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 The AFL-CIO Convention 
last October called for a break 
with the politics of  the “lesser 
of  two evils” that currently 
dominate U.S. elections. The 
2018 mid-term election is an 
opportunity to implement 
these words and focus around 
important issues, directed by 
APWU National Convention 
actions and principles of  our 
APWU Constitution.
 What are some of  those is-
sues that can unite us across 
the political spectrum?
 1) Protection of postal and 
federal workers’ benefits: 
The White House proposed 
budget for fiscal year 2019 was 
introduced in February and is 
an assault on our pay and ben-
efits (read APWU Web News 
Article 17-2018 for more de-
tails).
 2) Health care as a human right: 
“Medicare for All” works in countless 
other countries, providing better access 
to health care, lower costs and better 
outcomes, including life expectancy.
 3) Union Rights: Workers should 
be able to unionize without fear of  ha-
rassment and retaliation for organiz-
ing a union.
 4) Education for all: Higher edu-
cation should be available for all who 
want to obtain it – without economic 
obstacles or massive student loan 
debt.
 5) Democratic rights: Get big 

Vote For ‘Issues That Can 
Unite Us’ On Election Day

money out of  politics. Voting rights 
are being diminished and restricted. 
Vote-by-Mail can be part of  the solu-

tion of  defending the precious right to 
vote.
 6) Clean water, clean air and a liv-

able planet: All of  us have a 
stake in a planet that can sus-
tain future, healthy life.
 Enemies of  the labor move-
ment disparage us for getting 
involved in politics. Those 
same critics waste no time – 
or money – buying political 
favors to enrich themselves, 
their corporations and their 
stakeholders. Look no further 
than the roughly $56 million 
dollars spent on lobbying in 
the final quarter of  2017 to 
ensure the passage of  the di-
sastrous tax bill. No one will 
defend our interests unless we 
do.
 The APWU encourages all 
of  you to get more engaged, 
organized and mobilized in 
local and state issue-based 
ballot initiatives, electoral 
“referenda” and legislative 
actions such as raising mini-
mum wages, paid sick leave, 

health care for all, Vote-by-Mail and 
funding of  public services.

VOTE! VOTE! VOTE!

by Christine Pruitt, Kansas State 
APWU Acting President 
 As we enter negotiations for a new 
contract, I want to encourage all our 
members to wear your union pride on 
Thursdays. Negotiations open on June 
26th. Our current contract expires on 
September 20th. If  you wear a uniform, 

we have rubber bracelets that you can 
wear. Just send me an email or text to 
let me know that you want one.
 The National officers have been 
having “Town Hall” calls to keep the 
membership informed. These calls will 
get more frequent as we go through the 
time frame between opening day and 
the expiration of the contract. 
 Negotiations are never easy. Our 
elected leaders have to decide if  what 
we want to achieve is worth what the 
Post Office wants in exchange. It helps 
to show our solidarity by wearing our 
gear. It may “seem” like management 
doesn’t care . . . but they DO. And they 
send the message up the line that our 
employees are hanging together. 
 An issue that is still very problematic 
is the scheduling of NTFT employees 
and the compensation they receive. 
First, employees in NTFT schedules 

of less than 8 hours per day are not 
supposed to work more than their bid 
schedules, except in an emergency. The 
fact that someone called in is NOT an 
emergency. The fact that the truck was 
late is NOT an emergency. An emer-
gency has been defined by BOTH par-
ties as “an unforeseen circumstance or 
a combination of circumstances which 
calls for immediate action in a situation 
which is not expected to be of a recur-
ring nature”. 
 However, on those few instances 
where the NTFT (of less than 8 hours) 
DOES work more than their bid sched-
ule, they are entitled to be paid out-
of-schedule premium for the hours 
between their regular schedule and 8 
hours. For instance, the NTFT sched-
ule is 6 hours per day. On Monday, the 
NTFT employee worked 7 hours. The 

Scheduling NTFT And Flex Employees

continued on page 16
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media to keep its members informed.

 Asa Philip Randolph (1889-1979) was an early civil rights 
leader and a union organizer for African Americans. He is 
recognized as the founder and first president of  the Broth-
erhood of  Sleeping Car Porters. With the dramatic expan-
sion of  railway travel in the early 20th century, the job of  
railroad porter became the largest single employer of  Afri-

The Labor Movement Depicted On U.S. Postage
can-American labor. As with many non-unionized jobs, the 
porters had been underpaid and experienced poor working 
conditions. After negotiating with the Pullman Company, 
the builders of  parlor and sleeping cars, the Brotherhood 
signed the first ever contract between a union of  African-
American workers and a major American company. They 
negotiated a shorter work week, overtime pay and over a $1 
million settlement.
 As a civil rights leader, Randolph played an Integral part 
in the desegregation of  the American Armed Forces. In 
1963, he organized and directed the March on Washington 
for Jobs and Freedom and worked for the passage of  the 
Civil Rights Act of  1964 and the Voting Rights Act of  1965. 
Randolph lived a modest lifestyle In his Harlem apartment 
until his death in 1979 at the age of  90. He was commemo-
rated on a 25 cent U.S. postage stamp In 1989.
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 Burlington: September 3 – 4 PM.  40 & 8 Park (Located behind Community Field in Burlington) 
Single $5 and family $10. Ticket includes: Meal, Door Prizes, Kid Games and Bounce House.  Ryan 
Drew rdrew@local150.org  319-759-3188.

 Cedar Falls: September 3 – 11 AM to 3 PM. Gateway Park – Lincoln and East Main St., Cedar 
Falls. Thank a Union Member for Labor Day. Entertainment for Kids. Door Prizes. Watermelon, 
Bouncy House, Balloon Twister.Jerry Hageman 319-230-3757 slinky1.jh@gmail.com. 

 Cedar Rapids: September 3:  11 AM – 4 PM. Hawkeye Downs Speedway and Expo Center. 4400 
6th St. SW. Cedar Rapids. HALC ANNUAL LABOR DAY PICNIC 2018. CEDAR RAPIDS Monday,  Thank 
a Union Member for Labor Day! Food served from 11:30AM to 1:30PM Music by members of the 
Musicians Union Entertainment for the Kids too! Door Prizes!!! Contact Rick Moyle. 319-396-8461. 
rmoyle@hawkeyelabor.us.

 Clinton: Day Before Picnic – September 2. Eagle Point Park Lodge. Noon. Free Food Beverages, 
prozes and kids games. Politics Too!  Dave Keefer at dkeefer@lu25.org.  309-230-6476.

 Council Bluffs: September 3: 4 PM. Lake Manawa State Park, Shelter #6. Scott Punteney. 402-
657-1007 spunteney@wilfaflcio.org. 

 Des Moines: September 3-  11:00 AM. Starts at State Capitol and goes to the State Fairgrounds.  
Call 515-265-1862 or mark@scifl.org.

 Dubuque: September 3 – Parade and Picnic. Parade starts at Jackson Park at 9 AM, 16th and 
Main and ends at 7 and Locust. Post Parade Picnic at Swiss Valley Park from noon to 2 PM. Tom 
Townsend tom@ibew704.com or 563-543-4708. Peter Hird pete@ibew704.com  563-542-5546.

 Fort Dodge: Sunday September 2 – 2 PM. Oleson Park, 1258 Oleson Park Ave. Scott Punteney. 
402-657-1007 spunteney@wilfaflcio.org. 

 Iowa City: September 3 – Noon to 4 PM. Upper City Park. People are encouraged to bring a 
side dish to share. All members, families and friends are invited to attend. Greg Hearns 319-361-
2374, GHearns@iowalabor.com

 Keokuk: September 3 – Parade and Celebration all day at the Labor Temple. Pat Mahoney   
pjmahoneys@gmail.com

 Lucas: September 2 – Saturday –  John L. Lewis Labor Festival For More Information: Call 641-
766-6421 or 641-766-6544 More Info 

 Mason City: September 1: Saturday (not on Labor Day) 11 AM – 3 PM. Georgia Hanford Park, 
2300 block of South Pennsylvania Ave. All are welcome. Food, Beverage and desert provided. 
Randy Solsaa

 Quad Cities: September 3 – Parade 11AM. Line up at 9 am at John Deere Havester Works, lot at 
1100  13th Ave in East Moline –  proceeds along 15th Ave. East Moline. Tyler Power 319-654-5894. 
tpower@unitedwayqc.org.

 Sioux City – September 3 – 11 AM. Riverside Park, 1301 Riverside Blvd. Scott Punteney. 402-
657-1007 spunteney@wilfaflcio.org. 

Labor Day Events—Iowa 2018

by Bryon Preminger, IPWU President
 When potential members ask what the benefits 
are for joining the union, the first thing I tell them 
is information. The Union is not entitled by law to 
provide information to non-members. I will try to 
educate all of  you every issue so that you can navi-
gate the Postal Service successfully. The union is all 
of  us. Without U and I there is no union. 
 We have a core of  dedicated union officials but 
by educating all of  our members you are able to 
stand up for your rights in the workplace. If  you 
read the article on discipline, you have many pro-
tections in place that you don’t in workplaces that 
can fire you at will. That protection lets you take 
the information you read in the paper as well as 
APWU Iowa to make sure that you are not taken 
advantage of. Knowledge is a powerful weapon as 
it makes all of  us stronger. The best thing our mem-
bers can do is take this information and stand up 
for your own rights.
 It reminds me of  a phone call I received from a 
member who said she was the senior PTF is an of-
fice but was getting less hours than the junior PTF. I 
told her to ask her Postmaster Why? She responded 
that she didn’t like confrontation. I told her just 
ask your Postmaster now that you know that you 
should have more hours.
 She responded back saying “Thank You”. 
When I had my last child, I asked for less hours 
and my Postmaster didn’t realize I was ready for 
more hours. When you stand up for your rights it 
pays off. The bottom line is that you don’t need the 
union to solve all of  your issues, but you do need 
the union to educate you so you can solve the issues 
in your office.

PSEs It Pays To Belong To APWU
 Did you know that not all non-career employees 
earn the same benefits? There are non-career em-
ployees that DO NOT receive annual leave, holiday 
pay, and pay more for health insurance. Every PSE 
should belong to a union that has made sure that 
their non-career employees are getting everything 
they deserve. 

Vacation Time
 I hope everyone has enjoyed their union negoti-
ated vacation time this summer. If  it were up to the 
Postal Service you would not enjoy the extra time 
with your family. Did you know, that when some-
one in management is hired off  the streets they 
earn less vacation than an APWU member. Yes, 
PSEs working 40 hours a week earn more vacation 
than an Industrial Engineer hired off  the streets.
 Several years ago, the Postal Service lowered the 
amount of  annual leave new management would 
receive in an attempt to convince the arbitrator 

The Union Is All Of Us!
in contract negotiations that our career members 
should earn less vacation. It didn’t work. We re-
tained our annual leave. Did you know, that not all 
non-career employees earn vacation. That includes 
Casuals, and Rural Carrier Associates. The leave 
that our PSEs earn is due because of  your union.
 Management must grant a minimum of  22% 
leave during the entire leave year. Leave requests 

also must be acted on within 10 days unless the 
Postmaster or OIC is unavailable. For more rules 
on annual leave consult the Nationals LMOU 
“For Offices Without a Local Union Structure” 
and the Hawkeye District Small Office Leave 
agreement. I will publish the rules for next year 
later this year.

continued on page 4
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  All locals should affiliate with their lo-
cal  labor  federation and  their state  labor 
federation and most of all pay per capita 
on all members not a portion. 
  Affiliating  with  the  AFL-CIO  state 
federations and AFL-CIO Central Labor 
Councils isn’t just the right thing to do — 
it is essential in our fight to save the Unit-
ed States Postal Service and to protect our 
jobs. 
  Affiliation  gives  local  leaders  and 
members  an  opportunity  to  meet  and 
interact  with  labor  allies. Wherever  our 
members live and work, each APWU af-
filiate needs to be an active participant — 
a real member — of the AFL-CIO local 
labor councils and state federations. 
  The APWU National Executive Board 
shows our support for the labor movement 
by fully participating with the AFL-CIO 
in Washington  DC  and  by  encouraging 
support for state federations and CLCs. 
  The  APWU  currently  pays  national 
“per capita dues” for 100 percent of our 
members  to  the national AFL-CIO. And 
in  an  effort  to  help more APWU  locals 
and  states  to  affiliate  with  state  federa-
tions, as well as ease the financial burden, 
the NEB unanimously passed a resolution 
at the 18th Biennial National Convention 
that  reads: The National APWU will re-
fund to APWU affiliates 50 percent of the 
per capita tax paid to a state AFL-CIO 
Federation by all APWU affiliates that 
are affiliated with their AFL-CIO State 
Federation.  The  state  federation  dues 
rebate  request  instructions and form can 
be downloaded from the www.apwu.org 
website.
  For more information and to become a 
member of your state federation or Cen-
tral  Labor  Council,  call  the  AFL-CIO 
Office  of  State  and  Local  Affiliates  at 
202-637-5280,  or  complete  an Applica-
tion for Affiliation which you can find on 
the www.apwu.org website and submit it 
to your state federation or Central Labor 
Council. 
  Together we can make a difference and 
provide  a  better  future  for  labor  in  this 
country. 

What Are State Federations? 
 AFL-CIO state federations bring 
various unions together at the state 
level to work collectively on organizing 
new members, education, mobilizing 
current members, creating a powerful 
voice for working families. State fed-
erations make up the backbone of the 
labor movement’s efforts to ensure that 
economic, education, health care and 
other policies benefit working families. 

What Do They Do? 
 State labor federations give working 
families a voice: 
  On the job. Working together 
through “state feds,” local unions sup-
port one another’s organizing cam-
paigns and contract bargaining. Co-
ordinating with a network of local 
labor councils located in communities 
throughout each state, state feds turn 

out large groups of working people 
to support union members and chal-
lenge anti-union, anti-worker employ-
ers. State feds forge alliances that build 
statewide support for union members’ 
efforts to win positive changes on the 
job and retain past gains. 
  In state and federal political cam-
paigns. State feds endorse candidates 
for state and federal office, and coordi-
nate the union movement’s statewide 
political mobilization efforts, including 
voter registration, worksite leafleting, 
and neighborhood canvassing. 
  In state and federal government. 
State feds provide working families with 
the information and opportunities they 
need to make their voices heard by state 
legislators and by members of Con-
gress. State feds engage union mem-
bers in developing and promoting an 
agenda for good, secure jobs; job safety, 

adequate investments in such working 
family needs as education, health care, 
and retirement security; and against 
job-killing proposals like privatization 
of government services. 
  In the economy. State feds give 
working families greater power to 
shape their economic well-being by mo-
bilizing working people for social and 
economic justice, for fair treatment on 
the job, and for pro-worker government 
policies. They also link local unions 
with the educational resources of the 
AFL-CIO, giving members the op-
portunity to learn more about today’s 
economy, why it favors the wealthy 
over working people – and what they 
can do about it. 

How Are They Structured? 
 More than 30,000 local unions make 
up the 51 state federations (including 

The Importance Of AFL-CIO Federation Affiliation

continued on page 15

Are You Fired Up 
And Ready To Go!

 We are currently in contract nego-
tiations with the Postal Service. This 
could prove to be a very difficult ne-
gotiation as the Postal Service is tak-
ing their cues from President Trump. 
The President has called for the Postal 
Service to slash pay and benefits for 
its employees. He has also called for 
the privatization of  the Postal Service. 
I expect that this contract will go to 
arbitration.
 We need to show our solidarity and 
wear our APWU gear and show that 
we are united for a fair contract with 
no reduction of  wages or benefits. 

Find Out How Your Candidate 
Feels About Your Job

 The best way to protect our jobs is 
to elect pro postal service candidates. 
Find out if  your candidate for Wash-
ington supports the Postal Service. In 
many towns you have the highest pay-
ing job in town. Many of  you came 
from working at Casey’s where your 
wages were low. I have had clerks tell 
me stories of  how they were working 
50 hours a week at Casey’s and make 
the same wages working 30 hours a 
week for the postal service which has 
led to a better family life. They spend 
more time with their families.
 None of  your dues go to support-
ing any candidate. We do raise money 
to support candidates called COPA. I 
encourage every one of  our members 
to sign up for automatic contribu-
tions. COPA dollars only go to can-
didates that have answered positively 
to a survey about Postal Issues. When 
you give to COPA you are saving your 
job.
 Once you have found that can-
didate that supports your job go out 
and knock doors, phone bank, or 

anything else that candidate needs to 
be elected. Especially in Rural Amer-
ica where you always get let behind. 
Make sure your job isn’t going any-
where and your pay and benefits will 
not be reduced. The best way to stop 
the destructive White House Agenda 
is to have a Congress that won’t allow 
it.

Workforce Fund Settlement
 Since contract negotiations are 
going to be difficult this year your 
union has been busy coming to his-
toric contract changing agreements 
outside of  contract negotiations. The 
Workforce Fund settlement which 
management has till October 10th to 
implement won the following ben-
efits for PSEs.
  A reduction of  premiums of  al-
most $500 a month for PSEs in their 
first year for family coverage in the 
USPS Health Plan.
  The payment of  overtime after 
Eight hours in a work day and penalty 
overtime after 10 hours.
  Uniform allowance after your 
probationary period if  you work the 
window four hours a day, five days a 
week or 30 hours a week.
 These are major victories as our 
union strives to have all of  our mem-
bers share the same benefits regard-
less of  your career status.

National Convention
 Once again, Iowa will be taking 
many resolutions to the National 
Convention in Pittsburgh. Iowa has in 
the past changed the contract. Being 
able to bank your holiday pay for an-
nual and holiday pay for PSE’s came 
out of  Iowa Resolutions. You can 
make a difference in the contract by 
submitting resolutions. I will update 
everyone on the National Convention 
in my next article.

Postal Inspectors And OIG
 It is becoming more common for 
our members to be interviewed by 
the law enforcement agencies of  the 
Postal Service. You need to request 
a union representative immediately. 
They can’t interview you until your 
representative has arrived. It doesn’t 
matter that you’ve haven’t done any-
thing wrong.
 We will be your ally when facing 
the inspectors and make sure you’re 
not taken advantage of  in the inter-
view. Employees that face inspectors 
alone often face a good cop/bad cop 
scenario where they are trying to force 
you to confess just to leave the situa-
tion. We can make sure that doesn’t 
happen.
 Many of  our PSEs reside in single 
drawer accountability offices where 
they are there 90% of  the time but not 
all the time. The audits for these of-
fices only occur once a year. The op-
portunity for a fill in to come in and 
get away with theft is enormous since 
the finger of  blame will be placed on 
you. This is why you need someone 
there to protect your rights.

The Labor Hall Of Fame 
Welcomes One Of Our Own

 Current Editor Lance Coles will 
become the third member of  the 
APWU to be enshrined in the Iowa 
Federation of  Labor’s Hall of  Fame. 
The other two members are Lloyd 
Weems, President Local 44 and Bruce 
Clark, Iowa Postal Workers President. 
I grew up in a family where no one 
had worked for an employer that had 
a union. When I became a steward it 
was Lance that taught us the ways of  
the union. He has been an inspiration 
to many union leaders across Iowa 
and is so deserving of  this recogni-
tion.
 In Solidarity.

continued from page 3

The Union Is All Of Us!

Puerto Rico). While participation by 
locals in the semi-autonomous organi-
zations chartered by the AFL-CIO is 
voluntary, the national labor federation 
strongly encourages all unions to build 
stronger state labor movements through 
full affiliation and participation. 
 State labor federations are com-
prised of  local union unions and other 
eligible subordinate bodies of  the na-
tional and international unions that 
are affiliated with the AFL-CIO. Cer-
tain eligible unions may affiliate by 
receiving a charter through the Soli-
darity Charter Program. Other unions 
may receive a certificate of  affiliation 
as a direct local affiliate through the 
Unity Partnerships Program, and local 
associations of  the National Educa-
tion Association may join by receiv-
ing a certificate of  affiliation through 
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 I hope all of our members and their 
families are enjoying the summer! It has 
been a hot one, that’s for sure. The Des 
Moines Area Local 44 picnic is fast ap-
proaching and so is Labor Day, mark-
ing the end of summer and the start of  
fall. I hope to see all of our members on 
September 16th at YOUR union picnic! 
 Your Union has been working non-
stop to keep up with the blatant con-
tract violations that are taking place on 
a daily basis. Violations such as Clerks 
working over 12 hours in a service day; 

PSE’s working over eight hours in a 
day; and employees working over 60 
hours in a service week. This blatant 
disregard for the contract must stop! If  
management is requesting you to work 
over 12 hours in a service day or over 60 
hours in a service week, please request a 
steward! Don’t hold your breaks – take 
them within 1:45 – 2:15 hours. It’s a 
safety and health issue and was won by 
your Union, for you! Also, an arbitrator 
recently ruled in favor of a suspension 
to a clerk just for taking break late!
 Management is also staffing the 
DBCS’s with one clerk. Please do NOT 
run by yourself! The AFSM area is un-
derstaffed and management is utilizing 
less than four clerks on the machine. 
Remember, when you are running the 
AFSM you must have a sweep. So, if  
there are two employees on the ma-
chine, one of them should be sweeping.
 The DMI APWU has won sev-
eral grievances on bids. The DSM, IA 
P&DC will be adding 30 bids to the 
plant!!! Management is also hiring 18 

Your Union Has Been Working Hard On Contract Violations
additional PSE’s. Hopefully, this will 
stop the mandatory overtime and all 
the blatant violations, as a result of  
improper staffing. I would like to con-
gratulate Mary Fuentes, Nadia Dylan 
and Jessica Coleman on converting 
to full time regulars!!! These are the 
first PSE conversions that we’ve had 
for over two and a half years. We will 
hopefully convert more PSEs after the 
30 bids get posted within the installa-
tion. We would like PSEs to know that 
your Union has been fighting very hard 
to get you to the full time status. 
 When filing grievances, we have to 
think about ALL the members that are 
involved. When we get bids back we try 
to make the case to pay out-of-schedule 
pay to the members who were harmed. 
Oftentimes, when a grievance gets to ar-
bitration, the arbitrator will give us the 
bids back with no monetary awards. As 
your Union representatives, we work 
our asses off to help all of our mem-
bers! It takes a special kind of person 
to be dedicated and loyal and be willing 

to police the contract and fight manage-
ment, help people who at times place 
blame on the union and to do this all on 
a daily basis. Stewards would love to be 
on the floor working with you, but it’s 
a constant battle with a management 
team that have no regard for the rules, 
the Union or the members who stand 
up for themselves.
 The DMI APWU has ordered yard 
signs that say “The Postal Service Op-
erates on ZERO tax payer dollars, SAY 
NO TO PRIVATIZATION!” If you 
are interested in one, ask your stew-
ard or officers! We must stand united! 
Please help us to help you help the cus-
tomers. This is what you can do to help. 
Stay informed, come to union meet-
ings, visit DMI APWU on Twitter (@
DMIAPWU) and Facebook (APWU 
Des Moines Iowa) or visit the National 
APWU website. Request a steward and 
write a statement when you see super-
visors performing bargaining unit work 
or Mail Handlers or Letter Carriers 

Point In Time
by Mark Sarcone, Editor
	 In April, President Trump created a task force 
and charged them with evaluating and reporting on 
the operations and finances of the United States 
Postal Service, such as pricing, policies and the costs 
of the workforce. Its report, which is to contain leg-
islative and executive proposals, was due by August 
10th. He has one goal in mind: Privatizing the USPS! 
According to the APWU, President Mark Dimonstein 
and other staff members met with the White House 
task force on June 6th., and presented them with a 
series of union recommendations and supporting ma-
terials on how the USPS could improve services, be-
come more financially stable, and continue to remain 
a treasured public institution offering universal service 
to all citizens, regardless of where they live or work. I 
guess we will know where the task force stands by the 
time you read this. If it’s not in our favor, be ready to 
fight back. Some of us have worked here too long to 

just give up everything we’ve worked for not to mention 
younger workers who deserve, at least, the same ben-
efits we enjoy.
	 In May, the Supreme Court said in NLRB v. Mur-
phy Oil USA, Inc. that 25 million workers would be 
stripped of their rights to file class-action suits to 
recover things like wage theft and workplace harass-
ment. 
	 IN MEMORIUM: APWU National President 
Emeritus William Burrus passed away on May 19th 
at the age of eighty-one. “The APWU family is great-
ly saddened by the death of Brother Burrus,” said 
APWU President Mark Dimondstein. “Our heartfelt 
sympathy goes out to his wife Ethelda and his entire 
family who generously shared brother Burrus with us 
over many decades. We, as postal workers, including 
our families and our communities, have greatly bene-
fited from the impassioned and determined life’s work 
and leadership of William Burrus.” On June 16th, 

National Maintenance Division Director, Steven 
G. Raymer, passed away. According to the APWU 
website: Brother Steven G. Raymer, who served as the 
union’s Maintenance Division Director for the past 17 
years, was on the union’s National Executive Board 
and a lifetime trade unionist died suddenly from a 
heart attack on June 16, 2018.  He was 61.
	 The USPS Postal Pulse survey was distributed 
on May 22nd. Hopefully, most of you realize that 
your true voice is through your union’s right to collec-
tively bargain — not beg — with management. Local 
44 conducted a drawing for $100 to all members who 
submitted their Postal Pulse survey to the union. The 
winner, Denise Marean, was drawn at the August 
4th meeting.
	 On Friday May 25th, President Trump issued 
three executive orders targeting your union represen-
tation and your rights in the workplace. Funny . . . I 

Up To Speed:  Four Months, One Column

continued on page 11

continued on page 10
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by Mark Sarcone, Editor
 With the litany of attacks on orga-
nized labor since 2017 in the state of  
Iowa, the working class is in no mood 
for further attacks. 
 However, that is exactly what has 
happened to the University of Iowa 
Labor Center. On Friday July 6, Jen-
nifer Sherer, Director of the University 
of Iowa Labor Center, was notified by 
Kevin Washburn, Dean of the Univer-
sity Of Iowa College Of Law, that the 
near-70 year-old Labor Center would 
be closed due to budget cuts. The Labor 
Center is part of the University of Iowa 
College of Law. 
 This decision was made with no prior 
discussion with the Labor Center or any 
other of the many stakeholders who rely 
on the educational programs, research 
and outreach of the Labor Center. In 
the wake of this decision, Iowa’s work-
ing people, of all stripes, joined together 
at the Labor Center on July 11th to ex-
press their outrage and disappointment 
of this decision and to express their sup-
port for the continued existence of the 
Labor Center
 “Quite frankly, said Jesse Case, Sec-
retary-Treasurer with Teamsters Local 
238, the College of Law is stealing the 
money. This is not a shortage of money. 
This is not missing money. This is sim-
ply, highway robbery!” He said the Col-
lege of Law is stealing money that has 
been raised and dedicated to educating 
and training working Iowans for almost 
70 years.” 
 Jeff Kurtz, with the Brotherhood of  
Railway Engineers and Locomotives, 
spoke about how the Labor Center 
helped him develop a program for rail-
way workers that has saved countless 
lives. He is currently the Democratic 
candidate for Iowa House District 83. 
“The Labor Center helped us get a 
whole new perspective about how to 
look at safety. To a person, we did not 
realize that safety could encompass all 
that it does. I’m sure that what we have 
done here . . . has saved lives.”
 Rodney Blackwell, a telephone 
worker and member of the Communi-
cations Workers Union, said the Labor 
Center is important “to educate a few, 
to educate the masses.” He said the in-
formation he has learned in classes in 
the past 15 years “has given me the es-
sential tools in the struggle for equality 
and economic progress for all Iowans.” 
 Marcela Hurtado, Vice President 
with the Center for Worker Justice, 
discussed the widespread abuses that 
low-wage workers experience in today’s 
workplaces, such as wage theft, high in-
jury rates, and sexual harassment. She 
gave examples of how a woman, who 
had just moved to the U.S. from Africa, 
suffered wage theft and another woman 
who suffered sexual harassment at the 
hands of her co-workers. “The Labor 
Center has played an important role 
with our center. It has helped, in differ-

 Labor Allies Gather To Support The Continuation 
Of The University Of Iowa Labor Center

ent languages, to help locate our work-
ers and it has helped connect us with a 
lot of the departments at the Universi-
ty.” The Labor Center helped the Cen-
ter for Worker Justice recover $60,000 
in wage theft. “The knowledge of the 
Center is essential to our workers,” she 
added.
 Stacey Andersen, representative for 

GMP/Steelworkers, spoke about the of-
ten dangerous and demanding work her 
members do, and the impact the Labor 
Center has had on her members lives. 
“It wasn’t until I was introduced to the 
University of Iowa Labor center that I 
realized that I didn’t know everything 
I needed to know about worker safety. 
That was 20 years ago. I wanted my co-
workers to walk out of the foundry in 
the same condition they were in when 
they came in to the foundry that morn-
ing. The University of Iowa Labor 
Center gave me the tools to do that. 
To implement committees for health 
and safety and not, just go thru the mo-
tions.” She added that the Labor Center 
helped her combat workplace harass-
ment and discrimination. Further, the 
Labor Center reaches far more than the 
2,100 students enrolled here each year. 
 Mark Sarcone, with the American 
Postal Workers Union in Des Moines, 
said that although he has never attend-
ed the Labor Center, his co-workers 
have and they “rave about all that they 
learned.” One co-worker, who took the 
Labor Short Course, in 2006, still talks 
about all that he learned and “I’m more 
than happy to listen.” Sarcone added 
that he has had exposure to the Labor 
Center through their outreach program. 
He said he took the course, Common 
Sense Economics, in the late 1990’s with 
his wife and “we still talk about it. It was 
breathtaking how much we learned.” 
More recently, he took a class taught by 
Sherer, Gender Harassment in the Work-
place. He said the information imparted 
was “invaluable . . . and timely.”
 State Representative, Kirsten 
Running-Marquardt, said that it’s 

state universities’ duty to improve 
the lives of  Iowans and said that the 
Labor Center is a successful example 
of  private-public partnership. “It was 
successful before private-public part-
nerships were a cool thing.” She said, 
as a state representative, my duty is 
to put Iowans first. The Labor Center 
puts hard working, tax-paying Iowans 
first. I know a lot of  other legislators 
have worked really hard to make sure 
we have appropriate investments in 
the University of  Iowa and for, all of  
a sudden . . . on a Friday, bring the La-
bor Center in, and I get a phone call on 
Saturday saying ‘Oh-my-God, they’re 
going to close us’ is a shame. It’s not 
what the legislature intended.” She 
added that state funds have been com-
mitted and recommitted many times 
and the idea that it would be hijacked 
for other purposes, cutting off  Iowa 
workers from health and safety, dis-
crimination, wage payment education 
is unacceptable. “The University of  
Iowa and our Law School are crown 
jewels for the State of  Iowa. I really 
hope we can find some sort of  resolu-
tion to this and that we can count all 
Iowans in and not just a few.”
 Ashley Dorn, UI Graduate Student, 
spoke about how Labor Center staff  
contributed significantly to her educa-
tion, research, and success as a student 
focusing on labor issues and labor his-
tory. “The Labor Center and its con-
tinued funding is essential for graduate 
students in supporting their training, 
making their research possible and pro-
viding them with research opportuni-
ties,” she said.
 Lisa Heinemann, UI Faculty in His-
tory, spoke about the interdisciplinary 
contributions of the Labor Center to 
research, education, and student suc-
cess for undergraduate students on 
campus. She said the fact that the Labor 
Center won a $200,000 grant, just this 
spring, from the National Endowment 
for the Humanities. “This means that 
the Labor Center is on-the-map in the 
research world.” She added that those 
that have made the decision to close the 
Labor Center “need a process of gath-
ering input; consultation with all the 
parties involved; with people who are 
‘on the ground’ doing the work. I’d like 
to see such a process. If  this moves for-
ward, we are losing a really invaluable 
resource to the university and to the 
people of the state of Iowa.”
 Kurt Friese, Johnson County Super-
visor, spoke in support of keeping the 
Labor Center open and read a proc-
lamation signed by all county board 
members in support of the Labor Cen-
ter’s continuation. 
 Finally, Father Rudy Juarez, Pastor 
of St. Patrick’s Catholic Church in Iowa 
City, spoke about his experience with 
the Labor Center — as a trusted source 
for credible information about the is-

continued on page 16

Mark Sarcone, with the APWU, in 
Des Moines, addresses the media at 
a press conference, in July, to save 
the U of I Labor Center.
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2018 IPWU Fall Seminar
Hosted by DMI-APWU

 Prairie Meadows Racetrack, Casino and Hotel – 1 Prairie Mead-
ows Dr., Altoona, IA, 50009. For reservations call 515-957-3000 
or 1-800-325-9015 and ask for Group Block “APWU Fall Semi-
nar”. You may book rooms online at www.prairiemeadows.
com using the code: “10252018APW”.

GROUP ROOM RATES: $109.00 (King or Double)

REGISTRATION: THURSDAY, OCTOBER 25th (cost: $60.00) 
4-6 PM or FRIDAY, OCTOBER 26th from 8-9 AM

FRIDAY, OCTOBER 26th 
Labor Center Class (all day) 9 AM – 5 PM. 

Lunch provided (Noon to One) 

SATURDAY, OCTOBER 27th 
Stewards Training (AM only) 9 AM-Noon

SATURDAY, OCTOBER 27th 
FERS seminar (AM Only) 9 AM – Noon

Lunch provided (Noon to One) – 
Only for delegates who pay registration

SATURDAY, OCTOBER 27th 
TSP Seminar (1 PM to 5 PM)

FERS and TSP Seminar open to all APWU members, limited seating. Must pre-register.

2018 IPWU Fall Seminar
October 26th & 27th, 2018

Hosted by DMI-APWU
Prairie Meadows, Altoona, Iowa

 Reservations must be made by October 1st, 2018 to guaran-
tee room availability and rate. Ask for group block “APWU FALL 
SEMINAR”, by calling (515) 957-3000 or 1-800-325-9015. You 
may book rooms online at www.prairiemeadows.com using 
the Code: “10252018APW”. All rooms must be guaranteed by a 
major credit card. Delegates are responsible for their own room, 
tax and incidental charges.

 REGISTRATION FEE: $60.00 Per Delegate

 INCLUDES: Hospitality Room 
        (Thursday & Friday Only) 6:00 PM - ?
   Classes (All day Friday & Saturday)
   Lunch Provided (Friday & Saturday)

REGISTRATION FORM:

Local Name __________________________________________________

Please Attach a List of Your Delegates who will be attending.

Total Registration Fee Enclosed: __________________________________

Deaf/Hearing Impaired-Interpreter Needed: (Y)_________ (N)__________

 Please notify us of your attendance by October 1st, 2018. Send your 
registration form and your check payable to DMI-APWU to: 

DMI-APWU, ATTN: CINDY HOUSH 
1200 E. EUCLID AVE., DES MOINES, IA. 50316

Get Involved Before It’s Too Late!!!
by Cindy Randolph, Tour III Steward 
 Don’t just sit there!!! Get off the sidelines!!! 
Your postal job is going away!!! What are you 
going to do when it’s too late???!!!
 I have been a believer and supporter of  unions 
long before I was ever hired for my postal job. 
When all the new hires were given the opportu-
nity to join, I didn’t hesitate for a minute to sign 
up. The small cost of  union dues was worth it to 
me. 
 So, for nearly 20 years, I have been a union 
member with APWU Local 44. I’ve been proud 
to be a member, and call myself  a member. The 
one thing wrong here is that until I 
became a union steward, I never 
once attended a union meeting. 
How messed up is that? Sure, 
I thought about it from time to 
time, but not enough to make the 
effort to actually attend a meeting. 
My conscience often made me feel 
guilty for not even going to one 
meeting, or taking an active part 
in keeping myself  informed. I 
did have a conversation with 
one of  our stewards last fall. I 
mentioned I did want to become 
more active in the union, and to at 
least attend meetings. He then asked if  I would 
like to be a union steward? I’m sure my response 
was “God, no!” He then gave me a couple of  sug-
gestions for getting my feet wet with union busi-

ness, which I often contemplated, but never fol-
lowed through with.
 When I was approached again in March of  
this year about the idea of  becom-
ing a steward, I had a bit of  different 
mentality at that point. The idea of  
it scared the crap out of  me, but I 

knew they needed help 
(even if  it was my 

help, lol). So, I 

agreed 
to try 

it. I didn’t 
know if  it would last six weeks or 

six months. At that time, I could not 
visualize any type of  long term com-

mitment.
 It has now been five months and I’m still a 
union steward learning new things damn near ev-
ery day. A lot of  people do not understand how 
unions can stand up or defend the less than stellar 

employees we may have. I understand 
why they don’t understand. I used to be 
one of  those people that questioned it 
too. First and foremost, it is our job, 

and it is the law that we give every 
employee the same representation. 
What people need to realize is 
that we are there to fight for the 
rights of  every clerk in that build-

ing. Yes, we may have to stand up 
for someone you think sucks as a 

worker, but we are there for you too. 
Our management breaks the contract 

EVERY. SINGLE. DAY. We have a 
contract for a reason! It is our job to make 
sure they do not get away with breaking 
the contract, at least without some type 
of  consequence. What management does 

hurts the employees, the postal service, and in 
some ways, the general public. 
 The union is often not appreciated nearly as 
much as it should be. Sadly, we have some haters 
who blame us for everything, even though they 
have benefited from us to the tune of  hundreds 
or even thousands of  dollars in grievance settle-
ments. It’s hard to wrap my brain around their 
mentality. And, if  having to deal with the haters 
isn’t bad enough, it’s even worse to have scabs in 
the workplace. These are the people who refuse 
to join the union and pay their union dues like ev-
eryone else, yet get to reap the benefits of  every-

continued on page 16
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Iowa Federation of Labor 2018 Election Endorsements

HD 1 Karen Larson
HD 2 Ryan Odor
HD 6 Rita DeJong
HD 7 Debra Jensen
HD 8 Connie Price
HD 9 Megan Srinivas
HD 10 Jake Thompson
HD 12 Peter Leo
HD 13 Chris Hall
HD 14 Tim Kacena
HD 15 Charlie McConkey
HD 16 Steve Gorman 
HD 17 Jan Creasman
HD 20 Warren Varley
HD 21 Denise O’Brien
HD 22 Ray Stevens 
HD 23 Chuck Larson
HD 24 Jim Uhlenkamp
HD 25 Ryan Marquardt 
HD	 26	 Scott	Ourth

HD 27 Richard Foster
HD 28 Ann Fields
HD 29 Wes Breckenridge
HD 30 Kent Balduchi 
HD 31 Rick Olson
HD 32 Ruth Ann Gaines
HD 34 Bruce L. Hunter
HD  36 Marti Anderson
HD 37 Andrew Rasmussen
HD 38 Heather Matson
HD 39 Karin Derry 
HD 40 John Forbes
HD 41 Jo Oldson
HD 42 Kristin Sunde
HD 43 Jennifer Konfrst 
HD 45 Beth Wessel-Kroeschell
HD 47 David Weaver
HD 48 Tim Winter 
HD 49 Brenda Brink 
HD 50 Dennis Evans

HD 51 Tim Knutson
HD 52 Todd Prichard
HD 53 Sharon Steckman
HD 55 Kayla Koether 
HD 56 Lori Egan 
HD		57	 Nancy	Fett
HD 57 Leo Gansen 
HD 59 Bob Kressig
HD 60 Dave Williams
HD 61 Timi Brown-Powers
HD 63 Eric Stromberg 
HD 64 Bruce Bearinger
HD	 65	 Liz	Bennett
HD 66 Art Stead
HD 67 Eric Gjerde 
HD 68 Molly Donahue 
HD 69 Kirsten Running-Marquardt
HD 70 Tracy Ehlert 
HD 71 Mark Smith
HD  72 Mindy Benson

US Congress – CD 1
Abby Finkenauer

US Congress – CD 2
David Loebsack

Iowa Governor
Fred Hubbell

Iowa	Attorney	General
Tom Miller

Iowa Secretary of State
Didre Dejear

Iowa Auditor
Rob Sand

IOWA  HOUSE  OF  REPRESENTATIVES
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Iowa Federation of Labor 2018 Election Endorsements

HD 73 Jodi Clemens 
HD 74 Dave Jacoby
HD 75 Paula Denison
HD 76 Ann Egley
HD 77 Amy Nielsen
HD 78 Kimberly Davis 
HD 79 Samantha Keith
HD 80 Susan McDanel 
HD 81 Mary Gaskill
HD 82 Phil Miller
HD	 83	 Jeff	Kurtz
HD 84 Jason Moats 
HD 85 Vicki Lensing
HD 86 Mary Mascher
HD 87 Dennis Cohoon
HD  88 Lanny Hilliard
HD 89 Monica Kurth
HD 90 Cindy Winkler
HD 91 Laura Liegois 
HD 92 Jean Simpson

HD 93 Phyllis Thede
HD	 94	 Joan	Marttila
HD 95 Christian Andrews
HD 96 Reenie Montgomery

Iowa Governor
Fred Hubbell

US Congress – CD 3
Cindy Axne

US Congress – CD 4
JD Scholten

Iowa Auditor
Rob Sand

Iowa Secretary of Agriculture
Tim Gannon

Iowa Treasurer
Mike	Fitzgerald

IOWA  HOUSE  OF  REPRESENTATIVES

IOWA  SENATE

HD 97 Tim McClimon
HD 98 Mary Wolfe
HD  99 Lindsay James
HD 100 Charles Isenhart

SD 1 David Johnson
SD 3 David Dawson
SD 5 John J O’Brien
SD 7 Jackie Smith
SD 13 Vicky Brenner
SD 15 
SD 17 Tony Bisignano
SD 19 Amber Gustafson
SD  21 Claire Celsi
SD 23 Herman Quirmbach
SD 25 Tracy Freese
SD 27 Amanda Ragan

SD 29 Tod Bowman
SD	 31	 Bill	Dotzler
SD 33 Rob Hogg
SD 35 Todd Taylor
SD  37 Zach Wahls
SD 39 Kevin Kinney
SD 41 Mary Stewart
SD 43 Joe Bolkcom
SD 45 Jim Lykam
SD 47 Marie Gleason
SD 49 Jodi Robinson
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Come Join The Fun . . .
APWU Fall 

Retiree Meeting
Retiree Members & Their Spouse or Significant Other Only

There is a charge for non-members.
If you are not a member, sign up today by calling 265-7371 

or sign up the day of the meeting.

TUESDAY, September 18th, 10:00am
at the Union Hall, 1200 E. Euclid Ave.

Election of Officers
Lunch will be served by the DMI-APWU Local 44 Auxiliary

Menu: Italian Pasta, breadsticks, salads, desserts
PLEASE MAKE YOUR LUNCH RESERVATION BY

September 14th, 2018 – Call 265-7371
 P.S. We Need Postal Items (for display case) from 1968 – 1970. 
A ceremony to open a 50-Year TIME CAPSULE will be held in 
October 2018 (more details to come).

TSP Classes will be held on October 26th & 27th 
 If you have a TSP account you should attend one of these classes. 
TSP Specialist will be teaching the class. Limited Seating, must sign up 
in advance. October 26th, 1-5 PM at DMI Union Hall and October 27th, 
1-5 pm at Prairie Meadows. Call Cindy or Viola to sign up.

The DMI-APWU 
Annual Picnic

LABOR PARK 
4640 Morningstar Dr.    Des Moines, IA.

MARK YOUR CALENDARS AND PLAN ON ATTENDING!

Sunday, September 16, 2018
11:00 a.m. – 6:00 p.m.

We need volunteers for set-up and clean-up

There will be kid’s activities (such as a Train, “Game Truck” & 
Petting Zoo), crafts, airbrush tattoos, free ice cream truck, 
music, COPA prizes, Auxiliary raffle, and plenty of food.

   To Volunteer Contact:
Viola Seger, 265-7371 or Cindy Housh, 669-9518

   

doing Clerk work. We also need you 
to contact your Congressional Rep-
resentatives and tell them to say no to 
privatization!! All privatization will do 
is increase postal pricing and reduce 
service. In the Des Moines area, call 
Congressman David Young’s office 
at 515-282-1909 or Washington DC: 
1-202-225-5476. Remember, he works 
for YOU regardless of whether you 
voted for him or not. Tell him postal 
privatization is wrong for America, not 
to mention your livelihood!
 Postal Heritage day was July 
26th and this year the Postal Ser-

vice turned 243 years old. 
 As mentioned above, I am asking 
you to call Congressman David Young 
to support House Resolution 993. Tell 
him to sign on to this resolution. Please 
read it and understand that this country 
deserves to have a people’s post office 
that belongs to the government. (USPS 
doesn’t cost the government a dime).

HOUSE RESOLUTION 993
115TH Congress 2ND Session

 Expressing the sense of the House of  
Representatives that Congress should 
take all appropriate measures to ensure 
that the United States Postal Service 

remains an independent establishment 
of the Federal Government and is not 
subject to privatization.

IN THE HOUSE OF 
REPRESENTATIVES

JULY 16, 2018
 Mr. LYNCH (for himself, Mr. ROD-
NEY DAVIS of Illinois, Mr. YOUNG 
of Alaska, Mr. COOK, Mr. MAST, 
Mr. FITZPATRICK, Mrs. MURPHY 
of Florida, Ms. FUDGE, Mr. LOEB-
SACK) submitted the following resolu-
tion; which was referred to the Com-
mittee on Oversight and Government 
Reform

RESOLUTION
 Expressing the sense of the House of  
Representatives that Congress should 
take all appropriate measures to ensure 
that the United States Postal Service 
remains an independent establishment 
of the Federal Government and is not 
subject to privatization.
 Whereas the United States Postal 
Service is a constitutionally mandated 
service per article I, section 8, clause 7 
of the Constitution;
 Whereas the United States Postal 
Service is a self-sustaining, independent 
establishment that does not receive 
taxpayer funding and relies solely on 
revenue derived from the sale of postal 
services and products;
 Whereas the United States Postal 
Service and its more than 500,000 em-
ployees are at the center of the $1.4 tril-
lion mailing industry, employing a total 
of 7.5 million Americans.

 Whereas the United States Postal 
Service serves the needs of 157 mil-
lion business and residential customers 
at least six days a week, maintains an 
affordable and universal network, and 
connects the country’s rural, suburban, 
and urban communities;
 Whereas the United States Postal 
Service is consistently the highest-rated 
agency of the Federal Government in 
nonpartisan opinion polls;
 Whereas the United States Postal 
Service is the Nation’s second-largest 
employer of military veterans;
 Whereas postal employees are dedi-
cated public servants who do more 
than process and deliver the Nation’s 
mail, they serve as the eyes and ears 
of the Nation’s communities and of-
ten respond first in situations involving 
health, safety, and crime in their com-
munities;
 Whereas privatization of the United 
States Postal Service would result in 
higher prices and reduced services for 
its customers, especially in rural com-
munities; and
 Whereas privatization of the United 
States Postal Service would jeopardize 
the booming e-commerce sector and 
cripple a major part of the Nation’s crit-
ical infrastructure: Now, therefore, be it 
 Resolved, That it is the sense of  
the House of  Representatives that 
Congress should take all appropriate 
measures to ensure that the United 
States Postal Service remains an inde-
pendent establishment of  the Federal 
Government and not subject to priva-
tization. 

continued from page 5

Your Union Has Been Working Hard On Contract Violations

Veterans Corner
by Mike Gillespie, Veteran’s Affairs Representative

Are You A Military Veteran?

 Are you a Military Veteran? Do 
you want the time you served to 
count for retirement purposes in 
the Postal Service?
 If  so you can do a Military Buy 
Back to get credit for your time in 
the service to count for retirement 
purposes.
 The first step is to call the Hu-
man Resources Shared Services 
Center at 1-877-477-3273, Option 
5. Follow the instructions to re-
quest your Military Buy Back blue 
book. The Buy Back book will have 
all the instructions and paperwork 
you need to start the process.

 Your military service must be 
Honorable or General to complete 
a buy back.
 A three (3) year interest-free 
grace period exists from the time 
of  your initial FERS career effec-
tive date. After the three year pe-
riod, interest accrues on the buy 
back amount. You will be required 
to make a deposit of  three-percent 
of  your taxable earnings that you 
made while in the service to get the 
credit. Example: $20,000 would re-
quire a $600 deposit. And you can 
set up a payment plan to pay this 
credit.



August-September, 2018 Iowa Postal Solidarity ●  DMI NEWS & VIEWS Page 11

don’t remember him mentioning such attacks in all of  
his campaign rallies before and after he was elected!!! 
According to the American Federation of Government 
Employees: The executive orders cover three main 
areas: Collective bargaining – how your union negoti-
ates workplace protocols such as reasonable accom-
modations for those with disabilities, employee train-
ing, overtime, telework, and flexible work schedules; 
Removal procedure and merit principles – your rights 
to protection against unfair termination, suspension, 
and performance evaluation; Official time – the time 
your union reps use for le-
gally mandated representa-
tion of employees in the 
workplace. Each of these 
executive orders strikes 
at the core of your rep-
resentation and rights in 
the workplace and open 
you and your coworkers 
up for unjust termination 
and retaliation. If you 
think management will 
not demand these same 
rules for postal unions at 
the bargaining table, wake 
up and smell the coffee!!! 
Wear your “Fired up, 
Ready to Go” buttons 
and wristbands and any 
union shirts you own, ev-
ery Thursday. We need to 
send a unified message to 
management that we are 
not going to accept con-
cessions on the backs of  
workers!
	 Employees are en-
couraged to UPDATE 
THEIR INFORMATION on the Lite Blue page in 
the event of an emergency. 
	 Fred Hubbell won the Democratic Gubernato-
rial primary in early June and will face incumbent 
Kim Reynolds in November.
	 Labor unions denounced the White House plan 
to merge the Labor and Education Departments. 
“There’s little reason to believe this reorganization 
plan is anything more than a scheme to eliminate es-
sential programs and public-service jobs, reward or 
punish political appointees depending on their alle-
giance to the White House, and privatize government 
programs to reward political donors,” said American 
Federation of Government Employees National Pres-
ident, J. David Cox Sr. 
  H.R. 6076, “The Postal Reform Act of 2018” 
was introduced by Congressman Mark Meadows 
of South Carolina on June 12th. This bill is the lat-
est iteration of postal reform bills in the House. It was 
H.R. 756, in the 2017 session. This bill was referred 
to the House Committee on Energy and Commerce, 
House Committee on Oversight and Government Re-
form, and one other committee which will consider it 
before sending it to the House floor for consideration. 
Companion legislation was introduced in the Senate 
in March. The 2018 Postal Service Reform Act, S. 
2629, came from a familiar set of faces: Democratic 
Sens. Tom Carper, Del.; Claire McCaskill, Mo., and 
Heidi Heitkamp, N.D., and Republican Jerry Moran, 
R-Kansas. They had written and co-sponsored similar 
legislation in 2015.
	 On June 26th, members of Congress rebuked 
the White House plan to overhaul the USPS. Ac-
cording to Government Executive, lawmakers across the 
ideological spectrum who have expressed an inter-

est in postal issues showed little interest in Trump’s 
transformation, defending the Postal Service as an 
essential government service.  I think Rep. Elijah 
Cummings, D-Md., said it best: “Like so many other 
ideas that come out of this White House, President 
Trump’s proposal to privatize the Postal Service is 
disorganized, unilateral, nonsensical, and frankly, in-
competent.”
	 The Hawkeye District had some changing of the 
guard in management positions but the level of in-
competency never seems to change.
	 On June 26th, APWU and USPS negotiators 

met to begin contract negotiations for a new con-
tract to replace the existing contract that expires 
September 20th. According to the APWU Website, 
President Dimonstein remarked: “Since the advent 
of true collective bargaining gained as a result of the 
postal strike of 1970 – postal workers’ lives are vastly 
improved. And representatives of our union sit across 
the bargaining table from management as equals – not 
because we have important titles, but because we have 
a union sustained and supported by our members.”
	 The following day, the Supreme Court, in a 5-4 
decision in Janus v. AFSCME, Council 31 empowered 
corporate elites (yeah..they don’t have enough pow-
er as it is) and voted in favor of eliminating unions 
right to collect fees to cover the costs of collective bar-
gaining and enforcing the contract from non-member 
government workers in 22 states. AFL-CIO President 
Richard Trumka was defiant in the face of this deci-
sion: “In the end, Janus will be a footnote. This mo-
ment in history is being defined by our organizing.”
	 On June 27th, The Culinary union and the 
Stratosphere (Las Vegas) struck a tentative five-year 
contract agreement for the property’s 1,300 workers.
	 Also, on June 27th, Supreme Court Justice An-
thony Kennedy, retired, creating another opening on 
the nation’s highest bench during the Trump admin-
istration. On July 9, Trump nominated Justice Brett 
Kavanaugh to replace Kennedy. “This last term was 
horrendous for workers. If  you are to have imagined 
a nightmare scenario for workers and workers rights, 
this would be it,” said Benjamin Sachs, a labor law 
expert at Harvard University. “But in those cases, the 
ruling justices also planted seeds that could lead to 
further damage against workers.” Sachs comments 
were made in the Washington Post.

  On June 30th, over 700 nationwide demonstra-
tions were held in support of swift reunification of 
families, most of which were seeking asylum from 
their home countries, after being separated by border 
agencies at the U.S. southern border.
	 Representatives Jared Huffman (D-CA), David 
McKinley (R- WV), Jose Serrano (D-NY), Evan Jen-
kins (R-WV), and Gwen Moore (D-WI) have reintro-
duced the Stop Postal Closures Act H.R. 6282, bipar-
tisan legislation to end the closure and consolidations 
of mail processing facilities across the country.  (The 
bill was introduced during the previous session of  

Congress as H.R. 4656.) 
Among other benefits, 
it would restore the cur-
rent delivery standards 
back to the July 1, 2012 
standards, according to 
the Daily Journal Life-
style.
	 According to Fed 
Week, The Postal Service 
“has not implemented 
specific measures to pre-
pare its entire workforce 
for risks posed by syn-
thetic opioids shipped 
through the mail,” as 
stated in an IG report.
	 On July 6th, the 
Dean of the College of  
Law at the University of  
Iowa, notified the Uni-
versity of Iowa Labor 
Center, which has been 
around since 1951, that 
they would no longer 
be funded and that they 
would have to close 
them down. Needless 

to say, the Dean, poked a hornets nest as labor advo-
cates, including myself, from around Iowa converged 
on Iowa City July 11th to protest the closing. At the 
time of the writing of this article, UI Law School 
Dean Kevin Washburn and Jen Sherer, Director of  
the Labor Center, were in talks with the hope of keep-
ing the center open. Read more about this in this is-
sue.
	 On July 16th, Iowa Congressman Dave Loe-
bsack, signed on as a co-sponsor to House Resolu-
tion 993, with bipartisan support, calling on Con-
gress to take all appropriate measures to ensure 
that the Postal Service remain an independent 
agency of the federal government and not be sub-
ject to privatization. This resolution is a response 
from to the Office of  Management and Budget’s 
(OPM) plan for privatizing the USPS. If  you live 
in the Third Congressional District in Iowa, Please 
call Congressman David Young’s office at 202-
225-5476 and ask him to sign on to this resolution. 
Or, call 1-844-402-1001 and urge your member of  
Congress to sign on!
	 July 18th, the APWU and our allies won a big 
victory by defeating an attempt to prohibit the Postal 
Service from expanding financial services. In a vote 
on the floor of the U.S. House of Representatives, 
an amendment to a government appropriation bill, 
H.R. 6147, offered by Rep. Patrick McHenry (R-NC) 
was rejected by a bipartisan vote of 212 to 201. The 
amendment would have prevented the Postal Service 
from using its existing legal authority to enhance its 
offering of basic financial services – including domes-
tic electronic money transfers, bill payment services, 
expanded check cashing, and expanded international 
money transfers.

Up To Speed: Four Months, One Column
continued from page 5
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Friends Are A Perk
by Janice Gillespie, 
DMI Local 44 Auxiliary Editor
 Karen Tallman is all about family; is a Mail 
Handler at the NDC; and the Recording Secre-
tary for the Des Moines, Iowa Auxiliary to the 
APWU. 
 Karen is married to Brian Tallman, also a 
Mail Handler at the NDC. She comes from a 
strong family line of  union activists and is car-
rying on the legacy along with her siblings. Her 
brother, Tom, works at the NDC; brother Dan, 
sister Christine, and brother-in-law Mark work at 
the main plant. They have a plethora of  aunts, 
uncles, and cousins who are union members and 
organizers. Parents, Edward and Mary, taught 
their kids by example how to stand up for work-
ers rights. You couldn’t ask for better role models.
 Karen worked at Communications Data Ser-

vices for six years prior to the Post Office. She’s 
held positions at Norwest Bank, River Hills The-
ater, Burger King, and Scornovaccas. She has 
been a Mail Handler at the NDC for over 21 
years and a long-time member of  the National 
Postal Mail handlers Union, as is her husband. 
She’s a forklift driver and he is an equipment op-
erator, and yes, the NDC is where they met. They 
have been married for 15 years.
 Karen’s message to new employees is: don’t get 
too comfortable. Things are constantly changing 
in the work place. You are there to do a job not to 
make friends. Friends are a perk. Join your union 
and read your contract. How many members 
have never even looked at their contract? Grow a 
thick skin and remember that people all over the 
world depend on you to make sure their mail is 
delivered intact and on time.

 Karen has 
been in the 
auxiliary for 
six years. She’s 
our meticulous 
R e c o r d i n g 
Secretary and 
keeps track 
of  all we do. 
She volunteers 
wherever she 
is needed and 
is a depend-
able presence 
at most of  our 
functions. She likes being a part of  an organi-
zation that helps people and, as an officer, has 
learned a lot about teamwork and to appreciate 
all the work that is involved. She has been a great 
asset as she is also our voice at the NDC.
 Looking forward, she fears for the future of  
the Postal Service. New automation is introduced 
every year that replaces people. She hopes that 
we are never privatized. As we all do.

All APWU 
Members And Family

Labor Day Parade
MONDAY 

SEPTEMBER 3rd
PARADE STARTS @ 11:00 AM

MEET @ THE EAST SIDE 
OF THE CAPITOL, 9:00 - 11:00 AM

Free Labor Day t-shirts available for 
participants only, while supplies last.  

These shirts are NOT FOR SALE.

FEEL THE PRIDE - KIDS CATCH 
A RIDE ON THE APWU FLOAT

Karen Tallman
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by Frank Sample, Secretary
 While I was planning on put-
ting the finishing touches on the 
yard work the rain dampened 
those goals. I took the time out 
to watch the Sunday TV inter-
views. George Stephanopolous 
was interviewing a former White 
House homeland security advisor 
Tom Bossart attempt to justify a 
President Trump/Attorney Gen-
eral Sessions prosecution policy 
which resulted so far in the separa-
tion of custody of over 2000 chil-
dren, many of which were under 
6 years of age from the parents 
who were arrested and charged 
crossing the US – Mexico border. 
Bossert claimed a Federal Judge 
who ruled that the children could 
not be separated from the parents 
for more than 21 days had better 
figure out how to reverse her rul-
ing because the Trump – Sessions 
policy was necessary to stem the 
flow the Hondurans, El Salvadorans, 
and Guatemalans who had not prop-
erly applied for entry into the United 
States territory.
 Apparently according to Bossert 
this separation of children from im-
migrant parents had been planned for 
over a year, but White House Chief of  
Staff John Kelley apparently couldn’t 
find a legal rationale for doing it un-
til, the Trump/Sessions tweaked the 
plan to prosecute every undocumented 
migrant as a justification to separate 
children and parents in a chilling effect 
which they stated would reduce “illegal 
immigration.”
 After a great deal of bible thumping 
by Attorney General Sessions about 
religion requiring obeyance to govern-
ment, and President Trump absurdly 
claiming it was the Democrats who 
forced him to activate the policy to sep-
arate children and parents, and photo 
shots of 1st Lady Melania Trump fly-
ing to visit some children somewhere 
wearing a jacket that said, “I don’t care, 
do U? (which was a head scratcher in it-
self  as Melania Trump probably means 
well so however that was meant prob-
ably wasn’t how it came out) President 
Trump promptly claimed to implement 
a presidential order to end separating 
children from parents. 
 The unknown and confusing out-

come of what was in the presidential 
order and how it will be applied to 
the thousands of children and parents 
who were separated by thousands of  
miles and a very little record keeping 
is still unknown. Will they be reunited? 
Where? When? 
 The reports from the various agen-
cies, from border patrol, to ICE, to 

private corporations who are “baby-
sitting” thousands of children at the 
government’s expense and liability, is 
that they are providing water and milk 
and personally baking goodies for the 
kiddos. Really? The children are in 
cages and air conditioned tents cry-
ing for parents or have begun having 
the symptoms of PTSD. I suppose the 

Clash Of Cultures On A Rainy Sunday

continued on page 14

Trump/Sessions/Kelley initiative 
forgot that human beings need to 
be fed, and have sanitation, and 
clothing, and laundry, and what 
happened to the biblical passage 
– “Man does not live by bread 
alone?” There was no cost which 
has been publicly acknowledged 
on any burden to taxpayers of this 
get tough on immigrants policy.
 For Trump the conqueror, For 
Jeff Sessions, the Klan admirer, 
and the Republican Congress 
who is chronically shrugging their 
shoulders over their “good for-
tune” of becoming the party of  
Trump there seems to be no at-
tention paid to details. What does 
this cost? How many immigrants 
can be sustained at tax payer ex-
pense? For an agency who is 
taking custody of thousands of  
children under the theory their 
parents are criminals, how are all 
these orphans to be sustained. If  

the parents are in jail, or out on bond 
but thousands of miles from their chil-
dren, how do these charged as criminal 
immigrants pay to be reunited with 
their children. There is one Kansas 
State Rep. Virgil Peck (R) who said 
unauthorized immigrants should be 
shot from helicopters. He later said the 

Local 7027 Meeting Minutes
JULY 17TH, – 18TH, 2018

 Call to Order: Tuesday July 17th, 
2018 1:30 PM 4:00 PM Chaired by 
Frank Sample; Wednesday, July 18th, 
8:00 a.m: Rob Moyer Presiding.
 Roll Call: Members signed in.
 Minutes: May be viewed in Solidar-
ity News – reading suspended.
 Membership: Transfers Dirk Car-
man and new hires in MVS & Mainte-
nance have joined APWU.
 Financial Report: Teresa Daleske 
listed union office rent increase; travel 
is for upcoming National Convention 
airfare. Report Accepted.
 President’s Report: President Rob 
Moyer had been notified that National 
Maintenance Craft Director vacancy 
from Steve Raymer unfortunate pass-
ing was filled by the line of succession 

of National Maintenance Officer Id-
owu Balogun. Acting Manager Severo 
Garza will be at the Des Moines NDC 
90 days. So far the mail processing ma-
chines in secondary are being idled un-
til 9 a.m. on Tour 2. Rob commented 
on the number of reverted clerk duty 
assignments having a negative effect on 
operations. Rob noted Operations Sup-
port was favoring changing a vacant 
Tour 1 Mail Flow Assignment SDOs 
to be Tuesday Wednesday which would 
result in 2 Mail Flow Clerks on Mon-
day rather than on busier days when 
there would then only be 1 Mail Flow 
clerk, which indicates backups would 
be the only way to staff the Mail Flow 
on the busy days. The National APWU 
negotiations are under way, but there is 
no news on that process yet.

 Maintenance Craft: President 
Moyer discussed maintenance hir-
ing interviews and has been pressur-
ing management to post maintenance 
duty assignments including 3 custodial 
vacancies and 3 MPE vacancies. 1 of  
2 recent acquisitions to Maintenance 
craft chooses an ongoing EAS Op-
eration Support Specialist detail, while 
another wishes to remain in craft but 
management keeps putting him in Mail 
Processing Supervisor Detail allegedly 
until mailhandler bid postings are oc-
cupied. Management was not chang-
ing PM assignment schedule. Rob had 
lobbied the national to try to reduce 
the number of days management has 
to report maintenance test scores and 
eligibility ratings in a 30 day period 

continued on page 14
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BMC Local 7027
Meeting Schedule

Tuesday
August 14, 2018

1:30 PM & 4:00 PM

Wednesday
August 15, 2018

8:00 AM

Tuesday
September 18, 2018
1:30 PM & 4:00 PM

Wednesday
September 19, 2018

8:00 AM

Tuesday
October 16, 2018

1:30 PM & 4:00 PM

Wednesday
October 17, 2018

8:00 AM

 Give your unopened Postal Pulse 
Survey to your Steward for eligibility 
for a $25.00 drawing.

 The Des Moines BMC Local 7027 
Union Hall, 8435, Suite 1, University 
Blvd., Clive IA 50325.

Des Moines
Bulk Mail Center
Local 7027 APWU

PRESIDENT 
Robert D. Moyer 

VICE-PRESIDENT 
Steve Allen

SECRETARY 
Frank Sample 

TREASURER 
Teresa Daleske 

CLERK CRAFT
DIRECTOR 
Cyndi Miller 

MAINTENANCE CRAFT
DIRECTOR 

acting Rob Moyer 

MOTOR VEHICLE CRAFT
DIRECTOR 

acting Andrew P. Tuttle 

EDITOR 
Mark Clifford 

TRUSTEES 
Chris Strait 
Mike Cope 

Richard Schneider

STEWARDS
Maintenance
Mark Clifford 

Clerk
Dave Hefel

Meetings on Third Tuesday  
of every month at

5806 Meredith Drive, 276-5272
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statement was a joke. https://news-
one.com/1126415/virgil-peck-resig-
nation-petition-illegal-immigrants-
shoot-like-hogs/ Republicans joke 
about the most macabre things it seems. 
Alabama musician Phillip McCain said 
he would “volunteer” to shoot people 
“when they approach the border.”
https://www.usatoday.com/story/
news/nation-now/2018/06/22/
social-media-posts-suggesting-immi-
grants-should-shot-border-sparking-
outrage/720535002/
 These are not exactly examples of  
what I would think of  as “Good Sa-
maritans.” I guess we have to remem-
ber that the fellow who was patched 
up by the biblical good Samaritan 

had been passed by and ignored by 
many other of  his own tribe and that 
made it even more apparent of  the 
moral virtue of  the biblical Good 
Samaritan. Former Presidential Re-
publican Candidate for President and 
Reverend Mike Huckaby and father 
of  current White House Press Secre-
tary Sara Huckabee Sanders posted a 
tweet of  a photo of  some alleged El 
Salvadoran gang members in a wild 
unsubstantiated twitter tweet of  them 
being Nancy Pelosi’s campaign com-
mittee. That got far more attention 
than any of  his sermons. This is ob-
viously such a contrivance that it re-
ally is an intentional lie by the rever-
end Huckabee. Why does he have to 
resort to out right lies? I guess when 

continued from page 13 you support the neo – klan mob’s real 
atrocities and you are a Minister you 
have the license to lie? Is that more 
Republican shrugging I think I see? 
Like Father Like Daughter Sara? She 
does seem to have a line of  political 
rationale to justify all of  the President 
Trump/Sessions policies which are 
generally devoid of  the gory details. 
One more thing. President Trump is 
proposing the privatization or other 
dissolution of  the United States Post-
al Service. Talk about going under the 
radar. Where will all the Postal Work-
ers find their next employer? We are 
going to need a lot of  baby sitters. 
Take your Spanish course now with 
mandatory Worker retraining. Watch 
for it in your next service talk.

Clash Of Cultures On A Rainy Sunday

rather than up to 150 days management 
may now take. NDC management is 
not permitting custodians to promote 
as Mailhandlers have withholding due 
to excessing and management does not 
want to terminate their 60 or so MHAs 
to permit mailhandlers to be excessed 
into custodial vacancies. Rob discussed 
management approach to custodial 
staffing; That methodology nearly in-
sures Line H violations. Rob discussed 
occupational group jurisdiction of mail 
slide cleaning, and pipe, duct, and high 
bay cleaning. Rob reviewed 10 years 
of history in pressuring management 
to staff cleaning appropriately at the 
NDC. Rob discussed maintenance class 
eligibility pecking order between Main-
tanance and Custodial applicants.
 Clerk Craft: Director Cyndi Miller 
observed EAS employees doing bar-
gaining unit work sorting mail into 
hampers in secondary. 1 clerk was re-
turned to work with pay after being sent 
home. New Tour 3 MDO Dornbusch 
has made several appearances with em-
ployees and allegedly asked clerks to 
write “recommendations” on what is 
“wrong” with the operation. Rob went 
over recently agreed upon PSE contract 
improvements which came out of the 
Postal Service Usage of the Workforce 
Benefits Fund which became a candy 
jar which management decided they 
could use for whatever they wished. 
The Agreement outcome as a result of  
an Arbitrator’s findings provides (with-
in 120 days of 6/13/2018 signing) 
PSEs who are assigned and work over 
8 hours in a service day will be paid at 
the overtime rates, and who work over 
10 or over 56 hours in a service week 
will be paid for those hours at the pen-
alty pay rate. PSEs will be eligible for a 
65% employer subsidy of their FEHB 
health insurance APWU Consumer 
Driven Option premiums during an 
initial appointment to a PSE assign-
ment and 75 % for a 2nd appointment 
with. PSEs called/scheduled to work 

will have a 4 hour work guarantee.
 Motor Vehicle Craft: Rob Moyer 
had discussed expediting the MVS bid-
ding process to be akin to maintenance 
preferred assignment register which 
permits all employees bid succession 
to occur simultaneously. That was sup-
posed to avoid senior employees vacil-
lating back and forth between duty as-
signments while junior employees are 
prevented from bid & conversion op-
portunities.
 Safety: Julie McClain noted Scott 
King would be trained as a safety am-
bassador. 

continued from page 13

Local 7027 Meeting Minutes
 Door Prizes: July T-Shirt Drawing 
Winners: William Collier & Julie Mc-
Clain
 July Cup Drawing for Attendees 
Winners: John Hrosikoski & Mike 
Cope
 July Cup For a Member at Work 
Winner: Jonathan Fogwell 
 July Door Prize No Winner: 
$300.00 Name Drawn –Bradley Hob-
biebrunken (not in attendance)
 Recessed: Tuesday 14:15 p.m. & 
16:30 p.m.
 Adjournment: Motion Passed. 
08:33 a.m.

 Mistake #1: Failure to carefully re-
view personnel records prior to federal 
retirement
 Mistake #2: Failure to make timely 
requests, estimates of unpaid deposits 
or redeposits.
 Mistake #3: Failure to fill out and if  
necessary, update beneficiary designa-
tions.
 Mistake #4: Failure to understand 
the rules for maintaining federal 
health insurance (FEHB) during re-
tirement.
 Mistake #5: Failure to contribute 
as much as possible to the Thrift Sav-
ings Plan (TSP) and starting during the 
earlier years of  an employee’s federal 
service
 Mistake #6: Failure to consider the 
TSP as a “long-term” investment plan 
and properly investing as such in the 
TSP funds.
 Mistake #7: Failure to plan for “in-
capacity” while employed and when 
retired.

 Mistake #8: Failure to have a proper 
and up-to-date estate plan.
 Mistake #9: Failure to plan properly 
for retirement -- in terms of income, 
housing and lifestyle changes -- for 
themselves as well as for family mem-
bers, especially spouses.
 Mistake #10: Failure to attend a 
mid-career and retirement seminar.

Don’t let that mistake be you!
 For APWU members only and free:
 Oct. 26th 9-Noon (FERS) & 1-5PM 
(TSP Only) @  DMI-APWU Union 
HALL, DM., IA.
 Oct. 27th 9-Noon (FERS) & 
1-5PM (TSP Only) @ Prairie Mead-
ows, Altoona, IA.
 Lunch on your own. Can sign up for 
one or both classes. Deadline for sign 
up: 10/10/18.
 TSP will be taught by a specialist 
from the TSP plan. Seating is limited! 
You must sign up by calling DMI-
APWU @ 515-265-7371, give name, 
phone number and date attending.

10 Biggest Mistakes Federal Employees 
Make When Planning For Retirement
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Providing First Class Service since 1925

Online Teller
Mobile Banking
Competitive Loan Rates
Direct Deposit 
Shared Branching
Much, much more!

1.800.392.7122 www.gofirstclass.org

WESTOWN OFFICE
2051 Westown Parkway

West Des Moines

EASTOWN OFFICE
303 Euclid Avenue

Des Moines

First Class
Community Credit Union

the AFL-CIO/NEA Labor Solidarity 
Partnerships. 
 Representatives of state federations 
serve on a national advisory commit-
tee appointed by the AFL-CIO presi-
dent. The State Federation and Central 
Labor Council Advisory Committee 
meets twice a year to consider and rec-
ommend initiatives and programs to 
the federation. State federations are 
governed by elected, full-time executive 
officers and executive boards represent-
ing affiliated local unions. 

What Are Central Labor Councils? 
 AFL-CIO central labor councils 
bring different unions together in 
communities to work collectively on 
organizing new members, educating 
and mobilizing current members, and 
creating a powerful voice for working 
families. CLCs comprise the grassroots 
network of the labor movement’s effort 
to ensure that economic, education, 
health care and other policies benefit 
working families. 

What Do They Do? 
 Central labor councils give working 
families a voice: 
  On the job. Working together 
through CLCs, local unions support 
one another’s organizing campaigns 
and contract bargaining. With “Street 
Heat” rapid-response teams, CLCs turn 
out large groups of working people to 
support union members and challenge 
anti-union, anti-worker employers. 
CLCs forge community alliances that 
build support for union members’ ef-
forts to win positive charges on the job 
and retain past gains. 
  In local and state politics. CLCs 
endorse candidates for local office, 
make recommendations on state leg-
islative candidate endorsements, and 
coordinate the local union movement’s 
political mobilization efforts, including 
voter registration, worksite leafleting, 
and neighborhood canvassing. 
  In local and state government. 
CLCs provide working families with 
the information and opportunities they 
need to make their voices heard by lo-
cal elected leaders and state legislators. 
CLCs engage union members in de-
veloping and promoting an agenda for 
good, secure jobs; job safety; adequate 
investments in such working family 
needs as education, health care, retire-
ment security; and against job-killing 
proposals like the privatization of gov-
ernment services. 
  In their communities. An exten-
sive network of  community services 
staffers and volunteers works through 
CLCs to help union members in need 
of  emergency assistance during fam-
ily crises and natural disasters, plant 
closings and economic hardships. 
CLCs strengthen communities in ad-
ditional ways by linking labor with 
community and religious groups to 
tackle shared concerns, like support-

ing high-road economic develop-
ments that create good-paying jobs 
and ensuring an adequate local rev-
enue base for essential services such 
as education. 
  In the economy. CLCs give 
working families greater power to 
shape their economic well-being by 
mobilizing working people for so-
cial and economic justice, for fair 
treatment on the job and for pro-
worker government policies. CLCs 
also link local unions with the edu-
cational resources of  the AFL-CIO, 
giving members the opportunity to 
learn more about today’s economy, 
why it favors the wealthy over work-
ing people — and what they can do 
about it. 

How Are They Structured? 
 More than 30,000 local unions make 
up the 525 local labor councils across 
the nation. While participation by lo-
cals in the semi-autonomous organi-
zations chartered by the AFL-CIO is 
voluntary, the federation strongly en-
courages all unions to build stronger 
local labor movements through full af-
filiation and participation. 
 Local labor federations are com-
prised of local unions and other eligible 
subordinate bodies of the national and 
international unions that are affiliated 
with the AFL-CIO. Certain eligible 
unions may affiliate by receiving a 
charter through the Solidarity Charter 
Program. Other unions may receive a 
certificate of affiliation as a direct local 

affiliate through the Unity Partnerships 
Program, and local associations of the 
National Education Association may 
join by receiving a certificate of affilia-
tion through the AFL-CIO/NEA La-
bor Solidarity Partnership. 
 Representatives of central labor 
councils serve on a national advisory 
committee appointed by the AFL-
CIO president. The State Federation 
and Central Labor Council Advisory 
Committee meets twice a year to con-
sider and recommend initiatives and 
programs to the federation. CLCs are 
governed by elected executive boards, 
with officers serving part-time or as 
volunteers in most small and medium-
size communities. In larger cities, CLCs 
have full-time officers and staff.

The Importance Of AFL-CIO Federation Affiliation
continued from page 4
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pay for that day is 7 hours of straight 
time pay PLUS 1 hour of out-of-sched-
ule premium. If this same NTFT had 
worked 9 hours on Monday, the pay for 
that day would be 8 hours of  
straight time pay, 2 hours of  
out-of-schedule premium and 1 
hour of overtime. 
 The other big issue is the 
scheduling of NTFT Flex employ-
ees. These employees have a DAI-
LY guarantee. For instance, the base 
schedule for the NTFT Flex includes 
34 hours. This does not allow manage-
ment to schedule the employee howev-
er they want as long as they get 34 hours 
for the week. In our example, the base 
schedule was posted as 2 days of 8 hours 
per day and 3 days of 6 hours per day. 
Each week, the employee must have 2 
days of 8 hours and 3 days of 6 hours. 
Management can change the reporting 
time and which days are which. What 

they cannot do is have the employee 
work 3 days of 8 hours, 2 days of 6 
hours and 1 day of 4 hours. If  this were 

t o 
happen, the 

employee would be entitled 
to 2 hours of out-of-schedule for the “ex-

continued from page 1

Scheduling NTFT And Flex Employees
tra” day that they worked 8 hours (be-
cause it should have only been 6 hours) 
and then 2 hours of “guaranteed” time 

for the day 
they were only allowed 

to work 4 hours.
 Please make sure that you are getting 
paid correctly. Although management 
can change the time that you report for 
work, they can’t change the “make-up” 
of the job. In our example, the employ-

ee works 6 hours on those 3 days with-
out a lunch. This means that on those 3 
days, the employee will NEVER have a 
lunch. Now, the EMPLOYEE can sub-
mit a request for a change of schedule 

to get a lunch if  they so desire. Of  
course, this request must be ap-
proved by the union to ensure 

that it is for the EMPLOYEE’s 
choice. 
 A few years ago, one of our 

MALs got a check of almost 
$16,000 because her Post-

master was bringing her in for 
3 hours, sending her home for 
4 hours and then bringing her 

back for the other 3 hours. Her schedule 
was 6 hours with no lunch. 
 The key here is that you are a REG-
ULAR when you get one of these jobs. 
Don’t let them treat you like a part-time 
flexible that has a minimum weekly 
hour guarantee.
  — The Jayhawk Fed, edited

sues his parishioners regularly face in their jobs; as a 
bridge-builder between university students and faculty, 
worker organizations, faith-based and other commu-
nity organizations; and as a university entity that is 
unique in its level of educational engagement with 
Iowa workers across race, ethnicity and language. “If  
it walks like a duck; quacks like a duck … then it is a 
duck. In my mind, the Labor Center is a ‘duck’ fulfill-
ing it’s mission as a highly qualified academic organi-
zation which functions as a bridge between the regents 
universities and Iowa’s labor community — working 
people.”
 Case added, “without the Labor Center, there will 
be more worker deaths. Without the Labor Center 
there will be discrimination on the job. Without the 
Labor Center, Iowa’s most vulnerable workers will be 

continued from page 6 left without a voice. And at a time in America when 
we are talking about building walls, it’s interesting 
how the state of  Iowa is tearing down bridges.”
 Case had a final message to Law School Dean 
Kevin Washburn and University President, Bruce 
Harreld: “We hope they are allies of  the Labor 
Center, in the end, but whether you are a new uni-
versity president from New England or a new dean 
from New Mexico, there’s one thing you have to re-
member. There are hundreds of  thousands of  union 
members in the state of  Iowa, along with their fam-
ily and friends and allies and if  you want to pick a 
fight, you came to the right place. We are not going 
to let this happen without a fight and we are going 
to be in this fight to the end and if  you think you’re 
stealing our money, you got another thing coming!”
 Attendees and all interested parties are highly 

Labor Allies Gather To Support The Continuation Of The University Of Iowa Labor Center

encouraged to call Dean Kevin Washburn at 319-
384-4658 (office)/505-206-9834 (cell) and Univer-
sity President Bruce Harreld at 319-335-3549 and 
tell them to keep their hands off  Labor Center 
funding!

thing the union has accomplished in 
the workplace. This is incredibly ir-
ritating and insulting to those of  us 
who pay our dues to keep our union 
strong. In truth, scabs should just 
plain be ashamed of  themselves. 
 As a new steward, I am much more 
informed of  what is going on inside 
and outside the postal service when it 
comes to the post office and our jobs. 
Even before I started at the post of-
fice, there were rumors or threats of  
privatizing the USPS. I suppose since 
we’ve been hearing it for years and 
it hasn’t happened, people think it’s 
not going to. Please take me seriously 
when I say the threat is very real. I’m 
not going to go into detail again about 
how privatization will be a huge di-
saster to the postal service and the 
public, but there is a point I’m driving 
at.
 To save the post office from col-
lapse takes ALL OF US, not just the 
union officers and stewards. Every 

person in our building should be do-
ing what they can to save their job. 
I’ve been on the other side, and I 
know how easy it is to do nothing 
and just hope for the best. I’ve had 
that thought too – ‘that’s what our 
union is for’. And that is true, to a 
certain point. However, the union of-
ficials and stewards are only a hand-
ful of  people. How much impact do 
you think we will have that way? We 
need every single person to stand up 
and fight back. The more people we 
have, the more we will be heard. I 
understand it may not be considered 
fun and probably sounds like a chore, 
but it’s crucial to our future. I’ve even 
stepped out of  my comfort zone and 
called my congressperson to voice 
my opposing views on privatization. 
 Sure, to have 20 union officials 
to make the call is nice, but imag-
ine the impact it would make if  200 
union members also made that call. 
Or even better, to have the general 
public make that call would be out-

continued from page 7

Get Involved Before It’s Too Late!!!
standing. We can’t afford to sit back 
and do nothing. 
 I apologize if  what started out as a 
post supporting the union morphed 
into a lecture about saving our jobs. 
The two go hand in hand, and I hope 

everyone who took the time to read 
this will take our situation more se-
riously and also find a way to fight 
back against privatizing the postal 
service.
 In solidarity…


