct.
12.  When prompted, press #1 for checking.
13.  When prompted for the dollar amount of the allotment, enter $______.00, your choice for a biweekly allotment. Press #1 
 if correct.
14.  When prompted, press #1 to process. At this point, you’ll be provided with a confirmation number and the start date of the 
 allotment. Record the confirmation number ____________ and start date _________________.
15.  Press #1 to repeat, or press #9 to end the call.

COPA       YES!
Doing Our Part to Build a Better Future

COPA       YES!
Doing Our Part to Build a Better Future

COPA       YES!
Doing Our Part to Build a Better Future

 Labor Day pays tribute to the 
contributions and achievements of  
American workers, and Labor Day 
2019 occurs on Monday, September 
2 (it’s traditionally observed on the 
first Monday in September). It was 
created by the labor movement in 
the late 19th century and became a 
federal holiday in 1894. Labor Day 
also symbolizes the end of  summer 
for many Americans, and is cel-
ebrated with parties, parades and 
athletic events.
 Labor Day, an annual celebration 

— Labor Day 2019 —
of  workers and their achievements, 
originated during one of  American 
labor history’s most dismal chap-
ters.
 In the late 1800s, at the height 
of  the Industrial Revolution in the 
United States, the average American 
worked 12-hour days and seven-day 
weeks in order to eke out a basic 
living. Despite restrictions in some 
states, children as young as 5 or 6 
toiled in mills, factories and mines 
across the country, earning a fraction 
of  their adult counterparts’ wages.

 People of  all ages, particularly the 
very poor and recent immigrants, 
often faced extremely unsafe work-
ing conditions, with insufficient ac-
cess to fresh air, sanitary facilities 
and breaks.
 As manufacturing increasingly 
supplanted agriculture as the well-
spring of  American employment, 
labor unions, which had first ap-
peared in the late 18th century, grew 
more prominent and vocal. They 
began organizing strikes and rallies 
to protest poor conditions and com-

pel employers to renegotiate hours 
and pay.
 Many of  these events turned vio-
lent during this period, including the 
infamous Haymarket Riot of  1886, 
in which several Chicago policemen 
and workers were killed. Others gave 
rise to longstanding traditions: On 
September 5, 1882, 10,000 workers 
took unpaid time off  to march from 
City Hall to Union Square in New 
York City, holding the first Labor 
Day parade in U.S. history.
 The idea of  a “workingmen’s holi-
day,” celebrated on the first Monday 
in September, caught on in other in-
dustrial centers across the country, 
and many states passed legislation 
recognizing it. Congress would not 
legalize the holiday until 12 years 
later, when a watershed moment 
in American labor history brought 
workers’ rights squarely into the 
public’s view. On May 11, 1894, em-
ployees of  the Pullman Palace Car 
Company in Chicago went on strike 
to protest wage cuts and the firing of  
union representatives.
 On June 26, the American Rail-
road Union, led by Eugene V. Debs, 
called for a boycott of  all Pullman 
railway cars, crippling railroad traf-
fic nationwide. To break the strike, 
the federal government dispatched 
troops to Chicago, unleashing a wave 
of  riots that resulted in the deaths of  
more than a dozen workers.
 In the wake of  this massive unrest 
and in an attempt to repair ties with 
American workers, Congress passed 
an act making Labor Day a legal 
holiday in the District of  Columbia 
and the territories. More than a cen-
tury later, the true founder of  Labor 
Day has yet to be identified.
 Many credit Peter J. McGuire, 
cofounder of  the American Federa-
tion of  Labor, while others have sug-
gested that Matthew Maguire, a sec-
retary of  the Central Labor Union, 
first proposed the holiday.
 Labor Day is still celebrated in 
cities and towns across the United 
States with parades, picnics, barbe-
cues, fireworks displays and other 
public gatherings. For many Amer-
icans, particularly children and 
young adults, it represents the end 
of  the summer and the start of  the 
back-to-school season.
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 Members have legitimate ques-
tions and deserve factual answers. 
“Why are we facing interest arbi-
tration for a new contract when 
there was a tentative agree-
ment?” “What was in it?” 
“Why didn’t I get a vote?” 
“When am I receiving raises 
and my next COLA?”
 Some background: As 
lead negotiator, my goal 
was to find a principled 
path to a negotiated con-
tract, thus keeping members 
in control of  our destiny. The 
National Negotiating Commit-
tee believed the best path forward 
was to seek a two-year extension of  
the 2015-2018 union contract. Last 
December, the APWU and USPS 
reached a “Tentative Agreement” 
(TA) that extended the contract, un-
til September 20, 2020, with some 
work-rule changes.
 Question #1: What were its gen-
eral terms?
 Answer: The TA protected and 
retained the crucial: no layoff  pro-
visions; 50-mile limit on excessing 
employees; all-career maintenance 
workforce; elimination of  MVS 
PSEs except for new work; mora-
torium on expanding retail contract 
stations; small office local memo; 
ban on subcontracting PVS (driver) 
jobs; the residual vacancy memo 
that so far has led to 60,000 PSE 
conversions to career. Also, for the 
first time in eight years, no increase 
in employee percentages of  health 
insurance premiums.
 The wage package for the first 
year of  the TA included a retroactive 
1.3% wage increase in Nov. 2018, 
plus two 2019 COLAs. (COLA is 
often greater than wage increases.
 The last 1.3% raise combined 
with two COLAs represented a 
3.6% annual increase in pay. The 
2019 COLA negotiated in the TA 
is estimated to be over $800/year.) 
A 2.3% PSE wage increase in Nov. 
2018 and an additional 20 cents/
hour increase effective May 2019 
(PSEs receive no COLA).
 We rejected management’s un-
acceptable second year wage pro-
posals and opted for a “wage re-
opener” (not uncommon in union 
contracts) in September 2019. If  a 
second year wage agreement was 
reached, it would be sent to mem-
bership ratification. If  no agreement 
was reached, only the second-year 
compensation package would be re-
solved in interest arbitration, thus 
skillfully avoiding placing job secu-
rity, rights and other benefits at risk.
 Question #2: What other chang-
es were agreed to?
 Answer: A guaranteed one-day 
off  per week for PTFs and PSEs; A 
new top step (worth $1,100/year) for 
“Schedule Two” custodial pay scales; 

Full custodial staffing and protection 
of  overtime as a condition for allow-
ing management to exempt some 
“line H” hours due to long-term ab-
sences required by law (such as mili-
tary leave) or Article 12 withholding 
of  vacancies required by union con-
tract to limit excessing; Strengthen-
ing the “Filling of  Residual Vacan-
cies” Memo including voluntary PTF 
movement within 50 miles to unfilled 
vacancies; The use of  a “substitute” 

PSE only when the assigned PSE 
(“81-4”) window clerk was unavail-
able and a career clerk absent; When 
regular clerk(s) were absent and hub 
clerks unavailable, the 15hrs/week 
of  allowable bargaining unit work by 
Level 18 postmasters could vary week 
to week, not to exceed 60 hours over a 
set four-week period; a Memorandum 
aimed at eliminating hostile work en-
vironments.
 Question #3: Why didn’t mem-

Members Are Asking...
bers get to vote?

 Answer: I believed the tentative 
agreement was great for job se-
curity (according to polling, the 
most important concern of  our 

members) and good for your 
pocketbook. It was certain-
ly worthy of  your vote to 
decide what was in your 

own best interests. The con-
stitutionally mandated Rank 

and File Bargaining Advisory 
Committee decides if  the TA is 

sent to the members for their rat-
ification vote and rejected doing 

so. Their action canceled the entire 
Tentative Agreement including the 
negotiated raises and COLAs.
 Question #4: What now?
 Answer: The terms of  the new 
contract will be determined by an 
interest arbitration proceeding, ex-
pected to be completed by the end 
of  the year. Your leadership will 
leave no stone unturned in our ef-
forts to win retroactive pay raises, 
COLAs and the decent union con-
tract you’ve earned and deserve. 
We will keep you updated as “The 
Struggle Continues…!!”

 When you check out of  a hotel that 
uses the credit – card – type room key, 
the clerk often will ask if  you have 
your key(s) to turn in or there is a 
box or slot on the reception counter 
in which to put them. It’s good for 
the hotel because they save money 
by re-using those cards, but, it’s not 
good for you, as revealed below. 
 From the California Bureau of  In-
vestigation: “Southern California law 
enforcement professionals assigned 
to detect new threats to personal 
security issues, recently discovered 
what type of  information is embed-
ded in the credit card type hotel room 
keys used throughout the industry. 
Although room keys differ from hotel 
to hotel, a key obtained from a well 
known hotel chain that was being 
used for a regional Identity Theft 
Presentation was found to contain 
the following information: 
 a. customers (your) name 
 b. customers partial home address 
 c. hotel room number 
 d. check in date and check out date 
Customer’s (your) credit card number 
and expiration date! 
 When you turn them in to the 
front desk your personal information 
is there for any employee to access 
by simply scanning the card in the 
hotel scanner. An employee can take 
a handful of  cards home and using a 
scanning device, access the informa-
tion onto a laptop computer and go 
shopping at your’ expense. Simply 
put, hotels do not erase the informa-

tion on these cards until an employee 
re – issues the card to the next hotel 
guest. At that time, the new guest’s 
information is electronically “over-
written” on the card and the previous 
guest’s information is erased in the 
overwriting process. But until the 
card is rewritten for the next guest, 
it usually is kept in a drawer at the 
front desk with your information on 
it! 
 The bottom line is: keep the cards, 
take them home with you, or destroy 
them. NEVER leave them behind in 
the room or room wastebasket, and 

Worth Reading!

NEVER turn them in to the front 
desk when you – check out of  a 
room. They will not charge you for 
the card (it’s illegal) and you’ll be 
sure you are not leaving a lot of  valu-
able personal information on it that 
could be easily lifted off  with any 
simple scanning device card reader. 
 For the same reason, if  you arrive 
at the airport and discover you still 
have the card key in your pocket, do 
not toss it in an airport trash basket. 
Take it home and destroy it by cut-
ting it up, especially through the 
electronic information strip! 
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BMC Local 7027
Meeting Schedule

Tuesday
July 16, 2019

1:30 PM & 4:00 PM

Wednesday
July 17, 2019

8:00 AM

Tuesday
August 20, 2019

1:30 PM & 4:00 PM

Wednesday
August 21, 2019

8:00 AM

Tuesday
September 17, 2019
1:30 PM & 4:00 PM

Wednesday
September 18, 2019

8:00 AM

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272

B

M

C

Des Moines BMC APWU

 The following is a reprint of an article 
I wrote in December 2002. Nothing has 
changed. Management continues to 
issue attendance related discipline at a 
steady pace. Those among us who are 
suffering from life threatening illnesses 
are not exempt from receiving discipline 
unless we have FMLA protection. The 
problem is that due to the inability to 
work the 1250 minimum hours to be 
eligible for FMLA protection, many of  
us are at the mercy of the Postal Service.
 Mercy is not in management’s vo-
cabulary when push comes to shove. 
Trust me, if  you don’t go to work, they 
will fire you.
 Throughout the entire course of my 
experience as a union official, I have 
handled countless grievances involving 
discipline issued to employees by their 
supervisors for offenses which include 
everything from not wearing the right 
type of shoes to conduct unbecoming a 
postal employee. I couldn’t even begin to 
tell you how many pieces of discipline 
this amounts to. 
 Without question the most common 
charge leveled by management in mat-
ters of discipline is “failure to be regular 
in attendance”. I would estimate that at 
least 80% of the discipline any union 
official handles is related to attendance 
issues.
 When management issues you dis-
cipline for attendance, anything from 
a Letter of Warning to Removal, they 
are alleging that you are in violation of  
Chapter 666.81 of the Employee and 
Labor Relations Manual, commonly 
referred to as the ELM. This provision 
is written in such clear and unambiguous 
language that it is easily understood and 
it actually means what it says. Here is the 
entire section I am referring to verbatim: 
“Employees are required to be regular in at-
tendance.”
 This simple provision encompasses 
any absence that is not requested and 
approved in advance. That means man-
agement can take disciplinary action 
against you for being late, for being out 
sick, for calling for Emergency Annual 
Leave, for leaving work early without 
permission, for being AWOL, etc.
 The only absences they can’t touch 
you for are those that are approved prior 
to the absence, IODs, or absences that 
are F.M.L.A. related. I have seen cases 
in which management has even tried to 
use these types of absences against you. 
While there are instances when absences 
are supposedly deemed as exceptions to 
the advance approval rule, supervisors 
will still use them against you when is-
suing discipline.
 I am trying to give you a general idea 
as to what arbitrators look at when deal-
ing with attendance related discipline. 
It used to be that management’s charge 
would read — “Excessive Unscheduled 
Absences”, but the union was able to ap-
ply other contractual provisions which 
proved successful in classifying some 
absences as “scheduled”, as opposed to 
“unscheduled”, which ultimately led to 

the discipline being wiped out or modi-
fied.
 Our success rate in defeating disci-
pline issued for this charge was much 
higher than discipline issued under 
the charge of  failure to be regular in 
attendance. Those of  us who have 
been around for a while remember the 
M.E.R. List. Placement on this list was 
not considered a disciplinary action, 
and there was a clear and unambiguous 
procedure contained in Chapter 5 of  
the E.L.M. which the supervisor was 
supposed to follow prior to placing you 
on the M.E.R. List. Only sick leave ab-
sences were involved in this procedure 
and placement on the list meant that 
every time you were out on sick leave, 
you had to bring in a doctor’s note. As 
inconvenient as it was to be placed on 
the M.E.R. List, it still actually served 
as an alternative to issuing discipline at 
the drop of a hat for sick leave absences.
 Well, in their never ending attempts 
to screw their employees, management 
arbitrarily eliminated the entire M.E.R. 
procedure from the E.L.M. Now they 
simply use sick leave absences to issue 
discipline.
 In the past if  your supervisor cited 
even one date that was not considered 
“unscheduled” on a piece of discipline, 
the union took the position that the dis-
cipline was punitive in nature and fatally 
flawed, and the arbitrator would gener-
ally agree and either rescind or modify 
the discipline.
 This is no longer the case. Now the 
arbitrator will look at the other absences 
cited and if  there are enough of them, 
will not consider the fatal flaw argument 
and uphold the discipline. It’s getting 
tougher and tougher to beat attendance 
related discipline.
 I know what a struggle it can be at 
times to go to work, especially to do a job 
for an employer who does not appreciate 
your efforts. I know what it’s like to work 
for a supervisor whose sole purpose is to 
make your life miserable. I’ve been there, 
and I know that management doesn’t 
make it easy for us. The problem is we 
are required to be regular in attendance, 
and if  we are not, we can be fired.
 In many cases, employees seem to 
believe that providing evidence to prove 
an absence was unavoidable is enough 
to cover them. It is not if  you are out, 

for example, 15 times in 3 months, even 
if  you bring in evidence every time. The 
union can argue that mitigating factors 
led to the absences, but we are “rolling 
the dice” if  that is our only argument in 
arbitration. Each case is judged on its 
own individual merits. There is no set 
number of  absences that are allowed 
before discipline can be issued.
 There are many contractual provi-
sions that your supervisor is supposed 
to follow in order to issue discipline 
properly and sometimes they do screw 
this procedure up. Unfortunately, they 
don’t make as many mistakes as they 
used to.
 We as individuals are the people who 
control our attendance. The amount 
of  attendance related discipline being 
issued has reached alarming levels, and 
there is no end in sight. I know that what 
I’ve written in this article may not be 
what some of you want to hear, but it is 
reality!
 I believe Arbitrator Goldberg summed 
up what it means in today’s labor envi-
ronment to be employed by the Postal 
Service and to be represented by the 
American Postal Workers Union. The 
following is a quote from Goldberg:
 “When all is said and done, however, 
what stands out clearly, divorced from all the 
competing multi variate regression analyses 
and job content analyses, is that Postal Service 
jobs are highly sought after, and once obtained, 
are held onto. Applicant queues are long, and 
the quit rate is all but non-existent. Nor is this 
surprising or counter-intuitive. Employees 
represented by APWU have total job security, 
an extraordinary benefit package, and wages 
that have fully kept up with inflation.
 “These data, which show how much 
Postal Service jobs are valued, both by those 
who want them and by those who have them, 
provide powerful support for the Postal Service 
argument that the Postal Service provides 
a wage and benefit package to APWU rep-
resented employees that is better than that 
available for comparable work in the private 
sector.”
 We each have the responsibility of get-
ting ourselves to work. Of course there 
are, and will be times when we will be 
out of work due to circumstances beyond 
our control; and we can still argue miti-
gating factors with management when 
this occurs. Please don’t let them take 
your job away from you.

Attendance Is A Requirement . . . Not An Option!
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 The Postal service would love for the 
APWU to fall on their Faces. They love 
to spread discontent and frustrations on 
to all the members. They do this by not 
following the contract, spreading lies, 
blaming The Union for any unpleas-
ant task that they must implement. All 
of this to create an environment where 
they can ultimately do whatever they 
want. What do they want? They want 
to lower your pay, get rid of your job 
and run this place into the ground.
 WE MUST STAY STRONG, to 
win the fight against management try-
ing to stop the grievance procedure. NO 
union time, NO  seniority, NO Penalty, 
NO, NO, NO, NO. They want the mem-
bers and the Union Stewards at each 
other’s throat. They do this by not fol-
lowing the contract, they do this by be-
ing very punitive in discipline and over-
working our stewards with not enough 
Union time. IT WORKS I KNOW.
 WE MUST STAY STRONG, if  
we don’t stick together, if  we don’t sup-
port our union and our stewards, we 
will ultimately lose the war. I know for 
a fact that our Union Officers sacrifice 
their time, health and relationships for 
a cause that they believe in, they WILL 
get WEAKER without support from 
the membership and our stewards. A 
WEAK UNION IS NOT GOOD 
FOR
ANY OF US.
 BIG THANKS to MY stewards for 
dealing with the unpleasant behind the 
scenes battle you deal with. My appre-
ciation and support IS there. Your com-
mitment to our labor movement and 
battle is true leadership. It’s very easy 
to complain or reap benefits of other 
people’s commitment. THIS UNION 
needs people to step up and lead. Talk 
is easy. Believing and spreading infor-
mation based on knowing 20 percent 
of the whole story is a cancer. Get in-
volved, Get the whole story. Unity is 
our Power. If  we are divided, we will 
fall and that’s exactly what they want.
Nationally, The Postal Service wants 
to: #1 STOP increase in pay rates – a 
freeze for current employees; #2 De-
crease the career workforce: #3 Pay and 
benefits substantially cut for all future 
conversion to career and future hires: 
#4 Elimination of no lay-off provision 
for all future workers. These are just a 
few of the proposals the USPS wants to 
implement.
 SUPPORT THE UNION THAT 
IS FIGHTING AGAINST THESE 
PROPOSALS SUPPORT THE 
UNION THAT IS FIGHTING FOR 
YOUR CONTRACT.
 Remember, your day to day senior-
ity is Union Negotiated. Your Hourly 
Pay rates are Union Negotiated. Your 
Health Benefits are Union Negotiated. 
Your 5 Weeks and a day vacation you 
take a year, is Union Negotiated. Your 
Sick leave is Union Negotiated.
 You bidding once a year, is Union 
Negotiated. Your light duty rights are 

Union negotiated. Your right to inves-
tigation and your right to equality is 
Union negotiated. TEN, I repeat 10 
PAID holidays is Union negotiated.
 NONE of these rights are entitle-
ments. The Postal Service didn’t decide 
one day to pay your penalty overtime 
or give you cost of living raises. When 
you started working here, many of you 
were hired after countless hours of your 
Union putting together a Solid ARTI-
CLE 32 grievance. We fought and still 
are fighting for more work. Every time 
I see a new PTF I see Union Victory, 
every time I see MVS going to New 
Jersey I see Union Victory, every time I 
see MVS going to THS and Hartford I 
see Union victory. Every time we con-
vert an employee to full time regular, I 

— We Must Stay Strong —
see UNION VICTORY.
 MVS Local 497 information, The 
Postal Service will be implementing an 
Attendance control coordinator. They 
already filled the position, not sure when 
it will start. We had a meeting with our 
New Plant manager Ted Goonan and 
he was very clear that scanners are a 
huge issue with him moving forward. 
Any vehicles left unattended and run-
ning at any area office is being subject 
to removal. This notice was giving out 
at area offices to all letter carriers.
 We have recently resolved multiple 
discipline issues, demanding that article 
16 be honored. The GMF phone is be-
ing looked at for repair, Form 50 issues 
are being processed for resolution, we 
are in pre arbitration on our Overtime 

issues in relation to our local pecking 
order, there will be 3 hold downs put up 
soon due to assignments. 2 VOA jobs 
will be posted soon to all full-time regu-
lars in the MVS department, All VOA’s 
will be reporting to their work area for 
assignments. As Craft director my #1 
obligation is to Police the very Contract 
that I believe in. It’s never personal, it’s 
always black and white by the contract. 
I trust in that and do the best I can for all 
the members of this great local. I can’t 
be on all three tours, I can’t win every 
step 2, but over the next 2 years I will 
give it my best effort to make this divi-
sion Union Strong. 
 YOUR VOICE, YOUR UNION, 
OUR FUTURE in Solidarity.

— Springfield Rifle
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 The U.S. Postal Service, facing 
pressure from Congress to propose 
initiatives to ensure the agency’s 
long-term viability, is floating a 
business plan that would include 
significant cuts to employees’ take-
home pay and benefits.
 USPS included a hike to the em-
ployee contribution level for pen-
sions in a first draft of  a 10-year 
business plan presented to lawmak-
ers and stakeholders, according to 
multiple people who were briefed on 
it, as well as phasing out pensions 
altogether for new hires in favor of  
a defined-contribution system only. 
The Postal Service is looking to cut 
the amount of  paid time off  em-
ployees receive by merging annual 
and sick leave and pitched a popular 
proposal with demonstrated biparti-
san backing to require all postal re-
tirees to enroll in Medicare as their 
primary insurance provider. 
 The mailing agency suggested it 
resume closures of  mail processing 
plants, according to those briefed by 
management, a controversial prac-
tice it has used to reduce its vast 
physical footprint and shed workers. 
USPS stopped closing the facilities 
amid congressional pushback and 
intensifying talks for a legislative 
overhaul to the agency. Last year, 
the Postal Service inspector general 
found the agency realized just 5% of  
its projected savings from the con-
solidation plan. 
 USPS told those briefed on its 
plan that it was still subject to 
change. At a hearing in April, law-
makers grilled Postmaster General 
Megan Brennan on why the agency 
had failed to produce a 10-year busi-
ness plan and indicated they would 
not move forward on legislative re-
forms USPS has said it desperately 
needs without first viewing the doc-
ument. The details of  the business 
plan were first reported by HuffPost. 
 Rep. Elijah Cummings, D-Md., 
who chairs the House Oversight and 
Reform Committee and helped ush-
er an overhaul bill through the panel 
in the last Congress, said he planned 
to set a July deadline for the busi-
ness plan and Brennan promised to 
meet it. 
 The Postal Service also discussed 
at its meetings a controversial pro-
posal to end Saturday mail deliv-
ery. Brennan conceded at the April 
hearing that the plan will include a 
proposal to reduce mail delivery to 
five days per week, rather than the 
current six-day requirement. Rep. 

Mark Meadows, R-N.C., told the 
postmaster general to “quit wast-
ing our time,” noting Congress has 
repeatedly blocked any effort to cut 
delivery frequency. 
 USPS also told stakeholders it 
would look to further cut hours at 
post offices and continue to build its 
cadre of  non-career employees who 
earn less pay and fewer benefits. The 
agency’s non-career staff  grew more 
than 60% between fiscal years 2010 
and 2017. 
 USPS said its board of  governors, 
of  which Brennan is a part, is pur-
suing its business plan as part of  its 
“fiduciary responsibility.”
 “Our plan is currently being final-
ized and reviewed through third-par-
ty analysis, and may change as part 
of  this process,” said Dave Parten-
heimer, an agency spokesman. “In 
the coming months, the Postal Ser-
vice will engage with the relevant 

Postal Service Floats Big Cuts To 
Employee Pay, Leave And Benefits

stakeholders as appropriate to build 
support for the plan, which essen-
tially focuses on the key public policy 
questions of  what universal services 
the organization should provide, and 
how to pay for those services.”
 Mark Dimondstein, president 
of  the American Postal Workers 
Union, called the potential busi-
ness plan a “cut, slash and burn ap-
proach.” 
 Postal management is “trying to 
balance these false books, which re-
sulted from a crisis created by Con-
gress, on the backs of  the workers 
and the backs of  the postal custom-
ers as well,” Dimondstein said. 
 Dimondstein suggested USPS 
look for ways to create sources of  
revenue through new business lines, 
such as further integrating with 
brick and mortar stores and offer-
ing financial services. He criticized 
the agency, and the lawmakers who 

pressured it, for pursuing its busi-
ness plan before Congress takes the 
legislative steps nearly all stakehold-
ers agree are necessary. Members 
of  both parties, unions and large-
scale mailers have largely agreed 
that postal reform should include 
requiring all USPS retirees to enroll 
in Medicare while reamortizing ex-
isting liabilities for their health care, 
adjusting the pricing structure for 
the mailing agency’s services and al-
lowing USPS to dabble in new lines 
of  business.
 “We think the whole thing is 
backwards. The cart is before the 
horse,” Dimondstein said, suggest-
ing Congress address the immediate 
issues and then ask for a business 
plan after the agency knows “what 
playing field we’re on.” His union is 
currently working on its own set of  
proposals to counter the Postal Ser-
vice’s plan once it is released.

New Postal Workers would no longer earn a Pension under Preliminary Business Plan

Milestones in 
labor History

— August —
3

 1981 – Professional Air Traffic Controllers (PATCO) 
begin nationwide strike against the Federal Aviation 
Administration.

10
 1931 – Airline Pilots Association founded.

12
 1970 – President Nixon signs the Postal Reorganiza-
tion Act of  1970.

14
 1935 – President Franklin D. Roosevelt signs Social 
Security Act, and signs into law a bill to reduce hours 
of  labor for postal employees from 44 to 40 hours per 
week.

16
 1894 – Birthdate of  George Meany, the American 
Federation of  Labor president who helped facilitate the 
partnership with the Congress of  Industrial Organiza-
tions to form the AFL-CIO. A plumber by trade, he be-
came the first AFL-CIO president.

24
 1827 – Mechanics Gazette, first U.S. labor paper was 
published in Philadelphia.

 1924 – Lloyd-Lafollette Act passed by Congress. It 
guaranteed postal workers the right to join associations 
which did not obligate them to engage in strikes, and 

the right of  postal workers, either individually or col-
lectively, to petition Congress.

25
 1925 – A. Philip Randolph and a group of  employ-
ees of  the Pullman Company establish the Brotherhood 
of  Sleeping Car Porters Union in New York City.
 1964 – Postal Press Association founded.

26
 1948 – National Association of  Post Office Mechan-
ics & Maintenance Employees merged with National 
Association of  Post Office Custodial Employees at 
Convention in Cincinnati, Ohio.
 1935 – United Auto Workers founded.

27
 1906 – First Convention, National Federation of  
Post Office Clerks, Chicago, Illinois.

28
 1963 – Martin Luther King, Jr. makes his famous “I 
have a dream . . .” speech at the March on Washington 
for Jobs and Freedom.

30
 1889 – National Association of  Letter Carriers 
formed in Milwaukee, Wisconsin.

31
 1991 – 4,000 APWU members join 325,000 trade 
unionists for Solidarity Day ‘91 in Washington.


