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 The big news is in – 200,000 postal 
workers represented by the APWU 
have a new union contract!
 On July 8th, Arbitrator Stephen 
Goldberg issued his arbitration 
award that sets the wages, hours and 
conditions of  employment in our 
new union contract. This award con-
cluded a two-year struggle for “Good 
Service, Good Jobs, Good Contract” 
that included contract negotiations, 
mediation, arbitration hearings – and 
solidarity actions on work floors and 
in communities around the country.
 “We have gained many positive 
results in these difficult times,” 
APWU President and lead nego-
tiator Mark Dimondstein said. 
“We, as a union, should be proud 
of  the results. We made some 
real progress on most of  our ma-
jor goals. We gained an all-career 
workforce in our Maintenance 
and Motor Vehicle Crafts. We se-
cured real general wage increases. 
We preserved our COLA and no 
lay-off  protections. We strength-
ened conversion opportunities for 
PSEs and improved PSE wages 
and benefits. We strengthened job 
security by limiting subcontract-
ing, particularly in relation to 
MVS. We achieved a temporary 
moratorium on new plant closings 
and consolidations. We laid the 
basis for better protecting retail 
services and for expanding postal 
services. While we were unable to 
stop management’s demand that 
employees pay a greater share of  
health insurance premiums, we 
successfully fought back the main 
concessionary demands of  postal 
management — for increased per-
centages of  non-career employees, 
a new tier of  lower- paid career 
employees, the elimination of  
COLA and the weakening of  our 
no layoff  protection.”
 Below is a summary of  the main 
highlights of  the new award (for a 
full copy click here.) All provisions 
of  the previous contract that re-
main unchanged carry forward into 

our new contract including senior-
ity and bidding rights, the griev-
ance procedure, protection against 
unjust discipline, annual and sick 
leave, holiday and overtime pay 
and all the other important union 
benefits we have won over many 
decades of  struggle.

Length of the Agreement
 May 21, 2015 - September 20, 
2018 (40 months)

Career Employee 
General Wage Increases

 There will be across-the-board 
pay increases of  3.8% for career em-
ployees over the life of  the Agree-
ment:
  1.2% effective November 14, 
2015 (Retroactive)
  1.3% effective November 26, 
2016
  1.3% effective November 25, 
2017

Cost of Living Adjustments 
(COLA)

 The COLA for career employ-
ees is maintained under the cur-
rent formula. Cost of  living ad-
justments will be made in March 
and September of  each year of  the 
Contract.

Arbitrator Finalizes Contract
PSE Wage Increases

 PSEs (who do not receive COLA 
raises) will receive wage increases as 
follows:
  2.2% effective November 14, 
2015 (Retroactive)
  2.3% effective November 26, 
2016
  2.3% effective November 25, 
2017
 In addition to these general 
wage increases, PSE wages will be 

increased by fifty cents per hour 
over the life of  the Contract as fol-
lows:
  $0.09 per hour effective No-
vember 14 2015 (Retroactive)
  $0.20 per hour effective May 
13, 2017
  $0.21 per hour effective May 
26, 2018

No Lay-Off Protections 
for Career Employees

 The no lay-off  protections of  
Article 6, for employees with more 
than six years of  service, remain in 
full force. In addition, no lay-off  
protection is extended to all career 
employees who are on the rolls as of  
July 8, 2016. This protection covers 
the 32,000 postal workers recently 
converted to career who have not yet 
achieved the six year threshold of  no 
lay-off  protection.

Job Security Provisions
  There will be no new subcon-
tracting of  PVS driving work during 
the life of  the contract.
  For a minimum of  the first year 
of  the contract, the postal service 
will not expand contract stations, 
village post offices and approved 
shipper programs. (The fight over 
Staples is not affected by this mora-
torium.)
  There will be no further plant 
closings and consolidations until 
at least April 2017.

Workforce Structure
  All Maintenance Craft PSEs 
will be converted “in place” to ca-
reer within 60 days of  the Award. 
Thereafter the PSE category of  
employee will be eliminated in the 
Maintenance Craft.
  All Motor Vehicle Service Craft 
PSEs will be converted to career - 
either full-time or PTF - within 60 
days of  the Award. Thereafter, the 
PSE category of  employee will be 

continued on page 15

Cedar Rapids – Labor Day Picnic. 11 am. 
Hawkeye Downs 4400 6th St SW, Cedar Rapids.

Clinton – Labor Day Picnic, Eagle Point Park 3 PM

Des Moines – Parade 11 AM. Starts at State Capitol 
and goes to Iowa State Fair Grounds via Grand Ave.

Lee County –  Parade 11 am. Temple will be 
serving 11 am. Bands at 12:30 pm. Kids activities.

Quad Cities Parade – 11 am East Moline, IL

Sioux City – Picnic, Riverside Park, Noon.

Labor Day Events
Monday, Sept. 5, 2016
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by Bonnie Sevre, Legislative Aide-Editor
 Good morning (afternoon, evening). I am 
Bonnie Sevre, Legislative Aide-Editor, and I 
bring greetings from the National Auxiliary to 
the American Postal Workers Union. Thank you 
for allowing me this time to speak.
 2017 marks the 100-year anniversary of  Auxil-
iary to the APWU. In 1917 we were part of  a dif-
ferent postal union but we were here to help the 
postal workers. And yes, we were probably ladies 
getting together and putting on bake sales. But 
that is not our role today. We are an organization 
of  men and women who serve YOU, the mem-
bers of  the American Postal Workers Union.
 So who are we today, how did we get here and 
what do we do now? 
 I’ll begin with a little bit of  history. Back in 
1939 a little bill, called the Hatch Act. was passed 
by Congress. This bill restricted federal workers 
from participating in partisan politics. Federal 
workers were not allowed to campaign for candi-
dates with party designations. The post office, be-
ing a federal entity, meant postal workers could 
not promote legislation that would benefit federal 
workers. Thus the auxiliary. Family members of  
postal workers joined the auxiliary and worked 

Auxiliary Speech 2016

to get legislation passed that would benefit all 
federal workers. The auxiliary were the ones who 
could meet with legislators and put forth legisla-
tion that would support postal workers. The Aux-
iliary banded together to meet with Congressmen 
locally and went to Washington, D.C. to fight 

for passage of  legislation that helped all federal 
workers.
 I quote David Johnson, past officer with the 
Postal Workers Union. “This was also a most 
unusual time for us (the 1950s and 1960s). It 
was a time when we had COLLECTIVE BEG-
GING. It was a time when the Auxiliary had 
more power in Washington D.C. than the orga-
nizations. Because we were under the Hatch Act 
we could not support, we could not contribute, 
nor could we work for any candidate what so 
ever. However, we had the Auxiliary and the 
Auxiliary could, and they led the fight back in 
the early years. This was a time when the Na-
tional President of  the organization would call 
the Auxiliary Presidents into Washington D.C. 
We were glad to have the late Maggie Reimann 
as President. She knew just how to work the 
halls of  Congress. Not only did she have the 
know-how, she set guidelines, made telephone 
calls and educated the Auxiliary officers and 
members - at that time the Federation of  Postal 
Clerks. She would call them in to Washington, 
D.C. The National would pay their way and 
they would go to both sides of  the House -Re-

 The Labor Press is the most important 
media to keep it’s members informed.
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by Bruce Clark, Iowa State 
President APWU 
Brothers and Sisters,
 We are coming up on Labor Day 
which marks the end of summer 
unofficially and a holiday to spend 
with your family. Of course it’s sig-
nificance is much more than that. It 
represents a small recognition of the 
roll of the working class in society. 
Please check to see if  there is a parade 
or some recognition of this in your 
city or nearby and participate in that 
in addition to having 
a good time with your 
family. Take your kids 
along and explain 
to them that you are 
able to enjoy holi-
days because you are 
in a union. Explain 
the Postal workers 
like millions of others organized and 
fought for collective bargaining so we 
could raise our families with a de-
gree of security and provide a decent 
life for them and that you belong to 
your union to carry on that tradition 
so when they grow up , they too can 
have a union and a voice and some 
dignity at work.
 Help your kids understand that ev-
erything they see that was not grown 
naturally or put there by the hand of  
God was created by the working class 
and that we create all the wealth in the 
world. We make the steel, we build 
the buildings, we build the roads and 
the bridges, we heal the sick, we pick 
the crops, we make the toys, we ship 
the goods across the miles, we sort 
and deliver the mail, we clean the ho-
tels, we cook the food, we teach the 
kids, we fly the planes, we string the 
wires, we make the electricity, we play 
on the sports teams, we sail the ships, 
we drive the trucks, we make the mov-
ies, we sell the goods, we clean and re-
pair the streets, all the things your kids 
and family use all day long are made 
by working people and this is our day.
 Your kids will never hear that mes-
sage constantly on TV and in the 
media so you must tell them. We are 
counting on you to pass on the under-
standing that we are part of the work-
ing class and our struggle has been 
long and will continue and we must 

Important Days On Your 
Calendar – Make Them Count!!!

stay united and stand together.
 After Labor Day we will be looking 
on to Election Day which has so much 
to do with our jobs and our families 
lives and your kids futures. That day 
we will elect officials from President 
down to City Council members. That 
day will decide if  we have elected of-
ficials who at least have some concern 
for the working class of this country 
or launch a full scale attack on our 
rights and standard of living. If  you 
have read many of my columns, you 

know that I think that while elections 
are important that the really impor-
tant task is to build a mass movement 
of working people to demand what 
we need. That is no less true this year 
. However, we do have a Republican 

running for President who is flat out 
nuts and a dangerous enemy of all 
working people. Trump has stated 
that American workers are overpaid. 
Don’t be fooled by his claim to oppose 
trade deals that ship jobs abroad. It is 
well documented that most of his gar-
bage is made overseas. He has made 

his billions from inheritance and from 
screwing working people one way or 
another. He has declared bankruptcy 
often and left contractors who employ 
workers holding the bag. He is a rac-
ist sexist demagogue who wants to 
divide working people and hopes that 
white working people in particular 
will be fooled by his lies and buy into 
his attempt to blame the problems of  
the country on immigrant and minor-
ity workers. 
 Here in Iowa, down the politi-

cal ticket, our state legislature is 
on the line again. The only thing 
that has saved Iowa from becoming 
Wisconsin or Indiana or Kansas is 
the State Senate where Democrats 
have a one seat majority. This year 

we have a chance to increase that 
lead and to take back the House. 
I’m sorry if  this seems too partisan 
for you. I am no fan of  the Demo-
cratic Party as an institution and 
there are many Democrats who 
have screwed us including Hillary 
Clinton in Washington and Patty 

Judge here in Iowa running for US 
Senate.
 However, the only folks who do 
fight for us are the better Democrats. 
If  you can find me one Republican 
who fights consistently for working 
people in office, I will support that 
person and knock doors for them. 
 It is sad really, the Republican 
Party which was born in Wisconsin 
and Iowa really at the time of  its cre-
ation was an abolitionist party which 
fought against racism and also fought 

against the big banks 
and the railroads con-
trol of  politics of  the 
day.
 Now that party, to 
its eternal shame, 
has been transformed 
into a bigoted party 
of  hateful people who 

want to move all the wealth to the top 
at the expense of  workers and has set 
about trying to deny working people, 
especially African Americans, the 
right even to vote through voter ID’s 
and gerrymandering, much like the 
poll taxes, etc run in the old South. 
You may not love your choices this 
year but we must make sure that 
Donald Trump does not become the 
President of  the United States and 
the wacko party that nominated him 
must lose every race in the country 
if  possible to send a clear message to 
that party that we Americans aren’t 
buying into their racist, sexist, anti-
working class agenda. Get involved 
and make your vote count even more 
by volunteering to make calls and 
knock doors. Make sure everyone in 
your family is registered to vote and 
that they understand the issues at 
stake.
 We are postal workers and our 
jobs depend on a successful public 
Post Office. If  this crazy right wing 
party wins control of  our govern-
ment you can certainly kiss that all 
good bye. Don’t’ sit this out we all 
need to fight back.
 Enjoy the rest of  your summer and 
as our President Emeritus Moe Biller 
always said “The Struggle Continue” 
and as I always tell you “Don’t let the 
bastards get you down”
 In Working Class Solidarity.

LABOR  DAY  AND  ELECTION  DAY

 “We are counting on you to pass on the understanding that we 
are part of  the working class and our struggle has been long and 
will continue and we must stay united and stand together.”
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by Don O’Hern, IPWU 
Maintenance Craft Director
 Brothers and Sisters, if  you are 
a clerk in an office with 2-hours or 
less of  cleaning duties per day, and 
the cleaning duties are not being 
performed by a maintenance custo-
dian, then, in most cases, the clean-
ing hours belong to you. 
 The time for cleaning must be in 
addition to your clerk hours. If  a 
clerk is scheduled to work 36 hours 
per week to perform clerk duties and 
the custodial staffing package for 
that office lists four hours per week 
of  custodial duties then that clerk 
should be scheduled for 40 hours 
per week. 
 Most clerks have no idea how 
many additional hours they should 
be getting for custodial duties be-
cause they have never seen the 
custodial staffing documentation. 
Many postmasters do not know 
how many hours are listed in their 
staffing package; they are just being 
told by District how many hours to 
schedule. 
 All postmasters should be able 
to provide a copy of  their custodial 
staffing package which shows how 
many hours per week 
should be scheduled 
for cleaning. If  you are 
a clerk who has been 
assigned custodial du-
ties you should ask 
your Postmaster/OIC 
for a copy of  the PS 
Form 4852 for the of-
fice you are cleaning. 
 If  the postmaster does not pro-
vide a copy you should contact 
your union representative. When 
the 4852 is provided you can check 
Line J in the lower left corner. The 
time listed on Line J is the addition-
al time you should be receiving per 

— Custodial Duties —
week to perform custodial duties. If  
the Line J value does not equal the 
additional hours you are receiving 
you should contact your union rep-
resentative.
 The 4852 brings up another is-
sue. Line H on the 4852 shows how 

many annual custodial hours should 
be completed for the fiscal year. At 
the end of  each fiscal year manage-
ment must be able to show that at 
least 90% of  the Line H value has 
been completed. If  management 

cannot show that 90% of  the value 
was completed then employees that 
perform the custodial duties will be 
compensated at the overtime rate 
for all hours short. 
 If  management fails to reach 90% 
again for the next fiscal year then 
they must pay for all hours short of  

100% of  the Line H value. Many of  
you will see management trying to 
play catch-up by either scheduling 
you overtime or bringing in other 
employees to perform custodial du-
ties. All custodial hours must be at-
tributable to Line H. The value on 

Line H is figured by determining 
how often an area should be cleaned 
or policed. 
 If  management determined a re-
stroom is to be cleaned three times 
per week then only three restroom 

cleanings per week can be attributed 
to the Line H value. If  the restroom 
is being cleaned more than three 
times per week then the additional 
time for cleaning must be subtracted 
from the total custodial hours for 
the fiscal year because those addi-
tional hours were not used to deter-

mine the Line H value. Your union 
representatives need accurate docu-
mentation to show the additional 
cleaning time is not attributable to 
Line H.
 The best evidence for your union 
representatives to ensure you are 
compensated properly for manage-
ments’ failure to ensure that they 
performed at least 90% of  custo-
dial hours attributable to Line H 
would be to document all custodial 
duties performed in the office. It is 
essential that all custodial duties 
performed by other employees in 
managements’ attempt to “catch-
up” are also documented. Docu-
mentation should include the du-
ties performed, the date and time 
they were performed and how long 
it took.
 In some offices the postmaster 
makes up a route sheet for custodial 
duties. This is okay as long as they 
are accurate and have space for you 
to input the actual time used per-
forming the task. Some postmasters 
instruct their clerks to just check off  
custodial duties listed on the route 
sheets as completed. If  your post-
master asks you to check off  du-

ties that have not been 
completed please con-
tact your union repre-
sentative.
 Any lines on the 
4852 with values in 
them mean those du-
ties were used to deter-
mine the Line H value. 

If  you perform any custodial duties 
that are not listed on the 4852 then 
those hours cannot be attributable 
to Line H and those hours must be 
subtracted from the hours attrib-
utable to Line H. One example is 
recycling. If  you perform any recy-

continued on page 13

 “If  management cannot show that 90% of  the value was 
completed then employees that perform the custodial duties 
will be compensated at the overtime rate for all hours short.” 

publican, Democrat or Indepen-
dent and they would fight for our 
political freedom way back in the 
early years. It was the Auxiliary 
who in the early years that would 
fight to get legislation for the right 
to collective bargaining. It was the 
Auxiliary that fought for us to be 
un-hatched and at that time we 
were also trying to get legislation 
passed for the right to strike. The 
Auxiliary was our only hope for 
Political freedom!
 This was a time when a Post Of-
fice Clerk in some large cities with 
a family of  four had a salary which 
was below the poverty level — some 
were on food stamps, some worked 
two jobs. A clerk’s salary in 1970 
was $6,100 per year. It took twenty-
one years to reach $8,400 and that 
was the highest level a clerk could 
become in 1970. This was also a 
time when Congress voted them-
selves a forty-one percent (41%) pay 

increase and limited employee wag-
es to five point four percent (5.4%). 
Now this 5.4% went to all federal 
employees. So whenever our Auxil-
iary was out lobbying on behalf  of  
Postal Workers they were also lob-
bying for wage increases for all fed-
eral employees.” End of  quote!
 In 1993 some of  the Hatch Act 
restrictions were removed. How-
ever, there are certain things federal 
workers are still unable to do as far 
as partisan politics. So, does that 
mean the Auxiliary is no longer nec-
essary?
 Today, we are in another fight. 
We have a Congress that is work-
ing it’s darndest to do away with the 
post office as it is today. Once again 
we need to fight to preserve the post 
office. We need to get our families 
and friends to help in this fight. We 
need them to join the Auxiliary and 
work together to ensure that we elect 
members of  Congress and a Presi-
dent that will support the post office 

as a public institution. With this be-
ing a Presidential election year we 
need to come together to actively 
work to support candidates who un-
derstand the need for a public postal 
service, NOT privatization, nor ma-
jor cuts in service. We need to devel-
op a grassroots organization to get 
out and work to support candidates 
who will fight for our good union 
jobs! We need your family members 
in the auxiliary to help in this fight 
by making phone calls, writing let-
ters and or attending rallies.
 I have not mentioned the other ac-
tivities that the Auxiliary is involved 
in; our Human Relations Projects, 
such as the Backpack Project which 
we have been promoting since the 
National Convention in Chicago 
two years ago; our Nilan Scholar-
ship for continuing education. We 
do a lot of  COPA fundraising. We 
are partnered with the Voluntary 
Benefits Plan (VBA), the Accident 
Benefit Association (ABA) and the 

Postal Press Association (PPA).
 I would like to thank President 
Dimondstein and the entire execu-
tive Board for all their support of  
the auxiliary and at the same time I 
would like to ask for yours. I realize 
that many of  you are already mem-
bers but we are asking you to reach 
out to family members and friends 
to join. Who can join? Any Union 
member and any friend or fam-
ily member sponsored by a Union 
member or retiree. National dues 
are only $5.00 per year and we put 
out a newsletter every month except 
July.
 If  you have any questions about 
our Scholarship, the Bridge Builders 
Award, the Book of  Memories, our 
Human Relations Project or becom-
ing a member, please stop by the 
auxiliary table for more informa-
tion. Once again, National dues are 
$5 a year, plus any state and local 
dues.
 Thank you for your time.

continued from page 2

Auxiliary Speech 2016
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BY

BATES

 Although some companies are 
relying less on reactive maintenance 
models, otherwise known as run-to-
failure models, a majority of  orga-
nizations still use this method to-
day. Reactive maintenance involves 
repairing equipment after it has 
broken down, in order to bring it 
back to normal operations. Planned 
maintenance involves regular main-
tenance on equipment to lessen the 
likelihood of  failure.
 Unfortunately, the United States 
Postal Service is one of  the compa-
nies moving towards the run-to-fail 
process. In fact, they’ve recently 
changed the Hand Book MS-1 to 
cut staffing of  Building Equipment 
Mechanics (BEMs). On the surface, 
it may seem less expensive to op-
erate reactively, however planned 
maintenance can be much less cost-
ly in the long run, as studies show 
reactive maintenance can cost five 

Planned Maintenance vs Reactive Maintenance
to eight times more than Preventa-
tive or Predictive maintenance.
 There are a variety of  costs asso-
ciated with unplanned outages, such 
as lost production, overtime, idle 
equipment, expedited shipments, as 
well as many other “hidden” costs 
including:
  Safety issues
  Uncontrollable and unpredict-
able budget costs
  Shorter life expectancy of  
equipment
  Greater chance of  inspection 
failure
  Increased downtime for equip-
ment and employees
  Repeat issues and breakdowns
 When regular maintenance 
is scheduled, these costs can be 
avoided, as parts and maintenance 
resources can be prepared and ac-
counted for to streamline the pro-
cess.
 The maintenance department 
in the Des Moines, IA P&DC has 
been, in a lot of  ways, transformed 
from a planned to a reactive main-
tenance department. This type of  
maintenance puts employees at 
serious risk. Just recently, the Des 
Moines IA P&DC experience an 
air conditioning failure, while out-
side temperatures reached over 90 
degrees and heat indexes over 100 
degrees. The inside the building, 
temps raised over 90 degrees. How-

ever, this disaster 
could’ve been pre-
vented. In May a 
Freon leak was dis-
covered in chiller 
“A”, and it was shut 
down rather than 
repaired. Instead, 
management made 
the decision to rely 
on chiller “B” to get 
us through the sum-
mer. The compres-
sor on the remain-
ing chiller went 
out, and luckily the 
BEM was able to 
catch the problem 
when it occurred. 
Otherwise, it’s hard 
telling what might 
have happened. 
 The Plant man-
ager ordered a 
temporary air unit, 
placed on the back 

of  a flatbed trailer, in 
an attempt to maintain 
a tolerable temperature 
in the building. There 
were cooling stations 
in break rooms, and 
bottled water was also 
provided. The cost of  
the extra temporary re-
sources and equipment 
far surpasses the cost 
to maintain the chiller 
system and repair the 
first chiller when it ini-
tially broke down.
 Through a process 
called Facilities Sin-
gle Source Provider 
(FSSP), maintenance 
management put in to 
have the part repaired. 
FSSP has been, and 
continues to be, a 
flawed system. On 
March 3, 2008, the Office of  In-
spector General did an audit report 
on the FSSP system. The findings 
demonstrated the many inconsis-
tencies of  the process and also con-
firmed that without standardized 
procedures for managing the FSSP 
system, management may not be 
addressing the repair and mainte-
nance needs of  the facilities consis-
tently, or in a timely manner. As a 
result, the safety, security, and ser-
viceability of  Postal Service facili-
ties, employees and customers are 
at increased risk.
 After the BEMs proceed with the 
current plan to overhaul the com-
pressor on chiller “B” and to fix the 
leak in chiller “A”, they will have two 

half  rebuilt chillers to depend on. 
 The preventative maintenance 
performed over the last 10 years 
has extended the life of  the chillers 
by at least 2 years. However, both 
chillers are in need of  complete 
overhauls.
 The Postal Service is determined 
to cut BEM staffing and do away 
with preventative maintenance 
at the cost of  employees’ safety 
and health. The Union is opposed 
to the changes to the MS 1 hand-
book, which governs staffing of  
our Building Equipment Mechan-
ics. The Union is proud of  our 
BME’s we have and appreciate the 
work they do to keep our buildings, 
equipment and people safe.
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Cindy’s Outlook
by Cindy Housh, Editor/ 
Legislation Director
 2016 Picnic: Who would have 
thought the weather would be perfect 
on July 16th? The 2016 Picnic was 
held on this date and it was a huge 
success. The band “Heartbeats” 
played all afternoon, while the mem-
bers filled up on pulled pork, chick-
en, hot dogs, chips, potato salad, wa-
termelon, chips, cookies, and cheesy 
potatoes. The ice cream truck arrived 
just in time to have dessert. The chil-
dren enjoyed the crafts, bouncing 
in the inflatables, having their faces 
painted and getting prizes in the kid’s 
corner, where Sara Cart did a great 
job setting this up with Christine 
Sarcone, who now has officially step 
down from this position. The COPA 
table set up with lots of  prizes, was 
run by Janice Gillespie and me. We 
were able to send in over $1500.00 to 
the COPA fund. The big prize of  the 
day went to Retiree Doug Hudson, 
who sent money all the way from 
Arizona to be in the drawing. Look 
for the list of  winners posted in this 
section. I want to thank everyone for 
buying COPA tickets, but the retirees 
really step up to the plate by giving to 
COPA. They know how important it 
is to give to COPA to save the Post 

Office, your jobs, and the benefits 
of  postal jobs and retirement. The 
best way to give is through payroll 
or annuity deduction. Kirk Brown, 
MVS driver stepped up to the plate 
this year and drove the truck the day 
before and that day to get supplies 
for the picnic. We also made him 
work on loading and unloading the 
truck. I can’t express enough the big 
thanks that goes to all the workers 
who show up at 9:00 AM to unload 
the truck, then reload the truck at 
6:00 PM, clean up the park, sweep 
and mop the floors, wash dishes and 
then come to the union hall to put 
up all the supplies. Workers this year 
were Mike Bates, John Bohl, Lon-
nie Matticks, Jon & Robin Arnold, 
Sharon Colbert, Bryon Preminger, 
Mike & Janice Gillespie, Mark & 
Christine Sarcone, Sara Cart, Jerry 
Mellor, Kirk Brown, Dan Ramirez, 
Deb Dickerson, Ellen Gripp, and 
Cindy Housh. Please forgive me if  I 
left anyone out, because age has af-
fected my memory. Just wait it will 
happen to you someday too. Next 
year the picnic will be held on a Sun-
day, please try to join us, volunteer to 
help, and you will have a great time. 
 NATIONAL CONVENTION: 
Our local is sending Mike Bates, 

Mike Gillespie, Lonnie Matticks, 
Bryon Preminger, Robin & Jon Ar-
nold, Cindy Housh to the APWU 
NATIONAL CONVENTION to 
be held in Orlando, FL from August 
19th thru August 25th. Sara Cart and 
Brian Brommel will be going as State 
representatives for the IPWU. So Des 
Moines will be well represented and 
will gather knowledge to bring back 
to the stewards and membership. 
 LABOR DAY: We will have a 
float in the Labor Day parade. Please 
come join us, ride or walk in the pa-
rade, throw out candy, and get a free 
t-shirt for being in the parade. Dave 
Bostwick and Dan Ramirez, will be 
there with the float as early as 9:30 
AM on the east side of  the capitol 
and the parade starts at 11:00 AM.
 ATTENTION RETIREES: The 
fall luncheon will be held on Sep-
tember 20th, at 10:00 AM. This 
year it is election of  officers, and a 
report will be given on the Retiree 
Convention held in Florida on Au-
gust 20th & 21st. There will deli-
cious food served for lunch by the 
Auxiliary. Please call the union hall 
by September 16th, to register and if  
you are not a member of  the Retiree 
Chapter, please stop by the union 
hall and sign up. 

Come Join The Fun . . .
APWU Fall Retiree Meeting

Retiree Members & Their Spouse or Significant Other Only

There is a charge for non-members.
If  you are not a member, sign up today by calling 265-7371 

or sign up the day of  the meeting.

TUESDAY, September 20th, 10:00 A.M.
at the

Union Hall
1200 E. Euclid

Election of Officers

Lunch will be served by the DMI APWU Auxiliary, Local 44

Menu:  beef  & noodles, chicken & noodles, dessert, coffee, and soda

PLEASE MAKE YOUR LUNCH RESERVATION BY
September 16th, 2016, CALL 265-7371
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by Bryon Preminger,
Des Moines Area Local 44 
Education Director
 Like most loyal unionist I always 
try to buy union made American 
made products. In some instances 
I have to buy foreign products as-
sembled by union companies because 
that is the only choice. I also boycott 
companies that are anti-union. I don’t 
shop at Walmart that destroyed their 
instore butchers because they tried to 
organize. I also boycott Coke Prod-
ucts because they have murdered la-
bor leaders in South America who 
try to organize their factories. I also 
refuse to subscribe to Verizon because 
of their anti-union practices.

Now what if there is no union made 
products. What do you do?

 I have always abided by the creed 
of buy American, buy local. What 
takes precedent? Do you buy Ameri-
can from an anti-union company? I 
say never. Do you buy foreign prod-
ucts because they are sold locally 
and distributed by American compa-
nies? Do you buy an American made 
product from a non-union company 
whose parent company is from China 
where all the profits are going to? 
 These are tough questions that I 
think confuses union members. I re-
cently posted on Facebook Asian 
Noodles bought locally at an Asian 
store and distributed by an American 
company. I received some negative 
feedback. I was initially upset because 
I felt I was supporting the local econ-
omy and supporting American jobs in 
the distribution warehouse in Califor-
nia. 
 So I went on Facebook and asked 
who shopped at Graziano’s. An Iowa 
iconic company started by Italian 
Americans around 100 years ago. If  
you have been there it is wonderful. 
The smell of spices overwhelms you 
as you walk in the door. Many good 
strong union members shouted their 
support for Graziano’s. If  you have 
shopped there most of their products 
are from the Mediterranean. Are they 
violating the union mantra. I think 
not.
 Now this list is up for interpreta-
tion and is not the be all end all. If  
you’re looking for guidance I have es-
tablished a pecking order.

The Pecking Order for Buying 
Goods and Services

 1. Buy union made in America lo-
cally.
 2. Buy union made in America 
anywhere.
 3. Buy union made anywhere it’s 
made.
 4. Buy foreign but assembled by 
unions in America.
 5. Buy Local American products 
for companies that pay living wages 
 6. Buy American for companies 
that pay living wages (Costco) and 
whose parent companies are Ameri-
can.

Buying Union That’s Easy
(What do you do after that?)

 7. Buy local for products that are 
made, assembled or distributed in 
America.
 8. Buy Local. The money stays in 
the local economy and supports your 
friends and neighbors.
 9. Buy America for products pro-
duced or distributed that do not abuse 
workers or have anti workers policy.
 I think it’s up to you how you in-
terpret this list. In my mind if  you 
are buying union first and American 
made or local you are on the right 
path to building American Union 
jobs and supporting small business 
owners. Let your conscious be your 
guide.

The Ultimate Tool for Boycotting
 I decided that I needed to step my 
boycotting, but it’s so hard keeping 
up on what to boycott so I decided 
to see if  there’s an App for that and 
there is. I joined Buycott. It is an 
app that lets you scan barcodes to 

see if  the company you are about 
to buy from fits your moral stan-
dards.
 You start out by picking the causes 
that concern you. You can choose 
from the following categories: Ani-
mal Welfare, Civil Rights, Criminal 
Justice, Economic Justice, Educa-
tion, Environmental, Food, Health, 
Human Rights, Human Trafficking, 
Immigration, and Labor. 
 I joined several causes but will 
highlight a few. I joined Union Made, 
Wendy’s stop exploiting Farm Work-
ers, Stop Staples the U.S Mail in Not 
for Sale. Boycott Scott Walker Con-
tributors, and crazy enough Against 
Labor Unions.
 The last one was my way of  
knowing the enemy and keeping 
them close. After scanning bar-
codes I noticed that the Against 
Labor Unions identified union 
products that are made in America 
but didn’t show up from the Made 

in America group. I bought those 
products and recorded it as such.
 I now feel better about my buying 
decisions than I ever did. I always try 
to do the right thing but it’s hard to 
know what’s going on and if  you’re 
buying products from companies that 
you support.
 Being a unionist is an awesome 
responsibility and this app can help 
you be that union member you have 
always aspired to be.
 The bottom line of  this article is 
that if  you actually care about things 
like this and are trying to make an 
effort to do the right thing you are 
already helping all of  us. If  you have 
to preach about how your standards 
are different than someone else who 
cares about making a difference you 
are wasting your breath and just dis-
couraging activism. Talk to the peo-
ple that don’t care and don’t make 
a difference those are the people we 
need to wake up.
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GRAND PRIZE $250.00 Doug Hudson- Retiree
Snapware Pyrex Dishes Cindy Housh - Retiree
Box Fan  Marsha Herman - Retiree
Griddle  Chuck Wall
Thermometer (Bird)  Gene Schwartz - Retiree
Thermometer (Bird)  Pam Bostwick - Retiree 
Popcorn Popper  Deb Ballard
Drink Maker  Jo Vonk - Retiree 
Coaster Set  Deb Ballard
Thermometer (Deer)  John Bohl
Thermometer (Dog)  Pam Bostwick - Retiree
Cleaning Supplies & Bucket Chuck Wall
Pyrex Dishes Marsha Herman - Retiree
Longerberger Basket Gift Set  Linda McMahon
USA Bucket Karen Wolver
Slice-o-matic  Barb VerSteegh - Retiree
$25.00 Gift Card - 5 Restaurants Robin Arnold
$50.00 Gift Card - Chicago Speakeasy Hamish White
Party Cooler  Barb VerSteegh - Retiree
Big White Cooler  Carol Messner
Gas Can  Terry Gilley
Green (First Class) Drinking Cup  David Garner
Blue (COPA) Drinking Cup  Kathy Fuller
Blue (COPA) Drinking Cup  Mike Barton - Retiree
Shop Vac  Julie Schoenrock
Flag Bucket  Mike Gillespie
Free Hall Rental  Sandee Tidball - Retiree
$25.00 Gift Card – Outback  Lonnie Matticks - Retiree
Handmade Cribbage Board  Daryl Whiteside
Harley Gift Basket & Gift Card  John Bohl
$25.00 Gift Card – Casey’s  Gene Schwartz - Retiree
APWU Hat & COPA Cup  Sandee Tidball - Retiree
$25.00 Gift Card – QT  Patty Reasoner - Retiree
Hat & Iowa Wild Lunch Cooler  Mike Gillespie
T-Shirt & Iowa Wild Lunch Cooler  David Bostwick
Tote Bag & T-Shirt  Greg Beye - Retiree
Tote Bag & Free Hall Rental  Hamish White
Tote Bag & T-Shirt  John Buchanan
$50.00 Gift Card – Chicago Speakeasy  Crystal Parker
$25.00 Gift Card – PF Chang  Lonnie Matticks - Retiree
Tote Bag & T-Shirt  Pam Bostwick - Retiree
Bag & Free Hall Rental  John Buchanan
$40.00 Gift Card – Flying Mango  Lonnie Matticks - Retiree
$15.00 Gift Card – Hy-Vee  Kathy Kieffer
$50.00 Gift Card – Latin King  Cindy Housh - Retiree
$25.00 Gift Card – OutBack  Carol Messner
Union Blue Bag  Kirk Brown
Union Maroon Bag  Altez Durr
 Rubbermaid Party Platter: Carol Messner, Steve Coppock, Bruce 
Herman - Retiree
 $25.00 Gift Card – Hy-Vee: Lonnie Matticks - Retiree & Carol Messner, 
John Bohl, Pam Bostwick - Retiree
 T-Shirts: George Bennett, Deb Ballard, Jo Vonk - Retiree, Gene Schwartz 
- Retiree, Gloria Andrews - Retiree, Arlen Boelts, Lonnie Matticks - Retiree
 If  you did not pick up your prize at the picnic, please call the Union Hall 515-
265-7371 (Viola) to make arrangements to get your prize. Thanks to all the APWU 
members, stewards and officers who donated prizes and thank you to all the active 
and retired members who bought tickets to support COPA.

Congratulations 2016 
COPA Raffle Winners!

by Cindy Housh, Legislative Director 
 Congratulations to everyone 
who won prizes at the 2016 COPA 
Raffle that was held at our annual 
picnic on July 16th. The best way to 
win prizes is to donate to COPA 
using automatic withdrawal. For 
just a few dollars per check, you 

will receive entries into the 2016 
COPA Christmas drawing for 
every $25.00 contribution. Please 
visit the union hall to collect your 
prizes at 1200 E. Euclid Avenue. 
Prizes not claimed within 30 days, 
will be given away in the next 
drawing. 

by Bryon Preminger, APWU Local 44 Health & Benefits Director
 Starting September 1st until September 30th you can enroll or increase your 
coverage. IMPORTANT: Your benefits will not go into effect until October 14, 

Life Insurance Open Season
(The first time in 12 years)

2017. If you have a family member or you are critically ill, which I hope that 
is not the case your increase to health benefits will be a mistake if  they will not 
live for another year. You will not pay the extra premiums until your coverage 
is activated. IMPORTANT: When upgrading your coverage include all cover-
age you currently have. If  you don’t include your current coverage it will be 
cancelled.
 Retirees, sorry you can’t increase your coverage during an open season. Em-
ployees who are in their first 12 months of workers’ compensation are also 
eligible but they must meet pay and duty status requirements.
If you didn’t do it during your chance which occurred right after your career 
appointment date this is your chance. You can always decrease but you can 
only increase outside an open season with a life changing event like birth of a 
child, marriage, or divorce.
There is a calculator on the Office of Personnel Management (OPM). You can 
enter in your information and see the cost. 
 Here is a few scenario’s to help you decide if  you need to increase. Please use 
the FELGLI Calculator before making a decision.
 First Scenario: 2 years with the Postal Service making 40,588 dollars a year. 
This includes five time your salary plus 25,000 for Spouse and 12,500 for each 
dependent child. (pp stands for Pay Period)

 Age  Self Coverage   Premium  Spouse/Dependent  Total
Under 35  $301,000 $4.30 pp  $1.10 pp $5.40 pp
40  $279,000 $8.60 pp $2.05 pp $10.65 pp
45-49 $258,000 $15.05 pp $2.95 pp $18.00 pp
50-54 $258,000 $23.65 pp $4.60 pp $28.25 pp
55-59 $258,000 $43.00 pp $7.40 pp $50.40 pp
 This next scenario is for our maxed out full-time employees making $57,472. 
Each includes your coverage and 25,000 for spouse and 12,500 for each depen-
dent child.

 Age  Self Coverage   Premium  Spouse/Dependent  Total
Under 35  $420,000  $6.00 pp   $1.10 pp  $7.10 pp
40   $390,000 $12.00 pp  $2.05 pp  $14.05 pp
45-49  $360,000  $21.00 pp  $2.95 pp  $23.95 pp
50-54  $360,000  $33.00 pp  $4.60 pp  $37.60 pp
55-59  $360,000  $60.00 pp  $7.40 pp  $67.40 pp
 To enroll go to OPM.gov and fill out Standard Form SF 2817 and mail it to 
the address on the form. Otherwise call shared services to ask how to change 
coverage at 1-877-477-3273 or TTY 1-866-833-8777. Make sure you have your 
pin number and Employee ID number when you call and get the name of who 
you talked to when you called. The shared service center as many levels of  
experience and it is not uncommon to get different answers.

by Bryon Preminger
DMI Local 44 Health 
and Benefits Director
 Here’s an update your health 
plan issues from the new con-
tract and Congress. Great news 
if  you have been career for a 
year APWU Consumer Driven 
Option will still be paid at 95%. 
If  you belong to any other plan 
including APWU High Option 
your premium will increase 1% 
a year for the lifetime of  the con-
tract. PSE’S who join APWU 
consumer driven option after 1 
year will still enjoy affordable 
rates as the Postal service will 
continue to pay 75% of  the pre-
mium.
 Here are the rates as of  now 
for the Consumer Driven Health 
Plan.  Please remember the Ca-
reer after a year rates only apply 
to active employees.  Retirees 
will pay the monthly federal rate 
as determined by OPM.gov.

 Now for what’s going on in 
Congress.
 The House of  Representatives 
let a bill out of  committee that 
would force all active and re-
tirees into postal plans.  This is 
scary because the House of  Rep-
resentatives would like nothing 
better than to sever us from the 
Federal Employees Health Care 
Program (FEHB) so they can 
screw with our health insurance.
Currently each member of  Con-
gress has the same health care 
choices that you do and they 
can’t mess with our healthcare 
as long as we are part of  FEHB.  
The only way Congress can 
screw up your health insurance 
is to separate us from them.  This 
bill is an attempt to start the pro-
cess.
 Let your House Representa-
tive know you are against Draft 
Postal Service Reform Act of  
2016.

        Category          Self Premium  Self +1     Family Premium
PSE    $51.94 pp $114.27 pp $124.65 pp
Career 1yr or less $43.11 pp $94.84 pp $103.46 pp
Career after 1yr $10.39 pp $22.85 pp $24.93 pp

Health Care Update
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continued on page 10

by MJ Bates, DMI President
 APWU President Mark Dimond-
stein and other members of the 
union’s negotiating team answered 
questions posed by union members 
during two Town Hall teleconfer-
ences on July 21. More 1,000 people 
participated in the calls, which lasted 
approximately 45 minutes.

 APWU President Mark Dimond-
stein addressing members by phone 
during the Town Hall call.
 Among the most common ques-
tions about the new contract were 
inquiries about what Part-Time Flex-
ible (PTF) employees gained, the con-
version of Postal Support Employees 

(PSEs) to career, early outs, when the 
retroactive pay will be dispersed, and 
when the new pay scale will take ef-
fect. (According to information pro-
vided by the Postal Service, manage-
ment will implement the new pay 
rates on Aug. 6; retroactive pay is ex-
pected Nov. 4.)
 Prior to addressing the questions, 

Dimondstein reviewed the highlights 
of the new 40-month Collective Bar-
gaining Agreement. “We made some 
real progress on most of our major 
goals,” he said. Among the most im-
portant items, the APWU:
  Gained an all-career work-
force in the Maintenance and Mo-

tor Vehicle Crafts.
  Secured wage increases.
  Protected our cost-of-living ad-
justments (COLAs).
  Defended and enhanced our no-
layoff protections.
  Improved wages and benefits for 
Postal Support Employees (PSEs).
  Achieved limits on subcontract-
ing, especially in the Motor Vehicle 
Craft.
  Won a moratorium on plant clos-
ings and consolidations.
  Secured a moratorium on retail 
subcontracting.
  Laid the basis to better protect 
retail services and to expand postal 
services in the future.
 “We should judge this contract not 
just by what we gained, but by what 
we stopped,” Dimondstein said, not-
ing that management fought hard to 
do away with our COLAs and no-
layoff clause. The Postal Service also 
wanted to increase the number of  
non-career workers and establish a 
new fourth tier within the workforce 
that would give future career employ-
ees lower pay and fewer benefits.
 The union was unable to totally 
fend off management demands, Di-
mondstein reported, pointing out that 

employees will have to pay 1 percent 
more toward the cost of health insur-
ance premiums.
 In addition, the union also wasn’t 
able to achieve gains in all areas. “We 
weren’t able to bridge the gap between 
the higher-paid career tier and the 
lower-paid career tier. That’s some-
thing we will be facing in the next 
round of bargaining,” he said. “We 
believe where we were not successful 
this time, we built a good foundation 
for the next round of collective bar-
gaining.”
 Before answering questions Di-
mondstein offered a heartfelt salute 
to APWU members for the impor-
tant role they played. For some, it was 
simply a matter of paying dues so that 
we could have a union. Others were 
more active – they stepped up and 
stood tall as part of a National Con-
tract Campaign, spreading our mes-
sage; wearing union buttons, T-shirts 
and stickers; getting postcards signed, 
and participating in rallies. “Manage-
ment is far more responsive when we 
are active, and we are together,” Di-
mondstein pointed out.
 Now, to the most common ques-
tions:

Contract Teleconference 
Addresses Common Questions

— 2016 DMI APWU Picnic —
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PTFs 
 Question: Why didn’t Part-Time 
Flexibles get anything in the new 
contract?
 Answer: They did! As career em-
ployees, Part-Time Flexibles won 
all the benefits Full-Time and Part-
Time Regulars won.
  PTFs will receive three pay in-
creases over the life of  the contract.
  Eligible PTFs will receive three 
increases in uniform allowances 
over the life of  the contract.
  PTFs retained COLAs, which 
management tried desperately to 
eliminate.
  PTFs retained protection 
against layoff  after six continuous 

years of  service, which manage-
ment also sought to eliminate.
  PTFs who were on the rolls as 
of  July 8, 2016, but haven’t achieved 
six continuous years of  service won 
protection against layoff  for the life 
of  the contract.
  The moratorium on subcon-
tracting retail operations will help 
protect PTF work hours.
  The 50-mile limit on excessing 
applies to PTFs.
  If  successful, the Task Force on 
Enhanced and Expanded Services 
will strengthen job security for all 
employees, including PTFs.
 Question: Why will PSEs – but 
not PTFs – get holiday pay?
 Answer: PTFs do get holiday 

pay! For PTFs, the pay for 10 holi-
days is distributed over the course of  
the year and added to their hourly 
rate. That’s why, for example, a 
Level 6 Step O Part-Time Flex-
ible Clerk earns $1.10 more per 
hour ($28.74) than a Level 6, Step 
O Full-Time Regular ($27.63) em-
ployee earns. Under the terms of  the 
new contract, PSEs will get paid for 
six holidays.

PSE Conversions
 Under the terms of  the arbitra-
tor’s ruling, all Maintenance Craft 
PSEs and Motor Vehicle Service 
Craft PSEs will be converted to ca-
reer within 60 days of  July 8, the 
date the arbitrator’s ruling was is-
sued. The union has been informed 
by management that the conversions 
will take place on Sept. 3, 2016.
 There will be a one-time conver-
sion of  Clerk Craft PSEs who had 
over 2.5 years of  service in the same 
200-work-year installation as of  
July 8 – prompting one of  the most 
common questions:
 Question: What is a 200-work-
year installation?
 Answer: If the annual total 
paid hours of all Clerks, Main-
tenance Craft employees, Motor 
Vehicle Service Craft employees, 
Mail Handlers and Letter Carriers 
when divided by 2,080 equals 200 
or more, the installation qualifies 
as a 200-work-year installation.
 The Postal Service will provide a 
list of  offices that qualify, along with 
supporting data. The APWU has 30 
days to verify the information. As 
soon as the list is finalized, it will be 
posted on apwu.org.
 Question: Will automatic con-
versions of  Clerk Craft employees 
after 2.5 years continue through the 
life of  the contract?
 Answer: No, the conversion is 
a one-time event. However, the ar-
bitrator’s ruling instructs the union 
and management to meet after one 
year to see if  there are additional op-
portunities for conversion.

 The one-time conversion supple-
ments other conversion opportuni-
ties in the contract, including when 
filling residual vacancies. 
 Question: What position will 
Maintenance Craft PSEs be con-
verted into? What will they be paid?
 Answer: In the Maintenance 
Craft, all PSEs are custodians. They 
will be converted “in place,” per-
forming the duties they were per-
forming prior to conversion.
 Question: How will conversion 
of  PSEs take place in the Motor Ve-
hicle Service (MVS) Craft?
 Answer: In MVS, PSEs will be 
converted into Full-Time Regular or 
Part-Time Flexible positions based 
on their standing on the rolls, with 
the first opportunity for FTR assign-
ments given to those who are high-
est on the roster. 
 Question: Will converted PSEs 
have to serve a probationary period?
 Answer: Under the terms of  the 
new contract, PSEs in all crafts who 
have served one full term will not 
have to serve a probationary period.

Many More
 During the teleconferences, the 
negotiating team addressed the 
questions that were submitted most 
frequently when union members 
registered for the calls. Many other 
questions were submitted as well; 
officers are responding to the addi-
tional questions individually.
 I applaud the efforts of  our Na-
tional Officers and am so glad that 
they never gave in to the Postal 
Services demands. I encourage all 
of  our members to read the Inter-
est Arbitration Award by Arbitra-
tor Stephen Goldberg. The 50 page 
document is a great read and the 
Union did a great job of  detailing 
everything for the Arbitrator so he 
had a clear vision of  what he was 
ruling on. You can go to APWU.
ORG to read the arbitration. 
 In Super Solidarity.

— edited for space to read 
entire article go to apwu.org

Contract Teleconference Addresses Common Questions
continued from page 9

Mowrer Presented Check 
From APWU COPA

  On  Wednesday,  August  3rd, 
President  Mike  Bates  and  Legisla-
tive Director Cindy Housh met with 
Jim Mowrer  who  is  running  for  US 
Congress  to present him a  check  for 
$3000.00  from  APWU  COPA.  The 

by Bryon Preminger,
LMOU Committee Member
 It’s time to decide whether we need to change 
anything in your Local Memorandum of  Under-
standing (LMOU). This includes Des Moines 
Plant and stations plus the 49 offices we rep-
resent.  Some are stand-alone offices but many 
are part of  clusters. Some of  our larger clusters 
LMOU can be found on APWUIOWA under 
Contracts/LMOUs.  Clusters do need to under-
stand that if  we decide to open up your agree-
ment we could lose previous gains.  For those 
clusters with really incredible language we are 
hesitant to open negotiations but for several of  
our clusters the language is very generic and we 
are willing to consider changes that you want.  
Here are the subjects that we can negotiate on a 
local level.

ARTICLE 30
LOCAL IMPLEMENTATION

 A. Presently effective local memoranda of  un-
derstanding not inconsistent or in conflict with 

Local Negotiations We Need Your Input
the 2015 National Agreement shall remain in 
effect during the term of  this Agreement unless 
changed by mutual agreement pursuant to the lo-
cal implementation procedure set forth below or, 
as a result of  an arbitration award or settlement 
arising from either party’s impasse of  an item 
from the presently effective local memorandum 
of  understanding.
 B. There shall be a 30 consecutive day period 
of  local implementation which shall occur within 
a period of  60 days commencing September 8, 
2016 on the 22 specific items enumerated below, 
provided that no local memorandum of  under-
standing may be inconsistent with or vary the 
terms of  the 2015 National Agreement:
 1. Additional or longer wash-up periods.
 2. The establishment of  a regular work week 
of  five days with either fixed or rotating days off.
 3. Guidelines for the curtailment or termina-
tion of  postal operations to conform to orders of  
local authorities or as local conditions warrant 
because of  emergency conditions.
 4. Formulation of  local leave program.

 5. The duration of  the choice vacation 
period(s).
 6. The determination of  the beginning day of  
an employee’s vacation period.
 7. Whether employees at their option may re-
quest two selections during the choice vacation 
period, in units of  either 5 or 10 days.
 8. Whether jury duty and attendance at Na-
tional or State Conventions shall be charged to 
the choice vacation period.
 9. Determination of  the maximum number of  
employees who shall receive leave each week dur-
ing the choice vacation period.
 10. The issuance of  official notices to each em-
ployee.
 Every year I write an article about local leave 
policies and we hear from various clusters we need 
to change that because we like the language other 
clusters have.  To ask for a change email myself  
at postalswami@gmail.com, Mike Bates at mj-
bates2002@yahoo.com or submit it to your stew-
ard.  We will be convening the LMOU committee 
after we return from the National Convention.

National APWU President Mark Di-
mondstein sent a letter telling him that 
the APWU  is  pleased  to  support  his 
election  and wish him much  success 
in his campaign to be a representative 
for Iowa.
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 “The American Worker will have to sacrifice 
wages, union representation, and overtime pay 
to get the proposed manufacturing jobs.”

B

M

C

Des Moines BMC APWU

by Frank Sample
 As a steward, I get an interview with an em-
ployee about a problem they have. Their word is 
good with the union. However the supervisor’s 
response in quite a few cases is that they aren’t 
particularly pleased that the employee didn’t 
just suck up what ever happened to them; that 
somehow the employee’s problem is their per-
sonal misfortune to be suffered in silence; that 
the employee is out to get the supervisor by re-
porting whatever and the super-
visor feels at risk of  a forgotten 
faux pas being discovered; that 
the employee is going to be ex-
cluded from the supervisor’s 
clique of  favorite employees 
and can expect to be made into 
an example of  an employee the 
supervisor doesn’t like. In these cases the super-
visor histrionics are unfortunately quite com-
mon and you discover that the supervisor who 
expresses that effluent, is petulant, thin skinned, 
isolated, uninformed, and fears responsibility 
rather than serving in a capacity where the su-
pervisor is appointed for their ability to address 
workplace problems proactively.
 It may be that the employee/supervisor en-
vironment is significantly influenced by a plant 
manager who harbors those feelings, and who 
appoints supervisors who are similar to how 
the manager sees their self. It may be that a 
manager will mistake a self-serving nature as 
ambition. It may be that a supervisor will feel 
their obvious superiority is at stake and will 
have last ditch defender mentality rather than 
work with some trust.
 As a steward, I don’t get 
to pick the management 
staff  I have to work with. In 
spite of  the defensive nature 
of  some of  the supervisors, 
I have built many dozens of  
successful cases which reim-
burse many employees for 
losses for which there would 
be no other remedy for the 
employee. In one case re-
cently resolved at step 3, 
the USPS failed to enter an 
employee’s proper schedule 
on their pay records. The su-
pervisors were informed of  
the problem in advance. The 
result was improper pay for 
the employee. The employ-
ee was required to pay back 
the improper pay, but then 
was expected to pay double 
taxes. The bureaucracy is 
geared so that situation will 
not be settled by a supervi-
sor. Our national business 
agent settled the case which 
prevented the USPS from 
collecting taxes the employ-
ee did not owe. Still, this is 
required to be presented to 

— Facts Of The Case —
supervisors, and go through the appeals process. 
The USPS almost never resolves grievances at 
the lowest level. Unfortunately the USPS has 
little commitment to the Collective Bargain-
ing Agreement Art. 15.4.A which is the agree-
ment to settle issues at the lowest possible level. 
But the USPS has very little direction to create 
guidance for dealing with employee grievances. 
USPS management has really become a buck-
passing entity when there is a grievance. The 

rule of  thumb practiced widely and lately by a 
lot of  people in management is to just say no, 
hope the person with the problem goes away, or 
at least has to go somewhere else. That is what 
I have to confront, day in and day out.
 If  you think this is a problem now, please 
contemplate how these situations would be han-
dled if  the union is legislated away if  a Vladimir 
Putin clone oligarch such as Donald Trump is 
crowned emperor of  the United States; (also 
to be known as the 4th Reich.) Ohio Governor 
Kasich’s staff  have alleged Trump offered the 
presidential powers to Kasich to tempt Kasich 
to be his Vice Presidential candidate. I believe 
Trump sees the presidency as a throne where 
he would be there to bless the actions of  a 
Cardinal Richelieu type Vice – President with 

Carte Blanche. Trump is incredibly smug. How 
can the voters stomach the Republican Party 
candidates? It is really a sham. Believe it or not, 
Iowa’s Senator Grassley is stumping for Trump 
claiming that the government is not solid on 
ethanol which in Iowa is big “ag”. Conversely, 
Trump is disparaging the NAFTA treaty which 
was a big “ag” boost for Iowa corn farmers. 
How does Grassley square Trump’s ignorance? 
He doesn’t. Trump says he will create Ameri-

can jobs. How? The American 
Worker will have to sacrifice 
wages, union representation, 
and overtime pay to get the 
proposed manufacturing jobs. 
Slaves had jobs, they just had 
no pay and horrible conditions. 
Richard Nixon opened a huge 

trade deal with China in the ‘70s. NAFTA was 
seen as a way to keep jobs in North America 
which was good for American Trucking and 
American Grain and provided an alternative 
to China as being the chief  trade partner of  
Mexico and kept even more jobs being lost to 
a China’s military-industrial complex. NAFTA 
hurt Mexican farmers but enriched American 
grain farmers. We face a current Congress that 
is beholden to corporations and voting Trump 
won’t help that. Mrs. Hillary Clinton will be 
a president who is for fair pay, better working 
conditions, affordable health insurance, who 
has worked for us, and cares for people like us. 
Trump won’t. Greatness to Trump is cheap la-
bor, gain from other people’s losses, dividing 
people, and saying you’re fired.
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Des Moines
Bulk Mail Center

Local 7027
APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 
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Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday
 of every month at

5806 Meredith Drive 
276-5272

BMC Local 7027
Meeting Schedule

Tuesday
August 16, 2016

1:30 PM & 4:00 PM

Wednesday
August 17, 2016

8:00 AM

Tuesday
September 20, 2016
1:30 PM & 4:00 PM

Wednesday
September 21, 2016

8:00 AM

Tuesday
October 18, 2016

1:30 PM & 4:00 PM

Wednesday
October 19, 2016

8:00 AM

Give your unopened Postal Pulse
 Survey to your Steward for eligibility 

for a $25.00 drawing to be held 
each quarter by Local 7027.

Cups are available for purchase 
for $5.00 from Local 7027.
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C

Des Moines BMC APWU

July 21st-22nd, 2016
 Call to Order: 1:30 p.m. Tuesday, 
July 19th, 2016 ; Steve Allen Chair. 
 Roll Call: Members signed in.
 Minutes: reading suspended by 
vote at 1:30 p.m.
 Vice President’s Report: Steve 
Allen went over the Collective Bar-
gaining Agreement Arbitration 
Award received on July 8th, 2016. 
Steve noted that the Clerk craft will 
continue to have PSE employees 
but no new lower wage categories 
of  PSE or casual employees were 
allowed by the Arbitrator. Steve 
noted there was a mix up on Tour 
3 Holiday Schedule for Mail Flow 
Control Clerks. Steve reported on 
the Local Picnic held on Saturday, 
July 16th, 2016 from 0800 – 1500. 
Steve noted the Local had to vacate 
the shelter house by 1500. Report 
accepted.
 MVS Craft: Andy Tuttle re-
viewed updates on the July 8th, 
2016 National Bargaining Agree-
ment Arbitration Award. A Nation-
al APWU Town Hall conference 
call about the Arbitrator’s award is 
scheduled for July 21st; All MVS 
PSE employees will be converted to 

Career status; No further PVS work 
will be subcontracted for the life of  
the CBA. Andy got an employee’s 
discipline reduced to a Letter of  
Warning at step 2. Report accepted.
 Clerk Craft Director’s Report: 
Clerk Craft Director Cyndi Miller 
discussed the 2 removal grievances 
she was appealing to Arbitration; 2 
Supervisor Doing Bargaining Unit 
Work Cases are appealed to step 3; 
Holiday Schedule Violation was ap-
pealed to discuss at step 2. 1 steward 
grievance work time denied was be-
ing appealed to step 3. The USPS 
step 2 designee Sharon Worthen 
had refused to discuss 8 or more 
grievance appeals and those were 
appealed to step 3. The USPS step 
2 designee Sharon Worthen had re-
fused to a time extension of griev-
ance deadlines even though it was 
to accommodate Worthen’s inability 
to meet for step 2 grievance discus-
sions. Employees on placement have 
checks for them held in the General 
Clerk Office. Cyndi noted manage-
ment apparently backed off threats to 
discipline 1 employee. Tour 3 Clerk 
PSEs have all been scheduled for 
1800 start times. Report accepted.

 Maintenance Report: Andy 
Tuttle noted that the Collective 
Bargaining Agreement Arbitration 
Award had mandated that all main-
tenance PSEs will be converted to 
Career status; No maintenance cus-
todial work will be contracted out 
that applies to the 18,000 square 
foot formula provision; There will 
be no excessing outside of  a 50 mile 
radius; There will be a PSE holiday 
pecking order established; PSEs will 
get 6 paid holidays with PSE holi-
day work voluntarily convertible to 
annual leave; Premiums will be paid 
on APWU by USPS contribution 
of  $125.00 on employees who have 
less than a year of  employment;
 Members Concerns: 
 Local 7027 Summer Picnic 
Date: 
 Local 7027 Summer Picnic Lo-
cation: Walker Johnston Park, 
Douglas Ave. Urbandale, IA.
 T-Shirt Drawing: To be con-
ducted at the August Meeting
 Cup Drawing: To be conducted 
at the August Meeting
 Door Prize: $120.00 To be con-
ducted at the August Meeting
 Recess: Tuesday 3:02 p.m.

Local 7027 Meeting Minutes

by Will Durst
 Donald Trump likes to brag he’s 
not a politician. And he’s not; he’s 
a hustler, a scam artist, a grifter, a 
modern day PT Barnum who de-
serves congratulations for running 
the ultimate con on the American 
people. He’s a car-
nie with a glob of  
inedible cotton 
candy on his head. 
 Financial re-
ports filed with the 
Federal Election 
Commission reveal 
someone focused 
on the best interests 
of  Trump Inc. rath-
er than the country. 
To him, we are the 
designated losers 
in this year’s rigged 
edition of  “Presi-
dential Apprentice. 
 In 2000 Trump 
told Fortune Mag-
azine, “It’s very 
possible I could be the first presiden-
tial candidate to run and make mon-
ey off  of  it.” And that’s obviously 
the goal. He’s got four and a half  
months to make as much money as 
possible and is full speed ahead pur-
suing his windfall like a kid on Hal-
loween a half  hour before curfew. 
 For the New York businessman, it 
is now, has been and always shall be, 
all about the Benjamins. His wife and 
kids are on the payroll. So is an ex-
wife and a couple of contestants from 
“The Apprentice.” And probably 
John Miller, the name he used when 
masquerading as his own publicist. 
 Almost a fifth of  the money he 

spent in the month of  May went 
to his companies, subsidiaries and 
properties. He billed his campaign 
over 400 grand for an event at the 
Florida resort, Mar-A-Lago. Where 
Trump lives. His home. Undoubt-
edly did that thing hospitals do by 

charging a hundred bucks for each 
ply of  toilet paper. Trump branded 
toilet paper of  course. Got to get me 
some of  that. 
 Another half million went to 
Trump Tower, the other place he lives. 
He’s charging himself to sleep in his 
own bed. Wonder if  Melania charg-
es as well. Trump even paid himself  
three grand. Which works out to 750 
bucks a week. An attempt to find out 
how the other 99% lives? Not likely. 
 Paid out four and II half  million to 
TAG Air for private jets. And guess 
who the CEO of TAG Air is? That’s 
right. Don the Con. Some other 
products the campaign purchased 

are Trump Wine, Trump Steaks, 
Trump Water and we shouldn’t be 
surprised to discover an itemized 
expense for Trump luggage to carry 
around the Trump ego. 
 All that talk about self- funding 
was just more snake oil sold to us 

rubes. Another bo-
gus plea from the 
Nigerian Prince of  
politics. He didn’t 
give money 10 his 
campaign, he lent 
it $37 million and 
expects to be paid 
back by the Re-
publican National 
Committee. The 
man is the Florence 
of  malfeasance. 
 He loans money 
to the Trump Cam-
paign which spends 
money on his prop-
erties, then solicits 
contributions from 
wealthy donors 

to pay himself back the money he 
loaned his campaign to buy stuff  
from himself. 
 This has to be straight out of a 
course at Trump University, Double 
Dipping 101. His “scampaign” is 
nothing but a form of a shell game 
with the GOP as the mark. Paul 
Ryan has a big old X on his back that 
can only be seen under infrared light. 
 It’s the classic vulture capitalist 
scenario. Swoop in, grab the money, 
then leave everyone else to clean 
up the mess. A Presidential Ponzi 
Scheme. Or in this case . . . a Donzi 
Scheme. Bernie Madoff  would be 
proud. 

The Donze Scheme
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cling duties you should document 
it. Most 4852s do not include 
any snow removal or lawn mow-
ing. If  these duties are performed 
they must be documented so your 
union representative can have 
those hours subtracted from the 
hours attributable to Line H.
 In many offices postmasters 
have gone as far as to transfer 
clerk hours over to custodial hours 
in attempt to reach the 90% which 
is in essence stealing money from 
bargaining unit employees. Em-
ployees would have no way of  
knowing that their postmaster is 
stealing from their clerk hours. 
Most postmasters would not do 
this unless they were instructed to 
by their boss. 
 The best way for your union rep-
resentatives to successfully prove 
this falsification and get those 
transferred custodial hours sub-
tracted is with good documentation 
from the employee. If  you are one 
of  the lucky ones and have a good 

postmaster you still need to pro-
tect yourself  and ensure your being 
properly compensated for the work 
you do by good documentation. It 
is tough, if  not impossible, for your 
union representatives to prove Line 
H violations without documenta-
tion from the employees perform-
ing the custodial duties. 
 Employees should even docu-
ment days that no custodial du-
ties were performed. There may 
be times that an employee was too 
busy to perform custodial duties. 
Those are the days that some post-
masters will transfer clerk hours 
to custodial hours and claim the 
employee must have forgotten to 
change over to custodial time. Ac-
curate daily documentation is our 
best chance of  having these hours 
subtracted and receiving proper 
compensation for employees that 
perform the custodial duties.
 The PO has compensated em-
ployees thousands of  dollars for 
improperly documenting custodial 
hours yet the PO continues to at-

— Custodial Duties —
tempt to show they reached their 
90% of  the Line H value by submit-
ting custodial hours that have not 
been actually performed or that are 
not attributable to the Line H value. 

continued from page 4  Custodial staffing is com-
plex and I’m sure many of  you 
will have questions. Please con-
tact me with any questions at 
oherndonald3@gmail.com.

O v e r  T h e  C O l e s
by Lance Coles, Editor

Vote by Mail
 By the end of  September you will 
be able to vote for the 2016 elections 
in Iowa. 
 Go the Secretary of States web 
page sos.iowa.gov, or contact the 
Iowa Federation of Labor 515-262-
9571 and request to get an absentee 
ballot mailed to you home – so you 
can vote early and vote my mail.
 Some time prior to the Novem-
ber 8th election day, there will be 
early voting at satellite places all 
over Iowa as well.
 I have had several conversations 
with elected Iowa state representa-
tives about introducing a state wide 
vote by mail process, much like 
some other states have. This process 
send every eligible person a ballot, 
and they can chose to vote or not. 
 This means every eligible Iowan 
will receive a ballot in the mail. 
Then they will mail back their bal-
lot – Everyone gets the opportunity 
to vote – without having to get to 
the polls, deal with the weather or 
traffic. It also means a lot of  rev-
enue for the USPS.
 Voting by Mail also expands the 
voting time frame, increases voter 
participation, eliminates long lines, 
eliminates confusion on where to 
vote, and creates a paper trail.
 I hope you all vote by mail – but 
at least vote!  
 Check out the Iowa Federation 
of  Labor, Union Endorsed candi-
dates list in this issue of  the paper. 
These candidates have been well 
looked into and will represent the 
working women and men of  Iowa.

 Remember to flip the ballot over 
and vote “Yes” on retention of  the 
Judges.

Thank you APWU Auxiliary
 The APWU Auxiliary is cele-
brating 100 years of  service. 
 It was Labor Day, 1917 when 
local auxiliaries from Chicago, 
Memphis and San Francisco met 
in Memphis at the national conven-

tion of  the National Federation of  
Post Office Clerks to form the first 
National Auxiliary.
 With the creation of  the APWU 
and the merger of  other crafts the 
Auxiliary to the American Postal 
Workers Union. 
 I am very proud of  the IPWU 
and Des Moines Auxiliaries. In my 
early years of  being active with the 
local and state, I remember a small, 
but active state Auxiliary, and a 
few representatives from the Des 

Moines local being involved. 
 Years later the Auxiliary seemed 
to disappear. I asked Christine Sar-
cone to help bring back the Auxil-
iary in the Des Moines Local, and 
she did that and more. I am very 
proud of  what she has done, and 
all the people she has brought in to 
the local Auxiliary. I very proud of  
their activism and support to the lo-
cal and the retiree chapter.

 I also encouraged Viola Seeger to 
take on the lead for the Iowa Postal 
Workers Union Auxiliary, and I 
must apologize to her and the state, 
in that I did not give her the support 
and guidance I should have to help 
succeed in bringing back the IPWU 
Auxiliary.
 Viola is still active in the local and 
state Auxiliary, but Karen Wolver 
has taken over as President of  the 
IPWU Auxiliary. 
 The Auxiliary is a very important 

part of  the Union, and it is very 
much needed. It was once seen as 
a women’s group, mostly because 
when it started, many women were 
not in the work force. Now the aux-
iliary is made up of  men and wom-
en, some postal employees and 
many not.
 Please support your local, state 
and national Auxiliary whenever 
and however you can.
 Once again, I am very proud of  
the Iowa Auxiliary groups as well 
as the national organization. 
 Thank you for all you do and 
thank you for your support, help 
and assistance to our union.

Welcome to Des Moines – PPA
 Iowa is very excited to be the 
host city for the 2017 Postal Press 
Association Convention. The con-
vention will be held at the Prairie 
Meadows Hotel and Casino, and 
the Iowa Postal Workers Union, 
along with the Des Moines Iowa 
Area Local, hope to have a hospi-
tality night (Thursday) outside, for 
a couple of  hours.
 There is a lot to do in the area, be-
sides gambling. There is Adventure 
Land Amusement Park and Water 
Park (which also has camping avail-
able). This is a great place for chil-
dren and families to spend time on 
rides and in the water. There is also 
lots of  shopping, restaurants and 
theaters in the area.
 We will have transportation set 
up to get people to the various en-
tertainment areas in Des Moines.
 We are looking forward to host-
ing the PPA.



Page 14 Iowa Postal Solidarity ●  IOWA POSTAL WORKER August-September, 2016

 Many employees are petrified by the thought 
of  talking to a postal inspector. Often times, em-
ployees become unnerved and rattled, forgetting 
their basis rights in the process.
 If  questioned by a postal inspector, even if  you 
believe that you are not guilty of  any wrongdo-
ing, you should:
  Remain calm.
  Correctly identify yourself.
  Request a steward, a union representative or 
an attorney as appropriate.
  Remain silent until you have consulted with 
your steward or attorney.

 Do not physically resist arrest or search of  
your person or property. However, request to 
see a search warrant. If  they do not have one, 
inform them that you do not consent to the 
search.
 Don’t sign any papers waiving your rights 
without consulting with your steward or attor-
ney.
 Do not deny or admit to any allegations with-
out consulting with your steward or attorney.
 Do not sign any type written statements or 
make oral remarks without consulting with your 
steward or attorney.

 Remember that the postal inspector will not 
inform the employee of  his or her right to have 
a union representative or attorney present; YOU 
MUST REQUEST ONE!
 Beware of  the good guy, bad guy inspector rou-
tine. One inspector acts as the bad guy; the other 
acts as the good guy and tries to con the employee 
into believing they are trying to help them.
 Never fall into the inspectors’ trap and to re-
fuse to answer questions unless a steward and/or 
an attorney is present.
 What you say will definitely be used against yo
u!                                               — The Jayhawk Fed

What To Do If You Are Being Investigated
By A Postal Inspector Or OIG Agent

 It’s been said that the world is run 
by those who show up. With that in 
mind, the APWU has launched a 
voter verification and registration 
drive among union members.
 The first step in the campaign was 
to make available to local officers a 
list of  APWU members 
in their locals who may 
not be registered to vote. 
Perhaps they’ve moved, 
changed their name, or 
haven’t voted in recent 
elections.
 Whatever the reason, 
local officers can alert 
them that there may be 
a problem with their reg-
istration and encourage 
them to resolve any dis-
crepancies. Fortunately, 
there’s time to take ac-
tion before the registra-
tion deadline in most 
states.
 We need a govern-
ment that puts working 
people first. But in order 
to get a government that 
is responsive to the needs 
of  workers and our fami-
lies, we need to show up. 
By registering to vote 
and casting ballots for 
pro-worker candidates, 
we can make our voices heard.
 If  you wish to verify your voter 
registration status, visit CanIVote.
org – a nonpartisan website oper-

ated by the National Association of  
Secretaries of  State, or contact your 
state or county Board of  Election.
 If  you are not registered to vote, 
you can register online at Vote.usa.
gov – an official website of  the U.S. 
government.

 Once you have verified your reg-
istration, please encourage your 
family, friends, co-workers and 
neighbors to do the same. If  you 

have never registered to vote, now is 
the time!
 There’s a lot at stake.
 Among other things, the next 
president will nominate a justice 
to fill the current vacancy on the 
Supreme Court – and any other va-

cancies that occur over the next four 
years. In 2013, the nation’s highest 
court struck down a key provision 
of  the Voting Rights Act, making it 
easier for states to pass laws that re-
strict voting.
 In 2010, the court’s ruling in the 
Citizens United case permitted cor-
porations to contribute unlimited 
amounts of  money to political cam-
paigns, further corrupting our politi-
cal system. The Koch brothers, a no-
toriously wealthy pair of  anti-union, 
anti-worker activists, have budgeted 
$800 million to the 2016 campaign.
 Of  course, the future of  the USPS 
is at stake as well. Will Congress fi-
nally address the artificial financial 
crisis it created in 2006 with the 
passage of  the Postal Accountabil-
ity and Enhancement Act (PAEA)? 
Will it fix the problem in a way that 
strengthens the Postal Service to 

APWU Launches Voter Drive 
better serve the American people or 
will it make matters worse by slash-
ing service and scapegoating work-
ers?

Postal Board of Governors
 The USPS Board of Governors 

(BOG) is the governing 
body of the Postal Ser-
vice. The board controls 
expenditures, sets policy, 
conducts long-range 
planning, reviews practic-
es, and addresses service 
standards. The president 
nominates members to 
the nine-member board 
(except for the Postmas-
ter General and the Dep-
uty Postmaster General), 
who must be confirmed 
by the Senate. Currently, 
there are eight vacancies 
and the remaining board 
member’s appointment 
expires in December.
 The Leadership 
Conference on Civil and 
Human Rights, along 
with other labor and civ-
ic organizations, wrote 
to the Senate leadership 
in 2015 to express oppo-
sition to the current slate 
of  nominees. The op-

position is based in part on the fact 
that the current nominees advocate 
policy stances harmful to the Postal 
Service and ultimately to the public 
it serves.
 Of  the current nominees, the 
APWU is troubled by the nomina-
tions of  Mickey D. Barnett, a for-
mer lobbyist for the payday lending 
industry, and James C. Miller III, 
former Director of  the Office of  
Management and Budget, who has 
consistently supported privatizing 
the Postal Service.
 When we vote in November, we 
should keep in mind the power the 
president and the Senate have to 
appoint nominees who would sell 
the post office to the highest bidder 
instead of  nominees who would re-
store service standards, expand ser-
vices, and stop closures and consoli-
dations.                             — apwu.org
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eliminated in the MVS Craft. How-
ever, in the future PSEs could be au-
thorized as part of a package to bring 
back currently subcontracted MVS 
work.
  PTF employees are reintroduced 
into the MVS craft, not to exceed 20% 
of the MVS career workforce.
  Non-Traditional Full-Time 
(NTFT) duty assignments are elimi-
nated in Function 1 (mail processing) 
and Function 3 (MVS) and will be 
reposted as traditional full-time duty 
assignments. NTFTs cannot be intro-
duced into the Maintenance Craft. 
Current four day a week/ ten-hour 
a day duty assignments may remain 
in place if  the local parties agree. Lo-
cal parties may mutually agree upon 
more such assignments under the 
Modified Work Week Memo.
  Non-Traditional Full-Time em-
ployees in Function 4 (Retail) are now 
capped at 8%, excluding NTFT as-
signments in POStPlan offices. (Pre-
viously there was no cap.) The rules 
concerning schedules and postings in 
the NTFT memo remain. However, 
the restriction on assigning mandato-
ry overtime to non-OTDL employees 
is narrowed from installation wide to 
the facility.

PSE Health Benefits and 
Holiday Leave Pay 

  PSEs will now receive six paid 
holidays. (PSEs had no holiday 
leave.) The holidays are the six ma-
jor holidays of New Years, Memorial 
Day, Independence Day, Labor Day, 
Thanksgiving Day and Christmas 
Day
  The number of hours paid for the 
holiday will vary by size of office: 200 
Man year offices – 8 hours. POStPlan 
offices – 4 hours. All other offices – 6 
Hours.
  PSEs who work on a holiday will 
have the same option as career em-
ployees to have their annual leave bal-
ance credited in lieu of holiday leave 
pay.
  The 75% contribution of the 
USPS to the premiums of the APWU 
Consumer Driven Health Plan, avail-
able after one year of service, remains 
in effect. In addition, PSEs will now 
have access to a USPS sponsored 
health plan upon employment with 
the USPS contributing $125.00/pay 
period.

Limits on Excessing
 During the life of the CBA, no em-
ployees can be excessed beyond a 50 
mile radius.

Eligible PSE Employees
 PSEs employed in retail for the first 
time will receive an annual uniform 
allowance for three shirts, subject to 
the normal eligibility requirements.

Clerk Craft
  Incorporates successful MOU 
“Re: Filling of Residual Vacancies” 
into the Contract.
  New pecking order for full-time 
vacancies allows for a possible PTF 
transfer and conversion of PSEs with-
in a 50-mile radius.
  New pecking order for PTF 
vacancies provides for conversion 
of PSEs within the installation, the 

transfer of PTFs within 50 miles and 
conversion of PSEs within a 50-mile 
radius.
  PTFs can express a preference to 
work outside their installation.
  One-time conversions of all Clerk 
Craft PSEs in 200 work year installa-
tions with over 2.5 years of service 
as of July 8, The conversions will be 
completed as soon as practical but no 
later than 60 days from July 8, 2016. 
One year from the award, the parties 
are ordered to discuss the possibility 
of another one-time conversion.
  New language in Article 37.5.D 
that streamlines process for PSE con-
version to career.
  eReassign Task Force established 
to explore improvements to the post-
ing and placement process.
  Employees can now exercise re-
treat rights without regard to level.

Maintenance Craft
  All Maintenance Craft PSEs con-
verted to career and the PSE category 
eliminated.

  Maintenance Jobs MOU elimi-
nated except for provisions related to 
pending disputes over “Unit Clarifica-
tion”.
  Significant improvements to ex-
cessing provisions in Article 38.3.K.
  New provisions for ET-11 is-
sues including a nationwide PAR for 
ET-11s and negotiations for LMOUs 
with MTSC.
  Retained the Subcontracting 
Cleaning Services MOU with entire 
installation in the 18K sq. ft. formula.
  Retained the 50-mile rule on ex-
cessing.
  New pecking order putting 
APWU bargaining unit employees 
ahead of non-APWU employees for 
in-service register selections.

Motor Vehicle Craft
  All MVS Craft PSEs converted 
to career and the PSE category elimi-
nated except when part of package to 
bring in contracted work.
  Numbered paragraphs 1, 3, and 
4 of the 2010 Motor Vehicle Craft 

Jobs MOU terminated Paragraph 2 
remains and includes the evaluation 
of 8,000 HCR routes for possible re-
turn to PVS.
  No new subcontracting of PVS 
driving work during the life of the 
contract.
  Because of the loss of flexibility 
with conversion of all PSEs, elimina-
tion of NTFT assignments and restric-
tion on sub-contracting, the Award 
provides for the return of PTFs with 
a 20% cap.
  Clarification of policy regarding 
Vehicle Maintenance Agreements 
(VMAs) in offices with vehicle main-
tenances.
  All Full-Time Regular Motor 
Vehicle Craft employees – not just 
operators – will use their seniority for 
vacation scheduling.
  Bids for Examination Specialist 
(SP-2-188) and Vehicle Operations – 
Maintenance Assistant (SP-2-195) are 
open to all full-time regular MVS em-
ployees.                         — edited for space

Arbitrator Finalizes Contract
continued from page 1
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2016 Iowa Fall Conference
October 22 & 23

Hospitality Friday Night
$0 – Zero – Zilch – Zip – Nada Registration Fee

1201 Canal Shore Drive
Le Claire, IA 52753
Tel: (563) 289-9978
Fax: (563) 289-9076

 1 King or 2 Queen Non-River View Room 
(with Window) is $89.00 + tax

 1 King or 2 Queen River View Room (with 
Patio, Balcony, or Window) is $109.00 + tax

Cut Off Date fOr GrOup rate – 
OCtOber 1st, 2016

Mention American Postal Workers
 Union to get the Group Rate

 Newly Renovated Hotel
 100% Non-Smoking Hotel
 Free Hot Express Start Breakfast 6:30-9:30 am
 Guest Business Center – 24 hours – FREE Wi-Fi 
        throughout hotel
 Indoor Pool & Whirlpool – 6:00 am – 11:00 pm
 Expansive Fitness Center – 24 hours
 Daily Housekeeping
 Guest Laundry Facility
 Warm Cookies in the evening Monday - Thursday

Further details will be provided as the date approaches.
— Hosted by Bi-State Area Local —

You Fell In LOVE, Now Fall In Line
By Bryon Preminger
IPWU Legislative Director
 I know it’s hard you’re beaten up 
by the Democratic race and the fact 
that we have found out the Demo-
cratic National Committee was try-
ing to set up the election for Hillary 
Clinton. I realized this at the Jeffer-
son Jackson Dinner when they let 
Hillary speak last and gave her 15 
more minutes to speak than any-
one. I was jaded then.
 I was all in for Bernie 
Sanders he was going 
to be our greatest pro-
gressive President since 
Franklin Roosevelt. 
Things didn’t turn out 
the way I wanted it too 
but does that mean that I sit out the 
election or worse vote for a mad-
man? No it’s time to look at things 
logically.
 The Republicans control the 
House 248 out of  440 seats, The 
Senate 54 out of  100 seats, and the 
Supreme Court until Justice Scalia 
died now it’s 4-4. They also control 
31 of  the 50 states as governor, 70 of  
99 state legislative chambers. What 
did they accomplish? Nothing. Yet 
this is the party complaining the 
country is heading in the wrong di-
rection. Yet they control everything 
but the Presidency. Are they saying 
that they can’t accomplish anything 

on the state level that they have a 
majority control? Are they intro-
ducing bills in Washington for the 
President’s signature. No, were in 
charge but our dysfunction is caused 
by Obama. That’s like saying my 
yard is out of  control because my 
neighbor mows too often. It is still 
the same stalemate. They blame ev-
erything on President Obama when 
they control everything else. So we 
really need to focus on our races for 

the U.S. Senate and the U.S House 
and our Iowa seats.
 How do I start political conver-
sations?
 Stay away from bringing up the 
race for Presidency first. It is a very 
polarizing race where it’s obvious 
that a lot of  people hate both can-
didates. Starting your conversation 
like that could result in them ignor-
ing everything you tell them after 
that. Start with the great candidates 
like Jim Mower running for 3rd 
district House of  Representative a 
candidate that believes in all of  our 
issues, Monica Vernon who’s run-
ning against Rod Blum in the 1st 

District he has voted against all of  
our issues, Dave Loebsack a long 
time Representative who also be-
lieves in our issues that is running 
for reelection in Iowa’s 2nd Dis-
trict. Then there is Kim Weaver 
running against Steve King in the 
4th District. Steve King is the most 
controversial member of  the House 
of  Representatives as he says things 
that we only expect from Donald 
Trump. 

Talk about local candidates in my 
district Joe Riding. Once you have 
the doorway open then transition 
into the Presidential race. They are 
now ready and even if  they shut the 
door on you they have a positive 
impression of  the candidates that 
we need to turn around Washing-
ton. 
 How do I proceed with talking 
about the Presidential Election?
 The Republicans have had a 24 
year head start on attacking Hilliary 
Clinton. They have spent millions 
in tax payer money to show you she 
is no good but nothing to convict 
her of  anything. Donald Trump is 

a walking disaster. He asks Russia 
to keep hacking America to turn 
up more things on his candidate. 
Really a President is going to tell 
our adversaries to hack us. He has 
shown his ego has paralyzed him 
from understanding anything that 
real Americans stand for. He has 
insulted women, the disabled, and 
minorities. Trump has shown that 
he can be baited into reacting with-
out thought and has no problems 

using nuclear weapons 
just ask him.
 Now the Republicans 
are turning on him but he 
is trying to follow the par-
ty line with more tax cuts 
for the rich. As Republi-

can Senator Susan Collins (Maine) 
wrote an Op Ed piece for the Wash-
ington Post where she said:
 “I will not be voting for Donald 
Trump for president. This is not a de-
cision I make lightly, for I am a life-
long Republican. But Donald Trump 
does not reflect historical Republican 
values nor the inclusive approach to 
governing that is critical to healing 
the divisions in our country.”
 She is just a growing number 
of  Republicans turning on Trump. 
This includes 50 GOP National Se-
curity Advisors that feel Trump is 
incompetent to be President.
 When Talking to Republicans 
Gender Makes A Difference.
 When talking to Republicans 
about supporting Clinton talk 
to women the most. They like 
Trump because he’s entertaining 
but they don’t like how he belit-
tles women. He has called them 
bimbo’s (Megyn Kelly Fox News 
Reporter), are only aesthetically 
pleasing objects in his 2006 book, 
sexual assault in the military is to-
tally expected (Twitter 2013), they 
are gold diggers and hate prenups 
(Book The art of  the comeback), 
that women must be hot to be 
Journalists and calling out woman 
like Bette Midler as an extremely 
unattractive woman and Cher as 
lonely and miserable. Women have 
fought for years to overcome these 
stereotypes and now most women 
are professional corporate women 
that are sick and tired of  the men 
who make sure the glass ceiling 
will keep them in their place. Is 
this 1950? 
 Avoid the disgruntled white guy 
who wants to return to the time 
where they ruled the world and could 
belittle and demean people and have 
everything as a white entitlement.
 It’s going to be an ugly campaign 
but we must take control of  the 
House and Senate so we can put 
progressive ideas that Bernie Sand-
ers championed and that Hilliary 
Clinton has realized will reunite the 
party. It will preserve the Postal Ser-
vice and move us ahead instead of  
taking us back to the 1880’s when 
Corporate monopolies controlled 
this country and abused workers 
until they established the Labor 
movement in the 1890’s. Don’t let 
us lose everything before we decide 
to move forward.

 “So we really need to focus on our races for the U.S. 
Senate and the U.S House and our Iowa seats.”


