MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE
AMERICAN POSTAL WORKERS UNION, AFL-CIO
Re: Annual Leave Carryover for Leave Year 2022
The parties agree that for leave year 2022, regular work force career employees covered by the
USPS-APWU Agreement may carry over 520 hours of accumulated annual leave from leave
year 2021 to leave year 2022.
In all other respects, the ELM provisions for payment of accumulated leave are not changed
because of this Memorandum.
This MOU will expire December 31, 2022.

___________________________
Katherine S. Attridge
Vice President, Labor Relations
United States Postal Service
Date: March 19, 2021

_________________________
Mark Dimondstein
President
American Postal Workers Union, AFL-CIO

512.7

Employee Benefits
they become ill during their scheduled tour) to supplement work hours, up to
the limit of their regular work schedule, on the holiday worked.
512.7

Separation Adjustments

512.71

Terminal Leave Worksheet
If an employee is not transferring to another federal agency and is separating
from the Postal Service, the Eagan ASC furnishes the separating installation
with PS Form 2246, Terminal Leave Worksheet, for filing in the employee’s
official personnel folder. (For transfers to other federal agencies, see 512.8.)

512.72
512.721

Collection for Unearned Leave
Refund

Separating employees who are indebted for unearned annual leave or sick
leave must refund the amount paid to them for such unearned leave. If
employees do not make refunds, deductions are made from any funds that
are due them.
512.722

Exception

Collection is not required in cases of death or in the case of separation due
to a disability that prevents an employee from returning to duty or continuing
in the Postal Service.
512.73
512.731

Lump Sum Terminal Leave Payment
General

Separating employees may receive lump sum terminal leave payments
subject to the following conditions:

512.732

a.

Completion of Qualifying Period. Except for those employees identified
under 512.812, employees who separate before completing the 90-day
qualifying period forfeit terminal leave payment for accrued leave.
Employees who complete the 90-day qualifying period, even if
separated at the close of business on day 90, may be entitled to
terminal leave payment for accrued leave.

b.

Completion of Pay Period. Employees whose separation is effective
before the last Friday of a pay period do not receive leave credit or
terminal leave payment for the leave that would have accrued during
that pay period.

Entitlement Amounts

Separating employees may receive lump sum terminal leave payments as
follows:
a.

Nonbargaining Unit Employees. Nonbargaining unit employees may
receive a lump sum leave payment for accumulated annual leave
carried over from the previous year; accrued annual leave for the year
in which they separate, including amounts over the carryover
maximum; any unused donated leave; and for full-time and part-time
regular employees, holidays that fall within the terminal leave period.

b.

Bargaining Unit Employee. Bargaining unit employees may receive a
lump sum leave payment:
(1)
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If separating other than under the Voluntary Early Retirement
Authority (VERA), for accumulated annual leave carried over from
ELM 49

Employee Benefits

512.736
the previous year; accrued annual leave for the year in which they
separate, up to the carryover maximum for their bargaining unit
(see 512.32); any unused donated leave; and for full-time and
part-time regular employees, holidays that fall within the terminal
leave period. Any part of the unused annual leave earned during
the leave year of separation that is in excess of the maximum
carryover amount is granted prior to separation rather than paid
out in the form of a lump sum payment. No payment is made for
unused leave that the employee would have been required to
forfeit at the end of the leave year.
(2)

If separating under VERA, for accumulated annual leave carried
over from the previous year; accrued annual leave for the year in
which they separate, including amounts over the carryover
maximum for their bargaining unit; any unused donated leave;
and for full-time and part-time regular employees, holidays that
fall within the terminal leave period.

Note: Transitional employees receive payment for accrued annual
leave at the end of their appointment.
512.733

Separation for Military Service

Employees who separate to enter active U.S. military duty may choose to
receive a lump sum leave payment or to have their accrued annual leave
balance held for credit until they return to Postal Service duty.
512.734

Separation Followed by Reemployment

Employees who receive a lump sum leave payment on separation from a
Postal Service position (or a federal position under the federal leave system)
and who are reemployed or reinstated to a leave-earning status before the
period covered by the payment expires must refund to the Postal Service in
full the payment for the overlapping period. These employees may then be
recredited (see 512.9) with leave.
512.735

Absence of Relationship to Annuity Payment

Lump sum payment for annual leave at the time of retirement does not affect
the amount or commencement date of annuity payments.
512.736

Payment to Beneficiaries or Estates of Employees Who Die in Service

If employees die in service, terminal leave payments are made as follows:

September 2020

a.

The beneficiaries or estates of nonbargaining unit employees receive
terminal leave payments that are the same as the payments to which
the employees would have been entitled if they had separated while
living (see 512.732a).

b.

The beneficiaries or estates of bargaining unit employees receive
terminal leave payments that are the same as the payments to which
the employees would have been entitled if they had separated while
living (see 512.732b1) with the provision that the amount includes
payment for accrued annual leave in excess of the maximum carryover
amount that the employees could have taken if they had lived to the
end of the leave year, but not for accrued annual leave that the
employees would have been required to forfeit.
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