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Happy Contempt For  abor Day
by Mike Konopacki
 Labor Day, like most of  our national hol-
idays, has lost its meaning and represents 
the exact opposite of  what it’s supposed to 
be. A day to celebrate American workers is 
now mostly just another excuse 
for retailers to hold a “sale” of  
Chinese-made goods.
 At least some workers lucky 
enough to have jobs get a Mon-
day off  — with or without pay 
— but few really observe the 
holiday as intended. Worse, far 
too many are cheerleading at-
tacks on workers, unions, jobs 
and our standard of  living. 
The Tea Party — the corporate 
elites’ blue-collar sycophants 
— would choke on their picnic 
potato salad if  told the truth: 
Labor Day was union made.
 New York City, September 
5, 1882: The New York Cen-
tral Labor Union organized the 
first Labor Day as a show of  strength of  its 
growing movement. Ten thousand workers 
marched from City Hall to Union Square 
to demand improved wages and working 
conditions. Twelve years later a strike by 
workers at the Pullman Palace Car Com-
pany in Illinois sparked a nationwide upris-
ing. Protesting 
slashed wages 
and raised rents 
in Pullman’s 
company town, 
strikers had 
joined the fledg-
ling American 
Railway Union, led by Eugene V. Debs, 
which launched a national boycott of  Pull-
man cars. Workers throughout the country, 
suffering from similar deprivation, rioted 
and burned rail cars.
 President Grover Cleveland, a Democrat, 
dispatched 12,000 soldiers to Illinois, be-
coming the first president to deploy federal 
troops to crush labor. Debs was arrested and 

jailed. To appease an angry working class, 
Congress unanimously passed legislation to 
create Labor Day. Cleveland signed the law 
six days after his army busted the strike.
 The meaning of  other holidays has also 

escaped our rightwing brethren. At Christ-
mas they disregard Christ’s teachings of  
humility, sacrifice and compassion while 
attending mega-churches where preachers 
in $1000 suits extol the virtues of  prosperity 
theology and denounce “socialist” health-
care for the poor and sick. They watch old 

reruns of  Dickens’ “A Christmas Carol” 
yet ignore the message of  Christian char-
ity toward the impoverished. Instead they 
revere the Scrooges who get rich destroying 
jobs. They even call them job creators and 
give them tax breaks.
 On Martin Luther King Day, King’s in-
spiring “I Have a Dream” speech advocat-
ing justice, jobs and peace is a faint echo 

drowned out by the Fox/Limbaugh 24/7 
screed machine. In Wisconsin, Governor 
Walker’s annual MLK Day address has be-
come a mockery of  King’s murder defend-
ing public workers’ rights to organize and 

collectively bargain.
  Every July 4th a celebra-
tion of  our independence from 
a distant dictator king sees 
another year of  subordina-
tion in the workplace. With-
out a union, there’s no Bill of  
Rights at work: no freedom of  
speech or the press; no right to 
peaceably assemble or petition 
for redress of  grievances; no 
equality or due process. Gov-
ernor Walker calls these rights 
“expensive entitlements.”
  In 1882, Labor Day was a 
worker rebellion against Rob-
ber Barons. Over the next 80 
years, it spawned movements 
to end child labor, win vot-

ing rights for women and blacks, legalize 
unions and build a flourishing middle class. 
Today average working folks are conned 
into coddling corporate overlords who ex-
ploit our children, disenfranchise voters, 
bust unions and tank our entire economy.
 So, as Tea Partiers fire up their grills 

from China, 
throw on some 
brats made by 
low-wage im-
migrant meat-
packers, and 
complain about 
g o v e r n m e n t 

taking away their “freedoms,” they can 
guzzle some beer, most of  which is still 
union made, safe in the knowledge that, if  
they win in November, they just might be 
able to bust those unions next year.
 Happy Contempt for Labor Day.
 (Madison-based labor cartoonist Mike Ko-
nopacki is also an online labor educator for 
the University of  Illinois.)

“Without a union, there’s no Bill of  Rights at work: no free-
dom of  speech or the press; no right to peaceably assemble or 
petition for redress of  grievances; no equality or due process.”

– Labor Day 2014 –
 “Labor Day is not the celebration of  an event, but a movement, 
a movement that has enlisted in its forces millions of  workers: 
It is not the celebration of  a victory, but a cause, a cause that 
had in its inception a demand for human rights, and must find 
its fruition in the achievement of  universal freedom; it is not 
the celebration of  a victory already won, but a fight that is on, a 
fight to place the working man on the high plane to which work 
of  hand and brain entitle him.”          —Jerome Jones, 1925

Listings of Iowa Labor Day events are listed on page 3.
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Stop Staples Update . . .
Staples Feels The Heat

by Paul Felton, The Communicator 
 The announcement was made last November. 
Postal management and Staples started a “pilot pro-
gram” in four states, putting a little post office in-
side 80 Staples stores. If  the pilot was successful, the 
plan was to expand the program to every Staples store 
in the country. As I write these words in late June, 
the program has not been expanded. I’m not saying 
it won’t be, but I expected it to happen before now. 
Apparently Staples is having second thoughts. 
 The following comes from the apwu.org web 
site: 
 According to the Boston Globe, Joe Doody, Staples vice 
chairman, said the company does not want to get in the 
middle of  the fight between the post office and its union, 
but acknowledged the issue could become a problem if  

more unions backed the postal workers. He said the re-
tailer will continue to evaluate the situation to determine 
whether the negative backlash is worth the benefit of  the 
partnership. 
 Second thoughts indeed. The progress we’ve 
made on this issue did not come from the grievance 
procedure. It did not come primarily from writing 
to Congress (although some friendly legislators 
have participated in our rallies). It came from good 
old-fashioned in-the-streets activism along with a 
heaping dose of labor solidarity. 

Labor Support 
 Let me repeat a key phrase from the quote from 
the Staples executive: “ . . . the issue could become a 
problem if more unions backed the postal workers.” 

Locally and nationally, labor support has been out-
standing. The other postal unions support us — in 
particular NALC Branch 3126 has been a staunch 
ally. The AFL-CIO nationally has endorsed the 
boycott. (As we go to press SEIU and AFSCME 
have joined the boycott.) But the most important 
ally, strategically speaking, is the teachers. Why the 
teachers? Because of the volume of office supplies 
they obtain from Staples. AFT-Michigan (Ameri-
can Federation of Teachers) passed a resolution 
for a boycott of Staples and plans to bring the reso-
lution to the AFT national convention. A similar 
resolution had already passed in California, where 
many of the stores involved in the pilot program 
are located. I am proud that Michigan is the first 

continued on page 13
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A Lot Of Confusion Amid 
Maybe Some Progress

by Bruce Clark,
Iowa State APWU President
 So much of what goes in the Postal Service these 
days is mass confusion from management as they 
flop around mostly violating the contract in a vari-
ety of ways but among the confusion there is some 
very limited progress. Apparently recognizing that 
they were going to lose their shirts in grievance 
settlements the Postal Service has begun converting 
some PSE’s in smaller offices mainly to career.
 This is principally in Level 18 and above offices 
where they have in some cases illegally had this 
phony category of PSE called an “818” or “new 
work” PSE working alone in the office or alone 
with a Postmaster. They are underpaid as if  they 
were a level 4 clerk which hasn’t existed in any Iowa 
office for years. Ironically these poor souls ran the 
office with all the responsibility and were paid this 
much lower level 4 pay while a PSE in a larger of-
fice down the road with no responsibility beyond 
doing their own job earns far more. PSE’s were 
supposed to have a District wide cap of 20% of the 
Function Four clerk workforce and there could also 
only be 20 % of the retail unit staffed with PSE’s in 
level 20 and below offices. District management, no 
doubt often at the direction of Western Area and 
“Elephant Plaza” , has flagrantly violated this from 
the beginning . District wide and national grievanc-
es have been filed for many of these issues including 
the low pay and other issues. These issues are pend-
ing resolution at the Washington level. 
 There is currently another round of PTF hir-
ing going on which with a previous groups should 
bring the total to maybe 90-100 new PTF’s We are 
delighted of course for these brothers and sisters but 
also are trying to ensure that all this is done prop-
erly. Dan Skemp, State Clerk Craft Director has 
stayed on top of much of this latest round as I was 
off for 10 days for the pleasure of my daughter’s 
wedding.
 They have sent letters perhaps to all PSE’s in the 
District listing these available PTF positions and 
letting PSE’s select in order jobs they would like 
within 50 miles of their own office. There is short 
turnaround time and this will be over before you 
read this article. However, if  they screw this up and 
overlook people based on the relative standing on 
the role (seniority term for PSE’s) you need to get 
a hold of Dan and I or Sheryl Stagg for folks in 
Southeast Iowa to complain and get us the details.
 The other problem here can be in offices that al-
ready had a long standing PTF clerk in the office 
and this will add a second PTF clerk. In some cases 
Postmasters are telling the existing clerk that they 
will now share their hours equally with the new 
PTF. Let me make clear that we do not believe that 
is correct. There is no firm rule on this in our con-
tract but prior to conversion these PSE’s could not 
work to the detriment of the existing career PTF 

and the conversion does not mean that suddenly a 
clerk who has worked there for 20 years with a cer-
tain number of hours must give up part of their live-
lihood to the newly converted PTF. In some cases, 
it probably means we should be looking at making 
that former PTF a full time regular or at least a Non 
Traditional Full time Regular which means they 
can work as little as 30 hours a week up to 40 hours 
a week and potentially still work 6 days a week in 
some cases but they would be regulars with guaran-
teed hours.

Post Plan Confusion
 Another source of confusion affecting all this 
is the Post Plan dispute. Dan Skemp and I have 
worked pretty extensively on this issue and con-
cluded that every Remotely Managed Post Office 
should be considered part of the “Installation” of  
the APO they are under. This is most clear in the 
Article 38 language of the Maintenance Craft that 
defines an “Installation” as all stations, etc that re-
port to that Postmaster. Therefore every office is 
minimally part of a level 18 installation (the low-
est level APO) with PM’s restricted to 15 hours 
of work, and many part of a level 20 or 21 where 
management can perform no bargaining unit work. 
This is no different than cities like Des Moines and 
Cedar Rapids that have several facilities in town but 
they are all part of that “installation”. Therefore the 
restrictions of Supervisors performing bargaining 
unit work for the APO includes all the RMPO’s. 

 The Post Plan has been for some time part of  
a National Dispute and went to arbitration and 
the hearings were held and the decision written 
but then our national union and “elephant Plaza” 
agreed to discuss it and told the arbitrator to hold 
his award. So what is being negotiated we have no 
idea and what work we will gain is in doubt. We 
only hope that our leader s in DC understand how 
this impacts thousands of members in small offices 
and proceed carefully and with their best interests 
in mind. In the mean time all progress we want to 
make in these areas is being held hostage to the out-
come of those negotiations. So stay tuned and you 
will read it in these pages as soon as we know.
 Additionally I have written before how crucial 
this election is and that every APWU member or 
non member for that fact better vote for your liveli-
hood this year and get out to defeat the Tea Party 
crazies who want to destroy the Postal Service and 
your job and your family’s future. I am not blowing 
smoke here. If  we lose the Senate in DC, you can 
kiss your future with the USPS goodbye. Get active. 
We will be sending out for information about what 
we will ask you to do but for God’s sake brothers 
and sisters, at least don’t vote for the enemies of the 
working class.
 Have a safe rest of the summer and remember 
the words of our great President Emeritus Moe 
Biller, “the struggle continues” and remember the 
admonishment of your own state President “Don’t 
let the bastards get you down !”

 CEDAR RAPIDS: Hawkeye Downs 4400  
6th St SW. 11:30 to 1:30 PM Food Served. Enter-
tainment to 4 PM. 319-396-8461.

 CLINTON: Clinton Labor Congress will be 
having our annual picnic on Sunday, August 
31st   Noon until 3pm  Eagle Point Park lodge in 
Clinton. Free food  Free beverages   Kids games   
Door prizes and raffles    Local, State and Federal 
candidates are invited. 309-788-4569.

 DES  MOINES: Parade line up 8 am at Iowa 
State Capitol. Post parade, gathering at the La-
bor Park 4640 NW Morningstar Drive. 515-265-
1862.  mark@scifl.org. Grills, charcoal and wa-
ter provided at park, live music from Local #75 
musicians.  515-265-1862.

 IOWA CITY: Iowa City Fed Picnic. Upper 
City Park. Shelter 2. Noon to 5.

 KEOKUK: Lee County Labor Council – 301 
Blondeau St., Keokuk, IA. Parade 11 AM, Mu-
sic and Kids activities in the afternoon. Food at 

Noon.  319-524-9861  or budfromanotherplan-
et@gmx.com

 LUCAS: John L Lewis Labor Festival. Satur-
day, August 30, 2014. Lucas Iowa. Parade 11 am. 
Breakfast 6 – 10 am. Events all day.

 MASON  CITY  NORTH  IOWA  NINE: 
North Iowa Nine Labor Council, AFL-CIO Picnic 
Georgia Hanford Park Mason City, IA 50401 
11am to 3pm on Sept 1st.

 QUAD CITIES: Parade in East Moline, IL. 
Parade starts at 11AM. 309-788-1303 quadcity-
fed@netexpress.net

 WATERLOO: Blackhawk Union Council – 
September 1st at Gateway Park Cedar Falls, IA 
“Stronger Together” Labor Day Picnic Starts at 
11:00AM and runs till 3:00PM.

 Union Brothers and Sisters please join us in a 
day of  celebration of  solidarity with food and fun 
and fellowship. For more information contact John 
Padget at john.padget@cvuw.org

Labor Day Events In Iowa
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The Overnight Delivery Fight
by Bryon Preminger
IPWU Legislative Director
 On August 1, 2014 service stan-
dard changes were printed in the 
Federal Register ending overnight 
mail delivery for the entire nation-
al effective in January 2015. This 
means that even if  you are mailing 
a first class letter across the street 
from your house it will not get 
there the next day. 
 This is the Postal Service’s lat-
est attempt to slow the mail down 
so that they can continue to close 
and consolidate mail processing 
facilities. 82 more facilities are 
scheduled to close or consolidate 
in 2015. We must act quickly to let 
congress know that America will 
not allow the Postal Service to cut 
service just to satisfy an artificial 
crisis.
 Whether its cutting six day de-
livery or ending service standards 

Washington, DC
731 Hart Senate Office Building

 Washington, DC 20510
 Phone: 202-224-3254

 
Cedar Rapids

111 Seventh Avenue SE; Box 16
 Suite 480

 Cedar Rapids, IA 52401-2101
 Phone: 319-365-4504
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 Federal Building Rm 733
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Cedar Rapids
 111 7th Ave. SE, Box 13 Ste. 6800

 Cedar Rapids, IA 52401
 (319) 363-6832

Council Bluffs
 307 Federal Building

 8 South 6th Street
 Council Bluffs, IA 51501

 (712) 322-7103
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 201 West 2nd Street, Suite 720

 Davenport, IA 52801
 (563) 322-4331

Des Moines
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 Des Moines, IA 50309
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Sioux City
 120 Federal Building

 320 6th Street

 Sioux City, IA 51101
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Waterloo

 210 Waterloo Building
 531 Commercial Street
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Washington, D.C.

 135 Hart Senate Office Building
 Washington, D.C. 20510

 (202) 224-3744
 Fax: (202) 224-6020

Senator Chuck Grassley’s Offices — Email: http://www.grassley.senate.gov/

Contact Your Senators Now
 Tell them to support Senator Tes-
ter’s (D-MT) letter urging the Senate 
to prevent the USPS from going for-
ward with its decision to close and 
consolidate 82 mail processing facil-
ities nationwide. Also let them that 
reducing service standards would 
have a greater impact on the Ameri-
can peoples mail than anything else. 
How many days we deliver doesn’t 
even matter if  we are not required 
to deliver the mail within a certain 
time frame.

There is NO Crisis!
 Last year USPS would have 
made a profit of  one million dollars 
without the requirement to prefund 
future healthcare costs for the next 
75 years. We have already paid 50 
million into this fund and no other 
entity has to do this. Just end the 
pre-funding. Let us set the price of  
a stamp to pay our bills. Canada 
just raised their stamp to one dollar 
while ours remains at 49 cents.
 Now Congress wants to end Sat-

urday delivery to pay for construc-
tion and maintenance on the na-
tion’s roads, rail lines, and bridges. 
Really!!! WE ARE NOT IN CRI-
SIS, WE ARE A CASH COW! Tell 
Congress to end the prefunding 
and leave us alone. We are not ex-
tra revenue for the government. We 
are an essential service guaranteed 
in the Constitution that services ev-
ery person in America funded by 
the people that use that service and 
not the taxpayer. 

the result to the public will be im-
mense:
  Senior Citizens will not get timely 
delivery of  Social Security checks and 
pharmaceuticals.
  The loss of  thousands of  Postal 

Service jobs the nation’s number one 
employer of  veterans.
  A negative impact on business as 
their bill payments will be delayed.
 A lack of  any real savings (be-
cause USPS is “off-budget”). 

 These are the same reasons 
stated by Tom Latham (R-IA) as 
he sponsored an amendment to 
save six day delivery on June 25th. 
Please call him and thank him his 
number is 515-282-1909. 

 Iowa Delegates at the Chicago Cubs Game

 Union-buster Bill has Super Bowl 
tickets on the 50-yard line. As he sits 
down, another man comes down 
from a stadium seat higher up and 
asks if  anyone is sitting in the empty 
seat next to him. Bill replies “No, 
the seat is empty.” 
 “That’s incredible,” says the man. 
“Who would have a ticket for the 
Super Bowl and not use it?” 
 “Actually, the seat belongs to me. 
I was supposed to come with my 
wife, but she passed away. This is 
the first Super Bowl we haven’t at-
tended together since we got mar-
ried in 1967.” 
 “I’m sorry to hear that, but 
couldn’t you find a friend or relative 
to take this seat?” 
 The union-buster shakes his head. 
“No, they’re all at the funeral.” 

— reprint The Communicator

An 
Empty 

Seat

Contact your
Representative!
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UPDATES
BY

BATES

Conversions At Last

by MJ Bates, President
 The Des Moines Iowa P&DC 
will be converting 21 PSEs on Au-
gust 23, 2014. The PSEs have waited 
over three years to become full time 
regulars. I know all across the coun-
try, places have had problems con-
verting PSEs. Management has to 
get approval from Headquarters and 
it delays the process. My God how 
hard is it, if  you have residual va-
cancies by the MOU, fill them. Now 
management is telling the Union, 
that if  the PSEs do not pass SPBS 
training, they will stay a PSE. I have 
sent this dispute to the National lev-
el APWU to try to get it resolved be-
fore it becomes an issue. I am happy 
for the conversions, but at the same 
time I wish the residual vacancies 
went up to the regulars who were 

excessed off  of  tour 2 first. It seems 
anything we get accomplished does 
not work out the best way possible, 
but we do our best to protect ALL 
our members!

Put Service Back In U.S.P.S
 So often I hear management boast 
about how important it is to provide 
1st class service to its customers. 
Then they turn around and want 
to cut delivery standards! What the 
hell is wrong with the PMG! This 
guy is in Issa’s back pocket and 
needs to go. We need someone who 
will champion the people’s post of-
fice by expanding services and has a 
clear vision of  its future! All of  our 
members are encouraged to contact 
your congressman and tell them to 
keep delivery standards and stop the 
closing and consolidations of  the 
people’s post office.

Stand Up And Fight Back
 The 22nd Biennial APWU Na-
tional convention had over 2,000 
delegates representing more than 
300 locals and state organizations. I 
was given the opportunity to serve 
our members on the Constitution 
Committee for the National Union. 
Talk about insightful and challeng-
ing. I met a lot of  great people, who 
I can now call friends from the ex-
perience. It was a very diverse group 

made up of  people from all across 
the country. I appreciated the oppor-
tunity to serve our members in this 
capacity. The convention was aimed 
at “STANDING UP FIGHTING 
BACK.” There were guest speak-
ers such as Richard Trumka, Jim 
Hightower, Ed Shultz and Danny 
Glover. The delegates debated reso-
lutions and when it came to saving 
NBA jobs, the fight was on! I under-
stand that locals and states want to 
keep their NBA’s, but if  we can no 
longer afford the positions, we must 
make sacrifices where the work can 
be absorbed by the other NBAs in 
the office. It all came down to this 
for me on this issue. The individ-
ual council voted NOT to fill the 
vacancies. The council is made up 
of  the people who would be doing 
the extra work. I thought to myself, 
that if  they can live without the job, 
then who am I to say otherwise. I 
do hope and I think that President 
Dimondstein will keep his promise 
and put help out in the field where 
and when it is needed. I also hope, 
that he will change the retirement 
plan for future National officers, to 
help reduce the legacy cost of  Na-
tional positions. The following part 
of  this article was taken right off  of  
the APWU.ORG website and I re-
ally liked the basis of  what we will 
STAND UP AND FIGHT BACK 

FOR in our next contract negotia-
tions:
 STAND UP for conversions of  
PSEs to career status and for reli-
ance on a career workforce and 
FIGHT BACK against any Postal 
Service attempt to maintain a low-
paid, low benefit, mistreated non-
career workforce.
 STAND UP for decent wages 
and benefits from hiring to retire-
ment and FIGHT BACK against 
any Postal service attempt to main-
tain or increase multi-tiered and 
standard pay and benefit scheme.
 STAND UP for the competency, 
dedication and hard work of  mem-
bers and FIGHT BACK against any 
Postal Service attempt to continue 
contracting, expand contracting or 
continue to have supervisory per-
sonnel do any work that postal em-
ployees can perform.
 STAND UP for full time work 
and FIGHT BACK against any-
thing less.
 STAND UP for first-rate service 
and a vibrant, healthy and growing 
Postal Service and FIGHT BACK 
against any Postal Service attempts 
to continue to reduce service stan-
dards, close plants and post offices, 
and reduce days of  delivery and 
hours of  retail operations and door 
deliveries.
 In solidarity.

Scribbles from the VP . . .

One Convention Doesn’t Define Our National Officers
by Bryon Preminger,
Vice President
 Many have read my posts online on how I was 
not happy the way the National Convention was 
handled. It felt like the convention was predeter-
mined. Part of  that blame 
rests on the delegates. 
Like many across the na-
tion I was very proud of  
our membership when 
they voted out many in-
cumbents and replaced 
them with rank and file 
members. Our union had 
never done that before 
and it proved that National Officers don’t have 
the final say the membership does. For the record 
I voted a split ticket.
 I’m guilty of  expecting rainbows and lollipops.
 I went into the convention thinking that the 
convention would be vastly different from previ-
ous conventions. After the way the rank and file 

let our leadership know that it was their voices 
that counted the most. I was ready for a conven-
tion that embraced the will of  the delegates and 
democracy. (I’m guilty of  expecting rainbows 
and lollipops.) When I finally realized that this 

wasn’t what this convention was about it was too 
late. 
 This is where some of  the blame rests on the 
delegates. We should have not let our guard down. 
We should have had rules in place to deal with 
division, not letting a 2/3 vote on constitutional 
resolutions be ultimately decided by a simple ma-

jority, and challenging the chair. I am hoping that 
our National Officers have made notes on how 
they can improve the next convention like mov-
ing most of  the speakers to night functions so we 
can get all of  our business done during the con-

vention which will be one 
day shorter in the future.

How We Should Judge 
The New Administration
 It was obvious that the 
new administration were 
learning on the job during 
the convention. The clerk 
craft conference had sev-

eral issues but we cut Clerk Craft Director Clint 
Burleson a break as this was his first time chair-
ing the conference.
 I have been very impressed by some of  our new 
national officers…
 Despite several failures on the part of  Nation-

continued on page 6

“It is also our responsibility to come up with resolu-
tions and rules that will challenge the delegates to 
make the most sensible decisions such as how do we 
cut expenses without gutting representation.”
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al Officers one convention doesn’t 
make me want to get rid of  them 
but it puts me on alert. I have been 
very impressed by some of  our new 
national officers as they have come 
up with great ideas which I feel will 
move our union forward.
 When grading an administration 
I look at how the convention is ran, 
how well the contract is negotiated, 
agreements struck with manage-
ment and how well I feel each in-
dividual officer is doing their job. 
I also look at how they deal with 
dissent. Is it taken constructively 
or does that mean retribution. Past 
administrations have punished our 
local when we didn’t go along with 
their agenda.

We Must Be United
During Contract Talks

 Contract talks begin in Febru-

ary and should be as contentious as 
the last round of  negotiations. This 
contract will define this administra-
tion as it will reveal the direction 
and vision of  our leaders. Many of  
you have seen how management 
has taken great agreements like the 
MOU on Residual Vacancies and 
did everything in their power to ma-
nipulate it to the detriment of  our 
members. Don’t judge agreements 
based on management’s abuse of  
the settlement but for what the gains 
the agreement achieved for our 
members. In Des Moines we should 
have had 54 residual vacancies en-
ter the memorandum and we had 
to grieve 24 of  the vacancies that 
were reposted but it still is resulting 
in converting more PSE’s to career 
than management wanted.

We Must Stay Vigilant
 I told one national officer that 

continued from page 5

One Convention Doesn’t Define Our National Officers
it doesn’t matter if  our friends or 
members we have great respect for 
get elected it is our job as mem-
bers to keep them in check and 
remind them of  where they came 
from. It is also our responsibility 
to come up with resolutions and 
rules that will challenge the del-
egates to make the most sensible 
decisions such as how do we cut 
expenses without gutting represen-
tation. Dealing with the issues that 
lie ahead of  this union shouldn’t 
rest solely on our national officers 
but with each delegate that attends 
National Convention. We are sent 
to the National Convention by our 
members to represent their best in-
terests and do the business of  the 
union. The Union will always be 
U and I. Those that serve us well 
we will continue to support them. 
For those that don’t there is always 
next election. 

American Federation of Teachers Union is standing with the APWU’s boycott of Staples.

Enjoy your 
Labor Day!

You have 
Earned it!
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 Robin Arnold, on behalf  of  the 
Des Moines Local 44 Auxiliary to 
the APWU, presents a final check 
to the National Auxiliary to the 
APWU Executive Board at the 
National Convention in Chicago 
for $1,400. The Des Moines Aux-
iliary to the APWU raised a total 
of  $3,400 for the biennial Nation-

al Auxiliary fundraiser. The fun-
draiser benefitted the Wounded 
Warrior Amputee Softball Team. 
Arnold coordinated the sale of  t-
shirts that were sold by local Aux-
iliary members in recent months. 
Nationally, Auxiliaries to the 
APWU raised an estimated $35-
37,000. 

Pictured left to right are: Christine Sarcone, Mark Sarcone, Viola Seger, Arnold, Bryon Preminger, 
Debra Dickerson and Cindy Weems.

Local 44 Raised $3,400 For 
Wounded Warrior Fundraiser

Pictured left to right are: Ron Krebs, Karen Krebs, Deb Dickerson, Julie Kestel, Mike Bates, Cindy Housh, Senator Tom Harkin and his wife Ruth, 
Robin Arnold, Jon Arnold, Bryon Preminger, and Bruce Clark.

Iowa APWU At The Harkin Hall Of Fame Dinner

Postmaster General: 
“The American Citizen 
Aren’t Our Customers”!

 Postmaster General Patrick Dona-
hoe doesn’t regard the American tax-
payers who subsidize the U.S. Postal 
Service as the agency’s primary cus-
tomers, according to a new report 
from Inside Sources.
 “You disrupt my service and we 
will never work with you,” Donahoe 
told Outbox founders Evan Baehr and 
Will Davis. “You mentioned making 
the service better for our customers; 
but the American citizens aren’t our 
customers — about 400 junk mailers 
are our customers. Your service hurts 
our ability to serve those customers.”
 It’s hard to believe that Donahoe 
would say that, as Baehr and Davis 
told Derek Khanna. The USPS re-
fused to respond to Inside Sources’ re-
quest for information beyond a boiler-
plate statement that said, among oth-
er things, that USPS would “continue 
to monitor market activities to ensure 
protection of our brand and the value 
and security of the mail.” 
 Khanna’s report suggests why Do-
nahoe would regard Outbox, a tech 
startup that digitized mail for con-
sumers, as a threat to his clientele.
 “Outbox’s prime service was to 
help unsubscribe customers from 
spam mail, and they unsubscribed 
customers from over 1 million send-
ers of mail,” Khanna notes. “Outbox 
scanned over 1.5 million pages, and 
when requested, re-delivered over 
250,000 requested mail packages.”
 The USPS’ opposition proved fa-
tal to the company. “For longer than 
we would be willing to tolerate, we 
would lose money for each additional 
customer we gained,” Baehr and Da-
vis wrote on their blog. “Despite the 
massive interest in our company, we 
learned that the product we built did 
not find fit in the market we targeted.”
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COME  JOIN  THE  FUN . . .
APWU  FALL  RETIREE 

MEETING
Retiree Members & Their Spouse 

or Significant Other Only
There is a charge for non-members.

If you are not a member, sign up today by calling 
265-7371 or sign up the day of the meeting.

Tuesday, September 16th, 10:00 A.M.
at Union Hall,1200 E. Euclid

— ELECTION  OF  OFFICERS — 

Lunch will be served by the DMI APWU Auxiliary, Local 44
(Menu:  soups & sandwiches, cornbread, fruit, dessert, coffee and soda)

PLEASE  MAKE  YOUR  LUNCH  RESERVATION  BY
September 10th, 2014 — CALL 265-7371

— Cindy’s Outlook —
by Cindy Housh, Editor
 This year the picnic was held on Saturday, 
June 28th. We had plenty of  food, drinks, ice 
cream truck, inflatables, face painting, games, 
goodie sacks for children and a live band for en-
tertainment. Thank you to all the officers, stew-
ards, family members and retirees who helped 
make the picnic be a huge success. The First 
Class Credit Union paid for the ice cream treats, 
the retirees paid for the cookies and the auxiliary 
paid for the face painting. A big thank you to 
these organizations for helping our local out, so 

we can give our members the best picnic possible. 
A lot of  hard work goes into the planning, buy-
ing the food and drinks, packing up everything 
in a truck, unpacking and setting up at the Labor 
Park. This year we hired Rick and Mary Deever 
to cook the pork for us. So glad they were there to 
help us set up, loan us equipment, and they even 
helped us clean up the place. 
 I would really like to hear from the members, 
if  they enjoyed the picnic? Should we continue 
to have a picnic every year or every other year? 
What kind of  food would you like to see at the 

picnic? If  you don’t attend, why? Would you like 
the picnic on a Saturday or a Sunday? Your union 
dues pays for these events, if  you have never at-
tended a picnic, try it once and see how you like 
it. I did have some family members of  our union 
members comment that their union only gives 
them a t-shirt and their union never has any fam-
ily events for them. They wished that they could 
belong to our union. I believe we have the best 
union organization in the world. It is great to 
be part of  the American Postal Workers Union. 
Hope to see you next year . . .

2014 Picnic
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First Class Credit Union
Serving Postal Employees and 

the Community since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122             www.gofirstclass.org

WESTOWN  OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN  OFFICE
303 Euclid Avenue

Des Moines

APWU National Convention

Robin Arnold Bryon Preminger speaking at the National Convention

 As we union members get ready for 
the Labor Day weekend, we should 
take at least a few minutes to be proud 
of what we are, what we have done 
and what we continue to do. We are 
the American Labor Movement: Each 
and every one of us, joined together in 
our local, national, and international 
unions. As such, we and the tens of  
thousands who have gone before us 
have put a great big union label Ameri-
can Way of Life that we enjoy even as 
we struggle to preserve it and to im-
prove it and to extend its opportunities 
to all on these shores.
 Many aspects of our lives today are 
so commonplace that we have to re-
mind ourselves that they once were the 
object of struggle by the Labor Move-
ment. Things like the five-day work 
week, premium pay for overtime, paid 
holidays (including Labor Day), an-
nual paid vacations, health insurance, 
regular pay raises, etc. etc.
 While many of us take those kinds 
of things for granted, what would hap-
pen to them if, as some editorialists, 
columnists and commentators predict, 
every Labor Day unions and union 
contracts and the Labor Movement did 
soon disappear? I wonder:
 Would government on its own ini-
tiative truly watch out for the individu-
al American worker?
 Would businesses make the well be-
ing of their employees as important as 
boosting return to their investors?
 Who would represent workers 
against efforts to strip the effectiveness 
from occupational safety and health 
laws and regulations? Who would have 
pushed Congress to pass such laws in 
the first place? Who would counter 
employers’ pressures to torpedo those 
measures’ extension to such hazards as 
repetitive strain injuries (RSI) and back 
injuries?
 If the American Labor Movement 
suddenly ceased to exist, someone 
would have to re-invent it. But there is 
one. And you and you and you and I 
— we all — are it.
 Let’s be proud of it and tell the world 
— on Labor Day and every other day!

A Time For Union 
Members To Be Proud
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Staples Rally Held At Downtown Chicago

Monday, Sept. 1, 2014
Parade starts at 11:00 a.m.

Meet at the East Side of the Capitol
Free Labor Day t-shirts available 

for participants only, while supplies last.  
These shirts are NOT FOR SALE.

FEEL  THE  PRIDE - KIDS  CATCH  A  RIDE  ON  THE  APWU  FLOAT

All APWU Members 
And Family

Labor Day Parade
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Des Moines BMC APWU

by Frank Sample,
Secretary, Local 7027
 At the Des Moines NDC on 
Tour 3 we are forced to file griev-
ances at the high end of  the scale. 
I don’t know if  it will be a record 
but we are over 420 for the year so 
far. There have been a few issues 
stewards have got-
ten management 
to deal with simply 
by bringing things 
to their attention. 
U n f o r t u n a t e l y 
these have been in 
the very small mi-
nority. 
 I think supervi-
sors and MDOs 
and Managers are 
of  the mind they are a tight pha-
lanx of  a front line force that must 
keep their barbaric employees from 
pillaging and taking control of  the 
Postal Service. None of  them can 
move forward or back off  without 
the entire line moving with them 
so they simply do not take any 
initiative to move on most things. 
The exception is the frequent 
OTDL bypass that happens too 
often. The problem is that man-
agement settles these at step 1 but 
rarely has the ability to provide the 
makeup opportunity and the 90-
day period to provide the makeup 
expires and then the process to pay 
the grievants is stuck in the man-
agement quaqmire. Again most of  
the supervisors many of  which are 
still 204bs are not either privileged 
or are not going to take it upon 
themselves to pay the grievants. So 
these grievance pay adjustments 
languish for several more months. 
It appears that supervisors and 
204bs are not required to be profi-
cient in the TACS processes prior 
to being handed the radio.
 Then all of  the incapable super-
visors descend on the only wun-
derkind who likes to demonstrate 
his TACS prowess and while he 
may have the ability to do adjust-
ments, he is swamped attempting 
to do the TACS work of  the entire 
NDC. We once had TACS clerks 
to do this work.
 Management felt they would 
simply assign this to their super-
visory entourage. After the last 
contract, a lot of  the TACS work 
was supposed to be returned to 
the APWU clerk craft in the form 
of  the LEAD CLERK position 
creation. There are craft options 
that make the Lead Clerk position 
seem like it might be less attractive 
to many mail processing clerks. 

There is currently about a 50% fill 
rate on the Lead Clerk positions at 
the NDC. Overtime opportunities, 
are an unknown quantity in this 
position. Management also has a 
reluctance to stop using the 204bs 
which like all management spend 
a great deal of  their time doing ei-

ther Lead Clerk or General Clerk 
work while the Tour 1 General 
Clerk position is on the one hand 
abolished and the other 2 General 
Clerks on Tour 3 and Tour 2 have 
no clerk backups and are simply 
taken over by management if  the 
General Clerk is off  or cannot 
cope with the additional workload 
management imposes on them to 
cover the vacated Tour 1 position.
 Other craft work management 
has recently decided is their do-
main is changing the weekly PSE, 
MHA and Casual, printing it, 
posting it, and then revising it and 
reposting it in an untimely fashion 
in a very unsympathetic manner 
to the special needs and requests 
of  these pre-career employees. 
Requests such as annual leave, re-
quested SDOs, Tour preference for 
child/family disability/FMLA, 
for the most part are entirely dis-
regarded. The plant manager even 
simply declaring that for 30 day 
periods, there will be no consider-
ation of  those types of  requests by 
the pre-career employees.
 We have quite a few of  the pre-
career employees on Tour 3 so we 
encounter a large number of  these 
unfortunate problems. Other facts 
not only PSEs encounter but also 
newly converted regulars is no 
Annual Leave will be paid dur-
ing their 1st 90 days, even though 
management approved their time 
off  designated annual leave.
 Some 204bs and newly promot-
ed supervisors have a discipline 
1st approach to their employees. 
These green management opera-
tives have so little supervisory abil-
ity or confidence in directing em-
ployees they feel they must make 
a human sacrifice to demonstrate 
their awesome stature.
 All this demonstrates is their 

inability to communicate and to 
supervise and the fact they are 
spending large amounts of  time 
away from their own duties, but 
who is watching them when the 
MDOs and managers are busy 
digging through the mail on the 
missent chutes trying to separate 

2 day and 3 day priority parcels. I 
am sure it is no one.
 We have had a change of  man-
agers in the last year. Our current 
manager Joe Cherrier is a former 
Maintenance manager if  I under-
stand correctly. As a machine ori-
ented manager, I believe he sees 
the NDC Labor Force as a newly 
designed automobile that for some 
reason was using too much gas and 
he as well as most of  the GMF, dis-
trict and area managers that what 
is needed is re-engineering. What 
did they do? They hired 3 in plant 
engineers to come up with a work-
force redesign. 1 of  the first experi-
ments was to change start times of  
Tour 3 SPBS and some Secondary 
employees in the summer of  2013. 
The next experiment was to staff  
a Tour 3 primary operation. That 
only lasted 2 months with a need 
to abolish not only the Tour 3 
Primary employees positions, but 
also the Tour 1 primary positions 
which had been there for a couple 
of  years. Next was the reduction of  
weekend SDO positions. Next was 
the abolishments and repostings of  

Where Are We Today?
secondary Tour 3, and Tour 2, and 
Tour 2 primary. More bids were 
added to Tour 3 SPBS, and Tour 3 
Secondary. The latest process is to 
make 2 of  the engineers MDOs, to 
take the former Tour 3 MDO and 
move him to Tour 2, and move the 
Tour 2 MDO and the Tour 1 MDO 

and attach them to 
In Plant Support, 
and to put the most 
incoherent engi-
neer turned MDO 
on Tour 1. With 
all of  this talent 
in even more key 
positions, manage-
ment still needed 
to detail the man-
ager’s steno clerk 

and bring in an outside manager 
in flux and to assign them as Op-
erations Support Specialists. What 
they all seem to do is spend the 
millions of  dollars on is changing 
PSE schedules on a weekly basis 
and not being available for any 
other concerns. This leaves the 
stewards with a unending stream 
of  issues over which management 
refuses to follow the contract and 
the law of  the land to accommo-
date with schedules and to provide 
information to the union, to fail 
to meet for grievance discussions, 
and to simply punt on most griev-
ance issues and to try to strike fear 
into the employees.
 I saw a couple of  amusing T-
shirts at the grocery store. One 
said, “Do I look like a freakin’ 
People person?” The other said, 
“Save Energy! (Call in Sick). Now 
I am not suggesting these would 
be appropriate for either man-
agement or craft. But our current 
management climate is all about 
placing blame on employees and 
taking the big bucks and hiring a 

continued on page 12

“Failing to Vote and continue the existence of  your union may as-
sure you will be laid off, have your pay cut at a moment’s notice, 
that you will have your scheduled work hours reduced by a huge 
factor, that your annual leave, sick leave, protections when you 
are off  work with major medical problems will all vanish.”
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Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Andrew P. Tuttle 

VICE-PRESIDENT 
Mark Clifford

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 
Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

Robert Moyer 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS 
Richard Schneider

Russ King
Dave Hefel

Stephen Allen

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
August 19, 2014

1:30 PM & 4:00 PM

Wednesday
August 20, 2014

8:00 AM

Tuesday
September 16, 2014
1:30 PM & 4:00 PM

Wednesday
September 17, 2014

8:00 AM

Tuesday
October 21, 2014

1:30 PM & 4:00 PM

Wednesday
October 22, 2014

8:00 AM
Give your unopened VOE Survey 

to your Steward for eligibility for a 
$25.00 drawing to be held each

quarter by Local 7027.
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Des Moines BMC APWU

JULY 15TH, – 16TH, 2014
 Call to Order: Tuesday July 15th, 
2014, 1:30 pm; No Quorum. - An-
drew P. Tuttle presiding 4:00 pm & 
Wednesday July 16th, 2014, 8:00 am.
 Roll Call: Members signed in.
 Minutes: Read by Frank Sample & 
Accepted.
 Financial: Andy noted software 
quirk caused a delay in preparing the 
monthly financial statement so Teresa 
was unable to prepare a statement for 
the meeting.
 Local 7027 President’s Report: 
Andy Tuttle commented that the 
APWU website is focused on the 
Staples boycott. Andy noted that the 
local clerk craft has an overabundance 
of grievance appeals. Andy noted 
that Cyndi Miller Clerk Craft Direc-
tor had stayed late to finish grievance 
appeals and then had a power outage 
at her home which kept her from be-
ing at the meeting. There are numer-
ous PSE issues many of which are 
caused by the impromptu schedules 
management posts without following 
the contract. Tour 3 MDO Pritchett 
led Andy to believe that Ops Support 
Spec. Ward would not continue pre-
paring and posting the PSE schedules 
but 2 days later Ward was doing them 

again. Management excessed Tour 1 
primary bids and then assigns PSEs 
without regard to contract provisions 
causing scheduling problems for a 
number of PSEs which are being re-
viewed by the Plant Manager prior to 
any changes being allowed from the 
random schedules produced by the 
Ops Specs. We have 1 discipline case 
appealed to arbitration. Among the 
many supervisors, another one, Jan-
ice Grimes has been promoted to full 
time supervisor. 
 Andy noted that there would be a 
Local election at the end of the year. 
The Local audit is schedule is stipu-
lated by the constitution during that 
time. There is an attempt to resolve 
the Secondary Merge Point conflict. 
 Vice President: Mark Clifford said 
he does not want to the Local do the 
annual summer picnic this year based 
on low attendance vs the cost of the 
event. To this end Mark has no plans 
to conduct the picnic.
 Members Concerns:
 Q. Why does maintenance not 
count area assurance assignments to-
wards its manpower allocation?
 Q. Can a maintenance craft report 
be prepared so it can be read at the 
meeting?

 A. Andy noted when he was craft 
director he felt compelled to attend 
the monthly meeting and write a 
monthly Solidarity News article; the 
Maintenance Craft Director did not 
attend.
 Q. What happens if  the meeting 
minutes are not accepted?
 A. It would be necessary to point 
out an objection which would be sub-
ject to amendment.
 Q. Alternatives to summer picnic?
 A. The floor is open to suggestions.
 Q. Can we have the Local pay for 
Pizza at meetings?
 A. Possibly, with action from the 
floor.
 T-Shirt Winners: Richard Schnei-
der, Mike Shepard. Diane Felice, 
Andy Tuttle, Chris Strait, Steve Ed-
dins.
 Door Prize: $300.00 was not col-
lected by Jerry Netherton; he did not 
attend the meeting.
 Consolation Door Prize: $20.00 
name drawn was Mike Cope.
 2nd Quarter VOE Survey $25.00  
Drawing Winners: Lance Peck, Jeff  
Bell, & Lola Rice.
 Recess: Tuesday 4:40 pm.
 Adjournment: Wednesday 8:45 
am.

Local 7027 Meeting Minutes

plethora of  managers and supervisors to do simple 
things at a greater cost.
 In a slightly different vein, we all live in a world 
in a certain measure of  conflict. The difficult part 
of  conflict outside of  complete warfare is resolution 
through diplomacy and political direction.
 We participate in all of  these enterprises through 
our federal government. As Postal Service employees, 
we are greatly influenced, not only by laws which are 
passed by our Congressional House of  Representa-
tives and the US Senate, but also by appointments of  
the Executive branch (US President) to Boards and 
Commissions.
 While some individual overworked Postal Em-
ployees feel disenfranchised and simply opt out or 
believe their payroll tax deductions pay for things 
they don’t understand nor feel does them any good.
 However, these pale compared to the fact that 
simply not voting for the existence of  your employ-
er (The United 
States Postal Ser-
vice) you can be 
assured you do 
not even have a 
paycheck. Fail-
ing to Vote and 
continue the ex-
istence of  your 
union may assure 
you will be laid 
off, have your pay 
cut at a moment’s 
notice, that you 
will have your 
scheduled work 
hours reduced by 
a huge factor, that 
your annual leave, 
sick leave, protec-
tions when you 
are off  work with 
major medical 
problems will all 
vanish. You may 

simply be replaced with even cheaper employees, or 
all your work could be contracted out. 
 These protections are only a couple of  US Senate 
votes away from being no longer available to you.
 I know that some people are off  work at length due 
to health problems, but they take for granted the fact 
without FMLA Law they would be fired.
 Also remember your employer provided health 
insurance subsidy is a politically vulnerable. If  you 
don’t vote for it, you won’t keep it.
 I know people like to vote their family traditions 
and work ethic values, for veterans and for local con-
trol. Just don’t take for granted that you need to sup-
port your job protections, your union, and those can-
didates who are not operatives for business interests 
who will devastate your position with the US Postal 
Service. Please Communicate, Register, and Vote 
in the coming elections this November. The factors 
which make your work better for you and your future 
are at stake. Please think about that.

Where Are We Today?
continued from page 11
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Stamp out supervisors
who do your work!

 If you witness a supervisor performing clerk work, this is a violation of the National 
Collective Bargaining Agreement Article 1. Section 6.A, which states:
 Article 1, Section 6. Performance of Bargaining Unit Work
	 	 A.	Supervisors	are	prohibited	from	performing	bargaining	unit	work	at	post	offices	with	100	
or	more	bargaining	unit	employees,	except:
	 	 1.	in	an	emergency;
	 	 2.	for	the	purpose	of	training	or	instruction	of	employees;
	 	 3.	to	assure	the	proper	operation	of	equipment;
	 	 4.	to	protect	the	safety	of	employees;	or
	 	 5.	to	protect	the	property	of	the	USPS.
 This means that they cannot: Jog mail, case mail, move GPMCs, load the feeders, sweep 
mail, carry trays of mail, load/unload mail on conveyor belts or from containers, etc.

Incident Report
 Name of supervisor
	 performing	Clerk	work:

	 Date	of	incident:

	 Time	of	incident:						 	 	 From:	 		 	 	 	 To:

	 Location	of	work	performed:
 Did you notify this supervisor  that he/she was in violation of    
	 the	National	Agreement	Article	1.6.A?
	 Description	of	Clerk	work	
	 performed:

 Your Name       
 (printed)
	 Contact	information
 (Work and/or Cell #)
	 Your	Pay	Location/
	 Station/Facility

Don’t be afraid to stand up for yourself! Fill this 
form out and give it to your APWU steward. 

Protect your job! Report all incidents of supervisors doing YOUR job!

 Witness 

YES	 	 NO				(circle)

 What will it take? That is the ques-
tion we all need to ask ourselves. What 
will it take for me to get involved in 
my Union, in my community, or in 
our political process? 
 Unions and the working class are 
under attack in our country by the 
wealthy and the Republican Party. 
They have taken a strong stance 
against Unions and the middle class. 
They want us to feel guilty for making 
a livable wage and earning benefits. 
They are against workers earning a 
livable wage. They are against workers 
having retirement benefits. They are 
against workers having good health 
benefits. They are against an increase 
in the Federal minimum wage. They 
are against maintaining a strong pub-
lic school system. They are against 
maintaining the United States Postal 
Service for the good of all Americans. 
 We must ask ourselves, why and 
who are they representing? If we take 
an honest look at that question the an-
swer is clear — NOT US! It is hard 
to believe that a political party would 

work so hard every day to destroy the 
middle class in our country. 
 They are working hard to keep 
the American middle class and poor 
suppressed and struggling. Af-
ter all, who are we to think 
we have a right to livable 
wages, good health care, 
strong education for our 
children, and a retirement 
after working for 30 years. 
We should just be happy to 

have a job that pays minimum wage. 
After all, Walmart is the largest em-
ployer in America and they pay their 
employees minimum wage with no 
benefits. As part of their orientation, 
Walmart shows their employees how 
to apply for food stamps and Medical. 
Taxpayers are subsidizing Walmart 
while they continue to suppress work-
ers’ rights. 
 So what will it take to make things 
change? It will take you! 

What It Will Take To Change
 Working together we can make a 
difference. Our Union is a great ex-
ample of the power of the people. 
Our Union has successfully fought 

for good wages, benefits, re-
tirement, health care, 

and work rules 
for our 

mem-
bers. 

All workers deserve to be treated with 
dignity and respect and be fairly com-
pensated for their labor. 
 We can no longer live by relying 
on others to look out for our interests, 
waiting for chance or simply hoping 
our problems will all work out. If  
most of us would put half the effort 
we put into our job, into fighting to 
protect our job and middle class val-
ues, we would be amazed at the dif-
ference that would make. 

 One thing is for sure Sisters and 
Brothers: the past is dead and gone. 
We can’t go back. The future is the 
only thing we have control over and 
right here and now is the only time 
that we can control. Don’t put it off  
until tomorrow. Start right now to 
make a difference for the future. 
 The middle class in our country is 
facing huge challenges and so are we 
as postal employees. There are two 
ways of facing challenges. You either 
get involved and make a difference, 
or you simply look the other way. I 
challenge you to get involved in your 
Union, in your community, and in 
your future. 
 Once again I must ask — “What 
will it take?” 
 “The world will not be destroyed by 
those who do evil, but by those who watch 
them without doing anything.”

— Albert Einstein 
 — reprint by Chuck Locke, Unionizer

state among the 46 not yet Staple-ized 
to pass such a resolution. Credit our 
involvement in the labor movement, 
locally and nationally. And, by the 
way, the NEA (National Education 
Association) has joined the anti-Sta-
ples movement. 
 Staples is fully aware of the impact 
a teacher boycott would have on their 
bottom line. So they tried to under-
mine labor solidarity by donating a 
million dollars to DonorsChoose.
org, a charity that provides funds re-
quested by teachers for classroom 
projects. It is estimated that teachers 
spend an average of $408.71 of their 
own money each year for classroom 
supplies. 
 But the teachers are under the 
same kind of attack as postal work-
ers. There are powerful forces trying 
to dismantle public education and the 
U.S. Postal Service. I am confident 
that the teachers will not let $408.71 
confuse them about who their friends 
and enemies are. 

Our Jobs, Our Future 
 The battle lines are drawn. No mat-
ter how many times the top Staples 
honcho denies it, this project is not 
about making life convenient for the 
customer — it is about turning good 
union jobs into non-union, poverty- 
wage jobs. It is a threat to your job 
and your future, no matter what craft 
or what bid you occupy. It will a result 
in horrible customer service. 
 So sisters and brothers, keep on or-
ganizing around the Staples boycott. 
Go online (stopstaples.com) and sign 
the petition you see there. Talk to fam-
ily, neighbors and friends. If  you be-
long to a block club, neighborhood as-
sociation, church or school group that 
would allow a guest speaker from our 
Local, contact whoever plans their 
meetings. 
 We can keep putting heat on Sta-
ples. We can win this fight. 

— reprint from The Communicator

continued from page 2

Staples Feels The Heat
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 Evidence that the Post-
al Alliance formalized 
on March 10, 2014 is in 
full effect was clear to the 
delegates. In what was 
an APWU Convention 
first, the Presidents of  the 
other three Postal Unions 
addressed the delegates.
 National Postal Mail 
Handlers Union Presi-
dent John Hegarty and 
National Association 
of  Rural Letter Carri-
ers President Jeanette 
Dwyer joined President 
Dimondstein on stage.  
National Association of  
Letter Carriers President 
Fredric Rolando, sent 
a solidarity message by 
video because the NALC 
is in convention in Phila-
delphia. 
 The Presidents stressed 
how happy they were 
to be working with the 
APWU, made it clear that the USPS would not 
be able to divide us and that the unions are on 
the same page on the major issues. The fight 
against privatization, five-day delivery and 
plant consolidations are three of  the issues and 
fights that bind us in solidarity.

 In his message from Philadelphia Brother 
Rolando stressed “It’s up to the unions to fight 
the fight and to pave the way for the future. 
Through our leadership and through our alli-
ances on the ground working together we will 
not be defeated.”

 Brother Hegarty ob-
served, “It’s a tough 
fight but a fight that 
we can win by working 
together.  He said with 
conviction “we are not 
going to give in and we 
are certainly not going 
to give up.
 Sister Dwyer un-
derscored the need 
for unity when she 
said, “the assault on 
our livelihoods dem-
onstrates why the 
unions need to stick 
together now more 
than ever before.
 The leaders of  our 
sister unions all reit-
erated their support 
for our campaign to 
Stop Staples.  The del-
egates cheered when 
they learned that a 
thousand NALC del-
egates would be pick-

eting Staples in Philadelphia this week. 
 In an unprecedented show of  solidarity, the 
three union presidents in attendance, along 
with APWU Executive Vice President Debby 
Szeredy, raised their joined hands to the thun-
derous applause of  the convention delegates.

Historic Postal Union Alliance 
Rallies APWU Convention Delegates

by Omar M. Gonzalez, 
Western Regional Coordinator 
 The 114th Congress has enacted a 
bill that significantly relaxes the law 
protecting the exclusive right of the 
Postal Service to deliver the nation’s 
mail triggering the expiration of the 
Memorandum of Under-
standing on Lay-Off pro-
tection. 
 The Senate and House 
versions have been recon-
ciled and despite the veto of  
President Obama the Con-
gress has overturned the 
veto and enacted the Reform Account-
ability Postal Enhancement law which 
allows private companies to deliver 
mail to America’s mail boxes. Almost 
immediately the Postmaster General 
issued notice to the Union of man-
agement’s intention to issue 60 day 
layoff notices to 36,000 postal work-
ers. 

It Could Happen 
 The above scenario could actually 
happen after seven months if  “we” 
(you and I) lose the Senate. This No-
vember’s mid-term election is critical 
to our survival as a postal service of  

the people and as postal workers. Let 
me explain why: 
  With only a few months left as 
Chairman of the Oversight & Gov-
ernment Reform Committee postal 
worker No. 1 enemy Darrell Issa is 
trying to use a trick to make his new 

proposed bill resemble the White 
House’s Budget version of postal re-
form. 
  There are some Democrats that 
are likely to support Issa in the House 
especially if  they believe that the 
White House supports elimination of  
5 day delivery, ending door to door 
delivery, increased closing of plants 
and post office. 
  The U.S. Senate which has pre-
viously passed reform bills which con-
tained some anti-worker anti-service 
provisions is controlled by Democrats 
and it is in this chamber that we can 
continue to maintain protections of  

services and jobs. We cannot afford 
to lose the US Senate!!! 
  Under current provisions of the 
CBA if Congress significantly relaxes 
the Private Express Statutes (i.e., the 
law that only allows USPS to deliver 
to mail boxes) than our current pro-

tection against lay-off expires! 
  Privatizers (i.e., corporate elites, 
and some major mailers, conservative 
congressional reps) advocate for the 
privatization of the US Postal Service. 
Many of these also want the Private 
Express Statutes to be repealed or re-
laxed). 
  Management of the postal ser-
vice is taking steps to delay mail ser-
vice and undermine retail operations 
despite their claims they are not trying 
to privatize USPS. 
  If  we lose the Senate there will 
be no entity to work with to protect 
postal services from privatization 

and the elimination of  our postal 
jobs. A Presidential veto on elimi-
nation of  postal Private Express 
statutes can be over ridden and WE 
ALL LOSE! 

Who Cares? 
 Too many postal work-
ers refuse to believe that 
Congress would dismantle 
the Postal Service and/or 
eliminate our postal jobs 
and benefits. THIS IS A 
MISTAKE. 
 It is critical that YOU 

become involved in the mid-term con-
gressional elections and ensure that 
those who support you, your job and 
the Postal Service are elected in No-
vember. You better care now, commit 
now and get active now. 
 Your local and I will be working 
hard to educate the membership on 
the issues. But the real Union is you 
and if  you fail to WAKE UP and 
WORK to keep your job please don’t 
blame anyone else when the priva-
tizers and corporate elites eliminate 
your jobs and send you to the unem-
ployment jobs. 
 Stay Tuned And Stay Active!  

Congress Relaxes Private Express 
Statutes – Thousands To Be Laid Off

“Who Cares?  Too many postal workers refuse to believe that 
Congress would dismantle the Postal Service and/or elimi-
nate our postal jobs and benefits. THIS IS A MISTAKE.”
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United We Stand . . .
Divided We Fall!

S.1485 faces vehement
opposition from the four postal unions.

by Lance Coles, Editor 
Iowa Postal Solidarity
 This being an off  year — non presidential elec-
tion — people tend to not get active and vote.
 We can’t let that happen this year.
 Senator Harkin is retiring and Bruce Braley 
is running for that Senate seat. Bruce is the best 
choice. His opponent Ernst, will come after the 
USPS, Social Security and other Federal Agen-
cies.
 There are four other 
congressional races in 
Iowa. Pat Murphy is run-
ning for District 1, where 
Bruce Braley was our 
congressman. Murphy is 
a good man who will protect the working class 
family. Support Pat Murphy.
 Dave Loebsack is seeking re-election in the 
Second District. He has done a good job and de-
serves to be re-elected.
 Representative Latham chose not to seek re-
election in the Third District, which now has that 
seat open. We have a good chance to elect our 
first women from Iowa to congress, in this race. 
Let’s do it! Elect Staci Appel.
 Our most embarrassing congressman — Steve 
King o will be difficult to beat, but Jim Mowrer is 
the guy who can do it. Mowrer is a young veteran 
who will represent all Iowa in the Fourth District, 
and he won’t be an embarrassment.
 There are many state races in Iowa, and you 
will be receiving information on those races from 
your local or the Iowa Federation of  Labor, on 
who we are supporting.
 Last election we were a few hundred votes shy 
of  taking the Iowa House back with labor friend-
ly representatives.
 We can do it, and by Electing Jack Hatch as 
our Governor we will see a lot of  progressive 
changes in Iowa that will benefit all of  us.
 The bottom line is — you have to get out and 
vote November 4 — or better yet — sign up for 
absentee ballot voting, get you ballot early, stop 
getting all the phone calls, and you vote by mail.
Save your job, save the USPS

 Vote Labor friendly candidates.
 The convention is over.
 This was the first convention I’ve missed since 
1986.
 With declining membership, increased cost of  
running a union, some difficult choices were ap-
parently made at this convention.
 Were they the right ones? Only time will tell. 
But staffing decision need to be made, and del-
egates established a process on where that could 

democratically be done — at a convention./
 It is always easier to eliminate a vacant posi-
tion than one that is occupied — we face that all 
the time when the USPS changes our jobs.
 Did the officers, constitution committee 
and delegates hurt the APWU — I doubt it. 
Their decision may put some areas in a bind 
or add to their work load. If  this is a real is-
sue, where these jobs were eliminated, all this 

Every Election Is Important
can be fixed at the next convention.
 If  finances are down, drastic choices usually 
follow — a not so easy fix is to organize — in-
crease the members, maybe a merger or continue 
to have this same battle at every convention.
 A modest dues increase may have been in or-
der and presented properly might have passed.
 I have always said we have too many speak-
ers, videos etc, at the convention, and now with 
a shorter convention period, those need to be 

looked at and reduced.
 The labor movement 
needs to survive.
 Elect those that support 
us in one way, but fine tun-
ing local, state, and nation-

al operations is another — not one that we like 
doing.
 But just like in our personal lives, we have to 
make adjustments when our income is reduced.
 We have to move forward or we will have even 
more difficult decisions to make in the near future.
 Despite our differences, as a nation and a 
union, we need to look at the big picture and do 
that in solidarity.

“Despite our differences, as a nation and a union, we 
need to look at the big picture and do that in solidarity.”

O v e r  T h e  C O l e s
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Iowa Postal Workers Union
2014 Fall Convention

Hosted by:
Bi-State Area Local

October 11 & 12, 2014
Stoney Creek Inn & Conference Center

101 18th Street, Moline, IL 61265
309-743-0101 or toll free 800-659-2220

Rooms: $92.00 plus tax
 (single or double —  includes an expanded continental breakfast)  

 Cutoff date for guaranteed rate is September 9, 2014

Registration: $35.00 per attendee
http://www.visitquadcities.com/

REGISTRATION FORM — (Please Print)

Attendee Name(s)  _____________________________________________________________

Local Name  ____________________________________________________________________

Amount Enclosed  ______________________________________________________________

Make check or money order payable to Bi-State Area Local and send to: 
         Bi-State Area Local
         PO Box 3131
         Rock Island, IL 61204-3131

by Will Durst
 In the bad old days, medieval German Lords fig-
ured out how to pocket some quick coin by charg-
ing a toll on the primitive paths meandering across 
their lands. The money wasn’t used to improve the 
roads or better the lives of the peasants or clean 
the rivers their pigs pooped in but rather heighten 
the piles in their treasury. Even back then, you just 
couldn’t have enough pewter candlesticks. 
 These were the first robber barons. Literally. 
Rich people whose sole pursuit was to survive to 
become richer people. A criminal aristocracy. A 
term history has proved redundant. 
 During the Gilded Age, the flushest 1% of the 
country held 1/3 of the national income. In the 
1920s, this figure ramped up to 2/5ths. Molehills 
compared to today’s mountainous wealth, where 
the richest 400 American families control more 
money than the poorest 165 million of their fellow 
citizens put together. And if  all 165 million were 
knelt end to end, those 400 families would have 
footrests from any compass point. 
 6 members of the Walton Family have accrued 

as much money as the bottom 41 % of all Ameri-
cans. Now, how hard would it be for them to cover 
the health care of WalMart employees? They’d still 
be worth as much as the bottom 34%. How many 
pewter candlesticks does one family need? You’d 
think they could get them wholesale. 
 In decision after decision the Supreme Court has 
equated money with free speech. Which would be 
great if  it meant the more we spoke, the more we’re 
worth. But, alas, no. That’s not the deal. Pretty 
much the opposite, come to think of it. Rich people 
have exploited these highcourt rulings like foxes 
given skeleton keys to the Tyson chicken empire. 
Any politician who espouses lowering taxes on 
the rich and blunting the powers of the poor gets 
backed. With unlimited sums. Of course the poor 
have free speech too, but we might as well be whis-
pering downstage at a Metallica concert. 
 A plutocracy is a society where the rich make the 
rules- quickly becoming our norm. The 9th richest 
man in the world, Sheldon Adelson, focuses on 
politicians whose Israeli policies most closely mir-
ror his. That’s it. One issue. In 2012, he gave 90 mil-

lion to various GOP presidential candidates. And 
in the next election cycle, he is reportedly ready to 
triple that number, recently holding auditions in 
Las Vegas for his own personal presidential candi-
date American Idol. Once again: not Clay Aiken. 
 The most Darth- like of the new Robber Barons 
are the Koch Brothers, (rhymes with rock) David 
and Charles, each richer than Adelson. These self- 
made inheritors of a vast oil empire are responsible 
for jumpstarting the Tea Party and ALEC, and are 
now hand picking candidates all over the country; 
pouring in vast amounts of money to get them and 
their skewed legacies elected. Wisconsin Governor 
Scott Walker is one of the first generation Koch-
bots. And a bit glitchy. 
 If  so desired, the Koch Family could spend a bil-
lion dollars a year for the next 85 years buying poli-
ticians. Bankrupting the rest of us through Kochbot 
legislated tolls on the primitive paths meandering 
across Koch owned lands. Especially egregious 
when ALL lands are Koch owned. Get ready for 
the American Kochocracy. 
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— The  Kochocracy —


