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* While in Interim Pay you typically would receive 70% of your estimated annuity. 

OPM - Office of Personnel Management, a federal agency that is separate and distinct from the Postal Service. 

You will interact with this agency following your retirement for benefits changes, questions, etc. 

Annuity - A monthly benefit that is paid to you indefinitely.

High 3 - Refers to a consecutive three-year period in your career in which you earned the 
highest base salary.

Interim Pay - OPM’s initial pay status for annuitants until a retirement case is finalized.*

MRA - Minimum Retirement Age - This age is determined by your year of birth.

Terminal Leave - The cash value of your earned annual leave at the time of your retirement.

Retirement Terms



Retirement

Eligibility

Income



Civil Service 
Retirement System 

(CSRS)

62 & 5 years

60 & 20 years

55 & 30 years

Federal Employees 
Retirement System 

(FERS)

62 & 5 years

60 & 20 years

MRA & 30 years

MRA & 10 years*

*MRA + 10: Annuity will be reduced by 5% a year for each year you are under age 62. 

This reduction is permanent !

Annuity

Social 
Security 

TSP

Annuity

TSP

Retirement Eligibility



Minimum Retirement Age



High-3 consecutive salary

Years of creditable service 
(including unused sick leave)

FERS service factor is 1% 
(1.1% if retiring at age 62 or later with 

at least 20 years of service)

Calculating Your Annuity



Terminal Leave & Interim Payment

• Paid based off your final base salary. (Higher Level Pay not included)

• Calculated using EARNED unused annual leave.

• Approximately 1-2 pay periods after retirement.

• Approximately 30-45 days after your retirement.



Sick Leave Conversion Chart

❑ Sick leave is not creditable 

toward meeting retirement 

eligibility

Example:  

830 hours of sick leave 

= 

4 months 24 days of 

additional creditable service



Employee has 30 years of service and their high-3 average salary is 

$70,000 with 2080 sick leave hours.

=                   Basic Annuity $40,775 (annually) 

CSRS Calculation Example

1.5% x $70,000 = $1,050 x 5 years = $5,250

+ 1.75% x $70,000 = $1,225 x 5 years = $6,125

+ 2.0% x $70,000 = $1,400 x 20 years = $28,000

+ 2080 S/L hrs = 1 yr 1 year   = $1,400



FERS Calculation Example

Employee, age 57 with 30 years of service and high-3 average salary 

of $70,000 with 2080 sick leave hours.

=  Basic Annuity $21,700 (annually)

1% x $70,000 = $700 x 30 years = $21,000

+ 2080 S/L hrs = 1 yr 1 year   = $700



➢ Designed to take the place of 

Social Security portion of 

retirement

➢Paid each month until you reach 

age 62 

➢Calculated using the social security 

benefit earned while employed 

under FERS

FERS Supplement



FERS Supplement Formula

FERS Supplement will not be paid until OPM 

adjudicates your application.

Years of 

Creditable 

Service

40
X

$ Age 62 

SS Benefit

Your FERS 

Supplement=

0.75 $1,800 $1,350



Get the Most Out of Your TSP



You can contribute up to 

for 2021

$19,500

If you are at least age 50, you can contribute 

additional $6,500

TSP Contributions



Individual Funds



Lifecycle Funds



Leave money 
invested in TSP 
funds

Take one or 
more lump-sum 
payments

Do equal 
monthly, 
quarterly, or 
annual 
withdrawals

Buy an annuity

You Have Options

Withdrawal From TSP After Retirement



➢ If you separate from Federal Government in the year you turn 55 or older you can 
withdraw funds from your TSP account without the 10% penalty for not being 59 ½.

➢ If you have an outstanding TSP loan when you retire you have 90 days after your 
retirement date to pay the loan in full.  If not paid in full it becomes income for that year 
and you will be subjected to the taxes according to the date the loan was issued.

➢ If you separate from federal service and do not begin withdrawing from your TSP account 
balance in the year you turn 72, TSP will make the required distribution to you by April 1 
of the following year.

➢ You’ll be able to choose whether your withdrawal should come from your Roth balance, 
your traditional balance, or a proportional mix of both.

TSP Facts



Both your annuity and Thrift Savings Plan contributions are based on 

your

BASIC PAY*
Not Included:

Overtime, night differential, territorial cost of living allowances, military pay, 

premium pay, or lump-sum terminal leave benefits

* If you were paid a higher level during your high 3 period then OPM will 

take it in consideration when calculating your high 3 average salary.

Retirement Facts



The Five-Year Rule for FEHB and FEGLI



FEHB Overview

Choice of 
200+ FEHB 

plans

You pay 
28% of the 

total 
premium

Make 
changes 

during Open 
Season or a 

QLE

No need to 
re-enroll

Carries into 
retirement



Checkbook

Check out liteblue.usps.gov/fehb to access Checkbook

• USPS paid subscription offered 

to all employees & retirees.

• Gives vital insurance 

information.

• Helps find the right health plan 

to meet your needs and those 

of your family.

• Allows you to easily compare 

health plan costs and 

potentially save money. 

liteblue.usps.gov/fehb


Group Term Life Insurance can be reduced or canceled at any time.

FEGLI Overview

Basic

Option A

Option B

Option C

• 1 x Salary rounded to 
nearest $1K + $2K

• Additional $10K

• Multiples of your salary

• Coverage for spouse and 
children

Group Term Life Insurance – no cash value



HRSSC – PO Box 970400, Greensboro, NC 27497-0400

SF 3102 – Designation of Beneficiary for FERS

SF 2823 – Designation of Beneficiary of FEGLI

SF 1152 – Designation of Beneficiary for Unpaid Compensation

Thrift Savings Plan – PO Box 385021, Birmingham, AL 35238-5021

TSP 3 – Designation of Beneficiary for TSP

U.S OPM – Retirement Operations Center, PO Box 45, Boyers, PA 16017-0045

SF 2808 – Designation of Beneficiary for CSRS

Don’t forget to complete beneficiary designation forms for your 
benefits and make sure they are up to date!

Beneficiary Forms



SOCIAL SECURITY & MEDICARE



o Social Security benefits are based on your lifetime 
earnings and are calculated on the amount you would 
receive at your full retirement age.

o The actual amount you receive each month depends 
on when your start receiving benefits.

o The earliest you can start receiving your Social 
Security retirement benefits is age 62.

When can I start collecting my Social Security benefits?

Deciding when to start collecting Social Security is one of the most important 

decisions you'll make. If you are currently facing this decision, there are 

several things to consider. 

Social Security



You will receive 100% of your benefits if you wait until your full retirement age.

Social Security



Pros And Cons

There are advantages and 

disadvantages to taking 

your benefit before your 

full retirement age. 

• The advantage is that 

you collect benefits for a 

longer period of time.

• The disadvantage is 

your benefit is reduced. 

Social Security



Medicare is a health insurance program for:

• People 65 years of age and older

• Some people under age 65 with disabilities

• People with End-stage Renal Disease

If you are eligible for Medicare, you may have 

choices in how you get your health care.

Medicare Options



Part A

• Covers inpatient hospital, 
skilled nursing facility care 
and home health care. 

• No cost for most

Part B

• Covers most doctors' bills, as 
well as some medical services 
and supplies. 

• Monthly premium

By signing up for Medicare Part B, retirees may 

be able to select a lower cost FEHB plan, as well 

as benefit from lower out-of-pocket costs.

Understanding Medicare



Part C

• Medicare Advantage Plans 
offered by private companies 
provide all Part A and Part B 
benefits. Most include Part D. 

• Normally not necessary if 
enrolled in FEHB.

• Monthly premium.

Part D

• Prescription drug coverage. 

• Normally not necessary if 
enrolled in FEHB.

• Monthly premium.

You could save money enrolling in a Medicare Advantage 

Plan (Part C) and suspending your FEHB coverage

Understanding Medicare



7-month Initial Enrollment Period

When to Sign Up For Medicare



• Apply at www.ssa.gov/medicare/apply.html

• Visit your local Social Security office

• Call Social Security at 800-772-1213; TTY 800-325-0778.

• Complete CMS 40B Application for Enrollment in Part B

(must be enrolled in Part A)

How to Apply For Medicare

http://www.ssa.gov/medicare/apply.html


➢ If you are eligible for Social Security retirement benefits, you may apply to 

begin your benefits up to three months prior to your eligibility. Contact Social 

Security at 1-800-772-1213 or at www.ssa.gov.

➢ If you are still working covered under FEHB at the age of 65 and don’t apply for 

Medicare, you will not have a penalty as long as you apply 8 months after the 

date you retire.

Social Security & Medicare Facts

http://www.ssa.gov/


Understanding

Your

Annuity Estimate



Annuity Estimate



Annuity Estimate



Annuity Estimate



SF-2818 - Continuation of Life Insurance 

75% Reduction:
If you are under age 65, you will start

to pay a premium until you reach age

65. At age 65, you will no longer pay a

premium, but your basic life insurance

will decrease 2% a month until it

reaches 25% of face value.

50% Reduction:
If you are under age 65, you will start

to pay a premium until you reach age

65. At age 65, your premium will

reduce, and your basic life insurance

will decrease 1% a month until it

reaches 50% of face value.

No Reduction (Basic Life Insurance):
If you are under age 65, you will start to pay a premium until you reach age 65. At

age 65, your premium will reduce, but your policy will remain at full face value.

No Reduction (Option B & Option C):
You will pay a premium and the policy will remain at full face value, but the

premium will continue to increase every 5 years.

Full Reduction (Option B & Option C):
If you are under age 65, you will continue to pay a premium that will continue to

increase every 5 years until you reach age 65. At age 65, you will no longer pay a

premium, but your policy will reduce 2% per month until it reaches 0% of face

value.



THINGS YOU NEED TO KNOW



Communicating 

with OPM

OPM becomes your 

Point of Contact for 

all of your HR needs. 

1-888-767-6738.

Access OPM portal at www.servicesonline.opm.gov



Planning for Retirement

Check out 

liteblue.usps.gov/retire

to visit our page! 

liteblue.usps.gov/retire


HR Shared Service Center (HRSSC)

HRSSC Hours of Operation: Monday – Friday, 7 a.m. ET – 8:30 p.m. ET
Please have Employee Identification Number and USPS PIN available.

HRSSC 1-877-477-3273, option 5

Federal Relay Service 1-800-877-8339

PostalEASE 1-877-477-3273, option 1

To Start the Retirement Process:



You can submit your questions to: 

RetirementBenefits@usps.gov

or 

(202) 268-2246

mailto:RetirementBenefits@usps.gov

