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HISTORY OF COLLECTIVE BARGAINING

1971 - 2006

Using the first national agreement negotiated by the union (1971 - 1973) as a base
line, this booklet identifies the changes that have been made in subsequent
contract negotiations. The changes identified reflect the years in which the
changes were made and the reader can follow the changes to each Article and
Section of the national agreement.



ARTICLE 1

Section 1
1994

1908

Section 5
1978

Section 6
1973

ARTICLE 2

Section 1
1978
1984

ARTICLE 4

Section 1
1973

Section 2
1973
1994
1008

Section 3
1973

Added Mail Equipment Shops
Added Material Distribution Centers
Merger of Special Delivery Messengers

Assignment of New Positions

Supervisors prohibited from performing bargaining
work

Requirement to file EEO grievance within 14 days
Rehabilitation Act

Notice of New Mechanization or Technology

Joint Committee on Human Rights

Made subcommittee of Labor Management

Meetings and Subjects of Labor Management
Committee

Grievance filing at Step 2

Article 4 Continued



Section 4
1973

ARTICLE 6
1978
ARTICLE 7

Section 1.A.1.
1975

Section 1. A. 2.
1975

Section 1.B.1.
1975

Section 1.B.2.
1975

Section 1.B.3
1994

Section 1.C.4
2000

Blue Ribbon Committee

Modification of No-Lay-Off

Definition

Flexible hours for Part Time employees

Prohibition against using Casuals in lieu of career
Casual work year limitation

Casual compliment reduced to 5%

Casual appointment increased to 2 (90 days) plus
Xmas

Public policy employees phase out

Increased national casual cap to 5.6%
Maximum casuals at 6.6%.

Schedule of non-REC TE Phase out

Article 7 Continued



Section 2
1973

Section 3
1990

Section 3.a.

1998

Section 3.b.

1998
ARTICLE 8

Section 1
1973

2002

Section 4
1973
1984

Section 5
1981
days
1984

Cross craft limitations

90/10 Changed to 80/20
Limitations on obligation to Maximize

Limits casuals within a District to 15% per AP
Limits casual cap to 5.9%
Remedy of violations

Monetary remedy

8 within 9

40 hour guarantee for full-time employees
Modified Work Week permitted

Overtime Desired List
Penalty Overtime

Overtime limitations/no more than 5 consecutive

Overtime limitations/4 of 5 scheduled days
12 hour requirement

O.T. List vs Non OT List when Penalty Overtime

Article 8 Continued

Section 6



1973 Prohibition against scheduling to avoid Sunday pay
Section 7

1994 Flat dollar compensation for night differential
Section 8

1973 8 hour Guarantee

Section 8.D.

1994 Guarantee of 2 hours for TE’s

ARTICLE 9

Section 1 Basic Annual Salary

Salary Before Contract
LEVEL 5, STEP 0 = $9,657
1971
July 1971 - $250 + $300 lump sum
Oct 1971 - $250
Jan 1972 - $250
July 1972 - $250
Jan 1973 - $250
COLA - $166 ($160 Cap)

Salary Before Contract
LEVEL 5, STEP 0 = $10, 907
1973
July 1973 - $700
July 1974 - $400
COLA Uncapped $1310
. Article 9 Continued

Salary Before Contract
LEVEL 5, STEP 0 = $13, 483
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1975

1978

July 1975 - $400
Mar 1976 - $250
Nov 1976 - $250
July 1977 - $600
COLA -$1518

Salary Before Contract
LEVEL 5, STEP 0 = $16, 501

July 1978 - $500
July 1979 - 3%
July 1980 - $500
COLA  -$3619

1981 ARBITRATED CONTRACT

Salary before Arbitrated Contract
LEVEL 5, STEP 0 = $21, 630

July 1981 - $300 + $350 lump sum + $150 Bonus
July 1982 - $300 + $350 lump sum

July 1983 - $300 + $350 lump sum

COLA - $1643

Delayed COLA Roll-in

Article 9 Continued

1984 ARBITRATED CONTRACT

Salary before Arbitrated Contract
6



1987

LEVEL 5, STEP 0= $24, 173

July 1984 -2.7%

July 1985 -2.7%

July 1986 - 2.7%

COLA - $874 Steps A thru C - $1269 Steps D thru
O

NEW STEPS

Salary before Contract

July 1987 - 2%

LEVEL 5, STEP 0= $27, 401
July 1988 - $250

Jan 1989 - $250

July 1989 - $300

Jan 1990 - $300

July 1990 - $200

COLA - $2517

1990 ARBITRATED CONTRACT

Salary before Arbitrated Contract
LEVEL 5, STEP 0 = $31, 766

June 1991 -1.2% + $211 cash payment + $140
cash payment

Nov 1991 -1.5%

Nov 1992 -1.5%

Nov 1993 -1.6%

Article 9 Continued

COLA - $1664 (Plus Sept 1994 Adjustment)

NEW STEPS



1994 ARBITRATED CONTRACT

Salary before Arbitrated Contract

LEVEL 5, STEP 0 = $35,604
Section 1. Nov 1995 - 1.2%

Nov 1997 -1.2%

Salary before Contract
1998

Nov 1998 -2.0% LEVEL 5, STEP 0 = $37,831
Nov 1999 - 1.4%

2000 ARBITRATED CONTRACT

Salary before Arbitrated Contract
LEVEL 5, STEP 0 = $40,472

Nov 2000 - 1.2%
Nov 2001 - 1.8%
Nov 2002 - 1.4%

Section 3. Oct 1995 - 2.78% Cash payment
Nov 1996 - $400 Cash payment
COLA - $853

Section 7

Hourly rate for Transitional Employees

Article 9 Continued
2003 CONTRACT EXTENSION

Salary before Extension
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LEVEL 5, STEP 0 = $43,099

Nov 2003 - 1.3
Nov 2004 - 1.3
COLA - $1040

2005 CONTRACT EXTENSION

ARTICLE 10

Section 2
1978

Section 4
1978

Section 6
1987

ARTICLE 11

Section 1
1984

Section 3

Salary before Extension
LEVEL 5, STEP 0 = $45,997

Mar 2006 - 1.6

Established that 510 will remain in effect

Minimum charge for Sick Leave

Minimum leave

Martin Luther King Day



2000

Section 6
1973
1984
1987

ARTICLE 12
1978
Section 2
1973

1978

Section 2A
1978

Section 2B
1978

Section 2.C.
1994

Section 3
1978

Section 4

Employees may opt to have annual leave balance
credited up to eight (8) hours of annual leave in
lieu of pay

Volunteers vs non-volunteers
PTF compensation for Holidays
Prior Tuesday Posting

Appendix A moved to this Article

Seniority modification
Seniority established in Craft Articles

Craft Articles supersede Article 12

Return to same craft

Seniority for employees returning to craft

Forfeiture of seniority applied to Non-Bargaining

Article 12 Continued

1973

Section 4.B.
1975

New Article

Union's right to consultation

10



Section 5.B.7.

1978 Detail for 120-180 days

Section 5.B.12.

1994 Seniority of surplus Support Services employees
Section 5.C.5.

1990 Clerk craft Retreat Rights

Section 5.C.5.b(1)

1994 Option of assignment by seniority

Section 5C6

1978 Detail for 120-180 days

1984 Clerk craft right to return to lower level

Section 6

1984 Transfer request

ARTICLE 13

Section A

1973 Part-time Fixed considered as separate category
Section B2

1978 Resolving disagreement between Physicians

Article 13 Continued
Section D7

1978 Resolving disagreement between Physicians

ARTICLE 14

11



Section 1

1984 Human factors

1987 Notification of automation program

Section 2

1973 Correction of unsafe Equipment

1975 Clarifying language

1998 Appeal of Safety and Health Grievances

2000 Appeal to Arbitration of Safety and Health
Grievances

Section 3

1994 Ergonomics committee
$500,000 Fund

1978 Grievance filing within 14 days

1981 Priority scheduling

1987 Notice of Automated systems

Steward notification
Employee’s right to Form 1769

Section 3A

1975 Safety Committee Agenda
Section 3B

1973 Regional Joint Committee
1981 Scheduled meetings
Section 4

Article 14 Continued

1978 Labor management meeting where no Safety
Committee

1987 Additional employee at Safety meeting

1994 Designation of representatives

Section 6

1978 Union's representative right to succeed themselves

12



Section 7
1981

Section 8

1978
1981

1987

1987

Section 8.A.

Section 9
1975
1981

1987

ARTICLE 15

Section 1
1973

Section 2
1975

Section 2. Step 2

1998

Participation in annual inspection

Committee member’s right to request meeting

Union Rep's right to participate in annual inspection
Responsibilities of Committee

Right of committee member to refer to national
committee

Orientation of Committee

Investigation of fatal or serious injury

Committee responsibilities

Union Rep's participation in inspection

Committees right to information

Each union’s right to designate Representative

Buddy system

Designation of representative

Union's attendance at FFSHC meetings
Training of committee members
Hazardous materials training
Hazardous materials training

Definition of Grievance

Class Action Grievance

Direct Arbitration Appeal
13



Section 2. Step 3
1994
1998

Section 2. Step 4
1998

Section 2a
1973
1998

Section 2b
1973

Section 3
1973

Section 3
1994

Section 4

Grievance filing by Regional Coord/Bus. Agent
Appeal of Interpretive Issues
Representative Grievances Placed at head of docket

Referral of issues to national parties to determine if
interpretive

Meeting and Supervisors decision
14 Day Time Limit for filing
Designation of Management representative

Management Representative
Written decision

Arbitration list

Certification of Discharge Cases

Mediation

Article 15 Continued

1973
1975
1981
2000
1978

Section 5.A 4.

Expedited arbitration

Bench Decision

Written Bench Decision within 48 hours
Establishment of 3 Arbitration Panels
Timely compliance with monetary awards

New Grievance/Arbitration Procedure

14



1994 Schedule of pending cases
Payment of arbitrators

1998 Assignment of arbitration cases to advocates in
advance

Section 5.A.5.

1994 Availability of witnesses

Section 5.A.6.

1994 Briefs

Section 5.B.1.

1998 Separation of arbitration panels
Scheduling and Hearing of arbitration cases within
120 days

Section 5.B.2

2000 Advancement of one case on docket

Section 5.B.5.

1998 Hearing of cases at regular arbitration if rejected as

interpretive

ARTICLE 16

1973 Corrective

1978 Discussions

Section 1

1978 Definition of Letter of Warning
Section 3

1978 Notice of less than 30 days

15



Section 4

1978 Indefinite Suspensions

Section 5

1981 Preference eligible right to remain on clock while

appealing

Section 6

1973 Waiver

Section 7

1975 Expungement of Records

Section 9.A.

1994 Preference eligible appeal rights

Section 9.B.

1994 Scheduling of preference eligible appeals

Section 10

1984 Two year Expungement

ARTICLE 17

Section 2

1973 Union's right to Designate

1975 Certification by work area

1981 Union's right to appoint less Stewards than
authorized

Section 3

1973 Rights of Stewards

1978 Union representation in Inspection Service
interrogation

16



Section 4
1973
1978

Section 5
1978

Section 5.B.
1994

Section 5.C.
1994

Section 6
1973

1990

Section 7
1984

Section 7.A.
1994

Steward payment
Payment of witness

All committees under Labor-Management Committee

Joint Labor Management Committee

Labor Management Subcommittees

Blue Ribbon Committee

Union's right in Orientation

Remittance of dues within 14 days

Union control of dues check-off

Article 17 Continued

Section 7.D.
1994

Section 8
1994
Section 8D
1973

Section 9

USPS held harmless for union control of dues check-
off

Telephone policy

Payroll deduction for Auto Insurance
Payroll deduction for Homeowners Insurance

17



1994

ARTICLE 19
1973
1975
1981
1998
2000
ARTICLE 20

1973
1987

ARTICLE 21
1973
Section 1
1973

1978
1994

1998

Section 2
1973

Stewards presence during locker inspection

New Article

Inclusion of F21/Copies of Handbooks to unions

60 day Notice

Exchange of statement on issue

Narrative from Employer on any proposed
changes

New Article
Labor Management Committee

New Article

Increase in Employers contribution 40% to 55%
Increase in Employers contribution 55% to 75%
Employers contribution

1995 - 73%

1996 - 72%

1997 - 71%

Recalculation of employer’s contribution

Employer paid Life Insurance
18



Section 2.E.
1994

Section 2.F.
1994

Section 4
1973

Section 1
1978
1984
1990

ARTICLE 24

Section 1
1973

ARTICLE 25

Section 4
1973

Section 5
1973

1975
ARTICLE 26

Section 1
1975

Section 2

Flexible Spending accounts for health plan premiums

Limitation of employer’s contribution
1995 - 91.25%

1996 - 90%

1997 - 88.75%

Compensation for Work Injuries

Explanation of USPS contribution for Health Benefits
Task Force for USPS Plan
Valtin Arbitration Award

Union officers Benefits

Denial of Higher Level Pay
Absence of written order

Requirement for filling vacant position

Purchases from licensed Vendors

19



1973 Uniform allowance $140/$60

1975 $154/%66
1978 $170/$73
1981 $189/$81
1984 $208/$89
1087 $229/$98
1990 $252/$108
1994 $277/$119
1998 $291/$125
2001 $304$131
2002 $312/$134
2003 $320/$137
2004 $328/$140
2005 $336/$144

Article 26 Continued

Section 2.B.

1994 Allowance increase for newly eligible
$64 if entitled to $277
$14 if entitled to $119

1998 $67 if entitled to $291
$15 if entitled to $125

2001 $70 if entitled to $304
$16 if entitled to $131

2002 $72 if entitled to $312
$16 if entitled to $134

2003 $74 if entitled to $320
$16 if entitled to 137

2004 $76 if entitled to $328
$17 if entitled to $140

2005 $78 if entitled to $336

20



Section 3

1994

2001

2002

2003

2004

$17 if entitled to $144

Work Clothing program allowance

$55.00 for Clerical/Motor Vehicle/Maintenance
$108.00 Custodial Maintenance

$135.00 Vehicle Maintenance

$60.00 for Clerical/Motor Vehicle/Maintenance
$118.00 for Custodial Maintenance

$148.00 for Vehicle Maintenance

$62.00 for Clerical/Motor Vehicle/Maintenance
$121.00 for Custodial Maintenance

$152.00 for Vehicle Maintenance

$64 for Clerical/Motor Vehicle/Maintenance
$124 for Custodial Maintenance

$156 for Vehicle Maintenance

$66 for Clerical/Motor Vehicle/Maintenance
$127 for Custodial Maintenance

Article 26 Continued

2005

Section 4
1973

Section 5
1975

ARTICLE 27
1978

1981
1984

$160 for Vehicle Maintenance

$68 for Clerical/Motor Vehicle/Maintenance
$130 for Custodial Maintenance

$164 for Vehicle Mintenance

Coveralls

Continuation of Work Clothes program

Time periods for filing and issuance of decision
Notice to union of Appeal Rights

Tort Claims Act
21



1987

ARTICLE 28

Section 1E
1973

Section 4
1978
Section 4.A.
1994

Section 4.B.
1994

Exclusion for privately owned vehicles

Frequency of audits

Collection procedures

Debt Collection Act

15% limitation on deduction of disposable pay or

Article 28 Continued

ARTICLE 29
1973
1978
1987
ARTICLE 30
1973
1987
1990

2000

20% of gross pay whichever is lower

Relevance of record
Limitations on use of Safe Driver Committee report
Change from SF 46 to OF-346

New Article

Negotiations when installations are consolidated
Management's right to impasse

Management’s Burden of Proof

Modified Work Week

22



ARTICLE 31

Section 2
1973

1975

1087
ARTICLE 32

1973
1978

1984

1987

Union's right to information & list of hires
Union's right to information
Computer Tapes

New Article

Union's right to information on Subcontracting and
cost comparisons formula

Information on sub-contracts

(Appeals and time Limits)

Definition of Contracts Union can Bid

MVS employee cost used for comparisons National
average

Article 32 Continued

Section 3
1994
ARTICLE 33

1973
1975

ARTICLE 34

1973
1978

1084

Subcommittee established as part of Labor-
Management committee

Career Advancement
No Limit on humber of Exams

Union's right to designate

Procedures for implementation of Work and Time
standards

Limitations on union study and requirement to
reimburse

USPS for cost



ARTICLE 35

1973 New Article

1975 Expansion of PAR Program

1978 Employers commitment to PAR program and
providing union with information on Pilot

1987 Review of existing and new programs

1990 Expansion of EAP
Joint Committee

ARTICLE 36

. Section 2

1975 Leave for Credit Union officers

1978 Mileage allowance

1981 Automatic adjustment

Article 36 Continued

1990 GSA adjustment

ARTICLE 37
CLERK CRAFT

. 1973

Bidding, bidders right to indicate preference and
withdraw bids

24



1975

Articie .

1978

“ontinued

Key and Standard position listing

Posting requirement within 30 days

Senior Qualified positions, Transfer Clerk AMF
and Sack Sorter

Seniority for employees leaving bargaining unit
and return

Seniority of transferred clerk

Training for bids requiring mach. qualification

Conversion of PTFs to full-time on LSM machine
Definition, Principle Assignment Area
EDIT, Random Testing on LSM machines

Exclusion of positions required to be posted

Key and Standard positions, providing union with
information

Listing of positions where successful bidders shall
be provided training

Machine qualification and deferment period will not
be concurrent

Placement of Level 6 Mobile employee to PTF
status

Reversion of position, time limit

Rotation on LSM machine

Senior Qualified positions, Examinations clerk
Senior Qualified positions, Highway Transportation
Clerk

Senior Qualified positions, MPLSM/SPLSM Clerk
Senior Qualified positions, Records Clerk,
International AMF

Tie Breaker for Seniority

Training for LSM operators who bid back to
machine

25



Article 37 Continued

1981

Deferment period

Deferment period, scheduling for machine
qualified training

Definition, Abolishment

Definition, Bid

Definition, Machine Qualifications

Definition, Principle Duty Assignment

Definition, Reversion

EDIT, sample letters and timing of operator review
Flat Sorting Machine implementation, consistent
with mech and tech

Lock-in period for LSM Clerks

Mutual exchanges, seniority

Part-time Regulars, seniority and bidding rights

Reposting for cumulative changes in starting times
Rotation, Parcel Post Machine

Rotation, Study of alternate LSM rotation system
Scheme training, senior machine qualified PTF
Senior Qualified positions, Mailing Requirements
Clerk

Seniority list, designation of PTFs with machine
qualifications

Seniority list, providing union with copy semi-
annually

SIAT

Skills, rights of previously qualified LSM trained
employee to demonstrate

Training, listing of positions to and from which
employees will not be required to take training

Bidding Restrictions for 204B
Definition, Conversion
Definition, Machines covered by mech and tech
changes
26



Article 37 Continued

19084

1987

Definition, Residual vacancy

Disability, Identification of Department in OPM
EDIT, mix of sample letters

EDIT, supervisor observance

Index additions (sections 7 & 10)

Lock-in period, adjustment

Reversion, Union input in decision to revert
Rotation, CFS

Senior Qualified positions, SP2-464/SP2-465
Seniority tie breaker

Seniority, Best Qualified changed to Senior
Qualified

Seniority, Best Qualified employees applying
seniority in bidding to Senior Qualified vacancies

Bidding Rights, restriction for PTFs

Bidding, exceptions to the right to withdraw
Bidding, Rights of employee who withdraws during
deferment period

Clarification, difference between fixed and flexible
scheduled employee obligation to bid

Definition, Application

Definition, Eligible Bidder

Definition, Machine Qualifications

PTF Preference System

Qualifications, determination when

qualification will be concurrent

Senior Qualified position, SP 2-433

Seniority tie breaker, modification

Definition, Acceptable bid forms
Definition, Brush-up training
27



Article 37 Continued

1990

Definition, Currently Qualified

Definition, Live Record

Overtime, limitation when detailed to non-
bargaining unit position for out of schedule
overtime

Part-time Regulars, Posting and Bidding

PTF Preference, options of PTFs currently
qualified on two or more assignments

PTF  Preference, procedures applied to
maximization assignments

PTF Preference, right of currently qualified PTF to
withdraw

PTF Preference, Timing to convert PTF currently
qualified

PTF Preference, Timing to place senior PTF in
training

Qualification, right to discipline PTFs who fail to
qualify

Reassignment, full-time and PTF employees into
Part-time Regular vacancies

Reposting, Clarification of employees who leave
the bargaining unit and reposting of assignment
Reposting, limitation of provisions to Senior
Automated Mark-up Clerk

Unassigned Regulars, assignment to vacancies in
same or higher level

Bidding, clarification of rights under inter-level
bidding agreement

Bidding, restrictions for employees who changed
levels under inter-level bidding agreement
Excessing, separation of senior qualified and best
qualified for excessing

28



Reposting, limitations on those eligible to bid when
jobs reposted

Reposting, reposting consistent with inter-level
bidding

29



Article 37 Continued

1994

Section 2

Section 3

Section 3f

Section 4

Section 5

1998

Reposting, reposting of junior employee
assignment when paositions identical

Saved Grade protection restrictions

Seniority tie breaker, clarification

Seniority, right of employee to volunteer for
excessing and retention of seniority
Unencumbered employees, assignment of
including full-time flexible

Rewrote to clarify entire Article

Added Part time regular to definitions and alil
applicable sections

Clarified currently qualified, bid and application

Clarified Seniority
Posting & Bidding-Added PTRs and PTFs into
posting and bidding

Added Process to fill residual vacancies

Defined senior, unsuccessful and successful bid
Stopped bid blocking

Clarified assignment of unassigned.

Clarified PTF preference

Added computerized bidding

Start training period after leave

Clarified skill demonstration occurs before being
declared Senior bidder.

30



Article 37 Continued

Section 4

Section 5

2000

ARTICLE 38
MAINTENANCE CRAFT

1973

1975

Full time cannot be assigned to PTR but PTR can
be assigned to FTR

PTF cannot be assigned involuntarily to lower
level or to a duty assignment requiring a skill for
which they are not currently qualified.

Memos Only

Definition of Occupational Group

Listing of positions to be filled by seniority
Definition of "Loss of Seniority"

Reemployment after Disability Separation
Reduction of Seniority for Preferred Assignments
Upgrading incumbered position

Posting procedures

Selection procedures

Promotion procedures

Place of postings

Assignment of successful applicant

Pilot Maintenance Training

Identification of positions under APWU jurisdiction
inspection of Lockers

Telephone policy

Overtime

31



Article 38 Continued

1978

1981

1984

Additions to senior qualified list (KP-2/SP6-3/SP6-
78)

Seniority (Modification and tie breaking)

Reposting

New Preferred Assignment Selections

Promotion Eligibility Register

Pilot Training Program

ther Training - (Lock-in) Selection Procedures

Union's right to seniority list

Definition "Service Seniority"

Installation Definition (BMC)

Assignment to Lower Level

Definition of Duty Assignment, Preferred Duty
Assignment

Seniority, part-time regulars

Addition to senior qualified list (SP1-11/SP6-
13/SP6-6-58)

Posting Vacant Duty Assignments PS-6 and
above and 4&5&3 below

Selection procedure (Annual - PAR Selection)
Promotion eligibility registers (Position existing in
facility)

Placement on preferred assignment and
promotion eligibility registers upon entry in the
craft

Relief Assignments

Training on the use of tools and equipment
election for training

Union Access to Training Billets

32



Article 38 Continued

1987

1990

Entire Article Reformatted

Definition of "Arbitrary”

Service seniority

Absent employees right to posting

Clarification of senior employee

Employees right to choose training in levels 8, 9
and 10

Placement of employee in duty assignment after
training

Lock-in

Definition of Relief Assignments

Right to bid for SP2-188 and SP 2-195

204B restrictions

Maintenance of Promotion register

Placement on promotion register

Exception to notice and placement requirements
(Deferred Promotion)

Promotion Eligibility Update modification (Time
Limit)

Definition of Relief Assignments (5 workdays or
more)

Modification of seniority for Preferred Assignments
(6-25-92)

Modification of loss of seniority

Standing on preferred assignment register

Receipt of results of application for inclusion on
promotion list (150 days)

Conversion of Banded Scores

Seniority date for successful and promoted
applicants



Article 38 Continued

1994

Section 2 Add to definition of installation

Section 3 Added Senior tiebreakers

Section 4 New rules for previously non existent position in an
installation

Section § New application and training rules

Section 6 Lock in for training

1998

Section 2 Added definition of installation Seniority

Section 5 Added new positions

2000

Memos only



ARTICLE 39
MOTOR VEHICLE CRAFT

1973
Annual posting
1975

Listing of senior qualified positions to which
employees can bid with change of level

Transfer considerations

Union notification of withholding vacant positions
Use of bid forms

Consultation on tools

Telephone policy

Tool kits and lockers

Jurisdiction over positions in P-1

1978

Application of seniority

Exceptions to annual bidding

Filling details

Eligibility for night differential when training

1981
Seniority placement
Addition to senior qualified list (SP5-46)
Clarification of annual posting
1984
Auxiliary garages - Commuting distance

Addition to senior qualified list (AP5-66)

35



Article 39 Continued

1987

1990

1994

Section 2

Multi Craft Positions

PTF Vacation Scheduling
Temporary Holddowns
Directional fans
Consideration for training

Seniority modification for mutual exchanges
Definition of Abolishment

204B restrictions

Posting of TTO positions before outside hiring

Definition of Service seniority

Definition of Preferred Assignment seniority
Conversion of PTFs MVOs and TTOs

Position designation by occupation code and level
Filing of vacancy when no successful bidder
Listing on seniority list

Inclusion of full-time flexibles for temporary
vacancies

Placement in residual vacancies

Bidding limitations

Inserting "non  bargaining-unit” in lieu of
"supervisors”

Exempting MVO and TTO assignments from
senior qualified bidder

New tie breaker rule
In installation rule for changing occupation codes
In craft and returning

36



Article 39 Continued

1998

Computer bidding rules
Right to decline conversions

2000

Changes in Seniority

ARTICLE 40
SPECIAL DELIVERY CRAFT

1973

Right of successful bidder to retain previous work
week

Use of standard bid form

Ban against requiring the use of private vehicles
Reimbursement and voluntary use of private
vehicle

1975

Notification to union of reasons for reversions
Prohibition against establishing additional rotating
schedules

Option of employee to use private vehicle

Policy on Telephones

Inspection of Lockers

1978



Article 40 Continued

1981

Messenger P5 5.1

1984

Providing union copy of seniority list

Definition of installation

Seniority of employees recovering from disability
separation

Clarification of employees right to return to craft
after reassignment

Exception to posting requirement

Modification of reposting requirement

Transfers

Parking for messengers using their vehicle

Waiver of incorrect fees

Requirement that employer provide necessary
supplies

Addition to Senior Qualified jobs (SP2-188)
Definition of reversion

Position currently designated in the Special
Delivery Messenger Craft is KP-11, Special
Delivery

No Memorandums



Article 40 Continued

1987
Posting and reversion changes
Limitation on the right to retain previous non
scheduled days
Limitations on employees detailed to 204B
Right of union to copy of PS Forms 1723
1990
No Memorandums
1994
Section 2D PTF Conversion
Section 2G New Positions
1998
Section 3E Lock in for Customer Service Clerk
2000

Memos only



MEMORANDUMS AND LETTERS OF INTENT
*Indicates modification to existing MOU/LOI
1971

Appendix B ltems Referred to Study Commission
Appendix C ltems Referred to further Negotiations

1973

Health Benefits, Employers contribution (565%)
Public Policy employees reduction

1975

Health Benefits, adjustment in Employers contribution (75%)
Highway subcontracts, Union's right to bid
Jurisdiction Committee
Work and Time standards

1978
Arbitrator Healy's decision (No-Lay-Off and COLA)

Arbitration panels
Committee on Maximization
FECA coverage
Fixed Credit Tolerance Increase
Information Charges
Local Negotiations
Updated Jurisdiction Committee

1981

Annuity Protection Program
Clerk, Finance station

Memorandums and letters of intent 1981 continued
40



Continuation of count including Mail Handlers
Cross craft assignment continuation (Art 7/12/13)
Expedited Arbitration issues
Joint Committees, consolidation
Joint Committee to reduce grievance backlog
Local Memo update
Maximization Memo
Regional Arbitrators, increase
Seniority provisions of Art 12, Sec 5B10- Exclusion of Letter Carriers
(subject to MSPB or court ruling)
MPLSM qualification and Edit rate
MVS waiver of written exam for Auto Mech and equip vehicles with
power steering
Relief and Pool assignments
Special Delivery workload analyses
Window Training

1984
Arbitrator Kerr's decision - Article 9 (wages and retirement
contributions)

Administrative Leave for PTFs
Audit Committee
Deferment Period - ending
Definition of "currently qualified”
Disability insurance, payroll withholding
Disabled employees, training opportunities
Discipline Task Force
Discipline Tracking System
Dues deduction - Bi-weekly
Fans installed in vehicles
Fixed Credit Tolerance Increase
Fleet Managers obligations under EL-303
Memorandums and letters of intent 1984 continued
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Hazard classifications and Abatement procedures

Hearing Impaired, accommodation

Joint Committee on Art 1, Sec 6

Letters of Warning - purge
Maximization Memo, reduction in office size (125)
Memorandums of Understanding, Pre-1984 Continued in Effect
Penalty Overtime Memo
PER Standardized procedures
PTF Preference Memo
Safety and Health, Unions right to Expert
Salary check Privacy
Service Contract Act compliance
Subcontracting Cleaning Services (32 hours)
Training, Machine
Training, Self Development
Training time, scheme qualifications
Transfer Memo
Typing, incidental for VOA Asst - Bulk Mails (SP5-66)
Vehicle accident and Suspension of SF46

Workload Analyses, SDM update

1987

Annual leave carry over (320 Hours)
Bargaining information access
Benefit Structure Committee
Bids w/computer skills - Clerk Craft
Career Guidance, Maintenance Craft
Child Care, Task Force
Discipline Task Force modification
Footwear allowance
Hearing impaired, accommodation
Highway Contract obligations, Motor Vehicle
Layoff protection
Memorandums and letters of intent 1987 continued

Letters of Warning purge
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OF 346 reinstatement
Private Vehicles, use of
Productive Distribution, Clerk Craft
PTF Court Leave
PTF Preference modification
Retreat to lower level, Clerk Craft
RI1 399 clarification
SPBM - PTF qualification
Stewards Overhaul Centers
Subcontracting Cleaning Services (24 hours)
Training Billets allocation
Training, Brush-up
Training Committee
Transfer policy modification
Unit Review clarification Special Delivery

1990
Arbitrator Mittenthal's Decision (Transitional employees/80-20
Compliment/ Limit on Maximization/ Article 30 modification.

Arbitrator Valtin's Decision (Health Benefits)
Annual Leave carry over increase (440 hours)
Annuity Protection Program letter to survivors

Attendance Policies-local-must comply with Chapter 510

Automotive Mechanic Developmental program

Back Pay interest
Centralized Uniform Program
Child Care Task Force modification (Dependent Care)
Contract Cleaning Service, adjustment in salary comparison
Crew Chiefs, Clerk Craft
Excessing Rights, to crafts within installation
Hearing Impaired, Visual alarms
Memorandums and letters of intent 1990 continued

Interlevel Bidding, Minimum qualifications

Interlevel Bidding, Seniority List
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Joint Safety and Accident Control Team
Leave Sharing Program
Local Negotiations, Right of Management to Impasse
Minimum Qualification for Interlevel Bidding
Paid Leave combined with LWOP
Post Removal Grievances
Retreat Rights to craft or installation
Rl 399 Dispute Resolution Procedures
Step 4 Grievance withdrawals
Subcontracting Cleaning Services (39 hours)
Withheld Positions impact on Maximization Agreement
Withholding Step Increase for Unsatisfactory Performance
Work Hour protection for PTFs impacted by 80/20

1994

*Deaf and Hard of Hearing - reasonable accommodation
*Securing an interpreter
*Consideration of ability to understands written communications
*Special telecommunications devices
*Donated leave to cover LWOP required for leave sharing
Sick Leave for Dependent Care
*Reassignments within the geographical area
Administrative Dispute Resolution Procedures
Mediation Implementation
Expedited Arbitration
Arbitration Panels Support Services
Role of Inspection Service in Labor Relations Matters
Centralized Uniform Program modification
Feasibility study -Unit Accountability
Local Implementation modification

Memorandums and letters of intent 1994 continued

Subcontracting cleaning services

*Training Committee
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Clerk Craft Seniority List
Clerk Craft Interlevel bidding requirements
Retail Task Force
Maintenance Career Assistance Guide
*Development Program for Automotive Mechanic
MVS Annual Bidding Procedure
Work Clothes MES
Casuals MES
Non-Bargaining Unit Details - MDC
Typing Requirement - MDC
Arbitration Panels - MDC and Mail Equipment Shops
*Dependent Care Task Force

1998

Layoff Protection
Article 8 Questions and Answers
Promotion Pay Anomaly
*Leave Sharing
PTF Reassignment Opportunities
Headquarters Threat Assessment Team
Joint contract Interpretation Manual
*Step 4 Procedures
Timeliness Step 2(b) Appeals
Implementation Articles 15 and 16
*Discipline Task Force



Memorandums and letters of intent 1998 continued

Centralized Uniform Program BMEU Pilot
*Local Implementation (hearings within 60 days)
*Subcontracting Cleaning Services
Dependent Care
Joint Union-Management Meetings on Maintenance Work Assignments
Transfers
PTFs Reassignment Opportunities
Computerized Transfer Request System
Annual Leave Exchange Option
Leave Sharing
Retail Operations Within Installations
Computerized Forwarding System (CFS) Rotation
Dependent Care
Subcontracting
Mail Equipment Shops Operations
NLRB Dispute Resolution Process
Cross Craft and Office Size

2000

Layoff Protection

Modified Work Week
Modified Work Week (10/4) Guidelines
Retail Operations Within Installations

Computerized Forwarding System (CFS) Rotation
Mail Equipment Shops Operations
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2003 Extension Agreement

Upgrades - ETs
-CFS Employee Upgrade
Excessing
Workforce Repositioning
Employee Developmental Opportunities
Principles Of Posting - Number Of Bids During Contract

2005 EXTENSION AGREEMENT

Modified Work Week
Upgrades
Article 12.3 Number of Bids
Transfer Opportunities to Minimize Excessing
National Arbitration Scheduling
Article 17.7E Payroll Deductions/Allotments
Electronic Access to Information
Article 30 — Local Implementation
TE Career Opportunities MOU — Page 274-275

Voluntary Early Retirement (VER)
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