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 Gerry Connolly, a Democrat, rep-
resents Virginia’s 11th Congressional 
District and currently serves as the 
Chairman of the House’s Government 
Operations Subcommittee, which has 
jurisdiction over the United States Post-
al Service. The views expressed in this 
commentary belong to the author. View 
more opinion at CNN.
 (CNN)The United States Postal Ser-
vice is in crisis, and one person is stand-
ing in the way of its salvation: President 
Donald J. Trump.
 President Trump, who seems to 
be driven by his animus for Amazon 
founder Jeff Bezos, continues to blame 
Amazon’s deliveries for the financial de-

cline of our Postal Service. His mistak-
en solution has been to raise prices on 
consumers, and he has refused to throw 
a lifeline to the more than 630,000 dedi-
cated postal employees who serve every 
American household and business in 
our country.
 Rural and urban, Democrat, Repub-
lican or Independent, every one of us 
has come to rely on the Postal Service.
 Even amid a global pandemic, these 
public servants continue to deliver food, 
prescription drugs, benefit checks and 
essential packages to Americans every 
single day. This despite the fact that 
more than 2,000 USPS employees have 

America’s Postal Service Is 
Made Up Of Real Heroes.

 This Is No Time To Let It Die!

by Nick Casselli
 So, America has tried the “Make America 
Great Again President;” and now what we need 
to look for in the future is electing a “Take 
Back Your Country President.” Greed 
keeps rising simultaneously with igno-
rance! At what point do we, the people, 
take back our country and say enough 
is enough? At what point do we quit 
allowing politicians to divide us on 
social issues? At what point do we 
demand that politicians quit giv-
ing Corporate America tax break 
after tax break and allowing cor-
porate welfare to run rampant? At 
what point do we demand a living 
wage?
 At what point do we demand 
our tax dollars be spent on provid-
ing all Americans universal health 
care, affordable college tuition, and 
demand a more equitable tax struc-
ture? At what point do we demand that 
our politicians, who are elected by “We the 
People,” promote the best interests of its citi-
zens instead of the lobbyists who represent the 
corporations? At what point do we protect the en-
vironment? At what point do we invest in our children 
and properly fund public education? At what point do we support the Equal 
Pay Act and demand that women are paid the same wages as men for the same 
work?
 At what point do we promote human rights and stop over crowding our pris-
on cells so the greedy corporations which run them at full capacity do so only 
to maximize their profits?
 And at what point do we demand that a review and overhaul of our judicial 
system take place to address the fact that minorities are placed in jail for misde-
meanor crimes while corporate management types get off scot free after costing 
blue collar workers their pensions and sometimes their lives when safety takes 
a back seat to profits?
 At what point will we realize that we have a human crisis on our hands and 
figure out a way to end homelessness? At what point do we say it is never okay 
to place any child in a cage, ever? At what point do we demand that both reason-
able gun legislation and immigration policies are formulated and enacted?
 At what point do we demand enough is enough and remember our representa-
tives are in office to represent and serve their citizens and not corporations? At 
what point will we realize that it is time to take back our country and promote 

Let’s Take Back Our Country
our best interests instead of the interests of Corporate 

America?

Vote To Protect Your Job
 At what point do we demand that 

Congress end the mandate for the USPS 
to fund future health care costs for 

future postal employees, a burden 
other companies are not required 
to fund, and that they keep the 
most trusted government agency, 
the people’s public postal service, 
the United States Postal Service, 
intact and off the chopping block 
for PRIVATIZATION!!!
 Finally I want to talk about 

what Trump is attempting to do, 
and if reelected will implement, his 

plan to privatize the Postal Service. 
His plan includes cutting wages and 

benefits and eliminating our retire-
ment plan.

 He wants to reduce the number of 
days that mail is delivered and move every 

customer to a cluster box. In a nutshell he 
wants to sell off the profitable part of the Post 

Office to his buddies. And the people that will be 
hurt by this move are the general public and US!

 It is extremely important that you educate yourself on how each candidate 
stands on your JOB! This year is the most crucial vote for our livelihood.
 We must elect those candidates that will support the continuation of a strong, 
public, USPS or we will be without a contract, benefits, or a living wage.

— The Philadelphia Postal Worker
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by Jim Hightower
 The Donald is in a funk. He’s been 
outsmarted by an inert virus, his poll 
numbers are tanking, and even his 

demagogic pep rallies are falling flat.
 So, who to turn to for political 
comfort? Why of  course – Trump’s 
true loyalists: His diehard cadre of  
Washington’s corporate lobbyists. I 
don’t merely mean those elites of  K-
Street and Wall Street who dominate 
his Cabinet. He also has a “kitchen 
cabinet.” Operating out of  public 
view, it’s an unofficial collection 
of  highly-paid influence peddlers 
who’re still practicing the dark art 
of  bending government power to the 
wishes of  selfish corporate interests. 

Spinning Around On Trump’s Money-Go-Round
 Jim Hightower is a 
national radio com-
mentator, writer, public 
speaker, and author of 
the book, Swim Against 
The Current: Even A 
Dead Fish Can Go With 
The Flow. Hightower 

has spent three decades battling the Pow-
ers That Be on behalf of the Powers That 
Ought To Be – consumers, working fami-
lies, environmentalists, small businesses, 
and just-plain-folks.

Iowa Postal Workers Convention Call
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by Kimberly Karol, 
IPWU President

 In Response to the meeting restrictions that have been imposed as a result 
of  the COVID 19 Pandemic the IPWU Executive Board has taken emer-
gency action to facilitate the constitutionally mandated State Convention 
and Elections. It has been decided that this Convention will be conducted 
both as an in person meeting and via ZOOM in a simultaneous broadcast. 
This Convention will be condensed to a single day event with all committee 
work performed in advance of  the Convention via ZOOM and email com-
munications by the committee members. The new date for the convention 
will be Friday, September 11, 2020. Delegates may participate in person on 
that date by traveling to the APWU DMI Area Local Union Hall or they 
may connect via ZOOM depending on their comfort level and current pub-
lic health situation. 

 The Member At Large (MAL) delegates will be selected by an MAL 
caucus. To facilitate the selection of  these delegates a MAL ZOOM 
Meeting will be scheduled every Sunday in July at 4:00 PM. These meet-
ings will provide the MAL members with information on the conven-
tion process, assist in identifying small office issues, and facilitate the 
development of  resolutions specific to the needs of  members in the small 
offices. These meetings will also provide access to interested members 
across the state and allow the participants to become familiar with one 
another before determining up to 5 individuals they would like to rep-
resent their interests in the general convention. Members At Large will 
need to provide their email addresses and phone numbers to ipwuprez@

gmail.com so that appropriate ZOOM invitations can be sent to them.

 Credentials will be mailed to all Locals in accordance with the IPWU 
Constitution. Locals are encouraged to select their delegates and submit 
their credentials as soon as possible so the convention committees can be 
determined. Delegates that wish to participate remotely must include their 
email address and phone number on their official credentials. Since most of  
the convention work must be done in advance of  the convention the follow-
ing time line is recommended:

 September- ZOOM Meeting scheduled to facilitate first round of  nomi-
nations September 1-4.

 Convention booklet created. Electronic version to be emailed September 4.

 Hard copy convention booklets to be printed and made available Septem-
ber 11.

 The Executive Board continues to serve the membership and find the 
most democratic means of  conducting business during this very unusual 
time. Adapting our rules to conform to state and city meeting mandates has 
been a challenge this year. However with the cooperation of  all the Locals 
and delegates the convention can be held, elections conducted and our rep-
resentation in the state strengthened.

  It is hoped that credentials will be received no later than August 1st to 
provide the entire month of  August for committee meetings.

Iowa Postal Workers Convention Call
S e p t e m b e r  1 1 ,  2 0 2 0

Z O O M  M E E T I N G  o r  DMI Area Local Union Hall

When The Going Get’s Tough, 
The Tough Get Going!

 “When the going get’s tough, the 
tough get going!” I am not exactly sure 
who said this first, but it is certainly ap-
propriate now. The continued operation 
of the Postal Service is on the line and 
that means your job! The President and 
his administration has not been a friend 
to the Postal Service so it should be no 
surprise that his appointee as Postmas-
ter General is not implementing policies 
favorable to the Service for the Ameri-
can people. This is not a frontal assault 
on the Service we provide, but rather 

what seems to be a well I orchestrated 
series of sneak attacks designed to un-
dermine the public’s trust for our Insti-
tution.
 The Postmaster General is not com-
ing out publically to request new and 
slower service standards because of  
the immediate backlash that is likely 
to cause. The public does not want the 
mail to slow down, they do not want to 
reduce the number of days they receive 
their delivery. All of this has been tried 
before and soundly rejected. Instead, 
implement a new delivery program, the 
Expedited Street/Afternoon Sortation 

(ESAS) program. Force carriers out 
on the street as soon as they arrive and 
hold any mail not sorted for the carrier 
until the afternoon. The carrier can sort 
the mail in the afternoon for delivery 
the next day, even though the mail was 
available at the delivery unit before the 
carriers arrived that morning. Doesn’t 
that sound like a change in the delivery 
standard? In addition he has instructed 
the absolute end to overtime, yet there 
are no additional jobs being created. 
This means that we are no longer com-
mitted to “every piece, every day” rather 
as much as possible with time available. 

Mail processing facilities will become 
mail warehouses. The public won’t 
have any idea that their mail is being 
delayed and if  “successful” the plans 
will be implemented nationally effec-
tively changing the delivery standards 
without public comment or input. We 
need to stand together to fight against 
this covert action against the communi-
ties that we serve. If  you are working 
in one of these pilot sights you need 
to keep track of all the mail that is de-
layed in your office. You need to watch 
for work shifting from the clerks to the 

continued on page 6
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Voting By Mail Is Safe, 
Secure, And Democratic

by Janice Gillespie
 Five states before the pandemic 
struck the U.S., Colorado, Hawaii, Or-
egon, Utah, and Washington, conduct-
ed their elections using a vote-by-mail 
system.
 Only five. As many as thirty states 
allowed voters to vote-by-mail in cer-
tain circumstances, such as providing 
a reason for their request. Many state 
lawmakers are relaxing their laws on 
voting by mail due to the Coronavirus. 
The advantages of  mail-in voting are 
numerous, so why are we not voting 
this way nationwide.?
 The Natural Disaster and Emer-
gency Ballot Act (NDEBA), offers 
a safe way for all Americans to vote. 
A group of  Democratic senators in-
troduced this new legislation to de-
crease the spread of  COVID-19. The 
NDEBA, which would also provide 
$3 million to the Election Assistance 
Commission (EAC) to help with the 
costs, is led by Amy Klobuchar (D-
Minn.) and Ron Wyden (D-Ore.). 
They have raised concerns about 
the health of  the American people if  

they have to show up at the polls.
 Edgardo Cortes, an election secu-
rity adviser at the Brennan Center for 
Justice, says that several states that 
postponed their primaries saw an in-
crease in voter turn out with mail-in 
ballots. The Brennen Center is urging 
Congress to provide as much as $2 bil-
lion in federal grants to help with tran-
sitional costs. Congress instead pro-
vided states with $400 million out of  
a $2 trillion economic relief  package. 
To help prepare for elections affected 

by the pandemic the House of  Repre-
sentatives passed H.R. 6800 in May. 
H.R. 6800 is the Heroes Act that also 
includes funds for the post office. The 
White House has stated that it would 
veto this bill.
 “More money will be available” in 
the fourth economic stimulus pack-
age, according to Senator R Blunt (R 
- Mo). I would certainly hope so.
 Let’s compare. Congress has given 
$60 billion for the airline industry and 
only $400 million to spread among 

fifty states to boost their election infra-
structure. That shows where the priori-
ties are.
 Data collected by the Vote at Home 
Institute showed that so far this year, 
the top six states and thirteen out of  
the top fifteen in terms of  turnout saw 
a sixty percent increase in votes cast by 
mail for the primaries. That’s huge.
 The November elections are fast 
approaching. Our lawmakers need to 
act now. Election officials desperately 
need funds for additional staffing and 
equipment and to ramp up “voting by 
mail.”
 State officials would not have to 
be scrambling around trying to make 
changes in their jurisdictions if  they al-
ready had vote by mail. The five states 
I mentioned above do not have to make 
changes.
 It should not have to be difficult, un-
healthy, dangerous, or for some nearly 
impossible for the people in the United 
States to be able to vote for their lead-
ers. Vote by mail is a safe, secure, fair, 
reliable, and easy way to cast a ballot.

— News & Views

tested positive, or are presumed to have 
had Covid-19, and dozens of postal 
workers have died from symptoms re-
lated to the virus.
 They are heroes and deserve our 
support.
 Now the facts: In April, the USPS 
said it would run out of money by Sep-
tember if  it doesn’t receive a federal in-
fusion of cash. While some in Congress 
and the White House blame the USPS 
for fiscal mismanagement and bad 
deals, the reality is the Postal Service is 
in the crisis for two reasons — both out 
of its control.
 During a recent congressional brief-
ing Postal Service officials told us that 
package delivery has accounted for 
around 30% of all Postal Service rev-
enue while mail volume has declined 
25-30% during the pandemic.
 But even continued, record-breaking 
package delivery volumes will not save 
the Postal Service long term. It will not 
provide enough revenue to update a 

crumbling, 26–33-year old fleet. And 
it will not plug the problems festering 
across the vast Postal Service network 
that need technology updates and 
building maintenance.
 In fact, updated financial projections 
from the Postal Service recently provid-
ed to Congress anticipate a liquidity cri-
sis between March and October of next 
year — despite the increases in package 
sales. Financial losses directly related 
to Covid-19 are estimated to range be-
tween $7 billion and $17 billion in fiscal 
years 2020 and 2021 alone.
 This pain is compounded by a de-
cades-long assault on the Postal Ser-
vice, with a goal of privatizing it. In 
2006, for example, Congress passed, 
and President George W. Bush signed, 
the Postal Accountability and Enhance-
ment Act. The law made the Postal Ser-
vice the only organization in the federal 
government required to pre-pay the an-
ticipated healthcare costs of its current 
and future employees.
 Now The Washington Post reports 
that the Trump White House is exploit-
ing an unprecedented pandemic to ex-
ecute a takeover of the Postal Service, 
trying to compel it to accept impossible 
loan terms and cede unprecedented de-
cision-making to the Treasury Depart-
ment.

 It would be a financial straitjacket 
that would hurt any organization.
 The backlash to the White House’s 
efforts has been swift and forceful. Re-
quests for President Trump to save the 
Postal Service have trended on social 
media nationwide, and hundreds of  
thousands of Americans have signed 
petitions or contacted their elected rep-
resentatives in support of the agency.
 Even in these times of harsh dis-
course and hardened partisanship, 
Americans are nearly unanimous in 
their support for the Postal Service. 
According to a bipartisan poll commis-
sioned by the National Association of  
Letter Carriers, a union for USPS deliv-
ery workers, about 95% of Democrats 
and 92% of Republicans believe the 
Post Office is important to them and 
their families today.
 In total, 92% of voters support emer-
gency intervention for the Postal Ser-
vice, and 78% think those funds should 
come from the federal government, 
not from consumers’ pocketbooks in 
the form of higher shipping rates. The 
American people have a united mes-
sage: We support the Postal Service, 
and we want it saved.
 We just spent billions in taxpayer 
dollars to bail out the airline indus-
try, and now it is threatening to lay 

off  workers and reduce hours.
 The Postal Service on the other 
hand, continues to serve 160 million 
households and businesses while pro-
pelling a $1.6 trillion US mailing indus-
try that employs more than 7.3 million 
people from the greeting card industry, 
magazine industry, online retailers and 
small businesses.
 The Heroes Act, which recently 
passed the House, includes $25 bil-
lion to save the United States Postal 
Service and ends the Treasury Depart-
ment’s blockade of the $10 billion loan 
previously authorized for USPS in the 
CARES Act.
 An additional $25 billion for capital 
investment is included in H.R. 2, the 
INVEST in America Act.
 These injections of much-needed 
funds will allow the Postal Service to 
make reforms that catalyze long-term 
financial success. But make no mistake, 
if  President Trump and Senate Repub-
licans demand anything less than this, 
the Postal Service will continue to sink.
 Failure to include this funding in 
the next phase of coronavirus response 
legislation will condemn an American 
institution to its demise. Mr. President, 
it’s time to get out of the way and save 
the Postal Service for America.

— savethepostoffice.com

America’s Postal Service Is Made Up Of 
Real Heroes. This Is No Time To Let It Die!
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 APWU COPA, the union’s Com-
mittee on Political Action, was cre-
ated to raise voluntary contributions 
from our union’s active, retired and 
auxiliary members to support the 
campaigns of  candidates for public 
office.
 The APWU needs a strong voice 
in political affairs. We must support 
elected officials who advance our 
goals and help defeat those who op-
pose them.
 Over the last 20 years, building a 
strong COPA fund has been a major 
priority for the APWU. With the sup-
port of  tens of  thousands of  APWU 
members, COPA has raised millions 
of  dollars to support candidates who 
stand up for working families.

 Thanks to the generous contribu-
tions of  many members – and a large 
percentage of  our retirees – legislators 
are aware that the American Postal 
Workers Union is a political force to 
be reckoned with.
 But the challenges we face are 
great, and we must increase our 
COPA fund to help elect candidates 
who support a vibrant public Postal 
Service and who support the goals 
of  working people. Every APWU 
member, retiree and member of  the 
APWU Auxiliary who contributes 

to COPA is vitally important – no 
matter the size of  his or her contri-
bution.

What COPA Does 
With Your Contributions

 Every contribution is recorded in 
our computer system and deposited 
directly in COPA’s bank account. 
By law, COPA funds may not be co-
mingled with other APWU funds. 
The Secretary-Treasurer’s Depart-
ment is responsible for administering 
the COPA account, and employees 

COPA – APWU Committee 
On Political Action

in APWU’s accounting department 
make sure that individual and group 
contributors are acknowledged.
 COPA Committee members meet 
regularly to survey the political land-
scape and to determine the best use 
of  COPA funds. We consult with 
headquarters staff  and other APWU 
national, state and local officers about 
supporting incumbents and challeng-
ers. The COPA committee also con-
sults the Retirees Department, retiree 
chapters and the APWU Auxiliary to 
get their input.

FMCSA Extends 
Policy Changes For 

Drivers Due To 
COVID-19 Pandemic

 The Federal Motor Carrier Safety 
Administration (FMCSA) has ex-
tended two COVID-19 notices relat-
ing to medical certifications and driv-
er’s licenses. 
 The notices are effective March 24, 
2020 through September 30, 2020.

MEDICAL CERTIFICATIONS
 Drivers may continue to operate 
a commercial motor vehicle (CMV) 
with an expired medical certificate 
under certain conditions; such as that 
the certificate was valid as of  Febru-
ary 29, 2020 and the driver has not 
been diagnosed with a disqualifying 
medical condition since their last 
medical exam.

DRIVER’S LICENSES
 A driver may continue to operate 
a CMV provided it “was valid on 
February 29, 2020, and expired on or 
after March 1, 2020, and the driver 
is otherwise qualified to drive under 
391.11.”
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Minnesota Post Offices Burn During Riots 
 Following the death of  George 
Floyd on May 25, 2020 rioting ensued 
in Minneapolis, where Floyd’s death 
occurred, as well as across the coun-
try. 
 During the rioting, the Lake Street 
and Minnehaha Station were set on 
fire. According to the Minnesota me-
dia, both post office buildings were 
a total loss. There were no injuries 
to postal employees in the two fires. 
Some mail inside the PO Boxes was 
destroyed and there were some ser-
vice interruptions in mail delivery. 
DFL Rep. Jim Davnie said the Post 
Offices were resources for money or-
ders for low income residents and the 
unbanked. 

 With other banking institutions or 
check cashing establishments dam-
aged, there were no banking options 
available for those in need of  one. The 
fact that both post offices were within 
walking distance for a number of  peo-
ple, made the use of  postal services 
readily available. 
 The Postal Service does not have a 
time-table for reopening the destroyed 
post offices. The Postal Service said 
they will consider customer conve-
nience, population density, number of  
deliveries, volume of  mail, and how 
the delivery routes are designed when 
considering whether or how these of-
fices will be replaced. 
 — The Newsroom

 The paradox of our time in history is 
that we have taller buildings, but shorter 
tempers, wider freeways, but narrower 
viewpoints. We spend more, but have 
less; we buy more, but have less time. 
We have more degrees, but less sense, 
more knowledge, but less judgment, 
more experts, yet more problems, more 
medicine, but less wellness.
 We drink too much, smoke too 
much, spend too recklessly, laugh too 
little, drive too fast, get too angry, stay 
up too late, get up too early, read to 
little, watch TV too much and pray 
too seldom. We have multiplied our 
possessions, but reduced our values. 
We talk too seldom and hate too of-
ten.
 We’ve learned how to make a liv-
ing, but not a life. We’ve added years 
to life, not life to years. We’ve been 
all the way to the moon and back, but 
have trouble crossing the street to meet 
a new neighbor. We conquered outer 
space, but not inner space. We’ve done 
larger things, but not better things.
 We’ve cleaned up the air, but pol-
luted the soul. We’ve conquered the 
atom, but not our prejudice. We write 
more, but learn less. We plan more, but 
accomplish less. 
 We’ve learned to rush, but not to 
wait. We build more computers to hold 
information to produce more copies 
than ever, but we communicate less 
and less.
 These are times of  fast food and 
slow digestion, big men and small 
character, steep profits and shallow 
relationships. These are the days of  
two incomes, but more divorce, fancier 
houses, but broken homes . . . These 
are days of  quick trips, disposable 
diapers, throwaway morality, one night 
stands, overweight bodies, and pills 
that do everything from cheer, to quiet, 
to kill. It is time when there is much in 
the showroom window and nothing in 
the stockroom. A time when technol-
ogy can bring this letter to you on your 

computer, and a time when you choose 
either to share this insight, or just hit 
delete.
 Remember; spend time with your 
loved ones, because they are not going 
to be around forever. Remember, say a 
kind word to someone who looks up to 
you in awe, because that little person 
soon will grow up and leave your side. 

Remember, to give a warm hug to the 
one next to you, because that is the 
only treasurer you can give with your 
heart and it doesn’t cost a cent.
 Remember to say “I Love You” to 
your partner and your loved ones, but 
most of  all, mean it. A kiss and an 
embrace will mend when it comes from 
deep inside of  you. Remember to hold 

hands and cherish the moment, for 
some day that person will not be there 
again. Give time to love, give time to 
speak, and give time to share the pre-
cious thoughts in your mind. Life is not 
measured by the number of  breaths we 
take, but by the moments that take our 
breath away.                  — George Carlin,

  Redwood Empire Area Local

— A Return To Civility —

carriers in the office. We need to make 
sure that management is following the 
Contract and all Rules and Regulations 
and when they do not report that to the 
union. The National APWU has a ded-
icated email address to send reports of  
delayed mail and violations related to 
this pilot program or any other initiative 
that may get rolled out; delayedmail@
apwu.org. Everyone must stay tough, 
and keep track of changes in their work 
units. Data will be the best weapon, our 
customers are counting on us – we must 
rise to this challenge and win this battle!
 By the time you read this article we 
will know whether or not the Postal 
Service has received any Congressional 
relief funding. If  you participated in the 
July 23, 2020 day of action, thank you. 
With your help nearly 30, 000 phone 
calls to Senators were made that day 
asking them to support legislation that 
provided relief funding to the Postal 
Service. As reported by Legislative Di-
rector Judy Beard that is a phone call 
every 30 seconds during the day. That 
response is phenomenal and definitely 
demonstrates support for a continued 
public Postal Service. We need to keep 
up the pressure until the funding is se-
cured. Continue to call 844-402-1001. 
Both of our Senators have a quick 
email form designed to gather constitu-

ent opinions on important issues. Use 
this message forum to encourage them 
to support rural America by insuring 
the Postal Service is properly funded 
and available to provide services in 
those areas. Send messages to Senator 
Grassley at https://www.grassley.
senate.gov/constituents/questions-
and-comments and to Senator Ernst 
at https://www.ernst.senate.gov/
public/index.cfm/email-joni.
 The IPWU is now preparing for the 
2020 State Convention. Due to COVID 
the Executive Board has voted to hold 
the Convention on September 11, 2020. 
With COVID continuing to be prevalent 
in our state the board has decided to at-
tempt to hold the convention at the Des 
Moines Area Local Union hall for any-
one that wishes to attend in person and 
simulcast the convention on ZOOM for 
anyone that is uncomfortable with at-
tending large in person meetings. This 
will require a great deal of preparation 
to be successful. Currently meetings 
are being scheduled every Wednesday 
evening at 6:30PM for our members 
at large. Now a ZOOM link has been 
added to the APWU IOWA web page 
to make participation more convenient. 
These meetings are designed to provide 
information to the clerks and custodi-
ans in small offices, whenever possible 
experts will be asked to join the meet-

ing so you get the best information on 
the topic being discussed. We hope to 
create an opportunity for small office 
clerks to get to know each other and 
build a problem solving network that 
will improve your work experiences. 
The members at large will have the 
opportunity for the first time this year 
to select delegates to participate in the 
convention. Delegates work in conven-
tion committees where member ideas 
are crafted into convention resolutions 
which could be forwarded to the Na-
tional Convention. This is your oppor-
tunity to affect union policy and influ-
ence contract negotiations. Please help 
us to better understand your important 
work place issues by participating in 
these ZOOM meetings. 
 We are strongest when we are work-
ing together to solve problems and 
achieve common goals. Now is the time 
for everyone to take a stand and fight 
against covert actions to reduce service 
and undermine public confidence in the 
Postal Service and the work we do for 
our communities. Everyone needs to 
speak up for the critical funding that is 
needed to continue our public mission. 
We need to engage in conversations 
with one another to share information 
and ideas in every forum available. To-
gether we are tough, so let’s get going!
 In Solidarity.

When The Going Get’s Tough, 
The Tough Get Going!
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 Working conditions stink! Things 
couldn’t be worse. Sound familiar? 
Comments I hear on the workroom 
floor every day – that I have heard ev-
ery day since I hired in, back in 1961.
 Well, let’s examine these state-
ments. Please bear with me because 
I rely strictly on memory and some 
statements might miss the mark by a 
bit, but not by much.
 When I hired in you were known 
as a sub. PTF’s to you newer employ-
ees. I subbed for just under five years. 
I think the rate of  pay was around 
$1.89 an hour, NO OVERTIME PAY! 
You might work as many as 76 hours, 
or as little as 12 to 20 hours (no guar-
antees). This was all done at straight 
time.
 You were required to make your-
self  available by phone every day, no 
starting time (if  any) until you were 
called. You might work as little as two 
hours or as many as twelve hours. At 
a minute or two before the hour a su-
pervisor would come up and tell you, 
“Go home”, or “One more hour”. 
 Your work schedule consisted of  
13 days on and one day off  per pay 
period, with every other Sunday off. 
In actuality, you would probably 
work upwards of  two or three months 
without a full day off. Subs worked 
afternoons. Every other Saturday you 
reported at 4 a.m., no matter if  you 
had worked until 12:30 or 1:30 in the 
morning the previous night.
 I hired in with a group of  24, ALL 
MEN! No women were hired at that 
time. The only women working at the 
Post Office at that time were a group 
that had been hired about the time of  
the Korean War (early 50’s). Your in-
doctrination began with City Schemes 
to learn. This amounted to three City 
Primary Schemes and at least two 
Secondary Schemes. You were not 
allowed to work “city side” until you 
had learned all of  the city primary. To 
learn your schemes you were given a 
deck of  cards and were required to fill 
them out and study them at home on 
your own time. You were required to 
learn 18 cards per day and review your 
progress each day in scheme study 
class. Flunk your scheme and you 
were history – right now!
 When you reported to work, you 
worked the “outgoing section”. 
When outgoing mail was worked up 
you reported to “incoming mail” and 
worked city mail (unless you haven’t 
completed your city schemes, in 
which case you went home).
 No breaks!!! The union had no 
standing under federal law at the 
time. The union couldn’t even repre-
sent you unless management allowed 
it! Get on the wrong side of  a supervi-
sor and he simply made it so miser-
able for you that you either punched 
him out or quit. Either way, you were 
done at the post office.

 The break rooms were a joke. 
Filthy and drab, few employees used 
them. The restrooms were likewise a 
joke. There were no doors on the toi-
let stalls! After all, there’s no way of  
telling what illegal acts you might be 
up to while in there. Inspector’s win-
dows glared down on you as you per-
formed your bodily functions.
 At this time we were just closing 
out the Eisenhower administration. 
Eisenhower had vetoed seven out of  
eight federal pay raises. Clerks were 
at Level four pay. At this time you 
were paid according to the dictates 
of  Congress and the President. The 
one raise we received under Eisen-
hower was slipped through by Con-
gress by giving everyone in federal 

employment a step increase instead 
of  a percentage raise thus bypass-
ing a probable veto. When Kennedy 
entered office one of  the first things 
he did was to give the union officials 
standing under Federal law. This was 
the true beginning of  the Federal 
union movement.
 Christmas time. You might have to 
work from the middle of  November 
thru Mid-January without a day off  at 
12 hours a day. In December the place 
was flooded with Christmas help.
 How about vacations? Forget it! 
Subs didn’t get on the list and if  
they had the chance, they usually 
couldn’t take advantage of  the op-
portunity because they usually used 
up vacation hours to fill out skimpy 

paychecks thru the year.
 Now, I certainly agree with the atti-
tude of  the employees today as to how 
bad conditions are today, BUT, things 
are by no means as bad as they were. 
However, if  you wish to return to con-
ditions such as I have related, don’t 
support your fellow employees when 
they have a grievance that doesn’t di-
rectly affect you. If  you think you can 
make private deals with management 
and not weaken the contract which is 
your only protection from manage-
ment dealing with you as it sees fit, 
you are sadly mistaken. “Those who 
do not learn from history, are doomed 
to repeat it.”
 That’s all I have to say.

— Ed Hasenbalg Oct. 1987

The Good Old Days

DMI-APWU 
Fall Retiree Meeting

RETIREE MEMBERS ONLY
 Due to the Coronavirus Pandemic, the 2020 
Retiree Meeting will be held in person at the Hall 
and via ZOOM. If you would like to participate via 
ZOOM, please send me an email asking to be added 
to the meeting list (email below). You must make 
your ZOOM reservation prior to September 11th, 
2020. 

 If you prefer to join the meeting at the Hall, 
wearing a mask IS required and we will practice 
social distancing. Lunch will NOT be served. There 
will not be a guest speaker nor will there be door 
prizes. It will be a business meeting, only. It will 
take approximately 20 – 30 minutes. Please RSVP 
to Viola, (515) 265-7371, by September 11th if you 
plan to attend in person. 

TUESDAY, September 15th, 10:30 AM @
DMI-APWU Local 44 Union Hall

1200 E. Euclid
  

Cindy Housh, Retiree Chapter President
Email: cindermarie@msn.com
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 The Postal Reorganization Act 
of  1970 is clear: “The United States 
Postal Service shall be operated as a 
basic fundamental service provided 
to the people by the Government 
of  the United States, authorized by 
the Constitution, created by Act of  
Congress and supported by the peo-
ple. The Postal Service shall have as 
its basic function the obligation to 
provide postal services to bind the 
Nation together . 
. . It shall provide 
prompt, reliable 
and efficient ser-
vices to patrons in 
all areas and shall 
render postal ser-
vices to all commu-
nities.”
 Postal workers 
are extremely dedi-
cated to this mission of  connecting 
and serving people, individuals and 
businesses alike. We treat the mail 
as if  it were our own. We never leave 
mail behind. From one end of  the 
country to the other, and in every 
community, this is how we work. 
Our commitment is exemplified by 
the heroism of  front line essential 
postal workers during this danger-
ous and challenging pandemic.
 Little wonder that the public, no 
matter their political affiliations, 
fully trusts postal workers and the 
Postal Service with a 91% favorabil-
ity rating.
 The new Postmaster General, 
Louis DeJoy, a multi-millionaire 
businessman who knows little of  the 

inner-workings of  the public Postal 
Service, has been in office just a 
little over one month. Yet without 
consultation or input from any of  
the postal unions, postal custom-
ers or mailing community he has 
launched a series of  actions that will 
undermine the postal service and 
are an insult to every postal worker, 
every postal craft and every postal 
customer.

 These initial actions include re-
ducing hours in retail units includ-
ing Saturday closings, delaying 
mail, slowing down service, further 
removal of  mail processing equip-
ment, arbitrarily reducing work 
hours and eliminating overtime. 
With an already understaffed opera-
tion, reducing hours and overtime 
can only lead to severely delayed 
mail and packages.
 Workers are fair minded and 
certainly wanted to give the new 
PMG a chance to prove himself  as 
a defender of  the public institution 
he has been entrusted to lead. But 
DeJoy has wasted no time in de-
claring where he stands. The stated 
goal of  the White House is to sell 

the public Postal Service to private 
corporations. The only way to dis-
mantle and privatize so popular of  
a public institution is to undermine 
service to the point that the people 
no longer trust and support it. Un-
fortunately, DeJoy, thus far, appears 
to be marching down this path.
 The American Postal Workers 
Union vehemently opposes any ac-
tions that slow down and under-

mine mail processing, delivery and 
retail services and thus drives busi-
ness and revenue away from the 
Postal Service.
 We contrast the path of  cutting 
service and hours, with our contin-
ued calls for expanded postal servic-
es, such as financial services and the 
return to overnight mail within the 
same geographic locations.
 We will aggressively enforce the 
provisions of  our union contract as 
it relates to work hours, job postings 
and overtime pecking orders.
 We will unite with the people of  
the country to defend their right to 
“prompt” and “reliable” service and 
the universal service mandate that 
ensures equal service to everyone – 
all 160 million addresses every day.

Message To Members From APWU National 
Executive Board In Response To Postmaster 

General Louis DeJoy’s Destructive Policy Changes
 Community by community, 
neighborhood by neighborhood, we 
will fight to keep post offices open 
and available to postal patrons at the 
times most convenient for custom-
ers.
 We will continue to pressure Con-
gress for COVID related emergency 
relief  of  at least $25 billion to make 
up for projected lost revenue due to 
the pandemic induced economic cri-

sis.
 To win, this 
cannot be just a 
union leadership 
fight. The union is 
each and every one 
of  us and therein 
lies our strength. 
We all have a role 
to play reaching 
out to our families, 

neighbors, labor and community or-
ganizations, and local political rep-
resentatives to fight for our jobs and 
our service.
 Stay tuned, stay ready! United 
with each other and the people of  
the country we will defeat those 
who aim to dismantle and sell off  
the public Postal Service.
 Through many Postmaster Gen-
erals and Administrations, the ob-
jectives of  the American Postal 
Workers Union and proud postal 
workers have remained steadfast, 
as they do today: decent jobs, safe 
working conditions, job security, 
dignified retirement, social justice, 
and an enhanced and vibrant pub-
lic Postal Service for generations to 
come.

 “The American Postal Workers Union vehemently opposes 
any actions that slow down and undermine mail processing, 
delivery and retail services and thus drives business and 
revenue away from the Postal Service.” 

Each of  them is paid hundreds of  
thousands of  dollars a year by brand-
name clients – from Amazon to Wal-
green’s – to get favors from Trump. 
In turn, these little-known lobbyists 
have now adopted The Donald as 
their chief  client, funneling millions 
of  special-interest dollars into his re-
election campaign, with the under-
standing that he’ll keep channeling 
tax breaks, regulatory exemptions 
and public dollars to the corporate 
donors. It’s the Washington Money-
go-round, merrily corrupting our 
government.
 Who are these no-name corrupt-
ers? David Urban is one, considered 
the best-connected corporate huck-
ster in the Trump swamp. An old col-
lege pal of  a couple of  cabinet offi-

cials, he’s become such a close buddy 
of  Donald himself  that he’s known as 
a “Trump Whisperer,” able to work 
around the furies that rage in that 
strange orange head. Such cozy ties 
to the top mean Urban gets his calls 
returned, an invaluable asset for his 
favor-seeking clientele, including Ray-
theon, Goldman Sachs, Bayer, Nike, 
and Toyota. They, in turn, have made 
Urban rich, paying the once-obscure 
lobbyist more than $25 million since 
the Trumpeteers took office.
 Enjoying Hightower? How about 
a weekly email that gives you the full 
scoop?
 So, Washington lobbyists like Ur-
ban are now the top strategists and 
fundraisers for Trump 2020, hoping to 
get another four-year ride on the cor-
rupt Money-go-round.

continued from page 2

Spinning Around On 
Trump’s Money-Go-Round
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COVID-19 Emergency Considerations For Fiscal Year 2020
by Idowu Balogun, National APWU
Director, Maintenance Division 
 Due to the COVID-19 pandemic, 
parties agree the following conditions 
will be applied when determining any 
MS-47, TL-5 Line H liabilities for Fis-
cal Year 2020 (FY20):
 Custodians should be utilized to 
the maximum extent possible, includ-
ing overtime, in order to ensure all 
necessary cleaning is completed.
 Due to custodians needing to com-
plete regular custodial team cleaning 
(CTC) routes and the cleaning re-
quirements as stated in MMO-031-
20, Influenza and Coronavirus Clean-
ing Contingency, each day a custodial 
employee worked his/her duty as-
signment between March 3, 2020, 
and May 17, 2020, will be given full 
Line H credit for the hours worked.
 While a facility, or portion of  a 
facility, is closed due to non-usage in 
response to the COVID-19 pandemic 
and a custodial route is subsequently 
suspended, the workhours associated 
with the suspended route will be de-
ducted from the Line H liability.
 Any custodial routes that are sus-
pended in relation to the COVID-19 
pandemic will be suspended through 

the Custodial Workloading (CW) 
Software and will be unsuspended 
once the facility, or portion of  a facil-
ity, is operational, but no later than 
the expiration of  this agreement.
 In FY20, once a custodial em-
ployee exceeds sixty (60) hours of  sick 
leave, any COVID-19 related absences 
between February 29, 2020, and May 
17, 2020, will reduce the Line H li-
abilities for that facility by seven (7) 
hours for each day the employee was 
unavailable.
 The above identified emergency 
considerations will expire on May 17, 
2020. The parties will revisit this issue 
immediately prior to this MOU’s ex-
piration to determine if  extension is 
appropriate. This agreement does not 
establish precedent in any future ne-
gotiations regarding Line H liabilities.
 Maintenance: 2020 National Inter-
est Arbitration Summary
 The Maintenance Tentative Agree-
ments listed below from the Craft Ta-
ble are incorporated into the Award 
and 2018-2021 Contract:
 Article 38.6. A.2: The local 
APWU President will be provided a 
copy of  the training allocations before 
solicitation of  volunteers.

 Article 38.5.B.6: Waiving of  30-
day limitation currently placed time 
frame to request to be placed on Pro-
motion Eligibility Registers (PERs) 
for new employees.
 Article 38.B.7: Elimination of  the 
three-year Open Season. Now, Main-
tenance employees may request to be 
placed on PERs at any time and the 
results will be generated no later than 
60 days, instead of  the previously ex-
isting 150 days.
 Article 38.5.B.4.B: Electronic 
Technician ET-11 will be filled from 
Electronic Technician ET-10 with at 
least two years of  experience.
 Article 38.6.A.1: Involuntary se-
lections for training will be made by 
inverse seniority on a rotating basis.
Line H Summary of  Award
 The Line H remedy was remanded 
to the parties at the National Level 

for a narrowly focused negotiation to 
define the terms “fully staffed” and 
“long term” absence, as written be-
low:
 “The types of  leave or situations in 
which this Line H adjustment can be 
made are limited to the five situations 
proposed by the Postal Service: mili-
tary leave; FMLA-covered absences; 
leave under USERRA; OWCP leave; 
or court leave. I will also permit the 
Postal Service to adjust the Line H 
hours to account for the hours in a 
staffing package of  a custodial posi-
tion that has been properly withheld 
as a custodial residual vacancy under 
Article 12 […]”
 DO NOT engage in Line H nego-
tiations with local management using 
the above exceptions until the conclu-
sion of  discussions on the remand at 
the HQ level.

 State Auxiliary Convention will be held at the DMI Hall on 
Sunday, September 13 at 2pm. There will also be a Zoom capa-
bility for those who want to participate but not come in person.

State Auxiliary Convention
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by Lou Balog
 Hopefully, June 15, 2020 does not turn out to be a red letter day in the 
annals of  postal history. As of  that date, Louis Dejoy, a North Carolina busi-
nessman, took over the position of  Postmaster General. He is the first PMG 
in over 20 years to have 
NO experience work-
ing for the USPS. De-
joy is also a major Re-
publican donor. He has 
given $2 million to the 
Trump campaign as 
well as other Republi-
can causes since 2016. 
His wife served as am-
bassador to Estonia 
under George W. Bush 
and is in the running to 
be the next ambassador 
to Canada. 
 Since we know De-
joy has zero postal ex-
perience, just what does 
he have experience in? 
Dejoy was a former 
chief  executive for New 
Breed Logistics which 
was later merged with 
XPO Logistics supply 
chain business. In his 
initial comments after 
being chosen as PMG, 
he notes that his com-
pany has collaborated 
over the years with the 
USPS in “supplying the organization with logistics support for multiple pro-
cessing facilities.” 
 In 2017, XPO Logistics did $57 million in business with the USPS. As Joe 
Piette stated in a recent article in truthout.org, this puts Dejoy in a position to 
make decisions for the USPS that will positively enhance his financial bottom 
line. As he and his wife own considerable XPO stock, the argument can be 
made that there is enough of  a conflict of  interest that it should be mandated, 
that as long as De-
joy is PMG, there 
can be no contracts 
between XPO Lo-
gistics or its subsid-
iaries and the Postal 
Service. 
 How does Dejoy 
view his new role? 
In talking about 
postal reform, he 
said this would include identifying “new and creative ways” for the USPS to 
fulfill its mission with a focus on efficiency. How did he achieve these metrics 
in his former employ? By weeding out anyone who wasn’t super productive or 
compliant. Through the use of  robotics, automated sorting systems, drones, 
and technology, the idea is to speed goods along. It’s not that the USPS hasn’t 
utilized – automation before. Mail moved fine until they decided to close over 
80 processing centers and lowered delivery standards under the guise of  saving 
money. The only thing that accomplished was slowing down the mail and not 
saving anywhere near what they claimed would happen. 
 Even more troubling is the company’s track record concerning workplace en-
vironment, safety, and adhering to labor regulations. In 2013, three temp ware-
house workers for New Breed filed a sexual harassment and retaliation lawsuit. 
The one male employee who opposed the harassment was also in on the law-
suit. These workers were awarded $1.5 million dollars. The company appealed 
but the award was upheld. XPO Logistics (formerly New Breed) stated that 
their “culture promotes safety and respect. We have absolutely no tolerance for 
any form of  harassment, including sexual harassment.” Yet it happened again. 

Trump Appoints A Chump
AN OPINION . . .

In 2018, eight current and former female employees at XPO Logistics filed the 
same type of  complaints. Looking at employees and former employees’ com-
ments about the company shows that despite the company’s protestations, these 
are not isolated incidents or one offs. Workers who were pregnant were driven 

to maintain unrealistic 
work productivity. Four 
of  the women suffered 
miscarriages. Again, as 
Mr. Piette pointed out 
in his article. The one 
thing XPO and its sub-
sidiaries are good at is 
labor violations. They 
have had 16 wage and 
hour violations totaling 
$35 million dollars, six 
employment discrimi-
nation violations, five 
for labor relations, eight 
for aviation safety, and 
33 for health and safe-
ty violations. This is a 
company that appears 
to live and breathe hos-
tility to its employees. 
 Even given the COV-
ID-19 crisis, you would 
think there would be 
some consideration in 
protecting their em-
ployees. Nope. XPO 
was willing to “lend” 
their workers up to 
100 hours off  but they 

would have to repay the time. So what do you get? Sick people coming to work 
to infect others. 
 This appointment does not bode well for the rank and file employees of  the 
Postal Service. You have a president in power who says the Postal Service is a 
joke, who said the Postal Service will get no relief  unless they significantly raise 
prices on packages, who has made no secret of  the fact that he wants to priva-
tize just about everything except last mile delivery, and now he has a PMG 

in place that, given 
his background, is in 
lock step to put this 
all in motion. 
 Rep. Gerry Con-
nolly (D-VA) who 
is chairman of  the 
House Government 
Operations Subcom-
mittee was dismayed 
at Dejoy’s appoint-

ment. He said with Trump appointing a partisan donor at a time the USPS 
needs someone with knowledge of  the issues, having a crony in there just 
“doesn’t cut it.” Senate Minority Leader Chuck Schumer said in a letter to the 
Board of  Governor’s chair Robert “Mike” Duncan that the White House and 
Treasury Department officials “inappropriately pressed the board” to select 
Dejoy over other candidates. When you don’t consider all candidates, you in-
crease your chances of  not having the best person for the job. 
 “Big brother, untrusting, unforgiving, prejudicial, dreary, unbearably hot 
sweat shop.” “New Breed management is the largest problem the company 
faces . . . the mudslinging and finger pointing of  middle management . . . un-
professionalism, workplace hostility and disrespect for employees.” These are 
just a couple from multiple comments that employees made about the com-
pany. 
 Do we really want a PMG in charge who comes from this toxic culture? 
I think not. This administration is coming after your job. When will you see 
that? Now tell me your vote doesn’t matter? Be smart come November. 
 Yours in Union Solidarity.                                                         — The Newsroom

 “You have a president in power who says the Postal Service is a joke, who 
said the Postal Service will get no relief  unless they significantly raise prices 
on packages, who has made no secret of  the fact that he wants to privatize just 
about everything except last mile delivery, and now he has a PMG in place 
that, given his background, is in lock step to put this all in motion.” 
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  Addie Card, a child spinner in a cotton mill, North 
Pownal, Vermont, February 9, 1910. 
 Photographs, such as this one by Lewis Hine, were 
used to document child labor conditions in the United 
States at the turn of  the century. Mistakenly identified as 
Addie Laird for decades, Addie Card became a symbol 
of  child labor reform. 
 The photo was commemorated as a U.S. Postal Ser-
vice stamp in 1998. Her life improved little after she 
reached adulthood. At age 17, she married another spin-
ner from the mill; they had one child, but the child was 
given to her sister-in-law to raise. 
 In 1925, she divorced, and she soon married Ernest 
Lavigne and adopted a little girl. Lavigne lost a battle 
with alcoholism and died in the late 1960’s. Addie died 
in 1993 at the age of  95! Addie’s gravestone is in St. Ag-
nes Cemetery in Cohoes, New York. It reads “Adeline 
M. Lavigne, ‘Gramma Pat.’” Addie lived a very hard 
life, never escaping from poverty; nor did she learn that 
her photo served as a symbol of  child labor reform. The 
photo can be found at the Bennington Museum in Ben-
nington, Vermont. 
 When you begin to think life is a little hard or the 
work is difficult then remember Addie, barefoot, dirty, 
working for a living as a child! Look in her eyes, do you 
see happiness? Without Unions . . .                 

— The Outlook

Without Unions, We Might Still 
Be Going To Work At Seven!

by Tony Neri 
 The state editor asked for our Virus 
stories this month. Here’s mine.
 My entire family became very ill 
in the second week of  November. 
We all went to the ER. After several 
hours and a barrage of  tests the lung 
specialist calls me into her office and 
shows me my x-ray and says, “We 
don’t know what this is.” She then 
said because of  my history of  pneu-
monia and our age that they will treat 
us for that and hands me a CD with 
my Xrays.
 One week later my wife was rushed 
to the hospital because her lungs shut 
down. She spent 2 days in the ER be-
cause there were no rooms in a hos-
pital that holds 85 in patients was al-
ready at capacity. I got better she was 
put on a respirator for 6 days. Within 
several weeks more and more people 
with the same symptoms and Xray 
results started turning up all over the 
world and remember there was no 
testing yet.
 I must say the up side to all this is, 
I had it, suffered through it, and was 
one of  the fortunate families that lived 
to tell a story. Hopefully having and 
surviving this nightmare will entitle 
me a bit more tolerance on my opin-
ionated bias in this article.
 Until the Virus some of  the heated 
debates and hotter trending topics 
were the banning of  plastic straws 
and the controversy over Transgen-
der bathrooms. Think about it, just 
several months ago if  you walked 
into a bank or convenience store with 
a mask on you would be arrested or 
shot, but they eventually became ac-
ceptable attire for safety reasons ev-
erywhere. The short road to crazy we 
have traveled in such a short time is 
astonishing. Except when mandated I 
stopped wearing a mask early on be-
cause at the time the supposed experts 
were saying, in theory, remember as 
I was now immune. I always had a 
hard time breathing with a mask on 
so I didn’t miss wearing one at all plus 
people made a concerted effort to stay 
away from the crazy guy not wearing 
a mask during the height of  this dead-
ly virus.
 The new safety rules: I was in a 
Publix grocery store that had the Must 
Wear Mask rule announced by hang-
ing signs, directional arrows on the 
isle floors and X’s where to stand, and 
germ monitors spraying everywhere 
and keeping people the arbitrary six 

My Corona 
foot safety distance apart.
 Rising Tempers: I was standing at 
the end of  an isle but I was unknow-
ingly turned the wrong way looking at 
my grocery list. An old guy, my age, 
with his wife starts yelling, “You are 
going the wrong way,” and then rams 
his cart into the shelves next to me. 
I just looked at him. He said, “Can’t 
you read,” and points to the bright red 
arrow on the floor. I couldn’t help but 
laugh because you don’t really have to 
be able to read to decipher an arrow 
pointing in one direction.
 It is pretty self-explanatory. I did 
the first thing that came to mind to de-
fuse this potentially escalating situa-
tion. I said, “No Habla Ingles,” which 
is the only Spanish I do know. Upon 
this he became more animated flailing 
his arms and spewing what I assume 
to be profanities in Spanish, now my 
native tongue. His round mask was 
puffing in and out as he breathed 
heavily as his rage grew looking like 
an angry Panda.
 Drastic Times/Drastic Measures: 
I just survived a deadly pandemic! I 
don’t need this trouble from a man 
who is not being rational about such 
a minor transgression. From my per-
spective my option was clear. I de-
cided to scream at him. Not a high 
pitched startled at a funhouse scream, 
more like, “Ahhhh,” and scared the 
hell out of  him, his wife, and sever-

al other nearby shoppers. Have you 
ever screamed in a grocery store? The 
acoustics were impressive and magni-
fied. Well his wife dug her nails into 
his arm till he winced and pushed him 
along to avoid accelerating the con-
flict. Security came over to the gen-
eral direction but couldn’t distinguish 
where the ruckus came from because 
everyone had masks on. I left the store 
without getting arrested but realized, 
I’ve gotten extremely and aggressively 
short tempered, more than my usual, 
because of  this Pandemic. I’m sure 
that many of  you are feeling the same 
emotions.
 Mistakes Were Made: Rarely are 
we called upon to do something ex-
traordinary or exceptional. In the 
case of  the Pandemic worldwide we 
were all drafted to play a part either 
through first responding to others in 
need or the self-sacrifice of  self  quar-
antining for what seemed to be an 
eternity. Because of  the unpredictabil-
ity of  this contagion and the existing 
unreliable historic data being what it 
was it’s easy for us to critiqued and 
criticize via arm chair Monday morn-
ing quarter backs. That’s what I’ll do 
now.
 Decision Making: Local and state 
governments legally demanded the 
sole authority holding the country’s 
life and liberties in their political 
hands. Some we know failed misera-

bly on much of  their decision making. 
We understandably placed our trust 
and guidance in the doctors and poli-
ticians with our lives and economy. 
From the many thousands of  prevent-
able nursing home deaths to the sev-
eral hundred thousand businesses that 
will never reopen or that will fail in 
the near future would have demanded 
some culpability and would in differ-
ent times be considered criminal. As 
unappealing and certainly unconstitu-
tional as we may feel some of  these 
political decisions were that infringed 
on our common sense and daily lives 
by the people we elected our only re-
course will be at election time. State 
by state people should not forget how 
this pandemic was handled or mis-
handled with their votes at election 
time.
 If  our nation’s economy was not 
at its historic highest point and our 
country’s people were not of  the re-
silient caliber that we are the ramifi-
cations of  the pandemic, past, pres-
ent and future would undoubtedly be 
even more dire.
 The road to recovery will be dif-
ficult to achieve. Anyone that thinks 
this not to be the case has been home 
binge watching Netflix and enjoying 
their stimulus and unemployment 
checks. I’m still waiting for mine.
 Hang in there.

— The Florida Postal Worker

If your address and/or telephone 
information is incorrect or has 
changed, please contact the 

Union Hall Office.
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by Martha Shunn-King 
 “If  they don’t give you a seat at the table, bring a 
folding chair.”
Shirley Chisholm, she became the first African 
American women elected to the U 
S Congress. 
 Just when I thought things 
couldn’t possibly get any worse, 
they did. I hope I am wrong. The 
President of  the United States does 
not understand the purpose of  the 
USPS. His exact words were “the 
Postal Service is a joke”. He obvi-
ously thinks we are a failed corpo-
ration and that we need to drasti-
cally raise prices to survive, when 
in fact it will do the opposite and 
we are not suppose to make a prof-
it. He is hell bent on destroying the 
Service.
 David Williams, Vice Chair 
for the Board of  Governors (also 
former Inspector General of  the 
USPS), is the one member that 
I see actually cares about the future of  the PO. 
He defends the institution and understands the 
makeup and inner workings of  it. Unfortunately 
he resigned and a few days later we get a new 
PMG, Trumps buddy.
 Trump refused twice to give money requested 
by the USPS board of  governors to help USPS 

survive the pandemic, yet gave billions to big cor-
porations. The Board is short 5 members now, 
leaving them without a quorum to conduct busi-
ness. Trump does not want Vote by Mail for ev-

eryone across the country, this November. He is 
doing everything he can to stop that from hap-
pening.
 It was reported that Deputy PMG Ronald 
Stroman was forced to resign, he was the key 
person for Vote by Mail. The top two people run-
ning the USPS is now out, and instead of  putting 

in the BQ person for the job, they have gone to 
the outside for a PMG. Everyone that worked un-
der outsider PMG Marvin Runyon will tell you 
what a disaster that was. We called him “Carvin 

Marvin”. He did a lot of  damage 
during his tenure.
 *Louis DeJoy will be the 75th 
PMG effective June 15. He claims 
he is committed to ensuring the via-
bility of  a public Post Office and that 
he wants to work with everyone to 
“ensure the Postal Service remains 
an integral part of  the US govern-
ment”. He praised the 630,000 – 
person USPS workforce and said 
it will be “an incredible honor” to 
work with them. “Postal workers 
are the heart and soul of  this insti-
tution and I will be honored to work 
alongside them and their union”. I 
will try and keep an open mind, and 
hope that he will do the right thing.
 It is imperative this year to elect 
people that support the USPS. 

Please contact your representatives and make 
sure they support saving the Postal Service dur-
ing these critical times. Retires don’t believe you 
are safe and can’t be touched. US Senator Rubio 
and my US Representative Buchanan have Town 
Hall meetings by telecom. Rubio’s office emails 
me notification, Buchanan’s office calls me when 

it’s about to start. Call your member 
of  Congress at the local office and 
tell their staff  who you are and that 
you belong to APWU and that you 
want to be notified when their town 
halls are happening, so you too can 
participate.
 John Oliver of  Last Week Tonight 
recently did his show on the USPS 
and is asking people to buy stamps to 
save the PO. He does a very thorough 
job telling our whole story with ac-
tual facts and how important we are 
to the Nation. I have to warn you, 
that he does use a few words and say 
a few things that might offend some, 
but remember its HBO and he is a co-
median.
 Watch on YouTube- USPS: Last 
Week Tonight (HBO)
 I want to thank all my Broth-
ers and Sister that continue to go to 
work each day serving the American 
public in their time of  need, keep-
ing our citizens safe and connected 
during the pandemic. Stay safe and 
well and please wear your masks and 
gloves, if  not for you, then for those 
at risk.
 *information from GovExecDaily

 Update: Since originally writing 
the article I read what LaborNotes 
says about the new PMG.:
 “His 35 years experience in labor 
analytics-the art of  eliminating as many 
jobs as possible”. His company has a 
terrible labor record. He doesn’t care 
about seniority, nor people. He’s 
about automation. He clearly does 
not need the job. His net worth is 
$25 million dollars. We are in trouble 
folks.               — Florida Postal Worker

Destruction Of The Postal Service? 
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 A strange thing happened 
last week. The mail didn’t ar-
rive.
 In a world beset by climate 
change, racial injustice and a 
pandemic, the failure of  my let-
ter carrier to swiftly complete 
his appointed rounds is a minor 
disappointment.
 Besides, like most Ameri-
cans, I communicate largely via 
email. It’s immediate. Messages 
depart at the speed of  light, and 
responses pop up in my inbox 
with extraordinary efficiency.
 Nevertheless, a couple of  
times a week I roll a sheet of  
paper into a classic Underwood 
Touch-Master Five and ham-
mer out an old-fashioned typewrit-
ten letter to a few acquaintances who 
value such an artifact. It’s a pleasant, 
nostalgic ritual that includes affixing 
a stamp, depositing the letter in my 
curbside mailbox and raising the red 
metal flag to signal my letter carrier 
that mail is ready for pickup.
 One day last week the red flag 
stayed up all day and the letter, alas, 
went out a day late, a minor departure 
from the post office’s ordinarily reli-
able service.
 But before we dismiss the incident 
too readily, let’s note that President 
Donald Trump appears currently to 
be renewing an attack on the U.S. 
Postal Service that began in 2018. In 
December of  that year, a Trump task 
force recommended partial privatiza-
tion of  the Postal Service, reductions 
in services and increases in postage 
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Des Moines BMC APWU

July 21st – 22nd, 2020
 Call to Order: Tuesday July 21st, 2020, 1:30 pm - 
4:00 pm; Wednesday July 22nd, 2020, President Rob 
Moyer presiding.
 Roll Call: Members signed in.
 Officer’s Reports: President Rob Moyer has been 
arranging potential LMOU meetings with manage-
ment pending the extended LMOU negotiation pe-
riod window. Nationwide in the East and South es-
pecially letter and flat DBCS and AFSMs have been 
tarped with management attempting to limit staffing 

on machine maintenance due to reduced letter vol-
ume from COVID impact on business mail. 1 ma-
chine is being moved from the Des Moines GMF 
to Boise Idaho to make room for a different opera-
tion in Des Moines GMF. Members had observed 
a backlog of  undelivered mail sitting outside postal 
stations on pallets. Rob listed some LMOU goals.
 Maintenance Craft: Management Interviewers 
have been on site regarding workplace environmen-
tal issues.
 Clerk Craft: 4 Clerk duty assignment vacancies 

have been posted for bid opening on liteblue e-bid-
ding on 7/23/2020. 
 MVS: 1 new PTF hired in MVS.
July 2020
 T-Shirt Winners: Rob Anderson and Will Davis
 Meeting Cup Winners: Frank Sample and Rob 
Anderson
 Plant Cup Winner: Samy Shehata
 $260.00 Door Prize: Not Won – Name Drawn: 
Scott Porter
 Adjournment: Wed. 8:35 AM

Local 7027 Meeting Minutes

rates. Some post offices, particu-
larly in rural communities, would be 
closed and delivery service could be 
reduced from six days per week to five 
or fewer.
 For the most part, these recommen-
dations have not been implemented, 
but recently Trump took on the post 
office again, calling it a “joke” and 
threatening to withhold coronavirus 
stimulus support unless the agency 
quadruples its package delivery rates 
for online companies, particularly 
Amazon.
 The fact that Trump deeply mis-
understands the Postal Service — it 
actually makes money by delivering 
for Amazon — doesn’t mean that he 
can’t do enormous damage to one of  
our most important and estimable 
government services.
 In May Trump appointed a new 

Postmaster General, Louis DeJoy, a 
prominent donor and fundraiser for 
Trump and the Republican Party. De-
Joy has no postal experience, but he is 
moving quickly to modify postal prac-
tices. Last week letter carriers around 
the country were lectured on new de-
livery policies: Every stage of  the de-
livery process will begin at a set time, 
which means an end to the “every 
piece, every day” principle that has 
guided postal delivery for years. Some 
mail will be left behind and delivered 
the next day.
 Furthermore, there will be no more 
overtime pay. And one carrier reports 
that she was told that no substitutes will 
be provided for carriers who are ill; if  
the carrier isn’t available, the mail won’t 
move that day. And last week neither 
did my quaint typewritten letter.
 Trump isn’t the first to turn the 

agency into a target. The Postal 
Service has long served as a con-
venient whipping boy for conser-
vatives annoyed by the idea that 
government is able to provide a 
service that is effective, efficient 
and beloved by the citizenry. 
They reject the idea that every 
government service need not 
produce a profit.
 But Trump, for whom profit is 
everything, is uniquely unsuited 
to understand that some services 
are more essentially American 
because they provide the same 
egalitarian benefits to every citi-
zen for the same economical 
price. Since 1755, no service has 
done more to democratize and 

unify the nation than the post office.
 Further, Trump has never shied 
away from allowing personal con-
cerns to interfere with policy. His fo-
cus on penalizing Amazon seems to 
reflect his antipathy toward its found-
er, Jeff  Bezos, who owns the Wash-
ington Post. And his current attack 
on the Postal Service probably stems 
partially from Trump’s idea that an ef-
fective system for voting by mail will 
hurt his chances for re-election.
 All of  this makes my missed mail 
delivery last week seem a little more 
ominous. Trump can do a lot of  dam-
age to the country in the next four 
months. May the post office not be-
come another one of  the things that 
we really used to like about America.
 John M. Crisp is an op-ed colum-
nist for Tribune News Service.

— apwu facebook

Ominous Days Ahead For Post Office
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BMC Local 7027
Meeting Schedule

Tuesday
August 1, 2020

1:30 PM & 4:00 PM

Wednesday
August 19, 2020

8:00 AM

Tuesday
September 15, 2020
1:30 PM & 4:00 PM

Wednesday
September 16, 2020

8:00 AM

Tuesday
October 20, 2020

1:30 PM & 4:00 PM

Wednesday
October 21, 2020

8:00 AM

August Door Prize Amount: $280

LOCATION
8435 University Boulevard

Suite 1
Clive, IA 50325

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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Des Moines BMC APWU

3
 1981 - Professional Air Traffic Controllers (PATCO) begin nationwide strike 
against the Federal Aviation Administration.

10
 1931 - Airline Pilots Association founded.

12
 1970 - President Nixon signs the Postal Reorganization Act of 1970.

14
 1935 - President Franklin D. Roosevelt signs Social Security Act, and signs into 
law a bill to reduce hours of labor for postal employees from 44 to 40 hours per 
week.

16
 1894 - Birthdate of George Meany, the American Federation of Labor president 
who helped facilitate the partnership with the Congress of Industrial Organiza-
tions to form the AFL-CIO. A plumber by trade, he became the first AFL-CIO presi-
dent.

24
 1827 - Mechanics Gazette, first U.S. labor paper was published in Philadelphia.
 1924 - Lloyd-Lafollette Act passed by Congress. It guaranteed postal workers 
the right to join associations which did not obligate them to engage in strikes, and 
the right of postal workers, either individually or collectively, to petition Congress.

25
 1925 - A. Philip Randolph and a group of employees of the Pullman Company 
establish the Brotherhood of Sleeping Car Porters Union in New York City.
 1964 - Postal Press Association founded.

26
 1948 - National Association of Post Office Mechanics & Maintenance Employees 
merged with National Association of Post Office Custodial Employees at Conven-
tion in Cincinnati, Ohio.
 1935 - United Auto Workers founded.

27
 1906 - First Convention, National Federation of Post Office Clerks, Chicago, Il-
linois.

28
 1963 - Martin Luther King, Jr. makes his famous “I have a dream . . .” speech at the 
March on Washington for Jobs and Freedom.

30
 1889 - National Association of Letter Carriers formed in Milwaukee, Wisconsin.

31
 1991 - 4,000 APWU members join 325,000 trade unionists for Solidarity Day ‘91 
in Washington.

Milestones in labor History— August —

by Gordon Lafer and Lola Loustaunau 
 An inside account of  how employers 
threaten, intimidate, and harass workers to 
stop them from exercising their right to col-
lective bargaining.
 What this report finds: Most Ameri-
can workers want a union in their work-
place but very few have it, because the 
right to organize — supposedly guar-
anteed by federal law — has been effec-
tively cancelled out by a combination of  
legal and illegal employer intimidation 
tactics. This report focuses on the le-
gal tactics — heavy-handed tactics that 
would be illegal in any election for pub-
lic office but are regularly deployed by 
employers under the broken National 
Labor Relations Board’s union election 
system. Under this system, employees 
in workplace elections have no right to 
free speech or a free press, are threat-
ened with losing their jobs if  they vote 
to establish a union, and can be forced 
to hear one-sided propaganda with no 
right to ask questions or hear from op-
posing viewpoints. Employers — in-
cluding many respectable, name-brand 
companies — collectively spend $340 
million per year on “union avoidance” 
consultants who teach them how to 
exploit these weakness of federal labor 
law to effectively scare workers out of  
exercising their legal right to collective 
bargaining.
 Inside accounts of unionization 
drives at a tire manufacturing plant in 
Georgia and at a pay TV services com-
pany in Texas illustrate what those cam-
paigns look like in real life. Below are 
some of the common employer tactics 
that often turn overwhelming support 
for unions at the outset of a campaign 
into a “no” vote just weeks later. All of  
these are legal under current law:
  Forcing employees to attend daily 
anti-union meetings where pro-union 
workers have no right to present alter-
native views and can be fired on the 
spot if  they ask a question.
  Plastering the workplace with anti-
union posters, banners, and looping 

Fear At Work
video ads — and denying pro-union 
employees access to any of these me-
dia.
  Instructing managers to tell em-
ployees that there’s a good chance they 
will lose their jobs if  they vote to union-
ize.
  Having supervisors hold multiple 
one-on-one talks with each of their em-
ployees, stressing why it would be bad 
for them to vote in a union.
  Having managers tell employees 
that pro-union workers are “the enemy 
within.”
  Telling supervisors to grill subor-
dinates about their views on unioniza-
tion, effectively destroying the principle 
of a secret ballot.
 Why it matters: The right to col-
lective bargaining is key to solving the 
crisis of economic inequality. When 
workers have the ability to bargain col-
lectively with their employers, the divi-
sion of corporate profits is more equally 
shared between employees, manage-
ment, and shareholders. When work-
ers can’t exercise this right, inequality 
grows and wages stagnate, as shown in 
the long-term decline of workers’ wages 
over the past 40 years: CEO compensa-
tion has grown 940% since 1978, while 
typical worker compensation has risen 
only 12% — and that was before the 
coronavirus pandemic hit.
 The importance of unions has been 
even further heightened by both the 
COVID-19 pandemic and the national 
protests around racial justice. In recent 
months, thousands of nonunion work-
ers walked off their jobs demanding 
personal protective equipment, hazard 
pay, and access to sick leave. The con-
crete realization that these things could 
only be won through collective action 
has also led many of these workers 
to seek to unionize in order to protect 
themselves and their families. At the 
same time, the importance of the pow-
er of collective bargaining for essential 
workers and Black workers has become 
clearer. Unionization has helped bring 

living wages to once low-wage jobs in 
industries such as health care and is a 
key tool for closing racial wage gaps. 
In recent years the Black Lives Matter 
movement has joined with the fight for 
a $15 minimum wage and other union 
efforts in order to win economic dignity 
for African American workers.
 What we can do about it: Congress 
must act to ensure that workers have 
a right to vote to unionize in an at-
mosphere defined by free speech and 
open communication, and without 
fear of  retaliation for one’s political 
views. The House of  Representatives 
took an important step in this direc-
tion when it passed the Protecting the 
Right to Organize (PRO) Act in Feb-
ruary 2020. If  adopted by the Senate, 
the PRO Act would help ensure that 
workers have a meaningful right to 
organize and bargain collectively by 
streamlining the process when work-
ers form a union, bolstering workers’ 
chances of  success at negotiating a 
first agreement, and holding employ-
ers accountable when they violate the 
law. Beyond passing the PRO Act, 
legislators should back a package of  
proposals advanced by a group of  
70 economists, academics, and labor 
leaders led by Harvard University’s 
Center for Labor and Worklife pro-
gram. Their Clean Slate for Worker 
Power agenda includes extending la-
bor rights to farmworkers, domestic 
workers, and independent contractors 
who are now excluded from federal 
union rights; requiring meaningful 
employee representation on corpo-
rate boards of  directors; mandating a 
national requirement that employees 
may only be fired for just cause rather 
than arbitrarily; and enabling workers 
to engage in sector-wide negotiations 
rather than single-employer bargain-
ing. These proposals would help cre-
ate shared prosperity by starting to re-
store balance and effective democratic 
standards in federal labor law.                                              

— epi.org
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
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Des Moines

First Class
Community Credit Union

Boxing Up 
The House 
To Move?

     Has your name changed? Are you moving? If so please 
submit the change to your steward or call your Union Hall  
so we are current on your mailing address.

by Steve Brooks, 
National APWU Director, 
Support Services Division 
 (This article first appeared in the 
May/June 2020 issue of  the Ameri-
can Postal Worker magazine)
 We are living in unprecedented 
times. As essential workers in this 
country, postal workers are respon-
sible for continuing to process and 
deliver letters, documents, and pack-
ages to the people of  this nation.
 It is more imperative than ever 
that we take extra precautions for the 
safety of  ourselves and others. It is 
critical that we push management to 
take the proper steps to provide us 
with the safest environment possible. 
Employees have the right to come to 
a workplace that they feel safe in.
 I am proud of  the work that the 
APWU has done, at every level, to 
push management to do the right 
thing for postal employees. Several 
Memorandums of  Understanding 
(MOUs) have been developed to en-
sure that the Postal Service provides 
a safe work environment for every 
employee.
 The Support Services Division ne-
gotiated and signed several MOUs 
in attempts to properly deal with the 
COVID-19 situation.
 For employees in the Information 
Technology and Accounting Servic-
es (IT/AS) group, the Postal Service 
has provided proper equipment for 
employees to work from home, if  
their job duties can be done by that 
method. Many IT/AS employees, 
based on their duties and responsi-
bilities, must remain in the facility 
daily.
 The goal here was to get as many 
people out of  the building as possible. 
This process freed up more space in 
the building so that those that need 
to stay at the facility can exercise the 
recommended social distancing of  
six feet of  separation. I was pleased 
at the speed in which the Postal Ser-
vice and members worked to get this 
feat accomplished once the MOU 
was signed.
 We were also able to come to 
agreement on allowing the IT Ser-
vice Desk and the Customer Service 
Desk workers at the Material Dis-
tribution Center (MDC) in Topeka, 
KS the opportunity to perform their 

How The Support Services Division
Is Adapting To COVID-19

duties at home. As you can imagine, 
our Service Desks have been inun-
dated with calls for assistance due 
to the network connectivity changes 
involved with working from home.
 For our newest group, the members 
from the Human Resources Shared 
Service Center (HRSSC), we devel-
oped an MOU for work from home 
for many of  the duties performed at 
that facility. For those deemed nec-
essary to remain in the building, the 
Postal Service has split the employ-
ees into two different shifts in order 

to better comply with the six feet of  
separation recommendations.
 In our private-sector unit, we 
worked with the companies to ensure 
that they are taking all of  the neces-
sary precautions and steps to provide 
the employees with a safe and healthy 
work environment. Each truck is to 
be provided a spray bottle of  proper 
sanitizer and wipes so that the trucks 
can be wiped down before and after 
a driver enters the vehicle. Areas in 
the terminal are to be cleaned regu-
larly and hand sanitizer, gloves, and 

masks are to be available for use.
 I am especially proud of  the ef-
forts our postal nurses are making in 
this situation. They are on the front 
line and critical to the testing, diag-
nosis, and information communica-
tion process.
 The Postal Service does not have 
adequate staffing of  nurses to accom-
plish the tasks that need to be done 
regarding the COVID-19 require-
ments. We have agreed to allow the 
Postal Service to solicit requests for 

continued on page 16
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by Joe Piette & Dennis O’Neil 
 1. Who is the Postmaster General?
 On June 15, billionaire Louis DeJoy 
became the 75th Postmaster General 
of the United States, replacing Megan 
Brennan, a career USPS employee.
 2. How did Louis DeJoy get to be 
PMG?
 He and his wife have donated over 
$1.2 million to the Trump Victory 
Fund, $360,000 in 2020 alone, and 
more than $70,000 to other Republican 
campaign committees. He holds a sub-
stantial financial interest in XPO, a cor-
porate logistics company with extensive 
contracts with the Postal Service. De-
Joy’s appointment violates the spirit of  
the Postal Reform Act of 1971 which 
moved Postal Service appointments out 

New Postmaster General + 
Revenue Crash = Fierce Battles Ahead

of hands of political fixers. (Trump has 
also nominated DeJoy’s wife, Aldona 
Wos, to be US Ambassador to Canada!)
 3. What does Louis DeJoy’s record 
in business tell us?
 DeJoy does not like workers. His 
business was designing and managing 
logistics chains for corporations. He 
specialized in robotics, autonomous 
vehicles, automated sortation systems, 
drones and labor analytics. His goal 
was to eliminate jobs, and maintain a 
deskilled workforce. Some of his ware-
houses ran with 80% temp workers.
 And he really hates unions. In the 
late 1990s his firm bought a large ware-
house from another corporation and 
dumped its union workforce. The Na-
tional Labor Relations Board forced 

him to take the workers back, ruling 
that he had acted with “anti-labor ani-
mus.”
 4. What can we expect when Louis 
DeJoy takes office?
 As a Trump appointee with no USPS 
experience, DeJoy will probably revert 
to the administration’s 2018 Task Force 
Report on the United States Postal Sys-
tem. American Postal Workers Union 
President Mark Dimondstein summa-
rizes it as: “raising postal rates, cutting 
services, undermining stable union and 
family-sustaining jobs and selling the 
public Postal Service to corporations 
for their private profit.”
 DeJoy has not yet been sworn in 
and he has already forced the resigna-
tion of  Deputy Postmaster General 

Ron Stroman. Stroman has been the 
point person in recent years keeping 
the USPS and state election officials 
working together to implement new 
absentee ballot programs and Vote-by-
Mail initiatives. The COVID-19 pan-
demic means many of  us will be rely-
ing on the USPS to cast our votes this 
year. That’s a hell of  time to start from 
scratch!
 5. What can we do about this? 
 First, we must educate ourselves 
and inform our communities about the 
threat to our Postal Service. Second, we 
must put maximum pressure on our 
elected officials, Congress first and fore-
most, to demand that they step up and 
fight for the Post Office.

— savethepostoffice.com

help from postal employees that have 
the proper nurse licensing but cur-
rently work in other positions. The 
Postal Service has also reached out 
to retired nurses attempting to con-
tract their services.
 I am saddened by the number of  
members that have tested positive for 

How The Support Services Division 
Is Adapting To COVID-19

continued from page 13

   A recent USA Today article by 
John Fritze, found that the post-
cards mailed to every household 
this past March which had coro-
navirus guidelines on it, have not 
been paid for. The cost on this 
postage due bill is $28 million. 
 The card, with the President’s 
name prominently featured, had 
guidelines listed that he himself  
hasn’t always followed. In addi-
tion, he bashes the Postal Service, 
used the service to get this infor-

mation out, and then wants to 
stick it to the Post Office. Three 
months have gone by and yet the 
Postal Service is still negotiating 
with the administration to get a 
settlement on the postage and 
printing costs. No surprise there. 
 “The test of  our progress is not 
whether we add more to the abun-
dance of  those who have much; it is 
whether we provide enough for those 
who have too little.” 

– Franklin D. Roosevelt

POSTAGE 
DUE

this virus and devastated by the num-
ber of  deaths that have occurred. My 
heart goes out to all of  the families 
who have suffered from this pandem-
ic. Please remember that your union 
family, both locally and nationally, 
is there for you and fighting for your 
rights to a safe and healthy work en-
vironment.

by Omar Gonzalez, 
Western Region Coordinator

Are Face Coverings Mandatory? 
 Official postal policy requires em-
ployees to wear face coverings where 
there is a mandatory local or state di-
rective such as exists in Los Angeles 
County, as well as, all postal facilities 
where social distancing cannot be prop-
erly practiced. 
 Even retail clerks are required to 
wear masks while on the counter and 
on back-end duties where social dis-
tancing can’t be achieved. Employees 
may use their own personal masks or 
USPS issued masks. 

 Employees who cannot use a mask 
for medical reasons are required to dis-
cuss this matter with their supervisor 
who in turn contacts the Occupational 
Nurse (OHNA) and offers reasonable 
accommodation which the District 
Reasonable Accommodation Commit-
tee (DRAC) reviews to determine the 
appropriate accommodation. 
 A kind of  reasonable accommoda-
tion, is the use of  a face shield. Shields 
will be sent to Districts in limited sup-
ply and made available for purchase. 
Such shields, according to USPS guid-
ance, do not offer the same level of  
protection as do masks. The OHNA 

or DRAC determines if  shields are 
warranted and if  denied can be chal-
lenged. 
 Employees wear masks to protect 
their fellow workers. “When you wear 
your mask you protect your co-worker 
and when he/she wears a mask they 
protect you,” said Regional Coordina-
tor Omar Gonzalez. 
 Can postal workers be forced to wear 
a mask? “Rules have to be consistently 
and equitably enforced. Far too many 
supervisors and managers ignore the 
face covering policy,” said Coordinator 
Gonzalez. Their failure should be re-
ported on a 1767 not used as an excuse. 
The boss needs to ‘lead’ by example! 

Temperature Screening 
 In March, the Regional Union rec-
ommended the temperature reading of  
employees reporting for duty which the 
Pacific Area rejected because of sup-
posed liabilities. 
 Finally on May 15th USPS realized 
the safety value of Temperature Screen-
ing and has begun testing at two postal 
installations, to be followed by more pi-
lot sites in various parts of the country. 
 “Of course the issue of no contact 

PPE Is For Your Protection
temperature readings is sensitive, in-
cluding privacy matters, testing process, 
protocol for handling high readings and 
the application of leave policies,” said 
Coordinator Omar Gonzalez. 
 “Whether Pacific Area Districts will 
be designated a Temp Reading Sites 
remains to be determined as such des-
ignations are made in Washington DC. 
We await HQ’s announcements,” said 
Gonzalez. 
 “What we understand from the little 
information released, is that an em-
ployee found to have a temperature of  
100.4 or higher will be told of the read-
ing in private and then be sent home. 
Readings will be voluntary for now and 
no health records are to be kept,” said 
Omar. 
 The Union is committed to the safety 
of employees and wants to ensure that 
employees come to work safely and just 
as important return to their loved ones 
safely. 
 Daily the Union interacts with Area, 
District and local management in an 
effort to ensure compliance with all of-
ficial practices, policies and protocols 
and don’t always agree on implementa-
tion.”  


